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ARTICLEL
Eecomntion

A. The Board hereby recognizes the Camden Frontier Education
Association/HLCEA/MEA/NEA as the exclusive bargaining representatives, as defined in
Section IT of Act 379, Public Acts of 1965, for all full-time teachers, regulatly employed
part-fime teachers, guidance counselors, math intervention specialist, and librarians
employed by the Board, but excluding Superintendent, Principal or any other executive
personnel. The ferm “teacher,” when read hereinafter in this apreement, shall refer to all
emplovees represented by the Association in the bargaining or negofiation unit as above
defined and reference to male teachers shall include female teachers.

B. The Board agrees not to negotiate with any teachers’ organizations other than the Camden
Frontier Education Association HLCEA/MEA/NEA for the duration of this agreement,
Nothing contained herein shall be construed fo prevent any individual teacher fiom
presenting a grievance and having ihe grievance adjusted without intervention of the
Association, if the adjustment is not inconsistent with the terms of this Agreement, provided
that the Asgociation has been given opportunity to be present at such adjustment,

C. The provisions of this Agreement and wages, hows, terms and conditions of employment
shall be applied without regard to race, creed, religion, color, national orgin, sex, age,
miarital statas, or membership in or association with the lawful activities of any employee
organization. The Board and the Association pledge themselves fo seek to extend the
advantages of public education to every student without regard fo race, creed, religion, sex,
color, physical size, or national origin, and to seek fo achieve full equality of educational
opportunity to all pupils within our district.

ARTICLE II
Teacher Rights

A. Pursuant fo Act 379 of the Public Acts of 1965, the Board hereby agrees that every
bargaining upit membet employee of the Board shall have the right to organize, to join, and
to support the Asgociafion for the purposes of engaging in collective bargaining or
negotiations and other lawful concerfed activities for nutnal aid and protection. As a duly
elected body exercising governmental power under color of law of the State of Michigan, the
Board undertakes and agrees first that it will nof directly or indirectly discourage or depiive
ar coerce any teacher in the enjoyment of any rights conferved by Act 379 or other laws of
Michigan or the Constitutions of Michigan and the Unifed States and second that it will not
discriminate against any teacher with respect fo hours, wages, or any terms or conditions of
employment by reason of his membership in the Association, of his institution of any
grievance, complaint or proceeding under this apreement or with respect to any ferns or

conditions of employment.



B. The Board and Association recopnize the right of both parties fo invoke the assistance of the
State Labor Mediation Board, or a mediator from such public agency, as provided in Sec. 7
of Act 379 of Michigan Public Acts of 1965.

. The Association shall have the right to use school facilifies for meetings. The Association,
agrees to abide by the rules and vegulations established by the Board for use of schoal
facilities. The dates must be approved by Administraiion, Mo teacher shall be prevented
from wearing insignia, pins, or ofher identification of membership in the Association.
Bulletin boards in the staff lounpe and teachers’ mailboxes shall be made available to the

Association and its members.

D. The Board agrees to furnish the Association with a copy of such public information which
may be available concerning the financial resowces of the distrct, tenfative budgets and
requirements, allocations, and such informafion which may be necessary to the organization
to bargain collectively with the school with respect to wages, hours, and other ferms and
conditions of employment, The Board further agrees to make available information which
may be necessary to process a grievance or complaint. The Association agrees that requests
for such information will be made in writing through its president or someone designated by
him, and that requests will be made sufficiently in advance of their needs so that the school
may have ample time to prepare and/or assemble the information. Original records may be
examined only af the office of the school.

E. Ttis the policy of the Camnden-Frontier School that no employee shall be discriminated
apainst on the bazgis of age. [t is recopnized, however, that the physical and mental condifion
of an individual may detetiorate, In order to provide for quality instruction, a teacher may be
required by the Board, to submif a statement from a person tramed and competent to do so
attesting to the teacher’s competency to continue teaching. The examination will be
conducted by an individual of the Board's choice and the cost of the examination wili be
bome by the Board. This does not prohibit the teacher or the Association from getting a
second opinion with fthe cost to be covered by the feacher and/or his/her medical insurance

Progra.

F, Camden Frontier Education Association President shall be notified of any changes to a
member’s status (i.e.: leave of absence, resignation, retiremnent, new hire, ete.) by fhe Board.

ARTICLE III
Board Rights

A. The Board on its own behalf and on behalf of the electors of the district, hereby retains and
reserves unto itself, without limitation, all powers, rights, authority, duties and
respongilities conferred upon and vested in it by the laws and the Constitution of the State

of Michigan and of the United States, including and without limiting the generality of the
forepoing, and right:




1)

2)

3)

4

5)

6)

To the execufive management and administrative control of the school system, its
properties and facilities, and the activities of its employees in the performance of their

duties;

To hire all employees and subject them ta the provisions of law, to determine their
qualifications and the conditions for their continved employment or their dismigsal or
demetion; and to promote and transfer all such employees;

To establish grades and courses of instruction, including special programs, and fo provide
for athletic, zecreational and social events for students as deemed necessary or advisable

by the Boaud;

To decide upon the means and methods of ingtruction, the selection of texibooks and
other teaching materials, and the use of teaching aids of every kind and nature. Decisions
will be made in consultation with the curriculum, committes.

To determine class schedules, the hours of instruction, the duties, responsibilities and
assignments of teachers and other employees with respect to administrative and non-
teaching activities, and the ferms and conditions of employment.

In the event of an emergency, the Board shall have the right fo extend the length of the
teachers” contract, without additional pay, to provide the required minimum pumber of
insituctional days in order to be eligible for State Aid under the fawy of Michigan. The
following shall be considered as an emergency: mechanical failures, bus breakdown,
student and teacher strikes or other conditions which are above and beyond the control of
the Board, Teachers need not repoit on these emergency days,

. The exercise of the foregoing powers, rights, authority, duties and responsibilities by the
Board, the adoption of policies, mies, regulations and practices in furtherance thereof, and
the use of judgement and discretion in connection therewith shall be limited only by the
specific and expresy tertns hereof are in conformance with the Constitution and laws of the
State of Michigan and the Constitution and the laws of the United Staies.




ARTICLE IV
Professional Compensation

A. The salary schedule {a teacher’s base pay is determined by one’s teaching experience and
college degree), is attached to this contract as Schedule A.

B. The salary schiedule as found in Schedule A is based upon a Iength of time of 179 working

days for teachers. Each additional work day over 179 in any school year shall be
compensated at the rate of .005 {1/2%) of the teacher’s base. Should state law require

additional working days beyond 179, such state 1aw shall not negafe the language in this
arficle of the contract,

C. Extended Work Time: If a teacher is employed above the normal 37 weeks, his/her salary
shall be derived in the following manner;

Salary=A/179 x B
A = Number of days worked in addition to the 179 day confract

B = Salary on the salary schedule (Schedule A)

1. Media Director(s) and High School Counselor(s) will be expected to work up to ten (10}
additional days beyond the school year. The Agriculture Science Teacher will be
expected to work up to twenty-five (25) additional days beyond the school year. These
days cannot be used for FFA projects or other assignments that the teacher is being paid
for vnder Schedule B, The feacher will be paid for additional days at the end of each
semester (log required for payment}. Tifle [ Director shall be compensated at the position
holder’s base salary rate for addifional hours worked up to, but not exceeding, $5,000 per
year. A lefter of agreement will be presented by the district to address the Title I Director

position.

2. Adfivity logs/documentation shall be provided to the principal at the end of each
semester when additional exfra days are worked.

D. Pays: Teachers shall be paid two (2) times/month on the 10™ and 25", If a pay date falls on a
weekend or holiday, the employee(s) shall be paid on the prior business day.

