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 ARTI CLE 1 

 

 RECOGNI TI ON 

 

The Boar d her eby  r ecogni zes  t he Copper  Count r y  Educat i on Assoc i at i on as  t he 

exc l us i ve bar gai ni ng r epr esent at i ve,  as  def i ned i n Sec t i on 11 of  t he Mi chi gan 

Publ i c  Empl oyment  Rel at i ons  Ac t  MCL 423. 201 et  seq. ;  f or  al l  r egul ar l y  

empl oyed cer t i f i ed t eachi ng per sonnel  under  cont r ac t ,  but  exc l udi ng subs t i t ut e  

t eacher s ,  per  di em appoi nt ment  t eacher s ,  non- r egul ar l y  empl oyed par t - t i me 

t eacher s ,  super v i sor y  and execut i ve per sonnel ,  t eacher  ai des ,  of f i ce,  

c l er i cal ,  and mai nt enance oper at i ng empl oyees  and bus  dr i ver s .  
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 ARTI CLE 2 

 

 BOARD RI GHTS 

 

A.  The Boar d,  on i t s  own behal f  and on behal f  of  t he el ec t or s  of  t he 

di s t r i c t ,  her eby  r et ai ns  and r eser ves  unt o i t sel f ,  wi t hout  l i mi t at i on,  al l  

power s ,  r i ght s ,  aut hor i t y ,  dut i es  and r espons i bi l i t i es  conf er r ed upon and 

ves t ed i n i t  by  t he l aws  and t he Cons t i t ut i on of  t he St at e of  Mi chi gan,  and of  

t he Uni t ed St at es ,  i nc l udi ng,  but  wi t hout  l i mi t i ng t he gener al i t y  of  t he 

f or egoi ng,  t he r i ght :  

 

 1.  To t he execut i ve management  and admi ni s t r at i ve cont r ol  of  t he 

school  sys t em and i t s  pr oper t i es  and f ac i l i t i es ,  and t he academi c  ac t i v i t i es  

of  i t s  empl oyees ;  

 

 2.  To hi r e al l  empl oyees  and subj ec t  t o t he pr ov i s i ons  of  l aw,  t o 

det er mi ne t hei r  qual i f i cat i ons ,  and t he condi t i ons  of  t hei r  cont i nued 

empl oyment ;  or  t hei r  di smi ssal ,  and t o pr omot e,  and t r ans f er  al l  such 

empl oyees ;  

 

 3.  To es t abl i sh gr ades  and cour ses  of  i ns t r uc t i on,  i nc l udi ng spec i al  

pr ogr ams,  and t o pr ov i de f or  at hl et i c ,  r ec r eat i onal  and soc i al  event s  f or  

s t udent s ,  al l  as  deemed necessar y  or  adv i sabl e by  t he Boar d;  

 

 4.  To dec i de upon t he means  and met hods  of  i ns t r uc t i on,  t he sel ec t i on 

of  t ex t books  and ot her  t eachi ng mat er i al s ,  and t he use of  t eachi ng ai ds  of  

ever y  k i nd and nat ur e;  

 

 5.  To det er mi ne c l ass  schedul es ,  t he hour s  of  i ns t r uc t i on,  and t he 

dut i es ,  r espons i bi l i t i es ,  and ass i gnment s  of  t eacher s  and ot her  empl oyees  wi t h  

r espec t  t her et o,  and non- t eachi ng ac t i v i t i es .  

 

B.  The exer c i se of  t he f or egoi ng power s ,  r i ght s ,  aut hor i t y ,  dut i es  and 

r espons i bi l i t i es  by  t he Boar d,  t he adopt i on of  pol i c i es ,  r ul es  and r egul at i ons  

and pr ac t i ces  i n f ur t her ance t her eof ,  and t he use of  j udgment  and di sc r et i on 

i n connec t i on t her ewi t h shal l  be l i mi t ed onl y  by  t he spec i f i c  and expr ess 

t er ms of  t hi s  agr eement  and t hen onl y  t o t he ex t ent  such spec i f i c  and expr ess  

t er ms her eof  ar e i n conf or mance wi t h t he Cons t i t ut i on and l aws  of  Mi chi gan and 

Cons t i t ut i on and l aws  of  t he Uni t ed St at es .  

 

C.   An emer gency manager  appoi nt ed under  t he l ocal  gover nment  and school  

di st r i ct  f i scal  account abi l i t y act  may r ej ect ,  modi f y or  t er mi nat e t he 

col l ect i ve bar gai ni ng agr eement  as pr ovi ded wi t hi n t he l ocal  gover nment  and 

school  di st r i ct  f i scal  account abi l i t y act .  
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 ARTI CLE 3 

 

 ASSOCI ATI ON RI GHTS 

 

A.  The Assoc i at i on has  t he r i ght  t o i nf or mat i on as  pr ov i ded by  t he Mi chi gan 

School  Code.  

 

B.  The Assoc i at i on and i t s  member s  shal l  have t he r i ght  t o use school  

bui l di ng f ac i l i t i es  pr ov i ded t hi s  use i s  r eques t ed of  t he Super i nt endent  and 

does  not :  

 

 1.  Requi r e af t er  hour  use t hat  wi l l  i ncur  ex t r a mai nt enance or  

ser v i ce cos t s ;  

 

 2.  I nt er f er e wi t h school  hour s  or  schedul ed ac t i v i t i es ;  

 

 3.  Vi ol at e any  t er ms or  condi t i ons  set  by  t he Boar d and/ or  t he 

Super i nt endent  i n des i gnat i ng when and wher e t he f ac i l i t i es  may  be used f or  

such pur pose.  

 

C.  The Assoc i at i on may use t he school  bul l et i n boar ds  f or  not i ces  of  i t s  

meet i ngs  or  pos t i ng of  of f i c i al  Assoc i at i on mat er i al  pr ov i ded:  

 

 1.  I t  does  not  i nt er f er e wi t h t he usual  school  f unc t i ons  of  such 

boar ds ;  

 

 2.  The Super i nt endent  i s  gi ven t he r i ght  t o appr ove or  di sappr ove al l  

mat er i al  except  not i ce of  a meet i ng bef or e pos t i ng;  

 

 3.  Teacher s '  mai l  boxes  may  be used f or  t he di s t r i but i on of  

Assoc i at i on l i t er at ur e.  
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 ARTI CLE 4 

 

VACANCI ES AND PROMOTI ONS 

 

 

 

A.  The Boar d wi l l  cooper at e wi t h t he Assoc i at i on i n mak i ng avai l abl e t o t he 

t eacher s  such i nf or mat i on as  i t  may acqui r e concer ni ng pos i t i ons  and 

oppor t uni t i es  i n or  under  St at e and Feder al  educat i onal  pr ogr ams.     

 

B.  Al l  non- t eachi ng ex t r acur r i cul ar  ass i gnment s  wi l l  be made on a vol unt eer  

bas i s .   These ass i gnment s  wi l l  be based on t he appl i cant ' s  qual i f i cat i ons .   I n  

t he event  t hat  t her e ar e no qual i f i ed vol unt eer s  f or  t he sai d pos i t i on f r om 

wi t hi n t he t eachi ng s t af f ,  t he vacancy  wi l l  t hen be made known t o ot h er  

poss i bl e candi dat es .  
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 ARTI CLE 5 

 

SI CK LEAVE 

 

A.  Al l owance shal l  be t en ( 10)  days  per  year  wi t h 180 days  accumul at i on.   

Si ck  l eave may  be ut i l i zed subj ec t  t o t he f ol l owi ng condi t i ons :  

 

 1.  Per sonal  i l l ness  or  di sabi l i t y  of  t he empl oyee or  t hei r  spouse or  

chi l d of  t he same househol d;  

 

 2.  A t eacher  may  use s i ck  l eave f or  dent al  wor k ,  eye exam or  

di agnos t i c  wor k  f or  t hem sel f ,  spouse,  or  chi l dr en whi ch cannot  be schedul ed 

at  any  ot her  t i me or  i s  of  an emer gency  nat ur e.   The Super i nt endent ,  upon 

r eques t ,  may  r equi r e a s t at ement  f r om t he at t endi ng spec i al i s t  or  phys i c i an 

at t es t i ng t o t he above condi t i on.  

 

 3.  A t eacher  may  use t en ( 10)  days  of  s i ck  l eave per  year  f or  i l l ness  

of  t hei r  i mmedi at e f ami l y  ot her  t han t he spouse or  chi l d.   I f  t he t eacher  

shoul d r equi r e mor e t han 10 days  of  s i ck  l eave f or  t he af or ement i oned 

condi t i on,  t he t eacher  wi l l  pr esent  t he Super i nt endent  wi t h a s t at ement  f r om 

t he at t endi ng spec i al i s t  or  phys i c i an at t es t i ng t o t he need f or  t he t eacher ' s  

absence.  

 

 4.  I mmedi at e f ami l y  f or  t he pur poses  of  t hi s  ar t i c l e,  shal l  mean 

husband,  wi f e,  mot her ,  f at her ,  br ot her ,  s i s t er ,  chi l dr en,  gr andchi l dr en,  

f at her - i n- l aw,  or  mot her - i n- l aw,  gr andpar ent s ,  s t ep- par ent s ,  s t ep- chi l dr en of  

an empl oyee or  an empl oyee' s  spouse.  

 

B.  Any  t eacher  who i s  absent  bec ause of  an i nj ur y  or  di sease compensabl e 

under  t he Mi chi gan Wor kmen' s  Compensat i on l aw,  shal l  r ecei ve f r om t he Boar d 

f or  t he r emai nder  of  t he school  year ,  t he di f f er ence bet ween di sabi l i t y  

benef i t s  pr ov i ded by  t he Mi chi gan Wor kmen' s  Compensat i on l aw and t h e s i ck  

l eave benef i t s  her ei n pr ov i ded.   To t he ex t ent  t hat  t he Boar d makes  payment  t o  

a t eacher  f or  t hat  por t i on of  t hei r  sal ar y  not  r ei mbur sed under  t he Wor kman' s  

Compensat i on l aw,  sai d par t i al  payment s  shal l  be char ged pr or at ed agai ns t  t he 

t eacher ' s  accumul at ed s i ck  l eave days and sai d payment  shal l  cont i nue f or  t he 

r emai nder  of  t he school  year  af t er  t he t eacher ' s  s i ck  l eave days  have been 

exhaus t ed wi t hout  t he t eacher  i ncur r i ng any  debt  f r om f ut ur e year s '  s i ck  

l eave.  

