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Agreement between the Board of Education
of
Center Line Public Schools
and
MEA-NEA Local 1

WHEREAS, the Board of Education of the Center Line Public Schools has been offered good and sufficient
evidence that it is the desire of the majority of the teaching staff to be represented by MEA-NEA Local 1; and further, the Board
has a statutory obligation, pursuant to the Public Employment Relations Act, Act 336 of the Public Acts of 1947 as amended, to
bargain with the Association as the representative of its teaching personnel in matters of hours, wages, and other terms and
conditions of employment; and

WHEREAS, said Board of Education has formally recognized MEA-NEA Local 1 as exclusive bargaining
representative of the teaching staff as designated below; and

WHEREAS, the Board of Education of the Center Line Public Schools and MEA-NEA Local 1 recognize and
declare that providing a quality education for the children of the Center Line Public Schools is their mutual aim; and

WHEREAS, the members of the teaching profession are particularly qualified to recommend to the Administration
and Board policies and programs designed to improve educational standards:

THEREFORE, the parties agree as follows:
Section 1. BASIC CONTRACT AGREEMENT
11 Definitions
Board: The Board of Education of the Center Line Public Schools.

Association: MEA-NEA Local 1, which is affiliated with the Michigan Education Association and the National
Education Association.

District: The territory officially designated as the Center Line Public Schools.
Teacher: With qualifying designations--any person represented by MEA-NEA Local 1, CLEA, in this Agreement.
Principal: The person responsible for the administration and supervision of a single school building.

Superintendent: The person responsible for the administration of all the schools in the district, or any person to
whom he/she may delegate authority in a particular situation.

In accordance with PA 103, the grey shaded areas of the Agreement apply only to those employees in positions
which do not require certification.

1.2 Basic Agreement

A.  The Board agrees that its rules and regulations governing employees' conduct will be reasonable and
enforcement of discipline will be fair. No teacher shall be disciplined, reprimanded, reduced in
compensation, or deprived of any professional advantage without just cause for reasons which are arbitrary

Or Capricious.:

B. Inall cases regarding teacher discipline, due process safeguards will be exercised.



1.3

1.4

Teachers will faithfully perform their assigned duties in a professional and efficient manner under the terms
of this contract.

The Board will compensate teachers according to the attached schedule for their services to the district.

All areas of this Agreement, unless specifically noted otherwise, shall apply to all teachers.

A time after working hours shall be reserved for a monthly meeting of representatives of the Board and the
Association to discuss matters of mutual concern. The meetings will be held upon agreement of a

mutually-accepted agenda. The agenda should be agreed to by the Friday preceding the requested
meeting date. These meetings are not intended to by-pass the grievance procedure.

Recognition

A

The Association recognizes the Board as the elected representative of the people of the district, as the
employer of all personnel on the payroll of the district, and that under state law it is charged with the
general management of the schools.

The Board agrees not to negotiate with any teachers' organization other than the Association for the
duration of this Agreement. Nothing contained herein shall be construed to prevent any individual, the
Association, or their representative from presenting a grievance and having the grievance adjusted without
intervention of the Association if the adjustment is not inconsistent with the terms of this Agreement. The
Association will be given the opportunity to be present at such adjustment.

The Board hereby recognizes the Association as the exclusive and sole bargaining representative, as
defined in Section 11 of Act 379, Public Acts of 1965, for all professional personnel whose position with the
district requires a valid certificate, employed or to be employed by the Board (whether or not assigned to a
public school building), but excluding those with the title of Superintendent, Business Office Manager,
Assistant Superintendent, Executive Director, Director of Special Education, Principal, Assistant Principal,
Athletic Director, Maintenance/Transportation Supervisor, Assistant Supervisor of Maintenance and
Custodial Services, Supervisor of Food Services, Technology Director, Transportation Coordinator and any
other which in the future may be determined to be excluded under the law.

Nothing contained herein shall be construed to deny or restrict any rights a member of the Association may
have under the laws of the State of Michigan and the United States of America.

Association Dues

A

The Board agrees to deduct United Association dues from the pay of those teachers who individually
request in writing that such deductions be made. Deductions will be made in twenty (20) equal and
consecutive installments beginning with the second pay in September. The aggregate of deductions made
in each pay will be remitted at that time to the treasurer of the Association.

Any teacher who is not a member of the association in good standing or who does not make application for
membership within thirty (30) days from the date of the commencement of teaching duties shall, as a
condition of employment, pay as a fee to the Association an amount equal to membership dues payable to
the Association, MEA, and NEA. The non-member teacher may authorize payroll deductions for such fee
in the same manner as the member teacher.

The Association agrees to advise the Board of those teachers who have not complied with the fee payment.
In the event that a teacher shall not pay such fee directly to the Association or authorize payroll deductions,

the Board shall immediately notify the teacher that he/she has sixty (60) days additional to comply with ltem
B above or to file suit to prevent his/her discharge. While the suit is in litigation, he/she shall not be



dismissed. If he/she fails to comply after a total of ninety (90) nonconsecutive days from the
commencement of his/her teaching duties, and if no suit is in litigation, such failure is just and reasonable
cause for dismissal and he/she shall be discharged at the end of the semester or of the marking period.

Under the Association's established procedure set forth in the "Policy Regarding Objections to Political-
Ideological Expenditures," if any person paying service fees hereunder objects to the expenditure by the
Association (including MEA or NEA) of any funds collected from him/her under the article, such person may
present such objection under that policy and the procedures therein set forth; however, challenge to any
such expenditure shall not relieve the person of the obligation of paying the fee or any portion thereof
pending final determination under the policy. The remedies set forth in the policy shall be exclusive, and
unless and until such procedures, including any judicial review, shall have been availed of and exhausted,
no dispute, claim, or complaint by such objecting bargaining unit member concerning the application and
interpretation of this article shall be subject to the grievance procedure set forth in this Agreement or any
other administrative or judicial procedure.

Upon appropriate written authorization from the bargaining unit member, the Board shall deduct from the
salary of any such teacher and make appropriate remittance for any institution or program jointly approved
by the Board and the Association, Board-authorized annuities, the Metro Credit Union, savings bonds,
Board-approved charitable donations, and union dues, including MEA-NEA PAC. Dues authorization for
MEA-NEA, including PAC, will be submitted annually. Other contributions will be considered by the Board
of Education on their individual merit.

The Association shall indemnify and save the Board harmless against any and all claims, demands, suits,
and other forms of liability that may arise by reason of the Board's complying with the provisions of this
article.

1.5 Grievance Procedure

A

Definitions

Grievance: A claim based upon an event or condition which affects the conditions or circumstances under
which a teacher works, allegedly caused by a misinterpretation or inequitable application of established law,
Board policy, or the terms of this Agreement.

Party in Interest: The person or persons making a claim (complaint) and any person or persons who might
be required to take action or against whom action might be taken to resolve the problem.

Days: When used in this section, days shall mean business days excluding summer.

The first day of the 30-day limit for a Board of Education decision at Level Four of the Grievance Procedure
shall be the Wednesday immediately following receipt of the grievance notification letters in the
Administration Building.

Purpose

The primary purpose of the procedure set forth in this section is to secure, at the lowest level possible,
equitable solutions to the problems of the parties. Both parties agree that these proceedings shall be kept
confidential as may be appropriate at any level of such procedure. Nothing contained herein shall be
construed as limiting the right of any teacher to discuss informally any matter of mutual concern or interest
with an appropriate member of the Administration.

The number of days indicated at each level should be considered as maximum and every effort should be
made to expedite the process. The time limits may be extended by mutual consent.

In the event a grievance is filed after May 15 of any year, the Board and the Association shall use



reasonable efforts to process such grievance prior to the next school year.

If the grievant does not process the grievance to Level Two, or Level Three, or Level Four, or Level Five,
within the prescribed time period, the grievance shall be considered settled on the basis of the answer at
the last previous level, as the case may be.

When a grievance involving more than one building arises, the grievance shall be channeled to the
Superintendent.

Levels of the Grievance Procedure:
1. Level One

A teacher with a grievance shall notify his/her immediate supervisor or principal within twenty-five (25)
days of its occurrence or from the time the grievant knew or should have known of its occurrence.
Discussion of the complaint shall be within five (5) days of notification, individually, together with
his/her Association representative, or through the Association representative. A written copy
describing the grievance shall be given to the supervisor or principal for his/her records prior to or
during the discussion at Level One. An Association representative will assist in writing the grievance.

2. Level Two

In the event the grievant is not satisfied with the disposition of the grievance at Level One, or if the
grievant does not receive an answer within five (5) days of the meeting to discuss the grievance,
he/she may, within ten (10) days, submit the grievance to the Association for screening. At the same
time, notice shall be given to the supervisor that Level Two is being invoked. The Association shall
have thirty (30) days to determine if the grievance has merit.

3. Level Three

The grievant may submit the grievance to the Superintendent within ten (10) days of the completion of
Level Two action. Within ten (10) days from receipt of the grievance by the Superintendent, he/she
shall meet with the Association in an effort to resolve the grievance.

The Superintendent will provide a written answer to the Association and grievant within ten (10) days
of the meeting.

4. Level Four

In the event the grievant is not satisfied with the Superintendent's answer, or if no decision has been
rendered within ten (10) days of the meeting with the Superintendent, the grievant may submit the
grievance to the Board of Education within ten (10) days following the receipt of the unsatisfactory
answer at the preceding level or from the expiration of the ten (10) days given for an answer. The
Board shall, within thirty (30) days from submission of the grievance, provide a written decision on the
grievance.

5. Level Five

a. In the event a grievance is not resolved at Level Four, or if no disposition has been made within
the period above provided, the grievance may be mediated according to state law and/or
submitted to arbitration before an impartial arbitrator within twenty-five (25) days following
completion of the procedures at Level Four. The Association must give the district simultaneous
notice of the appeal at the time they invoke the arbitration/mediation authority. The arbiter shall
be selected by the American Arbitrator Association in accord with its rules, which shall likewise
govern the arbitration proceeding. The Board and the Association shall not be permitted to assert
in such arbitration proceeding any ground or to rely on any evidence not previously disclosed to



the other party. The arbitrator shall have no power to alter, add to, or subtract from the terms of
this Agreement. Both parties agree to be bound by the award of the arbitrator and agree that
judgment thereon may be entered in any court of competent jurisdiction.

b. The fees and expenses of the arbitrator shall be paid jointly by the parties.
c.  Nojudgment shall be awarded prior to the date of the grievance.

d. In the event the Association decides that the grievance does not have merit to proceed to
arbitration, the grievant may not utilize the grievance procedure any further. However, nothing
contained herein shall be construed as limiting the right of the grievant to pursue any or all other
legal recourses from that point with the exclusion of arbitration.

The parties shall be guaranteed the right to produce such witnesses as are necessary to present their
respective cases. The days used by teachers will be accounted for under the terms of Section 2.1, C., D.

Miscellaneous

1.

A grievance may be withdrawn at any level without prejudice of record. However, if in the judgment of
the Association Grievance Committee the grievance affects a group of teachers, the Association
Grievance Committee may process the grievance at the appropriate level.

Decisions (answers) rendered at all levels shall be in writing and shall be promptly transmitted to all
parties of interest.

No reprisals of any kind shall be taken by or against any party in interest or any participant in the
grievance procedure by reason of such participation.

All documents, communications, and records dealing with a grievance shall be filed separately from
the personnel files of the participants.

Forms for filing and processing grievances shall be available from the Association Grievance
Chairperson and designated Association representatives in a manner to be determined by the
Association. The design of the grievance form will be by mutual consent of the Superintendent and
the Association.

A grievant may in no event be represented by an officer, agent, or other representative of any teacher
organization other than the Association.

Processing of grievances shall be done at appropriate times and places so that all parties in interest
will continue to perform their regular duties and classes will be continued on a regular schedule.

Section 2. EMPLOYMENT RELATIONS

21

Association Rights and Privileges

A

The Association and its committees shall be allowed the reasonable use of school buildings for meetings.
Times and places of Association meetings shall be reserved with building principals or their offices.
Association meetings will not be monitored.

Notices of meetings, social events, and matters of general information from the Michigan Education
Association and the National Education Association may be posted in teachers' lounges or other mutually
agreed upon areas and school offices. Reasonable use of office telephones for local calls and use of the
inter-school mail service for Association business are also permitted.

The Association shall be credited with thirty-two (32) days to be used by teachers who are officers or agents of



the Association, such use to be at the discretion of the Association. The Association agrees to notify the
Board no less than twenty-four (24) hours in advance of taking such days.

The Association may purchase any number of additional days from the Board of Education for Association
business at the cost of a regular substitute. It is agreed that the use of these days will not permit one
individual's program to be excessively interrupted. Request for use of these days shall normally be made in
writing to the Superintendent by the Association president at least twenty-four (24) hours before the day is to
be used.

The Association will purchase up to three-fifths (3/5) of the time of the Association president, who shall be
released from that portion of his/her normal duties during his/her term of office. The Board will provide a
replacement for the above portion of time to take over the president's normal duties during his/her term of
office. The Association president will confine the Association business to purchased time.

Bargaining unit members will be given the first opportunity to fill extra-curricular bargaining unit positions for
which they are qualified. Extra-curricular positions unfilled by bargaining unit members will be offered to non-
bargaining unit members. Positions filled by non-bargaining unit members will be posted upon vacancy.

The class sponsor positions (two at each grade level) at Center Line High School shall be filled by Center Line
High School teachers. Teachers will be given the opportunity to volunteer for these positions.

In the event that the positions are not filled by volunteers, the high school principal will make assignments
based on a rotation system. The system to be established will be mutually agreed upon between the Center
Line High School Administration and CLEA building representatives. If a mutually-agreed system cannot be
achieved by the end of the second week of school, the high school principal will establish the system.

The rotating system will provide that no teacher will serve as class sponsor the second time before every
teacher has served once.

The Board agrees to accept no student teachers without the approval of the supervising teacher.

Supervisory teachers of student teachers/interns shall be tenured teachers who voluntarily accept the
assignments.

The following provisions shall be applied to all requests for information regarding a teacher under the Freedom
of Information Act (FOIA).

1. Once the Board receives a FOIA request, the teacher and Association President shall be notified
immediately and provided with a copy of the FOIA request.

2. Assoon as possible and before the FOIA request is granted, the administration will contact the teacher
and/or Association representatives to arrange for a review of the FOIA request and the documents
requested.

3. The Board shall honor all exemptions to the production of documents contained in Section 13 (1) of
FOIA.

4. Onany documents that may be released under a FOIA request, all exempt material must be re-dated.



5.

On any documents that may be released under a FOIA request, all information exempted under the
Bullard-Plawecki Employee right to Know Act (MCL423.501) will be removed.

K. The Association shall be provided up to one-half (1/2) day during new teacher orientation to meet with new
teachers.
22 Vacancies, Promotions and Transfers
A.  Definitions
1. Vacancy

A vacancy is an unassigned position within the bargaining unit resulting either directly or indirectly from
the establishment of a new position, a leave of absence or placement on LTD for the remainder of the
school year, or resignation. The Superintendent will determine where the specific vacancy exists
provided that the recall of the most senior certified laid-off teacher is affected.

Temporary Vacancy

A situation where an active position within the bargaining unit is unassigned due to the granting of a
leave of absence or an extended illness where the teacher is expected to return before the end of the
school year. The Superintendent will determine where the specific temporary vacancy exists provided
that placement is effected for the most senior certified laid-off teacher.

New Position

A position within the bargaining unit not previously held by an employee.

Promotion

Assignment of an employee to a position with a higher pay scale.

Transfer

Assignment of a teacher to a different building or to a completely new department.

Reassignment

Assignment of a teacher to a different grade within a building or in part to a new department.

Part-Time Assignment

Assignment of a teacher to a position consisting of less than a full day, less than five days per week, or
a position which becomes available after the first term or semester.

Certified

To be certified a teacher must hold a valid Michigan teaching certificate with endorsements in the
subject area to be taught. In addition, a teacher must meet federal and state requirements for being
qualified to teach a subject matter (i.e. highly qualified standards of No Child Left Behind Act) to be
considered certified.

NOTE: In the elementary and middle schools, at least a minor or its equivalent will be needed to be
considered certified for a full assignment in vocal music, instrumental music, physical education, art,
home economics, and industrial education.



9. Posted

Items that are required to be posted shall be sent to entire CLEA memberships through the district’s
email system and listed on the District's Job Hot Line

B.  Vacancies - When Staff Layoff Is Not A Factor

1. Exclusive of reduction of staff, the Board agrees that it will give primary consideration to present
members or laid-off members of the Center Line teaching staff relative to the filling of vacancies, new
positions, and opportunities for promotion including all summer school positions and positions in
specially funded programs. When such situations arise or are anticipated, the Superintendent shall
notify the Association and its membership of the posted notices with accompanying job descriptions no
less than five (5) BUSINESS days before screening and selection procedures begin unless mutually
agreed upon by the Association and the Board. Vacancies shall be filled on the basis of seniority,
competency, certification and qualifications of the applicant, and other relevant factors rationally related
to the performance of the job.

a. If a question arises in the filling of vacancies, new positions, promotions, and transfers, the
Administration will meet with representatives of the Association to resolve the problem.

b.  Whenever vacancies or opportunities for promotion occur during the summer months when
regular school is not in session, the Board shall notify the Association and its membership of the
vacancy notices with accompanying job descriptions no less than seven (7) BUSINESS days.
Letters of application must be returned hand delivered or with return receipt, or by the District’s
email system within seven (7) BUSINESS days of the announcement date unless mutually
agreed upon by the Association and the Board.

2. Vacancies shall be filled by honoring a teacher request for transfer or by recalling teachers placed on
layoff status by seniority and certification. Should it not be possible to recall a laid-off teacher to a
vacancy or honor a teacher's transfer request, the Superintendent may fill the vacancy from outside the
bargaining unit. Such person shall become a member of the bargaining unit and shall enjoy all the
rights and privileges of bargaining unit membership.

3. Vacancies filled after the first October Board of Education meeting will be considered as being filled on
a tentative basis until the end of the school year, at which time the positions will be considered vacant.

4. Inthe event a teacher from outside the bargaining unit is hired to fill a vacancy, Paragraph 3 above will
apply.

5. The Superintendent of Schools has the right to fill any administrative vacancy through promotion and/or
transfer of any administrative staff member. If an administrative vacancy exists following such
administrative action, such a position will be advertised to teachers, consistent with the provisions of
this Agreement. During the delay necessitated by posting, screening, and selection processes, the
Superintendent may assign a staff member to fill the vacancy in an acting capacity on a 30-day basis.

6.  Special talents or expertise needed for the implementation of new Center Line Public Schools
programs, but not found in the school district staff, should be sought through in-service retraining of the
existing staff when the availability of time and funds are adequate in terms of the projected program
implementation date. When, in the Superintendent's judgment, this is not possible or practical, the
Board should seek to employ personnel as regular members of the staff who will be able to perform the
required activities. In the event that a layoff is anticipated at the end of any given school year, and
when it is known that a new program will be initiated in September of the following school year, staff



members identified for layoff will be considered for retraining for the new program. If the retraining of an
interested staff member can be accomplished within six (6) months immediately preceding the initiation
of a new program, the Board will assume full financial responsibility for the retraining.

Teachers requesting return from leave of absence will be considered part of the staff when developing
staffing needs for the following school year. Teachers requesting return from leave will be placed by
seniority as vacancies are available in accordance with placement and recall provisions of the Master
Agreement.

C.  Temporary Vacancy

1.

