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LANSING SCHOOL DISTRICT
TENTATIVE AGREEMENT
- AFSCME DRIVERS
Aupust 27,2012

A. Insurance.

1. = Effective July 1, 2012, the Board shall pay no more for medical benefits than these
rmonthly amounts: Single $458.33; Two Person $916.66; Family §1,250.00. The annuat
amount of the Board’s contribution towards medical insuzance shall not exceed Single
$5,500; Two Person $11,000; Family $15,000.00. The medical benefit plan coverage
year is July 1, 2012 throupgh June 30, 2013, '

2. The annua! limitations identified above shall bs prorated for drivers who begin work afler
the start of the scheduled work/school year or terminate employment before the year is
completed. Such anmual amounts shall also be prorated for employees who change
subscriber calegories during the medical benefit plan coverage ygar.

3. An copen enroliment shall oceur during September 2012, with the selected plans 1o be
effective November 1, 2012, The medical plans offered during open enrollment shall be
PHP Plans #1, PHP #5 and Cap Plan A. The benefits and coverage are as defined in a
handout dated June 2012. The parties agree that the insurance contract and underwriting
rules shall govern benefits and coverage and that the Board’s obligation shall be limited
to paying the premiums described above.

4, In the event tht AFSCME or another bargaining unit participating in PHP' medical
plans identify comparable plans by another provider at a lower cost, the Board agrees to
meet and discuss the alternate plan and to consider whether the odvantages of any
alternate medical plan{s) ocutweigh the administrative burdens of a mid-year change
in plan benefits and coverage. AFSCME agrees that the District shall not be
required to offer more than two different Health Care providers, district-wide.

3. Eligible employees electing medical insurance shall pay the difference between the
Board's confributions defined within paragraph ) above, and the actual cost of the
medical plan selected, via payroll deduction in accordance with the District’s section 125

plan.

B Medica! Plan. The current 10% deduction amounts will not be paid in Seplember
and Oectober, 2012. Only the catch up deductions listed in section b, below, wil! be
deducted starting on the second pay in September and in October 2012. As of November
2012, al! driver’s deductions shall be adjusted to reflect their share of the cost of the
medical plan selected {if any) during opsn enrollment. The amount deducted will
account for their share of the cost through June 30, 2013.

b. Catch-up. In addition, the amount an employee should have paid for  medical

insurance premium sharing between July 1, 2012 and November 1, 2012 will be known

as their “catch up.” For all employees within the AFSCME Drivers unit, any caich up
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due shall be divided into twenty (20) payments and this catch up deduction will start with
the last pay period in September and continue for the remaining 19 full pays that
constitute a regular ten month employees’ work year. The catch vp deduction will bz
separately identified on the emp!ayees pay stubs and is due every one of the 20 payroll
periods just referenced. '

6. Eligible drivers e]ectir'lg nnn-medical benefits shall continue to pay 10% of the cost of
the monthly premiums and the Board shall continue to pay 90% of such costs in the
mann¢r dedueted during the 2012-2013 year, provided that all bargaining unit members
throughout the District receiving non-medical benefits pay at least 10% of their non-

medical benefit costs.

7. Effective as of July 1, 2012, servicesfcosts incurred will not be eligible for District
reimbursement of out-of-pocket deductible costs.  Eligible employses have until
September 30, 2012 to submit reimbursement for eligible costs incurred through June 30,

2012,

8. The no doubie health insurance coverage provisions within the AFSCME agreement shall
continue s written.

B Cash In Lien

In the event that the number of eligible employees who elected femily medical insurance
during 2011-2012 (or the eguivalent thereof) is reduced by at least 3 by the end of the
September 2012 open enrollment, the manthly cash in lieu payment shall increase to

$200/month starting November 1, 2012,

C. Wapges

Effective the date of ratification of this agreement by both the Board and Union,
employees shall advance one step on the wape schedule. fn addition, each bargaining unit
member employed during 2011-2012 in ap AFSCME dniver position who is actively
employed as of August 27, 2012, bid day, shal receive a one-time stipend, to be paid
with the last payroll in Septernber 2012. The stipends to be paid are set forth in Schedule
A. At their choice, drivers may apply all or none of the stipend amount to their eatch up
amount (subject to IRS rules). The choice shell be indicated to payroll ne later than
September 7, 2012. Employees who do not indicate a choice will have all of the stipend
applied to their catch up amount, if any is due. If there is no catch up due, or afler
applying the stipend, there is a remaining amount, that will be paid and treated per IRS

rules as if regular wages.

No other wage schedule, step increases or stipends will be paid during 2012-2013.

D. Farlough Days

During 2012-2013, drivers shai aceept two unpaid furlough days: Memorial Day, 2013
and February 15, 2013. If the District schedules driving on February 15, 2013, in the
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case(s) of any driving that is not a driver’s regular route, or filling in for someone else’s
regular route, drivers will be eligible to drive those trips, etc. and still be considered to
have met the furlough requirement. The assignment of trips, etc. on that day, if any, will

follow the regular rotaimn of that type run/trip.

E. 2011-2012 Audit Excess

All AFSCME bargaining unit members and AFSCME relinquish any and all rights
to the “off schedule” lump sum payment detailed within the 2011-2012 agreement

(informally referred to as the Super Team agreement.)

F. Duration

The parties sgree that these provisions expire August 31, 2013, and the Board shall not
thereafter assume or pay any financial obligations related 1o salary, insurance and
furlough days in excess of those specified herein, except in sccordance with a mutually
ratified successor sgreement.

QA odl. st

AFSCME DRIVERS Lansing School District

Dated: o %j/ &> ,2012 Dated: & ~2§72 2012
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Schedule A

- After bid day, those who meet eligibility requirements set forth above will receive a share of the
stipand “pot” which iz $46,770.27, An individuals® share will be based on their FTE for 2011-12
as provided by the District in the step increase analysis document. Otherwise eligible employees
who were not on the seniority list for any part of 20112012 or who worked less than a half year .
shall receive a share based on 50% of their FTE. 1t is understood that the TA as presented for
member ratification will have a table of hours with associated dollar amounts (like the AFSCME
Food Service Schedule B, see TA of 8/20/12) instead of this narrative description which is N
provided only for the convenience of the negotiators.
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