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AGREEMENT

PREAMBLE

msAgreemem:smadeandenteredmtothxs 1* day of July, 2002 byandbetwemtheBoardof
Education of the Tawas Area Schoot District, Tawas.City, Michigan, hereinafter referred to as the

"Board”, and the Tawas Area Federation of Teachers, hereinafter referred to as the "Federanon

WITNESSETH

WHEREAS, the Board has a statutory obligation, purspant to the Public Employment Relations Act,
Act 336 of the Public Acts of 1947 as amended, to bargain with the Federation as the representative
ofﬂstuchmgpermnm[mthrespwttohmu‘s,wagﬁ,twmmdmndmmofmploymm, and

WHERFAS, the parties following extended and deliberate negotiations have reached‘ certain

NOW, therefore, in consideration of the following mutual covenants, the Federation and the Board
hereby agree as follows:

ARTICLE 1 - RECOGNITION
11  The Boand hereby recogrizes the Tawas Area Federation of Teachers, Local 3625, AFT,
MFT, AFL-CIO, a5 the sole and exclusive bargaining representative for all teaching
personnel, but excluding supervisory and executive personned, substitute teachers, office,
clerical and all other employees. The term “teacher”, when used herein after in this
Agreement, shall refer to allemploymrepresmbedbytheFedmuonmﬂ:ebargmmngmtas
deﬁmdahave,nndreferenmtomalewanhmshanmhdeﬁmmlcteachers
12 TheBoardagreesmtmnegomtemﬂlmymMnrgmmmmmﬂwEedmﬁon
for the duration of this Agreement.

13 IfmaypmwmofthuAgreememormyapphmuonufﬂmAgreenmmmymployuor

group of employees shall be found contrary to faw, then such provision or application shall
not be deemed valid and subsisting except to the extent permitted by law, but all ether
provisions or applications shall contitue in full force and effect.

14

In the event that this Agreement or any part of this Agreement is found contrary to law under

the condifions described above, the pasties shall meet to renegotiate the items in quastion
immediately.




21

22

23

31

ARTICLE 11 - BOARD RIGHTS AND RESPONSIBILITIES

and hereof, are in conformance with the Constitution and laws
ofthe State of Mickigan and the Constitution and Jaws of the United States.

The Board agmestomakeavaiiabletotheFederaﬁonallinmemﬁontowhichitis]egaﬂy :
entitled. , ,

The Federation agrees to apply the provisions of this Agreement equitably and wnhcut

discrimination toward Tace, creed, religion, color, national origin, political belief, sex, age, or

ARTICLE 111 - FEDERATION RIGHTS AND RESPONSIBILITIES
The Federation shall have the right to use school facilities -and eqmpment,mcluchng
i mimeograph machines, otherch:phmhngeqmpmeut, calculating mackines and all
types of audio-visual equipment

when such equipment is not otherwise in use. Federationuse
ofschoolfacﬂiﬁ&smdequipumwiﬂbepa'nﬁuedpmvidedthat:

T A Requmtismade.apduseanangedforinadvame;

3.2

33

34

35

36

3.7

B. TheFedetaﬁmsbaureimbwse;heBoardfordlexpmdablemataialsandmppﬁw
incident 1o such use. : o

TheFederaﬁonshaﬂbeaﬂottedthenﬂnimm
ofmein-mrv:ioeorpﬂndpﬂdays. '
Ithe Federation President, or his degi , can obtain a certified substitute at no cost to the

Bomdm.wvuhischmlhemayberdeasedmnkemeuﬂedmﬁonbusinessomea
mon:hindudﬁ:gthosemomhswhenin-sﬁviceandlorpﬁncépa;daysarehdd. '

The Federation shall have the mﬂgmmdprivﬂegesomacagimsomemw

of one (1) hourforFederaﬁonbusinmgteach

2




4.1

42

43

44

45

46

51

as other groups so long as those items

are made known to the Superintendent's office in fime
to be placed on said agenda.

ARTICLE 1V - FEDERATION DUES/FEES & PAYROLL DEDUCTIONS

'I‘heBoardagreesthatitwillpmvidepayroll deducﬁonforthepmposeofpaymemof
Federation dues and/or Service Fees of the memntbers of the bargaining unit.

The Federation shail present the Board with a certified check-off fist along with the proper
authorization for check-off and shall be fully responsible for the validity and correctness of the
list.-andagrewtoreimhumetlwﬂmrdformdedncﬁunmadeandpnidmertoﬂle
Federation which may later be held to have not been authorized by the individual involved or
which may constitute any iflegal deduction, Authorizations presented o the Board shall
mnﬂmeine&’eﬂﬁmnyearmywunlusrevokedmwﬂﬁngbawemhhelmd&pmbﬁ
1 of 2 given year. The deduction of membership dues or service fiees shall be made from
twenty (mpwmmmmmmmmymm&ugm(m)mm.
EachofthcdeducﬁomwmbeemmlmdtheBoudagrmwrmnhmomMym'meFedaaﬁon

. all monies so deducted, awompmﬁedbyaﬁstofteachmﬁ'dmwbomthededucﬁmsbave

been made. TheBoardﬁlrﬂmragreesminﬁnmtheFedemﬁon,invniting, of any teacher
entering or leaving the bargaining unit, =~ - , o

AnyteacherwhoisnotamamberoftheFedauﬁoningnodstaudiugorwhodoamtmake
appﬁcaﬁonformemb«sbipwmnthhy(m)daysﬁomﬂxedmﬁeommmof
teachh:gdmiesshaﬂ,asawnditionofemploymmt,payaservicefeemﬂ:eFederaﬁoninm
amount equivalent to the dues of the Tawas Area Federation of Teachers, Local 3625, AFT,
MFT, O,pmvided,hnwever,thatthetuchermymthoﬁzepayrondeducﬁonas

hthcevmthatateacharmnntpaymdxsetvicefeeog'dmsdirecﬂytotheFederaﬁonor
authorize payment through payroll deducﬁon,theBoardshn!_l,ﬁtihgrequestofthe
Federu.ﬁon,terminatetbeemploymmtofmmdm. The parties expressly recognize tha
meﬁihmofmytuahatommplyvﬁmmepmviﬁomofﬂﬁsArﬁdeisgmmdsﬁmﬁsdmge
from employment. :

TheFedunﬁmshaﬂhdeumﬁ‘ytheBuardmdmthemployah&mlmégﬁmmymdaﬂ
claims, demands, mﬁts,jud@mts,damgesm'othuformsofﬁahﬂityormthatmy

misemz:ofacﬁonmhmbytheEmployerforthe_purposedfmmplyhgwﬁhmeabwe _
sections.

The Board shall mzke payroll deductions upon written muthorizations from teachers for
mﬁﬂes,chaﬁmbledonaﬁongueditmsoroﬂmplmmpmgramsapprwedbythe

ARTICLE V - TEACHING CONDITIONS

Y

The Board mogﬁmthnwﬁatetmﬁhmrymﬁmﬁdﬁﬁes,mpgglobes,
hbomoweqmpmmgattmpphegathlmeqmpmmampumdwmmdardmm
questonnmanéamﬂarmatmﬂsmﬂxemolsofthetuchngmfumm The parties shall




52
53

54

A

62

6.3

6.4

65

6.6

confer from time fo time for the purpose of improving the selection and use of such
educationsl tools and the Board undertakes promptly to implement the joint decisions thereon
made by its representatives and the Federation. .

Teachers shall not be required to work under unsafe conditions -
Telephone facilities shall be made available to teachers for their ressonable yse,

Not withstanding their employment, teachers shall be entitled to full rights of citizenship and
noraﬁgiousorpolitim]wtivhyofmyteacher, or lack thereof; shall be grounds for any
discipline or discrimination with respect to the professional employment of such teacher,
exceptwhentbesameshallintexferewitheﬂ"ecﬁveteachbg ) '

The Board shall make available in each school adequate lunch
ﬁdlﬂiese_:mhxsivelyformnhersuse, and at least one room
shaﬂber&nervedforuseasaﬁlwltylmmge. )

room, restroom and lavatory
appropriately furnished which

In placement of aides, mﬁmemberswillbegivmanoppormmtytq express their preference,

ARTICLE Vi - TEACHING HOURS AND CLASS LOAD

Teacha'sshallmtworkmorethanacmﬁmcussevmandon&halfhmrﬂ 1/2 yschool day
irdusivenfauﬂnirmnnofathﬁtyﬂ(%)mhmedmy-ﬁ'eehmd:paiod. The Board of

Preparation time shall be provided by, but not Simited to, the employment of
specialistsm‘usaﬂ,mnsicmdphyﬁmleduuﬁuninsuﬁcturs. Elementary ion t
shﬂlbewhﬁntm(m)uﬁmwweekofsewmﬂywhermcpmﬁonmexﬂusiveof
theﬁmebefommivalmdtheﬁmeaﬁe:deparuueofthesmdemforthewhoolday.

mmmmmma@mmmmmmmammm

Federation. There shall be no deviation from the established items without prior discussion




6.7

6.8

6.9

6.10

7.1

7.2

73

74

15

"I‘hcteachingstaﬁ'mdtheadminimﬁonineach i

4C building shall establigh rotating hall
Supervision schedule relative to the needs of each building, provided that this does not
interrupt the teacher's lunch period or preparation period.

