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Collective bargaining agreements under the Public Employment Relations
Act may be rejected, modified, or terminated pursuant to the local
financial stability and choice act, 2012 PA 436, MCL 141.1541 to

141.1575. That Act does not confer a right to bargain that would infringe
on the exercise of powers under the local financial stability and choice act,
2012 PA 436, MCL 141.1541 t 141.1373.



PURPOSE

This agreement entered into by and between the Board of Education of the Breckenridge Community Schools,
Breckenridge, Michigan, hereinafter called the "Board" and the Breckenridge Education
Association/MEA/NEA, hereinafter called the “Association."

The Mid Michigan Education Association/MEA/NEA hereby designates the Breckenridge Education
Association as its local agent for the purposes of contract administration.

ARTICLE I - RECOGNITION OF THE BARGAINING GROUP

A. ‘lhe Board hereby recognizes the Association as the exclusive representative fur

librarians; counselors; speech pathologist; certified degree personnel, to include regular classroom teachers
both un probation and on tenure and such other certified degree classroom personnel as may be hired by
the Board on a full time or regularly scheduled part time basis for employment in the Breckenridge School
only but excluding:

all others such as, but not necessarily limited fo, the superintendent, assistant superintendent, business
administrator, principals, assistant principals, teaching principals, athletic directors, and all other
administrative or supervisory personnel and further, all custodial, maintenance, bus drivers, office and
clerical personnel, and cafeteria employees.

1. The term "Teacher" when used hereinafter in this Agreement shall refer to all employees represented by
the Association in the bargaining or negotiating unit as above defined. When used hereinafter, the term
“non classroom professional” or “NCP” shall refer to those employees whose employment is not
regulated by the Michigan Teachers® Tenure Act, as amended, MCL 38.71 et seq which shall include
but may not be limited lo bargaining unit employees who are not required to possess a valid Michigan
teaching certificate for their assignment of employees who do not possess a valid Michigan teaching
certificate.

2. The term "Certified Employee" as used m this Agreement shall mean any employee of the school
district required to hold a valid Michigan teaching certificate.

B. Except as mandated by law, the Board agrees not to negotiate with any teacher's organization other than the
Association for the duration of this agreement. Nothing contained herein shall be construed to prevent any
individual teacher from presenting a grievance and having the grievance adjusted without the mtervention
of the Association, if the adjustment is not inconsistent with the terms of this Agreement, provided that the
Association has been notified of such adjustment.

C. Itis understood that this contract will abide by the Public Employment Relations Act (“PERA"), MCL
423,201, et seq.

D. The law supersedes contract language. (Both parties agree that evaluation of teachers has changed).



ARTICLE II - ASSQCIATION AND TEACHER RIGHTS

The Association shall have the right to use school buildings and equipment consistent with Board policy
governing public use of such facilities. All school equipment used by the Association will be scheduled
and approved by the Administration. If the usage of facilities and equipment results in extra costs to the
Board, the Association will be charged for such usage.

The Association and Board agree that the rights and protections accruing to teachers will be guaranteed
without regard to race, creed, color, age, sex, marital status, or membership in the BEA, or any other
organization.

The Board may consult the Assaoiation on any major rovisions of educational policy, instructional change,
or other programs proposed or under consideration.

The Board agrees to make available to the Associalion, upon requesl, infornation as required under the
Freedom of Information Act.

No NCP shall be disciplined for reasons that are arbitrary and capricious.

No teacher shail be prevented from wearing insignia or other identification of membership in the
Association.

Bulletin boards shall be provided in the teachers' lounge for Association business. The Association will
devise a system of disbursement of mail and other Association business in keeping with Federal Postal
Regulations. All Association communication on bulletin boards must be signed by an Association officer.

ARTICLE III - BOARD RIGHTS

It is agreed that all rights which ordinarily vest in and have been exercised by the Board, except those
which are clearly relinquished herein by the Board, shall continue to vest in and be exercised by the Board
without prior negotiations with the Association. The Board, as in the past, will continue to have such
rights which will include, by way of illustration and not by way of limitation, the right to:

1. Establish policies, manage, and control the Breckenridge Community School District, its facilities,
equipment, and its operations and to direct its working forces and affairs.

™~J

. Continue ite policies and practices of assignment and direction of its personnel, determine the number
of personnel and scheduling of all the foregoing, and the right to establish, modify or change any work
or business or school hours or days, but not in conflict with the specific provisions of this Agreement.

Hire all employees and, subject to the provisions of the law, to determine their qualifications and the
conditions of their continued employment or their dismissal or demotions and to promote or transfer
the work force and lay off employees.
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4. Determine the services, supplies, and equipment necessary to continue its operations and to determine
all methods and means of distributing, methods, schedules, and standards of operation, the means,
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methods, and processes of carrying on the work.
5. Adopt reasonable rules and regulations.
6. Determine the qualifications of employees.

7. Determine the size of the administrative organization, its functions, authority, amount of supervision
and structure of organization.

The exercise of the foregoing powers, rights, duties, and responsibilities by the Board and the adoption of
policies, rules, regulations, and practices in furtherance thereol; shull be the exclusive prerogative of the
Hoard excopt as otherwise limited by an exprese provision of this Agreement.

ARTICLE IV - PROFESSIONAL COMPENSATION

‘I'he salaries of bargaining unit members are set forth in Schedule A, which is attached to and incorporated
into this Agreement. Each bargaining unit member’s contract salary shall be divided by 21, or 26 as
specified by the bargaining unit member at least 5 days prior to the first day of work.

It is recognized from time to time, that it will be necessary to schedule 27 pays rather than 26 pays for the
upcoming year. In such instances, the Central Office will notify the Association President by April 1.

The Board shall make payroll deductions, upon written authorization, from bargaining unit members for
annuities, credit union, local financial institutions, insurance and other programs that have been approved
by the Board. Normalty the deduction will be implemented within thirty (30) days after the written
authorization is received from the bargaining unit member. This provision is also subject to applicable rules
and regulations of the involved financial institutions, insurance companies, and other organizations to
which such deductions are forwarded.

Both the Teacher Contract for the year and the Schedule C Supplemental Contract will be prepared and
ready to sign on the first teacher day back to school. Members shall sign and return the supplemental
contracts to payrotl within 10 business days.

ARTICLE V - DIVISION FACTOR
Salary shall be deducted for the following reasons:

Absence or illness beyond leave for sickness allotted
Any unexcused absence

Absence approved without pay

Disciplinary action by the Board

O % N

The daily rate of pay shall be determined by the following formula: Bargaining unit member’s contractual
salary divided by the number of contractual days. The school year will consist of days as listed on the

~ calendar. In the event of the need to payroll withhold a daily rate of pay, the cost of insurance benefits
will not be included in the first three (3) of such days in any fiscal year.
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ARTICLE VI - PROFESSIONAL QUALIFICATIONS AND ASSTIGNMENT

A. NCPs who will be affected by a change in assignments will be notified by the Administration as soon as
practicable.

However, it is recognized that unforeseen conditions may arise which may require reassignment of NCPs
during the school year. Such changes shail be voluntary to the extent possible.

B. Teachers must be highly qualified for the classes to which they are assigned. Teachers may vohmitarily
take course work and/or subject area tests to become highly qualified to teach additional classes.

ARTICLE VII - CLASS LOAD AND TEACHING CONDITIONS

A. Whenever possible the Administration will schedule leachier pupll ratios as follows:

1. Kindergarten 25
First-5th grade 29

2. Secondary

English 30
Social Studies 30
Math 30
Science 30

3. Physical Education class loads will be maintained at a ratio not to exceed 35:1.
If class load exceeds 35, a teacher aide will be added to the section. Where two classes are scheduled at
the same time, the total student enrollment shall not exceed 70.

