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ARTICLE I
PURPOSE

it is the purpose of this Agreement to promote and insure harmonious relations,
cooperation and understanding betwesn the Board and the employees covered hereby,
to insure true collective bargaining, and to establish standards of wages, hours, working
conditions, and other conditions of employment.

ARTICLE li

UNION RECOGNITION, AGENCY SHOP AND CHECK QFF

Section 1. Union Recognition

(a) The Board hereby recognizes the Unlon as the sole and exclusive
bargaining agent of the employees covered by this Agreement for the purpose of
collective bargaining with respect to rates of pay, wages, hours and conditions of
employment,

{b)  The term "smployee" as used herein shall include all school bus drivers of
the Employer. Excluded shall be probationary, temporary and substitute drivers,
supervisors, and all others.

Section 2, Agency Shop

(@) The Board agrees that it shall be a condition of employment that all
employees who are presenlly employess, all employees who hereafter become
employees, and all new employees employed after the thirtieth (30th) day of June shall
within sixty (60) days after the effeclive date of this Agreement, or sixly (60) days after the
commencement of employment, whichever comes later, either:

1. Slgn and deliver to the Board an assignment authorizing deduction
of membership dues of the Union and such authorization shall continue in effect from year
to year unless revoked in writing,

2, Cause to be paid to the Union a service fee in an amount established
by the Union. In the event the service fee or dues shall not be paid, the Board upon
receiving a written and signed complaint from the Union indicating the employee has
failed to comply with this condition, shail process said complaint, the charging party being
the Union. Fallure to comply with the provisions above will cause the Union member to
be dismissed unless the Union, in writing, gives nolification that the service fee has been
paid and thus the complaint is withdrawn.



it is expressly understood that in the event the Board of Education shall hire a new

employee (o replace an old employee under the terms of this Article, then and in that
avent, neither the Union nor the employee shall have a right to withdraw said complaint, it
being recognized by the Union and any employee employed under the terms of this
Contract, that the Board has a reasonable right to proceed lo replace an employss
against whom charges have been filed under the terms of this Article. The refusal of said
employee to contribute fairly to the cost of negofiation and administration of this and
subsequent agreements is recognized as just and reasonable cause for the Board of
Education.

(b)  Inthe event the employee challenges the amount of the service fee through
the Union's appeals process, the service fee shall continue to be payroll deducted from
the employes, howsver, twenty-five percent (25%) of the regular Union membership dues
will be placed into an escrow account by the Employer pending completion of the appeals
process. No empioyee shall be discharged during the pendency of an appeal.

{c)  The Union agrees to indemnify and save the Board, and including each
individual Board member, harmless against any and all claims, cost, suits, or other forms
of liability including back pay and all court or administrative agency costs that may arise
out of or by reason of, action by the Board for the purpose of complying with this

Agreement,

{d) It shall be the responsibility of the Union to notify the District of the amount
of the yearly dues and service fees by July 1st, annually.

{e) If any provision of this Article is declared invalid under Federal or State law,
said provision shall be modified to comply with the requirements of said Federal or State
law.

(f The Union agrees that it will make membership in the Union available to all
employees covered by this Agreement on the same terms and conditions as are generally
applicable to other members of the Union.

{g}  TheBoard agrees that, upon hiring any new employees who are covered by
this Agreement, the Board shall send a letter advising the Unlon of the name, date of
hiring, and the Social Security number of the new amployes.

(h)  In the event that the Union refuses to accept any person so hired as a
member, said person may continue in employment by paying the regular monthly service
fee,



Soction 3, Check-Off

(@)  The Board shall deduct the iniliation fees and the Union dues or service
fees from each employee's pay and transmit the tolal deductions to the Financial
Secretary of the Union on or befors the fifteenth (15th) day of each month following that
month in which said deductions were made, together with a listing of each employee, with
the amount that is deducted each month. Provided, howaver, that the Union shall have
submitied to the Board an authorization card signed by the employse from whose pay
said deductions are to be made.

(b)  Such dues as and when dedlucted, shall be kept separate from the Board's
general funds, and shall be deemed trust funds and shall be forwarded to the Union

forthwith,

ARTICLE I
NON-D|SC TI0

The Board and the Unlon both recognize their responsibiiities under Federal, State
and local laws pertaining to fair employment praclices as well as the moral principles
involved In the area of Civil Rights. Accordingly, both parties reaffirm by this Agreemennt
the commitment not to discriminate against any person or persons because of race,
cread, color, sex, age, religion, or national orlgin,

ARTICLE IV
VISITATION

Upon raquest by the Union and the presentation of proper credentials, officers or
accredited representatives of the Union shall be admitted into the buildings of the school
system during working hours for the purpose of ascertalning whether or not this
Agreement is being observed by the partles, or for assisting in the adjustment of
grievances, provided, that sald observation shall not be in areas which would be
detrimental to the management and function of the school and its students.