E. Deduchons:

1. Teachers shall sign and refurn to the office a list of authorized payroll deductions by the
end of the orientation period held before school starts.

2, Upon appropriate written suthorization from the bargaining unit member, the Employer
ghall deduct from the salary of any such bargaining vnit member and make appropriate
remittance for annities, credit union, savings bonds, charitable donations, MPSERS




Service Credit Purchase, additional insurance and any other plans or programs jointly
approved by the Board and the Association.

F, ‘Tuition Reimbursement: A teacher with a permanent, continuing, or professional certificate

G

H.

will be paid $160 per semester hour and $105 per term hour for courses taken, The Board
will pay fex a maximum of twelve (12} credit houts per year during the fiscal year.

1. The courses taken must be in the teacher’s major or minor field or in his/her planned
course of study as approved by the college or university or in courses otherwige

approved by the Superintendent,
2. The Superintendent shall be informed in writing of courses to be taken,

3. Teachers will be paid after courses have been successfully completed as indicated by
their grade slip or franscript showing a total G.P.A, of B or befter.
4. Teachers will be paid only for hours earned while employed by Camden-Frontier

School.

. Mentor Teacher: The mentor teacher shall be paid four hundred doilars {$400.00) per
mentee, per school year,

It is expressly understood that teachers shall not acquire fenure status in extra-curricular
positions listed in Schedule B of this agresment.

Substitute Teaching. The Administration will make every effort to find 3 substitute teacher
when any teacher is absent. The staff teacher who is substituting during his/her planning
time will receive additional compensation 1/7 of the daily substitute rafe for each clock
hour the staff teacher substitofes. Librarians, social workers, counselors, LD teachets,
Chapter I/Title I teachers or similar members of the bargaining unit who are not assigned
the regular classroom teaching load and who substitute during their working day will aiso
receive this rate for each hour of substituting. Substituting will be on a voluntary basig. In
the event of elementary teachers not receiving their miniorum of preparation time as stated
in Atticle VII A, they will be compensated at the above rate.

Mileage Reimbursement: With prior approval from the Superintendent or his designee,
employees who use their peisonal automobiles for school related business shall be
reimbursed for their mileage at the current LR.S. allowed rate.

Step Placement: Upon employing teachers for the first time in this system, the board may
alow up to and including 7 years of experience.

Retirement Incentive: If the Board is to offer an Early Retirement Incentive to the CFEA,
it will do so by Aprl 1 of any school year.

M. Extra Services Pay. The 2000-2001 pay for services such as, but not limited to, committee

work beyond the school day, coaching, advising, etc. is attached o this confract as
Schedule B, The calculation of the extra service dollar amounts, including the maximums,




shall be raised each year by the percentage equivalent fo the percentage increase of the
teacher’s salary scale (Schedule A) for subsequent school years after 2000-2001.

N. The Administration shall provide to each teacher an individuval confract listing the teacher’s
bage salary by September 30™ of each school year,

ARTICLE V

Insurance

A, Annuify

The Board approved a resolution to allow the employees of the Camden-Frontier School
District to avail themselves of the annuify purchase and deferred income taxation
provisions of Section 403 (B) of the Infernal Revenue Code of 1954 as amended, The
bargaining unit member will select which annuity company and the amount to be
deducted on or before September 13 of each school year, The amount and the company
selected will be changed only in. emergency cases during the contract year.

The Board shall provide all employees a c¢hoice of PAX. A (Choices II} or PAK C (MESSA,
ABCPLAN 1) or PAK R (for those not electing health coverage) described below for a full
twelve (12) month period for each year of this agreement for the employees and their
eligible dependents as defined by MESSA, inclnding sponsored dependents. Part-Time
positions will receive benefits on a pro-rated basis.

Enrollment for insurance coverage shall be October 1% through October 18th annually.

B. Health/Dental/Vision/Life/[ TD Benefits .
Each teacher may elect one of the insurance benefit plan options below:

PAK A with MESSA Choiees II

Health : MESSA Choices IT
$500/1,000 In Network
$1,000/2,000 Qut of Network

Rx MESSA Saver Rx

Long Tenm Disability: 66 2/3%
$2,500 maxinnim
90 calendar days modified fill
Freeze on. ofisets
Alcocholism/drug addiction 2 years
Mental/nervous 2 years

Delia Dentak: 80/80/80 $1,000 80: $1,300

Negotiated Life: $5,000 AD & D

Wision: VSP 2 Silver




PAK B with no healih insurance:

Delta Dental: 80/80/80: $1,000 80: 51,300

Negofiated Life: SI0,000 AD &D

Yision: V5P 2 Silver

Long Term Disability: Same as above

PAK C: MESSA ABC PLAN 1

Health: $1,250/52,500 In Network
$2.500/55,000 Out of Network
Mo ¢o pay

Rx ABCRx

Long Term Disability: 46 2/3%

$2,500 maximum
20 calendar days modified fill

Freeze on offsety
Alcoholism/drug addiction 2 years
Mental/nervous 2 years

Deldta Dental: 80/80/80 31,000 80; $1,300

Negotiated Life: 35,000 AD & D

Vision: ' VEP 2 Silver

A teacher choosing PAK B with no insurance will have the cost of these PAK B insurance
benefits fully paid by the Board.

. €. For the term of this agreement (beginning September 1, 2015) each member electing PAK. A,
PAK B or PAK C the Board shall pay the yearly, legislated premium cap of: $5,500/Single;
$11,000/Couple; $15,000/Family. Any premium cost above the cap shall be horne by the
member. Member confribuiions toward insurance shall be paid monthly through the Board
administered internal Revenne Code Section 125 Plan or the amount will be deducted from
the teacher’s pay if the teacher does not choose to participate in the Internal Revenue Code

sSection 125 Plan.

D, Cash Options.
The balance of the single subscriber health insurance premium amount remaining after

deducting the cost of PAK B will be available for cash payment or for MESSA/MEARSA
nontaxable options for PAK B participants, This said balance shall not exceed $1,300 per
year. The Board has adopted a qualified plan document which complies with Section 125 of
the Internal Revenue Code, All costs relating to the implementation and administration of
benefits under this program shall be borne by the Board. To elect a tax-deferred annuity, the
employees shall enter into a salary reduction agreement,




ARTICLE VI

Teaching Hours

A. The teacher’s normal teaching hours in the secondary and elementary schools shall be as
follows:

1.

2.

Teachers will be in the building no later than 7:40 a.m.

Teachers will meet thefr first class at their assigned place of duty no later than the
beginning of student contact time.

Staff meetings: The Administeation will publish a schedule of meetings by Sepiember 1
of each schooal year for the entire school year. Missed meeting times from this published
schedule shall be rescheduled for the subsequent Monday. Meetings will be held twice
per month and will last no fewer than thicty (30) minutes and no TIonger than forty-five
{45) minutes unless mutually agreed upon by the Administration and the CEEA President
and/or the Association Representatives for that level. It is understood that should a
teacher have a previous commitment, he/she will not be expected to attend the meeting.
However, it is the responsibility of that teacher to apprise himself of the information
covered at the meeiing.

Teachers are required to stay ten (10) minufes after students are dismissed unless hefshe
has received permission. Teachers may leave on Fridays immediately after students are
dismissed,

All professional personnel are expected to conduct themselves in a reagsonable manner
reparding their scheduled working hows, Excessive cases of delinquency shall be dealt
with by the Administration and a separate committee of two (2) from the Asscciation.

On days when schoal is closed due to inclement weather or road conditions, the
Superintendent will make every effort to call off school by 7:00 a.m. The teacher need
not report to school. However, subject to current Michigan Law, the snow days will be
made up at the end of the year.

