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ARTICLE 1

PURPOSE
It is the purpose of this Agreement to promote and insure harmonious relations,
cooperation and understanding between the Board and the employees covered hereby,
to insure true collective bargaining and to establish standards of wages, hours, working
conditions, and other conditions of employment.

ARTICLE 2

UNION RECOGNITION

Union Recognition

(a) The Board hereby recognizes the Union as the sole and
exclusive bargaining agent of the employees covered by this Agreement for the
purpose of collective bargaining with respect to rates of pay, wages, hours of
employment, and other conditions of employment.

(b) The term "employees”, for purposes of this Agreement, shall include those
positions identified in Schedule A.

Supervisors, substitutes, seasonal employees, administrative employees and all
other employees of the Board are specifically excluded from this bargaining unit.

ARTICLE 3

NON-DISCRIMINATION

The Board and the Union both recognize their responsibilities under
federal, state, and local laws pertaining to fair employment practices.
Accordingly, both parties reaffirm by this Agreement the commitment not
to discriminate against any person or persons because of race, creed,

color, religion, sex, age or national origin.



ARTICLE 4
MANAGEMENT RIGHTS

(a) Itis expressly agreed that all rights which ordinarily vest in and have been
exercised by the Board, except those which are clearly and expressly
relinquished by the Board, shall continue to vest exclusively on and be exercised
exclusively by the Board without prior negotiations with the Union as to the
taking of action under such rights or with respect to the consequence of such
action during the term of this Agreement. Such rights shall include, by way of
illustration and not by way of limitation, subject to the express provisions of this
Agreement, the right to:

(1) Manage and control its business, its equipment, and its operations and to
direct the working force and affairs of the school district.

(2) Continue its rights, policies, and practices of assignment and direction of its
personnel, determine the number of personnel and scheduling of all the
foregoing, but not in conflict with the specific provisions of this
Agreement, and the right to establish, modify or change any work or
business or school hours or days.

(3) The right to direct the working force, including the right to hire, promote,
suspend and discharge employees, transfer employees, assign work
duties to employees, determine the size of the work force and to lay-off
employees, but not in conflict with the provisions of this Agreement.

(4) Determine the services, supplies, and equipment necessary to continue its
operations and to determine all methods and means of distributing,
disseminating, and/or selling its services, methods, schedules and
standards of operation, the means, methods, and processes of carrying
on the work, including automation and the institution of new and/or
improved methods or changes therein.

(5) Adopt reasonable rules and regulations which shall be made known in
writing to the employees.

(6) Determine the qualifications of employees, including physical condition.

(7) Determine the number and locations or relocation of new schools, buildings,
departments, divisions, or subdivisions thereof and the relocation or
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closing of offices, departments, divisions or subdivisions, buildings or
other facilities.

(8) Determine the placement of operations, services, maintenance, or
distribution of work, and the source of materials and supplies.

(9) Determine the financial policies; including all accounting procedures and all
matters pertaining to public relations.

(10) Determine the size of the management organization, its functions, authority,
and amount of supervision, provided that the Board shall not abridge any
rights of the employee as specifically provided for in this Agreement.

(11) Determine the policy affecting the selection, testing, or training of
employees, provided that such selection shall be based upon lawful
criteria.

(b) All rights, powers, and interests which have not been expressly granted to the
Union by the provisions of this Agreement are reserved to the Board.

(c) The matters contained in this Agreement and/or the exercise of any such rights of
the Board are not subject to further negotiation between the parties during the
term of this Agreement, except as specifically provided for in this Agreement.

ARTICLE 5

VISITATION

Upon request by the Union, and the presentation of proper credentials, officers or
accredited representatives of the Union shall be admitted onto the Board's premises
during working hours for the purpose of ascertaining whether or not this Agreement is
being observed by the parties, or for assisting in the adjusting of grievances, provided
that said visitation shall not be in areas which would be detrimental to the management
and function of the school and its students.

ARTICLE 6

STEWARDS

(a) The employees will be represented by a Chief and an Alternate Steward, who shall
be chosen or selected in a manner determined by the employees and the Union,
and whose names shall be furnished by the Union to the Board.
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(b) Reasonable arrangements may be made to allow the Chief or Alternate Steward
time off with pay for the purpose of investigating grievances, and to attend
grievance and negotiating meetings, after arrangements have been made with
their supervisor.

ARTICLE 7
SAFETY PRACTICES

(&) The Board will take reasonable measures in order to prevent and eliminate any
present or potential job hazards which the employees may encounter at their
places of work.

(b) The employee will inform the Board of any such job hazard as soon as the
employee first (1st) becomes aware of such unsafe areas, conditions, or
equipment. The employee will exercise reasonable safety precautions in the
pursuit of their duties and correct hazardous and unsafe conditions occurring
within the realm of their responsibility and capability. The Board, upon
notification of an alleged unsafe condition, shall investigate the condition, and
shall make adjustments in such condition if, in the Board's investigation, the
alleged unsafe condition is found to be a hazard to the employee.