 

C.  A t eacher  absent  due t o i l l ness ,  doc t or  appoi nt ment ,  acc i dent  or  ot her  

appr oved s i ck  l eave dur i ng t he school  day  wi l l  be cons i der ed absent  f or  s i ck  

l eave pur poses  f or  0. 2 hour s  f or  each per i od at  t he secondar y  l evel ,  and 0. 1 

f or  each 40 mi nut es  of  absent  at  t he el ement ar y  l evel .  

 

D.  The Boar d r eser ves  t he r i ght  t o r equi r e a t eacher  t o obt ai n a doc t or ' s  

cer t i f i cat e as  ev i dence of  i l l ness .  I f  t he t eacher ' s  i nsur ance cover age does  

not  pay  f or  t he necessar y  phys i c i an char ges  t o obt ai n such ev i dence,  t he Boar d  

wi l l  pay  f or  such expense.  

 

E.  The Assoc i at i on agr ees  t hat  abuse of  s i ck  l eave or  per sonal  l eave pol i cy  

as  s t at ed her ei n,  i s  not  onl y  cont r ar y  t o pr of ess i onal  behav i or  but  may  al so 

subj ec t  a t eacher  t o di sc i pl i nar y  ac t i on.  

 

 

F.  When a t eacher  has  r eached t he max i mum accumul at ed days  al l owabl e i n 

t hi s  ar t i c l e,  t he Boar d shal l  pay  at  t he end of  each school  year ,  $20. 00 per  

day  up t o t en ( 10)  f or  each unused s i ck  day  beyond t he max i mum accumul at i on.  
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G.  I n t he event  of  a snow day ,  i f  a t eacher  has  r eques t ed a s i ck  day ,  t he 

t eacher  wi l l  not  be char ged wi t h a s i ck  day .  

 

H.  I n t he event  of  a r eor gani zat i on,  consol i dat i on or  annexat i on of  t he 

Dol l ar  Bay - Tamar ack  Ci t y  Ar ea School s ,  t he Boar d shal l  make payment  of  

accumul at ed s i ck  l eave t o t eacher s  wi t hi n t hi r t y  ( 30)  days  of  t he l as t  day  of  

hi s / her  cont r ac t  year  wi t h t he Di s t r i c t ,  pr ov i ded sai d t eacher  has  been an 

empl oyee of  t he Di s t r i c t  f or  a per i od of  at  l eas t  f i ve ( 5)  consecut i ve year s  

pr i or  t o bei ng t er mi nat ed,  and pr ov i ded sai d t eacher  i s  not  empl oyed by  t he 

Dol l ar  Bay - Tamar ack  Ci t y  Ar ea School s  or  t he r ecei v i ng di s t r i c t ( s )  wi t hi n 

t hi r t y  ( 30)  days  af t er  t he expi r at i on of  t he cont r ac t  af t er  t he ef f ec t i ve dat e  

of  sai d r eor gani zat i on.   Payabl e s i ck  l eave shal l  be capped at  t he max i mum 

al l owabl e accumul at i on and shal l  be pai d at  $30. 00 per  day .  

 

 I f  a bar gai ni ng uni t  member  i s  hi r ed by  a r ecei v i ng di s t r i c t ,  t he Boar d 

shal l  guar ant ee 50% of  t he member ' s  accumul at ed s i ck  l eave at  t he r at e of  

$30. 00 per  day  l ess t he number  of  days gr ant ed by  t he r ecei v i ng di s t r i c t  on 

t he f i r s t  day  of  t he member ' s  empl oyment .  

 

 I .  The Dol l ar  Bay - Tamar ack  Ci t y  School s  Boar d of  Educat i on Repr esent at i ves     

wi l l  meet  wi t h r epr esent at i ves  of  t he Dol l ar  Bay - Tamar ack  Ci t y  Educat i on 

Assoc i at i on i n cases  of  cat as t r ophi c  i l l nesses  on a case by  case bas i s  t o 

det er mi ne t he necess i t y  of  s i ck  l eave bank .   A commi t t ee cons i s t s  of  t wo 

( 2) boar d member s ,  t hr ee ( 3)  assoc i at i on member s ,  one ( 10 super i nt endent  and  

one ( 1)  pr i nc i pal .  

  



 9 

 

 

 

ARTI CLE 6 

 

 
 

 PERSONAL AND ASSOCI ATI ON LEAVE 

 

A.  At  t he begi nni ng of  each school  year  each t eacher  shal l  be c r edi t ed wi t h 

t hr ee ( 3)  per sonal  days .   These days  shal l  be used at  t he t eacher ' s  di sc r et i on  

and no r eason need be gi ven.   A t eacher  pl anni ng t o use a per sonal  day  or  days  

shal l  not i f y  hi s  i mmedi at e super v i sor  at  l eas t  t wo ( 2)  days  i n advance,  except  

i n cases  of  emer gency .  A per sonal  day bef or e or  af t er  a hol i day  or  vacat i on 

per i od wi l l  be gr ant ed onl y  at  t he di sc r et i on of  t he admi ni s t r at i on.   Any 

per sonal  days  whi ch ar e not  used dur i ng t he school  y ear  i n whi ch t hey  ar e 

ear ned,  wi l l  accumul at e t o a max i mum of  f i ve ( 5)  days .  Reques t s  t o use f our  or  

f i ve per sonal  days  consecut i vel y  wi l l  be gr ant ed onl y  at  t he di sc r et i on of  t he  

super i nt endent .   Af t er  t he f i ve ( 5)  days ,  any  per sonal  days  whi ch ar e not  us ed 

wi l l  acc r ue t o s i ck  l eave accumul at i on.   I n t he event  of  a snow day ,  i f  a 

t eacher  has  r eques t ed a per sonal  day ,  t he t eacher  shal l  not  be char ged wi t h a 

per sonal  day .  

 

B.  Any  t eacher  cal l ed f or  j ur y  dut y  dur i ng school  hour s  or  who i s  

subpoenaed t o t es t i f y  dur i ng t he school  hour s  i n any  j udi c i al  or  

admi ni s t r at i ve mat t er ,  or  who shal l  be asked t o t es t i f y  i n any  ar bi t r at i on or  

f ac t - f i ndi ng shal l  be pai d t hei r  f ul l  sal ar y ,  l ess  ot her  pay  r ecei ved f or  such  

t i me spent  on j ur y  dut y  or  gi v i ng t es t i mony ,  except  when a t eacher  i s  i nvol ved 

i n any  case bet ween t he Assoc i at i on and t he Boar d i n whi ch event  t he l os i ng 

par t y  shal l  pay  t he t eacher ' s  sal ar y .   Teacher s  shal l  r et ur n t o school  wi t hi n 

one hour  af t er  di smi ssal  f r om j ur y  dut y .  

 

C.  At  t he begi nni ng of  ever y  school  year ,  t he Assoc i at i on shal l  be c r edi t ed 

wi t h t hr ee ( 3) days  t o be used by  t eacher s  who ar e of f i cer s  or  agent s  of  t he 

Assoc i at i on,  such use t o be at  t he di sc r et i on of  t he Assoc i at i on.   The 

Assoc i at i on agr ees  t o not i f y  t he Boar d no l ess  t han f or t y - ei ght  ( 48)  hour s  i n 

advance of  t ak i ng such l eave.   The Assoc i at i on wi l l  be al l owed t o have t wo ( 2)  

t eacher s  gone concur r ent l y .   Addi t i onal  t eacher s  shal l  be gr ant ed Assoc i at i on 

l eave at  t he same t i me i f  subs t i t ut e t eacher s  ar e avai l abl e.   I n t he event  

t hat  t he seven ( 7)  Assoc i at i on days  ar e spent ,  of f i cer s  or  agent s  of  t he 

Assoc i at i on wi l l  be gi ven an opt i on t o " buy"  f i ve addi t i onal  Assoc i at i on days 

at  a subs t i t ut e t eacher ' s  dai l y  r at e of  pay .  

 

D.  I n t he event  of  deat h i n t he i mmedi at e f ami l y  t he t eacher  may  t ake a 

max i mum of  f i ve ( 5)  days  per  deat h.   I mmedi at e f ami l y  shal l  be i nt er pr et ed as  

husband,  wi f e,  mot her ,  f at her ,  br ot her ,  s i s t er ,  chi l dr en,  gr andchi l dr en,  

f at her - i n- l aw or  mot her - i n- l aw,  or  gr andpar ent s ,  or  any  ot her  r el at i ve l i v i ng 

under  t he same r oof  and whol l y  dependent  upon t he empl oyee f or  suppor t .   The 

t eacher  wi l l  be al l owed one ( 1)  day  t o at t end t he f uner al  of  a f r i end or  

r el at i ve.   One hal f  of  al l  t i me t aken under  Ar t i c l e 7,  Sec t i on D,  shal l  be 

char ged agai ns t  t he t eacher ' s  s i ck  l eave.  
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 ARTI CLE 7 

 

 LEAVE OF ABSENCE 

 

A.  Leave of  absence wi t hout  pay  f or  per i ods  of  up t o one year  may ,  at  t he 

sol e di sc r et i on of  t he Boar d,  be gr ant ed a t eacher  wi t hout  l oss  of  sal ar y  

i nc r ement  and wher e pr oper  r epl acement s  ar e avai l abl e,  f or :   s t udi es  r el at i ng 

t o t he t eacher ' s  f i el d;  s t udi es  t o meet  el i gi bi l i t y  r equi r ement s  f or  a l i cense  

not  hel d by  a t eacher ;  s t udy ,  r esear ch or  spec i al  t eachi ng ass i gnment s  

i nvol v i ng advant age t o t he school  sys t em;  or  per sonal  r easons .    

 

B.  Mi l i t ar y  l eave of  absence shal l  be gr ant ed wi t hout  pay  t o any  t eacher  

who shal l  be i nduc t ed or  be r equi r ed t o ser ve mi l i t ar y  dut y  i n any  br anch of  

t he ar med f or ces  of  t he Uni t ed St at es  cons i s t ent  wi t h l egal  r equi r ement s .    

 

C.  Upon wr i t t en appl i cat i on,  a l eave of  absence up t o one year  wi t hout  pay  

shal l  be gr ant ed t o any  t eacher  f or  t he pur pose of  chi l d car e.   The 

admi ni s t r at i on shal l  be not i f i ed of  such a l eave at  l eas t  t hi r t y  ( 30)  days 

pr i or  t o commencement  of  t he l eave except  i n cases  of  ex t r eme emer gency .   The 

obj ec t  chi l d shal l  be t he nat ur al  or  adopt ed chi l d of  t he t eacher .   The l eave 

r eques t  shal l  s t i pul at e t he dat e or  t he c i r cumst ances  upon whi ch t he l eave 

wi l l  commence and t he l engt h of  t he l eave.  

