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This Contract is entered into this first day ofyJAD14, between the Board of Education of the
Fowlerville Community Schools, hereinafter referrem as the "Board" and the Fowlerville
Administrative Assistants and Paraprofessionaloéission MEA/NEA, hereinafter referred to as

the "Association.” It is mutually agreed as follows

ARTICLE |
RECOGNITION, DUES, FEES AND PAYROLL DEDUCTION

A. The Board recognizes the Association as the saleeanlusive bargaining representative
with respect to wages, hours and working conditifors all Administrative Assistants,
paraprofessionals, and teacher assistants emplopgdthe Fowlerville
CommunitySchools; excluding Central Office employees, stliss, and all other
employees nancluded above.

B. The term of this Contract shall be two (2) yeard ahall expire on the 30th day of June,

2016.
C. The terms and conditions of this Agreement aregctbective upon ratification by both
parties.
ARTICLE Il
BOARD OF EDUCATION RIGHTS
A. The Board reserves the right to promulgate newcigslifrom time to time as the need

arises, but not to conflict with the provisiongtus Agreement.

B. Rights Reserved by the Board:
It is agreed that the Board hereby retains andrveseunto itself, without limitation and

without prior negotiations with the Association] #le powers, rights, authority, duties and

responsibilities enumerated in the Revised SchauleCand conferred upon and vestedt iy

the laws and the Constitutions of the State of Mjah and of the United Statescluding
by way of illustration and not limitation the rightio:

1. The executive management and Administrative contiolthe School District, its
properties, equipment, facilities, and operaioand to direct the employment
activities and affairs of its employees;

2. Hire all employees and determine their qualificasioand the conditions of their
continued employment;

3. Promote, transfer and assign all employees;
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Determine the size of the work force, and to expameduce the work force;

Establish, continue or revise policies and adopkwales and regulations;

Dismiss, demote and discipline employees;

Establish, modify or change any work, businesgbosl hours or days;

Determine the services, supplies and equipmenitdooperations and to determiaé
methods and means of distributing, disseminatind/andelivering its serviceand
methods, schedules and standards of operationm#dsns, methods amatocesses of
carrying on the work, including automation or suiracting thereobr changes therein,
and the institution of new and/or improved methods;

Determine the number and location or relocation itsf facilities including the
establishment or relocation of new schools, lngs, departments, divisions thereof
and the relocation or closing of offices, departteerdivisions or subdivisions,
buildings or other facilities;

Determine the financial policies, including all aoating procedures, and all matters
pertaining to public relations and determine thee 2f its Administrative organization,
its functions, authority, amount of supervision anté&ble of
organization.

The exercise of the foregoing powers, rights, atiyyoduties and responsibilitidsy
the Board, the adoption of policies, rules, regafet and practices ifurtherance

thereof, and the use of judgment and discretia@ommection therewith

Shall be consistent with Board policies then ireefffand the specific and expréssns
of this Agreement providing the same are legal.

The express inclusion by an affirmative statementleineation of any specifigghts
of the Board anywhere in this Agreement shall npirbplication, exclude odiminish
those remaining rights and powers of the Board smotmentioned andereby retained
by the Board.

In the event of a claim of misinterpretation or application of this Agreement, the
integrity of this Article shall be preserved andoyide the paramount premise for

interpretation or application of this Agreement.
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ARTICLE llI
WORKWEEK/OVERTIME

Workweek: For the purpose of this Contract, the km@ek shall consist of five (5)
consecutive days, Monday through Friday. The fuollet administrative assistant shall
work an eight (8) hour day. The full-time assisfpataprofessional shall work a six (6)
hour day. Notification of any change in the emplgyg regularly scheduled work week
shall be given to the employee by his/her immed&itpervisor by Thursday of the week
prior to any such change.

Overtime: Employees in the bargaining unit who raeuired to work in excess of eight
(8) hours in a day or forty (40) hours in any westlall be compensated for those
additional hours at one and one-half (1 1/2) tithesemployee’s regular rate of pay. All
hours that an employee is required to work on ad8yrwill be paid at double the
employee’s regular rate of pay and triple the ragtdte of pay if an employee is required
to work on a District holiday.

Ten Hour Days: Notwithstanding the provisions dbsection B of this Article, should the

District adopt a ten (10) hour, four day work wdek any employees in the bargaining
unit, those employees shall be compensated atrmherge-half (1 1/2) times their regular

rate of pay for all authorized hours worked in esscef ten (10) hours in any one (1) day.

Extended Work Year: The District reserves the rightequire more days of work per year

than the minimum specified under the heading "Wédar" on Wage Schedule A. The
normal work schedule may be extended by the imne@apervisor. Employees shall be
given five (5) days notice of any change in thearkvschedule. The District reserves the
right to employ less than full time employees. Bytoal agreement between an employee
and the District, an employee may work less thanntimnimum number of days specified
as "Work Year" on Wage Schedule A.

Breaks: Employees working six, (6) or more houdag shall be entitled to one (1) ten
(10) minute relief period in the first half of theork day and one (1) ten (10) minute relief
period in the second half of the day. Employeeskimgr less than six (6) hours per day
shall be entitled to a thirty minute uninterruptietich. Employees required to perform
playground duty shall be given reasonable timengessary change of clothing exclusive
of relief time. Assistants/paraprofessionals wi# designated an appropriate place to

secure personal belongings during the workday.eAlployees working six (6) hours or
5
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more a day shall be provided an unpaid duty-fregyt{80) minute lunch period.

Excessive Work Load: The Administration will begoizant of the employee's workload.

When an employee believes that his/her workloathieasonable, he/she is encouraged to
discuss the matter with the person assigning thek.withe Administrator assigning the
workload will prioritize or adjust the workload. Iossible the workload should be
adjusted. Should the overload problem continue,etmployee may seek review of the
matter through the Administrative structure witk Buperintendent's decision being final.

First Aid Duties: Administrative Assistants shallnainister first aid to students. The

Administration will be responsible for all major dieal decisions involving the student
when the Administrative Assistant is administerifagt aid. Any additional first aid

training, blood borne pathogens training or medexplipment training that is required by
the District will be paid for by the District. Pam@fessionals who are provided training

will assist diabetic students with insulin injects

Field Trips: Paraprofessionals and/or assistanlisnat be required to go on a field trip
that exceeds their regularly scheduled school d#yan assistant or paraprofessional
volunteers for a field trip, he/she will only beighdor his/her “regular” hours at his/her
“regular” rate. The extrahours will beonsidered *“volunteer” timeand the
paraprofessional will not be compensated for tHeskinteer” hours. A letter of
understanding for the field trip time and compelaseshall be signed by the employee and
the building Administrator prior to the field trigf no paraprofessional volunteers and one
is required for an overnight trip, Administration¢luding one from central office, and the
Association shall meet prior to the field trip teach an Agreement on the time and
compensation for the paraprofessional.

