PUBLIC SCHOOLS OF CALUMET, LAURIUM & KEWEENAW

PROFESSIONAL AGREEMENT

2019-2021



ARTICLE

(el O o N S

— e e e e s e
CO =] TN L o e b — D

19
APPENDIX
20
21
22
23
24
25
26
27
28
29
30

TABLE OF CONTENTS

Recognition ...

Professional Neguuatlons .....................

Board Rights ..

Teacher ights ....................................
Rights of the Association .....................

Professional Behavior ..........cocoeevvnenss :

Professional Improvement .....................
Curriculum Review Committee .............
Academic Freedom ....oooceevvevmeievvmeinian .o,
Protection of Teachers .....coooveviereeiiinnns

Qualifications ...

Teaching Hours and Ass;gnmcnts
Teaching Conditions ............cccoviiirinnnnn
Vacancies, Pmmouon's., Transfers .........

Sick Leave ..
Personal Leawe

Leaves of Absence Without Pay

Summer School ..

Grievance Procedure ...,
Grievance Report Form ........ccccceeenne.n. ;

Teacher Salary Schedule ..
Insurance ..

Extra Duty Fee Schedule ..'.'.'.'.'.'.'.'.'.'..'.‘.Z.'.‘.ZI',

School Calendar ..

Contract Beview nimas senmnmiivg

Reducuon of Staff .......

ly Retirement Incentive ......occoeveee. ..
ically Fragile caaanansammias
Schcml IMPrOVeMENt . coivciiiusioaiia
Public School Academies ........cccovveenee..
Mentor Teacher .....occcveeviivemereccneireesnans
Duration of Agreement ..........cccevevenee...

PAGE

o0~ OV L b —



ARTICLE 1
RECOGNITION

The Board of Education of the Calumet, Laurium and Keweenaw Public Schools, hereinafter “Board”,
hereby recognizes the Calumet Education Association, hereinafter “Association”, as the exclusive
bargaining representative as defined in Section 1(1)(a) of the Michigan Public Employment Relations
Act, MCL 423.201 et seq, for all regularly employed certified teaching personnel, but excluding teachers

not normally under contract, non-certified personnel and personnel who have supervisory or executive
authority.



ARTICLE 2
PROFESSIONAL NEGOTIATIONS

A. 1. Not later than four months prior to the expiration of this Agreement, the Board agrees
to negotiate with the Association over a Successor Agreement in accordance with the
procedure set forth herein in a good-faith effort to reach agreement concerning teachers'
salaries and other conditions of their employment. Such negotiations will include, but not
be limited to, the subjects covered by this Agreement and any other matters mutually
agreed to be negotiable by the parties. Any agreement so negotiated will apply to all
regularly employed certificated teachers (employed as teachers) and will become effective
when it is reduced to writing and signed on behalf of the Board and the Association.

2. During negotiations the Board and the Association will exchange points of view and, when
necessary, make proposals and counter-proposals. The Board will make available to the
Association for inspection pertinent records of the school system upon written request of the
Association, which request shall specify the records desired. Such records will be made available
at the office of the Board and will not be removed from said office. Either party may, if it so
desires, utilize the services of outside consultants and may call upon professional and lay
representatives to assist in the negotiations.

3. If the negotiations described in this section have reached in impasse, the mediation
procedure of the Michigan Public Employment Relations Act, MCL 423.201 et seq, excluding
Section 7(a), will be followed.

B. This Agreement incorporates the entire understanding of the parties on all issues which were or
could have been the subject of negotiation. During the term of this Agreement neither party will
be required to negotiate with respect to any such matter whether or not covered by this
Agreement and whether or not within the knowledge or contemplation of either or both of the
parties at the time they negotiated or signed this Agreement.

C. It is contemplated that terms and conditions of employment provided in this Agreement shall
remain in effect unless altered by mutual consent in writing between the parties.

D. Each party to this Agreement reserves the right to negotiate by committee or designated
representative. Neither party in any negotiations shall have any control over the selection of the
negotiating or bargaining representatlves of the other party. and each party may select its
representatives from within to a maximum of seven persons, including ex officio members.
While no final agreement shall be considered effective until ratified by the Association and the
Board, the parties mutually pledge that their representatives will be clothed with all necessary
power and authority to make proposals and make concessions in the course of negotiations.

E. This Agreement supersedes and cancels all previous agreements, verbal or written, or based on
alleged practices, between the parties. Any amendment, or agreement supplemental hereto shall
not be binding upon either party unless executed in writing by the parties hereto.

I An emergency manager appointed under the local government and school district fiscal
accountability act may reject, modify or terminate the collective bargaining agreement as
provided within the local government and school district fiscal accountability act.



ARTICLE 3
BOARD RIGHTS

The Board, on its own behalf and on behalf of the electors of the district, hereby retains and reserves
unto itself all powers, rights, authority, duties and responsibilities conferred upon and vested in it by the
laws and constitution of the State of Michigan and/or the United States.

The Public Schools of Calumet, Laurium and Keweenaw is a “General Powers School District” in
accordance with Public Act 289 of 1995, Public Act 451 of 1976, M.C.L. 380.11a, as amended.

A, Such rights shall include, by way of illustration and not by way of limitation the right to:
1. Manage and control its business, its equipment and its operations and to
direct the working forces and affairs of the school district.
2. Continue its rights, policies and practices of assignment and direction of its personnel and

determining the number of personnel but not in conflict with the specific provisions of
this Agreement, unless any provision or application of

this agreement prohibits the District from complying with State and Federal

Laws.

3. Determine the services, supplies and equipment necessary to continue its operations.
4, Adopt reasonable rules, policies and regulations.
5. Determine the number and location or relocation of its facilities, including
the establishment or relocation of new schools, buildings, departments,
divisions and subdivisions thereof,
6. Determine the financial policies, including all accounting procedures.
7. Determine the size of the management organization, its functions,
authority, amount of supervision and table of organization.
8. Establish levels and courses of instruction, including special programs and
to provide for athletic, recreational and social events for students.
B. The exercise of these powers, rights, authorities, duties and responsibilities by the Board

shall be limited only by the specific and expressed terms of this Agreement,
unless the powers, rights, authorities, duties and responsibilities by the Board
are enacted by the District to become in compliance with State and Federal Laws.

C. The matters contained in this Agreement and/or the exercise of any such rights of the
Board are not subject to further negotiations between the parties during the term of this
Agreement.

D. It is further understood that the above rights are not to be interpreted as abridging or

conflicting with any specific provision of this Agreement.

E. In order to comply with Section 164h(1)(d) of PA 108 of 2017, the Board shall adopt
policies to comply with this provision and communicate the details of those policies no
later than October | of each year.



ARTICLE 4
TEACHER RIGHTS

The provisions of this Agreement relative to wages, hours, terms and conditions of employment
shall be applied in a manner which is not capricious or discriminatory and without regard to race,
creed, religion, color, national origin, age, sex, or marital status.

Membership in the Association shall be open to all teachers regardless of race, creed, sex, marital
status, or national origin.

Each teacher will have the right, upon request and with one day's advance notice, to review the
contents of his’her own personnel file. A representative of the Association may, at the teacher's
request, accompany the teacher in such review. The review will be made in the presence of the
administrator responsible for the safekeeping of such file. Privileged information, such as
confidential credentials and related personal references obtained at the time of initial
employment, are specifically exempted from such review. The Administrator will remove such
credentials and confidential reports from the file prior to the review of the file by the teacher.

Any material originating after initial employment will not be placed in a teacher's personnel file
unless the teacher has been notified and given an opportunity to review the material. The teacher
may submit a written notation regarding any material, and the same shall be attached to the file
copy of the material in question. If the teacher is asked to sign material placed in his/her file,
such signature shall be understood to indicate his/her awareness of the material; but in no
instance shall said signature be interpreted to mean agreement with the content of the material.
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ARTICLE §
RIGHTS OF THE ASSOCIATION

The Association and its representatives shall have the right to use school buildings for meetings
at all reasonable hours, provided such use does not conflict with school use. When special
custodial service is required, the Board may make a customary charge therefore. Applications for
use of school facilities shall be made in advance at the office of the Superintendent, and such use
will be subject to such limitations and restrictions as shall be set forth in a permit issued by
he/she or his/her office staff.