All teachers shall have a duty-free, uninterrupted lunch period of not less than 30 minutes.

Forty Hour Work Week

The Board recognizes the principles of a standard forty hour work week and will, so far as
possible, set work schedules and make professional assighments which can reasonably be
completed within such standard work week. The Board will not require teachers regularly to
work in excess of such standard work, week within or outside of the school building.



ARTICLE V]I

Teaching Load and Assignments

A, No departure from the following norms, except in case of emergency, shall be authorized
without prior consultation with the Association. In the event of any disagreement between the
representatives of the Board and the Association as to the need and desirability of such
deviation, the matter may be processed through the professional grievance negotiation
procedure hereinafter set forth,

1.

The normai teaching day in grades 9 through 12 shall consist of seven (7} periads of fifty
minutes each with seminar or fifty-five (55) minutes if no seiinar in schedule. Teachers
shall teach six (6) daily periods. Teachers will be provided one individual planning period
of at least 50 minutes each day (250 minutes or 4 hours and 10 minutes in a normal five
day work week), Further, each teacher shall be provided a duty-free lunch period thirty
(30) minutes each day.

Eiementary teachers, grades K through 8 shall have a2 minimum of 200 minutes of non-
pupil contact individual teacher planning time per week in a nermal 5 day work week.

The teacher planning time shall be in segments of no less than twenty-five {25) minutes.
Further, each teacher shall be provided a duty free lunch period of thirty (30) minntes

each day.

Since pupils are entitled to be tanght by teachers who are working within their area of

competence, teachers should not be assigned outside the scope of their teaching certificates in
their major or minor field of study.

C. Teachers who will be affected by a change in giade assipnment in the secondary grades
should be notified and consulted by their principal of any changes of teacher’s assignment by

the last day of school,



ARTICLE VIII
Teaching Conditions

The parties recognize that the availability of optimum school facilities for both student and
teacher is desirable to insure the high quality of education thaf is the goal of both teacher and
Board. If is also acknowledged that the primary duty and responsibilify of the teacher is to teach
and the organization of the scheol and the school day should be directed at insuring that the
energy of the teacher is primarily utilized to this end.

A. Class Size

Because the pupil teacher ratic i an important agpect of an effective educational program,
the parties agree that class size should be lowered wherever possible with the ultimate goal
to he 29 pupils per class except in specialized subjects where more or less would be
desirable. For the purpose of computing class size, any student who has an Individualized

Educafion Plan (IEP) shall be counted as
1 % (one and one half) students. A teacher of academic subjects in grades K-12 will come

under the following class size guidelines:

1. ‘When a K-8 teacher has an average class size over 29, that teacher will be reilmbursed
as follows:

30-32 pupils: § 400.00/semester
33-34 pupils: § 600/semester
35-36 pupils: $ 800/semester
37 & greater; $1,000/semester

Reimbursement will based off the Ocfober and February Counts.

2. TReimbursement will be made on the first available payroll after the Octeber and
February Counts.

3. In the secondary mrades (9-12) there shall be a maximuwn average class size of 29
excluding classes such as instrumental or vocal music where a larger class size may be
mutnally agreed upon. For every student over the average maximum, the teacher will be
reimbursed at the rate indicated in A, above.

B, Assignment of Students

1. When assigning students for the following year, the Administration will make every
aftempt to balance classes within an elementary grade level according to the following
criteria:

a. Number of students
b. Gender of students

10



¢.  Academic achievement including remedial, LD, and other relevant factors

2. Assignment of students shall only be made after consultation with teachers of both the
sending and receiving grades. Parental requests for assigament may be honored, but only
for valid educational reasons, and with due consideration to the educational impact on all

stndents in the affected grades,

3. Students moving into the District shall be placed in the appropriate classroom {o restore
or improve imbalances created by attrition.

4. Class lists shall be made public no earlier than one (1) week before the starting date of
the school year. Class lists shall be provided to teachers two (2) weeks before the starf of

school.

. All study comimitiees would be appointed at the discretion of the Board, Teacher
representation will be honoered.

. The Board, within the financial capabilifies of the District, shall provide appropriate texfs,
supplies, and meterials for the purpose of student instruction. Department meetings can be
called at the discretion of either party for the pmpose of studying and improving educational
methods and fools. The Board shall consider as prompily as possible, all joint decisions
thereon made by its representative and the Association.

. Each teacher shall be permitted o spend a minimum of $75.00 per vear, and $4.00 per exira
student where fhe number of students exceeds 28, for supplementary educational maferials.
All material and bills will be presented to and approved by the Superintendent and will
become the property of the grade or department ordered for and will remain. in. the school.

. At any fime duting the school day, supervision of students 1s the teacher’s responsibility,
This includes activities in all school areas such as cafeteria, balls, lavatories, assemblies, and
any other school place where students may congregate during the normal school day.
Teachers are expected to be in thew respective classrooms while class is in session,

. Bach teacher shall be provided each Fall with a copy of the Distriet’s Code of Student
Conduct and a list of altemafives to corporal punishinent which the District has defermined to
be appropriate. Teachers are encouraged to contact parents, fo request their suppoert for the
behavioral modification of the child{ren). Tt is understood that administrators shall support
teacher’s supervision of students with administrative disciplinary follow-through upon
receipt of a student discipline report. The tsacher shall be informed by the next school day of
histher referral, and of the administrator’s disposition, of the case.

. Permission is granted for a vending machine to be installed in the teacher’s workroom.
Teachers shall assume all costs,

11



Two Parent-Teacher Conferences shall be scheduled (one in the Fall and one in the Spring).
Each will consist of an afternoon and evening conference with no school on the fellowing
day of the conferences. The staff time for the evening Parent-Teacher Conference will be in
exchange for one (1) full day of comp time (the day following the scheduled conferences for
both the f2ll and spring conference schedules).

Release fime shall be given for a minimum of two {2} faculty in-service meetings per year,

. Itis recommended that each Secondary teacher have no more than 3 or 4 different
preparations for any given school day. As financial resources become available, efforts will

be made to mect this recommendation.

. Upon request, provisions shall be made for educafional field tripg in the elementary, middle
school, and high school within reasonable distance and subject to approval by the
Administration. Written requests shall be made no {ess than twa {2) weeks prior to the
requesied field trip date.

. The Board of Bducation will provide & telephone in the teachers” workroom for the teacheis’
convenience with the understanding that the teachers will assume the responsibility for all
personal toll calls plus tax. Every effort will be made to find budgetary monies to provide a
laxge, private, and professionally equipped teachers’ workroom.

. Complete teaching plans may be required at the discretton of the building principal. In the
event of a feacher absence, the teacher will make adequate lesgon plans available to the
Administration for the substifute instructor.

. Student teachers shall be assigned only to those teachers who voluntarily accept the
assigmnent.

. Release tirne may be granted for commitiees, such ag but not limited to, elementary career
weel, as authorized by the Building Principal or Designee.

. A committes recommending scheduling of musie, elementary band, gym, computer, art and
library times so that teachers within a grade level have the same prep period will be formed.
The meeting of this committee of inferested teachers and the elementary principal must be

held before the last day of school.

. The etementary and secondary School Improvement Teams will meet with the principals
priot to the last day of schoo! for the purpose of recommending appropriate and relevant in-
service days. This will not limit the Administration from calling in-sexvice days that may be

NECCS5AryY.

. Teaching Assignments — All teachers shall be given written notice of their tentative
assigniment for the forthcoming school year no later than June 1. Such notice shall include
building, depariment(s), grade{s}, and a hsting of courses to be taught. If a teacher’s
assipnment for the forthcoming school year represents a change in the assignment currently

-

12




held by the teacher, such reassipnment shall recognize the teaching preference(s) of the most
senior staff and will only be made npon prior consultation with the affected teacher. In the

event that a teacher is given a teaching assignment other than his/her stated preference, upon
request the Association and the teacher shall be notified in writing as to the reasons for such

denial.

