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This Contract is entered into this first day ofyJAD12, between the Board of Education of the
Fowlerville Community Schools, hereinafter referrex as the "Board" and the Fowlerville
Administrative Assistants and Paraprofessionaloéission MEA/NEA, hereinafter referred to as

the "Association.” It is mutually agreed as follow

ARTICLE |
RECOGNITION, DUES, FEES AND PAYROLL DEDUCTION

A. The Board recognizes the Association as the anteexclusive bargaining representative
with respect to wages, hours and working condititorsall Administrative Assistants,
paraprofessionals, and teacher assistants empltyedhe Fowlerville Community
Schools; excluding Central Office employees, stilnets, and all other employees not
included above.

B. The term of this Contract shall be two (2)ngeand shall expire on the 30th day of June,

2012.

C. The terms and conditions of this Agreement arbe effective upon ratification by both
parties.

D. Association Members. In accordance with thengeof this Article, each bargaining unit

member within thirty (30) work days of employmehtH, as a condition of employment,
join the Association or pay a service fee to thesokstion. Bargaining unit members
joining the Association shall pay dues to the Agsitmn in accordance with its policies
and procedures.

E. Service Fee Payers. Bargaining unit membetsjamoing the Association shall pay a

service fee to the Association as determined irora@ence with the legally permissible
MEA policy and procedures regarding objectionsdbtical/ideological expenditures. The
remedies set forth in this policy shall be exclaesiand unless and until the procedures set
forth therein have been availed and/or exhaustikdytlaer administrative and judicial
procedures shall be barred.

F. Non-payment of Dues or Service Fees. If a bamgg unit member does not pay the

appropriate amount of dues or legally permissildevise fee to the Association, upon
written notification by the Association the Employ&hall deduct that amount from the
bargaining unit member's wages, and remit it toAlsociation. Should such involuntary

payroll deduction become legally disallowed, theptoger shall, at the written request of
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the Association, terminate the employment of suatgéining unit member within thirty
(30) days of receiving the notification by the Asistion. The parties agree that the failure
of any bargaining unit member to comply with theypsions of this Article is just cause
for discharge from employment.

The Association, in all cases of discharge foration of this Article, shall notify the
bargaining unit member of non-compliance by cetifmail, return receipt requested. Said
notice shall detail the noncompliance, and shall/jgle ten (10) days for compliance, and
shall further advise the recipient that a request discharge may be filed with the
Employer in the event compliance is not effectddthe bargaining unit member in
guestion denies that he/she failed to pay the ceffeie, then he/she may request, and shall
receive, a hearing before the Employer limitedh® question of whether he/she has failed
to pay the service fee.

With respect to all sums deducted by the Englgyursuant to authorization of the
employee, whether for the Professional Dues or &smtation Benefit Fee, the Employer
agrees to disburse said sums upon direction oAsiseciation within fifteen (15) days.

Due to certain requirements established in receurt decisions, the parties acknowledge
that the amount of the fee charged to non-membergavith other required information
may not be available and transmitted to non-membets mid-school-year (December,
January or February). Consequently, the partieseatitat the procedures in this Article
relating to the payment or non-payment of the regméation fee by non-members shall be
activated thirty (30) days following the Associat® notification to non-members of the
fee for that given school year. This Article shal effective retroactively to the date of the
Agreement and all sums payable hereunder shaktserdined from said date.

The Association agrees to indemnify and saveBbard, and including each individual
School Board member, harmless against any anda#ihg, demands, costs, suits or other
forms of liability including back pay, unemploymerdnd all court or administrative
agency costs that may arise out of or by reasor&tain by the Board for the purpose of
complying with the discharge procedures of thisdet subject however, to the following
conditions:

The damages have not resulted from the grossgesgle, misfeasance, or malfeasance of
the Board or its agents, the Employer gives tinma{ice to the Association, and permits

the Association intervention as a party if it seides.
2

Fowlerville Administrative Assistant & Paraprofessal
July 1, 20012— June 30, 2014



The Association, after consideration with the Blaras the right to decide whether to
defend any said action, or whether or not to appiealdecision of any court or other
tribunal regarding the validity of this sectiontbe cost of defense which may be assessed
against the Board by any court or tribunal.

The Association has the right to choose the legahsel to defend any said suit or action
and the Employer gives full and complete coopenatiothe Association and its counsel in
securing and giving evidence, obtaining witnessed aaking relevant information
available. The Association shall have the rightéonpromise or settle any claim made
against the Board under this section.

Any bargaining unit member who is a memberhefAssociation, or who has applied for
membership, may sign and deliver to the Employesissignment authorizing deduction of
dues, assessments and contributions in the Asgwoctias established by the Association.
Such authorization shall continue in effect fronaryéo year unless revoked according to
the procedures outlined in the MEA Constitution)aBys and Administrative Procedures.
Pursuant to such authorization, the Employer diedluct one-tenth (1/10) of such dues,
(local) assessments and contributions from thelaeguage check of the bargaining unit
member each month for ten (10) months beginnin§aptember and ending in June of
each year, not to exceed ten (10) deductions. Amyl@/ee who shall not perform services
for any entire month of the school year shall hiaiggher dues reduced by one-tenth (1/10)
of the yearly dues for each entire month he/shendidwork, except where the failure to
perform services during the month was the resulthef employee taking paid leave
provided for in the Agreement.

. Upon appropriate authorization from the bargainimit member, the Board shall remit
within fifteen (15) working days all monies to tappropriate business for annuities, credit

union, or other programs approved betwgenEmployer and the Association.

ARTICLE Il
BOARD OF EDUCATION RIGHTS

The Board reserves the right to promulgate pelicies from time to time as the need
arises, but not to conflict with the provisionstiois Agreement.
Rights Reserved by the Board:
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It is agreed that the Board hereby retains andrves unto itself, without limitation and
without prior negotiations with the Association, thle powers, rights, authority, duties and
responsibilities enumerated in the Revised SchaaleCand conferred upon and vested in
it by the laws and the Constitutions of the StatéMachigan and of the United States,
including by way of illustration and not limitatiadhe rights to:

1. The executive management and Administrativerobmf the School District, its
properties, equipment, facilities, and operatiomsl & direct the employment
activities and affairs of its employees;

2. Hire all employees and determine their quadiions and the conditions of their

continued employment;

Promote, transfer and assign all employees;

Determine the size of the work force, and tpagxd or reduce the work force;

Establish, continue or revise policies and aeapk rules and regulations;

Dismiss, demote and discipline employees;

Establish, modify or change any work, busiresschool hours or days;

® N o o s w

Determine the services, supplies and equipmentdmperations and to determine
all methods and means of distributing, dissemigaéind/or delivering its services
and methods, schedules and standards of operatienmeans, methods and
processes of carrying on the work, including autiionaor sub-contracting thereof
or changes therein, and the institution of new anitiproved methods;

9. Determine the number and location or relocawdnts facilities including the
establishment or relocation of new schools, bugdindepartments, divisions
thereof and the relocation or closing of officegpartments, divisions or
subdivisions, buildings or other facilities;

10. Determine the financial policies, including akcounting procedures, and all

matters pertaining to public relations and deteanrtime size of its Administrative

organization, its functions, authority, amount ofipsrvision and table of
organization.