Duly authorized representatives of the Association shall be permitted to transact Association
business on school property at all reasonable hours, provided, that such business transactions
shall not interfere with school activities. Association officials who are not employees of this
district shall be permitted to visit school premises to transact official Association business, pro-
vided they first report to the office of the building principal upon entry, state the nature of their
business and secure permission from the principal. Permission shall not be withheld if in the
opinion of the principal the Association official's visit will not interfere with or interrupt school
operations.

The Association shall have the right to use school facilities and equipment, including typewriters,
other duplicating equipment, calculating machines, and all types of audio-visual equipment, at
reasonable times, when such equipment is not otherwise in use. The Association shall pay for
the reasonable cost of all materials, supplies and repairs incident to such use. The right herein
granted is limited to use of said machines and equipment within the school buildings following
student session hours.

The Association shall have the right to post notices of its activities and matters of Association
concern on teacher bulletin boards, at least one of which shall be provided in each school
building. The Association may use the teacher mailboxes for communications to teachers;
provided that the appropriate Association official affixes his/her signature to every notice
distributed or posted on or through school facilities. The members of the association may
communicate Calumet Education Association business on the District’s computer network. In
order to access the e-mail and internet, the Calumet Education Association and association
members must sign the Board Network and Internet Access Agreement. The Board shall
establish an Association e-mail listserv.

The Board and the Association agree that arbitrarily imposed standards of dress for teachers are
quite unnecessary. They further recognize the teacher’s freedom to dress as he/she pleases
outside the academic setting as one of his/her individual personal rights and freedoms. Teachers
recognize however, that some rights are of necessity secondary to the responsibility to set an
example for students within the academic setting. If occasion arises when either party feels that
this paragraph should be invoked, a joint committee of two members representing the Board and
two representing the Association will meet to review the problem and recommend appropriate
action.

In-service agendas will be designed by a committee of teachers and administrators at
each building level.

By October 1* of each school year, a current seniority list will be posted by the District in each

teacher’s lounge.



ARTICLE 6
PROFESSIONAL BEHAVIOR

Teachers agree to comply with reasonable rules, regulations and directions which are adopted
from time to time by the Board or its representatives which are not inconsistent with the
provisions of this Agreement. Teachers further acknowiedge that it shall be the teachers’
responsibility to implement students’ individualized educational plans and for attending to the
educational needs of the student while they are in the class.

The Board of Education and the C.E.A. agree that it is the teacher's responsibility for maintaining
conditions conducive to learning in their respective classrooms and buildings.



ARTICLE 7
PROFESSIONAL IMPROVEMENT

The parties support the principle of continued training of teachers, participation by teachers in
professional organizations in the areas of their specialization, and leaves for work on advanced
degrees or special studies when there is reasonable assurance that the youngsters in this
community will be benefited.

The Board agrees to continue its traditional policy and free teachers from their responsibilities to
attend professional conferences with administrative approval. Travel, meals, lodging, and
registration fees shall be deemed to be appropriate expenses to be borne by the Board, but
expenses for membership fees in the specialized organization itself will not be included. A
teacher attending such conferences and meetings approved by the Board shall suffer no loss in
compensation; however, the Board reserves the right to grant leave without compensation to
permit a teacher to attend a meeting or conference which does not receive administrative
approval.

Arrangements may be made for after school courses, workshops, conferences, and programs
designed to improve the quality of instruction on the initiative of either the Board or the
Association. Every effort will be made to obtain people with the highest qualifications to
participate in the presentations of such programs. Such activities shall be made available to all
members of the teaching staff.

The Calumet Education Association and the Board of Education recognize the importance of
communicating with parents. Therefore, the teacher will contact parents of youngsters who are
experiencing problems by preparing a deficiency report to be sent by the district. The means of
communication to parents can be either orally or in writing, and the teachers should make
themselves available during their preparation periods for conferences with parents.
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ARTICLE 8
CURRICULUM REVIEW COMMITTEE

The Board and the Association agree that the establishment of curriculum committees composed of
members of the teaching and administrative staffs is both necessary and desirable. The Board agrees to
continue to involve teachers in its curriculum review activities in the interest of continued quality
education and that at least one meeting take place yearly.



ARTICLE 9
ACADEMIC FREEDOM

The parties agree that the education of young people in the democratic tradition is a joint
responsibility. It is recognized that these democratic values can best be transmitted in an
atmosphere which is reasonably free from censorship and restraints upon inquiry and
learning.

Academic freedom shall be enjoyed by teachers and students within the limitations imposed by
the communtty mores and socially-acceptable activities.

The Association and the Board agree that the exercise of academic freedom within a classroom
should bear a close relationship to the purpose for which the particular subject is included in the
Board curriculum.

The exercise of academic freedom does not extend into the area of exhibitionism or
demonstrations during the hours in which a teacher is normally expected to be performing a
professional function.

The teacher agrees that his/her primary function is to assist others in the learning process.
Academic freedom as envisioned herein gives no teacher the right to impose his/her will upon
other teachers or students.

Academic freedom shall be denied where exercise of such rights interferes with the rights of
others.



ARTICLE 10
PROTECTION OF TEACHERS

The Board recognizes its responsibility to continue to give administrative backing and support to
its teachers, although each teacher bears the primary responsibility for maintaining proper control
and discipline in the classroom. The teachers recognize that all disciplinary actions and methods
invoked by them shall be reasonable and just. It shall be the responsibility of the teacher to
report to his/her principal the name of any student who, in the opinion of the teacher, needs
particular assistance from skilled personnel. The teacher shall, upon request, be advised by the
principal of the disposition of the teacher's report that a particular student needs such assistance.

Any case of assault upon a teacher shall be promptly reported to the Board or its designated
representative. The Board will provide legal counsel to advise the teacher of his/her rights and
obligations with respect to such assault and shall promptly render all reasonable assistance to the
teacher in connection with handling of the incident by law enforcement and judicial authorities.

Time lost by a teacher in connection with any incident mentioned in this Article, not
compensable under Workmen's Compensation, shall not be charged against the teacher unless
he/she is adjudged guilty by a court of competent jurisdiction.

A teacher may debar or snap suspend a pupil from a class when the grossness of the offense, the
persistence of the misbehavior or the disruptive effect of the violation makes the continued
presence of the student in the classroom intolerable. In such cases, the teacher will furnish the
principal, as promptly as his/her teaching obligations will allow, full particulars of the incident.
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ARTICLE 11
QUALIFICATIONS

The Board agrees to continue its present policy of employing only those teachers who possess a
bachelor's degree from an accredited college or university; subject, however, to the exception that
employment of teachers because of an emergency or unusual circumstance through the medium
of special teacher permits authorized in accordance with the rules and regulations of the Teacher
Certification Code.

Since pupils are entitled to be taught by teachers who are working within their area of
competence, leachers shall not be assigned, except temporarily and for good cause, outside the
scope of their teaching certificates and their major or minor field of study.

The Board will notify the Association when specially-certified teachers are employed.
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ARTICLE 12
TEACHING HOURS AND ASSIGNMENTS

All teachers in the system will be required to report at 8:00 a.m. and the teacher day shall end

at 3:36 p.m., unless adjusted start and stop times are agreed upon between teacher union and
administrator. Teachers are encouraged to remain for a sufficient period of time after the close of
the pupil’s school day to attend to those matters that require attention except that on Friday’s or
days preceding holidays or vacations, with the exception of the last day of school, the teacher’s
day shall end at the same time as dismissal of the high school and middle school. The Board and
the Association agree that closing limitation in this paragraph will be waived in order to
accommodate regular faculty meetings or other functions that are necessary to the operation of
the system. At the building principal’s discretion, regular monthly faculty meetings will be
scheduled either two times per month with each being a maximum of thirty (30) minutes in
duration, or once per month at a maximum duration of sixty (60) minutes. Additional

meetings may be called by mutual agreement of the District and the Association.

When stormy weather necessitates an early dismissal, teachers will remain an additional thirty
(30) minutes unless sooner released by the building principal.

It is agreed between the Association and the Board that the pupil-teacher contact will be limited
to twenty-six hours of clock hours per week, or periods when applicable at the secondary level,
throughout the system. In the middle and senior high school, provision will be made for ten
preparation periods per week, and an equivalent amount of preparation will be provided at the
elementary level except as recess supervision may alter the situation as outlined in Paragraph D.

All teachers shall be entitled to a duty-free thirty minute lunch period preceded and followed by a
passing time.