The Association recognizes that when a temporary vacancy occurs during the school year, it may be
difficult to fill it from within the district without undue disruption to the existing instructional program. If
the Superintendent in his/her reasonable judgment so determines, this temporary vacancy may be filled
on a tentative basis by_a the most senior certified laid-off teacher at the regular teaching salary with the
fringe benefits as specified in the Agreement, if obtainable, for the term of the assignment. If the most
senior laid-off teacher declines the temporary position, it shall be offered to the next most senior
certified laid-off teacher, etc. During the term of employment in the temporary vacancy, the laid-off
teacher shall not be considered as recalled but shall maintain his/her rights of recall. If a laid-off
teacher declines to accept a temporary position, he/she shall not lose his/her recall rights nor his/her
right to collect unemployment compensation.

In the event that no laid-off teacher elects to fill the temporary position, the Superintendent may then fill
the temporary position outside the bargaining unit for the period of time necessitated by the cause of
such vacancy. However, the position shall not be temporarily filled for a period of time in excess of
twenty (20) school weeks.

D.  Transfer When Staff Layoff Is Not A Factor

1.

Voluntary

a. Request for voluntary transfer may be made any time a vacancy is posted. Vacancies for the
next school year will be published as they arise. Vacancies arising between the start of the
school year and the last ten school days of the year shall be posted for five (5) SCHOOL days
unless mutually agreed upon by the Association and the Board.

Requests by a teacher for transfer to a different class, building, or position shall normally be
made in writing to the Board, one copy of which shall be filed with the Association and the
principals involved. The request shall specify the posted position being requested and set forth
the applicant's academic qualifications. Teachers must be certified for the positions requested.

b.  Transfer requests for a specific vacancy shall be kept on file and remain in effect until the first
Board meeting in October. A teacher who has requested a transfer but was not awarded the
transfer will be automatically awarded the position if it reopens unless they have rescinded their
request.

c.  To prevent undue disruption of the educational program, transfer requests will normally not be
honored after the first Board of Education meeting in October. Transfer requests may be
honored at the term break on a tentative basis (see 2.2B3).

d.  Assignments to posted vacancies shall not be altered unless:

1. There is a reduction in the number of classrooms or an enroliment shift which affects
classroom distribution among the grades in an elementary building.



2.3 Seniority

e.

2. There is a change in the number of section offerings at the secondary level.

Teachers requesting transfer will be assigned by seniority.

Involuntary

a.

An involuntary transfer will be made only in case of an emergency to prevent undue disruption of
the instructional program, to improve the instructional program, or as necessary to retain the
most senior teachers in case of layoffs. When an involuntary transfer is necessary, the
Superintendent will notify the affected teacher and the Association of the reason for such a
transfer. If the teacher objects to such a transfer for the reason given, the teacher and
representatives of the Association will meet with the Superintendent in an effort to resolve the
matter.

Teachers will be involuntarily transferred only to positions for which they are qualified and
certified as defined in this section.

Involuntary transfers are not grievable.

Teachers involuntarily transferred in one school year will be given the opportunity to return to
their former positions in the next school year if possible. Requests for return should be made in
accord with the provisions on voluntary transfer.

Involuntarily transferred teachers may elect a voluntary leave of absence providing a certified
and qualified laid-off teacher is available. Requests for voluntary leaves may be received in
writing prior to the first October Board meeting. Teachers requesting voluntary leaves will be
placed at the bottom of the seniority list for one school year.

In the event that reduction of a teaching position is necessary in an elementary building, middle
school, secondary department, or a district-wide department and layoffs are not contemplated,
the teacher with the least district-wide seniority shall be reassigned when the reduction cannot be
accomplished by other means.

A.  Seniority

1.

All teachers shall be ranked on the seniority list by their total seniority in the district. Seniority shall
be computed beginning with the first teacher-responsibility day worked in the district and will include
time worked plus leave, layoff, sick leave days, and Sick Leave Bank situations where seniority
would continue to accumulate. Seniority, then, consists of service in the district plus other creditable
time from leaves, layoff, sick leave days, and the Sick Leave Bank. Additional weeks of work
provided for auxiliary staff, special teaching personnel, and coaches shall not apply for seniority
purposes.

Seniority shall continue to accumulate when teachers are on Military, Child Care (not Child Rearing),
Disability, Maternity (the period up to and through the birth of the child to when the teacher is
physically able to return to work--either when the teacher is using sick leave days or absence
without pay), Medical, Political, and Association Leaves. Teachers on other leaves shall not
accumulate seniority by virtue of that leave. Seniority shall continue to accumulate when a person
uses Sick Leave Days, the Sick Leave Bank, LTD, or Absence Without Pay.

The following criteria shall be used to determine seniority of teachers who have identical periods of
service in the district.
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a. Date of Initial Contract

b. Total Teaching Experience

c. Degree Held

d. Permanent, Continuing or Professional Certification
e. Total Credit Hours

4, If all of the above criteria are equal, a committee composed of five Association members and the
Superintendent or his/her representative will meet to determine secondary criteria to be used.

5. Teachers will have until the first Friday in February of the current school year to notify the
Administration and provide verification of any corrections affecting their own position, certification,
and qualifications.

Personnel decisions for the forthcoming school year will be made solely on the basis of the
information made available by this date. A corrected seniority list will be published by March 1 of the
current school year. Teachers will be ranked on the list in the order of their seniority as credited by
the district.

6. All seniority will be lost when there is a severance of employment and/or a break in service.

7. Seniority shall continue to accrue for laid-off employees for a period of three (3) years. After that
time, the laid-off teacher will retain all seniority accrued up to that point.

Reduction in Personnel

A

No teacher shall be discharged or laid off (pursuant to a necessary reduction in personnel) for any school
year or portion thereof, unless said teacher is notified of such discharge or layoff at least sixty (60) days
prior to June 30 of the current school year._A teacher shall be notified of discharge or layoff at least sixty
(60) days prior to June 30 of the current school year.

When it is necessary to reduce staff because of a decrease in enrollment, financial reasons, or fiscal
responsibility, the Superintendent will meet with representatives of the Association and inform them of the
situation and explain the reductions to be made. The Board shall develop a list of necessary staff
reductions based upon the proposed educational program for the forthcoming school year. The
Association will be given an opportunity for advisory input and be kept informed of implementation.

The above meeting(s) will take place after preliminary scheduling has been completed in all areas, but in
no case will the meeting(s) be later than one week prior to the anticipated date for layoff notification.

In the event that reduction of total staff is necessary, the teachers with the most district-wide seniority shall
be retained provided that they are fully certified and placed in positions that reflect their certification,
qualifications, teaching experience, and meet North Central standards. Whenever necessary, in order to
retain the most senior teachers, involuntary transfers and assignments will be made based solely on
certification.

Special reimbursable programs will be staffed by individuals who are certified by the standards established
by the respective programs.

The intent of the layoff procedure will be to retain the teachers with the most district-wide seniority who are
certified and qualified for the available positions.
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The district shall not be required to lay off any teacher if he/she is the only certified teacher for the position.

A bargaining unit member who has not previously attained tenure under the Michigan Teachers' Tenure
Act, MCLA 38.71 et seq.; MSA 15.1971 et seq., in a position other than as a classroom teacher and who is
placed in a position other than a classroom teacher shall not be deemed to have tenure in such position by
virtue of this contract or any individual contract for such non-classroom position but shall be deemed to
have continuing tenure as an active classroom teacher.

25 Placement

A.

Intent of the placement procedure is to fill all vacancies for the forthcoming school year created by
resignations, promotions, reductions in teaching positions, and transfers, both voluntary and involuntary, by
seniority and certification as defined in 2.2,A.

The Board, at its discretion, may make use of voluntary and involuntary transfers to accomplish suitable
placement.

Teachers assigned to a minor field of certification not taught during the past five years may be required to
take an approved credit course in that field.

If there is a reduction in positions in a building, department, or special area, the procedure listed below will
be followed providing enough certified teachers remain to carry out the proposed educational program for
the forthcoming school year:

1. At an elementary school, the teachers with the least district-wide seniority will be involuntarily
transferred or laid off.

2. At the middle school, the teacher with the least district-wide seniority not needed in his/her
department or in another department will be involuntarily fransferred or laid off.

3. Atthe high school, the teacher with the least district-wide seniority not needed in a department or in
another department will be involuntarily transferred or laid off.

4. The Special Education staff shall consist of two district-wide departments: The Special Education
Personnel (i.e. special education classroom teachers, Teacher Consultants and work study
employees) and the Special Services Personnel (i.e. Speech Therapists, School Psychologist, and
School Social Worker).

5. In the district-wide departments, the teacher with the least district-wide seniority will be involuntarily
transferred or laid off.

Involuntarily transferred teachers will be assigned only to positions for which they are certified.

When the above process has been completed, teachers not yet assigned to a position, teachers who are
subject to both voluntary and involuntary transfer, teachers returning from leaves of absence, and teachers
being recalled will be assigned to any unfilled positions for which they are certified on the basis of seniority
and using preference forms. This assignment process will take place when scheduling has been
completed but prior to the end of the school year.

Teaching Preference Forms will be provided to staff members who are returning from leave or sick leave,
who are subject to involuntary transfer, who may be subject to recall, or who have been displaced. A copy
of the preference form will be provided to the Association. The completed preference form shall be
returned within ten (10) working days of distribution or the person's placement will be based on the
judgment of the committee (see 2.5 J.).
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The Association will be kept informed of the progress of placement.

Positions within the bargaining unit, outside of a regular classroom, that are filled by special training
experience and interview will not be filled by involuntary transfer. These positions include, but are not
limited to, counselors, learning consultants, and Special Projects Coordinator. Positions in this category
will be re-posted and filled on a tentative basis by certified bargaining unit members if at all possible.

When involuntary transfers are necessary to retain the most senior teacher(s), two members of the
Association and two members of the Administration will meet to determine which teachers must be
transferred involuntarily. The joint committee will make every effort to reach agreement on the involuntary
transfers. In the event that the joint committee cannot reach agreement, involuntary transfers will be made
by the Administration to retain the most senior teacher(s). Involuntary transfers made to retain or recall the
most senior teacher(s) shall not be grievable.

Assignments made under placement or recall will be made on the basis of certification, North Central
requirements, seniority, and Teaching Preference Forms.

Placement, if possible, will be such that the highest seniority teachers will be placed within their highest
choice. Transfers, whether voluntary or involuntary, will only be made to fill unoccupied positions. Once
the teacher has been placed, involuntary transfers will only be made to retain the most senior teacher(s).

Voluntary Layoff

1. A teacher to be involuntarily transferred for the next school year may elect a voluntary layoff
providing:

a. The position to which he/she has been involuntarily transferred is significantly different from the
position currently held or held in the last five years.

b. A properly certified teacher, newly laid off for the next school year, will accept the position. This
provision does not apply for a teacher presently on layoff.

c. The necessary arrangements can be made by the end of the last teacher workday in June.
2. Ateacher accepting voluntary layoff will be placed at the bottom of the seniority list for that year.

3. The voluntarily laid-off teacher will be entitled to unemployment benefits provided that other sections
of the recall portions of the contract are met.

4. Voluntary layoff will be available to one percent (1%) of the total teaching staff in any one year.

5. This provision can be exercised only once by a teacher during his/her teaching career.

Recall

A.

Laid-off teachers will be recalled to the first declared vacancy for which they are certified according to their
seniority ranking.

To assure recall of the most senior certified teacher prior to the first October Board meeting, it is
understood that @ maximum of three (3) involuntary transfers may take place within the existing working
staff.

If a declared vacancy becomes available after the first October Board meeting, it will be filled on a tentative
basis by the most senior a laid-off teacher who is fully certified for the vacancy.
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2.7

The Board of Education may hire a new teacher to fill any declared vacancy for which there is not a
certified teacher on layoff. The newly-hired teacher will be considered to hold the position on a tentative
basis.

Tentative positions will be made available to certified teachers along with the other available positions
published. A laid-off teacher shall be considered laid off until he/she is reinstated by Board action, refuses
an offer from the Board of a position for which he/she is qualified and certified, or fails to respond in writing
within five (5) working days of the receipt of a written offer of a position made by the Board.

The Board will give simultaneous notification of a possible vacancy to all qualified laid-off teachers,
describing the position and the list of qualified personnel on layoff. The recipients will have five (5) days to
accept or reject the position. If a person higher in seniority accepts the position, a rejection will be void and
the teacher will retain his/her recall rights.

A laid-off teacher shall be entitled to reject a part-time teaching position without loss of his/her recall rights.

Notification of recall shall be in writing, with a copy to the Association. During the school year notification
of recall for the next school year for present employees may be sent by certified mail, return receipt
requested, or hand-delivered. When school is not in session, all notices of recall will be by certified mail,
return receipt requested. Such notification shall include a description of the assignment, but may be
subject to change in reassuring recall of the most senior teachers.

Persons unable to return upon recall for physical or emotional reasons will be required to present a
physician's statement verifying their inability to work. They will be recalled upon the availability of a
position for which they are certified and evidence that they are able to perform satisfactorily.

While on layoff, teachers must notify the Administration of any changes or anticipated changes in
certification by the first Friday in February of any given year in which the change is taken into account for
possible placement.

Teachers who are laid off at the end of their contract year are not eligible for insurance benefits as
employees of the Center Line School district. However, if such employees choose to convert their
insurance benefits that were provided by the district, in the amount provided by the district, the Board will
agree to pay fifty percent (50%) of the premium cost of such insurance through January 31 of the year in
which the layoff occurs. This provision prevails only in the event that the employee does not gain a full-
time teaching position elsewhere. Employees who voluntarily terminate their employment with the district
prior to the end of the school year will lose all insurance benefits at the time of their severance of
employment with the district.

If a member of the bargaining unit feels that he/she is being unfairly discriminated against as a result of an
involuntary transfer that makes it possible to protect the most senior teacher(s) from layoff, the
Administration is obliged to meet with the teacher and provide a full explanation in support of the
administrative action. Involuntary transfers necessary to retain the most senior teacher(s) shall not be
subject to the grievance procedure.

The Superintendent will advise the Association of all plans to reinstate positions and of the time teachers
will be recalled according to the placement procedure in effect at that time.

If involuntary transfers are necessitated under recall, preference forms will be utilized and teachers given
their highest choice possible to assure equitable placement.

Re-staffing in Event of School(s) Closing(s)

Except in an emergency due to acts of God, the procedure listed below will be used to reassign staff when a
school is closed. The procedure will be completed as soon as practical prior to the end of the school year.
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Alist of available teaching positions will be published. The list will include:

1. New teaching positions created by the realignment of classes.

2. Teaching positions available because of transfer requests.

3. Teaching positions vacant because of leaves, resignations, etc.

4. Teaching positions available through implementation of Section 2.5 of the Master Agreement.

All bargaining unit members affected by the above, teachers on leave, and teachers on layoff will indicate
their choice of teaching position on an appropriate form. Teachers must be certified to be placed in any

position.

When possible, teachers involved in the reassignment process will be assigned by seniority to teaching
positions of their choice providing that they are certified for the position.

Teachers unable to have their choice of positions will be assigned to positions for which they are certified.
Involuntary transfers may be necessary to accomplish this placement. The Association will be advised in
writing as to who will be involuntarily transferred and the reason for the transfer. Involuntary transfers are
not grievable.

Teachers will be notified of the date on which assignments will be made. Teachers who have previously
requested a transfer will have five (5) days to withdraw their request.

If a teacher selects or is assigned a specific teaching position and the subject area of that position is
changed prior to the opening day of school, the teacher and a representative of the Association will be
given an opportunity to meet with the Administration and review the need for the change.

The Association will be provided an opportunity for advisory input into these procedures. The Association
will be invited to monitor the assignment.

Racial Balance

The foregoing (Sections 2.2 - 2.7) shall not be construed in such a way as to prohibit the Board from providing a
racially-balanced staff in each school building, and the Association will cooperate with the Board in seeking and
promoting the employment of minority group educators.

Teacher Evaluation

A

It is recognized by all parties that the primary purpose of teacher evaluation is professional improvement.
All monitoring or observation of the work performance of a teacher shall be conducted openly and with full
knowledge of the teacher.

Any discussion of teacher conduct / performance shall be conducted in private. A teacher shall at his/her
request be entitled to have present a representative of the Association of his/her choice when he/she is
being reprimanded, warned, or disciplined for any infraction of discipline or delinquency in professional
performance or any discussion related to the evaluation process.

A personnel record for each certified employee will be maintained in the office of the Superintendent.
Information pertaining to the educational growth of the teacher will be made available to the teacher in the
presence of his/her appropriate administrator or to the appropriate educational or employing institution
upon request. The only materials which shall not be shared in totality with teachers will be the pre-
employment credentials from educational institutions and previous employers. Access to these records
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shall be limited to personnel authorized by the Superintendent. In no event shall any student or parent
have access to these records or personnel data.

Al official evaluative information placed in the employee's personnel record will be made available for the
teacher's signature. The teacher has the option to provide reactions in writing to data placed in his/her
personnel record. Teachers will be given a copy of all other evaluative material placed in their personnel
record.

1. If the teacher believes that material placed in his/her record any time after original employment is
inappropriate or in error, he/she may receive adjustment, provided cause is shown, through the
grievance procedure, whereupon the material will be corrected or expunged from the record if the
grievance is upheld.

2. Records of a non-recurring negative nature will be removed from a teacher's personnel record every
three (3) years after the date of entry.

The tenure policy in effect at the date of ratification of this Agreement shall remain in effect during the
terms of this Agreement and shall be considered binding to both parties. Nothing in this Agreement shall in
any way limit or modify the rights or responsibilities of the teacher or the Board under the Michigan Tenure
Act.

Non-certified persons within the Association shall be evaluated under the same conditions as above.
Provisions for promotion, discharge, or demotion shall approximate, as closely as possible, those
provisions provided for certified personnel. Where other avenues of appeal are lacking, appeals may be
handled through the grievance procedure.

Teacher Evaluation Program

1. Purpose
The improvement of instruction through evaluation is of the utmost importance. The purpose of this
evaluation procedure is to inform staff whether or not their job performance is highly effective, effective,
minimally effective or ineffective. This program of evaluation shall be uniform in all Center Line Schools

and shall be consistent with this Agreement.

a. Highly effective means that a teacher’s performance is exemplary and exceeds administrative
expectations.

b. Effective means that a teacher’s performance is acceptable and that there are no significant
administrative concerns.

c. Minimally effective means that there exist administrative concerns regarding one or more areas of
a teacher’s performance that have been properly noted and verified through the evaluation
process stipulated in the master agreement.

d. Ineffective is more serious and means that there exist major and substantive administrative
concerns regarding one or more areas of a teacher’s performance that have been properly noted
and verified through the evaluation process.