- A 6-12 committee will be formed recommending input to the building administrator
regarding scheduling for the following academic year, This commitice will meet no later

than May 1* of each year.

IDistance Leaning

. The terms “Disfance Leaming” or “Distance Education” refer to instrixction. where teachers
and students are separated geographically so that face-to-face commumnication is absent and
communjcation/teaching is accomplished instead by one or more technological media,

. Teachers assigned to 4 Distance Learning/education program, such as Michigan Virtual High
School or Hillsdale Fiber Optic Network, will be considered part of » teaching assipnment.

. Jnthe event the district wishes to implement 2 distance [eaming/education prograin, a job
description for the Distance Learning/education teaching positions will be jointly developed.

. Class size shall be no more than 20 students inclusive of both the originating and receiving
site. Inno case shall there be more students than student work stations (i.e. 20 computers/20

students, ete.)

. Teachers, who will be presenting Distance-Leamning classes, shall be provided with initial
and ongoing training,

. As the program develops and there is an impact on the teacher’s workload, hours ar other
working conditions, the District and Association will negotiate such impact/change.

. Teachers assigned to a Distance Learning program will be given no more than one (1)
distance learning course to be taught and no more than two (2) Distance Learning periods per
day. (1.e. A teacher may teach the same Distance Learning course for up to two (2) periods a

day.)

13




ARTICLE IX

Wacancies and Staff Transfers

A, Vacancies

1. The Superintendent will give written notice to the Association’s secretary of the
vacancies as soon gs they oceur. Vacancies may be posted on the teacher’s work
room bullefin board af least 14 days before being filled.

2. Any notice of vacancy may be emailed to the teachers. (School email during the
school year and home email during the summer.)

3. Inall cases of professional vacancies the Association President will be notified.

4. All letfers of resignation or nofice of leave shall be presented to the Superintendent
and the Association President.

5. The Superintendent will have the right to fill any vacancy or opening.

B. Seniority

1. On or before every September 30 the Board shall prepare a seniority list. Sendority is
defined as fength of service within the bargaining unii. All teachers shall be ranked on the
list in the order of their date of signing a confract. In the circumstance of' more than one
individual having the same effective date of employment, all individuals so affected will
parficipate in a drawing fo determine placement on the seniority list. The Association and
teacher(s) so affected will be notified in writing of the date, place and time of the drawing.
The drawing shall be conducted openly and at a time and place that will reasonably allow
affected teachers and Association representatives to be in aftendance.

2. A copy of the seniority list and subsequent revisions and updates shall be an addendum to
the Master Apreement.

3. All seniority is lost when employment is severed by resignation, retirement, discharpe for
cause, or transfer to a non-bargaining unif position; however, senicrity is retained if
severance of employment is due to lay-off. In cases of layoff, teachers so affected shall
retain all senfority accumulated as of the effective date of lay-oif.

Seniority shall continue to acoumulate when teachers are on sabbatical, milifary, stady,
parental, matemity, health, personal, or Association leave.

#

During such lay-off, the teacher’s seniority shall remain unbroken and all acerued benefits,
including but not limited to accumulated sick leave, shall be reinstated upon recall,

=
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C. To facilitate & regular means of problem-solving and communication, the District will hold a
meeting every month with both of the Local Association Presidents, At thiz meeting, all
parties will come with an agenda of concemns and all parties will actively seek solutions to
said concerns. The meetings shall not be held during the contraciual working hours of either
Association Pregident.

15



ARTICLE X

Leave Pay

Any teacher who is absent becange of an injury or disease compensated under the Michigan
Worker’s Disability Compensation Act, shall receive from the Board the difference between the
allowance under the Worker's Disability Compensation Law and the teacher’s regular salary for
the duration of the illness with no subtraction of sick leave up to & maximium of one year, and
may be extended thereafier at the discretion of the Board.

ARTICLE XI

Leaves of Absence

A, Bxtended Pérsonal flness

1. Any teacher whose pergenal illness extends beyond the period not compensated under

Leave Pay, (Article X) shall be granted a leave of absence without pay for a period not to
exceed one year renewable at the discretion of the Board.

Upon return from this leave a teacher shall be assigned to histher same pesition if such
position still exists. If the position does not still exist then assignment shall be made to
the most nearly comparable position,

B. Personal Leave

1. Each teacher shall be allowed four {(4) days per year for personal leave. Unused personal

leave days may be accumulated up to a maximun of six (6) days or may be turned in at
the end of the year for a rebate. The rebafe will equal the number of unused day(s)
multiplied by the current rate of substifute pay.

Request for leave shall be submitted at the earliest possible timre and no less than one (1)
day in advance of the leave except in extreme emergency,

The Superintendent reserves the right to refuse more than three applications for personal
leave on one given day. No personal leave days shall be taken contiguous fo
Thanksgiving vacation, Christmas vacation, or spring recess, except under emergency or
extenuating circumstances, as determined by the Superintendent.

C. 5Sick Leave

L.

Sick leave, not fo exceed a total of fen (10} days is granfed for the following puiposes to
each member of the teaching and library staff, vinder a one hundred seventy-nine {179}
day contract with Camden-Frontier School. Borrowing in advance of the current school
vear on sick leave days shall not be permitted.
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2. List of sick leave purposes;

. Personal illness of such nature as to render 3 member unfit for service,

b.

Quaranfine of member.

c. Critical illness in the immediate family of member, The immediate family is

d.

understood to include the following only: A member’s spouse, mother, father,
brother, sister, son, daughter, grandparents, grandchildren, in-law relatives, step
children, step parents, or any other individual for whom the member is the primary

Care giver.

Deasth, of 4 relative and fo include ¢ above.

3. Temporary Disability Leaves

2.

Definition — Any illness or infury which would render a teacher incapable of
discharging his/her duties for a period of more than five (5) consecutive working

days.

Any teacher wishing to go on leave for a temporary disability and use sick days mmst,
in all cases where possible, give written notice to the Superintendent one {1} week in

advange.
Example: Operation, Premancy
The teacher applying for such leave must submit a doctor’s statement containing;

1. The nature of the illness or injury.
2. That hefshe is incapable of carrying out his/her usual duties because of the

disability.
3. The date which hefshe can return to work.

A teacher with a temporary disability, who wishes to continue working, may be
required by the Board to submit periodically a doctor’s statement that hefshe can
carry ont his/her teaching duties in a normal fashion.

1. The examination will be by the teacher’s physician.

2, The cost of such examination will be paid by the Board.

Any teacher using sick days for temporary disability must retum to work if school is
in session, within one (1) week after his/her doctor has given permission to retum to

worl or when school starts if it is not in session. If the teacher does not do this,
he/she must either resign his/her position or ake a leave without pay.
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4. Atthe end of each year such unused portion of the fen (10) sick days shall become
accumulative, and may be used by the member at some subsequent time, i need be, for
the above purposes. Unused sick leave days may accumulate to 100 days. Teachers
having unused sick days accuinulated beyond 100 days shall be reimbursed seventy-five
dollars ($75.00) per unused day. The number of unused days to be reimbursed shall be
determined by the total numbers of sick days sbove 100 on June 15. Reimbursement
checks will be paid to the membei(s) on or before June 30 of each year.

5. Teachers under contract who are working less than full time are allowed sick leave
on & prorated basis.

6. Teachers who are sick should notify the school principal or his/her designee ay
early as possible and no later than 6:30 a.m. to enable the school fo employ a substitute.