Elementary teachers will have thirty minutes of recess per day. Teachers shall share recess time
duties which will allow for relief and preparation periods for teachers when they are not on recess
duty assignment. Recess schedules will be made by building principals. Elementary
teachers may use for preparation all time during which their classes are receiving instruction
from various teaching specialists, unless a carry over is necessary. An elementary teacher
shall be paid for recess/quiet room/teaching assignment duty at their hourly rate if the
recess/quiet room/teaching assignment makes their pupil/teacher contact more than 26 clock
hours per week.

Elementary teachers of music, art and the laboratory sciences, reading consultants, counselors
and all special education teachers shall be provided with relief and preparation time to the same
extent as other teachers in the district.

No departure from these norms, except in the case of emergency, shall be made
without prior consultation with the Association.

If a teacher shall teach more than the normal teaching load as set forth in this article, additional
compensation will be based upon an hourly rate determined by taking one-sixth (1/6) of the
teachers base salary divided by the number of days for which teachers are paid. This includes
periods when gym, art, and music are not held, and the classroom teacher has students for that
time period.



H.

A teacher who upon request of the administration substitutes for another staff member shall earn
minute-to-minute unrestricted compensatory time. Compensatory time can only be used when a
full day of compensatory time has been accumulated. Five (5) periods of accumulated substitute
teaching constitutes a full day.

1. If a teacher is assigned study hall duty, it shall be at full pay according to
their step.
2. Payment for study hall duties may be made at the end of

each semester or at the end of the school year.

3. Study halls will be paid at a rate of $1,500 per semester or $3,000 per year in
addition to their regular teaching load of 5 out of 7 classes.

Two (2) half days for elementary teachers to be used for non-teaching duties with one (1)
to be used the first day of school and the second (2) to be used the last day of school. One
(1) half day for middle school teachers to be used for non-teaching duties the last day of
school.
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ARTICLE 13
TEACHING CONDITIONS

Every reasonable effort will be made to keep kindergarten through fifth grade class sizes to
26 and all other academic class sizes to 30 students. In the event that the class size exceeds
10% of these limits for 10 school days or longer, a committee composed of two persons
from the Board and two persons from the Association, one of which will be the teacher of
the class involved, will meet to discuss this problem. Among the solutions considered will
be the hiring of an aide. The committee shall present to the Board of Education on or
before its next regularly scheduled meeting its recommendation to solve the problem.

In the high school, the maximum study hall size shall be 150 students. If this number is exceeded
by 10 percent, a second teacher or teacher's aide will be assigned to that study hall. The time frame
for resolving an oversize study hall shall be the same as for resolving an oversize class as described
in the above paragraph.

The Board and the Association will confer from time to time for the purpose of improving the
selection and use of educational tools and the Board will undertake to implement as soon as con-
venient all joint decisions thereon made by its representative and the Association. The Board
agrees to keep the schools reasonably well equipped and maintained.

The Board shall continue to provide a teacher reference library section in its existing library.
The Board agrees to provide each teacher a computer/electronic device for the classroom. Such

computer/electronic device shall have printing capabilities either in the classroom itself or within
the District’s network.

The Board shall provide:
1. A separate desk for each teacher in the district with a lockable drawer
space, where possible.
2. A suitable area for teachers to store coats, overshoes and personal articles.
3. Adequate chalkboard space in every classroom.
4, Copies, exclusively for teacher's use, of all texts used in each of the

courses he/she is to teach.
5. Adequate storage space in each classroom for instructional materials.

The Board agrees to provide an aide or clerk to be shared in those buildings where
clerical assistance is not otherwise available.

In the school year 1991-92 the school district shall become tobacco free. The

Board of Education will provide an "assistance program” to provide assistance for staff members
who presently use tobacco.
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ARTICLE 14
VACANCIES, PROMOTIONS, TRANSFERS

The Board recognizes that it is desirable in making assignments, transfers and promotions to
consider the interests and aspirations of its teachers. A teacher may apply for any position at any
time. Such applications should be in writing addressed to the Superintendent of Schools.
Applications will be considered should vacancies occur either during the school year or during the
summer requiring adjustments for the fall semester. This application should be reviewed annually.

Any teacher who shall be transferred to a supervisory or executive position and shall later return to

a teacher status shall be entitled to retain such rights as he/she may have had under this Agreement
prior to such transfer to supervisory or executive status.
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ARTICLE 15
SICK LEAVE

A sick leave allowance is hereby provided for absence from work caused by illness or physical
disability of the teacher. At the beginning of each school year, each teacher represented by the
Association will be credited with the unused sick leave reserve accumulated by him/her in prior
years. Additional sick leave will be credited to his/her account at the beginning of the school year
at a rate of ten (10} days. Teachers hired during the school year shall be credited on a pro-rated
basis for the amount of time remaining in the year.

A teacher will suffer a loss of pay as a result of having less accumulated sick leave than the length
of his/her illness.

A teacher sustaining injury or occupational disease arising out of and in the course of any
employment shall be continued on the payroll to the extent of his/her sick-leave reserve; provided,
that where he/she receives income under the Worker's Compensation Act, such income shall be
supplemented by the Board of Education with an amount sufficient to maintain his/her regular
salary or wage for a period not to exceed the number of days in his/her sick-leave accumulation.

When the Board supplements a teacher's income under the Workmen's Compensation Act, his/her
sick leave accumulation shall be reduced equal to the proportion of his/her regular salary paid by
the Board.

Each teacher shall be entitled to a sick leave accumuiation of the unused yearly portion but not to
exceed 182 days.

A sick leave bank may be established by bargaining unit members from their accumulation of
unused sick days. The sick leave pool shall not exceed an accumulation of 50 days. The pool shall
be created by a voluntary contribution of sick days from a member's accumulated sick leave bank
and shall not exceed a contribution of 10 sick days.

The pool of unused sick leave days generated by this process shall be administered by a committee
composed of two members of the Association and two members of Administration. The use of
pool sick leave days shall be limited to major catastrophes and shall not be used for maternity leave
or child care purposes unless associated with a health care problem. Sick leave pool days cannot
be used for retirement purposes.

Upon depletion of his or her personal sick days, any bargaining unit member may make a writien
application to the committee to utilize sick leave pool days. Reports on the status of this sick leave
pool, including the number of days remaining, will be provided to the Association upon request.

In the event of absence of a teacher for illness in excess of five (5) consecutive working days, the -
Board may, at its expense, require an examination by an independent physician. Upon request, each
teacher absent for five (5) consecutive working days agrees to present a certificate from his/her
personal physician testifying to the satisfactory condition of his/her health.

The Board may request a teacher to submit to physical or mental examinations by appropriate
specialists to determine whether involuntary sick leave is warranted. Such requested examinations
will be at the Board's expense. If the teacher desires, he/she may submit the request for study and
recommendation by a four-person committee, two members of which shall be appointed by the
Board and two by the C.E.A. The committee will review the problem and submit an advisory
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recommendation, but the ultimate decision is reserved by the Board.

Teachers employed on a part-time basis or for part of the school year will only be granted a sick-
leave allowance proportionate to the time employed.

Teachers whose service to the system is interrupted for any period beyond an approved leave or
lay-off shall forfeit any accurmulation under this Article.

A teacher who is unable to teach because of personal illness or disability and who has exhausted all
sick leave available shall be granted a leave of absence for the remainder of the year without pay,
and such leave may be renewed in succeeding years by the Board of Education upon written
request.

The teacher agrees to notify the Board's representative of his/her intention to be absent from school
as early as possible, and not later than 6:30 a.m., if known.

Any teacher who, by willful misrepresentation, violates or misuses this policy or misrepresents any
statement or condition under said policy, shall forfeit any current leave or accumulations under any
leave policy in effect in the system for a period of twelve calendar months, unless reinstated sooner
by the Board.

The Board reserves the right to require a statement of urgency from the teacher's personal physician
before absenting himself/herself from school for surgery, unless such surgery is of an emergency
nature.

Current sick leave allowances will not be added to a person's accumulation during an approved
leave. Further, all leave accumulations under this or any other article are forfeited by the departure
of the teacher from the system other than for an approved leave or lay-off.

A sick leave day shall be charged to a teacher if he/she is absent from work for illness or injury on
any day for which teachers are required to report. A teacher shall not be charged a sick leave day
when school has been closed for the entire school day due to a snow day.

A teacher may use five (5) of the ten (10) sick days for illness of spouse, children, or parents. The
Superintendent may grant an additional five (5) days.