Classes such as Business, Typing, Clerical Black, Industrial Arts, Drafting, Language and Homemaking
will be [imited to the teaching stations available whenever feasible as determined by the Board or its
designee.

B. In the event that the pupilfteacher ratio in grades K-5 exceeds the number stated in this article, one half
hour of aide time assistance per child per day overload will be provided by the Board, at the teacher's
request. The Board will also provide additional texts and reasonable materials as are necessary.

C. Should the Board change any Special Education Policy, either by their own volition or as mandated by
State Law, the working conditions affected by such changes shall be bargained before they are
implemented.

D. Class lists for the coming year will be provided to each teacher. The BEA may submit a list of classes
considered too large to a commitiee consisting of the principal, the counselor, and the Superintendent, to be
considered for an additional section.

1. All NCPs shall be given written notice of their assignment for the forthcoming school year no later than
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the last school day prior to Meinoilal Day.  1TiLis necessary for an NCI’s assignment for the
forthcoming school year to change after the last school day prior to Memorial Day, such notification will
be given to the affected member and the Association as soon as the change has been determined.

All teachers shall have no more than three (3) preparations per semester whenever possible.

The Administration will schedule X-5 classes so that the number of students assigned to individual
teachers within a grade will be approximately equal except for specialized classes. Significant differences
in class sizes will be discussed with the teachers involved prior to implementation.

Present telephone facilities shall be made available to teachers for their reasonable use.

To the extent possible, without remodeling or additional expenditures, the Board shall make available
restroom facilities [or adult use and a faculty lounge.

Parking areas to accommodate teachers who drive to school shall be reserved for their use at each school
building and shall be kept clean of snow in the winter at the Board's expense.

All classroom teachers must maintain a plan book which contains general plans for a week in advance and
detailed lesson plans for at least one (1) day in advance. A copy of such plans niust be available in the
building at all times.

The Association and the Board of Education recognize the need for experimentation and innovation in
educational programs. New approaches in staffing and scheduling may involve changes in the length and
number of class periods taught and the number of students in a given class. Therefore, teachers are
requested and expected to participate in curriculum study, research, and revision committees during the
teacher's school year as a part of professional duties without pay. Arrangements for these curriculum
revision committee meetings shall be made by the Superintendent or his designee. The Association
recognizes the right of the Board to modify, adjust, or change teaching conditions for experimental classes
including new technological and innovative approaches in the educational program.

Supervision of students, school materials, equipment, and facilities is the teacher's responsibilities during
the entire school year. This includes activities in all school areas such as cafeteria, halls, laboratories,
playground, assemblies, and any other place where students may congregate during the normal school day.
1t is the responsibility of the teacher to see that good housekeeping practices are observed in the halls,
respective classrooms, and their lounge. Damaged, lost, or stolen ifems are to be reported to the
administration promptly.

Upon the request of the Administration, each teacher shall attend staff meetings as scheduled by the
Administration. Such meetings shall be scheduled one week in advance; however, a meeting may be called
at any time if an emergency arises. An agenda shall be provided in advance of such meetings.

All teachers, unless excused by the Administration, shall attend each scheduled staff meeting, Failure to
attend shall result in a loss of 1/1000 of the BA, Step 1, salary for each meeting missed and an unexcused
absence may result in discipline.



There will be 1o wote than two (2) one-hout 1egulu scheduled staff meetings per month unless the
Administration believes additional meetings are necessary.

Placement of student teachers.

I. Acceptance of student teachers shall be voluntary on the part of the supervising teachers.

2. No teacher will be assigned more than one (1) student teacher per semester, without the consent of the
affected teacher.

3. Supervising teachers will have tenure.

Acts of God
Scheduled days of student instruction and/or teacher attendance that are cancelled because ol conditions

not within the control of school authorities, such as severe storms, fires, epidemics, or health conditions as
defined by the city, county, township, or state health authorities, shall be rescheduled by mutual agreement
between the Superintendent and the BBA Presidenl. Such rescheduling shall not affect or otherwise
require an adjustment of salary, compensation, or other benefits provided within the collective bargaining
agreement.

If, at any time during the life of this Agreement, it becomes lawful to count as days of pupil instruction,
days when pupil instruction is not provided due to conditions not within the control of school authorities
such as due to severe storms, fires, epidemics or health conditions, it is agreed that the following school
closing provision ghall become immediately effective:

When an act of God or an employer directive forces the closing of a school or other facility of the
employer, bargaining unit members shall be excused from reporting to duty without loss of pay. Days lost
due to school closing under the foregoing circumstances shall not be rescheduled. However, bargaining
unit members may be required to stay at school when school is dismissed for Act of God days, and it is
fully understood that the administration will consult with the BEA to determine the appropriate dismissal
and/or retention on each specific individual basis if needed.

Reimbursement for Meals
Staff will be reimbursed the following for meals; $7 - breakfast, $12 - lunch, and $20 dinner.

Reimbursement for Mileage

Teacher or non-classroom professional will be reimbursed for using their personal vehicle on official
schoo! business. Such reimbursement shall be equal to the IRS’s current rate per mile. Travel must be
pre-approved by administration. Staff shall travel as efficiently as possible (carpooling, etc...).

Any teacher or NCP that is required to travel, using their personal vehicle, from the elementary to the
middie/high school building (or vice versa) shall be reimbursed at the current IRS rate after completing a
mileage reimbursement for actual days driven. Mileage reimbursement forms must be turned in by the
15th of the following month,

Bargaining unit members shall not be required to provide regular or ongoing custodial care (i.e. diaper
changes, blood cleanup, bathing) health services nor dispense medicine except in emergencies or special
circumstances (i.e. field trips, camp, etc...). Training will be provided for members who are given
assignments which include students requiring custodial care or health services.



ARTICLE VIII - TEACHING HOURS

A. The length of the working day for full-time employees shall be seven hours and thirty minutes. Reporting

and ending times shall be as follows:

Elementary: 7:35a.am. - 3:05 p.m.
MS/HS: 7:45 a.m. - 3:15 p.m.

The class schedule for students will be as follows:

Elementary:  7:45 am -2:45 pm - First bell rings at 7:43 am
Secondary:  8:00 wn  3:00 pin - Fast bell rings at 7.55 am

*Teachers are requesled Lo be in their classroom five minutes before the start of all classes ond shall remain
{ive minutes after students are dismissed.

The above schedule may be changed by up to a plus or minus fifteen (15) minutes from the above starting
and ending times but will not increase the length of the teacher day.

In the middle and high school, a preparation period of one period per day will be provided. In the event
that o teacher voluntarily agreee to teach a high school or middle school class instead of taking advantage
of the preparation period, he/she shall be compensated at a factor of 1.14 his/her contracted salary.

The schedule for the building will be addressed by the Administrator and a BEA Representative or the
building’s counselor.

Members will use their daily preparation periods as they deem professionally necessary. Administration
shall not assign regular or ongoing tasks to members to be completed during their preparation periods. Itis
recognized that projects, such as curriculum adoptions, will occur and are a reasonable use of prep time.

Elementary teachers will receive preparation time during special classes and recess periods. Special class
preparation time in the elementary will be equivalent to that of the high school and middle school teachers.
Special class teachers will receive similar planning time to that of a classroom teacher.

No elementary teacher is required to supervise more than two recess periods per week, with the exception
of kindergarten. Kindergarten teachers shall not be required to supervise recess periods for more than two
days a weel.

All teachers shall be entitled to a duty-free, uninterrupted lunch period of at least thirty minutes.