ARTICLE 8
JURISDICTION

Except as set forth herein and in the instance of working supervisors, employees of the
Board not covered by the terms of this Agreement may temporarily perform work
covered by this Agreement only for the purposes of instructional training,
experimentation, or in cases of emergency.

The district reserves the right to assign the cleaning of the Central Office Building and
the mail run to an employee of the district who is outside of the bargaining unit.

ARTICLE 9
SENIORITY
(&) A newly hired employee shall be on a probationary status for ninety (90) working
days, taken from and including the first (1st) day of employment; thirty (30)

working days of which must be served during the regular school year, while
students are in attendance.



If at any time prior to the completion of the above-mentioned probationary period
the employee's work performance is unsatisfactory, the employee may be
dismissed at the discretion of the Board. Any such dismissal shall not be
subject to the grievance procedure, including arbitration. Probationary
employees who are absent during the first (1st) ninety (90) working days of
employment (or the thirty [30] day period during the school year) shall work
additional days equal to the number of days absent, and such employee shall
not have completed their probationary period until these additional days have
been worked.

(b) A new employee assigned to or a current employee transferred between
classifications shall serve a trial period for ninety (90) working days in that
classification. If at any time prior to the completion of the ninety (90) working day
trial period the employee's work performance is unsatisfactory, the new
employee may be dismissed or the current employee returned to his/her
previous position by the Board during this period without appeal by the Union.
Absence during the probationary period will be handled in the same manner as
in (a) above.

(c) After satisfactory completion of the probationary period, seniority and all matters
pertaining to benefits shall be retroactive to date of hire.

(d) Seniority shall be defined as the length of continuous service to the district within
the bargaining unit.

Employees shall be laid off and recalled according to their seniority within their
classification (see titles in Schedule A) provided the employee is qualified and
demonstrates the ability to perform the duties of the job involved.

An employee on scheduled lay-off shall be assigned to displace the least
seniored employee in another classification with the same or lower hourly pay,
provided the senior employee meets the established qualifications and
demonstrates the ability to perform the duties of the job involved.

The Maintenance | and Assistant Automotive Mechanic may not be displaced
under the procedures of this agreement.

(e) An employee will lose their seniority and further employment rights for the following
reasons:

(1) The employee resigns.

(2) The employee is discharged for cause, and such discharge is not reversed
through the grievance procedure.

(3) The employee retires.

(4) Is laid off for a period in excess of thirty-six
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(36) months from the effective date of layoff.

(f) Seniority shall continue to accumulate within the bargaining unit for an employee
who is transferred to a supervisory position, with that employee having the right
to exercise their seniority and return to the bargaining unit in the event that the
employee vacates their supervisory position.

(g) An agreed-to seniority list shall be made available to each employee covered by
this Agreement on or about July 1st of each year. Such list shall contain each
employee's name, date of hire, employee's location, and classification. Seniority
in classification shall be as of date of entry into the classification. any ties shall
be broken by using the last four digits of the employees Social Security number
with the highest number being placed first.

ARTICLE 10
VACANCIES AND NEWLY CREATED POSITIONS

Section 1. Vacancies

(&) A "vacancy" shall be defined as an opening in an existing position within the
bargaining unit which the Board intends to fill, or a newly created position within
the bargaining unit.

(b) Notice of all vacancies and newly created positions shall
be posted on employee bulletin boards within one (1) pay period from the date
of vacancy, and the employees shall be given five (5) working days time in
which to make application to fill the vacancy.

Except as set forth herein, the senior employee making application shall be
transferred to fill the vacancy, provided the employee has the necessary
gualifications to perform the duties of the job involved. The most qualified
applicant in the district’s opinion for Assistant Automotive Mechanic and
Maintenance vacancies will be appointed. The decision on awarding the
Maintenance and Assistant Automotive Mechanic is subject to Step Il of the
grievance procedure where the decision shall be final and is not subject to
further appeal.

Vacancies are to be posted in the following manner: the type of work; the
starting date; the rate of pay; the hours to be worked, and; the classification.
Employees may be transferred to another work location to meet the needs of the
district.

Section 2. Transfers




(@) Any employee in the bargaining unit who is temporarily transferred from their
classification to another classification shall be paid either the rate of the position
from which the employee is transferred or the rate of the position to which the
employee is transferred, whichever is higher.

(b) Temporary transfers shall be for a period of no longer than thirty (30) calendar
days, except in the event that both parties mutually agree to an extension of the
thirty (30) calendar day time period. In the event that it is not mutually agreeable
to extend the temporary transfer beyond the thirty (30) calendar days, the
position then is considered an open position and posted for bidding from
interested employees. Employees may not refuse a transfer, temporary or
permanent, and may be transferred to another work location to meet the needs
of the district.