Notification: Administration, as soon as feasibigill make every effort to notify
Administrative Assistants and Paraprofessionaltheir building and position assignments

for the upcoming school year.

ARTICLE IV
POSITION VACANCY

Postings: All bargaining position vacancies shalposted for ten (10) working days in the
high school office, junior high school office, middschool office, both elementary offices,

central office and the bus garage. The posting sbaltain the job description, location of

6
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work, starting date, rate of pay, hours te Wworked, job title and the minimum
requirements. A copy of each posting shall be sethe Association secretary. Interested
employees must apply in wiing to the Superintender designee, within the ten (10)
working day posting period.
The Association will designate an individual andifyahe central office of that designee
in order that summer vacation bargaining positiparongs can be mailed to him/her.
Filling Positions: When filling open bargaining fitiens the District will consider;

a) Skill

b) Experience

¢) Qualifications

d) Other factors deemed relevant by the District.
If all the criteria above are considered equalemployee with the greater seniority in the
open position classification will be given prefecenThe Board reserves the right to hire
an outside applicant for all vacancies.

Probationary Period: New employees shall be regaadeprobationary for the first sixty

(60) actual days of work of their employment asutagemployees. No employee who has
completed the probationary period shall be disegdi or discharged without just cause.
The termination of a probationary employee shallb®subject to arbitration.

Temporary Vacancies: If an employee is on a led\abeence of less than six (6) months

the District is not required to post that positemd can fill the position on a temporary

basis. If the employee is on a leave of absenexdess of six (6) months the Board shall

fill the position for the duration of the leave lwvithe most senior, experienced, qualified
bargaining unit member if all other relevant fastare deemed equal by the Board.

Should a temporary vacancy become permanent, antktiporary bargaining member is
not selected to fill the position then that bargagnmember shall revert back to his/her

former position.

ARTICLE V
COMPENSATION

Pay Period: The wages of an employee shall be graia bi-weekly basis. The bi-weekly
pay periods begin on a Monday and end on the Supameding the payday. Whenever a
payday falls on a non-work day, every effort stlmade to have the employees receive

7
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his/her pay on the last workday preceding the pay&anployees working 200 days or
more shall deliver in writing to the business ddfitwo (2) weeks prior to their first pay
period their written choice of bi-weekly work year twenty-six (26) pay periods in a
fiscal year. Employees working less than 200 dayshbe on an established bi-weekly
work year pay period.

B. Beginning Pay Period: For those employees whos& year begins in August, they shall

receive their pay on the next regularly scheduleg ¢ay and if the employee has selected
the twenty-six (26) pay period option it shall done from his/her first pay day forward.

C. Experience: Shall be measured in years from Julyoldune 30th. Placement on the wage
schedule shall be determined as of July 1st of gaeh. Employees who have actively
worked, including paid sick leave, for at lkeame-half of their position’s regularly
scheduled work year ending June 30th, will recaiall one (1) year's experience credit.
Experience for similar type of work may be grantggon recommendation of the
Superintendent and with the approval of the Bo&ifiducation.

D. MPSERS: The Employer agrees to pay the legallyiBpéaontribution to the Michigan
Public School Employees Retirement System on thessgwages for each employee
covered by this Agreement.

E. Direct Deposit: Employees must properly executg p@rsonally deliver to the business
office authorization for payroll deposit. The Bdagrees to deposit the specified sum(s)

into one or two banking institutions.

F. Payroll Deductions: Upon appropriate authorizafrem the bargaining unit member

The Board shall remit within fifteen (15) workingyb all monies to the appropriate

business for 403(b) and 457’s and other approvegrams between the Board and

Association.

ARTICLE VI
FRINGE BENEFITS

The Employer shall provide the following cost ohffe benefits for twelve (12) months for the
bargaining unit member and his/her dependents ik®swv with financial participation by the
members. New employees (either new to the Diswicteligible position) receive no health
insurance or cash-in-lieu. Current bargaining ungmbers moving into a new position are

eligible for health insurance or cash-in-lieu egoaheir current eligibility.
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Group | Administrative Assistants
Plan A

Employees whose work year is 225 days or more,vam#s six (6) hours a day, or thirty (30)
hours per week, shall be eligible for the followipign:

MESSA Choices Il, $500/$1000 Deductible in-netw&@k000/$2000 Deductible out-of-network.
SaverRx $10.00 generic, $40.00 brand name.

Office Visit $20.00 co-pay, Urgent Care $25.00 @ysEmergency Room $50.00 co-pay.
Dental Benefits: SET/SEG Self Funded 75/75/75/50

Annual Maximum $2000.00
Orthodontics Lifetime Maximum $1000.00

Vision Benefits: SET/SEG Self Funded
Negotiated Life: $10,000.00
Long Term Disability: 66 2/3%

$3000 Maximum

60 Working Days Straight Wait
Freeze on Offsets

Alcohol/Drug Two Year Limitation

Mental/Nervous Two Year Limitation

For the 2012-2013 school year, the Board will pap-gay as defined by the limits in PA152
toward to employee health insurance coverage. &ieeR012-2013 school year the contract will
reopen to negotiated health insurance coveraggefortwo, of the two year contract expiring June
30, 2014.
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Group | Administrative Assistants
Plan B

Employees who qualify but waive full insurance
Cash-in-Lieu of Insurance:  $250.00 per month
Dental Benefits: SET/SEG Self Funded 75/75/75/50

Annual Maximum $2000.00
Orthodontics Lifetime Maximum $1000.00

Vision Benefits: SET/SEG Self Funded
Negotiated Life: $10,000.00
Long Term Disability: 66 2/3%

$3000 Maximum

60 Working Days Straight Wait
Freeze on Offsets

Alcohol/Drug Two Year Limitation
Mental/Nervous Two Year Limitation

Group | Administrative Assistants
Plan C

Employees whose regularly scheduled work day is fduhours or more a day but less than six
(6) hours a day as of April 1, 2006 (Appendix C)ivide eligible for MESSA Choices I,
$500/$1000 Deductible in-network, $1000/$2000 Débie out-of-network.  SaverRx $10.00
generic, $40.00 brand nan®®% co-pay district/50% co-pay employee.

Office Visit $20.00 co-pay, Urgent Care $25.00 eysfEmergency Room $50.00 co-pay.

