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THIS AGREEMENT, entered into this day of , 2006, by and
between the LELAND SCHOOL DISTRICT BOARD OF EDUCATION, hereinafter
referred to as the T"Employer,” and the LELAND EDUCATION
ASSOCIATION/NMEA, hereinafter referred to as the "Association."

PREAMBLE

Whereas, the parties hereto recognize that it is in their mutual interest and responsibility
to meet the educational needs of the students served by the School District, and that the
quality and character of such education depends upon the effective administration and
delivery of such services; and

Whereas, it is further recognized that both parties have a mutual obligation pursuant to

law to bargain collectively in good faith concerning wages, hours, and other terms and
conditions of employment; and

Whereas, both parties to this contract have reached agreement concerning wages, hours,
dispute resolution procedures and other terms and conditions of employment, as
hereinafter set forth,

Therefore iri consideration of mutual agreements and covenants 1t is, agreed as follows:
” ARTICLE1 ©
RECOGNITION

A.  The Employer hereby Tecognizes the Assocmtlon as the excluswe bargaining
representative, as defined in Section II, Act 379, Public Acts of 1965, for all full time and
regular part-time certificated personnel, but excluding substitute teachers, supervisors and
administrators, and all other employees. The term "teacher,” when used hereinafter in this

Agreement, shall refer to all employees represented by the bargaining unit as above
defined.

“ARTICLE 2
NEGOTIATION PROCEDURES

A.  Neither party shall have control over the selection of the collective bargaining
representatives of the other party and each party may select its representatives from
within or outside the school district. It is recognized that no final agreement between the
parties may be executed without ratification by a majority of the Board of Educatlon and
by a majority of the Assomatlon but the parties mutually pledge that
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representatives selected by each shall be clothed with all necessary power and authority
to make proposals, and authority to make concessions in the course of negotiations,
subject only to such ultimate ratification.

B.  The parties agree to cooperate in arranging meetings, selecting representatives for
negotiations, furnishing necessary information to bargain in good faith, and otherwise
constructively consider and resolve in good fafth all such matters.

C. I the parties fail to reach an agreement i any such negofiations, either party may
invoke the mediation machinery of the Michigan Employment Relations Commission or
take any other tawful measures it may deem appropriate.

ARTICLE 3
MANAGEMENT RIGHTS

The Association recognizes that the Employer, on its own behalf, and on behalf of the
electors of the District, hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and vested in it by the
Constitution and by the statutes of the State of Michigan, particularly to the extent
authorized, or not specifically withheld from it, by the Revised Michigan Sehool Code of
1996, as amended, and by the Constitution of the United States, including but without
limiting the generality of the right to establish policy for the executive management and
administrative control of the school systems, its properties, its facilities and its personnel,
including the assignment of personnel, as well as the methods and means necessary to the
proper execution of the foregoing obligations, provided that such rights shall be exercised
in conformity with and not in derogation of the provisions of this Agreement.

ARTICLE 4

TEACHER AND ASSOCIATION
ORGANIZATIONAL RiGHTS AND RESPONSIBILITIES

A.  Pursuant to Act 379 of the Public Acts of 1965, the Employer hereby agrees that
every employee of the Employer shall have the right freely to organize, join, and support
the Association for the purpose of engaging in collective bargaining and other concerted
activities for mutual aid and protection as long as it shall not interfere with the discharge
of his/her teaching duties. As a duly elected body exercising governmental power as
authorized by the law of the State of Michigan, the Employer undertakes and agrees that
it will not directly or indirectly discourage, deprive or coerce any teacher in the
enjoyment of any rights conferred by Act 379 or other laws of Michigan or the
Constitution of Michigan and the United States; that it will not discriminate against any
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teacher with respect to hours, wages, or any terms or conditions of employment by
reason of his/her membership in the Association, his/her participation in any activities of
the Association or collective professional negotiations with the Employer, or his/her
institution of any grievance, complaint or proceeding under this Agreement or otherwise
with respect to any terms, or conditions of employment.

B.  The Association agrees that it shall not directly or indirectly discourage, deprive or
coerce any employee of the Employer with respect- to. the enjoyment of any right
conferred by the laws and the Constitution-of Michigan and the United States.

C. Notwithstanding their employment, teachers shall be entitled to full rights of
citizenship and no religious or political activities of any teacher or the lack thereof shall be
grounds for any disciphine or discrimination with regard to the professional employment
of such teacher. The private and personal life of any teacher is not within the appropriate
concern or attention of the Employer, except that the moral and professional conduct of
the teacher shall at. aH times be a concern of the Employer

D. Assocratlon Dues

1. Each bargamrng unit member shaII as a cond;tlon of employment, on or
. before thirty (30) days from the date of commencement of duties or the effective date of

. this agreement,. whichever is later join the. Assoc:atron or pay a service fee fo the

- Association in. an amount as penmtted by law. The bargaining unit member may
authorize payroll deduction for such fee. In the event. that the bargaining unit member

~.--shall not pay such service fee drrectly to the Association or authorlze payment: through

" payrolt deduction, the employer shalf, pursuant to MECLA 408.477: MSA 17.277 (7y and
at the request of the” Association, deduct the service fee: from the bargaining unit
member's wages and rermit samie 16 the Association. Payroll deductions made pursuant to
this provision shall be made in equal amounts, as nearly as may be, from the paychecks
of each bargaining unit member. Monies so deducted shalt be remitted to the Association
or its designee, no later than twenty (20) days followmg deductron

2. Pursuant to Abode v. Detr01t Federatron of Teachers 431 US 209-240
(1977), the Association established a. procedure set forth in the “Pohcy Regarding
Objections to Political-Ideological Expendltures“ (a copy of which policy shall be made
available to the employee and/or Employer upon request). If any person paying service
fees hereunder objects to the expenditure by the Association including MEA or NEA or
any funds collected from him/her pursuant to provision Article 4.1 above, such person
may present such objection pursuant fo that policy and the procedures therein set forth;
however, challenge to any such expenditure shall not relieve the person of the obhgatron
of paying the service fee or any portion thereof pending final determination thereunder.
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The remedies set forth in such policy shall be exclusive, and unless and until such
procedures, including any judicial review thereof, shall have been availed of and
exhausted, no dispute, claim or complaint by such objecting bargaining unit member
concerning the application and interpretation of this article shall be subject to the
grievance procedure set forth in this Agreement.

E. Teacher Personnel Files

1. Pursuant to the guidelines of the “Bullard-Plawecki Employee Right to
Know Act,”each teacher shall have the right, upon request, to review the contents of the
personnel file maintained by the Employer in his‘her name. Said review shall take place in
the presence of the Superintendent or his/her designated representative. The teacher may
have an Association representative present at the review. Confidential teaching credentials
and related personal references normally sought at the time of employment are
specifically exempted from review.

2. The teacher shall be promptly informed of any item placed in or removed
from the personnel file maintained by the Employer in his/her name.

. 3. Any complaint concerning a teacher shall promptly be called to the attention
of the teacher. If a complaint is placed in the personnel file maintained by the Employer
in the name of a teacher, the teacher will be furnished a dated copy of the complaint.

4. If any teacher believes the material in the personnel file maintained by the
Employer in the name of the teacher is inappropriate or in error, he/she may request
correction or expungment in writing to the Superintendent and specify therein: name and
date, material in question, reason for the request. The Superintendent shall respond to the
request within ninety (90) days. The teacher shall have the right to attach a statement to
the file copy of the material in question. If said material leads to or is subsequently used in
the discipline of a teacher it shall be subject to appeal by use of Article 7 (Professionat
Grievance Procedure).

F. Services to be rendered by teachers outside of regular teaching hours include their
attendance at a minimum of six (6) school functions per year. Three (3) school functions
shall be: in the elementary 1) PT'O Open House, 2) Christmas Concert, 3) Spring Concert;

in the secondary 1) PTO Open House, 2) Academic Awards Banquet and 3) Spring
Concert.

G.  Teachers shall not be required to pay admission at school-sponsored events; other

members of their families must pay admission when and wherever admission is charged
for such events.
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H. Requests for information concerning a teacher made pursuant to the Freedom of
Information Act shall be promptly called to the attention of the teacher. Any request for
information concerning more than an individual teacher shall be promptly called to the
attention of the Association President.

