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ARTI CLE 1
RECOGNI T1 ON

The Board hereby recogni zes the Copper Country Education Association as the
excl usi ve bargaining representative, as defined in Section 11 of the M chigan
Public Enploynent Relations Act MCL 423.201 et seq.; for all regularly
enpl oyed certified teaching personnel under contract, but excluding substitute
teachers, per diem appointnent teachers, non-regularly enployed part-tine
t eachers, supervi sory and executive personnel, teacher aides, of fice,
clerical, and maintenance operating enpl oyees and bus drivers.



ARTI CLE 2

BOARD RI GHTS

A The Board, on its own behalf and on behalf of the electors of the
district, hereby retains and reserves unto itself, wthout limtation, all
powers, rights, authority, duties and responsibilities conferred upon and
vested in it by the laws and the Constitution of the State of M chigan, and of
the United States, including, but without limting the generality of the
foregoing, the right:

1. To the executive managenent and administrative control of the
school system and its properties and facilities, and the acadenmic activities
of its enpl oyees;

2. To hire all enployees and subject to the provisions of law, to
determne their qualifications, and the <conditions of their continued
enpl oynent; or their dismssal, and to pronote, and transfer all such
enpl oyees;

3. To establish grades and courses of instruction, including specia

progranms, and to provide for athletic, recreational and social events for
students, all as deened necessary or advisable by the Board

4. To deci de upon the neans and nmethods of instruction, the selection
of textbooks and other teaching materials, and the use of teaching aids of
every kind and nature;

5. To determine class schedules, the hours of instruction, and the
duties, responsibilities, and assignnents of teachers and other enployees with
respect thereto, and non-teaching activities.

B. The exercise of the foregoing powers, rights, authority, duties and
responsibilities by the Board, the adoption of policies, rules and regul ations
and practices in furtherance thereof, and the use of judgment and discretion
in connection therewith shall be linited only by the specific and express
terms of this agreenent and then only to the extent such specific and express
terms hereof are in conformance with the Constitution and |aws of M chigan and
Constitution and laws of the United States.

C. An energency manager appointed under the |ocal governnent and schoo

district fiscal accountability act may reject, nmodify or termnate the
col l ective bargaining agreement as provided within the |ocal governnment and
school district fiscal accountability act.



ARTI CLE 3

ASSOCI ATI ON RI GHTS

A. The Association has the right to information as provided by the M chigan
School Code.
B. The Association and its nenbers shall have the right to use schoo

building facilities provided this use is requested of the Superintendent and
does not:

1. Require after hour wuse that wll incur extra maintenance or
service costs;

2. Interfere with school hours or schedul ed activities;
3. Violate any terms or conditions set by the Board and/or the
Superintendent in designating when and where the facilities may be used for

such purpose.

C. The Association may use the school bulletin boards for notices of its
neetings or posting of official Association material provided:

1. It does not interfere with the usual school functions of such
boar ds;

2. The Superintendent is given the right to approve or disapprove al
mat eri al except notice of a neeting before posting;

3. Teachers' nmil boxes my be wused for the distribution of
Association literature.



ARTI CLE 4

VACANCI ES AND PROMOTI ONS

A. The Board will cooperate with the Association in making available to the
teachers such information as it may acquire concerning positions and
opportunities in or under State and Federal educational prograns.

B. Al'l non-teaching extracurricular assignnents will be nmade on a vol unteer
basis. These assignments will be based on the applicant's qualifications. In
the event that there are no qualified volunteers for the said position from
within the teaching staff, the vacancy wll then be made known to other
possi bl e candi dat es.



ARTI CLE 5
SI CK LEAVE

A. Al | owance shall be ten (10) days per year with 180 days accunul ation.
Sick |l eave may be utilized subject to the follow ng conditions:

1. Personal illness or disability of the enployee or their spouse or
child of the same househol d;

2. A teacher may use sick leave for dental work, eye exam or
di agnostic work for them self, spouse, or children which cannot be schedul ed
at any other tinme or is of an energency nature. The Superintendent, upon

request, may require a statement from the attending specialist or physician
attesting to the above condition.

3. A teacher may use ten (10) days of sick | eave per year for illness
of their imediate famly other than the spouse or child. If the teacher
should require more than 10 days of sick leave for the aforementioned
condition, the teacher will present the Superintendent with a statement from

the attendi ng specialist or physician attesting to the need for the teacher's
absence.

4. I Mmediate family for the purposes of this article, shall nean
husband, wife, nmother, father, brother, sister, <children, grandchildren
father-in-law, or nother-in-law, grandparents, step-parents, step-children of
an enpl oyee or an enpl oyee's spouse.

B. Any teacher who is absent because of an injury or disease conmpensable
under the M chigan Worknmen's Conpensation law, shall receive from the Board
for the remminder of the school year, the difference between disability
benefits provided by the Mchigan Wrknen's Conpensation law and the sick
| eave benefits herein provided. To the extent that the Board nakes paynment to
a teacher for that portion of their salary not reinbursed under the Worknman's
Conpensation |law, said partial paynments shall be charged prorated against the
teacher's accumul ated sick | eave days and said payment shall continue for the
remai nder of the school year after the teacher's sick |eave days have been
exhausted without the teacher incurring any debt from future years' sick
| eave.

C. A teacher absent due to illness, doctor appointnment, accident or other
approved sick |leave during the school day will be considered absent for sick
| eave purposes for 0.2 hours for each period at the secondary level, and 0.1
for each 40 mi nutes of absent at the elenmentary |evel.

D. The Board reserves the right to require a teacher to obtain a doctor's
certificate as evidence of illness. If the teacher's insurance coverage does
not pay for the necessary physician charges to obtain such evidence, the Board
wi Il pay for such expense.