Parent — Teacher conferences will be scheduled in the fall to coincide with dates set on the adopted district
rnaster calendar. Conferences will be held for two evenings between the hours of 4 —7 pm.

Half-day dismissal times will be 11:15 a.m. elementary and 11:30 a.m. secondary unless mutually agreed
upon by the BEA and the administration.



G. The adininistiators will have a Master Class Schedule sompleted by May 15 each year.

ARTICLE IX - LEAVES

A. Sick Leave

1.

Teachers shall be entitled to a sick, injury, and health related leave with pay and benefits to a total of 10
days per year, to be credited upon commencement of the teacher's attendance at work each year. It
shall be the prerogative of the Administration to investigate all absences for illness. Teachers shall be
allowed to use sick leave from the yearly allotment of ten before using any accumulated sick leave
days. Any unused sick days will be added to the teacher's accumulated sick leave days at the end of the
year. Unused sick leave shall accumulate to one hundred thirty (130) days.

Worker's Compensation. Worker's Compensation shall be provided as specified by law. Ifan
employce is injured in the course of employment at the school, he/she must notify the immediate
supervisor and the superintendent's office. Should an entployee be forced to miss work becausc of an
injury that is work related, the employee may choose to use a prorated portion of sick leave time plus
workers' compensation payments to equal their regular salary. Workers' compensation insurance is
furnished by the Board of Education at no cost to the employee.

Any teacher whose personal illness extends beyond the period of allotted sick days shall be granted a
leave of absence without pay or benefits beyond those provided by the Family Medical Leave Act for
such time as provided in the Tenure Act, Article V, Section I1. Upon return from leave, a teacher shall
be assigned to the same position, if available, or a substantially equivalent position.

Sick days may be used by teachers in the event of family illness.

Teachers shall be allowed to use sick days, for any family member as defined by law within the
guidelines of FMLA.

Any teacher using no more than one sick day per school year will be compensated $3 50.00, to be paid
the last pay period in June.

We agree upon language to clearly spell out the sick and personal days allotted to a teacher working
less than full time:

Employee Status Sick Days Personal Days
6/7 8.3 1.5
57 7 1.5
A7 3.5 1.5
12 5 1
3/7 4 i
2/7 2.5 |
17 1.5 5

Any fraction not prescribed within the above mentioned table will be calculated to the same percentages.
This shall take precedence over any and all past practices.



0. Sabbalicul Lenve

1. Purpose: In order to provide opportunities for maximum professional improvement, sabbatical leave
shall be available to teachers for formal full time study at a recognized college or university, or courses

approved by the Board.

2. Eligibility: An applicant must have accrued seven (7) full consecutive years of teaching service in the
Breckenridge School District. Applicants shall not have received a sabbatical leave during the seven
(7) years immediately preceding application.

3. Application: 'The apphcation shall be accompanied by plans for the use of the sabbatical leave and an

exposition of the plan's potential for increasing the applicant's professional competence.
4, Selection; Consideration shall be given to:

a. Assured eligibility

b. The applicant's potential for contributing to his professional growth.

¢. The applicant's prior contribution to the Breckenridge School District and potential for future
leadership.

5. Miscellaneous Administrative Provisions: Sabbatical leave may be for a portion of the year, but may
not exceed a full school year. A teacher on sabbatical leave may not deviate from his approved plan
except with the written permission of the Superintendent. Sabbatical leave may be terminated should
the grantee be placed upon probationary academic status by his college or university. Any falsification
of information by the teacher in application may subject the leave to termination. Upon the return from
sabbatical leave, the teacher shall be advanced on the salary schedule as though he had been employed
as a teacher during the period of leave; he/she shall be restored to his former position, if possible, or to
a position of at least comparable status.

6. The teacher shall be considered to be in the employ of the Board without pay during the time of the
sabbatical leave,

C. Personal Leave

1. Personal leave shall be granted for reasonable causes to attend to personal business which cannot
normally be taken care of after regular school hours. It is understood that personal leave is not to be
nged as vacation time  There will be a maximum of two (2) days per year non accumulative which
may be used at the teacher's discretion. These days may not be used to extend a vacation or holiday
period. If the leave day(s) are not used, they may be transferred to the teacher's sick leave upon
request. Except in cases of extreme emergency, requests for such leave should be submitted to the
building principal as early as possible and in no case less than one day in advance of the anticipated
absence. The use of personal business days shall not exceed four per level per day (K5 6-8, and 9-12).
Requests will be honored on a first come, first served basis. In the event that an employee desires a
personal leave and the allotment for his/her level is already spoken for, the Superintendent may grant
the personal leave provided the reason for this leave is deemed valid.

10



2. Tu very unusual citcuinslances for approved emergency absences greater than two (2) days, the
Superintendent may grant leave to be deducted from the teacher's accurnulated sick leave allowance.

D. Jury Duty

A teacher called for jury duty or to give testimony before any judicial or administrative tribunal shall be
compensated for the difference between the teaching pay and the pay received for the performance of such
obligation.

E. Association Leave
The Association will be allowed a maximum of six (6) days per year compensable leave for any
Association business al no expense to the employee. Only two of these days may be used to attend the
bargaining conference. The Supetintendent shall be notified, in writing, by the Association two (2) days in
advance of the person's absence. Any teacher granted leave for Association business shall be compensated
at his salary. Leave taken under this provision will not be deducted from individual leave. The Association
will reimburse the district for the cost of the substitute teacher.

F. Bereavementl.eave
|. A maximum of five (5) days per occurrence shall be granted in the event of 2 death of mother, father,
spouse, child, step-parent, or step-child.

2. A maximum of two (2) days per occurrence shall be granted in the event of a death of other family
members (brother, sister, grandparent, parents-in law, grandchildren).

One day per occurrence shall be granted to attend the funeral of a family member not mentioned in #1,
or #2 above.

LY

4. Leave used in No. 1 and No.2 and No. 3 above shall not be deducted from accumulated sick leave.

5. One day per occurrence shall be granted for the funeral of a non-family member to be deducted from
accumulated sick/personal or compensatory leave.

6. Upon written application, the Superintendent may grant additional days under the provisions of this
section. Such days will be deducled from accumulated sick leave.

G. Military Leave
A military leave of absence shall be granted to any teacher who shall be inducted or shall enlist during time

of national emergeney for military duty in any branch of the armed forces of the United States.

H. Unpaid Leave of Absence
1. Upon written request of a teacher, the Superintendent may, on not less than five (5) days' notice, grant a

leave of absence when such leave is for two (2) weeks or less. Such leave shall be without pay.

2. Upon written request of a teacher, the Board may, at a regular or special meeting, grant a leave of
absence for more than two weeks.

3. Whenever an extended leave of absence is granted by the Board, the leave shall be without pay and/or

11



other benefits. Group insurance shall be assumed and paid by the teacher on leave when leave
commences and the school district shall be relieved of any contribution thereto.

4. A teacher returning from an extended leave of absence will be placed in his old position, if possible, or
to another position to which the teacher is certified.

A leave of absence for up to an entire school year may be granted by the board of education. If such
leave is granted, the employee shall notify the board by March 15" of their leave year, with their
intention for the following school year to return to work, resign from the staff, or request an additional
one year extension of their current leave. It is fully understood that only one extension will be given by
the board and furthermore, that such a leave request inay or tmay not be allowed by the board.

Teacher Compensatory Leave

Teachers who agree to supervise after school programs will be compensated with 2 half day of
compensation leave for every 3 hours and a full day for every 6 hours. These days are separate from the
personal business days.