The exercise of the foregoing powers, rights, atyyoduties and responsibilities

by the Board, the adoption of policies, rules, tations and practices in

furtherance thereof, and the use of judgment asctetion in connection therewith
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shall be consistent with Board policies then ireeffand the specific and express
terms of this Agreement providing the same arellega

The express inclusion by an affirmative statemeandelineation of any specific
rights of the Board anywhere in this AgreementIsiatl by implication, exclude or
diminish those remaining rights and powers of tleaf not so mentioned and
hereby retained by the Board.

In the event of a claim of misinterpretation or amplication of this Agreement, the
integrity of this Article shall be preserved andyide the paramount premise for

interpretation or application of this Agreement.

ARTICLE IlI
WORKWEEK/OVERTIME

Workweek: For the purpose of this Contract, thekweek shall consist of five (5)
consecutive days, Monday through Friday. The fatlet administrative assistant shall
work an eight (8) hour day. The full-time assistpataprofessional shall work a six (6)
hour day. Notification of any change in the empgeregularly scheduled work week
shall be given to the employee by his/her immedsaipervisor by Thursday of the week
prior to any such change.

Overtime: Employees in the bargaining unit who r@guired to work in excess of eight
(8) hours in a day or forty (40) hours in any weshall be compensated for those
additional hours at one and one-half (1 1/2) titesemployee’s regular rate of pay. All
hours that an employee is required to work on ad8ynwill be paid at double the
employee’s regular rate of pay and triple the ragtate of pay if an employee is required
to work on a District holiday.

Ten Hour Days: Notwithstanding the provisiofisubsection B of this Article, should the

District adopt a ten (10) hour, four day work wedek any employees in the bargaining
unit, those employees shall be compensated atmherge-half (1 1/2) times their regular

rate of pay for all authorized hours worked in esscef ten (10) hours in any one (1) day.

Extended Work Year: The District reserves tlghtito require more days of work per year
than the minimum specified under the heading "Wédar" on Wage Schedule A. The
normal work schedule may be extended by the imne@apervisor. Employees shall be

given five (5) days notice of any change in thearkvschedule. The District reserves the
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right to employ less than full time employees. Bytoal agreement between an employee
and the District, an employee may work less thannimimum number of days specified
as "Work Year" on Wage Schedule A.

Breaks: Employees working six, (6) or more houag shall be entitled to one (1) ten
(10) minute relief period in the first half of terk day and one (1) ten (10) minute relief
period in the second half of the day. Employeeskimgrless than six (6) hours per day
shall be entitled to a thirty minute uninterruptedch. Employees required to perform
playground duty shall be given reasonable timenfwessary change of clothing exclusive
of relief time. Assistants/paraprofessionals wi#é besignated an appropriate place to
secure personal belongings during the workday.eAlployees working six (6) hours or
more a day shall be provided an unpaid duty-fregyt{B80) minute lunch period.

Excessive Work Load: The Administration will begnizant of the employee's workload.

When an employee believes that his/her workloadhigasonable, he/she is encouraged to
discuss the matter with the person assigning thek.wthe Administrator assigning the
workload will prioritize or adjust the workload. Iossible the workload should be
adjusted. Should the overload problem continue,etimployee may seek review of the
matter through the Administrative structure witke Buperintendent's decision being final.

First Aid Duties: Administrative Assistants Bhadminister first aid to students. The

Administration will be responsible for all major dieal decisions involving the student
when the Administrative Assistant is administerifigt aid. Any additional first aid
training, blood borne pathogens training or medezplipment training that is required by
the District will be paid for by the District. Rgorofessionals who are provided training
will assist diabetic students with insulin injectfo

Field Trips: Paraprofessionals and/or assts will not be required to go on a field trip
that exceeds their regularly scheduled school d#yan assistant or paraprofessional
volunteers for a field trip, he/she will only beighdor his/her “regular” hours at his/her
“regular” rate. The extra hours will be considerédolunteer” time and the
paraprofessional will not be compensated for th@ssdunteer” hours. A letter of
understanding for the field trip time and compeiosashall be signed by the employee and
the building Administrator prior to the field trigf no paraprofessional volunteers and one

is required for an overnight trip, Administratiancluding one from central office, and the
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Association shall meet prior to the field trip teach an Agreement on the time and
compensation for the paraprofessional.

Notification: ~Administration, as soon as fedsjbwill make every effort to notify
Administrative Assistants and ParaProfessionatbeaf building and position assignments

for the upcoming school year.

ARTICLE IV
POSITION VACANCY

Postings: All bargaining position vacancies sbalposted for ten (10) working days in the
high school office, junior high school office, middschool office, both elementary offices,
central office and the bus garage. The posting sbatain the job description, location of
work, starting date, rate of pay, hours to be wdrkgb title and the minimum
requirements. A copy of each posting shall be getthe Association secretary. Interested
employees must apply in writing to the Superintetider designee, within the ten (10)
working day posting period.
The Association will designate an individual andifyahe central office of that designee
in order that summer vacation bargaining positiparongs can be mailed to him/her.
Filling Positions: When filling open bargainipgsitions the District will consider;

a) Skill

b) Experience

c¢) Qualifications

d) Other factors deemed relevant by the District.
If all the criteria above are considered equaleaployee with the greater seniority in the
open position classification will be given prefecenThe Board reserves the right to hire
an outside applicant for all vacancies.

Probationary Period: New employees shall berdsghas probationary for the first sixty

(60) actual days of work of their employment asutagemployees. No employee who has
completed the probationary period shall be disegdi or discharged without just cause.
The termination of a probationary employee shailb®subject to arbitration.

Temporary Vacancies: If an employee is on ade# absence of less than six (6) months

the District is not required to post that positimd can fill the position on a temporary

basis. If the employee is on a leave of absenexdess of six (6) months the Board shall
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fill the position for the duration of the leave Wwithe most senior, experienced, qualified
bargaining unit member if all other relevant fastare deemed equal by the Board.

Should a temporary vacancy become permanent, atethporary bargaining member is
not selected to fill the position then that bargagnmember shall revert back to his/her

former position.

ARTICLE V
COMPENSATION

Pay Period: The wages of an employee shall be qraid bi-weekly basis. The bi-weekly
pay periods begin on a Monday and end on the Supdmeding the payday. Whenever a
payday falls on a non-work day, every effort slelmade to have the employees receive
his/her pay on the last workday preceding the pay&aployees working 200 days or
more shall deliver in writing to the business dadfitvo (2) weeks prior to their first pay
period their written choice of bi-weekly work year twenty-six (26) pay periods in a
fiscal year. Employees working less than 200 daysbe on an established bi-weekly
work year pay period.

Beqginning Pay Period: For those employees whos& year begins in August, they shall

receive their pay on the next regularly schedulag ¢ay and if the employee has selected
the twenty-six (26) pay period option it shall dane from his/her first pay day forward.
Experience: Shall be measured in years from Julyol3une 30th. Placement on the wage
schedule shall be determined as of July 1st of gaeh. Employees who have actively
worked, including paid sick leave, for at least -tvadf of their position’s regularly
scheduled work year ending June 30th, will recaivfall one (1) year's experience credit.
Experience for similar type of work may be grantegon recommendation of the
Superintendent and with the approval of the Bodidducation.

MPSERS: The Employer agrees to pay the leg@écisied contribution to the Michigan
Public School Employees Retirement System on tlessgwages for each employee
covered by this Agreement.

