AGREEMENT

between the

WILLIAMSTON COMMUNITY SCHOOLS
BOARD OF EDUCATION

and the

WILLIAMSTON TRANSPORTATION ASSOCIATION

JULY 1, 2019 - JUNE 30, 2022



TABLE OF CONTENTS

BIRYTEILE L. s smonmmsn o e e s S0 a5 0 0 B s St A M K WA 03
I ] TR PEG—"

BIRTHOLE L. coocnemsommenmmmsmsnmmsens smmsnsmne sms s iS55 Ry S0 S 0 s B S0 O A w s vy s
2 T [ O aT TR P HRERRR R S—

ARTICLE Ml..uvvsimiesvecissecscesmmvssesmmumsumnmnsss nsnsssasmmsmsnnssmmmneessirs s sants shps 4318 FaHS 83 885 S o
NON-DISCRININATION .....onoreemmmnsmensissiosmssss s s s s o s e

7L L I U R———
EMPLOYER RIGHTS ... ..ottt

BRTICLE ¥..concumemmmmnamsnnsnnnsisiis s 550 S e 8 R i B B A B S e AV W v cwios s oaon
EMPLOYER RIGHTS AND RESPONSIBILITIES .......ccccoinieicuemmmsenmmmmnenions

BRTIGCLE M oo e SRR AR R AR AT
GRIEVANCE. . PROGEDURES.....ommunsmmpnasmunmsmssmspmsssmavsnvismsed

BRTICLE M sooruecmmsnonmoninssesvmss s s amss s s s s A s ans trussassns
BARETY scrumnumanesrmsnismemmssssmsssmssmsana s noeemmsmmamsss 450405 A AR TR

ARTICLE WL .conuenssmmormmmmnsamssmunsmnnssnmonsensnnssnsnnss s sssmsss s i s das v i S ami s gt es
STEWARDS ... .. onnsivss s s s s s o s s vy s o s s v sas ounssam s s

ARTICLE X . cieiireieeesriieesrese s ie s s e s s esmsnt it s s s sanrrr s s e s s e e e e s e e se s s mnnne s s snnnes s e s sanas
JURISDHOTION . cocmmonwunsrsmmnsmsn s socen annaesnass sy ssss ais i85 s000 st s A R Ry S ras e

VoV = KL 62 1 S P UUEENP RS RRERNURR - C————————
SENIORITY oottt e s s e e s n e e e s e e s

ARTICLE KL......ocmmmmmmmmnsmsasnssnesssisdskoss s i i s s i s S s s i eavonses
LY 77N 11 | =S TR ——-

BRTHCLE X «corsmmsmmmmsmomemnsmmmmromsmnsmmsamsomsassansss 65 e S
ELIMINATION OF A BUS BUN .....cosmssisammmmsmmsissmmmrinsis Gy e

= L | U ——
DISCIPLINE DISCHARGE .......c.coeeiiiiiiiiiee et
Notice of Discharge, Suspension, or DiscCipline.............cccoiiiiiiiiiinn,

Factors Causing Disciplinary Action and/or Discharge.............ccc.cccoociiis



STRIKE PROHIBETIO N um s s s i it umnstiiinsn s cmommnnss 10
ARTICLE XV ..ttt ettt ettt ettt e et e e et e e e e et e e e et e e aeeeans 11
LEAVES OF ABSENGCE ..ot 11

ARG AL B ] cousnemrpsmmmmmermmmmss i e s 12
HOURS AND WORK WEEK ..........ciiiiieiie ettt s e aeas s 12
REPOMING Pay.....coieeeeece et 13

AT, T i msininsiniuiesss shmmmmmsm s ama e i Aoy s S O SAEAAO AS AT 13
DiSHBUNCTOT EXIER THBS v s s i s it avonp anmmmmsnmen 14

ARTICLE XVII............... e eehE e et teeeeeeeaeeeae e e nhaLeeee e e e e e et e et e ee e e e —teeeteeeeeeneeeeaaeneens 15
SICK LEAVE AND FUNERAL LEAVE ........ooooiiiieeeeeeeeeeeeeeeeeee e 15

G L PN o vmamns s B S A A4 i e R R A A AR A ARSI 15
FURBFALLBEVE s o o o s S s e R 16

Personal BuSINESS Days..........cccuuiiiiiiiiiieiitie e 16

AteNdanCe BONUS ...........coiiiiiiiiiiecccceee e 17

BERTIGLE XNV oo nsnsmsmmmvmmsmamssn e s i s s i mnss s s s b 74
el SOOI OO, 17

Tax Sheltered ANNUILIES ........ccuveeiiiiecieeeeceee e, 17

DeAUCHIONS ...t 15

Michigan Public School Employees Retirement System ...........cccccoue...... 1#

e 11 1Rt el o721 1Ta] o (AR —————————— 18

Emergency School CIOSING .......oooiiiiiiiieieieeee e 18

Physical EXamination .............ooooiiiieieeeeeee e 18

DrVEI'S LOUNGE ..ot 18

BUITBH BOartd . e o i sisss sammmmss s s nsms 18

BLE CErlNCatioN TRsts ..o s s s s 18

L= La 1o I URRURSRO 19

Equalization of Regular RUNS ..........ccvviiiiiiiiicecce e, 19

Usage of School Facilities and Equipment ..............ccccoevvveeeveeeicceevn. 19