2. Yearly Evaluation

a. The performance of all teachers is presumed to be effective until there is evidence to the contrary
gathered in accordance with these procedures.
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b. No later than May 1 of each school year, the teacher's administrative evaluator (building principal
or immediate supervisor) shall notify the teacher in writing whether his/her teaching is effective ,
minimally effective or ineffective. This decision is to be based on the teacher's performance in the
school year preceding this notice. A teacher’s administrative evaluator can be changed by mutual
agreement of the Superintendent and the Association.

c. When the administrative evaluator determines that the teacher's performance is minimally
effective or ineffective, the administrative evaluator will specifically detail in writing the reasons
that formed the basis of this conclusion. (Teacher Evaluation Form)

d. A conference will be held with the teacher to explain such a determination and the specifics that
support it. The teacher will be afforded the right to provide additional information and/or rebuttal.
The teacher may have an Association representative present during this process.

e. The President of the Association shall be advised of all teachers whom the district intends to
evaluate as minimally effective or ineffective prior to holding the above conference. With the
teacher’s approval, the President will designate a representative who will be present when the
conference is held with the teacher.

f. The teacher’s evaluation status may be changed at any time. The teacher may be re-evaluated as
minimally effective or ineffective at times other than the normal notification schedule only if it can
be demonstrated that there has been a significant change in performance, or that new evidence
has been obtained that was not known to the administrative evaluator prior to the preceding May.
If the teacher disagrees with the decision of the administrative evaluator regarding the need to be
reevaluated, the Superintendent will hold a hearing in an attempt to settle the dispute. If the
dispute is still not resolved following this hearing, the Association may appeal the decision through
the grievance procedure.

g. Tenure staff evaluated as minimally effective and all staff evaluated as ineffective will be placed on
a performance improvement plan. The administrative evaluator will identify up to two areas
(domains) of concern within two (2) weeks of the time the teacher is officially notified of a change
in evaluation status. The plan will be developed by the administrative evaluator with input from the
teacher (Evaluation Form). A plan will contain no more than three (3) components per domain.
The intent of this process is for the administrative evaluator to support the improvement of the
teacher in a collaborative manner to reach the performance level necessary to be deemed
effective.

3. General Provisions

a. All reports of formal observations and evaluations shall be conducted using the appropriate forms
contained in the contract.

b. The assessment of the performance of teachers will be based upon evidence of the teacher's
performance collected by the teacher’s administrative evaluator.

c. Observations
i. The word Observation in this Article shall be understood to mean “formal” observation.
ii. All observations of a teacher shall be conducted with the full knowledge of the teacher.
iii. An observation of the teacher shall be for not less than 30 minutes.

iv. The teacher will be advised of the administrative evaluator's intent to conduct an observation
no later than the school day prior to the observation.
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v. More and longer observations are encouraged.

vi. Observations shall not be conducted on the two days preceding a holiday or school break, or
during the first two (2) or the last two (2) weeks of the school year.

d. Classroom visits
i.  Classroom visits by administrators are encouraged.

ii. — Unless specified in advance to the teacher, the purpose of a visit is not to gather information
for an evaluation of the teacher.

iii.  If a record of the visit is to become part of a teacher’s file, the teacher shall have the right to
respond in writing and has a right to a meeting with the administrative evaluator.

iv. Any information regarding a teacher’s performance gained through a visit shall be considered
supplementary evidence as described below.

. The teacher and the administrative evaluator shall confer following each formal observation. This
conference shall occur within two (2) school days following the observation unless extenuating
circumstances occur and then as soon as possible thereafter. The purpose of such a conference is
to provide the teacher with specific information regarding the observations and conclusions reached
as a result. If the administrative evaluator has noted any items of a negative nature, they shall be
brought to the teacher's attention at this meeting and summarized in writing within one (1) week of
the meeting.

Other supplementary evidence which may be relied upon by the administrative evaluator may
include information provided through visits by the administrative evaluator and/or other
administrators, compliments, concerns, and complaints made by parents, students, and others, if
the administrative evaluator determines the information to be accurate. If the administrative
evaluator intends to rely upon any items of a negative nature, they shall be brought to the teacher's
attention at a meeting held in a timely fashion after the administrative evaluator has knowledge of
the supplementary evidence, and will be subsequently summarized in writing within one (1) week of
the meeting.

. A written evaluation shall be completed which shall summarize the performance of the teacher. This
report shall be provided to the teacher in a conference held no later than May 1. In the case of
probationary employees, this report shall contain the administrative evaluator's recommendation
regarding employment for the ensuing school year.

. Teachers will have one administrative evaluator who will normally be their principal or immediate
supervisor. Teachers will be advised each year of the identity of their administrative evaluator.

The evaluations of all teachers are intended to be confidential and will be maintained in a manner to
ensure the teacher's privacy to the extent permitted by law.

All teachers shall be kept informed of their successes or needs.

. No material originating after original employment shall be placed in a teacher's personnel file unless
the teacher has had the opportunity to review the material. The teacher may submit a written
notation regarding any material and the same shall be attached to the file copy of the material in
question. No written material maintained by the district will be used in disciplinary procedures or in
the evaluation process unless it was brought to the teacher’s attention in a timely fashion and the
teacher was notified that the material was being made part of the teacher’s personnel record.
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2.10

I.  Each teacher shall have the right upon request to review the contents of his/her own personnel
file(s). A representative of the Association may be requested by the teacher to accompany the
teacher in such review. Upon request of a teacher, records of a non-recurring negative nature may
be removed from a teacher's personnel file three (3) years after the date of entry.

m. Administrative evaluations of a teacher shall neither be based on, nor shall they mention, personal
taste in dress or appearance except within the limits set by this agreement. Similarly, evaluations
shall not be based on a teacher's personal life or conduct except as they affect his/her conduct on
the job.

n. The Teacher shall, at his/her request, be entitled to have a representative of the Association
present at conferences related to the evaluation process.

0. The performance of any teacher who is not evaluated in accordance with these procedures shall be
deemed to be effective.

p. No teacher will be required to evaluate another teacher.

. Highly Effective or Effective Teacher Observations

A highly effective or effective teacher will be observed by a designated administrative evaluator at least
twice, at least 60 days apart, unless a shorter interval between the two observations is mutually agreed
upon by the teacher and the administration. (Evaluation/Observation forms)

. Minimally Effective Teacher Observations

The administrative evaluator shall formally observe teachers considered minimally effective at least
three (3) times each year. The first observation shall occur on or before November 15, the second on or
before January 30, and the third on or before March 31. The reports, as specified in Schedule D, shall
become a part of the teacher’s personnel file. (Evaluation/Observation Forms)

. Ineffective Teacher Observations

The administrative evaluator shall formally observe teachers who are considered ineffective at least
three (3) times each year. The first observation shall occur on or before November 15, the second on or
before January 30, and the third on or before March 31. The reports shall become a part of the
teacher’s personnel file. (Evaluation/Observation Forms)

. Probationary Teachers

Probationary teachers whose status is “minimally effective” or “ineffective” shall be observed at least
three (3) times each year. The first observation shall occur on or before November 15, the second on or
before January 30, and the third on or before March 31. Probationary teachers whose status is
effective, will be observed by the administrative evaluator at least two (2) times per year, at least 60
days apart, unless a shorter interval between the two observations is mutually agreed upon by the
teacher and the administration. All probationary teachers will be considered “minimally effective” until
the end of their second year. Probationary teachers may be considered “effective” for their third year,
and may be considered “minimally effective,” at any time during the probationary period.

Observation dates for mid-year hires will be determined at the IDP conference.

Curriculum Council

As one method of bringing about desirable change in teaching methods, techniques, class composition,
curriculum, and any other phase of the instructional program, the Board will cooperate in maintaining a
professional staff Curriculum Council. This Council will provide effective communication with, and assistance to,
the Board in making improvement in the instructional program. Requests for curriculum study shall not be limited
to the teaching staff.
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The Council will be composed of representatives from Administration, the teaching staff, Board of
Education, students, and parents as governed by the bylaws of the Curriculum Council. The President of
the Association or his/her designee shall be a member of the Council. The Council may establish
subsidiary study committees.

The Council shall approve or disapprove changes and recommend proposed changes to the Board. All
proposed changes to the established curriculum shall be submitted to the committee members at least
thirty (30) days prior to any placement on the Council agenda for recommendation to the Board. The
printed agenda shall be sent to committee members and posted in every building prior to each committee
meeting. Minutes of each meeting shall be posted in every building.

The Board shall act on all proposed changes. It may adopt, reject, or refer the proposals back to the
Council for further study.

Meetings of the Curriculum Council will be held outside school hours with no compensation.

The Board will provide secretarial service and office supplies through existing channels to the Curriculum
Council and will budget four thousand dollars ($4,000) for its use in the study of program proposals and
improvement of instruction such as teacher attendance at seminars, workshops, etc., in approved studies.

A district Assessment committee involving teacher representatives and administrators from the buildings,
central office administrators and the CLEA President or designee shall meet periodically or as needed.
Participation on the committee will be voluntary.

Professional Participation - District, Building or Department Level

The Board and the Association recognize the importance of collaborative decision making (l.e. Collaborative
Leadership, Strategic Planning, etc.). The parties agree that all collaborative planning processes shall contain
adequate teacher representation. Both planning processes shall be voluntary, and there shall be no discipline or
adverse evaluation for non-participation in the decision making process. Both parties agree that the intent of any
school improvement plan is not to circumvent the terms and provisions of the master agreement.

TEACHING CONDITIONS

Teaching Hours/Tardiness

A. Elementary Teaching Hours

1. Elementary School Schedule:

a. A Seven hour and 13 minute day.

b.  Report 10 minutes before and remain 8 minutes after
c.  Thirty minute duty-free lunch

d. Inclassroom 5 minutes prior to the start of school

Approximately 230 minutes of preparation time per week will be provided for elementary teachers in
grades K-5. In the third year (2008-2009), an increase in time will occur. The increase will be
determined by teachable minutes of specialized teachers / the number of elementary classroom
teachers. The increase will be a 10 minute increase. During the 2006-2007 and 2007-2008 school
years two hours of each of the last three professional development days shall be devoted to
preparation. Office Clerks will assist with record keeping responsibilities that could include
Pearson/Inform and MLPP.
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B.

Secondary Teaching Hours

1. Middle School Schedule:

o o
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A Seven hour and 13 minute day.
Report 10 minutes before and remain 9 minutes after

Thirty minute duty-free lunch

d. Staff meetings on Tuesday or mutually-agreed time frame. Professional development will be

provided through district-wide days.

e. Assignment to a five (5) period day and shall meet daily.

One period for preparation, conference, and evaluation.
Thirty minute duty-free lunch

One S3 period of approximately 32 minutes

2. High School Schedule:

a.

b.

A Seven hour and 13 minute day.
Report 10 minutes before and remain eight minutes after.
Thirty minute duty-free lunch

Staff meetings on Tuesday or mutually-agreed time frame. Professional development will
be provided through the district-wide days.

Assignment to a seven (7) period day and shall meet daily. Teachers will teach will be
assigned five teaching class periods, receive one full period for preparation, conferences
and evaluations, and be assigned to one (1) “Duty” period.

The Board recognizes that it is desirable for a secondary teacher to have not more than
three separate class preparations per day. A reasonable effort will be made by the Board to
s0 limit the number of preparations.

Duty periods shall be defined as duties with an academic focus, however the teacher shall
calculate and record grades other than computer generated grades in the online credit
recovery course.

Duty periods shall be limited to:

Language Arts co-teaching assignment

Mathematic co-teaching assignment

Science co-teaching assignment

Social Studies co-teaching assignment

Online Credit Recovery (i.e. E2020)

Media Center monitoring/supervision

Student Support Center (Special Education teachers only)

Department Heads & Area Representatives may choose to receive a release
period in lieu of $3000 stipend (see Appendix E). Per section pay will continue as
determined in Appendix E.

9. Any other duty shall be agreed to by the Member, CLEA President, and Board.

XN W~

3. During the day, teachers will be at their assigned classes on time unless unusual circumstances or
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duty prevent them from doing so.
Part Time -- Shared Time Positions

1. Any shared position will not cost the Center Line Public Schools more than the assignment of one
teacher to the same position in salary and fringe benefits.

2. When an assignment involves a partial schedule at any level or in any area, the salary will be
prorated. A person will not be paid for an entire planning period. These teachers are expected to
take part in evening events, after-school meetings, and to adjust their personal schedule to the
school schedule when necessary.

3. Requests for a part time or shared time assignment must be received by the personnel office no
later than March 31 of the current school year and will expire on June 1 of the current school year.
An explanatory meeting will be held at least one week prior to the March 31 due date. All items in
Section 3.1 will apply to these employees except those that refer to full-time assignments.

4. The above assignments are for one (1) year and for tenure teachers.

5. The teachers will be granted a step on the salary schedule and full seniority for a full year
assignment.

6.  Teachers may personally pay the difference in fringe benefits if they desire the full coverage or may
apply the prorated amount to one or more fringe benefits (providing it is allowed by the carrier.)

Teachers will not leave buildings during working hours (excepting the lunch hour) without the consent of
the building principal or his/her designated representative. When teachers leave the building during lunch
hour, they are expected to notify the office.

Teachers shall leave school no earlier than is provided for in 3.1A and 3.1B of this Section.

Failure to comply with the above provisions shall be deemed the same as a case of tardiness.

1. Tardiness at the start of the day must be reported to the building principal as soon as it is known that
such tardiness will occur and an estimate given as to the extent of the tardiness.

2. Teachers must furnish the building principal an explanation for each tardiness before the last
dismissal bell.

3. In cases of unexcused tardiness, administrators will take appropriate disciplinary action.
4. Incases where a pay deduction is enacted, such deduction shall be to the nearest hour missed.

5. Under situations involving acts of God, civil disorders, or other conditions affecting travel, the
Superintendent may suspend the above rules.

The Association and the Board agree that it is the responsibility of each individual teacher, as well as the
Board, to provide the highest quality educational program practicable for every boy and girl in the school
district through careful daily preparation. It will be the teacher's responsibility to provide adequate daily
lesson plans in case of absence. Administrators will take appropriate disciplinary action when a teacher
fails to have plans available for the substitute teacher which makes it possible to carry on a meaningful
class.

The Association and the Board agree that the above shall not be interpreted to limit teachers' obligations to
the district. Attendance at parent conferences, open houses, and regularly scheduled PTC meetings will
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be obligatory. In addition, attendance at in-service meetings, curriculum meetings, staff meetings, or other
public relations activities is a recognized professional obligation of all teachers. Attendance at these
functions will be obligatory unless the teacher is excused by the principal. All such meetings are to be held
on Tuesdays (as provided for in Section 3.1, J. 1 of this Contract).

The school district may schedule two after school in-service sessions each semester (four total). One
session may be 2 2 hours long and the three additional sessions will be limited to no more than 2 hours.
Pay will be at the hourly rate listed in Appendix G (Special Teaching Assignments) for after school in-
service when the employee is in attendance.

1. Tuesday afternoons and evenings shall be reserved for professional and Association use. The
second Tuesday of each month shall be reserved for professional use. The third Tuesday of the
month shall be reserved for Association use and other school activities will not be scheduled for
those times. Additional building meetings, when necessary, shall be scheduled at a time mutually
agreed upon by the principal and staff. The Association recognizes the responsibilities of its
members to be active participants in the public relations program of the school and the school
district.

2. Building meetings shall be scheduled at a time mutually agreed upon by staff and principal. The
time established for building meetings can be utilized for meetings of the staff for up to sixty (60)
minutes immediately before or after the pupils' regular school day. When called, such meetings
shall be attended by personnel involved. In meetings of the staff, the use of time for announcements
of administrative detail will be minimized.

1. Teachers will attend and supervise functions which take place during the school day, e.g., school
assembly programs. Teachers whose planning period falls during such a program shall use
discretion in determining where their responsibility lies.

2. In the case of a conflict between an assembly and an elementary music, art or physical education
period, the elementary music, art, or physical education teacher will pursue one of the following
courses after conferring with the teacher affected:

a. Hold class as regularly scheduled (with the mutual assent of the building principal).

b. Request that the classroom teacher assume responsibility for the students during the assembly
and hold a make-up class for the students during the music, art, or physical education teacher's
planning period.

c.  Assume responsibility for the students during the assembly program.
The foregoing applies only insofar as the elementary music, art, or physical education teacher
does not have an active part in the assembly program.

Permanent changes in the regular daily schedule in any building will not be made without prior consultation
with the staff involved. Permanent is defined as anything longer than two (2) days.

When music, art, and physical education teachers are not available in sufficient number to staff all
buildings equitably, the school schedule will be adjusted to equate classroom time for teachers, and any
difference in time between elementary buildings will be assigned as planning time for teachers.

It is recognized by both the Association and the Board of Education that the successful operation of
schools and the welfare of the students will at times require responsibilities which extend beyond the
standard teaching duties. Teachers will, therefore, rightfully be expected to assume these responsibilities
when such emergencies exist. If the emergency is recurring in nature, it becomes an administrative
problem.
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In the event school is closed "because of conditions not within the control of school authorities, such as
severe storms, fires, epidemics of health conditions as defined by city, county, or state health authorities
(PA 239)," those days that may not lawfully be counted to arrive at the annual instructional days required
by law will be rescheduled prior to June 30 of the current school year. These days will be added at the end
of the school year. Other dates may be selected by mutual agreement.

3.2 Teaching Loads and Assignments

A

The Board and the Association are committed to quality education for all students in the Center Line Public
Schools. One of the major variables that contributes, positively or negatively, to the quality of instruction is
the number of students a teacher is responsible for in the classroom. The grouping of students in class
size units is dependent upon many factors. The level of instruction, the nature of the instructional program,
the type of students, the type of class, the availability of materials and facilities, instructional methods, the
number of students at any given grade level, the interest and ability of the teacher(s), and budget limits are
some of the factors that contribute to class size determinations.

The Board and the Administration will, to the extent possible in making staffing determinations, utilize the
following guidelines for classes:

1. ltis desirable to have prorated class sizes range between twenty-four (24) and twenty-eight (28)
students at the elementary school level. (Less than full-time students will be prorated at 1/6 per
hour).

2. Itis desirable to have lower elementary classes smaller in size than upper elementary classes.

3. ltis desirable to have average class sizes range between twenty-five (25) and twenty-nine (29) at
the middle school and senior high levels.

4. Traditionally large classes, including but not limited to instrumental music, physical education, vocal
music, and drama, will be excluded from the above guidelines.

Prior to the fourth Friday of each school year, the Association will review all class sizes K-12. The
Association will notify the Administration of any area that it feels may not meet the guidelines and
hasn't been dealt with to date. The Administration will provide to the Association all information
necessary for such review.

1. In all instances where prorated elementary class size and average secondary and middle school
class size exceed the above contractual guidelines, the teacher and principal will first explore
possible adjustments that would bring class size into conformity with the guidelines. Efforts to be
considered would include, but not be limited to, the following:

a. Balance classes

b. Reassign students

c. Hire additional staff

d. Adjust teacher schedules

e. Establish a new section or class

f.  Establish split sections
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3.3

2. If the above adjustments are not practicable, relief may include:

a. Teacher aide time
b.  Additional funds for teaching materials and supplies
Team teaching

d. Assistance of student aides
e. Other possible relief mutually deemed desirable

3. Ifconsensus cannot be reached on the form of relief, the principal will make the final decision but will
include one or more of the above.

Teaching loads at the secondary level will conform to North Central Association standards except in cases
of emergency.

Two days per year from the bank of Professional Days will be allotted to special education classroom
teachers to meet with regular education classroom teachers for the sole purpose of informing the general
education teachers of student information and recommendations for the educational plans of
mainstreamed students.

Since pupils are entitled to be taught by teachers who are working within their areas of competence, it shall
be the policy of the school to assign teachers to fields of instruction within the scope of their certification
and/or training except temporarily in emergencies where such teachers are not available or when extreme
financial limitations necessitate reassignment of staff.

Teachers will be given written notification of their assignments for the forthcoming year as early as
possible. If the notification occurs after June 30, the teacher will be granted a ten-day period to resign if
the assignment is non-acceptable. Elementary teachers will be notified only if there is a change in grade
assignment.

The Association shall be notified of any district application for a waiver from the Department of Education
Special Education Rules and Regulations. The Association shall also be notified of any Intermediate
School District waiver from the Department of Education Rules and Regulations which affects the Center
Line Public Schools.

Conditions Related to Teaching

A

In the building and remodeling of schools, the Board will provide for adequate lunchroom and lavatory
facilities exclusively for teachers' use and at least one room appropriately furnished and ventilated which
shall be reserved for use as a faculty lounge. Existing facilities will be continually evaluated and
improvements made which both parties feel are necessary and reasonable. The building administrator will
provide space for Special Services personnel that meets the need of the service being performed.