 

 1.  I f  t he absence exceeds  f or t y - f i ve ( 45)  school  days  i n one 

semest er ,  t he Boar d r eser ves  t he r i ght  t o wi t hhol d r ei ns t at ement  unt i l  t he 

s t ar t  of  t he nex t  semest er .  

 

 2.  A pr egnant  t eacher  may  r eques t  sai d l eave,  any  t i me af t er  

conf i r mat i on of  pr egnancy  by  t he doc t or .  

 

 3.  I n t he event  of  mi scar r i age or  deat h of  t he obj ec t  chi l d of  t he 

l eave,  t he l eave of  absence may  be t er mi nat ed wi t hi n one week  af t er  r ecei pt  of  

wr i t t en r eques t ,  except  as  i n i t em 1 above.  

 

 4.  The gr ant i ng of  such l eave shal l  i n no way  i nt er r upt  seni or i t y  and 

r i ght s  at t endant  t her et o.   Seni or i t y  t i me,  exper i ence c r edi t  or  benef i t s  of  

t hi s  cont r ac t  wi l l  not  be acc r ued or  avai l abl e dur i ng sai d l eave except  as 

s t at ed i n i t em 7 bel ow.  

 

 5.  Fai l ur e t o r et ur n f r om a chi l d car e l eave on t he dat e spec i f i ed 

shal l  be deemed a r es i gnat i on,  unl ess  pr i or  t o t he dat e spec i f i ed as  t he end 

of  t he l eave,  t he t eacher  r eques t s  addi t i onal  chi l d car e l eave and i s  gr ant ed 

such by  ac t i on of  t he Boar d.  

 

 6.  The l eave wi l l  be t er mi nat ed pr i or  t o t he spec i f i ed endi ng dat e 

wi t hi n one week  af t er  r ecei pt  of  wr i t t en r eques t ,  except  as s t at ed i n i t em 1 

above.  

 

 7.  The Boar d agr ees  t o pay  f ul l  f r i nge benef i t s  f or  t he dur at i on of  

t he l eave,  pr ov i ded t hat  t he l eave does  not  exceed 60 days .  

 

D.  I t  i s  t he r espons i bi l i t y  of  t he t eacher  on l eave t o i nf or m t he 

super i nt endent  of  hi s / her  i nt ent  t o r et ur n t o wor k  at  l eas t  60 days  bef or e 

Sept ember  1 of  t he ensui ng school  year .   Fai l ur e t o pr ov i de such not i f i cat i on 

wi l l  i ndi cat e t er mi nat i on of  t he cont r ac t .  

 

E.     A l eave of  absence of  up t o t wel ve ( 12)  weeks  dur i ng any  t wel ve ( 12)   

      mont h per i od shal l  be gr ant ed t o el i gi bl e t eacher s  i n accor dance wi t h  
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      t he Fami l y  and Medi cal  Leave Ac t  ( FMLA)  f or  t he pur poses  per mi t t ed by  

      t he FMLA.   Such pur poses  i nc l ude:  

 

1.  Because of  and t o car e f or  t he t eacher ’ s  chi l d upon bi r t h or  pl ace -  

ment  f or  adopt i on or  f os t er  car e.   Ent i t l ement  t o l eave under  t hi s  

c i r cumst ances  shal l  expi r e at  t he end of  t he t wel ve ( 12)  mont h  

per i od begi nni ng on t he dat e of  t he bi r t h or  pl acement  of  t he chi l d.  

2.  To car e f or  t he t eacher ’ s  spouse,  chi l d or  par ent  who has  a ser i ous  

heal t h condi t i on.  

3.  Because of  a t eacher ’ s  own ser i ous  heal t h condi t i on t hat  makes  t he  

         t eacher  unabl e t o per f or m t he f unc t i ons  of  t he t eacher ’ s  pos i t i on.  

 

      To be el i gi bl e f or  a FMLA l eave,  a t eacher  mus t  be empl oyed f ul l  t i me  

at  l eas t  t wel ve ( 12)  mont hs ,  and meet  any  ot her  el i gi bi l i t y  c r i t er i a of  t he 

FMLA f or  t he par t i cul ar  t ype of  l eave.   Dur i ng t he per i od of  FMLA l eave,  t he 

t eacher ’ s  heal t h i nsur ance benef i t s  shal l  be cont i nued as  r equi r ed by  t he 

FMLA,  subj ec t  t o Sec t i on 104( 2)  of  t he FMLA.  

 

      Pai d l eave avai l abl e t o t he t eacher  under  t he t er ms of  t hi s  Agr eement  

and used by  t he t eacher  f or  t he same pur poses  as  t he FMLA l eave,  wi l l  be 

count ed as  par t  of  t he l eave t i me avai l abl e and used under  t he FMLA l eave.  

FMLA l eave may  be t aken on an i nt er mi t t ent  or  r educed schedul e when medi cal l y  

necessar y  accor di ng t o t he pr ov i s i on of  Sec t i on 102 of  t he FMLA.  

 

      The l i mi t at i ons  f ound under  Sec t i on 108 of  t he FMLA per t ai ni ng t o             

      spec i al  r ul es  concer ni ng t eacher s  of  l ocal  educat i onal  agenc i es  shal l   

      appl y .   Al l  FMLA l eaves  shal l  be subj ec t  t o and admi ni s t er ed i n  

      accor dance wi t h FMLA and i t s  i mpl ement i ng r egul at i ons .   
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 ARTI CLE 8 

 

 GRI EVANCE PROCEDURES 

 

A.  A gr i evance i s  a c l ai m or  compl ai nt  by  a bar gai ni ng uni t  member  or  gr oup 

of  bar gai ni ng uni t  member s  or  t he Assoc i at i on t hat  t her e has  been an al l eged 

v i ol at i on of  t he expr essed t er ms of  t hi s  Agr eement .   The pr i mar y  pur pose of  

t hi s  pr ocedur e i s  t o secur e at  t he l owes t  poss i bl e l evel  equi t abl e sol ut i ons  

t o gr i evances  whi ch ar e al l eged t o be a br each of  cont r act ,  except  t hat  t he 

f ol l owi ng mat t er s  shal l  not  be t he bas i s  of  any  gr i evance f i l ed under  t he 

pr ocedur e out l i ned i n t he Ar t i c l e:  

 

1.  The t er mi nat i on of  ser v i ces  of  or  t he non- r enewal  of  any  pr obat i onar y  

t eacher ;  

2.  The di schar ge or  demot i on of  a t enur ed t eacher ;  

3.  The di schar ge or  t er mi nat i on of  any  t eacher  f r om an ex t r a dut y  

pos i t i on.  

4.  The cont ent  of  an eval uat i on or  an i ndi v i dual i zed devel opment  pl an.  

5.  Any c l ai m or  compl ai nt  f or  whi ch t her e i s  a mor e appr opr i at e 

pr ocedur e or  f or um es t abl i shed by  l aw or  by  r egul at i on hav i ng t he 

f or ce of  l aw,  i nc l udi ng any  mat t er  subj ec t  t o t he pr ocedur es  

spec i f i ed i n t he Teacher s  Tenur e Ac t  ( Ac t  4 of  t he Publ i c  Ac t s ,  Ex t r a  

Sess i on,  of  1937 of  Mi chi gan,  as  amended) .   The cour t  sys t em i s  not  

i nc l uded i n t hi s  exc l us i on.  

 

   

B.  The sol e r emedy  avai l abl e t o any  t eacher  f or  an al l eged br each of  t hi s  

agr eement  or  hi s  r i ght  her eunder  wi l l  be pur suant  t o t he gr i evance pr ocedur es 

her ei naf t er  out l i ned;  pr ov i ded,  however ,  t hat  not hi ng cont ai ned her ei n wi l l  

depr i ve any  t eacher  of  any  l egal  r i ght s  whi ch he pr esent l y  has  pr ov i ded 

f ur t her  t hat  i f  a t eacher  el ec t s  t o pur sue any  s t at ut or y  or  l egal  r emedy ,  such  

el ec t i on wi l l  bar  any  f ur t her  or  subsequent  pr oceedi ngs  under  t hi s  ar t i c l e.  

 

C.  I t  shal l  be t he gener al  pr ac t i ce of  al l  par t i es  i n i nt er es t  t o pr ocess  

gr i evance pr ocedur es  dur i ng t i mes  whi ch do not  i nt er f er e wi t h ass i gned dut i es ;  

pr ov i ded however ,  i n t he event  i t  i s  agr eed by  t he Boar d t o hol d pr oceedi ngs 

dur i ng r egul ar  wor k i ng hour s ,  a t eacher  par t i c i pat i ng i n any  l evel  of  t he 

gr i evance pr ocedur e,  wi t h any  r epr esent at i ve of  t he Boar d,  shal l  be r el eased 

f r om ass i gned dut i es  wi t hout  l oss  of  sal ar y .  

 

C.  Any i ndi v i dual  empl oyee at  any  t i me may  pr esent  gr i evances  t o hi s  

empl oyer  and have t he gr i evances  adj ust ed wi t hout  t he i nt er vent i on of  

t he bar gai ni ng r epr esent at i ve,  i f  t he adj us t ment  i s  not  i ncons i s t ent  

wi t h t he t er ms of  a col l ec t i ve bar gai ni ng cont r ac t  or  agr eement  t hen i n 

ef f ec t ,  i f  t he bar gai ni ng r epr esent at i ve has  been gi ven t he oppor t uni t y  

t o be pr esent  at  such adj us t ment .  

 

E.  I n no event  shal l  any  set t l ement  be r et r oac t i ve t o a dat e pr i or  t o t he 

commencement  of  t he school  year  i n whi ch t he gr i evance was  f i l ed.  

 

F.  St ep One:   Wi t hi n t went y  ( 20)  school  days  of  t he a l l eged cont r ac t  

mi s i nt er pr et at i on,  mi sappl i cat i on or  mi sunder s t andi ng,  or  t he di scover y  

t her eof ,  t he t eacher  shal l  hol d a di scuss i on wi t h t he t eacher ' s  i mmedi at e 

super v i sor  or  pr i nc i pal ,  wher eupon i f  a sol ut i on i s  not  r eached af t er  an 

i nf or mal  di scuss i on wi t h t he super v i sor  or  pr i nc i pal ,  t he t eacher  shal l  f i l e a  

gr i evance i n wr i t i ng wi t h t he pr i nc i pal  on t he gr i evance r epor t  f or m.   

( Appendi x  E)   The pr i nc i pal  or  super v i sor  shal l  have t en ( 10)  school  days  t o 

r epl y  i n wr i t i ng;  ot her wi se t he gr i evance shal l  au t omat i cal l y  move t o St ep 2:   
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however ,  i f  answer ed,  t he t eacher  shal l  appeal  t o t he Super i nt endent  wi t hi n 

f i ve ( 5)  school  days  af t er  r ecei v i ng sai d answer  or  t he gr i evance shal l  be 

cons i der ed abandoned.  