ARTICLE 5§
SCHOOL C'ALENDAR -
A.  The school calendar is-attached hereto as Exhibif A.
B. - These ‘caler:ldars provide:

1. A minirmum of 182 instruction days.
2. A total of 185 contract days

C. 1In the event of inclement weather or other acts of God schoo] may be delayed
until such time as buses can make normal pickup and teachers and students can be in the
classrooms. Should school begin late because of such conditions, teachers shall not be
‘required to be in their teaching stations more than thirty (30) minutes prior to the arrival
“of the students. Should school be cioscd becausa af such COHthlOI’lS teachers shall not be
required to be in atténdance.

. D.. . Any student instruction days- lost due to "Acts: of God"(snow, ice, fog, epidemic,

e -7etc) Whlch do not count as days of student instruction by the State Aid Statuie will be

rescheduled by the Employer as requ1red by State Statute. The first five days lost will be
. rescheduled at the end of the school year. In the event more than five days need to be
*rescheduled, the time will be negotiated: A ‘teacher required to work on both "Acts of
God" days and-rescheduled days will be compensated at 1/185th' of his/her annual salary
for days worked in excess of 185. Teachers required to. work only on rescheduled days
(not "Acts of God" days) will receive no addmonal compensauon

- In the event the State of Mlchlgan The Rev:sed School Code (1996) as amended, and

~ the State Aid Statute which are in effect at the beginning-date of this agreement are
further amended, changed or reinterpreted either party with written notification to the
other party shall reopen this Article for the purpose of negotiating an amended
agreement.

E.  The school calendar shall be the subject of negotiations between the Employer and
the Association and shall be made known to the teachers, to the extent possible, on or
before the close of each school year.
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F. 1. Three regularly scheduled in-service training days shall be scheduled in the
calendar, Monday through Friday, held during hours school would otherwise be in

session. In-service days will be specifically used for staff development and curriculum
design and updating.

2. A committee of two (2) will be appointed by the Association and shall meet
with two (2) administration representatives to plan the in-service sessions. There shall be
a mandatory meeting of the committee held annually not later than May 1 of the

preceding year, whenever possible, to plan activities and content for the up-coming
school year programs.

3. During the 2004-2005 schoo! year, one (1) of the three (3) in-service days
shall be used at the discretion of the individual teacher. By illustration, but not limitation,
this day may be used for individualized development, departmental meetings, etc. For
2004-2005 this day shall be January 21, 2005.

4. In order to meet any additional professional development time as may be
required by state guidelines which are in excess of the three (3) in-service days as outlined
in Article 5, paragraph F-1 above, each individual teacher will propose, as early in the
school year as practical, how he/she expects to obtain and account for the additional
inservice hours. Such additional professional development time is subject to review and
approval by the Employer. Should a teacher fail to propose and seek approval for any
such required additional professional development time by the end of the first semester,

the Employer reserves the right to schedule any such additional required professional
development time for the teacher.

G. A committee composed of two (2) 7-12 grade teachers and two (2) administrators
shall be established, if necessary, to review the present 7-12 grade exam schedule and
make recommendations to the Association and the Employer for change to begin either
during the present school year or at the beginning of the next school year.

H.  Adjustments to the beginning and/or ending time of the instructional day may be
made by the Employer during the term of this contract if necessary to meet the annual
minimum hours of instruction required by the State Department of Education in order to
receive full state funding. If adjustments become necessary, such adjustments will be
made only after consultation with the Association.
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ARTICLE 6
TEACHING CONDITIONS

AL The normal teaching load for grades K-12 full-time teachers shall not exceed
twenty-six (26) clock hours of classroom time and not less than two hundred and fifty
(250) minutes of preparation time per week, of which grades K-12 preparatron {blocks)
will be no less than twenty-five (25) consecutive mmutes per day '

2. a. If the administration requests, or in the case of a bona fide emergency,
assigns a teacher to forego his/her planning period to substitute for a teacher in grades 7-
12'who is absent the teacher shall be rermbursed 175 of hrs/her darly (1/ 185) base salary

b. . In grades K-6, a teacher may substitute for a teacher who is absent. If

the admrhrstratron requests, or in the case of a bona fide emergency, assigns a teacher to.
substitute, the teacher shall be reimbursed 177 of histher daily base salary (1/185) for each

fifty (50) minutes taught.

co 30 Teachers employed less than full time shall have preparatlon time pro- rated

: to the number of hours of instruction. For the purpose of this (Article 6, paragraph A.3),

an hour of instruction shall be considered 177 of the school day for grades K—6 and 175 of
;__the school day for grades7 12 it ey Y : *

4. Clrcumstances may necessrtate the schedulmg of a regular course durmg a
“teacher's planning period. If the Employer offers, and the Bargaining Unit member
Voluntanly accepts the teaching ass1gnment compensatron for relmqurshed preparatory
time will be calculated as follows: - . .

a Elementary teachers in grades K-6 shall be compensated at 1/7 of
his/her daily (1/185) base salary. Compensation will be prorated to reflect the number of
actual class sections taught.

b. Secondary teachers in grades 7-12 shall be compensated at 1/5 of
his/her daily (1/185) base salary. This rate, multiplied by the actual number of instructional
days, will be divided by two, to address "A"day versus "B"day preparatory periods.
Compensation will be prorated to reflect the number of actual class sessions taught.

‘_’4
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B.  Teachers shall report to their assigned places of duty no later than 8:00 a.m. and
shall be free to leave after 3:25 p.m. (except on Fridays and days before holidays when
teachers may leave at student dismissal time). The scheduled starting and ending time for
the regular school day will be announced prior to the start of the school year and will not
be changed during the school year without good cause and discussions with staff.

C.  Because pupil/teacher ratio is an important a'spec:f of an effective educational
program, the parties agree that class size should not exceed the following maximum:

Kindergarten 20 pupils per session

1-2 25 pupils per room

3 28 pupils per room

4-8 30 pupils per room

9-12

Foreign Language & Pottery 20 pupils per session

Art & English* 25 pupils per session

Mathematics, Social Studies, Science, Business, Family Living, I. 1. P,

and Child Development I & 11 30 pupils per session

Band & Choral No Limit

* If budgetary- constraints require a reduction of staff or any percentage of teaching
assignments, these maximum numbers may be increased.

Should enrollmen‘f exceed the above maxima, a teacher aide on a part-time basis shall, if
requested, be provided after thirty (30) days following the reporting of the overload,
during which time the Employer may attempt to adjust the enrollment in question.

D.  The Employer recognizes that appropriate texts, equipment, and materials are the
tools of the teaching profession. The Employer agrees to keep the schools reasonably
equipped and maintained.

E. Al teachers shall have a duty-free lunch period no less than thirty (30) minutes in
length.

F.  The Employer shall make faculty work rooms available for teacher use. Restrooms
for the staff's private use will be provided. Telephones shall be available in the work
rooms for teachers' reasonable use with access to all district numbers. All personal long
distance phone calls will be charged to the teacher's home phone.
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G.  Attendance at professional staff meetings 1S mandatory unless permission for
absence is granted by the appropriate supervisor.

H.  Should it be deemed a necessary measure by the Superintendent, faculty members
assigned to teach in grades nine (9) through twelve (12) will assist in maintaining
discipline in corridors of the school building and shall be so assigned on a rotating basis.

1. Each teacher, full or part time, shall be authorized an allowance up to $75.00 to
draw on for room supplies which cannot be planned for in advance. Teachers must
requisition amounts for this fund through the normal administrative channels.

J. It is mutually agreed and understood that the school district will be involved in
school improvement plans, school reform plans, or other similar plans which may be
known by vartous names.

K.  Bargaining unit members shail not be excluded from voluntarily participating in
school improvement plans or school reform plans. Participation or non-participation shall
in no way be used as a criterion for evaluation, discharge or discipline.

1.  Final copies of all school improvement plans will be made available to the
Association President upon request.

M. Site-based decisions and/or the school improvement procéss shall not be contrary
to or inconsistent with the terms of this Agreement unless required by state guidelines.