The teacher employed for noon hall and/or outside duty shall receive $14.50 per hour or
$7.25 per half-hour. This employment is at the discretion of the building administrator.

The Board and the Federation recognize that the pugil-teacher ratio in individual classrooms
whicih exceeds thirty (30) to one (1) detracts from a good educational program, except for
Special classes. Therefore, thepm-ﬁesagreetbattheclasssizeshmﬂdnotmeedﬂény(m)tu

TheSupeziutendmsballreportbacktothiscormnitteenolmtbmﬂnm(3)daﬁaﬂ.arthe
uextBoardmeeﬁngonﬂmreoommmdxﬁons. :

Should there be a changs i the job description of an employee, the Board will provide the
Federation withnnoppomuﬂtytodimmﬂlesaidckange.

ARTICLE VII - EVALUATION

Ewmaﬁommummabymemmefsmmgpﬁmammmmm
other full-time administrator assigned by the Superintendeat. :

Aﬁmhmupmemphymemandnthebeghnﬁngofmhmhodm,wmuapmedof
thespedﬁceva!uaﬁmpmceduresmdcrﬂmiapﬁmmeondmﬁngmyformalevamﬁon

Probaﬁmayteauhﬁswiﬂbeobmwdfwthemuposebfwahaﬁommhmhegmﬁm ’

A Theﬁrstobsa'vationwiﬂbecompletedbyDecemqu
B. The third or final ob: 'onwi[lbecompletedbnyrchl. :
C. Al]otherobservationswilltakoplaoebetweenDecembqlandMarchl.

Tunn‘etewherswillbeobsavedforthcpmposeofevahmﬁonatleastomeevuytwo(z)‘
years,




7.6

7.1

78

79

. 700

7.11

712

7.13

7.14

715

7.16

717

AT

The total evaluation of a staff member will inciude classtoom observations, district
procedures, rules and regulations, staff, student and parental relationships,

All classroom observations of the performance of a teacher will be conducted openly and with
full kmowledge of the teacher.

Allevahmtiunswil]'bereducedtowﬁﬁugandawpygivm:oﬂxeteacherwithhtm(w)
schooldaysoftheevaiuaﬁonand,

at that time, the employee will have the opportunity to
discuss the evaluation with the evaluator (form found in Appendix F} )

All evaluations must indicate the evaluator's observation of
and those areas needing assistance, Subsequent evaluation
lack of progress of previously noted deficiencies,

the teacher's particular strength
reports must note the progress or

Thaployeewﬂlbecﬂ'emdthegpportmﬁtytosignﬂmrepor& Ir the event the employee
disagrees with the evaluation, hewﬂ]bepermittedtoenterwriuencommntstobeattached
to the evaluation,

Theanphyeemaymduemone(l)addiﬁnnﬂfomﬂwduaﬁmwhichﬂhaﬂbewheduledby

Each teacher shall have the right, upon request, to review the contents of his own personnel
file since his initial employment in the gystem. A representative of the Federation may, at the
teacher's request, aocompanytbeteachm-inthisreview.

mBoudwiﬂpmvideacopywthetache;ofnuéisdpﬁnﬂymﬁonsmkenagainstsaid
Tuchemueexpecwdmmmplymﬂnmsomblenﬂs,wlaﬁomanddimﬁmsmpted

bytheboardmimreprenenmﬁvaswhichmnmimonsistanwkhpmviﬁmsoftﬁs
Agréement.

No teachers shall be disciplined or reprimanded without just cause, All information forming
the basis for disciplinary action will be made available to the teacher.

Any teacher who m requiredisciplimryacﬁuninayﬁrstrequ&nthepresenceufhis
Federation representative, ) ]
discipline, depending on the
mmmsunoes,wnhrespemwnsanployees.Smhgoﬁcymypmceedﬁmavu'bal

The Board reserves the right to judge each violation on its own merit




8.1 Thc_e Board of Education recognizes its responsibilities to give all reasonable support and

82 Any case of assauit upon a teacher i

. representatives. The Board shall provide legalcmmseltoadvi;etheteaclmrofhisrightsmd
obﬁgaﬁomwiﬁmpeqmthemkmmmecﬁonwkhthelmndﬁngoﬁheincidmhth
enforcement and judicial athorities, :

83 Atmﬁérmayusemhfomeasismmsmymproteﬂﬁmsdfﬂmnwackmprwemhjmy
1o another student. - .

84 hm&mwhmmmmmminableorhéaswofaﬁtmulﬁggﬁomdﬁdpﬁmq

85 shomamenouddetmmmimdmwmmmym Formi

upontherewestoftheFe_demtion, toreviewtheﬁmsnponwhichmedecisianoftheBnmd
was rendered. :

8.6 Tmbmﬁﬂmwmmmmhﬁhymdmwkhrépmmmedg!ns,nﬁy
mdmopmyofpupﬂshnshall‘nmbeindiﬁduuyﬁabieemepthﬂmmequmss
negﬁgenoeorneglectofdn:yﬁ:rmydmageorlosstopmorpmperty.

8.7 TheBoérdwﬁllreimburseteachersinanamxmnotmexceedatotalofSIO0.0Q

in any
schoolyearforlossordmgewdesmxﬁonwhﬂeonthtyintbemol of personal
ofaldndummaﬂymmmbmugmimoschoolwhmﬂmteachuhumtbeenmgﬁgmtmm

83 Thetem'pmnalpropeﬂy" sha!lnotim:hxde_cash. The terins *loss", "damage”, and
‘d&ﬁtrucﬁon"_shaﬂnotmvertheﬁctscfmrmalwwmdteargndusc.‘ .

89 Teachmwhobmgpermmlpropertymthcwhoolfmdasuoomusewﬂlbemmhnse&




9.1

82

23

54

-85

96 -

9.7

9.8

10.1

| ARTICLE IX - NEGOTIATIONS PROCEDURE,

The Board or the Federation may initiate contact with the
eatering into & Successor agreement not less than
Agreement. No later than fifieen (15) days
cormmence,

othier party for the purpose of
sbety (60) days prior to the expiration ofthis
after the initial contact bargaining shall

In any negotiation described in this Article; neither party shall have control over the selection
of the negotiating team of the other party and each party may select the representative from
within or outside the school district, Itismcoguizaedﬂ;atnoﬁm!agrementbetwemthe .
puﬁamybeexeumdwhhmnraﬁﬁcaﬁonoftheBoardofEdumﬁonmdbyamajoﬁtycf
mﬁmmmemm'plwgemmmwmmm '
clothedwithallneousarypowa‘mdm:ﬂmrityto make proposals, consider proposals and
makcoomes:ionsinmecwrseafnegqﬁaﬁons. -

Ateachmmgaseddudngmsdmoldaymmgeﬁaﬁnginbdmuftbehd«aﬁonwkhmy :
representative of the Board or participati in any professional grievance negotiations;
hchdingmbknﬁomshaﬂberdeﬁsedﬁbmregxﬂarduﬁeswiﬂwmbssrofsdaryﬂmdr i
meeting is deemed necessary by both parties, o o

magreemmaﬂammdemnﬂegregtﬂaﬁmmpmcﬁcesofmedewhidlee
contraty to or inconsistent “with its terms. Itskalllikewisempersademy-commynr
inconsisténttumshanyiﬂdiﬁkmalteachucoq&mhmoforeineﬂ'm All finure individual
contractswﬂlbemadeexpresslywbjpctmthete:msofthisAgtpenm.

CopiesofﬂﬁsAmmaﬂbémiMedmﬂmapmofﬂleBowdandpmmedmﬂ
teachers now emp!oyed_mhﬁeaﬁ:ermployedbytthoardwiﬂﬁnxixty(GO)daysaﬁer_
ratification by both parties. :

'IheBoudshaﬂmakehmmitspoﬁdesmd,upontequesLthesepoﬁd&wﬂ]bemade
available, .

Thr_ee(3)lvpr$éntaﬁvesofﬂm30ardmdﬁve(5)mpresmtaﬁvﬁ of the Federation will meet
2s necessary for the purpose of reviewing the administration of the contract and to resolve
problems that may arise. Tﬁesemeeﬁngsmmtintmdedmbypus_thegﬁwmepmm
Anagmdashaﬂbeestabﬁshedpﬁortothemeeﬁngﬁs&ngitems&ﬁscussed. :
Thereshaﬂbqthree(B)copimoftheﬁmlagmamemsignedbybdthpatﬁa. One (1} copy
shall be given to the Federation. .

ARTICIE X - LAYOFF, RECALL, SENIORTTY

hmemm&ahyoﬁmrmﬁonofstaﬁisw,thefoﬂovdngomw&missﬂ
- procedure will be followed: .




A Afierthe cuniculum has been estabished by the Board, probationary teachers will be
: laid off first. Consideration will be given to the length of their service in the district,
providing there are tenure teachers in the district who qualify to do the work.

