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PREAMBLE

This Agreement, entered on the 1st day of y 2007, to June 30, 2019,
is between the Anchor Bay School District, Countiesf Macomb and St. Clair, State of
Michigan (hereinafter referred to as the School Boal) and the Anchor Bay Paraprofessional
Association MEA/NEA, (hereinafter referred to as he Association).

PURPOSE

The purpose of this Agreement is to set fthr terms and conditions of
employment, and to promote orderly and peaceful Labr Relations for the mutual interest of
the Employer, the employees, and the Association.



ARTICLE 1

RECOGNITION

1.01 : Pursuant to and in accordance withlapplicable provisions of Act 379

of the Public Acts of 1965, as amended, the SchoBbard does hereby recognize the
Association as the sole and exclusive representatifor the purpose of collective bargaining
with respect to rates of pay, wages, hours of emplment, and other conditions of

employment for the term of this Agreement, of all mployees of the School Board included in
the bargaining unit described below. This recognion clause shall be construed to apply to
employees and not to work.

1.02 : All preparaprofessionals and parapressionals excluding all

secretarial positions, inclusive of central officeeceptionist, administrative positions, security
personnel and all other employees.
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ARTICLE 2

RIGHTS AND RESPONSIBILITY OF THE BOARD

2.01 : The Board on its own behalf of theléctors of the District, hereby
retains and reserves unto itself without limitation all powers, rights, authority, duties, and
responsibilities conferred upon and vested in it byhe laws and the Constitution of the State
of Michigan, and of the United States including butwithout limiting the generality of the
foregoing the right.

2.01.01 : To the Executive Management and Adnistrative Control of the school
system and its properties and facilities and the &iwities of its employees.

2.01.02 : To hire all employees and subject tioe provisions of law, to determine
their qualifications and the conditions for their continued employment, of their dismissal or
demotion, and to promote and transfer all such emplyees.

2.01.03 : To decide upon the means and methadperforming the work covered
by this contract.

2.01.04 : To establish grades and course of ingtion, including special
programs, and to provide for athletic, recreationaland social events for the students, all as
deemed necessary or advisable by the Board.

2.02 : To determine the work schedules, hmuof work, duties, responsibilities
and assignments of employees subject to the rigtgst forth in this agreement and so long as
those positions/employees who qualified for benedit on October 1, 2002 are not
fractionalized resulting in a loss of benefits.

2.03 : The exercise of the foregoing powemsghts, authority, duties and
responsibilities by the Board, the adoption of potiies, reasonable rules and regulations, and
practices in furtherance thereof, and the use of jdgment and discretion in connection
therewith, shall be limited only by the specific ad express terms of this Agreement to the
extent such specific and express terms hereof areconformance with the Constitution and
Laws of the State of Michigan and the Constitutiorand Laws of the United States.

2.04 : The parties understand that the rigis and responsibilities of the Board
delineated above are, of course, subject to the prisions of Act 379 of the Public Acts of
1965.
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ARTICLE 3

REPRESENTATION

3.01 : The Board will be advised of the naes of the local ASSOCIATION
bargaining unit committee when and as they are appoted and/or elected.

3.02 : The Association shall advise the Bahof the officers and Building
Representatives to cover the employees in the Baigang Unit at the beginning of the school
year. The Board will be advised of temporary appaitments in the absence of the regular
Building Representative and the Board shall contina to deal with such representative until
an official written notice of change is given to tk Board.

3.03 : Building Representatives shall be paitted time during the work day
to investigate grievances; however, such investigah shall not interfere with an employee's
duties which are absolutely necessary at the time the operation of the School District.

3.04 : Vacancies occurring in positions shde posted by the Board on all
bulletin boards. Employees interested must submia letter of intent during the posting
period. In addition, the chapter chairperson and scretary of the Association shall receive a
copy of employment postings, school calendar, antd@nges of employment status related to
paraprofessionals and such postings or notices shbk considered informational only.

3.05 : At the beginning of the school yeathe Board shall provide the
Association with a copy of the chain of command andny changes thereafter.
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ARTICLE 4

ASSOCIATION SECURITY

4.01 : The Board agrees that, as a conditiamf continued employment, all
employees covered by this Agreement shall either t@me and remain members in good
standing of the Anchor Bay Paraprofessional Associisn MEA/NEA or pay to said
Association sums equal to the amount of the membédrip dues as their share of the cost of
representation of said non-members, no later tharhe end of their probationary period.

4.02 : The Board shall furnish the ChapteChairperson and Secretary one (1)
copy each of the names of persons hired, within tw@) weeks following employment.

4.03 : Upon presentation to the employer @iroper authorization signed by
employees, employer agrees to deduct from the palysuch employee all dues of the Anchor
Bay Paraprofessional Association or representatiofees and pay such amount deducted to
said ABPA for every employee from whom authorizatia has been received.

4.04 : Receipt of notification of an emplae's failure to pay proper
Association dues or representation fees will be caa for discharge, provided, however, that
the employee shall be given fifteen (15) days natiof such failure to pay dues or representa-
tion fees.

4.05 : The ABPA will indemnify and hold theemployer harmless against any
claims made, and against any suit instituted agaihghe Employer on account of any
check-off of Association dues or discharge of an gitoyee for failure to authorize the
deduction of such dues or failure to pay dues.
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ARTICLE 5

SENIORITY

5.01 : Unit seniority shall commence withhie first date of employment to a
permanent position in the bargaining unit. Involurtary layoffs will not result in lost time.
Time lost as a result of noncompensable leave shak subtracted from accrued seniority.
Time lost shall be subtracted on a full month basisising the majority of work days in a
month as the determiner. Seniority adjusted as aasult of time lost shall be reflected on the
ensuing November seniority list. (Example: Firstdate of employment from January 1, 1990
less time lost of six (6) months seniority date adgted to July 1, 1990.)

5.01.01 : A seniority list of employees will b&urnished to the Association by
November 1st, setting forth the order of senioritypy name and by accrued seniority in the
bargaining unit. The seniority of more than one erployee hired on the same date and having
achieved the same accrued seniority shall be determed alphabetically by last name, first
name and middle initial respectively. The Associain will be provided a list of terminated
employees and newly hired employees who have contgle their probationary period.

5.01.02 : Part-time employees shall receive kiteave and holiday pay on a
prorated basis determined by a fraction the numeratr of which shall be the hours worked
by the employees and seven (7) hours as the fractad denominator. Part-time employees
shall not be eligible for vacation benefits.

5.01.03 : Each employee and the Association 8lteave accepted the seniority list
in total if no objections have been received withirfive (5) working days following the
distribution of the seniority list.

5.01.04 : Seniority acquired by an employee fro another bargaining unit may
be used in the unit for fringe benefits only and oly to the extent that fringe benefits are
available as prescribed herein.

5.02 : New employees hired by the Schoolsict from the outside shall be
probationary for the first sixty (60) work days of their working year. Upon completion of
their probationary period they shall attain seniority status. New employees while in their
probationary period may be terminated without recouse to the grievance procedure, but
shall be represented by the Association for all o#tr purposes under this Agreement.
Employees during their probationary period shall nd be entitled to fringe benefits earned by
regular assigned employees not on probation.
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5.03 : Seniority shall be broken and emplogent in the district ended for the
following reasons:

5.03.01 : If an employee quits.

5.03.02 : If the employee is discharged and tdescharge is not reversed through
the grievance process of the Agreement.

5.03.03 : If the employee is absent for five \sonsecutive work days without
proper notification to the employer and fails to gve a satisfactory explanation for the
absence.

5.03.04 : If the employee fails to return to wié when recalled from layoff as set
in the recall procedure provided herein.

5.03.05 : If the employee overstays a leave gtad for any reason as hereinafter
provided.
5.03.06_: If the employee is on layoff for a ped exceeding one (1) year or the

duration of their seniority at the same time of lapff, not to exceed two (2) years.

5.03.07 : If the employee desires to return bldo the Bargaining Unit twelve
(12) months or more following a promotion outsidehie Bargaining Unit.