Dental Benefits: SET/SEG Self Funded 75/75/75/50
Annual Maximum $2000.00

Orthodontics Lifetime

Vision Benefits: SET/SEG Sadlinded
Negotiated Life: $10,000.00
Long Term Disability: 66 2/3%

$3000 Maximum

60 Working Days Straight Wait
Freeze on Offsets

Alcohol/Drug Two Year Limitation
Mental/Nervous Two Year Limitation
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Special Note: Each September and January employees covered hilp iresairance will provide
documentation for children ages 19-26 that theylityuto be covered by the districts health
insurance policy.

Group |1 Paraprofessionals

Plan A Paraprofessionals
Employees whose work year is 224 days or less amidsssix (6) hours a day or thirty (30) hours

per week as of April 1, 2006, (Appendix C) and acmnes to work six (6) hours a day or thirty
(30) hours per week shall be eligible for the faliog plan:

MESSA Choices I, $500/$1000 Deductible in-netw&@k000/$2000 Deductible out-of-network.
SaverRx $10.00 generic, $40.00 brand name.

Office Visit $20.00 co-pay, Urgent Care $25.00 eysfEmergency Room $50.00 co-pay.

Dental Benefits: SET/SEG Self Funded 75/75/75/50
Annual Maximum $2000.00
Orthodontics Lifetime Maximum $1000.00

Vision Benefits: SET/SEG Sdlinded
Negotiated Life: $10,000.00
Long Term Disability: 66 2/3%

$3000 Maximum

60 Working Days Straight Wait
Freeze on Offsets

Alcohol/Drug Two Year Limitation
Mental/Nervous Two Year Limitation

For the 2012-2013 school year, the Board will pag-gay as defined by the limits in PA152
toward the employees’ health insurance coverageer &fe 2012-2013 school year the contract

will reopen to negotiate health insurance covefageyear two, of the two year contract expiring
June 30, 2014.

Group |1 Paraprofessionals

Plan B Paraprofessionals
Paraprofessionals who qualify but waive full inswra

Cash-in-Lieu of Insurance:  $250.00 per month

Dental Benefits: SET/SEG Self Funded 75/75/75/50
Annual Maximum $2000.00

Orthodontics Lifetime Maximum $1000.00
11
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Vision Benefits: SET/SEG Self Funded

Negotiated Life: $10,000.00
Long Term Disability: 66 2/3%
$3000 Maximum

60 Working Days Straight Wait
Freeze on Offsets

Alcohol/Drug Two Year Limitation
Mental/Nervous Two Year Limitation

Group |1 Paraprofessionals

Plan C Paraprofessionals
Employees whose work year is 224 days or less amkswour (4) or more a day but less than six

(6) hours a day will be grandfathered for the failog fringe benefits base upon employment
hours as of April 1, 2006 (Appendix C).

If an employee accepts additional hours of sixhH@)irs or more the benefits in the following
paragraph will remain the same:

MESSA Choices Il, $500/$1000 Deductible in-netwdk000/$2000 Deductible out-of-network.
SaverRx $10.00 generic, $40.00 brand n&@# co-pay district/50% co-pay employee.

Office Visit $20.00 co-pay, Urgent Care $25.00 @ysEmergency Room $50.00 co-pay.

Dental Benefits: SET/SEG Self Funded 75/75/75/50
Annual Maximum $2000.00
Orthodontics Lifetime Maximum $1000.00

Vision Benefits: SET/SEG Self Funded
Negotiated Life: $10,000.00
Long Term Disability: 66 2/3%

$3000 Maximum

60 Working Days Straight Wait
Freeze on Offsets

Alcohol/Drug Two Year Limitation
Mental/Nervous Two Year Limitation

12
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Group 11 Paraprofessionals

Plan D Paraprofessionals
Employees who qualify for 50% insurance but dedparticipate are eligible for:

Negotiated Life: $10,000.00
Long Term Disability: 66 2/3%
$3000 Maximum

60 Working Days Straight Wait
Freeze on Offsets

Alcohol/Drug Two Year Limitation
Mental/Nervous Two Year Limitation

Group |1 Paraprofessionals

Plan E Paraprofessionals
New employees hired after April 1, 2006, (Appen@ixregardless of the number of hours or days
will only be eligible for the following:

Negotiated Life: $10,000.00

Long Term Disability: 66 2/3%
$3000 Maximum
60 Working Days Straight Wait
Freeze on Offsets
Alcohol/Drug Two Year Limitation
Mental/Nervous Two Year Limitation

Group 111
A. Employees whose regularly scheduled workday istless four (4) hours a day  will
receive District paid:

Negotiated Life: $10,000.00

Long Term Disability: 66 2/3%
$3000 Maximum60 Working Days

Straight WaitFreeze on Offsets

Alcohol/Drug Two Year Limitation

Mental/Nervous Two Year Limitation

B. Where more than one member of the samelyarfiie. husband and/or wife), is

employed by the Board and is eligible for the abspecified health coverage, then only
one of said employees shall be eligible for heal8urance coverage. In the event an
employee’s spouse is employed by someone othertbieBoard and his/her Employer
provides similar or comparable health insurancescagye, the Board shall be relieved of

any liability for the purchase of health insurarice said employee. Not later than the
13
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third Monday of September each year every emplayed, certify, in writing, that his
or her spouse does not have similar or comparaisigrance coverage at his/her place
of employment. The Association agrees that the®wal maintain the exclusive right of

insurance carrier selection provided the coveragailar to MESSA Choices Il.

C. LTD Coverage: the Board shall provide non-duty tedasickness and accident coverage
through a carrier which shall commence once thel@yep has served a sixty (60) work
day waiting period. This benefit shall provide th&rgaining unit member sixty-six and
two thirds (66 2/3%) percent of his/her wage, idaohg social security benefits for the
duration of the disability or to age sixty-five (8Bhichever occurs first.

All provisions of the insurance contract in effemt the date of ratification shall be
controlling in determining employee eligibility fatisability benefits. Disability of any
employee occasioned by work-related injury shallexelusively covered by worker’s

compensation.

D. Whenever an employee is absent and is not paidiiek day), the employee must pay the
insurance premium cost paid by the Employer forhesuech dock day through payroll

deduction from his/her pay.

E. During the length of the contract and mutually agtde by the Association and District,

other health insurance plans could be reviewddsfbheneficial to both parties.

Special Note: Each September and January employees covered kil mesaurance will provide
documentation for children ages 19-26 that theylityubo be covered by the districts health
insurance policy.