Mentor Teacher Leave

Mentor teachers are an integral part of a non-tenured teachers’ development. Mentors will be assigned to
all non-tenured teaching personnel and remain in that role until the teacher receives tenure. The roles and
responsibilities of a Mentor Teacher will be outlined in a plan that is agreed upon by the administration and
the BEA.

Teachers who agree to serve as a Mentor Teacher for a new teacher in the system shall be granted one day
of leave time for each year that they fulfill the requirements of being a mentor teacher, These days are
separate from the personal leave days,

ARTICLE X - THACHER TECT i N DISCIPLINE

The Board recognizes its responsibilities to support and assist teachers with respect to the maintenance of
control and discipline in the classroom.

The Board recognizes that discipline problems are less likely to occur in classes which are well taught and
where a high level of student interest is maintained; however, a teacher may use such force as is necessary
to protect himself/herself from attack or to prevent injury to another student

A teacher may temporarily remove a pupil from his class when the grossness of the offense, the persistence
of the misbehavior, or the distuptive effect of the violation makes the continued presence of the student in
the classroom intolerable. Disciplinary procedures will be consistent with the handbook.

Any case of assault or legal action upon a teacher while acting within the scope of his duties shall be
promptly reported to the building administrator. The Board shall render all reasonable assistance to the
teacher in connection with the investigation of such instances. Time lost by a teacher in connection with
any incident mentioned in this Article shall not be charged against the teacher.
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If any teacher is complained against or sued by reason of disciplinary action taken by the teacher against a
student in accordance with school policy, the Board will provide legal counsel and render all necessary
assistance to the teacher in hisfher defense to the extent provided by the Board's liability insurance
protection, providing the teacher acted in a reasonable manner.

The Board will reimburse a teacher for damage or destruction of clothing or personal property wormn by a
teacher acting within the scope of his duties provided:

1. The damage or destruction is caused by an assault by a student upon a teacher acting within the scope
of their duties and responsibilities.

2. The teacher exhausts his/her personal insurance prior to requesting reimbursement and actual monetary
loss is incurred.

3. The total liability of the Board shall not exceed $200.00 under this provision.

Complaints against a bargaining unit member which are to become part of the employee's personnel file
shall be immediately drawn to the employee's attention,

No action against an NCP shall be taken on a basis of a complaint by a parent, student, teacher, or
administrator, nor any notice thereof shall be included in the NCP’s personnel file unless the matter is first
reported to the NCP’s

ARTICLE X1 PERSONNEL FILES

Two (2) copies of the written evaluation shall be submitted to the NCP’s , one to be signed and returned to
the administration and the other one (1) to be retained by the NCP. In the event the NCP feels that his
evaluation was incomplete or unjust, he may put his objections in writing and have them attached to the
evaluation report to be placed in his evaluation file.

Each teacher shall have the right upon request to review the contents of his personnel file. A representative
of the Association may, at the teacher's request, accompany the teacher in his review. After the teacher's
initial employment, teachers shall be mailed a copy of any evaluative additions to the teacher's file.

NCP’ shall be entitled, at the NCP’s request, to have present a representative of the Association when
being reprimanded, disciplined, reduced in rank or compensation. Information forming the basis for
disciplinary action shiall be nade available to the NCP upon his/her request.

Evaluation Form as shown in Addendum D For informational purposes only.

ARTICLE XII - VACANCIES AND TRANSFERS

Whenever a vacancy arises, the Superintendent shall promptly notify the Association and post notices of
same on a bulletin board in each building. If the vacancy occurs afler the close of the school year, the
Superintendent shall notify all Association members. Notices of sutmner vacancies shall be sent to the
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Associalion members and W Lhose leachers will written 1equest for transfers on file.
The Administration shall consider all applications from the current teaching staff for any vacancy.

If a teacher having expressed in writing a desire to change his/her field or grade level is not awarded such a
position when it may become available, they may, in writing, request an explanation for not being awarded
their request.

It is understood that enrollment shifts, declining enrollment, district financial problems, and reorganization
could cause involuntarily transferred teachers to be transferred more often than every three years. The
changing of classes at the secondary level (6-12) does not constitute a transfer.

Any teacher desiring to voluntarily trade or exchange his/her assignment with another teacher, or volunteer
(o reduce their schedule to part time, may do so with administrative approval. Such transfers may be
granted to expand the individual teaching expericnces or facilitate scheduling. Suoch exchanges may, al the
request of the teacher(s) involved, be extended for a second year. Voluntary transfers such as these must
normally be requested in the academic year prior to such requested moves. Teachers who exchange under
this provision will have the option of returning to their original position providing that position has not
been eliminated. Such exchanges may not be used to avoid layoff.

ARTICLE XIII - SENIORITY

1. For employees reduced to part time, seniority credit may only be earned in % amounts with the
minimum criteria being listed below. seniority credit and salary schedule advancement (including
longevity) may only be earned in 1/2 year amounts with the minimum criteria for them being listed
below:

a. A contracted employee with a minimum of 2/3 of a student day for sixty (60} days in a semester
will recsive 1/2 year of credit in computing seniority.

b. A contracted employee with less than 2/3 of a student day must work sixty (60) days in both
semesters to receive 1/2 year of credit in computing seniority.

2. Tor purposes of this Article, qualifications shall be defined as having the appropriate state certification.
It is expressly recognized that in special classes Career Education, Computer Science, etc.,) the Board
retains the sole disoretion to adopt qualification oritoria.

3. Seniority shall continue to accumulate when bargaining unit members are on sabbatical, military,
study, parental (maternity) health, or Association leave. All seniority is lost when employment is
severed by resignation, retirement, or discharge for cause. In cases of layoff, bargaining unit members
so affected shall retain all seniority accumulated as of the effective date of layoff and continue to
accrue seniority during that period.

4. Seniority shall be frozen for bargaining unit members who accept an administrative job with the district
and for those members on unpaid leaves of absence.
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INDIVIDUAL CONTRACT

The individual contract, executed between each teacher and the employer is subject to the terms and
conditions of this agreement and Board policy. It is specifically agreed that this article takes precedence
over and governs the individual contract and the individual contract is expressly conditioned upon this
article and Board policy.

ARTICLE XIV - GRIEVANCE PROCEDURE
A grievance shall be defined as an alleged violation of the expressed terms and conditions of this conlract.

The following matters shall not be the basis of any grievance filed under the procedure outhned in this

Arlicle:

1. 'The termination of services of or failure to re employ any probationary teacher;

2. The termination of services or failure to reemploy any teacher to a position on the extracurricular
schedule;

3.. Any matter for which there is procedural remedy under state/federal law shall be exempt from the
grievance procedure except that the individual shall have access to the grievance procedure for
reprimand and discipline short of dismissal. Dismissal shall be subject to the tenure laws.

4. Any matter that is a prohibited subject of bargaining,.

The Association shall designate one representative to handle grievances when requested by the grievant.

The Board hereby designates the principal of each building to act as its representative at Level One as

hereinafter described and the superintendent or his designated representative to act at Level Two as

hereinafter described.

The term “days" as used herein shall mean days in which school is in session. As long as a grievance is
filed during the school year and within the duration of this contract, a grievance not settled by the last
teacher work day may be extended into the administrative work days of the following week(s) within the
time limits specified herein.

Whritten grievances as required herein shall contain the following:

Tt shall be signed by the grievant or grievants; .

It shall be specific;

It shall contain a synopsis of the facts giving rise to the alleged violation;

It shall cite the section or subsections of this contract alleged to have been violated;
Tt shall contain the date of the alleged violntion,;

1t shall specify the relief requested.

O A

Any written grievance not in accordance with the above requirements may be rejected as improper. Such a
reduction shall not extend the limitations hereinafter set forth.