 

 St ep Two:   Upon a gr i evance r eachi ng t he Super i nt endent  under  t he 

f or egoi ng sec t i on,  t her e shal l ,  wi t hi n f i ve ( 5)  school  days ,  be a meet i ng 

t her eon and,  i f  no sol ut i on i s  r eached,  t he Super i nt endent  shal l  have f i ve ( 5)  

school  days  i n whi ch t o answer  i n wr i t i ng,  ot her wi se t he gr i evance shal l  

aut omat i cal l y  move t o St ep Thr ee:   however ,  i f  answer ed,  t he t eacher  shal l  

appeal  wi t hi n f i ve ( 5)  school  days  af t er  r ecei v i ng sai d answer  t o t he School  

Boar d or  t he gr i evance shal l  be cons i der ed abandoned.  

 

 St ep Thr ee:   Upon a gr i evance r eachi ng t he Boar d,  i t  shal l ,  at  t he nex t  

Boar d meet i ng set  t he mat t er  f or  hear i ng and hear s  t he same as  a Boar d or  by 

commi t t ee and wi t hi n f i ve ( 5)  school  days  dec i de t he gr i evance as  a Boar d and 

i n wr i t i ng.  

 

 St ep Four :   Wi t hi n t went y  ( 20)  school  days ,  i f  t he Assoc i at i on i s  not  

sat i s f i ed wi t h t he di spos i t i on of  t he gr i evance by  t he Boar d,  or  i f  no 

di spos i t i on has  been made wi t hi n t he per i od above pr ov i ded,  t he Assoc i at i on 

may  not i f y  t he Boar d of  i t s  i nt ent  t o pur sue t he gr i evance t o ar bi t r at i on 

bef or e an i mpar t i al  ar bi t r at or .   I f  t he par t i es  cannot  agr ee as  t o t he 

ar bi t r at or  wi t hi n f i ve ( 5)  cal endar  days  f r om t he not i f i cat i on dat e t hat  

ar bi t r at i on wi l l  be pur sued,  he shal l  be sel ec t ed by  t he Amer i can Ar bi t r at i on 

Assoc i at i on i n accor dance wi t h i t s  r ul es  whi ch shal l  l i kewi se gover n t he 

ar bi t r at i on pr oceedi ng.  The Boar d and t he Assoc i at i on shal l  not  be per mi t t ed 

t o asser t  i n such ar bi t r at i on pr ecedi ng any  gr ound or  t o r el y  on any  ev i dence 

not  pr ev i ous l y  di sc l osed t o t he ot her  par t y .   The ar bi t r at or  shal l  have no 

power  t o al t er ,  add t o,  or  subt r ac t  f r om t he t er ms of  t hi s  Agr eement .   Bot h 

par t i es  agr ee t o be bound by  t he awar d of  t he ar bi t r at or  and agr ee t hat  

j udgment  t her eon may  be ent er ed i n any  cour t  of  compet ent  j ur i sdi c t i on.  

 

G.  The power s  of  t he ar bi t r at or  ar e subj ec t  t o t he f ol l owi ng l i mi t at i ons :  

 

1.  I f  ei t her  par t y  di sput es  t he ar bi t r abi l i t y  of  any  gr i evance under  

t he 

   t er ms of  t hi s  agr eement ,  t he ar bi t r at or  shal l  have no j ur i sdi c t i on t o  

   ac t  on t he gr i evance unt i l  he has  f i r s t  r ul ed on t he ar bi t r abi l i t y  of  

   t he gr i evance,  i f  t he ar bi t r at or  r ul es  t hat  t he gr i evance i s  not  

   ar bi t r abl e i t  shal l  be r ef er r ed back  t o t he par t i es  wi t hout  dec i s i on  

   or  r ecommendat i on on i t s  mer i t s .  

 

2.  Mor e t han one gr i evance may  not  be cons i der ed by  t he ar bi t r at or  at  

t he same t i me except  upon expr essed wr i t t en mut ual  consent  and t hen 

onl y  i f  t hey  ar e of  s i mi l ar  nat ur e.  

 

3.  The ar bi t r at or  shal l  have no power  or  aut hor i t y  t o r ul e upon:  

  a.  The t er mi nat i on of  ser v i ces  or  t he non- r enewal  of  any   

               pr obat i onar y  t eacher .  

            b.  The di schar ge or  demot i on of  a t enur ed t eacher .  

            c .  The di schar ge or  t er mi nat i on of  a t eacher  f r om an ex t r a dut y  

         Pos i t i on or  t he dec i s i on not  t o r enew a t eacher ’ s  cont r ac t  

         For  appoi nt ment t o an ex t r a dut y  pos i t i on.  

d.  The cont ent  of  an eval uat i on or  an i ndi v i dual i zed devel opment  

pl an.  

e.  Any c l ai m or  compl ai nt  f or  whi ch t her e i s  a mor e appr opr i at e  

               pr ocedur e or  f or um es t abl i shed by  l aw or  by  r egul at i on hav i ng  

               t he f or ce of  l aw,  i nc l udi ng any  mat t er  subj ec t  t o t he pr ocedur es  
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spec i f i ed i n t he Teacher s  Tenur e Ac t  ( Ac t  4 of  t he Publ i c  Ac t s ,  

Ex t r a sess i on, or  1937 of  Mi chi gan,  as  amended) . The cour t  sys t em i n not  i nc l uded 

i n t hi s  exc l us i on.  

      f . Any  subj ec t  t hat  i s  pr ohi bi t ed by  sec t i on 15( 3)  of  PERA.  

  

 

H.  The cos t  of  t he ar bi t r at or  shal l  be bor ne equal l y  by  t he par t i es  except  

such par t y  shal l  assume i t s  own cos t  f or  r epr esent at i on i nc l udi ng any  expense 

of  wi t nesses .  

 

 

 

 

MI SCELLANEOUS PROVI SI ONS 

 

 1.  Any  t i me l i mi t s  set  f or t h above may  be wai ved by  t he par t i es  

because of  par t i cul ar  c i r cumst ances ,  but  such wai ver s  mus t  be i n wr i t i ng 

bef or e t he t i me l i mi t s  expi r e.  

 

 2.  Any  par t y  of  i nt er es t  may  be r epr esent ed at  al l  meet i ngs  and 

hear i ngs  at  any  s t ep by  anot her  per son except  t hat  a t eacher  may  i n no event  

be r epr esent ed by  an of f i cer ,  agent ,  or  r epr esent at i ve of  any  or gani zat i on 

ot her  t han t he Assoc i at i on.  

 

 3.  Al l  document s ,  communi cat i ons  and r ecor ds  deal i ng wi t h a gr i evance 

shal l  be f i l ed separ at el y  f r om t he per sonnel  f i l es  of  t he t eacher  and 

i nf or mat i on so separ at el y  f i l ed shal l  be pr i vat e,  conf i dent i al  and l i mi t ed t o 

t he hear i ngs  on t he gr i evance,  except  t hat  t he gr i evance f i l ed and t he 

dec i s i on at  any  s t ep t hat  r esul t s  i n a f i nal  dec i s i on may be t r ans f er r ed t o 

t he per sonnel  f i l e t her eaf t er .  

 

 4.  Dec i s i ons  r ender ed at  al l  s t eps  except i ng St ep One shal l  be i n 

wr i t i ng and a sol ut i on at  St ep One may  be r educed t o wr i t i ng except  t hat  any 

sol ut i ons  at  St ep One or  Two shal l  not  oper at e as  a pr ecedent  or  be bi ndi ng 

upon t he Boar d or  t he s t ep above i t .  

 

 5.  Al l  wr i t t en answer s,  sol ut i ons  or  dec i s i ons  shal l  be t r ansmi t t ed 

at  once t o al l  par t i es  i n i nt er es t .  

 

 6.  The ar bi t r at or  shal l  be a member  i n good s t andi ng of  t he Amer i can 

Ar bi t r at i on Assoc i at i on;  unl ess  ot her wi se mut ual l y  agr eeabl e.  
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 ARTI CLE 9 

 

 CLASSROOM CONDI TI ONS 

 

A.  Teacher s  shal l  not  be r equi r ed t o r epor t  pr i or  t o t he openi ng day  of  

school  or  t o r emai n af t er  school  ends  f or  t he school  year  wi t hout  compensat i on  

t her ef or e i f  al l  ass i gned wor k  i s  compl et ed.  

 

B.  Si nce t he t eacher ' s  aut hor i t y  and ef f ec t i veness  i n hi s / her  c l as s r oom i s  

under mi ned when s t udent s  di scover  t hat  t her e i s  i nsuf f i c i ent  admi ni s t r at i ve 

back i ng and suppor t  of  t he t eacher ,  t he Boar d r ecogni zes  i t s  r espons i bi l i t y  

and wi l l  gi ve f ul l  suppor t  and ass i s t ance t o t eacher s  wi t h r espec t  t o t he 

mai nt enance and cont r ol  of  di sc i pl i ne i n t he c l ass r ooms,  except  when i t  i s  

ev i dent  t hat  t he t eacher  has  conduc t ed hi msel f / her sel f  i n a non - pr of ess i onal  

manner .  

 

C.  The Boar d wi l l  r ei mbur se a t eacher  up t o $1, 000 f or  any  mal i c i ous  damage 

or  des t r uc t i on t o c l ot hi ng or  per sonal  ar t i c l es  ar i s i ng out  of  t he per f or mance 

of  hi s / her  dut i es  and so pr oven,  i f  such l oss  i s  not  cover ed by  t he 

i ndi v i dual ' s  i nsur ance.  

 

D.  The Boar d wi l l  pr ov i de l egal  counsel ,  i f  r equi r ed,  f or  t he def ense of  

any  t eacher  i n any  pr oceedi ng whi ch ar i ses  out  of  any  r easonabl e 

di sc i pl i nar y  ac t i on t aken by  t he t eacher  agai ns t  a s t udent ,  pr ov i di ng 

t hat  t he ac t i on has  been deemed j us t i f i abl e by  t he Boar d.  

 

 

F.  The Boar d r ecogni zes  t he need i n each school  f or  adequat e l unchr oom,  

r es t r oom,  and pr i vat e l avat or y  f ac i l i t i es  and at  l eas t  one r oom of  

adequat e s i ze appr opr i at el y  f ur ni shed wi t h f ac i l i t i es  f or  r ef r eshment  

whi ch shal l  be used as  a f acul t y  l ounge.  

