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ARTICLE XIX - ADMINISTRATIVE SALARY SCHEDULE 
 

A. Salary Schedule 
 
The 2017-18 salary schedule: 
 

Position Step 1 Step 2 Step 3 Step 4 Step 5 
*H.S. Principal 96,018.28 97,557.04 99,117.02 101,651.61 103,694.81
*M.S. Principal 91,402.02 92,951.39 94,490.14 96,206.75 98,140.51
*Elem Principal 84,928.64 86,308.22 86,796.37 89,990.19 91,798.99
**H.S. Ass't. Principal 76,686.23 79,293.62 80,705.03 83,634.28 85,315.33
**M.S. Ass't. Principal 76,686.23 79,293.62 80,705.03 83,634.28 85,315.33
**Athletic Director 76,686.23 79,293.62 80,705.03 83,634.28 85,315.33
Dean of Students 73,991.00 74,731.00 75,175.00 75,927.00 76,686.00

*Any movement to HS, MS, or EL Principal classifications will begin 2 steps lower on the scale. 
**Any movement within these classifications will remain on the current step and continue the 
progression.  If a principal position is accepted by an Asst. Principal or Athletic Director, the 
placement will be on Step 1. 
 

 Administrators on Steps 1-4 in 2016-17, will progress to the next step on the 2017-18 schedule.  Step 
5 has been increased by 1% for 2017-18, with the exception of the new Dean of Students position. 

B. Recognition of Education 
 

The Board will recognize advanced coursework as follows: 
 

1. An Administrator with a MA + 15 will receive an additional One Thousand ($1,000.00) Dollars 
added to his/her base salary. 

 
2.  An Administrator with a Specialist will receive an additional One Thousand Five Hundred 

($1,500.00) Dollars added to his/her base salary in addition to #1 above. 
 
3. An Administrator with a PhD or EdD will receive an additional Two Thousand ($2,000.00 

Dollars added to his/her base salary in addition to #1 and #2 above. 

C. Longevity 
 
1. The Board will provide longevity payment for years of administrative service to the district as 

follows: 
 

a. At the beginning of the 8th, 9th, and 10th year One Thousand ($1000.00) Dollars. 
 

b. At the beginning of the 11th, 12th, 13th, 14th and 15th year - an additional One Thousand 
($1000.00) Dollars. 

 
c. At the beginning of the 16st year and beyond - an additional Fifteen Hundred ($1500.00) 

Dollars. 
 

D. Multiple Building Assignment 
 

An Administrator who is voluntarily assigned more than one (1) K-12 building shall receive a per 
diem rate equal to 15% of their per diem rate of their current assignment, per additional building 
assigned for a duration of less than one trimester, 20% for up to two trimesters, and 25% for more 
than two trimesters.  The administrator will also receive the highest rate of mileage reimbursement at 
$400.00.  The position of Dean of Students is a multi-building assignment; therefore, the multiple 
building assignment language does not apply to this position.  Effective July 1, 2019, if the Athletic 




