ARTICLE V
STEWARDS

(@}  Theemployees shall be represented by a Chief and Alternate Steward who
shall be chosen or selected in a manner determined by the employees and the Union,
The Union will inform the Board of Educalion at the beginning of each year of the persons
that are to fill these positions.

{b)  Reasonable arrangements will be made to allow the Chief and Alternate
Steward time off with pay for the purpose of investigating grievances and to altend
grievance and negotiation meelings, by first receiving approval from the Administrator.,
Such time shall be limlted to thirty (30} hours per Contract year.

(c)  During their terms of office, the Chief and Alternate Steward shall be
deemed to head the seniority list for the purpose of lay-off and recail only, provided they
are qualified to do the required work, Upon termination of their term, they shall be
returned to their regular senfority status.

ARTICLE VI
SAEETY P ICES

The Board will take reasonable measures in order to prevent and/or eliminate any
hazards which the employees may encounter at thelr places of work, or their school
buses, In accordance with the Occupational Safely and Health Act, State and Local

reguiations.

ARTICLE Vi
JURISDICTIO

Employees of the Board not covered by the terms of this Agreement may
temporarily perform work covered by this Agreement for the purpose of instructional
training, experimentalion, in cases of emergency, in cases of specialization (i.e.
handicapped student requirements), in the absence of the regular employes, or if placed
by welfare or the courts. This fanguage shall not be used to avoid paying regular drivers
for additional runs, sports runs and field trips.




ARTICLE VI
co CTUAL WOR

The right of contracting or subcontracting is vested in the Board. The right fo
contract or subcontract shall not be used for the purpose of undermining the Union, nor to
discriminate against any of its members, nor shall the use of contracting or subcontracting
result in the reduction of the present work force as is now in effect, nor in the event of the
extension of service shall contracting or subcontracting be used to avoid the performance
of work covered under this Agreement. However, should the Board determine to
contract with an outside provider to provide any/ail transportation services, the Union
shail be included in discussions with the party or parties with whom the Board is

considering contracting.

ARTICLE IX
ENT'S RIGHTS

{a)  The Board shall have the right to exercise customary and regular functions
of management, including the right to hire, promote, transfer, or to suspend, discharge, or
demole employees for just cause subject, however, to the employee's right to bring a
grievance if the provisions of this Agreement are violated by the exercise of such
management function,

(b)  All rights, powers and interests which have not been expressly granted to
the Union by ths provisions of this Agreement are reserved o the Board.

ARTICLE X
SENIORITY,

{a) A newly hired employee shall be on a probationary status for ninety (90)
calendar days taken from and including the first (1st) day of employment. If at any time
prior to the completion of the ninely (90) calendar day probationary period, the
employee's work performance is unsalisfactory, the employee may be dismissed by the
Board during this period without appeal by the Union. Probationary employees who are
absent during the first (1st) ninety (90) calendar days of smployment shall work additional
days equal to the number of days absent, and such employee shall not have completed
their probationary period unti these additional days have been worked,
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(b)  All probationary employees shall be evaluated every thirty {30} calendar
days. A copy of this evaluation shall be given to the employee and a copy placed in the
employes’s file.

{c)  After salisfactory completion of the probationary period, the employee's
seniority and all matters pertaining to benefits shall be retroactive to the date of hire.

{d} The employee on scheduled lay-off shall have the right to displace a lesser
seniority driver.

(e)  An employse will lose thelr seniority for the following reasons:
1. The employee resigns.
2. The employee is discharged for causs,

{f) Senioiity shall continue to accumulate within the bargaining unit for an
employee who transfers to a supervisory position with that employee having the right to
exercise their seniority and return to the bargammg unit in the event that the employee
vacates their supervisory position.

(g}  An agreed to seniorily list shall be furnished to each employee covered by
this Agreement on or about September 1st of each year. Such list shall contain each
employea's name and date of enlry info the classification.

(h}y  Whenever it is determined by the Board that it is necessary to eliminate an
entire run or runs, the affected employes or employees shall have the right to exarcise
their bargaining unit seniority and bump the least senior driver in order that the affected
employee aor employees would be able to maintain thelr same number of runs. The
employse who is bumped shall be caused to drive a lesser amount of hours, or the
employee shall be laid off, whichever is applicable. In the event that the Board
determines 1o reinstate the run which was eliminated, the former driver of that run shall
have the option of relurning to that run.



ARTICLE X!
VAGANGIES

) Notice of all vacancies and newly created positions shall be placed on the
employee's bulletin board slot within one (1) pay period from the date of vacancy and the
employees shall be given five (5) working days time In which to make application to fill the
vacancy or new position. The senior employes making application shall be transferred to
fill the vacancy or new position provided the employee has the necessary qualifications to
perform the duties of the job Involved. In the event the Administration does not feel it is
desirable to place the highest seniority employee in the open position, an evaluation
meeting betwaen the Union Representative Business Agent and Administration will be
held In order to review the reasons and arrive at a decision. In the event no mutually
agreeable decision is reached, the Administralion shall make the decision. The
employee shall have the right to the Grievance Procedure. Newly created positions or
vacancies are lo be posted in the following manner: the type of work, the place of work,
the starting date, the rate of pay.