 

G.     Cl assr oom Condi t i ons:  I t  i s r ecogni zed by t he Boar d and t he Dol l ar  Bay 

Educat i on associ at i on t hat  t he pupi l - t eacher  r at i o i s an i mpor t ant  

aspect  of  an ef f ect i ve pr ogr am.  Ther ef or e,  t hey agr ee t hat  ever y ef f or t  

wi l l  be made t o keep cl ass si zed at  a saf e and accept abl e number ,  as 

di ct at ed by t he f i nanci al  condi t i on of  t he di st r i ct ,  t he bui l di ng 

f aci l i t i es avai l abl e,  and t he best  i nt er est  of  t he st udent s as deemed by 

t he Boar d.  
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 ARTI CLE 10 

 

 TEACHI NG LOADS AND ASSI GNMENTS 

 

A.  The nor mal  week l y  t eachi ng l oad i n t he seni or  and j uni or  hi gh school  

wi l l  be 20 t eachi ng per i ods  and 5 unass i gned pr epar at i on per i ods .   .  

 

B.  The nor mal  week l y  t eachi ng l oad i n t he el ement ar y  school  wi l l  be 40 

t eachi ng per i ods  and 10 unass i gned pr epar at i on per i ods .  Ass i gnment s  shal l  be 

made at  t he di sc r et i on of  t he admi ni s t r at i on and wi t hi n t he ar eas  of  t eacher  

compet ence,  t eachi ng cer t i f i cat e,  or  h i ghl y  qual i f i ed f i el ds of  s t udy ,  except  

t empor ar i l y  and/ or  f or  a good cause.    

 

C.  I n addi t i on t o t he hour s  and per i ods  r ef er r ed t o,  each t eacher  wi l l  be 

al l owed at  l eas t  one- hal f  hour  per i od dai l y  f or  l unch,  whi ch per i od wi l l  be 

dut y  f r ee;  any  change i n t he pr esent  schedul e shal l  be negot i at ed wi t h t he 

Assoc i at i on.  

 

D.  Teacher s  shal l  ser ve as  subs t i t ut es  dur i ng t hei r  pr epar at i on per i ods  

onl y  i f  i t  i s  agr eeabl e wi t h t he t eacher .   The admi ni s t r at i on shal l  keep an 

accur at e account i ng of  al l  such subs t i t ut es .  

 

 1. Hi gh school  f acul t y  member s  who agr ee t o subs t i t ut e dur i ng a  

 pr epar at i on per i od f or  a t eacher  who i s  absent  may  be pai d at  t he r at e  

 of  $21. 40 per  77 mi nut e c l ass  per i od,  or  may  choose t o accumul at e one  

 per i od of  per sonal  l eave t i me.  Per sonal  l eav e t i me so accumul at ed  

mus t  be used dur i ng t he cur r ent  school  year .   At  t he end of  each school   

year ,  t he t eacher  shal l  be pai d f or  unused hour s  of  accumul at ed per sonal  

l eave t i me at  t he above r at e.  

 

2.  El ement ar y  f acul t y  member s  who agr ee t o subs t i t ut e dur i ng a pr epar at i on 

per  f or  a t eacher  who i s  absent  shal l  be pai d at  t he r at e of  $21. 40 f or  

77 mi nut e per i od ( $10. 70 f or  40 mi nut e per i ods)  or  may al so choose t o 

accumul at e on Per sonal  Leave Ti me as  s t at ed i n 11- E- 1.   

 

E.  Facul t y  at t endance at  t he annual  Open House,  Par ent - Teacher  conf er ences  

ar e r equi r ed.    

 

F.  I ndependent  St udi es  

 

 1.  Al l  i ndependent  s t udi es  shal l  be schedul ed by  t he hi gh school  

pr i nc i pal  wi t h t he agr eement  of  t he t eacher  i nvol ved.  

 

 2.  I ndependent  s t udi es  shal l  be gi ven onl y  i n subj ec t s  of f er ed i n t he 

secondar y  cur r i cul um except  upon agr eement  bet ween t he Assoc i at i on and 

Admi ni s t r at i on.   Requi r ement s  f or  t he i ndependent  s t udy  shal l  not  di f f er  

gr eat l y  f r om t hose of  t he r egul ar  c l ass .   Onl y  t he t eacher s  who meet  

appl i cabl e s t at e and f eder al  r equi r ement s  such as  Hi ghl y  Qual i f i ed ar e 

el i gi bl e.  

 

 3.  Teacher s  conduc t i ng an i ndependent  s t udy  shal l  be pai d 0. 67% of  

t he B. A.  Base per  s t udent  per  t r i mes t er .   I n or der  f or  payment  t o be made t he 

l engt h of  t he i ndependent  s t udy  mus t  be mor e t han one- hal f  a t r i mes t er .  

 

 ( An i ndependent  s t udy  i s  a pr ogr am of  i ndi v i dual i zed i ns t r uc t i on t ak i ng 

pl ace out s i de t he r egul ar  schedul ed c l ass  t i me under  t he super v i s i on of  a 

s t af f  member .   I t  i nvol ves  addi t i onal  t eacher  t i me i n pr epar at i on,  i ns t r uc t i on  

and eval uat i on. )  
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G.  Dai l y  Schedul e 

        Lunch 

 

 K- 6 8: 10 t o 3: 34  K- 3 11: 45 t o 12: 15 

           4- 6 12: 10 t o 12: 40 

  

 Ther e shal l  be schedul ed a 15 mi nut e r ecess  per i od f or  t he el ement ar y  

s t udent s  each mor ni ng and af t er  l unch.   El ement ar y  t eacher s  wi l l  hel p 

super v i se mor ni ng r ecess  on a f ai r  and r ot at i onal  bas i s .   Dur i ng each mor ni ng 

r ecess  one t eacher  wi l l  super v i se,  as  needed,  t hose s t udent s  t hat  need t o s t ay  

i ns i de.   Teacher s  wi l l  hel p super v i se t he pl aygr ound when ot her  per sonnel  ar e 

not  avai l abl e on an emer gency  bas i s .    

  

 El ement ar y  t eacher s  r ecei ve 385 mi nut es  of  pr epar at i on t i me week l y .  

Pr epar at i on t i me schedul e i s  ass i gned by  t he pr i nc i pal  and t i me shal l  be 

schedul ed i n meani ngf ul  bl ocks .  

  

  

Juni or - Seni or  Hi gh  8: 10 t o 12: 21 ( 77 mi n.  c l asses  wi t h      

     12: 55 t o 3: 31  ( 4 mi n.  pass i ng t i me)    

 

 Teacher s  ar e t o be i n t he bui l di ng f i f t een ( 15)  mi nut es  bef or e t he 

schedul ed s t ar t  of  school  and i n t he v i c i ni t y  of  t hei r  c l ass r ooms f i ve ( 5)  

mi nut es  bef or e t hei r  c l asses  ar e schedul ed t o begi n and ar e t o r emai n i n t he 

bui l di ng and i n t he v i c i ni t y  of  t hei r  c l ass r ooms t hr ee ( 3)  mi nut es  af t er  

s t udent s  ar e di smi ssed.  

 

I .  Teacher s  who agr ee t o hal l  super v i s i on ( i n t he hi gh school  bui l di ng)  

dur i ng t he t i me schedul ed f or  l unch each day  shal l  be compensat ed at  t he r at e 

of  $7. 50 per  l unch per i od pl us  a f r ee l unch.  

 

J .  Teacher s  shal l  not  l eave t he school  bui l di ng dur i ng t he school  day ,  

except  dur i ng l unch hour ,  wi t hout  not i f y i ng t hei r  pr i nc i pal ' s  of f i ce.  

 

 

K.    Teacher s  who agr ee t o super v i se s t udent s  out s i de of  t he Regul ar  c l ass  

schedul e f or  make- up s t udy  sess i ons  or  Di sc i pl i nar y  pur poses  whi ch have been 

appr oved by  t he admi ni s t r at i on,  shal l  be compensat ed at  a r at e of  $5 per  

sess i on.     

 

* * L.   Wor k i ng c l ass  schedul es  wi l l  be avai l abl e t o t he s t af f  by  June 30,  

t ent at i vel y ,  but  no l at er  t han Augus t  1,  of  each school  year  wi t h l at e 

admi ss i ons  and f i scal  or  s t af f  uncer t ai nt i es  t aken i nt o account .  

           

M.   Ever y  ef f or t  shal l  be made t o hol d s t udent  I . E. P meet i ngs  af t er  t he 

t eacher s  r egul ar  wor k  day  and t eacher s  i n t he ar ea of  di sabi l i t y  shal l  

par t i c i pat e f or  a s t i pend of  $15. 00.  The max i mum number  of  Dol l ar  Bay  t eacher s  

compensat ed at  an I . E. P.  i s  t wo ( 2) .  

 

N.   Al l  t eacher s  shal l  at t end one ( 1)  s t af f  meet i ng cal l ed by  t he 

Admi ni s t r at i on per  mont h af t er  school  wi t hout  addi t i onal  compensat i on.   Li mi t  

of  45 mi nut es  f or  meet i ng.   Absences  mus t  be pr e- appr oved by  Pr i nc i pal .  

 

 

O.  Teacher s  who vol unt ar i l y  accept  ass i gnment s  by  t he Admi ni s t r at i on t o wor k  

dur i ng “ Sat ur day  School ”  wi l l  be pai d at  t he r at e of  $15 per  hour .   
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 ARTI CLE 11 

 

 PAYMENT OF I TEMS 

 

A.  I t  shal l  be t he r espons i bi l i t y  of  t eacher s  t o pay  f or  any i t ems whi ch 

t hey  or der  wi t hout  obt ai ni ng pr oper  aut hor i zat i on and i t  shal l  be t he 

r espons i bi l i t y  of  t he t eacher s  t o pay  f or  i t ems whi ch ar e kept  beyond t he 

exami nat i on per i od wi t hout  aut hor i zat i on t o do so.  

 

B.  Teacher s  may  not  pur chase mat er i al s  f or  per sonal  use t hr ough t he school   

account .  
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 ARTI CLE 12 

 

 PROFESSI ONAL COMPENSATI ON 

 

A.  The bas i c  sal ar i es  of  t eacher s  cover ed by  t hi s  agr eement  ar e set  f or t h 

i n Appendi x  A,  whi ch i s  at t ached t o and i ncor por at ed i n t he Agr eement .   Such 

sal ar y  schedul e shal l  r emai n i n ef f ec t  dur i ng t he des i gnat ed per i ods .  

 

B.  Al l  t eacher s  may  be gi ven f ul l  c r edi t  on t he sal ar y  schedul e set  f or t h 

i n Appendi x  A f or  up t o t en ( 10)  year s  of  t eachi ng exper i ence i n any  school  

di s t r i c t  i n t he St at e of  Mi chi gan or  ot her  t eachi ng exper i ence i n a school  

di s t r i c t  acc r edi t ed by  t he r ecogni zed accr edi t i ng agency .  