ARTICLE 7
CONTROL AND DISCIPLINE

A. ~ The Employer recognizes its responsibility to give all reasonable support and
- -assistance to teachers with respect to the maintenance of control and discipline in the
classroom and at school functions. Whenever it appears that a particular pupil requires the
attention of special counselors, social workers, law enforcement personnel, physicians or
other professional persons, the Employer will take reasonable steps to relieve the teacher
of responsibilities with respect to that pupll's problems better handled by the above-
mentioned professionals.

B.  Procedures and policies regarding suspension of students from school shall be
made known to students, teachers and parents each year.

S
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C. A teacher has the right to use such force as is necessary to protect himself/ herself
from attack, or to prevent injury to another teacher or student. Any case of physical
assault shall be reported to the Principal. In any case of physical assault upon a teacher
while performing his/her duties the Employer and the Association will render all
reasonable assistance to the teacher.

D. The Employer will reimburse teachers for any loss of clothing or personal
property, less depreciation, or repair such damaged personal property not covered by
mmsurance, when caused through physical assault while on duty. Reimbursement for or
repair of personal property damaged by other kinds of student action while a teacher is
on duty shall be made with the approval of the Superintendent.

E.  The Employer shall provide, at no expense to the teacher, a comprehensive liability
policy with the teachers as additionally named insured covering work-related liabilities
and claims, including claims brought against a teacher for punishment of a student if such
punishment was carried out in accordance with Board policy. Further, the Employer shall
provide legal counsel to a teacher who is accused of criminal liability for punishment of a
student if such punishment was carried out in accordance with Board policy.

F. Any complaint by a parent of a student toward a teacher shall promptly be called
to the teacher's attention by the Principal (unless such complaint is confidential as per law
or state and/or federal guidelines). Complaints that are not confidential as per Iaw or state
and/or federal guidelines will be presented by the Principal in writing and dated.

ARTICLE 8
PROFESSIONAL GRIEVAN’CE PROCEDURE

A. A claim by a teacher or group of teachers that there has been a violation,
misrepresentation or misapplication of any provision of this Agreement, or the adoption
of application by the Employer of a written policy concerning wages, hours and
conditions of employment claimed to be unreasonable, may be processed as a grievance
as hereinafter provided.

L. Any employee or group of employees with a grievance shall, within ten (10)
working days of its alleged occurrence, or the discovery thereof (if the discovery could
not reasonably have been made at the time of occurrence), discuss it with the immediate
supervisor. At this and subsequent steps in the grievance procedure, an Association
Representative may accompany the employee upon request of the
employee.
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2. If the discussion in A.I (above) does not resolve the grievance within ten
(10) working days following the discussion, the employee shall submit the grievance, in
writing, to the immediate supervisor who shall render histher decision in writing within
‘ten (10) working days of the submission.

3.  The statement of a grievance shall name the employee involved, shall state
the facts giving rise to the grievance, including the date of the alleged violation, shall
identify by appropriate reference all provisions of the Agreement or Policy alleged to be
violated, shall state the contention of the employee with respect to these provisions, and
shall indicate the specific relief requested All grrevanees must be 31gned by the employee

4.  If the grievance remains unresolved wrthm seven (7) Workmg days of the
written decision in Paragraph A.2 (above); the employee shall submit a copy of the
written gnevance to the Superintendent, who within seven (7y working days of the
receipt of the grievance, shall meet with the employee in an effort to resolve the matter.
- Within ten{10) working days of the meeting with the employee tlre Supenntendent shall

“indicate in wntmg hls/her drsposrtron of the grrevanee

5. If the gnevance is not resolved under the procedures set forth in the
previous steps, either party may refer the grievance to the Michigan Employment
__ Relations Commission for mediation, said submission to be made not later than ten (10)
" ‘working days followmg recerpt of the chsposrtlon flled by the Supenntendent in A4
(above). - e G P St S I b o

6. If the grievance temains unresolved within fifteen- (15) working days
followmg the conclusion of the mediation, the grievant and the Association may refer the
matter for al‘bltratmn to the American Arbrtratlon Assocranon in vm’urrg, and request the
appointment of -an arbitrator to hear the grievance, who shall be selected in accordance

" with the rules of the ‘American ATbltI'atIOI‘l Assomatron The decrslon of the arbitrator shatl

- be final and conclusive and binding upon the Assoc1at10n, 1ts members the employee or
employees involved, and the Employer : :

7. The powers of the arbrtrator are subject fo the follewmg hmitatlons He/she
shall have no power to add to, subtract from, disregard, alter, or modify any of the terms
of this Agreement, and he/she shall have no power to rule on the content of any
employee evaluation or wiitten Board policy, unless such policy is determined to be

unreasonable in its effect on wages, hours, or conditions of employment

8. The Employer and the Association shall not be permitted to assert in any

arbitration proceeding any grounds or evidence not disclosed to the other party prior to
arbitration.
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9. The arbitrator's fees shall be borne equally by the parﬁes. All other expenses
shall be borne by the party incurring them, and neither party shall be responsible for the
expense of witnesses called by the other party.

10. The processing of grievances, or any consideration thereof, shall not be
conducted during duty hours, except by mutual consent.

11.  To expedite the processing of grievances, the Employer shall permit the
affected employee access to and the right to inspect and acquire copies of his/her
personnel file and any other recorded evaluations which pertain to the employee's

grievance. A representative of the Association may accompany and assist the employee in
this regard.

12. If any teacher for whom a grievance is sustained shall be found to have been
unjustly discharged, he/she shall be reinstated with full reimbursement for all professional
compensation lost. If he/she shall have been found to have been improperly deprived of
any professional compensation or advantage, the same or its equivalent in money shall be
paid to himsher, less any sum received by the employee from any other employment
during the school year in mitigation of such claim.

13. General

.....

a. The time limits established by this grievance procedure shall be strictly
construed; provided, however, the parties to this Agreement reserve the right to mutually
extend or alter said time limits in writing. Any grievance not advanced to the next step of
the grievance procedure within the time limits specified shall be deemed abandoned.

b. In the event the Employer representative fails to respond to a
grievance within the time limits specified, said grievance shall be deemed denied and
subject to advancement to the next step of the grievance procedure.

C. Nothing contained herein shall be construed to prevent any teacher
from presenting a grievance and having the grievance adjusted without intervention of
the Association, if the adjustment is not inconsistent with the terms of this Agreement and
the Employer and Association are notified, in writing, of the adjustment.

d.  The time limits provided in this Article shall be strictly observed, but
‘may be extended by written agreement of the parties. In the event a grievance is filed
after May 15th of any year and strict adherence to the time limits may result in hardship
to any party, the parties shall use their best efforts to process such grievance prior to the
end of the school term or as soon thereafter as possible.
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€. Notwithstanding the expiration of this Agreement, any claim or
grievance arising during the term of this Agreement and timely filed may be processed as
herein provided unti! resolution.

ARTICLE S
EMPLOYMENT AND ASSIGNMENT
A. Vacancies |

I Whenever a vacancy in a teaching or administrative position occurs which is
intended to be filled, the Employer shall give written notification to the Association
through its President, and shall post the vacancy in the faculty work room. During the
period between the closing of school in June and the opening of school in September, a
notice will be mailed to all teachers.

2. Notiﬁcation shall be given within five (5) school days of the .detenni-nati:on
that a vacancy which is to be filled has occurred.

3. Any properly certified staff member may apply for a posted vacancy. |

4, No vacancy shall be filled until five (5) days after post;lng unless the vacancy
occurs.between August 15 and the first. day of school, in which case the Empioyer shail
notify the Association President oraliy or in wntmg of the vacancy and of the time hm:ts
- required to fill such vacancy. S v

B. ASSLgnments

1. Teachers for grades 7-12, should not be assigned, except temporarily and for
good cause, outside their major or minor field of study for which they are certified.