BT sy T ] S 19

S0 E e T T T ———— 19

Maintenance Of BUSES.........cooiuiiiiiiiiice et 19

Copies of the AGreemMeENt............oooovviiiiiiic e 20

Student Health Problems.............c.oooviioiieiececeeeeeee e 20

CDL LIBENBE: v ss s i e s s s i 3 saaas e mammmmnd 20

INSUFBNCE. ... ettt e ettt e e e e e e et e e e eeeea 20

ARTICLE XIX ... oeieiieitreeiitieeresisssreseessssteecsrssssssessees srnsessssssssssssasssososnnessoneessesnesssnsnes 20



BIRTNGLE XK.t s o i s s i R R S Vvt S0 0 A SR 20

CLASSIFICATION AND COMPENSATION..c...cvivmemsnimmmmmmmsmnsesnmnssmmansn smmmsmmssnss 20
ARTICLE JCLL...ocmerommmcrmmmenmmssnsmensessasansmsnnnsssasssss i isssis i i sass sy sisa ner sy R s asisss 21
BINDING EFFECTIVE AGREEMENT wissuimmmummsnusnumvmenamsmsssssasmass 21
L B s s s s s 5 SIS 21
SCOPE, WAIVER, AND ALTERATION OF AGREEMENT ........ccccooiiniiiiinns 21
BRTTCLE R sisnsinmusnvessmmssmsns st s a5 v somsans s o s e o s S s e 22
TERMINATION AND MODIFICATION....ommmmmomnn mmsmnmssmmnsnssasssmssssenssmscersiis 22
BUHEDUILE A......coomusmsmmmsmmmymeasssnnnsnnmnsms s 855555 0 i a4 e S Sy vomo s 23
SALARY BOHEDUILE .ouemnmanns sy o s i v oo vis s s i o s oo s s 23

TS a1 L T ———— 23



AGREEMENT

This agreement is entered into on this July 1, 2019 by and between the Williamston
Community Schools Board of Education hereinafter called the “Board” and the
Williamston Transportation Association hereinafter referred to as the “Association”.
In consideration of the following mutual covenant, it is hereby agreed as follows:

ARTICLE |
PURPOSE

It is the purpose of this agreement to promote and insure harmonious relations,
cooperation, and understanding between the Board and the employees covered hereby,
to insure true collective bargaining, and to establish standards of wages, hours, working
conditions, and other conditions of employment.

ARTICLE Il
RECOGNITION

SECTION A

Pursuant to and in accordance with all applicable provisions of Section Il of Public Act
379 of the Michigan Public Acts of 1965, as amended, the Board hereby recognizes the
Association as the exclusive bargaining representative for all regularly employed bus
drivers employed by the Board. Excluded from the Association are: substitutes,
supervisors, and all other employees not performing the same or similar work.
SECTION B

Unless otherwise indicated, the term “employee” when used hereinafter in this
Agreement shall refer to all employees of the Board represented by the Association in
the Williamston Transportation Association as above defined. Reference to the “Board”
or “employer” includes administrators acting on behalf of the Board.

ARTICLE Il
NON-DISCRIMINATION

The Board and the Association both recognize their responsibilities under
federal, state, and local laws pertaining to fair employment practices involved in the
area of Civil Rights. Accordingly, both parties reaffirm by this Agreement the
commitment not to discriminate against any person or persons because of race, creed,
color, religion, sex, age, or national origin.



ARTICLE IV

EMPLOYER RIGHTS

SECTION A

Nothing contained herein shall be considered to deny or restrict the Board of its
rights, responsibilities, and authority under the laws of the State of Michigan, and of the
Federal Government of the United States. It is expressly agreed that all rights which
ordinarily vest in and have been exercised by the Board, except those which are
relinquished within the terms of this Agreement by the Board, shall continue to vest
exclusively in and be exercised exclusively by the Board. Such rights shall include, by
way of illustration and not by way of limitation, the right to:

(@) Manage and control its business, its equipment, and its operations, and to

direct the working forces and affairs of the Board.

(b) Continue its right, policies, and practices of assignment and direction of its

personnel, determine the number of personnel and scheduling of all the

foregoing, and the right to establish, modify, or change any work or business or

school hours or days.

(c) Direct the working forces, including the right to hire, promote, suspend,

and discharge employees, transfer employees, assign work or duties to

employees, determine the size of the workforce, and to lay-off employees.

(d)  Adopt reasonable rules and regulations.

(e) Establish qualifications, and then determine qualifications of the

employees.

() Determine the size of the management organization, its functions,

authority, amount of supervision and table of organization, provided that the

Board shall not abridge any rights from employees as provided for in this

Agreement.

(9) Establish course of instruction and in-service training program for

employees, and to require attendance at any workshop, conference, etc.,

deemed necessary by Employer.

(h)  Determine the financial policies, including all accounting procedures, and

all matters pertaining to public relations.

0] Continue the right to determine job content.

()] Determine all methods and means to carry on the operation of the schools

(K) Continue to have exclusive right to establish, modify, or change any

condition except those covered by provisions of this Agreement.

SECTION B

The exercise of the foregoing powers, rights, authority, duties, and
responsibilities of the Board, the adoption of policies, rules, regulations, and practices in
furtherance thereof, and the use of judgment and discretion in connection therewith,
shall be limited only by the terms of this Agreement, and then only to the extent such
terms hereof are in conformance with the laws of the State of Michigan, and the laws of
the United States.



SECTION C

The matter contained in this Agreement, and/or the exercise of any such rights of
the Board, are not subject to further negotiations between the parties during the term of
this Agreement, except as wherein such rights have been granted within a specific
Article or section of the Agreement.