ARTICLE 11
NEW JOBS

(a) When new jobs are placed in operation during the term of this Agreement, and they
cannot be properly placed into an existing classification, the Board shall place
into effect a new classification and a rate of pay for the job in question and the
Board shall designate the classification and pay rate as temporary. The Board
shall notify the Union in writing of any such temporary job which has been
placed into effect upon the institution of such job.

(b) The new classification and rate of pay shall be considered as temporary for a
period of thirty (30) working days following the date of written notification to the
Union. During this thirty (30) working day period, but not there-after during the
life of this Agreement, the Union may request in writing that the Board negotiate
the classification and rate of pay. The negotiated rate, if higher than the
temporary rate, shall be applied to the date the employee first (1st) began
working in the temporary classification, except as otherwise mutually agreed. In
a case where the parties are unable to agree on the classification and/or rate of
pay, the issue may be submitted to the Grievance Procedure. Each party shall
submit its final position on the disputed new job rate to the arbitrator. The
arbitrator must then select either the last offer of the Union or of the Board.
When a new classification has been assigned a permanent rate of pay, either as
a result of the Union not requesting negotiations for the temporary classification
during the specified period of time, or as a result of final negotiations between
the parties, or upon resolving the matter through the grievance procedure, the
new classification shall be added to and become a part of Schedule A of this
Agreement.



ARTICLE 12
DISCIPLINE AND DISCHARGE

(a) Dismissal, suspension, and/or disciplinary action shall be only for just and stated
causes with the employee having the right to defend themselves against any
and all charges. Written notification of dismissal, suspension, and other
disciplinary action shall be sent to the employee and the Union. Causes
deemed sufficient for dismissal, suspension, and/or other disciplinary action
include, but are not limited to, the following: being in possession of alcoholic
beverages or controlled substances on school property, drunkenness, use of
controlled substances, dishonesty, insubordination, taking an unauthorized
leave of absence, absence from work without notifying the Board, willful violation
of adopted Board's rules, or conduct unbecoming an employee in the public
service.

With regards to the implementation of the Omnibus Transportation Employee
Testing Act, any covered employee who refuses to submit to testing or tests
positive for drugs or alcohol, will be terminated without recourse to the grievance
procedure. Any employee within the bargaining unit who is not covered by the
Acts provisions, will be considered covered by this provision and subject to
discharge for the same causes.

(b) An employee may be dismissed, suspended or disciplined pending investigation,
and if the dismissal, suspension, or disciplinary action is found to be without
justification, the employee shall be reinstated with full back pay, full seniority
rights and all fringe benefits that the employee would have earned during the
dismissal or suspension period. If the dismissal is sustained, or the suspended
employee is not reinstated through the grievance procedure, the employee shall
be deemed dismissed as of the date such action was taken.

(c) The Union, with specific written consent of the employee, shall have the right to
review the contents of the personnel file of any employee within the bargaining
unit; upon making the request, employees shall have the right to review the
contents of their own personnel files maintained by the Board. Such review of
personnel files must be done in the Board of Education Offices under the
supervision of a designated school employee.

(d) This Article shall have no application to probationary employees.



ARTICLE 13

GRIEVANCE PROCEDURE

Definitions:

(a) A grievance shall be defined as an alleged violation, misinterpretation or
misapplication of the express terms of this Agreement.

(b) The time elements in the Steps may be shortened or extended upon mutual written
agreement.

(c) For the purpose of processing grievances, working days shall be defined as
Monday through Friday, excluding paid holidays.

(d) Any employee or Union grievance which is not presented for disposition through
the grievance procedure within five (5) working days of the occurrence of the
alleged conditions giving rise to the grievance shall not hereafter be considered
a grievance under this Agreement. The time limitations of this Section will be
extended to ten (10) working days in wage and salary matters.

Step One.

Any employee having a grievance shall discuss the grievance with the building
principal and/or the Maintenance and Custodial Supervisor, and if the grievance is not
resolved through said meeting, the employee may request a meeting with the Chief
Steward to discuss the grievance. The employee may have the Chief Steward present
when he discusses the grievance with the Maintenance and Custodial Supervisor
and/or building principal.

Step Two.

(a) The Chief Steward then may submit a written grievance to the Maintenance and
Custodial Supervisor, stating the facts upon which the grievance is based, the
alleged contract violation, and the remedy or correction requested. The
employee and the Chief Steward shall sign the grievance.

(b) The Maintenance and Custodial Supervisor shall give his answer in writing relative

to the grievance within five (5) working days from the date of the meeting with
the Chief Steward and the grievant.

Step Three.

(&) Any appeal of a decision rendered by the Maintenance and Custodial Supervisor
shall be presented to the Superintendent within five (5) working days from the
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date of receipt of the written decision of the Maintenance and Custodial
Supervisor.

(b) The appeal shall be in writing and state the reason or reasons why the decision of
the Maintenance and Custodial Supervisor was not satisfactory.

(c) The Superintendent or his designee shall meet with the Business Representative of
the Union at a time mutually agreeable to them, but no later than fifteen (15)
working days following the date of the receipt of the appeal.