2. Prior to August 1 of each year, the Employer shall make available a
schedule of teaching assignments for the forthcoming year. Should changes in assignment
be necessary, the proposed changes in assignment shall be discussed with the teacher or
teachers affected prior to consummation of assi gnments. If the teacher is not available for
discussion, he/she shall be notified of the change in writing. Assignment changes shall be
voluntary to the extent possible. Every effort will be made to avoid reassigning
probationary elementary teachers to different grades unless a teacher requests such
change.
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3. A written and signature contract shall be furnished each faculty member
within three (3) weeks after the Master Agreement has been ratified. The contract shall
contain the teacher's tenure status, dates of contract coverage, teaching salary, and the
sum to be received each pay period. The contract shall further state that the individual
contract is subject to the terms and provisions of the Master Agreement. In lieu of a
written annual contract for teachers who have obtained tenure, the district may enter into
a continuing contract. The Employer will annually provide an employment status update
to tenure teachers which includes the same data as outlined above.

C. Transfer

1.  The right of determination of teacher transfer is vested in the Employer or
its designated representative. |

2. When the Employer transfers a teacher, the proposed transfer shall be
discussed with the teacher or teachers affected prior to the consummation of transfer.
Further, the Employer shall take into consideration the professional preferences of the
teacher, certification, seniority and the best interests of the students and the school
system.

3.  To the extent possible, all transfers will be voluntary. When involuntary
transfers of tenured teachers are effected, said transfers shall be made according to
senjority - - i.e., the tenure teacher possessing the least amount of seniority and with
applicable certification who is highly qualified according to the No Child Left Behind Act
of 2001, as amended, will be transferred first.

4. A teacher who wishes to transfer to another position shalt submit a written
request to the Superintendent. Within ten (10) days, the Superintendent or his/her

D. Reduction in Personnel

1. If a reduction in personnel shall become necessary, the Employer shall retain
teachers with the longest continuing service to the school district who are certified to
teach in those areas of discipline who are highly qualified according to the No Child Left
Behind Act of 2001, as amended, which are to be retained.

2. Seniority, for the purpose of this Article, shall be defined as continuous
service to the school district as a bargaining unit member from the last date of hire and
not interrupted by a quit, resignation, discharge or failure to return from an approved
leave of absence. Any bargaining unit member who is assigned to an administrative
position and subsequently returns to the bargaining unit shall have histher seniority
reinstated to the last date of service in the bargaining unit.
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3.  Teachers in specific programs being discontinued or reduced shall have the
right to replace less seniored teachers within the notified teacher's area of certification as
long as the teacher is highly qualified according to the No Child Left Behind Act of 2001,
- as amended.

4. Teacher(s) will be given sixty (60) calendar days notice prior to being laid
off. There shall be no reduction in the number of teaching positions during the school
year unless adverse financial conditions or total enrollment decreases create a need for
midyear reduction in staff.

5. Teachers will be recalled in reverse order of layoff.

6.  The Employer shall give written notice of recall from layoff by mailing a
registered or certified letter to the teacher at his/her last known address.

7. Teachers recalled to duty shall retain accumulated sick leave and shall be
returned to the stép on the salary schedule held at the time of layoff. Teachers who are
laid off at the end of the school year and recalled the following September shall retain
accumulated sick leave and shall be entitled to move on the salary schedule as though
their service had not been interrupted.

. 8. Refusal or acceptance of a position that is less than full-time -employment

within the system shall not affect the teacher's recall rights to a full-time position, unless
otherwise agreed in Wntmg, except that a teacher who was part-time at lay-off must
accept recall to a part-time position that is equal to the one held at lay-off, or forfeit
further recall rights.

9 Ne new probatlonary teachers shaﬂ be empl—oyed by the Employer while

- - there are la1d off tenured teachers 1n the dxstnct unless none’ of the 1a1d off tenured

2001 as amended for that vacancy.

10. A seniority list will be developed and updated by Ianuary I each year with a
copy of said seniority list sent to the Association.

E.  Discipline, Suspension and Discharge

1. No teacher shall be disciplined, suspended or discharged or reduced in rank -

or compensation or deprived of any professional advantage without just cause. A system
of progressive and corrective discipline shall be applied fairly to all teachers employed by
the District. In normal circumstances, the following procedure will be followed:
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Step 1. Discussion of the problem with verbal warning.
Step 2. Discussion and written warning filed in personnel file,
Step 3. Suspension with or without pay.

Step 4. Dismissal

The Employer reserves the right in certain circumstances to forego the established
procedure, where the severity of the identified problem would warrant immediate
suspension. Any such discipline, suspension or discharge, reduction in rank, compensation
or advantage shall be subject to the Professional Grievance Procedure herein set forth. All
information forming the basis for the disciplinary action will be made available to the
teacher and upon teacher's written request, to the Association.

2. Teacher dismissal procedures shall conform to the provisions of the
Michigan Teacher Tenure Act. Non-renewal of a probationary teacher shall conform to
the provisions of the Michigan Teacher Tenure Act.

3. A dispute concerning the discharge of a probationary teacher shall not be
processed beyond the mediation step (A.S) of the Professional Grievance Procedure.

4, A tenured teacher may not simultaneously process a discharge, suspension

or demotion case through the Tenure Commission and through the Professional
Grievance Procedure.

F. Physical Fxaminations

1. A professional employee may be required to present, for good cause, a
certificate showing that he/she is in good mental and/or physical health. The cost of said
mental or physical examination shall be borne by the Employer.

2. Any employee absent because of an extended or serious illness shall present
to the Superintendent, prior to his/her return to service, a statement from a licensed
physician indicating that his/her health is satisfactory for return to his/her assignment. The
Superintendent may require a teacher to be examined at Employer expense by a

physician designated by the Employer, and a report of such examination will be delivered
to the teacher and to the Employer.

@G. Least Restrictive Environment

1. While the parties acknowledge that the least restrictive environment is legally
mandated, they also recognize the extent to which any individual handicapped student
should participate in regular education programs and services must be appropriate to that
student's unique needs determined by an Individual Educational Planning Committee

(IEPC) on an individual basis.
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2. The primary classroom teacher who will be providing instructional services
to a handicapped student in a regular education classroom setting will be invited, in
writing, to participate either in person or with written recommendations or suggestions in
the Individual Educational Planning Committee (IEPC) which may initially place (or
continue the placement of) the student in a regular education classroom.

3. The adminisiration shall provide, prior to such placement whenever possible,
in-service training to the teacher regarding the instruction and behavioral management of
such special educatiorr students in the regular education classtoor setting.

H.  Medically Fragile: No employee shall: be required to “provide school health
services.

I. Mentor Teacher

1. The employer will assign a mentor teacher to each teacher who is in the first
three (3) years of employment as. a classroom teacher. The mentor teacher shall be
available to provide professional support, instruction and guidance. Mentor teachers will
be one or more of the following:

a, master teachers b college professors
c. retired teachers admlmstrators v d.  other(s) -
2. Respons:blhtles of the mentor teacher include (by way of iﬂ'ustrati'on, not

limitation): L L SRETR L

a. a331st1ng the new- teacher m meetmg the requxrements of his/her
Individual Development Plan (IDP).

b. modeling various teaching strategi’es for the new teacher.

c. acfing as a resource in all .areas of effective teachmg, classroom

management and routine teacher respon31b11mes

3. An effort w111 be made to match mentor teachers and new teachers who
have the same area of certification and/or work assignment.

4, New teachers shall be provided with a minimum of fifteen (135) days of
‘professional development instruction during their first three (3) years of classroom
teaching.
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5. Upon request, the administration may make available reasonable release time

so the mentor teacher may work with the new teacher in his/her assignment during the
regular work day. '

6. No later than the end of the first year that a person serves as a mentor
teacher, s/he may attend a workshop or conference as directed by the administration for
the purpose of training those who serve as a mentor. Appropriate expenses shall be paid
by the school district.

7. The mentor teacher assignment will typically be for one (1) year, subject to
renewal and shall be reviewed by the administration. Either party may terminate the
assignment by serving written notice to the other. '

8.  Teachers and the Association will be encouraged to provide input to the
employer in the development of the guidelines and responsibilities for mentor teachers.

9. Mentor teachers shall be paid five-hundred dollars ($500.00) each year,
payable at the end of the school year. In the event that two or more mentors are assigned

to one teacher, the $500.00 stipend amount will be shared proportionally between
mentors.

10. I this provision or application is no longer mandated, both parties will meet
to evaluate the mentor teacher program and mutually decide whether to continue the
program.