E. The Associ ation agrees that abuse of sick | eave or personal |eave policy
as stated herein, is not only contrary to professional behavior but may also
subj ect a teacher to disciplinary action

F. VWhen a teacher has reached the maxi num accurmul ated days allowable in
this article, the Board shall pay at the end of each school year, $20.00 per
day up to ten (10) for each unused sick day beyond the maximum accurul ati on.
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G In the event of a snow day, if a teacher has requested a sick day, the

teacher will not be charged with a sick day.
H. In the event of a reorganization, consolidation or annexation of the
Dol l ar Bay-Tanmarack City Area Schools, the Board shall nake payment of

accumul ated sick leave to teachers within thirty (30) days of the |ast day of
hi s/ her contract year with the District, provided said teacher has been an
enpl oyee of the District for a period of at least five (5) consecutive years
prior to being termnated, and provided said teacher is not enployed by the
Dol | ar Bay-Tamarack City Area Schools or the receiving district(s) wthin
thirty (30) days after the expiration of the contract after the effective date
of said reorganization. Payabl e sick |eave shall be capped at the maxi mum
al I owabl e accunul ati on and shall be paid at $30.00 per day.

If a bargaining unit nenber is hired by a receiving district, the Board
shal |l guarantee 50% of the nmenber's accunmulated sick |leave at the rate of
$30.00 per day less the nunber of days granted by the receiving district on
the first day of the member's enpl oynent.

I. The Dollar Bay-Tamarack City Schools Board of Education Representatives

will meet with representatives of the Dollar Bay-Tamarack City Education
Association in cases of catastrophic illnesses on a case by case basis to
determine the necessity of sick |eave bank. A conmittee consists of two

(2)board nenbers, three (3) association nmenbers, one (10 superintendent and
one (1) principal.



ARTI CLE 6

PERSONAL AND ASSCCI ATI ON LEAVE

A At the beginning of each school year each teacher shall be credited with
three (3) personal days. These days shall be used at the teacher's discretion
and no reason need be given. A teacher planning to use a personal day or days
shall notify his immedi ate supervisor at |east two (2) days in advance, except
in cases of enmergency. A personal day before or after a holiday or vacation
period will be granted only at the discretion of the adm nistration. Any
personal days which are not used during the school year in which they are
earned, will accurmulate to a maxi nrum of five (5) days. Requests to use four or
five personal days consecutively will be granted only at the discretion of the
superintendent. After the five (5) days, any personal days which are not used
will accrue to sick |eave accunul ation. In the event of a snow day, if a
teacher has requested a personal day, the teacher shall not be charged with a
personal day.

B. Any teacher <called for jury duty during school hours or who is
subpoenaed to testify during the school hours in any judicial or
adm nistrative matter, or who shall be asked to testify in any arbitration or
fact-finding shall be paid their full salary, |ess other pay received for such
time spent on jury duty or giving testinmony, except when a teacher is involved
in any case between the Association and the Board in which event the |osing
party shall pay the teacher's salary. Teachers shall return to school within
one hour after dism ssal fromjury duty.

C. At the beginning of every school year, the Association shall be credited
with three (3)days to be used by teachers who are officers or agents of the
Associ ation, such use to be at the discretion of the Association. The
Associ ation agrees to notify the Board no |less than forty-eight (48) hours in
advance of taking such | eave. The Association will be allowed to have two (2)
teachers gone concurrently. Additional teachers shall be granted Association
| eave at the same time if substitute teachers are avail able. In the event
that the seven (7) Association days are spent, officers or agents of the
Association will be given an option to "buy" five additional Association days
at a substitute teacher's daily rate of pay.

D. In the event of death in the inmmediate fanmly the teacher may take a
maxi mum of five (5) days per death. Immediate famly shall be interpreted as
husband, wife, nmother, father, brother, sister, «children, grandchildren

father-in-law or nother-in-law, or grandparents, or any other relative |iving

under the sanme roof and wholly dependent upon the enployee for support. The
teacher will be allowed one (1) day to attend the funeral of a friend or
rel ative. One half of all time taken under Article 7, Section D, shall be

charged agai nst the teacher's sick | eave.



ARTI CLE 7

LEAVE OF ABSENCE

A. Leave of absence without pay for periods of up to one year mmy, at the
sole discretion of the Board, be granted a teacher w thout |oss of salary
i ncrement and where proper replacenents are available, for: studies relating

to the teacher's field; studies to neet eligibility requirenments for a license
not held by a teacher; study, research or special teaching assignnments
i nvol ving advantage to the school system or personal reasons.

B. Mlitary |eave of absence shall be granted w thout pay to any teacher
who shall be inducted or be required to serve mlitary duty in any branch of
the armed forces of the United States consistent with |egal requirenments.

C. Upon written application, a |leave of absence up to one year w thout pay
shall be granted to any teacher for the purpose of <child care. The
adm nistration shall be notified of such a leave at least thirty (30) days
prior to comrencenent of the |eave except in cases of extrenme energency. The
object child shall be the natural or adopted child of the teacher. The |eave
request shall stipulate the date or the circumstances upon which the |eave

will commence and the length of the |eave
1. If the absence exceeds forty-five (45) school days in one
semester, the Board reserves the right to withhold reinstatement until the

start of the next senmester.

2. A pregnant teacher may request said leave, any time after
confirmation of pregnancy by the doctor

3. In the event of mscarriage or death of the object child of the
| eave, the | eave of absence may be term nated within one week after receipt of
witten request, except as in item 1l above.

4. The granting of such |leave shall in no way interrupt seniority and
rights attendant thereto. Seniority time, experience credit or benefits of
this contract will not be accrued or available during said |eave except as

stated in item 7 bel ow

5. Failure to return from a child care |leave on the date specified
shall be deened a resignation, unless prior to the date specified as the end
of the |eave, the teacher requests additional child care |leave and is granted
such by action of the Board.

6. The leave will be termnated prior to the specified ending date
within one week after receipt of witten request, except as stated in item 1
above.

7. The Board agrees to pay full fringe benefits for the duration of
the | eave, provided that the | eave does not exceed 60 days.

