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MASTER AGREEMENT
BETWEEN THE
HALE BOARD OF EDUCATION
AND THE
HALE FEDERATION OF TEACHERS
2004-2006

ARTICLEI
RECOGNITION

This Agreement, made and entered into on this 26 day of March 2007 by and
between the Board of Education of the Hale Area Schools, Hale, Michigan,
hereafter referred to as the "Board" or the "Employer" and the Hale Federation
of Teachers hereafter called the "Federation” or the "Union". Contract term to
be two years, from July 1, 2006 through June 30, 2008.

The Bargaining Unit shall consist of: All certified teaching personnel, including
all counselors, special education teachers, speech therapist, Title I Director,
librarians, reading consultants, and all other professional teaching personnel.
Excluded: All supervisory and executive personnel including superintendent;
school principals, and all other administrative employees.

Pursuant to Act 379, Public’ Acts of 1965, as amended, the Board hereby
recognizes the Federation as the exclusive representative for the purposes of
coliective bargaining with respect to rates of pay, hours, and other terms and
conditions of employment for the entire term of the Agreement for Hale
teachers who hold valid contracts.

ARTICLE It
FEDERATION RIGHTS AND RESPONSIBILITIES

. Pursuant to Act 379 of the Public Acts of 1965, and any subseguent
amendments, the Board hereby agrees that every teacher shall have the right to

freely organize, join, and support the Federation for the purpose of engaging in

collective bargaining or negotiations.

Nothing contained herein shall be construed to deny or restrict to any teacher,

rights he/she may have under the Michigan General Schoo! Laws or other laws

or regulations. The rights granted to teachers hereunder shall be deemed to be

in addition to those provided elsewhere. When an employee speaks or writes as

a citizen, he shall'be free from institutional censorship and discipline. It shall be

the responsibility of the employee, in exercising this right, to make it clear that

he speaks or writes as an individual and not on behalf of the district.

The Federation agrees:

1. Establishment of new positions or functions related to instruction, or work

performed by persons outside the bargaining unit related to instruction,




shall be negotiated with the Union before such positions may be filled or
assigned salary designations.

2. The Employer agrees that with respect to hiring, working conditions, and
promotion practices, neither it nor its agents shalt discriminate on the basis
of race, color, national origin, gender, religion, age, height,. weight, marital
status, health, disability, political activities, or membership or participation
in the activities of the Union.

3. The Union agrees to admit all bargaining unit members to membership
without discrimination by reason of race, color, national origin, gender,
religion, age, height, weight, marital status, health, disability, political
activities, or prior membership or past participation in the activities of any
employee organization.

4. The Union shall have the right to investigate, at the employee’s request, any
facet arising out of the employee’s assignment which the employee feels
may adversely affect his professional status.

. Any authorized representatives of HFT, MFT, AFT shall be permitted to

transact official Federation business on school property at all reasonable times,
provided that it does not interfere with or interrupt or affect normal school
operations or assigned duties. It is the responsibility of the above-mentioned
Federation representative to report to the building principal before their
conference with any teacher. The Union and its representatives shall have the
right to use the Hale buildings at all reasonable hours for meetings, provided
that when special custodial service is required, the Employer may make a
reasonable charge thereof. Such use shall require that the Union follow the
established building scheduling procedures. Duly-authorized representatives of
the Union shall be permitted to transact official Union business on the Hale
school property at all reasonable times, previded that this shall not interfere with
or interrupt normal school operations. _

The Federation may use school facilities and equipment; including typewriters,
copy machines, other duplicating equipment normally available to teachers and

audio-visual equipment at reasomable times, when such equipment is not.

otherwise in use, providing that such equipment shall not be removed from

school property. Use of equipment other than that listed herein shall be with

administration approval. The Federation recognizes that all equipment in a

building is ultimately the responsibility of the school principal. Federation use

of school equipment will be permitted provided that:

1. Request is made and use is arranged for in advance.

2. The use is strictly to service the legitimate business of the Federation, such
as records, notices, correspondence, ete.

3. The purpose is for internal business use of the Federation and is not for
public distribution.

4. Supplies in connection with such equipment use will be furnished or paid
for by the Federation. A reasonable fee consistent with pubtic use will be
charged.

Teachers will have the privilege to payroll deductions for the following items:
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3.

Federation dues, deducted from every regular paycheck each month for ten
(10) months beginning in September and ending in June. Teachers may
authorize payroll deductions for annuities, which will be promptly paid to
the annuity provided by the Board. However, the number of annuity
providers shall be limited to two (2), which will be identified by the
Federation.

Current authorized deductions, deducted from every regular paycheck each
month for ten (10) months beginning in September and ending in June. The
Board agrees to promptly remit to the Federation all monies so deducted.
Teachers may authorize credit union deductions, which will be promptly
paid to the credit union by the Board.

G. As a condition of the effectiveness of payroll deductions, the Federation agrees:

i.

To indemnify and save Hale Area Schools, the Board, and each individual
school board member, and all administrators harmless against any and al
claims, demands, costs, suits, or other forms of liability and all court and/or
administrative agency costs that may arise out of, or by reason of, action
taken by the Board for the purpose of complying with payroll deductions.

H. Union Dues Check-Off

1.

Upon filing with the Employer of a written authorization form for payroll
deduction, signed by the employee, the Employer agrees, during the term of
this Agreement and any extension or renewal thereof, to deduct union
membership dues which have been levied in accordance with the
Constitution and By-Laws of the Union from the pay of such employee.
Individual authorization forms shall be mutually agreed upon and when
executed, shall be fited by the Union with the Employer. Authorizations,
once filed with the Employer, shall continue in full force and effect until
revoked by the employee on a form mutually agreed upon, which form shall
be filed with the Employer. The Union agrees, at least thirty (30) days prior
to the beginning of each school year, to give written notification to the
Employer of the amounts to be deducted in that year under such
authorizations.

Deductions from each paycheck shall be in the amount stipulated by the
Union for the term of this Agreement, and shall commence with the first
pay period of each contract year. The Employer agrees to forward such
deductions, along with a list of employees from whom the deductions have
been made, within one week following such deduction, to the Treasurer of
the Union. The Employer shall forward to the Union 2 list of all employees
within the bargaining unit and their assigned locations no later than
September 15 of the current school year. Further, the Employer shall notify
the Union of any employee in the bargaining unit entering or leaving the
employment of the Employer.