The above leave would be limited to ten (10} days per year and would be chargeable to a teacher's
accumulated sick leave. The Superintendent, upon request, may require a statement from the
attending physician to indicate the serious nature of the illness or injury. This also includes dental
appointments for children which are of an emergency nature.

A teacher may use sick leave for dental work, eye exams or diagnostic work which cannot be
scheduled at any other time or of an emergency nature. The Superintendent, upon request, may
require a statement from the attending specialist or physician attesting to the above conditions.

Disability associated with pregnancy or childbirth shall be treated as any other disability.

In recognition of service to the School District, a retirement payment of twenty five ($25) dollars
per day of unused accumulated sick leave/comp time to a total of one hundred twenty (120) days,
forty five ($45) dollars per day of unused accumulated sick leave/comp time for one hundred
twenty one (121) through one hundred sixty (160) days, and fifty five ($55) dollars per day of
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unused accumulated sick leave/comp time for one hundred sixty one (161) days through two
hundred (200) days shall be paid to the teacher upon retirement provided the teacher shall have
been employed in the school district at least ten (10) years. If there is a death of an active
employee, the unused accumulated sick leave/comp time retirement payout will be paid to the
employee’s spouse or survivor beneficiary.

It is mutually understood and agreed upon by the above-named parties that the use of pool sick
leave days:

1. Shall be limited to major catastrophes;

2. Shall not be used for maternity leave or child-care purposes unless
associated with a health care problem;

3. Cannot be used for retirement purposes; and

4. Are limited to a maximum of ten (10) pool sick leave days per year for any
individual teacher.
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ARTICLE 16

PERSONAL LEAVE
A. Each teacher shall be entitled to personal leave of two days per year not chargeable to sick leave.
1. Two days may be used by the teacher for any purpose but remains subject to the
limitation that they not be used during the period of time set forth in sub-paragraphs 2 and
3.
2. Teachers can accumulate up to five (5) unused personal leave days. Any personal

leave days that would put their total over five (5) will be credited to accumulated
sick leave. A teacher shall not be charged a personal leave day when school has
been closed for the entire day due to a snow day.

3. The above provision entitling a teacher to personal leave does not apply during the
first week of school, during the week of examinations at the end of the first semester and
during the last five (5) school days of the year, unless an emergency exists and the
emergency is made known and carefully explained to the Board. In the event a difference
of opinion exists as to the extent and seriousness of the emergency or as to whether the
personal leave qualifies for the useable purposes, there will be named a committee of two
persons from the Association and two representing the Board who will meet to assist in
making the determination.

B. Teachers who wish personal leave under this article shall submit a written request to the
Superintendent on standard forms through their immediate supervisor as far in advance as
possible but at least five days in advance of the anticipated absence except in cases of emergency.

C. Anyone with fifty (50) accumulated sick leave days will be granted a third day for personal leave
upon written request to the Superintendent. This day remains subject to the time limitations set
forth in paragraphs A (2) and A (3).

D. When numerous requests for personal leave on the same day result in a hardship to the school
systemn, the Board shall notify the Association within two (2) days. The Association shall meet
with the teachers involved and attempt to resolve the hardship.

E. In general, not more than three (3) days leave shall be granted for death in the immediate family,
unless extensive travel is required. The time limitations described in this paragraph may be
waived for death involving the teacher's spouse or children. Immediate family shall include the
teacher's spouse, children, grandchildren, or foster children, parents, parents-in-law, brothers,
sisters, sister-in-law, brother-in-law, grandparents, grandparents in-law, or anyone living under
the same roof. Any unusual extenuating circumstances may be given consideration upon written
request offered to the Board. One (1) of the three (3) funeral leave days may be used for a non-
immediate family member.

F. The provisions of this policy do not apply to persons employed less than one-half of each day.
Teachers employed on a half-time basis are entitled to one-half the benefits provided for full-time
teachers.

G. Nothing contained herein shall deny to the Superintendent the right to grant leave upon request
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with loss of pay.

Any teacher who by willful misrepresentation, violates or misuses this policy or
misrepresents any statement or condition under said policy, shall forfeit any current leave or
accumulations under any leave policy in effect in the system for a period of twelve calendar
months, unless reinstated sooner by the Board.

Professional Leave:

The Board shall credit the Association with five (5) teacher days for professional business.
These days are to be used for the purpose of attending conferences, workshops or seminars
conducted by the Michigan and National Education Association and/or affiliate departments
thereof. The teacher may be requested to file a written report within one week of his/her
attendance at such conferences, workshops or seminars.

When the member of the Association has been named a voting delegate to the representative
assembly, an additional two (2) days will be granted. No more than two teachers may be absent
on any one day for Association business and not more than three (3) days of the basic five may be
used by any one person during the year.

The Board shall grant an additional three (3) days for Association business when requested, and
the Association shall reimburse the school system the equivalent of a substitute teacher's rate for
each of the three additional days used.

Leave shall be granted to persons on military reserve status who are called to duty because of a
national emergency. In addition, leave shall be granted to those persons called to perform a court
function, such as jury duty or responding to a subpoena. In all cases, the person shall receive
his/her regular rate of pay less that received for the services rendered in the out-of-school
function. In general, absence for the reasons described in this paragraph will not be charged
against the teacher's personal leave. Compensation as provided in this paragraph will be limited
to twenty (20) days per year. Deductions provided for under this paragraph will not be made
prior to the receipt of reimbursement for the outside activity excepting when closing of the
school year financial records requires same.

Each level in the district, Elementary, Middle School and High School have a limit of three (3)
personal leave days to be used before each school holiday and three (3) personal leave days after
each school holiday. Personal Leave requests will be administered by a designated Calumet
Education Association member and then forwarded to school administration for processing.
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ARTICLE 17
LEAVES OF ABSENCE WITHOUT PAY

A leave of absence of up to one year shall be granted to any teacher, upon application, for the
purpose of participating in exchange teaching programs in other states, territories or countries,
foreign or military teaching program; the Peace Corps, Teacher's Corps or Job Corps as a full-
time participant in such program; or a cultural travel or work program related to his/her pro-
fessional responsibilities. Upon return from such leave, the teacher shall be placed at the same
posliltion .or(lj the salary schedule as he/she would have been had he/she taught in the district during
such period.

A military leave of absence shall be granted to any teacher who shall be inducted. Similar leave
shall be granted to a teacher who enlists for military duty in any branch of the armed forces
during a period of military conflict.

A leave of absence of up to two years shall be granted to any teacher upon application for the
purpose of serving as an officer of the Association. Upon return from such leave such teacher
shall be placed at the same position on the salary schedule as when he/she left.

A leave of absence of one year shall be granted to any teacher upon application for the purpose of
campaigning for, or serving in a public office. Upon return from such leave, a teacher shall be
placed at the same position on the salary schedule as when he/she left.

A leave of absence without pay up to one year per incident shall be granted to any teacher for the
purpose of child care. The Administration shall be notified of such a leave request at least one
month prior to its commencement. Upon return from such leave, a teacher shall be placed at the
same position on the salary schedule as when they left.

Any teacher whose illness or disability extends beyond the period compensated shall be granted a
leave of absence without pay or increment for such time as is necessary for complete recovery to
a maximum of one year. Further extensions may be granted at the wiil of the Board. Upon
return from such extended leave, a teacher shall be assigned to the same or similar position,
providing a vacancy exists.

Unless otherwise indicated, the following conditions shall apply to leaves extending the original
leave of absence:

l. Request for leaves shall be in writing.

2. Eligibility shall be based on a minimum of two (2) years continuous employment in the
district.

3 All extended leaves shall be limited to one year. Further extensions shall be at the
discretion of the Board.

4. Salary increments shall not accrue unless specifically provided in this Article.

5. Sick leave days shall not accrue, but unused sick leave days held at the start of the leave

shall be reinstated.

6. Written notice of intention to either return or resign shall be given by the Superintendent
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of Schools by March 1st of the year in which the leave expires.
Re-employment during the school year shall be at the discretion of the Board, and re-

employment for the beginning of a new school year shall depend upon an opening on the
staff for which the teacher is qualified.
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ARTICLE 18
SUMMER SCHOOL

Participation by the teaching staff in summer school activities will be voluntary, unless
specifically indicated in an applicable written contract on file.
No teacher shall be required to work a split shift, other than one involving a meal period.