D. It is the responsibility of the teacher on leave to inform the
superintendent of his/her intent to return to work at |east 60 days before
Septenber 1 of the ensuing school year. Failure to provide such notification
will indicate ternmi nation of the contract.

E. A | eave of absence of up to twelve (12) weeks during any twelve (12)
nonth period shall be granted to eligible teachers in accordance with
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the Fam |y and Medical Leave Act (FM.LA) for the purposes pernitted by
the FMLA. Such purposes incl ude:

1. Because of and to care for the teacher’s child upon birth or place-
ment for adoption or foster care. Entitlement to | eave under this
ci rcunstances shall expire at the end of the twelve (12) nonth
peri od beginning on the date of the birth or placenent of the child.

2. To care for the teacher’s spouse, child or parent who has a serious
heal th condition.

3. Because of a teacher’s own serious health condition that makes the

teacher unable to performthe functions of the teacher’s position.

To be eligible for a FMLA | eave, a teacher must be enployed full tine
at | east twelve (12) nonths, and nmeet any other eligibility criteria of the
FMLA for the particular type of leave. During the period of FM.A | eave, the
teacher’s health insurance benefits shall be continued as required by the
FMLA, subject to Section 104(2) of the FM.A.

Paid | eave available to the teacher under the terms of this Agreenent
and used by the teacher for the same purposes as the FMLA | eave, will be
counted as part of the leave time avail able and used under the FM.A | eave.
FMLA | eave may be taken on an internmittent or reduced schedul e when nedically
necessary according to the provision of Section 102 of the FM.A.

The limtations found under Section 108 of the FMLA pertaining to
speci al rules concerning teachers of |ocal educational agencies shal
apply. Al FM.A | eaves shall be subject to and admi nistered in
accordance with FMLA and its inplenenting regulations.
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ARTI CLE 8

GRI EVANCE PROCEDURES

A. A grievance is a claimor conplaint by a bargaining unit menber or group
of bargaining unit menmbers or the Association that there has been an all eged
violation of the expressed terns of this Agreenent. The primary purpose of

this procedure is to secure at the | owest possible |level equitable solutions
to grievances which are alleged to be a breach of contract, except that the
following matters shall not be the basis of any grievance filed under the
procedure outlined in the Article:

1. The term nation of services of or the non-renewal of any probationary

t eacher;

The di scharge or denpotion of a tenured teacher

3. The discharge or termnation of any teacher from an extra duty

posi tion.

The content of an evaluation or an individualized devel opnent pl an.

5. Any claim or conmplaint for which there is a nore appropriate
procedure or forum established by law or by regulation having the

N

.

force of law, including any nmatter subject to the procedures
specified in the Teachers Tenure Act (Act 4 of the Public Acts, Extra
Session, of 1937 of M chigan, as anmended). The court system is not

included in this exclusion.

B. The sole remedy available to any teacher for an alleged breach of this
agreenent or his right hereunder will be pursuant to the grievance procedures
herei nafter outlined; provided, however, that nothing contained herein wll
deprive any teacher of any legal rights which he presently has provided
further that if a teacher elects to pursue any statutory or |egal remedy, such
election will bar any further or subsequent proceedi ngs under this article.

C. It shall be the general practice of all parties in interest to process
grievance procedures during tinmes which do not interfere with assigned duties;
provi ded however, in the event it is agreed by the Board to hold proceedings
during regular working hours, a teacher participating in any level of the
grievance procedure, with any representative of the Board, shall be released
from assigned duties w thout |oss of salary.

C. Any individual enmployee at any time my present grievances to his
enpl oyer and have the grievances adjusted w thout the intervention of
the bargaining representative, if the adjustnment is not inconsistent
with the terms of a collective bargaining contract or agreenment then in
effect, if the bargaining representative has been given the opportunity
to be present at such adjustnent.

E. In no event shall any settlement be retroactive to a date prior to the
conmencement of the school year in which the grievance was fil ed.

F. Step One: Wthin twenty (20) school days of the alleged contract
m sinterpretation, msapplication or msunderstanding, or the discovery
thereof, the teacher shall hold a discussion with the teacher's imediate

supervisor or principal, whereupon if a solution is not reached after an
i nformal discussion with the supervisor or principal, the teacher shall file a
grievance in witing with the principal on the grievance report form
(Appendi x E) The principal or supervisor shall have ten (10) school days to
reply in witing; otherwi se the grievance shall automatically nove to Step 2
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however, if answered, the teacher shall appeal to the Superintendent wthin
five (5) school days after receiving said answer or the grievance shall be
consi dered abandoned.

Step Two: Upon a grievance reaching the Superintendent under the
foregoing section, there shall, within five (5) school days, be a neeting

thereon and, if no solution is reached, the Superintendent shall have five (5)
school days in which to answer in witing, otherwise the grievance shal
automatically nove to Step Three: however, if answered, the teacher shal
appeal within five (5) school days after receiving said answer to the School
Board or the grievance shall be considered abandoned.

Step Three: Upon a grievance reaching the Board, it shall, at the next
Board neeting set the matter for hearing and hears the same as a Board or by
commttee and within five (5) school days decide the grievance as a Board and
in witing.

Step Four: Wthin twenty (20) school days, if the Association is not
satisfied with the disposition of the grievance by the Board, or if no
di sposition has been nade within the period above provided, the Association
may notify the Board of its intent to pursue the grievance to arbitration

before an inpartial arbitrator. If the parties cannot agree as to the
arbitrator within five (5) calendar days from the notification date that
arbitration will be pursued, he shall be selected by the American Arbitration
Associ ation in accordance with its rules which shall |ikewi se govern the

arbitration proceeding. The Board and the Association shall not be permtted
to assert in such arbitration preceding any ground or to rely on any evidence
not previously disclosed to the other party. The arbitrator shall have no
power to alter, add to, or subtract from the terns of this Agreement. Bot h
parties agree to be bound by the award of the arbitrator and agree that
judgment thereon may be entered in any court of conpetent jurisdiction

G The powers of the arbitrator are subject to the following limtations:

1. If either party disputes the arbitrability of any grievance under
t he
terms of this agreement, the arbitrator shall have no jurisdiction to
act on the grievance until he has first ruled on the arbitrability of
the grievance, if the arbitrator rules that the grievance is not
arbitrable it shall be referred back to the parties without decision
or recommendation on its merits.