1. Union Security
The Employer and the Union, recognizing that the benefits of the collective

bargaining agreement accrue to all members of the bargaining unit, regardless of
whether or not such member belongs to the Union, accept the following method
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designed to enable all such members of the bargaining unit to support the efforts

of the bargaining agent in their behalf:

1. Within thirty (30) days after employment, or the execution of this
Agreement, whichever is later, all members of the bargaining unit shall

have the opportunity to join the Union and execute an authorization .

permitting the deduction of union dues.

2. Any member of the bargaining unit who has not joined the Union during
such period or having joined, has not remained a member, shall
immediately execute an authorization permitting deduction of a service fee
which shall be a sum equal to the union dues which have been established

by the Union for each school year. It is understood that the payment of

such sums shall not constitute an agreement to become a member of the
Union.

3. The Employer agrees to notify all employees in the bargaining unit (those
employed at the time of execution of the Agreement or its extensions or
renewals, as well as new hires) of the above-stated thirty-day (30) period,
the name(s) of such employee(s) and the date of employment.

4, Failure within the above-stated thirty (30) days to deliver authorization
shall constitute a basis for discharge, and the Employer agrees, upon receipt
of notification from the Union that a member of the bargaining unit has
failed to execute such authorization within the specified thirty (30) days, to
discharge such employee within five (5) days; it being understood between
the parties to this Agreement that such requirement is a condition of
continued employment with the Empiloyer.

5. In the event an employee is dismissed for failure to tender required
authorized amounts and is subsequently offered reemployment by the
Employer, such unpaid ameunts shall be required to be paid to the Union by
the applicant as a precondition to reemployment,

6. The Hale Federation of Teachers shall indemmify and save the Employer
harmiess against any and all claims, demands, suits, or Judgment damages,
including costs and actual attorney fees, which may arise from the
implementation of this section of the Agreement.

The Board shall continue to make available in each building a room to be used

as a lounge by teaching personnel. '

Disciplinary investigations, interviews, and reprimands will be conducted in

private. Any of these arcas will be identified before the process begins. An

affected employee will have the right to a union representative in all formal and
informal meetings and when such a request is made the interview will not

proceed until the representative is in attendance. The Employer shall have a

similar right to include a representative of its choice at such a meeting. Material

shall not be gathered against an employee by covert devices without reasonable
cause.

A copy of all regular board meeting minutes shall be given to the Union

President, when available, following all regular school board meetings.

4




M. The Union shall have the right to post notices of its activities and matters of

N.

Union concern on adequate bulletin boards located in mutually-agreed-upon
areas of Hale School District buildings.

Federation Business Days

It is agreed by the Board that Hale Federation members shall be granted leave
time for no more than fifteen (15) days total, with individual members using no
more than four (4) days each for Federation activities. These days shall not be
used for the purpose of supporting strike activities. Any substitute employee
costs incurred by the District will be reimbursed to the District by the Hale
Federation of Teachers. No more than two (2} members per building or no more
than three (3) teachers will be gone ai one time.. Union will provide
administration five (5) days notice and endeavor to help in substitute shortage.

ARTICLE III
BOARD RIGHTS AND RESPONSIBILITIES

The Board, on its own behalf and on behalf of the electors of the District, hereby

retains and reserves unto itself, all powers, rights, authority, duties and

responsibilities conferred upon and vested in it by the laws and the Constitution
of the State of Michigan and of the United States including, but without limiting
the generality of the foregoing, the right:

1. To the executive management and administrative control of the school
system and its properties and facilities, and the activities of its employees
during the contracted days and school related activities.

2. Teo hire all employees and, subject to the provisions of law, to determine
their qualifications, and the conditions of their continued employment, or
their dismissal or, demotion; and fo promote and/or transfer all such
employees as defined in the contract.

3. To establish or eliminate grades and courses of instruction, including
special programs, and to provide for or eliminate athletic, recreational and
social events for students, in: discussion with the Union.

4. To approve upon the means and methods of instruction, the selection of
textbooks and other teaching materials, and the use of teaching aids of
every kind and nature in discussion with the Union. : '

5. To determine class schedules, the hours of instruction, and the duties,
responsibilities, and assignments of teachers and other employees with
respect thereto, as well as non-teaching activities, and the terms and
conditions within scope of the contract in discussion with the Union.

6. To draft job descriptions, policies, evaluation standards, and work rules not
otherwise in conflict with this agreement.

7. To maintain the efficiency of the school operations; determine services to
be rendered by the public school; and take actions as may be necessary to
carry out the mission of the public school.

The excrcise of the foregoing powers, rights, authority, duties and

responsibilities by the Board, the adoption of policies, rules, regulations, and
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practices in furtherance thereof, and the use of judgment and discretion in
connection therewith shall be limited only by the terms of this Agreement and
then only to the extent such terms hereof are in conformance with the
Constitution and laws of the State of Michigan and of the United States.

Nothing contained herein shall be considered to deny or restrict the Board of its
rights, responsibilities, and authority under the Michigan General School Laws
or any other national, state, county, district or local laws or regulations as they
pertain to education.

The parties acknowledge that during the negotiations which resulted in this

Agreement each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the
area of collective bargaining and that the understandings and agreements arrived
at by the parties after the exercise of that right and opportunity are set forth in
this Agreement. _

Personnel Files :

1. Employees shall be permitted to inspect il the contents of their personnel
file. Only one centra! file shall exist.

2. Any material not shown to an employee and initialed by him (which
initialing shall signify only that the empioyee has read the material and not
that he or she necessarily agrees with the contents) within ten (10) days
after receipt shall not be permitted as evidence in any grievance or any
disciplinary action against such employee.

3. No evaluations, correspondence, or other material making reference to an -

employee's competence, character, or manner shall be kept or placed on file
without the employee's knowledge and opportunity to attach their own
comments in their personnel file.

4. Non-attributed and non-verified statements from nonprofessional sources
shall not be included in any file.

5. The date of insertion, the subject, and origin of the material, shall be
indicated on each item in the file.

Evaluations

1. All teachers shall be evaluated by one of the observations formats listed

below.
An employee will be informed one week in advance of the day on which
he/she is to be evaluated in order that the objectives or purposes of the class
or work period being evaluated may be discussed in advance between
parties.
a. Principal only observation
b. Principal/Peer Simultaneous Observation
c. Principal/Peer Independent Gbservation

2. The teacher selecting peer evaluation methods shall designate three of the
four committee members to assist the principal in his/her evaluation. The
principal shall select from these three committee members, the person to
assist him/her in each visit; a different committee member shall assist the
principal on each visit. The evaluating committee shail be a group to assist
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the building principal in the evaluation process and assist fellow teachers in
professional growth. There shall be four teachers from each building to be
a standing evaluation team. Teachers, who serve as evaluators, shall be
selected by the Federation.