Adequate, off-street, paved, properly maintained parking facilities will be provided. A posted parking area
will be provided at the high school.

Requisition forms will contain one copy to be returned to the originator upon approval by the Business
Office. Invoiced costs will be provided to the department or building when determined by the Business
Office.

The Business Office will publish and provide to each building and department an updated budget report no

later than the tenth of each month. Such report is to include the unit's approved budget and all
accumulative charges against said unit's budget.
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Inter-school mail service shall be considered a means of private communication between individuals.

Any case of an employment-related assault on a teacher's person or personal property shall be promptly
reported to the building principal. The Board will provide legal counsel to advise the teacher of his/her
rights and obligations with respect to such assault. The Board will provide additional business days for
handling of the incident in connection with law enforcement and/or judicial authorities.

The typing and duplicating facilities in each school will be made available to teachers for the preparation of
instructional materials. Instruction in the use of these facilities will be provided. If a copy machine is not
available at the school, the teacher may use the copy machine at the Administration Building provided
funds remain in the teacher's budget or use is approved by the building principal.

The Board will provide sanitary and safe schools. If health and sanitary conditions are in question, the
County Health Department will be consulted.

In the event the Board of Education authorizes a subsequent revision of the Board policy dealing with
communicable diseases, the employer will provide the Association, prior to adoption or implementation,
notice and opportunity to bargain on said policy as it impacts on the terms and conditions of employment of
bargaining unit members.

Medically Fragile Students

1. “Medically fragile” applies to only those students who have chronic conditions which are severe
enough to require specialized health procedures, equipment, and techniques, the absence of which
could result in a life-threatening situation.

2. Classroom teachers shall not be required to perform medical procedures. These procedures are:
catheterization, tracheotomy suctioning, tube feeding, respiratory treatment and maintenance of
medical apparatus. However, teachers are expected to provide assistance in medical emergencies.

3. Prior to classroom placement of a medically fragile student, representatives of the Board and the
Association shall meet to discuss an appropriate plan for medical and educational concerns.

4. The teacher will be advised in writing regarding the handling of emergencies arising as a result of
the student’s condition.

The Board recognizes that it is the responsibility of the administrative staff to give all reasonable support
and assistance to teachers with respect to the maintenance of discipline in the classroom and the general
school facilities.

A teacher may temporarily exclude a pupil from class when, in the judgment of the teacher, the grossness
of the offense, or the persistence of the misbehavior, or the disruptive effect of the violation makes the
continued presence of the student in the class intolerable.

When temporarily excluding a student from the classroom, the teacher shall direct the student to the
appropriate administrative office. It will be the teacher's responsibility to show cause as to why the student
should be excluded and what steps were taken to remedy the situation.

On the same day of the exclusion, the teacher will provide full particulars of the incident in writing and will
meet with the administrator involved to review the problem and recommend remedies. The principal will
communicate the disposition of the problem to the teacher in writing, with efforts made to provide the
written statement prior to the student's return to the classroom.

Each teacher will receive the most recent revision of the "Student Code of Conduct" handbook approved by

26



34

35

3.6

the Board.

N.  The Board recognizes its responsibility to give all reasonable support and assistance to teachers whenever
it appears that a particular pupil requires the attention of special counselors, social workers, law
enforcement personnel, physicians, or other professional personnel. The parties recognize that some
children may have physical, mental, or emotional problems that may require specialized classroom
experiences or the attention of district specialists. A teacher believing a student has need for special
assistance may make such a recommendation to the building principal, in writing, with data in support of
the recommendation.

0.  Serious complaints against a teacher will be brought to the attention of the teacher within twenty-four (24)
hours.

P.  When special education students are placed in a regular classroom, the special education teacher and the
Administration shall inform the regular teacher in writing of the reasons for such placement, information on
the student being placed, and the type of remediation in effect.

Q.  Teachers shall endeavor to respond to electronic communications (email and phone messages) within two
(2) school days.

Tuberculosis Test

Those employees required by state law to furnish a statement of freedom from communicable tuberculosis shall
do so as a condition of entering employment. The statement will be on a form provided by the Michigan
Department of Public Heath, (K-708) completed in full, and signed by a physician licensed to practice in Michigan
or by a local health department official. The statement shall be valid for three (3) years from the date of signing.
Those employees shall hold a valid statement during their period of employment. The original statement, or a
photocopy, shall be filed with the employee's personnel record and shall be available for examination by public
health department personnel. If an employee fails to comply with the state law, administrators will take
appropriate disciplinary action.

Professional Qualifications

A.  When hiring personnel for bargaining unit positions, the Board shall give preference to certified teachers on
layoff from other school districts where MEA-NEA Local 1 is the bargaining agent unless there are certified
Center Line teachers on layoff and eligible for recall.

B.  New teachers hired for a regular teaching assignment will hold at least a bachelor's degree from an
accredited college or university and a provisional, permanent or professional certificate.

C.  Exceptions to the above will be limited to vocational education personnel who do not hold a degree but are
fully certified by the state in their vocational area.

D. The Board and Association recognize the value of professional growth in the continuing effort to provide
quality education. Teachers are encouraged to participate in activities that promote professional growth.
The Board will provide the opportunity for teachers to become involved in local staff development activities,
and teachers are encouraged to take advantage of Macomb Teacher Center Programs.
Teachers are also encouraged to complete a minimum of one graduate course in the field of reading or
their teaching field every five (5) years.

Special Reserve Teacher/Substitute Teacher

A.  The Administration will have an adequate supply of certified substitute teachers available so that calling on
regular teachers for substitute duty will not be done except in emergencies.
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B.

For the duration of this contract, the Board of Education will continue the position entitled "Special Reserve
Teacher." A teacher in this position will serve as a daily substitute teacher or as a substitute teacher in a
long-term assignment. The Special Reserve Teacher may also be assigned to other professional
responsibilities similar to those assigned to teachers in the past.

Teachers on layoff will be offered this position in order of seniority. Voluntary refusal of the position will not
jeopardize future recall or position rank on the layoff list. Bargaining unit status will continue and
unemployment compensation status will not be jeopardized. A teacher accepting this position will receive
the following salary and benefits:

1. Rate of pay at 0 Step, BA Lane.

2. Fringe benefits as provided for in the Master Agreement.

3. Continuation of seniority.

4. One year of credit on the salary schedule for each year in the position.

The Association recognizes the responsibility of its membership to service and supervise children when
unusual circumstances cause all or part of a class to be without a teacher. Substitute pay will not apply in

this area.

In addition to lesson plans, teachers will provide substitute teachers with a kit containing adequate
information such as seating charts, schedules, and lunch procedures for the job conditions of the day.

Section 4. PROFESSIONAL, PERSONAL LEAVES

41 Absence Policy

A

This Absence Policy provides for payment for absence due to reasons stated below. While teachers do
not have a right to these days, it is not the purpose to establish or sanction an annual period of absence to
which an employee is entitled. Thirteen (13) days absence without loss of salary will be allowed each year
for the following reasons: (Leave Days are pro rated for part time employees)

1. Personal illness or quarantine.
2. lliness in immediate family.
3. Death of a relative or close friend.

4. Personal Business - Shall be limited to those matters that cannot be scheduled outside of school
hours. Approval by the Superintendent will be required the day before or after a holiday.

5. A teacher absent from work because of mumps, scarlet fever, measles, chicken pox, or lice, shall
suffer no loss of compensation and shall not be charged with loss of personal sick leave time if the
sickness is judged to be job-related.

6.  Members of the sick bank will have three (3) days credited to them at the beginning of each school
year. Atthe end of the last day of each month, one (1) day will be earned by the employee to a total
yearly allocation of twelve (12) days.

Non-members of the sick bank will have four (4) days credited to them at the beginning of each

school year. At the end of the last day of each month, one (1) day will be earned by the employee to
a total yearly allocation of thirteen (13) days.
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An employee with an extended illness (5 consecutive days) may use the current school year
allocation of sick leave days subject to a medical physician’s verification. Newly hired teachers will
be credited their total yearly allocation of sick leave days at the beginning of the school year for the
first two years of employment. In the third and subsequent years, the above shall apply.

The unused portion of the thirteen (13) days shall be added to the employee's sick leave reserve at the
close of each school year. This reserve may be built up to an unlimited number and shall be available to
the employee for use as stated in A. above. Absence occurring after accumulated leave days have been
used will be considered absence without pay.

Any teacher who uses a leave day shall file the appropriate leave form in triplicate within three (3) school
days after return from absence. If a teacher fails to file the appropriate leave form within ten (10) school
days, administrators will take appropriate disciplinary action.

If a teacher falsifies information on the above mentioned form, administrators will take appropriate
disciplinary action.

Teachers shall exercise sound professional judgment in utilizing personal business days. When possible,
personal business matters should be scheduled outside school hours. Personal business shall not exceed
four (4) days.

1. Requests for personal business days must be made forty-eight (48) hours in advance except in an
emergency.

2. Requests for two (2) or more consecutive personal business days must have prior approval of the
Superintendent.

3. In exceptional situations, the Superintendent will have the right to grant more than four (4) assigned
personal business days providing that the requesting teacher agrees to take the day without pay.

4, Personal business days may not be used as vacation days, nor the day before or the day after
vacation days as defined by the school calendar. The Superintendent may approve requests under
exceptional situations.

1. When an absence of five (5) consecutive days occurs, an appropriate verification by physician will
be provided. In case of dispute over the inability to work, the Board shall be entitled to a medical
examination of the person by a certified physician who shall be acceptable to the Superintendent
and the Association. The Board shall pay the fees of this physician. The teacher will not be charged
sick leave for such time as shall be used for the examination. The decision of the examining
physician as to the teacher’s ability or inability to work shall be a final and binding determination.

2. In cases of absenteeism where there is reasonable cause for suspected substance abuse, the
Administration will notify the Association, and the teacher, of the reasons for suspecting abuse and
request appropriate verification from a physician.

When a teacher is absent because of illness or accident covered under the Workers' Compensation Act,
the Board will pay the difference between the lost-time compensation received under the Workers'
Compensation Act and the teacher's regular salary and in turn will charge only that portion of time to the
teacher's sick leave as is paid in salary. When a teacher's personal sick leave, including the Sick Leave
Bank provision, is exhausted, the long-term disability provision provided in the contract will apply after one
hundred eighty (180) calendar days.

A teacher called for jury duty will not be charged for absence in his/her accumulated leave and will receive
in compensation the difference between his/her regular pay and jury duty. When summoned to jury duty,
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4.2

teachers should respond to such summons as directed. Classroom teachers may request to be excused
from jury duty or to serve their jury duty at a time other than during the school year. Letters to support such
requests may be obtained from the Administration.

Teachers will not be charged with a day of absence if their absence is due to an unscheduled delay directly
connected with a student activity.

J. Ateacher absent from school due to a religious observance shall have such days charged against either
his/her accumulated sick leave days or personal business days, the option being the teacher's.

K. A teacher absent from school due to the adoption of a child may choose to have up to ten days charged
against his/her accumulated sick leave and/or personal business days.

Sick Leave Bank Policy

A.  The Board will continue the operation of a Sick Leave Bank on a voluntary basis.
1. Membership:
a. ALL employees represented by the CLEA/MEA-NEA Local 1 bargaining unit.
b.  ALL members of the Center Line Administrative Council (CLAC).

c. Administrative Assistant to the Superintendent and Executive Secretary for Administrative
Services.

2. Participation:
Members of the Sick Bank are only eligible to participate for their personal iliness/disability.

B.  Each employee enrolling in the Bank will donate one (1) day of his/her sick leave to the Bank each year
until the Bank is built up to @ maximum of one thousand five hundred (1,500) days. No more days will be
added to this maximum until the Bank is depleted to one thousand (1,000) days. If the Bank is depleted to
five hundred (500) days, two (2) days will be deducted the following year from each member's sick leave to
bring the number of days up to one thousand five hundred (1,500) days.

C.  Additions will be made to the Bank as needed according to the above limitations.

D.  Aperson withdrawing from membership in the Bank will not be able to withdraw the contributed days.

E.  The first twenty (20) days of illness or disability will not be covered by the Bank but must be covered by the
person's own accumulated sick leave or absence without pay.

F.  Ateacher with up to five () years of service to the district will not be able to withdraw days from the Sick
Leave Bank until all but ten (10) days of his/her accumulated sick leave days are depleted. A teacher with
five (5) years or more of service to the district will not be able to withdraw days from the Sick Leave Bank
until all but twenty (20) of hisfher accumulated sick leave days are depleted.

G. A maximum of one hundred five (105) days each school year can be drawn by one individual from the
Bank.

H.  Persons withdrawing sick leave days from the Bank will not have to replace these days except as a regular
contributing member of the Bank.
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Leaves of Absence

A

Leave of Absence requests will be considered on their individual merit. This leave is granted with the
understanding that if the position left is not open, the teacher may be placed in any position for which
he/she is qualified. The teacher must notify the Board of his/her intent to return by April 1. Teachers
granted a one-year leave may request an additional year. Such request should be made by April 1.

Teachers on Leave of Absence who do not notify the Board of their intentions for the forthcoming school
year by April 1 will not be eligible for leave renewal.

FAMILY AND MEDICAL LEAVE - (FMLA)

The Board will grant up to twelve (12) weeks of family and medical leave during any twelve (12) month
period to eligible employees in accordance with the Family and Medical Leave Act (FMLA) of 1993.

All requests for such leave will be made to the Assistant Superintendent.

When the need is foreseeable, notice will be given thirty (30) days before the start of the FMLA. If it is not
possible for the employee to give thirty (30) days notice, the employee will give as much notice as is
practicable.

Proper certification of the reason for the leave must be provided.

All time on a leave (see Section 4) which falls under Family Medical Leave Act (FMLA) definitions, will be
counted toward FMLA leave time.

At the end of the FMLA leave, the employee will be returned to his/her position held prior to the leave or an
equivalent position.

Noncompensable Leaves of Absence

A

Leaves With Increment

1. Peace Corps, Teacher Corps, Job Corps, or Exchange Teaching Programs.
A Leave of Absence without pay of one year may be granted to any tenure teacher, upon
application, for the purpose of participating in the Peace Corps, Teacher Corps, Job Corps, or
Exchange Teaching Programs as a full-time participant in such program.

2. Military Leave

A Military Leave of Absence shall be granted to any teacher who shall be inducted, recalled from
active or inactive reserve duty, or shall enlist for military duty in any branch of the armed forces or
the National Guard of the United States. Upon return, the employee will be returned to his/her
position held prior to the leave or an equivalent position. The teacher will be given full credit for
seniority and salary purposes for all time up to one (1) year spent on the Military Leave of Absence.

3. Child Care

A Leave of Absence shall be granted to any teacher for the purpose of child care or care for a family
member suffering physical or emotional iliness or disability. (Family member shall be defined by the
United States Internal Revenue Service.) This leave will also be granted in cases of adoption. The
teacher shall be given one-half year credit for seniority and salary purposes for the semester during
which the leave commences.
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Leaves Without Increment

1.

Study

A Leave of Absence of one (1) year may be granted to any tenured teacher, upon application, for the
purpose of engaging in study reasonably related to his/her professional responsibilities at an
accredited college or university.

Travel

A Leave of Absence of one (1) year may be granted to any tenured teacher, upon application, for
cultural travel or a work program related to his/her professional responsibilities.

Professional or Public Service Leave

Leaves of Absence without pay shall be granted, upon application, for the purpose of holding elected
or appointed office in the Association, NEA, MEA, MEA-NEA Local 1, or an affiliate of NEA, MEA,
MEA-NEA Local 1, or for members elected or appointed to full-time public office. The leave will
coincide with the length of each term of office.

Medical Leave

A teacher who is unable to teach because of personal illness or disability and who has exhausted all
sick leave available (including sick leave days and Sick Leave Bank) shall be granted a Leave of
Absence without pay for the duration of such iliness or disability, up to one year, and the leave may
be renewed by the Board upon written request of the teacher for the duration of such illness or
temporary disability. Requests for such extension must be until the end of the next school year
(June). Extensions may be granted for two (2) years. Conditions for returning will be the same as in
Section 4.3.

Pregnancy- Related Disability, Maternity and Child Rearing Leaves
Pregnancy-Related Disability

1. A pregnant teacher shall provide a physician's certificate to the Superintendent indicating
the estimated date of delivery. It is presumed that a teacher is able to teach until the birth
of the child. A teacher who is pregnant may continue employment as late into pregnancy
as desired provided she is able to perform regularly-assigned duties.

2. In the event a teacher shall be certified by a physician (or in the case of dispute, by the
examining physician) that she is unable to work, she shall be entitled to use accumulated
sick leave pay benefits and have access to the Sick Leave Bank provisions.

3. Following childbirth, the teacher shall be eligible for all sick leave benefits for the period of
pregnancy-related disability. The teacher shall provide the Board a statement from the
attending physician defining the period of pregnancy-related disability. Disability related to
pregnancy shall be governed by the provisions of Sections 4.1 and 4.2.

4. Unless the teacher has requested and been granted a Child Rearing Leave as hereinafter
defined, the teacher shall return to work upon the termination of the disability period.

Maternity Leave

1. Ateacher who is pregnant shall be entitled, upon request, to a Maternity Leave from the
commencement of her pregnancy to the birth of her child. A Maternity Leave shall be
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without pay or benefits.
c. Child Rearing Leave

1. A Child Rearing Leave beginning within one year of the birth of the child shall be granted
to teachers upon request. Such leave shall commence either upon submission of a
physician's statement that the pregnancy-related disability period has ended, or following
Board action. Such leaves shall be granted for the remainder of the school year and shall
be renewable for an additional year upon request of the teacher. A Child Rearing leave
that does not fall into the above time period may be granted upon request.

2. Requests for Child Rearing Leaves shall be made as soon as practicable. Application for
such leaves shall be made at least two (2) months prior to scheduled commencement.
However, if the leave request is related to child adoption or the birth of the child should
occur prematurely, such time limits shall be waived.

3. Such leaves shall be granted without pay, seniority, or benefits. If a teacher on Child
Rearing Leave chooses to return prior to the expiration of the leave, the teacher must
declare the intention to return in writing to the Superintendent no later than ninety (90)
days prior to her intended return. A teacher returning from a Child Rearing Leave will be
placed in the first available vacant position as described in accordance with Section 2.6,
A.

4. Ateacher on Maternity and/or Child Rearing Leave shall not be denied the opportunity to
substitute in the school district by reason of the fact that the teacher is on such Leave of
Absence.

6. Personal Leave
A leave of absence of one (1) year without pay or benefits may be granted to any teacher, upon
application, for the teacher's personal use. Personal Leaves may be granted for a teacher to try
another occupation. Leaves request will be considered on their individual merit, program, and
staffing needs of the school district.
Section 5. COMPENSATION AND BENEFITS
5.1 Retirement
A.  Beginning July 1, 2004, an employee retiring under the provisions of the Michigan Public School
Employees Retirement Act after being employed at least ten (10) years in the district shall receive
severance pay as follows:
1. Accumulated sick days will be paid out at the rate of $35 per day.
2. In addition, all employees with a hire date prior to May 1, 2011 will receive an amount equal to
one-half percent (0.5% or .005) of the base salary (Appendix A) multiplied by (total years of
service to the district minus 10 years) at retirement. This provision is not in effect for any

employees hired on or after May 1, 2011.