ARTICLE V
EMPLOYEE RIGHTS AND RESPONSIBILITIES

SECTION 1 — Performance Responsibilities
Employees are required to fully and faithfully perform all responsibilities in an

appropriate and satisfactory manner. Failure to do so may result in discipline or
discharge. Among the reasons for suspension, dismissal or other disciplinary actions of
any employee at the option of the Board are the following, by way of illustration and not
limitation:

e Unsatisfactory work performance;

e Physical or mental inability ro perform job responsibilities;

e Being possession of or under the influence of drugs or alcoholic

beverages during work hours;

e Dishonesty;

e Insubordination;

e Disseminating confidential information or breach of confidentiality;

e Unauthorized absence;

o Repeated tardiness or absenteeism’

e Abuse of sick leave, business leave or other leave days;

e Violation of Board rules or policy;

e Unacceptable behavior with students, parents, or other employees;

e Falsification of information, misrepresentation, or lying;

e Leaving the job during work hours without authorization;

e Conduct unbecoming a public school employee;

e Performance constituting a hazard to one’s self or others;

e Bullying or intimidation of other persons

SECTION 2 - Discipline

All probationary employees are subject to discipline and termination, with or without
cause, at the will of the employer at any time. Seniority employees (those who have
completed the probationary period) shall not be disciplined or discharged without just
cause.




SECTION 3 — Representative

An employee shall be offered the opportunity to have a representative of the
Association present during any meeting which the employee is being investigated,
disciplined, or in which the employee reasonably believes will result in disciplinary
action by the employer. This section shall not apply to evaluation conferences. If
representation is requested, no action will be taken until an Association representative
is present unless immediate action is necessary.

SECTION 4 — Personnel File

An employee will have the right to review the contents of their personnel file according
to law and to have a representative of the Association accompany them in such a
review. An employee shall be provided notice before any complaint or disciplinary
document is placed in their personnel file.

SECTION 5 — Complaints

No student, parental or school personnel complaint originating after initial employment
will be the basis for discipline unless the employee has been informed of the complaint.
An employee may submit a written notation or reply regarding any written complaints
put in the employees file within five (5) work days of the employee’s receipt of the
complaining, and the same shall be attached to the file copy of the material in question.
SECTION 6 — Assault

Any case of assault upon an employee shall be promptly reported to the employer. The
employer shall promptly render reasonable assistance to the employee when possible
to prevent injury.

SECTION 7 — Corporal Punishment

Employees shall assist with the maintenance of control of students. However, all
employees shall observe rules respecting punishment of students as established by the
Board or required by State law.

ARTICLE VI
GRIEVANCE PROCEDURES
SECTION 1 — Definition

(@) A grievance shall be an alleged violation, misinterpretation, or
misapplication of the express terms of the Agreement.

(b)  The time elements in the steps can be shortened, extended, or waived
upon written mutual agreement between the parties.

(©) Working days shall be defined as those days Monday through Friday,
excluding all days in which school is not in session.

(d) A grievance pertaining to alleged safety hazards may be processed
directly to Step Three (3) of the Grievance Procedure, upon the employee having orally
discussed the grievance with the transportation supervisor.

4



(e)  Any grievance which is not appealed within the specified time limits set
forth in that step level shall be considered settled on the basis of the decision rendered
at the previous level. If the answer to a grievance is not given within the specified time
limits of that step level, the appealing party may automatically appeal the grievance to
the next step level of the Grievance Procedure.

() Any employee grievance not presented for disposition through the
Grievance Procedure within five (5) working days of the occurrence of the condition
giving rise to the grievance, or within five (5) working days of the date that it is
reasonable to assume that the employee first became aware of the conditions giving
rise to the grievance, shall not hereafter be considered.

ARTICLE VII
SAFETY

The Board will take reasonable measures in order to prevent and eliminate any
present or potential job hazards which the employees may encounter at their places of
work, in accordance with the provisions of the Occupational Safety and Health Act,
state, and local regulations.

Upon consulting with the transportation supervisor, there shall be no disciplinary
action taken against a driver who refuses to drive a bus identified unsafe by the driver,
and verified by the bus mechanic and transportation supervisor. Other buses will be
made available to complete assignments. In the event that the transportation supervisor
directs the driver to drive what is felt by the driver to be an unsafe bus, such directive
shall be given to the driver in writing, by the transportation supervisor, prior to the time
the driver is scheduled to drive.

ARTICLE VI
STEWARDS

(@) The employees will be represented by a Chief and an Alternate Steward,
who shall be chosen or selected in a manner determined by the employees, whose
names shall be furnished to the Board in writing.

(b)  Arrangements will be made to allow the Chief or Alternate Steward time
off with pay for the purpose of investigating grievances and to attend grievance and
negotiating meetings upon approval of the immediate supervisor.

(©) The Chief Steward shall be supplied the following information within hired
employee's first (1st) week of employment: name, date of hire, Social Security number,
address, and assignment.



ARTICLE IX
JURISDICTION

Persons not covered by the terms of this Agreement shall not perform work
covered by this Agreement, except for the purposes of instructional training,
experimentation, emergency situations, or when a small number of students, not to
exceed sixteen (16), who could ride within the mini-van, who need transportation to and
from athletic events and/or extra-curricular activities. The administration may utilize a
bus and driver for a small number of students when the administration determines that
the use of a school bus is necessary.

ARTICLE X
SENIORITY

(@ A newly hired employee shall be on a probationary status for a full
calendar year, taken from and including the first day of employment. If at any time prior
to the completion of the full calendar year of employment probationary period the
employee's work performance is unsatisfactory, the employee may be dismissed during
this period by the Board, without appeal. Probationary employees who are absent
during the first full calendar year of employment, shall work additional days equal to
the number of days absent, and such employee shall not have completed his
probationary period until these additional days have been worked.

(b) Upon satisfactory completion of the probationary period, the employee's
seniority date shall be retroactive to date of employment.