ARTICLE XlI
DISCIPLINE OF STUDENTS

In the event 'disciplinary problems arise on the bus, the driver will follow the
guidelines of the Bus Code of Conduct. Failure to comply with the guidefines will remove
any right for the driver fo file a grievance under this Section.

ARTICLE XIII
LEAVES OF ABSENCE

{a) An employee who, because of illness or accident which is
non-compensable under the Worker's Compensation Law, is physically unable. to report
to work and has exhausted alf means of compensation from the Board, may be granted a
leave of absence for up to one (1) year, which may be extended beyond that perlod of
time by the Board of Education, provided the employes promptly notifies the Board of the
necessity for such leave or extension thereof, and provided further, that the employee
supplies the Board with a certificate from a medical or osteopathic doctor of the necessity
for such absence and for the continuation of such absence when the same is requested

by the Board.



{b)  Leaves of absence shall be granted for a reasonable period of time not to
exceed one (1) year for physical or mental iliness, prolonged serious ilinass in the
immediate family which includes husband, wife, children or parenis living in the same
house,

(¢}  Leaves of absence may be granted for a specified period of time for training
related to an employes's regular duties in an approved educalional institution.

{d)  Childcare and Childbirth Leaves

1. Expectant employees may efect not to receive sick leave paymenis
and upon application, sald employee will be granted a malernity leave without pay for the
purpose of childbirth and subsequent childcare of the nawborn infant for a duration not to
exceed one (1) year, unless renewed at the discretion of the Board,

2. All pregnant employees will notify the Board of pregnancy af least .
five (8) months prior to the expected date of birth. Sald notification shalt be filed with the
Superintendent of Schools.

3. The employee will be required to furnish medical certification of her
continued ability to perform her duties.

4. The employee may be required to submit to physical examination by
a physician selected by the School Board, at Board expense, ora physician of her choice
at her expense.

5. The employee may continue working as long as she can continue
her regularly assigned responsibiliies. The employee’s physician will furnish a
slaterment to this effect,

6. The application for such leave shall be received by the
Superintendent of Schools no less than thirty (30) days prior to the effective date of such
leave, and shall include a statement of the exact date on.which the employes wishes to
commences the leave, and may be relaxed upon complication occurring which shall be
followed up by a physician's statement.

7. An employee on maternity leave under the above provisions shall
indicate in writing to the Superintendent of Schools as te her expected date of returning to
work. The employee shall indicate to the Superintendent two {2} weeks before this
expecied date if she wishes to return at a later date, or two (2) weeks before she wishes to
return if the desired date of return is earlier than the date originaily specified under
paragraph one {1} of this Arlicle. The employee shall be returned to employment as
specifisd under paragraph one (1) of this Article.




8. Should the course of nature be interrupted or should the death of the
child occur within the perlod of maternity leave, the above rules may be relaxed under
such conditions as the Board of Education may prescribe.

9. To receive sick leave payments, the smployee must perform all
duties until physically disabled and return to service as soon as physically able to perform
all duties as cerlified by her physician. For alf sick leave days claimed, the employee
must have a physician's cerlificate verifying physical disability which prevents her from
performing her duties. It Is expressly understood that leave taken under subparagraph
nine {9) Is for the purpose of disability and not for normal child care,

{8)  The reinstatement rights of any employes who enters the rifitary service of
the United States by reason of an act or law enacted by the Congress of the United
States, or who may voluntarily enlist during the effective period of such law, shall be
determined in accordance with the provisions of the law granting such rights.

) Leaves of absence will be granted to employees who are active in the
National Guards or a branch of the Armed Forces Reserves for the purpose of fulfiliing
thelr annual field training obligations, provided such employee(s) make written request for
such leava of absence Immediately upon receiving their orders to report for such duty.

(g)  Any employee in the bargaining unit who is either elected or appointed to a
fuil-time position or office in the Union, whose duties require thelr absence from work,
shall be granted an unpaid leave of absence for the term of such office or position not to
exceed twenty-four {24) months.

(h)  All reasons for leaves of absence shall be in writing staling the reason for
the request and the approximate length of leave requested, with a copy of the request to
be maintained by the Board, a copy furnished to the employee, and a copy sent {o the
Union. A ,

(i} An employee who meets all of the requirements as hereinbefore specified
shall be granted a leave of absence without pay, and shall accumulate seniorily during
thelr leave of absence and the employee shall be entitled to resume their regular seniority
status and all job and recall rights. Leaves of absence may be granted at the discretion
of the Board for reasons other than those iisted above when they are deemed beneficial
to the employee and the Board,



ARTICLE XIV

GRIEVANCE PROCEDURE

Definitions:

(@) A grlevance shall be definad as an alleged vlolation, misinterpretation or
misapplication of the express terms of this Agreement.