5.2 Hospitalization, Medical, Dental, Life and LTD Insurance

A.  Teachers who wish hospitalization and medical protection will receive:
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Effective January 1, 2014, the Board of Education will provide Blue Cross Blue Shield Simply

Blue PPO HSA plan. The Simply Blue plan will include a $1,250/$2,500 deductible with $10
generic and $60 brand-name prescription drug plan co-payment after deductible is met.

The Board of Education will fund each eligible employee's Health Saving Account (HSA) as

follows:

January 1, 2014 January 1, 2015
Single  $1,000 Single  $§ 250
2-Person $1,250 2-Person $1,250
Family _ $2,000 Family _$ 500

The parties agree to meet in November of 2013 to discuss the cost of MESSA health insurance.

If at that time, MESSA's premiums are less than those of the BCBS Simply Blue plan currently in
place for administrators in Center Line with the same or greater benefits and the same or lesser
deductibles, then the board will agree to purchase the MESSA plan.

The parties agree to meet in November of 2015 to discuss the cost of MESSA health insurance.

If at that time MESSA's premiums are less than those of the BCBS Simply Blue plan currently in
place for administrators in Center Line with the same or greater benefits and the same or lesser
deductibles, then the board will agree to purchase the MESSA plan.

Providing that there is no additional cost, the Board shall provide Exact Fill coverage along with
Medicare premiums for each teacher and his/her dependents eligible for Medicare.

If a national health insurance program is instituted by action of Congress, government agency, or
if a regional pooling effort approved by the State of Michigan is instituted during the life of this
Agreement, the parties hereto shall meet to discuss this Article.

The Board shall provide dental insurance without cost to the teachers as follows:

1.

All teachers not having dental insurance through their spouse will receive a dental insurance plan
at the level of 80 80 80 with a maximum of one thousand five hundred dollars ($1,500) for Class |
(Diagnostic and Preventive), Il (Restorative, Endodontic & Periodontal), and IIl (Prosthodontic)
services and one thousand five hundred dollars ($1,500) lifetime maximum for a 60% Class IV
(Orthodontics) Services for dependents to age 19.

All teachers receiving dental insurance through their spouse, whether internally or externally
coordinated, will receive a dental plan at the level of 50 50 50 for themselves and their
dependents with a maximum of one thousand five hundred dollars ($1,500) for Class I, Il and Il
services and one thousand dollars ($1,000) lifetime maximum for 60% Class IV services
(Orthodontic) Services for dependents to age 19.

The Board shall provide Long-Term Disability Insurance. The one hundred eighty (180) day plan shall
be provided, which includes a 60% benefit with a four thousand five hundred dollars ($4,500) monthly
maximum income benefit. The Board shall provide the health insurance contained in Section A for the
first two years of disability.
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5.3

The Board shall purchase supplementary group life insurance which shall provide the teacher life
insurance protection equal to forty thousand dollars ($40,000) with an equal AD&D provision.

The Board will provide family optical coverage comparable to that provided under National Vision
Administrators (NVA) Plan (Appendix I). CLEA members will be reimbursed out of pocket expense for
the following items:

« Frames up to $280 out of pocket charges
» Contact Lens Exam/fitting fee up to $50

For teachers who do not wish hospitalization and medical protection, the following options program will
be made available at no cost to the teacher:

1. Life insurance which will provide the teacher life insurance protection to a total of fifty thousand
dollars ($50,000) with an equal AD&D provision commencing September 1, 1981. (In lieu of
Section 5.2,D.)

2. And 100% of eligible out of pocket vision expenses.
No cash payment will be made to the employee in lieu of the insurance.

These plans are available only to instructional employees who are under contract. No payment will be
made during leaves of absence. The district will extend through August 31 of the current school year
health, dental, and optical insurance for those employees who complete the school year. Those
employees who retire from Center Line Public Schools prior to the end of the school year will have
health insurance extended through the transition period to the Michigan Public School Employees
Retirement System. This extension for retirees will be for a maximum of two (2) months.

With the exception of the Association president, fringe benefits will be prorated for part-time teachers.
The teacher will pay the difference between the amount the Board pays and the full premium rate,
provided however;

1. Wherever possible, part-time positions shall be combined into full-time positions.

2. Members of the bargaining unit presently (1980) assigned to part-time positions shall be
grandfathered, and therefore, receive full fringe benefits until reassigned to full-time positions.

3. No part-time teacher shall be required to participate in or contribute to any fringe benefit
program.

4. Ateacher holding a part-time position shall be entitled to apply any or all the prorated portion of
the Board's fringe benefits toward the full cost of those fringe benefits selected by the teacher.

5. Ateacher shall be entitled to refuse a part-time teaching assignment without losing any of his/her
employment rights or status with the district, nor will the employer challenge the employee's right
to collect unemployment compensation.

All carriers shall be named and remain as named for the life of this contract by a letter of understanding.
If carriers are changed by the Board of Education during the life of this contract, the matter is subject to
the grievance procedure.

Salary Schedule and Extra Compensation

All appendices referred to are incorporated herein and made a part of this Agreement.
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The teachers' base salary schedule is shown in Appendix A.
A full cost-of-living adjustment will be provided as shown in Appendix B.

A longevity increment of Five Hundred Seventy-five Dollars ($575) will be paid at the beginning of the
16th and 21st year of service to the district. Longevity increments of Three Hundred Dollars ($300) will
be added and paid at the beginning of the twenty-sixth year and each 5th year thereafter. (26th, 31st,
36th etc).

The Board will allow each teacher the option to be paid 1/26 of his/her scheduled salary every two
weeks for twenty-six (26) pay periods or 1/20 of his/her scheduled salary every two weeks for twenty
(20) pay periods beginning with the 2004-2005 school year. The only exception to this will be teachers
retiring or terminating their employment with the district. Written notification of a change from one
option to the other must be received in the payroll office by June 30 prior to implementation of the
change.

One day's pay shall be considered as 1/184 of the annual salary for the school year. This will be used
for determining deductions for absence without pay, and at all other times when a daily rate must be
computed.

In determining the salary of a teacher, experience received outside of the district shall be credited at full
credit up to a maximum of four (4) years of the basic schedule and half credit of an additional maximum
of four (4) years.

Exceptions to the above may be made with written consent of the Association President.

Vocational personnel not holding a degree but fully certified by the state will be placed on the salary
schedule no higher than the bachelor's maximum. Credit for experience in that vocation may be given
at the rate of one-half year for every year of work experience beyond ten (10) years.

The Association recognizes that in critical areas it may be necessary for the Board to exceed the salary
schedule to hire personnel for a comprehensive program. In such cases the Association will be
consulted.

Bachelor's plus 20 semester hours (30 term hours) schedule will be paid to those persons who have
earned such hours after completion of requirements for a bachelor's degree and provisional
certification. No person who was paid on the schedule during the 1972-73 school year shall be refused
payment if his/her credits do not meet the above specifications.

A Master's plus 20 semester hours (30 term hours) schedule will be paid to those persons who possess
a Master's Degree and thereafter earn additional academic credit hours entitling them to placement on
the Master’s + 20 salary lane.

Post Master's schedule shall be paid to those persons already being paid on that scale, for Educational
Specialist Degree, for 30 semester hours toward a Doctoral Degree, for 30 semester hours beyond a
Master's Degree in field taught, or for a second Master's Degree earned with 30 semester hours work
above first Master's.

Semi-annual adjustments for salary lane changes will be made for teachers who qualify. These salary
adjustments will be implemented for the full year in the fall and for a half year at mid-year. For full-year
adjustments, teachers must notify the Superintendent by no later than the second Friday after school
commences in the fall. For half-year adjustments, teachers must notify the Superintendent by no later
than the second Friday in February. Documentation to the Superintendent must be provided by the
teacher as soon as possible.
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Section 6.

6.1

6.2

6.3

6.4

M.  Coaches for the interscholastic sports program will be paid as specified in Appendix C.

N.  The Board shall have the right to exceed the salary schedule when special programs demand
substantial amounts of extra time on the part of individual teachers. Payment for these programs is
shown in Appendix D.

0. A bank of money (see Appendix D) will be set aside for club sponsors who will be paid according to
criteria established jointly by Administration and the Association.

P.  Extra compensation for certain specialized services is shown in Appendix E.

Q.  The Board and Association agree that some supervisory responsibilities for extracurricular activities are
a part of the teaching job and should be distributed equitably among the teaching staff insofar as
possible. Because of their nature and distribution, certain of these responsibilities will be compensated
for as shown in Appendix F.

R.  Compensation for special teaching duties outside of school hours, summer, and substitute duties is
shown in Appendix G.

S.  The rate of pay for special summer assignments at the date such assignment commences shall remain
the same for the duration of that assignment.

OTHER

Code of Ethics

The Association subscribes to the Code of Ethics as adopted by the Michigan Education Association
Representative Assembly and will support its enforcement among and with the teachers it represents.
Infractions may be brought to the attention of the Ethics Committee of the Association for its consideration and
possible recommendation. This clause will in no way affect the power of the Board to discipline its employees
for infractions of the rights, restrictions, and responsibilities of this contract.

Non-Discrimination

The provisions of this Agreement shall be applied without regard to race, color, religion, national origin or
ancestry, gender, age, disability, height, weight, marital status or membership in or association with the
activities of any employee organization. The Board and Association pledge themselves to seek to extend the
advantages of public education to every pupil enrolled in the public schools without regard to race, color,
religion, national origin or ancestry, gender, age, disability, height, weight, marital status, and to seek to
achieve full equality of educational opportunity to all pupils.

No Strike Agreement

The Association recognizes that strikes, as defined by Act 379 of the Public Acts of 1965, State of Michigan,
by the teachers are contrary to law and public policy. The Board and the Association subscribe to the principle
that differences shall be resolved by good faith bargaining, in keeping with the high standards of the
profession, without interruption of the school program. Accordingly, the Association agrees that it shall not
direct, instigate, participate in, encourage, or support any strike or withholding of services against the Board by
any teacher or group of teachers during the term of this Agreement.

Negotiation Procedures

Within ninety (90) days prior to the expiration of this Agreement, upon written request of either party, the
parties will promptly meet to begin negotiating a new agreement. In response to reasonable requests, the
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6.5

6.6

6.7

Board agrees to furnish the Association all the information that will assist the Association in developing
intelligent, accurate, informed, and constructive programs, together with information which may be necessary
for the Association to process any grievances or complaint and necessary to the bargaining process.

Savings Clause

If any provision of this Agreement is held to be contrary to law, then such provision will be deemed valid only
to the extent permitted by law, but all other provisions of this Agreement will continue in full force and effect.
The parties will meet no later than ten (10) days after any such holding for the purpose of renegotiating the
provision or provisions affected.

Term of Agreement

This Agreement between the Board of Education of the Center Line Public Schools and MEA-NEA Local 1
shall remain in full force and effect from the 1st day of July 2009 until and including the 30th day of June 2014.

Contract Ratification

The signatures affixed to this Master Agreement between the Board and the Association verify the ratification
of the Agreement by both parties.

In witness whereof, the parties hereto have caused this Agreement to be executed by their respective and
proper officers, duly authorized, on the 25st day of April, 2011 by the Board and on the 25" day of
April, 2011 by MEA-NEA Local 1.

FOR THE BOARD:

President Witness
Secretary Witness
FOR THE ASSOCIATION:

President, MEA/NEA Local 1

Executive Director, MEA/NEA Local 1

President, CLEA
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APPENDIX A-1

Teacher's Salary Schedule

2009 - 2010
Pay Freeze
STEP B.A. BA +20 MA MA+20 PM
0 42,653 44,118 48,226 49,604 51,354
0.5 44,674 46,146 51,060 51,763 54,361
1 46,695 48,172 52,466 53,919 55,846
15 48,724 50,195 53,952 55,443 57,425
2 50,740 52,226 55,417 56,953 59,013
25 52,025 53,494 56,994 58,567 60,676
3 53,295 54,765 58,559 60,177 62,335
35 54,628 56,103 60,217 61,884 64,097
4 55,680 57,146 61,560 63,261 65,547
45 57,075 58,542 63,297 65,055 67,402
5 58,750 60,233 65,360 67,169 69,589
55 60,233 61,711 67,188 69,065 71,553
6 61,700 63,167 69,055 70,975 73,521
6.5 63,235 64,706 70,998 72,967 75,603
7 64,777 66,255 72,953 74,967 77,676
75 66,397 67,871 75,021 77,086 79,882
8 68,012 69,491 77,072 79,203 82,070
8.5 69,718 71,196 79,233 81,437 84,395
9 71,418 72,889 81,429 83,675 86,697
9.5 73,213 74,679 83,729 86,041 89,145
10 74,998 76,462 86,026 88,400 91,610
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APPENDIX A-2

Teacher’s Salary Schedule

2010-2011
Pay Freeze
STEP B.A. BA +20 MA MA+20 PM
0 42,653 44,118 48,226 49,604 51,354
0.5 44,674 46,146 51,060 51,763 54,361
1 46,695 48,172 52,466 53,919 55,846
15 48,724 50,195 53,952 55,443 57,425
2 50,740 52,226 55,417 56,953 59,013
25 52,025 53,494 56,994 58,567 60,676
3 53,295 54,765 58,559 60,177 62,335
35 54,628 56,103 60,217 61,884 64,097
4 55,680 57,146 61,560 63,261 65,547
45 57,075 58,542 63,297 65,055 67,402
5 58,750 60,233 65,360 67,169 69,589
55 60,233 61,711 67,188 69,065 71,553
6 61,700 63,167 69,055 70,975 73,521
6.5 63,235 64,706 70,998 72,967 75,603
7 64,777 66,255 72,953 74,967 77,676
75 66,397 67,871 75,021 77,086 79,882
8 68,012 69,491 77,072 79,203 82,070
8.5 69,718 71,196 79,233 81,437 84,395
9 71,418 72,889 81,429 83,675 86,697
9.5 73,213 74,679 83,729 86,041 89,145
10 74,998 76,462 86,026 88,400 91,610
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APPENDIX A-3

Teacher’s Salary Schedule

2011-2012

Pay Freeze & Step Freeze

STEP B.A. BA +20 MA MA+20 PM
0 42,653 44118 48,226 49,604 51,354
05 44,674 46,146 51,060 51,763 54,361
1 46,695 48,172 52,466 53,919 55,846
1.5 48,724 50,195 53,952 55,443 57,425
2 50,740 52,226 55,417 56,953 59,013
25 52,025 53,494 56,994 58,567 60,676
3 53,295 54,765 58,559 60,177 62,335
35 54,628 56,103 60,217 61,884 64,097
4 55,680 57,146 61,560 63,261 65,547
45 57,075 58,542 63,297 65,055 67,402
5 58,750 60,233 65,360 67,169 69,589
55 60,233 61,711 67,188 69,065 71,553
6 61,700 63,167 69,055 70,975 73,521
6.5 63,235 64,706 70,998 72,967 75,603
7 64,777 66,255 72,953 74,967 77,676
75 66,397 67,871 75,021 77,086 79,882
8 68,012 69,491 77,072 79,203 82,070
85 69,718 71,196 79,233 81,437 84,395
9 71,418 72,889 81,429 83,675 86,697
9.5 73,213 74,679 83,729 86,041 89,145
10 74,998 76,462 86,026 88,400 91,610
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APPENDIX A-4

Teacher’s Payout Schedule

2012-2013

Steps Resume, 0.5% Increase Step 10

STEP B.A. BA +20 MA MA+20 PM
0 42,653 44118 48,226 49,604 51,354
05 44,674 46,146 51,060 51,763 54,361
1 46,695 48,172 52,466 53,919 55,846
1.5 48,724 50,195 53,952 55,443 57,425
2 50,740 52,226 55,417 56,953 59,013
25 52,025 53,494 56,994 58,567 60,676
3 53,295 54,765 58,559 60,177 62,335
35 54,628 56,103 60,217 61,884 64,097
4 55,680 57,146 61,560 63,261 65,547
45 57,075 58,542 63,297 65,055 67,402
5 58,750 60,233 65,360 67,169 69,589
55 60,233 61,711 67,188 69,065 71,553
6 61,700 63,167 69,055 70,975 73,521
6.5 63,235 64,706 70,998 72,967 75,603
7 64,777 66,255 72,953 74,967 77,676
75 66,397 67,871 75,021 77,086 79,882
8 68,012 69,491 77,072 79,203 82,070
8.5 69,718 71,196 79,233 81,437 84,395
9 71,418 72,889 81,429 83,675 86,697
9.5 73,213 74,679 83,729 86,041 89,145
10 75,373 76,844 86,456 88,842 92,068
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APPENDIX A-5

Teacher’s Salary Schedule

2013 - 2014
1.0% Increase
STEP B.A. BA +20 MA MA+20 PM
0 43,080 44,559 48,708 50,100 51,868
05 45,121 46,607 51,571 52,281 54,905
1 47,162 48,654 52,991 54,458 56,404
15 49,211 50,697 54,492 55,997 57,999
2 51,247 52,748 55,971 57,523 59,603
25 52,545 54,029 57,564 59,1563 61,283
3 53,828 55,313 59,145 60,779 62,958
35 55,174 56,664 60,819 62,503 64,738
4 56,237 57,7117 62,176 63,894 66,202
45 57,646 59,127 63,930 65,706 68,076
5 59,338 60,835 66,014 67,841 70,285
55 60,835 62,328 67,860 69,756 72,269
6 62,317 63,799 69,746 71,685 74,256
6.5 63,867 65,353 71,708 73,697 76,359
7 65,425 66,918 73,683 75,717 78,453
7.5 67,061 68,550 75,771 77,857 80,681
8 68,692 70,186 77,843 79,995 82,891
85 70,415 71,908 80,025 82,251 85,239
9 72,132 73,618 82,243 84,512 87,564
9.5 73,945 75,426 84,566 86,901 90,036
10 76,127 77,613 87,321 89,730 92,989
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MA+20

Steps Continue
0% Increase on (2012-2013) Schedule

APPENDIX A-6
Teacher’s Final Salary Schedule
2014 - 2015

ONE DAY =1/183

BA +20

REDUCED BY FIVE (5) DAYS

STEP

™l el] ~I

~I
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APPENDIX B

1989-90 Salary Schedule

At the beginning of the 1989-90 school year, there will be a six percent (6%) increase at every step and lane of the salary
schedule. In June of 1990, there will be a cost-of-living adjustment based on the following formula:

Each teacher shall receive a cost-of-living adjustment (COLA) as a deferred salary
increase based upon the percentage rise in the revised consumer’s Price Index (CPI all
items) for all Urban Consumers for the Detroit Metropolitan Area published by the
Bureau of Labor Statistics, U.S. Department of Labor (1967-100) and hereinafter
referred to as the CPI. The amount of the deferred salary increases shall be the dollar
equivalent of the percentage increase—rounded to the nearest one-tenth of one
percent—of the CPI, multiplied by the appropriate salary steps as listed in the salary
schedule. This percentage shall be determined by subtracting the CPI of April 1988
from the CPI of April 1989, and the remainder shall then be divided by the CPI of April
1988. The resulting amount of money shall then be paid, rounded to the nearest $1, to
each teacher no later than June 30, 1990. Such payment shall be made a part of the
teacher’s regular 1989-90 salary and folded into the 1989-90 salary schedule, but shall
be paid by a check separate from the teacher’s regular paycheck. The limit of the
increase from this computation shall be 1.1% (no less than 1.1% will be paid June 30,
1990).