Level One A teacher alleging a violation of the express provisions of this contract shall within five (5)

days of its alleged occurrence orally discuss the grievance with the building principal in an attempt to
resolve the same.
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It no resolution is reachied within thuee (3) days of Uie discussion, the teacher shall reduoe the grisvance to
writing and submit it to the principal within five (5) days. The principal shall respond to the written
grievance within five (5) days in writing. Within five (5) days of the receipt of the principal's disposition,
the grievance may be submitted to Level Two.

Level Two A copy of the written grievance shall be filed with the Superintendent or his designated agent
as specified in Level One with the endorsement thereon of the approval or disapproval of the Association.
Within five (5) days of receipt of the grievance, the Superintendent or his designated agent shall arrange a
meeting with the gricvant and/or the designated Association representative, at the option of the grievant, to
discuss the grievance. Within five (5) days of the discussion, the Superintendent or his designated agent
shall render his decislon in wrlting, transmilling 4 copy ol the saine to the grievant, the Association
secrelaty, the building principal in which the grievance arose, and place a copy of the same in a permanent
file in his office.

If no decision is rendered within five (5) days of the discussion, or the decision is unsatlsfaclory to Lhe
grievant and the Association, the grievant shall within five (5) days appeal same to the Board of Education
by filing such written grievance along with the decision of the Superintendent with the officer of the Board
in charge of drawing up the agenda for the Board's next regularly scheduled Board meeting.

Level Three Upon proper application as specified in Level Two, the Board shall allow the teacher or his
Association representative an opportunity to be heard at the meeting for which the grievance was
scheduled. Within one (1) month from the hearing of the grievance, the Board shall render its decision in
writing, The Board may hold future hearings therein or otherwise investigate the grievance provided,
however, that in no event except with express written consent of the Association, shall final determination
of the grievance be made by the Board more than one month after the initial hearing

A copy of the written decision of the Board shall be forwarded to the Superintendent for permanent filing,
the building principal for the building in which the grievance arose, the grievant, and the secrelary of the
Association.

I.evel Four Individual teachers shall not have the right to process a grievance at Level Four.

1. Ifthe Association is not satisfied with the disposition of the grievance at Level Three, it may within ten
(10) days after the decision of the Board refer the matter for arbitration to the American Arbitration
Association, in writing, and request the appointment of an arbitrator to hear the grievance. If the
parties cannot agree upon an arbitrator, he/she shall be selected in accordance with the rules of the
American Arbitration Association, except each party shall have the right to peremptorily strike not
more than three from the list of arbitrators,

2. Neither party may raise a new defense or ground at Level Four not previously raised or disclosed at
other written levels, Each party shall submit to the other party not less than three (3) days prior to the
hearing a prehearing statement alleging facts, grounds, and defenses which will be proven at the
hearing and hold a conference at that time, in an attempt fo settle the grievance.

3. The decision of the arbitrator shall be final and conclusive and binding upon employees, the Board, and
the Association. Subject o the right of the Board or the Association to judicial review, any lawful
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decision of the arbitrator shall be forthwith placed into sffect.

4. Powers of the arbitrator are subject to the following limifations:

h.

He/she shall have no power to add to, subtract from, disregard, alter, or modify any of the terms of
this agreement.

He/she shall have no power to establish salary scales or to change any salary.

He/she shall have no power to change any practice, policy, or rule of the Board nor substitute his
judgment for that of the Roard as to the reasonablencss of any such practice, policy, rule, o any
action taken by the Boaud,

He/she shall have no power to decide any question which, under this agreement, is within the
responsibility of the management to decide. In rendering decisions, au atbitator shall give duc
regard to the responsibility of management and shall so construe the agreement that there will be no
interference with such responsibilities, except as they may be specifically conditioned by this
agreement.

He/she shall have no power to decide grievances alleging a violation of state or federal law.
He/she shall not hear any grievance previously barred from the scope of the Grievance Procedure.

More than one grievance may not be considered by the arbitrator at the same time except upon
expressed written mutual consent and then only if they are of similar nature.

Where no wage loss has been caused by the action of the Board complained of, the Board shall be
under no obligation to make monetary adjustments and the arbitrator shall have no power to order
one.

Arbitration awards or grievance settlements will not be made retroactive beyond the date of the
occurrence or nonaceurrence of the event upon which the grievance is based. In no event, however,
shall the settlement be earlier than thirty (30) days prior to the date on which the grievance is filed.

The fees and expenses of the arbitrator shall be paid by the loser of the arbitration. In the event no loser
can be determined, fees and expenses of the arbitrator shall be shared at the rate of 50% for the Association
and S0% for the Roard

Should a grievance not be instituted within the time limits specified, the grievance will not be processed.
Failure to appeal a decision within the limits specified, or leaving the employment of the Board, (except a
claim involving a remedy directly benefiting the grievance regardless of his/her employment), shall bar all
further proceedings on a previously instituted grievance.

The Association shall have no right to initiate a grievance involving the individual rights of a teacher
without his or her express approval. A grievance which concemns a group of teachers may be filed by the
Association as a group grievance on behalf of the affected teachers. In such instance the grievance will be
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K.

signed by the Association as the grievant.

All preparation, filing, presentation or consideration of grievances shall be held at times other than when a
teacher or a participating Association representative are to be at their assigned duty stations.

The time limits provided in this Article shall be strictly observed but may be extended by written
agreement of the parties. In the event a grievance is filed after May 15 of any year, the Board shall use its
best efforts to process such grievance prior to the end of the school term or as soon thereafter as possible,

Notwithstanding the expiration of this Agreement, any claim or grievance arising there under may be
processed through the Grievance Procedure until resolution.

ARTICLE XV - SUBSTITUTE TEACHERS

The member shall advise the administration of his/her impending or anticipated absence the preceding day,
where possible. In cases where one day's notice is not possible, members shall notify the district by 5:30
AM. whenever possible.

The administration shall try to secure temporary substitutes to cover class periods. Under no circumstances
will classes be doubled because of a lack of a substitute without the consent of the affected teacher.
Teachers agreeing to substitute shall receive either §15 per class period/hour, or may earn V2 day
compensation day for every 3 hours/periods and 1 full day compensation day for every 6 hours/periods.

ARTICLE XVI - CONTINUITY OF OPERATION

Both parties recognize the desirability of continuous and uninterrupted operation. The Board agrees that during
the life of the Agreement it will not engage in any unfair labor practice as defined by the Public Employment
Relations Act. The Association accordingly agrees that during the life of this Agreement neither the
Association nor any of its members shall directly or indirectly engage in or in any way encourage or sanction
any strike or any group action which shall interrupt or interfere with the operation of school.

ARTICLE XVII - NEW HIRES.

Teachers coming into the system with previous teaching experience may be placed at the appropriate step on the
salary schedule at the discretion of the Board.

A.

ARTICLE XVII - SEVERABILITY

If any provisions of the agreement or any application of the Agreement to any employee shall be found
contrary to law, then such provision or application shall be deemed null and void, but all other provisions
or applications shall continue in full force and effect; furthermore, the provisions of such law shall
supersede, to the extent of the conflict, the provisions of this Agreement and govern the relation of the
parties hereunder.

At such time as any provision of this Agreement shall be found contrary to law, the parties shall meet to
discuss resolution of such conflict.
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ARTICLE XIX - TERMINATION PAY

A. A teacher who has acquired a minimum of twelve (12) years of fully certified teaching service in the
Breckenridge School District, including approved leaves, and is eligible to receive retirement benefits from
MPSERS may at his/her option terminate employment and receive a monetary stipend, providing that
notice is given to the Board by March 15 of the year in which they plan to retire, unless extenuating
circumstances change the status of the employee. In that case the Superintendent and the Association will
have to mutually agree that a change in status has actually happened. "leachers with at least 12 ycars, but
less than 15 years of service will have their monetary stipend prorated.

