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ARTICLE 1
RECOGNITION

The Forest Area Community Scho@eard of Educatiolmereby recognizes the Forest Area Education
Association as defined in act 336 of the PublicsAaitMichigan of 1947, as amended, for all certifie
professional teachers, but excluding the superitetety principals, all other supervisors, preschool
teachers, substitutes, and all other employBes.exclusive and sole bargaining representativalfo
certified personnel, whether under contract oreavé. Excluded are members of the administration,
such as the superintendent and principals, presteachers, substitutes, and all other employdés
term teacher hereafter in this agreement shalf tefall employees represented by the Association i
the bargaining unit as above defined. Referenxesale teachers shall include female teachers.

The term “certified professional personnel” shallan those professional personnel which are cettifie
by the Department of education, State of Michigard whose employment is regulated by the
Teachers’ Tenure Act.

The Board agrees not to negotiate with any teachr organization other than the Associatiorther
duration of this agreement.

This agreement shall supersede all other agm@srdeectives or policies previously established
including the annual Teacher Handbook. Furthey,iadividual contract between a bargaining unit
member and the Board previously executed or sighatl be subject to and consistent with the terms
and conditions of this Agreement, this Agreemealldte controlling.

ARTICLE 2
ASSOCIATION AND TEACHER RIGHTS

The Board will inform the Association of any n@wvmodified fiscal, budgetary, tax programs,
construction programs or major revision of educaligolicy, which are proposed, or under
consideration. The Association will be given tipportunity, if it requests the opportunity, to matee
views known to the Board with respect to said mafpeior to adoption and/or general publicatiohis |
not the intent of the Association to impede Boanactions.

The Board agrees that it will not discourageroke, coerce or harass any teacher in the enjoyofen
any rights conferred by the common and statutomg land the Constitution of Michigan and the United
States; that it will not discriminate against aegdher with respect to any matter subject to thesef
this agreement by reason of membership or partioipan the activities of the Association.

The Association agrees that it shall not discourdgprive, coerce, harass or discriminate agamst a
employee of the Board of Education with respe¢h&enjoyment of any rights conferred by the lafvs o
the Constitution of Michigan and the United States.

The provision of this agreement, including wadpsirs, terms and conditions of employment, sheall
applied in a manner which is not arbitrary or diménatory, and without regard to race, religionlorp
origin, sex, or marital status.

The Association and its members shall haveitite of reasonable use of school buildings, equipime
internet, e-mail, and facilities when scheduledhwine approval of the administration. The Asstaia



and its members agree to reimburse the Districtdsts (excluding rental costs) associated with thi
use.

The teachers, administration and Board will sharthe responsibility of working with students to
reduce misconduct and/or anti-social behavior.

All communications directed to a teacher in¢barse of his professional duties and deemed loy sai
teacher to be of a confidential nature need nategtxwith the consent of said teacher, be disclosed
anyone, including but not limited to any school audstrator, parent or guardian, unless said disci®s
has been determined to be required by law. Intediconfidential communications including student
records information accessible to teachers shalbedlisclosed except in conformance with state or
federal law.

The Association shall have the right to postaast of activities and matters directly pertainiag
Association business on designated bulletin boatdeast one of which shall be provided in each
building or facility to which bargaining unit memigemay be assigned. The Association may use, to the
extent permitted by law, the internal document\@ely service of the employer, without U.S. Postage,
and employee mailboxes for communications to bamggiunit members.

ARTICLE 3
RIGHTS AND DUTIES OF THE BOARD

The Board, on its own behalf and on the behiathe electors of the District, hereby retain aeserve

unto itself, without limitation all powers, rightauthority, duties, and responsibilities conferupdn

and vested in it by the Michigan Revised School& dle laws and the Constitution of the State of

Michigan and of the United States, including butheut limiting the generality of the foregoing, the

right:

l. To the executive management and administratomrol of the school system and its properties
and facilities;

2. To hire all employees and, subject to the promsof law, to determine their qualifications

Through the combined efforts of the Board, titaministration and the faculty, they will:

l. Establish grades and courses of instructiortuhing social programs, provide for athletic,
recreational and social events for the studentasaleemed necessary or advisable.

2. Decide upon the means and methods of instrudtienselection of textbooks and other teaching
materials, and the use of teaching aids of evergt &nd nature.

The exercise of the foregoing powers, rights, atiyyaduties and responsibilities of the Board, the
adoption of policies, rules, regulations and padiin furtherance thereof, and use of judgment and
discretion in connection therewith, shall be lirditanly by the specific and express terms hereoirare
conformance with the Michigan Revised School Calde Constitution and laws of the State of
Michigan and Constitution and laws of the Unitedt&s.

ARTICLE 4
PROFESSIONAL DUES OF FAEA AND PAYROLL DEDUCTIONS

Any teacher who is a member of the Associatanyho has applied for membership, may sign and
deliver to the Board of Education an assignmerti@izing deduction of Professional Dues and related
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fees in the Association. Such authorization statitinue in effect from year to year unless revoiked
writing between June | and September | of any y@amsuant to such authorization, the Board shall
deduct equal installments of such dues from eaghlae salary check of the teacher for consecutaye p
periods, to be remitted to the Association as tiaby the Association.

Upon appropriate written authorization from thacher, the Board shall deduct from the salagngf
teacher and make appropriate remittance for amsugind credit union.

This Article shall be effective retroactivelyttee date of the agreement and all sums payabéihder
shall be determined from said date.

Each bargaining unit member shall, as a conditibemployment, on or before thirty (30) days frira
date of commencement of duties or the effective dathis Agreement, whichever is later, join the
Association and pay membership dues or pay a sefe&to the Association in an amount equivalent to
the amount of dues uniformly required to memberthefAssociation, less any amounts required by law
to be deducted. The bargaining unit member mayoaize payroll deduction for such fee. In therdve
the bargaining unit member shall not pay such fesztly to the Association or authorize payment
through payroll deduction the employer shall, pargio MCLA 408.477, MSA 17.277(7) and at the
request of the Association, deduct the servicdrtea the bargaining unit member's wages and remit
same to the Association under the procedure below.

Payroll deductions made pursuant to this provisioal be in equal amounts, as nearly as may be, fro
the paychecks of each bargaining unit member. ®os0 deducted shall be remitted to the
Association, or its designee.

The procedure in all cases of nonpayment of thawefee shall be as follows:

a. The Association shall notify the bargaining umémber of noncompliance by certified
mail, return receipt requested. Said notice shethil the noncompliance and shall
provide ten (10) days for compliance, and shathierr advise the recipient that a request
for wage deduction may be filed with the Boardha event compliance is so effected.

b. If the bargaining unit member fails to remit gexvice fee or authorize deduction for the
same, the Association may request the Board to madie deduction pursuant to
Paragraph (a) above.

C. The Board, upon receipt of request for involantéeduction, shall provide the
bargaining unit member with an opportunity for @guwocess hearing limited to the
guestion of whether or not the teacher has remittedervice fee to the Association or
authorized payroll deduction for the same.

d. Payroll deduction made pursuant to the procedutiimed above shall be made in equal
amounts as nearly may be from paychecks of theabang unit member so effected.

Pursuant to Chicago Teachers Union v Hudson S136 1066 (1986), the Union has established a
"Policy Regarding Objections to Political-Ideologli&xpenditures.” That Policy, and the
administrative procedures (including the timetdblepayment) pursuant thereto, apply only to non-
Associationbargaining unit members. The remedies set forthahPolicy shall be exclusive, and
unless and until such procedures, including anyiaidtrative or judicial review thereof, shall haveen
availed of and exhausted, no dispute, claim or dammipby an objecting bargaining unit member
concerning the application and interpretation @ #rticle shall be subject to the grievance praced
set forth in this Agreement. ., or any other adstnaitive or judicial procedure.




The parties acknowledge that the amount of theliaeged to non-members along with other required
information may not be available and transmitteddo-members until mid-school year (December,
January or February). Consequently, the partieseditpat the procedures in this Article relating to
payment or non-payment of the representative biefeefiby non-members shall be activated thirty (30)
days following the Association's notification tommembers of the fee for that given school year.

The Association will certify annually to the Dist, at least fifteen (15) days prior to the datéhe first
payroll deduction for professional fees and attl&fieen (15) days prior to the first payroll dexdion
for service fees, the amount of professional fesavice fee to be deducted by the District, éwad t
said service fee includes only those amounts ptrdhity the Agreement and by law.

Further the Association agrees to promptly pdtile District in the event of any Court order,cader or
an Administrative agency or an arbitration awarcrehan order has been issued preventing the
Association from implementing its "Policy Regardi@gjections to Political-ldeological Expenditures”
or any successor policy pertaining to the sameestibpatter. In such an event, the District shallen
the right to suspend the involuntary wage dedugbi@meedure specified herein for non-Association
bargaining unit members and shall promptly giveasodf any such decision to the Association.

The Association shall indemnify and save the Bdarcluding its trustees and administrators) harsiles
against and from any and all claims, demands suitsther forms of liability that may arise out of
or by reason of action taken by the Board (inclgdia trustees and administrators) for the purpose
of complying with the Association security/agenbyg provision of this Article. The Association
shall, in the event the Board is sued individuallyointly, make the Board whole at the expense of
the Association and the Michigan and National EtlonaAssociations. The Association shall have
the right to negotiate a settlement with any baniga unit member whose wages have been subject
to involuntary deduction under this Article.

ARTICLE 5
SPECIAL STUDENT PROGRAMS

The parties recognize that children having sevaysipal, mental and emotional problems may require
specialized classroom experience and that thesepiee in the regular classroom may interfere wvigh t
normal instructional program and place an extraxangi demand upon the teacher. Furthermore, the
Board agrees to create class schedules early etowadjow for the balancing of mainstreamed stuslent
prior to scheduling regular education students ¢etthe May 15 assignment deadline for staff.
Mainstreamed students shall be defined as thoderstsiplaced into the special education process
through and Individual Education Planning Commiti&C) evaluation.