3. The teacher selecting “principal only” evaluation will be observed by the
teacher’s immediate supervisor or an administrator working in the same
building or otherwise familiar with the teacher’s work. (The employees
shall have the subsequent right to be observed by a second administrator
evaluator, mutually agreed upen the Union and the Employer, when so
requested by the employee.)

4. The post-observation evalvation meeting shall be scheduled at a mutually
agreed upon time within ten (10} working days of the observation. s

5. Ali teachers will be observed for the purpose of evaluation in compliance
with state law.

G. The Union in consultation with the building administrator, from employee
volunteers of this bargaining unit shall select mentor teachers. Anyone selected

as a mentor teacher shall have at least five (5) years teaching experience. Any

special training required by the Board for selected volunteers to become a

mentor teacher shall be fully paid by the board, including travel, lodging and

meals. Mentor teachers may be allowed release time following appropriate

administrative approval. Mentors will be assigned for two years, with additional

years if deemed necessary. Mentor teachers shall be paid according to a

negotiated schedule. Mentors shall be paid $250.00 per year per teacher

mentored.
H. The Board of Education recognizes its responsibility to give all reasonable
support and assistance with respect to the maintenance of student discipline in

the school district.

If a student is referred to the administrator for discipline purposes, the student

may not return to the referring teacher until the employee and administrator have

discussed the situation,

In all cases of a serious nature, such as unprovoked assault, possession of

narcotics, possession of alcoholic beverages, theft, vandalism, and any other

serious offense, such student shall be removed immediately from contact with

the employee in question and reported to the proper authorities. Said student

shall be withheld from contact with the employee in question until the

authorities and the Board of Education deem an adjustment has been made.

In the event an employee is subjected to an unprovoked assault which arises out

of and in the course of their employment, it shall be promptly reported to the

Board or their designated representative. The Board will provide legal counsel

to advise the employee of their rights and obligations with respect to the assault

and shall render all reasonable assistance to the employee in connection with the

handling of the incident by law enforcement and judicial authorities.

In the event the employee is the subject of a civil action filed by someone other

than an employee of the Board of Education which arose out of and in the

course of their employment, the Board will provide legal counsel and render the
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necessary assistance to the employee in his defense provided the employee’s
conduct was justified based on what a reasonable and prudent person would do
in like or similar circumstances.

The employee shall be paid without loss of time, seniority, or other benefits for |
any injuries incurred or time lost in pursuing the legal action under this article.

ARTICLE IV
TEACHING HOURS, CLASSROOMS AND ASSIGNMENTS

The teacher day, start and end, can be set by the Board to fit within a window

between 8:00 am. and 4:00 p.m. Adjustments to the workday will be made

necessary to meet the minimum requirements as set forth in the Michigan Public
School Code. No teacher will be scheduled for more than seven {7) consecutive |

* hours to include a thirty (30) minute duty free lunch and no more than six (6)

hours of student instruction time. The Board agrees to negotiate the impact of

any changes with the Federation.

Any teacher who is required by the Superintendent or Board of Education to

attend a special institute or workshop shail not suffer any loss of wages as a

result.

Secondary teachers shall have a daily preparation period equal to a regularly

scheduled class period. Secondary teachers shall have a regularly scheduled

duty-free lunch period of 30 minutes each day. Middle school teachers shall
have 50 minutes of daily preparation time and -a 30 minute duty-free lunch

period. Elementary teachers shall have a duty-free lunch period of thirty {30)

minutes per day and two hundred (200) minutes of preparation time, not

counting recess, per five (5) day week with at least a thirty (30) minute
preparation time daily. All preparation time will begin on the first day with
students.

1. An employee assigned as lunch room supervisor will be paid Eighteen
Dollars ($18.00) per lunch period.

2. When an employee is requested and agrees to supervise a class during his/her
preparation or duty-free lunch period they will be paid Eighteen Dollars
($18.00) per period.

3. No employee will be required to accept such assignment as outlined in
paragraph 1 and 2 above.

Teachers may be required to remain after scheol or arrive before school without

additional compensation, for up to one (1) hour on each of two (2) days each

month to attend meetings scheduled by the principal or administrator, Teachers
will be notified three (3) working days before meetings except in an emergency.

The school calendar shall be set forth in Appendix A. Professional

Development hours will be included as instructional hours per current State

code. Grades will be turned in on the third working day following the end of the

marking period.

When the district is required to reschedule pupil instructional hours to meet the

minimum requirements for full state aid, after the “Act of God” hours are used,
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the administration and HFT will agree on how to makeup the time. Teachers are

not required to report on “Act of God” days.

In the event that the Board designates professional development days beyond

the established school year calendar, teachers may agree to attend and shall be

paid at the rate of $70.00 per full day participation and/or $45.00 per half day

participation and all expenses shall be paid by the board.

. Letter of Understanding

By mutual agreement between a volunteering teacher and the building principal,

a teacher may accept student supervision before or after school outside the

regular work hours. Upon acceptance, the teacher's workday will be adjusted so

that the workday will neither be increased nor decreased by such supervision

assignment. Time so assignee will either be before or after regularly scheduled

duty hours.

A joint study committee will be established to review and make

recommendations to the Board concerning student detention and suspension.

Half-Time Teachers

Shall receive a full step on the salary schedule.

Shall receive full year longevity.

Shall be paid the full amount for exira duties.

When additional duties are required outside of the regularly scheduled day,

the teacher will be paid on a per diem per hour basis.

5. Half-time teachers will have the right of first refusal for all substitute
positions which are outside of the assigned teaching time.

6. Half-time teachers will be scheduled for 3.5 consecutive hours.

7. Half-time teachers will be allofted at least 15 minutes prep time, to be
scheduled in a 3.5 hour day.

8. Half-time teachers will receive single subscriber health insurance coverage
and full vision and dental coverage.

9. Half-time teachers shall be evaluated by each building principal, according
to the law, in each building where they work. _

Teachers instructing in grades 9-12 shall not have more than 174 students in one

day. No classroom shall be assigned more students than it has adequate work

stations available.