B. For bargining unit members who terminate their employment pursuant to this article, the eployer agrees
to provide a payment equal to fifty dollars ($50) for each unused sick day that the employee has to his/her
credit up to a maximum of 100 days. Teachers may bank up to 130 days. The employee will notify the
Superintendent’s Office of their preference within the guidelines stated on page 19 (cash payments

paragrapli).

C. Payments made under this article shall be made to the said employees no earlier than the first payroll pay
date of the following school year (employee will notify the Superintendent’s Office of their preferred date
of payment).

ARTICLE XX - RETIREMENT AGREEMENT EXPIRES JUNE 30, 2023
1. To be eligible for participation in this program, a teacher must satisfy all of the following requirements:

A. Completion of twelve (12) years of teaching service in the Breckenridge Comnmnity Schools
(excluding periods of layoff and unpaid leave).

B. The teacher must be employed with the district and on active duty as of the date of submission of
resignation and until his/her retirement.

C. The teacher must submit a written and irrevocable resignation to be effective June 30 of the current
year or the beginning of the month after a teacher’s age becomes 55 for the MPSERS Basic program to
the district not later than March 15 of the same year.

D. The teacher must be eligible to receive retirement benefits from the Michigan Public School Employees
Retirement System (MPSERS). The teacher shall provide documentation as required by the
administration to confirm retirement eligibility by March 15 of the current year. If MPSERS eligibility
cannot be documented to the satisfaction of the Superintendent by (and as of) June 30th, the teacher
shall not be eligible for the Supplemental Retirement Stipend, his/her resignation letter shall be deemed
void, and he/she shall be considered to remain actively employed by the Breckenridge Community
Schools.

E. The teacher must sign the "Waiver and Release" form and Letter of Resignation form letter in the
contract addendum.

19



F. All teachess shall be deemed Lo be on notice of the following:

(i) Any teacher considering participation in this Supplemental Retirement Stipend program is
expressly advised and encouraged to consult with an attorney before signing the documents required
for participation in this program.

(i) Any teacher who executes the documents required herein for participation in this Supplemental
Retirement Stipend program shall be permitted to revoke said documents and withdraw from
participation in the program by submitting a signed and dated written notice to such effect which must
be received by the district within seven (7) calendar days of the date on which the documents were
originally signed.

(iii) A list is available upon request from the office of the Superintendent of Schools of the ages of
the teachers known to satisfy the eligibility requireinents ol Section 1.A. and the ages of those teachers
who do not gatisfy the requirement, The district is unable to provide similar information as to the
eligibility requirements ol Section 1.D. because it does not possess the relevant data.

2. A teacher who satisfies the requirements set forth above to receive the Supplemental Retirement Stipend
shall be granted by the Board cash payments according to the following schedule:

*%Vearg of Service
¥25.30 $40,000
31 50

Article XX will phase out as outlined in the following table.

Sunset Tablo
2019-2010 $40,000 Awarded to 2 Members, No Longevity
Benefits
2020-2021 $20,000
202120772 $10,000
2022-2023 $5,000

#*Years of Service is defined as Office of Retirement Service (ORS) Life to Date Total

Tinployees whio have 25 30 yews of service credit earned (not ineluding purchased years) by July 1, 2017 are
eligible to receive the Supplemental Retirement Agreement providing they retire by the end of their 30th earned
year.

A teacher who reaches the 30% year during the school year shall be allowed to complete the year without
penalty.

# The 30 years of service time limit will be waived for a teacher who is unable, by MPSERS guidelines,
to retire after 30 years, providing that the teacher does retire in the first year of eligibility under
MPSERS guidelines.
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The cash payments will be made in three (3) installments for three years not to exceed $15,000 including
unused sick leave pay, not to exceed §15,000 or an amount acceptable under current tax laws, with the first
payment no earlier than July 1* of the current year and no later than June 30" of the next fiscal year. If needed,
the remaining money would be paid in the fourth year. (Employee will notify the Superintendent’s Office of
their preference within the above guidelines.)

Retiring teachers qualifying for the above described cash payments will have their payments deposited into an
already established 403(b) plan set up by the employee or a 403 (b) plan, chosen mutually by the Board of
Education and BEA, less any FICA, federal, or state income tax, or other deductions required by law or
contract.

The creation of this opportunity to receive a Supplemental Retirement Stipend is intended by the parties to act
as an additional benefit and consideration for those teachers who elect to voluntarily retire in order to receive
benefits under the Michigan Public 8chool Employees Retiretnent Act of 1979, MCLA 38.13401, et seq. In the
event that this retirement stipend is found to be contrary to law during the term of its existence, this Agreement
shall be immediately cancelled, and the parties shall meet to negotiate for a successor provision. Teachers who
have previously elected to receive the stipend shall continue to be covered by these provisions to the extent permitted
by law.

3. A teacher retiring under this plan will have his/her stipend reduced by any amount he/she receives as
unemployment compensation charged against the Breckenridge Community Schools.

4. The cash payments will be made to the estate of the reliring teacher in the event of that teacher's death
subsequent to receiving all payments to which he/she is entitled.

ARTICLE XX - INSURANCE
A. The coverages listed in this article are subject to the rules and regulations of the insurance carriers.

R The Roard will provide health insurance coverage for all full time employees until separation, termination
or retirement. Cobra rates are applied after separation from employment,

For the fiscal year, the Board shall make available the following health care plan for employees eligible and
electing such coverage.

Plan A: In general, the Board agrees to share insurance costs on an 80/20 split with the employee and the
high deductible plan will consist of a $1,350/$2,700 annual in network deductible; prescription drug copay
and annual out of pocket max as outlined in the current health care plan. The health savings account
contributions are $1,350/82,700.

For any new bargaining unit member hired after 7/1/2016, spouses will not be eligible for enrollment in the
above hospital/medical plan if the spouse is eligible to enroll in a plan through the spouse’s employer or is
eligible to enroll in the spouse’s retirement hospital/medical plan. Proof of spouse not being offered
insurance by their employer will be required.
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Teachers will be required to sign an affidavit acknowledging their responsibilities in relationship to spousal
restriction which will include the obligation to repay premiums, claims or other costs that should not have
been paid on behalf of the teacher’s spouse.

The Board shall provide a cash option in lieu of health benefits. The cash amount is described in Plan B.
the employer shall formally adopt a qualified plan document which complies with a health savings account
of the Internal Revenue Code. All costs relating to the implementation and administration of benefits under
this program shall be borne by the cmployer.

In the cvent that two spouses are employed by the district, only one will be allowed to carry insurance and
the other will be considerad a dopendent and NOT receive the Cash in [ieu option, with determination on
who will be the primary carrier left fo the employees.

For any new bargaming member and for any medical/hospital plan offered by the employer including an
HSA coutribution amount on behalf of the employer, the amount shall be prorated to the amount of time
that the member is employed with the district for that annual calendar year, i.e. a new Member hired as of
9/1 will receive 4/12™ of the HSA employer contribution into (heir account.

Plan B: Those employees not desiring Plan A may take advantage of vision and dental insurance options and the
cash in liew annuity option, not to exceed $250.00 per month.

Employees assigned to less than full time shall be allowed to form their own plan group and prorate their
benefits according to the money available to them on the prorated premium paid by the Board.