5.03.08 : If an employee is on non-compensaldg&ve of absence for a period
greater than two (2) years in duration.
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ARTICLE 6

FORCE REDUCTION

6.01 : Reduction in force (layoff) may oceubecause of a decrease in operating
revenue, declining enrollment, or a decrease in wkr The Association, however, recognizes
that the decision of the Board of Education as to ether there shall be layoffs is final.
Layoff shall take place by classification within tle paraprofessional unit according to need as
determined by the employer. The least senior empleg(s) in the affected classification(s)
shall be reduced. Classifications will be definedelow as PARAPROFESSIONALS AND
PRE PARAPROFESSIONALS.

PARAPROFESSIONAL UNIT

1. PARAPROFESSIONALS

a) Office Data Paraprofessionals
b) Library Technology Paraprofessional

C) Medical Assistant Paraprofessionals
d) Office Paraprofessionals (all paraprofessionalsa/orking in offices)
e) Instructional, Special Education, Elementary, 8condary, Title I, and Grant

based Paraprofessionals

2. PRE PARAPROFESSIONALS
Once a member acquires Paraprofessional status theyll always maintain that status
for bidding purposes only.

6.01.01 : In the event of layoff, Central Offie representatives will meet and
inform representatives of the Association of the ructions to be made, as set forth in 7.02.01.

6.01.03 For each layoff period, reduced empftees shall have the right to accept
the layoff or exercise their seniority right to bunp. In exercising a bump, reduced employees
shall displace the least senior employee in theiftassification, subject to the provisions of
6.01.05. Subjectto the provisions of 6.01.05, employee may exercise bumping rights into a
classification for which he/she does not have thauglifications to perform the duties of the
position. No employee may exercise bumping righiato another position resulting in a
promotion. The term promotion is defined here as @y increase in hours or wage.
Employees cannot bump into a position with an incrase in hours. If no positions exist with
equal hours the employee will bump the least senionember in the position with the closest
amount of hours.
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6.01.04 : The least senior employee(s) who reimaunplaced after the bumping
is completed shall be laid off. EX: The least s@r paraprofessional will be laid off in their
classifications. Paraprofessional and Pre paraprefssionals may not bump into each other’s
classification.

6.01.05 : An employee bumping into another jomust be qualified and able to
perform the job satisfactorily within sixty (60) working days. Failing in this, the employee
shall be removed from the position and placed on Yeff status. The next most senior
employee on layoff status in the affected area wille offered the position.

6.01.06 The above layoff procedures do not ply to the normal reduction of
work force during the time school is not in sessioduring the summer months.

6.02 : The employer shall notify in writingthe employee(s) to be laid off at
least ten (10) working days prior to such layoff.If bumping will result from the layoff, the
first employee affected shall exercise her/his bunnpg rights in writing within two (2) work-
days of layoff notice. A general membership meetghwill be held immediately thereafter
with all employees and all bumping must be completeprior to the date of the layoff.

6.03 : The employer shall provide the Ass@ation President and the
Association Secretary a copy of the layoff noticejn advance, the notice is sent to the
employee(s) affected.

6.04 : In the event of an emergency, whichquires the layoff of employees,
such employees affected may be laid off without regd to seniority for periods of short
duration. Itis intended that this section shall le operative only when the layoff period is five
(5) working days or less. In such event, the effeadd employees may continue their pay
through use of vacation or sick pay.

6.05 : The Association President, Vice Pidsent, Grievance Chair, Association
Secretary, Association Treasurer shall be given pferential seniority for the purpose of
layoff, provided such employees are qualified to peorm the job available.

6.06 : Laid off seniority employee(s) sl be recalled in the inverse order of
the layoff. The senior employee(s) shall be recall to the first available opening for which
he/she possesses the required qualifications forehposition. Notice of recall shall be
accomplished by both mailing a certified letter tosaid employee's last known address and
attempting to reach said residence by telephone. éopy is to be sent to the Association
President. The employee is required to report to erk within seven (7) days after the date of
notification being mailed from the Central Office.
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ARTICLE 7

TRANSFERS, VACANCIES, NEWLY CREATED POSITIONS
AND BIDDING PROCEDURES

7.01 : A vacancy shall be defined as an sting job classification becoming
vacant as a result of transfer, resignation, termiation, newly created position or expansion of
the existing work force. The addition of one-hal{1/2) hour or less to a daily work schedule
does not create a vacancy.

7.01.01 All vacancies shall be posted in allildings within five (5) working days
from the date of the vacancy and shall be filled ther through a lateral transfer, the bidding
system or new hire, in accordance with the procedes outlined herein.

7.01.02 The notice posted shall set forth thgob title, responsibilities,
qualifications, number of hours and location of thevacancy.

7.01.03 : Posting of job vacancies shall be farperiod of five (5) working days,
during which time the employee desiring to bid fothe job shall forward to the Central Office
a letter expressing interest within this time limit Failure of an employee to make application
during this time will bar said employee from a griezance for not being selected.

7.01.03.01: Employees applying for positions in éhmanagement or instructional
categories must meet minimal training qualificatiors for the assignment. Opportunities to
complete minimum qualifications for each position Wl be offered at least once each year by
the employer at times other than during working hous. Completion of training for a future
position shall not be considered compensable timeFor unique positions, a mentoring
paraprofessional shall be provided to familiarize he new employee with the specific program.

7.01.03.02: All affected paraprofessionals will bgrovided appropriate MISD-based
training, at district expense, to meet state or fegkal standards necessary to maintain
employment in their specific position, with referere to “No Child Left Behind Act”.

7.02 : In the event of a vacancy in the unthe most senior employee qualified

will be selected. Movement from one job to anotheas a result of bidding shall be in
compliance with Sections 7.02.01 and 7.03.
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7.02.01 : Movement from one job to another willbe based on seniority,
qualifications, performance and ability. The minimum qualifications for the job categories
below shall include but not be limited to the folleving:

1. PARAPROFESSIONALS

a) Office Data Paraprofessionals: Demonstrated  abily to  operate
wordprocessor, SASI, MCIR, and office copy machines

b) Library Technology Paraprofessionals: Demonstragd ability to operate DOS,
use computers to manage instructional software, opa&te audiovisual
equipment, knowledge of library catalogue systemsand trouble shoot
computers.

C) Medical Assistant Paraprofessionals: Knowledge fobasic non-medical
procedures specific to student IEPs, first aid, angbroper aseptic techniques.
(Minimum 20 hours training required.)

d) Office paraprofessionals: Ability to operatanstructional software,
minimum of 20 hours of training in discipline and nstructional techniques.
Title 1 - highly qualified according to “No child L eft Behind”.

2. PRE PARAPROFESSIONALS

Because new technologies may change minimum requinents, the provisions above are
subject to change by the district. Training will ke provided according to Section 7.01.03.01.

7.02.02 The filling of a vacancy remaining aggn following the conclusion of the
bid procedure outlined above shall be filled by a galified applicant at the discretion of the
Central Office within a reasonable time thereafter.

7.02.03 : A position posted as a Temporary pogh may only be filled for thirty
(30) working days. After thirty (30) working days,the position must be posted as permanent
position.

7.03 : Employees selected for vacanciesdligh any process including posting
or bidding shall be given a trial period not to exeed sixty (60) work days following
assignments to demonstrate their ability to meet #astandards of performance in the new job.
The purpose of a trial period is to determine whethr an employee who possesses the basic
qualifications can satisfactorily do the job. Thetrial period shall not be a training period.
During this time, such employee shall be permittedo transfer back to their former job or
location at her request or shall be transferred bak at the Central Office's request on failure to
meet the standards of performance required. The da#sion with respect to the employee's
performance shall be based on the Central Office@pinion, subject, however, to the grievance
procedure.
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7.03.01 An applicant for a vacancy or a newlgreated position who is denied such
position shall be notified. The senior employee #ding on a position in a new classification
within the Bargaining Unit, if she/he has not beegranted the promotion, shall upon request,
be given reason in writing for the disposition. Tle decision with respect to qualifications shall
be based on the opinion of the Central Office, subgt, however, to the grievance procedure.