{b)  The lime elements in the Steps may be shortened, extended or walved
upon written mutual agraement between the parties.

(c)  Forthe purpose of processing grisvances, working days shall be defined as
Monday through Friday, excluding all paid holidays.

(d) A grievance concerning alleged safety hazards may be procéssed directly
to Step Three (3) of the Grlevance Procedure.

(e)  Anygrievance which is not appealed within the specified time limits set forth
in that Step level shall be considered to be settled on the basis of the decision rendered at
the previous level, If the answer to a grievance Is not given within the specified time fimits
of lhat Step leval, the appealing party may automatically appeal the grievance to the next
Step level of the Grievance Procedure,

{f)  Anyemployee or Union grievance not presented for disposition through the
Grievance Procedure within five (5) working days of the occurrence of the condition giving
rise to the grievance, or within five (5) working days of the date it is reasonable to assume
that the employee first became aware of the conditions giving rise to the grievance,
unless the circumstances made it impossible for the employee or the Union, as the case
may be, {o know prior to that date that there were grounds for such a claim, the grievance
shall not hersafter be considered a grievance under this Agreement.

Step One

{a)  Any employee having a grievance shall discuss the grievance informally
with their immediate supervisor, and then if the grievance is not settied orally the
employee may request a meeting with the Chief Steward to discuss the grlevance.

{b) ~ The Chief Steward then may submit the grievance in writing fo the
Transportation Supervisor stating the remedy or correction requested, plus the facts upon
which the grisvance is based and the alleged Contract violation(s). The smployee and
the Chief Steward shall sign the grievance.
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Step Two

(a)  The Chief Steward shall meet with the Transportation Supervisor o discuss
the grievance within five (5) working days of its written submission to the Transportation
Supervisor. The Transportation Supervisor shall give his decision in writing relative to
the grievance within ten (10) working days of his meeting with the Chief Steward.

Step Threa

(@)  Any appeal of a decision rendered by the Transportation Supervisor shall
be presented to the Superintendent of Schools within five (5) working days of the date of
receipt of the decision Is communicated to the Union, and the Superintendent shall mest
with a Business Representative of the Uniion at a time mutually agreed upon. The appeal
shall be In writing and shall state the reason or reasons why the decision of the
Transportation Supervisor was not safisfactory. ’

{b)  The Superintendent of Schools shall give his decision in writing relative to
the grievance within five (5) working days from the date of the meeling with the Businass
Representative of the Unlon.

Step Four

(a)  Any appeal of a decision rendered by the Superintendent of Schools shall
be presented lo the Board of Education within five (5) working days and the Board of
Education shall meet with a Business Representative of the Union at a time mutuaily
agreeable to them. The appeal shall be in writing and state the reason or reasons why
the decision of the Superintendent of Schools was not satisfactory.

(b)  The Board of Education shall give their decision in writing relative to the
grievance within ten (10) working days of the Business Representative's meeting with the
Board of Education. .

Step Five Arbitration

(@)  in the event the appsaling party is not satisfied with the disposition of the
grievance by the Board of Education, then within fifteen (15) catendar days from the
date of receipt of the answer given by the Board of Education, the grievance may be
submilted to arbitration. Written notice of the intent to process the grievance to
arbitration shall be served on the Superintendent of Schools within the spacified time
limits as required within the procedure to process the grievance to arbitration.

(b)  Upon recelpt of notice of infention to proceed to arbitration, the parties will
meel at a mutually agresable time, but in no case later than ten (10} working days after
written nofification of intent to proceed to arbitration, to attempt to agree upon the

seleclion of an arbitrator.
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If the parties are unable to agree upon an arbitrator at this meeting, the appealing party
shall request the American Arbitration Association to submit a listing of seven (7) persons
to both parties. The representatives of the Board and the Union shall return the listing of
the seven (7) potential arbitrators to the designated mailing address of the American
Arbitration Association within the specified time period, as is furnished to the parties by
the American Arbitration Association. Each parly upon returning their fisting of the
potential arbilrators to the American Arbitration Association, shall indicate as to their
preference of ihe arbitrator, by the numbering of sald arbitrators one (1) through seven
(7). The American Arbitration Association, upon recelpt of the returned fists by the
parties, shall assign the arbitrator based on the highest preference given by both parties
on said list. That person shali be accepted by both parties as the arbitrator.

(¢}  In the event that nelther party returmns their listing of said arbitrators to the
Amerlcan Arbitration Assoclation within the specified time period, the American
Arbitration Association shall assign one (1) of the persons on the submilted list as the
arbitrator, or in the event that only one (1) of the parties returns their listing within the
specified time period, the American Arbitration Association shall assign the arbitrator from
the listing, based on the highest preference of the party that did return their listing within
the specified time period. In either of these instances, both of the partles shall accept
that person as the arbitrator.