Any pupil who is determined by consultation wéppropriate qualified professional people to be
incapable of adjusting to the regular classrodthbe temporarily removed from such classroom and
the teacher or teachers shall be involved in tloestts of how the child shall be assisted.

Under the previous provisions there will be lelsshed a resource or categorical room to accomisoda
those students specifically placed in that programgras the result of an IEPC in accordance with the
special education rules of the State of Michig&his resource/categorical room will be staffed by a
trained and certified Special Education teacher.



D.

Directional Statement

While the parties acknowledge the policy of LeasstRctive Environment (LRE) is legally mandated,
they also recognize the extent to which any indigidstudent eligible under IDEghould participate in
regular education programs and services must b@ppate to that student's unique needs determined
by an Individual Educational Planning CommitteeR@. The Board and Association acknowledge
that least restrictive environment mainstreamingpecial education students is legally mandated and
intended in the best educational interest of thdestt.

Prior to the actual placement of a main streamedieesit within the classroom, the administrationIshal
whenever possible provide awareness informatidhda@ffected teacher to help promote a school
climate that is receptive to the placement anda&imize the potential of the mainstreamed student
while minimizing possible areas of concern. TheuBloagrees to provide, when mutually agreed upon,
information and/or training for the regular educatteacher who the child has been assigned to
regarding appropriate instructional techniqueslagtthvioral management for dealing with varying
physical, mental and emotional problems of the sta@amed students.

The parties agree to coordinate the planning aagrams of Special and General Education for stedent
eligible for services under IDEA to best meet tkeeds of the child, including training to meet tleeds

of the students assigned. It is further acknowdedgnd recognized that the general education olassr
teachers and the appropriate special educatioheemare jointly responsible for implementatiorhef
Individualized Education Plan (IEP) and for attenyio the educational needs of special education
students assigned to the general education teaahess.

Calling IEPC
If any teacher regularly employed at Forest Aredasas the Employer, in writing, of a reasonablasas

of belief that a handicapped student's current IER®t meeting the needs of the child, the employe
shall meet and confer with the staff members in@dlin the special and general educational programs
for that child. An IEPC shall be called as necestacomply with educational program changes
required to meet the educational needs of the .child

The teacher of record, the teacher who will be hiog the majority of instructional or other semcto
a mainstreamed student in a regular education,dhsafl participate in the student's IEPC. If the
teacher is not identified prior to the IEPC, a nregewill be convened with the teacher to review the
IEPC. Such meeting will be arranged through cdasioh with the teacher as soon as possible.

IEPC Training/Information
Appropriate in-service training shall be providedhe staff for the purpose of being knowledgeable
with reference to IEPC processes and responsasildf the participants.

No bargaining unit member shall be requiredrawijgle services relating to the practice of meadiain
nursing including dispensing medication exceptriremnergency. Training in the delivery of emergency
health services will be provided as necessarydapecial education and general education teachers
who work with students requiring health servicesageriodic basis.

The employer agrees to use a team approach mbkimg student placement assignments in classes (K-
5) elementary regular education classrooms. Exaniple first grade teachers, the counselor, and the
special education teacher shall assist the sea@ui® geachers in preparing the proposed secone grad
class lists for the subsequent year. The maketipeatlass lists shall attempt to achieve an ebjaita
distribution of academic ability and socioeconofmackground of students. If inclusive education



students are grouped into a single class of anegl@ary grade level the other students with special
needs in that grade level, will be distributed meguitable manner among the remaining sectiotisabf
grade level, subject to the requirements for pnogning and services set forth in a student’s IEP.
Proposed class lists will require final approvabdministration. Students that are enrolled otifyua
after class assignments have been made will beglacclassrooms as deemed appropriate by the
administration.

l. The employer agrees to work with the 6-12 teaglstaff in creating placement assignments that
maximize educational opportunities for studentdhwjpecial needs. Proposed class lists will require
final approval of administration. Students that anrolled or qualify after class assignments leen
made will be placed in classrooms as deemed appteftnry the administration.

J. The parties agree that in order to maximize theo#iffeness of special education consultants that me
with district classroom teachers that teachersome$t Area need advance notice in order to prefpare
such a meeting. The employer agrees to requisetbensultants to provide teachers with at least on
(1) days’ notice of when they would like to meethwihe teacher and further agree that the special
consultants will meet with these teachers on thelieduled preparation time when possible.

K. If requested, each special education teacher sdaaive, in addition to his/her daily planning tiroee
(1) additional planning period per month to assist/her in accomplishing the additional reporting,
planning, and goal setting for special educatioents.

ARTICLE 6
TEACHING CONDITIONS

A. All teachers concerned shall be consulted bestwdents are added or transferred from previously
assigned classes following the first marking peonbthe year.

B. The Board recognizes that appropriate instraefisupplies such as but not limited to: textgalil
references, maps, gloves, laboratory equipmentpausual equipment, art supplies, athletic
equipment, current periodicals, standard testssandlar materials are tools of the teaching prei@s.
The Board agrees to provide a preliminary budgeiwarhfor each elementary teacher or high school
department for the purchasing of these items. praBminary budget amount will be provided to &taf
members not later than May so they may order sepjpdir the following year. All items purchased
under the budget will be with administration apgov

C. The Board shall make available adequate lunchyeestroom, lavatory facilities and off-streetkpag
for the teachers' use and one room shall be usadaasilty lounge wherever and whenever available
space can be found.

D. A teacher contractual day shall be no longen g®ven (7) hours twenty (20) minutes, of whichyonl
five (5) hours thirty (30) minutes will be used teacher student contact teaching time. The fohgwi
definitions will be used in discussing teaching sou

Contractual Work Day shall be the required timensppa the job, which presently is defined as seven
(7) hours twenty (20) minutes.

Teacher student contact teaching time shall betithatof day the teacher is required to teachff Skell assist
with monitoring of the school halls between classedess otherwise assigned or engaged in workerkla
activities.




Duty free time shall be defined as the lunch period

Contracted service time shall be that time whichasdefined as duty free time or teacher student

contact teaching time. It would include teacheparation time as well as time before and after the
student day. Any teacher may voluntarily choosgive up some of this time to teach or monitor
students. It is possible that some of this timg aused by a teacher to travel between buildings.

A teacher will be at his teaching station téd) ¢(hinutes before the first class hour. When
conferences are scheduled with parents and othgoeinterested in the welfare of the child,
teachers shall remain until the conference has bempleted. All parties involved in a
conference shall be notified prior to the confeeebeing scheduled for the purpose of ensuring
that attendance by all parties is possible.

The normal weekly teaching load at the juniad aenior high will be twenty five (2%¢aching
periods and five (5) unassigned periods for pramara Assignment to a supervised study hall
shall be considered a teaching period for the memd this agreement. All teachers'
(elementary and secondary) total planning timel ffeaéqual to the extent possible. In case of
an emergency, any teacher may forego his planrenggto substitute for a teacher who is
absent. If the administration is unable to obtairolunteer to substitute for an absent teacher
during his/her planning period, they may assigeagher to do so on a rotating basis among
teachers during each class period. Furthermoieuderstood that volunteers will be sought
prior to any such assignment. In this event, reiredment will be according to that established
in the Salary Schedule B.

If action is required to comply with the stadéguirement regarding clock hours of instructional
time, the Board and Association will meet to adjhst above mentioned times in order to
comply with the state requirements.

The parties recognize that student-teacher cotitae is subject to adjustments so that the
District satisfies the minimum requirements of Revised School Code and State School Aid
Act for full receipt of foundation allowances anither appropriations. Furthermore, the parties
shall work together to meet the minimum requirera@fitthe State School Aid Act and the
Revised School Code to ensure full receipt of fatioth allowances and other appropriations.
A teacher teaching an extra class in lieu afeparation period shall receive one-sixth (1/6)rthe
contractual salary on a pro rata basis. Suchchieg position shall be posted as a vacancy and
filled on a voluntary basis with an individual thatcertified and qualified for the position. bn
one on staff meets the certification and/or quadtions, then the District may seek non-
bargaining unit members to fill the vacancy.

To meet minimum State requirements for studentustbn time, in order for the District to
receive full State financial aid, elementary teashgcluding special education, specialist
teachers, counselors, wherever/whenever possilalg)om asked to volunteer to supervise the
playground activities of students during recesschSluty will be done on a rotating basis
should more teachers volunteer than are needethp&@usation or comp time will be earned by
these teachers at the rate of three (3) fifteehrflibute recesses equaling one (1) hour of comp
time. Compensation shall be at the rate of tefad($10.00) for each recess worked. An
individual who supervises twenty-two (22) fifteekb] minute recesses shall be entitled to a
comp day, if compensatory time is elected. If ¢éhare insufficient volunteers, the
administration will initiate a rotation scheduledinning with the teachers having a common
recess period. The rotation schedule shall stigittive least senior staff member who has spent
the least amount of time on recess duty and rthadeigh all staff having a common recess
period. The Administration and the Associationl wiloperate in the implementation of the
recess rotation. All teaching staff that work eerss period in a scheduled work week shall sign
a form provided by the administration prior to depee from the building on the last scheduled
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work day of that week for payroll purposes. Thadfsnember’s signature shall indicate
compensation or comp time for the worked recess (es

7. To meet minimum State requirements for studentucsbn time, in order for the District to
receive full financial aid, kindergarten teacheisyrbe required to work additional days or
hours. Payment for additional days worked to nState required hours of instruction shall be
based on the teacher’s per diem rate. The per ditrshall be calculated as the annual
contractual salary for one full school year of wéwk student session days and teacher in-service
days divided by the total number of days schedfdedtudent sessions and teacher in-service
for that school year. Example: In 2009-2010 a ieigig teacher at $34,973 would have divided
that wage by 183 student and in-service days. dahgulation of a workday on an hourly basis
shall use a contracted workday of seven (7) houashaenty (20) minutes as a full day.