Payroll Deduction: For those employees who pigpexecute and personally deliver to

the business office authorization for payroll deidc cards, the Board agrees to deduct
the specified sum and shall remit same to the fgston-Oakland Federal Employees

Credit Union, approved annuities, and any othenglar programs jointly approved by the
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Association and the Board. Employees who volurieredirect deposit will have only one
option for deposit.
ARTICLE VI
FRINGE BENEFITS

The Employer shall provide the following cost ahfife benefits for twelve (12) months for the
bargaining unit member and his/her dependents l®snv with financial participation by the
members. New employees (either new to the Disticeligible position) receive no health
insurance or cash-in-lieu. Current bargaining ungmbers moving into a new position are

eligible for health insurance or cash-in-lieu equaheir current eligibility.

Group | Administrative Assistants
Plan A

Employees whose work year is 225 days or more,vam#ts six (6) hours a day, or thirty (30)

hours per week, shall be eligible for the followiplgn:

MESSA Choices Il, $500/$1000 Deductible in-netwdkP00/$2000 Deductible out-of-network.
SaverRx $10.00 generic, $40.00 brand name.

Office Visit $20.00 co-pay, Urgent Care $25.00 eyspEmergency Room $50.00 co-pay.
Dental Benefits: SET/SEG Self Funded 75/75/75/50

Annual Maximum $2000.00
Orthodontics Lifetime Maximum $1000.00

Vision Benefits: SET/SEG Self Funded
Negotiated Life: $10,000.00
Long Term Disability: 66 2/3%

$3000 Maximum
60 Working Days Straight Wait

Freeze on Offsets
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Alcohol/Drug Two Year Limitation

Mental/Nervous Two Year Limitation

For the 2012-2013 school year, the Board will pap-gay as defined by the linits in PA152
toward to employee health insurance coverage.r&i®2012-2013 school year the contract will
reopen to negotitae health insurance coverageefar tyvo, of the two year contract expiring June
30, 2014.

Group | Administrative Assistants
Plan B
Employees who qualify but waive full insurance

Cash-in-Lieu of Insurance: $250.00 per month

Dental Benefits: SET/SEG Self Funded 75/75/75/50
Annual Maximum $2000.00
Orthodontics Lifetime Maximum $1000.00

Vision Benefits: SET/SEG Self Funded
Negotiated Life: $10,000.00
Long Term Disability: 66 2/3%

$3000 Maximum

60 Working Days Straight Wait
Freeze on Offsets

Alcohol/Drug Two Year Limitation
Mental/Nervous Two Year Limitation

Group | Administrative Assistants
Plan C
Employees whose regularly scheduled work day is (@uhours or more a day but less than six

(6) hours a day as of April 1, 2006 (Appendix C)liviie eligible for MESSA Choices I,
$500/$1000 Deductible in-network, $1000/$2000 Dé&ble out-of-network. SaverRx $10.00
generic, $40.00 brand nant% co-pay district/50% co-pay employee.

Office Visit $20.00 co-pay, Urgent Care $25.00 eyspEmergency Room $50.00 co-pay.

Dental Benefits: SET/SEG Self Funded 75/75/75/50
Annual Maximum $2000.00
Orthodontics Lifetime Maximum $1000.00
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Vision Benefits: SET/SEG Self Funded
Negotiated Life: $10,000.00

Long Term Disability: 66 2/3%
$3000 Maximum
60 Working Days Straight Wait
Freeze on Offsets
Alcohol/Drug Two Year Limitation
Mental/Nervous Two Year Limitation

Special Note: Each September and January employees covered lilg msaurance will provide
documentation for children ages 19-26 that theylifyjutéo be covered by the districts health
insurance policy.

Group Il Paraprofessionals
Plan A Paraprofessionals
Employees whose work year is 224 days or less anmllsasix (6) hours a day or thirty (30) hours

per week as of April 1, 2006, (Appendix C) and ammts to work six (6) hours a day or thirty
(30) hours per week shall be eligible for the falliog plan:

MESSA Choices I, $500/$1000 Deductible in-netwd@k000/$2000 Deductible out-of-network.
SaverRx $10.00 generic, $40.00 brand name.

Office Visit $20.00 co-pay, Urgent Care $25.00 eyspEmergency Room $50.00 co-pay.

Dental Benefits: SET/SEG Self Funded 75/75/75/50
Annual Maximum $2000.00
Orthodontics Lifetime Maximum $1000.00

Vision Benefits: SET/SEG Self Funded
Negotiated Life: $10,000.00
Long Term Disability: 66 2/3%

$3000 Maximum

60 Working Days Straight Wait
Freeze on Offsets

Alcohol/Drug Two Year Limitation
Mental/Nervous Two Year Limitation

For the 2012-2013 school year, the Board will pap-gay as defined by the minits in PA152
toward the employees health insurance coveragter e 2012-2013 school year the contract
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will reopen to negotiate health insurance covefageyear two, of the two year contract expiring
June 30, 2014.

Group |l Paraprofessionals
Plan B Par aprofessionals
Paraprofessionals who qualify but waive full inswra

Cash-in-Lieu of Insurance: $250.00 per month

Dental Benefits: SET/SEG Self Funded 75/75/75/50
Annual Maximum $2000.00
Orthodontics Lifetime Maximum $1000.00

Vision Benefits: SET/SEG Self Funded
Negotiated Life: $10,000.00
Long Term Disability: 66 2/3%

$3000 Maximum

60 Working Days Straight Wait
Freeze on Offsets

Alcohol/Drug Two Year Limitation
Mental/Nervous Two Year Limitation

Group |1 Paraprofessionals
Plan C Paraprofessionals
Employees whose work year is 224 days or less awklsiour (4) or more a day but less than six

(6) hours a day will be grandfathered for the foilog fringe benefits base upon employment
hours as of April 1, 2006, (Appendix C).

If an employee accepts additional hours of sixH6lrs or more the benefits in the following
paragraph will remain the same:

MESSA Choices Il, $500/$1000 Deductible in-netwdk000/$2000 Deductible out-of-network.
SaverRx $10.00 generic, $40.00 brand nas0& co-pay district/50% co-pay employee.

Office Visit $20.00 co-pay, Urgent Care $25.00 eyspEmergency Room $50.00 co-pay.

Dental Benefits: SET/SEG Self Funded 75/75/75/50
Annual Maximum $2000.00
Orthodontics Lifetime Maximum $1000.00
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Vision Benefits: SET/SEG Self Funded
Negotiated Life: $10,000.00

Long Term Disability: 66 2/3%
$3000 Maximum
60 Working Days Straight Wait
Freeze on Offsets
Alcohol/Drug Two Year Limitation
Mental/Nervous Two Year Limitation

Group |1 Paraprofessionals
Plan D Paraprofessionals
Employees who qualify for 50% insurance but declmpatrticipate are eligible for:

Negotiated Life: $10,000.00

Long Term Disability: 66 2/3%
$3000 Maximum
60 Working Days Straight Wait
Freeze on Offsets
Alcohol/Drug Two Year Limitation
Mental/Nervous Two Year Limitation

Group Il Paraprofessionals

Plan E Paraprofessionals

New employees hired after April 1, 2006, (Appen@ixregardless of the number of hours or days
will only be eligible for the following:

Negotiated Life: $10,000.00

Long Term Disability: 66 2/3%
$3000 Maximum
60 Working Days Straight Wait
Freeze on Offsets
Alcohol/Drug Two Year Limitation
Mental/Nervous Two Year Limitation

Group 111
A. Employees whose regularly scheduled workdagss than four (4) hours a day  will

receive District paid:
Negotiated Life: $10,000.00

Long Term Disability: 66 2/3%
$3000 Maximum
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60 Working Days Straight Wait

Freeze on Offsets

Alcohol/Drug Two Year Limitation

Mental/Nervous Two Year Limitation
Where more than one member of the same familg, fusband and/or wife), is
employed by the Board and is eligible for the abspecified health coverage, then only
one of said employees shall be eligible for heatdurance coverage. In the event an
employee’s spouse is employed by someone otherttiea Board and his/her Employer
provides similar or comparable health insuranceeage, the Board shall be relieved of
any liability for the purchase of health insurarfoe said employee. Not later than the
third Monday of September each year every emplayedl, certify, in writing, that his
or her spouse does not have similar or comparnaBl&rance coverage at his/her place
of employment.The Association agrees that the @woall maintain the exclusive right of
insurance carrier selection provided the coveragémilar to MESSA Choices Il.