1. Teachers in grades 3-8 shall have homerooms no larger than 29 students.

2. Teachers in grades K-2 shall have no more than 25 students,

3. If the maximums are exceeded, the teacher shall be compensated $2.00 per
student per day over the maximum number of students.

PN

ARTICLE V
LEAVES OF ABSENCE

Teachers shall accrue sick leave at the rate of twelve (12) days per school year, two
(2) of which may be used for personal business days. An employee, who has
worked in the district less than one (1) year, however, will be credited with six (6)
days of sick leave each semester after the employee has worked one day that
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semester; one (1) of which may be used for personal business during the first
semester with not more than two (2) business days total during the first year of

employment. At the start of each school year these days shall accumulate to a |
maximum of 152 days. After five (5) consecutive days of illness, the Superintendent |
shall require a doctor's statement of condition to return to work. If an employee -
anticipates using FMLA, they must notify the employer within three (3) days of |
starting their leave. ]

A

Teachers will be entitled to the following temporary leave of absence with pay

each school year:

1. These 12 days may be used for personal illness, family illness, funerals,
immediate family bereavement and include 2 personal days. No more than 2
teachers from each school shall take personal business days at one time.
Permission to take personal business days shall be granted on a first come
first served basis. The immediate family shall be anyone of significance in
the past or present daily life of the individual.

2. The Federation recognizes that abuse of sick leave or other leaves, chronic
tardiness or absence, willful deficiencies in professional performance, or
other - violations of professional behavior, or violations of this Master
Agreement by a teacher reflects adversely upon the teaching profession and
creates undesirable conditions in the school system. Alleged breaches of
professional behavior shall be reported as soon as practical to the offending
teacher and may be reported to the Federation.

A sick day bank will be established, directed and administered by a committee

of two (2) tenured teachers and the Superintendent to cover teaching personnel.

1. Participation within the bank will be on a voluntary basis with each
participant contributing three (3) days at the beginning of the school year.

2. maximum number of days to be accumulated within the bank shail be a
number equal to three (3) times the number of the full teaching staff.

3. New hire must work one (1) school day before qualifying for sick bank.

Pregnancy-related absences will be treated the same as any other sick leave

request.

Professional Growth. To encourage professional growth, a teacher who has

taught three (3) or more years in the system shall be granted a ieave of absence,

not to exceed one (1) year, for advanced professional training, This may occur
once every five (5) years. On return every effort will be made to reinstate the
employee to their previous position. _

The Board and Union agree to comply with all State and Federal laws

concerning military leave.

A child care leave of absence, without fringe benefits, salary, or step increment,

shall be granted by the Board of Education for one full school year upon written

application of the teacher.
t. Teacher may request in writing to the Board of Education to be
reinstated prior to the end of one (1) full school year leave, with such
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decision for rehiring prior to the full year period, left to the decision of
the Board.

2. Teacher shall notify the Board of Education in writing by May 1st of
their leave year, of their intent to return for theé coming school year.

3. Tenure status seniority, salary schedule and increments shall remain
the same as those accrued prior to eave, upon retwrning to classroom.

4. Reassignment upon return shall be made based upon the decision of the
building administrator in discussion with the Union.

5. Person on leave of absence may be affected by layoff like any other
teacher.

G. The Family Medical Leave Act of 1993 requires the employer to provide up to
12 weeks of unpaid, job-protected leave to "eligible" employees for certain
family and medical reasons, as defined by that law. Employees are eligible if
they have worked for the covered employer for at least one (1) year, and for
1,250 hours for the previous i2 months. The district utilizes a rolling year
method of calculating the FMLA leave. A rolling year is defined as twelve
(12) weeks of leave in a one (1) year period. (Further terms and conditions of
this Act can be found in the U.S. Department of Labor, June 1993 Employment
Standards Administration Publication).

ARTICLE VI
GRIEVANCE PROCEDURE

1. Definitions

1. A grievance is a complaint that there has been a deviation from, or the
misinterpretation or misapplication or that there has been a violation of any
provision of this Agreement.

2. An aggrieved person shall mean any member of the bargaining unit or the
union in its own behalf, making the complaint.

3. Wherever the term employee is used, it is to include any member or
members of the bargaining unit.

4.  Wherever the singular is used, it is to include the pluzal.

5. Wherever notice is used, it is meant that such be written notice to all
persons concerned.

6. The term days in this article shall mean teacher duty days, except where
otherwise indicated.

B. General Principles

1. A grievance may be withdrawn at any level.

2. Hearings and conferences held under this procedure shall be conducted at a
time and place which will afford a fair and reasonable opportunity for ail
persons, including witnesses, entitled to be present to attend. Every effort
will be made to schedule hearings and conferences outside of duty hours.

3. When hearings and conferences are held during duty hours, all persons who
are present at the hearing or conference pursuant to this Article whose duty
hours are affected, shall be excused with pay for that purpose.

11




4, Forms for filing and processing grievances shall be given appropriate
distribution so as to facilitate the operation of the grievance procedure.

5. No decision or adjustment of a grievance shall be contrary to any provision
of this Agreement.

6. Failure by the employee and/or the Union at any step of this procedure to
appeal a decision within the specified time limits shall be deemed an
acceptance of the decision.

7. In the event the employer fails to answer a grievance within the established
time limit, the grievance shall automatically proceed to the next step.

8. Any grievance initiated within the last ten (10) days of the school vear will
be resolved in the month of June or at the commencement of the next
school year.

9. The time limits specified in th1s procedure may be extended i in any specific
instance by mufual agreement, which agreement shall be reduced to writing
and signed by the parties.

C. Procedure for Adjustment of Grievance
Grievances shall be presented and adjusted in accordance with the following:

procedures:
1. Informal Conference

a. A complaint shall first be identified as a grievance issue in wntmg,
citing the appropriate contract section or sections, and shall be discussed
with the appropriate Building Supervisor/District Supervisor with the _
object of resolving the matter informally.