Other articles of this agreement will not apply to summer school activities except as specifically
set forth in Article 23.



ARTICLE 19
GRIEVANCE PROCEDURE

Definitions

l.

A "Grievance" is a claim based upon an alleged violation, misinterpretation, or
misapplication of any of the provisions of this Agreement.

2. An "Aggrieved person” is the person or persons making the claim.

3. A "party in interest" is the person or persons making the claim and any person who

might be required to take action or against whom action might be taken in order to resolve the

claim.

3. Working Day — A day school is in session. During summer break Monday
through Friday shall be considered working days unless the day falls on a holiday.

Purpose

l. The purpose of this procedure is to secure, at the lowest possible administrative level, the
resolution of grievances which may from time to time arise. Both parties agree that these
proceedings will be kept informal and confidential as may be appropriate at any level of
the procedure.

2. Nothing contained herein will be construed as limiting the right of any person(s) having a
grievance to discuss the matter informally with any appropriate member of the
administration and having the grievance adjusted without intervention of the Association,
provided the adjustment is not inconsistent with the terms of this Agreement and that the
Association has been given opportunity to be present at such adjustment.

Procedure

Since it is important that grievances be processed as rapidly as possible, the number of days
indicated at each level should be considered a maximum, and every effort should be made to
expedite the process. If appropriate action is not taken within the time limit specified, the
grievance will be deemed settled on the basis of the disposition at the preceding level. The time
limits specified may, however, be extended by mutual agreement.

Level One

(a) An aggrieved person with a suspected grievance will first discuss it orally with
his/her principal, or in the absence of the principal, at the next administrative
level, either directly or accompanied by the Association’s Representative, within
twenty (20) working days after its occurrence or discovery if not apparent at the
time of its occurrence, but not later than one year after its occurrence with the
objective of resolving the matter informally.

(b) If an aggrieved person is not satisfied with the oral discussion and wishes to

appeal he/she must file the grievance in writing with the principal within five (5)
working days of the oral discussion at which point the grievance becomes formal.
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Level Two

(a) If the aggrieved person(s) is not satisfied with the disposition of his/her grievance
at Level One, or if no decision has been rendered within ten (10) school days after
presentation of the formal grievance, he/she will refer the grievance to the
Superintendent of Schools within fifteen (15) school days after the presentation of
the formal grievance at Level 1.

(b) The Superintendent of Schools or his/her designee will represent the
administration at this level of the grievance procedure. Within five (5) school
days after receipt of the written grievance by the Superintendent, the
Superintendent or his/her designee will meet with the aggrieved person(s) in an
effort to resolve it.

Level Three

If the aggrieved person(s) is not satisfied with the disposition of his/her grievance at
Level Two, or if no decision has been rendered within five (5) school days after he/she
has first met with the Superintendent, he/she will refer it to the Board within five (5)
school days after receipt of the written grievance from the Superintendent. Within ten
(10) school days after receiving the written grievance, a committee of the Board and their
representative will meet with the aggrieved person(s) for the purpose of reviewing the
grievance. The aggrieved person(s) and his/her representative may present their issue to
the Board at the next Board meeting following the Board committee level. The ultimate
decision on the grievance at Level Three will, however, be rendered by the full Board.

Level Four

If the Board of Education, the aggrieved person(s) and the Calumet Education
Association shall be unable to resolve any grievance, and it shall involve an alleged
violation of a specific article and section of this Agreement, it may within ten (10} days
after the decision of the Board of Education be appealed to arbitration by the Association.
Excluded from arbitration is any matter under the jurisdiction of the Teacher Tenure Act,
any decision to terminate or not renew the employment of a probationary teacher, content
of an evaluation, the termination of a teacher from any extra duty assignment. Such
appeal shall be in writing and shall specify the provision of this Agreement which is
involved in the dispute, and shall be delivered to the secretaries of the Board of Education
and the Calumet Education Association within said ten day period, and if not so deli-
vered, the grievance shall be abandoned.

The Board and the Association shall not be permitted to assert in such arbitration
proceeding any ground or to rely on any evidence not previously disclosed to the other

party.

The arbitrators shall have no power to alter, modify, add to, or subtract from the
provisions of this Agreement. Their authority shall be limited to deciding whether a
specific article and section of this Agreement has been violated, and shall be subject to, in
all cases, the rights, responsibilities and authority of the parties under the Michigan
General School Laws or any other national, state, county, district or local laws. The
arbitrators shall not usurp the functions of the Board of Education or the proper exercise
of its judgment and discretion under law and this Agreement.
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The decision of the arbitrators, if within the scope of their authority as set forth, shall be
final and binding.

The arbitrators’ fees and other expenses of arbitration shall be divided equally between
the parties. Each party shall bear his/her own expense in connection therewith.

D. Rights of Teachers to Representation

1.

No reprisals of any kind will be taken by either party or by any member of the
administration against any party in interest, any School Representative, or any other
participant in the grievance procedure by reason of such participation.

Any party in interest may be represented at all stages of the grievance procedure by a
person of his/her own choosing, except he/she may not be represented by a representative
or by an officer of any teacher organization other than the Association. When a teacher is
not represented by the Association, the Association will have the right to be present and
to state its views at all stages of the grievance procedure.

E. Miscellaneous

1.

There shall be one Association Representative (Building Representative) for each school
building to be selected in a manner determined by the Association.

In the event that any Association Representative or any member of the PR&R Committee
is a party in interest to any grievance, he/she shall disqualify himself/herself and a
substitute shall be named by the Association.

Decisions rendered at Levels Two and Three of the grievance procedure will be in writing
setting forth the decision and will be transmitted promptly to all parties in interest.
However, the decision at Level One may be placed in writing upon the request of either
party.

All documents, communications and records dealing with the processing of a grievance
will be filed separately from the personnel files of the participants.

Forms for filing grievances, serving notices, taking appeals, making reports and
recommendations, and other necessary documents will be jointly prepared and given
appropriate distribution by the Superintendent so as to facilitate operation of the
grievance procedure.

The sole remedy available to any teacher for any alleged breach of this Agreement or any
alleged violation of his/her rights hereunder will be pursuant to the grievance procedure;
provided, however, that nothing contained herein will deprive any teacher of any legal
right which he/she presently has, provided that if a teacher elects to pursue any legal or
statutory remedy, such election will bar any further or subsequent proceedings for relief
under the provisions of this Article.

Every effort will be made to avoid interruption of classroom activities and to avoid the
involvement of students in all phases of the grievance procedure.
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APPENDIX A
GRIEVANCE REPORT FORM
Grievance # School District Distribution of form
GRIEVANCE REPORT

1. Superintendent

2. Principal

3. Association

4, Teacher

Submit to Principal in Duplicate

Building Assignment Name of Grievance Date Filed
STEPI

A. Date Cause of Grievance Occurred _

B. 1. Statement of Grievance_

2. Sections or Sub Sections Violated

3. Relief Sought

-27 =



Signature Date

C. Disposition by Principal_

D. Position of Grievant and/or Association_

Signature Date

STEP 11

Date Received by Superintendent or Designee

It additional space is needed in reporting Sections B1 & 2 of Step 1, attach an additional sheet.

Disposition of Superintendent or Designee_

Position of Grievant and/or Association_

Signature Date

STEP III

Date Received by Board of Education or Designee

Disposition by Board
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C. Position of Grievant and/or Association

Signature Date
STEPIV
A. Date Submitted to Arbitration
B. Disposition & Award of Arbitrator
NOTE: All provisions of Article of the Agreement dated ,20_, WILL BE STRICTLY

OBSERVED IN THE SETTLEMENT GRIEVANCES.
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ARTICLE 20

TEACHER SALARY SCHEDULE

2019-2020
Step BA BA + MA MA +15 MA +30
1 36,500 38,300 40,000 41,500 42,500
2 37,400 39,000 40,700 42,000 43,400
3 38,200 39,700 41,500 42,500 44,400
4 39,000 40,400 42,100 43,000 45,544
5 39,780 41,000 42,700 43,400 47,851
6 40,630 41,670 43,331 43,967 50,281
7 42,213 43,203 44,365 45,505 52,595
8 43,746 44,737 46,398 47,036 54,914
9 45,273 46,271 47,928 48,567 57,224
10 50,258 51,504 53,170 53,806 59,545
11 55,247 56,740 58,408 59,044 61,853
2020-2021
Step BA BA + MA MA +15 MA +30
1 37,139 38,970 40,700 42,226 43,244
2 38,055 39,683 41,412 42,735 44,160
3 38,869 40,395 42,226 43,244 45,177
4 39,683 41,107 42,337 43,753 46,341
5 40,476 41,718 43,447 44,160 48,688
6 41,595 42,608 44,306 44,956 51,412
7 43,163 44,175 45,875 46,529 53,778
8 44,731 45,744 47,442 48,094 56,150
9 46,292 47,312 49,006 49,660 58,512
10 51,389 52,663 54,366 55,016 60,884
11 56,490 58,016 59,722 60,372 63,244

2020-2021 Salary Schedule: If the per pupil foundation allowance for the 2020-2021 school year is lower than $210 or above $270 the
association and the district agree to a wage reopener.