(d) The Superintendent or his designee shall give his decision in writing relative to the
grievance within five (5) working days of his meeting with the Business
Representative of the Union.

Step Four.

Individual employees shall not have the right to process a grievance to Step Four (4).

If the Union is not satisfied with the disposition at Step Four (4), it may within fifteen
(15) calendar days from the date of receipt of the decision, refer the matter to
mediation through the Michigan Employment Relations Commission in writing with
copy to the Superintendent.

Step Five.

Individual employees shall not have the right to process a grievance at Step Five (5).

(a) If the Union is not satisfied with the disposition of the grievance at Step Three (3), it
may within fifteen (15) calendar days from the date of the mediation session,
refer the matter for arbitration to the Michigan Employment Relations
Commission, in writing, and request the appointment of an arbitrator, and he
shall be selected in accordance with the rules of the Commission.

(b) Neither party may raise a new defense or ground at Step Four (4) not previously
raised or disclosed at other written levels. Neither party shall be permitted to
present in the arbitration hearing any evidence whether written or oral,that had
not been disclosed to the other party in any of the previous written levels of the
grievance procedure.

(c) The decision of the arbitrator shall be final and conclusive and binding upon the
employees, the Board, and the Union. Subject to the right of the Board or the
Union to judicial review, any lawful decision of the arbitrator shall be placed into
effect within fifteen (15) calendar days from the date of receipt of the arbitrator's
decision.
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(d) Powers of the arbitrator are subject to the following limitations:

(1) He shall have no power to add to, subtract from, disregard, alter or modify
any of the terms of this Agreement.

(2) He shall have no power to establish salary scales, except pursuant to Article
11(b) of this Agreement.

(3) He shall have no power to interpret State or Federal law.

(4) He shall not hear any grievance previously barred from the scope of the
grievance procedure.

(5) More than one (1) grievance may not be considered by the arbitrator at the
same time except upon expressed written mutual consent of the parties.

(6) Arbitration awards or grievance settlements will not be made retroactive
beyond the date of the occurrence or non-occurrence of the event upon
which the grievance is based. In no event, however, shall the settlement
be earlier than thirty (30) calendar days prior to the date on which the
grievance is filed.

(7) He shall have no power to hear grievances pertaining to the discipline or
discharge of a probationary employee.

(8) He shall have no power to rule on any matter involving employee
evaluations and individual development plans.

(e) The fees and expenses of the arbitrator shall be shared equally by the parties.
Each party shall bear its own costs of representation and witnesses.

(f) The arbitrator shall render his decision in writing no later than thirty (30) calendar
days from the date of the conclusion of the arbitration hearing.
ARTICLE 14
HOURS AND WORK WEEK

Section 1. Work Week and Day

(&) The regularly scheduled work week for full time employees shall consist of forty
(40) hours beginning at 12:01 a.m. Monday and ending one hundred twenty-
eight (128) hours thereafter.
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(b) The normal work day for full-time employees shall be eight (8) consecutive hours,
to include a one-half (1/2) hour unpaid lunch period and one ten (10) minute
paid break each half of the shift to be taken on premises.

Employees may leave the premises during the unpaid lunch break provided the
employee punches and out on the time clock.

Section 2. Overtime Rates will be Paid as Follows:

(&) Time and one-half (1-1/2) will be paid for all authorized
time worked in excess forty (40) hours in one (1) work week.

(b) Time and one-half (1-1/2) will be paid for all hours worked on the sixth (6th)
consecutive day when such hours are overtime.

(c) All holidays, vacations, sick leave, funeral leave and personal business days which
are paid for under this Agreement shall not be counted as time worked for the
purpose of computing overtime pay.

Section 3. Call Back

Whenever an employee is required to return to work after the completion of their
regularly scheduled working hours, the employee shall receive the pay or the actual
time worked at time and one-half (1-1/2) their regular rate or a minimum of two (2)
hours pay at the employee's straight time hourly rate, whichever is greater.

Section 4. Reporting Pay

Any employee called to work or permitted to come to work without being notified by the
Board that there will be no work, or that there will be less than their normal regular daily
work day, shall receive four (4) hours pay at the appropriate rate of pay, or in the event
that the employee is regularly scheduled to work less than four (4) hours per day, that
employee shall receive the regular daily rate of pay.

Section 5. Distribution of Overtime

Overtime or extra hours worked shall be divided and rotated according to seniority in
classification, and among those employees who regularly perform such work, provided
they are sufficiently able to perform such work. In a situation where all eligible
employees decline the opportunity for overtime on a district-wide basis, lowest seniority
shall become the basis for the assignment(s) of said overtime using a job description
classification series relationship (i.e. Custodian, Utility Person, Head Day Custodian).
Section 6. Paychecks
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An employee who works the second (2nd) and third (3rd) shifts shall receive their bi-
weekly paycheck on the Thursday prior to the Friday payday, with the employee to be
furnished their paycheck after starting their scheduled work day. Check not to be
cashed until date shown on check.