All teachers in the elementary schools shattitéled to a duty-free lunch period of at least
Forty (40) minutes. All teachers in the high anddte school shall be entitled to a duty free
lunch period of at least thirty-five (35) minutes.

No departure from these norms shall be madeptic the case of an emergency or by mutual cansen

All teachers will be given written notice of theentative schedules of classes for the forthcanyiear
no later than the fifteenth day of July precedimat iSeptember. The Forest Area Administration will
make reasonable efforts to avoid changes in teg&uhedules after the 15th day of August. In the
event schedules must be changed, the administratibcontact teachers involved in such changes
immediately. Provided, however, all teachers shatlify the school district of a summer address at
which they can be located and, if a certified letitethe teacher is not answered within five (5)gda
within the Continental U.S., the administratorghad district can make changes in assignments.

It is recognized by the Board that pupil-teaatagio is an important aspect of an effective etiona
program. The Board will continue its efforts taekeclasses at an acceptable number as dictatéa: by t
availability of space, qualified teachers, the ficial conditions of the district, and the bestiagts of
the district's students. When the class sizeadeg K-5 reaches 28, or in grades 6-12 reachég thir
(30), or in physical education reaches forty (4@)n high school band reaches forty (40), theofelhg
shall be considered in a meeting between the Aditnation and the Association: It is understood by
the parties that the Administration and the Assamawill consider options such as, but not limited
balancing class loads, hiring an aide or not baislg to do anything. Should the lack of classroom
availability or other special circumstances suclaek of adequate funding make it impossible totmee
the class sizes listed above, the Board may, eftesultation with the Association exceed the ckiss
limits.

There will be established a specific day for tory teacher staff meeting with the administrato

be held before or after school, agenda to be pd&stays in advance (exception: emergencies). A
schedule of such meetings shall be posted in tieeand a copy provided to each teacher with the
understanding that the Administration reservegititg to cancel meetings. At least three (3) days
notice in writing to the Association shall be givierthe event of a cancellation or change of datais
meeting, except in emergency situations in whigedawill be rescheduled at the earliest possiate

A professional development day (6 ¥2 hours) maytilieed at the beginning or end of any teacher work
day in one hour or more increments.

If at all possible, the span of multi-gradedmsawill consist of only two (2) consecutive gradedls.
When the class size in the multi-graded room K&Zlnes twenty (20) students and twenty-four (24) in
the 3-5 grade spans, the parties shall meet arfércon
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ARTICLE 7
VACANCIES, PROMOTIONS, TRANSFERS

The Association recognizes the fact that wheranaies occur during the school year, it may bicdit
to fill them from within the district without undugisruption to the existing instructional program.
Vacancies during the school year shall be defisedaaancies that occur after August 1 any year
through the end of that regular school year's cienThe Board agrees to consider district appl&ca
as per Paragraph B of this Article and to consiiflerg a particular vacancy which occurs duringth
school year to become effective with the starbefrext natural break, marking period, semester, or
beginning of next school year as determined byattrainistration after consultation with the teacher
selected. If the administration, in its reasongidgment, so determines, such a vacancy maylbd fil
in a temporary or tentative basis until the enthefnormal school year, at which time the positfon
considered vacant.

The Board will consider, whenever possible,dalla policy of filling vacancies, including vacaesiin
supervisory positions, from within its own teachstgff. Whenever a vacancy arises or it is ardieg,
the administration shall make the position knowtheteachers and notify the Board and the
Association. In filling vacancies, the Board vatinsider, but not be bound by, the following items:
Experience, competency, the qualifications of thgliaants, the length of service in the districtlan
other relevant factors.

A vacancy shall be defined as a teaching posfiresently unfilled including newly created pasits,

as well as positions currently filled, but are eipated to be open in the future for a period ryirztys

or longer that are non supervisory in nature asalt of approved leaves or announced and accepted
retirements/resignations. Vacancies shall be dadteing the school term for a period of ten (10)
school days.

Teacher placement will meet the requiremenhefMichigan Department of Education and Highly
Qualified requirements.

During the summer months (non session daysgthessons wanting notification of vacancies shall
leave their name, address and phone number wheyertay be reached with central office by Jufle 1
each year. Those persons shall be mailed notditaas they occur of vacancies. Any teacher wgshin
consideration for vacant positions shall meet trerientioned timelines.

ARTICLE 8
ILLNESS, DISABILITY, FUNERAL LEAVE AND PROFESSIONAL ADVANCEMENT

At the beginning of each school year, each teashall be credited with twelve (12) days of dieave
allowance. The leave days may be taken by a te&mhthe following reasons and subject to the
following conditions.

l. Personal lliness or Disability: The teacher mag all or any portion of his leave to recover
from his own illness or disability. The teacheoshl make every attempt to notify the
appropriate individual(s) of such impending absdme&:00 a.m. or earlier via the answering
machine at 369-4/9I.
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Medical or Nursing Care: The teacher may tgkéouhree (3) days to make arrangements for
medical or nursing care for a member of his immiediamily (mother, father, sister, brother,
spouse, children of employee or spouse or someamegmently living within the household that
is considered to be in the role of one of the apoxe are ill or disabled.

lliness in the Immediate Family: The teachey ta&ke any or all of his sick leave to care of his

family members who are ill or disabled.

Personal Business: The teacher may use upt@days of his sick leave days as personal

business days. Three (3) days notice must be govére administration writing prior to using a

business day. In case of emergency, such notditahall be made at the earliest possible time.

No personal business days may be taken the dayebafohe day after any school vacation

periods except in emergency cases agreed on adthaistration.

Any person sick or disabled for more than tl{Beconsecutive days may be required to submit

a doctor's statement, at the discretion of the atnation, attesting to the illness or disability.

Three (3) days will be set aside as Associdliays not to exceed two (2) people in any one (1)

day. The Association will either pay for the sutiné¢ of a teacher using one of these days or

cover (without compensation) that person's cladseag planning periods.

Teachers in their first year of employment witirest Area Schools are eligible to accsiok

leave as follows:

a. On the first workday they shall receive threed@ys sick leave available to them.

b. On the first workday of the month for the bakiot the school year the individual shall
receive one (1) additional sick day to a maximunwadlve (12) total days allowed per
full school year.

C. In an emergency or prolonged illness of thef st@mber a new staff member shall be
allowed to use their first six (6) days of sickyegrior to accumulation without the loss
of compensation provided they return the "usedibtiearned days" to the district as
they are earned. Repeated illness/emergenciée ataff member during their first year
of employment shall not permit them to "owe" thstdct more than six (6) days at any
one time without loss of compensation.

d. Teachers hired after the start of the school yealt Bave the total of twelve (12) days
prorated for their portion of the school year watkased on the above process: Three
(3) days initially and one (1) day per month théexdor the school year.

e. The mutual interpretation involves the accrualiok $eave each year. The Board and the
Association agree that the above cited sectioh@Master Agreement shall only apply
to the district’s teachers during their probatignaeriod of employment. The Board and
the Association further agree that once a teacaglbquired tenure status in the district
that sick leave accrual shall be as specifiedafitist sentence of Article 8 paragraph A.
(ie credited with 12 days sick leave allowance).

At the beginning of each semester, the Boartifuihish each teacher with a written statemerttregpt
forth the teacher's total sick leave credit. Chabde sick leave shall be in one hour incremerits. |
coverage for individual hours cannot be filled witthe building the teacher will be required to ise
day of sick leave. Teacher half days shall be idensd half of the teacher’s scheduled work day at
either the beginning or end of the day.

Teachers may use up to five (5) days of thek Eave for deaths in the immediate family. Adhial
days may be requested and, if approved by the astnaition, charged to his sick leave. Additional
funerals may be attended on approval and chargdeetteacher's sick leave. Teachers shall be atlow
up to one (1) of the above five (5) days for nomifg funeral attendance.
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D. A teacher who is unable to teach because obpalsliness or disability and who has exhaustéthair
accumulated sick leave available shall be granted\ae of absence without pay for the duratiorhef t
illness or disabilities of up to one (1) year. Téave may be extended by the Board upon written
request of the teacher.

E. Absence due to injury incurred in the coursthefteacher's employment shall not be charged stgain
the teacher's sick leave days, and the Board gaglio such teacher the difference between hisysala
and the benefits received under the Michigan Worksn@ompensation Act, for a maximum of one
year. After one (1) year the difference in payrsdrgtween worker's compensation and regular pay
permitted under this paragraph shall be chargedpaerated amount against the individual's sickdea
days. Example: If the difference in payment amsuepresented for five (5) days represents a obtal
one (1) sick leave day, then for every five (5)rsdays one (1) day would be charged against salele

F. A minimum of ten (I0) days will be made avaikalb the teaching staff to use as professional.days
This time will be used for observation in otherssldoms at other schools, and to attend workshags a
conferences that will aid the teacher in improviigteaching. The teacher's administrator shallema
the decision as to whether the day is allowed. Bbard shall also provide a fund to reimburse teexh
for reasonable charges incurred, such as reg@tratieals, and transportation. The Board shadlivec
an itemized account of these charges and pay tmabp it deems reasonable.

G. A policy shall be followed for times when a mipal is not present in school. This policy will
determine who is in charge and what procedureltowan case of an emergency. If it is anticipated
that the principal will be out of the district forore than four (4) hours, and an administratoiots n
available to replace the principal, a teacher beéllapproached to act as principal that day. I dgree
to do so, a substitute will be hired for the teacwting as principal.

H. A teacher may request non-paid leave once a@wary2) school years for a maximum of five (5)
consecutive school days. No more than two (2)estpushall be granted annually on a first come firs
served basis. The five (5) consecutive days mayskd in conjunction with a school non-session
period if appropriate substitutes can be secufiétt five (5) day unpaid leave will be deducted fribra
individual's accumulated sick leave total. Boaatpnsurance benefits will continue during thesf(b)
days of absence.