7. Each staff member shall be provided a siatement of his accumnlated sick leave.
8. Accumulated sick leave shall be terminated on severance of employment.
D. Leaves of Absence with Pay Not Chargeable Against the Teacher’s Allowance

1. Leaves of absence with pay not chargeable against the teacher’s allowance shall be
granted for the following reasons:

a. Time necessary to take the selective service physical examination.

b, Attendance at professional meetings, conferences, or school atfairs when previcusly
approved by the Superintendent.

¢. To the extent permiited by law, the Association shall be allowed two (2) days to be
used at their discretion for Association business. Another six {6) days will be
available if the Association pays for the substitute.

d. Funeral leave for & relative as defined in Article XI, C, ¢ 2, up to a maximum of two
(2) dayy per incident.

E. Child Care Leave

1. A child care leave shall be granted without pay. The use of paid sick leave is unavailable
for utilization by teachers with respect to child care, unless one or more of the condifions
for permissible use of sick leave (as currently identified in Article XI {c} is also satistied
during the period of the child care leave. A teacher may slso request a child care leave
under the provisions of the Family Medical Leave Act of 1993,
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2. The teacher shall be entifled to returmn fiom such leave at any time to the position, if
available, or shall be agsigned to a suifable or an equivelent position when available, The
teacher shall be entitled to a leave of not more than one (1) year.

3. Adoption procedure shall carry the same priority as child care leave.

F. Military Leave

1. Intimes of war, national emergency or compulsory militaiy service, military leave of
absence for one military tecm shall be grented to any teacher who shall be inducted or
shall enlist for military duty to any branch of ihe armed forces of the United States.

2. Teachers on military leave shall be given the benefit of any increments and sick leave
allowances which would have been credited to them had {hey remained in the active

service of the schoo] system.

(4. Severance Pay

A teacher who leaves the employ of the Camden-Frontier School after fifteen {15) years of
service in the system shall receive a sum equal to one-half {1/2} of the unused sick days
credited to the teacher’s account as of that date, times the current rate of substitate pay,
except that any teacher hired prior to Jamuary 1, 1980, who would have a minimum of twelve
(12) years of service in the system on or before the end of this Agreement wonld qualify for
severance pay under this heading, In the event that a teacher who gualified for this pay dies,
said severance pay shall be paid to the teacher’s named beneficiary. _

. Civic Leave

When a teacher 15 called for jury service or as a witness in any case connected with the
teacher's employment for the school, or whenever the teacher is subpoenaed fo atfend any
proceeding, the school shall pay the difference between his salary and his compensation for
jury service or his fee as a witness. These days shall not be deducted from sick leave days or

business days.
Leave Without Pay

No teacher shall take more than one day for the purpose of hunting, fishing, vacationing,
other work or for any puipose which does not fall under the emergency category. Absences

nost be approved in advance by the Superintendent.

Family Medical Leave
Eollowing one year of employment and upon request, a teacher shall receive up to fwelve

{12) weeks unpaid Family (or Self) Medical Leave. In conformance with. the Family Medical
Leave Act, the teacher shall continue to receive his/her usual fiinge insurance benefits, paid
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by the employer, during this leave, The teacher has the right to retum to histher former
position upon conclusion of a Family Medical Leave,

. The Board may grant any teacher upon written request, an nnpaid leave of absence of up to
one (1) year for personal reasons. A writien agreement stating conditions for retuming will
be made between said teacher and Superintendent.

. Recognizing that the educational improvement of the teacher is beneficial fo the school
system and should be encouraged, each teacher shall be allowed to aftend seminars and
professional workshops, or have in-service training, approved by the Administration. The
Camden-Frontier School will pay expenses up to $75 per conference, plus mileage {or
firnish transportation} for 2 maximum of one (1) conference per teacher per year,

ARTICLE XII
Protection of Teacher

. The Board recognizes its responsibility to give all reasonable support and assistance to
feachers with respect fo the maintenance of confrol and discipline in the classroom.

. Any case of assault or a threaf upon a teacher which had its inception in & school centered
problem shall be reported immediately in writing through the Principal to the Superintendent
or his desipnated representative, In the event of such an assault or & threat, the teacher
involved may request assistance of the Board in such maiter, These requests shall be made in
writing through the Principal to the Superintendent who shall make a determination as to
whether the conduct of the teacher making such request justifies any agsistance from the
Board and the extent thereof. The Superinfendent’s findings shall be reported to the Board
whose decision shall be final.

. If any teacher is complained against or sued because of disciplinary action taken by the
teacher against a student, the Board will provide preliminary legal counsel to assist the
teacher, in his defense, provided the teacher has acted within the scope of Board policy.

1. Scope of Beard Policy: The Board of Education supports the teachers in all necessary
action to mainiain discipline in the schocl, on the premises and at all school activities at
home or away. School personnel are responsible and authorized fo maintain discipline at
gll times. The Board of Education does not condone the studeni(s) questioning or
resisting the avthority of school personnel. Henceforth, all complaints shall be presented
to the Principal, then if necessary, to the Superintendent.

2. Disciplinary procedures used by the teachers shall follow the policies as set forth in the
Code of Student Conduct.

. Time lost by a teacher in connection with any incident mentioned in this article, not

compensable under Worker's Compensation, shall not be charged against the teacher until
such time as he may be adjudged puilty by a cowt. But in no event will the compensation
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petiod extend beyond the cwrent school year. This article shall in no way conflict with the
rights of the teacher and the Board of Education under the Michigan teacher tenwre act.

. The Board of Education will reimburse teachers for any loss, damage, or destruction of
clothing or personal property of the teacher due to vandalism in the school or on the school
premises, loss of which is not covered by personal insurance, Reimbursement will be

coniingent upon # police report of the incident,

1. The maximum amount of loss covered shall not exceed one hundred dollars.
2. Inthe event of loss in & car, the car must show evidence of forceful entry.

3. Inthe event of damage to a motor vehicle, evidence must be shown the damage oceurred
while the vehicle was on school grounds.

. Each teacher shall have the right upon request to review the contents of his/her own
personnel file. A representative of the Association may be requested to accompany the
teacher in such review, A teacher who disagrees with an observation, evaluation, or
recommendation may submit a written answer which shall be attached to the file copy of the

document in guestion.

. To the extent parmitted by law, a teacher shall at all times be entitled to have present a
representative of the Association when he is being questioned, reprimanded, warned or
disciplined for any infraction of school board pelicies or delinquency in professional
performance when the same shail be added to his personnel file, When a request for such
representation is made, no action shall be taken with respect to the teacher until such
representative of the Associafion is present, provided a meeting can satisfactorily he arranged
within 72 hours or the next school day, whichever ig later.
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ARTICLE X1
Complaints

With respect o any complaint against a teacher by a pavent, goardian, student, another school
employee, board member, or & commumity citizen, the following procedures shall be followed.

1. With the exception of a complaint dealing with viclation of law, the complaining party shall
be enconraged fo first aitempt to resolve the problem directly with the teacher involved.

2. Then at the request of either or hoth the complainant and the teacher, the building principal
-ghall attempt to arrange a conference between all parties concerned in order to resolve the
problem. If, however, either the complainant or teacher objects to 2 conference of all the
parties, the principal shall discuss the matter with the involved parties separately. In any
event, the teacher shall be promptly notified of the complaint. Feachers will have the
opportunity to have an Associafion Representative present at such meetings.