ARTICLE VII
HOLIDAYS
A. The Employer will pay the following holidays, based the employee's regular scheduled
work hours even though no work is performed byahwloyee, if the holiday falls within
the employee’s work year:
New Year's Eve Day - December 31
New Year's Day
Good Friday

14
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Memorial Day
July Fourth
Labor Day
Wednesday before Thanksgiving Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve Day
Christmas Day
Fowlerville Fair - 1/2 Day
B. To be eligible for the holiday pay the employee tmos scheduled to work, and must
work, or be on approved District leave, the schedwlork day prior to and the scheduled
work day after the scheduled holiday. For Paragsifmals, called back the day prior to

Labor Day shall not meet the requirement for hgligay.

ARTICLE VIII

VACATIONS
Employees shall be entitled to vacations with pathe@ employee's per diem/hourly amount under
Appendix B. (Eligibility from July 1 to June 30 eflogment shall be pro-rated based on time
worked for new hires.) Vacation shall not accuneifabm year to year.

A. Administrative Assistant Vacation: Earned vacattone for employees shall be taken

during non-student contact time, including one wbefore the beginning of the student

contact school year, and one week following theseslof the student contact school year.
Exceptions to this requirement may be granted bybthlding Principal. Prior to June 15,

the administrative assistant and the building poacwill meet to discuss and schedule
each individual administrative assistant’s upcomwmgk year calendar. This schedule will

document the administrative assistant's workdaasaton days and any unpaid leave.

B. Assistants/Paraprofessionals Vacation: Assistaatafpofessionals shall receive five (5)

paid vacation days each year to be taken duringstumtent days.
C. Vacation Time
1. Paraprofessionals can use up to four (4) vacatays during the December holiday

break.

15
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2.

a. Administrative assistants will be eligible fave (5) vacation days consecutively
during student time once in a three (3) year perfdministrative assistants will be
eligible for vacation time during the school yefteaa minimum of three (3) years
with the District. Multiple requests for the sanimé period would require advance
approval by the superintendent.

Paraprofessionals & other assistants will be dhkgifor five (5) vacation days
consecutively during student time once in a th@eyéar period. Paraprofessionals
will be eligible after five (5) years of servicemployees must apply 20 work days
prior to leave. Approval of leave will be dependemm substitute availability.
Multiple requests for the same time period woulduiee advance approval by the
superintendent. The administrative assistahtsll shave their tentative calendar
completed by June 8Cfor the next school year. The calendar may bealteluring
the year with mutual Agreement of the administetassistant and the building

Administrator.

4. Due to the costs of benefits (insurance, retiremestcial security, workers’

compensation) and their positive influence in tlessroom, the District is not in favor

of dock days for assistants/paraprofessionals.

ARTICLE IX
LEAVES

Sick Leave: Sick leave shall be granted monthlgrtgployees at the rate of ten (10) days

per year for assistants and for 225 daylews administrative assistants. Those

administrative assistants whose regular work yedram 226 days up to and including

240 days shall earn eleven (11) sick leave daysyear. All administrative assistants

working more than 240 days will earn twelve (12kdeave days per year.

Employees employed after the regular start of tbekwear shall be granted sick leave on

a pro-rated basis for the year provided that theeyehworked at least one-half (1/2) of the

month including vacation time.

Sick leave will be granted for the following reason

1)
2)
3)

Personal illness of a nature that prohibits sud¢akgsfillment of duties.
Quarantine of employee.
lliness in the immediate family of the employeenited to: parents, siblings,

16
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spouse, guardian, child or ward.
4) lliness or disability due to pregnancy

Bereavement Leave: Up to five (5) days of bereavenmeave shall be granted to

employees for the death of an employee's spousings, parents, guardians or children
or wards. Up to maximum of (2) days per year mayused for the death of an
employee's grandparent, grandchild, mother or fatix&aw, brother or sister-in-law, niece
or nephew, son or daughter-in-law.

Personal Business Leave: Personal business dailsbshased only for matters of an

urgent and crucial nature which requires the pedsgmesence and attention of the
employee and cannot be attended to at an alteen@tine which does not interfere with the
duties of employment and for which other leave @& available. An employee who is
planning to use a personal business leave dayemay prior to a regularly scheduled
holiday recess or on the day immediately followangegularly scheduled holiday recess
must have prior written approval from his/her iediate Supervisor. Three (3)
consecutive personal business days must have itbreapproval of the Superintendent or
his/her designee.

Each administrative assistant employee shall betegathree (3) non-restricted personal
business leave days a year of which the last deg wdl be charged to the administrative
assistant’s sick leave. Any administrative asststant using their personal business days
in a given school year will have two (2) days adttetheir sick day accumulation.

Each assistant/paraprofessional employee shalfrdgeg two (2) non-restricted personal
business leave days a year of which the @esy used will be charged to the
assistant/paraprofessional employee's sick leawey Assistants/paraprofessionals not
using their personal business days in a given dcoyear will have one (1) day added to
their sick day accumulation.

Only two (2) personal days will be granted per dinidy per day. The Superintendent or his
or her designee can exceed the building allotmerni extenuating circumstance per an
individual's request.

All Association employees may accumulate up to boedred fifty (150) days of sick
leave.

Family Leave: Pursuant to the Family and Medicsd\te Act (FMLA) of 1993, an

employee who has been employed at least twelve rfi2)ths and has worked at least
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1,250 hours during the prior twelve (12) month péns entitled to twelve (12) weeks of
leave during any twelve (12) month period withoal gput with group health insurance
coverage maintained for one (1) or more of theofeihg reasons:
1) Due to the birth of the employee’s child in ordecéare for the child.
2) Due to the placement of a child with the employseafioption or foster care.
3) Due to the need to care for the employee's spotsd, or parent who has a
serious health condition.
4) Due to a serious health condition that remdthe employee incapable of
performing the functions of his/her job.
A "serious health condition” is defined by the las an illness, injury, impairment, or
physical or mental condition that involves (1) iatipnt care in a hospital, hospice, or
residential medical care facility or (2) continuitrgatment by a health care provider. Any
leave taken under this Contract for the above mepcshall be charged against the
employee's leave entitlement under the FMLA atdleetion of either the Board or the
employee. Other conditions of the FMLA shall appty leaves in this section. The
employee will be required to use sick and vacatiore concurrently with FMLA leave
time. Any health condition not covered above shalldiscussed betwedme Employer
and the employee in order to permit the employeeet@away from his/hgob.

