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LETTER OF AGREEMENT

It is hereby agreed between the District and the Local Union 214, Affiiated with the
International Brotherhood of Teamsters (Maintenance) that the existing collective
bargaining agreement for 2008-2009 will be continued for 2009-2070, with no change in
salary or benefits.

Duration of Agreement

This agreement shall become effective September 7,2009, and will remain in effect until
midnight August 31,2010, and will be automatically renewed for successive periods of
one year unless either party gives written notice to the other party at least 60 days in
advance prior to the expiration date of its intention to amend or terminate this Agreement.
It is further agreed that, due to the uncertain nahre of school firnding, should the contract
be continued for 2010-2011, there will be a salary and benefits reopener during the 2010-
201 I school year.

BOARD OF TRUSTEES OF THE SCHOOL DISTRICT
OF THE CiTY OF KALAMAZOO, COTINTY OF

TEAMSTERS STATE, COTINTY ADN MUNICIPAL
WORKERS LOCAL 214 AFFILIATED WITH TFIE
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AGREE]VIENT

Between

THE SCHOOL DISTRICT OF THE CITY OF KALA"\IAZOO

And

LOCAL UNION NO.21{

Affiliated with the
INTERNATIONAL BROTHERH OOD OF TEAiVISTERS

(ILATNTENtu\CE)

'Ihis Agreement entered into tYns /s7- day of 'S rp/ertt /se'r- , 2008, by
and between the School District of the City of Kalamazoo, lvlichigan. hereinafter called the
"Board," and the Intemational Brotherhood of Teamsters. hereinafter calied the "Union."

WITNESSETH:

\\,T{EREAS, both parties, follor.ving a period of negotiations, havc reached certain
understandings w'hich they desire to memorialize,

GENERAL S |ATEMENT AND PURPOSE

The Board of Education of the School District of the Cit,u- cif Kaiamazoo (hereinaftei
referred to as the "Board") and Teamsters Local 214 Pubiic School Employees (hereinafter
referred to as the "Union") agree that the development, irnplementaticrn and maintenance of a

high quality educational program for boys and girls is the piimary function of the Board and thai
the operational functions in our schools contribute in iarge measure to the physical conditions
wirich are conducive lo good educaiion, the health, and r,veifaie oi boys anci giris, as weli as iis
employees. It is further agreed that the Union. in ful1 cooperation r,r'ith the Board, will promcte
faithful and efficient w'ork performance by the Schools' empioyees. both indir,'idualiy a;rd

collectively.

To this end, the Board and the Linion agree to rvork together in developing fair and
reasonable wages, hours and working conditions for maintenance emplol,ees. The provisions of
this Agreement shaii be applied without regard to race, creed, religion, color, nationai origin,
age, sex, maritai status, or handicaps. l,lembership in the Union shall not be denied to any
person because of race, creed, reiigion, coior, national origin, age, sex, maritai status or
handicaps.



.{RTICLE I - RECOGNITION

Section A: The Board hereb-v recognizes Local Union 2ll as the exclusive representative as

defined in Section II of Act 379. Public Acts of 1965, in regard to wages, hours and other terms

and conditions of employment for all reguiar full-time groundsrnen, painters, carpenters,

plumbers, heating serv'icemen. electricians, auto and bus mechanics and electronics technicians

employed by the Board. The term "employee," when used hereinafter in this Agreement, shaii

refer to all emplo-vees represented by the Union in the bargaining unit as above defined.

Foremen are excluded from this bargainins unit.

Section B: The Board agrees not to negotiate with any' organization or individuals other than

Local Union No. 2 14 for the duration of this Asreement.

Section C: This Agreement shali supersede any rules, reguiations or practices, whether express

or impiied, of the Board i.vhich are contrary to or inconsistent. I{orvever, the Kalamazoo Public
Schools' Rules and Regulations for Operational and lv{aintenance Department employees will be

recognized and enforced, as rvell as any other rules and/or regulations presently in force.

ARTICLE II - BOARD OF EDUCATION RIGHTS

Section A: The Board, on iis or.vn behalf and on behalf of the electors of the District, hereby

retains and resen'es unto itsell, n'ithout limitation, all powers, rights. authority, duties and

responsibilities. co:lfcred upon and ves'teC in it ily' the la*'s anC the Constitution cf the State o{

-riirirt;.rrr. ;ilit"r ,rl iirc L i.i.-i i"::il:. ,l-",url;,r-. i:L,l .r.riiu,.ii ^lliiii,.:. l.-: s;i,-.;lri., .i ,i"i

foregoing: The management and controi of school properties, facilities, athletics and recreational
progrants; methods ol instruction. mateiials used for instruction: and the selection, direction.
transfer, promotiort or derrrotion. discipline or dismissaj of all personnel.

Section B: The exercise of these por,vers, rights. autirorit;;, duties, and responsibiiities by the

Board and the adoption of such rules, regulations and pclicies as it may deem necessary shall be

limited only by the specific and erpress terms of this Agreement.

Section C: The Boarci also has the right io require healih examinations at Board expense to

determine eiigibilit./ for employirent or condition of employment, or transfer to a different job.

ARTICLE iII _ GRIEVANCE PROCEDURE

Section A: A grievance shall be defined as an)' dispute regarding the meaning, interpretation or

application of the terms and provisions of this Agreemeni.

Section B: Information Resolution - An,v employee or group of employees having a complaint
is encouraged to personall,v, or accompanied by his,her Union representative, bring the complaint
to the attention of the appropriate immediate superv'isor prior to filing a grievance under the

formal rvritten proced',:re. The immeCiate supen'isor and empioyee(s) shall use their best efforts
to reach a satisfactory settlement. If no satisfactor.v sefilement is reached between the immediate

supen'isor and the employee(s), the compiaint may also be refen'ed to the general supervisor. in



the el'ent the complaint is not satisfactorily senled by infonnal means, said complaint may
become a grievance and the follorving procedures shall apply.

All meetings held for informal resolution and beyond in the formal written procedure
shall be held after the end of the work day, except that when emplo,vees are callid by the
Administration to talce up a question or grievance during u.orking hours.

Section C: Formal Written Procedure -
t. To be processed hereunder, a grievance must: be reduced to $Titing, state the

facts upon which it is based. when they occun'ed, specifu the section of the
contract which has allegedly been violated, be signed by the employee who is
tiling the grievance and must be presented to the Executive Supen'isor or his6er
designee within ten (10) regr-rlarly scheduied w'orking days after the discovery of
the occurrence of the event upon which it is based.

The Executive Superv'isor or his,fter designee shall give a written answer to the
aggrieved employee within ten (10) regularly scheduled r.vorking da,vs after
receipt of the wriften grievance. If the answer is mutually satisfactory. the
employee orthe Union shall so indicate it in writing, giving one (1) copy of the
seftled grievance to the Executive Supervisor or his,trer designee.