(d)  The arbitrator, the Union or the Board may call any person as a witness in
any arbitration hearing.

(e}  Each party shall be responsible for the expenses of the witnesses that they
may call, '

{fy  Thearbitrator shall not have the jurisdiction to subltract from or modify any of
the terms of this Agreement, or any written amendments hereof, or to specify the terms of
a new agreement, or to substitute his discretion for that of any of the parties hereto.

(g} The fees and expenses of the arbitrator shall be paid solely by the
non-prevailing party.

(h)  The arbitrator shall render his decision within thirly {30) calendar days from
the date of the conclusion of the arbitration hearing.

{N The declision of the arbitrator shall be final, conclusive and binding upon alf
employess, the Board and the Union.
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ARTICLE XV

DISCIPLINE-DISCHARGE

{a)  Dismissal, suspension andfor any other disciplinary action shall be anly for
just and stated causes, with the employees having the right to defend themselves against
any and all charges. Written notification of dismissal, suspension or other disciplinary
action shall be sent to the employee and the Union within five (5) days of the incident, or
within flve (5) days when it is reasonable to assume that the Employer became aware of
the circumstances giving rise to the incident.. Among the causes (but not limited to these)
which shall be deemed sufficient for dismissal, suspension, and/or disciplinary action are
the following: drunkenness, dishonesty, smoking {except in areas designatad by the
Board), fighting, drugs, insubordination, and wiliful violation of agreed upon rules,
absence without good cause, habitual absence and deliberate improper handling of
Employer's equipment.

(b)  An employee may be dismissed, suspended or disciplined without pay,
pending investigation, and if the dismissal, suspension or disciplinary action Is found to be

totally without justification, the employee shall be reinstated with full back pay, full
seniority rights, and all other fringe bensfits that the employee would have earned.

ARTICLE XVI

HOURS OF WORK WEEK

Section 1., Work Week and Day

(@}  The regularly scheduled work week shall begin at 12:01 a.n. Monday and
end one hundred twenly (120} hours thereafter.

{b)  The normal work day shall be whatever would constitute the bus driver's
normal dally bus runs including the pre-tripping of buses as designated by the Bus
Supervisor.  Drivers will report ten (10) minutes before departure time, to pre-trip their
bus and fill out pre-trip forms. These forms wilt be turned into the Supervisor on a weekly

basis,

{c}  Every driver will wash hisfher bus at least once every two (2) weeks as a
part of the normal work week, with suitable equipment being provided to perform said
task.

(d)  When additional runs are required due to parent-teacher conferances, this
will be considered as a part of the normal work week, and the drivers will be paid for a

third (3rd) run.
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Section 2, Overtline Rates

Time and one-half (1-1/2} will be paid for all time worked in excess of forly (40}
hours in one (1) week, On a regular run that exceeds one and one-half {1-1/2) hours
they shalf be paid sports run pay for this additional tima.

Section 3, Reporting Pay

Any regular employee called to work or permitted to come to work without heaing
notified by the Board that there will be no work, shall be paid cne (1) howr's pay at the
base rate of pay.

Section 4. Distribution of Runs

Al the beginning of each school year, the driver shall assume their run from the
previous year. If a new or vacant run is available, it shalf be posted as per Article XI,

Section One (1) of the Contract.

Field Trips

A driver who has a child going on a field trip shall have first {1st) choice of that
trip. if no one has a child on a fleld trip, they shall be assigned to the highest senlority
driver who bids on the trip. If no one bids, it shall be assigned to the lowest seniority
driver and rotated to the highest seniority driver for proceeding trips.

For overnight tips, the driver will be paid for on-the-road time plus four (4) hours.
The driver's hotel room will be paid and they will recelve a food allowance of thirty
dollars ($30.00) for three (3) meals. Receipts wili be required for reimbursement.

Sports Runs

(a)  Adriver having a child in a sport has the first (1st) option to drive that team
during the sports season. If two (2) or more drivers have children on the same sports
team and select that sports run lo drive, the assignment shall be made on the basis of
seniority with the most senior driver having the first (1st) choice. If a driver has a child in
more than one (1) sport in any one (1) season, the driver must choose which sport they
will drive, If any driver, in exercising this option, is unable to drive wo {2) of the runs
during any sports season, they will forfeit their option and that sport shall be assigned to
the most senior driver available for the balance of the season.

(b) If a driver misses a regular run, regular drivers will be paid for one and
one-half (14/2) hours at regular run pay and the remainder of the time at athletic run pay.
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{c)  Drivers shall recelve a minimum of three (3) hours sports run pay for sports
runs that are three {3) hours or less.

Van Usage

In the event that a sports team has less than nine (9) student athietes, coaches
may request the usage of the school van, with the understanding that no bus driver is

required with such runs.