C. ‘I'he Breckenridge Plan is defined as the following:
Plan A: MESSA ABC 1 with HSA $1,350/$2,700 20% Coinsurance
Life - 820,000
LTD - 60%
Plan B: Life- 850,000
LTD - 60%
All covered employees will receive the dental and vision benefits outlined in the chart below:
Vision Plan A & Plan B
‘elf-insured
Fxams §50 allowance (one exam per benefit year)
Frames $100 allowance (one sel each benefit year)
Lenses Two lenses (one pair each benefit year)
Single Vision 350 allowance
Bi-focal 375 allowance
Tri-focal £100 allowance
8130 aflowance
Lenticular
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Contact Lenses 3150 allowance
Vision coverage covers a routine eye exam every benefit year and one of the
Jollowing: a set of frames each benefit year and iwo lenses each benefit year; or
contact lenses (to annual allowance).

Dental Plan A & Plan B
Self-Insured
Cluss I - Preventative  Covered 100%
Class 2 - Basio Covered 80%
Class 3 Major Covered 0%

Class 4 - Orthodontia ~ Covered 50%

Muaximum Benefits
Class {, 2 and 3 $1,000 per calendar year per covered member
Class 4 (Ortho) $2,000 lifetime (children under 19 only)

ARTICLE XX1I - NEGOTIATION PROCEDURES

A. At a reasonable time prior to the expiration of this Agreement, upon the request of either party, negotiations
will be undertaken for an agreement covering the school year. In any event, negotiations will begin no later
than May 1st prior to the expiration of this agreement.

B. The calendar for the following year shall he mutually agreed upon by the Association and the Board by
May 15th.

C. Within a reasonable time after the agreement has been signed; a printed copy of the Master Agreement for
each member will be given to the BEA President for distribution.

D. COMPENSATION
Teachers or NCPs who declare by August | that they will be retiring the next school year shall receive an
additional 3% to their salary schedule and are eligible for this step for their final year of employment at Breckenridge
Schools. 1fa teacher or NCP changes their mind concerning retirement after receiving this money, the maney will
be revoked. A teacher or NCP may revoke their retirement decision prior to December 10" after receiving the
Declaration Step. If a teacher revokes their retirement decision then the 3% already received shall be deducted over
the next four pay periods. 7To be eligible for Declaration Step , the teacher must be eligible to receive benefits under
the Michigan Public School Euployees Reliteinent System,

MERIT PAY: Teachers and NCPs who receive a “Highly Effective” rating will receive $100.00.
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BreckenndgeCommumtv Schools__
| BEA _. ‘
| _ Salary Schedule 2019-2020

I | |

2015-2020 Teacher Wage Scale

Step BA MA MA18
0 $34,017 $35,523 $37,446
1 $ 36,153 $37,754 $ 39,264
2 $ 38,326 $ 40,017 $41619
3 440,211 $ 41,977 $ 43,657
4 $42,092 $43,942 $ 45,696
5 443,974 $45897|  $47,735
6 $ 45,861 347,859 $49,772
7 447,742 $49,821 $51,812
8 $ 49,624 $51,780 $53,852
9 $ 51,510 $ 53,738 555,889
10 $ 53,388 $ 55,700 $57,931
11 $ 55,271 $ 57,663 $ 59,971
12 $55,271 $ 57,663 $59,971
13 $ 55,271 $ 57,663 $ 59,971
14 $ 55,271 £ 57,663 £ 59,971
15 $ 57,994 $ 60,503 $62,922
16 $ 57,994 $ 60,503 $ 62,922
17 $ 57,594 $ 60,503 $62,922
18 $ 57,994 $ 60,503 $ 62,922
19 $ 59,906 $ 62,485 $ 64,984
20 $ 59,906 $ 62,485 $ 64,984
21 $59,906|  §62,485 3 64,984
22 $ 59,906 $ 62,485 $ 64,984
23 $ 61,818 $ 64,475 $67,058
24 $ 61,818 564,475 $ 67,058
25 $61,818 S 64,475 $ 67,058
26 561,818 $ 64,475 ¢ 67,058
27 $ 63,726 $ 66,467 $ 69,124
28 $ 63,726 $ 66,467 $ 69,124
29 $ 63,726 $ 66,467 $ 69,124




Breckenridge Community Schools

BEA

" salary Schedule 2020-2021

" 2020-2021 Teacher Wage Scale

Step BA MA MA18
0 534,357 $ 35,878 $ 37,820
1 536,515 $38,131 $ 39,656
2 $ 38,709 $ 40,417 $ 42,035
3 $ 40,613 $42306|  §44,004
4 $42,513 $ 44,381 $ 46,153

5 $ 44,414 $ 46,356 £48.212
6 $ 46,320 $ 48,337 $ 50,270
7 $48,219 $50,319 $ 52,330
8 $ 50,120 $52,297 § 54,391
9 $ 52,025 $ 54,275 5 56,448

10 $ 53,922 $ 56,257 % 58,510
11 $ 55,824 $ 58,240 $ 60,570
12 $ 55,824 $ 58,240 $ 60,570
13 $ 55,824 $ 58,240 $ 60,570
14 $55,824 $ 58,240 $ 60,570
15 $58,574 $ 61,108 $ 63,551
16 $58,874 $ 61,108 $ 63,551
17 $58,574 $ 61,108 $ 63,551
18 $ 58,574 $61,108 $ 63,551
19 $ 60,505 $ 63,110 $ 65,634
20 $ 60,505 $ 63,110 $ 65,634
21 $ 60,505 $63,110 $ 65,634
22 $ 60,505 $ 63,110 $ 65,634
23 $ 62,436 $ 65,120 $ 67,729
24 $62,436 $65,120 $ 67,729
25 $62,436 $ 65,120 $ 67,729
26 % 62,436 ¢ 65,120 $ 67,729
27 $ 64,363 $67,132 $ 69,816
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P Breckenridge Community Schools

o Longevity Schedule

At the Completion of: |

Continuous Yrs of Service $$
15
15 $ 750.00
17 $ 750. 00
18 7 $750.00
19 $ 750.00
20 " $1,500,00

21 $ 1,500.00
22 $ 1,500.00
23 $ 1,500.00
24 $ 2,000.00
25 $ 2,000.00
26 $ 2,000.00
27 $ 2,000.00
28 $ 3,500,00
29 % 3,500.00
30 4 3,500.00
31 5-
32 $-

Te be paid in the same manner as how the emp!oyee )
has opted their base contract to be pald for the fiscal year

1. . spread to 21 or 26 payments

i

!Longevity payments will begin after the completion of 15
years of continuous service to the district.

Any hpses in service, if the employee leaves for one year and d goes to another district,

and decides to come back longewty scale restarts at 0 years of service.

l.a. an ampieyaa works contmuously for 15 years. Leaves the district fnrtwo \/cv*ure and tmrhor o

elsewhere, and returns to the dlstnct employee is NOT ellglble for longevaty in their 16th year

“of service tc; the district as they were not ALL continuous service years,

:Longewty payments cease after completing 30 years of service.
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H.

BRECKENRIDGE COMMUNITY SCHOOLS
SUPPLEMENTARY SALARY SCHEDULE
FOR B & C POSITIONS

EXPERIENCE BASE PAY
0 $33,350
$34,500
$36,000
$37,500
$39,000
$41,000
$43,000
$44,450

B < LV RN S B S

SUPPLEMENTARY SALARY REGULATIONS
Teachers will be given fivst consideration in filling supplemental positions.
Individuals shall not attain tenure in supplemental positions.

Due to unusual circumstances, items may be changed in the supplemental salary schedule by
mutual agreement between the Association and the Board.