If the grievance is not settled in the first step, and the employ'ee desires to appeai
it to th"'second step. such empicvee enC LInicn representatir.'e musr presenrthe
Jilcidri-- i.r iiie .lc>iriiai::si ii..;il.rir itc:r,;iii.-c"r fcpIc:Cliti:juc ruiitii;t iifee i-1.r
regularly scheduled rvorking davs after the Executive Supen,isor gave the Union
the r,i,riften first step answer. The desienated Human Resources representative
and the Union representatile shali meet to consider the grievance lvithin fourteen
( 1 4) days of the notice of appeal. The designated lluman Resources
representative shali give the ernplol"ee and the Lrnion representative a r,vriften and
signed second step ansrver r,'ithin ten (10) regularly scheduled working days after
the grievance meeting. If the answ-er is satisfactory, the Union representative or
employee shall so indicate in writing, giving one (l) copy of the settjed grievance
io the designated Human Resources representative.

In the event the grievance is not satisfactorily settled at Step 2, the Union may.
submit the grievance to the Teamsters Local 214 Grievance Panel for its revier.v.
To be timely, the grievance must be presented and the decision of the Grievance
Panel must be made u'ithin sixty (60) days of the issuance of the desisrated
Human Resources representative's Step 2 decision. Should the Grievance panel
recornmend that the matter be submitted to arbitration, the Union shall have ten
(10) days after the Panei's decision to submit the matter to arbitration b,v giving
r.vritten notice of the appeal to the designated Human R.esources representative. if
the grievance is not so submitted r,vithin the time frame alloived. it will be
considered closed cn ths basis of the Step 2 answer.

All matters submitted to arbitration shall be processed under the rules of the
Federal lv{ediation and Conciliation Service except as modified herein.

2.
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Section D: Arbitrator's Decision. Fees.

The arbitrator shali limit his/her decision strictly ro the interyretation. application
or enforcement of the provisions of this Agreement and shall be without power or
authorify to make any decision contrary to or inconsistent with or modifying or
varying in any w'ay the terms of this Agreement. The arbitrator shall also be
rvithout power and authoriry to make any decision relating to the discipline or
discharge of any employ'ee ll'ho has not completed his,{rer probationary period.

It shalj be the responsibility of the arbitrator to render a decision within thirry (30)
days of the closing of the case, if possible.

The charges of the arbitrator for his fees and expenses will be borne equally by
the parties. If a fee is charged for the room u'here the hearins is held, this also
will be borne equally b,v the parties. Each party shall pa,v the expenses of its own
witnesses and representatives.

The arbitrator's decision c,n an arbitrable matler rvithin the juri.sdiction shall be
finai and binding upon the Board, the union and the empiol'ee(s) involve,l.

Only one (1) grievance shall be presented to an arbitrator in an1' one (i) hearing
and on any one (i) da_"", unless the parries agree in r.rritin_q to combine gi-ievances
for the same arbitratci or the srie\,'ances invol.,'e the sarne incicient anC the same
t c:iui.

Il-

Section E: (inei,'ances u'hich are not appeaied .,vithin the time iimits specified in this gnevance
procedure shall be considered to b,e withdrar.i'n bythe Union. If the Ernployer fails or neslects to
ans!\'er a grievance r.vithin the tirne limits specified at ihe varrous steps of the grievance
procedure, the grievance shall automatically be referred to the next higher step in the grievance
procedure.

i. it is tinderstood and agreed that the time limits specified in this grievance
procedure may be extended by mutual agreernent in w'riting befween the Union
and the Emplol,er.

2. If grievances are resolved before the arbitrator's fee cancellation date and either
party fails to execute the settlement before the specified date. the pariy that fails
to execute the settlement shall be responsible for the arbitrator's canceliation feel.

Section F: Whenever the words are used in Article III, "regularly scheduled working da-v-s,"
they shail mean those days benveen t\Ionday and Friday, both inclusive, and excluding holidays
recognized under the Agreement.

Section G: The Union shall promptly notifu the designaied Human Resources representative in
writing as to the raembership of its Grievance Committee and any changes thereln. The Union's
Grievance Committee shali be comprised of not more than two (2) individuals, plus the grievant.

z.
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Section H: Union members anending such meetings lvill not suffer loss of pay when such
meetings are held during their regularly scheduled u'orking hours.

ARTICLE IV - TER]VIINATION, DISCHARGE

Section A: In the event an emplovee under the jurisdiction of the Union shall be discharged
from his,her employrnent without benefit of grievance procedure, from and after the date hereof,
and heishe believes he/she has been unjustly discharged; such discharge shali constifute a case

arising under the grievance procedure, provided a wzitten grievance r,l,ith respect thereto is
presented to the designated Human Resources representative within two (2) regularly scheduled
w'orking days after discharge. Such grievance shali be processed starting with the second step of
the grievance procedure.

Section B: In the event it should be decided under the grievance procedure that the employee
was unjustly discharged, the Employer shall reinstate such employee and pay full compensation,
partial or no compensation as firay be decided under the g:-ievance procedure, which
compensation, if any, shall be at the employee's regular rate of pay.

Section C: Ner','i1,. h-ired employees serving a probationary period may be laid ofL terminated
disciplined at the discretion of the Administration without recourse to ihe grievance procedure.

ARTICLE V - SENIIORITY GENERA.L

Secfir.ln -\: Pr,,:noiion; r,.ll1 he rne,Je acci..riiing tr,'seniorin'lnd r.hiliti'. .rn] crnploy'ee bidding
UJi.1 jUi ,'r.i , .'a -\r!Uir f r,-,,.i "r."i-;i .ri-,';:: r.,-i;*,,,g r,; :rr; ".1, ,-..i;',r,- -,;-t;,,u; .,.t, .,a tir- ,-.,

had one r)r more years of combined tlaininq or experience in the trade in lvhich the opening
occurs and meets the nrinimum job specifications and requirements for the job opening as

establishcd by the aplrentice tiair-{ng program.

Section B: New employees shall serve a ne\,v hire probationary period of not more than four (:l)
full months. and the Emplol'er rvill advise the Union and empioyee of successful completion.
The probationarl' period may be extended by rnutuai consent of the Union and the
Administration.

Section C: Seniority shall start rvith the date of assignment into the maintenance unit for full-
time emnlovees who are covered bv this Asreement.

Section D: Employees transferred to a higher classification shall serye a transfer trial period of
no more than three (3) months. The trial period may be extended by mutual consent of the
emoloyee. Union and the Administration. If said employee does not complete this triai period,
he/she nill be refumed immediately to his,&er former classificarion and the reason for hislher
failure to complete said trial period successfuily shall be given in rwiting to the employee within
tr,vo (2) u,orking days of the retum of the employee to his/her former classification.

Section E: Vacation or leai'e repiacements may be emplol'ed for as long as 120 days, but shall
not acquire seniorit,v* unless they aie ernployed as full-time emplo-vees immediately following
theil temporary placen:ent, in r,lhjch case the)'rvill be given seniorit,v as of the date of permanent



assignment as a fuIl-time employee. If the Administration desired to extend this period, it rnal'
do so by mutual consent of the employee and the Union.

Section F: Seniority Lists - The Administration r','ill furnish up-to-date lists of all employees'
seniority r,r'ho are covered by this Agreement. Seniority lists *'iil be made available to the Union
in September and N{arch of the contract duration.

Section G: Loss of Seniority - The lenglh of service of any employee governed b1' this
Agreement shall be unbroken. Al employee shali lose his or her seniority if he/she:

1. Voluntarily quits his,4rer job; or,

2. Is discharged and such discharge is not reversed through the grievance procedure;
OI,

3. Overstays a leave of absence; or,

4. Is absent from work for three (3) consecuti."'e ra.'orking dal,s (excluding Sarurda,vs.

Sundays and Hoiidays) r.vithout giving, to the Administration during such three
(3) da1's, a notice of reason for such absence th.ri is acceptable to the
Administration.