7.03.02 : During the bidding procedure, the jolopening may be filled temporarily
as determined by the Central Office.

7.03..03 : A vacancy brought about through sicless, accident, or which is less than
ninety (90) days of noncompensable leave shall ¢ subject to this section.

7.04. . Whenever a lateral vacancy is filleslich employee should be expected to
remain on the job for a period of not less than onél) year from the closing date of the bid
before being permitted to exercise her rights to loi on another lateral vacancy. This
requirement does not apply for promotional opporturities within the Bargaining Unit.
Thereafter, the provisions of Article 7 shall be aplicable.

7.04.01 : A temporary vacancy in a 7 or 8 houposition will be filled with the
senior qualified employee within the building working 6 hours or less. If this employee
accepts, he/she will be paid their regular rate gfay, effective upon ratification of the contract.
All other substitute situations will be paid at the substitute rate of pay.

7.04.02 Whenever a vacancy occurs as a resofithe bidding process a meeting
(noncompensable) will be called during the biddingeriod in which all personnel shall be
notified so that all qualified applicants shall bgresent for the purpose of exercising their right
to bid and a determination of filling each vacancyshall be finalized within five (5) days.

7.05 : During the summer months, the Centralill make available a telephone
message center in which vacancies will be postedr fa ten (10) day working period or
employees may be notified by mail. The AssociatidPresident shall be notified in writing of
the job postings. Employees interested must subnatletter of intent within the posted period.
Thereatfter, the Central Office will notify the suaessful bidder in writing.

7.06 : Senior employees within the affectelouilding will be given first
preference in filling a bargaining unit day-to-dayposition provided they are qualified, unless
such temporary reassignment would cause undo disrgipn of the educational processes within
the building.
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ARTICLE 8

PROMOTIONS OUTSIDE THE BARGAINING UNIT

8.01 : In the event an employee in the baigang unit is selected for promotion
a trial period not to exceed three (3) months shalbe granted in which to demonstrate the
ability to satisfactorily meet the standards and pgorm the duties of the job. During this time
said employee will be entitled to transfer back tdner former job at either her request or the
Central Office’s request. (Selection for such poson shall be t the discretion of the Central
Office and shall not be the subject matter of themevance procedure or any other procedure.)

8.02 : In the event said employee is returnéathe bargaining unit during the

trial period, she shall return to her former position with no loss of previously accrued
seniority, including time spent in the trial period.
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ARTICLE 9

GRIEVANCE PROCEDURE

9.01 : A claim by an employee or the Assaiim that there has been a violation,
misinterpretation or misapplication of any provision of this agreement shall be deemed a
grievance under this contract.

9.02 : The time limits specified hereinaftéor movement of a grievance through
the process shall be strictly adhered to and may belaxed or extended only by mutual consent
of the parties in writing. In the event that the Association fails to appeal a grievance or appeal
a district answer within the particular time limit or fails to comply with the written
requirements at each step of the grievance procedeythe involved grievance shall be deemed
abandoned and settled on the basis of the Distristlast answer, if any. In the event the District
shall fail to supply Association with its answer tdhe particular step within the specified time
limits, the grievance shall be automatically positined for appeal at the next step within the
time limit for exercising said appeal commencing wh the expiration date of the District's
grace period for answering.

9.03 : All specified time limits herein cons only of assigned work days.

9.04 : Each grievance shall have to be iatgd within ten (10) days of the
occurrence of the cause for complaint, or, if neitér the aggrieved nor the Association had
knowledge of said occurrence at the time of its hggening, then within ten (10) days of the first
such knowledge by either the aggrieved or the Assation. However, any monetary
compensation shall be limited to ten (10) working ays prior to the filing of the grievance.
Employees shall be considered to have knowledgeinformation appropriately published by
the Central Office. Settlement of delayed grievares, as provided, shall not be retroactive to
any date prior to the date of the filing.

9.05 : STEP 1

9.05.01 : The aggrieved employee or employeesy take the matter up with their
building principal or department director on an inf ormal basis.

9.06 : STEP 2

9.06.01 : In the event the matter is not res@d informally, a written grievance

may be filed with the Central Office Administrator, designated by the Superintendent, within
ten (10) work days following the informal meeting.
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9.06.01 : The written grievance shall set fortha specific article or paragraph of the
article allegedly violated, misinterpreted or misaplied, along with a statement of the relief
sought and signature of the aggrieved person and ¢hAssociation Representative.

9.06.01.02 : Within ten (10) work days after receing the grievance, the designated
administrator shall meet and within ten (10) days bthe meeting state his/her decision in
writing, and shall forward a copy to the aggrievedparty and to the Association.

9.07 : STEP 3

9.07.01 : In the event the matter is not resad at the Step 2 level, a written
grievance may be filed with the Superintendent or is/her designee within ten (10) work-days
after receiving the decision of the Central Adminigator.

9.07.01.02 : The appeal shall be in writing andhall be accompanied by a copy of the
original grievance.

9.07.01.03 : Within ten (10) days after receipt dhe appeal, the Superintendent or
his/her designee shall commit in writing to the Aszciation and the aggrieved party.

9.08 : STEP 4

9.08.01 : If the Association is dissatisfied thithe decision of the Superintendent or

his/her designee, the Association may within ten Q) work- days file a written notice to the
other party of their intention to arbitrate.

9.08.01.01 : Itis hereby agreed between the pagti that upon receipt by the employer
of the written notice of intent to arbitrate a particular grievance which has been submitted to
the Arbitration Department, all time limits for arb itration contained in the collective
bargaining agreement shall be held in abeyance. 8hld the Employer determine sufficient
time has elapsed for the processing of the grievaecthe Employer may activate the tolling of
said time limits by serving notice to the Arbitration Department. The notice shall be delivered
to MEA/NEA Local 1 Arbitration Department by certif ied mail notifying MEA/NEA Local 1,
38550 Garfield, Suite B, and Clinton Township, Ml 8038-3427. The time limits to select an
impartial arbitrator shall begin on the 10" work- day after receipt of such notice. The parts
shall attempt to agree upon an impartial arbitrator. If they cannot so agree within ten (10)
work days of the request for arbitration, then theparty requesting arbitration shall, within
twenty (20) work days from the date of the intentd arbitrate, file a demand for arbitration
with the American Arbitration Association, sendinga copy of such demand to the opposite

party.
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9.09 : The arbitrator shall have no authontto arbitrate any complaint that is
not an alleged violation, misinterpretation or misgplication of specific and express provisions
of this collective bargaining agreement. If the gevance sought to be arbitrated is not
specifically covered by this agreement, then saidrlatrator shall have no authority in
connection therewith. Said arbitration shall be caducted under the auspices of the American
Arbitration Association, (and the conduct of said learing shall be paid one-half (1/2) by the
Association and one-half (1/2) by the employer,) @all other expenses shall be borne by the
party incurring them. So long as said arbitrator does not exceed his authority as provided
herein, his decision shall be final and binding othe Association and all members of the
Bargaining Unit, and the employer.

9.10 : Neither party shall be permitted tossert in such arbitration proceedings,
any grounds, or to rely on any evidence not discles to the other side by at least the third (3)
Step.

9.11 : A grievance may be entertained in advanced to Step 2 of the grievance
procedure if the parties jointly so agree.