 

C.  Ef f ec t i ve Sept ember  1,  2011,  al l  empl oyees  shal l  be pai d accor di ng t o 

t he Appendi x  A Sal ar y  Schedul e.  A f ul l  t i me j uni or  or  seni or  hi gh school  

week l y  t eachi ng pos i t i on cons i s t s  of  20 t eachi ng per i ods  ( 77 mi nut es  each)  and  

5 unass i gned pr epar at i on per i ods  ( 77 mi nut es  each) .   A f ul l  t i me el ement ar y  

pos i t i on cons i s t s  of  40 t eachi ng per i ods  ( 38 mi nut es  each)  and 385 mi nut es  of  

unass i gned pr epar at i on t i me.    

  

 Par t - t i me sal ar i es  shal l  be det er mi ned by  Ass i gnment .    

 

D.  Ex t r a c l asses  t aught  ar e comput ed as  8. 3% of  t he t eacher ’ s  s t ep f o r  each 

t r i mes t er .  

 

E.     Pay  per i ods  shal l  be bi - week l y  mak i ng a t ot al  of  t went y - s i x  ( 26)  per      

year .   Upon r eques t  each t eacher  wi l l  r ecei ve sal ar y  pai d i n t went y - one ( 21)  

pay  per i ods  over  t he school  year .   Teacher s  wi l l  s i gn a f or m i ndi cat i ng 

hi s / her  pr ef er ence dur i ng t he f i r s t  week  of  school .   Teacher s  on a t went y - s i x  

pay  per i od schedul e may ,  upon r eques t ,  r ecei ve al l  summer  pay  on t he t went y -

second pay  per i od.   Such r eques t s  mus t  be made t o t he di s t r i c t  of f i ce no l at er  

t han May  1.  
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 ARTI CLE 13 

 

 EXAMI NATI ON 

 

A.  A t eacher  shal l ,  i f  so r eques t ed i n wr i t i ng by  t he Boar d,  submi t  t o a 

gener al  phys i cal  or  ment al  exami nat i on.   A phys i c i an mut ual l y  accept abl e t o 

bot h t he Assoc i at i on and t he Boar d shal l  be sel ec t ed and t he cos t  of  t he 

exami nat i on shal l  be t he Boar d' s  r espons i bi l i t y .  
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 ARTI CLE 14 

 

 SEVERABI LI TY 

 

I f  any  pr ov i s i on of  t hi s  Agr eement  or  any  appl i cat i on of  t he Agr eement  t o any 

t eacher  or  gr oup of  t eacher s  shal l  be f ound cont r ar y  t o l aw,  t hen such 

pr ov i s i on or  appl i cat i on shal l  be deemed i nval i d,  except  t o t he ex t ent  

per mi t t ed by  l aw,  but  al l  ot her  pr ov i s i ons  or  appl i cat i ons  shal l  cont i nue i n 

f ul l  f or ce and ef f ec t .  
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 ARTI CLE 15 

 

 SENI ORI TY AND LAYOFF PROCEDURE 

 

A.  Seni or i t y :   New empl oyees  hi r ed i nt o t he uni t  shal l  be cons i der ed as 

pr obat i onar y  empl oyees  as  pr escr i bed by t he Tenur e Ac t .   Any  t eacher  who i s  

gr ant ed t enur e shal l  have seni or i t y  f r om t he l as t  dat e of  hi r e.   Pr obat i onar y  

t eacher s  shal l  not  have seni or i t y .  

 

B.  The t er m seni or i t y  as  her ei naf t er  used shal l  be l engt h of  cont i nuous  

t eachi ng ser v i ce i n t he bar gai ni ng uni t  wi t h t he Dol l ar  Bay - Tamar ack  Ci t y  Ar ea 

School s  Boar d of  Educat i on dur i ng whi ch ser v i ce t he empl oyee has  hel d a val i d 

Mi chi gan Teachi ng Cer t i f i cat e.   Layof f s  or  l eaves  of  absence gr ant ed pur suant  

t o t hi s  cont r ac t  shal l  not  cons t i t ut e an i nt er r upt i on i n cont i nuous  ser v i ce.   

However ,  

 

 1.  Seni or i t y  shal l  not  acc r ue whi l e t he t eacher  i s  on l ayof f  or  

aut hor i zed l eave wi t hout  pay .  

 

 2.  Cr edi t  gi ven f or  out s i de t eachi ng exper i ence i n school  di s t r i c t s  

shal l  not  be cons i der ed f or  t he pur pose of  accumul at i ng seni or i t y ,  but  shal l  

ser ve t o r educe t he pr obat i onar y  per i od i n accor dance wi t h t he pr ov i s i ons  of  

t he Tenur e Ac t .  

 

3.   Seni or i t y  wi l l  acc r ue based on t he number  of  c l ass  per i ods  an empl oyee 

i s  schedul ed per  day  i nc l udi ng pr epar at i on per i ods .  For  each c l ass  per i od an 

empl oyee i s  schedul ed t o wor k ,  he or  she wi l l  ear n one poi nt .  Fi ve ( 5)  per i ods  

per  day  wi l l  be t he max i mum accr uabl e f or  f ul l  t i me empl oyees  and t hey  wi l l  

ear n 5 poi nt s  per  t r i mes t er  f or  a t ot al  of  15 poi nt s  per  year .  A par t  t i me 

empl oyee who i s  schedul ed t o t each t hr ee c l ass  per i ods  per  day  and has  one 

pr epar at i on per i od wi l l  ear n 4 poi nt s  t owar d seni or i t y .  Seni or i t y  wi l l  be 

cal cul at ed each semest er .  The max i mum number  of  poi nt s  wi l l  be 15 per  year .  I f  

t he Di s t r i c t  changes  t he c l ass  schedul e,  t he par t i es  wi l l  meet  t o di scuss  t he 

change i n t he acc r ual  of  seni or i t y .  

 

 For  unpai d l eaves  of  absence,  seni or i t y  shal l  be r educed as  f ol l ows :  

 

 For  each f our  ( 4)  week  per i od of  unpai d l eave,  1. 56 poi nt s  shal l  be 

deduc t ed f r om t he empl oyee’ s  seni or i t y  poi nt  accumul at i on f or  t hat  school  

year .  No mor e t han f our t een ( 15)  poi nt s  can be deduc t ed f r om an empl oyees 

t ot al  accumul at i on i n any  one school  year .  No poi nt s  shal l  be deduc t ed f or  any  

unpai d l eave per i od of  l ess  t han f our  week s .  

 

   The cur r ent  seni or i t y  l i s t  wi l l  be gr andf at her ed i n as  i t  i s  now,  but  

begi nni ng wi t h t he 1997- 98 cont r ac t ,  seni or i t y  wi l l  be cal cul at ed f or  al l  

empl oyees  as  descr i bed above.  

 

 4.  Any  bar gai ni ng uni t  member  who t r ans f er s  or  i s  pr omot ed t o a non-

bar gai ni ng uni t  pos i t i on wi t hi n t he di s t r i c t  shal l  r et ai n t he seni or i t y  he/ she  

has  accr ued i n t he bar gai ni ng uni t .   Seni or i t y  shal l  no l onger  acc r ue af t er  

sai d t r ans f er  or  pr omot i on but  upon t he non- bar gai ni ng uni t  member ' s  r et ur n t o 

t he bar gai ni ng uni t ,  seni or i t y  shal l  acc r ue f r om t hat  poi nt .  

 

 

C.   A l ai d of f  t eacher  may  cont i nue hi s / her  heal t h and l i f e i nsur ance  

    benef i t s  f or  up t o t hr ee year s  by  pay i ng mont hl y  t he nor mal  per  

    subscr i ber  gr oup r at e pr emi um f or  such benef i t s  t o t he Boar d i f  

    accept abl e t o t he appl i cabl e i nsur ance company .    
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D.  A seni or i t y  l i s t  of  al l  t eacher s  shal l  be pr epar ed by  t he Boar d and 

ver i f i ed by  t he Assoc i at i on by  Oc t ober  15 of  each year .  

 

 

E.  Fol l owi ng i ni t i al  pl acement  on t he sal ar y  schedul e,  par t - t i me t eacher s   

   shal l  move one s t ep on t he sal ar y  schedul e each f ul l  year  t hey  ar e  

   empl oyed by  t he Dol l ar  Bay - Tamar ack  Ci t y  Ar ea School s .   Thei r  sal ar i es   

   shal l  be pr or at ed based on t he number  of  hour s  wor ked.  

 

      I n t he event  a par t - t i me t eacher  becomes a f ul l - t i me t eacher ,  pl acement  

      on t he sal ar y  schedul e shal l  be det er mi ned by  pr or at i ng t hei r  par t - t i me 

      year s  of  ser v i ce and c r edi t ed exper i ence on a pr or at e bas i s .   ( i . e. ,  a  

      hal f - t i me t eacher  shal l  be gr ant ed one hal f  year s ’  exper i ence;  a t eache r  

      wi t h s i x  ( 6)  hal f  year s  shal l  be gr ant ed t hr ee ( 3)  year s  of  exper i ence.  

 

Exampl e:   Teacher  A has  6 year s  t eachi ng exper i ence ( pai d at  s t ep 5 at  ½ 

t i me) .   The f ol l owi ng school  year  “ A”  goes  t o f ul l  t i me.   Pl acement  on t he 

sal ar y  schedul e woul d be 3 year s ’  exper i ence ( s t ep 2)  pl us  new year  f ul l t i me = 

s t ep 3 f ul l - t i me pay .  
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 ARTI CLE 16 

 

 TEACHER PROTECTI ON 

 

A.  As  soon as  poss i bl e f ol l owi ng t he r at i f i cat i on of  t hi s  Agr eement ,  t he 

Dol l ar  Bay  EA Pr es i dent  shal l  be f ur ni shed wi t h a wr i t t en copy  of  al l  Boar d 

pol i c i es  and pr ocedur es  whi ch af f ec t  a t eacher  or  t he t eachi ng s t af f  

gener al l y .   Updat ed mat er i al s  shal l  be suppl i ed t o t he Assoc i at i on when 

pol i c i es  change or  when new pol i c i es  ar e added.  
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ARTI CLE 17 

 

 SCHOOL I MPROVEMENT 

 

A.  The condi t i ons  whi ch f ol l ow shal l  gover n empl oyee par t i c i pat i on i n any  

and al l  pl ans ,  pr ogr ams,  or  pr oj ec t s  i nc l uded i n t he t er ms,  s i t e - based 

dec i s i on mak i ng,  school  i mpr ovement ,  ef f ec t i ve school s ,  as  pr ov i ded i n Sec t i on  

1277 of  t he Rev i sed School  Code,  MCL 380. 1277 or  ot her  s i mi l ar  pl ans .  