EXAMPLE: April 1988  Detroit CPI 210
April 1989  Detroit CPI 218
218 divided by 210 = 1.0381

Cap of 1.1%
Multiply each step on the salary schedule by 1.1%

(Appendix B does not apply to this successor Master Agreement)
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Appendix C

Coaches Pay Schedule
2009 - 2014
Step Category Varsity Assistant & Middle School &
Jr. Varsity 9th Grade
0 A 2,495 2,105 1,622
B 3,076 2,596 2,003
C 3,654 3,089 2,370
D 4,236 3,579 2,751
E 4,823 4,067 3,127
1 A 2,627 2,222 1,710
B 3,236 2,734 2,105
C 3,849 3,255 2,506
D 4,464 3,771 2,905
E 5,068 4,285 3,300
2 A 2,761 2,336 1,800
B 3,408 2,878 2,220
C 4,048 3,418 2,637
D 4,688 3,968 3,055
E 5,338 4,503 3,491
3 A 2,911 2,456 1,896
B 3,584 2,997 2,332
C 4,264 3,603 2,776
D 4,940 4177 3,210
E 5,614 4,755 3,650
4 A 3,062 2,580 1,991
B 3,775 3,188 2,454
C 4,490 3,781 2913
D 5,206 4,390 3,379
E 5913 4,993 3,846
5 A 3,217 2,721 2,096
B 3,971 3,359 2,580
C 4,720 3,992 3,066
D 5470 4,628 3,561
E 6,217 5,263 4,048
6 A 3,392 2,866 2,209
B 4,181 3,535 2,718
C 4,966 4,203 3,236
D 5,758 4,866 3,756
E 6,516 5,534 4,271
--continued--
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APPENDIX C

Coaches Pay Schedule (continued)

2009 - 2014
Step Category Varsity Assistant & Middle School &
Jr. Varsity 9th Grade
7 A 3,579 3,011 2,327
B 4,408 3,712 2,866
C 5,240 4,415 3,408
D 6,072 5,127 3,946
E 6,904 5,825 4,490
8 A 3,760 3,161 2,444
B 4,644 3,923 3,010
C 5513 4,645 3,584
D 6,395 5,389 4,151
E 7,265 6,120 4,720
9 A 3,967 3,334 2,573
B 4,882 4,112 3,164
C 5,800 4,893 3,772
D 6,725 5,666 4,367
E 7,649 6,445 4,966
10 A 4,164 3,510 2,712
B 5,140 4,338 3,337
C 6,109 5,144 3,970
D 7,081 5,971 4,604
E 8,053 6,785 5,228

Coaches who would receive a reduction in their 1977-78 coaching pay on the above schedule would continue to be paid as
provided in the 1976-77 Master Agreement. This provision shall pertain as long as any coach continues to coach the same
sport he/she coached during the 1977-78 school year.

The categories are defined as follows:

A- 8- 9weeks
B-10- 11 weeks
C-12-13 weeks
D -14 - 15 weeks
E-16-17 weeks +

To determine the applicable category, determine the weeks from the first OFFICIAL contest to the date of the FINAL contest.
To this, add four (4) additional practice weeks. If one runs official practices during summer weeks, the individual will be given
double credit for those weeks (e.g., three weeks of practice equals six (6) weeks credit) The maximum practice weeks
allowable for credit -- four (4).

a7




APPENDIX D

Special Programs

For those assignments that are not percentage based, the base has been increased 1.5% for 2006-2007, 2.5% for 2007-2008,
and 3% for 2008-2009.

The following positions will be paid at the BA level, Step 0:

Cheerleading:
Senior
Middle School

Safety Patrol
Service Squad

Senior Sponsors
Junior Sponsors
Sophomore Sponsors
Freshman Sponsors

Yearbook Sponsor

5%
2%

3%
1.5%

4%
4%
3%
2%

5% Middle School
8% *High School

*OR the teacher may elect a planning period for the 1st semester when both Yearbook and Journalism are taught by the
same teacher. Otherwise, 5% of the B.A. level, Step 0 would be paid for the high school when Yearbook is not taught
by the same teacher.

The bank of money for club sponsors will increase as follows:

Other pay:

Drama Club
Assistant Drama Club

Directing Plays or Operettas
(with approval of principal)

Building Coordinator
Elementary
Middle School
High School

2006-2007

$1,900

%
5%

2006-2007
$112

$559
$223
$223
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2007-2008

$1,948

2007-2008
$114

$573
$229
$229

2008-2009

$2,000

2008-2009
$118

$590
$236
$236



APPENDIX E

Specialized Services

Co-op Coordinator 1/40 base salary per extra week

Secondary Band

6th Grade 1%
7th Grade 1%
8th Grade 2%
High School Band 4%
High School Marching Band 2%
High School Jazz Band 1% BA, Step 0
High School Vocal Teacher 5%
Counselor 1/40 base salary per extra week

Department Heads will receive $3,000 and are subject to annual application, interview and selection process. A per section
base amount will be paid for the first year in the position; rate will increase $1 per year per section for each consecutive year
served in the capacity.

2006-2007 2007-2008 2008-2009
$11.19 $11.47 $11.93
High School Area Reps (Physical Education/Health; Art; Foreign Language; Business):
2006-2007 2007-2008 2008-2009
$271 $278 $286
APPENDIX F

Extracurricular Activities

For those assignments that are not percentage based, the base has been increased 1.5% for 2006-2007, 2.5% for 2007-2008,
and 3% for 2008-2009.

Chaperoning pupils to sporting events away from home (including bus trip); monitoring concerts, plays, etc.
(not including the selling of tickets); sponsoring bowling league.

2006-2007 2007-2008 2008-2009
Chaperones...... per event $13.40 $13.70 $13.98
Senior High Dances  per event $17.31 $17.70 $18.06
Middle School Dances per event $14.69 $14.94 $15.32
APPENDIX G

Special Teaching Assignments

For those assignments that are not percentage based, the base has been increased 1.5% for 2006-2007 2.5% for 2007-2008,
and 3% for 2008-2009.

Section 3.1, | - After school in-service: rate per hour - Leave time deducted if absent.

2006-2007 2007-2008 2008-2009
$14.65 $15.01 $15.46
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Teaching special work session or summer school: per hour base amount for first year in position; $0.35 increase per year for
each consecutive year taught by the individual.

2006-2007 2007-2008 2008-2009
$13.98 $14.33 $14.76

High School Auditorium Supervisor: $3,000 and subject to annual application and interview

Elementary Split Classes: Defined as a class where the teacher is required to deliver any two grade level curriculums (For
example, third grade mathematics and fourth grade mathematics). Teachers will be paid $2,000.

Lunchroom duty and social adjustment supervisor: per hour base amount for first year in position, will increase $.25 per
consecutive year performed by the individual.

2006-2007 2007-2008 2008-2009
$8.38 $8.59 $8.85

Extra Period Assignment: Secondary
One-fifth of base salary. The extra period (in lieu of planning period) shall be offered, within the confines of the building
schedule, in seniority order to the eligible highly qualified teachers.

Faculty Manager: per year base amount for first year in position; this amount will be increased at the rate of $100 per year of
continuous service in this specific position. (Current employees would not be reduced in compensation.)

CL High School (per released hr.) 2006-2007 2007-2008 2008-2009
Wolfe Middle School (per year) $2,236 $2,291 $2,360

Substituting for another teacher will be paid at the following rate per 50 minute period:

2006-2007 2007-2008 2008-2009
$32.14 $32.94 $33.93
Mileage for School Business: .16 per mile

Intramurals will be paid on the basis of a sliding scale:

2006-2007 2007-2008 2008-2009
3 weeks $ 87.29 $ 89.47 $ 92.15
4 weeks $115.71 $118.60 $122.16
5 weeks $145.15 $148.77 $153.24
6 weeks $174.58 $178.95 $184.31
7 weeks $203.00 $208.08 $214.32
8 weeks $234 47 $240.33 $247 54

Swimming pool supervisor: per hour base amount for first year in position; will increase $.25 per consecutive year performed
by the individual.

2006-2007 2007-2008 2008-2009
$8.38 $8.59 $8.85
6th grade approved camp program: Per teacher/per year
2006-2007 2007-2008 2008-2009
$55.89 $57.28 $59.00
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Appendix H-1

CENTER LINE PUBLIC SCHOOLS

2009-2010 CALENDAR

MONTH/DATE DESCRIPTION
*x%D()Q***
SEPTEMBER
2 Teachers Report — Professional Development (K-12)
Staff Meetings will occur .
7 Labor Day Holiday — Schools Closed
8 Students Report — % day a.m. for students; ¥ day p.m. for staff
to work in rooms
October
23 Professional Development (K-12)
NOVEMBER
3 Professional Development (K-12)
25 Thanksgiving Holiday Begins — No Teachers, No
Students
30 Classes Resume
DECEMBER
4 Records Day - Elementary and High School
Professional Development — Middle School
21 Holiday Recess Begins; No Teachers — No Students
**x%D ()] O***
JANUARY
4 Classes Resume
18 Professional Development — Elementary and High School
Records Day — Middle School
FEBRUARY
12 Winter Break; No Teachers — No Students
16 Classes Resume
MARCH
12 Records Day
APRIL
4 Spring Break Begins; No Teachers, No Students
12 Classes Resume
May
31 Memorial Day Holiday — Schools Closed
June
14 Elementary Records Day
17 % day Students, %2 day Records
18 Final Records Day and Teacher Check Out
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JULY AUGUST SEPTEMBER OCTOBER
Ton | fues [ Wed [ 1oer | 7N Ton TuBs | wed | J1bwr [ 70 Ton ToBs | wed [ 1ot [ 70 Ton Toes | wed [ 1owr [ 70
T Z 3 3 B 5 [ 7 T
° 7 -3 9 O 0 T T2 T3 A
T3 iL ™ T 7 Y7 T8 19 20 Al
20 2T ZZ 23 pLl rL yi Z20 27 pz:3
rij 28 29 K2 37 3T
NOVEMBER DECEMBER
SRT RS TN [ | V8 — il Ton IuesJANWF‘;jdARleM TFn

Note: Extra elementary records day for the 2009/10 schod year only. In succeeding schod
years, elementary records day will be same as secondary, upon implementation of

suncessful electronicrennrt card

° Students & Staff Month Aug | Sept| Oct | Nov | Dec | Jan | Feb | Mar | Apr | May | Jun | Total
X School Breaks Elem Stud. | 0 16.5 | 21 17 13 19 18 22 16 20 11.5 174
(= Records Day Students 0 165 | 21 17 13 19 18 22 16 20 12.5 175
PD Professional Development| Teachers 0 18 22 18 14 20 18 23 16 20 14 183

-
-

0 Students



Appendix H-3

CENTER LINE PUBLIC SCHOOLS

2010-2011 CALENDAR

MONTH/DATE DESCRIPTION
*x%D ()] Q***
SEPTEMBER
1 Teachers Report — Professional Development (K-12)
2 Teachers Report — Professional Development (K-12)
6 Teachers Report — Professional Development (K-12)
7 Labor Day Holiday — Schools Closed
8 Students Report — % day a.m. for students; % day p.m. for staff
to work in rooms
NOVEMBER
2 Professional Development (K-12)
24 Thanksgiving Holiday Begins — No Teachers, No
Students
29 Classes Resume
DECEMBER
20 Holiday Recess Begins; No Teachers — No Students
*xkD ()] L x**
JANUARY
3 Classes Resume
17 Professional Development — Elementary and High School
Records Day — Middle School
27 % Records Day (Secondary only)
28 % Records Day (Secondary)
Records Day (Elementary)
FEBRUARY
18 Winter Break; No Teachers — No Students
22 Classes Resume
MARCH
22 Teachers Report — Professional Development (K-12)
April
4 Spring Break Begins; No Teachers, No Students
11 Classes Resume
22 Good Friday Holiday — Schools Closed
May
30 Memorial Day Holiday — Schools Closed
June
14 Last day for students
15 Teachers Report — Professional Development (K-12)
16 Final Records Day and Teacher Check Out
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CENTER LINE PUBLIC SCHOOLS
2010 - 2011 School Calendar

JULY AUGUST SEPTEMBER
Ges T E [Tues  Jwed | ?r;lr—n_ H

FEBRUARY

NOVEMBER JANUARY

JUNE

I 27 EX I

Students & Staff

School Brasks Month Juu Aug Sept Oct Nov Dec Jan Feb Mar Apr May Jun Total
Records Day Students 0 0 165 | 21 18 13 15 18 22 15 21 10 | 1735
Professional Development - No Students Teachers 0 0 20 21 19 13 21 18 23 15 21 12 PEEM |

Note:
There wil not be an expectation for elsmentary report card to go home with student on 6/14/2011



Appendix H-5

CENTER LINE PUBLIC SCHOOLS

2011-2012 CALENDAR

MONTH/DATE DESCRIPTION
*xkD ()] L ***
AUGUST
31 Teachers Report — Professional Development (K-12)
Staff Meetings will occur
SEPTEMBER
5 Labor Day Holiday — Schools Closed
6 Students Report — ¥ day a.m. for students; ¥ day p.m. for staff to
work in rooms
7,14, 21,28 Early Release (1 hour) - Professional Development (K-12)
OCTOBER
5,12, 19, 26 Early Release (1 hour) - Professional Development (K-12)
NOVEMBER
2,9,16,30 Early Release (1 hour) - Professional Development (K-12)
8 Professional Development (K-12)
23 Thanksgiving Holiday Begins — No Teachers, No Students
28 Classes resume
DECEMBER
7,14 Early Release (1 hour) - Professional Development (K-12)
21 Holiday Recess Begins; No Teachers — No Students
*xkD ()] 2***
JANUARY
4 Classes Resume
11,18,25 Early Release (1 hour) - Professional Development (K-12)
16 Professional Development
23 Records Day
FEBRUARY
1,8,15,22,29 Early Release (1 hour) - Professional Development (K-12)
17 Winter Break; No Teachers — No Students
21 Classes Resume
MARCH
7,14,21,28 Early Release (1 hour) - Professional Development (K-12)
APRIL
2 Spring Break Begins; No Teachers, No Students
9 Classes Resume
11,18,25 Early Release (1 hour) - Professional Development (K-12)
May
2,9,16,23,30 Early Release (1 hour) - Professional Development (K-12)
28 Memorial Day Holiday — Schools Closed
June
13 % day Students, ¥2 day Records
15 Final Records Day and Teacher Check Out
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CENTER LINE PUBLIC SCHOOLS
2011 - 2012 School Calendar

AUGUST SEPTEMBER OCTOBER

NOVEMBER
foes  JWed __ fihwr ¢ |

Students & Staff

School Breaks Month July Aug §pt [ Oct Nov Dec Jan Feb Mar Apr May Jun ota
Records Doy Students 0 0 18.2 204 174 13.7 17.5 1825 | 214 15.5 21.25 9 172.6
Professicnal Development - No Students Teachers 0 1 19 21 19 14 20 13 22 16 22 10 183
Early Releasze 1 hour (PD)
Start End # of Days

Marking Pericd #1 as 14 4350

Marking Pericd #2 "7 120 3?0

Marking Pericd #3 124 410 4900

Marking Pencd #4 an 13 450
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Center Line Public
Schools

And

MEA-NEA Local 1

LETTERS OF
AGREEMENT



Letter of Agreement
Between
The Center Line Public Schools
And
MEA-NEA Local 1

For the duration of the 2006-2008 Master Agreement  between the Center Line
Education Association and the Center Line Board of Education, $21,000/year will
be reimbursed to the district for the Association P resident.

FOR CENTER LINE PUBLIC SCHOOLS: FOR MEA-NEA LOCAL 1:
Thomay Laskowski  09/15/06 JoT. Duffy 09/ 15/06
Assistant Superintendent Date CLEA President Date

For Curriculum and Instruction
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Letter of Agreement
Between
The Center Line Public Schools
And
MEA-NEA Local 1

In recognition of the importance of the ACT at the high school level, the parties agree to form a
committee to review the accommodations needed to successfully implement the ACT test. Each
party shall be limited to no more than six representatives. The High School Principal will serve as
chairperson and shall submit its report to the (Superintendent) and the Association no later than
February 2, 2007.

The parties agree to meet and review the ACT testing recommendations.

FOR CENTER LINE PUBLIC SCHOOLS: FOR MEA-NEA LOCAL 1:
Thomaw Laskowskie  09/15/06 JoowwT. Duffy 09/ 15/06
Assistant Superintendent Date CLEA President Date

For Curriculum and Instruction
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Letter of Agreement
Between
The Center Line Public Schools
And
MEA-NEA Local 1

In order to comply with Section 1119 of the Elementary and Secondary Education Act (ESEA), also
known as the No Child Left Behind Act (NCLB), the Professional Development Committee will work to
assist teachers in becoming highly qualified in compliance with State and Federal regulations by the end
of the 2005-2006 school year. This may include establishing portfolio guidelines.

The Committee shall consist of six (6) members, 3 appointed by the Association and 3 appointed by the
Board. The Committee shall make determinations as to content and format of such meetings.

For the 2003-04, 2004-05, and 2005-06 school years, a commitment is made to dedicate at least 3 half
days of professional development to assist teachers who need to become “highly qualified”. If more time
is needed beyond these hours, it will be the teacher’s responsibility to accomplish the necessary
coursework or testing.

The Association and the Superintendent or his/her designee shall meet before March 1 to review
assignments as they relate to ESEA. The Board will reimburse for successfully passed tests any teacher
takes to become “highly qualified”.

In order to comply with Section 1119 of the Elementary and Secondary Education Act (ESEA), also
known as the No Child Left Behind Act (NCLB), teachers will be required to be “highly qualified” in their
area of teaching in compliance with State and Federal Regulations by the end of the 2005-06 school year.
No teacher who is “highly qualified” for the position they occupy will be involuntarily reassigned to any
position for which they do not meet such requirements.

In the event that the laws are repealed or amended so as not to require the concept of “Highly Qualified”
this section shall be void.

FOR CENTER LINE PUBLIC SCHOOLS: FOR MEA-NEA LOCAL 1:

Scott Morrell 01/12/04 JolwT. Duffy 01/ 08/04%
Board of Education Date CLEA President Date
Mary AnvvBlakely  01/08/04 Willioww Schimidt  01/15/04
Assistant Superintendent Date Local 1 Executive Director Date

For Administrative Services
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CENTER LINE PUBLIC SCHOOLS
Macomb County, MI

Letter of Agreement
Between
Center Line Public Schools
And
MEA-NEA Local 1 for Center Line Education Association

The Center Line Public Schools Board of Education (‘Board”) and the CLEA/MEA-NEA Local 1,
(“Association” or “Local 1”) hereby agree to the following Letter of Agreement concerning TECHNOLOGY
COACHES.

1. A Technology Coach will be selected using the following guidelines:

A current staff member.

A bargaining unit member may serve as a Technology Coach.
Knowledgeable in the pedagogy of teaching.

Attendance at workshops beyond the school day may be required.

co oo

2. Compensation - $18 per hour for bargaining unit member hours outside the “normal” work day.
Hours in excess of 44 must have approval of the Technology Director. (Any bargaining unit
member who uses preparation time would receive the extra compensation for that time.)

3. Selection or non-selection as a Technology Coach is non-grievable.

4. Technology Coaches who are not members of the bargaining unit are excluded from the
recognition clause in our Master Agreement. The effective date of this Agreement is February

16, 2000.
FOR THE SCHOOL BOARD: FOR THE ASSOCIATION:
Goary T. Gasowski 02/04/2000 Richawrd J. Denewethv  02/16/00
Board President (Date) CLEA President (Date)
Robert Tusset  02/14/00 Gary E. Cynoww 02/16/00

Board Secretary (Date) Local 1 President (Date)
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CENTER LINE PUBLIC SCHOOLS
Macomb County, MI

Letter of Agreement
Between
Center Line Public Schools
And
MEA-NEA Local 1 for Center Line Education Association

The Center Line Public Schools Board of Education (“Board”) and the CLEA/MEA-
NEA Local 1, (Association” or “Local 1”) hereby agree to the following Letter of
Agreement concerning CHARTER SCHOOLS.