ARTICLE 9
PUBLIC BUSINESS

If a teacher is summoned to jury duty or schodtesl witness duty and services, they will be plagirtnormal
salary less the amount received for jury/witnedy darvice. The teacher must furnish proof of gerand
compensation received. Teachers shall submit jingifwitness duty compensation, minus expense atool
the school district.
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ARTICLE 10
EVALUATION OF TEACHERS

The teacher evaluation system shall comply withrélgeiirements of law as evaluations, individual
development plans and probationary/tenure statdetesmined for teachers.

A.

The evaluation of the performance of each teachthe school system is the responsibility of the
administration. In such evaluations, all monitgror observations of teachesisould be conducted

openly.

1. The Board and Association realize that a newhigrawill need help and orientation to be an
effective teacher in the Forest Area Community 8&hoThe parties agree that providing
Mentor Teachers for probationary teachers needimgrtor is an essential practice and further
agree to cooperate in providing this assistancéeagher in their first three (3) years of teaching
will be assigned a Mentor Teacher.

a.

A Mentor Teacher shall be defined as a Mastacher as identified in Section 1526 of
the School Code and shall perform the duties obatht Teacher as specified in the
code. The Mentor Teacher may be a member of ttgalvang unit.

Each bargaining unit member in his/her firse&h(3) years in the classroom shall be
assigned a Mentor teacher by the Administratuth the approval of the Association.
The intent of a Mentor assignment will be for thyears unless either party requests a
change. The Mentor Teacher shall be availabledwige professional support,
instruction and guidance. The purpose of the nreagsignment is to provide a peer who
can offer assistance, resources and informati@ion-threatening collegial fashion.

A Mentor Teacher shall be assigned in accordaiittethe following:

1. The Mentor Teacher, if from the bargaining usitall be a tenured member of the
bargaining unit.

2. Participation as a mentor teacher shall be volyntar

3. The Administration shall notify the Association whe potential Mentor Teacher

is matched with a bargaining unit member (Ment&#)is assignment should be
finalized on the Mentee’s first day of work.

4. Every effort shall be made to match the Menteadhers and Mentees who work
in the same building and have the same area dficatibn.

5. The Mentee shall only be assigned to one mentoh&zaat a time.

6. In the event that the number of mentees outeusnihe number of mentors, the

District may request that some of the mentors aaoepe than one mentee, or the
parties agree that the district may seek assistw@ingenutually agreeable
qualified person.

Because the purpose of the mentor/mentee matohacclimate the bargaining unit
member and to provide necessary assistance tothvarehd of quality instruction, the
Board and the Association agree the relationshafi abt, in any fashion, be a matter
included in the evaluation of the Mentor TeachetherMentee. Neither the Mentor
Teacher nor the Mentee shall be permitted to ppatie in any matter related to the
evaluation of the other.

Upon mutual agreement, the administration shake available reasonable release time
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[up to one (1) hour per week] so the Mentor Teaohay work with the Mentee in
his/her assignment during the regular workday. Wip@ssible (during class scheduling
times when the administration knows that a memdrraentee are in need of common
preparation times) the Mentor teacher and Menta# sk assigned common preparation
time.

f. As a condition of continued employment, eachbptmnary teacher subject to the
professional development requirements of the Rev@&shool Code (or its successor
provisions) shall complete those requirements withe time provided by statute. The
Board shall attempt to schedule Professional Deveént within the parameters of the
regular workday and year. Itis understood bypheies that should it be necessary to
schedule such training outside the regular workatayork year that the affected
bargaining unit member will be paid $100 per daye Board shall not be obligated to
compensate the probationary teacher, other thaesvdigcussed above, for either the
time connected with completion of these requirementfor other associated costs such
as enrollment, course and/or registration fees.

Two (2) copies of the written evaluation shaldubmitted to the teacher, one to be signed danchesl
to the administration and the other to be retalmethe teacher. In the event that the teaches that
his evaluation was incomplete or unjust, he shatllhgs objections in writing and attached to the
material in question to be placed in his/her file.

No evaluative or disciplinary material origimagiafter the initial employment will be placed iis h
personnel file unless the teacher has had an apptyto review the material. The teacher may sitbm
a written notation regarding any material and #raa shall be attached to the file copy of the ndter
in question. If the teacher is asked to sign nmeltpfaced in his file, such signature shall beenstbod
to indicate his awareness of the material andpimsatance, shall said signature be interpretedean
agreement with the content of the material. Bacher would like material removed from his file, h
may request a hearing of the Board and Administnatio consider and act on the matter.

Each teacher shall have the right upon requesview the contents of his personnel file. A
representative of the Association may, at the tee€hequest, accompany the teacher in this review.

ARTICLE 11
PROFESSIONAL BEHAVIOR

A teacher may have present, a representatitieeofAssociation when he is receiving a reprimamdfo
infraction of rules or delinquency in professiopalformance. Should an administrator call a mgetin
with a bargaining member that involves discipline/she shall so notify the bargaining unit meniber
advance. If during a meeting discipline becomessume the meeting will cease and a representative
from the association will be contacted before tlgetimg continues. All information forming the bsasi
for the discipline action will be made availablewnting to the teacher, upon request of the teache

No non-probationary bargaining unit member shalbisciplined without just cause.

ARTICLE 12
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REDUCTION AND CONSOLIDATION

Seniority: New employees hired into the unialébe considered as probationary employees as
prescribed by the Tenure Act.

The term seniority as hereinafter used shalebgth of continuous service with the Forest Area
Community Schools Board of Educatifsom the first date of hire. Leaves of absenceig@ pursuant
to this contract shall not constitute interruptiorcontinuous service. Credit given for outsidactang
experience in a school district shall not be cardirs for the purpose of accumulated seniority shatl
serve to reduce the probationary period in accaarth the provisions in the Tenure Act.

Seniority within the school system shall firstdetermined by certification as approved by the
Department of Education of the State of Michigard ahall secondly be determined by years of
continuous employment.

Any teacher who attairtenure shall have seniority from the first datdioé. A teacher shall lose
seniority rights if they retire, resign, are disaed, or fail to return from an approved leavelsfence
within three (3) working days of the scheduled dateeturn to work without a valid excuse.

The Board of Education shall prepare a senidigtyand transmit a copy of the same to the Asgam
on or before the 3bday of September.

Necessary Reduction of Personnel: The pargesttrealize that education curriculum and stafg

large degree, depend upon the economic facilitagable to the Board of Education as providedhsy t

public and the State of Michigan, and in accordamitle this realization understand that, in some

instances, it may be economically necessary tocesthe educational program, curriculum and staff

when funds are not available, hereby agree asasllo

l. If cuts in the educational program, curriculuangd/or staff are deemed necessary, the Board
shall discuss said cuts with the Association paoenactment of any reductions in the school's
operation.

2. It is hereby specifically recognized that itvghin the authority of the Board of Education to
reduce the educational program and curriculum.

If the district becomes consolidated or anneiteelBoard of Education will use every effort ttaia
the staff.

ARTICLE 13
SCHOOL CALENDAR

For the term of this agreement, the school adeshall be set forth in Schedule C. There slaaho
deviation from or change in the school calendaepkby mutual agreement of the Board and the
Association.

Two (2) parent-teacher conferene@ be held each year. The conferences will bexgie (1)hour
after the students are dismissed from school addae8:30p.m. with a sixty (60) minute dinner break.
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On the days preceding winter break and spring hrdakses will end at lunch period with the teasher
leaving fifteen (15) minutes after the studentsldifionally, the nine (9) scheduled half days ia th
school calendar will be shortened by five (5) masuweach day as an offset for the time committedeo
conferences.

ARTICLE 14
PROFESSIONAL COMPENSATION

The basic salaries of teachers covered by tjneeament are set forth in Schedule A, which ischttd to
and incorporated in this agreement. Such saldrgdide will remain in effect during the term ofghi
Agreement.

Teachers shall have the option of receivingrtbalaries in any one of the following ways:

Every other Friday for a total of twenty-six (2@ays.

Every other Friday for a total of twenty-one) (@ays.

In some years, the calendar may call for twesetyen (27) and twenty-two (22) pays.

A teacher may request in writing by May 15 e superintendenthat he receive all of his
remaining salary by the second pay in June, ocoMioilg the June State Aid payment, providing
the teacher's obligations to the District have bmmmpleted.

rwN T

. Individuals that have earned forty-eight (48) hanfrgraduate level credit beyond their bachelordeg
may have their salary calculated at their presem an the BA+18 scale plus one-half (*2) the total
difference between their present position and #imesstep on the MA scale. Example: On the 1999-
2000 schedule at step 8 on BA+18 and MA theretidad difference of $2,742. The individual having
earned 48 graduate level hours beyond their Backelgree, but not a Master’s Diploma, would qualify
for an additional $1,371 in their wage. This c&tion shall be made during the first thirty (30)
scheduled work days only of the school year. Ampant to be paid to the individual qualifying for
said payment shall be paid in the form of a stipelgible for payment as one-half (*2) at the enthef
first semester and one-half (*2) at the end of theal year in June.

. For purposes of clarification, placement on the MB-=salary track shall include bargaining unit
members who have earned at least fifteen (15) gtadavel credit hours other than their masterseteg
after they obtain their teaching license that atevant to classes taught and certification

ARTICLE 15
EMERGENCY ABSENCES

If an emergency situation causes any teachie tonable to meet or delayed from his regular teppr
time, it is the teacher's responsibility to notifig school as soon as possible. Notification dfeatio

(231) 369-4191 as early as the emergency is knowimet teacher, with the minimum information of
where/what lesson plans are, the time of the te&chmeticipated arrival at work, and any known special
activities that are scheduled.

During an emergency absence, the teacher'satioiig shall be fulfilled by other certified stafithin
the school or substitute personnel.