1. By an employee in person on his own behalf.

2. By an employee accompanied by the appropriate Union
representative,

3. Through the Union representative, if the employee so requests.

4. By the Union representative in the name of the Unijon.

b. In the event the matter is resolved informally and the Union
representative was not present at the adjustment of the complaint, the
Building Supervisor shall inform the Union of the adJustment :

2. Formal Step 1
In the event the matter is not resolved informally, the grievance, stated in
writing on the form provided for such purpose, may be submitted to the
Superintendent or his designee within ten (10) working days following the
discovery by the aggrieved party of the act or condition which is the basis of
the grievance.
a. The grievance may be lodged and thereafler discussed with the
Superintendent or his designee:
1. By an employee in person on his own behalf,
2. By an employee accompanied by the appropriate Union
representative.
3. Through the Union representative, if the employee so requests,
4. By the Union representative in the name of the Union.
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b. Within ten (10) working days after receiving the written grievance, the
Superintendent or his designee shall communicate his decision, along
with his reasons therefore, in writing on the grievance form, to the
Union representative, and to the aggrieved employee, if any.

3. Formal Step 2

If the grievance is not resolved in Step One, the Superintendent, the Board
Committee of 3, and a representative of the Hale Federation of Teachers
shall meet within one (1) week unless a fonger time is mutually agreed
upon between the parties {after working hours) to attempt to resolve the
grievance,

If the Federation is not satisfied with the disposition of the grievance in
Step Two, or if no disposition of the grievance has been made within the
period above provided, the grievance may be submitted for mediation
before the State of Michigan Labor Mediation Board in accordance with its
rules, which shall likewise govern the mediation proceedings. The Board
and the Federation shall not be permitted to assert in such proceedings any
ground or to rely on any evidence not previously disclosed to the other
party. Both parties agree to be bound by the recommendation of the
mediator.

ARTICLE VI
PROFESSIONAL BEHAVIOR

Teachers are expected to comply with rules, regulations and policies adopted by
the Board or its representatives which are not inconsistent with the provisions of
this Agreement,

Any teacher breaking this Agreement is subject to a written reprimand within
ten {10) working days of discovery, but not latter than twenty (20) working days
after occurrence.

Any reprimand must be made out in duplicate; one (1) copy is to go into the
teacher's record and the teacher is to receive the other copy.

All reprimands will become a permanent part of the teacher's record; this will be
considered in the rehiring of both non-tenured and tenured teachers.

No teacher shall be disciplined or reprimanded without just cause. All
information forming the basis for disciplinary action will be made available to
the teacher and to the Federation upon the written request of the teacher.

The teacher accepts responsibility to strive for excellence in teaching.

Teachers are responsible for maintaining continuous high leve! of professional
service to the welfare and benefit of the student body, Teachers, therefore, are
responsible to discharge their teaching assignments with professional
proficiency, to plan adequately and to meet as needed with children, parents
and/or consultants, both during and after school hours. Every effort will be
made to schedule children, parents, and/or consultants during teacher work
hours.
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Teachers are reminded that corporal punishment, unless used to protect self or
another student, is no longer a legally acceptable means of discipline.

ARTICLE VIII
MANDATED PROGRAMS
RIGHTS AND RESPONSIBILITIES

The Board agrees to provide the Union copies of any communication mailed
home to parents as a result of the No Child Left Behind legislation.

ARTICLE IX
FRINGES

Teaching and/or other job related experience credit may be granted for up to 2
maximumn of five (5) years.

Extension of five (5) year credit limit may be granted by mutual written
agreement of the HFT executive board and the Hale Board of Education,
Preferred Degree Program. The Board may designate a subject major and
related degree as having preferred status. Bargaining unit teachers who respond
to a posting and are accepted into the program and meet the program
requirements shall be eligible for financial incentives. Such incentives shall
place the successful program teacher on the next highest salary schedule. For
example: the board requesting a need for a physics major and the staff member,
after receiving the degree with a B or better average within the posted time
period, would advance to the next salary schedule (masters or specialist). The
selection process and program requirements shall rest in the sole discretion of
the board.

A teacher who anticipates making a lateral move on the salary schedule must
notify the central office by May 1 of the preceding school year to receive the
adjustment on the salary schedule.

Blue Cross-Blue Shield, POC LA PPO-Option 1 ($10.00 co-payment per
prescription to be reimbursed back to the employee to $5.00 per prescription on
a monthly basis) is available to all teachers,

The employee’s monthly contribution to their insurance shall be as follows:

1 person 2 person _ full family
$30.00 $60.00 $90.00

The individual teacher’s contribution to insurance will be deducted from the
individual’s payroll.

Blue Cross-Blue Shield, Two Star Dental Care and Three Star Vision Care
Programs will be available to all teachers.
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Teachers who elect not to subscribe to the Blue Cross/Blue Shield to the POC
LA PPO-Option 1 coverage (or the comparable and/or better medical insurance
provided by the Board with an alternate carrier), shall be eligible to receive a
Twelve Hundred ($1,200.00) Dollar tax shelter payment. In place of the tax
sheltered annuity, the teacher may elect in writing prior to September 1st to
receive a Twelve Hundred ($1,200.00) Dollar cash payment. Payment to be
made in two (2) installments of $600.00 each. First payment to be paid by mid-
December and the second payment to be paid by June 15. The Board will make
every attempt to pay these installments in a supplemental payroll disbursement.
The Board will offer Long Term Disability Insurance (66 2/3% minimum) to
each tenured employee. Benefits will begin upon termination of the employee’'s
sick leave or ninety (90) days, whichever is more.
A teacher may accumulate 152 sick days. If the teacher voluntarily leaves the
school system they may sell these days back at a rate dependent on the number
accumulated.
120 to 140--$50.00/day
90 to 119--337.50/day
60 to 89--$25.00/day
A teacher with less than 60 days may not sell days back.
The Board, by payment of the premium payments required to provide the
coverages set forth, shall be relieved from all hability with respect to the
benefits provided by the insurance coverages as above described. The failure of
an insurance company to provide any of the benefits for which it has contracted
for any reason, shall not result in any liability to the Board of Education or the
Union, nor shall such failure be considered a breach of any obligation by either
of them. Disputes between beneficiaries of employees and any insurance
company shall not be subject to the Grievance Procedure established herein.
. It shall be each employee’s responsibility o notify the business office within a
30 day period of any change in family status effecting insurance coverage.
Failure to notify could result in lost coverage or additional costs being passed on
to the employee.
Retirement Incentive Plan. Upon a teacher’s advance notification, by May 1, of
retiring in three years from the Hale School District and in agreement with the
teacher, the District agrees to the following Early Announcement Incentive Plan:
1. Three-year advance notice and agreement:
* Year 1 - The District agrees to add the amount of $2,500 to the salary
of the teacher,
*  Year 2 — The District agrees to add an additional $2,500 to the total
previous year salary of the teacker.
* Year 3 — The District agrees to add an additionai $3,500 to the total
previous year salary of the teacher. '
The total amount for the three years advance notice of retirement to be
added will be $8,500.
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2. As a one time offer, if the teacher plans to retire in 2006-07 or 2007-08, the
District agrees to the following Early Announcement Incentive Plan. Two
years advance potice and agreement:

*  Year 1 — The District agrees to add the amount of $2,500 to the salary
of the teacher.