The school district shall comply with the State of Michigan Public Act (Senate Bill No.
896) as it relates to charter schools. In the event that the Board of Education
considers the authorization of a Public School Academy or Charter School as defined
in the Michigan Statute, the MEA-NEA Local 1, Center Line Education Association will
be given prior notice. The Association shall be provided an opportunity to negotiate on
the impact of any district-authorized charter school.

FOR THE SCHOOL BOARD: FOR THE ASSOCIATION:

Richovrd Fabrikiewicgy 02/13/95 Richowrd J. Denewetiv 01/30/95
Board President (Date) CLEA President (Date)
Gary Gasowskis 02/27/95 Leo Battaglia 01/30/95
Board Secretary (Date) Local 1 President (Date)

CENTER LINE PUBLIC SCHOOLS
Macomb County, Mi
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Letter of Agreement
Between
Center Line Public Schools
And
MEA-NEA Local 1 for Center Line Education Association

The Center Line Public Schools Board of Education (“Board”) and the CLEA/MEA-NEA Local 1,
(“Association” or Local 1”) hereby agree to the following Letter of Agreement concerning MENTORS.

The school district shall comply with P.A.s 59 and 60 of 1993. The district accepts its responsibility to
select and assign a mentor for each probationary teacher.

1. A mentor will be selected, using the following guidelines:

a.

cooo

A current staff member, a retired teacher or administrator from Center Line within the
last three years.

Five years of classroom experience.

A bargaining unit member may serve as a mentor.

Knowledgeable in the pedagory of teaching.

Attendance at workshops beyond the school day shall be voluntary.

2. Compensation - $18 per hour for bargaining unit member hours outside the “normal” work day.
Hours in excess of eight must have school district approval. (Any bargaining unit member who
uses release time or preparation time would not receive extra compensation for that time.)

3. A mentor shall not be directly involved in the formal evaluation process.

4. A probationary teacher shall not be directly involved in the evaluation of his/her mentor.

5. Selection or non-selection as a mentor is non-grievable.

6. Mentors who are not members of the bargaining unit are excluded from the recognition clause
in our Master Agreement. The effective date of this Agreement is 1995.

FOR THE SCHOOL BOARD: FOR THE ASSOCIATION:

Richawd Fabrikiewicy 02/13/95 Richawd J. Denewethv 01/30/95
Board President (Date) CLEA President (Date)
Gawy Gasowskis 02/27/95 Leo Battaglia 01/30/95
Board Secretary (Date) Local 1 President (Date)

CENTER LINE PUBLIC SCHOOLS
Macomb County, MI
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Letter of Agreement
Between
Center Line Public Schools
And
MEA-NEA Local 1 for Center Line Education Association

The Center Line Public Schools Board of Education (“Board” and the CLEA/MEA-NEA
Local 1, (“Association” or “Local 1") hereby agree to the following Letter of Agreement
concerning the MATH/SCIENCE CONSORTIUM.

1. The parties acknowledge that the Board is a participating district in the Math/Science
Consortium programs at the Macomb Mathematics/Science Technology Center
(“Math/Science Center”).

2. The parties agree that up through the date of this agreement no staff member positions
have been lost in the teacher bargaining unit covered by the Master Agreement
between the parties as a result of the Math/Science Consortium. The Board agrees
that no staff member in said bargaining unit shall be laid off of lose salary or fringe
benefits as a result of the Board's participation in the Math/Science Consortium
programs at the Math/Science Center.

3. Upon Written notification by the Association, the Board shall exercise its option to
withdraw from the Math/Science Consortium as provided in the Macomb
Mathematics/Science Technology Center Consortium Agreement. Such withdrawal
shall not affect the Board's right to enter into new or different consortium agreements.
The Association will be notified if the Board enters into a new Mathematics/Science
Technology Center Consortium Agreement.

4. In the event that more than five (5) new students per year from the district seek to
enroll in the Math/Science Consortium programs, the Board shall so advise the
Association within five (5) days. Thereafter, upon the request of the Association, the
Board shall meet and confer with the Association within five (5) days to negotiate as to
the handling and/or ramifications of such students seeking to enroll in the
Math/Science Consortium program.

The effective date of this Agreement is August 31, 1993.

FOR THE SCHOOL BOARD: FOR THE ASSOCIATION:

Richord Fabrikiewicgy 03/28/94 Richowrd J. Denewethv 03/16/94
Board President (Date) CLEA President (Date)
Gary Gasowskis 03/28/94 Leo Battagliar 03/16/94

Board Secretary (Date) Local 1 President (Date)
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CENTER LINE PUBLIC SCHOOLS
Macomb County, MI

Letter of Agreement

Between
Center Line Public Schools
And
MEA-NEA Local 1 for Center Line Education Association

When a teacher on Long Term Disability terminates employment in order to draw benefits under the Michigan Public School
Employees Retirement Act, the district will provide the following:
1. Al fringe benefits, as per the Master Agreement, for one year from the date the individual eligible for the LTD.
2. LTD shall be governed by the conditions of the policy in force at the time of the disability.
In addition, teachers on LTD will receive full seniority but salary increments will not accrue during the time of disability.
The district shall reemploy a teacher who desires to return to teaching from LTD according to the following conditions:
1. The disability no longer exists or has been corrected to allow the teacher to return to work.
2. The teacher provides the district with a physician’s statement indicating that the teacher is
physically able to perform his/her duties satisfactorily. In case of dispute over the ability of the returning teacher to
work, the Board, at its own cost, shall be entitled to a medical exam by a certified physician who shall be acceptable
to the Superintendent and the Association. The decision of the examining physician regarding the teacher’s fitness
to return shall be final and binding.

3. Return must be within five (5) years of the date of termination.

4. The teacher must notify the Board of his/her intent to return for the following school year by
June 1 of the current school year.

5. Teachers requesting return from LTD will be considered part of the staff when developing
staffing needs for the following school year. Teachers requesting return from LTD will be placed by seniority as
vacancies are available in accordance with the placement and recall provisions of the Master Agreement.

6. Remaining sick days will be restored.

The above conditions will apply one (1) time only to each employee on Long Term Disability.

On behalf of MEA-NEA Local 1, On behalf of the Center Line
Center Line Education Association Board of Education

Rick Flyrwv Lawry A. Petery

Karew L. Danielson Marvinw F. Helhowski
Joellyw N. Eliy Gene L. Scofield
04/21/83 05/09/83

Date Date
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MEA-NEA Local 1 for Center Line Education Association

CENTER LINE PUBLIC SCHOOLS

MACOMB COUNTY Ml

Letter of Agreement

Between

Center Line Public Schools

And

The parties agree that the Center Line Board of Education may retain one (1) additional Non-CLEA educator

for the Great Start Readiness Program (GSRP) for the school years of 2013-2014 and 2014-2015 provided

that all other educators in this or a similar program are Center Line Education Association (CLEA) members.

For school years beyond 2014-2015, all educators working in this program will be CLEA members. Further, it

is agreed that the current GSRP CLEA employee will maintain their current job requirements and not perform

extra duties required because of the addition of a Non-CLEA employee.

Andrew McKivwmory

11/22/13

Center Line Public Schools

(Date)

Ronaldd Howery

11/22/13

CLEA President

(Date)

Pada J. Herbowt

11/21/13

MEA/NEA Local One President

(Date)
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Blue Cross/Blue Shield Community Blue

Benefits-at-a-Glance Plan 1

Preventative Services
calendar year

— Limited t o $500 per

In-Network

Out-of -Network

Health Maintenance Exam-includes chest
X-ray, EKG and select lab procedures

Covered-100%, one per calendar year

Not covered

Gynecological Exam

Covered-100%, one per calendar year

Not covered

Pap Smear Screening-laboratory and | Covered-100%, one per calendar year Not covered
pathology services
Well-Baby and Child Care Covered-100% Not covered

6 visits per year through 12 months

6 visits, 13 months through 23 months

2 visits, 24 months through 35 months

2 visits, 36 months through 47 months

1 visit per year age 4 through 15
Immunizations Covered-100%, up through age 16 Not Covered
Fecal Occult Blood Screening Covered-100%, one per calendar year Not Covered
Flexible Sigmoidoscopy Exam Covered-100%, one per calendar year Not Covered
Prostate  Specific ~ Antigen (PSA) | Covered-100%, one per calendar year Not Covered
Screening
Mammography In-Network Out-of -Network

Mammography Screening

Covered-100%

Covered-80% after deductible

One per calendar year, no age restrictions

Physician Office Services In-Network Out-of -Network

Office Visits Covered-$10 copay Covered-80% after deductible, must be
medically necessary

Outpatient and Home Visits Covered-100% Covered-80% after deductible, must be
medically necessary

Office Consultations Covered-$10 copay Covered-80% after deductible, must be
medically necessary

Urgent Care Visits Covered-$10 copay Covered-80% after deductible, must be

medically necessary

Emergency Medical Care

In-Network

Out-of-Network

Hospital Emergency Room

Covered-$50 copay, waived if admitted or
for an accidental injury

Covered-$50 copay, waived if admitted or
for an accidental injury

Ambulance Services

Covered-100%

Covered-100%

Diagnostic Services

In-Network

Out-of-Network

Laboratory and Pathology Tests

Covered-100%

Covered-80% after deductible

Diagnostic Tests and X-rays

Covered-100%

Covered-80% after deductible

Therapeutic Radiology

Covered-100%

Covered-80% after deductible

Maternity Services Provided by a
Physician

In-Network

Out-of-Network

Prenatal and Postnatal Care

Covered-100%

Covered-80% after deductible

Includes care provided by a certified nurse midwife

Delivery and Nursery Care

Covered-100%

| Covered-80% after deductible

Includes care provided by a certified nurse midwife
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Blue Cross/Blue Shield Community Blue

Benefits-at-a-Glance Plan 1

Hospital Care

In-Network

Out-of-Network

Semi-Private  Room, Inpatient Physician
Care, General Nursing Care, Hospital
Services and Supplies

Note: Nonemergency services must be
rendered in a participating hospital

Covered-100%

Covered-80% after deductible

Unlimited days

Inpatient Consultations

Covered-100%

Covered-80% after deductible

Chemotherapy

Covered-100%

Covered-80% after deductible

Alternatives to Hospital Care

In-Network

Out-of-Network

Skilled Nursing Care

Covered 100%

Covered-100%

Up to 120 days per calendar year

Hospice Care

Covered-100%

| Covered-100%

Limited to the lifetime dollar maximum which is adjusted periodically

Home Health Care

Covered-100%

| Covered-100%

Unlimited visits

Surgical Services

In-Network

Out-of-Network

Surgery-includes related surgical services

Covered-100%

Covered-80% after deductible

Voluntary Sterilization

Covered-100%

Covered-80% after deductible

Human Organ Transplants

In-Network

Out-of-Network

Specified Organ Transplants-in designated
facilities only, when coordinated through
the BCBSM Human Organ Transplant
Program (1-800-242-3504)

Covered-100%

Covered-80% after deductible

Up to $1 million maximum per transplant

Bone Marrow- when coordinated through
the BCBSM Human Organ Transplant
Program (1-800-242-3504)

Covered-100%

Covered-80% after deductible

Kidney, Cornea and Skin

Covered-100%

Covered-80% after deductible

Mental Health Care and Substance
Abuse Treatment

In-Netwo rk

Out-of-Network

Inpatient Mental Health Care

Covered-80%

Covered-80% after deductible

Unlimited days

Inpatient Substance Abuse Treatment

Covered-50%

| Covered-50% after deductible

Unlimited days

Outpatient Mental Health Care
Facility and Clinic
Physician’s Office

Covered-80%

Covered-80%

Covered-80%

Covered-80% after deductible

Outpatient Substance Abuse Treatment

Covered-50%

Covered-80% after deductible

Up to the state-dollar amount which is adjusted annually

Other Services

In-Network

Out-of-Network

Outpatient Diabetes Management Program
(ODMP)

Covered-100%

Covered-80% after deductible

Allergy Testing and Therapy

Covered-100%

Covered-80% after deductible

Chiropractic Spinal Manipulation

Covered-$100

Covered-80% after deductible

Up to 24 visits per calendar year
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Outpatient Physical, and
Occupational Therapy
Facility and Clinic

Physician’s Office

Speech

Covered-100%

Covered-80% after deductible

Covered-100%

Covered-80% after deductible

Up to 60 visits per calendar year

Blue Cross/Blue Shield Community Blue

Benefits-at-a-Glance Plan 1

Other Services

In-Network

Out-of-Network

Durable Medical Equipment

Covered-100%

Covered-100%

Prosthetic and Orthotic Appliances

Covered-100%

Covered-100%

Private Duty Nursing

Covered-50%

Covered-50%

Prescription Drugs

$10 generic/$20 brand name

$10 generic/$20 brand name

Deductible, Copays and Dollar Maximums
Note: If you receive care from a nonparticipating provider, even when referred, you may be billed for the difference
between our approved amount and the provider's charge.

Deductible

None

$250 per member, $500 family per
calendar year

Copays
Fixed Dollar Copay

Percent Copay

$10 for office visits and $50 for emergency
room visits

$50 for emergency room visits

20% for mental health care and 50% for
substance abuse treatment and private
duty nursing*

20% for general services, 20% for mental
health care, 50% for substance abuse
treatment and private duty nursing

Note: Services without a network are
covered at the in-network level.

Copay Dollar Maximums
Fixed Dollar Copays

Percent Copays - excludes mental health
care, substance abuse care and private
duty nursing copays

None

None

Not Applicable

$2,000 per member, $4,000 family per
calendar year

Dollar Maximums

$1 million lifetime per covered specified human organ transplant type and a separate $5
million lifetime per member for all other covered services and as noted above for

individual services

This is intended as an easy-to-read summary. Itis not a contract. Additional limitations and exclusions may apply to covered services.
For an official description of benefits, please see the applicable Blue Cross Blue Shield certificate and riders. Payment amounts are
based on the Blue Cross Blue Shield approved amount, less any applicable deductible and/or copay amounts required by the plan.
This coverage is provided pursuant to a contract entered into in the state of Michigan and shall be construed under the jurisdiction and

according to the laws of the state of Michigan.
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National Vision Association (NVA)
Schedule of Benefits

BENEFIT IN-NETWORK OUT-OF-NETWORK
Examination — Once every 12 months Covered 100% (Reimbursed Amounts) $45
Lenses — Once every 12 months Standard glass or plastic; covered 100% | Single Vision $56
(Limitations Apply) Bi-focal $90

Tri-focal $110
Lenticular $128

Frame — Once every 12 months Up to $130 retail $55
Contact Lenses — Once every 12 months (In lieu of Lenses/Frame) (In lieu of Lenses/Frame
Elective — Medically Necessary Up to $150 retail* $150

Up to $210** $210

Scratch coating, tints, and UV coating are covered in full.

* Fitting Fees are deducted from the Contact Lens Allowance shown above.
** Prior Authorization required from NVA.

ADDITIONAL DISCOUNTS
The following lens options are available to members at the discounted price indicated:

LENS OPTIONS PRICING
AR Coating $40.00
Polycarbonate (Single Vision) $25.00
Polycarbonate (Multi-Focal) $30.00
Glass Photogray (Single Vision) $20.00
Glass Photogray (Multi-Focal) $30.00
Plastic Photogray $40.00
Transitions Single Vision Standard $65.00
Transitions Multi-Focal Standard $70.00
Progressives (Standard) $50.00
Blended Segment $30.00
Polaroid $75.00
Glare Resistant $35.00
High Index $55.00

Options not listed above will be charged to the member at the provider's UCR fee (retail)
LIMITATIONS

If the Contact Lenses Benefit is payable in lieu of the Standard Eyeglass Lenses Benefit and the Eyeglass Frame Benefit,
an Insured Person shall be eligible to receive benefits under the Standard Eyeglass Lenses Benefit or the Eyeglass
Frame Benefit only after the Contact Lenses Benefit Frequency has ended.

Regardless of optical necessity, benefits are not available more frequently than that which is specified in the Master
application.

EXCLUSIONS

Benefits will not be payable under this Policy for expenses incurred for:
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1. Professional services and/or materials in connection with:
Compensated or special multi-focal lenses.
Plain (non-prescription) lenses.
Anti-reflective, scratch, uv400, or any coating of lamination applied to lenses.
Subnormal visual aids.
Tints other than solid.
Orthoptics, vision training, and developmental vision procedures.
Polycarbonate lenses.
National Vision Association (NVA)

Schedule of Benefits

@~ooo0oy

EXCLUSIONS Continued:
2. Broken, lost or stolen lenses, contact lenses, or frames.

3. Medical or surgical treatment of the eye, unless such treatment is performed during a vision examination, subject
to the applicable vision examination maximum benefit shown in the master application.

4, Services or materials, which are payable under any workers’ compensation act or similar law or any public
program other than Medicaid.

5. Services or materials rendered by a provider other than ophthalmologists, optometrists, or opticians acting within
the scope of their license.

6. Any additional service required outside basic vision analysis for contact lenses, including but not limited to fitting
fees.
7. Vision examination for vision materials that may be required as a condition of employment, including but not

limited to industrial or safety glasses.

8. Services rendered after the date an insured person ceases to be covered under this policy, except when vision
materials ordered before coverage ended are delivered and the services rendered to the insured person within
31 days from the date of such order.

9. Services rendered or materials ordered before the date coverage began under this policy.
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Blue Cross
an Blue Shield
Va\') of Michigan

@® ®

A nonprofit corporation and independent licensee
of the Blue Cross and Blue Shield Association

67847019-03FK6 - CENTER LINE PUBLIC SCHOOLS
007005932-0003

Effective Date: On or after January 2014
Benefits-at-a-Glance

This is intended as an easy-to-read summary and provides only a general overview of your benefits. It is not a contract.
Additional limitations and exclusions may apply. Payment amounts are based on BCBSM's approved amount, less any
applicable deductible, copay and/or coinsurance. For a complete description of benefits please see the applicable
BCBSM certificates and riders, if your group is underwritten or any other plan documents your group uses, if your
group is self-funded. If there is a discrepancy between this Benefits-at-a-Glance and any applicable plan document, the
plan document will control.

Preauthorization for Select Services - Services listed in this BAAG are covered when provided in accordance with
Certificate requirements and, when required, are preauthorized or approved by BCBSM except in an emergency.

Note: To be eligible for coverage, the following services require your provider to obtain approval before they are
provided - select radiology services, inpatient acute care, skilled nursing care, human organ transplants, inpatient
mental health care, inpatient substance abuse treatment, rehabilitation therapy and applied behavioral analysis.

Pricing information for various procedures by in-network providers can be obtained by calling the customer service
number listed on the back of your BCBSM ID card and providing the procedure code. Your provider can also provide
this information upon request.

Preauthorization for Specialty Pharmaceuticals - BCBSM will pay for FDA-approved specialty pharmaceuticals that
meet BCBSM's medical policy criteria for treatment of the condition. The prescribing physician must contact BCBSM to
request preauthorization of the drugs. If preauthorization is not sought, BCBSM will deny the claim and all charges will

be the member’s responsibility.

Specialty pharmaceuticals are biotech drugs including high cost infused, injectable, oral and other drugs related to
specialty disease categories or other categories. BCBSM determines which specific drugs are payable. This may include
medications to treat asthma, rheumatoid arthritis, multiple sclerosis, and many other disease as well as chemotherapy
drugs used in the treatment of cancer, but excludes injectable insulin.

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.