2. More than one grievance nmay not be considered by the arbitrator at
the sane tine except upon expressed witten nutual consent and then
only if they are of similar nature.

3. The arbitrator shall have no power or authority to rule upon

a. The term nation of services or the non-renewal of any
probati onary teacher

b. The discharge or denption of a tenured teacher

c. The discharge or term nation of a teacher from an extra duty
Position or the decision not to renew a teacher’s contract
For appointmentto an extra duty position.

d. The content of an evaluati on or an individualized devel opment
pl an.

e. Any claimor conmplaint for which there is a nore appropriate
procedure or forum established by |aw or by regul ati on having
the force of law, including any nmatter subject to the procedures

13



specified in the Teachers Tenure Act (Act 4 of the Public Acts,
Extra session,or 1937 of M chigan, as amended). The court systemin not included
in this exclusion.

f.Any subject that is prohibited by section 15(3) of PERA

H. The cost of the arbitrator shall be borne equally by the parties except
such party shall assume its own cost for representation including any expense
of witnesses.

M SCELLANEOUS PROVI SI ONS

1. Any time limts set forth above may be waived by the parties
because of particular circunstances, but such waivers must be in witing
before the time limts expire.

2. Any party of interest may be represented at all nmeetings and
hearings at any step by another person except that a teacher may in no event
be represented by an officer, agent, or representative of any organization
ot her than the Association.

3. Al'l docunents, comunications and records dealing with a grievance
shall be filed separately from the personnel files of the teacher and
information so separately filed shall be private, confidential and limted to
the hearings on the grievance, except that the grievance filed and the
decision at any step that results in a final decision may be transferred to
the personnel file thereafter.

4. Deci sions rendered at all steps excepting Step One shall be in
writing and a solution at Step One may be reduced to witing except that any
solutions at Step One or Two shall not operate as a precedent or be binding
upon the Board or the step above it.

5. All witten answers, solutions or decisions shall be transmtted
at once to all parties in interest.

6. The arbitrator shall be a menber in good standing of the American
Arbitration Association; unless otherwi se mutually agreeable.
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ARTI CLE 9

CLASSROOM CONDI TI ONS

A. Teachers shall not be required to report prior to the opening day of
school or to remain after school ends for the school year w thout conpensation
therefore if all assigned work is conpleted.

B. Since the teacher's authority and effectiveness in his/her classroomis
under mi ned when students discover that there is insufficient adnministrative
backi ng and support of the teacher, the Board recognizes its responsibility
and will give full support and assistance to teachers with respect to the
mai nt enance and control of discipline in the classroons, except when it is
evident that the teacher has conducted hinself/herself in a non-professional
manner .

C. The Board will reinmburse a teacher up to $1,000 for any nmlici ous damage
or destruction to clothing or personal articles arising out of the performance
of his/her duties and so proven, if such loss is not covered by the

i ndi vi dual ' s i nsurance.

D. The Board will provide |egal counsel, if required, for the defense of
any teacher in any proceeding which arises out of any reasonable
di sciplinary action taken by the teacher against a student, providing
that the action has been deened justifiable by the Board

F. The Board recognizes the need in each school for adequate |unchroom
restroom and private lavatory facilities and at |east one room of
adequate size appropriately furnished with facilities for refreshnment
whi ch shall be used as a faculty | ounge.

G Cl assroom Conditions: It is recognized by the Board and the Dol lar Bay
Educati on association that the pupil-teacher ratio is an inportant
aspect of an effective program Therefore, they agree that every effort
will be nmade to keep class sized at a safe and acceptable nunber, as
dictated by the financial condition of the district, the building
facilities available, and the best interest of the students as deened by
t he Board.

15



ARTI CLE 10

TEACHI NG LOADS AND ASSI GNMENTS

A The normal weekly teaching load in the senior and junior high schoo
will be 20 teaching periods and 5 unassi gned preparation peri ods.
B. The normal weekly teaching load in the elenentary school wll be 40

teaching periods and 10 unassigned preparation periods. Assignnments shall be
made at the discretion of the adm nistration and within the areas of teacher
conmpet ence, teaching certificate, or highly qualified fields of study, except
tenmporarily and/or for a good cause.

C. In addition to the hours and periods referred to, each teacher will be
all owed at |east one-half hour period daily for lunch, which period will be
duty free; any change in the present schedule shall be negotiated with the
Associ ati on.

D. Teachers shall serve as substitutes during their preparation periods
only if it is agreeable with the teacher. The administration shall keep an
accurate accounting of all such substitutes.

1. Hi gh school faculty menmbers who agree to substitute during a
preparation period for a teacher who is absent may be paid at the rate
of $21.40 per 77 minute class period, or may choose to accumul ate one
peri od of personal |eave tine. Personal |eave tinme so accumul ated

nmust be used during the current school year. At the end of each schoo
year, the teacher shall be paid for unused hours of accumul ated persona
| eave tinme at the above rate.

2. Elenmentary faculty menbers who agree to substitute during a preparation
per for a teacher who is absent shall be paid at the rate of $21.40 for
77 mnute period ($10.70 for 40 mnute periods) or may also choose to
accumul ate on Personal Leave Time as stated in 11-E-1.

E. Faculty attendance at the annual Open House, Parent-Teacher conferences
are required.

F. | ndependent St udi es

1. Al'l independent studies shall be scheduled by the high school
principal with the agreenent of the teacher involved.

2. I ndependent studies shall be given only in subjects offered in the
secondary curriculum except upon agreenent between the Association and
Admi ni stration. Requirements for the independent study shall not differ
greatly from those of the regular class. Only the teachers who neet

applicable state and federal requirements such as Highly Qualified are
el igible.