(c) Employees shall be laid off and recalled according to their seniority within
classification.

(d) An employee will lose their seniority for the following reasons:
1. The employee resigns;

2. The employee is discharged far cause, and such discharge is not
reversed through the Grievance Procedure;

3. The employee retires

(e) Seniority shall continue to accumulate within the Association for an
employee who transfers to a supervisory position, with that employee having the right to
exercise their seniority and return to the Association in the event that the employee

vacates their supervisory position.
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() One (1) seniority list shall be furnished to each employee covered by this
Agreement, with a copy to the Union, on or about October 1st of each year. Such list
shall contain each employee's name, date of hire, and assignment.

ARTICLE Xl
VACANCIES

(@)  The transportation supervisor shall schedule a voluntary meeting with all
of the employees covered by this Agreement by no later than one (1) week prior to the
start of the school calendar year. The transportation supervisor shall notify all of the
employees at this meeting as to the vacancies that have occurred since the conclusion
of the previous school year. The employees who are at this meeting, plus any
employees who have submitted their written bid for such vacancies prior to the meeting,
shall then have the right to have their bids received for all such vacancies or new runs.
The transportation supervisor shall then fill all such vacancies or new runs from among
those employees who have submitted their bid for such vacancies or new runs, with
preference given to seniority as a regular driver, with the transportation supervisor to
make such decision from among those applying employees. In the event that the
transportation supervisor does not award the vacancy or new run to the most senior
applying employee, the transportation supervisor shall furnish such employee the
written reason or reasons as to why such senior employee was not awarded the
vacancy or new run, with that employee having the right to grieve such decision through
the Grievance Procedure. Jobs will be posted on expected lengths of time, for
example: one (1) hour or one and one-half (1.5) hours (minimum of 1.5 hrs paid).
Drivers will be paid 1 hour for attending scheduling meeting and running a practice run.
Drivers will also be paid up to 2 hours for parent contact time.

(b)  Any bus driver driving a regular run or runs at the conclusion of the
previous school year, and such driver does return to drive for the start of the new school
year, shall return to the run or runs that they drove the previous school year, unless
such employee does bid on any vacancy that has occurred and is awarded the vacancy,
or when a run or runs are rerouted at the beginning of the school year, whereupon all
runs shall be posted for bid and awarded with preference given to seniority. The
transportation supervisor shall also fill all vacancies that occur as the result of a driver
bidding on a vacancy or new run, with preference given to seniority as a regular driver,
as specified under Section (a) of this Article. Those vacancies that have occurred due to
the bidding and awarding of a vacancy or new run, will also be filled at the scheduled
meeting one (1) week prior to the start of the school calendar year.

(c) In the event that additional vacancies occur, or new runs are established
after the start of the school calendar year, the Board and the Association agree, for

purposes of safety to the students, the newly hired individual will take the open route
7



and continue in that position until the end of that year. The posting procedure as listed
below will be implemented, but the physical change of the routes will not take place until
the start of the next school year. All such vacancies shall be posted on the employees=
bulletin board within five (5) working days from date of the vacancy or the establishment
of the new run, and the employees shall be given five (5) working days’ time in which to
make application to fill the vacancy or new run. Preference shall be given to the senior
employee who bids on such vacancy or new run, based on the procedure as specified
in Section (a) of this Article. Any remaining vacancies which have occurred as a result
of the original vacancy and the filling of such vacancy, shall be filled on the same basis
as the original vacancy, until all regular drivers have had the right to bid on all
subsequent vacancies.

(d)  Allvacant or newly created bus runs are to be advertised or posted in the
following manner: the type of run, the starting date, the rate of pay, starting time, and
the approximate driving time.

(e)  Temporary vacancies are deemed temporary as long as the regular
employee is off the job, but is due or scheduled to report back to their regular
assignment. When and if it is determined that the regular driver will not be returning to
their assignment, those runs will then be considered to be vacant, and will be filled as
specified in Section (c) of this Article.

) Wilson Talent Center runs shall be bid at the beginning of each school
year.

(90  When a regular Wilson Talent Center driver is absent, that run shall be
offered to the first kindergarten driver's alternate. If the first alternate driver is
unavailable, that kindergarten run shall be offered to the next available member of the
pool of kindergarten driver alternates. If no such driver is available, the run will then be
offered to the next available highest seniority regular drivers.

ARTICLE Xl
ELIMINATION OF A BUS RUN

In the event that the Board determines that it is necessary to eliminate either a
run or a route, the affected employee or employees shall have the right to exercise their
seniority and displace a lesser seniority driver. The employee whose run or route is
eliminated, or who is bumped by a more senior driver and does not have enough
seniority to displace another driver, shall be laid off.



ARTICLE Xl
DISCIPLINE DISCHARGE

€) Dismissal, suspension, and/or other disciplinary action shall be only for
just and stated causes. The employee shall have the right to defend themselves against
any and all charges.

(b)  The Employer will follow a policy of progressive discipline, subject to "(c)"
below, which includes verbal warning, written warning, reprimand, suspension, and
discharge as a last resort.

(c) The point of initiation of any disciplinary action may be determined by the
severity of the employee's behavior.

(d)  Warnings and reprimands shall be discussed privately between the
employee and the administrator, except when either party requests the presence of a
Association member and/or administration representative.

(e)  When the Board feels that disciplinary action is warranted, such action
must be initiated within five (5) working days from the date of the occurrence of the
condition giving rise to the action, or within five (5) working days of the date it is
reasonable to assume that the Board became fully aware of the conditions giving rise to
the discipline.