LTD Coverage: the Board shall provide non-dwhated sickness and accident coverage
through a carrier which shall commence once thple@yee has served a sixty (60) work
day waiting period. This benefit shall provide thargaining unit member sixty-six and
two thirds (66 2/3%) percent of his/her wage, ukahg social security benefits for the
duration of the disability or to age sixty-fives)pwhichever occurs first.

All provisions of the insurance contract in effemt the date of ratification shall be
controlling in determining employee eligibility falisability benefits. Disability of any
employee occasioned by work-related injury shall dxclusively covered by worker’'s

compensation.

Whenever an employee is absent and is not paiddpck day), the employee must pay the
insurance premium cost paid by the Employer forhesiech dock day through payroll

deduction from his/her pay.

During the length of the contract and mutuallyeable by the Association and District,

other health insurance plans could be reviewédsfbeneficial to both parties.
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Special Note: Each September and January employees covered hlg msaurance will provide
documentation for children ages 19-26 that theylifyjutéo be covered by the districts health

insurance policy.

ARTICLE VII
HOLIDAYS
A. The Employer will pay the following holidays, $&d on the employee's regular scheduled
work hours even though no work is performed bydahwployee, if the holiday falls within
the employee’s work year:
New Year's Eve Day - December 31
New Year's Day
Good Friday
Memorial Day
July Fourth
Labor Day
Wednesday before Thanksgiving Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve Day
Christmas Day
Fowlerville Fair - 1/2 Day
B. To be eligible for the holiday pay the employee s scheduled to work, and must
work, or be on approved District leave, the schedwlork day prior to and the scheduled
work day after the scheduled holiday. For Parassibnals, called back the day prior to

Labor Day shall not meet the requirement for hgligay.

ARTICLE VI

VACATIONS
Employees shall be entitled to vacations with path@ employee's per diem/hourly amount under
Appendix B. (Eligibility from July 1 to June 30 etogment shall be pro-rated based on time
worked for new hires.) Vacation shall not accunaifadm year to year.

A. Administrative Assistant Vacation: Earned vagatitime for employees shall be taken

during non-student contact time, including one wbefore the beginning of the student
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A.

contact school year, and one week following theelof the student contact school year.
Exceptions to this requirement may be granted bybihlding Principal. Prior to June 15,

the administrative assistant and the building ppalcwill meet to discuss and schedule
each individual administrative assistant’s upcomaragk year calendar. This schedule will

document the administrative assistant's workdagsaton days and any unpaid leave.

Assistants/Paraprofessionals Vacation: Assistamtafjpofessionals shall receive five (5)

paid vacation days each year to be taken duringstumtent days.

Vacation Time

1. Paraprofessionals can use up to four (4) vacatays during the December holiday
break.

2. a. Administrative assistants will be eligible fove (5) vacation days consecutively
during student time once in a three (3) year periddministrative assistants will be
eligible for vacation time during the school ye&teaa minumum of three (3) years
with the District. Multiple requests for the samimae period would require advance
approval by the superintendent.

3. Paraprofessionals & other assistants will bgibée for five (5) vacation days
consecutively during student time once in a th@eygar period. Paraprofessionals
will be eligible after five (5) years of serviceEmployees must apply 20 work days
prior to leave. Approval of leave will be depentlem substitute availability.
Multiple requests for the same time period woulduiee advance approval by the
superintendent. The administrative assistants shalle their tentative calendar
completed by June 30for the next school year. The calendar may beeaiteluring
the year with mutual Agreement of the administetassistant and the building
Administrator.

4. Due to the costs of benefits (insurance, retiremesticial security, workers’
compensation) and their positive influence in tlesgroom, the District is not in favor

of dock days for assistants/paraprofessionals.

ARTICLE IX
LEAVES
Sick Leave: Sick leave shall be granted monthlgmployees at the rate of ten (10) days

per year for assistants and for 225 day or less irasimative assistants. Those
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administrative assistants whose regular work ysdram 226 days up to and including
240 days shall earn eleven (11) sick leave daysypar. All administrative assistants
working more than 240 days will earn twelve (12kdeave days per year.

Employees employed after the regular start of tbekwear shall be granted sick leave on
a pro-rated basis for the year provided that theeyehworked at least one-half (1/2) of the
month including vacation time.

Sick leave will be granted for the following reason

1) Personal illness of a nature that prohibiteasful fulfillment of duties.
2) Quarantine of employee.
3) lliness in the immediate family of the employkgnited to: parents, siblings,

spouse, guardian, child or ward.
4) lliness or disability due to pregnancy

Bereavement Leave: Up to five (5) days of beeezent leave shall be granted to
employees for the death of an employee's spousings, parents, guardians or children
or wards. Up to a maximum of (2) days per year roayused for the death of an
employee's grandparent, grandchild, mother or fati&aw, brother or sister-in-law, niece

or nephew, son or daughter-in-law.

Personal Business Leave: Personal business dailsbshased only for matters of an
urgent and crucial nature which requires the pexsgmesence and attention of the
employee and cannot be attended to at an alteentatine which does not interfere with the
duties of employment and for which other leave a$ available. An employee who is
planning to use a personal business leave day emldl prior to a regularly scheduled
holiday recess or on the day immediately followagegularly scheduled holiday recess
must have prior written approval from his/her imnagéel Supervisor. Three (3)
consecutive personal business days must have itvegmproval of the Superintendent or
his/her designee.

Each administrative assistant employee shall batggdathree (3) non-restricted personal
business leave days a year of which the last deg wdl be charged to the administrative
assistant’s sick leave. Any administrative asststat using their personal business days
in a given school year will have two (2) days adtietheir sick day accumulation.

Each assistant/paraprofessional employee shalrdmgegl two (2) non-restricted personal

business leave days a year of which the last dasd usill be charged to the
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assistant/paraprofessional employee's sick leawey Assistants/paraprofessionals not

using their personal business days in a given dojear will have one (1) day added to

their sick day accumulation.

Only two (2) personal days will be granted per dinid) per day. The Superintendent or his

or her designee can exceed the building allotmerini extenuating circumstance per an

individual’'s request.

All Association employees may accumulate up to boedred fifty (150) days of sick

leave.

Family Leave: Pursuant to the Family and Medicehve Act (FMLA) of 1993, an

employee who has been employed at least twelve rtid)ths and has worked at least

1,250 hours during the prior twelve (12) month pens entitled to twelve (12) weeks of

leave during any twelve (12) month period withoaly gut with group health insurance

coverage maintained for one (1) or more of theofeilhg reasons:

1) Due to the birth of the employee's child inasrtb care for the child.