Inclement Weather Days

The regutar run and vo-tech drivers shall drive and be paid for the number of actual
student instruction days, Klndergarten drivers will not be paid for conference days when
the morning kindergarten is not in session, or when the kindergarten can be placed in
regular runs. Drlvers shall be held harmless for the first two (2) Act of God days.

ARTICLE XV
HOSPITALIZATION

Soction 1. Hospitalization Insurance

(@)  Pursuant to the authority, as set forth in the Michigan School Code, Saction
617 (340.817), the Board agrees to provide, upon submission of written appiication,
health insurance coverage up to the subsidy according to each employee's family stalus.

Twenty-five (25) hours to forty (40) hours per waek - one hundred percent
(100%) full family.

Twenty {20} hours to twenty-four {24) hours per week -seventy-five percent
(75%) fuli family.

Fifteen (15) hours to nineteen (18) hours per week - fifty percent {50%) full
family.

The coverage will meet or exceed that provided by MASB SET/SEG
Insurance with a two dollar ($2.00) prescription card. (Plan Ultra Med-C)

For those employses who do not receive health insurance, the Board shall
provide three hundred dollars ($300.00) per year as an alternative bensfit.
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(b)  The Board agrees fo pay increases up to fiftesn percent (15%) for
2005/2008, 2006/2007, 2007/2008 school years based upon the previous (2004/2005,
2005/2008, 2006/2007) years rate. If insurance premiums increase more than fiftean
percent (15%) of the cost of the previous year's premiums, the driver shall pay the amount
over fifteen percent (15%).

{c)  The Board reserves the right to enroll in another hospitalization insurance
plan during the life of this Agreement, provided the new plan is aquivalent to the present
hospitalization insurance coverage.

{d)  The drivers who do not receive health insurance shall have ten thousand
dollars ($10,000.00) life insurance coverage.

(8) Insurance benefits will not be available for new employees hired after
October 10, 2012.

1. Bi-annual physicals will be reimbursed to $160.00

Section 2, Dental Insurance

The Board of Education shall provide for ali employees and their dependents
dental coverage that will cover not less than sixty percent (60%) of Class |, Il and Il
benefits with a one thousand dollar ($1,000.00) annual maximum.

The District is currently with MESSA, but is exploring other options at lime of
seftiement.

ARTICLE XVIIi
SICK LEAVE AND FUNERAL LEAVE

Section 1. Sick Leave

(a)  Each employee covered by this Agreement will be entilied to sick leave
accumulated in a single sick leave bank at the rate of one (1) day per month, in which a
majorily of the month s worked, with a limit of one hundred thirty-five (135) days. After
ten (10) years of service with the Morenci Area Schools, and upon retirement from driving
(under the State of Michigan School Retirement System), the Board agrees to pay
one-half (12) of accumulated sick feave (not to exceed sixty-seven {67} days) at the rate of
twenty-five dollars ($25.00) per day.
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(b)  Sick leave shall be granted lo an employee when said employee Is
incapacitated from the performance of their duties by sickness, pregnancy, injury, or for
medical, dental, or oplical examination or treatment when they are unable to be
scheduled while off duty and approved by the supervisor. Sick leave shall also be
granted for the purpose of arranging for the ¢are and attendance of a member of the
immediate family due to illness orinjury. Sick leave shall be limited to one (1) day unless
approval for addltional days is obtained from the Superintendent of Schools.

{¢)  For purposes of this Seclion, a member of the immediate family of the
employee shall be qualified to mean a permanent member of the smployee's household.

(d) Employees shall be informed in September of each school year of their sick
leave status.

{e}  Bus drivers working on the regular day shift shall report any absence no
later than 6:15 a.m. by calling their supervisor.

Section 2, Funeral Leave

(a)  Aliemployees may be granted up to five (5) working days off with pay for a
death in the employes's immediate family. The immediate family is defined to include
spouse, mother, father, sister, brother, children, molther-in-law, father-in-law,
grandparents and grandchildren.

{b)  In unusual cases, the death of others than those listed above may warrant
granting of funerat leave. In such cases, indlviduals shalf apply to the Superintendent of
Schools who shall make the final determination in each case. Additional time off for
traveling fo said funeral may be granted by the Superintendent of Schools when the
distance involved warrants such action. This fime shall be used for attending the funeral
service only and should be deducted from the employee's sick leave bank.

Section 3. Personal Leave

{(a)  All employees shall be entitled to a total of two (2) days per year for
personal emergency andfor business [eave.

(b)  This leave is fo handle matters requiring the employee's atiendance that
cannot be handled outside of normal working hours. Justification will be required for
these leave days.

(¢}  Any unused personal business days shall be accumulated into the
- employee's individual single sick leave bank in addition to thelr normal accumulative sick
ieave al the end of each year.

17



(d)  Personal days shall not be used for the purposes of a vacation, party
preparation, shopping, hunting, golfing, hofiday, or to take part in any protest march,
strike or other public demonstration, or for another job. They may be used for closing on
a house, allorney appointment, etc.