B.  In the event that tenure teachers are Jaid Off, the Board shall retain staff in the
following order: ) :

1. Seniority-qualifications;
2. Administrative evaluations;
3. Certification.

10.2  Seniority is defined as the length

of contimuous service within the school distriet as of the
teacher's first day of employment. ‘

103 Asaﬁnﬂyﬁstshaﬂbe&sﬁbﬁshedgudawpyﬁvﬂbegivmt&ﬁe&d«aﬁmmhym.

104 Qualifications shafl include: majors; minors, courseworkprepatm;hnmstakmbeymdthe
B. Atomhanucm'steach_ingoompmudes, gm_deleveltuchingmpaimsubject
mauertwghtmdoﬂyetrdevamﬁamshmludinghnnmmuimdmmeeﬁngthe
quahﬁcanons established by the North Central Accrediting Association, .

"10.5  If for any reason the Board anticipates :reducu‘oninstm&‘forthefoﬂowingyea:,itshal]
oon&rwiﬂltheFedemﬁoutodiscussthehnpﬁm&mmofsaidmdmﬁm

%,  10.6 TheBoard shall notify the Federation when it is known that layoffs and/or reductions will be'

necessary,
10.7  Recall shall- be in the same order as described in 10.1, B., above,

103 Alaid@ﬁ‘teachawmbewnddaedhid-oﬁunﬁlhekrdnmhmedimﬁmdeﬁgibﬂﬂy
for recall will terminate if a teacher: :

A Amep:spexmanemanplbymmehewhere;

B. memhsmwmlmmamMmmmmm

C.  Resigng; _ "' )

D. Faﬂstompondmaoerﬁﬁedmﬁﬁngmﬁ&ingtheemphyeeoﬁhepo&iﬂmmﬂable
within fificen (15) days. _ :

105 Notiication of recal hallbe in witing with a copy o the Federation,

10.10 msthe'mspommnyofthemummpmsmmmwmmaddm




10.11
10.12

10.13

. school is in summer recess, the

11.3

114

12.1

122

NonewteachmshaﬂbehiredbymeBoardwhilethereare'stﬂlt

eachers laid off in the district
unless there are no teachers qualified to teach the vacancy.

Teachers laid off may, subject to the terms of the insurance carrier, continue the jrisurance

paymemsatthegmuplprenﬁumratebypayingthepmnimns directly to the school,

ARTICLE XTI - ASSIGNMENT

Teachusslm!lnatbeasﬂgued,exceptmnpunﬂlyandﬁ)rgooduse, outside the scope of
their teaching certification, Anyexcepﬁnns.tothis‘poﬁcynmybethebasisfor'&isumsimwim
the Federation, : ,

All teachers will be given notice of their

featative schedules and/or assigamient for the next
year not later than the last day of the school year.. ¥the proposed assignment i$ altered while

a&ctedtmher‘swﬂlbeinﬁ)mwdbymniiorphone.

B. Cetification;

C. Principaf's evaluation,

Anyassigmminaddiﬁonmthenomal sched:ﬂeaﬂerﬂxereguh:schooldayshaﬂ
notbeobhgatory,bm:hallbewﬁhthﬁcunsemofthetanha Preference in

ARTICLE XTI - VACANCIES AND TRANSFERS.

A vacancy shall be defined as a situation where a position is vacant and the Board intends to
find a replacement. o . - ' o

All vacancies, whether created by expausion, resignasion, discharge; - transfer, leave or
pmmotionshaﬂbeﬁlledinthefoﬂowingmamcn ‘

A Seniority-qualifications;

B. Cerfification;

10



123

124

12.5

12.6

12.7

12.8

12.9

12.10

12.11

13.1

Whenever any vacancy in any professional position in the district shall occur, the Board shalt
publicize the same by giving written notice of such vacancy to the Union and providing of
Appropriate posting in every school bui ing, No vacancy shall be filled, except on g
temporary basis, until such vacaucy shall have been posted foraileastfmnteen(M) calendar
days. The Union Secretary or designated replacement should be notifieq of such vacancies.

Vacanciesocwningduﬁngthemnnnavﬁﬂbepostedinaﬂblﬁldingsmdnoﬁﬁmﬁonofthwe
andmwﬂ]besenttotheFedemﬁonPr&identmdSecretary.

Whmverumherishireddmﬁgmeséhoo:yw,meteaéherwﬂ;beinfonned:hueimer;
A The teacher is replacing a teacher who will be returning to the staff and, therefore, the

newly hired teacher’s emiployment is temporery. The newly hired teacher will aiso be
giventheexpecteddayofmmofmeteqcherthgtisahsent;or

Teachersin 12,5A and 12.‘SBaboveshailbeplaoedmthemgzﬂ-ar schedule, retroactive
to the first day, afier teaching thirty (30) consecitive school days for the same teacher.

Transfers within 3 building m:dbetwemb:ﬁldiﬁyshaﬂbeavnﬂable, provuhngposmcnsare
mmmw«mewmmm,mmmmmmmﬂm

Wﬁenahnsfumuﬂbemadgthea&‘ectedteach&v&ﬂbegivmmmhmﬁonofﬂm
reasons therefore.

When a transfer roquest is denied, an expianation will be given upon request to said teacher.

Invohntmymsfamchmgeofassignmemshaubemompﬁshedmthebasisafmvﬁse
serﬁoﬁtyamongthnsequaliﬁedfqrthepodﬁonhquesﬁon. :

ARTICLE XTI - GRIEVANCE PROCEDURES
Definiti

this

A £ rievaace i an alleged violation, misintespretation or misappication of oy provisionof

B. An!EGE';MngshalImeanauymembuofthebargaﬁngunitmtheUniminﬁs

1




F.

- Wherever the term emplovee

own behalf making the complaint,

isused,itistoincludeanymemberormembersofﬂw-

. Wherever the singular is used, it may include the pharal,
E.

Wherever notice is used, it is meant that such be & written notice,-

The tetm days in the Article shall mean Monday through Friday, excluding hoidays,

G. Grievence forms are found in Appendix E,
General Principles

A Agﬁévancemybewiﬂ:drawnatmylevel. :

B.

. Heaﬁngsandcbnfﬂenmhddlmderthisprooedme

If a grievance m'isaﬁ‘omtheaqtion of authority higher than Building Administrator, it
maybeiniﬁatedaiStepZOftheprocedure.

shall be copducted outside duty
schoolhomoratothe;muumnyagrembleﬁmw. :

. Fomsﬁxrﬁlingandpmeeusingmiwmuesshanbemnvmiuﬂywﬂabléwiﬂﬁn'the

ldnnmsn'xtionofﬁoesandampplyavailableforthetlnion.

. FaihmebyﬂzeemployeeandlorhytheUnionatmystepofﬂ:ispmcedummappeﬂa

dedﬁmwﬁhhthespedﬁgdﬁmeﬁnﬁmshﬂbedeemad’mmepmmeoﬂhededsion :

Thefmandexpens&gofthsmbin'azor,ifmy, mallbexharedequallybythepmﬁes.

Noarbihmnhaﬂhwmomﬂ:monegﬁemceatmyoneheaﬁngwthmnthsmm
consent of the Employer and the Unjon. .

Iheprhmry.mrposeofﬂﬁsgrievmcepmcedumismmmemﬁtablemhuiomatthe
dommpu\&urylevdpossibla ) . )




“ELOIUATIGE WIN the 1Tollowing procedures:
A. Informal Conferences

1. An alleged violation, misinterpretation or misapplication of any provision of the
Agreement shall first be identified as a grievance issue. The grievance shall cite the
appropriate contract section or sections and shall be discussed with the appropriate

building Supervisor within ten (10) days following the discovery by the aggrieved
party of the act or condition which is the basis of the grievance with the object of

resolving the matter informally.
a.) Byan employeeinpersononhisownbehalﬁ

b)  Byanemployes accompanied by the appropriste Union representative;

c.)  Through the Union Tepresentative if the employee so requests;
d.) By the Union representative i the name of the Union.
B. Written &Mm'esv {Step I)

htheevmtthatamatterisnotrasolvedinformaﬂy,thcgﬁevanm, stated in writing on

the form provided for such purpose; may be submitted to the Building Supervisor or his
dmigneewithinﬁﬂeeh(ls)daysfollowingthedimverybytheaggdevedpmyoftheact
orcondﬂionwhichisthebasisofthegﬂevame.

1. 'I'hegﬁevancemaybelodged,ameeﬁng ed within five (5) days and thereafier
c_ﬁscussedwiththeBuilcﬁagSupervisordrﬁsdaignee: , '
k a) Byanemp!oyeeinpersononhisnwubeha!ﬁ

b.) ByanmlployeeaccompuﬁedbytheappropﬁmUlﬁonreprmaﬁve;

¢)  Through fheUnionrepresentaﬁveii‘the employee so requests;
d) By the Union representative in the name of the Union,

2. Withinten(IO)daysﬁollowingthemeethginStepB. (1) above, the Building
Supervisor orhisdeﬁgneeshnﬂcommnﬁcatehis,decisionalongwiﬂlhisreasom
tha‘eotinwﬁﬁngonthegﬂemceforn;mfheUxﬁonmprwmmﬁvemtheaggﬁwed
employes, if any.