2) Due to the placement of a child with the emgpfor adoption or foster care.

3) Due to the need to care for the employee'ssnahild, or parent who has a
serious health condition.

4) Due to a serious health condition that renddrs employee incapable of
performing the functions of his/her job.

A "serious health condition” is defined by the law an illness, injury, impairment, or

physical or mental condition that involves (1) iatipnt care in a hospital, hospice, or

residential medical care facility or (2) continuitrgatment by a health care provider. Any

leave taken under this Contract for the above mepaoshall be charged against the

employee's leave entitlement under the FMLA atdleetion of either the Board or the

employee. Other conditions of the FMLA shall apigyeaves in this section.

This shall not preclude the employee from using beyefits provided which are greater

than the FMLA Act. Any health condition not coveraldove shall be discussed between

the Employer and the employee in order to pernateamployee to be away from his/her

job.

Unpaid Leave: After fifteen (15) years of seevia the Fowlerville Community Schools,

an employee may request an unpaid personal leawegderiod of one (1) fiscal year (July

1 to June 30). The request for unpaid leave mustsudamitted in writing to the
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Superintendent by April 1st for the ensuing fisgahr. The Board will approve one (1)
such request per year, and additional requests abie discretion provided the Board is
able to replace the employee with a qualified stuist

An employee granted unpaid personal leave willreokive District paid insurance or any
other benefits during the leave nor will the empleyccrue seniority during the leave. The
employee will have no right to return to his/hebo guring the leave. An employee on such
a leave must confirm his/her intent to return, ot return, to employment in writing by
April 1.

Maternity Leave: Maternity/child care leaves|viié granted upon written request for a

period of up to one (1) calendar year. Sick leavey be used prior to the unpaid
maternity/child care leave for physical illness disablility but not during the unpaid
maternity/child care leave. In the event the peaqy seriously affects the work and/or
attendance of the employee prior to her voluntdaking a leave of absence, the employee
shall be required to take a maternity leave at ®aher date as determined by the Board.
In the event the employee fails to indicate reagBne return to work upon the expiration
of said leave, she shall be terminated and foafeyt further rights she may have under this
Agreement or individual employment contract. Lesagéabsence shall commence at such
time as the employee is unable to continue on ectitty due to her pregnancy, unless the

employee requests an earlier leave commencemeatthich is approved by the Board.

Emergency Leave: In the event of an emergeeayd may be granted at the discretion of
the Superintendent.

Upon leaving the employment of the District afee minimum of ten (10) years, the
employee shall be paid at the rate of $20.00 pgrfaiaall accumulated sick leave up to
and including fifty (50) days.

ARTICLE X
MISCELLANEQOUS

Act of God Days: The first time that school ha&gn cancelled due to an Act of God, the

District will provide a day's compensation to pa@essionals/assistants.
Paraprofessionals/Assistants may elect to use aivaaday , personal day, or sick day for

a second Act of God day and receive full compeasatiAny further Act of God days
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shall not be paid if they are to be made up latedhé school year. If the Act of God days
are not to be made up, the paraprofessional/assistay use a vacation, personal or sick
day to receive compensation for the lost dayseaetid of the school year.

Administrative assistants shall report to work ott Af God days if travel conditions are
safe. If the administrative assistant makes aoredsde determination that conditions are
unsafe, the District will provide a full day’s p&gyr the first Act of God day. For further
Act of God days, administrative assistants may weseation, sick or personal days to
receive their regular pay.

Jury Duty: Employees called for jury duty, sHadl paid a sum to make up the difference in
their court pay and their regular work wage for tteration of their duty. Any
compensation paid by the court shall be turned ih&obusiness office (minus mileage).
Any compensation, which exceeds the employee’y aedlge, shall not be turned into the
District office.

Employee Training: The Board shall pay the feé for employees who attend job related

functions or conferences that have been approvedequired by their Supervisor.
Expenses for said conferences shall be borne byi$ieict according to Board policy.
Meals, mileage, travel and/or lodging not prepayctie District will be reimbursed at a
reasonable rate upon delivery of receipts. The ey shall suffer no loss of wages while
attending courses or programs required by the iDistnd shall receive their normal daily
wage for time in attendance. The employee shallenalery reasonable effort to attend
required courses or programs that take place autdfidormal working hours.

Employee In-Service: The unit and the Distrigre®e to meet and confer on the

feasibility of in-service training for employees.itW Supervisor pre-approval and on
mutually agreeable days limited to two (2) half2jldays per year, administrative
assistant’s can meet as a group. The agenda shgiblrelated and determined by the
administrative assistants. The District will offesr provide one Professional
Development day per year for the administrativaséasts. The District will pay a
reasonable fee for administrative assistants t@ndttjob-related functions or
conferences that have been approved or requirethdiy Supervisors if funds are
available.

The District may make available paid Professiddalelopment for paraprofessionals.

Paraprofessionals may be required to attend. Adtration will provide a minimum of
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seven (7) calendar days notice when possible. omngittee of paraprofessionals and
District Administrators will work on planning meangjful Professional Development.

E. If a paraprofessional is having a problem wittspecial needs student and has first
discussed the problem with the classroom teachetraay have jointly also discussed the
problem with the building special education caserdmator, then the paraprofessional
may address the issue with the building Administ@). In a situation requiring
immediate attention the paraprofessional may gecty to the building Administrator.

F. All employees are to be under the supervisiath@District Administration.

ARTICLE XI
GRIEVANCE PROCEDURE

A. A grievance shall be defined as an alleged timfa misinterpretation, or misapplication of
this Agreement or written Board policies affectimgrking conditions of the member.
Should a member/Association feel that there has laegiolation, he/she will take the
following steps:

Step 1: The member/Association with or withoutegignated representative, shall discuss
the grievance with the Supervisor informally withine (5) work days of the
alleged violation and, if not resolved, shall fite written grievance with the
Supervisor within fifteen (15) work days of theegjéd violation and discuss the
written grievance with the Supervisor within five) (wvork days after the grievance
is filed. If no satisfactory conclusion is reacheithin five (5) workdays following
the discussion of the written grievance with the p&uisor, the
member/Association shall submit the written grieseawithin five (5) workdays of
the discussion with the Supervisor to step 2. &vgince, which is not within the
scope of a Supervisor's authority, may be filedially at step 2. The written
grievance, as required herein, shall contain tHeviing:

(1) it shall be signed by the grievant(s)/(Asstoig).

(2) it shall be specific;

3) it shall contain a synopsis of the facts giviise to the alleged violation;

4) it shall cite the section or subsections of thisnf@act or written Board
policy alleged to have been violated;

5) it shall contain the date of the alleged \iiola;

(6) it shall specify the relief requested;
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Step 2:

Step 3:

Step 4:

(7 it shall indicate approval or disapproval by thesédaation.

The Superintendent or his/her designagemtashall arrange a meeting with the
grievant and/or the designated Association reptatea at the option of the
grievant within ten (10) workdays after receipt tbk grievance to discuss the
grievance. Within ten (10) work days of the disemssthe Superintendent or
his/her designated agent shall render his/her idedis writing, transmitting a copy
of the same to the grievant, the Association saryetand Supervisor of the
building in which the grievance arose, and placey of same in a permanent file
in his/her office. If the decision of the Supermdent is unsatisfactory to the
Association, the Association may appeal same t@ted of Education by filing a
written grievance, along with the decision of thep&intendent, with the officer of
the Board in charge of drawing up the agenda ferBbard's meeting within ten
(10) attendance days of receipt of the Superintet'sldecision.