3. Teachers conducting an independent study shall be paid 0.67% of
the B. A, Base per student per trimester. |In order for payment to be nmade the
I ength of the independent study nust be nore than one-half a trinmester

(An independent study is a program of individualized instruction taking
pl ace outside the regular scheduled class tinme under the supervision of a
staff nmember. It involves additional teacher time in preparation, instruction
and eval uation.)
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G Daily Schedul e

Lunch

K- 6 8:10 to 3:34 K-3 11: 45 to 12:15

-6 12:10 to 12:40

N

There shall be scheduled a 15 mnute recess period for the elenentary

students each nmorning and after |unch. El ementary teachers will help
supervi se nmorning recess on a fair and rotational basis. During each norning
recess one teacher will supervise, as needed, those students that need to stay
i nside. Teachers will help supervise the playground when other personnel are

not avail able on an energency basis.

El ementary teachers receive 385 mnutes of preparation tinme weekly.
Preparation tinme schedule is assigned by the principal and time shall be
schedul ed in meani ngful bl ocks.

Juni or - Seni or Hi gh 8:10 to 12:21 (77 min. classes with
12:55 to 3:31 (4 min. passing tinme)

Teachers are to be in the building fifteen (15) mnminutes before the
schedul ed start of school and in the vicinity of their classroons five (5)
m nutes before their classes are scheduled to begin and are to remain in the
building and in the vicinity of their classrooms three (3) minutes after
students are dismi ssed.

l. Teachers who agree to hall supervision (in the high school building)
during the tine scheduled for lunch each day shall be conpensated at the rate
of $7.50 per lunch period plus a free lunch

J. Teachers shall not |eave the school building during the school day,
except during lunch hour, wi thout notifying their principal's office.

K. Teachers who agree to supervise students outside of the Regular class
schedul e for nmake-up study sessions or Disciplinary purposes which have been
approved by the administration, shall be conpensated at a rate of $5 per
sessi on.

**|.  Working class schedules will be available to the staff by June 30,
tentatively, but no l|ater than August 1, of each school year with late
adm ssions and fiscal or staff uncertainties taken into account.

M Every effort shall be nade to hold student |.E.P neetings after the
teachers regular work day and teachers in the area of disability shal
participate for a stipend of $15.00. The nmaxi nrum nunber of Dollar Bay teachers
conpensated at an I.E.P. is two (2).

N. All teachers shall attend one (1) staff neeting called by the

Adm nistration per nonth after school w thout additional conpensation. Limt
of 45 minutes for neeting. Absences nust be pre-approved by Principal

O. Teachers who voluntarily accept assignnents by the Administration to work
during “Saturday School” will be paid at the rate of $15 per hour.
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ARTI CLE 11

PAYMENT OF | TEMS

A. It shall be the responsibility of teachers to pay for any itenms which
they order without obtaining proper authorization and it shall be the
responsibility of the teachers to pay for items which are kept beyond the
exam nation period w thout authorization to do so.

B. Teachers may not purchase materials for personal use through the schoo
account .
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ARTI CLE 12

PROFESSI ONAL COMPENSATI ON

A. The basic salaries of teachers covered by this agreenment are set forth
in Appendix A, which is attached to and incorporated in the Agreement. Such
sal ary schedul e shall remain in effect during the designated peri ods.

B. All teachers may be given full credit on the salary schedule set forth
in Appendix A for up to ten (10) years of teaching experience in any school
district in the State of Mchigan or other teaching experience in a school
district accredited by the recognized accrediting agency.

C. Ef fective Septenber 1, 2011, all enployees shall be paid according to
the Appendix A Salary Schedule. A full time junior or senior high school
weekl y teaching position consists of 20 teaching periods (77 m nutes each) and
5 unassi gned preparation periods (77 mnutes each). A full tinme elenentary
position consists of 40 teaching periods (38 mnutes each) and 385 ninutes of
unassi gned preparation tine.

Part-time salaries shall be determ ned by Assignnent.

D. Extra cl asses taught are conputed as 8.3% of the teacher’s step for each
trimester.

E. Pay periods shall be bi-weekly making a total of twenty-six (26) per
year. Upon request each teacher will receive salary paid in twenty-one (21)
pay periods over the school year. Teachers will sign a formindicating

hi s/ her preference during the first week of school. Teachers on a twenty-six
pay period schedul e may, upon request, receive all sumer pay on the twenty-
second pay period. Such requests nust be nmade to the district office no later
t han May 1.
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ARTI CLE 13

EXAM NATI ON

A. A teacher shall, if so requested
general physical or nmental exam nation.

both the Association and the Board shall
exam nation shall

in witing by the Board, submt to a
A physician nutually acceptable to

be selected and the cost of the
be the Board's responsibility.
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ARTI CLE 14

SEVERABI LI TY

If any provision of this Agreement or any application of the Agreement to any
teacher or group of teachers shall be found contrary to law, then such
provision or application shall be deened invalid, except to the extent
permtted by law, but all other provisions or applications shall continue in
full force and effect.
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ARTI CLE 15

SENIORITY AND LAYOFF PROCEDURE

A Seniority: New enpl oyees hired into the unit shall be considered as
probati onary enployees as prescribed by the Tenure Act. Any teacher who is
granted tenure shall have seniority fromthe |ast date of hire. Probati onary
teachers shall not have seniority.

B. The term seniority as hereinafter used shall be length of continuous
teaching service in the bargaining unit with the Dollar Bay-Tamarack City Area
School s Board of Education during which service the enployee has held a valid
M chi gan Teaching Certificate. Layoffs or |eaves of absence granted pursuant
to this contract shall not constitute an interruption in continuous service

However,

1. Seniority shall not accrue while the teacher is on layoff or
authorized | eave without pay.

2. Credit given for outside teaching experience in school districts
shall not be considered for the purpose of accumulating seniority, but shall
serve to reduce the probationary period in accordance with the provisions of
the Tenure Act.