 

 1.  Par t i c i pat i on i n t he pl anni ng pr ocess  by  t he empl oyee i s  

vol unt ar y .  

 

 2.  The Mas t er  Agr eement  may  not  be modi f i ed i n whol e,  or  i n par t ,  by  

t he school  i mpr ovement  commi t t ee except  by  mut ual ,  wr i t t en agr eement  by  t he 

Assoc i at i on and t he Boar d.  
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ARTICLE 18 

 

 DURATION OF AGREEMENT 

 

In the event that during the life of this agreement, the Board finds itself unable to 

fulfill the conditions and terms herein due to financial circumstances even after 

exercising reasonable cost-saving measures, the Board may then petition the Dollar Bay 

Education Association-Copper Country Education Association to begin discussions which 

may lead to resumption of negotiations to reconsider those portions of this agreement 

that pertain to economic items (i.e. Appendix A and B). 

 

This Agreement shall be in effect from September , 2014 to June 30, 2016.  This 

Agreement shall not be extended orally and it is expressly understood that it shall 

expire on the date indicated. 

 

Copies of this Agreement shall be provided to each employee by the Board. 

 

EXECUTION OF INSTRUMENT 

The terms of this collective bargaining agreement between the parties are incorporated 

herein and by accepting and signing this “Master Agreement-“Execution of Instrument”-

Signature Enactment Clause” in this contract below, the parties agree to be bound by 

all such terms for the duration of this Agreement. 

 

This Agreement will become enacted and implemented in full effect on the first date 

after the expiration date of the former Agreement by the last signature as dated,  of 

either of the parties officials listed below, who are empowered to enter into this 

contract, is entered on the “Master Agreement-Execution of Instrument- Signature 

Enactment Clause” below. 

 

IN WITNESS WHEREOF, the parties hereunto have caused this instrument to be executed 

by their signatures on the day and year below written. 

 

The date of the last party below to sign the “Master Agreement Signature Enactment 

Clause” below will be entered in the Agreement effective first blank date line above 

in the “Duration of Agreement” Provision of this successor Master Agreement. 

 

Master Agreement-Execution of Instrument- Signature Enactment Clause 

 
Dollar Bay-Tamarack City Area Schools Dollar Bay Education Association 

 
BY___________________________  BY_____________________________ 
 Superintendent                              DBEA- President    

Date______________________________ Date______________________________ 

 
 
BY___________________________  BY________________________________________ 
 Board President         Copper Country Education Association/MEA/NEA 
      
Date: __________________________                  Date: __________________________  

  

 

 



 27 

 

APPENDI X A 

 

 

 

This is a two year Master Agreement ending June 30, 2016.  1.25% raise with 1 step 

advancement in 2014-2015 contract year and a .75% raise with 1 step advancement in 

2015-2016 contract year. 

 
 

 
2014-2015 School Year 

 1.25% Percent Increase 
  Step BA BA+ MA MA+ 

0 29653 30794 32594 33779 

1 31019 32240 34100 35745 

2  32385 33666 35608 36768 

3 33750 35089 37113 38262 

4 35117 36515 38621 39759 

5 36481 37938 40127 41252 

6 37847 39364 41633 42740 

7 39517 41098 43470 44584 

8 41187 42835 45307 46419 

9 42859 44571 47143 48257 

10 44527 46308 49537 50649 

11 46892 51269 54094 55223 

     

 
2015-2016 School Year 

 .75% Percent Increase 
  Step BA BA+ MA MA+ 

0 29875 31025 32838 34032 

1 31252 32482 34356 36013 

2 32628 33918 35875 37044 

3 34003 35352 37391 38549 

4 35380 36789 38911 40057 

5 36755 38223 40428 41561 

6 38131 39659 41945 43061 

7 39813 41406 43796 44918 

8 41496 43156 45647 46767 

9 43180 44905 47497 48619 

10 44861 46655 49909 51029 

11 47244 51654 54500 55637 
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* To qual i f y  f or  payment ,  t he per manent  or  cont i nui ng cer t i f i cat e mus t  be 

ear ned by  t he f i r s t  day  of  school  and mus t  be t ur ned i n t o t he Super i nt endent  

by  Febr uar y  1.  

 

* * To qual i f y  f or  payment ,  c r edi t  mus t  be ear ned pr i or  t o t he begi nni ng of  t he 

cur r ent  school  year  and mus t  be t ur ned i n t o t he Super i nt endent  by  Sept . 1.  

 

* * * Ther e wi l l  be a cos t  sav i ngs  commi t t ee t o i nves t i gat e ways  t o save money  on  

heal t h i nsur ance;  quar t er l y  meet i ngs  set  up by  t he admi ni s t r at i on and at t ended  

by  t he DBEA.  

 

 

Exper i ence shal l  be al l owed f or  al l  f ul l  semest er s  of  exper i ence ear ned pr i or  

t o t he begi nni ng of  t he cur r ent  school  year .  
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Appendix B 

Extra Duty Compensation 

 

Pay is based on years of experience in the group through the level equal to step seven (7). 

 

Group A 

Advisor, Science Olympiad     

Advisor, Bio Athalon 

Camp Nesbitt 

Advisor, Drama 

Advisor, Gifted and Talented 

Advisor, Honor Society 

Advisor, High School Bowl 

Advisor, National History Day 

Advisor, Odyssey of the Mind 

Advisor, Lego League 

 Advisor, Archery 

  

Group B 

Advisor, Junior Class 

 

Group C 

Advisor, SADD 

Coach, Elementary Basketball (Boys – Girls) 

 

Group D 

Advisor, Student Council 

Coach, Track Jr. High 

Coach, Golf 

Advisor, Yearbook (With Publications Class) 

Vocational Coordinator 

School Improvement Chairperson 

 Coach, Jr. High Volleyball 

Group E 

Advisor, Senior Class 

Coach, Junior High Basketball (Boys – Girls) 

Advisor, Cheerleading 

Coach, Jr. High Volleyball 

 

Group F 

Advisor, Yearbook (Without Publications Class) 

            Coach, Varsity Volleyball 

 Coach, Cross Country Track (Boys)(Girls) 

 Coach, Varsity Track 

 

Group G 

Coach, Basketball (Junior Varsity (Boys – Girls) 

 

 

Group H 
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Band 

 

Group I 

Computer Systems Administrator 

Coach Basketball Varsity (Boy’s – Girl’s) 

 

Group J 

Coach, Combined Varsity/Junior Varsity Basketball (Boys – Girls)   

 

(There may be times when it is in the best interests of the program for one person to 

 coach both the varsity and junior varsity basketball teams together.  Mutual agreement is  

required for one person to coach both teams.) 

 

Other Activities $ 10/Hour 

 

Coaches will have the option of being compensated after completion of the assigned activity. 

 

 

 

 

1.25% Percent Increase 2014-2015 
       

           Step A B C D E F G H I J 

0 $353 $439 $499 $641 $934 $1,423 $2,079 $2,946 $3,522 $4,673 

1 $369 $456 $516 $667 $972 $1,478 $2,172 $3,077 $3,679 $4,883 

2 $380 $472 $537 $695 $1,009 $1,550 $2,268 $3,208 $3,837 $5,097 

3 $391 $489 $559 $721 $1,083 $1,586 $2,360 $3,343 $4,000 $5,308 

4 $408 $510 $581 $749 $1,090 $1,641 $2,452 $3,473 $4,157 $5,520 

5 $423 $527 $596 $776 $1,128 $1,690 $2,544 $3,603 $4,315 $5,942 

6 $434 $542 $618 $797 $1,166 $1,744 $2,637 $3,771 $4,471 $6,057 

7 $450 $566 $641 $831 $1,215 $1,808 $2,752 $3,902 $4,668 $6,203 

           

           .75% Percent Increase 2015-2016 
       

           Step A B C D E F G H I J 

0 $356 $442 $503 $646 $941 $1,434 $2,094 $2,968 $3,548 $4,708 

1 $372 $459 $520 $672 $979 $1,489 $2,188 $3,100 $3,707 $4,920 

2 $383 $476 $541 $700 $1,017 $1,562 $2,285 $3,232 $3,866 $5,135 

3 $394 $493 $563 $726 $1,091 $1,598 $2,378 $3,368 $4,030 $5,348 

4 $411 $514 $585 $755 $1,098 $1,653 $2,470 $3,499 $4,188 $5,561 

5 $426 $531 $600 $782 $1,136 $1,703 $2,563 $3,630 $4,347 $5,987 

6 $437 $546 $623 $803 $1,175 $1,757 $2,657 $3,799 $4,505 $6,102 

7 $453 $570 $646 $837 $1,224 $1,822 $2,773 $3,931 $4,703 $6,250 
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APPENDI X C 

I NSURANCE 

 

A.  The empl oyer  shal l  pr ovi de,  wi t hout  cost  t o t he bar gai ni ng uni t  
member ,  except  as not ed bel ow,  t he Pl an descr i bed bel ow,  f or  a 
f ul l  t wel ve ( 12)  mont h per i od f or  each year  of  t he Agr eement  f or  
t he Member  and hi s/ her  el i gi bl e dependent s as def i ned by MESSA.  
The pl an year  shal l  be f r om Jul y 1 t hr ough June 30.  

  
 Jul y 1,  2014 – June 30,  2016,  t eacher s el ect i ng heal t h i nsur ance 
shal l  r ecei ve MESSA Choi ces I I  whi ch shal l  i nc l ude t he f ol l owi ng 
benef i t s :  
 
St ar t i ng Januar y 1,  2015 empl oyees may el ect  “MESSA ABC PLAN 1”  
  

Medi cal  Benef i t s:  
 

1.   HEALTH PLANS:  MESSA Choi ces I I  PAK- A and MESSA ABC Pl an- 1 PAK- C whi ch 

i ncl udes:  

 

Medical:                           MESSA Choices II       OR    Medical:   MESSA ABC Plan 1 

In Deductible:             In-$500/$1000,                       IN Deductible                              $1250 1P; $2500 2P&FF 

In Coinsurance             N/A                    IN Coinsurance                              N/A 

In Copay OV/UC/ER       $20/$25/$50                           IN Copay (OV/UC/ER Copay): N/A 

RX Drug Copay:             Saver RX     RX Coverage:                ABC Rx  

 

The Board’s contribution to a “Medical Benefit Plan” shall pay no more of the annual costs or illustrative rate and 

any payments for reimbursement of co-pays, deductibles, or payments into health savings accounts, flexible 

spending accounts, or similar accounts used for health care costs than the District’s contributions towards 

medical cost listed below: 
     *  The pl an year  shal l  be f r om Jul y t hr ough June.  