Upon proper application as specified gp3&, the Board shall allow the grievant
and/or his/her Association representative an oppdst to be heard at a meeting of
the Board within twenty (20) work days of notifizat of appeal to this step. The
Board shall render its decision, in writing, withiiffiteen (15) workdays of the
meeting. A copy of the written decision of the Bbahall be forwarded to the
Superintendent for permanent filing, the Supervisorthe building in which the
grievance arose, the grievant, and the represeatatithe Association.

If the Association is not satisfied withe tdisposition of the grievance by the
Board, or if no disposition has been made withia preriod above provided, the
grievance may be submitted to arbitration providieed submission is made in
writing to the Superintendent within ten (10) walkys after receipt of the Board's
answer. If the grievance is timely submitted toiteabion, an arbitrator shall be
selected in the following manner:

(2) The parties shall meet within ten (10) workidgys of the submission to
arbitration for the purpose of selecting a mutualijyeeable arbitrator. If the
parties cannot agree within five (5) work daysnthe

(2)  The arbitrator shall be selected by the Americahitation Association in
accord with its rules, which shall likewise govéhne arbitration proceeding.

The filing party shall pay any and all filing feehe party against which a
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decision is rendered shall pay the entire coshefdrbitrator. In the event
there is no clear loser, the party requesting ratioin shall pay the entire
cost.

3) The Board and the Association shall not be pernhitte assert in such
arbitration preceding any ground, or rely on anjydence not previously
disclosed to the other party. The arbitrator shele no authority to
change, alter, modify or add to the terms and grous of this Agreement.
Both parties agree to be bound by the award ofatbhérator to the extent
the award was within the scope of his authority.

Failure to appeal a decision at any level witiie specified time limits shall be deemed an
acceptance of the decision at that level.

The grievant/Association will have the rightw@thdraw a grievance at any level without
prejudice to the Association or other members.

A grievance may not be processed past Stept®utithe approval and endorsement of the
Association.

The time limits provided in this Article shlé strictly observed, but may be extended by
written Agreement of the parties. In the eventiavgince is filed after May 15 of any year
and strict adherence to the time limits may resutiardship of any party, the Board shall
use its best efforts to process such grievance fwrithe end of the school term or as soon
thereafter as possible.

Notwithstanding the expiration of this Agreemjeamy claim or grievance arising there
under may be processed through the grievance puoeeatil resolution.

The Association will have on file, in the officd the Superintendent, the names of the
Association representative in each building.

Nothing contained herein shall be construedptevent any individual member from
presenting a grievance and having the grievanocested] without the intervention of the
Association, if the adjustment is not inconsistenth the terms of this Agreement,
provided the Association has been given opportupitye present at such adjustment.
Where no wage loss has been caused by the adftibve Board complained of, the Board
shall be under no obligation to make monetary ddjasts and the arbitrator shall have no

power to order one. The arbitrator shall have nwegyoto issue an award resulting in
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financial liability to the Board for more than adbof sixty (60) calendar days prior to the
filing of any grievance under any circumstances.
ARTICLE XII
REDUCTION IN PERSONNEL

SENIORITY:

1. Seniority shall become effective after completidnhe sixty (60) actual days of work
probationary period and shall date from the figy df work as a regular probationary
employee in the applicable category.

2. The Employer agrees to post a list of employeesdmyority in each of the categories.

3. Seniority in category shall be broken only by dagje or voluntary quit. Time spent
on medical leave, layoff status, or disability wilbt be construed as a break in
continuous service, and seniority during such gesball continue to accrue. Time
spent on other unpaid leaves will not constitutereak in continuous service but
seniority during such periods shall not continuadorue.

4.

CATEGORIES: Displacement rights and layoff proaedushall be followed within the

following categories:

Category A — ADMINISTRATIVE ASSISTANTS
Elementary Office
Elementary Principal
Facilities-Custodial/Maintenance
H.S. Asst. Principal/Attendance
H.S. Athletics
H.S. Counseling
H.S. Principal
Jr. High Counseling/Attendance
Jr. High Office
Jr. High Principal
Technology

Category B— SPECIAL EDUCATION PARAPROFESSIONAL(S)

Category C — TITLE | AND AT RISK PARAPROFESSIONAL)

Category D— CLASSROOM ASSISTANT(S)

Category E— SPECIAL EDUCATION BUS ASSISTANT(S)

Category F—- CAREER PREP COORDINATOR(S)

Category G — FOOD&NUTRITION ADMINISTRATIVE ASSISTNT/BOOKKEEPER
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C.

D.

Category H — STUDENT INTERVENTION AND PROGRAM ASSTANT
Category | — LIBRARY/MEDIA CLERK(S)

LAYOFF

1.

In the event a reduction in the number of positignthin any given category
becomes necessary, the employee with the leagirggmwithin the category shall
be laid off first providing there are qualified elmyees within the category to fill
the position. Seniority within the category shak\ail in the layoff of employees
provided the more senior employee has the abityatisfactorily perform the job
skills and requirements as set forth in the jolzdpson, including public relations
and interpersonal skills.

For purposes of layoff in the classroom assistangfprofessional category, an
administrative assistant who has been a classrasimtant/paraprofessional in the
District may displace an employee in the classrassistant category and count
total seniority time as both an assistant/parageid@al and administrative
assistant.

In two or more employees in the same category havequal amount of seniority,
the tie shall be broken by a drawing to be held\dgninistration in the presence of
the Association President or his/her designee. drawing shall take place within
ten (10) working days of the hire date, if possilaed written notification of the
outcome shall be sent to the affected employeaffiected employees may attend
the drawing. The drawing will consist of placinget names of the affected
employees in a basket for a random drawing. Titsé iame pulled out will be the
employee with the higher seniority..

In the event employees are to be laid off, twentg-(21) calendar days’ notice will

be given.

RECALL

1.

Seniority within the category shall prevail in thecall of employees within the
category provided the more senior employee has athity to satisfactorily
perform the job skills and requirements as sehfortthe job description, including
public relations and interpersoggll skills.
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2. In a layoff or recall situation, if an employeeusable to satisfactorily perform in
the position assigned on the basis of senioritthecategory during the first sixty
(60) workdays, the employee may be replaced bynaplayee with less seniority
within the category.

3. In the event an employee fails to make him/hermediilable for work at the end of
seven (7) calendar days of receipt, by certifidtete of notice of recall, he/she
shall be deemed terminated.

4. Employees shall have recall rights for two (2) gefaom the date of layoff,or their

length of service, whichever is less.

. DISPLACEMENT AND BUMPING:

Displacement sall be defined as any person whosiion within a classification and
builing is eliminated by reduction and the emplofias sufficient seniority to avoid layoff.
In the event a position is eliminated causingmployee to be displaced, the employer
will first seek volunteers, beginning with thehest seniority employee within the
classification and affected building only. If molunteer comes forward, the lowest
seniority employee within the building shall bemlaced.

The displaced employee (or employees) may amiyothe employee (or employees) with
the lowest seniority in the same classificatiothwi the District.