* Services from a provider for which there is no Michigan PPO network and services from an out-of-network provider in a geographic area of
Michigan deemed a “low access area” by BCBSM for that particular provider specialty are covered at the in-network benefit level.
Cost-sharing may differ when you obtain covered services outside of Michigan. If you receive care from a nonparticipating provider, even when
referred, you may be billed for the difference between our approved amount and the provider’s charge.
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Member's responsibility (deductibles, copays, coins

urance and dollar maximums)

Note: If an in-network provider refers you to an out-of-network provider, all covered services obtained from that
out-of-network provider will be subject to applicable out-of-network cost-sharing.

Benefits

In-Network

Out-of-Network

Deductibles

Note: Your deductible combines
deductible amounts paid under your
Simply Blue HSA medical coverage and
your Simply Blue prescription drug
coverage.

Note: The full family deductible must be
met under a two-person or family contract
before benefits are paid for any person on
the contract.

$1,250 for a one-person contract or
$2,500 for a family contract (2 or
more members) each calendar year
(no 4th quarter carry-over)

$2,500 for a one-person contract or
$5,000 for a family contract (2 or
more members) each calendar year
(no 4th quarter carry-over)

Flat-dollar copays

See "Prescription Drugs" section

See "Prescription Drugs" section

Coinsurance amounts (percent
copays)

Note: Coinsurance amounts apply once
the deductible has been met.

100% of approved amount for most
covered services

20% of approved amount for most
covered services

Annual out-of-pocket maximums -
applies to deductibles and
coinsurance amounts for all covered
services - including prescription drug
cost-sharing amounts

$2,250 for a one-person contract or
$4,500 for a family contract (2 or
Imore members) each calendar year

$4,500 for a one-person contract or
$9,000 for a family contract (2 or
more members) each calendar year

Lifetime dollar maximum

None

Preventive care services
Benefits

In-Network

Out-of-Network

Health maintenance exam - includes
chest x-ray, EKG, cholesterol
screening and other select lab
procedures

100% (no deductible or
copay/coinsurance), one per

member per calendar year

Note: Additional well-women visits
may be allowed based on medical
necessity

INot Covered

Gynecological exam

100% (no deductible or
copay/coinsurance), one per
member per calendar year

Note: Additional well-women visits
may be allowed based on medical
necessity

INot Covered

Pap smear screening - laboratory and
pathology services

100% (no deductible or
copay/coinsurance), one per
Imember per calendar year

INot Covered

\Voluntary sterilizations for females

100% (no deductible or
copay/coinsurance)

80% after out-of-network deductible

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
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Preventive care services, continued

Benefits

In-Network

Out-of-Network *

Prescription contraceptive devices -
includes insertion and removal of an
intrauterine device by a licensed
physician

100% (no deductible or
copay/coinsurance)

80% after out-of-network deductible

Contraceptive injections

100% (no deductible or
copay/coinsurance)

80% after out-of-network deductible

\Well-baby and child care visits

100% (no deductible or
copay/coinsurance)

6 wisits, birth through 12 months
6 wisits, 13 months through 23
months

6 wisits, 24 months through 35
months

2 wisits, 36 months through 47
months

Visits beyond 47 months are
limited to one per member per
calendar year under the health
Jmaintenance exam benefit

INot Covered

Adult and childhood preventive
services and immunizations as
recommended by the USPSTF, ACIP,
HRSA or other sources as recognized
by BCBSM that are in compliance
with the provisions of the Patient
Protection and Affordable Care Act

100% (no deductible or
copay/coinsurance)

INot Covered

Fecal occult blood screening

100% (no deductible or
copay/coinsurance), one per
|member per calendar year

INot Covered

Flexible sigmoidoscopy exam

100% (no deductible or
copay/coinsurance), one per
Imember per calendar year

INot Covered

Prostate specific antigen (PSA)
screening

100% (no deductible or
copay/coinsurance), one per
Imember per calendar year

INot Covered

Routine mammogram and related
reading

100% (no deductible or
copay/coinsurance)

INote: Subsequent medically necessary
mammograms performed during the

same calendar year are subject to your
deductible and coinsurance.

80% after out-of-network deductible

Note: Out-of-network readings and
interpretations are payable only when
the screening mammogram itself is
performed by an in-network provider.

One per member per calendar year

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
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Preventive care services, continued

Benefits

In-Network

Out-of-Network *

Routine screening colonoscopy

100% (no deductible or
copay/coinsurance) for routine
colonoscopy

INote: Medically necessary
colonoscopies performed during the

same calendar year are subject to your
deductible and coinsurance.

80% after out-of-network deductible

One routine colonoscopy per member per calendar year

Physician office services
Benefits

In-Network

Out-of-Network

Office visits - must be medically
necessary

100% after in-network deductible

80% after out-of-network deductible

Outpatient and home medical care
visits - must be medically necessary

100% after in-network deductible

80% after out-of-network deductible

Office consultations - must be
medically necessary

100% after in-network deductible

80% after out-of-network deductible

Urgent care visits - must be medically
necessary

100% after in-network deductible

80% after out-of-network deductible

Emergency Medical Care
Benefits

In-Network

Out-of-Network

Hospital emergency room

100% after in-network deductible

100% after in-network deductible

Ambulance services - must be
medically necessary

100% after in-network deductible

100% after in-network deductible

Diagnostic services
Benefits

In-Network

Out-of-Network

Laboratory and pathology services

100% after in-network deductible

80% after out-of-network deductible

Diagnostic tests and x-rays

100% after in-network deductible

80% after out-of-network deductible

Therapeutic radiology

100% after in-network deductible

80% after out-of-network deductible

Maternity services provided by a phys
Benefits

fied nurse midwife
In-Network

ician or certi

Out-of-Network

Prenatal care visits

100% (no deductible or
copay/coinsurance)

80% after out-of-network deductible

Postnatal care

100% after in-network deductible

80% after out-of-network deductible

Delivery and nursery care

100% after in-network deductible

80% after out-of-network deductible

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
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Hospital care
Benefits

In-Network

Out-of-Network

Semiprivate room, inpatient physician
care, general nursing care, hospital
services and supplies

Note: Nonemergency services must be
rendered in aparticipating hospital.

100% after in-network deductible

80% after out-of-network deductible

Unlimited days

Inpatient consultations

100% after in-network deductible

80% after out-of-network deductible

Chemotherapy

100% after in-network deductible

80% after out-of-network deductible

Alternatives to hospital care
Benefits

In-Network

Out-of-Network

Skilled nursing care - must be in a
participating skilled nursing facility

100% after in-network deductible

100% after in-network deductible

|Limited to a maximum of 90 days per member per calendar year

Hospice care

100% after in-network deductible

100% after in-network deductible

Home health care:

must be medically necessary must
beeprovided by a participating
home health care agency

100% after in-network deductible

100% after in-network deductible

Infusion therapy:

must be medically necessary must
beegiven by a participating Home
Infusion Therapy (HIT) provider or in
a participating freestanding
Ambulatory Infusion Center (AIC)
may use drugs that require
preauthorization - consult with your
doctor

100% after in-network deductible

100% after in-network deductible

Surgical services
Benefits

In-Network

Out-of-Network

Surgery - includes related surgical
services and medically necessary
facility services by a participating
ambulatory surgery facility

100% after in-network deductible

80% after out-of-network deductible

Presurgical consultations

100% after in-network deductible

80% after out-of-network deductible
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Surgical services, continued
Benefits

In-Network

Out-of-Network *

\Voluntary sterilization for males

Note: For voluntary sterilizations for
females, see "Preventive care services"

100% after in-network deductible

80% after out-of-network deductible

Human organ transplants
Benefits

In-Network

Out-of-Network

Specified human organ transplants -
in designated facilities only, when
coordinated through the BCBSM
Human Organ Transplant Program
(1-800-242-3504)

100% after in-network deductible

100% after in-network deductible -
in designated facilities only

Bone marrow transplants - must be
coordinated through the BCBSM
Human Organ Transplant Program
(1-800-242-3504)

100% after in-network deductible

80% after out-of-network deductible

Specified oncology clinical trials

Note: BCBSM covers clinical trials in
compliance with PPACA.

100% after in-network deductible

80% after out-of-network deductible

Kidney, cornea and skin transplants

100% after in-network deductible

80% after out-of-network deductible

Benefits

Mental health care and substance abuse treatment

In-Network

Out-of-Network

Inpatient mental health care and
inpatient substance abuse treatment

100% after in-network deductible

80% after out-of-network deductible

Unlimited days

Outpatient mental health care:
Faeility and clinic

Phwsician's office

100% after in-network deductible

100% after in-network deductible -
in participating facilities only

100% after in-network deductible

80% after out-of-network deductible

Outpatient substance abuse treatment
- in approved facilities only

100% after in-network deductible

80% after out-of-network deductible
(in-network cost-sharing will apply if
Jthere is no PPO network)
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Autism spectrum disorders, diagnoses and treatment

Benefits

In-Network

Out-of-Network

Applied behavioral analysis (ABA)
treatment - when rendered by an
approved board-certified behavioral
analyst - is limited to a maximum of
25 hours of direct line therapy per
week per member, through age 18
Note: Diagnosis of an autism spectrum
disorder and a treatment recommendation
for ABA services must be obtained by
BCBSM approved autism

evaluation center (AAEC) prior to seeking
ABA treatment. ABA and AAEC services
are not available outside of Michigan.

100% after in-network deductible

100% after in-network deductible

Outpatient physical therapy, speech
therapy, occupational therapy,
nutritional counseling for autism
spectrum disorder

100% after in-network deductible

80% after out-of-network deductible

Physical, speech and occupational therapy with an autism diagnosis is
limited to the same annual combined limit as for physical, speech and
occupational therapy for other diagnoses

Other covered services, including
mental health services, for autism
spectrum disorder

100% after in-network deductible

80% after out-of-network deductible

Other covered services

Note: Screening services required under
the provisions of PPACA are covered at
100% of approved amount with no
in-network cost-sharing when rendered
by a network provider.

Note: When you purchase your diabetic
supplies via mail order you will lower your
out-of-pocket costs.

deductible or copay/coinsurance) for
diabetes
self-management training

Benefits In-Network Out-of-Network
Outpatient Diabetes Management 100% after in-network deductible for |80% after out-of-network deductible
Program (ODMP) diabetes medical supplies; 100% (no

Allergy testing and therapy

100% after in-network deductible

80% after out-of-network deductible

Chiropractic spinal manipulation and
osteopathic manipulative therapy

100% after in-network deductible

80% after out-of-network deductible

Limited to a combined maximum of 12 visits per member per calendar year
for chiropractic and osteopathic manipulative therapy
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Other covered services, continued

Benefits

In-Network

Out-of-Network *

Outpatient physical, speech and
occupational therapy - provided for
rehabilitation

100% after in-network deductible

80% after out-of-network deductible

Note: Services at nonparticipating
outpatient physical therapy facilities are
not covered.

JLimited to a combined 30-visit maximum per member per calendar year

Durable medical equipment

Note: DME items required under the
provisions of PPACA are covered at
100% of approved amount with no
in-network cost-sharing when rendered
by an in-network provider. For a list of
covered DME items required under
PPACA, call BCBSM.

100% after in-network deductible

100% after in-network deductible

Prosthetic and orthotic appliances

100% after in-network deductible

100% after in-network deductible

Private duty nursing

100% after in-network deductible

100% after in-network deductible
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Simply Blue ™ PPO HSA LG — Prescription Drug Coverage
Benefits-at-a-Glance

Effective for groups on their plan year beginning on or after January 1, 2014

This is intended as an easy-to-read summary and provides only a general overview of your benefits. It is not a contract. Additional limitations and
exclusions may apply. Payment amounts are based on BCBSM's approved amount, less any applicable deductible, copay and /or coinsurance. For
a complete description of benefits please see the applicable BCBSM certificates and riders, if your group is underwritten or any other plan
documents your group uses, if your group is self-funded. If there is a discrepancy between this Benefits-at-a-Glance and any applicable plan
document, the plan document will control.

Specialty Pharmaceutical Drugs— The mail order pharmacy for specialty drugs is Walgreens Specialty Pharmacy, LLC, an independent
company. Specialty prescription drugs (such as Enbrel® and Humira®) are used to treat complex conditions such as rheumatoid arthritis, multiple
sclerosis and cancer. These drugs require special handling, administration or monitoring. Walgreens Specialty Pharmacy will handle mail order
prescriptions only for specialty drugs while many in-network retail pharmacies will continue to dispense specialty drugs (check with your local
pharmacy for availability). Other mail order prescription medications can continue to be sent to Express Scripts. (Express Scripts is

an independent company providing pharmacy benefit services for Blues members.) A list of specialty drugs is available on our Web site at
bchsm.com/pharmacy . If you have any questions, please call Walgreens Specialty Pharmacy customer service at 1-866-515-1355.

We will not pay for more than a 30-day supply of a covered prescription drug that BCBSM defines as a “specialty pharmaceutical” whether or not the
drug is obtained from a 90-Day Retail Network provider or mail-order provider. We may make exceptions if a member requires more than a 30-
day supply. BCBSM reserves the right to limit the initial quantity of select specialty drugs. Your copay will be reduced by one-half for this initial fill (15
days).

Member’s responsibility (copays)
Your Simply Blue HSA prescription drug benefits, i ncluding mail order drugs, are subject to the same deductible and same annual out-of-
pocket maximum required under your Simply Blue HSA medical coverage. Benefits are not payable until after you have metthe Simply Blue
HSA annual deductible. After you have satisfied the deductible you are required to pay applicable prescription drug copays which are
subject to your annual out-of-pocket maximums.
Note: The following prescription drug expenses will not apply to your Simply Blue HSA deductible or annual out-of-pocket maximum:

« any difference between the Maximum Allowable Cost and BCBSM's approved amount for a covered brand-name drug

* the 20% member liability for covered drugs obtained from an out-of-network pharmacy

//_\

90-day retail * In-network In-network pharmacy Out-of -network
network mail order (not part of the 90-day pharmacy
pharmacy provider retail network)

) 1 to 30-day period $10 copay $10 copay $10 copay $10 copay plus an
Generic or additional 20% of
Iselect _ BCBSM approved
prescribed | | 4 ] amount for the drug
puershe gs | 3Lio8a-dayperiod | Nocoverage $20 copay Nocoverage No coverage

u u
84 to 90-day periad $20 copay $20 copay No coverage No coverage
1 to 30-day period $60 copay $60 copay $60 copay $60 copay plus an
additional 20% of
BCBSM approved
g:a;g-name amount for the drug
u
3lto83-dayperigd No coverage $120 copay No.coverage No coverage
R4 tn AN-dav nerigd K120 ronav ®120 ronav N cnveranes No coverage

Note: Over-the-counter (OTC) drugs are drugs that do not require a prescription under federal law. They are identified by BCBSM as select prescription
drugs. A prescription for the select OTC drug is required from the member’s physician. In some cases, over-the-counter drugs may need to be tried

before BCBSM will approve use of other drugs.

* BCBSM will not pay for drugs obtained from out-of-network mail order providers, including Internet providers.
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Covered services

/\

prescription drug
copay

prescription drug
copay

copay

90-day retall * In-network In-network pharmacy |Out-of-network
network mail order (not part of the 90-day |pharmacy
pharmacy provider retail network)
FDA-approved drugs Subject to Simply Subject to Simply Subject to Simply Blue Subject to Simply Blue
Blue HSA medical Blue HSA medical HSA medical deductible [HSA medical deductible
deductible and deductible and and prescription drug and prescription drug

copay plus an additional
20% prescription drug
out- of-network penalty

Prescribed over-the-counter drugs —
when covered by BCBSM

Subject to Simply
Blue HSA medical
deductible and
prescription drug
copay

Subject to Simply
Blue HSA medical
deductible and
prescription drug
copay

Subject to Simply Blue
HSA medical deductible
and prescription drug
copay

Subject to Simply Blue
HSA medical deductible
and prescription drug
copay plus an additional
20% prescription drug
out- of-network penalty

State-controlled drugs

Subject to Simply
Blue HSA medical
deductible and
prescription drug
copay

Subject to Simply
Blue HSA medical
deductible and
prescription drug
copay

Subject to Simply Blue
HSA medical deductible
and prescription drug
copay

Subject to Simply Blue
HSA medical deductible
and prescription drug
copay plus an additional
20% prescription drug
out- of-network penalty

prescription drug
copay

prescription drug
copay

copay

FDA-approved generic and select 100% of approved 100% of approved 100% of approved 80% of approved
brand-name prescription preventive lamount lamount amount amount

drugs, supplements, and vitamins

Other FDA-approved brand-name Subject to Simply Subject to Simply Subject to Simply Blue Subject to Simply Blue
prescription preventive drugs, Blue HSA medical Blue HSA medical HSA medical deductible |HSA medical deductible
supplements, and vitamins deductible and deductible and and prescription drug and prescription drug

copay plus an additional
20% prescription drug
out- of-network penalty

devices are not covered)

prescription drug
copay

prescription drug
copay

copay

FDA-approved generic and select 100% of approved 100% of approved 100% of approved 80% of approved
brand-name prescription contraceptive lamount lamount amount lamount

medication (non-self-administered drugs

land devices are not covered)

Other FDA-approved brand-name Subject to Simply Subject to Simply Subject to Simply Blue Subject to Simply Blue
prescription contraceptive medication Blue HSA medical Blue HSA medical HSA medical deductible |HSA medical deductible
(non-self-administered drugs and deductible and deductible and and prescription drug and prescription drug

copay plus an additional
20% prescription drug
out- of-network penalty

Disposable needles and syringes —
when dispensed with insulin or other
covered injectable legend drugs

Note: Needles and syringes have no
copay.

Subject to Simply
Blue HSA medical
deductible and
prescription drug
copay for the
insulin or other
covered injectable
legend drug

Subject to Simply
Blue HSA medical
deductible and
prescription drug
copay for the insulin
or other covered
injectable legend
drug

Subject to Simply Blue
HSA medical deductible
and prescription drug
copay for the insulin or
other covered injectable
legend drug

Subject to Simply Blue
HSA medical deductible
and prescription drug
copay for the insulin or
other covered injectable
legend drug plus an
additional 20%
prescription drug out- of-
network penalty

* BCBSM will not pay for drugs obtained from out-of-network mail order providers, including Internet providers.
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Features of your prescription drug plan

Drug interchange and generic
copay waiver

BCBSM'’s drug interchange and generic copay waiver programs encourage physicians to
prescribe a less-costly generic equivalent.

If your physician rewrites your prescription for the recommended generic or OTC alternate drug,
lyou will only have to pay a generic copay. In select cases BCBSM may waive the initial copay
after your prescription has been rewritten. BCBSM will notify you if you are eligible for a waiver.

Quantity limits

To stay consistent with FDA approved labeling for drugs, some medications may have quantity
limits.

Prescription drug preferred therapy

IA step-therapy approach that encourages physicians to prescribe generic, generic alternative or
over-the-counter medications before prescribing a more expensive brand-name drug, It applies
only to prescriptions being filled for the first time of a targeted medication.

Before filling your initial prescription for select, high-cost, brand-name drugs, the pharmacy will
contact your physician to suggest a generic alternative. A list of select brand-name drugs
targeted for the preferred therapy program is available at bcbsm.com/pharmacy , along with

the preferred medications

If our records indicate you have already tried the preferred medication(s), we will authorize the
prescription. If we have no record of you trying the preferred medication(s), you may be liable for
the entire cost of the brand-name drug unless you first try the preferred medication(s) or your
physician obtains prior authorization from BCBSM. These provisions affect all targeted brand-
name drugs, whether they are dispensed by a retail pharmacy or through a mail order provider.
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