3. Any complaint directed towards a teacher shall be brought to the attention of the teacher
within fifteen {15) dayy of the date of the receipt of the complaint, unless to do so would
impair an ongeing investigation by law enforcement officials or otherwise be unlawful. The
complaint shall be reviewed with the teacher and defermination shall be made to substantiate
or not substantiate the complaint ags the facts and circumstances may dictate. If the complaint
is substantiated, the District may elect to take appropriate corrective action. If the complaint
is not substantiated, the complaint shall not be contained in the {eacher’s personnel file but
will be kept in a separate fils kept solely for the purpose of substantiafing that a complaint
had been made.

4. In order for a complaint to be acted upon. o1 to be included in said teacher’s personnel file, it
nrust be timely. That is, the complaint must be made within the school year in which the
incident occurs or the suminer of that school year. In the event that 1 complaint occurs during
the last week of the school year or during the summer, a certified letter shall be sent to the
teacher notifying him/her of the complaint, within 14 calendar days.

5. If a complaint rélates to an alleged sexual offense or a viclation of law, the sections above
shall not apply.

6. If, as a result of a complaint, the complainant and/or the student suffers an identifiable
reprisal from the complainant and/ox student, the teacher will report, in witing, the
cirenmstances of the situation fo the building principal and re:qur:st his intervention,
assistance, or record of it.
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ARTICLE XIV
Megoiiation Procedures

. Ttis contemplated that matters not specifically covered by this agreement but of common
concern to the parties shall be subject to professional negotiations between them from time to
fime during the period of this Agreemerit upon mutual consent. The parties undertake to
cooperate in arranging meetings, selecting representatives for such discussions, firnishing
necessary information, and otherwise constructively considering and resolving any such

mafiers,

. In the event the salary schedule is re-opened for negotiafions hy either party, if and when
provided in this agreement, the parties will promptly negotiate for the purpose of reaching an
agreement upon 4 revised salary schedule. In the year in which the contract will expire the
parties will start the negoiiations process no later than March 1, for a new agresment
cavering wages, honrs, terms and conditions of employment of ieachers employed by the

Board.

. In any nepotiations described in this Article, neither party shall have any conttol over the
selection of the negotiating or bargeining representatives of the ather party, and each party
may select its representatives from within or ontside the school distriet, I is recognized that
no final agreement between the parties may be executed without ratification by a majority of
the Board of Education and by a majority of the membership of the Association, but the
parties mutnally pledge that representatives selected by each shall be ¢lothed with all
necessary power and anthority fo make proposals, consider proposals, and make concessions
in the course of negotiations or bargaining, subject only to such ultimate ratification,

. If the parties fail fo reach an agreement in any such negotiation, either party may invoke the
mediation machinery of the State Labor Mediation Board or take any other lawful measures

it may deem appropriate,

. The parties recognize that principals, the Superintendent and other supervisory,
adminisirative and execntive officials are excluded from the bargaming unit. The
Associaiion agrees that it will neither take nor threaten to take any reprisals, directly or
indirectly, against any such supervisory or executive officials becanse of any decision,
actions, or staternent made either personally or in the course of their official duty relative to
collechive bargaining, the adminisfration of this Apreement, or the educational policies of the
Board. The Board and the Administration agrees that they will neither fake nor threaten o
take any reprisals, divect]y or indirectly, against the Association nor any member thereof
becavse of any decisions, actions, or statements made either personally or in the course of

their official duty relative to collective bargaining.
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ARTICLE XV
Piofessional Grievance

, The primary purpose of this procedure is to secure, at the lowest level possible, equitable
solutions to the problems of the parties; hoth agree that these proceedings shall be kept as
confidential as may be appropriate at each Jevel of the procedure. Nothing contained herein
shall be construed as limiting the right of any teacher with a grievance fo discuss the metter
informally with any appropriste member of the administration or praceeding independently.

. A grievance is a claim there has been a viclation, misinferpretation or misapplication of any
provision of this Agreement or written Board policy relating to wages, hours, terms, and
conditions of employment except as to prohibif bargaining subjects. The Grievance form
shall be an Addendum to this contract.

. The number of days indicated at eath level are a maximum and every effert should be made
to expedite the progress, The time limits may be extended by mufual consent. Days shall be
defined as teacher work days.

. Any teacher ar group of teachers may be represented at all meetings and hearings at any level
of the prievance pracedure by a designated Association representative. Should a teacher
choose not to be represented by the Association, the Association’s representative shall have
the right to present and to state the Association’s views at all stages of the grievance
procedure.

. Step 1; 1. Within ten. (10) days of the alleged violation, a teacher (or teachers) with
a prievance shall present the grievance, in writing, to the principal.

2. The teacher (or teachers) may present the grievarce individually, tegether
with the Assoctation Representative, or through the Association

Representative.

3. In the absence of the principal, the grievance must be presented in writing
to the Superintendent.

4. ‘Within five(5) days of the receipt of the grievance, the principal will:
a. meet with the grievant ( and Association Representative); and,

b. provide a written response fo the grievant.

Step2; 1. If dissatisfied with the response, the grievant may present the grievance

within five (5) days of the principal’s response, to the Association’s Professional
Riphts and Responsibilities Committee (PR&R Comimitiee} which shall serve as the
Asgociation’s grievance commitiee.
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2. Wiihin five (5) days of receipt of the grievance, the PR&R Cominittes

shail pregent the grievance o the Superintendent, with their determination as to the
legitimacy of the grievance recorded thereon, {The grievant shall be notified by the
PR&R Commitiee as fo their position on the giievance; if they do not believe that
the grievance has meyit, the grievant may continue to process the grievance on

his/fher own).

3. Within ten: (10} days of the receipt of the grievance, the Superintendent

shall:

8. Hold a grievance hearing with the grievant, principal, and the PR&R.
Committee and/or Association Representative; and

b, Provide a wriiten response to the grievant,

Step 3: 1. If dissatisfied with the response, the grievant may present the grievance to

4.

the Board of Education, via the PR&R Committes. The gijevance will be piven fo
the Superintendent within five (5) days of his responss fo the grievanee, and he shall
include the grievance as an action item at the next regularly scheduled meeting of the

Board of Education.

- A written response will be provided to the grievant within ten (10} days of the

hearing of the grievance by the Board.

If dissatisfied by the response, the Association may submit the prievance to
arbitration before an arbitrator,

The arbitrator shall be selected by the American Arbitration Association in accord
with its rules which shall likewise govern the arbitration proceeding.

The arbitrator shall have no power to alter, add to, or subtract from the terms of this
Agreement.

Both parfies agree to be bound by the award of the arbitrator and agree that judgment
thereon may be entered in any court of competent jurisdiction.

The fees and expenses of the arbitrator shall be shared equally by the parties.

E. Miscellaneons

1. No repisals of any kind shal be taken by or against any party of interest or any
participant in the grievance procedure by reason of such participation.

2. All documents, communications, and records, dealing with a grievance shall be filed
separately from the personnel files of the participants,
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3. A teacher or a proup of teachers directly involved and the representative participating
during the school day in any professional grievance negotiation, including mediation,
shall be released from regular duties without losy of salary.

ARTICLE XVI
Miscellaneous Provisions

Al fumre individual teacher contracts shall be made expressly subject fo the terms of the
agreement or any subsequent agreement covering the same school yesr as the individual
confracts, The provisions of this apreement shall be incepted into and be considered part of
the established policies of the Board,

. If any provisions of this Agreement or any application of the Agreement to any employee,
group of employees, or employer shall be found confrary to law, then such provision or
application shall not be deemed valid and subsisting except to the extent permitted by law,
but all other provisions or applications shal! continue in full force and effect.

. The Board andfor its agents agree to meef with Association officers annually for the purpose
of clarifying the ensuing year’s calendar. Orientation days, record days, parent-teacher
conferences as well as other variables will be mutually inserted into the calendar.