5. TakeS a leave Of abSenCe fbr th. cnlp nrrmncc nf 5ss[[ng or epgaging in Other

c:rinfnl emplovment.

ARTICLE VI - LAYOFF AND RECALL

Section A: Lar olfs -

i. The rvord "la1'off ' means a reciucrion in the rvcrrk force.

2. If it becomes necessary for a layoff. the following procedure will be maintaineci:

a. Empioyees sen'ing their new hire probationary period in the classificaticn
subject to lay-off wiil be laid olf first.

b. Employees will be laid off from the classification in accordance with the
posted seniority list.

The emplo;"ee with the least arnount of seniority -',vill be laid off first,
providing ahvays that the remaining employees are capable of performing
the work of the employees who are scheduled to be laid off and rvho have
the abilit-v to satislactorily perfbrm such work u'ith rhirty (30) rvork days'
training.

A unit member displaced frorr his,ttrer classification may' bump a less

senior licensed employee pror,'ided the unit rnember has performed that job
before for the District and currently possesses a license and the capabilir.r*



and abiiity to perform the n'ork within thirty i30) w,ork da.v-s, or a less
senior empioyee in any other classification provided the unit member is
capable of performing the u'ork u'ithin thirty (30) da.vs, and certification of
licensing is not required as a prerequisite for performing the work.

c. Employees to be laid off for an indefinite period of time will be given a
minimum of fourteen (14) calendar days' notice.

1 In the event that a layoff becomes necessary, the Executive Supervisor or
designated Human Resources representative shall poll members of the Union in
the classification subject to layoff to determine if the reduction can be
accomplished by voluntary layoffs. No employee will be allowed to voluntarily.
accept a layr:ff if, in the Supervisor's discretion. the remaining employees in the
classification do not have the abilit-v to perform the work in the classif,rcation
worked by the volunteering employee.

Section B: An employee w'ho is to be laid off shall receive his paid vacation time in his last
check- and such employee being laid off i,i,.ili continue to have his insurance premiums oaid for
b.v the School District through the next i-rll month follorving such la1. off.

Section C: Recalls - Recails shail be Cefined as the process by r.l,hich an emplol,ee who has
been laid off or displaced as a resuit of a decrease in the nurnber of employees or the eiimination
of a pcsition is retumed to employment in his,fter forrner ciassification or associated
classification in i.vhich the eilplor,'ee is capahle of periorming the w'ork or rvho has the ahilitv to
--i;i.,,tr-a-,;r,, 

".;i.-;r,, 
j,;'1., ',',,t;l- ". i.l, i]rr,;-,. ,.--,.,., ,,.,,... .^.i", -.' ...",i;,.i.;. i. ,,, -,-.r:r.:.;. -]. i;.rl i, j,;,t

a laid off or displaced employee is considered lor recall, the employ'er shall make its decision
based upon objective data regarding the emololee's vu'ork experience and prici training.

Employees shall be recalled in order of senioritt'. the most senior being recalled first. Empiovees
rl'ho have been laid off shall be gii'en |rvo (2) rveeks notice prior tc being required to return to
work.

ARTICLE VII - ANNOLINCEMENT OF OPENINGS

Section A: New openings shall be announced by'pcsted notices. Such notices will be furnished
to the Chief Union ster.vard or his,4rer alterna',e u'hen so notified to dc so in wnting by the Chief
Steward rvho shall post the notices in a place which is ar,'ailable for viewing by ail members of
the Union Said notices w'ill remain posted for a period of five (5) consecutive w'ork days after
they are issued by the Depanment of Fluman Resources.

Within thirty (30) consecutive r.vork day's after the closing date of the pcsting of such vacancies,
the Chief Union steward w-ili be provided r,r,iih written notification of the disposition of rhe
opening(s).

Section B: There shail be no bid positions for temporary or part-rime help

i. Administration may make tempcrary. assignments for a period not to exceed one
hundred twenty (i20) w-ork da1's, ii this is agreeable to the employee and



providing there is not a reduction in the employee's pay. fThis assignrnent may
not be used to circumvent the layoff procedure (Anicle VI, Section A, 2-b)].

2. In addition, Administration may make temporary assignments to meet emergency
needs and conditions for a period of up to twentv (20) rvork days provided that
there will be no reduction in the employee's pay during that period.

Section C: Whenever the District creates a new position or makes a significant change in an
existing job description covered by this Unit, the District shall supply the Union u'ith a copy of
the new or revised job description and the proposed wage rate or change in wage rate at least ten
(10) days prior to the effecruadon of such new job or significantlv changed position. If the
Union has any concems regarding such nerv position or changed position, it shall request a
conference r.vith the District within ten (10) day's of such notice. If the parties are unable to
resolve any dispute arising out of the District's action, such matter may be submitted to the
grievance prccedure up to and including arbitration and an arbitrator will rule upon the
reasonableness of the Emplover's action.

ARTICLE VIII - WAGES AND HOURS

section A: wages - The \^'ages for the classifications shown in Appendix
lbrth in the wage scale attached hereto as Appendi;< B and shall be in effect
Agreement.

Section FJ: working Flours - Both parties to this A,qreement are conimii-ted
^..,'.. --*; ..'-:. .' ..,,.,. \-i.,, i.,-1,,..

A are show-n as set

for the term of this

to the principle oia

1. Empio,vees working 7:00 a.m. to 3:30 p.m. are enritled io one (1) 3O-minute break
in the momins onlv.

2. Employees working 8:00 a.m. to 5:00 p.m. a-re entitled to one (1) 15-minure break
in the morning and one ( 1) I 5-rninute break in the afternoon.

Section C: Overtime - Overtime work shall, whenever practicable, be divided as equally as
possibie amoi-rg all quaiified empioyees in the same ciassification. Overtime appiies onJy when
required and approved by the Administration. If an employee is ofl'ered or.ertime work and
refuses same overtime, said time shall be counted as time applied to or,'ertime offered. If an
employee is offered overtime lvork and accepts such work but does not report for w'ork without
acceptable reason, such tirne shall be considered as overtime offered and the employee may be
eliminateC from the offering of further overtime for the duration of the Agreement.

In no event will the Board be required to pay lor time not worked under thjs Section C.
However, except in emergency situations i.vhich r.vould otherwise prevent doing so, all overtime
for work nonnally performed by bargaining unit employees shall be offered to such emplo-vees
bet-ore being offered to other employees within the School District. Except in such emergency
sifuations, if bargaining unit overtime r,vork is offered to other emplo;-ees before being offered to
bargaining unit employ'ees, the Empioyer shall, rvithin a reasonable period of time, offer
overtime hours of equivalent durarion to such bargaining unit employees.



All employees shall be required to repoit for emergency overrime work r.vhen requested by their
immediate supervisor, unless excused by their immediate superv'isor because of physical inability
to perform the overtime work or because of a serious personai need of any emergency nature.
The employee shall give hisiher immediate supervisor the specific reason for his,4rer request for
excuse. Employees refusing to report for emergency overtime r,vork without iegitimate excuse
shall be subiect to discipline.