The salary of said teacher shall not be affedtethg an emergency absence. Compensation for
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substituting under these conditions shall be calareler Salary Schedule B.

I. Each day of absence due to emergencies, whiegméx beyond the permissible limits defined in the
State School Aid Act, shall be made up at no aolditi instructional salary cost to the distidien
students are present.

2. Conference and other early release days asedetfirthe calendar, influenced by weather
emergencies, or other unforeseeable problemsbwitescheduled at the discretion of the
administration. The administration will meet amohfer with the Association in such instances.

3. In no case shall the administration be obligecetiuce the total teacher-student contact time as
prescribed by the calendar, except in its judgnman(]) above.

ARTICLE 16
STUDENT DISCIPLINE AND TEACHER PROTECTION

The Administration will give all reasonable s@ppand assistance to teachers with respect to
maintenance of control and discipline in the claser and throughout the school, in accordance with
the discipline code as established by the Boardlamteachers.

Teachers will give all reasonable support arsiséence to the Administration with respect to the
maintenance of control and discipline in the claser and throughout the school. The Board further
recognizes that the teachers may not fairly be &egeto assume the role of custodian for emotignall
distraught students or to be charged with respditgitor psychotherapy. Furthermore, all reasdeab
support shall also include protection from studemd/or parents in cases of misuse of the Disdrict’
electronic resources where the teacher has perébhiséher duties in a responsible manner and
qualifies for governmental immunity as a resulthadir actions.

A teacher may exclude a pupil from one classnthe grossness of the offense, the persistente of
misbehavior or disruptive effect of the violatiorakes the continued presence of the student in the
classroom intolerable. In such cases, the teagiidurnish the principal, as promptly as his tha
obligations will allow, full particulars of the iment in writing. The student shall not returrctass

prior to consultation with the teacher and printgmadesignee. The parties recognize that students
under behavior plans or IEPCs may need to be teamnjporemoved from class to stay within State and
Federal law regulations.

Individual records will be maintained on studdiscipline and will be made available to teaclveine

have legitimate educational interests of the sttglEnquestion to comply with relevant terms of the
Family Rights and Privacy Act, 20 USC 1232 g. Ehescords, if appropriately used, may be used as an
aid for determining disciplinary recommendationaa&@rning particular pupils. If necessary, a
recommended procedure will be agreed upon by #eher and the principal.

No disciplinary action shall be taken upon tbheplaint of parent of a student directed towardacher,

nor shall any notation thereof be included in saather's personnel filslesssuch matter is promptly
reported in writing to the teacher concerned andrderence with the affected parties has been held.
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ARTICLE 17
GRIEVANCE PROCEDURE

A grievance shall be an alleged violation of éxpressed terms of this contract. The followirgjters
shall not be the basis of any grievance filed unldemprocedure outlined in the Article.
+= The termination of services or failure to re-empémy teacher to a position of the
extracurricular schedule. It is expressly undedtinat the grievance procedure shall not apply
to those areas in which the Tenure Act prescri@®eedure or authorizes a remedy (discharge
and/or demotion). unless the Tenure Act is modifeedelete a de novo hearing.

The Association shall designate one represertaer building to handle grievances when requdsyed
the grievant. The Board hereby designates theipahof each building to act as its representagive
Level One as hereinafter described and the supadent or his designated representative to act at
Level Two as hereinafter described.

The term "days" as used herein shall mean daysich school is in session and Monday through
Friday during summer recess.

Written grievances as required herein shalliled bn a form as agreed upon for format:

It shall be signed by the grievant or grievants.

It shall be specific.

It shall contain a synopsis of the facts giuiisg to the alleged violation.

It shall cite the section or subsections of tmistract alleged to have been violated.

It shall contain the date of the alleged viaati

It shall specify the relief requested.

Any written grievance not substantially in accorclamwith the above requirements may be rejected as
improper. Such a rejection shall not extend thtditions hereinafter set forth.

oo R wN T

Level One: A teacher believing he/she is wrahigg an alleged violation of the express provisiohs
this contract shall, within five (5) days of itdegled occurrence, orally discuss the grievance thi¢h
building principal in an attempt to resolve same.

If no resolution is obtained within three (3) dayshe discussion, the teacher shall reduce tieeance
to writing and proceed within five (5) days of sdidcussion to Level Two.

Level Two: A copy of the written grievance shadl filed with the Superintendent as specified indlev
One. Within five (5) days of receipt of the grieca, the superintendent shall arrange a meetirig wit
the grievant and/or the designated Associatioreseprtatives (at the option of the grievant) toulsc
the grievance. Within five (5) days of the dis¢éassthe Superintendent shall render his decision i
writing, transmitting a copy of the same to theegant, the Association President, the buildinggpal
in which the grievance arose, and place a copgimiesin a permanent file in his office.

If no decision is rendered within five (5) daystieé¢ discussion or the decision is unsatisfactoti¢o

grievant and the Association, the Associatiaaty appeal same to the Board of Education by fiéing
written grievance along with the decision of th@&intendent within ten (10) days.
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Level Three: Upon proper application as speciiiedevel Two, the Board shall allow the teacher or

his Association representative an opportunity théard at the meeting for which the grievance was
scheduled. Within one month from the hearing efghievance, the Board shall render its decision in
writing. The Board may hold future hearings thesenay designate one or more of its members to hold
future hearings thereon or otherwise investigategtievance, provided however, that in no evenepic
with express written consent of the Associationldimal determination of the grievance be madeloy
Board more than one month after the initial hearing

A copy of the written decision of the Board shalforwarded to the Superintendent for permanent
filing, the building principal for the building iwhich the grievance arose, the grievant, and Reasiof
the Association.

Level Four: Individual teachers shall not haveright to process a grievance at Level Four.

l. If the Association is not satisfied with the plisition of the grievance at Level Three, it
may, within ten (10) days after the decision of Bward, refer the matter for arbitration to
the American Arbitration Association, in writingaérequest the appointment of an
arbitrator to hear the grievance. A copy of theded for arbitration shall also be served
upon the Board, by the Association, within the abtan (10) day period. If the parties
cannot agree upon an arbitrator, he shall be selestaccordance with the rules of the
American Arbitrator Association, except that eaantyshall have the right to
peremptorily strike not more than three from tisé ¢if arbitrators.

2. Neither party may raise a new defense or gratnevel Four not previously raised or
disclosed at other written levels. Each partylshaymit to the other party not less than
three (3) days prior to the hearing a pre-hearatgment alleging facts, grounds, and
defenses which shall be proven at the hearing altlehconference at that time in an
attempt to settle the grievance.

3. The decision of the arbitrator shall be final anddusive and binding upon employees,
the Board and the Association; subject to the raglthe Board or the Association to
judicial review, any lawful decision of the arbitvashall be forthwith placed into effect.

4. Powers of the arbitrator are subject to theofalhg limitations.
a. He shall have no power to add to, subtract fiisregard, alter or modify any of
the terms of this agreement.
b. He shall have no power to establish salaryesoail to change any salary.
C. He shall have no power to neither change aagtige, policy or rule of the Board

nor substitute his judgment for that of the Boasdathe reasonableness of any
such practice, policy, rule or any other actioretaky the Board.

d. He shall have no power to decide any questwhih, under this agreement, is
within the responsibility of the management to decin rendering decisions an
arbitrator shall give due regard to the respongiaf management and shall so
construe the agreement that there will be no iaeterfce with such
responsibilities, except as they may be specificahditioned by this agreement.

e. He shall have no power to interpret state derfal law.
f. He shall not hear any grievance previouslydzifrom the scope of the grievance
procedure.
5. After a case on which the arbitrator is empowecerule, hereinafter has been referred to him, it

may not be withdrawn by either party except by mutonsent.
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6. If either party disputes arbitrability of anyeyrance under the terms of this agreement, the
arbitrator shall be empowered to rule on said doest

7. More than one grievance may not be considerdatéwrbitrator at the same time except upon
expressed written mutual consent.

8. The cost of the arbitrator shall be borne eguaflthe parties except each party shall assume its
own cost for representation including any expen$egtnesses.

F. Should a teacher or the Association fail toiint a grievance within the time limits specifid¢iae
grievance will not be processed. Should a teashtfre Association fail to appeal a decision witthia
limits specified, or leave the employ of the Bogekcept a claim involving a remedy directly
benefiting the grievant regardless of his employthetl further proceedings on a previously ingéetl
grievance shall be barred.

G. The Association shall have no right to initiateindividual grievance involving the right of ather
without the teacher's expressed approval in writiregeon.

H. All preparation, filing, presentation or congidion of grievances shall be held at times othantwhen
a teacher or participating association represemtatie to be at their assigned duty stations.

l. Where no wage loss has been caused by the adtibe Board, the Board shall be under no oblayati
to make monetary adjustments and the arbitratdl Isiiee no power to order.

J. Arbitration awards or grievance settlements moll be made retroactive beyond the date of the
occurrence or non-occurrence of the event uponiwthie grievance is based. In no event, however,
shall the settlement be made earlier than thif®y (&ys prior to the date on which the grievanddad.

ARTICLE 18
CURRICULUM REVIEW

A curriculum committee will be established by tkadhers, Board, and Administrators to develop
recommendations on teaching curriculum and masgerihe Board shall consult with the teachers comncg
educational materials purchased.

ARTICLE 19
NEGOTIATION PROCEDURES

A. Neither party in any negotiation shall have aowntrol over the selection of the negotiating or
bargaining representatives of the other party. @déies mutually pledge that their representativils
be clothed with all necessary power and authooitjmwéke proposals, consider proposals, and make
concessions in the course of negotiations.

B. There shall be three (3) signed copies of amgi fagreement. One (1) copy shall be retained &y th
Board, one (1) by the Association, and one (1)HeyAdministration. Each teacher will be furnistzed
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copy of the master agreement.