®*  Year 2 — The District agrees to add an additional 32,500 to the total
previous year salary of the teacher. _

The total amount for the two years advance notice of retirement to be added

will be $5,000. . '

The written notification must be completed within 30 days of the contract

implementation, '

ARTICLE X
ASSIGNMENTS, VACANCIES, PROMOTIONS, TRANSFERS

A. All vacancies, whether by expansion, resignation, discharge, transfer, leave, or

promotion shall be filled by the most qualified applicant. For the purpose of this
Agreement, quatifications shall be considered to be a function of formal
training. Where there is reasonable doubt regarding the relative weighing of
these factors with respect to the qualifications of two or more applicants, the
Employer shall resolve the issue through the seniority system.

Where the qualifications of two or more applicants for a job vacancy are found
to be substantially equal, the vacancy shall be filled by the applicant with
longest seniority in the district, provided the assignment is not a detriment to
students by mutual agreement with the Board/Administration and the Union.
Whenever any opening in the district shall occur, the Employer shall publicize
the same by posting such vacancy on the bulletin boards in each school. During
the summer, copies of such postings will be maifed to employees who have
supplied pre-addressed and pre-posted envelopes to the district. Notice of
posting should be mailed S days prior to effective date of posting and the
position will be posted for 5 business days.

The Employer continues its support of a policy of promotions from within its
own staff, including promotion to supervisory and executive levels, subject only
to the provisions of Section A above.

Transfers within a building or between buildings shall be available, provided
positions are vacant, at the request of the applying teacher(s), subject to the
provisions of Section A above, The parties recognize that changes in grade
assignments in the elementary schools, changes in subject assignments in
secondary school grades and transfers between schools will occur. The
Administration will discuss the assignments and transfer with said teacher.
Such transfer or changes of assignments shall be mutually agreeable whenever
possible. In making involuntary assignments or transfers, the convenience and
wishes of the individual teacher will be honored to the extent that these
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considerations do not conflict with the instructional requirements and the best
interest of the school system and the pupils.

ARTICLE XI
EFFECT OF AGREEMENT

The parties mutmally agree that the terms and conditions set forth in this
Agreement represent the full and complete understanding and commitment
between the parties.

If any provision of this Agreement is or shall at any time be found to be contrary
to law by a court of ultimate jurisdiction, such provision shall not be applicable
or performed or enforced, except to the extent permitted by law. All other
provisions of this Agreement shall continue in full force and effect, and the
parties agree to meet for the purpose of negotiation and agreement on substitute
language for the voided provisions(s).

This Agreement shall supersede any rules, regulations, or practices of the Board
which shall be contrary to or inconsistent with its terms, The provisions of this
Agreement shall be incorporated into and be considered Board Policy.

During the term of this Agreement, the bargaining unit shall not authorize,
cause, engage in or sanction any teacher or group of teachers' strike, refusal to
cross picket lines, or refusals to perform the duties of employment, at Hale Area
Schools. Any informational picketing must be conducted over 100 feet from the
building entrance.

ARTICLE XII
MISCELLANEOQOUS PROVISIONS

The Board and the Union agree to develop a committee to mutually study
insurance needs and programs available.

ARTICLE X1III
TENURE, DISCHARGE, AND LAYOFFS

. An employee shall be subject to dismissal only for demonstrable incompetence,

willful abuse of administrative procedures, or when his/her behavior affects

his/her professional performance.

1. Dismissal of an employee who has been employed by the district for less
than four (4) years shall not be grievable by the employee under the
provisions of the grievance procedure included herein; provided, however,
they have been provided with a list of reasons as to why they are being
terminated.

2. Election by a tenured teacher to process a discharge through the Tenure
Commission rather than the grievance machirery contained herein shall
stop such employee from entry to such grievance machinery on such
discharge.
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The Board will layoff in reverse order of seniority subject to the employees
being certified to perform the functions of the available position. Recall from
layoff shall be in reverse order. -All grades: Certification as reqmred by law. -
New employees seniority shall be éstablished by: _ '

' 1. Employees 1st paid day of employment.

. In the event of 2 or more eniployees being. hired on the same day lots shall

be drawn to determine order of hire.: 7 _
3. New hires must work one paid day of employment to establish sen.ion'ty.

ARTICLE X1V
NEGOTIATION PROCEDURES

- Negotiations for a new Agreement or modifications of the existing Agreement .

shall begin at a time, date, and place mutuaily determined by the Employer and .

the Union.

Neither party in any negotiations shall have any control over the selectlon of the -
bargaining representatives of the other party, and each party may’ select its
representatives from within or outside the school district, While no- final
Agreement shall be executed without ratification by the Employer and the
Union, the parties mutually pledge that their representatives will be clothed with
all necessary power and authority to make proposals, consider proposals, make
concessions, and recommend ratification in the course of negotiations.

After ratification of this Agreement, either party may request conferences to
discuss matters which may arise from time to time which are of mutual concern

to the parties. Discussion during such conferences shall be limited to problems -

indicated on a written request for such conference. The conferences shall be
held at the earliest opportunity following such request. Any contract alteration
which is mutually agreed upon shali become effective upon ratification by the
Employer and the Union.