In the event a vacancy exists, in theesalassification at the same time displacement
occurs, a one-time only posting will occur to file existing vacancy. If no employee
within the same classification applies for thearary, then the displaced employee will be
placed in the posted vacancy. If an employeeiwitie classification applies for and is
granted the posted vacancy, the displaced empley®aced in that employees newly
vacated position.

ARTICLE Xl
STRIKE PROHIBITION

The Association recognizes that strikes, by pubhaployees, are contrary to law and public

policy. The Board and the Association subscribth&oprinciple that differences shall be resolved

by appropriate and peaceful means, without intéiwapof the school program. Accordingly, the

Association agrees that during the term of thise&gnent, it will not direct, instigate, participate

in, encourage or support any strike against theddoa
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The Board shall be entitled in its sole discretiorreschedule as workdays any days lost in the
event school is closed due to strikes by emplopéé¢se Board which do not allow such days to

be counted as days of student instruction.

ARTICLE XIV
FLAT FEE INCENTIVE PROGRAM

General Guidelines

1. Employees who are eligible for the Flat Fee Inaentis of June 30, 2002 will continue to
be eligible for the Flat Fee Incentive on a prattdtasis. The maximum Flat Fee Incentive
will be the amount earned as of June 30, 2002an lemployee has met the requirements
listed in 3 A and B below, he/she shall receive Hat Fee Incentive for the years
employed in each category (administrative assistadt paraprofessional/assistant). The
total Flat Fee Incentive amount as of June 30, 20AR be decreased by the total
additional longevity increase received by the emppéoabove the 2000-2001 Appendix A
longevity schedule amounts.

2. This Flat Fee Incentive Program (FFIP) is limitenl administrative assistants and
assistants/paraprofessionals who are employed yeRalle Community Schools and
who meet the eligibility requirements set forthdvel

3. To be eligible for the FFIP an employee must:

A. Be an employee with at least five (5) yearseaivice in this unit as of June 30,
2002.

B. Be actively employed by the Fowlerville Comntyrschools in good standing and
cannot be on layoff or on leave of absence.

4. The employee must submit his/her written naifien of intention to resign and a fully
executed Waiver and Release of Claim, a copy ofclwvhis available in the
Superintendent's office by 4:00 p.m., sixty (60ysigrior to the effective date of the
resignation.

5. The School Board shall not take action to acdketresignation until the next regular
School Board meeting. Employees who apply for thRBPFmay withdraw their resignation
by providing a written notice to the Superintendewffice, at any time prior to formal
Board approval. if the employee does not withdrag/her resignation by the date of

Board action, such resignation shall become irralbte
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6. In consideration of the employee's resignatibbae,Board shall provide the following: The
total due will be paid by September 1 of the ybarémployee resigns. The payment is in
addition to any other benefits provided under Agseement.

7. It is expressly understood that the paymentssatgect to applicable state and federal
withholding taxes. Therefore, it is strongly recoemded that the employee consult with
an attorney or other tax advisor to determine #ixecbnsequences. It is further understood
that the Board and the Association make no reptasens as to the tax consequences or
liabilities that may occur as a result of an empmyselecting the flat fee incentive
program.

FLAT FEE INCENTIVE SCHEDULE

Administrative assistants will receive credit fach year of service according to the following

schedule:
$654.00 for every year employed as an adminiggassistant in Fowlerville.
$436.00 for every year employed as an administadissistant in another school
district.

Total Incentive payment shall not exceed $8,4D0.0

Assistants/paraprofessionals will receive creditfach year of service according to the following
schedule:
$250.00 for every year employed as an assistaafipafiessional in Fowlerville.
$167.00 for every year employed as an assistaappafiessional in another school
district.

Total Incentive payment shall not exceed $3,300.00
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Article XV
BUS ASSISTANTS

All provisions of this contract shall apply to thes assistants, except as altered below.

1. Start of the Year Assignment
At the Transportation meeting in August, bus aasist will attend and bid on their yearly
assignment. This bidding shall be done on a siyibasis. Payment for attendance at
this meeting will be $7.29. Assistants not in ati@amce will be assigned by the
Transportation Supervisor.

2. Alternate Work Assignments
When an employee is assigned to work with an inldizi student and the student is absent
from school, the bus assistant shall be assignetheébTransportation Supervisor, alternate
work within the building/department. Alternate Wwomay include riding another bus,
transportation office work, and cleaning busses.

3. Long Term Absence of a Student
If it is known that a student will be absent froohgol for more than fifteen (15) school
days, the Transportation Supervisor shall review situation and determine if a bus
assistant is still needed. If the bus assistanbtsneeded, he/she may displace the least
senior bus assistant to maintain his/her currentdioThe bus assistant shall displace only
the run(s) which are reduced.

4. Permanent Reduction of Hours
If a student no longer requires a bus assistantherstudent leaves the District, the
Transportation Supervisor shall review the situatnd determine if a bus assistant is still
needed on the run(s). If the bus assistant isongdr needed and the hours of the bus
assistant are reduced, the procedures in Articlehsll be followed. The bus assistant shall
displace only the run(s) which are reduced.
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IN WITNESS WHEREOF the parties have hereunto set their hand and seals.

THE FOWLERVILLE ADMINISTRATIVE ASSISTANTS and PARAPROFESSIONALS
ASSOCIATION ~ MEA/NEA

»gwm S e ok o/21/1%

Association President

Date
% 2/2//73
Association Secretary/Treasurer Date

BOARD OF EDUCATION FOWLERVILLE COMMUNITY SCHOOLS

DLkl D Boun— M’/Z«?ﬂl;

School Board President Date
J o
e, W Errbrmstt— F2b 19 2203
School Board Secretary Date

30

Fowlerville Administrative Assistant & Paraprofessal
July 1, 20012- June 30, 2014



APPENDIX A

LONGEVITY
YEARS OF SERVICE LONGEVITY PAY
11 — 15 years $700.00
16 — 20 years $850.00
21 - 25 years $1000.00
26+ years $1100.00

Longevity payment shall be included in the firssecond paycheck in June.

APPENDIX B
ADMINISTRATIVE ASSISTANT VACATION TABLE
EMPLOYMENT EXPERIENCE VACATION EARNED
GROUP A GROUP B GROUP A GROUP B
1 YR-6YRS 1 YR-6 YRS 5 DAYS 10 DAYS
7 YEARS 7 YRS-11 YRS 6 DAYS 15 DAYS
8 YEARS 12 YEARS 7 DAYS 16 DAYS
9 YEARS 13 YEARS 8 DAYS 17 DAYS
10 YEARS 14 YEARS 9 DAYS 18 DAYS
11 YEARS 15 YEARS 10 DAYS 19 DAYS
16 YEARS 20 DAYS

Group A employees work at least 200 days but naertitan 245 days a year.

Group B employees work at least 246 days and @6@odays a year. The following
Administrative Assistants shall be grand fatheradan Group B vacation time earned: Sally

Nygren.