Unpaid Leave: After fifteen (15) years of servicetihe Fowlerville Community Schools,

an employee may request an unpaid personal leawegderiod of one (1) fiscal year (July

1to June 30). The request for unpaid leawgstnbe submitted in writing to the
Superintendent by April 1st for the ensuing fisgahr. The Board will approve one (1)
such request per year, and additional requests able discretion provided the Board is
able to replace the employee with a qualified stiist

An employee granted unpaid personal leave willreokive District paid insurance or any
other benefits during the leave nor will the emplaccrue seniority during the leave. The
employee will have no right to return to his/hdp guring the leave. An employee on such
a leave must confirm his/her intent to return, ot return, to employment in writing by
April 1.

Maternity Leave: Maternity/child care leaves wik lgranted upon written request for a

period of up to one (1) calendar year. Sick leavay e used prior to the unpaid

maternity/child care leave for physical illness disability but not during the unpaid
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maternity/child care leave. In the event the preggaseriously affects the work and/or
attendance of the employee prior to her voluntaakmng a leave of absence, the employee
shall be required to take a maternity leave at ®asher date as determined by the Board.
In the event the employee fails to indicate reashne return to work upon the expiration
of said leave, she shall be terminated and foaf@yt further rights she may have under this
Agreement or individual employment contract. Lesawéabsence shall commence at such
time as the employee is unable to continue on edtitty due to her pregnancy, unless the
employee requests an earlier leave commencemenithich is approved by the Board.

Emergency Leave: In the event of an emergencygleaay be granted at the discretion of

the Superintendent.

Upon leaving: the employment of the District afeerminimum of ten (10) years, the
employee shall be paid at the rate of $20.00 pgrfalaall accumulated sick leave up to
and including fifty (50) days

Dock Leave: Under extenuating circumstances, goi@yae may request in writing to the
superintendent or his designee to take unpaid ledmethe event that it is granted, the

employee is responsible for the cost of the instegremium through payroll deduction.

ARTICLE X
MISCELLANEOUS

Act of God Days: The first time that school hasbeancelled due to an Act of God,

the District will provide a days compensation to papssionals/assistants.
Paraprofessionals/Assistants may elect to use aigaaday, personal day, or sick day &or
second Act of God day and receive full compensatioAny further Act of God
days shall not be paid if they are to be madeatgr in the school year. If the Act of God
daysare not to be made up, the paraprofessional/assistay use a vacation, personal or
sickday to receive compensation for the lost dayseaetid of the school year.
Administrative assistants shall report to work oct Af God days if travel conditions are
safe. If the administrative assistant makes a redsde determination that conditions are
unsafe, the District will provide a full day’'s p&yr the first Act of God day. For further
Act of God days, administrative assistants may weseation, sick or personal days to

receive their regular pay.
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. Jury Duty: Employees called for jury duty, shall p&id a sum to make up the difference in
their court pay and their regular work wage fdretduration of their duty. Any
compensation paid by the court shall be turned th® business office (minus mileage).
Any compensation, which exceeds the employee’'sydaiige, shall not be turned into the
District office.

. Employee Training: The Board shall pay the full fee employees who attend job related

functions or conferences that have been approvedequired by their Supervisor.

Expenses for said conferences shall be borne byDik#ict according to Board policy.

Meals, mileage, travel and/or lodging not prepaydthe District will be reimbursed at a
reasonable rate upon delivery of receipts. The ey shall suffer no loss of wages while
attending courses or programs required by the ibisand shall receive their normal daily
wage for time in attendance. The employee shallemakery reasonable effort to attend
required courses or programs that take place autsidormal working hours.

. Employee In-Service: The unit and the Distrisyree to meet and confer on the

feasibility of in-service training for employees. itW Supervisor pre-approval and on
mutually agreeable days limited to two (2) half2jl/days per year, administrative
assistant’'s can meet as a group. The agenda shatibbrelated and determined by the
administrative assistants. The District will ofterprovide one Professionakvelopment
day per year for the administrative assistants. District will pay areasonable fee for
administrative assistants to attend job-relatkahctions orconferences that have been
approved or required by their Supervisors if fursdeavailable.

The District may make available paid Professionavé&opment for paraprofessionals.

Paraprofessionals may be required to attend. Adtration will provide a minimum of

seven (7) calendar days’ notice when possible. mnoitee of paraprofessionals and
District Administrators will work on planning meangful Professional Development.

. If a paraprofessional is having a problem with acsp needs student and has first
discussed the problem with the classroom teachértlagy have jointly also discussed the
problem with the building special education caserdmator, then the paraprofessionay
address the issue with the building Administrafor(n a situation requiringmmediate
attention the paraprofessional may go directiyhehuilding Administrator.

. All employees are to be under the supervision efistrict and LESA Administration.
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ARTICLEXI
GRIEVANCE
PROCEDURE

A. A grievance shall be defined as an alleged viatkatmisinterpretation, or misapplication of
this Agreement or written Board policies affectimgrking conditions of the member.
Should a member/Association feel that there ha® laegiolation, he/she will take the
following steps:

Step 1: The member/Association with or witha designated representative, shall discuss
the grievance with the Supervisor informally withine (5) work days of the
alleged violation and, if not resolved, shall fide written grievance with the
Supervisor within fifteen (15) work days of theegjéd violation and discuss the
written grievance with the Supervisor within five) (vork days after the grievance
is filed. If no satisfactory conclusion is reacheithin five (5) workdays following
the discussion of the written grievance with the p&uisor, the
member/Association shall submit the written grieeawithin five (5) workdays of
the discussion with the Supervisor to step 2. &g@nce, which is not within the
scope of a Supervisor’'s authority, may be filediafly at step 2. The written
grievance, as required herein, shall contain theviing:

Q) it shall be signed by the grievant(s)/(Association)

2 it shall be specific;

(€)) it shall contain a synopsis of the facts giving tiis the alleged violation;

(4) it shall cite the section or subsections of thimt€act or written Board
policy alleged to have been violated,;

(5 it shall contain the date of the alleged violation;

(6) it shall specify the relief requested;
@) it shall indicate approval or disapproval by thesdaation.

Step 2: The Superintendent or his/her designatezhtaghall arrange a meeting with the
grievant and/or the designated Association reptetiea at the option of the
grievant within ten (10) workdays after receipt tbk grievance to discuss the
grievance. Within ten (10) work days of the disemssthe Superintendent or
his/her designated agent shall render his/her idacis writing, transmitting a copy

of the same to the grievant, the Association sapyetand Supervisor of the
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Step 3:

Step 4:

building in which the grievance arose, and placey of same in a permanent file
in his/her office. If the decision of the Superimdent is unsatisfactory to the
Association, the Association may appeal same t@ted of Education by filing a
written grievance, along with the decision of theg&intendent, with the officer of
the Board in charge of drawing up the agenda ferBbard's meeting within ten

(10) attendance days of receipt of the Superintetgldecision.