ARTICLE 20
UNPAID LEAVES OF ABSENCE

An employee that chooses any type of leave availabthem under the terms of this contract shdlemoeed
one (1) year aggregate time from work unless sjpadly granted in their initial leave. If a longksave period
is required than one (1) aggregate year, the BokEdlucation may grant an extension upon requeseéve
other than the required provisions of the FamilydMal Leave Act. For those employees granted siderof
leave for more than one aggregate year for anypretie Employer does not guarantee that the emplayie
be reinstated in his/her former teaching positidhat decision will be at the discretion of the Hoyer. With
the exception of leaves referenced in paragraphtlisarticle, seniority shall not accrue wheneamployee is
on an unpaid leave of absence.

An application requesting a leave of absence puatgoahis Article must be submitted to the Suptemadent no
later than four (4) weeks prior to the time thevkess to commence. Exceptions shall be made under
extenuating circumstances. Employees are encaditadet the Employer know as soon as possiblederao
help the Employer find the best available subituall leaves of absence must be in writing sgtforth the
reasons for the leave of absence and the antidipertgth of time; if requested, verification shadl submitted.
Any requests for extensions of leaves of absenak Ist handled in the same manner as the origatplest of
leave. Employees wishing to return from leaveyesibll submit a written request at least fourwégks prior
to the anticipated date of return and the oppatyunireturn early shall be at the discretion & Employer.

A. A leave of absence of up to two (2) years magtaated to any teacher, upon application, for the
purpose of participating in exchange teaching @mogrin other school districts, states, territooes
countries, foreign or military teaching programea&e Corps, Teacher Corps, or Job Corps as a full
time participant in such program, or cultural tdamework program related to his professional
responsibilities, provided the said teacher stategiting his intention to return to the schooksm.

Upon return from such leave, a teacher shall beeplat the same position on the salary schedule as he
would have been had he taught in the district dusinch period if financially possible.

B. A leave of absence of up to two (2) years maygta@ted to any teacher, upon application, for the
purpose of engaging in study at an accredited gelte university reasonably related to his protessi
responsibilities. Upon return from such leavesacher shall be placed the same position on the
salary schedule as he would have been had he tewttet district during such period if financially
possible.

C. A military leave of absence shb# granted to any teacher who shall enlist or dadted for military
duty to the extent required by law in any branckhefarmed services of the United States. Upammet
from such leave, a teacher shall be plaaieitie same position on the salary schedule aoh&lhave
been had he taught in the district during suchageri

D. A leave of absence of up to one (1) year shaljfanted to any bargaining unit member for th@pse

of childcare. Said leave shall commence upondheest of the bargaining unit member. It is furthe
provided that:
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1. At least thirty (30) days prior to the beginnwighe leave the teacher shall apply to the Board,
unless the need for leave is unforeseeable.

2. A pregnant bargaining unit member may commeakdhildcare leave prior to, or subsequent
to the birth of her child at her option.

3. The provisions of this leave shall not exemfgacher from the provisions of the layoff
procedure contained in this contract.

4. This leave shall not conflict with the Familydalwledical Leave Act.

5. The Board reserves the right to adjust the mgghand ending date to correspond with the
beginning and ending date of a school year, semestaarking period, except the dates shall
not be in conflict with the doctor's statement ealth or the Family and Medical Leave Act.

6. The bargaining unit member may terminate thedeaith ten (10) work days notice after the
birth of her child in the event of the death of théld and provided that she is physically able to
perform her normal work assignment.

7. Such childcare leave shall be available to #Hrg&ining unit member upon termination of her
disability benefits, at the option of the bargagimit member, for a maximum of one (1)
aggregate year.

8. Said leave shall not constitute accrued segiorisalary step.

A leave of absence may be granted for one (igdg/ear for any purpose. Said leave will not ¢ibuie
accrued seniority or salary step.

Family Medical Leave

An employee that has worked for the district fqresiod covering at least twelve (12) months and who
has worked at least twelve hundred fifty (1250)rsaiuring the twelve (12) month period before the
leave is to start shall be granted up to twelve {l@kweeks of unpaid leave for anf/the following
reasons:

The birth or care of a child.

The placement of an adopted or foster care ahilde home.

The care of a spouse, child or parent if sudividual has a serious health condition.

A serious health condition of the staff membérich disables him/her from performing the
essential functions of his/her position. Such rad@tion may be an iliness, injury, impairment,
physical or mental condition that involves in-patieare in a hospital, hospice, or residential
medical facility or which requires continuing treregnt by a health care provider (M.D. or D.O.)
and involves and absence from work for three (3jore consecutive days.

PN

Medical certification(s) may be required by the Bbt support the need for leave due to a serious
health condition. An employee requesting an apptdeave of absence outlined in Paragraph (F.) above
may be required to use all accrued sick leave amp#isonal leave before going on family medical

leave. For purposes of the Family Medical Leavg Accumulated sick leave that is available to the
teacher may be substituted by the teacher, undeAtticle, for any unpaid leave due to personakiss

or disability of the teacher. In the cases wheeedistrict has employed both the husband and tfes wi

the total amount of family leave is twelve (12) weéor the couple, except when the leave is dubdo
serious health condition of either spouse.

A thirty (30) day advanced written notice of theedao take a Family Medical Leave is required for
foreseeable leaves.

An employee returning to work from a leave desdtilve(F.) above shall be restored to his/her former
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position or to one that is equivalent in respotisyband compensation. Restoration to a teaching
position for which the teacher is certified andIdiesl constitutes return to an equivalent teaching
position for purposes of the Family Medical Leawe.ADuring an FMLA leave, the Board shall
maintain the employee's current coverage undeDisteict's health insurance program, provided the
employee continues to pay any normal employee ibatiton as applicable monthly.

Should the employee elect not to return to worthatend of an approved leave outlined in (F.) above
for reasons other than the continuation, recurrenicenset of the health condition that gave risthe
leave or for circumstances beyond the control efdimployee, the District may seek reimbursement for
the health premiums paid by the District during ltreeve period, with the exception of those days for
which paid sick leave or personal leave were used.

The employee shall not accrue any sick leave agmal leave during any unpaid portion of leave unde
the Family Medical Leave Act.
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ARTICLE 21
MISCELLANEQOUS PROVISIONS

This agreement shall constitute the full and ptete commitments between both parties and may be
altered, changed added to, deleted from, or matldrdy through the voluntary, mutual consent of the
parties in a written and signed amendment to thieeament.

Continuity of Operations: The Association ahd Board subscribe to the principle that difference
shall be resolved by peaceful and appropriate meghsut interruption of the school program.

Graduate Credit Reimbursement The Board vayl gne hundred fifty dollars ($150) per hour for
classes taken after eighteen (18) hours beyonB.theor continuing certificate, whichever comesfir
These classes must be approved in advance by geziSiendent and must apply to the teacher's
present or anticipated future teaching/administeasissignment. Teachers must receive a minimum
grade of "B" to receive reimbursement. The maxinBwmard contribution (total staff pool) shall be
16.5% of the base rate of pay on the BA (step §)tyzck of schedule AAIl requests for
reimbursement of tuition, with proof of succesgfaksing of the class, shall be made in writindghéo t
Superintendent and be submitted not later thamaek (five (5) working days) prior to the final pay
date in June. A tally will be provided, on requestthe total credit hours currently approvedtfoz
fiscal year. The payment shall be made to allifyua) requests with the last regular pay of thezél
year in June. If requests exceed the above sped@fount allotted by contract the total amounti sha
be prorated on a credit hour basis by dividingttiial hours of credit payment requested into the
specified dollar amount allotted by contract angipgthat amount per credit hour to all approved
requests. A six (6) semester hour limit per yeargpplicant will exist.

Any unused graduate credit subsidy mentioned atil/be used on a pro-rata basis to help defray
tuition costs of teachers who have less than esght&8) semester hours of graduate credit. Tescher
must receive a minimum grade of "B" to receive taimsement. All requests for reimbursement of
tuition, with proof of successful passing of cladsall be made in writing to the Superintendent laad
submitted not later than one week (five (5) workdlays) prior to the final pay date in June. The on
hundred dollars ($150) per semester hour limit aglply for these semester hours. A six (6) semeste
hour limit per year per applicant will exist.

Unused funds may be used to cover hours in exdess (6) after the above paragraphs have been
implemented. Finally, it is the intent of the Bo&o provide these funds to assist in paying faraped
graduate work and if any portion of the pool rersaifter the foregoing has been implemented, it shal
be distributed equally to participants on a peressr hour basis.

The Board will not exceed the actual cost of tuitio any of the above mentioned graduate credit
reimbursement opportunities.
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D. Teachers who are employed for a full school ye#rbe eligible for recognition and/or attendance
incentive stipend as indicated below:
l. Teachers who use no more than a combined tbthlee (3) sick and personal leave days during
the school year (exempting FMLA absences) shatebegnized for excellence in attendance
within two (2) weeks after the last day of the saheear.

2. Combined Sick/Personal Attendance Incentive
Leave Days Taken Dollar Amount
0 300 or comp day at teachers option
1 250 or %2 comp day at teacher’sampti
2 100
3 50

Any compensatory time earned pursuant to the abtigadance incentive shall be in addition to
those provided pursuant to Article 21 of the carttra
The monetaryawards will be given in July.

3. The payment of an attendance incentive stipahchet affect the accumulation of sick leave
days.
4. Persons requested to attend full day workshmpeivices or conferences on days other than that

normally within the contractual work year will berapensated at $100 per day. Less than a full
day (6 hours) will be prorated.

E. The Board will pay a lump sum to a Board appdo#@3B Plan for any teacher who retires under the
Michigan Public Schools Employees Retirement Systeoording to the following formula:
l. Ten (10) years of service to the Forest Areadath equals 25% of unused sick leave days at
current daily rate of pay.