C. Wiitten Procedure (Step 2)

Wxﬂ:inﬁve(S)daysafherreceiﬁngthededﬁmoftheBlﬁldthupervimrorhis ’
d&dgnee,appedﬁomthededsionmaybemademme&puhtmdm'mw -
shall be in writing on the form i andshallbe-aocompaniedbyacopyofﬂle !
oﬂginalgliemcemddecisima‘zsmpl.
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L Tﬁegievmmemybelodydandamee&g schedgﬂedwithhxﬁve(i) days and
thereafter discussed with the Superintendent or his designee:

2) By an employee i person on his behalf;

b)  Byan employee accompanied by the appropriate Tepresentative;

¢}  Through the Union representative if the empioyeg Tequests;
d) By the Union representative in the nama of the Union,
‘ 2. Within five (5) days following the mesting in Step 2 above, the Superiatendent or his

designee shall communicate his decision, along with his reasons therefore, in writing
) on the grievance form, to the Union representative or the aggrieved employes, if any.

D, Witten Procedure (Step 3)

Wﬂnﬁve(f)daysaﬁamcﬁyhgthededsionoftheSupﬁhtmdmmlﬂsdésigueqm
. appeal from the decision may be made to the Board of Education, The appeal shall b in

L. In o less than five (5) days o more than tirty-five (35) calendr days after recdigt of
theappeaLaconmﬁﬁeeappoiMéd‘bytheBoardofdeMonshgﬂhoﬂahuﬁngon
the grievance. Parﬁcipantsinlﬁshm‘ingsﬁaﬂbegivenutleastthmeﬁ)daysmﬁce
of the hearing, ) .

: 2. Nolatm'thmitsnmmhedtﬂedmeeﬁngaﬁerthehwhgoﬂheappmﬂwBWdof

| Education shall communicate fts decision in writing on the form provided togethor

| withsuppurﬁngreasmmtotheUnimmprwmuﬁveormtheaggﬁWedemphyee(f
. any). -

| E. Abitration (Step 4)

‘ Wuhhtm(lﬂ)daysaﬁurwéipfofthededsionﬂfthedeofEdtxaﬁmmeUm

mayappedthededsionmadvisoryarbitraﬁonundathemmpimandnﬂesofthe
American Arbitration Association, By mutual consent, however, the parties may elect to

R l.Tbeparﬁsmaynmﬁiaﬂyseleﬁm‘abﬁmtoror'asktheAm&imArbitmﬁon

i : Association to submit a list and then follow their selection rules.

S 2. The foes and expenses of the arbitrator, if any, shall be shared equally by the partis.

3. The time limits provided in this Article shall be strictly observed but may be extendod.
by writien agreement of the parties. ’

14




14.1

142

15.1

4. Not withstanding the expiration of this Agreement, any claim or grievance arising
thereunder may be Processed through the grievance procedure until resolution.

ARTICLE X1V - CURRICULUM STUDY

There is hereby established a Professional Study Committee which may consist of a member

of the Administration, a member from the department involved, an elementary, junior high and
high school teacher, -

The purpose of this committee is to

study the total school program and recommend changes
for improvement in curricuhm, )

ARTICLE XV - ILLNESS OR DISABILITY BENEFITS

Teachers shall be on thejob every school

_ day for which they are paid unless specifi
exchuded by resolution of the Board of E

ducation, except as pmvideg in the following:
A Teachmwillbeaﬂowedten(lO)sickIeavedaysperyeerwithoutlussofsalary. Hnused

sick leave days are cumulafive to one hundred fifty {150) days. Sick leave will be paid for
the following reasons:

1. Personalorihmﬂyiﬂnmorg!mnﬁne. The Board of Education may require 2
doctnfssthtunmtofiﬂnessattheempbyae'scxpmse.

2. smammormmmmamﬁmﬂymmmam(s)mmmu _
o ﬂmdistn:eﬁonoftheSupaintendmt. (hnmedia:eﬁmﬂymeensthosere!aﬁvesﬁving

3. Employees will be alfowed to dnductuptuthree(B)days of their sick leave for
ﬁmeralluveinthecvenﬁofdeathocuuﬂngtorelaﬁvesofthemploym The term
Treldive”sbaﬂbedeﬁnedmhdudcoﬂythefoﬂowing:nmtha,ﬁth«,step-pms,
brothers, sisters, wife or husband, sons or daughters, step-children, mother-in-law or
father-in-law, or to any relaﬁvelivingwitilintheempluyee'silnmedimhtmsehold.
Employwswﬂlbeaﬂowadmkseme(l)dayoftheirsickluvemauendﬂmﬂmal
of their grandparents, spouse’s

Superintendent,

4. Tmenmmﬁrpmmwofméﬁcﬂmddeappommwbmmch
cannot be made at any other time, .
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152

153

154

155

156

15.7

15.8

15.9

15.10

The Board of Education shali contribute
(1) of his sick days. Bach new teacher
bank falls below fifty (50) days, all
school year. The hank will be
the Board of Education. Tn order for
in agreement with the request.

fifiy (50) days and each teacher shali contribute one
each year puts one (1) day in the "sick bank”. ¥ the
teachers will put in one (1) day at the beginning of the next
admi:ﬁst«edhytwo(Z)teanhﬁsmdone(l)repraemaﬁveof

daysto be drawn out, the Board representative must be

A Uponmerequwofmycmmniueenmnba',m(ﬁcalveﬂﬁcaﬂonmbepmvided.

B. Aﬂ.'erdqniﬁionofmindividml'sd&leavedays,amﬁ:imumofﬁve(s)wnmnivedays
must be missedinordatoappiyforﬁckbmkdays,exceptwhmthemedfmﬁmeoﬂ'is
directlymhtedmameﬁoudyinumedhjmyorﬂlmssinthatsmschodym.

- No teacher may be grantod more than thirty (30) days in any one schoo year fom the
bk . '

D. A teacher disagreeing with the decision of the committes may take his disagroement fo
the Board of Education for final resolution, _

Teschers will be informed of a number they may call at least one (1) hour prior 10 their
scheduledtimetorepontheirmvnilabﬂityfmwork )
Sdaqdeducﬁmofmdafspsymaybemdqmeptmanmgmﬁy,unlmﬂwwim
noﬁﬁesthepﬂndpaliuampletimemmarephm One (1) day sick leave credit
ahaﬂbeaﬂowedﬁireazhmonﬂxtheteadmrismployedupmten(lo)éaysmmaﬂy.

A teacher may be allowed to borrow sick Ieave days during the school year up to the musiber
ofdaysyettubemmnﬂatedduringth:tyw. )

Eatﬂchahasbmowedmﬁ:ﬁxedcklmeandimvesemplwmmthmsﬁdtewhﬁﬂmu
luvethcuheamddaysdeducﬁed&omﬂxeﬁnalpxycheck_ Y

No borrowing will be permitted from firture years,

Uponreumnﬁbmmchlexw,atemmaﬂbepiacedatthesampoﬁononﬁle‘sﬂmy
schedule from which he/she left.

Apmirﬁmedmﬂnjobshaﬂnﬂremivesickhuvefmhjmiaswﬁchnﬂghtludto
Worker's Compensation, Ifapersoneleetstodmwsicklenverxth&tbm’Wo:kefs
Compmuﬁpnmlimndmfsﬂatqmthatheisrecwaedﬁomthehﬂury,ﬂlmhemsy
mcdveleuvemmpmaﬁmreu'oacﬁvemfhedateofaoddmforﬂmﬁmemissed. Ttis
mderstmdbyaﬂparﬁﬁthatthisdwseisnotahmdumwmﬁng,mmaﬁondﬂmby

16
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16.1

162

163

sna ewve policy or by Worker's Compensation, but it is intended to prevent double
compensation, :

A teacher absent from duty due to mum

(comjunctivitis) shall not suffer dimimution of compensation and shall not bs charged with sick
leave providing it can be shown the disense was contacted in school, '

ARTICLE X V] - ABSENCE, PROFESSIONAL & FERSONAL LEAVE

A, Absencecausedbybeingmlledtoﬁ:ryduty. Paymentsha]lbethediﬂ’ambd:wempay
asajlummdthemgmardaﬂypayorthctmhermaymmthec}mkﬁommecomcver
to the school. .

B. Absmnewhenmbpoenaedasav&messiucoim, approved in advance by the
Superintendent.
C. Appmedﬁsiiaﬁontoothmschools,oonferencesandmmmﬁom

Atthebegixmingofeveryschoolyearzeachteachersbaﬂbeaéditedw&thtwo@)daystobe
usedfurthemhefspmom!business. .

D. Umsed personal business days shallbewwmulatedinﬂletemher'spmal sick leave.
E.'mmmmmmwmbemmmmmmaﬁmofmmm

APro&edonalPersonalAﬂvisoryCﬂnmittee, consisting of three (3) representatives of the
BomﬂofEducaﬁmandﬁme(B)mpmma&vesofﬂeFedaaﬁm,Mbeﬁxmedmmﬁew

requests for leave ofabsemeandshallmakereconnnmdaﬁonstotheBoardofEdnmﬁon
relative to these requests, .