() Notice of Discharge, Suspension, or Discipline

The Board agrees that upon discharge, suspension, or discipline of any
employee to notify the employee and the Association, in writing, of the discharge,
suspension, or discipline within three (3) working days of said action.

(9) Factors Causing Disciplinary Action and/or Discharge

Some of the factors causing suspension, dismissal, and/or any other
disciplinary action, but not limited to, are as follows:

1. Absence for one (1) working day without proper notification to the
Board, and without a good and sufficient reason.

2. Repeated and chronic tardiness.

3. Failure to return to work from an authorized leave of absence at the
agreed upon date without just and sufficient reasons, and the employee is physically
unable to return from such leave and does not notify the Board of the fact, shall be

considered a voluntary resignation.
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4. Willful insubordination.

5. Incompetence in work performance.

6. Conduct unbecoming of a public employee.

7. Conviction of a felony or circuit court misdemeanor.

8. Conviction of any misdemeanor involving moral turpitude, or theft,

conversion, embezzlement, intentional destruction or damage to property of the Board.

9. Failure to return to work when recalled from lay-off, as set forth in
the recall procedure. In proper cases, exceptions shall be made.

10. Under the influence of intoxicants or controlled substances on
Board property, or while on the job.

11. Consumes or sells intoxicants or controlled substances on Board
property.

12.  Steals Board property.
13. Duplicates school district issued keys without proper authorization.

14. A driver will subject themselves to immediate separation when they
accumulate the state mandated maximum number of points.

ARTICLE XIV
STRIKE PROHIBITION

The Association recognizes that strikes, as defined by Section 1 of Public Act
366 of 1947 of Michigan, as amended, are contrary to law and public policy. The Board
and the Association subscribe to the principle that differences shall be resolved by
appropriate and peaceful means, in keeping with the high standards of education,
without interruption of the school program; accordingly, Association agrees that during
the term of this Agreement, the Association nor its members, nor any person acting in
its behalf, will not direct, instigate, participate in, encourage, or support any strike
against the Board by any employee covered by this Agreement, or any other employee
of the Board.

10



ARTICLE XV
LEAVES OF ABSENCE

(&  An employee who, because of illness or accident which is
non-compensable under the Workmen's Compensation Law, is physically unable to
report to work, and has exhausted all means of allowable compensation from the Board,
shall be granted a leave of absence for up to one (1) year. Such leave of absence may
be extended beyond one (1) year upon approval of the Board, provided that the
employee notifies the Board of the necessity therefore, and provided further that the
employee supplies the Board with a statement from their medical or osteopathic doctor
of the necessity and length of time for such leave of absence, and for the continuance of
such absence when the same is requested by the Board.

(b) Leaves of absence not to exceed one (1) year shall be granted for
physical or mental illness, prolonged serious illness in the employee's immediate family
which includes husband, wife, children, or parents living in the same household.

(c) Leaves of absence may be granted for a specified period of time for
training related to an employee's regular duties in an approved educational institution
upon approval by the Board.

(d)  Whenever an employee shall become pregnant, she shall, by the end of
her fourth (4th) month, furnish the Board with a statement from her physician, stating
the approximate date of delivery and any restrictions on the nature of work that she may
be able to do, and the length of time she may continue to work. When she is required to
interrupt her employment upon the advice of her physician, she shall immediately be
granted a leave of absence. Upon her return to work, she will be required to furnish a
signed medical statement to the Board, from her physician, indicating that she is
physically able to return to work.

(e)  The reinstatement rights of any employee who enters the military service
of the United States by reason of an Act or law enacted by the Congress of the United
States, or who may voluntarily enlist during the effective period of such law, shall be
determined in accordance with the provisions of the law granting such rights.

() Leaves of absence will be granted to employees who are active in the
National Guards or a branch of the Armed Forces Reserves for the purpose of fulfilling
their annual field training obligations, or in the event that the employees are ordered to
active duty for the purpose of handling civil disorders or other emergencies, providing
such employees make written request for such leaves of absence immediately upon
receiving their orders to report for such duty.(g) Any employee in the Association who is
either elected or appointed to full- time position or office, whose duties require his
absence from work, shall be granted a leave of absence for the duration of such office
or position, upon the employee making written request for such leave thirty (30)
calendar days prior to the date that the employee desires to begin such leave.

11



(h)  All requests for leaves of absence shall be in writing, stating the reason for
the request and the length of the leave requested, with a copy of the request to be
maintained by the Board, a copy furnished to the employee.

0] An employee who meets all of the requirements as herein before specified
shall be granted a leave of absence without pay, and shall accumulate seniority during
the leave of absence, and the employee shall be entitled to resume their regular
seniority status and all job and recall rights. This right to assume their position shall be
subject to the bumping provision as set forth in Article XI, subsection (c). Leaves of

absence may be granted, at the discretion of the Board, for reasons other than those
listed above, when they are deemed beneficial to the employee and the Board.

ARTICLE XVI
HOURS AND WORK WEEK

Section 1.

(@) The regularly scheduled work week shall begin at 12:01 a.m. Monday, and
end one hundred twenty (120) hours thereafter.

(b)  The normal work day shall be whatever would constitute the bus driver's
normal daily bus runs. 2 regular runs per day equals .5 day per run. 3 regular runs per
day equals .33 day per run.

(c) Time sheets will be filled out and actual time to be paid for actual work
done with the exception of minimum of one and one-half (1.5) hours. (Example: bus
breaks down or unscheduled delays) will be paid in fifteen (15) minute increments.

(d) If normal route takes longer than expected, driver and supervisor will meet
to determine if extra time is to be allowed to be turned in.