Secfion 4. Leave Benefits Eligibility

Probationary employees are not entited to leave benefits during their probationary
period but shall be given credit for any earned days upon completion of thelr probationary
period.

ARTICLE XIX
JURY DUTY

- Employees requested to appear for jury qualification or service shall receive their
pay from the Board for such time lost as a result of such appearance or service, less any
compensation received for such jury service.

ARTICLE XX

WORKER'S COMPENSATION

In the event that an employee suffers an injury or iliness that is compensable under
the Michigan Waorker's Compensation Law, the employze will be entitled to use their sick
leave in the same manner as if the injury or illness was not compensable under the
Worker's Compensation Law, provided that said employee reimburses the Board the
amount of wage continuation benefils the employee receives under Worker's
Compensation for any day which the employee receives sick pay from the Board. For
any day that the employee receives sick pay from the Board and reimburses the Board for
the Worker's Compensation recelved, the employes’s sick leave shall be reduced only by
the portion of a day equal to the position of the employes's gross pay actually paid by the
Board.
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ARTICLE XXI
BENEFITS

Itis agreed between the parties that in the event that any employee who is covered
by this Agreement works less than the established hours In their classification, the
amployee shall be entilled to a pro-rata portion of all of the benefits as provided under this
Agreement based on the hours the employee works for the Board.

ARTIGLE XX}
RETIREMENT

The diivers who refire from the school system after fiftesn (I5) years of
employment or at the age of sevenly (70), shall receive athletic passes. Maximum
retirement age for bus drivers is seventy (70) years. No school year will be started by a
driver after they have attained the age of seventy (70).

ARTICLE XXl
B G CTIVE EEMEN

This Agreement shall be binding upon the parties hereto, their successors and
assigns,

ARTICLE XXIV
E, WAIVE LTERATION OF AGREEMENT

Section 1.

This Agreement constitutes the sole and entire existing Agreement between the
partles and supersedes all prior practices, whether oral or written, and expresses all
obligations of, and restrictions Imposad upon, the Board and the Union. This Agreement
is subject to amendment, alteration or additions, only by a subsequent written agresment
between, and exccuted by, the Board and the Union. The waiver of any breach, term or
condition of the Agresment by either party shall not constitute a precedent in the future
enforcement of all lts terms and conditions.
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Section 2,

The parties acknowledge that during the negofiations which resulted in this
Agreement each had the unlimited right and opportunity {o make demands and proposals
with respect to any subject or matter not removed by law from the area of collective
bargaining, and that the understanding and agreements arrived at by the parlies after the
exercise of the right and opportunlty are set forth In this Agreement. Therefore, the
Board and the Union, for the life of this Agreement, each voluntarily and unqualifiediy
waives the right, and each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter referred to or covered in this Agreement,
evan though such subject or matter may not have been within the knowledge or
contemplation of either or both of the parlies at the time that they negofiated or signed this
Agreement.

Section 3.

If any provision of the Agreement or any application of the Agreement to any
employee shall be found conirary to law, then such provision or application shall be
deemed null and void, but all other provisions or applications shall continue in full force
and effect; furthermore, the provisions of this Agreement shall govern the relation of the
parties hereunder. The parlies shall enter into immediate collective bargaining
negotiations for the purpose of arriving at a mutually satisfactory replacement for such
Avrticle or Section.

ARTICLE XXV
0S8 CLAUS

The Union and Board recognize that strikes and other forms of work stoppages by
public employess are contrary to faw and public policy. The Board and the Union
subscribe to the principle that differences shail be resolved by peaceful and approprlate
means without interruption of the school program. The Union, therefore, agrees that its
officers, representatives and members shall not authorize, instigate, cause, ald,
encourage, ratify or condone, nor shall any employee take part in any strike, slowdown or
stoppage of work, boycoll, pickefing or other interruption of activilies in the school
system. Failure or refusal on the part of any employee to comply with the provisions of
this Article shall be cause for whatever disciplinary action is deemad necessary by the
Board.
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ARTICLE XXVi
Tl0 D MODIFICATIO
(a)  This Agreement shalt continue in full force and effect until June 30, 2015.

(b) "~ If either party desires to terminate this Agreement it shall, ninety (90)
calendar days prior to the termination date, give written notice of termination. If naeither
party shall give notice of termination or withdraws the same prior fo the termination date of
this Agresment, it shall continue in full force and effect from year to year thereaflor,
subject to notice of termination by either party on ninety (90) calendar days written notice
prior to the current year of termination.

{c)  If either party desires to modify or change this Agreement, it shall, ninety
(90) calendar days prior to the termination date, or any subsequent termination date, glve
written nofice of amendment, in which case the notice of amendment shall set forth the
nature of the amendment desired. If notice of amendment of this Agreement has been
given in accordance with this paragraph, this Agreement may be terminated by either
party on ten (10) calendar days wrilten natice of termination, provided that such
termination will not be effective prior to the expiration of the ninety (90) calendar day
period in the originaf notice of amendment. Any amendments that may be agreed upon
shall become and be a part of this Agreement without modifying or changing any of the
other terms of this Agresment.