Teackersgrantedleaves]istedbelow(Aﬂnu,D) may, sabject to the terms of the insurance
earﬂer,wnﬁmzetheinmrmcepa)memumegrmppremhmratebypaymgthepremhms
direcﬂytothescboolonemonthinadvmee. ‘

17

s, measles, chicken pox, scabies, lice or-pink eye

3
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16.4

16.5

166

A. Study related 1o teachcr‘s.ﬁeld of certification,
B. Research or special teaching assignment.

C.. Personal leave without pay.

D. Sabbatical feave.

The Board shall
leave shall commence when the teacher, her doctor, or the School Board feels the teacher is

Aleaveofahsencemaybeg’antedforuptoone(l)yeartoanyteacherforthefoﬂowing

purposes; weofseriouslyillandlortermimﬂyil!clﬂdren,care of 2 seriously ill and/or

tﬁminéﬂymmmbaoftbeimediup&mﬂy,mmymmnugepmb!ebyﬁeBomd.

Additional fime may be granted at the Board's discretion.

Teachers granted aleavedfabsenceforanywxpose,-inchxdingmnily,wiﬂnoﬁfythe'
for the ensuing year. Ifwritten notice ofintent

mmtmeivebythmdate,hvdﬂbe’mmhdedﬂmttheindiﬁdmldoesnmdah‘em-

" employment. Temhmhimdasrephwnunsfortenchmwhoareonleaveofabseqcevdﬂbe

16.7

16.8

16.9
16.10

16.11

teldqftheéﬁuaﬁnninwﬁﬁng. )
Uponrehzmﬁ'om’abmnmﬁouediave, theteacﬁershaﬂ'beplacedmthesamestep ofthe
salary schedule that he left with no loss of seniority.

Ateachushaﬂbeaﬁﬁeéhbe:ehnnedtohisf@rmerposiﬁonuponretumﬁomlmve‘

Anyemplayeewhoisgrmnedaleaveofabseﬂceduetoillmorhjﬁ_rywﬂ]gonﬁnﬁemhave
thishedthhlmmcespaidbyﬂledishictlmﬁlthc‘md of the current school year.

OndayswhmmhodhmspmdedandsmdemsatqnmmquirediobeinMdancebecmse
ofweuherawwmadmndﬂions,tuchersshaﬂnotberequiredtonpontowoﬂ:

AﬂmorAetofGoddaysasreq!ﬁredbystatelawshaﬂ_bemadeupapdwmbe
rescheduled by mutual agreement. Suchreschedﬂingstmllnotaﬁ‘eqtorotherwiserequiman
adﬁlsmmofsalary,mmpmsaﬁon,ototherbeneﬁtspmvidedwithinﬂﬁsmﬂec&va
bargaining agreement for the duration of this coniract. In the event that the Legislature
wmﬂdammdmecanemlawofmaldngupActofGoddays,ﬁledistﬁctwouldﬁsﬂuwﬂn

18




171

172

173

17.4

17.5

Legislative guidelines under the new faw.

ARTICLE XVII - PROFESSIONAL COMPENSATION

Alloompensaﬁonfore:muduﬁes, mdessothﬁwiselistedinﬂﬁsconttwr,shaﬂbein
accordanceunththeExtmDunesPay ScheduieashudnattachedinAppendixB. The
mahodofdaerminingthemeofpay,compmfmpoﬁ]tsystem,jobwﬂuaﬁmnhmis
herein attached in Appendix C. thisshaﬂnotbeconsh'uedtoprevmﬂleBomﬂﬁompaying

Teachers who undertake cxtraduty assignments, a5 sa'fonhhApme,EmDuty
Schedule,attachedhueto?ndincorporatedhmthisAgrmmshaﬂbe

A Tmhmshaﬁmcdveummdﬁn&haﬂdoﬂm(ﬂ.smformsedslckmdaysmthdr -
cunn'actas_parzoftheirsalary,withomtheonehmdredﬁﬂy(ISO)daylimitatim,paidin
.funeforallpewiousdaysinduding_themumtyeur o

B. Inthe event of retirement, ateachershallreceivepaymmtformnmlamdsickleave.
Paymentsha!lbepaidatthefo]lowingmte:

" 100-150 accu 151-
$2,500.00 $4,000.00

At the teacher’s request, payment will be made either in Octobéorlamxaryoftheyear .
following retirement. . ‘ . .
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176

1.7
173
179
i7.10

171

17.12

17.13

17.14

17.15

e o Fe

Teachers employed for i 'Edumﬁmmn-uedhdusqia,ﬂlridnuﬁdum'
recreation activities, shall receive $13.00 per hour. : , : '
.Instnmﬁonofschooldisuiaemyeesirmbepaiduﬂ&;opqhmwofw.

Wbm.atﬁchukg‘mmmﬁmfoﬂ&mﬁmym,ﬂmwmnbepﬁda
Facti pmot‘hiswuluympﬁxﬂ:emlsim The finction will be the
mdpmulofthcmmb«ofpedodsﬂ&bﬁshdb’y&ﬁda&l. ]

Teachers empioyed for per period substtoting shall be paid $14.50 per hour.

mmmmuammwm“mmww
shallbe peid st bty rate of §14,50, :

Teachers for Driver Bducation Classroom and behind-the -wheel instraction shali
be paid a per hour rate of $19.33 for 2002-2003; $19.58 for 2003-2004; $19.83 fop 2004
2005; and $20.08 for 2005-2006, . :
The band director shall

mwmmmhsedonthéidmolye& ratewith
duties as described in the job description. M Lo

F, RwommdaﬁmumdemﬁwBoadofB&waﬁm
Depunaneadswiilbepdduso.oo.'



17.16. When teachers aro roquired o crive e persona caxs on school related business, they shall
rwuvetlmtym(&m)pumih The same T of personal
mm&mmmmmwﬂmﬁm ‘ _ E

17.17

3 Star LA (High) Passive PPO
Alternative Trust Dental
NVA Vision : o
-NPA ipti ($$I$1W$10RxﬂnnnghNPA) i
Bage Lifo & Options -

1718 A Health Insurance Review Comuittee

ﬁemwmmnMMaywmmﬁewaMmebmkmm&

17.19 Life Insurance, TheBoardshallprovidc, withontcosqmtbe

1720 rbe:udmmemudemmhmefonnmm annual salary divided by 190
workdaysequalsdni!yrﬁc;daﬂyrﬂeﬁﬁdedby?llzhmmequalshmlym )

17.21 mmm«mmm,mmmmmemabymm
want to be paid. The options are as foliows: ’ _

A. Twenty-six (26) pays, summer-included, ’ - g

B. Twenty-one (21) pays. 3

21

1722 mnaudwmpaymwmhm-mﬁrmbeginﬁngw;mMﬁrnpay?melmﬁs
school year. ThisdownotapptytotheMembﬁlnvestmm,Pl?mwhmhtookeEect
Jamuary 171987, .

#
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Addendum to the 2002-2006 Master Agreement between Tawas Area Schools and Local 3625, AFT,
MFT, AFL-CIO, Tawas Area Federation of Teachers. This addendum applies to the following school
years: 2004-2005, 2005-2006, and 2006-2007. The Board and Local 3625 hereby agree to amend

the Master Agreement as follows:

17.5

17.17

17.171

17.20

B. Inthe event of retirement, a teacher shall receive payment for accumulated sick leave.
Payment shall be paid at the following rate:

151-300 accumulated days
$2,900.00 $4,400.00

100-150 accumulated

The Board shall provide without cost for each teacher the AFL-CIO P. E. T., Blue Cross
Blue Shield, POC LA PPO-Option 1 insurance or any other carrier mutually agreed to, the
exact amount to be determined by the employee's needs: full family, two person or single
subscriber. It is the employee’s responsibility to notiﬁ/ the employer within thirty (30) days of
any changes that would affect the employee’s insurance needs. Such as: birth of a child,
adoption, marriage, divorce, dependent ineligibility, etc. Reference: see20.3. The Schedule
of Benefits is as follows:

BC/BS POC LA PPO-Option 1
Alternative Trust Dental -

. NVA Vision , ‘
Caremark Prescription ($5/$10/$10 Rx through Caremark)
Base Life & Options

In 20032004 if health insurance rates increase more than 15% over 2002-2003 base rates by
category (2Person/Full Family), the excess shall be paid by the teachers. In the 2004-2005
school year, if health insurance rates increase more than 30% over the 2002-2003 base rates,
the excess shall be paid by the teachers by category (Single/2Person/Full Family). In the

-2005-2006 school year, if health insurance rates increase more than 45% over the 2002-2003
- base rates; the excess shall be paid by the teachers by category (Single/2Person/Full Family). -

In the 2005-2006, and the 2006-2007 school year the Board will provide the POC LA PPO-
Option 1 health plan at zero cost to the employee in accordanoe with the employee’s needs:

ﬁJll family, two person, or single subscriber.

For the 2005-2006 and 2006-2007 school years, the teacher's rate shall be determined in the
following manner: annual salary divided by 188 work days equals daily rate; daily rate divided
by 7 1/2 hours equals hourly rate. _ _




19.7
Beginning with the 2005-06 school year there will be 188 teacher days and 180 student days

There will be two (2) teacher record days and one (1) principals’ day, and five (5) in-service
days for the duration of this agreement contingent upon the number of student days required
by the State of Michigan.