Section D: Day Workers - Employees r.vho work during the reeular school dav are considered
day workers and are paid straight time.

Section E: Evening Workers -

Evening workers, second shift, are those workers who work at least four (4) hours
beyond 4:00 p.m.

Evening workers, second shift. shaii receive trventy-five (25e) cents per hour,
$ 10.00 per full week shift differential

Section F: Call Time - Any emplo.vee cailed in outside of his,&er regularly scheduled rvorkins
hotirs rvill be paid as follorvs:

l. Emergency' call time - a minirnum of tr.vo (2) hours at doubie the reguiar rate of
DAV,

]',.t1; ;ii., i--a..i-i iai; ur p.:j

3. Cail-in time n'ill pa)- one and one-half tl're regular rate for rvork perforu-red before
the regular r.i'ork shift. lVhen an emplciy'ee does not rvcrk hiszher reguiar shifi.
because he/she has aireadl'r.,'orked eight (8) hours. he1'she v,'ill receive his,&er
regular straight time pay'plus four (4) hours extra straisht rime pai' fbr thai day.

4. Emergency caii-in pa;" shail not apply to an emplovee who is scheduied or called
in to statl w'ork prior to his,rhrer regular starting time, or w'hrr may be retained after
hisiher regular quining time.

Section G: \\iorker's Compensation - In case of an injury to an employee n'hile r,vorking for
the Board, the empioyee may elect to receir.e the difference betrveen the worker's compensation
aliowed and his,her full reguiar pay by diawing from sick leave accounts, but not in excess of
his,&er accumuiaied prorated sick leave.

Section H: A ffi'enfy-five (25p) cerrts per hour situational prernium w.ill be paid to an emplcyee
w'ho serves as a Lead Person. Said siruational premium shall be allorved only at thi sole
discretion of the Executive Supervisor. The Administration agrees to notifu the Llnion in rwiting
of persons scheduled for said siruational premium.

Section I: Ali emplo,vees shall be required to repon to rvoik on time on davs that reguiar school
operations are suspended. Empio,vees rvhc are unable to report to u.ork on or beftrre their

9
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scheduled repon dme must notif, hislher irnmediate superv'isor fifteen (15) minutes after their
report time.

Section J: Subcontracting - Nothing contained herein shali preclude the employer from
contracting out or subcontracting that work which, in its opinion, it does not have the manpower.
equipment, or facilities to perform or u'hich. in its judgment. it cannot economically andlor
practically perform with the existing ',vork force. No employee shall be laid off as a result of
such subcontracting.

Section K: When a unit member is assigned to act as a supenisor, he/she, after thirr,v (30)
consecutive working days, shall be compensated at one-half (1/2) of the difference in the
employee's regular pay and the superv'isor,s rate of pay.

ARTICLE IX _ HOLIDAYS

Section A: The follow-ing days shali be paid holidal,s:

Independence Day
Labor Day
Thanksgiving
Friday foilowing Thanksgiving
Observance of Christmas (2 da1's)
Obsen ance for New year's (2 davs'i
Spring Friday

" 
r;il-r,;ll:.1 r-;: '.

1. In addition to the holidays set fonh abc,r'e- each employee shali be entitled to cne(i) floating holiday per year. The utilization of such floating holidal. r.,.ill be
iCentical to vacation utilization as set forth in Article XV'III. At the start of the
2008-2009 school year, such floatins holiCay shail be increased to trvo (2)
floating hoiidays.

2- The pariies have agreed that the Friday before Labor Day shall be a paid holiday
as long as state law requires that schoois noi conduct ciasses on the p'r;aav before
Labor Day.

Section B: Ail regular full-time employees shall receive eight (8) hours per da,v at their regular
straight trme hourl,v- rate for each such un',vorked holiday. \tr'henever any of the hoiidays iisted
falls on a Saturday, the preceding Friday shali be obsen'ed as the holiday. Vhenever any of the
list holidays fall on a Sunday, then the succeeding \{onda,v shali be observed as the holidav.

L Eiigibility Requirements

a. Have thirty (30) day s of continuous sen,ice before such holiday.

b. Complete the last scheduled rvork da;r prior to the holiday and commence
work at the scheduled time on their next scheduled r.vork dav after the
holiday. unless authorized absence is in effect.
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Unauthorized absences on the last scheduled day' or the next scheduled
day after the holiday for reasons such as personal leave of absence, shall
result in forfeiture of such holidav oav.

ARTICLE X - WORKI}IG CONDITIONS

Section A: Bulletin Boards - The Administration agrees that there shall be a bulletin board in
the maintenance areas or offices at: facilities management grounds, transportation, small engine
repair for the exclusive use of the Union. The Union may post hereon officiai notices, signed by
the representative of the Union, provided, hon'ever, such notices are not political, controversial,
or derogatory, and provided, further, ho."vever, that copies of ail notices shall be sent to the
Executive Superr,'isor and the designated Human Resources representative prior to the posting.

Section B: Solicitation of NIoney - It is agreed there wiil be no solicitaticn of money from
employees for any purpose dwing working hours, by either Administration or the employees,
w'ith the exception of support for recognized charitable work such as United $iav, Kalamazoo
Public Education Foundation. and the like. Pay'roll deductions will be provided for contributions
of fifreen ($15.00) dollars ol more, in installments of not less than five (55.00) dollars.

Section C: Spare Hands - Spare hands may be used at the Administration's discretion on any
job, provided such spare iiands are ilot used to reduce any member of tire crew's *,ork rveek
below fortv (40) hours.

\.-tiii,l l). Fi.l.turn [l-, \-''1,;].i \itiiil:aii,,l ,''r,i- ',. l-,,t:.:jf r:,, {-},,:i' {-ir::- r,\'l'..L r';ll.' ,: : -i.ll:,!',-;
date and time of return to work is arrangeil at ihe time of an)' necessarv absence. ihen the
employee must notif,v the Executive Supervisor t-ri his,'her designee a day in advance of his/her
intended retum. \fuhere a substitute has been put on an einpioyee's job anci rro proper feturn to
u'ork notification has been made. substitute mav eiect to work or not. No call tirne is aonlicabie
to either emolovee.

Section E: Credit Union - The Board aqrees to continue to pay deductions ai each pav period
ibr the Educational Communitl' Credit Union for those union members u'ho indicate pay
l^l--^.:^--^ucuuuuu_u5.

Section F: Uniforms -

1 Uniforms will be furnished and maintained at Board expense for each employee
provided, horvever, a1l employees shall be required to ra,ear unifonns properiy
iabeled at all times u,hile on the job. Further, pror,'ided. hower,'er. that uniforms
shall never be worn rvhiie not on the job except *'hile in route to or froar rvork.

Uniforms, including light-n'eight unifonn shirts to be rvom during hot rveather,

shall be flimished at Board expense for each emplo-vee, the number of such
uniforms nct to excesd eight (8) over a trvo (2) year period. Enplo;;ees r,l.ill be

responsible for the laundering and/or cleaning of such uniforms. Employ'ees shall
be required to rvear unifbrms propeily labeled at all times rr,'hile on the job.

1l
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J.

Unifor,rs shall not be rvorn w'hile not on the iob except *'hile in route to or from
work.

lndividual employees hired on or before July 1,1987. may'elect to have uniforms
provided to them under either paragraph i or 2 above. Employees hired on or
after July l, 1987. shali have uniforms provided to them in accordance with
paragraph 2 above.