9.12 : In grievances involving discharge,gtpresident will be notified in writing
of the action taken. Such disciplinary action shabe deemed final and automatically closed
unless a written grievance is filed at Step 3 withi three (3) working days from the time of
presentation of the notice to the president. If awritten grievance is filed, the Central
Administrator or his/her designee shall have five §) working days in which to arrange a
meeting. Normal time limits shall apply thereafter

9.13 : The parties agree that the selectiohthe grievance procedure or any
other forum for dispute resolutions involving mattes included in this contract shall be
mutually exclusive. If courts, either federal or tate, M.E.R.C., or this grievance procedure is
begun, any other procedure shall be temporarily pdponed until the dispute is resolved.
However, this provision shall not deny an individudemployee to pursue multi-forums for
dispute resolutions.
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ARTICLE 10

DISCIPLINE AND DISCHARGE

10.01 : The parties agree that any disciplimecluding discharge shall be for just
cause.
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ARTICLE 11

NO STRIKE

11.01 : For the duration of this agreementhé Association will not engage in,
authorize, or encourage any concerned interruptionof education or subsidiary related
activities due to a cessation, withdrawal, or withblding of services either in whole or in part
by members of the Bargaining Unit for any reason ad no officer or representative of the
Association or member of the Bargaining Unit shalbe empowered to provoke, instigate, cause,
participate in, assist, encourage, or prolong anyugh prohibited activity, nor shall the School
Board authorize or encourage the same nor lock owgmployees. Employees of the district
violating any of the above conditions shall subjechemselves to disciplinary action, including
discharge.

11.02 : The Association shall have no lialyliunder this article if they will post
notice immediately at any or all schools affectechdvising that such action is unlawful, in
violation of this agreement, and unauthorized by tk Association. The Association further
advises any and all employees involved, includingptification to the communications or press
media as requested by the employer that su@mployees are in violation of the agreement and
that all employees involved shall return forthwithto their regular duties.
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ARTICLE 12

PHYSICAL EXAMINATIONS

12.01 : The initial medical examination forraployment of new personnel is to be
paid by the employee and shall consist of a blooédt, chest x-ray and/or negative T.B. skin
test. Health examinations hereafter shall be in eopliance with Section 12.02.

12.02 : HEALTH EXAMINATION PROCEDURES

12.02.01 In cases where school employees aguired by law to furnish evidence
of a negative T.B. skin test or x-ray, such test Wibe given to all employees in the Bargaining
Unit and the employees shall not be charged for shctest. At the time of the skin test
employees on scheduled work will be temporarily relased from their job without loss of pay.
Employees not on scheduled work shall initiate attedance for this skin test.

12.02.02 All chest x-rays and T.B. skin testfiall be completed once every three
(3) years and the report Form K-708, turned in by ptember 15th. New employees will be
required to submit the Form K-708 by September 15thor thirty (30) days following
employment.

12.02.03 Employees who show a positive reactiapon taking a skin test will

submit to a chest x-ray by the Macomb County HealtiDepartment within two (2) weeks from
date of notification of such reaction or within two(2) weeks after receiving notification from
the Health Department to report for an x-ray. However, all employees must comply with
12.01.02 of this Section. Payment by the distriaf,any, shall be limited to the cost of the x-ray
only. Employees on scheduled work will be tempordy released from their job without loss

of pay.

12.02.03.01: Any bargaining unit member, who in te performance of their job
responsibilities, comes in contact with any studerst blood or other bodily fluids will be
advised of all health risks. All employees shalldprovided with appropriate medical coverage
for any work related health problems without regard to whether the employee otherwise
gualifies for medical health insurance.

12.02.04 In the event there is medical evidenor reason to suspect that an
employee is either not fit to perform his/her duty,or the employee is being rendered
incompetent by physical and/or emotional disabilitythe Central Office may require that such

employee be examined by a physician or psychiatrisippointed by the Central Office, at the

Central Office's expense. The opinion of the Censil Office's doctor shall be final unless
challenged by the employee and the challenge is wgdtd by a medical doctor specializing in the
area of medicine at issue, who is selected by ther@tral Office and the Association and paid by
the District. The determination of such mutually glected expert shall not be grievable or
subject to any further challenge.
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12.02.05 Any employee in the Bargaining Unitnable to work because of illness
for a period of five (5) consecutive days, but leghan ten (10) consecutive days, shall be
required to provide evidence from a physician (M.D.D.O.) to establish that her condition
warrants her return to work. Inthe event an emplg/ee is absent for work as a result of illness
for a longer period of time and in the opinion of he Board there is uncertainty as to her ability
to perform her work or uncertainty with respect to her condition, the Board may require that
she be examined, at the Central Office's expensey la physician appointed by the Central
Office who shall certify said employee is capabld performing her job and is ready to return
to work. The opinion of the Central Office's docta shall be final, subject to the following: At
the employee's request, another examination shallebscheduled in which the cost shall be
borne by the Central Office, by an appropriate speialist in the area of controversy, selected by
Central Office and the Association for final determination in the matter which shall be binding
on the parties.
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ARTICLE 13

HOURS AND OVERTIME

13.01 : The parties to this Agreement muélly subscribe to the principle of a fair
day's work for a fair day's pay.

13.02 : The normal work day for regular fli-time paraprofessionals shall be as

expressed below:
PARAPROFESSIONAL UNIT

1. PARAPROFESSIONALS

a) Office Data Paraprofessionals 8 HOURS

b) Library Technology Paraprofessionals 7 HOURS

C) Medical Assistant Paraprofessionals 4 - 6 HOURS

d) Office Paraprofessionals (This is all paraprofesonals 4 — 6 HOURS
working in offices)

e) Elementary, Secondary, Special Educatipfitle I, 3 HOURS

and grant based paraprofessionals.

2. PRE PARAPROFESSIONALS 2HOURS

Previous full-time Paraprofessionals are to be givefirst priority for any 6hour position(s).
This section is not construed as and is not a guartee of any number of hours of work per day
or per week. Article 13 shall not conflict with Atticle 6 (Force Reduction).

13.02.01 Central Office reserves the righto reduce hours in the event of a
financial emergency/crisis. If hours are reducedthe Association will be notified as soon as
practical and allowed to discuss the proposed chaeg with the Central Office representatives
before they are put into effect.

13.02.02 If hours are reduced within this &gaining unit, hours shall be reduced
equally on a district-wide basis.
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13.03 : The normal work year for regular fill-time paraprofessionals shall be as
expressed below:

BEFORE FIRST AFTERLAST
STUDENT STUDENT
SCHOOL DAY SCHOOL DAY
Paraprofessional - Data 1 Week 1 Week
Paraprofessional - Library 1 Week 1 Week
Paraprofessional - Special Education, Title I, Day 1 Day
Elementary, Secondary, & Grant based.
Paraprofessional - Instructional/Medical 1 Day 1 Day
13.04 : A regular starting time for each psition will be established at each school

installation at the beginning of each school yeasubject to change due to curriculum changes
and/or student scheduled school day such as spléssions, half day sessions, etc.

13.05 : All employees shall be entitled tat more than two (2) ten (10) minute
coffee breaks per day prorated to an eight (8) houwwvork day and assigned by the immediate
supervisor; however, additional time not to exceedhirty (30) minutes in total may be
permitted provided the immediate supervisor can reaonably schedule such time.

13.06 : Overtime will be paid at the ratef 1 1/2 times the regular hourly rate for

all work in excess of eight (8) hours in any giveday or in excess of forty (40) hours in any
given work week. Overtime shall not be pyramided.Employees scheduled to work four (4)
hours or more overtime shall have a second lunch pged prorated consistent to the amount of

overtime worked, said lunch period will not be lesshan twenty (20) minutes.

13.06.01 Substitutes will not work overtimeso long as regular employees are
available in the department.

13.06.02 Overtime work will be equalized asear as possible among employees in
the same job classification within the building. e inability to make contact with an employee
or the refusal of an employee to handle overtime wk shall result in such employee's being
charged with the amount of overtime they would havebtained had they worked.

13.07 : The normal work week shall be comlered Monday through Friday.
This shall not preclude the Central Office from asgning as a normal work week other than
Monday through Friday, so long as such altered workweek coincides with student
attendance/services being provided to students dung such non-traditional work week.
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13.08 : When students are not in attendaador a school day due to an "Act of
God", or "Other Conditions", employees will not report to work and will not be paid unless
called to work or the employee may first use an Unplained Personal Leave Day unless they
choose to use a sick day for each full day schosldlosed. When students are not in attendance
for part of a school day due to an "Act of God" or "Other Conditions", only full-time
employees will be scheduled to work. Employees wlare working a scheduled shift or called
to perform work when they are scheduled off and the they are sent home, shall be paid for
the amount of time worked, or receive not less thatwo (2) hours of straight time pay,
whichever is greater; such time shall be used in ¢hcomputation of overtime. Medical and
Instructional Paraprofessionals shall work their asigned number of hours on day(s) that have
half-student days or a late start.