3. Seniority will accrue based on the number of class periods an enployee
is schedul ed per day including preparation periods. For each class period an
enpl oyee is scheduled to work, he or she will earn one point. Five (5) periods
per day will be the naxi mum accruable for full time enployees and they will
earn 5 points per trinmester for a total of 15 points per year. A part tine
enpl oyee who is scheduled to teach three class periods per day and has one

preparation period will earn 4 points toward seniority. Seniority wll be
cal cul ated each senester. The maxi num nunber of points will be 15 per year. If
the District changes the class schedule, the parties will nmeet to discuss the

change in the accrual of seniority.
For unpai d | eaves of absence, seniority shall be reduced as follows:

For each four (4) week period of unpaid |eave, 1.56 points shall be
deducted from the enployee’s seniority point accumulation for that schoo
year. No nore than fourteen (15) points can be deducted from an enployees
total accumul ation in any one school year. No points shall be deducted for any
unpai d | eave period of |ess than four weeks.

The current seniority list will be grandfathered in as it is now but
beginning with the 1997-98 contract, seniority wll be calculated for al
enpl oyees as descri bed above.

4. Any bargaining unit nenber who transfers or is pronmoted to a non-
bargaining unit position within the district shall retain the seniority he/she
has accrued in the bargaining unit. Seniority shall no |onger accrue after

said transfer or pronmotion but upon the non-bargaining unit nenber's return to
the bargaining unit, seniority shall accrue fromthat point.

C. A laid off teacher may continue his/her health and life insurance
benefits for up to three years by paying nmonthly the nornmal per
subscri ber group rate prem um for such benefits to the Board if
acceptable to the applicable insurance conpany.

22



D. A seniority list of all teachers shall be prepared by the Board and
verified by the Association by October 15 of each year

E. Following initial placenent on the salary schedule, part-tine teachers
shall nmove one step on the salary schedule each full year they are
enpl oyed by the Dollar Bay-Tamarack City Area Schools. Their salaries
shall be prorated based on the number of hours worked.

In the event a part-tinme teacher becones a full-tine teacher, placenent
on the salary schedul e shall be determined by prorating their part-tinme
years of service and credited experience on a prorate basis. (i.e., a
hal f-time teacher shall be granted one half years’ experience; a teacher
with six (6) half years shall be granted three (3) years of experience

step 5 at %

Exanpl e: Teacher A has 6 years teaching experience (paid at
on the

time). The followi ng school year “A’ goes to full tine. Pl acenment
sal ary schedul e woul d be 3 years’ experience (step 2) plus new year fulltinme =

step 3 full-tine pay.
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ARTI CLE 16

TEACHER PROTECTI ON

A. As soon as possible following the ratification of this Agreenment, the
Dol l ar Bay EA President shall be furnished with a witten copy of all Board
policies and procedures which affect a teacher or the teaching staff

general ly. Updated nmaterials shall be supplied to the Association when
policies change or when new policies are added.
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ARTI CLE 17

SCHOOL | MPROVEMENT

A. The conditions which follow shall govern enployee participation in any
and all plans, progranms, or projects included in the terns, site-based
deci si on maki ng, school inprovenment, effective schools, as provided in Section
1277 of the Revised School Code, MCL 380.1277 or other simlar plans.

1. Participation in the planning process by the enployee is
vol unt ary.

2. The Master Agreenent may not be nodified in whole, or in part, by
the school inmprovement committee except by nutual, witten agreenment by the
Associ ati on and the Board.
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ARTICLE 18

DURATION OF AGREEMENT

In the event that during the life of this agreement, the Board finds itself unable to
fulfill the conditions and terms herein due to financial circumstances even after
exercising reasonable cost-saving measures, the Board may then petition the Dollar Bay
Education Association-Copper Country Education Association to begin discussions which
may lead to resumption of negotiations to reconsider those portions of this agreement
that pertain to economic items (i.e. Appendix A and B).

This Agreement shall be in effect from September , 2014 to June 30, 2016. This
Agreement shall not be extended orally and it is expressly understood that it shall
expire on the date indicated.

Copies of this Agreement shall be provided to each employee by the Board.

EXECUTION OF INSTRUMENT

The terms of this collective bargaining agreement between the parties are incorporated

herein and by accepting and signing this “Master Agreement-‘“Execution of Instrument”-

Signature Enactment Clause” in this contract below, the parties agree to be bound by

all such terms for the duration of this Agreement.

This Agreement will become enacted and implemented in full effect on the first date
after the expiration date of the former Agreement by the last signature as dated, of
either of the parties officials listed below, who are empowered to enter into this

contract, is entered on the "“Master Agreement-Execution of Instrument- Signature

Enactment Clause” below.

IN WITNESS WHEREOF, the parties hereunto have caused this instrument to be executed

by their signatures on the day and year below written.
The date of the last party below to sign the “Master Agreement Signature Enactment
Clause” below will be entered in the Agreement effective first blank date line above

in the “Duration of Agreement” Provision of this successor Master Agreement.

Master Agreement-Execution of Instrument- Signature Enactment Clause

Dollar Bay-Tamarack City Area Schools Dollar Bay Education Association
BY BY
Superintendent DBEA- President
Date Date
BY BY
Board President Copper Country Education Association/MEA/NEA
Date: Date:
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This is a two year Master Agreement ending June 30, 2016.

APPENDI X A

1.25% raise with 1 step

advancement in 2014-2015 contract year and a .75% raise with 1 step advancement in
2015-2016 contract year.