2006-2007
1.0% Increase

| MA MA+15
Step BA BA+18 BA+35 BA+50

1 32726 33453 34913 35639
1.5 33585 34333 35832 36577
2 34468 35234 36771 37536
2.5 35369 36161 37735 38523
3 36302 37112 38726 39534
3.5 37254 38086 39739 40573
4 38232 39082 40790 41636

45 39233 40107 44856 .42728 - . .
5 40264 41162 42955 43851
55 41324 42244 44083 45002 |
6 42409 43347 45242 46182
6.5 43518 44489 46427 47394
7 44662 45658 47650 48639
7.5 45836 46858 48895 49915
8 47039 48083 50180 51229
8.5 48275 49350 51497 52568
9 49539 50642 52850 53952
9.5 50840 51976 64236 55367
10 52177 53340 55660 56820




Duration of Agreement

The addendum to the Master Agreement shall have immediate effect, and will remain in full force and
effect until June 30, 2007. The Board and Federation during the life of this Agreement voluntarily
and unqualifiedly waive the right and each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter not specifically referred to or covered in this
Agreement, . 4 ‘




17.23

1724

‘A, Beaefits shall not be Jess than
earnings to-maxiomm beneit of

IYPE ] BENEFITS: (Pmmmvdﬂmm Services)

Parvstage ... e 60% U, C. &R,

Lifetime Deductible Amount $N/A .
tive Plan Increments . : . 0% Each Calendar Year

TYPE O BENFFITS: (Replacement Services) :

Percentage § _ . som%

Anmual Deductible Amount . SNA

ﬁM{M)dﬁWsmmy
twoﬂnusmddoﬂmb(sz_ooo);mmmﬁi

17.25 Vis




- § 48,00
$ 63.00
.$ 12,00
S— R X1
. -.. $108.00

-~ $55.00%
e 515000

" Vision Examination: Onecwerybmcﬁpmod

every benefit period

Frames: Dnueevu'ybmeﬁlpuiod
ART.(CLEXVII[-MYRE’I'IRMNT

18.1 Eigibilityibrthephn:

A memBmmmmmmmmMMmmm
subject to the finances of the school district.

B. Thc,t'fmhumnt_lnvehadaﬁo:dof

Year in which they wish to refire, - The retitement incentive v i
-@duindthu%«orlmayoﬂheywiﬂbwhgm

E. Atthesmoftheyurigwhichlhcwdeddmﬂﬁthdlhewmbemﬁrhg,hdshe
almuldsignnp-ﬁrtwenty-om(zl)payuohdlhgwﬂlbepﬁaﬂ’byﬁeendoﬁmeof

ﬂleyearhWhidxhdd!ereﬁres.




182

183

19.1

192

193

194

195

19.6

19.7

Rights:

A.aneateacherisrecdvingbﬂdu

through the retirement incentive plas, no
subsequeat disability will affect ssid benefits,

B. Once a teacher retires under the retirement incentive plan, o subsequient negotiations
may withdraw or rediice said benegits,

General Provisions:

L byﬁonl: Theﬁﬂlmoumintwo(Z)mocessiveyemiyinmﬁm
2, Option 2: The_ﬂxﬂammmpaidinthree(S)mcmsiveyw!yinstaﬂﬁm.
B. 'E'eacherswbohaveaﬂained%ymsormecf ‘
toreﬁmmwhomdigiblemmceiveSmofMichxgmmhxmbmeﬁtsM

 ARTICLE XIX - CALENDAR

Theschuolcelmdnrsbaﬂbejoilﬂywmkedoutbetweentheparﬁes. The calendar shall be
aﬁuchedhmmdhoorporatedhﬂdnasAppmdixD. )
nmﬁmﬁmmfmmmmmmmmmum&ﬁmmmmof
sclmolin.thefsilwithinﬁveday: ofthaﬂmsomdlﬂedday'dassesmtobegin.

Returning staff members will atten onehalf (1/7) day of orientation,

Thmslmﬂbghaddiﬁomme(l)imaﬁmwprhdpﬂdaymbmhparﬁesasmemdayx
are conducive to better education, Smdqnsshaunotbeh:attmdmeeonsaiddays. :

Inservice or principal day will be planned jointly by the Board and the Federation. The cost of
said days is to be the responsibility of the Board,

The calendar will also wmintwu(l)reomﬂdayswhichwﬂlbeusedbytemhersmworkon
tharrwordbepmgandgmdmgpmcedlm The first records day to be held at the end of
theﬁrstsemeﬂaudtheseoondtobeﬂmhstdayofschod Students will not attend school
on records day. : .

24




19.3

19.9

20.1

202

203

211

There will be 2 minimum of 181 smdmudaysmdammdzmmoflszmxdmtdaysdepending
on need for snow day makeup. Ifthe 182"dayisnotneeded,thedaywi]lbe dropped from
the end of year schedule. : .

]hemamee-oftad)emuopmvhmhpmafthemgﬂnm'biﬁﬁmoﬁhemchen v

Extraéaysforschoolhnpmvemem,meditmion, and core curricnlum will be paid at $85.00

per day. These days and the participants will bepre-approvedbyﬁebuildingadnﬁxﬁstator
and/or the superintendent,

ARTICLE XX - MESCELLANEQUS PROVISIONS

ThisAgrwmmtshaﬂmpersedemynﬂa,regﬂaﬁnmormcﬁmof&eBomwhkhﬂmﬂbc
contrary to of inconsistent with its tacms, It shail likewise supersede any contrary or
Mﬁmtmshmyhﬁiﬁmm-mmhﬂmﬁmhc&a.,ﬂm
hdividml&uhamnumwﬂbemademslymbjeﬁtothetamsofﬂﬁsm.

TheBond,bypaymanofthchmﬂamepmnﬁmsmquhdmpmﬁdeﬂnwvaageuagmed
upon, shaﬂberdievedﬁom_aﬂﬁnﬁ!ﬁyuﬁﬁmpmmthebmeﬁmpmvidedbyﬂwmvémge.
Thefaﬂmeofaﬂinsnmwmpmympmﬁdemyoﬁhebmnﬁuwhichkbasmwedfw
any reason shall not result in any liabiity to the Board or the Federation nor shalf such failyre

bemnsideredabmhbydﬂ:erqf!hemofmyobﬁgxﬁonmderArﬁclegdeaﬁngm
insurance. :

Faihnetomponchmgesofinmmmwvuagewmmﬂt'hthemhubéngdwkzdmﬁm
requkedto'rdmhusethe(ﬁshidfmthemdiﬁ‘amminme-inmmprmﬁmﬁnrmdby
theBom'ddmingthatmrreutcontram;dyear. Reference: see Article 17,17.

ARTICLE. XXI - DURATION OF AGREEMENT

ThisAgreanmtshaﬂbeefﬁec&wmof]tﬂyl,ZOOZmdshaﬂmainhﬁﬂfommdeﬁeﬁ
until June 30, 2006, TheBoardmdtheFedemﬁondmingﬂaelifeofﬂisAgmemem
vohnnmﬂymdunqualiﬂedlywaiwﬂleﬂghtmdachugrmﬂnttheothushanmtbe
obﬁgatedmbugainwﬂecﬁvdywiﬂnespeatomymbjedmmm«mtspedﬁanymfmed
1o or covered in this Agreement. ]

TAWAS AREA SCHOOLDISTRICT TAWAS AREA FEDERATION OF TEACHERS




APPENDIX 4
SALARY SCHEDULE 2002-2003

*(MA orBA150)  * (Ed. Spec, or MA+35)

MA MA +15

or or
Step BA BA+S BA+35 BA +50
10 30,089 30757 32,009 32,766
LS 30,378 31566 32,944 33,629
20 31,691 32,394 33,808 34,511
25 32,519 . 33247 34,604 35419
390 33377 - 34,122 35,606 - 36343
35 34251 35,017 36,537 37302
40 35,150 35,932 37502 38,281
45 . 3607 36,874 38,483 39,284
50 3O 3744 39,494 40,317
55 37,93 38,840 40530 41375
60 38,991 © 39,854 41,595 42,460
6.5 40,011 40,904 42,685 43,574
7.0 4062 41,978 43,800 44718
75 42,141 43,081 44,954 45,803
80 43,248 44208 46,136 47,100
85 . 44384 45372 41346 43332
90 © . 45547 46,561 48,501 49,604
95 46,742 47786 49,864 50,905
10.0 41972 49,041 51,175 52240

*fﬂgu refer to langwage in 17,2 on hours andrtrack degree requirements)
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APPENDIX A

SALARY SCHEDULE 2003-2004

* (M.'Aar!iA-}SO) *(E_J.Spet.arm+3ﬁ)

MA "MA+15
. - or or
Step BA BA+18 " BA+35 BA+50
10 30,841 31,526 32,901 33,585
L5 31,650 32,355 33,768 34,470
2.0 32,483 33,204 34,653 35374
2.5 33,332 34,078 35,561 36,304
3.0 34,211 34,975 36,496 37257
33 35,107 35,892 37,450 38,235
40 36,029 36,330 38,440 39,238
45 36,974 37,796 39,445 40,266

59 37,944 38,790 40,481 41325
55 38,943 39811 41,543 42,409
6.0 139,966 40,850 42,635 43,522
6.5 41011, a.:7 _ 43,752 44,663
7.0 42,089 43,027 44,904 45,836
75 43195 44,158 46,078 47,040
8.0 44329 45313 47289 43278
85 45,494 46,506 48,530 49,540
90 46,686 47,725 49,306 50,844

95 47911 43981 5L111° 52,178

100 49,171 50,267 52,454 53,546

. *(Please refer to language in 17.2 on hours and track degree requirements)




APPENDIX A

SALARY SCHEDULE 2004-2005
* (MA or BA+S50) * (Ed Spec. or MA+35)
MA \ -MA+ 15
- ofr . or .