Union-Deduction of Dues -Section G:

l. IVlembership in the Union is not compuisory. Empio.vees have the right ro join,
not join, maintain or drop their membership in the Union. Neither party shall
assert any pressure on or discriminate against any employee with regards io such
ma$ers.

2. Each employee in the bargaining unit shall pay his,&er o\\rl rva)i and assume
hislher share of the unit's financial obligations along with the receiving of
economical benefits contained in this Agreement, including dues, initiation fee
anCor sen'ice fee.

In accordance with the provisions set fonh under }iumbers 1 and 2 of this Section,
ail employees in the bargaining unit shall, as a condition of continued
emplovment, pa,y to the IJnion of the empiol'ee's collectir.e bargaining
representalire an amLlunt of monel,equal to that naid b1'other emplol,ees in the
l'..:-*-ri',ii'- il;,,, .'',.'i -.i- ii,-iirl;'";i;-.1r.- Lii.,i, ,',iii.ri ri,-li L'c irniiic.i itr ili'l
amount of nroney equal to the Union's regular and usual initiation fees and its
regular and usuai dues. For prescnt employees, such parments shall commence
thirty-une (31) dat''s following the effective date or on rhe date of execuiion of this
Ag;eement. w.hichel'er is later; and for nerv employ'ees. the pa)'ment shall begin
thirtl'-one (3 1) dai.s foliorving the dare of employment.

During the period of time covered b1' this Agreernent. the Emplo,v*er agrees to
deduct from the pay of any employee covered by this Agreement all such dues
ancl,ior fees charged by the Union to its members. Fiowever, deductions w.ill not
be made until the Union presents to the Employ'er authorization signed by the
empiolee. The amount of dues and,/or fees will be certified to the Board by the
Union.

Section H: Jury Dut-r' - Emploi.'ees required to serye jury duty shall receive the difference
belrveen jury duty pa1' and their regular pay. In order to receive such compensation, an
employ'ee must give the Executive Supen'isor prior written notice that he/she has been
sttmmoned ibr jury dut,v and must furnish evidence satisfactory to the Board that he/she reported
for and performed jury duty on the days for w'hich he/she claims such compensation. The
provisions of this paragraph are not applicabie to any employee who. without being sumrnoned,
volttnteers for jury duty. The purpose of this provision is a joint effort on the part of the Board
and tl:e Union {s g66,rrrreoe onn,'l niti'-15fuip on ihe part of all members of the Union.

3.
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Section I: Apprentice Training Program - An1,' maintenance employees enrolled in the
approved Apprenticeship Program shall be subject to the follou'ing regulations:

L The employep must satisfu the requirements of the Apprenticeship Program.

The apprentice shall be bound by the prevailing rate of hislher trade as stipulated
in Appendix A. Helshe shall not be eligible to rate the "certified" joumevman
grade until all requirements as to license and satisfactory completion of formal
training have been fulfilled.

3. Upon completion of all requirements, a pay adjustment to the appropriate grade
will be made at the next pay period following notification by the proper
authorities.

The Executive Supervisor may approve course training for employees u,hen such
training is directly related to the ernpio,vee's job requirements. Approval is
subject to the sole discretion of the Supen'isor. The employee must maintain a
2.0 grade average upon completion of the course in order to receive tuition
reimbursemeni.

If any employ'ee fails to satisfu the requirements of the apprenticeship program.
the employee shall immediately be retumed to a position in the classification he
rvas in before he bid on the apprentice program job. If there is no open position in
that classification at that time. the lea.st senior persCrn in that classification shall be
]-.,i.i ',ti it-, ,,':,]'-i i.r "t.i-i:-J ,i i-.,-,.:i:r,,lt. ili- !,.:tci',i:.-;. I-id,- ri i;.s :;i: .li:c;,;ii,, i.
^1.^- r! - rot,r'-i-^ ^-^l^,,..,^ :-.^ ^ -^^:.:^- :- ^ ^l^^^:tt--:i - - .1 ,' | 'p,oww rrrv rvrurrr.r-'x empioyee into a position in a classificatjon other than hrs
former classification, so long as the ernplol,ee receives pay equal to or greater
than that he rvoulc have receivec if lc-turned to his former c-lassification.

Section J: TB Tests - The Board u'ill reimburse each empiol.ee equal to the cost charged by rhe
Kalamazoo County Health Department for ihe required Tuberculin test. Pa,v-'ment rvill be made
in September, but for nerv employees hired after Septerrber, payment lvili be made upon
submission of evidence. Employees will be required to submit evidence of payment.

Section K: Tool Allorvance - The District shall budget funds for the purpose of p'.11sp^r. rt
tools. Standard requisition procedures shall be utilized lbr tool requests.

Section L: In the event that an employee's glasses are damaged on the job, the Board will pa-v
50% of the cost to repair or replace the damaged glasses, pro.,ided, holvever, that such pay-ments
shali not exceed $ 100.00 per contract year for any one employee.

Section NI: All members of the bargaining r.rnit hired or presently employed after the date of
execution of th-is Contract shall possess a valid lv{ichigan driver's license. Personal use of school
vehicles is prohibited. Seat belts are to be u'om by all occupants of school vehicles.

Employ'ees with a restricted license due to rnoving violations rvill nct operate school yehicles
until the restrictions are removed. A restricted license will not result in the loss of emrrlovment

AT.
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for the unit member. Oniy authorized District employees or others on District business r,vho have
been authorized by an immediate superv'isor are to be passengers.

ARTICLE XI - STRIKE CLAUSE

Section A: The Union and/or its rnembers shail not engage in nor condone group acrion
detrimental to the normal operation of the school system through strike, work stoppage, r,vork
slowdown, or iimitations.

ARTICLE XII _ LOCKOUT

Section A: The Administration and/or the Board of Education shall not condone a lockout or
layoff which would be consiciered punitive action, under the law, against the Union.

ARTICLE XIII _ STEWARDS

Section A: The Emplo,ver recognizes the right of the local Union membership to elect stewards
and alternates each from the Employ,,sl'5 senioriry* list of employees in the unit. The stewards
shall be permitted time to investigate, present and process grievances on the Emplol.er property.
r.vithout the loss of time or pay during his/her regular r.vorking hours. In each anC everl' instance
where such time is required, the length of time and the tinre period rvithin the 'uvorking hours
shall be agreed upcn previcusly'by the ster,vard and the Emplo;r'er.

ARTICLE XIV - LE.{VES OF ABSENCE

Section A: Union Business - Upon n'ritten requesr, the Adnrinistration may' grant a leave to any
empioyee w-ithout pay to anend Union functions as an ot{lcer or as a delegate.