2. Fifteen (15) years of service to the Forest ABehools equals 33% of unused sick leave days at
current daily rate of pay.
3. Twenty (20) or more years of service to the BbAeea Schools equals 50% of unused sick

leave days at current daily rate of pay.
As of June 30, 1996 individual sick leave totalexabone hundred (100) shall not increase above the
total accrued on that date for the purposes ofrghéténg severance pay for unused sick leave. The
amount above one hundred (100) accumulated sivk léays may fluctuate from year to year but the
maximum number of days for severance pay purpdssbrot be greater than one hundred (100) days
for teachers or the amount on June 30, 1996 feetiaividuals referenced above.

F. If any provision of this agreement or any apgiien of this Agreement to any bargaining unit memb
or employee or group of bargaining unit membersroployees is held to be contrary to law, then such
provision or application shall not be deemed vahd subsisting, except to the extent permittechtoy |
but all other provisions or applications shall ¢oné in full force and effect.

It is further agreed that within ten (10) days ofification of a final and binding determinationsfch a
illegality, the employer and the association/unith commence negotiations to reach a new agreement
concerning the subject matter of the provisiongtgdmined to be illegal

G. School Schedule Interruptions
1. Nothing in this Article shall require the Boardkeep schools open in the event of severe and
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inclement weather or when otherwise prevented b&acrof God. When schools are closed to
students, due to the above conditions, teachenscanequired to report to work and shall be
notified. Should school closings, due to the abmaeditions, require days or hours to be made
up, they shall be added to the end of the schedulleddar year. Teachers shall suffer no loss of
pay for the above days and hours provided theynaaitendance for any required make-up
days/hours. Days and hours required to be maderwgbudent attendance count purposes shall
be without additional compensation.

When the scheduled daily opening of school layeal for any reason teachers shall be notified
and shall not be required to report for work utiitéir normal beginning time prior to the
resumption of scheduled classes. In-service tonédlay days may be made up during
mutually agreed dates for in-service. The sulgad duration for such in-service session dates
shall be mutually agreed upon by the Associatioaddtve Council and the Administration.
Teachers shall receive no loss of compensatiosdar delays provided they attend the in-
service, if scheduled, with no additional compeiosaB. When the daily schedule for students
is interrupted for any Act of God event and theutagschedule for the day is shortened, teachers
shall not be required to stay more than ten (1@uteis beyond the dismissal and departure of
the students. In-service time for early releagesamsay be made up during mutually agreed
dates for in service. The subject and duratiorstmh in-service session’s dates shall be
mutually agreed upon by the Association Executiveari€il and the Administration. Teachers
shall receive no loss of compensation for saidyaaibase days provided they attend in service,
if scheduled.

Master Teacher Incentive Program

In recognition of their Master Teacher status mBorest Area School District, instructional
staff with a minimum of fifteen (15) years serviegh Forest Area Community Schools and
who are willing to fill building curricular need$all be eligible to participate in this progrant. |
more individuals make application in this incentpregram for a given year than the Board has
provided for, inclusions shall be based on senjiorithe total number of individuals that may
enter this program in a given year shall be limitethree (3), but this limit may be increased at
the sole discretion of the Board.

If individuals participate in this incentive prognathey will also fall under the provisions of
paragraph E. (payment for unused sick leave alloejpof this Article. These special provisions
for the implementation of paragraph E. shall aggplthose individuals participating in the
incentive program outlined in paragraph H. Theseerl provisions amend the implementation
of paragraph E. of this Article.

1. Three (3) years in the Master Teacher Incentivgfara entitles each participant to
eighty percent (80%) of the benefit specified inggmaph E. of this Article.

2. Two (2) years in the Master Teacher Incentive Raogentitles each participant to ninety
percent (90%) of the benefit specified in paragrgpbf this Article.

3. One (1) year in the Master Teacher Incentive Prageatitles each participant to one

hundred percent (100%) of the benefit specifieddragraph E. of this Article.

Subject to the limitations in paragraph H.1. ogthrogram, each individual who submits prior to
September 1%of a school year, a letter of resignation effeztivith the last teacher work day of
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that school year, or one of the two (2) subsegsembol years and whose resignation is accepted
by the Board of Education into the Master Teacheeitive Program, shall be notified by the
Board one week after the first Board of Educaticreting in October and shall be included and
qualified for the following:

1. For the 2010-2011 and 2011-2012 school years, tizedBapproved Master Teacher
Incentive Program staff members shall receivedufitéon to their salary as stated in
Schedule a stipend of four thousand five hundreidudo($4,500) payable with the last
pay in June of that school year.

l. The Board shall make available, at its disomgtin-service workdays during the summer breator
other times when school is not in session. Teacmay volunteer to participate in such in-service
workdays and shall be paid a stipend of one hundodldrs ($100.00) per workday attended. A
workday shall be defined for this definition ofservice as a minimum of six (6) hours of time, not
including lunch. Workdays less than six (6) hawmasy be prorated as needed to meet the needs of the
Board.

J. An emergency financial manager appointeter the Local Government and School District&lis
Accountability Act is authorized to reject, modify, terminate this agreement as provided in theaLoc
Government and School District Fiscal Accountapifitt. This clause is included in this agreement
because it is legally required by state law. Bysig this agreement, the union does not agree or
acknowledge that this provision is binding eithertiee union or on the employer. The union reserves
the right to assert that this clause is unenforeeab

ARTICLE 22
INSURANCE COVERAGE

The Board will provide to the teacher, based oir fhercent of full time employment, (6/6th) beinglftime) a
twelve (12) month premium for full family medicalsurance that is not inconsistent with applicahve. |

The individual member shall have the option toipgrate in the Cafeteria Plan 125.

Plan A for employees selecting health insurance:

Health MESSA ABC Plan 1: Effective Septembe?2d12
Negotiated Life $25,000 with AD & D

Vision VSP-3 Plus

Dental 60/60s/60:($1,500; 60:UCR)

LTD 66 2/3% with 90 Calendar days mod fill $3)d@aximum

Alcohol & Drug Abuse Care - 2 yr limit
Mental/Nervous - Same as any other iliness
Pre-Existing Condition Waiver - Yes

Freeze on Offsets — Yes
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Plan B for employees’ not selecting health insuganc

The employer shall, on a monthly basis contribbeeMESSA single subscriber health insurance rate
plus the amount deducted for the below listed hemdébward any MESSA or MEA Financial Service
non-taxable option or other non-MESSA annuity.

Negotiated Life $25,000 with AD & D
Vision Same as Plan A
Dental Same as Plan A
LTD Same as Plan A

Plan C for employees not selecting health and lipsdléntal coverage:

The employer shall, on a monthly basis contribb&edurrent single subscriber health insurance rate
plus the amount deducted for the below listed benébward any MESSA or MEA Financial Service
non-taxable option or other non-MESSA annuity.

Negotiated Life $25,000 with AD & D
Vision Same as Plan A
LTD Same as Plan A

Plan D for employees’ not selecting health and t@dental & vision:

The employer shall, on a monthly basis contribbh&edurrent single subscriber health insuranceplatethe
amount deducted for the below listed benefits, taveany MESSA or MEA Financial Service non-taxable
option or other non-MESSA annuity.

Negotiated Life $25,000 with AD & D
LTD Same as Plan A

It is understood that regularly employed part-tiegchers shall be eligible for prorata (i.e. atteateaching
three classes per day receives 3/6ths dependintass schedule) amount of all benefits in relatotheir part
time duties. While the fringe benefits of healtlie; dental, vision, life, and LTD insurance plahall be the
same plans as provided for full time employees,leyges working less than full time will not be inded in
the MESSA PAK due to an adverse payroll deductitragon caused by the composite rating of the MESS
PAK. The plans will continue to be separatelydade currently done for equity in payroll deductiorthe
employee.
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ARTICLE 23
PART TIME TEACHERS

Teachers approved for part time assignment sbedlive salary and benefits, pro-rated for thears of
full time responsibility.

Teachers participating in part time assignmshtgl receive full seniority credit and full advamneent
on the salary schedule for each year of part tieneice.

Part time assignments shall be made on a yegaobasis. A part time teacher, who has been
employed by the district on a full time basis, sbalassured of the opportunity to return to atintle
assignment, if and when a vacancy occurs for wh&hhe is certified and qualified. Such requests fo
return to full time employment for the followinghsml year must be made, in writing, by May Ist.isTh
clause is not part of the district layoff and répallicy.

Participants in part time assignments are exgeict attend regular staff meetings, curriculumtmes,
parent conferences, and in-service programs.

Teachers requesting part time assignments shioalerstand that approving such request may involve
assignment to a different building.

Teachers requesting part time assignment shieuévare that part time assignments results in only
partial credit toward teacher retirement beneéits], further, calculation of retirement benefitsyma
similarly be affected.

ARTICLE 24
SITE BASED DECISION MAKING/SCHOOL IMPROVEMENT

Application Thereof
The provisions contained in this section shall gpplall School Improvement Plans (SIP) as provided
in Public Act 197 of 1989, Section 15.1919 (919I5M

Philosophy
Board and Association agree that employee partiocipan decision making on selected issues through

site-based decision making procedures is a goathwdan provide positive results for the educationa
program of Forest Area Community Schools. Siteeatecision making is a process for involving
employees in the decision making process. Theigions of this article are agreed to for the pugook
establishing the expressed conditions, which gjwalern the site-based decision making plan in Fores
Area Schools.
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C. SIP Conditions

General conditions applicable to a site-based @erimaking plan are as follows:

1. Plans, recommendations or subsequent actiotedrby adoption of the same shall not violate the
Master Contract, State or Federal Law. The paatgse that the following shall not be issues
within the purveyance of the process or the Conemitt

a. Matters pertaining to wage.

b. Matters pertaining to fringe benefits.
C. Employee performance or evaluation.
d. Matters pertaining to grievance(s).

e. Employee discipline.
2. The following issues will be considered withire tscope of authority of the Advisory Committee
and any sub-committee formed by the Committee:
a. Safe and orderly environment of the school.
b. Development and maintenance of a climate of bigiectations for all persons in the
school setting.
C. Development of mission statements and/or goadsodjectives that are in harmony with

the mission statement of the Forest Area BoarddoicBtion.
d. Instructional Leadership.
e. Opportunities to learn, student time on task.
f Home - School relationships and communications.
g Monitoring and reporting of student and educatiggmogram progress.