Step BA BA+18 BA+35 ~ BA+50
10 31,612 32314 33,724, 34,425

15 32,441 33,164 34,612 35332
- 20 33295 34,034 35519 36,258
25 34,165 34,630 36,450 37212

3.0 35,066 35,849 37,408 38,188 -

35 35,985 36,789 38,386 39,191
40 36,930 37,751 39,401 40219
45 37,808 38,741 40,431 41273

50 38,803 39,760 41,453 42358

5.5 39,917 40,806 42,582 43,469
6.0 40,965 41,871 43,701 44610
65 42,036 42,975 44,846 45,780
10 43,141 44,103 46,027 46,982
75 44275 45262 47,230 48216
8.0 45,437 46,446 48,471 49,485
85 45631 47,669 49743 50,779
9.0 47,853 48913 51,051 52,115
95 49,109 50,206 52,389 53,482
100 50,400 51,524 53,765 54,385

*(Please refer to language in 17.2 on hoars and track degree requirements.)



APPENDIX A

SALARY SCHEDULE 2005-2006
* (MAQrBA-rso) * (Ed Spec. or MA+35)
MA MA +15
or or
Step BA BA+18 BA+35 BA+50
1.0 32,402 33,122 34,567 35,286
15 33,252 33,993 35477 36,215
20 34,127 34,885 36,407 37,164
25 35,019 35,303 37,361 38,142
3.0 35,943 36,745 38343 39,143
35 36,385 37,709 39,346 40,171
40 37,853 38,605 40,386 41,224
45 38,845 39,710 41,442 42,308
50 - 39865 40,754 42,530 43,417
55 40,915 41,826 43,647 44,556
6.0 41,989 42,918 44,704 45,725
6.5 43,087 44,049 45967 46,925
70 44220 45,206 47,178 48,157
75 45,382 46,394 48,411 49,421
80 46573 47,607 49,683 50,722
8.5 41797 48,361 50,987 52,048
9.0 49,049 50,141 52,327 53418
9.5 50337 . 51,461 53,699 54,819
100 . 51,660 52,812 55,100 56,257

*(Flease refer to language in 17.2 on hours and track degree requirements.)
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ABE A ALNASAE AN

A. Employees assigned to Extra-Duty positions Fsted in APPENDIX C-2 shall have their bay
caleulated in the following manner-

. 1. The activities shall be analyzed according to the Tawas Area Value of Activities Guide

(APPENDIX C-1). Each year the activity guide will be analyzed for the following year by the
Head Coaches and Athletic Divector or Administrator. - This analysis will be completed by
June 1 each year and will be implemented the following school year. This shall estabish the
mmber of points for each activity.

2. The points as determined by the activities guide will be equal to the following percentages:
5.5 points 1% '
This will be rounded to the nearest whole mumber percentage.

3. Ihepm'wxshaﬂbeMkmﬁ'omlheteachefssalmyscMﬂemepandmd:(BABAﬂs,
MA, MA#15). Employees hired after July 1, 1995, the percent shall be taken from BA,
BA+18, MA or BA+50, Ed. Spec. or MA 435, The step number will equal one more than
themnnberofyedrsofmpaieuuethemchﬁhasintheacﬁvity. A full step credit shall be
awardedfereachyem"ofexpeﬂencetbemhmsssigmdmmmm-mdﬁmhuinﬁw
Tawas Ares Schools in that exact position. The teacher assigned shafl be awarded ope-half
(1!2)ﬂepcredﬁmchywrofcxpmimhebasmrdatedspom(plmeuemmor :

activiﬂesinwaasAreanmolsthatismtcbtmtedasayeurhlthcexactposition

} it =3 years of
experience). The following year, the same teacher is placed on Step 8 for the H ]
Baekeﬁallpoﬁonandn&llbeplwe'dm'SmpS for the 9th Grade Boys' Basketball position.
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Junior Class Sponsor ... ..
Senior Clags Sponsor .............. 750
Other Class Sponsors.............. . 500

*When done completely outside regular classroom assignment,

**Whmpmofregﬂﬂdmomuﬁg:mmtmey&ubookadﬁmrﬁﬂbempomblefmm&g
ads, selling vearhooks andmeetiggprodnction deadlines,




iAl’l’ENDD{ C-1
TAWAS AREA SCHOOLS
VALUE OF ACTIVITIES GUIDE

Number of studen; icipating - This is the mumber of students participating in the event,
sport or activity,

0 1 2

3 4 5.
Note 1-10 1125 2640 41-70 70+
f students i - This s the number of students whio attend the event, sport or
activity. (Can bedoneonapu-evembasis; Peér year or some other fashion.) For this guide, it
willbeonan  annusf basis, )
0 1 2 3 4 5
None 1-50 51300 301-600 601-1000 1000+

Length of activity in weeks - Thisconcmtbelengthoftbemminnemofthepersonm
charge of theactivityintemsofweek& '

2 3

0 1 4 5
O-lday’  1week 29wecks  10-18 weeks 1927 weeks 27+ weeks
Number of practices - mMmemmofdaysmwmchmmformewﬁmy
invohresthepersonhlchugeoftheacﬁvity.

0 1 2 3 4 5
Nore 1-3 6-15 16-30 31-50 50+

l&ngiqﬁm - TbisoonmstheMberofhmtsh:mﬁedforthepmﬂnchargeof
the activity.

0 1 2

3 4 5
None 1-30 min. 31-60min - 61-00 min 91-120 min. 120+ rmin.
Number of events - Thiscomexmtﬁem:mberufﬁe:ﬂa,gamorpﬁﬁ)rmmcesheld.
0 ’ 1 2 3 4 5
None 15 610 11-15 16-20 20+

m_oﬁm‘-msmmtheammofﬁmemqukedmwnduﬁthewmgamem
performance, .

0 1 . g 3 4 5
None  less than 60 min, 61-120 min, 121-180 min 181240 min 240+ min

Qﬂ;ﬂ T time 'mb@-ﬁsmmﬂmﬁmequredhy'ﬂmpmhﬁrgefma@thﬁ:gs

students in the activity,
recriiting, etc. (anmual Bours) .

o 1 7 3 4 5
None 1-10 11-30 31-75 76-200 200+
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10.

1L

12.

13,

14.

15.

= se==_rmese we wquipiion - AMIS concems the werth of the equipment that the person in

charge has as part of iis or her responsibilities. It does g

ot include the portion of the physical

plant in which the activity takes place, :

0 1 2 3 4 5
None $1-%200 $201-8600  $601-$1500 $1501-33000  $3000+
Tota} income ~ This conceryis total income from the activity during the year. E is not the net
profit. ) )

0 1 2 B 4 5
None $1-399 $100-3500 3501-21000 $1001-$2000 $2000+

Exposure to the community - This concerns the number of persons in the community who

attend the game, event or performance {annualiy).

0 1 2 3 4 5
None 1-50 51-150 151-300 301-1000 1000+
Pubfic relations reqirements - Thisconcémstheoontactofthepetsoninchargeofﬁleacﬁvity
with radio, television, newspapers, parent group leagues, associations, etc.

0 1 2 3 4 5
None 1-3 4-10 11-20 21-50 50+
Indeon/outdoor ~ This concerns where the activity takes place.

o o 2 3 4 5
None Always Mostly Indoors  Mostly Always

: Indoors Indoors  Half Outdoors Outdoors  Qutdoors

Number of asgistants - Tl)iswncemsthemmberofmpumvepersonndoverwhchthe
person in charge has someautharityoomemmgﬂ:eachmy

0 I 2 3 4 5
None 1-2 34 5-7 8-10 10+

- Thisconcernsthepresmrebroughttobearonthepmhachargebythe

adminish’aﬁonandlorcomnmnitymdowdliptheacﬁvity.

0 1 . 2 3 4
None Some by Someby  Greatdeal  Great deal
copumnity admin, by ’ by_

5
Great deal

by
both




APPENDIX C-2
TAWAS AREA SCHOOLS
VALUE OF ACTIVITIES GUIDES - QUESTIONS

. 12 3 14 5 ¢ 1 8 393 10 n 12 B 9 i Totsl  Percent
Director 555005 5 5 5 5 5 9 5 5 5 85 2%
Head Varsity
Football 553 55 25 55 5 5 5 s ¢ 5 3%
Assistant Varsity .