ARTICLE XV
SALARY SCHEDULE ADJUSTMENTS
2006-07
(Note: Same as 2005-06 Salary Schedule)

STEP BA BA+20 MA
1]$31,157 [$31,609 | $31,383 $33,129 |$33,610 | $33,370 | 1$36,483 [$37.012 | $36,748 |.
1.5/$32,584 933,057 | $32,821 $33,848 1§34,338 | $34,083 | 338,016 {$38,567 | $38,382
21$33,389 [$33,873 | $33,631 b35,400 |$35,914 | $35,657 | [$38,819 [$39,382 | $39,101
2.5/$34,193 /534,689 | $34,441 $36,205 |$36,730 | $36,468 | [$39,625 (840,199 | $309,912
3/$34,009 [$35,507 | $35,253 $37,000 [$37,65468 | $37,278 | [$40,428 [$41,014 | $40,72%
3.5/$35,803 [$36,323 | $36,083 $37,813 /$38,362 | $38,088 | 341,234 [341,832 | $41,533
4]$36,608 {$37,139 | $35,874 $38,817 |$39,177 | $38,897 | 1$42,038 :1$42.647 | $42,343
4.5|$37.413 | $37,956 | $37,685 $39.422 |$30,904 | $39,708 | [$42.844 |$43,465 | $43,155 |
51$38,216 1$38,770 | $38,493 $40,228 19408121 $40,520 | |$43,645 |$44,279 | $43,963
5.5/$39,021 $39,587 | $38,304 $41,032 [$41,627 | $41,330 | {$44,453 [$45,098 | $44,776
6]$39,826 1$40,404 | $40,115 $41,837 [$42.444 | $42,141 | (345,719 [$46,382 | $46,051
6.5/ $40,631 [$41,221 | $40,926 $42,642 943,261 | $42,052 | 1546,061 (546,720 | $46,295
71$41.364 1$41,964 | $41,864 $43,446 | 944,076 | $43,781 | 946,867 [$47,547 | $47,207
7.5/$42,239 [$42,852 | $42,546 $44,252 18448094 | $44,573 | [$47,671 (948,362 | $48,017
8/$43,043 $43,668 | $43,356 $45,056 |$45.710 | $45,383 | [$48,476 (549,179 | $48,828
85/$43.048 1844484 | . 344,168 $45,860 |§46,526 | 846,193 | 1$49,280 149,995 | $49,638
9]$44,651 | 345,209 | $44,975 346,665 [$47,342 | $47,004 | 1$50,085 [$50,811 | $50,448
9.5/845457 1846,117 | $45,787 $47,469 |$48,158 | $47,814 | |$50,890 [$51,628 | $51,259 |
10/$46,261 [$46,932 | $46,597 $48,272 348,972 | $48,622 | {$51,691 [$52,440 | $52,068
10.5/$47,066 | $47.749 | $47,408 $42,078 [$49,790 | $49.434 | [$52,407 [$53,258 | $52,878
11]348,449 (849,151 | $48,800 $60483 |851,215 | $50,849 | 1$53,944 [$54,726 | $54,335
STEP MA+30 [ PHD e
11$38,049 [$38,601 | $38,325 $39,435 940,007 | $39,727 | 541,001 [$41,596 | $41,290
1.5{$39,562 1$40,156 | $39,889 $41,026 1541621 | $41,324 | |$42,502 [$43,210 | $42,901
2/$40,385 |$40,971 | $40,678 $41,830 1$42437 | $42,134 b43,396 944,026 | $43,711
2.5(941,191 [$41,788 | $44,450 $42,635 /943,253 | $42,944 544,201 [$44,842 | $44,522
31 $41,994 542,603 | $42,299 $43.440 [$44.070 | $43,755 | 945,008 545,650 | $45,333
3.5/$42,800 [$43,421 | $43,111 $44,245 |$44,887 | $44,566 }45,811 {346,476 | $46,144
[

:

g
4]943.607 |$44,236 | $43,922 45,049 145,702 | $45,376 | [$46,615 [$47,291 | $46,053
4.51 944,410 545,054 | $44,732 $45,855 |$45,520 | $46,188 | (547,421 [$48,100 | $47.765
51945,212 {$45,868 { $45,540 $46,657 |$47,334 | $46,996 | |$48,223 [$48,023 | $48,573
5.5/$46,019 1$46,686 | $46,353 $47,463 846,151 | $47,807 | [$49,028 [$49,740 | $49,385
6]347,286 {847,971 | $47,629 $48,267 [$48,967 | $48,617 | |$49,833 | $50,556 $50,195
6.5|$47,627 |$48,318 | $47,973 $49,073 1349,785 | $49,429 | 1$50,638 [$51,374 | $51,007

§ E s s
g

7]$48,43 |$49,135 | $48,784
q

349,878 |$50,599 | $50,238 | |$51,442 [$52,168 $51,815

7.5/$49,237 1949,951 | $49,504 350,682 [$51,417 | $51,050 | |$52,248 {$53,006 $52,627
8]$50,042 [$50,768 | $50,405 $51,485 (952,232 | $51,859 | 1$53,051 |$53.821 $53,436
8.5/$50,846 (951,583 | $51,21% $52,292 863,051 | $52,872 | |$53,850 | $54,639 $54,249
81851,651 $52,400 | $52,026 $53,085 |$53,865 | $53,480 | [$54,661 |$55,454 $55,058
9.5/$52,456 1$53,217 | $52,837 $53,901 |$54,683 | $54,202 [ [$55 468 $56,272 | $55,870
10| $53,257 [$54,020 | $53,643 $54,702 1$55,495 | $55,009 | |$56,268 $57.084 !»56:676
10.5(354,063 |$64,847 | $54,455 $55,508 1356,313 | $55,911 $57,074 [$57,902 [ $57,488
111$55,510 |$56,315 | $55.913 $56,991 |$57.817 | $57,404 $58,557 1$59.406 | $58 982
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ARTICLE XV
SALARY SCHEDULE ADJUSTMENTS
2007-08

STEP BA BA+20 MA MA+30 SP PHD
1 $31,925 $33,946 §$37,382 $38,987 $40,407 $42,012
1.5 $33,388 $34,681 $38,953 $40,558 $42,037 $43,642
2 $34,212 $36,273 $39,776 $41,381  $42,861 $44,466
2.5 $35,036 $37,097 $40,601 $42,206 $43,686 $45,290
3 $35,862 $37,921 $41,424 $43,029 $44,511 $46,116
35 $36,686 $38,746 $42,250 $43,855 $45336 $46,941
4 $37,510 $39,569 $43,073 $44,678  $46,159 $47,764
45 $38,336 $40,394 $43,900 $45,505 $46,985 $48,590
5 $39,158 $41,220 $44,722 $46,327 $47,807 $49,412 .
5.5 $40,256 $42,043 $45,549 $47,153  $48,633 $50,237
6 $40,808 $42,868 $46,846 $48,451 $49,457 $51,062
6.5 $41,633 $43,694 $47,196 $48,801 $50,283 $51,888
7 $42,384 $44,517 $48,022 $49,626 $51,105 $52,710
7.5 $43,281 $45,343 $48,846 $50,451 $51,931 $53,536
8 $44,1056 $46,167 $49,671 $51,276 $52,754 $54,359
85 $44,929 $46,990 $50,495 $52,099 $53,582 $55,185
9 $45,752 $47,815 $51,319 $52,924  $54,404 $56,009
9.5 $46,578 $48,640 $52,144 $53,749 $55,230 $56,835
10 $47,401 $49,462 $52,964 §54,569  $56,050 $57,655
10.5 $48,226 §$50,288 §$53,791 $55,395 $56,876 $58,481
11 $49,643 $51,727 $55,273 $56,878  $58,395 $60,000