2011-2012, 2012-2013, 2013-2014, 2014-2015, 2011%22016-2017 and 2018-2019 School

Years: Employees will not be paid for the first tvo “Act of God” days. This language will
sunset with the expiration of this agreement.
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ARTICLE 14

MISCELLANEOUS

14.01 : A bulletin board will be availableén each building for posting notices and
other materials. The Union assumes the responsilty for all material posted thereon. The

Union shall have access to the existing inter-schianailing system for distribution of notices.

Copies of any notices posted or mailed to the emplees shall be forwarded to the Central
Office.

14.02 : The Union will be permitted the wesof school facilities for regular and
special business meetings of the Union, provideddhsuch use is requested through normal
channels and approved in advance without disruptingother commitments for use of the
premises and without incurring additional cost to he school district.

14.03 : In the event an employee will nbe able to report for her assigned duties,
such employee will be responsible to report her abace on the absence tape at least one (1)
hour prior to the beginning of her first (1st) hour assignment as listed on the daily work
schedule. The employee is expected to identify Isetf, identify the location of employment,
and give her reason for absence. Employees are iotleave the building during their regular
work assignment without permission or approval by he Building Principal or his/her
Designee.

14.04 : Any meeting scheduled by the distt held after school at which
attendance is required shall be paid on a straighime basis.

14.05 : In the event the Central Office mwarded state, federal, or other agency
grants to fund a special purpose academic programuting the normal school year that

requires the temporary employment of a unit employe, employees will be given an opportu-
nity to bid on the job as posted. Such jobs shaltle considered a bargaining unit position.
Further, employees assigned to a grant position artured from the outside shall be members
of the bargaining unit. Compensation may exclud&inge benefits and the position may be
terminated as determined by the Central Office.

14.05.01 : Seniority shall continue to accrue f@ unit employee electing a grant
position. A unit employee terminated from a granfposition may return to the job previously
held in accordance with the provisions of Article 6
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ARTICLE 15

VACATIONS

15.01 : Employees shall not have vacatigrimut shall be paid in lieu of at the
conclusion of the work year. Eligibility for vacaton pay shall be determined as of July 1 of
any given year, and shall be paid as follows:

After 1 year ========== 4 Days
After 2 years to 5 years ========== 7 Days
After 6 years to 16 years ========== 134ys
After 17 years ========== 16 Days
15.02 : Vacation benefits will be deductesh a prorated basis for any month in

which the employee does not work the majority of te working days in that month exclusive of
Article 18, Section 18.04. Work-days paid for bytte district shall be considered as days
worked for the purpose of this section.

15.02.01 _ : Ten (10) month employees shall rtake vacation on scheduled school
days. However, an employee may take a maximum a¥é (5) consecutive days off per year
without pay, provided their respective operationalassignments are adequately covered.

15.03 : Vacation days shall be calculatéd the nearest whole day; 5/10th's or
more being considered a whole day and anything lebging dropped.

15.04 : Upon retirement, termination or Igoff, an employee will receive money
in lieu of any vacation credit remaining as of théime of such layoff, termination or retirement.
In the event the laid off employee is recalled, Ineeturn to work will be without any accrued
vacation. In the event of an employee's death, tremployee's beneficiary shall receive the
value of any accrued unused vacation days.
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ARTICLE 16

HOLIDAYS

16.01 : The following days shall be celedted as paid holidays during the life of
this Agreement:

10 MONTH EMPLOYEES - 1ST YEAR

Labor Day

Thanksgiving Day

Friday after Thanksgiving
Full Day before Christmas
Christmas Day

New Year's Day

Good Friday

Easter Monday

Memorial Day

Effective July 1, 2013 the paraprofessional paid Hiolay schedule is as follows:

6 or more hours per day will receive 10 paid holidgs
Labor Day
Wednesday before Thanksgiving (if students and tehers are not scheduled)
Thanksgiving Day
Friday after Thanksgiving
Full Day before Christmas
Christmas Day
New Year's Day
Good Friday
Easter Monday
Memorial Day

4 hours per day through less than 6 hours per day W receive 6 paid holidays
Thanksgiving Day
Full day before Christmas
Christmas Day
New Year’'s Day
Easter Monday
Memorial Day

Less than 4 hours per day will receive 3 paid holalys
Thanksgiving Day
Christmas Day
New Year's Day
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If Wednesday before Thanksgiving is scheduled in thschool calendar as
a day when pupils and certified teachers are not @sent and instruction is not scheduled, the
day will be observed as a holiday. In the event éhFourth of July falls within a scheduled
work- week, the day will be observed as a holiday.

16.01.01 _ : Whenever Christmas Day, New Year3ay or Memorial Day falls on
Saturday or Sunday, the Friday preceding or the Moday following shall for the purpose of
this Agreement, be observed as the holiday.

16.02 : Whenever any of the above observedlidays as noted fall on a day
schoolis in session, if employees affected workich employees shall receive double time for all
hours worked.

16.03 : To entitle an employee to receifieliday pay she must have worked the
last scheduled work day prior to the holiday and tle first scheduled work day following the
holiday. Those employees on approved vacation lezs/or approved sick leaves shall have
those days counted as worked.
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ARTICLE 17

NONCOMPENSABLE LEAVE

17.01 : Leaves without pay or benefits faeniority employees will be granted in
accordance with the specified provision for each pe of such leave as hereinafter provided, for
military service, health-related incapacity, maternty, and for the purpose of union
representation.

17.01.01 Leave for other purposes may beagrted, but shall be subject to the
consent and approval of the Central Office withoutrecourse to the grievance procedure.
Employees being granted such leave shall be requit¢o report for duty upon termination
thereof, or subject herself to the provisions as mvided in Article 5, Section 5.03.

17.01.02 _ : All requests for leave and the appval shall be in writing, and shall
provide for the date such leave begins and ends.h& employee shall give written notice of
request for leave ten (10) days prior to the actualate such leave begins. However, in the case
of an emergency prior notice requirement may be waed. In the event an employee desires to
return to work prior to the leave's expiration date, she shall give written notice to the employer
ten (10) days prior to their desire to return, andthe Central Office shall have the option of
permitting said return. An employee returning from leave prior to the requested return date
may be placed in a vacant position (at the start dhe school year) or return to the previously
vacated position. An employee seeking to returndm a leave prior to the requested date may
not displace a bargaining unit member from a positn.

17.02 : Subject to whatever rights they nyahave under the Family Medical
Leave Act, seniority employees who have exhaustdeir accumulated sick days may be placed
on anoncompensable sick leave without fringes whiavill be effective at the commencement
of the next month from the beginning date of the_necompensable leave.

17.02.01 Employees granted such leave shHadlrequired to report for duty upon
termination thereof. Failure to report will result in their dismissal. An extension at the
discretion of the Central Office may be granted, poviding the employee makes an extension of
the leave request at least thirty (30) days priord termination of the employee's present leave.

17.03 : MILITARY LEAVE: Full time employees who leave the school
district and who are inducted in any branch of thearmed forces of the United States, and who
upon termination of such service:
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17.03.01 Receive an honorable discharge iincahe Armed Forces;
17.03.02 Is still qualified and competenbtperform the duties of her position;

17.03.03  : Makes application to the schoolstrict for re-employment within ninety

(90) days after she is released from military serge; shall be restored to work or to a job of like
nature, seniority status or pay, provided a vacancgxists for which the employee qualifies.
Conformance with conditions established by federand state laws in this matter shall prevail.

17.04 : MATERNITY LEAVE: While an employeemay use sick and FMLA
time for maternity, an employee who continues to belisabled by conditions related to
maternity shall have the right to return to activeemployment so long as the leave is limited to
the period of her disability if it continues beyondthe period otherwise allowed by law.