(e) Improper reporting of time will result in discipline.
Section 2. Overtime rates will be paid as follows:

(@) Time and one-half (1-1/2) will be paid for all time worked in excess of eight
(8) hours in a twenty-four (24) hour period; all time worked in excess of forty (40) hours
in one (1) work week for which overtime has not already been earned.

(b)  Time and one-half (1-1/2) will be paid for all hours worked on Saturday.

(c) Double time (2X) will be paid for all hours worked on Sunday.

12



Section 3. Reporting Pay

€) In the event that the employee's regular run is canceled and the employee
is not notified of such cancellation, and the employee does report for work, such
employee shall be paid a minimum of one (1) run's pay at the regular rate of pay.

(b)  When an extra trip is canceled, except due to inclement weather, and the
driver who was assigned that extra trip is not given a minimum of twenty-four (24) hours
notice prior to the time the extra trip is scheduled, such driver shall be paid two (2)
hours pay at the regular extra trip rate of pay.

Section 4. Extra Trips

(@) Extra trips are herein defined as those runs which are not normally
scheduled daily.

(b)  To be eligible to drive an extra trip, an employee must have completed a
regional transportation safety institute school, plus have full certification.

(c) In the event that an extra trip is canceled due to inclement weather, the
minimum payment rate will not apply, but the affected driver will be offered the next
available extra trip assignment.

(d) Regular drivers scheduled for an extra trip which falls during their regular
working day shall be paid at the extra trip rate, except during the hours the driver would
be driving their regular route, for which regular route pay shall prevail.

(e)  All extra trips shall be assigned on an equal hour basis. Such hourly
records are to be posted at the transportation center for all drivers. Any driver low on
extra trip hours shall have first option on the next extra trip. If that driver declines, then
that driver is always charged with the number of hours they could have made, except
during holiday and vacation periods, or when same day notice is given by the employee
of an extra trip less than twenty-four (24) hours prior to the departure time of the trip.

) Bus drivers will be reimbursed by the district for meals when on a trip that
requires an extended period of time. The extended period of time is defined as four (4)
consecutive hours or more that fall into the time frame of 8:40 a.m. to 10:30 a.m. for
breakfast, 11:00 a.m. to 1:.00 p.m. for a lunch and/or after 6:30 p.m. for dinner. Itis
agreed that the district Director of Transportation/Maintenance/Custodial and/or
designee will authorize this reimbursement and submit to the Business Office. The
reimbursement amount is $8.00 per meal.

(9) It is agreed that the bus drivers who are transporting students to co-
curricular events will be admitted to the game/event free of charge.

(h)  Out-of-town field trips shall have at least one (1) adult chaperone on the
13



bus, with the driver to be responsible for informing all of the passengers of the required
safety rules.

0] Overnight trips shall be paid at the extra trip rate, except during the hours
when the driver would be driving their regular route, for which regular route pay shall
prevail. Calculation of hours shall be from the time the bus leaves until the final stop that
day.

()] In the event that no driver wishes to drive a scheduled extra trip, the
transportation supervisor may assign a driver to the extra trip.

(K) An employee who drives an extra trip shall be paid a minimum of one (1)
hour pay or actual time for run.

)] Extra trip pay will start twenty (20) minutes before an extra trip starts, and
will be paid until the bus post trip is finished.

(m)  Drivers will be expected to perform their regular route before any extra
trips are taken.

(n) If an extra trip is longer than thirty (30) miles, the regular driver will be able
to take the trip, and their regular route will be subbed out. But, if the extra trip is less
than thirty (30) miles, the drivers will do their regular route and a sub-driver will deliver
the team, then the regular driver will go and will resume the extra trip at the end of their
regular route.

Section 5. Distribution of Extra Trips

(&)  Atthe beginning of each school calendar year, each bus driver shall
indicate in writing to the transportation supervisor, on forms provided by the Board, if
they desire to be placed on either the active or the inactive seniority list, in order that the
transportation supervisor will have an available listing of all of the bus drivers who
desire to drive the extra trips. An employee may also request to be transferred from
either the active seniority list to the inactive seniority list, or from the inactive seniority
list to the active seniority list, at the start of each school semester, by requesting the
proper forms from the transportation supervisor, and by submitting the proper
application form in writing to the transportation supervisor. An employee who transfers
from the inactive seniority list to the active seniority list, plus all new regular drivers,
shall be credited with the highest hours on the active seniority list, and then rotated
equally according to hours from that point.

(b) When extra trips are to be scheduled, the transportation supervisor shall
go to the employees who are on the active seniority list, and rotate all extra trips on a
continuing basis on an equal hour basis. The transportation supervisor shall then
continue to assign all extra trips to the employees who are on the active seniority list on
the same basis, as specified in this agreement.
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(c) Regular drivers will be given first opportunity for any extra run before a
substitute, including coverage for an extra trip when an assigned regular driver
becomes unavailable for the extra run.

ARTICLE XVII
SICK LEAVE AND FUNERAL LEAVE
Section 1. Sick Leave

€) Each employee covered by this Agreement shall accumulate ten (10) sick
leave days per year, in an individual single sick leave bank, with no limit on maximum
accumulation.

(b)  Sick leave shall be granted to an employee when they are incapacitated
from the performance of their duties by sickness, illness, or for medical, dental, or
optical examination or treatment. Sick leave shall also be granted when a member of
the immediate family of the employee requires the care and attendance of the employee
due to illness or injury, in which case the employee may be required to furnish to the
Board a medical statement from the family member's physician verifying the need for
such absence.