1. In order for a teacher to qualify for advancement on the salary schedule beyond the B.A. or M. A.
degrees, credits must meet the following criteria:

1) They must be graduate credits or

2)  Credits germane to a teacher's assignment and/or certification, or

3)  Credits in an approved program, or

4)  Credits approved by the Administration.

5)  Itis understood that undergraduate credits taken for the purpose of recertification shall not
apply unless they are approved by Administration.

Credits may be earned prior to September or January of each year for movement on the salary schedule

from one track to another. Movement will commence on the first day of school and the start of the
second semester.
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A.  Any bargaining unit member who was included under the BA+15 Track prior to September
1, 1993 shall be grandfathered under the BA+Cert. Track.

B.  The requirement to have taught three (3) successful years for a staff member to qualify for
advancement to the BA+ Certification track is waived and that a member may qualify for
advancement to BA+ Certification if that member has:

(1) Earned eighteen (18) semester hours after the issuance of the state provisional
certificate in a planned course of study; and,

(2) Complied with all other applicable provisions of the law.

Longevity:

Longevity based on service within the Public Schools of Calumet, Laurium & Keweenaw shall be
paid beginning with the 13th, 16th, 18th, 21st, 24th, 26™, 28th & 30th years.

2019-2020

13 years — 1.5% of BA Step 9
16 years — 3.5% of BA Step 9
18 years — 4.0% of BA Step 9
21 years — 4.5% of BA Step 9
24 years — 5.0% of BA Step 9
26 years — 5.5% of BA Step 9
28 years — 6.0% of BA Step 9
30 years — 6.5% of BA Step 9

2020-2021

13 years — 2.0% of BA Step ¢
16 years — 4.0% of BA Step ¢
18 years — 4.5% of BA Step ¢
21 years — 5.0% of BA Step 9
24 years — 5.5% of BA Step 9
26 years — 6.0% of BA Step 9
28 years - 6.5% of BA Step 9
30 years — 7.0% of BA Step 9

New teachers entering the system with previous teaching experience will be given full credit for
the first five years of experience with district discretion for years beyond the five.

The teachers shall have the right to be paid one of the following salary options:

Option 1: One twenty-sixth of the annual salary, less deductions. The final payment will be on
the pay date following the end of the school year. Included with the last payment will be the total
of withheld salary.

Option 2: One twenty-second of the annual salary, less deductions.

Option 3: One twenty-sixth of the annual salary, less deductions. Summer
checks will be mailed each two weeks.

-31-



For the duration of this contract a teacher must make his/her election on or before September 6. A
change in the selection of an option of payment may be elected for the following school year
provided that the change is requested prior to June 1; it being understood, however, that the June |
date does not apply to Option 1.

The Board shall pay the teacher's contribution to the State Teacher's Retirement System,

All dollar amounts will be rounded to the nearest dollar. Fifty cents and up will be rounded up.
Less than fifty cents will be rounded down.
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ARTICLE 21
INSURANCE

Health Insurance

The employer shall pay the following annual amounts towards the total cost of the MESSA
Medical plans available to members inclusive of medical premium and “Health Equity” (HEQ)
Health Savings Account (HSA) funding described below for each medical benefit plan coverage
year.

For September 1, 2019 to December 31, 2019, the Board of Education shall pay towards the
premium for Major Medical Health coverage the current maximum hard-cap permissible by law,
which is $557.10/month or $6,685.17/year — single; $1,165.06/month or $13,980.75/year —
individual and spouse; $1,519.36/month or $18,232.3 1/year-family.

For January 1, 2020 to December 31, 2020, the Board of Education shall pay towards the premium
for Major Medical Health coverage the current maximum hard-cap permissible by law, which is
$568.24/month or $6,818.87/year — single; $1,188.36/month or $14,260.37/year — individual and
spouse; $1,549.75/month or $18,596.96/year-family.

These annual employer paid amounts shall adjust annually at the beginning of each medical benefit
plan coverage year, to the maximum payment permitted by Section 3 of the Publicly Funded
Health Insurance Contribution Act.

The specific MESSA Medical Plans available to eligible employees are determined by the
Coalition Team of the Upper Peninsula Area Purchasing Agreement (UPAPA). Plans will be
decided by the Coalition Team each September (after the initial year) for implementation on the
following January 1. Should the district no longer participate in the UPAPA, or if the UPAPA no
longer exists, the existing MESSA plans will be in place until other plans are negotiated. Dental,
vision, life and long term disability benefits are still subject to this collective bargaining
agreement.

Plans available for the 2020 calendar year are:

1. Choices $500/$1,000, $20/$25/3$50 office visit, Saver Rx, 0% coinsurance
2. Choices $1,000/$2,000, $20/$25/$50 office visit, Saver Rx, 0% coinsurance
3. ABC Plan 1, ABC Rx, 0% coinsurance

4. ABC Plan 2, ABC Rx, 20% coinsurance

Employees who enroll in a Choices medical pian shall have all of the employer Hard Cap
contribution paid towards the MESSA medical plan premium,
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The employee’s premium contribution will be payroll deducted, in equal bi-weekly amounts from
the employee’s first two paychecks per month through a qualified Section 125 Plan and, as such,
will not be subject to withholding. The employer’s “qualified Section 125 Plan” shail include any
and all of the provisions necessary for pre-tax contributions to employee’s HSA accounts
administered through HEQ.

Employees may contribute, through payroll deduction and electronic transfer, additional money
towards their HEQ HSA up to the maximum amounts allowed by Federal law.

A pro-rated equivalent of insurance costs shall be contributed toward the purchase of the health
insurance for all regularly employed part-time employees.

Dental [nsurance

The Board of Education agrees to provide the Delta Dental Plan (100-90-80-90) $1500.00 yearly
maximum on Classes I, I and IIT and a lifetime maximum on Class IV {orthodontics) of $2500.00
for each eligible teacher and their eligible dependents.

Vision Insurance

The Board of Education shall provide VSP-3+ vision care to all eligible employees and their
eligible dependents.

Life Insurance

The Employer shall provide without cost to the employees MESSA term life insurance protection
in the amount of $20,000 that shall be paid to the employee's designated beneficiary. In the event
of accidental death, the insurance shal! pay double the specified amount; in the event of accidental
dismemberment, the insurance shall pay according to the schedule. If the employee becomes
totally disabled from any cause before reaching age 60,

the life insurance provided according to the schedule will be continued for the duration of his/her
total disability without payment of further premiums, regardless as to whether or not the carrier is
still in force. If the employee dies before the total disability ceases, the face amount of the life
insurance in force, as determined by the schedule, shall be payable to his/her beneficiary.

Pro-rated Insurance Coverage

It is understood by both parties that a regularly employed part-time teacher will have his/her
benefits prorated according to the amount of time worked.

In the event an employee is terminated or resigns during the school year, the insurance shall be
continued until the employee has received the pro-rata portion of the 12-month insurance year
earned at the time of the termination or resignation. An employee hired after the first required
work day of the school year shall be entitled to the above mentioned employee benefits, subject to
MESSA's underwriting guidelines.

Twelve Month Insurance Coverage




The Employer shall make payment of insurance premiums on behalf of all employees to assure
insurance coverage for the full 12 month period commencing September 1 and ending August 31
even through the employee may not be returning the next school year. All new teachers will have
coverage beginning September 1. The open enrollment period shall be jointly established by the
Employer, the Association and MESSA.