Football P53 055 25 35 3 4 4 4 5 3 5 %
Head 1V,

Football 233 55 25 2.3 3 4 5 5 13 4 9%
Assistant 1. V. ,

Football 233 55 2 5 2.3 3 4 4 3 ¢ 3 4 %
Head 9 Grade

Football 233 55 2 5 2 3 32 4 5 s 0. 3. 4 [
Assistant 9th Grade ‘ S .
Footbsll 223 4 5 2 5 2.3 32 3 ; 5 0 2 %
7428 8% Grade

Foutball 322 3 41 372 3 3 3 1 s 1 35 %
Head Varsity

BopBakettll 5 5 4 5 5 5 5 4 5 s 505 1 3 s &1 m
HeadJ. V.,

BoysBaskebll 2 4 4 5" 5 5 5 2 3. 4 3 01 0 3 55 oy
St Grade Boys ' :

Baskethall 233 5 5 4 5 12 2 3 4 1 4 0 2 1 %
$th Grads Bays .

Basketball 233 55 3 5 22 3 4 1 4 0 2 4 %
7® Grade Boys -

Basketball 223 3 4 5 21 1 2 3 1 0 1 3t 6w
Varsity Boys

Bascball T2 35 5 5 5 3 5 o 4 4 5 . 555 iom
Foudor Varsity

Boys Baseball 223555514021'50 2 43 %
Head Bays Track 3 2 3 5 4 4 5 4 5

AstBoysTck '3 2 3 5 4 4 5 4 5
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eeems Gea A LAY LLLES CUIDES - QUESTIONS .

lZliin&ﬁﬂHEﬂMémm
HeadCross

Country 2 1 3 4
Head Wrestling 2 2 3 35 5 g4

(¥
w
“n
(]
w
<
-
[
L
<
e

38 %

w
[
o
(2
[
w
—
o
W

6 sy
Head Golf 213454533513502468%
Gidls Varsity
Basketball 554555545555]356712%
Girls 1. V.,
Basketball 144545532443102439%
Sth Grade Girls
Basketball 2334445223‘4110241-7%
Sth Grade Girls
Basketball 223443522231102357%
7" Grade Gids
Baskethall

i 0 1 31 6%
Girls Head Track 32 3 5 4 4 s 4

Gitls Assistant

Track 323 5 4 4 5 43 o 4 0 5 0 2 4 %
Gidds Varsity

Softball . 323 5 5 5 5.4 4 9o 4 5 51 4 55 1%
Girls .V,

Softball 223 5 5 5 5 1 2 ¢ 3 4 5 0 2 a4 %
Girls Varsity .
Valleyball 23 35 4 5 5 4.5 4 3 4 11 4 5 %
Gids L. V. :

Volleyball 233 5 4 5 5 32 3 3 4 2 1 0 2 g4 %
Girls 9th Grade

Volieyball 223 5 4 4 3 2 3 2 3 1 0 2 3 %
Boys Soccer 2.2 3 4 4 5 3 3 3 3 4 5 5 0 3 %
Girls Soocer 22 3 4 4 5 3 3 3 3 4 5 5 0 3 a9 9%
*Boys 7™ & g

Grade Track 2.2 3 3 2 4 33 3 3 1 s 1 1 38 9y
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VALUES OF ACTIVITIES GUIDES - QUESTIONS

1214§§1§219111212M!§1Mhm

*Girls T8 & 9%

Grade Track 32 2 '3 3 34 4 2 3 3 3 1 5 1 i 38 7%
+*Varsity

Cheesleading s 3 3 3 2 2 2 3 6 5 , 5 2 1 3 9y
**Junior Varsity

%ﬂ'lmdi.ng 1 3 3 3 3 2 2 I 2 0 4 H 5 0 ] 31 6%
**9% Gradn

Chesrleading 1.2 2 35 3 4. 2 1 2 0 3 0 5 0 | 29 5%
**Tmior High . :

Cheerleading V220303 2 2 0 3 g 3 4 L T 5%
KuowidgeBowi 2 0 3 3 g L N
Science Olympics

Head - 2 1 3 4 3 5 2 3 0 1 1 2 1 2 i %
Science Olympics

Assistant 21 3-4 3 1 34 i 1 0 1 0 2 o 0 24 4%
Elmm-yMnﬂ:.

Competition 1.0 2 1 3 3 I 1 0 1 1 1 0 2 13 3%
Tunior High Math

Competition 1 0 4 3 3 i 3 1 1 0 T .1 1 ] 2 22 4%
High School Math

Corapetition Loz 13 0 3 11 ¢ 1 Lo 2 3 3y
I there are two (2) coaches for 7% & g%

mmmmmmh#&sﬁmmmmmmmsm '
**These points arc besed on coaching two sports. Bxaples foofball in the fall an besketball in the winter,
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APPENDIX E-1

"GRIEVANCE REPORT FORM
Grievance # Tawas Area School District " Distribution of Form
1. Superintendent
Submit to Principal in duplicate 2. Principal .
3. Federation
4. Teacher
Building  Assignment Name of Grievant Date Fileg
STEP I ~
A, Date cause of grievance ocourred
B. 1. Statement of grievance
2. Relief sought
C. Meeting held Signature :
Date : Prinecipal
Federation Representaive Signature
Disposition by Principal
Date ___ Signahire
STEP I

A. Date receivedbySupeﬁntendmtorD&ﬁgme
B. Disposition of Superintendent or Designee,

C. Meeting held Signature




Federation Representative Signatura

"D. Position of grievant and/or Federation

Date

Signature
STEP 1T
A. Date received by Board of Education or Designee

B. Disposition by Board

Date Board Representative

D. Position of grievant and/or Federation )

Signatare
STEP IV
A. Date submitted to arbitration |
B. Disposition of Abitrator.
Sigmature of Arbitrator
Date of Decision, _ o

38




39

LAWAS AREA SCHOOLS

TEACHER EVALUATION FORM
Teacher's Name . Bidg.
The term "Acceptable” means that 2 9
teacher is doing an average job or & 3
better. "Above Average® is to be 5 3 B
used very sparingly. 5 3 ]
Personal Qualities E g’. %
< < =
L. Pleasant - good disposition () () ()
2. Well poised. () O Q)
3. Neat & appropriately dressed. {) () )
4. Dependzble, ) ) ()
5. Courteous & considerate of others. () () ()
6. Functions well with fallow workers, ) () ()
7. Enjoys working with children. () () O
8. Establishes professional relationskip :
with students, - ) () )
Professional Qualities '
1. Cooperates with parents, O O O
2. Foﬂowsschoolpolicy. ) QO
3. Sensitive to needs of individual .
© sudent. O O O
4. Cooperates with administrative
policies. () O Q)
5. Establishes acceptable public : .
relations with commusity. () () Q)
6. Shows enthusiasm for teaching, ) O <)
7. Shows evidence of mature behavior
and emotional stability. ) O O

~ Yot Acceptable

)
O
O
()
O
)

O

O

O

0
Q)

O
O

Q)

“~ Poeg Not Apply ]

e U N
S ™ S P

0

0

O

0

O

)
0

0

~ Not Observed
A

[ T T e S
_ — - (- ~— e

0
O
0
O
O

O
0

O
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APPENDIX F-1 £
TEACHER EVALUATION FORM E <
2 2 - 5
Professional Teohnigues W2 2 o5 I
- By 8 25 L8 e 2
LN L
matter, O O O O O
- 2 Hasadequateknowledgeofsubject. () () () O O 0

3. Shows evidence of good planning,

—
Nt
~
~
—~
~—
~
~
~
r
~
et

4. Uses cutside resources.

—
S
—
S
~~
b
~
S’
-~
et
~~
S

1. Adequately communicates subject
[ 5. Uses good Bnglish & appropriate

vocabulary in cass. | O O O O o o
6. Teaching techniques creative and
maginative. O 0 o o o o
7. Exercises self-control in dealing ‘
with pupils. Q) ) ) () O Q)
| 8. Strives to maintain good student '
‘ motivation, O O O O O O

9.Isl;rump:andammeine:mwﬂng ‘ i
rodtine responsibilities. Q) _() ) () 00
10. Maiuisins consistent control within
4 natural stmosphere in the
classroom. () Q) () () 0 O
Room Atinosphere

i Bulletin boards are appropriate and
atiractive. ) Q) ) Q) G O

2. Maintains appropriate classroom
environment




APPENDIX F-i
TEACHER EVALUATION FORM

SUMMARY:

1. 'What are the teacher's special strengths and skills?

2. What suggestions do you have for the teacher's improvement and growth?

3. Additional Comments; . _

Thisevaluaﬁonhasbeendismssedwithmeonthisdm

Teacher’s Sigpature

' Principal's Signature
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. APPENDIX G
TAWAS AREA SCHOOLS
PERSONAL BUSINESS LEAVE APPLICATION

Name of Applicant _ Date of Filing

Date of requested personal business leave:

Rmmnbuﬁnmammﬁemmddmnaﬁmethn@uolsmmthmﬁm:

Signature of Principal

Date

This form shall be prepared in duplicate - submit both copies - onewillbereumedtoyouwnhthe

decision of the Principal.
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