(c) Employees who are unable to perform their duties because of illness or
disability should notify the transportation supervisor or department an hour prior to the
start of the work day. In the event that an iliness or disability extends beyond the first
(1st) work day, the employee and the transportation supervisor may make
arrangements as to the frequency of continued notification of the iliness or disability.
The employee shall be paid his normal daily rate of pay for all days paid under this
section and this Article. Regular drivers who are absent for a morning or afternoon run
will be charged one-half (¥2) day sick leave for each run absent. Wilson Talent Center
drivers who are absent for any morning, afternoon or Wilson Talent Center run will be
charged one-third (1/3) of a sick day for each run absent.

(d)  An employee while on sick leave will be deemed to be on continued
employment for the purpose of computing all benefits referred to in this Agreement, and
all such sick days will be counted as days worked.

(e) Records of sick leave accumulation shall be furnished to each employee
covered by this Agreement on each employee's bi-weekly paycheck.

) When qualified for voluntary retirement at age fifty-five (55), and with a
minimum of ten (10) years of service with the district, employees covered by this
Agreement shall be paid for accumulated sick leave days in accordance with the
following. Also, drivers with three (3) years of employment and with no age restriction
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will be eligible for a severance pay based on the following calculations if the Board
decides to contract out transportation and the employee is let go:

1. There shall be a thirty (30) day deductible.
2. Payment shall be at the rate of forty-five dollars ($45.00) per day.

3. Maximum payment per employee shall be limited to four thousand
five hundred dollars ($7,500.00).

Section 2. Funeral Leave

(@)  All employees covered by this Agreement shall be granted up to five (5)
working days off with pay for a death in the employee's immediate family, the first 3
days will be non-chargeable, the next two (2) days will be charged against sick leave or
personal days. The immediate family shall be defined as: mother, father, spouse,
children, brother, sister, mother-in-law, father-in-law, daughter-in-law, son-in-law,
grandfather, grandmother, grandchild, stepfather, stepmother, half-brother, half-sister,
brother-in-law and sister-in-law.

(b) In the case of death of the employee's uncle, aunt, nephew, or niece, the
employee will be excused from work without loss of pay for one (1) day, the day of the
funeral, to attend the funeral.

(c) During the employee's regular working hours, permission will be granted
without loss of pay to one (1) employee within the Association who wishes to be
excused from work to attend the funeral of a fellow employee, provided they return to
work after the funeral. Employees who serve as pallbearers at a funeral of a fellow
employee or former employee will be paid during the time that they must be off the job.

Section 3. Personal Business Days

(@)  Atthe beginning of every school year, each bus driver shall be credited
with two (2) personal business days, which shall not be deducted from the employee's
allowable sick leave, to take care of personal business that cannot be otherwise
transacted.

(b) Employees may accumulate up to 5 personal business days. An
employee's unused personal business days over the 5 allowable shall be transferred to
the employee's individual sick leave bank, in addition to their normal accumulative sick
leave at the end of the school year.

(c) Personal business means an activity that requires the employee's
presence during the working day, and is of such nature that it cannot be attended to
during another time of the day.
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(d)  Applications for personal business leave must be submitted, in writing, to
the transportation supervisor at least forty-eight (48) hours in advance, except in the
event of an emergency, when a shorter notice may be acceptable. Personal days will
the day before or after a holiday or vacation may be requested, but must be approved
by supervisor.

(e) Personal business days may be used by the Chief and Alternate Steward
to transact Association business.

Section 4. Attendance Bonus

Employees will be paid an attendance bonus for the period of July 1 to Januaryl
and January 1 to June 30 at the following bonus rates and qualifications:

No regular routes missed $500.00
1 or 2 regular routes missed $200.00
3 or 4 regular routes missed $150.00
ARTICLE XVIII
GENERAL

Section 1. Tax Sheltered Annuities
The Board agrees to deduct the premiums for variable tax deferred annuities

solely paid for by the employee, and to remit such premiums to the designated
Board-approved insurance company.

Section 2. Deductions
The Board agrees to make available to the employees covered by this

Agreement any Board-approved payroll deduction services, such as savings bonds,
credit union, Union PAC, etc.

Section 3.  Michigan Public School Employees Retirement System

The Board agrees to pay the specified legal contribution to the Michigan Public
School Employees Retirement System for each employee covered by this Agreement.

17



Section 4. Continuing Education

The Board agrees to pay the full tuition fee and extra trip rate of pay as
compensation for any employee it so designates to attend a workshop, in-service
training seminar, self-improvement course, or other job related training which is of such
a nature specifically designed to provide on-the-job improvement.

Employees shall be paid at the extra trip hourly rate for all mandatory training
meetings.

Section 5. Emergency School Closing

Whenever the schools are closed due to severe weather or other emergencies,
the employees covered by the Agreement shall not be required to report on such days,
and the employees shall be paid their normal day's pay even though no work is
performed by the employee. Subject to revision of the school calendar, employees will
not be paid to make up days lost (and already paid) due to severe weather closings.

Section 6. Physical Examination

The employees shall be given a physical examination at times, dates, and places
to be determined by the Board, and conducted by a physician by the Board.

Section 7. Driver's Lounge

The Board shall provide for all of the employees covered by this Agreement a
lounge, which the employees will be able to utilize for break purposes. Restroom
facilities and a telephone shall be provided in the lounge for the use of the employees.

Section 8. Bulletin Board

Designated bulletin board space will be made available by the Board at the
transportation center for the use of the Association, with such bulletin board to be used
for the following notices:

Recreational and social affairs of the Association;
Association meetings;

Association elections;

Reports of the Association;

PwpnPR

Section 9. Bus Certification Tests

The Board shall pay the extra trip rate of pay for actual time of the bus
certification tests as required for all employees covered by the Agreement.

18



Section 10. Training

In the event that a driver is required to train another driver beyond regular driving
time, that driver shall be paid at the extra trip rate, as well as the driver who is being
trained who is covered by this Agreement.