ARTICLE 10
TEACHER EVALUATION

A.  The -evaluation -of the performance of each teacher in -the school system is the
responsibility of the administration and it is understood that the evaluation process
includes the entive work performance of the teacher. Written evaluations shall be
provided as follows:

1. Probationary Teachers:

a. Within 25 student-session days of initial employment, or by October 1’
of each year, whichever is later, a conference will be held where each probationary
teacher shail be appraised of at least the minimum criteria upon which s’he will be
evaluated. By November 15, or 45 days, whichever is later, the Individual Development

Plan (IDP) shall be developed jointly with the probationary teacher at a conference called
by the evaluator for that purpose.
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b. Each probationary teacher shall be observed at least twice each school
year during the probationary period. The first observation shall be completed prior to
fifteen (15) weeks of employment. The second observation shall be completed prior to
thirty (30) weeks of employment. A personal interview will be held to review the job
performance within five (5) school days following the observation except by mutual
agreement in writing, the time may be extended. The evaluator shall review his/her
written notes with the employee at the interview. The first and last classroom evaluations
shall be at least sixty (60) days apart. By May 1, or sixty (60) days prior to the
anniversary date of hire, of each school year, the Employer shall provide the
probationary teacher with an evaluation as to whether or not his/her work has been
satisfactory. The annual year-end performance evaluation shall be based upon at least two
classroom observations and shall include an assessment of the teacher's progress in
meeting the goals of his‘her Individual Development Plan (IDP).

2. Tenure Teachers:

a Tenure teachers shall be evaluated -at least once every three (3) years
prior to May 1. The evaluation will be based upon a minimum of two (2) classroom
observations. A personal interview will be held with each tenure teacher within. five (5).
- school days following an observation, except by mutual agreement in writing, the time
may be extended. If a tenured teacher receives a less- than-satisfactory performance
~evaluation, the district will prowde the teacher w1th an Ind1v1dual Development Plan

(DP).

-b. Upon request of the teacher, a copy of the evaluation form shall be
made available. At the request of the teacher, the principal/supervisor shall discuss and
share at least minimum evaluatlon cnteria for clar;ﬂcatlon purposes.

B.  Written Evaluatlons The written evaluation shall be presented to the teacher at
a personal conference. A copy shall be signed by the teacher and retained in the teacher's
personnel file. One copy may be retained by the teacher.

1. All observations of the work performance of a teacher shall be conducted
with full knowledge of the teacher.
2. A formal observation of a teacher shall not be for less than twenty (20)
minutes.
3. The evaluator shall reduce his/her observation to writing, which shall include

a statement of the strengths and weaknesses of the teacher and where appropriate, means
and methods of improvement.
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4. A copy of the evaluation shall be signed by the teacher. The teacher's
signature shall indicate only that s/he is aware of the contents of the evaluation. Within
five (5) days of receipt of the observation report and/or evaluation, the teacher may

submit a written response which will be attached to the observation report and/or
evaluation.

ARTICLE 11

ABSENCE FROM DUTY
A. Sick Leave

1. At the beginning of each school year, each teacher shall be credited with
twelve (12) days sick leave, to be used when the teacher is absent from duty because of

personal illness, injury or immediate family illness or death including pregnancy-related
disabilities.

Each teacher shall be credited with sick days not used each year with unlimited
accumulation..

2. The immediate family shall be defined as husband, wife, child, daughter-in
law, son-in-law, grandchildren, sister, brother, parents, parents-in-law, step-parents, step-
parents-in-law, grandparents and any person living in the immediate household.

3. Reasons other than the above, approval for such leave rests solely with the
Superintendent or his/her designated representative.
B.  Sick Bank

1. A Sick Leave Bank is hereby established. Each teacher shall contribute two
(2) personal sick leave days per year until the Bank accumulates up to fifty (50) days.
After the Bank accumulates 50 days, each teacher shall contribute one (1) personal sick
leave day to the bank each year until the bank has reached 100 days.

2. In the event that the total number of days in the sick leave bank becomes
less than fifty (50) at any time during the contract year, each teacher shall contribute one
(1) sick leave day fo the sick leave bank. This contribution will, in effect, reduce each
teacher's personal sick leave from twelve to eleven days per year. A teacher with an
extended illness (an extended illness shall be defined as ten (10) consecutive school days
or more) may draw upon the sick leave bank, subject to the following provisions:



Page 21

a. The teacher has used all his/her personal sick leave days.
b.  The request for sick leave days from the bank must be in writing.

c.  The application must receive approval by the Sick Leave Bank
Committee of the Association, which shall be established by the Association. The
Association agrees to save the Employer harmless in the event of any claim, grievance, or
lawsuit regarding the administration or distribution of such sick leave bank days.

d.  The bank has days available to draw.

e. The Sick Leave Bank Committee may request the teacher to furnish a
medical doctor's verification of the illness claimed.

f. A teacher may draw a total of days, not to exceed thirty (30) per
contract year, equal to his/her accumulated personal sick days when the contract year
begins.

. A teacher who has taught in the Leland Public School for three (3) or
fewer years shall be eligible to draw up to thirty (30) days from the bank.

3. . At the conclusion of each use of the sick leave bank, the Association shall
report to the Employer the number of days used. The Employer shall, after receiving
notice of the number of days used, notify the Association of the number of remaining

days in the bank. : R

C.  Personal Leave Days

1. Absence will be granted during the school year without loss of salary not to
exceed two (2) days for any teacher with ten (10) or less years of service in the Leland
Public School. Those teachers with eleven (11) or more years in the Leland Public School
shall be granted three (3) days per school year, provided that within the previous five 5)
years that teacher has not used more than 30% of total sick days for that five (5) year
period in the Leland Public School.

2. A personal leave day shall not be granted on orientation day, in-service days,
the final day of school, or the day before or after a school vacation. On no one given day
will there be more than three (3) members of the professional teaching staff allowed a
personal leave day. Provided proper notification is given, priority will be given teachers
on a first-come, first-served basis. In the event of a tie the most seniored teacher shall be
given preference.
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3. A teacher planning to use personal leave shall notify the appropriate
supervisor at least three (3) days in advance, except in case of emergency, when
notification must be given as soon as the teacher becomes aware of the emergency.

4. Any days not used will accumulate as sick leave up to a maximum allowed.
D.  Jury Duty
1. A teacher summoned to jury duty or subpoenaed as a witness shall be paid

full salary, but shall return to the district earnings received, excluding mileage and
expenses, for such duty. The Employer shall not be obligated to pay such compensation
when employee subpoena results from the employee’s non-school employment, or is a
result of Association or bargaining unit initiated judicial or administrative tribunal
proceedings. This provision does not apply to arbitration hearings.

E.  Workers Compensation

An employee who is absent due to an injury which is compensable under Workers
Compensation may use his/her accumulated sick leave on a proportional basis, to
supplement the benefit received from Workers Compensation, such that the amount of
expendable income the employee receives from Worker's Compensation and sick leave
does not exceed the amount of expendable income the employee would have received
from his/her regular salary amount according to his/her placement on the salary schedule
at the time of the injury. The obligation of the employer is only for the proportional
amount necessary to supplement the maximum benefit provided to the employee from
Worker's Compensation until the employee accumulated sick leave is exhausted or the
employee is able to return to work, whichever happens first. In the event the present law
is changed, this section shall be opened for negotiation.

F . Extended Leaves of Absence

1. Unpaid Leave of Absence

a. An unpaid leave of absence of up to one (1) calendar year may be
granted by the Employer, without pay, for good cause. Applications for such leaves must
be submitted in writing to the Employer sixty (60) days preceding the leave. Exceptions
may be granted by the Superintendent. It shall be the responsibility of the teacher on a
granted leave to notify the Employer in writing of his/her intent to return to duty sixty
(60) days prior to return from leave. Failure to notify the Employer of such intent to

return to duty shall be considered voluntary termination of employment with the School
District. -
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b.  Upon return from such leave, the teacher shall be placed in the same
or similar position as held before the leave. No benefits shall be paid or accrue during
such feave. However, the teacher may continue in the group health and/or insurance
plan(s) by reimbursing the Employer for the premiums.

c. A year's unpaid leave of absence shall not be considered a year of
service to the School District, except for a teacher who has taught for one hundred
twenty (120) or more teaching days prior to being placed on an unpaid leave of absence.
In that case the teacher will be placed on the next increment step upon the teacher's
return. :

2.  Child Care Leave

An unpaid child care leave of absence of up to one (1) calendar year shall be
granted to an employee for good cause and shall be requested at least sixty (60) calendar
days prior to the expected date of the leave. In the case of an emergency, the sixty (60)
calendar days limitation may be waived by the administration. The employee shall state
the exact length of leave time requested and once the administration has granted such
leave it shall be the responsibility of the teacher on the granted leave to notify the
Employer in writing of his/her intent to return to duty at least sixty (60) calendar days
prior to expiration of leave period, Failure to notify the Employer of such intent to return
to duty shall be considered voluntary. termination of employment with the school district.