Upon proper application as specifiedsiap 2, the Board shall allow the grievant

and/or his/her Association representative an oppdst to be heard at a meeting of
the Board within twenty (20) work days of notifizat of appeal to this step. The
Board shall render its decision, in writing, withiifiteen (15) workdays of the
meeting. A copy of the written decision of the Bbahall be forwarded to the
Superintendent for permanent filing, the Supervisorthe building in which the

grievance arose, the grievant, and the represeataitthe Association.

If the Association is not satisfied witlie disposition of the grievance by the

Board, or if no disposition has been made withia geriod above provided, the
grievance may be submitted to arbitration providied submission is made in
writing to the Superintendent within ten (10) walkys after receipt of the Board's
answer. If the grievance is timely submitted toiteation, an arbitrator shall be
selected in the following manner:

(1)  The parties shall meet within ten (10) working daythe submission to
arbitration for the purpose of selecting a mutualjyeeable arbitrator. If the
parties cannot agree within five (5) work daysnthe

(2) The arbitrator shall be selected by the Americahitfation Association in
accord with its rules, which shall likewise govéine arbitration proceeding.

The filing party shall pay any and all filing fe€Bhe party against which a

decision is rendered shall pay the entire coshefarbitrator. In the event
there is no clear loser, the party requesting ratwin shall pay the entire
cost.

3 The Board and the Association shall not be pernhitte assert in such
arbitration preceding any ground, or rely on anidence not previously
disclosed to the other party. The arbitrator stlle no authority to

change, alter, modify or add to the terms and gious of this Agreement.
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Both parties agree to be bound by the award ohthé#rator to the extent
the award was within the scope of his authority.
Failure to appeal a decision at any level withia $pecified time limits shall be deemed an
acceptance of the decision at that level.
The grievant/Association will have the right to dtaw a grievance at any level without
prejudice to the Association or other members.
A grievance may not be processed past Step 3 withewapproval and endorsement of the
Association.
The time limits provided in this Article shall be&istly observed, but may be extended by
written Agreement of the parties. In the eventiavgince is filed after May 15 of any year
and strict adherence to the time limits may resultardship of any party, the Board shall
use its best efforts to process such grievance twithe end of the school term or as soon
thereafter as possible.
Notwithstanding the expiration of this Agreememy alaim or grievance arising there
under may be processed through the grievance puoeedtil resolution.
The Association will have on file, in the office tfe Superintendent, the names of the
Association representative in each building.
Nothing contained herein shall be construed tevgmt any individual member from
presenting a grievance and having the grievancaestet] without the intervention of the
Association, if the adjustment is not incotesis with the terms of this Agreement,
provided the Association has been given opportunitye present at such adjustment.
Where no wage loss has been caused by the actibve &oard complained of, the Board
shall be under no obligation to make monetary ddjasts and the arbitrator shall have no

power to order one. The arbitrator shall have nweyoto issue an award resulting in

financial liability to the Board for more than adbof sixty (60) calendar days prior to the

filing of any grievance under any circumstances.

ARTICLE XIlI
REDUCTION IN PERSONNEL

SENIORITY:
1. Seniority shall become effective after completidring sixty (60) actual days of work
probationary period and shall date from the figy of work as a regular probationary
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employee in the applicable category.

2. The Employer agrees to post a list of employeesdoyority in each of the categories.

3. Seniority in category shall be broken only by deagje or voluntary quit. Time spent
on medical leave, layoff status, or disability wilbt be construed as a break in
continuous service, and seniority during such mgesball continue to accrue. Time
spent on other unpaid leaves will not constitutbreak in continuous service but
seniority during such periods shall not continuadorue.

4.

CATEGORIES: Displacement rights and layoff procedushall be followed within the

following categories:

Category A— ADMINISTRATIVE ASSISTANTS
Elementary Office
Elementary Principal
Facilities-Custodial/Maintenance
H.S. Asst. Principal/Attendance
H.S. Athletics
H.S. Counseling
H.S. Principal
Jr. High Office
Jr. High Principal
Technology

Category B— SPECIAL EDUCATION PARAPROFESSIONAL(S)

Category C — TITLE | AND AT RISK PARAPROFESSIONALY(S
Category D— CLASSROOM ASSISTANT(S)

Category E— SPECIAL EDUCATION BUS ASSISTANT(S)
Category F- CAREER PREP COORDINATOR(S)

Category G — FOOD&NUTRITION ADMINISTRATIVE ASSISTAWBOOKKEEPER
Category H— STUDENT INTERVENTION AND PROGRAM ASSIBNT

Category | — LIBRARY/MEDIA CLERK(S)

LAYOFF
1. In the event a reduction in the number of positignghin any given category
becomes necessary, the employee with the leasirggmithin the category shall
be laid off first providing there are qualified elmypees within the category to fill
the position. Seniority within the category shakyail in the layoff of employees

provided the more senior employee has the abiitgatisfactorily perform the job
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skills and requirements as set forth in the jolcdpson, including public relations
and interpersonal skills.

2. For purposes of layoff in the classroom assistangfprofessional category, an
administrative assistant who has been a classr@simtant/paraprofessional in the
District may displace an employee in the classrassistant category and count
total seniority time as both an assistant/parageid@mal and administrative
assistant.

3. In two or more employees in the same category havequal amount of seniority,
the tie shall be broken by a drawing to be held\dgninistration in the presence of
the Association President or his/her designee. drbheing shall take place within
ten (10) working days of the hire date, if possilaled written notification of the
outcome shall be sent to the affected employeetectsdfd employees may attend
the drawing. The drawing will consist of placingettnames of the affected
employees in a basket for a random drawing. Tis¢ fiame pulled out will be the
employee with the higher seniority.

4. In the event employees are to be laid off, twemtg-(21) calendar days’ notice will
be given.

D. RECALL

1. Seniority within the category shall prevail in thecall of employees within the
category provided the more senior employee has dbility to satisfactorily
perform the job skills and requirements as sehforthe job description, including

public relations and interpersonal skills.
2. In a layoff or recall situation, if an employeeusable to satisfactorily perform in

the position assigned on the basis of seniorithécategory during the first sixty
(60) workdays, the employee may be replaced byngpia/ee with less seniority
within the category.

3. In the event an employee fails to make him/hesedilable for work at the end of
seven (7) calendar days of receipt, by certifigtkte of notice of recall, he/she
shall be deemed terminated.

4. Employees shall have recall rights for two (2) gefaom the date of layoff, or their
length of service, whichever is less.