. Copies of this Agreement between the Camden-Frontier Board of Education and the 3G
Unified Bargaining Association, MEA-NEA shall be prinfed at the expense of the Board
within thirty (30) days after ratification and presented fo all teachers now employed and
hereafter employed, Further, that the Board shafl furnish ten (10) copies of the Master
Agreement to the Agsociation for its use.

 In the event that this district shall be combined with ene or more districts, the Board will use
its best efforts to continue employment of its employees in such conselidated disiricts.
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ARTICLE XVII
MNa Strike Clause

The Association recognizes that strikes (as defined by Section 1 of Public Act 336 of 1947, as
amended, of Michigan) by teachers are contrary to law and Public Policy. The Board and the
Assaciation subscribe to the principle that differences shall be resolved by appropriate and
peaceful means, in keeping with the high standards of the profession, without interruption of the
schoel program. Accordingly, the Association agrees that during the ferm of this agreement, it
shall not direct, instigate, participate in, encourage or support any strike against the Board by any
teacher or any group of teachers.

ARTICLE XVl
Mentor Teacher

A. Tn accordance with the Michigan School Code (380.1526), each bargaining unit member in
his/her first three (3) years in the ¢lassroom shall be provided a mentor teacher. In no
instance will an adminisirator serve as & teacher mentor. The mentor ¢hall be selected by the
Adminisiration from a list of tenured teachers in the district who have indicated an interest in
mentoring and whe meet the criteria of the Department of Education publication, “Guidelines
and Recommendations for the New Teacher Induction/Teacher Mentoring Process in
Michigan.” Teachers in the district will not be forced to be mentors. Every effort will be
made to match mentor teachers and mentess who work in the same building and who have
the same area of cerfification. Where possible, the mentor teacher and the mentee shall be
assigned common preparation time. If there is an insufficient number of mentor teachers,
refired feachers or college professors may serve as a menfor teacher provided that he/she
shall be paid af the rate listed in Article [V, Paragraph G,

B. The mentor teacher shall be available to provide professional support, instruction and
guidance. The purpose of the mentoring assignment is fo provide a peer whao can offer
assistance, resources and information in a non-threatening collepial fashion. Xt is understood
that the menfor-mentee relafionship shall be confidential and shall not be a matier included in
the evaluation of the mentor teacher nor of the mentee. Nefther the mentor nor the mentee
shall be permitted to participate in the evaluation of the other. The job description for
meirtors shall be in accordance with the Michigan Department of Eduneation publication,
“Cuidelines and Recommendations for the New Teacher Induction/Teacher Mentoring

Process in Michigan.”

C. The mentor teacher assignment shall be for one (1) school year subject to review by the
mentor teacher and mentee in April of each school year. The assignment may be renewed in
succeeding years upon concurence of the mentor, mentee and the Administration,

D. Meniees shall be provided with a minimum of fifteen (15} days of piofessional development
during their first three (3) years of classroom teaching.
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SCHEDULE A

2015-16 SALARY SCHEDULE

Step Years of Experience Bachelor Masters

1 0 $32,002 $35,620
2 1 $33,615 $37,356

3 2 $35,542 $39,002
4 3 $37,265 $40,826
5 - 4 $35,989 $42,566
B 5 340,716 $44,300
| 7 B $42,441 $46,034
8 7 $44,166 §47.770
g 8 $45,890 $49,508
10 9 $47,615 $51,243

11 10 $49,343 © $52,976

12 11 $51,006 $55,938

2015-16 Longevily
13 (vears 2 to 8 on slep 12) $53,820 $57,580

—

15 {years 9 and above on step 12} 564,843 558,673

District agrees to pay each teacher an off-schedule, bonus payment, based on the
fellowing:

If the district’s 2015 audited fund balance dated June 30, 2015 provided by the
Camden-Frontier Area Schools to the State of Michigan. as contained on the
Michigan Department of Education’s “Financial Information Database 1s:




Greater than $100,000
Greater than $110,000
Greater than $120,000
Greater than $130,000
Crreater than $140,000
Greater than $150,000
Greater than $160,000
Greater than $170,000
Greater than $180,000
Greater than $19¢,000
Greater than $200,000
Greater than $210,000
(Greater than $220,000

Such payment shall be made to each teacher on December 10, 2015.

$ 80.00 to each teacher
$160.00 to each teacher
$240.00 to each teacher
$320.00 to each teacher
$400.00 to each teacher
$480.00 fo each teacher
$560.00 to each teacher
$640.00 to each teacher
$720.00 to each teacher
$800.00 to each teacher
$880.00 to each teacher
$960.00 to each teacher

$1,000.00 to each teacher
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ARTICLE X3X

Duration of Agreement

This agreement shall be effective as of Sepfember 1, 2015 and shall continue in
offect until August 31, 2016, This agreement shall not be extended orally and it is
exprossly understood that it shall expire on the dafe Indicated.

Camiden-Sronfier Bducation Association Camden-Frontior Sthop) Dismict
HLCRA/MEAMNEA, Board of Bducation
-~ . ™ .
oy o ledie, Krpum 1-845 Hrﬂ% Dofiess
PresideniDate FrestdentyD
T :

by { Wt oy 720057 — 2/l
MEA UniservDirector/Date Supefintendent/¥ate

Association Barpgining Teamy DBoard's Barpeining Tepm

ebra Brown, President Seotr Riley, Superintendent

Jef Pisher ke Voodsrn, Board of Education president
Ampela Lehman Gurdon Vincont, Bowd of Education

Eslly Cook Mait Shiery, Board of Education

Cymthis Moore

Lacey Ringman

Shelley Szekely

Pat Pasivls, MEA SNAT Nogotiator

An Emergency Manager appolnted uader the Local Government and School District Liseal
Acconntblify Act mey rejest, modify, or terminete this Agreernent as provided therein.
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SCHEDULE B
EXTRA SERVICES PAY

(1 of 4)

1. Coaches shall be paid the established additional compensation for coaching in two equal

payments.

a. The first payment will be made on the payrell immediately following the mid-point
of the respective season.

b.

his/her coaching sesponsibilities.

The second and final payment will be made on the first payroll after completion of

2, Itis expressly understood thaf teachers shall not acquire tenure stafus in extra-curricular

positions in the Schedule 13 activities listed above.
3. CFEA Members will have the option for Schedule B wages fo be reported to the Michigan

Public School Employee Retirement System (MPSERS),

[ "Wages for
CFEA Wages for
#of Teaching Non CFEA
ADVISORS Positions Staff Staff
* Senior Class If rasponsibla for graduation
Advisors 2 $400.00 $333.00 cerarory only.
Amaount to he
divided if 2 If responsible for graduation, day
Advilzors $600.00 $503.00 long senior {rip and concesslons.
If respensible for graduation, over
$1.000.00 $834.00 | night senlar irip, and concessions.
$1,100. 00 $950.00 If responsible for pram.
. $1,200.00 $1.035.00 | If responsible for prom and
* Jr. Class Advlsors 2 1 Smorgasbaord.
Amount to he divided if 2 Advisors. J
Hours must be approvad by
Administration NO requirement for
Gth - 10th Grade | 1 $10 par hour | $10 per hour | after school actlvitles.
If o class period is dedicated Lo
Yearbhook Advisor 1 $2 50000 néa ihat purpose,
if class perfod is awhorlzed for
$600.00 nfa journalisméyearbaok.
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SCHEDULE B