D. Committee Participation — Compensation
1. Participation in the SIP process shall be valgntvhen said meeting time is beyond the time of
the regular duty day or regularly scheduled stagétimgs.
2. Teachers working on school improvement processtsde the normal contractual

duty day/calendar shall be compensated at theigitbsdaily rate based on a minimum of six (6)
hours work as a full day of work.
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ARTICLE 25
DURATION OF AGREEMENT

This agreement shall be effective as of Septem&40 2012 and shall continue in full force an@&tfuntil
[1:59 p.m-August-3-2012 June 30, 2013.

FOREST AREA COMMUNITY SCHOOLS:

BOARD OF EDUCATION FOREST AREA EDUCATIOASSOC.
By: By:
President Co-President
By: By:
Secretary Co-President
By: By:
Superintendent Secretary

** For the 2010-11 school year, each full-time teacshall receive a one-time off schedule paymeh®%eof
the 2010-11 based on the teacher’s step on thegraysohedule payable after March 1, 2011

FOREST AREA COMMUNITY SCHOOLS

SCHEDULE A
2010-2011

Step BA BA+18 MA MA+15
1 $34,973 $36,204 $39,285 $40,557
$36,457 $37,684 $40,824 $42,095
3 $38,134 $39,363 $42,558 $43,835
4 $39,813 $41.038 $44,298 $45,574
5 $41,485 $42,714 $46,036 $47,314
6 $43,165 $44,390 $47,777 $49,053
7 $44,840 $46,068 $49,516 $50,790
8 $46,517 $47,747 $51,254 $52,526
9 $48,197 $49,423 $52,994 $54,270
10 $49,874 $51,102 $54,734 $56,008
11 $51,547 $52,778 $56,471 $56,746
12-15 $53,648 $54,878 $58,754 $60,026
16-20 $56,798 $60,164 $62,216 $63,491
21+ $56,798 $61,684 $64,495 $66,529
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Schedule A

Forest Area Community Schools

2011-2012
Step BA BA+18 MA
1 $35,323 $36,566 $39,678
2 $36,822 $38,061 $41,232
3 $38,515 $39,757 $42,984
4 $40,211 $41,448 $44,741
5 $41,900 $43,141 $46,496
6 $43,597 $44,834 $48,255
7 $45,288 $46,529 $50,011
8 $46,982 $48,224 $51,767
9 $48,679 $49,917 $53,524
10 $50,373 $51,613 $55,281
11 $52,062 $53,306 $57,036
12-15 $54,184 $55,427 $59,342
16-20 $57,366 $60,766 $62,838
21+ $57,366 $62,301 $65,140

SCHEDULE B

EXTRA DUTY PAY SCALE
Advisors

Elementary Student Council

Freshman Class

Sophomore Class

Junior Class

Senior Class

Student Council — Middle School

Student Council — High School

Yearbook

Newspaper

Academic Clubs-High School (Authorized)*
Academic Clubs-MS & Elem (Authorized)*
Non-Academic Clubs (Authorized)*
Webmaster

MA+15
$40,963
$42,516
$44,273
$46,030
$47,787
$49,544
$51,298
$53,051
$54,813
$56,568
$57,313
$60,626
$64,126
$67,194

% of BA step 1 pay scale

1%
1%
1%

2.25%
2.25%

1%

1%
5%
2.5%

1.5%
1%
0.5%

6%
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Authorized clubs and sports must have prior Board 6Education approval*

Baseball or Softball
JV (Authorized)*
Varsity

Basketball
Freshman (Authorized)*
JV
Varsity

Cheerleading
7"/8" Basketball Cheerleading
JV Basketball Cheerleading (Authorized)*
Varsity Basketball Cheerleading
Varsity Football Cheerleading
Volleyball
JV
Varsity
Golf
Varsity
Track
Varsity
Wrestling — Varsity
Football
Varsity
JV Football

Soccer (Boys’ or Girls’)
Varsity
JV Soccer
Mentor Teacher
Band Director & Activities
Assistant Coach - Varsity Sports (Authorized)
7" & 8™ Grade Interscholastic Athletics**
K-6 Intramural Sports**
Safety Patrol
Acting Principal
Working at Varsity/Jr. Varsity Athletic Events
Working at 7" & 8™ Grade Athletic Events

% of BA step 1 pay scale

4%
7%

4.5%
7%
10%

2.6%
2.6%
5%.

3.4%

7%
10%

5%

7%
10%

10%
7%

7%

4%

2.25%

10%

4%

4%

1%

2%
$ 50.00/Day
$ 12.00/Event
$ 9.00/Event

** K-8 grade seasons will require a minimum of sixgégnts/games or twelve (12) sessititngualify for
payment.

High School coaches To be paid 0.5% increase per year of experiémceach year — up to an 8 year
maximum.
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Middle School Coaches: Will receive a 0.5% per year increase of experdoc each of the first 2 years (i.e.,
O.dS% increase for years 2 and 3. For exampleiestigtarting at 4% would increase to 5% at the sfathe
3 year).

** Any certified Forest Area staff member who halsraak in service as a coach with Forest Area asdphor
coached at Forest Area shall have such coachingriexge credited for purposes of placement on sdbd®l
This will only apply to coaching experiences at $aene level and same sport. For example: Junimsityar
Junior High coaching experience in basketball ol be credited to a newly received Varsity Baskitb
coaching position. The newly acquired Varsity Babkll coaching position will start at the begirqstale of
the schedule B for Varsity Basketball coaches.

Promotions in coaching levels for staff memberghasame sport will not result in the reductiompay for the
coach being promoted. For Example: A J.V. baskktoach at the top of the scale promoted to taesiky
basketball position at the bottom of the scale moll receive less pay than his/her previous pasitibhe coach
will be positioned on the scale to the step excegtis/her previous pay as a J.V. coach.

Substitute Teaching During Preparation Period: Ttiwebllars ($20.00)/period or one (1) hour of
compensatory (comp) time accumulative to six (6sslperiods six (6) class periods equal one (1rdmp
time). Elementary teachers will receive proporditancredit/compensation for subbing during thegparation
time. Comp time shall be earned at the followiatgr

Less than 15 minutes No comp time earned
15 to 30 minutes 1/2 period comp time earned
Over 30 minutes to 1 period 1 period comp timeedr

Three (3) days notice must be given to the admmatish in writing prior to using a compensatory day

teacher may earn a maximum of two (2) compensatayg per school year and may carry a maximum of one
(1) compensatory day over to the next year. 3¢affiested to attend non contractual days of ine=shall be
entitled to compensatory time as outlined above.

Note: Schedule B pay rates need not be utilizeddo-bargaining unit members. The above ratdsnotibe
exceeded when employing non-bargaining unit membeghedule B positions.
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FOREST AREA COMMUNITY SCHOOLS
2012 — 2013 Calendar

September 5 First Day of School — Students Disatid®:05
September 12 Late Start Day — 9:20

September 21 Professional Development Day — Ndebits

September 26 Late Start Day — 9:20

October 11  Parent Teacher Conferences — Studésnsdled at 12:05
October 12 Professional Development Day — No Stigde

October 17  Late Start Day — 9:20

October 31  Late Start Day — 9:20

November 5 Professional Development Day - No Sitsgle

November 9 End*iMarking Period

November 14 Late Start Day — 9:20

November 21 Thanksgiving Break — Staff and SttglBismissed at12:05
November 22-23 Thanksgiving Break — No School

November 28 Late Start Day — 9:20

December 5 Late Start Day — 9:20

December 19 Late Start Day — 9:20

December 24 — January 4 Christmas Break — No $choo

January 16  Late Start Day — 9:20

January 24  Si— 39 Hour Exams — Students Dismissed at 12:05
January 25 3— 6" Hour Exams — Students Dismissed at 12:05 End' &eimester
January 30  Late Start Day — 9:20

February 6  Late Start Day — 9:20

February 14 Parent Teacher Conferences — StuD&sitsssed at 12:05
February 15 Mid Winter Break — Students and Siagmissed at 12:05
February 18 Professional Development Day - No &tixl

February 27 Late Start Day — 9:20

March 13 Late Start Day — 9:20

March 20 Late Start Day — 9:20

March 22 End of '8 marking period

March 25-29 Spring Break — No School

April 10 Late Start Day — 9:20

April 24 Late Start Day — 9:20

May 8 Late Start Day — 9:20

May 22 Late Start Day — 9:20

May 27 Memorial Day — No School

June 2 Graduation 3:00 p.m.

June 6 T— 39 Hour Exam — Students Dismissed at 12:05

June 7 % — 6" Hour Exams — Students Dismissed at 12:05 End%Bémester

36



APPENDIX C

INDIVIDUALIZED DEVELOPMENT PLAN

Evaluator(s):

Teacher:

Assignment: School Year:

Evaluation Status:

1% year probation: "d2ear probation:
3 year probation: M gear probation:
Tenure:
Date Nature of IDP Contract Evaluator’s Initials Teacher’s Initials

Consulted with the teacher in developing the IDP:

Date

Provided the IDP to the teacher:

(Date)
The major topic areas include:

Teaching Effectiveness

Relationships with students

Personal Characteristics
Management Skills

Relationships with School/Community

Final evaluation information related to IDP will beluded in the narrative summaries (teacher perdnce,
goals and feedback). Information on this page @uodpy of the IDP as provided to the teacher) baltome a
part of the final evaluation document to be plaicethe teacher's personnel file.

Evaluator(s): Date:

Teacher: Date:
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