(d) ~ Notice of terminalion or modification shall be in writing and shall be
sufficient if sent by certifled mail to the Union, the International Union of Operating
Engineers, LOCAL 324- A, B, C, D, G, H, P ,RA S- AFL-CIO , 500 Hulet Dr., Bloomfield
Twp., Ml 48302, and if to the Board addressed to the Morenci Area Schools, 500 Page
Street, Morendi, Michigan 49258, or to any other address the parties may make available
to each other.

(8)  The effective date of this Agreement is July 1, 2012.
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IN WITNESS WHEREOF: the parties hersto have caused this agreement to be
executed.

MORENCI AREA SCHOOLS
BOARD OF EDUCATION

S A M Ll

' President

INTERNATIONAL UNION 0}’

Comriz:/ /(MW" ;‘ﬁﬁ” 52413
Seglary Presidght

Superintendent Recording/Corresponding Secretary
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SCHEDULE A

WAGES
201212015
Daily $50.84
Rate
Votech $13.39
Sports $156.38
Spec Ed $16.70

Salary Reduction

a. 2012-2013 School Year =1% reduction
b, 2013-2014 School Year = .5% reduction

2014-2015 School Year = 0% reduction

o

d. The reduclion amount will be deducted from holiday pay.

Longsvity
05 through 09 years 1.50% of daily rate
10 through 14 years 2.00% of daily rate
15 through 19 years 3.60% of daily rate
20 through 24 vears 4.50% of daily rate
25 through 30 years 6.00% of daily rate

31 through 35 years 6.00% of daily rate -

The longevity shall apply to the daily rate only.

The Board agrees fo pay ihe difference belween the driver's regular driver's
license and their C.D.L. (drivers who have already received their C.D.L. will be
reimbursed upon written request with proof of payment).
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Holidays
Bus drivers will be paid their normal daily pay for the following holidays:
Memorial Day
Thanksgiving
Christmas Eva
Christmas
Good Friday

Bus drivars will have the option of banking holidays.
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SCHEDULE B
Reimbursement for meals while on field {rip:

1. The driver will be reimbursed for meals if the person in charge of the trp
requests them to stop where the bus driver's meals are not provided.

2, Drivers wili be paid a meal allowance when they attend bus driving school.
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CONDITIONS OF EMPLOYMENT

Employee Qualifications and Training

Ia

2,

The employee shall be mentally and physically compatent.

The employes shall be clean and neat in appearance, refrain from the use
of tobacco while driving or in the presence of school children, refrain from
smoking on a school bus within one (1) hour of the use of the bus by pupils,
use no profane language in the presence of the students, and at no time
while on duty be under the influence of intoxicating liquor or drugs other
than prescribed drugs.

Persons considered for employment as school bus drivers must be at least
eighteen (18) years of age. A school bus driver will no longer be eligible for
employment at age seventy (70).

The employee will study and observe all State, Counly, and Local laws and
regulations relating to the servics of transportation.

The employee must pass a physical examination and a TB test as required
bylaw. Atthe request and expense of the Employer, an employes shall be
required to take additional physical examination to determine physical
fitness for driving.

Persons being employed as school bus drivers must be capable of
obtaining and retaining a valid State issued Michigan School Bus Driver
Safely Education Certificate. Therefore, each person so hired shall attend
and participate in conferences and training classes as required to obtain
such certificate within State specified time limits and paid for at the current
hourly rate.

The employee mtist be capable of obtaining and retaining a driver's license
with all necessary endorsements required to legally drive a school bus in
the State of Michigan.
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LETTER OF AGREEMENT

itis agreed to by the International Unlon of Operating Engineers, , LOCAL 324- A,
B, G, D, G, H, P,RA S- AFL-CIO and the Morenci Area Schools Board of Education that:

A. Drivers are encouraged (o use local physlcians, with the Board covering the
reasonable and customary cost for the driver's physicals. if drivers wish to utilize other
physicians, the reasonable and customary amount will be reimbursed to the driver, with
the balance being the driver's responsibility {current reasonable and customary charge
for physicals of eighty dollars [$80.00]

B. Bus Drivers will be paid three (3) hours wages, plus mileage, to the site of
the State-mandated drug testing.

MORENCI AREA SCHOOLS INTERNATIONAL UNION OF

BOARD OF EDUCATION OPERATING ENG;NEE 3
LOCAL 324- A, B, C, D, G, H, ¥ ,RA

| ‘ ) . 5 : G |

é//h{,é le.. jf&»—{,{’ a/cn)

[
Segbtary President
7 e ’ Pt _K
Superintendént Recording/Corresponding Secretary

27