EXTRA SERVICES PAY (2 of
4)
Wages for
] CFEA Wages for
Non-Athletic # of Teaching | Non GFEA
Actlvities Positions Staff Staff
If no class period (5 dedlcated to
that purpose. I pariod [s
authorized and scheduled tha
Technology compensation will be $3000.00 per
Coordinator 1 $6.000.00 $6,000.00 | year.
Mentor Teachar $400.00 $400.00
FFA Adviser 33.500.00 £1,500.00
Oz
Bowl/Knowledge
Mastar
(Elamentary '
Sechoal} 1 $300.00 $200.00
iz
Bowl/Knowledyge
Master (Middle
School) 1 $300.00 $200.00
Quiz
BowlfKnowladge
Master {High
Schoal) 1 $300.00 320000
If saparata from Band Director; 2
Choir Direclor 1 $3a00.00 $200.00 concerts.
Amount (o be divided If mora than
Student Council 1 #450.00 $350.00 ane person.
If current advisors leave posilion -
MWational Honar dufies are to return to H.5.
Society 2 $385.31 nfa Coungelor,
Feer mentors 1 $1,000.00 $750.00
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SCHEDULE B

EXTRA SERVICES PAY (3 of
4)
[ Wages for r
) CFEA Wages for
Committee # of Teachlng | Non CFEA
Work Posltlons Staff Staff
Fair Booth one releass $10.00 hour for time beyond school
Committaa 3 day nfa day - max $100 par member
Kindergarten one release $10.00 hour for tirme beyond school
Graduation 1t0 3 day nia day - max $200 per membar
Planning and
trplementing To be detarmined by Unlan and
Wew Programs Administration
If band performs at each home
Band Director $1,100.00 nfa foothall game and bwo concerts.
if band performs I Farmers Day,
County Fair and Memorial Day
$1,100.00 nfa parade.
If band performs in District and Jr.
$1.100.00 nfa High Honors Band, Fall and Spring.
if pep band plays at all homs
$1,100.00 tfa varsity basketball games.
If in charge of Elementary
F200.00 Chrisimas Program.

Al activities require documentation llsfing dates and number of students [nvolved, % adjustmeni for
rnumber of gamasfperformances completed.
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SCHEDULE B

EXTRA SERVICES PAY
4)
Wages for ]
CFEA Wages for
) #of Teaching Mon CFEA
Athletics Pasltions Staff Staff
Head Varsity
Faoofball 1 $4.200.00 33,800.00
Azsistant Varsity
Caach 1 $3,100.00 $2.800.00
J. V. Football 2 $3,100.00 $2.800.00
iiddle School
Football Coach 1 F1700.00 514[}[}.0{}%
Varsity Glls
Basketball il $4,200.00 $3.800.00
JV.Girls
Baskslball 1 £3,100.00 £2.800.00
8th Grade Glrls
Baskatball 1 $1,700.00 $1 .ﬂEﬂ,DD
7th Grade Girls
Basketball 1 §1,700.00 $1,400.00
Jo Y. and Varsity
Fall Chaerleading 1 $1,320.00 §1,200.00
Varsity Boys
Basketbali 1 $4,200.00 £3,800.00
J. V. Boys
Basketball 1 $3,100.00 $2,800.00
&th Grade Boys
Basksetball 1 $1,700.00 $1.400.00
7th Grade Boys
Baskethall 1 $1,700.00 -$1,400.00
J. W and Varsily
winter Cheerleading 1 §1,.320.00 $1,200.00
Warsity Volleyball 1 $4,200.00 $3,800.00
J VY, Volleyball 1 $3,100.00 $2,600.00
8th Grade Vaolleyball 1 §1,700.00 $1,400.00
7th Grade Volleyball 1 $1,700.00 $1,400.00
Head Varsily Track 1 $4,200.00 $3,800.00
Assistani Varsify
Track 1* $2,500.00 $£2.000.00 | *With 20 or more athlstes
M. 5. Track Coach gl $1.500.00 £1,200.00
Assisfant M. 5.
Track 1 $1,100.00 $800.00 *With 20 or more athletes
Boys Baseball i $3,800.00 $3,000.00

(4 of
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Coach

Assisiani Boys

Baseball Coach %1,100.00 FO00.00
GEirls Softhall Coach $3.800.00 $3,000.00
Assistant Girls

Softball Coach 51,100,006 $O00.00
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APPENDIX A

GRIEVANCE REPORT FORM (1 of2)
(rievance # _Schaol District  Distribution of Foim,
1. Superintendent
2, Principal
Grigvance Report 3. Association
Submif to Principal in Duplicate 4. Teacher
Building Assignment Name of Grievant Date Filed
Step I

A. Date Canze of Grievance Qeourred

B. Stafement of Grievance _

Relief Sought

Sigmature Date

C. Disposition by Principal

Signatore Date

D. Position of Grievant and/or Association

Signature Date

MNote: Continued
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Step 1T

A. Date Received by Superintendent or Designee

(2 of 2)

A. Dispesition of Superintendent or Designee

Signature Date
E. Position of Grievant and/or Asseciation
Signafure Date
Step ITI
A, Date Received by Board of Education or Designee
B. Disposition by Board
Signainre Date
C. Position of Grievant and/or Association
Signature Date
Step [V
A. Date Submitted to Arbitration _
B. Disposition & Award of Arbifrator
Signature Date
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Camden - Frontier School

Teacher Seniority Llst
July 9, 2015

Hawe

Cynthia Moore
Ellzabeth Dillon
Kelly Coolk

Dawn Foliis

rave Fallis
Rochaile WMcNeil
Renee Marshall
Genlse Gendran
Marilyn Grasse-Brubaker
Andraw Brown
*lennifer Bever
Jo Adela $usher
Angela Lehirran
Scott Goodpaster
Angeta Clliott
Debra Brown
Kimberly Alley
Samantha Varga
Jeffrey Qualls
Lacey Ringraan
Cheny Volsln
Cary Dunn
Shelley Szakely
Carmen Hughes
*Heather Hukill
#Kathy Lockwood
¥laffrey Fisher
Tennille Fenstermaker
Andrea Mokelvey
Benjamin Slusher**
mMichelle Clark**

Sanlority Elst
dated 77972015
12/20/1982
77171985
8/19/1985
8721990
61771991
62071994
8/30/1994
7/16/1956
12/5/199¢6
6/26/1597
742171897
8/9/2000
B/11£2600
8/29/2000
8/8/2001
9/36/2002
7I20/2004
6/16/2006
712442006

7/6{2007
71772008
/572008
6/21/2010
8/16/2010
9/1/2010
9/1/2010
8/1/2010
82772012
8/5/2013
qf16/2013
51162013

*Nraw numbers for senfority,
*#Need to draw nunibers for senlorlty,
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MEA Billing P ’ '
Fayme;tl::? 1-%%%'?3;;’-‘53%? HEIII Eenler
Customer Care: 1-866-245-5499 BBG'ME A'HELP

Mall in Payments: WiWw.mea.org
MEA ]
O the phono oroafine,
P O BOX 638341 god arsivers 10 yourr MEA qriestions.

Cincinnati, OH 45263-8341
Live Halp and Live Ghat at your fingertips

Member B that will save n
Nattonwlde toll free: 800-292-19850 MEA Flnanclal Sarvices, Inc.
Local: 517-361-2122 F 0 Box 2501
FAX: B17-337-6694 East Lanzing, Ml 48826-2501

www.meafs.com

&) MESSA.

Good haalth, Good business. Graat schools.

----------- Y e el e ] T ] H-’__--’--’-----‘,

~

%
1

MESSA Member Services Center: (800) 336-0013
MESSA Nurse Hotline: (804) 414-2014

A

www.messa.ord

e —————— — — — W N b B S el e il e el S R B #

\'l—————ll-—-—.l"‘

Thank you for your continuing
support as a MEA member!!

MEA

Nichigan Educaifon Assaciation 20 Morth Wain Straat, Adrian, ME 43220
§7/263-674) - 1-B00/8T3-601 - Fae SI7/265-SBITF
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