Experience, for the purpose of determining the amhofivacation time, is calculated from the
original date of hire in this unit.
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APPENDIX C
DAILY WORK SCHEDULED HOURS AS OF APRIL 26, 2006

ADMINISTRATIVE ASSISTANTS

Aldrich, Donna
Kottong, Wendy
Kunde, Elizabeth
Magusin, Lisa
Nowka, Barbara
Nygren, Sally
Romanow, Kathy
Shreve, Laura
Simonson, Alyce

8 Hours

MEDIA PARAPROFESSIONAL

SPECIAL EDUCATION PARAPROFESSINAL

Browne, Debbie 6+ Hrs.
Davis, Cheryl 6+ Hrs.
Duggan, Debbie 6+ Hrs.
Hackett, Marie 5.75 Hrs.
Hasenbusch, Peggy 5.75 Hrs.
Joins, Mary 2 Hrs.
Kargel, Kami 5.75 Hrs.
Pringle, Lisa 5.75 Hrs.
Roddenberg, Bonnie 6+ Hrs.
Schulkins, Karen 5.75 Hrs.
Swalils, Lorrianne 5.75 Hrs.
Szelkowski, Peggy 4 Hrs.
Wallace, Pam 5.75 Hrs.

TITLE | /AT RISK COORDINATOR

AT RISK & TITLE | PARAPROFESSIONALS

Bowling, Cynthia 4.50 Hrs.
Britten, Cynthia 3 Hrs.
Dale, Theresa 3.50 Hrs.
Green, Suzanne 3.75 Hrs.
Martindale, Janet 4 Hrs.
Nutter, Lisa 3 Hrs.
Szura, Theresa 3 Hrs.

CLASSROOM ASSISTANTS

Paternoster, Nancy 2 Hrs.
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SPECIAL EDUCATION TRANSPORTATION ASSISTANTS

Kunde, Pam 4 Hrs.

CAREER PREP COORDINATORS
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WAGE SCHEDULE A 2012 -2014 Off

Schedule 1 ¥4% Reduction
Category

Administrative Assistants

H.S. Principal

H.S. Counseling

H.S. Asst. Principal/Attendance
H. S. Athletics (4 hours)

Jr. High Principal

Jr. High Office

Jr. High Counseling/Attendance

Elementary School Principal
Elementary School Office
Technology

Food & Nutrition
Facilities-Custodial/Maintenance (4 hours)

Assistants/Paraprofessionals
Special Education

At Risk
Title |

Student Intervention and Program Assistant
Classroom Assistants
Special Ed. Bus (IEPC)

Career Prep

Library/Media Clerk

Work Year

260 Days*
260 Days*
225 Days*
225 Days*
240 Days*
225 Days*
225 Days*

240 Days*
225 Days*
260 Days*

225 Days*
225 Days*

Student Days

Student Days
Student Days
Student Days
Student Days
Student Days

Student Days

Student Days

Step |
14.42
14.42
14.42
14.42
14.42
14.42
14.42
14.42
14.42
14.42
14.42
14.42
14.42
14.42
14.42

Step 1

11.65
11.65
11.65
11.65
11.65
11.65
11.65

14.40

12.39

Step 2
14.90

14.90
14.90
14.90
14.90
14.90
14.90
14.90
14.90
14.90
14.90
14.90
14.90
14.90
14.90

Step 2
11.96

11.96
11.96
11.96
11.96
11.96
11.96

14.71

12.70
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Step 3
15.39

15.39
15.39
15.39
15.39
15.39
15.39
15.39
15.39
15.39
15.39
15.39
15.39
15.39
15.39

Step 3
12.74

12.74
12.74
12.74
12.74
12.74
12.74

15.08

13.48

Step 4
15.86

15.86
15.86
15.86
15.86
15.86
15.86
15.86
15.86
15.86
15.86
15.86
15.86
15.86
15.86

Step 4
13.07

13.07
13.07
13.07
13.07
13.07
13.07

15.42

13.82

Step 5
16.34

16.34
16.34
16.34
16.34
16.34
16.34
16.34
16.34
16.34
16.34
16.34
16.34
16.34
16.34

Step 5
13.42

13.42
13.42
13.42
13.42
13.42
13.42

15.76

14.16

Step 6
16.82

16.82
16.82
16.82
16.82
16.82
16.82
16.82
16.82
16.82
16.82
16.82
16.82
16.82
16.82

Step 6
13.75

13.75
13.75
13.75
13.75
13.75
13.75

16.08

14.49

Step 7
17.28

17.28
17.28
17.28
17.28
17.28
17.28
17.28
17.28
17.28
17.28
17.28
17.28
17.28
17.28

Step 8
17.82

17.82
17.82
17.82
17.82
17.82
17.82
17.82
17.82
17.82
17.82
17.82
17.82
17.82
17.82

*Includes work days plus vacation days and Holidays.
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Letter of Agreement
between the
Fowlerville Educational Support Personnel Association
Administrative Assistants/Paraprofessionals
and the
Fowlerville Community Schools Board of Education

The parties agree to the following language:

403(b) Qualified Retirement Plan for Accumulated Sick Leave/Annual Leave-
Vacation Pay/Incentive Pay/”Special Pay” (MEA Financial Services)

A. All employees who are eligible for accumulated sick-leave pay, annual leave-vacation
pay, and/or Flat Fee Incentive Pay shall participate in this program.

B. All accumulated sick-leave pay, annual leave-vacation, and/or Flat Fee Incentive pay
shall be placed in to 403(b) account by the Employer by the timelines listed below.
1) Flat Fee Incentive money shall be placed in the 403(b) account by September
lst
2) Vacation pay and sick leave pay out shall be placed in the 403(b) account on or
before July 15™.

C. Employees who are 55 years or older by December 31% of the year in which they
resign, shall have all amounts from above places in the 403(b) account by the timelines
listed above and shall incur no penalty for immediate withdrawal.

D. Employees who are less than 55 years old by December 31 of the year in which they
resign and take distribution shall be subject to a 10% penalty for any withdrawal prior
to age 59 1/2. To offset this penalty, any employee who is less than 55 years old
before December 31% of the year in which they resign, shall receive an additional
2.35% of his/her total deposit added to the 403(b) account.

E. This plan shall be in effect until January 1, 2010 unless extended by mutual agreement

the p/a_lmes ....... .
. ﬁﬁjé/ﬁfk ")"VL%/&MQ Y Sflmdxm

For the Associatioff’ For the Board
o .
5° 806 Ianch 212006
Date Date _ ‘

;’f\: y :14 , . (/" '
Ay Ulrineed _

For the Association

For the Board

518106 Mah 28,0,

Date Date
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LETTER OF AGREEMENT

This Letter of Agreement is entered into by and between the Fowlerville
Community Schools Board of Education, and the Fowlerville Administrative Assistance
and Paraprofessionals Association MEA/NEA.

The parties agree that the position previously held by Becky Kottong and named
In-School Suspension shall be renamed Student Intervention and Program Assistant and
will have job duties as described in the job description for the position. [t is also agreed
that Becky Kottong will be recalled to the position for 20 hours per week plus two 3 hour
Saturday assignments per month,

The position of Student Intervention and Program Assistant will be added to the contract
under Article X1, Section B as Category L.

This Letter of Agreement shall not constitute a precedent or past practice for any
purpose.

St

Indicating Tentative Letter of Agreement Has Been Reached:

BW TV swa_

or the Board For the Association

F 22 /o {-27-10
Date Date

Signatures Indicating the Fowlerville Educational Support Personnel Association
Administrative Assistance and Paraprofessionals Association MEA/NEA and the School
district have approved this agreement:

WW%@WJ\. @R (0 Mw 7-27-/0
School Board President Date Fowlerville AA/PP Association  Date

Ve ook 10/5fho Mber Blume_. G720

School Board Secretary Date Fowlerville AA/PP Association  Date
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