Employees not electing to take health insurance coverage, shall be provided with the option to
elect up to the MESSA Choices single subscriber rate per month in qualified benefits and/or cash
under a Section 125 Cafeteria Plan with the yearly percentage rate change equal to the health CAP
adjustment. MEFSA and/or MESSA Fixed and Variable Option programs are available. (2019-
2020 = $764.23)
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ARTICLE 22
EXTRA DUTY FEE SCHEDULE

Adult Ed. ACademiiC. ... e e e e e $13.00/hour
After School Bus/Hallway Duty..........cocoiiiiiiiiii e ee 7%
Band A CHi VIt ES . . et e e 15%
Band (SUMMET). ... e e e e e e $13.00/hour
Breakfast DUtY....ooii i e 7%
Business Professional AdViSOr...........oooiiiiiiiii i e 2%
L1100 21 B Nel 10T £ £ U 2%
Detention

High SChool.... ..o 7%

Middle School. ... oo s 5.25%
Dramatics

High School.............ooooo 5%

Middle School.......ooooiiii 3%
Driver’s EdUCation. .. uvuiiit it $20.00/hour
Eighth (8™) Grade AdVISOT......uivunieieiini et et e e e e ea e 5%
Elementary Newspaper AdVISOr.......ocuiiiiiieie i e raeaens 1%
Elementary Video ANNOUNCEMENTS. ... ...cuiutiitneit it eeeeataaeeaeeanereaaeneans 3%
L0 0= o S (ot DT (ool T o P 3%
French CIub. ..o e e s 2%
| (1 01 a1 e A Yo D 1%
LN (1] T 1.5%
| AN} (o Kot Ted 4 1S S U S 2%
German ClUb. ..o i e i i bttt 2%
Gifted and Talented CoOrdinator. . ... vvuivviveiiinieetiirereeetriatererrrerararrerrenserneen $875.00
High School Bowl AdviSor. .. .vuioiiiiiiiiiiiii i i et erteteaiaeeeanes 5%
LAT Team CRair. .. oo i e ettt et e e i rrteeeeannans 2%
TAT Team MembDers. .. .o i et i et e e e e e eeraeararenes $13.00/hour
JUN O AV IS OT. .. i e i e e et e e ra st aaetanneeas 4.5%
g0 CIUD . ..o e e e e ey 2%
Marketing StOre AdViSOr. ... ..ot e e e eaes 2%
Media Production(CH S ). ... i e e e e 4.5%
National HONor SOCIEtY. . ..ot e e e e e 2.5%
NalUT Al RS OUI TS . . o i i e e et s e reeraaaeraeeenns 2%
Newspaper (Middle School).......c.ooiiii e 1%
Noon Duty

High SChool. . ... e 7%

Grade SCROOL. ... 7%
PeD ClUD . ... e 2%
Quiz Bowl (Middle SChool)......c.ooiiiiii e 1.5%
Robotics-Elementary (2 positions)........c..veiueireiiiiiiiiiiiieaiicieeaceies ceeneeenas 2%
Robotics-Middle SChool...... ... 3%
Robotics-High SChool...... ..o 9%
SAD D AdVISOT. ...t e, 2%
School Improvement (Building & District Chairs)..........c.ooviiiiiiiiiiiiiiinineaen, 2% of Base
School Imf)rovement Planning/Curriculum Development...............c.occiiiiinnn. $13.00/hour
Science Olympiad (Middle School}........ccoooiiiiii s 4.5%
Science Olympiad (EIeMENtary)........coouiiiiiniiiiri i e eaeaeaens 2%
N 1107 o e AT o) PP PP 5.5%
Senior Class Play........ooooiiniiiiiiii e 5%
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Seventh (7™ Grade AdVISOT........vuventinee e e 5%

SOPhOMOIE AVISOT. . .c.uiiit ittt et e e et e e e e e e eaeeann s 1%
Spanish Club.......o. e 2%
Student Senate

High School and Middle School..........ooooiiiiiiiii e, 3%
Summer SChooL.. ... e $17.00/hour
Teens Who Care. ..o i e e e e e e e e nns 2%
Voluntary Board Requested Summer Inservice.........cooooiviiiiiiiiiiiiiiiiiiienn. $50.00/day
Weight Room Supervisor. ... ...t $5.00/session
Yearbook

High School............. 6%

Middle SChOol. ... e 3%
Yearbook (Advisor-Subscription}..........o.oviiiiiiiiiiiiiiiiniere e e 2%

Band Director will be paid $50.00 for post season play per game.

If a substitute is required for an extra duty fee schedule responsibility or activity, the teacher
shall reimburse the District for the substitute fee paid. The provisions of this paragraph do not
apply if the substitute is required by a school district directed activity.

Longevity (Not applicable to hourly rate)

2-5 years S5%
6-10 years 1%

Athletic assistance - $15.00 per event. Athletic All Events Passes will be available to all school
employees and guest at a cost of $5.00.

Extra-duty assignments will be initially posted internally in each building.

1. All extracurricular activities will be posted and not assigned; however, consideration will
be given to the person who had the assignment the previous year if he/she so desires.

2. Paragraph one does not include those events such as athletic contests whereby the
continued practice of assiﬁning teachers shall continue with the added stipulation that
elementary and junior high teachers may request to the high school principal that their
names be added to the roster.

3. P(e;yment for the above duties will be made in two payments for activities which are over
6% reimbursement. One-half of the extra duty pay will be paid halfway through the season
with the remaining one-half to be paid at the conclusion of the season. All duties will be
paid on the first regularly scheduled payroll after the completion of the activity.

Varsitg

ootball......ccouveevernreecee e 15%
Basketball........cccoovvvvvveveennniinnnn 15%
Track...ivoeiveenrrcriee s ceeieneeeeeieeenn.. 12%
Hocke& A5%
Girls' Volleyball......cccocoooociiiiiiinnnnn.. 15%
GOlf .. 5%
Cross Country......ccoceeeeevveeevnnenineennnnnn... 11%
Cheerleading.......c..coooviviiiiiiiiinn, 6% Fall; 6% Winter
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Longevigy
2= VRIS veiiiiiireriiiiiiirisaerrinessesiiiineeenss 1%

6-10 YEAIS....ccrvvreriirreircieaieererersensnaensaess 2%
11 YEAIS..oiviiivirrerecriiivtenreeiveniaenieaenens 350

Varsi% Assistant
(01011071 | FOUUUUROUURR USRI ¢ .

TracK....ccocoovvvcivcivciicciiciiicineenen. 6%
Hockeé 9%
Cross Country........cccccccveveeiviviecnnrnennenn.. 3.5%

Junior Varsity/Freshman
Football.......coveeeiieeeeeeceeeece e 9%
Basketball......cccoooeevveviie i W 85%
Volleyball.......cccocevvnveviiiiiiiieiee e .8.5%
Cheer‘l‘eading............................................. 5% Fall; 5% Winter

Middle School
TrACK e ieeeeiieeiiieerieeeeerns e svernnnnnnnnne 5%
Volleyball.......ooooviiiii e, 4.5%

Cross COUntry...ccvvvivveerevivennenneveeeninneenne . d4.5%
Football.......cooovvvvevviini i 4.5%
INStructional.......oooveveveveveieinnneinneirnresennnnn. . 3%

Cheerleading.......ccooovvivveciiniinneiveiniiinnnnn  4.5%

Basketball Coach.......coccocvevininniiininiinn 4.5%
Grade School or Middle School Coaches....... 4%
Intramural.......ccoveimivniiiiinnnnin, 3%
Longevit{ffor Middle School, Grade School Coaches and Intramural will be based upon one-half
(1/2) the Varsity-Junior Varsity
Longevity Schedule.

1. Longevity does not denote tenure in a coaching position or a form of merit rating. Any
coach receiving longevity upon removal from position may apply grievance procedure to
third step. However, the decision of the Board is final.

2. Longevity is only granted for a particular coaching position and sport within the Public
Schools of Calumet and is not transferable to other areas.

3. Head coaching experiences in a specific sport shall count as Varsity Assistant, Junior
Varsity Assistant or Middle School experience in the same sport if a step-down to that
position was made voluntarily.

4.  The above extra fee schedule is calculated from Step 1 of the BA base.
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The coaches of the following activities will be paid $100.00 for advancing to the following
levels of competition:

Football: For advancing to Pre-District Play.
For advancing to District Play.
For advancing to Regional Pla
For advancing to Semi-Final Play.
For advancing to Final Play.

Basketball: For advancing to Regional Plair.
For advancing to Quarter-Final Play.
For advancing to Semi-Final Play.
For advancing to Final Play.