      *  I nsur ance Cap- PA 152 of  2011,  Sect i on- 3.    

     *  The Di st r i ct ’ s cont r i but i ons t owar ds medi cal  cost s f or  el i gi bl e  

            bar gai ni ng uni t  member s i s subj ect  t o t he f ol l owi ng maxi mum  

  amount s bet ween Jul y 1,  2014 and June 30, 2015: Subj ect  t o Law.  

 

      $488. 13/ mont h f or  a si ngl e subscr i ber  

                $1, 020. 83/ mont h f or  t wo per son subscr i ber  

                $1, 331. 26/ mont h f or  f ul l  f ami l y subscr i ber  

 

*  The Di st r i ct ’ s cont r i but i ons t owar ds medi cal  cost s f or  el i gi bl e  

            bar gai ni ng uni t  member s i s subj ect  t o t he f ol l owi ng maxi mum  

  amount s bet ween Jul y 1,  2015 and June 30, 2016: Subj ect  t o Law.  

 
Note: In Coverage Year (7-1-2015 to 6-30-2016) The Board will pay premium 

payments for the “Medical Benefit Plan-Coverage Year” at the “Annual Cost 

Limitations” set by the State of Michigan Department of Treasury for Calendar 

Year 2015. In the Coverage Year (July 1, 2015 to June 30, 2016) the 

applicable plans “Annual Cost Limitation” amounts for Calendar Year 2015 will 

replace the Calendar Year 2014 “Annual Cost Limitation” amounts in the below 

District Premium Blanks. 

 

      $________/ mont h f or  a si ngl e subscr i ber  

                $________/ mont h f or  t wo per son subscr i ber  

                $________/ mont h f or  f ul l  f ami l y subscr i ber  
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Non- Medi cal  Benef i t s- PAK- A and PAK- C and PAK- B:  

 
2.    LI FE I NSURANCE-  $5000 pl us $5000 AD&D 

3.    Del t a Dent al  Pl an- Cl ass I - 75%;   Cl ass I I - 75%;  Cl ass I I I - 50%;   

     Cl ass I V- 75% 

4.    MESSA Vi si on Ser vi ce Pl an VSP I I I  Pl us 

 

The Di st r i ct  wi l l  cont r i but e 100% of  t he Non- Medi cal  Benef i t  Pl an 

pr emi ums f or  PAK- A,  PAK- C and PAK- B f or  t he cont r act  dur at i on Jul y1,  

2014 t hr ough June 30,  2016,  subj ect  t o Law.  

 

 

B.     Any  amount s  exceedi ng t he empl oyer ’ s  subs i dy  shal l  be payr ol l  deduc t ed.    

     an open enr ol l ment  per i od shal l  be pr ov i ded whenever  cont r i but i on  

subs i dy  amount s  change f or  t he gr oup.   I t  shal l  be t he r espons i bi l i t y  of  

t he di s t r i c t  t o not i f y  each t eacher  el ec t i ng t he s i ngl e subscr i ber   

      opt i on of  an i nc r ease i n r at es .   The t eacher  shal l  t hen not i f y  t he  

      di s t r i c t  of  hi s  or  her  choi ce f or  t he opt i on amount .  

    

 

C.  Al l  i nsur ance cover age i s  f or  a f ul l  t wel ve ( 12)  mont h per i od and i s  

subj ec t  t o t he r ul es  and r egul at i ons  of  t he under wr i t er .   Ef f ec t i ve Januar y  1,  

1986,  i nsur ance cover age as  out l i ned above shal l  be pai d by  t he Boar d on a 

pr o- r at a bas i s  f or  par t - t i me s t af f  hi r ed af t er  t he ef f ec t i ve dat e of  t hi s  

agr eement .   Empl oyees  hi r ed pr i or  t o Januar y  1,  1986,  mus t  wor k  at  l eas t  hal f  

t i me or  mor e t o r ecei ve i nsur ance benef i t s  f ul l y  pai d by  t he Boar d.  

 

D.  The Boar d shal l  pr ov i de a cash opt i on i n l i eu of  heal t h benef i t s .   The 

cash amount  shal l  be equal  t o t he Si ngl e Subscr i ber  Rat e.   The Boar d sha l l  

f or mal l y  adopt  a qual i f i ed pl an document  whi ch compl i es  wi t h Sec t i on 125 of  

t he I nt er nal  Revenue Code.   The amount  of  t he cash payment  r ecei ved may  be 

appl i ed by  t he bar gai ni ng uni t  member  t o an MEA Tax - Def er r ed Annui t y .   To 

el ec t  a Tax  Def er r ed Annui t y ,  t he bar gai ni ng uni t  member  shal l  ent er  i nt o a 

sal ar y  r educ t i on agr eement  as  expl ai ned i n MESSA Choi ces  I I .    

 

 Al l  cos t s  r el at i ng t o t he i mpl ement at i on and admi ni s t r at i on of  benef i t s  

under  t hi s  pr ogr am shal l  be bor ne by  t he empl oyer .  

  

 

 

 The Sec t i on 125 admi ni s t r at i on shal l  be pr ov i ded by  MESSA Opt i on- Al l .   

The empl oyer  shal l  ent er  i nt o a MESSA Opt i on Al l  Admi ni s t r at i ve Ser v i ces  

Cont r ac t .   MEA Fi nanc i al  Ser v i ces  shal l  handl e t he annui t y .  

 

 

E.  At  any  t i me dur i ng t he t er m of  t hi s  Agr eement ,  ei t her  t he Boar d or  t he 

Assoc i at i on may  r eques t  t o meet  and di scuss  modi f i cat i on of  t he heal t h 

i nsur ance benef i t s  t o r educe t he cos t s  i ncur r ed by  t he Boar d f or  pr ov i di ng 

t hose benef i t s  wi t hout  cos t  t o t he t eacher s .   Upon mut ual  agr eement ,  

r epr esent at i ve of  t he Boar d and t he Assoc i at i on wi l l  meet  and engage i n such 

di scuss i ons ,  but  t hese di scuss i ons  wi l l  not  cons t i t ut e bar gai ni ng f or  pur poses  

of  i mpl ement i ng a change of  t he heal t h i nsur ance benef i t s  wi t hout  mut ual  

agr eement  bet ween t he Boar d and t he Assoc i at i on.  
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 APPENDI X D 

 

 LONGEVI TY 

 

YEARS OF TEACHI NG I N THI S SCHOOL SYSTEM          LONGEVI TY PAY 

 

 * 13 t o 16 year s                                5. 5% of  B. A.  Base  

 

  17 t o 20 year s                                8. 0% of  B. A.  Base  

 

  21 t o 24 year s                               10. 0% of  B. A.  Base 

 

  25 + year s                                   11. 0% of  B. A.  Base  

 

* 13 t o 16 means  t hat  at  t he end of  t he t eacher ' s  13t h year  of  t eachi ng i n t hi s  

sys t em t he t eacher  wi l l  r ecei ve 5. 5% of  t he B. A.  Base i n l ongev i t y  pay  f or  

t hat  year .  Teacher s  wi t h hal f  year s  of  ser v i ce r ecei ve l ongev i t y  pay  hal f way  

t hr ough t he school  year .   A t eacher  wi t h hal f  year s  of  ser v i ce t hat  r et i r es  or  

l eaves  t he di s t r i c t  at  t he end of  t he school  year  r ecei ves  l ongev i t y  f or  t he 

uncompensat ed hal f  year  of  ser v i ce at  t he end of  t he school  year .   Longev i t y  

ser v i ce i s  r ounded t o t he near es t  hal f  year  us i ng hal f - up bi as .  
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 APPENDI X E 

GRI EVANCE REPORT FORM 

 

 DOLLAR BAY- TAMARACK CI TY AREA SCHOOLS 

 GRI EVANCE REPORT 

 

______________________________________________________    

                                                              Name of  Gr i evant  

___________    Dat e Fi l ed ___________ 

 

______________________________________________________                                                                  

 

 STEP 1 

 

A.   Dat e cause of  gr i evance occur r ed__________________                                

 

B.  Par t  of  cont r ac t  al l egedl y  v i ol at ed:  Ar t i c l e____ 

Par agr aphs  __________________ 

 

C.   1.  St at ement  of  gr i evance ( gi v i ng spec i f i c  al l eged v i ol at i on) :   

  _____________________________________________ 

     _____________________________________________ 

     _____________________________________________ 

     _____________________________________________ 

 

2.  Rel i ef  sought :  ______________________________ 

        ______________________________________________ 

     ______________________________________________ 

 

    Si gnat ur e_______________Dat e ________ 

 

 

D.   Di spos i t i on by  Pr i nc i pal  _________________________ 

    __________________________________________________ 

    __________________________________________________ 

 

     Si gnat ur e ___________ Dat e ______ 

 

 

E.   Pos i t i on of  gr i evant  and/ or  Assoc i at i on __________ 

 _____________________________________________________ 

 _____________________________________________________ 

 

     Si gnat ur e _________ Dat e ________ 

 

 

NOTE:  I f  addi t i onal  space i s  needed i n r epor t i ng any  sec t i ons  above,  pl ease 

at t ach addi t i onal  sheet s .   
STEP 2 

 

A.   Dat e r ecei ved by  Super i nt endent  or  des i gnee ______ 

 

B.   Di spos i t i on of  Super i nt endent  or  des i gnee ________ 

    __________________________________________________ 
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    __________________________________________________ 

 

     Si gnat ur e __________ Dat e _______ 

 

C.   Pos i t i on of  gr i evant  and/ or  Assoc i at i on __________ 

    __________________________________________________ 

 

     Si gnat ur e __________ Dat e _______ 

 

 

 STEP 3 

 

A.  Dat e r ecei ved by  Boar d of  Educat i on or  des i gnee ________.  

 

B.   Di spos i t i on by  Boar d ___________________________ 

    __________________________________________________ 

    __________________________________________________ 

 

     Si gnat ur e __________ Dat e _______ 

 

 

 STEP 4 

 

A.   Dat e submi t t ed t o ar bi t r at i on ____________________ 

B.   Di spos i t i on and awar d of  ar bi t r at or  ______________ 

    __________________________________________________ 

    __________________________________________________ 

 

  Si gnat ur e of  Ar bi t r at or  ___________Dat e ______ 

 

 

NOTE:  Al l  pr ov i s i ons  of  Ar t i c l e 9 of  t he Agr eement  wi l l  be STRI CTLY OBSERVED 

I N THE STATEMENT OF GRI EVANCES.  
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