LONGEVITY PAY

After 12 years of consecutive service at Hale Area Schools, longevity will be computed by multiplying
the number of years of service by the following factors for the listed years

YEARS OF SERVICE 2006-07 2007-08
12-19 years $65.55 $66.21
20-25 years $81.94 $82.76

26+ years $102.60 $103.63




EXTRA DUTIES

All extra duties stated in the contract shall be fiiled by a salaried Federation member.
The qualifications for a position shall be set by the Board of Education or their
designee at the time of the posting. If an extra duty position can not be filled from
within the Federation and it is necessary to go outside the Federation, then the
individual who fills that position has the same responsibilities and rights to continue
in that position as Federation members and is subject to the evaluation process.
Extra duties remuneration will be paid at the following percentage given for the

current BA base.
Extra Duty Schedule

Steps 1 2 3 4 5
Extra Band Duty 8.0 9.0 10.0 11.0 12.0
Head Football 8.0 9.0 10.0 11.0 12,0
Head Basketball 8.0 9.0 10.0 11.0 12.0
Head Volleyball 8.0 9.0 10.0 11.0 12.0
Assistant & J.V. Football 6.4 7.2 8.0 8.8 2.6
Head Track 64 7.2 8.0 8.8 9.6
Baseball 6.4 7.2 8.0 8.8 9.6
Assistant A.D. 6.4 7.2 8.0 8.8 9.6
Softbali 6.4 7.2 8.0 8.8 9.6
1.V. Basketball 6.4 7.2 8.0 8.8 2.6
J.V. Volleyball 6.4 7.2 8.0 8.8 9.6
Assistant J.V. Football 5.6 6.3 7.0 7.7 84
Freshmen Basketball 5.0 5.0 6.0 6.0 6.5
Freshmen Volleyball 5.0 5.0 6.0 6.0 6.5
Choral Music Director 4.6 53 6.0 6.7 7.4
Elementary Team Leader 4.5 4.5 45 4.5 4.5
Cheerleading 4.0 4.5 5.0 55 6.0
Cross Country 4.0 4.5 5.0 5.5 6.0
Yearbook 4.0 4.5 5.0 5.5 6.0
J.H. Basketball 36 4.0 44 48 5.2
MS High Track 24 2.7 30 3.3 3.6
Assistant MS Track 19 22 2.4 2.6 2.9
Drama Play 2.4 2.7 3.0 3.3 3.6
Flag Corps 24 2.7 3.0 33 3.6
Elementary Choral Music 24 2.7 3.0 a3 3.6
Junior & Senior Class Sponsors 1.6 1.8 2.0 2.2 24
Fresh. & Soph. Class Sponsors 1.1 1.3 1.5 1.7 1.9
7th & 8th Grade Class Sponsors 1.1 1.2 13 1.4 1.5
Student Council 1.1 1.3 1.5 1.7 1.9
Knowledge Bowl 1.1 1.2 1.3 14 1.5
French Club 1.1 1.2 1.3 14 1.5
English Club 1.1 1.2 1.3 1.4 1.5
Business Professionals 1.1 1.2 1.3 1.4 1.5
Youth in Government 1.1 1.2 1.3 14 15
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DURATION OF AGREEMENT

This agreement shall be effective July 1, 2006 and shalt contmue in effect until the
30th day of June, 2008.

Hale Federation Hale Board
of Teachers of Education

l£uxloa/us_ Ii%'w-»»‘-—

Barbara Braun, Interim President

I3

- Melissa Blomquist, Sec#etary e Asbne Rhein, Se k. :
- \ v - 4 ﬁ / -
2 A ‘ XM ALV 44’

L. Audy Shetdon, Chairman ~" Bhonda A. Provoast! Superintendeht

Negotiation Commiittee _ e o

Dated this 26® day of March, 2007.




APPENDIX A.

2006-2007 SCHOOL CALENDAR
Professional Development (staff only) Tuesday September 5, 2006
First Day for Students Wednesday September 6, 2006
Professional Development (staff only) Monday October 16, 2006
Professional Development (staff only) Tuesday October 17, 2006
End of I Marking Period Friday November 3, 2006
Parent-Teacher Conferences Thursday November 9, 2006
(evening conf 5-8 p.m.)
Parent-Teacher Conferences (staff only) Friday Novenber 10, 2006
{moming conf 9-Noon)
Safety Day Wednesday November 15, 2006
Thanksgiving Holiday Thursday November 23, 2006
Friday November 24, 2006
Winter Break (ro school/break begins) Monday December 25, 2006
Tuesday Janvary 2, 2007
School Resumes Wednesday January 3, 2007
High School Exams/Early Dismissal Thursday January 18, 2007
High School Exams/Early Dismissal Friday January 19, 2007
End of 2 Marking Period/l® Semester Friday January 19, 2007
Mid-Winter Break Thursday February 15, 2007
Friday . February 16, 2007
Professional Development (staff only) Monday February 19, 2007
End of 3 Marking Period Friday March 23, 2007
Parent-Teacher Conferences Thursday March 29, 2007
(evening conf 5-8 p.m.)
Parent-Teacher Conferences (staff only) ) Friday March 39, 2007
(moming conf 9-Noon)
Spring Break Friday April 6, 2007
Sunday April 15, 2007
School Resumes Monday April 16, 2007
Professional Development (staff only) Monday May 14, 2007
Memorial Day Monday May 28, 2007
High School Exams/Early Dismissal Wednesday June 6, 2007
High School Exams/Early Dismissal Thursday June 7, 2007
End of 4* Marking Period/2" Semester Thursday June 7, 2007
Records Day (staff only) Friday June 8, 2007

High School Commencement Sunday June 10, 2007