3. Sabbatlcal Leiwé

a.  Sabbatical leave shall be interpreted as Jeave from active duty granted
to any professional employee after seven (7) years of service in the Leland School District
for the purpose of improving the delivery of services in the School District. Sabbatical
leave may be granted for up to one (1) year as'may be recommended by the
Superintendent. The application for sabbatical leave must be filed
in writing with the Superintendent. Final approval of those applicants selected by the
Superintendent will be made by the Board. Each applicant will receive a written response
to the application within thirty (30) days of the Board's decision.

b. Leave granted for professional study, for travel, or travel combined
with study, or for any other reasons which, in the opinion of the Superintendent, will
improve the instructional program in the School District, or will improve the efficiency of
a teacher, shall be considered consistent with the purpose of sabbatical leave.

C. Before approval is given, a qualified acceptable replacement must be
available for the period for which the leave is to be granted.
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d. Remuneration to teachers granted such leave shall be at the rate of
one-half (1/2) the yearly salary and payment shall be made on a regular payroil basis of
twenty (20) or twenty-six (26) pays. No fringe benefits will be paid or accrue while the
teacher is on sabbatical, except as hereafter provided, but the teacher may continue in the
group health plan by reimbursing the Employer for the premiums. Not more than one
(1) teacher may be granted sabbatical leave in any one (1) year. A teacher granted a
sabbatical leave (and who wants credit for any sabbatical leave time to go toward his/her
retirement) may be required to purchase any such credit from MPSERS.

e. In determining its recommendations on requests for sabbatical leave,
the Superintendent will base a decision on the following criteria:

(1)  Seniority of service to the school system.

(2) The extent of the applicant's professional study, growth,
contribution and successful services during the preceding year.

(3) The extent to which plans submitted for use of time while on
leave are definite and educationally constructive.

(4)  Order in which appiigations are received.

f. Increment in the salary schedule and sick leave credit shall accrue and

be granted when the sabbatical leave is successfully completed and the teacher returns to
duty.

. A teacher, upon completion of a sabbatical leave, shall return to the
School District for a period of at least two (2) school years.

h. A teacher not returning to the School District for reasons other than

health, upon completion of sabbatical leave, shall reimburse the School District for ail
monies received from it during this leave.

i. Upon return the Employer shall return the teacher to his/her previous
position.

4, Career Leave

A leave of absence of up to one (1) school year may be granted to a teacher
for the purpose of exploring other career and/or job opportunities. Upon return from
such leave, the teacher shall be assigned the same or equivalent teaching position and be

placed on the salary schedule at the step applicable at the beginning of such leave.

G. Association Leave

At the beginning of the school year, the Association shall be credited with four (4)
non-cumulative paid days to be used to conduct Association business. These days may be
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used by the Association officers or their designees who are e members of the Association
to conduct Association business under the followmg conditions:

‘ ,1., The Association President shall request such leave from the Superintendent
of hts/her designee not less than forty-etght (48) hours .in advance except in the case of
emergency : o S R

2. The Assoc1at10n shali relmburse the District for the cost of substitute if a
substitute is htred : :

3. The Absence Request Form wﬂl be used statmg the reason for the
requested leave. :

4. The  Employer is not responsible for bargaining unit member expense
reimbursement related to Association business. By way of illustration and not limitation,
related expenses include: mtleage meals Iodomg, or necessary materials.
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BA
35,133
36,890
38,647
40,403
42,160
43,916
45,673
47,430
49,186
50,943
52,700

54,723
55,782
56,488
57,195

BA
35,660
37,443

39,226

41,009
42,792
44,575
46,358
48,141
49,924
51,707
53,490

55,817
56,808
57,618
58,339

(1.50%, 2.00% @ Li)

BA+18
36,539
38,295
40,052
41,809
43,565

- 45,322
47,078
48,835
50,592
52,348
54,105

56,135

57,195

57,901
58,607

(1.50%, 2.00% @ L1)

- BA+18
37,087
38,870
40,653
42,436
44219
46,002
47,785
49,568
51,351
53,134
54,917

57,258
58,339
59,059
59,779

MA
37,944
39,701
41,457
43,214
44,970

46,727

48,484
50,240
51,997
53,754
55,510

57,548
58,607
59,313
60,019

MA
38,513
40,296
42,079
43,862
45,645
47,428
49,211
50,994
52,777
54,560
56,343

58,699
59,779
60,499
61,219

MA+15

39,349
41,106
42,862
44,619
46,376
48,132
49,889
51,646
53,402
55,159
56,916

58,960
60,019
60,725
61,431

MA+15
39,939
41,722
43,505
45,288
47,071
438,854
50,637
52,420
54,203
55,987
57,770

60,139
61,219
61,940
62,660
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MA+30
40,755
42,511
44268
46,024
47,781
49,538

- 51,294

53,051
54,808
56,564
58,321

60,372
61431
62,137
62,843

MA+30
41,366
43,149
44,932 .
46,715
48,498
50,281
52,064
53,847
55,630
57,413
59,196

61,579
62,660
63,380
64,100
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1.  BA, BA+18, MA, MA+15, MA+30 - To qualify for a BA+18, MA+15 or
MA+30, a professional employee shall have earned 18 successful graduate semester hours
over a Bachelor's Degree, and 15 or 30 successful graduate semester hours over a
Master's Degree. Evidence of successful hours earned beyond a degree must be filed in
the Superintendent's Office by the employee.

B.

2. Changes in step and column placement shall be made on an annual basis, to
- take effect September 1 of each year.

C.  Extra Duty Schedule

1. These extra-curricular activities are to be reimbursed. The base salary is the
number of years of extra-curricular experience in the Leland Public School. The B.A.
schedule will be used as the base schedule. Percentages shall be multiplied by the
applicable level of the B.A. schedule based upon the number of years experience. Years
of experience shall not exceed the 11th step for extra-curricular activities. Credit for years
of experience in the Leland Public School will transfer only in the sports of basketball,
softball and baseball, and volleyball (i.e. junior varsity to varsity, softball to baseball).
Individuals who hold extra-curricular positions will be paid at the end of their extra-
curricular season unless they inform the business manager, in writing, that they wish to
be paid at regular payroll intervals while performing the duties of the assignment. In such

case, pay will start no earlier than two weeks after their extra-curricular season begins.

Basketball:
.. Varsity: . L 12%
Junior Varsity o 9%
7th Grade 4%
8th Grade 4%
Baseball -+ Ce e - 9%
Skiing ' ' 6%
Softball 9%
Soccer: | .
Varsity 8%
Junior Varsity 6%
7th Grade: 3%
8th Grade 3%
Volleyball:
Varsity =~ - 12%
Junior Varsity T%
7th Grade 3.2%
8th Grade 3.2%

Tennis 7%
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Cheer Leading (Non- competitive)

Varsity 5%
Junior Varsity 3. 7%
7th Grade 2%
8th Grade 2%
High School Advisors:
Freshmen 1%
Sophomores 1%
Juniors 2%
Seniors 2%
Honor Society 3%
Student Council 3%
Middle School Advisors 1%
Band 6%
Odyssey of the Mind - Director 4%
Odyssey of the Mind - Coach 2%
Future Problem Solvers $200/team
Y earbook 6% if not class; 2% if class
Play Director 5%
Gifted/Talented Coordinator 6%
Camp Coordinator - 8%
Driver Education $20.00/hour
Internal Subbing Regular Hourly Base Rate

(1/7 Elementary; 1/5 Secondary)

Mileage Allowance - Teachers whose teaching or extra duty assignments require they
drive their personal automobile for school business shall be reimbursed per mile at the
rate permitted by the Internal Revenue Service.