Section 7. Summer Schedule

ARTICLE 15

PAID LEAVES

Section 1. Sick Leave

(a) Each employee covered by this Agreement will be entitled to sick leave
accumulated in an employee's individual sick leave account at the rate of twelve
(12) days per year with a limit of one hundred forty-five (145) days. All
employees covered by this Agreement shall accumulate one (1) sick leave day
for each month worked, not to exceed twelve (12) days per year.

A day of sick leave which is credited to the employee's bank will be equal in
length to the working day of that employee at that time. A day of sick leave
taken by the employee and deducted from the employee's bank will be equal in
length to the work day of the employee at the time of taking the sick leave.

Records will be maintained by the Board and furnished to each employee on the
Board absence and substitute report form. Employees on sick leave in excess
of three (3) consecutive work days or in cases where abuse is suspected may
be required to submit medical proof of iliness in order to receive sick leave pay.

(b) Sick leave shall be granted to employees when they are incapacitated from the
performance of their duties by sickness, injury or for medical, dental, or optical
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examination or treatment. Sick leave limited to three (3) days shall be granted
for illness or emergency within the immediate family.

(c) The employee shall be paid one (1) additional sick leave day at full pay for each full
year of service with the Employer upon retirement under the Michigan Public
Schools Employee Retirement Act regulations, until such days in excess of thirty
(30) are exhausted. Upon severance from employment under the terms of the
Michigan Public Schools Employee Retirement Act, an employee who has
accumulated at least thirty (30) days of sick leave shall receive full pay for thirty
(30) sick leave days.

(d) Records of sick leave accumulated and taken shall be furnished to the employee
on the Board absence and substitute form.

Section 2. Funeral Leave

(a) All employees covered by this Agreement shall be granted up to five (5) working
days off with pay for each death in the employee's immediate family. The
immediate family shall be construed to mean one (1) of the following: spouse,
children, parents, brother, sister, grandparents, grandchildren, mother-in-law,
father-in-law, sister-in-law, brother-in-law, daughter-in-law or son-in-law.
Additional time may be granted if needed for travel to distant States and
deducted from sick leave.

(b) In the event of the death of an employee of the Board, funeral leave shall be
restricted to a representative number of employees within the bargaining unit to
attend the funeral, with that number to be mutually agreed upon between the
Maintenance and Custodial Supervisor and the Chief Steward.

Section 3. Personal Business Days

All employees covered by this Agreement shall receive two (2) days per year not
deductible from sick leave. Any unused personal business days shall be added to the
employee's individual sick leave bank in addition to their normal accumulative sick
leave at the end of the fiscal year.

Personal business days may not be used the day before or after a holiday or vacation
unless approved by the Superintendent. Requests will be assessed on a case-by-case
basis and the denial of a request is not subject to the grievance procedure.

Section 4. Worker's Compensation

In the event that an employee suffers an injury or illness that is compensable under the
Michigan Worker’'s Compensation Law, the employee will be entitled to use their sick
leave on a pro rate basis in order to continue receiving their regular daily wage. Once
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sick leave is exhausted, the employee will only receive the amount paid by law.
Employees shall promptly report all injuries to the supervisor and Business Office
within forty-eight (48) hours and complete the required accident report forms.

For purposes of calculating the period for continued payment of insurance premiums,
days will not be prorated. For example, if the employee has thirty (30) accumulated sick
leave days, premium payments will continue for thirty (30) work days.

Section 5. Union Release Time
The Board will pay one (1) day of Union release time for one (1) Steward for each
Contract year.

Section 6. Jury Duty

Employees requested to appear for jury qualification or service shall receive their pay
from the Board for such time lost as a result of such appearance or service, less any
compensation received for such jury service. This provision to apply if the employee is
unable to obtain a waiver.

Section 7. Subpoenas

Employees subpoenaed by the county prosecutor to testify in court, shall receive their
pay from the Board for such time lost as a result of testifying, less any compensation
received for testifying.

ARTICLE 16
UNPAID LEAVES OF ABSENCE

(@ An employee who, because of illness or disability including Workers'
Compensation) is unable to report to work and has exhausted all sick leave,
shall be granted a leave of absence for the duration of such disability not to
exceed one (1) year and is not subject to renewal or extension.

The employee must promptly notify the Board of the necessity for the leave,
supply the Board with a written statement from a medical or osteopathic doctor
verifying the necessity for the leave and provide additional verification when
requested by the Board.

For purposes of computing the maximum one (1) calendar year leave of
absence for employees on Workers' Compensation, available unpaid leave time
will be calculated as if the paid sick leave days used under Article 15, Section 4
were not prorated.

(b) Leaves of absence shall be granted for a reasonable period of time not to exceed
one (1) year for physical or mental illness, prolonged serious illness in the
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immediate family, which includes husband, wife, children, grandchildren or
parents.