Section B: Leaves of Absence - The Employer ivili provide covered emplove-es up to trvel.,'e
(i2) iveeks of unpaid job protected leave for certain fanrily and rnedical reasons. Employees
who have w-orked for the Employ'er for at least twelve (12) months and for 1.250 hours over the
previous twelve (12) months of empioyment are eligible. In ail respects, leaves of absence under
this poiicy shall be administered and provided for in a manner consistent rzr'ith the Family and
Nfedical Leave Act of 1993 and its published reEulatiorrs.

l. Purpose of Leave

Unpaid leave may be granted for an;r of the following reasons:

To care for the employee's child after birth or placement for adoption or
foster care:

b. To care for the employee's spoine, son, daughter or parent llfio has a

sei'ious health condition: or

c. For a serious health conciition that makes the employee unable to perfbnn
the empio-vee's job

14



2. Notice, Duration and Certification

When the need for leave is foreseeable. emplovees are expected to provide thi{v
(30) days advance notice. When not foreseeable, empioyees are required to
provide notice of the need for leave as soon as practicabie. \\t-ren leave is needed
for pianned medical treatment, employees must attempt to schedule treatment so
as not to unduly disrupt Employer operations. Failwe to provide appropriate
notice may result in the denial of leave.

Leave for a newborn or nervly placed child may be taken only r.vithin twelve (12)
months from the date of birth or placement and may only be taken continuously.

when medically necessary, leave to care for a family member or for the
employee's own serious health condition may be taken on an intermittent or a
reCuced work schedule basis. All time taken r,vill count toward the emolovee's
tw'elve (12) week annual entitlement for family and medical leave.

The Emplover lvill require medical certification to slrpport a request for a leave
because of a serious health condition and may require second or tirird opinions (at
Employer's expense) and a fitness for duty report to return to work. The medical
certification must include the first anticipated date of absence from service to the
Emplover and the expected daie of return. The medical certification to support a
ieave for famil,"- medical reasons must include a statement indicat;ng tiat the
;llri:li-""ie j fIf:ii,'.-:',< j. ---t-::..: 

-. ,l',,,_',;1..1 i-;-l--.:;.-j,,,i:l i._, l-i,L: _t::j r:rl .1.,; ii;i-li-,
member and the perioil of time care is needed or the emplovee's presence r.r.ould
be beneficial.

When leave is required for a serious heaith condition, emplo-v-ees will normaliy be
given fifteen (15) calendar days to obtain the necessary medicai certifications to
suppon the leave. Ernplolees will be required, unless the Empioyer waives the
requirement, to recertily the need for the leave at least every thirty (30) days and
must report in on a periodic basis no less often than every tu'o (2) rveeks r.vith
respect to their progress, the progress of their parent, spouse or chiid, and their
anticipated date for return to work.

If the unit member has accrued leave remaining after FMLA benefirs have been
exhausted, the member shall be allowed to use accrual to extend a leave of
absence. Follo'"ving the use of accrued leave, members of the bargaining unit
shall be ailorved up to a one (i) year leave of absence lbr medicailv-related illness
or injuries in case of a serious health condition.

Wases and Benefits

Leave r'^,'iil be unpaid except as covered by any short-terrnilong-terri disabiliry-
insurance. At the Employer's option, accrued, but unused, paid vacation ieave
may be substituted for unpaid leave.

ls
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For the duraiion of the leave required under this policy, the Employer will
maintain the emploree's health coverage under any group health plan. An-v
employee contributions to the health plan must be maintained during the lear,.e to
maintain coverage. Employees who fail to return from a leave will be obligated
to reimburse the Emplo,ver for the cost of Employer paid health coverage, except
when the empioyee's failure to retum is due to the continuation. recurrence or
onset of a serious heajth condition u,hich w.ould entitle the employee to medical
or family leave or other circumstances beyond the employee's control.

4. Retum to Work

Upon return from a leave, employees will be restored to their original or
equivalent position i,vith equivalent pay, benefits and other employment terns.
The employee wiil nct lose any empioyment benefit that accrued prior to the start
of the leave.

Eligibiiity Year

For purposes of determining eligibilily for a lear.e. the Eniployer herebl' adopts a
rolling tw'elve (12) month period r.vhereby each tirne an employee takes fbmiiy
and medical leave, the remaining leave entitlement will be any balance of the
fw'elve (12) weeks r.l'hich has not been used during the immediately preceding
t'uvelve (I2) months.

--'r-[ )

r\n employee on an F\'ILA leave which is covered by the sick leave pro.,'ision ra'iil
be required to take th;ir sick leave credits and pay whiie on saiC leave. An
employ'ee lvho is unable to return to work upon the exhaustion of FMLA leave
and rvho has no remaining credited sick da.vs r,l'ili have their employment status
and seniority severed as of the date FNILA ieave is exhausted. An employee lvhcr
is unable to return to work upon the exhaustion of FlvlLA leave and who has
remaining credited sick days will be continued on a leave of absence for the
retnaining days until sick leave credits are exhausreci. An empioyee who is ulable
to return to t'ork upon the exhaustion of this leave extension w.ill then have their
emplo,'"ment status and seniority severed as of the date the sick leave credits are
exhausted.

Section C: Funeral Leave - A toial of five (5) da1.s of absence rvill be allo.,,ved for each death
in the immediate familv to enable the member to make arrangements for and attend the funeral
when travel, distance or other circumstances warrant. Said days are not to be taken from sick
leave credit. Additional days of absence ma.v be ailowed but taken from sick leave and/or
personal business leave. If there is no sick leave credit available, a salary deduction w.ill be
made on a prorated contrachral dail,v- saiary basis. The immediate family is interpreted to
include spouse, father. moiher. biother, sister, son, daughter, father-in-law, mother-in-law.,
brother-in-law, sister-in-law, son-in-larv, daughter-in-larv, grandparents and grandchildren. One
(1) day of absence per year will be allou'ed for the purpose of attending the fi:neral of a relative
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outside the immediate famil1'. Additional da1's of absence will be allowed but taken from sick
leave credit. if no sick ieave is available, there u'ill be a full day deduction for these days.

ARTICLE XV - PAID SiCK DAYS

Section A: Sick Leave -

1. All fuIl-time employ'ees r.vho have completed the new hire probationary period
shall receive sick leave credit at the rate of one (1) day per month. Such credit
shall be credited on a monthly basis at a rate of one (1) day per month during the
contract year at the beginrring of each month during the contract year.
Probationary employees shall not be entitled to use any sick ieave until
completion of their initial probationary period.

Accumulation of unused sick leave shall be unlimited.

Prompt and adequate notification of sick leave must be made to the Executive
Supen'isor or a person designated by the Supervisor of hislher absence, by the
employee or representative, no iater tha,n fifteen il-i; minutes after start of his,her
r.vork shift. Employees rvho must be absent for scheduled medical procedures or
other related mafters must prol'ide notice to the Executive Supen'isor as soon as
the time of the absence is knorr'n. Failure to make proper notitlcation wili result
in loss oipay.

fi: i':ii,:n -ii.j il:.:..Ii::i,-,i::;.,,1i:,;,;-,',,rjj....'j li.l: i;:p...':",ij.;l.-.,_. _1,._.,i.1.:,;;,:
prol'isions and aEree that every' eflbrt needs to be made to prevent its abuse.
Iherefore, the Union asrees to discourage its nrembers from such abuse. Sick
ieave pay' and other sick leave provisions of this Section shall not be allorved fo1
absences due to iilness or iniury caused as a result of willful intention to injure
oneself or another person, in the commission of any' crinre, or as a consequence of
working for an employer other than the Board or any other work for rvaqe or
profit.