Step
0
1
2
3
4
5
6
7
8
9
10
11
75%
Step
0
1
2
3
4
5
6
7
8
9
10
11

2014-2015 School Year
Percent Increase

BA

29653
31019
32385
33750
35117
36481
37847
39517
41187
42859
44527
46892

BA+
30794
32240
33666
35089
36515
37938
39364
41098
42835
44571
46308
51269

MA
32594
34100
35608
37113
38621
40127
41633
43470
45307
47143
49537
54094

2015-2016 School Year
Percent Increase

BA
29875
31252
32628
34003
35380
36755
38131
39813
41496
43180
44861
47244

BA+
31025
32482
33918
35352
36789
38223
39659
41406
43156
44905
46655
51654

MA
32838
34356
35875
37391
38911
40428
41945
43796
45647
47497
49909
54500

MA+
33779
35745
36768
38262
39759
41252
42740
44584
46419
48257
50649
55223

MA+
34032
36013
37044
38549
40057
41561
43061
44918
46767
48619
51029
55637
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*To qualify for paynment, the permanent or continuing certificate nust be
earned by the first day of school and nust be turned in to the Superintendent
by February 1.

**To qualify for paynment, credit nust be earned prior to the beginning of the
current school year and nust be turned in to the Superintendent by Sept.1.

***There will be a cost savings conmttee to investigate ways to save noney on

heal th insurance; quarterly neetings set up by the administration and attended
by the DBEA.

Experience shall be allowed for all full senesters of experience earned prior
to the beginning of the current school vyear
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Appendix B
Extra Duty Compensation

Pay is based on years of experience in the group through the level equal to step seven (7).

Group A

Advisor, Science Olympiad

Advisor, Bio Athalon

Camp Nesbitt

Advisor, Drama

Advisor, Gifted and Talented

Advisor, Honor Society

Advisor, High School Bowl

Advisor, National History Day

Advisor, Odyssey of the Mind

Advisor, Lego League
Advisor, Archery

Group B
Advisor, Junior Class

Group C
Advisor, SADD
Coach, Elementary Basketball (Boys — Girls)

Group D
Advisor, Student Council
Coach, Track Jr. High
Coach, Golf
Advisor, Yearbook (With Publications Class)
Vocational Coordinator
School Improvement Chairperson
Coach, Jr. High Volleyball
Group E
Advisor, Senior Class
Coach, Junior High Basketball (Boys — Girls)
Advisor, Cheerleading
Coach, Jr. High Volleyball

Group F

Advisor, Yearbook (Without Publications Class)
Coach, Varsity Volleyball
Coach, Cross Country Track (Boys)(Girls)
Coach, Varsity Track

Group G
Coach, Basketball (Junior Varsity (Boys — Girls)

Group H
29



Band

Group |

Computer Systems Administrator

Coach Basketball Varsity (Boy’s — Girl’s)

Group J

Coach, Combined Varsity/Junior Varsity Basketball (Boys — Girls)

(There may be times when it is in the best interests of the program for one person to

coach both the varsity and junior varsity basketball teams together. Mutual agreement is

required for one person to coach both teams.)

Other Activities $ 10/Hour

Coaches will have the option of being compensated after completion of the assigned activity.

1.25% | Percent Increase 2014-2015

Step
0

N oo B WN

A
$353
$369
$380
$391
$408
$423
$434
$450

B
$439
$456
$472
$489
$510
$527
$542
$566

C
$499
$516
$537
$559
$581
$596
$618
$641

Percent Increase 2015-2016

Step
0

N o o b WN R

A
$356
$372
$383
$394
$411
$426
$437
$453

B
$442
$459
$476
$493
$514
$531
$546
$570

C
$503
$520
$541
$563
$585
$600
$623
$646

D
$641
$667
$695
§721
$749
$776
$797
$831

$646
$672
$700
$726
§755
$782
$803
$837

30

E
$934
$972

$1,009

$1,083
$1,090
$1,128
$1,166
$1,215

$941

$979
$1,017
$1,091
$1,098
$1,136
$1,175
$1,224

F
$1,423
$1,478
$1,550
$1,586
$1,641
$1,690
51,744
$1,808

$1,434
$1,489
$1,562
$1,598
$1,653
$1,703
$1,757
$1,822

G
$2,079
$2,172
$2,268
$2,360
$2,452
$2,544
$2,637
$2,752

$2,094
$2,188
$2,285
$2,378
$2,470
$2,563
$2,657
$2,773

H
$2,946
$3,077
$3,208
$3,343
$3,473
$3,603
$3,771
$3,902

$2,968
$3,100
$3,232
$3,368
$3,499
$3,630
$3,799
$3,931

I
$3,522
$3,679
$3,837
$4,000
$4,157
$4,315
$4,471
$4,668

$3,548
$3,707
$3,866
$4,030
$4,188
$4,347
$4,505
$4,703

J
$4,673
$4,883
$5,097
$5,308
$5,520
$5,942
$6,057
$6,203

$4,708
$4,920
$5,135
$5,348
$5,561
$5,987
$6,102
$6,250



APPENDI X C
I NSURANCE

A The enployer shall provide, w thout cost to the bargaining unit
menber, except as noted below, the Plan described below, for a
full twelve (12) nmonth period for each year of the Agreement for
the Menber and his/her eligible dependents as defined by MESSA
The plan year shall be fromJuly 1 through June 30.

July 1, 2014 — June 30, 2016, teachers electing health insurance
shal | receive MESSA Choices Il which shall include the foll ow ng
benefits:

Starting January 1, 2015 enpl oyees may el ect “NESSA ABC PLAN 1”

Medi cal Benefits:

1. HEALTH PLANS: MESSA Choices |1 PAK-A and MESSA ABC Pl an-1 PAK-C which
i ncl udes:

Medical: MESSA Choices I OR Medical: MESSA ABC Plan 1

In Deductible: In-$500/$1000, IN Deductible $1250 1P; $2500 2P&FF
In Coinsurance N/A IN Coinsurance N/A

In Copay OV/UC/ER  $20/$25/$50 IN Copay (OV/UC/ER Copay): N/A

RX Drug Copay: Saver RX RX Coverage: ABC Rx

The Board’s contribution to a “Medical Benefit Plan” shall pay no more of the annual costs or illustrative rate and
any payments for reimbursement of co-pays, deductibles, or payments into health savings accounts, flexible
spending accounts, or similar accounts used for health care costs than the District’s contributions towards
medical cost listed below:
* The plan year shall be from July through June.
* | nsurance Cap-PA 152 of 2011, Section-3.
* The District’s contributions towards nedical costs for eligible
bargai ning unit menbers is subject to the follow ng maxi mum
anmounts between July 1, 2014 and June 30, 2015: Subj ect to Law.