(c) The reinstatement rights of any employee who enters the military service of the
United States by reason of an Act or law enacted by the Congress of the United
States, or who may voluntarily enlist during the effective period of such law, shall
be determined in accordance with the provisions of the law granting such rights.

(d) Leaves of absence will be granted to employees who are active in the National
Guard or a branch of the Armed Forces Reserves for the purpose of fulfilling
their annual field training obligations, provided such employees make written
request for such leaves of absence immediately upon receiving their orders to
report for such duty.

(e) All requests for leaves of absence shall be in writing stating the reason for the
request and the approximate length of leave requested, with a copy of the
request to be maintained by the Board, a copy furnished to the employee, and a
copy sent to the Union. Leaves may be granted at the discretion of the Board
for reasons other than those listed above when they are deemed beneficial to
the Board. An employee who meets all of the requirements as hereinbefore
specified shall be granted a leave of absence without pay and such employee
shall accumulate seniority during the leave of absence and the employee shall
be entitled to resume their regular seniority status and all job and recall rights.

ARTICLE 17
HOLIDAYS

(a) The Board will pay the normal day's pay for the following holidays, even though no
work is performed by the employee:

New Year's Eve Day
New Year's Day
Memorial Day
July Fourth
Labor Day
Thanksgiving Day
Day After Thanksgiving
Christmas Eve Day
Christmas Day
Day After Christmas

(b) Employees required to work on any of the above-named holidays shall receive
double time (2X) for hours worked in addition to their regular holiday pay.
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(c) If an employee is on vacation on any of the above-named holidays, the employee
shall be entitled to an additional day off with pay.

In the event that an employee is on sick leave on any of the above-named
holidays, the employee shall not have that day deducted from their accumulated
sick leave bank.

(d) When the paid holiday falls on a weekend, the employee shall be granted either the
day before or after the holiday off with pay, or one (1) extra day's pay for the
holiday.

(e) In addition to the above referenced holidays, employees will have one (1) floating
holiday. The scheduling of such days is subject to supervisory approval. Such
days may not be carried over from year-to-year. If approved and a subsequent
change is made, no overtime premium payments will be made.

ARTICLE 18
INSURANCE PROTECTION

Section 1. Hospitalization

Upon proper application, the Board will pay the premiums for the full time (non-
probationary) employee (See exceptions in Article 20)and the employee's
dependents as designated by the employee for the full term of this Agreement
subject to the following conditions:

a. The district's monthly maximum financial obligations set forth below include
the portions of underlying premium and any other costs of operating the
plan.

If at any time the actual monthly cost exceeds the district’s financial
obligation below, the employee will pay any amounts in excess of the
schedule:

Full family  $1,331.26
Two party $1,020.83 Single $ 484.15
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1. The parties will meet and confer at the request of the Union to identify
any mutually acceptable means of adjusting health care plan
components or plans to reduce and/or eliminate the out-of-pocket

deductions.

2. Any costs in excess of the district’s contribution above will be payroll
deducted as a condition of this agreement pursuant to the authority
set forth in MCLA 408.477. Such deductions will be made bi-
weekly in equal amounts.

If an eligible full or part time employee goes on an unpaid leave or separates
from employment, the payment will be discontinued unless continued
payment is required by law (i.e. Family Medical and Leave Act.

b. An employee eligible for health insurance who elects not to enroll, will
receive two hundred ($200)dollars per month in cash under a qualified
cafeteria plan which may be retained as such or alternatively be used to
purchase tax sheltered annuities or other available variable options.

Section 2. Life Insurance

The Employer agrees to pay the full premium for a twenty-five thousand dollars
[$25,000] term life with AD&D Insurance Plan for each employee for a twelve (12)
month period, provided the employee is regularly scheduled to work thirty (30) or more
hours per week.

Each employee upon termination of his/her employment shall have a thirty (30)
calendar day conversion right of their group term policy. An employee electing his/her
right of conversion in order to keep their life insurance in force must contact the
insurance carrier within thirty (30) calendar days of their last day of employment with
the Board.

Section 3. Dental Insurance

Upon proper application, the Board shall pay the premium for all full-time employees for
up to a 50/50 full family policy.

Section 4. Optical Insurance

Upon proper application, the Board shall pay the premium for all full-time employees for
up to a full family vision policy.
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Section 5. General

(a) All insurance coverage is subject to the rules and regulations of the underwriting
carrier.

(b) The Board reserves the right to change carriers provided the coverage is similar.

(c) Changes in family status shall be reported by the employee to the school Business
Office within thirty (30) calendar days of such change. The employee shall be
responsible for any overpayment of premiums made by the Board in his/her
behalf for failure to comply with this paragraph.