Injuries incurred r.vhiie working on remuneration outside the School System shall
not be col'ered under this provision,

Verification of any leave of absence may be required by the Administration vr'hen
deemed advisable.

a
L.
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ARTICLE XVI - L\iSURA\CE

Section A: Efi-ective it'larch 1, 2006, the health care insurance shall be ]r{ESSA Choices
Employees will continue to pav a monthly contributicn for their health insurance as follou's:

J,

6.

Single
Tr.l'o Person

Full Family

s I 3.56
$_r0.36

s33.-58
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Section B: A paid premium for a $2-i,000 term iif-e insurance policy on the employee shail be
provided bv the Board.

1' Retirees will be given the opporfunity to pick up whatever iife insurance is
availabie at the time of retiremenr.

Section C: The employees shali receive the Delta Dental Insurance Program 50-50-50 with a
yearly dental maximum of $ 1500.00 and a lifetime orthodontics maximum of S i 500.00.

Secfion D: An emplo.vee who can demonstrate to the District's satisfaction that sAe has
adequate alternate health insurance protection through a spouse's plan or policy may elect to
forego the health insurance provided by Section A and receive, instead, a payrnent of $ 100 per
month for each month they are working and opt out of the plan. This payrnent will be made to
each qualifuing employee on the first pay period after each monrh for the prior monrh.

Ernplol'ees rvho opt out of the insurance may change their election and resume coverage under
the District's policy only at the time and under the conditions established by the insurance
cariier. The District shali at no time become the independent guarantor of health insurance
protection for unit employees. In the event a national or state law mandates that fhe District
provide each of the unit employees a plan orpolicv of health insurance, this prorram u,ill cease
immediately and the parties shall meet and confer about other aiternate plans ll'hich may be
considered at that time. This plan wili noi be activated untii at least three (3) unit rnembers appl'
.lt.i -ti-' :::'l';'.)\.:.i Iirr 111; y", 

'.1-'..1t]1.

Section E: The Board agrees to provide a group disability pian proricied by Illinois ivlutual
Insurance Companl' or another carrier w'ith substantially the same beneflt le.",c-ls. The specific
ierms and provisions of such benefit are contained r.vith the current agreement betr,,'een Illinois
lvlutual and the District. All empio.r.-ees shall be supplied r.virl.i a harrdbook provided bv the
carrier wiich outlines the specific benefits provided by such disabiiity prosram.

ARTICLE XVII - SEVERANCE PAY

Section A: Any employee retiring under the lv'lichigan School Employ'ees Rerirement Fun.l shaii
receive severance pay as follows:

1. A11er ten (10) years Kalamazoo Public School service: Al amount equal to thjrry*
(300,'0) percent of his,4rer unused sick lear,'e at hisrher current rate of pay.

2- After t'ifteen (15) years Kalamazoo Public Schooi sen'ice: An amount equai to
thirry*-fir'e (,35%) percent of hisrher unused sick lea.,'e at hisuher curent rate of
Pal"'
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3. After trventy (20) years of Kaiamazoo Public School serv'ice: An amount equal to
forry*-five (45%) percent of his,iher unused sick ieave at hisrher current rate of pay.

Section B: in the event of the death of an employee, the sei,'erance pay shall be paid to the
emplol'ee's surviving spouse or designated beneficiary.

AR.TICLE XVIII _ VACATION AND PERSONAL DAYS

Section A: Each full-time employee covered by this Agreement shall be allovied vacation time
as follows, based on hisAer service date of employment in the System (July I through December
3l ) shall be allowed vacation credit for the current fiscal year.

Years Completed

Less than one
1,2,3,4 or 5

6,7.8,9, or i0
i1
12
1a

20
./)
L0
28

-. il

Vacation Allowed

One day per month, up to ten (10) working days
Trvo work 'uveeks

Three work rveeks
Seventeen Days
Nineteen Days
Four w,ork rveeks
Twenty-one days
'fq'enty-two dal,s
Ti.vent-v-tfuee days
Trventy-four da1,-s

l-.'r ;nt','- tiVi ,l it\ j

Section B: Vacation shall apply oni.v to full-tirne tu'elve (12) monrh emplcy'ees.

Section C: .All unit empio-v*ees rvho are eligible to receive more than fwo (2) r.vork weeks of
vacation r.r.il1 be required to take at least one (1) full week of vacation at one time. Remaining
days may be taken as the employee desires. All vacation time will be requested and approved
according to the scheduling rules outiined belor.v.

L Vacations wili be scheduled b1' the District at mufually convenient times subject
to the need for having particular empioyees on particular operations at particuiar
times.

2. Special Request Procedure. Employees may request speciai vacation periods to
be taken afler lvlarch 15 in any ),ea-r by submitting the appropriate vacation
request between January 1 and February 28. The Districi wiil make reasonable
effort to ailow emplo,vees to take their vacation at the desired time. In the event
of conJlict befween requesrs, the request of the most senior employee in the
relevant ciassification will be given frst consideration. The Employer shali notifo
those employees rvho have submitted speciai requests of its approval or denial no
later than March 15.

Generai Request Procedure. Empioyees r.,ho do not request their desired vacation
in accordance r.vith the above special procedure by February 28 and employees
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w'ho request a vacation period lvhich will begin prior to March 15 shall request
the vacation at least trvo (2) u'eeks in advance of the desired vacation period.
Such requests rlill be considered and acted upon on a first-come first-serv'e basis
alone. Employees shail be notified of approval or denial no later than one (1)
n'eek after their request.

4. Employees may request that vacation days be granted for emergency purposes
with less than the required notice.

Section D: Vacation shall be credited in accordance with the procedure adopted 5-10-84
(Anached as Appendix C).

Section E: The District u,'ill advise members of the unit of their accrued vacation and sick time
tr,r'ice every year, in January and July.

Section F: Fersonal Da1's - Employees covered by this Agreement shall be allowed one (1)
personal day per year. Personai days may be taken in connection with another vacation or
holiday. Personal days mav not be carried over from year to year.

ARTICLE XIX _ DUR{TION OF AGREEN,{ENT

Section A: This Agreement supersedes and cancels aii previous agreements, verbai orr.vrinen or
based on alleged past practices, betw'een the School District arrd the Union ancl constitutes the
entire agreement betw'een tl:e parlies. Any anrenCrnenr or aqreement sLrpplernentrl hereto shall
nC'l be bin.lilri: up,rn citirit' 5?1\ r.tla c e.:a.il,,rr:r-i in i., littl3 b;. iit: p_r:ii:s h:::ir-r

Section B: This Agreement shall becorne ef,fective Septernber i, 2008, and 'will renrain in etf'ect
untii midnight hugust 3i, 2009. and w'ill be auiorrratlcal]-v rcnevved lbr successi,,'e periods of one
(1) year unless either partl.gives q,riften notice to the other partv at least si.xty (60) dairs prior to
the expiration date of its intention to amend or tenninate this Aereement.

BOARD OF TRUSTEES OF THE
SCHOOL DISTRICT OF THE
CITY OF KAL.,\}IAZOO.
COUNTY OF KALAMA

[.