Hockey: For advancing to Quarter-Final Play.
For advancing to Semi-Final Play.
For advancing to Final Play.

Volleyball: For advancing to Regional Plai/.
For advancing to Quarter-Final Play.
For advancing to Semi-Final Play.
For advancing to Final Play.

High School Bowl:
For advancing to Quarter-Final Competition.
For advancing to Semi-Final Competition.
For advancing to Final Competition.

Science Olympiad:
For advancing to State-Final Competition.

Cheerleader Coach:
Will be paid $50 for each game beyond regular season.

Robotics:
For Advancing to State Finals
For Advancing to World Finals

Business Professionals of America: . _ o
For Advancing to the National Leadership Competition
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Tues./Weds., August 27-28
Fri., August 30 &

Mon., September 2

Tues., September 3

Thur., November 7

Fri., November 8

Weds., November 27

Thurs. & Fri., November 28 & 29
Mon., December 23 -

Fri., January 3

Fri., January 24

February (TBD)

Fri, Feb. 21

Mon. Feb. 24

Mon., March 23-Fri., March 27
Fri., April 10

Mon., May 25

Weds., June 10

Thurs., June 11

Total Days of Instruction
Total Teacher In-service
Record’s Days

ARTICLE 23

SCHOOL CALENDAR—2019-2020

Teacher In-service Day
Labor Day Holiday

First Day of School for Students

Parent/Teacher Conferences (1/2 Day for Students)
Student 1/2 Day

Student 1/2 Day

Thanksgiving Recess

Christmas Recess

Records Day (No School for Students)
Parent/Teacher Conferences (1/2 Day for Students)

Mid-Winter Break

Spring Recess

Good Friday Recess

Memorial Day

Last Day of School for Students
Records Day (No School for Students)

180
36 hours
2 (Optional)

*Records must be turned into the principal’s office by 1:00 p.m. on Record’s Day.

In the event of snow days or delays and other school closings that require make-up to be
eligible for state aid, time will be added in June.

Note: On days when school is delayed or shortened due to extreme weather conditions,
reporting and leaving time of teachers shall be delayed or shortened proportionally.
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ARTICLE 24
CONTRACT REVIEW

Upon the request of either party, representatives of the Board and the Association will meet on the
last Tuesday of every month when school is in session for an informal review of matters pertaining
to the Agreement. Each party shall be represented by not more than three (3) members and such
meetings will be scheduled at the close of the school day.

Either party requesting such a meeting will submit to the other on or before Friday prior to the

meeting a listing of items that they wish to discuss. In general, the meeting should be an hour in
duration.
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ARTICLE 25
REDUCTION OF STAFF

Seniority shall be computed from the first day the teacher is actively employed in the system.
Length of continuous service will be deemed broken by, but will not be deemed to include,
authorized leaves of absence of one (1) year or more and periods of lay off as provided in this
Article.

For the purpose of seniority "actively employed" means the first day of the academic year is to
begin.

Seniority for employees on authorized leaves of absences without pay (Article XVII) shall be
computed on the following basis:

a.  One (1) year of seniority for any combination of time on sick leave and teaching time equal
to one-half (1/2) year or more.

b.  One-half (1/2) year of seniority for any combination of time on sick leave and teaching time
of less than one-half (1/2) year.

c.  Anemployee working less than full time at the convenience of the School District shall be
given a full year of seniority.

In the case of an annexation, teachers within the annexed group (Allouez Township School Group

- 5/75) will be subranked based on credit given for years of experience within the annexed system
in determining their placement on the seniority list.
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ARTICLE 26
EARLY RETIREMENT INCENTIVE

To be eligible for benefits under this program, a teacher must have been employed for at least ten
(10) years by the Board of Education of the Public Schools of Calumet, Laurium & Keweenaw.

Teachers retiring will be eligible for the following benefit: A lump sum payment of Seven
Thousand Five Hundred Dollars ($7,500.00).

This retirement incentive is contingent upon a person retiring at the end of the first school year in
which:

1. He/she has reached the age of 55 and has acquired thirty (30) years for retirement in the
Michigan Public School Employees Retirement System;

2. He/she is over the age of 55 but less than 60 and has acquired thirty (30) years for retirement
in the Michigan Public School Employees Retirement System; or

3. Hefshe has reached the age of 60 and has acquired at least ten (10) years with the Board of
Education of the Public Schools of Calumet, Laurium & Keweenaw.

4.  Teachers who qualify to retire through the State of Michigan Member Investment Plan and
who qualify for purchase of Michigan Public School Employees’ Retirement System credit
(MPSERS) are eligible to participate and receive early retirement incentive. It is further
understood that the forfeiture of the retirement incentive shall not apply to staff members
who choose to retire before the age of 55 under the MIPS Program and before 30 years under
the MPSERS Buy-in Program.

Should the teacher not take this retirement incentive the year they are eligible, they will forfeit One
Thousand Five Hundred Dollars ($1,500.00) of retirement incentive for each year they delay
retirement. Example: Someone who is eligible in June of 1991 to retire, but delayed retirement
until June of 1996; would get zero incentive; if they retired June of 1994 they would receive Three
Thousand Dollars ($3,000.00). Retirements at mid-year would forfeit only Seven Hundred Fifty
Dollars ($750.00).

1. Persons retiring due to a medical disability which qualifies them for retirement benefits from
the Social Security Administration, the State Retirement Board or any insurance company
are not eligible to qualify for benefits under this plan.

2. Persons dismissed through tenure proceedings are not eligible to qualify for benefits under
this plan.

Written notification of intent to retire must be given to the Superintendent at least three (3) months
prior to the retirement date intended.

You must be employed by the Board of Education of the Public Schools of Calumet, Laurium &
Keweenaw on the last working day prior to date of retirement or on normal sick leave or on
Administration approved leave.

The following illustrations are examples which will help explain the implementation of the early
retirement:
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If a 47 year old employee had 25 years of retirement credit and purchased 5 additional
years, the employee could still work 8 more years before forfeiting any of the early
retirement incentive specified in the contract.

An employee can have over 30 years of credit without forfeiting any early retirement
incentive providing they do not exceed the age of 55.

If an employee is 52 years old and has 25 years of retirement credit and then buys 5 years
of credit, the employee could retire or work 3 years without forfeiting any of the early
retirement incentive.
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ARTICLE 27
MEDICALLY FRAGILE

When a general education classroom teacher is assigned a medically fragile student, the teacher shall not
be expected to perform routine, scheduled maintenance of a medical appliance or apparatus used by the
student to sustain his/her bodily functions nor render routine, scheduled care or maintenance of
exceptional bodily functions related to the student's impaired condition. The teacher shall be informed
and instructed as to emergency measures which may be necessary on occasion due to the student's
impaired condition.
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ARTICLE 28
SCHOOL IMPROVEMENT

The conditions which follow shall govern employee participation in any and all plans, programs, or
projects included in the terms, site-based decision making, school improvement, effective schools as
provided in Act 197, P.A. 1987 (Section 15.1919 (919b) MSA) or other similar plans:

A) Participation in the planning by the employee should be voluntary if outside of the regular school
day.

B) Participation in the planning shall not be used as a criteria for evaluation, discipline, and discharge.

C) The master agreement may not be modified in whole or in part except by mutual written agreement
by the Association and the Board.
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ARTICLE 29
PUBLIC SCHOOL ACADEMIES

The District will provide notice to the Association of any contract, correspondence or inquiry regarding a
public school academy application known to the District.
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ARTICLE 30
MENTOR TEACHER

For the duration of this contract a mentor teacher will be selected from within the bargaining unit on a
voluntary basis. Mentors shall not be required to evaluate their charges. There will be no compensation

for the mentor assignment but should the work load of such assignment expand, the Board and the
Association will meet to address the problem.
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DURATION OF AGREEMENT

The provisions of this Agreement will be effective as of September 1, 2019 and will continue and remain
in full force and effect until August 31, 2021.

IN WITNESS WHEREOF, the parties hereunto set their hands this 13" day of August, 2019.

CALUMET EDUCATION ASSOCIATION

By:

CALUMET BOARD OF EDUCATION
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DURATION OF AGREEMENT

The provisions of this Agreement will be effective as of September 1, 2019 and will continue and remain
in full force and effect until August 31, 2021.

IN WITNESS WHEREOF, the parties hereunto set their hands this 13" day of August, 2019.

ASSOCIATION
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