$488. 13/ nonth for a single subscriber
$1,020.83/nonth for two person subscri ber
$1,331. 26/ nonth for full famly subscriber

* The District’s contributions towards nedical costs for eligible
bargai ning unit menbers is subject to the follow ng maxi mum
amounts between July 1, 2015 and June 30, 2016: Subj ect to Law.

Note: In Coverage Year (7-1-2015 to 6-30-2016) The Board will pay premium
payments for the “Medical Benefit Plan-Coverage Year” at the “Annual Cost
Limitations” set by the State of Michigan Department of Treasury for Calendar
Year 2015. In the Coverage Year (July 1, 2015 to June 30, 2016) the
applicable plans “Annual Cost Limitation” amounts for Calendar Year 2015 will
replace the Calendar Year 2014 “Annual Cost Limitation” amounts in the below
District Premium Blanks.

/month for a single subscriber

$
$ /month for two person subscriber
$ /month for full family subscriber
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Non- Medi cal Benefits-PAK-A and PAK-C and PAK-B:

2. LI FE | NSURANCE- $5000 pl us $5000 AD&D

3. Delta Dental Plan-Class |-75% Class |1-75% Class 111-50%
Class | V-75%
4, MESSA Vi sion Service Plan VSP Il Plus

The District will contribute 100% of the Non-Medi cal Benefit Plan
prem uns for PAK-A, PAK-C and PAK-B for the contract duration Julyl,
2014 through June 30, 2016, subject to Law.

B. Any amounts exceeding the enployer’s subsidy shall be payroll deducted.
an open enrol |l ment period shall be provided whenever contribution
subsi dy amounts change for the group. It shall be the responsibility of

the district to notify each teacher electing the single subscriber
option of an increase in rates. The teacher shall then notify the
district of his or her choice for the option anount.

C. All insurance coverage is for a full twelve (12) nonth period and is
subject to the rules and regul ati ons of the underwiter. Effective January 1,
1986, insurance coverage as outlined above shall be paid by the Board on a
pro-rata basis for part-time staff hired after the effective date of this
agreenent . Empl oyees hired prior to January 1, 1986, nust work at |east half
time or nore to receive insurance benefits fully paid by the Board.

D. The Board shall provide a cash option in lieu of health benefits. The
cash amount shall be equal to the Single Subscriber Rate. The Board shall
formally adopt a qualified plan docunent which conplies with Section 125 of
the Internal Revenue Code. The anmpount of the cash paynent received may be

applied by the bargaining unit nmenber to an MEA Tax-Deferred Annuity. To
elect a Tax Deferred Annuity, the bargaining unit menber shall enter into a
sal ary reduction agreenent as explained in MESSA Choices I1.

All costs relating to the inplenmentation and admni nistration of benefits
under this program shall be borne by the enpl oyer.

The Section 125 administration shall be provided by MESSA Option-All.
The enployer shall enter into a MESSA Option All Administrative Services
Contract. MEA Financial Services shall handle the annuity.

E. At any tinme during the term of this Agreenent, either the Board or the
Association may request to neet and discuss nmodification of the health
i nsurance benefits to reduce the costs incurred by the Board for providing

those benefits wthout cost to the teachers. Upon mutual agreenent,
representative of the Board and the Association will neet and engage in such
di scussi ons, but these discussions will not constitute bargaining for purposes

of inplementing a change of the health insurance benefits wthout mutual
agreenment between the Board and the Association.
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APPENDI X D

LONGEVI TY
YEARS OF TEACHING IN THI S SCHOOL SYSTEM LONGEVI TY PAY
*13 to 16 years 5.5% of B.A. Base
17 to 20 years 8.0% of B.A. Base
21 to 24 years 10. 0% of B. A. Base
25 + years 11. 0% of B. A. Base

*13 to 16 nmeans that at the end of the teacher's 13th year of teaching in this
system the teacher will receive 5.5% of the B.A. Base in longevity pay for
that year. Teachers with half years of service receive |longevity pay halfway
t hrough the school year. A teacher with half years of service that retires or
| eaves the district at the end of the school year receives longevity for the
unconpensated half year of service at the end of the school vyear. Longevity
service is rounded to the nearest half year using half-up bias.
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APPENDI X E
GRI EVANCE REPORT FORM

DOLLAR BAY- TAMARACK CI TY AREA SCHOOLS
GRI EVANCE REPORT

Nane of Gri evant

Date Filed

STEP 1

A. Date cause of grievance occurred

B. Part of contract allegedly violated: Article__
Par agr aphs

cC. 1 St at ement of grievance (giving specific alleged violation):

2. Rel i ef sought:

Si gnature Dat e

D. Disposition by Principa

Si gnhat ure Dat e

E. Position of grievant and/or Association

Si ghat ure Dat e

NOTE: If additional space is needed in reporting any sections above, please
attach additional sheets.
STEP 2

A. Date received by Superintendent or designee

B. Disposition of Superintendent or designee
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Si gnature Dat e

C. Position of grievant and/or Association

Signature __ Date
STEP 3
A. Date received by Board of Education or designee __
B. Disposition by Board
Signature __ Date
STEP 4

A. Date submitted to arbitration
B. Disposition and award of arbitrator

Si gnature of Arbitrator Dat e

NOTE: All provisions of Article 9 of the Agreement will be STRI CTLY OBSERVED
IN THE STATEMENT OF GRI EVANCES
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