TEA}ISTERS STA TE, COLIAIT}' AND
MUNICIPAL WORKERS LOCAL 214
aifiliated rvith the INTERNATIONAL
BROTHERHOOD OF TEANIST

By: .,i
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GRADE I

GRADE II

GRADE III

GRADE IX

GRADE X

APPENDIX A
NL\INTENANCE CLAS SIFICATION

Groundsr,vorker

Groundsworker (2 years KpS experience)
Mechanic's Helper

Groundsworker (3 years KPS experience)
Mechanic's Helper (2 years KPS experience)
Painter

GRADE TV Groundsrvorker (4 years KPS experience)
Mechanic's Helper (3 years KPS experience)
Painter (2 years KPS experience)

GRADE V Groundsworker (5 years KpS experience)
h.{echanic's Helper (4 years KpS experience)
Painter (4 years KpS experience)

GRADE VI Groundsworker (6 years KpS experience)
N4echanic's Hclper (state cerrifi cation)
Painter (6 years KPS experience

{lR\ ilE \i i i S m :ri i Engi ne l{er,-:r i r-..,,,, riiir

GR{DE ViII lvlechanic (i-2 snte certifications)
Eiectronics Tecirnician

Telecomm unication T'echnician
certified Eiectronics Technician (general ciass radio licenser

Locksmith
Snrall Engine Repainvorker (3 staie ceriifications)
Mechanic (3 -4 state certiiications)
Certifi ed Journeyrnan Electrician
Certi fi ed Journeyman Plumber
Certifi ed Journeyman Caqpenter
State-Certifl ed Nlaster Mechanic
Energy lvlanagement Operator

APPRENTICE SCALE

r year
-,

2"" vear
) JeAr

'L+ year

5070 scale
60% scale

70?t, scale
859'o scaie

a1
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Grade

APPENDIX B

WAGE SCHEDULE

Rate

s11.29

s11.61

s11.94

s12.2s

s12.57

s15.24

s 16.03

s 17.35

s18.98

s19.79

Lead Pav

10

s12.50

$12.82

s15.49

$16.28

$19.23

s20.047

The salaries of employees covered by this Agreement are set forth in
B. Tlre schedules for 2008-20a9 reflect a one and one-haif (1.soli,)
2009- Ne'uv rates of pa1' shall be paid as soon as possible and
September. 2008.

Appendix A and Appendix
percent increase in 2008-

retroactive to the start of

A1so, if follorving the September,2008, student count. the blended enrollment flgure is 11,463 or
more, then an additional increase rvili be applied to Appendix B rates. The applicable increase
rvill be paid at the start of the second semester, retroactive to the start of the school vear. The
amount of the increase r,viil be according to the follor.ving table and its continuaiion by
increments of 25 students and v/age rate increments of 0.15% without cap:

Blended Enrollment

1 I 1,463 to 1 1,499
2 11,499 to I1,513
3 i 1,514 to i 1.539

Salary Jncrease

03a%
0.45%
0.609/o

22



/1a

-/

o

7

8
o

11,539 to 11,563
I1,564 to I 1,5 88

11.589 to i 1,613
11,614 to 11,639
1 1,639 to I 1,663
11,664 to 1 1,688
and continuing

0.75%
0.90%
1.059/o

1.20%
1.35%
150%

Those hired after the start of the school year will be paid a prorated amount based on the number
of davs worked.

a1z)



APPENIDIX C
POLICIES

KALAFIAZOO PUBLIC SCHOOLS

SECTION: G

SUBJECT: GCBE
GDBE

Applies to:

lvlethod of crediting:

Personnel

Staff Vacations

PROCEDURE

nD

1 0 da1's 1'ear

l5 davsiyear

C l7 days/1'ear

l9 days/year

20 daysiyear

Tlvo per month for fust se\/en
months of {iscai year, one per r':ronth
next five months.

Trvo per rnonth lor first eight months
of fiscal ,vear, one per month next
tbur months.

Page 1 of3
Date:5i10184

Tr.r,elve-monih members of the Kalanrazoo Public
Schools'staff.

The number of vacation days credited are
detennined by the contract or employ'ee gioup.
Vacation shall be credited by' the month as

determined by the amount of anrlual vacation
allowance.

One per nonth for f-irst ten nonths
of fiscai ;-ear (or one per month to
the clcse of the fiscal year (if hired
Sept. 1 or later).

Tu'o per rnonth for fust three months
of fiscal year, one per rnonth next
nine months.

Tr.r,o per month for first five months
of fiscal year, one per month next
seven months.

T-\
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F 21 days/y'ear

22 dayslyear

23 dal,slyear

24 days/year

25 days/year

Two per month for first nine months
of fiscal year, one per month next
four months.

Two per month for first ten months
of fiscal year, one per month nexr
two months.

Tu,,o per month for first eleven
rnonths of fiscai year, one per month
last month.

Two per month for fiscal year.

Three per month for first month of
fiscal year, trvo per month last eleven
months.

G

Employees starting mid-year shall receive pr-rated vacation allou'ance; for example, an office
emplo,vee starting January 5 works six of the 12 months and receives one-haif of the ten-tlay
allowance or five day's. The monthlv allo*'ance is one day each for January through May.

Accounting for
Vacation days. Allowa-lce for total vacation to be credited is on a fiscal 1'ear basis

with the t-iscal l,,ear sr-arijnc.iril-"' i an:l cii,rsinq June -lu. \,fonrh.il.
records 'will be maintained of vacation credited, vacation taken.
and total vacation balance for the month. The emplo-vee
accumulates vacation days at the rate allowed per month. If the
starting date is in the middle of a month or before, the staff
member receives full credit for the first month for vacation Cays.
If the starting date is after the middle of the month. the vacation
accumulation begins with the first full month of employment.

The staff member accumuiates vacation month and may request
the usage of the vacation days the second or subsequent month.
(Example: An employee starts July- 10 and receives one vacation
day for July and one for August. The staff member requests and
receives approval for two vacation days September 1 md 2. The
staffmember's vacation account has a one-dav balance.)

The number of vacation days rvhich may be accumulated is one
and one-half times the allowance for the fiscal year. ln the event
that an employ'ee accumulates one and one-half times the yearly
allowance, no additional vacation may be credited until the
employee takes vacation and reduces the accumujation. During
1983-84, administrators who qualify for 7l to 25 days of vacation
mav accumulate 31 to 35 dal's. Effective 1984-85, the maximum

How vacation is taken:

Accumulation of
Vacation days:

25



accumulation shall be 30 days for Kalamazoo Public Schools,
employee.
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LALAJ\IAZOO PUBLIC SCHOOLS
Employee Sen'ices Department

VACATION EXANIPLE

#i. Employee has l0 davs annually and worked 1982-83.
Ma.ximum accumulation is 15 davs.

Vacation Credit

l5days-2

Takes -5 days 15 da1's - 5

Employee has 20 day''s annually and changec frrrm 1 0-i l-rnonth Jr-rly f . i983.
lulaximum accumulation is 30 davs

r:ticalion i- reciit

Jul,v 1, 1983

August, 1983
September, 1983

October, 1983
Nor,'ember, 1983
December, 1983
January, 1984
February,1984
March, 1984
April, 1984

Juiy 1.1983
i\ugust, 1983
September, 1983
October. 1983
November, 1983
December, 1983
January, 1984
Februarv, 1984
Iv{arch. 1984
April, 198:1

Takes 2 days

Takes 5 days

2
AT

6

8

10
ildays--s: Tdays

9

il
12

l3

10 days + I : 1l days
12 days
13 days
14 days

: 13 days
14 da.vs

i5 days
15 days

: 10 da,'*s

1 i days

j!')
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