E. DISPLACEMENT AND BUMPING:
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a. Displacement shall be defined as any person whasiign within a classification and
building is eliminated by reduction and the emplojas sufficient seniority to avoid
layoff.

b. Inthe event a position is eliminated causing aplegee to be displaced, the employer
will first seek volunteers, beginning with the hégtt seniority employee within the
classification and affected building only. If nolunteer comes forward, the lowest
seniority employee within the building shall beplésced.

c. The displaced employee (or employees) may only biln@employee (or employees) with
the lowest seniority in the same classificatiorhwithe District.

d. Inthe event a vacancy exists, in the same claasibn at the same time displacement
occurs, a one-time only posting will occur to file existing vacancy. If no employee
within the same classification applies for the vamathen the displaced employee will be
placed in the posted vacancy. If an employee witiénclassification applies for and is
granted the posted vacancy, the displaced empley#aced in that employees newly
vacated position.

ARTICLE XIII STRIKE
PROHIBITION

The Association recognizes that strikes, by publaployees, are contrary to law and public
policy. The Board and the Association subscribth&oprinciple that differences shall be resolved
by appropriate and peaceful means, without intéiwapof the school program. Accordingly, the
Association agrees that during the term of thiseggnent, it will not direct, instigate, participate

in, encourage or support any strike against thedoa
The Board shall be entitled in its sole discretiorreschedule as workdays any days lost in the

event school is closed due to strikes by emplopédlse Board which do not allow such days to

be counted as days of student instruction.

ARTICLE XIV
FLAT FEE INCENTIVE PROGRAM

General Guidelines

1. Employees who are eligible for the Flat Fee Inaansis of June 30, 2002 will continue to

be eligible for the Flat Fee Incentive on a pratdiasis. The maximum Flat Fee Incentive
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will be the amount earned as of June 30, 2002n kraployee has met the requirements
listed in 3 A and B below, he/she shall receive Hiat Fee Incentive for the years
employed in each category (administrative assistat paraprofessional/assistant). The
total Flat Fee Incentive amount as of June ZW2 will be decreased by the total
additional longevity increase received by the erygdoabove the 2000-2001 Appendix A
longevity schedule amounts.
. This Flat Fee Incentive Program (FFIP) is limitenl administrative assistants and
assistants/paraprofessionals who are employed eRalle Community Schools and
who meet the eligibility requirements set forthdvel
. To be eligible for the FFIP an employee must:
A. Be an employee with at least five (5) years of serin this unit as of June 30,
2002.
B. Be actively employed by the Fowlerville CommunighSols in good standing and
cannot be on layoff or on leave of absence.
. The employee must submit his/her written notifioatof intention to resign and a fully
executed Waiver and Release of Claim, a copy oficlwhis available in the
Superintendent's office by 4:00 p.m., sixty (60ysd@rior to the effective date of the
resignation.
. The School Board shall not take action to acceptrésignation until the next regular
School Board meeting. Employees who apply for tABPFmay withdraw their resignation
by providing a written notice to the Superintendewnfffice, at any time prior to formal
Board approval. if the employee does not withdrag/hler resignation by the date of

Board action, such resignation shall become irralstec

. In consideration of the employee's resignation,Bbaerd shall provide the following: The
total due will be paid by September 1 of the yd&arémployee resigns. The payment is in
addition to any other benefits provided under Agseement.

. It is expressly understood that the payments abgesuto applicable state and federal
withholding taxes. Therefore, it is strongly recoemded that the employee consult with
an attorney or other tax advisor to determine #xeconsequences. It is further understood
that the Board and the Association make no reptasens as to the tax consequences or
liabilities that may occur as a result of an empyselecting the flat fee incentive

program.
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FLAT FEE INCENTIVE SCHEDULE
Administrative assistants will receive credit facé year of service according to the following

schedule:
$654.00 for every year employed as an adminisgatssistant in Fowlerville.
$436.00 for every year employed as an adminisgassistant in another school
district.

Total Incentive payment shall not exceed $8,400.00.

Assistants/paraprofessionals will receive creditefach year of service according to the following
schedule:
$250.00 for every year employed as an assistaafipafiessional in Fowlerville.
$167.00 for every year employed as an assistaagpafiessional in another school
district.

Total Incentive payment shall not exceed $3,300.00.

ARTICLE XV
BUS ASSISTANTS

All provisions of this contract shall apply to thes assistants, except as altered below.

1. Start of the Year Assignment
At the Transportation meeting in August, bus aasist will attend and bid on their yearly
assignment. This bidding shall be done on a segibasis. Payment for attendance at
this meeting will be $7.29. Assistants not in at@mce will be assigned by the
Transportation Supervisor.

2. Alternate Work Assignments
When an employee is assigned to work with an inldizi student and the student is absent
from school, the bus assistant shall be assignethébTransportation Supervisor, alternate
work within the building/department. Alternate workay include riding another bus,
transportation office work, and cleaning busses.

3. Long Term Absence of a Student
If it is known that a student will be absent froohsol for more than fifteen (15) school
days, the Transportation Supervisor shall review situation and determine if a bus
assistant is still needed. If the bus assistamoisneeded, he/she may displace the least
senior bus assistant to maintain his/her currentioThe bus assistant shall displace only
the run(s) which are reduced.
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4. Permanent Reduction of Hours
If a student no longer requires a bus assistantherstudent leaves the District, the

Transportation Supervisor shall review the situatad determine if a bus assistant is still
needed on the run(s). If the bus assistant is ngeloneeded and the hours of the bus
assistant are reduced, the procedures in Articlehall be followed. The bus assistant shall
displace only the run(s) which are reduced.

ARTICLE XVI
EMERGENCY FINANCIAL MANAGER

If an emergency financial manager is appointechieystate under the Fiscal Accountability Act, the
emergency manager may reject, modify or termirfagecollective bargaining agreement in his/her
sole discretion. This authority is prohibited sdtjof bargaining under the Public Employment

Relations Act (PERA).
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APPENDIX A

LONGEVITY
YEARS OF SERVICE LONGEVITY PAY
11- 15 years $700.0(
16— 20 years $850.0(
21- 25 years $1000.0!
26+ yeals $1100.0

Longevity payment shall be included in the firssecond paycheck in June.

APPENDIX B
ADMINISTRATIVE ASSISTANT VACATION TABLE

EMPLOYMENT EXPERIENCE VACATION EARNED
GROUP A GROUP B GROUP A GROUP B
1YR-6YRS 1YR-6 YRS 5 DAYS 10 DAYS
7YEARS 7YRSE-11YRS 6 DAY S 15DAY S
8 YEARS 12YEARS 7DAYS 16 DAY S
9YEARS 13YEARS 8 DAY S 17DAY S
10YEARS 14YEARS 9DAYS 18 DAY S
11YEARS 15YEARS 10DAY S 1SDAY S

16 YEARS 20DAY S

Group A employees work at least 200 days but naertiean 245 days a year.