(d) An employee absent on an extended unpaid leave of absence due to personal
illness or injury not covered by the Workers' Compensation Act will be entitled to
three (3) months of continued health insurance coverage after all paid sick and
vacation leave benefits are exhausted, provided:

(1) Atthe time the illness or injury occurs, the employee had at least sixty-five
(65) days of accumulated sick leave available;

(2) The days of illness are consecutive; and

(3) The iliness or injury is of a serious nature (e.g. heart attack, etc.) and the
absence is under the direction of an American Medical Association (AMA)
recognized physician.

(e) In the event any insurance plan benefit(s) provided under this Agreement create a
situation whereby the district would lose State Aid funds, the plan benefit(s) at
district expense will be discontinued. This provision will not be interpreted to
mean that the benefits can not be continued at employee expense subject to
any restrictions under the law or the rules and regulations of the insurance
underwriters and insurance administrators.

(f) Employees on Workers' Compensation will be entitled to paid hospitalization up
through one (1) month following the depletion of accrued sick leave.

(g) Employees on unpaid leaves, Workers' Compensation, or lay-off may continue to
participate in the group plan subject to the following conditions:

(1) The carrier allows such benefit; and
(2) The employee's payment is in the Board Office seven (7) calendar days

prior to the first (1st) day of each month for which the Board makes the
payment.
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ARTICLE 19
VACATIONS

(@) All employees covered by this Agreement who have completed the below specified
years of service and are scheduled to work 12 months, shall receive the
following weeks of vacation with pay:

One (1) year of service - one (1) week's vacation with pay.

Two (2) years through seven (7) years of service -two (2) weeks vacation
with pay.

Eight (8) years through fifteen (15) years of service - three (3) weeks
vacation with pay.

Sixteen (16) years of service or more - four (4) weeks vacation with pay.

(b) A newly hired employee shall receive prorated vacation allowance which is earned
from the employee's date of hire until the first (1st) day of July following the
employee's date of hire. Every year thereafter, the employee shall earn their
vacation time from July 1st until June 30th of each year. Each employee shall
earn their vacation time as of July 1st of each year, which shall be earned based
on the employee's year of hire as opposed to the year the employee is due to be
granted vacation time for each year.

(c) Employees terminating employment or beginning a leave of absence shall receive
prorata vacation allowance for each month or major fraction thereof between the
employee's anniversary date (July 1st) and the employee's termination date.

(d) Vacations may be requested and taken during the calendar year. Vacation
requests for the summer months shall be submitted by May 1st of that year and
vacation requests for the school session period shall be submitted by October
1st of each year. All vacation requests shall be submitted in writing to the
Maintenance and Custodial Supervisor.

(e) No more than one (1) employee in the unit may be off at one (1) time during
periods when schools are in session for students.

() Vacation scheduling for periods when school is not in session for students shall
insure that there shall be no less than one (1) full-time or the equivalent of one
(1) full-time employee available and scheduled to work in each building during
normal work hours.
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(g) If an employee needs to reserve a vacation time because of pre-arranged travel
reservations, a vacation will be allowed, as per above, for the first (1st)
employee who makes the request, regardless of seniority, providing reservations
are confirmed and tickets paid for with proof of payment being provided upon
request of the supervisor.

(h) Except as stated above, all ties for vacation time requests will be determined by
seniority.

(i) A full-time substitute may be hired for employees who take vacation time when
schools are in session. Overtime will not be offered to replace vacationing
employees.

() Employees must have been in a Board pay status more than
seventy-five percent (75%) of the year to qualify for vacation. Worker's
Compensation is not considered a Board pay status. Employees who are in a
pay status less than seventy-five percent (75%) of the year will receive prorata
vacation benefits.

ARTICLE 20

BENEFITS

A. (1) Any employee hired prior to July 1, 2007 who works less than forty (40) hours
per week and is covered by this Agreement shall be entitled only to a
prorata portion of all benefits as provided under this Agreement based on
the hours the employee works for the Board.

(2) Employees who work less than twenty (20) hours per week shall not receive
holiday pay, insurance (health, dental or vision), or vacation pay. Such
benefits will be prorated for employees who work at least twenty (20)
hours per week but less than forty (40).

(3) Employees who work less than thirty (30) hours per week will not receive
term-life insurance benefits.

B. (1) Employees hired into the bargaining unit after June 30, 2007, will not be
eligible for paid leave time, paid holidays or insurance benefits.
employees hired after June 30, 2007 will be eligible for vacation pay
under Article 19 effective following ratification of the 2015-2018
agreement by the parties.
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(2) The district reserves the right without prior notice to and without negotiating
with the Union, to exercise any and all options available to the district to
implement the Affordable Care Act and to change those options from time
to time. The district will not be obligated under any circumstances to offer
cash in lieu of health care but may make such offers. Any actions under
this provision are not subject to the grievance procedure.

ARTICLE 21
MILEAGE

The Board shall pay mileage at the rate established by the Internal Revenue Service
policy to all employees who use their own personal vehicles for authorized travel.

ARTICLE 22

CLASSIFICATION AND COMPENSATION

The parties hereto agree that the employees covered by this Agreement shall be
considered engaged in the type of work and classification as set forth on Schedule A
hereto and made a part hereof by reference.