17.04.01 Unpaid leaves of absence for reasof the birth of a child shall
commence no sooner than four (4) weeks prior to thexpected birth date unless the Central
Office is provided medical proof of the necessityotdiscontinue employment sooner. However,
the employee may, if she so desires, work as long ghe is physically and medically capable.
The employee shall be expected to return to work wiin eight (8) weeks of the birth of the
child, unless medical proof is provided which indiates that said employee is physically unable
to perform her duties. The Central Office reserveghe right to confirm any medical proofs
required herein by physical examinations performedy a physician appointed by the Central
Office and the Association whose opinion shall benfal.

17.04.02 The length of permitted leaves absence for reasons of pregnancy shall
be controlled as above set forth. The Central Offie will not employ a replacement for an
employee on such Maternity Leave but will fill thevacancy on a temporary basis with a
substitute. Prior to the return from Maternity Leave, the employee shall give the Central
Office twenty (20) days notice of such return, andypon her return, she shall return to her
former position with no loss of seniority or fringebenefits as a result of said Maternity Leave.

17.04.03 The provisions of the Family Medat Leave Act may apply in place of
leave provisions stated above.

17.05 : ADOPTION LEAVE: Employees adoptingchildren may avail
themselves of the leave designated as Maternity Lea for purposes of caring for and
acclimating themselves with their newly adopted chd. There shall be no extension, however,
of any Maternity Leave.
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17.06 : UNION LEAVE: A leave without pay br a maximum of two (2)
seniority employees with not more than one (1) empyee in each building at any one time will
be granted for a maximum of five (5) days annuallyupon prior written notice and approval
for the purpose of attending Union convention or coference.

17.06.01 _ : One (1) employee elected or appwmich to an office with the Union
representing this bargaining unit, may, following awritten request at least one (1) month prior
to the actual date desired, receive temporary leavef absence without pay for a period not to
exceed one (1) year.

17.06.02 _ : Seniority will be broken if the eployee fails to report for duty at the
expiration of the approved leave, or if the employe granted the leave resigns or is severed
from the representation position and does not applfor reinstatement within thirty (30) days.

17.07 : ELECTED OR APPOINTED POSITIONS: Anemployee elected or
appointed to a political office may, following a witten request at least one (1) month in
advance, receive noncompensable leave for a perindt to exceed one (1) year.

17.08 : Seniority employees who have beeamgfed a noncompensable leave shall
maintain accumulated seniority accrued before thedave began, and shall not accrue seniority
during such leave unless the employee is on compahk leave, or the leave is otherwise
required by law, or the leave is classified as axdy (60) calendar day non- compensable sick
leave restricted to personal or in the immediate faily. Upon return, such employee shall
return to the same job and building where they werg@erforming prior to the leave, providing
they are still qualified and competent to perform he duties of that position. The employee who
temporarily filled the job created by the leave shireturn to the position that she held before
the leave occurred. A vacancy resulting from a gnating of a noncompensable leave of more
than ninety (90) days shall be posted for five (%yorking days, and the successful bidder shall
fill the job no later than ten (10) working days, dter the bids are closed. The successful
bidder's job shall be filled in the same manner. Tereafter, the selection for the job remaining
shall be filled by the Central Office.
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ARTICLE 18

COMPENSABLE LEAVE

18.01 : Each employee covered by this Agmaent shall accumulate leave
allowance as follows:

10 Month Employees - 10 Days per Year

Accumulation of "days" herein shall be based on théours the employee was working when
such "days" were earned and shall be accumulated fehose working less than a full day on an
hourly basis. Part-time employees eligible for beefits shall be credited as follows: hours
worked per day)seven (7) hours x the yearly value of the benefiprorated yearly value of the
benefit.

Beginning July 1, 2013, leave allowance is as fole:
* Employees working six (6) or more hours per day resive 10 days sick leave per year
» Employees working less than six (6) hours per dayput more than four (4) hours per
day receive 6 days sick leave per year
* Employees working less than four (4) hours per daseceive 3 days sick leave per year

18.02 : Probationary employees will accuntate sick leave allowance during
their probationary period, but may not utilize such leave until attaining seniority.

18.03 : Leave days may accumulate to aabof seventy-five (75) days. Once an
accumulation of seventy-five (75) days has been eed, no additional days shall be permitted;
provided however, that the employee who has accunated sick leave days in excess of
seventy-five (75) days prior to June 30, 1977 shdle permitted to keep said accumulation.

18.04 : An employee's authorized sick leexabsence shall be chargeable to her
accumulated sick leave allowance. An employee whibn compensable sick leave only shall be
on continuous employment for the purpose of computg all benefits, except as provided in
Section 18.09 of this Article.
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18.05 : In the event of a death in the imadiate family of the employee, the
employee shall be entitled when so required, to usemaximum of the next four (4) calendar
days not to be charged against the employee's acculated sick leave to arrange for or attend
the funeral and burial. The immediate family shallbe termed to be: spouse, child, mother,
father, sister, brother, grandchild, grandparent, nother-in-law, father-in-law, stepmother,
stepfather, stepchild, brother-in-law, sister-in-lav. Additional time may be given by
permission of the Central Office. An employee shbhbe entitled to one (1) work- day of his
accumulated sick leave to arrange for and attend # burial of an aunt, uncle, niece, or
nephew.

18.06 : Sick leave may be used to the exttef the employee's accumulated sick
leave for a bona fide personal iliness which incag#ates the employee from discharging her
normal duties.

18.07 : When approved by the Central Offe&, an employee will be permitted two
(2) unexplained personal days not charged againsehsick leave accumulation. Beginning
July 1, 2013, pre-paraprofessionals will no longereceive personal days.

18.07.01 Personal business days may not taken immediately prior to or
following a holiday or vacation period unless approed by the Central Office.

18.08 : In the event an employee is assaghjury duty, such employees will be

compensated for the difference between fees recaihas a juror and that which she would have

received had she been working for the district on atraight time basis. Any sums paid as a
result of jury duty shall not be chargeable againsaccumulated sick leaves. Such payment for
jury duty shall be permitted no more than once in ay fiscal year.

18.09 : An employee shall not accumulatiek leave during any month in which
the employee works less than the majority of schetkd working days in that month, exclusive
of Section 18.04 of this Article. In addition, em|oyees on leave of absence, except for iliness or
maternity leave must provide the total insurance pemium for insurance benefits (i.e. Life,
Health, Dental Insurance) if they desire to contine coverage. The Central Office's contribu-
tion of insurance benefits for employees on sickdee of absence will be as follows: (a) One (1)
full month of full insurance paid by the Central Office for each twenty (20) days of accumulat-
ed sick leave during the waiting period expresseadhiArticle 21, Section 21.05, and (b) Full
insurance benefits paid by the Central Office for p to one (1) year following accepted
enrollment on LTD insurance.
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18.10 : In the event an employee's injuign the job exceeds ten (10) work days
and such employee is entitled to benefits under thtWorkmen's Compensation Act, the Central
Office will pay for the first five (5) work days not covered by Workmen's Compensation based
on the average weekly earnings. Thereafter, sicledve shall apply, if applicable, until
accumulated sick leave has been exhausted. Whenamnployee is released by a duly certified
physician, she will be placed back on the job an@tation she had before the injury occurred,
provided the employee is capable of doing, to whidher seniority entitles her, subject to the
requirements set forth in Article 12, Section 12.02
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ARTICLE 19

INSURANCE PROVISION

19.01 : The Central Office will pay all fie and health insurance premiums for employees on
compensable leaves of absence for the first ninef90) calendar days of sick leave, subject to 19.@ad
subsections.

19.02 : Employees who work seven (7) hoursmore daily will be eligible to participate in the
full fringe benefit package, subject to condition®utlined in Section 20.01 and 20.01.01. Employegko work
less than seven (7) hours shall receive no benefitsless they were getting benefits under the pricagreement
because they were employed on June 1, 1991 and d¢oué to work at least six (6) hours.