Section 11. Equalization of Regular Runs

The Board shall make every effort to insure that the regular bus runs are equal in
time and distance, as well as the number of runs assigned to drivers. It is understood by
both parties that the need for efficiency of operations may be the controlling factor.

Section 12. Usage of School Facilities and Equipment

The Association and its members shall have the right to use the building and
facilities and equipment at such hours that do not interfere with the regular programs of
the school, or any other activities that had been previously scheduled. The Association
shall pay the cost of all materials and supplies used. When extra custodial services are
required for the use of the building by the Association, the Association shall reimburse
the school district for any additional custodial salaries.

Section 13. Personnel Files

The Association has the right to review the personnel file of an employee within
the Association upon making a written request to the superintendent, and filing a written
approval from such employee. An employee shall have the right, upon making a
request, to review the contents of his own personnel files maintained by the school
district. In either of these instances, the administration may have a representative
present.

Section 14. Extra Trip Pay

Each employee covered by the Agreement who drives an extra trip shall be paid
at the rate listed in Schedule A.

Section 15. Maintenance of Buses

The bus drivers shall be responsible for cleaning and/or maintaining their buses
on the interior to meet health standards, and the exterior to meet safety standards as
specified by State law. The bus drivers shall not be required to remove or replace safety
equipment on the buses. It shall be the bus driver's responsibility to fuel their own bus
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Section 16. Copies of the Agreement
The Board shall provide a post of this Agreement on the district website.
Section 17. Student Health Problems

The Board shall advise the driver of any of the driver's student's health problems,
of which the school is aware, unless such disclosure is prevented by confidentiality laws
or rules. If health information is given to the driver, such information shall be kept
confidential.

Section 18. CDL License

The Board shall pay the difference in cost between a regular driver's license and
a CDL license.

Section 19. Insurance

The employer shall provide the BCBS Simply Blue PPO Health care and RX plan
with a $6,350/$12,700 deductible and prescription drug rider for single subscriber.
Employee receiving health insurance will contribute, via payroll deduction, whatever
premium contributions are required by law per month of the health insurance benefit
cost of the single premium. Deduction will be made on a per pay period basis.

ARTICLE XIX
JURY DUTY
Employees requested to appear for jury qualification or services shall receive
their pay from the Board for such time lost as a result of such appearance or service,
less any compensation received for such jury service. In the event that the employee is

subpoenaed as a witness on behalf of the district, or for an arbitration involving the
district, the employee will be paid for such time lost as a result of such appearance.

ARTICLE XX
CLASSIFICATION AND COMPENSATION
The parties hereto agree that the employees covered by this Agreement shall be
considered engaged in the type of work and classifications as set forth on Schedule A,

attached hereto and made a part hereto by reference.
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ARTICLE XXI
BINDING EFFECTIVE AGREEMENT
_ This Agreement shall be binding upon the parties hereto, their successors, and
assigns.
ARTICLE XXII
SCOPE, WAIVER, AND ALTERATION OF AGREEMENT
Section 1.
No agreement, alteration, understanding, variation, waiver, or modification of any
of the terms, conditions, or covenants containing herein shall be made by any employee

or group of employees with the Board, unless executed in writing between the parties
hereto, and same has been ratified by the Association and the Board.

Section 2.

The waiver of any breach or condition of this Agreement by either party shall not
constitute a precedent in the future enforcement of the terms and conditions herein.

Section 3.

If any Article or section of this Agreement, or any supplements thereto should be
held invalid by operation of law, or by any competent jurisdiction or tribunal, or if
compliance with or enforcement of any Article or section of this Agreement should be
restrained by such tribunal, the remainder of this Agreement shall not be affected
thereby, and the parties shall enter into immediate collective bargaining negotiations for
the purpose of arriving at a mutually satisfactory replacement for such Article or section.

21



ARTICLE XXl

TERMINATION AND MODIFICATION
(a)  This Agreement shall continue in full force and effect until June 30, 2022.

(b) If either party desires to terminate this Agreement it shall, ninety (90)
calendar days prior to the termination date, give written notice of termination. If neither
party shall give notice of termination, or withdraws the same prior to the termination
date of this Agreement, it shall continue in full force and effect from year to year
thereafter, subject to notice of termination by either party on ninety (90) calendar days
written notice prior to the current year of termination.

(e)  The effective date of this Agreement is July 1, 2019.

IN WITNESS WHEREOF: The parties hereto have caused this instrument to be
executed.

WILLIAMSTON COMMUNITY SCHOOLS WILLIAMSTON TRANSPORTATION

BOARD OF EDUCATION ASSOCIATION
| Q
- AT IR
Fesment ‘ &\ '_:} \
Secretéry -
i Byl
Tredsurer
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SCHEDULE A

HOURLY SALARY SCHEDULE

Bus Driver 07/01/19 7/01/20 7/01/21 *
$14.88 $15.14

Step 1~ $15.54 $15.81 $18.30

Step 2 $16.45 $16.74 $19.24

Step 3 $17.21 $17.51 $20.02
$13.42 $13.65

Extra Trip Pay Step 1 * $14.08 $14.33 $15.47

Extra Trip Pay Step 2 $14.99 $15.25 $16.40

Extra Trip Pay Step 3 $15.75 $16.03 $17.19

*Reflects wage opener agreement effective July 1, 2021

Longevity
10 years or more of service $200.00
15 years or more of service $250.00
18 years or more of service $300.00
22 years or more of service $350.00
25 years or more of service $400.00

Longevity shall be paid on the first (1) check following the employees anniversary date as a
bus driver.
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