ARTICLE 23

BINDING EFFECTIVE AGREEMENT

This Agreement shall be binding upon the parties hereto, their successors

and assigns to the extent afforded by law.

ARTICLE 24
SCOPE, WAIVER AND ALTERATION OF AGREEMENT
Section 1.
No agreement, alteration, understanding, variation, waiver or modification of any of the
terms or conditions contained herein shall be made by any employee or group of

employees with the Board unless executed in writing between the parties hereto, and
the same has been ratified by the Board and the Union.
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Section 2.

The waiver of any breach or condition of this Agreement by either party shall not
constitute a precedent in the future enforcement of the terms and conditions herein.

Section 3.

If any Article or Section of this Agreement or any supplement thereto should be held
invalid by operation of law or by any tribunal of competent jurisdiction, or if compliance
with or enforcement of any Article or Section should be restrained by such tribunal, the
remainder of this Agreement and supplements shall not be affected thereby, and the
parties shall enter into immediate collective bargaining negotiations for the purpose of
arriving at a mutually satisfactory replacement for such Article or Section.

Section 4.

This Agreement constitutes the sole and entire existing Agreement between the parties
and supercedes all prior practices, whether oral or written, and expresses all
obligations of, and restrictions imposed upon, the Board and the Union. This
Agreement is subject to amendment, alteration or addition, only by a subsequent
written agreement between, and executed by, the Board and the Union.

Section 5.

In the event an employee identifies a legally bona fide handicap to the Board which
requires accommodation under the law, the parties shall meet to discuss alternatives
including but not limited to scheduling and reassignment options. The parties
recognize that accommodation required by law to facilitate a legally bona fide handicap
may supercede certain assignment related provisions of this Agreement.

Section 6.

Section 15(7) of the Public Employment Relations Act (PERA) mandates that any
contract entered into include a statement that allows an Emergency Manager
appointed under the Local Government and School District Fiscal Accountability Act to
reject, modify, or terminate the collective bargaining agreement as provided in the
Local Government and School District Fiscal Accountability Act. This provision is
intended to satisfy this requirement. No grievances may be processed contesting
actions taken by an Emergency Manager.
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ARTICLE 25
TERMINATION AND MODIFICATION

(a) This Agreement shall be effective upon ratification by the parties and shall continue
in full force and effect until June 30, 2018

The wage schedule in Schedule A, the level of monthly insurance contributions in
Article 18 will be subject to renegotiations for the 2016-2017 and 2017-2018
contract years.

(b) If either party desires to terminate or modify this Agreement it shall, ninety (90)
calendar days prior to the termination date, give written notice of termination or
modification. If neither party shall give notification of termination or modification,
or withdraws the same prior to the termination date of this Agreement, this
Agreement shall continue in full force and effect from year to year thereafter
subject to notice of termination or modification by either party on ninety (90)
calendar days notice prior to the current year of termination.

(c) Notice of termination or modification shall be in writing and shall be sufficient if sent
by certified mail to the Union, the International Union of Operating Engineers,
Local 324- A, B, C, E, H - AFL-CIO, 500 Hulet Drive, Bloomfield Township
Michigan 48302 and if to the Board, addressed to the East Jackson Community
Schools, 1404 North Sutton Road, Jackson, Michigan 49202.

IN WITNESS WHEREOF the parties hereto have caused this instrument to be
executed.

EAST JACKSON COMMUNITY INTERNATIONAL UNION OF
SCHOOLS OPERATING ENGINEERS,
LOCAL 324, AFL-CIO

President President

Business Manager

Recording-Corresponding
Secretary
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SCHEDULE A

Classification 2015-2016 (0%)
Assistant Automotive Mechanic
$ 15.80
Maintenance $21.54
Head Custodian $16.22
Custodian/Flex Custodian*; $ 15.80
Utility $ 15.78

* Anyone assigned to snow plowing outside of their regularly assigned hours, will be
paid at the Custodian/Flex Custodian rate.

Paychecks will be issued electronically or at the employees option, by debit card.

The following stipends apply only to the Assistant Automotive Mechanic position. The
employee must pay for any associated testing, license and license renewal fees.

License Stipend

Heavy Duty Engine Repair (diesel only) .10 per hour

Brake and Brake Systems.10 per hour

Electrical Systems .10 per hour

Suspension and Steering .10 per hour

Drive Train .10 per hour
The probationary rate for a newly hired employee shall be up to sixty cents ($.60) per
hour less than the specified base rate of pay. A probationary employee upon
completion of the probationary period shall be paid the base rate of pay.

Longevity Pay

Completion of eight (8) full years of service - an added five cents ($.05) per
hour.

Completion of twelve (12) full years of service - an added five cents ($.05) per
hour.

Completion of sixteen (16) full years of service - an added five cents ($.05) per
hour.

Completion of twenty (20) full years of service - an added five cents ($.05) per
hour.
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