Effective July 1, 2013 new hires or vacant positianthat are seven (7) or eight (8) hours per day wihot be
eligible for health care benefits until one (1) yaaof employment, but not before the 2014-2015 schbgear.
Any current members in a seven (7) or eight (8) hawpositions who are not presently receiving benefst will
receive them in the 2014-2015 school year.

19.02.01 _ : ENROLLMENT PERIOD: For employeesired from outside the bargaining
unit after July 1, 1992, the enrollment period willbe restricted to the first thirty (30) work days following the
period the employee becomes eligible for the bentsfi Thereafter, the next enrollment period will bethe first
thirty (30) work- days in each of the following fizal years. However, benefits at the group rate arfdlly paid
by the employee may be available subject to procedal rules enforced by the Central Office.

19.03 : It is understood between the paés that eligibility for fringe benefits made availdle by
the Central Office shall be subject to the terms athconditions determined by carriers selected by th€entral
Office.

19.04 : In all articles or sections coverg insurance protection, the provisions of the grop
policy and the rules and regulations of the carrierin effect on October 1, 2002, will govern as to &
commencement and duration of benefits, nature andraount of benefits, and other aspects of coverage.

19.05 : The employee shall be responsilidereport, in writing, to the Central Office within
thirty (30) days following any change in family stéus which effects insurance coverage. If there failure to
comply with the above requirement, an employee shdde responsible for any overpayment of premium mael
by the Central Office in his/her behalf.

19.06 : After attaining seniority, the Cetral Office shall make available insurance protecin

provided herein for each eligible employee on therkt day of the month following the month the emplgee
completes the probationary period.
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19.07 : FLEX BENEFIT COMPENSATION PLAN: An employee eligible
for benefits may elect to participate in the flex fan. Compensation for nonparticipation (Opt

Out) in the health flex plan will be a cash rebaterorated in December of each year or a
Central Office approved prorated annuity plan.

FLEX BENEFIT COMPENSATION PLAN

CORE OPT OUT

HEALTH
$1250/$2500 deductible
Employee pays 20% of employer

RX Saver Rider medical benefit cost

CASH REBATE

$2,000.00
* Rebates payable to eligible employees on the firgay period in December.
DENTAL CORE OPT OUT
BASIC 70%
MAJOR 50%
MAXIMUM $ 600
ORTHODONTIA 50%
MAXIMUM $ 1,500
CASH REBATE
$ 250
19.07.01 : The Flex Benefit Plan shall be admastered in compliance with Section

125 of the IRS code of 1978. The flex plan shaliqvide a participant a choice between cash
and a nontaxable benefit. To participate, the fodwing conditions must be observed: (a)
participants must voluntarily cancel their current health insurance plan and/or dental
insurance plan, (b) the participant must selecthe specific benefit to be received, (c) the
participant must choose the benefitin advance, jdhe participant's choice is to be irrevocable
for a minimum of a twelve (12) month period or theduration of the contract, whichever is
greater, (e) the election of the plan must be madeefore cash benefits become available, (f) the
participant must show proof of a health plan from an independent third party provider other
than the employer, and, (g) the participant mustign an authorization sheet for payroll
deduction to recapture any advanced cash paymeni{Recapture may be prorated). In the
event that a participant experiences a change in éfamily status (life event), as defined by the
IRS, the irrevocable period will be relaxed.
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19.07.02 _ : For each "Opt Out" elected by anmployee, the Central Office will
provide the following: one (1) additional work daywill be scheduled at the beginning of the
school year. Not more than a maximum of three (3uch days will be permitted during the life
of the contract. If, during the irrevocable perioda canceled family health insurance plan is
either reinstated or awarded to another employee,re (1) day in the year of occurrence will be
reduced for each canceled plan.

19.08 : Employees may elect to allocate3t® for non-covered medical expenses
or $5000 for dependent care expenses in a flex béitecategory as stipulated by Section 125
for the IRS Code of 1978. Such allocation must cagaty with the board approved 125 Plan on
file with the Internal Revenue Service.
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ARTICLE 20

HEALTH INSURANCE

20.01 : Upon submission of a written apmation, the Central Office shall
provide Blue Cross/Blue Shield hospital protectiomr a comparable plan as described herein
for all full-time employees working seven (7) hour®r more.

20.02 X The Central Office shall make availde to each eligible member of the
bargaining unit the following hospitalization and insurance benefits: D.C. Rider, single
subscriptions, couple subscriptions, or full familysubscriptions for Blue Cross/Blue Shield
insurance benefits, master medical with a deductilel of $1,250.00 for single subscriber and
$2500.00 for individual and spouse and for full fanfy with Saver RX prescription coverage.
Each January, the board shall fund each member’s cplified section 125 plan health savings
account $950.00 per year single and $1900.00 indivial and spouse and full family. The
board shall fund one half (1/2) of the stated amouron the first business day of January and
the second half (1/2) on the first business day dfily each year. The board shall pay 80% of
the medical benefit plan costs. The remaining 20%f the member’'s medical benefit plan costs
shall be paid by the member through pre-tax payrolideduction which shall occur in all pay
periods during the period. The board and the assaation agree that should the minimum
deductible necessary for a medical plan to complyitih health saving account eligibility be
increased beyond the current deductible level in # current plan, then the Association shall
direct that either the deductible be adjusted to met the federal minimum requirement or the
parties shall select a replacement healthcare planSaid coverage to be continuing throughout
the period of employment, including summer months.

The parties agree to meet every other year to dises.

20.02.01 : Those employees hired following thatification date of this contract
(March 12, 2003) who qualify for health benefits shll be provided Ultra Med Plus Plan 1V,
with $10/$20RX. Said coverage to be continuing throughout theeriod of employment,
including summer months.

20.03 : The intent of such insurance plansre to make available insurance
protection for eligible employees of the bargainingunit and his/her immediate family as
defined by the United States Internal Revenue Serse (spouse, children).

20.04 : After attaining seniority, the Cetral Office shall bear the cost of the
health insurance protection provided herein for eal eligible employee and to the extent
provided herein for each eligible employee.
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ARTICLE 21

LIFE INSURANCE

21.01 : GROUP TERM LIFE INSURANCE: Upon sibmission of a written

application, the Central Office shall make availabé to each employee Group Term Life
Insurance by a company of the Central Office's chae. The policy limit to be paid to the
designated beneficiary shall be:

$ 20,000.00

subject to eligibility under the policy in effect. The Group Term Life Insurance Policy shall
include a double indemnity policy rider in case ofccidental death.

21.02 : The Central Office shall bear theost of the life insurance protection
provided herein and to the extent provided hereindr each eligible employee.
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ARTICLE 22

DENTAL INSURANCE

22.01 : Upon submission of a written apation, the Central Office shall make
available to each eligible employee a Dental Carddn by a carrier of the Central Office's
choice. The Central Office's expense for the Dent&rogram shall not exceed the cost of the
single subscription monthly rate of hospital-medicbcoverage as provided in Article 20, Section
20.02.
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ARTICLE 23

LONG TERM DISABILITY INSURANCE

23.01 : Upon submission of a written apation, the Central Office shall make
available to each eligible employee an income andsurance program by a carrier of the
Central Office's choice to include not more than oa hundred (100) calendar days qualifying
period. Long Term Disability payment in the amountof sixty-six and two/thirds percent (66
2/3%) of the employee's regular monthly wages with maximum benefit of $2,000 per month
and to continue to sixty-five (65) years of age.
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ARTICLE 24

OPTICAL INSURANCE

24.01 : Upon submission of a written apation, the Central Office shall make
available to each eligible employee an Optical Insance Plan by a carrier of the Central

Office's choice. The Central Office's expense fahis Optical Insurance Plan shall not exceed
$6.00 per month for the family plan during the lifeof this contractual agreement.
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ARTICLE 25

OPTIONAL TAX ANNUITY

25.01 : If an employee elects not to bevened by the hospitalization insurance as
provided in Article 20, such employee shall be gjible for an annuity program to be instituted
in January of 1984, and will receive a prorated maxnum annual amount not to exceed
$2,000.00 per year to be placed into an annuity caer from among the district's approved
annuity list. In the event an employee chooses amlaccepted to participate in the "Opt Out"
of the health insurance plan, the maximum annual amuity prescribed herein will be adjusted
to conform with Section 19.07.
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ARTICLE 26

LONGEVITY

26.01 : Payment as a result of longevitgrfa one (1) year period beginning July
1, 2007, and terminating June 30, 2010, will be pdito each employee on a prorated basis
following the appropriate anniversary date as follovs:

7/01/07

6/30/10
After 5 Years - 45¢
After 6 Years - 50¢
After 8 Years - 55¢
After 10 Years or More - 60¢
After 15 Years or More - 65¢

The parties agree that the District will not be regiired to pay longevity in the
2011-2012 school year, that only one half (1/2) Igavity be paid during 2012-2013, and one
and one half (1 ¥2) longevity be paid during 2013-2@.