2. Any extra-curricuiar'duty which is presently not on the extra-duty salary
schedule shall be negotiated with the NMEA/LEA.

3. No teacher shall be required, as either a part of or addition to their duties as
a teacher, to be assigned any of the above designated extra-curricular positions.

4. When one coach assumes coaching of Varsity and Junior Varsity, or 7th and
8th grade, in the same sport at the same time, the percentage shall be established by the
Employer after discussion with the coach involved.

5. Extra-curricular activity duties are non-tenured positions.

6. The Board of Education, at its discretion, reserves the right to cancel any
extra-curricular activity or appointment at any time.

7. Termination of teachers from extra-duty assignments shall not be subject to
the Professional Grievance Procedures. '
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D. Payroli Deductions

1.  Association dues shall be deducted from the wages of employees within the
bargaining unit who submit signed authorizations to the Business Office. Employee
authorizations shall remain in effect unless revoked in writing during the month of
August.

2.  Check-off deductions shall become effective upon receipt of the signed
authorization and shall be deducted from each pay period for twelve (12) months.

E. Placement and Prior Credit

1.  Teachers transferring into this system may be given full credit for teaching
experience up to eight (8) years on a bachelor's degree and may be given up to ten (10)
years on the master's schedule, one-half year or more shall constitute one (1) year of
experience. ‘o o

2. No new hire shall be placed on a step higher than that occupied by any
teacher presently employed with equal experience.

F.  Professional Growth and Development
I Courseof Study

e a. - The Employer, believing that continued study. by its teaching staff is
~an effective method of improving instruction, will aid teachers financially on credit
courses taken beyond the bachelor's degree. -

“..+ - b Teachers taking courses -at State-supported accredited institutions in
Michigan will be reimbursed at the rate of one-half (1/2) of the tuition charges of the
institution offering the course.

c. Teachers taking: courses offered by out-of-state institutions, which are
recognized by that state as accredited institutions, shall be reimbursed at the rate of one-
half (1/2) of the- tuition charge of the institution, but that rate shall not exceed one-half
(1/2) of the tuition rate charged by Michigan State University. ‘

d. A teacher must be on a planned, approved program for an advanced
degree in order to be reimbursed by the Employer for courses taken in "b"and "c"
above.
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2. Teachers shall be reimbursed fifty (50) percent for all tuitions of university
courses taken (when completed with a passing grade) to satisfy state certification
requirements. In addition, teachers may be reimbursed up to one hundred (0% - 100%)
percent for all tuitions of university courses resulting in a mutually agreed upon area of
recertification and/or additional training. A mutual agreement will consist of a pre-
arrangement between the Employer and the employee as per an appropriate course of
study. Reimbursement will be on a semi-annual basis and it is understood that should an
employee not finish the course of study, all reimbursement fees shall be returned to the
Leland Public School District. Further, it is agreed that an employee completing a
program of recertification will remain as a teacher for the Leland Public School District,
unless laid off, for one (1) school year or forfeit all reimbursement fees. and if less than
two (2) school years, forfeit fifty percent (50%) of all reimbursement fees.

(3. Insurance

Bargaining Unit Members will be provided the following benefits for full-time Bargaining
Unit Members and eligible dependents (i.e. spouse and children). Bargaining Unit
Members employed part-time shall have insurance benefits prorated on the same
fractional base as for which they are employed.

Insurance shall be defined in the MESSA CHOICES Il benefit packages, Plan A and Plan
B, listed below.

Health - MESSA CHOICES 11

LTD - 66.67% - 90 Calendar Day Modified Fill, Pre-existing Condition -
Waiver, $5,000 Monthly Max on Benefits, Alcohol/Drug &
Mental/Nervous - two years, Freeze on Offsets

Negotiated Life - $1,000 with AD&D

Vision - VSP 2

Dental - Delta Dental; 100/90/90: $1000

MESSA Preferred Rx prescription drug program $5.00/$10.00 deductible

Bargaining Unit Members shall be responsible for insurance deductibles and prescription
drug co-pays.

- Plan B - for Bargaining Unit Members not receiving health insurance:
LTD (same as above)

Negotiated Life - $6,000 with AD&D

Vision - VSP 2

Dental - Delta Dental; 100/90/90: $1000
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Bargaining Unit Members not selecting health insurance coverage shall be provided the
single subscriber rate of Choices II to apply to the MESSA fixed options program or the
Employer approved 125 Cafeteria Plan, or a combination of the above two items. Any
- amount exceeding this single subscriber rate subsidy (a monthly amount of $488.74
during the 2004/05 school year) shall be by payroll deduction. An open enrolimenit period
-~ shall be provided whenever premium subsidy amounts change for the group.

‘H. Terminal Peyh

To quahfy for terminal pay, the teacher must have taught in the Leland Public School for
a minimum of ten (10) consecutive years, be qualified for retirement under the policy of
the Michigan Public School Employee's Retirement System, and submit evidencé from
the MPSERS that the processmg of his/her apphcatlon for retirement has been
completed R ‘ , .

A teacher qualifying for termmal pay shall receive ten percent (10%) of his/her daﬂy base
pay in effect in the year immediately prior to year of retirement for each day of sick leave
not used during the term of continuous employment in the Leland Public School. For
purposes of this subparagraph "S_le leave days" shall include unlimited sick day
accumulation. LA et L T SR T

I Early Re’;ir‘ementr .

Any teacher who has not less than. ten (10) consecu‘uve years of service as a teacher in
the Leland Public School and is otherwise qualified to retire under the Michigan Public
School Employee's Retirement System shall have the option, after completion of his/her
teaching. contract, to be granted an early retirement incentive. The declaration by the
teacher to request early retirement shall be made not less than smty (60) days prior to the
end of the school year immediately preceding the year of retirement. The retirement
incentive shall be a Five Thousand Dollar per year payment payable in September. In no
cases shall the incentive be paid for more than seven (7) years, or for any year after the
retiring teacher first becomes eligible for Social Security benefits (currently, age 62).
Withholdings for Federal and State taxes and Social Security must be made from any
cash payments. Any teacher who applies for and was accepted in the Master Teacher
Incentive Program as outlined in Section J shall not be eligible for the Early Retirement
Incentive outlined in this section.

- N
,
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J. MASTER TEACHER INCENTIVE PROGRAM

1. Any teacher who has acquired at least ten (10) years of service in the
Michigan Public School Employee's Retirement System (MPSERS) and has also been
employed by the Leland Public School for at least ten (10) years shall be eligible to make
written application for enrollment in the MASTER TEACHER INCENTIVE
PROGRAM. The application must be submitted to the Superintendent's office on any

date between March 1 and March 31, inclusive, of the year preceding. the beginning of
the three (3) year program.

2. The Board will enroll at least two (2) teachers per year; however, that
number may be increased at the sole discretion of the Board. In the event more than two
(2) teachers make application and each is eligible to enter the program, the Board will
honor the first two (2) applications received by the Superintendent's office. The
maximum number of teachers that may be in the program in the same year is six (6).

3. Each teacher who voluntarily enters into this program must submit an

employment resignation effective with the last teacher work day of the school year not to

exceed three (3) years henceforth. Upon acceptance of the resignation by the Board the
teacher who has met the conditions stated in A and B above, the teacher will be placed in
the MASTER TEACHER INCENTIVE PROGRAM. Any teacher who requests and is
granted an early retirement incentive under "Early Retirement” as outlined in Section I

shall not be eligible for the MASTER TEACHER INCENTIVE PROGRAM as outlined
in this section.

4.  Each teacher enrolled in the program will receive the following:

a. For the first school year in the Board approved MASTER
TEACHER INCENTIVE PROGRAM, teachers shall receive, in addition to their salary as

stated in the annual salary schedule, a stipend of five-thousand dollars ($5,000), payable
with the last pay in June of that school year.

b.  For the second school year in the Board approved MASTER
TEACHER INCENTIVE PROGRAM, teachers shall receive, in addition to their salary-as

stated in the annual salary schedule, a stipend of five-thousand dollars ($5 000), payable
with the last pay in June of that school year.