Group B employees work at least 246 days and 2p@acdays a year. The following
Administrative Assistants shall be grand fathenedar Group B vacation time earned: Sally
Nygren.

Experience, for the purpose of determining the armhotivacation time, is calculated from the
original date of hire in this unit.
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APPENDIX C
DAILY WORK SCHEDULED HOURS AS OF APRIL 26, 2006

ADMINISTRATIVEASSISTANTS

Aldrich, Donna
Kottong, Wendy
Kunde, Elizabeth
Magusin, Lisa
Nowka, Barbara
Nygren, Sally
Romanow, Kathy
Shreve, Laura
Simonson, Alyce

8 Hours

MEDIA PARAPROFESSIONAL

SPECIAL EDUCATION PARAPROFESSINAL

Browne, Debbie 6+ Hrs.
Davis, Cheryl 6+ Hrs.
Duggan, Debbie 6+ Hrs.

Hackett, Marie 5.75 Hrs.
Hasenbusch, Peggy 5.75 Hrs.
Joins, Mary 2 Hrs.
Kargel, Kami 5.75 Hrs.
Pringle, Lisa 5.75 Hrs.
Roddenberg, Bonnie 6+ Hrs.

Schulkins, Karen 5.75 Hrs.
Swalils, Lorrianne 5.75 Hrs.
Szelkowski, Peggy 4 Hrs.

Wallace, Pam 5.75 Hrs.

TITLEI /AT RISK COORDINATOR

ATRISK & TITLEI PARAPROFESSIONALS

Bowling, Cynthia 4.50 Hrs.
Britten, Cynthia 3 Hrs.
Dale, Theresa 3.50 Hrs.
Green, Suzanne 3.75 Hrs.
Martindale, Janet 4 Hrs.
Nutter, Lisa 3 Hrs.
Szura, Theresa 3 Hrs.

CLASSROOM ASSISTANTS

Paternoster, Nancy 2 Hrs.
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SPECIAL EDUCATION TRANSPORTATIONASSISTANTS

Kunde, Pam 4 Hrs.

CAREER PREP COORDINATORS
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WAGE SCHEDULE A 2012-2014 Off

Schedule 1 ¥4% Reduction
Category

Administrative Assistants

H.S. Principal

H.S. Counseling

H.S. Asst. Principal/Attendance
H. S. Athletics (4 hours)

Jr. High Principal

Jr. High Office

Jr. High Counseling/Attendance

Elementary School Principal
Elementary School Office
Technology

Food & Nutrition
Facilities-Custodial/Maintenance (4 hours)

Assistants/Paraprofessionals
Special Education

At Risk

Title |

Student Intervention and Program Assistant
Classroom Assistants

Special Ed. Bus (IEPC)

Career Prep

Library/Media Clerk

Work Year

260 Days*
260 Days*
225 Days*
225 Days*
240 Days*
225 Days*
225 Days*

240 Days*
225 Days*
260 Days*

225 Days*
225 Days*

Student Days
Student Days
Student Days
Student Days
Student Days
Student Days

Student Days

Student Days

34

15.76

14.16

16.08

14.49

Step 7
17.28

17.28
17.28
17.28
17.28
17.28
17.28
17.28
17.28
17.28
17.28
17.28
17.28
17.28
17.28

Step 8
17.82

17.82
17.82
17.82
17.82
17.82
17.82
17.82
17.82
17.82
17.82
17.82
17.82
17.82
17.82

*Includes work days plus vacation days and Holidays.
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Letter of Agreement
between the
Fowlerville Educational Support Personnel Association
Administrative Assistants/Paraprofessionals
and the
Fowlerville Community Schools Board of Education

The parties agree to the following language:

403(b) Qualified Retirement Plan for Accumulated Sick Leave/Annual Leave-
Vacation Pay/Incentive Pay/”Special Pay” (MEA Financial Services)

A. All employees who are eligible for accumulated sick-leave pay, annual leave-vacation
pay, and/or Flat Fee Incentive Pay shall participate in this program.

B. All accumulated sick-leave pay, annual leave-vacation, and/or Flat Fee Incentive pay
shall be placed in to 403(b) account by the Employer by the timelines listed below.
1) Flat Fee Incentive money shall be placed in the 403(b) account by September
IS
2) Vacation pay and sick leave pay out shall be placed in the 403(b) account on or
before July 15™.

C. Employees who are 55 years or older by December 31% of the year in which they
resign, shall have all amounts from above places in the 403(b) account by the timelines
listed above and shall incur no penalty for immediate withdrawal.

D. Employees who are less than 55 years old by December 31 of the year in which they
resign and take distribution shall be subject to a 10% penalty for any withdrawal prior
to age 59 1/2. To offset this penalty, any employee who is less than 55 years old
before December 31% of the year in which they resign, shall receive an additional
2.35% of his/her total deposit added to the 403(b) account.

E. This plan shall be in effect until January 1, 2010 unless extended by mutual agreement

the parties.
— < f Qv
AZ/% WWQ & Bhsin-
For the Assocxatlor(' For the Board
S- 506 Ianch 2\, 2006
Date Date

l(\ y/ '
/( L é///é/ }M/é

For the Association

For the Board

51810 Mah 28,00

Date Date
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LETTER OF AGREEMENT

This Letter of Agreement is entered into by and between the Fowlerville
Community Schools Board of Education, and the Fowlerville Administrative Assistance
and Paraprofessionals Association MEA/NEA.

The parties agree that the position previously held by Becky Kottong and named
In-School Suspension shall be renamed Student Intervention and Program Assistant and
will have job duties as described in the job description for the position. It is also agreed
that Becky Kottong will be recalled to the position for 20 hours per week phus two 3 hour
Saturday assignments per month.

The position of Student Intervention and Program Assistant will be added to the contract
under Article X1, Section B as Category L.

This Letter of Agreement shall not constitute a precedent or past practice for any
purpose.

Si Indicating Tentative Letter of Agreement Has Been Reached:

or the Board For the Association
S22 /0 {-27-/0

Date Date

Signatures Indicating the Fowlerville Educational Support Personnel Association
Administrative Assistance and Paraprofessionals Association MEA/NEA and the School
district have approved this agreement:

P echul &5 Broun. @510 M&dta 7-27-/0
School Board President Date Fowlerville AA/PP Association  Date

Dewwsr brochnow) ro/sfo MZILM_M@

School Board Secretary Date Fowlerville AAPP Association  Date
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