Effective July 1, 2013, all longevity payments wilbe frozen until the end of
the 2018-2019 school year.
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ARTICLE 27

TERMINAL LEAVE

27.01 : Any Sick Leave Days accumulated ipr to June 30, 1977, shall be
controlled as follows:

27.01.01 Upon retiring under the provisionsof the Michigan Public School

Employment Retirement System or under the provisioa of the Social Security Retirement
Plan, the employee will receive payment for one-hla(1/2) of his unused accumulated Sick
Leave Days earned as expressed in Article 18, Secti18.03 at the employee's current daily
wage rate.

27.01.02 Upon death, the employee's benéiy established in the insurance

policy shall receive one-half (1/2) of the value dhe employee's unused Sick Leave Days as
expressed in Article 18, Section 18.03 at the empkee's current wage rate.
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ARTICLE 28

WAIVER

28.01 : The parties mutually agree that thterms and conditions set forth in this
agreement represent the full and complete understaling and commitment between the
parties hereto which may be altered, changed, adde, deleted from, or modified only

through the voluntary mutual consent of the partiesn an amendment hereto. This section is
not to be construed as bypassing the grievance pmraure for processing complaints, but is
reserved for significant problems which may develoguring the term of this agreement.

28.02 : Should any article, section or alae of this agreement be declared illegal
by a court of competent jurisdiction such article,section or clause shall be automatically
deleted from this agreement. The parties shall méand endeavor to negotiate a satisfactory
substitute in conformance with the law. All remainng portions of the agreement shall remain

in full force and effect for the duration of the ageement.
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ARTICLE 29

RATIFICATION

29.01 : The Union agrees to submit this Agement to the employees of the
Bargaining Unit covered by this Agreement. It is@irther agreed that the negotiating team of
the Paraprofessional Association MEA/NEA will recormend to its members that it be ratified.

29.02 : A negotiating team for the AnchoBay Board of Education will
recommend to the Board that this Agreement be ratiéd.

29.03 : The contract was ratified by the Parapfessional Association MEA/NEA
and the Anchor Bay Board of Education on March 252013.
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ARTICLE 30

DURATION

30.01 : In the event that either party shdd desire to cancel, terminate, modify,
amend, add to, subtract from, or change the agreemg written notice of such intent shall be
served sixty (60) days prior to the termination dag¢. If neither party shall give notice of
amendment, as heretofore provided, or if each partgiving notice withdraws the same prior to
the termination date, this Agreement shall continuan effect from year to year thereafter,
subject to notice as specified above by either parsixty (60) days written notice prior to the
current year's termination date.

30.02 : Notice as specified above shallibevriting and shall be sufficient if sent
by certified mail addressed, if to the AssociationylEA/NEA Local 1, 38550 Garfield, Suite B,
Clinton Township, MI 48038-3427, and if the employe addressed to the Anchor Bay Board of
Education, 5201 County Line Road, Suite 100, Casc48064, or to any such address that the
Union or the employer may make available to each ber.

30.03 : This Agreement and all its proviens, unless otherwise specified shall
commence on July 1, 2007 and shall continue in fulbrce and effect until June 30, 2019,
subject to Article 29. However, this Agreement sHbnot become effective unless and until it is:

Ratified by a majority of the members of theParaprofessional
Association MEA/NEA present at a meeting called fothis purpose.

Approved by the Board of the Anchor Bay Schddistrict.

ANCHOR BAY SCHOOL DISTRICT
BOARD OF EDUCATION

Steve Mittelstadt Leonard A. Woodside,
President Superintendent

ANCHOR BAY PARAPROFESSIONAL
ASSOCIATION MEA/NEA

Kathy Trongo Debbie Fettue Terry Koch
MEA ABPA Vice President ABPA President
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ARTICLE 31

STIPEND SCHEDULE - ACADEMIC GROWTH

31.01 : A professional growth stipend wilbe awarded to an employee who has
demonstrated academic improvement by either attendg a conference or earning semester
hours credit in a course within the area of responbility. Eligibility and payment for the
professional growth stipend must be approved by theupervisor in advance of the enroliment
or attendance. The decision of the supervisor shHdle final and not subject to the grievance
procedure.

31.02 : Following verification of attendace at a conference or completion of a
credit course, a lump sum payment, payable only oe¢ will be made at the end of the fiscal
year. Such payment shall not be compounded or faddl into the annual base wages.

31.03 : The employee shall be awarded &&nd of $25.00 for each conference
attended up to a maximum of three (3) conferences the year and up to a total conference
payment of not more than $75.00 in the year.

31.04 : The employee shall be awarded apsind of $50.00 for each semester
hour credit up to a maximum of six (6) semester hag credit in the year or a total semester
credit payment of not more than $300.00 in the year

31.05 : The Board may temporarily suspenthis stipend at the beginning of the
fiscal year in the event of economic conditions.
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APPENDIX A

1) The Union has the right to bargain the rate foa newly created job within the
Bargaining Unit. The Central Office will set the nitial rate, and when final agreement is
reached, it will be retroactive to the date the pason was created. Failure to reach agreement
on the rate may result in an interest arbitration poceeding subject to the policies and
procedures in effect under Act 312 for Police — Fe disputes, if the matter cannot be decided
by the parties within 90 days.

2.) No claims for back wages shall exceed the anmawf wages the employee would
otherwise have earned at her regular rate.

3) Probationary rate shall be ten cents (10¢) Isghan the minimum rate within
each job classification.

4.) Beginning July 1, 1975, compensation for edutanal increments will be
terminated, however, those employees having enjoysdch compensatory educational credit
prior to July 1, 1975, will not suffer loss of wags.

5.) Wages only in this contract shall be retroactie to July 1, 2002. Article 25
payments in lieu of health insurance are consideredages for the purpose of this contract. All
other provisions will be made available after the Bard executes this Agreement.

6) A one-time off schedule stipend will be offeretb all paraprofessionals for the
2013-2014 school year after July 1, 2013 as follows
7 and 8 hours per day $350.00

6 hours through less than 7 per day $306.25
5 hours through less than 6 per day $262.50
4 hours through less than 5 per day $218.75
3 hours through less than 4 per day $175.00
2 hours through less than 3 per day $141.25



Wage and step freeze will continue through the endf the 2018-2019 school year.
In the event the District achieves a fund equity ofreater than 4% in any year before the 2018-201%kool year, the District and Association will

meet to discuss wages.

Wage and step freeze for the 2011-2012 and 2012-2Gthool years. Beginning with the first day of th 2013-2014 school year, all those bargaining
unit members that have not retired or otherwise seprated from the District, shall be placed at the stp they would have been at had normal step
movement occurred during 2011-2013 and 2012-2013he parties shall for the 2013-2014 school year, getiate regarding what, if any, additional
monies will be added to the 2013-2014 schedules.

In the unlikely event that the District achieves gund equity of 15% or more in any year before the 213-2014 school year, a % percent salary
increase will be added to the salary schedule then place within 30 days.

All new people hired after the contract is ratified(March 12, 2003) will remain at “0” Step for the Ife of the contract. Effective July 1,2007, those
employees hired between March 12,2003 and May 9,Z0@ill move and remain at step “1”. All newly hired employees as of July 1, 2007 will remain

at step “0".
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