C. For the third school year in the Board approved MASTER
TEACHER INCENTIVE PROGRAM, teachers shall receive, in addition to their salary as

stated in the annual salary schedule, a stipend of five-thousand dollars ($5,000), payable
with the last pay in June of that school year.
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5. The incentive benefits in paragraphs J.4, a, b, or ¢ may be received in a
prorated manner should any eligible teacher choose to participate in the program for less
than the three (3) year maximum.

6. Each Master Teacher shall be available to work a minimum of 100 hours
per year in various assignments, such as, but not limited to, charrmg committees
(curriculum, school improvement, NCA) cumculum development, grant writing, etc. The
exact plan for each Master Teacher shall be mutually agreed upon in writing by the
Master Teacher and the Administration.

ARTICLE 13
MISCELLANEQUS

A. Copies of this Agreement shall be printed at the expense of Employer and
furnished to all teachers of the Leland Public School.

B.  If any provision of this Agreement or application thereof shall be found contrary to
law, then such provisions or application shall be deemed not valid and deleted from the
| Agreement but all other provrsrons or apphcatrons shall contmue m force and effect

G Teachers are expected to comply Wlth reasonable rules regulatlons and chrectrons
from time to time adopted by the Employer or its representatives which are not
inconsistent with the provisions of this Agreement; provided, that a teacher may

reasonably refuse to carry out an order which threatens physrcal safety or well being or is
professronaliy demeanmg

,D - The provrs1on of this Agreement and the wages, hours ‘terms, and ‘conditions of
employment shall be applied without regard to race, creed, religion, color, national origin,

age, sex, marital status, or membership in, or association with, the activities of any
employees organization.

E.  This Agreement shall constitute the full ‘and complete agreement between the
parties and may be altered, changed added to, deleted from or modified only through the
mutual consent of the parties in written and signed amendments to this Agreement.
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Leland Public School Calendar for Professional Contract
2006/2007

First Full Day for Staff

Classes Begin — Full day all grades

Open House, All Grades: 7:00 p.m. - 8:00 p.m.

No School All Grades — Regional In-Service Day. Full Day Staff

2 Day Elementary— 11:30 a.m. release. Parent-Teacher Conferences all Grades,
Elementary - as scheduled by teacher. Secondary - 5:00 p.m. — 8:00 p.m.

V2 Day All Grades — 11:30 a.m. release. Parent-Teacher Conferences all Grades,
Elementary - as scheduled by teacher. Secondary - 12:30 p.m. — 3:30 p.m. & 5:00 p.m. -
8:00 p.m.

72 Day All Grades — 11:30 a.m. release

1/z Day All Grades, 11:30 a.m. release

No School - Thanksgiving Recess

No School - WinterrRecess

School Resumes

¥2 Day Secondary (Secondary Exams), 11:30 a.m. release. Full Day Elementary
2 Day Secondary — 11:30 a.m. release — Full Day Elementar

No School All Grades — Teacher In-Service Day

Y2 Day All Grades — 11:30 a.m. release

2 Day Elementary, 11:30 a.m. release. Full Day Secondary: Parent-Teacher Conferences
All Grades, 5:00 p.m. — 8:00 p.m.

7. Day Elementary, 11:30 a.m. release. Full Day Secondary. Parent-Teacher Conferences
All Grades,

5:00 p.m. — 8:00 p.m.

Y2 Day All Grades, 11:30 a.m. release

No Schoo! — Spring Recess

School Resumes

No School — Memorial Day Observed A
2 Day Secondary, 11:30 a.m. release — Full Day Elementary0

Last Day of School, ¥ Day All Grades, 11:30 a.m. release

Graduation 7:00 p.m.
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Leland Public School Calendar
2008/2009

- First Full Day for Staff

_Classes Begin — Full day all grades

Open House, All Grades: 7:00 p.m. — 8:00 p.m.

¥, Day Elementary — 11:30 a.m. release. Parent-Teacher Conferences all Grades,
Elementary — as scheduled by teacher. Secondary - 5:00 p.m. — 8:00 p.m.

14 Day All Grades — 11:30 a.m. release. Parent-Teacher Conferences all Grades,
Elementary - as scheduled by teacher. Secondary - 12:30 p.m. — 3:30 p.m. & 5:00 p.m. —
8:00 p.m. :

% Day All Grades — 11:30 a.m. release

No Schoo! All Grades — Regional In-Service Day. Full Day Staff

% Day All Grades, 11:30 a.m. release |

No School — Thanksgiving Recess

No School — Winter Recess

School Resumes

¥ Day Secondary {Secondary Exams), 11:30 a.m. réieas’e. - Full Day Elementary
% Day Secondary — 11:30 a.m. release

No Schoo! All Grades — Teacher In-Service Day

No School All Grades — President’s Day

4 Day Elementary, 11:30 a.m. release. Full Day Secondary: Parent-Teacher Conferences
All Grades, 5:00 p.m. — 8:00 p.m.

%4 Day Elementary, 11:30 a.m. release. Parent-Teacher Conferences All Grades,
5:00 p.m. — 8:00 p.m. “

¥, Day All Grades, 11:30 a.m. release
No Schoo! — Spring Recess

School Resumes

% Day All Grades — Good Friday

No School — Memorial Day Observed

% Day Secondary, 11:30 a.m. release

Last Day of School, ¥z Day All Grades, 11:30 a.m. release

Graduation 7:00 p.m.
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Tentative Leland Public Schooi Calendar
2007/2008

First Full Day for Staff

Classes Begin — Fulf Day All grades

Open House, All Grades: 7:00 p.m. - 8:00 p.m.

No School All Grades — Regional In-Service Day. Full Day Staff

¥2 Day Elementary — 11:30 am, release. Parent-Teacher Conferences all Grades,
Elementary — as scheduled by teacher. Secondary - 5:00 p.m. - 8:00 p.m.

V2 Day All Grades ~ 11:30 a.m. release. Parent-Teacher Conferences ali Grades, Elementary - as
scheduled by teacher. Secondary - 12:30 p.m.-3:30 p.m. & 5:00 p.m.~8:00 p.m.

72 Day All Grades — 11:30 a.m. release

Y2 Day All Grades, 11:30 a.m. release

No School — Thanksgiving Recess

No School - Winter Recess

Schoo! Resumes

¥z Day Secondary (Secondary Exams), 11:30 a.m. release. Full Day Elementary
¥z Day Secondary ~ 11:30 a.m. release. Full Day Elementary

No School All Grades - Teacher In-Service Day |

No School All Grades — President’s Day

V2 Day Elementary, 11:30 a.m. release. Full Day Secondary: Parent-Teacher Conferences
All Grades, 5:00 p.m. — 8:00 p.m.

2 Day Elementary, 11:30 a.m. release. Full Day Secondary. Parent-Teacher Conferences
All Grades, .

5:00 p.m. - 8:00 p.m.

¥ Day All Grades, 11:30 a.m. release

72 Day All Grades, 11:30 a.m. release — Good Friday
No School - Spring Recess

School Resumes

No School — Memoarial Day Observed

72 Day Secondary, 11:30 a.m. release. Full Day Elementary
Last Day of School, ¥ Day All Grades, 11:30 a.m. release

Graduation 7:00 p.m, \”
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ARTICLE 14
DURATION OF AGREEMENT

The provisions of this Agreement shall be effective as of September 1, 2006, and shall
continue in full force and effect until August 31, 2008.

IN WITNESS WHEREOF, the parties have hereunto set their hands.

LELAND'\EDUCATION LELAND SCHOOL DISTRICT
ASi CIAE ION/NMEA BOARD OF EDUCATION
Pr631dent President \/

By : By /LL% A Uj—é

Chief Spokesperson ~~Viée President
; . { A
By %A By 77)/‘/ £ /}//\vb/ Pu(/»//L_

oot}tﬁg Committee Member | Secrgtary”
f%/émw- By /% e D
ittee Member e Treasurer
’z/f By L

foig

Truste€
By %ﬁ /@’f’j—_ e

Trustee