If certain positions can be combined so that two jobs can be supervised by one coach, then the
combined job shall be paid at a rate equal to the higher percentage plus one-half of the lower
percentage. Example: the boys' and gitls' varsity track teams are coached by one coach; then the
rate shall be 12% (8% plus one-half of the second job = 4%).

The percentage amount on the Supplementary Salary Schedules (both B and C) shall be computed
on the years of experience in the activity, regardless of level, including those at other schools, and
shall advance to a maximum of Step 7 of the Supplemental Salary Schedule

The Athletic Director will be responsible for evaluating all coaches. The head coach will work in
conjunction with the Athletic Director in evaluating those who coach in the same sport at a lower

level.

Coaches who receive an unfavorable evaluation will be frozen at their current salary fora
maximum of one (1) year. No coach will be frozen more than once in their coaching career.

The determination for freezing any coach will be made by the administrator in charge after
reviewing the individual's evaluation. Any coach who has been frozen at his/her salary will

advance only one step based upon the next year's evaluation.

Athletic positions on the supplementary salary schedule are to be filled on a voluntary basis.
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Football
Varsity....10%
Asst. Var.. 8%
Head JV.... 8%
Asst. IV %

Basketball
Varsity....10%
IVeiroon 8%

7th/8th.... 5%

Cross Country
Varsity.... 8%
Jr. High... 5%
(combined 11%)
7th/8th boys... 5%
7th/8th girls....5%

*Band (Junior & Senior)

Concert Band

Pep Band

Marching Band
*Summer Band Camp
Flag Girl Advisor
*Choir (Junior & Senior}

Festivals

Madrigals

Concert

Dean of Students

Drama Director

Musical Director
(Combination Drama/Musical)

Drama Club
Technology Facilitator

SUPPLEMENTARY SALARY SCHEDULE B
(Based on supplementary salary schedule)

(Athletics)

Softball
Varsity.... 10%
NAVARIN 8%

Baseball
Varsity.... 10%
IV 8%

Track
Boys Var... 8%
Girls Var.. 8%
(combined..12%)
Asst....... 6%

Competitive Cheer......5%

Asst.....3%

SUPPLEMENTARY SALARY SCHEDULE C
(Based on supplementary salary schedule)

3%
3%
3%
2%
3%

3%
3%
3%

$£5,000 (If employed by the district)

2%
2%
3%

1%
10%
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Golf............ 8%
IVoreiean 6%
Wrestling
Varsity.... 10%
IV, 8%
Middle School... 5%
Volleyball
Varsity.... 10%
AV 8%
Tth........ 5%
8th........ 5%



¥ Journalisin

Class Advisors
Senior
Junior
Sophomore
Freshman
MS Activity Coordinator

Broadcasting
BPA
*FFA
Fall Sideline Cheer
Fitth Grade Camp
Camp Coordinator
Quiz Bowl Advisor
Club Advisors
Spanish
Art Director for Plays
(per play)
Varsity Club
Pom Pon
Student Council Advisor
National Honor Society

League Activity or Other

Administratively Approved Activities

Lunchroom/Gym Supervisor
{Administratively Approved)

State Assessment Coordinator
Building

State Assessment - Coordinator
O.M., Coaches

0O.M. Coordinator

Co-op Coordinator

German Trip Coordinator

School Improvement Chairs

State Assessment Accommodations
Coordinator

Medicaid Reports

5%

3% per advisor
3% per advisor
2%
2%
3% per advisor

3%

4% per advisor

25%

5%

Per day $64.00
3%

3%

1%

1%
1%
5%
4%
4%

1%

Per day $12.00/day
2%

2%

Per team $75.00
$250

3%

2%

$350 annually (Capped at 3 individuals)
$350 annually

$350 (If completed on a monthly basis)

VIRTUAL EDUCATION: $250/student/semester, The amount of compensation will be prorated based on total days
enrolled for students who are dropped from the program and fail to earn credit due to lack of participation. Teachers of
students who fail to meet enrollment criteria for count purposes will have their compensation prorated based on the date of
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the student’s last login.

A. Positions on the activities schedule are to be filled on a voluntary basis except those positions which are
identified by asterisks.

B. The amount listed for FFA is for a full time summer work and may be prorated to reflect time worked.

C. Hourly, daily, and team rates on schedule C shall be increased by the amount of increase on the Master
Salary Schedule negotiated for that year.

[ the event that no person on or off staff, accepts a needed Schedule C position, the administration has the nght
to assign an activity to a staff member with the recommendation of the BEA. ‘The person assigned, will nol
be required to supervise this activity for more than one school year.

The administration will develop job descriptions for Schedule C positions.
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1)

The Breckenridge School District has regularly scheduled breaks during its normal school year. These
breaks occur when school is not in session or in recess. During these breaks, the district provides you the
assurance, in good faith, that you will return to work in the same or similar position at the completion of
the break or recess. ‘I'his district will notify you, in writing, if conditions should change and we are
unable to provide you with reasonable assnrance of re-employment following a break.

BRECKENRIDGE COMMUNITY SCHOQOLS ---au- 2019-2020 School Calendar
Student  Teacher

Month Week  First Semester Days Days
Aug. 20-21  Teachers Only Tues. & Wed. 0 2
Aug. 26-30  Aug. 26 -First Day/Aug, 30-No School 4 4
Sept. 2-6 Sept. 2 - Labor Day No School 4 4
Sept. 8-13 5 5
Sept. 16-20  AMid Term Marking Period 5 5
Seyf.. 23 27 3 5
Sept./Oct. 30-4 5 5
Oct. 7-11 5 5
Oct, 14-18 Oct, 16, 17-PT Conf: Oct. 18 PD-No School 4 5
Oot, 21.25  End of Mariing Period 3 5
Oct./MNov. 28-1 Oct. 31 - %4 day /PD Day 5 5
Nov. 4-8 5 5
Nov. 11-15  Nov. 15 —No School 4 4
Nov. 18-22 5 5
Nov./Dec. 25-29  Nov. 28, 29-Thanksgiving Break 3 3

Mid-Term Maorking Period .
Dec. 2-6 5 5
Dec. 9—13 5 5
Dec. 16-20 5 5
Dec. 23-27  Christmas Vacation 0 0
Dec./Jan. 30-3 Christimas Vacation 0 0
Jan. 6-10 5 5
Jan. 13-17__Jan. 17— % Day - FD DAY - End of Semester5 5
Jan. 20-24 5 5
Jan. 27-31 5 5
Feb. 3-7 5 5
Feb. 10-14  Feb. 14 2 Day-PD Day 5 5
Feb. 17-21  Feb. 17- Built-in Snow Day 4 4
. \ Mid-Term Marking Period . ,
Feb, 24-28 5 5
Mar, 2-6 5 5
Mar. 9-13 5 5
Mar, 16-20 5 5
Mar. 23-27 FEnd of Marking Period 5 5
Mar./Apr. 30-3 Spring Break 0 0
Apr. 6-10 Apr. 10-No School 4 4
Apr. 13-17  Apr. 14- % PD Day 5 5
Apr. 20-24 5 5
Apr/May 27-1 Mid-Term Marking Period 5 5
May 4-8 5 5
May 11-15 5 5
May 18-22  May 22 — Built-in Snow Day 4 4
May 25-29  May 25 —Memaorial Day - No School 4 4
June 1-5 Last Day June 5 — % Day 5 5

End of Semester 180 183

Revised 07/22/19
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A. Teachers shall not be required to stay at school on the final teacher workday once they have been checked
out by their immediate supervisor. Check out for teachers on the final workday shall start at 0:00 am.

B. For any year in which the calendar must be extended so that the last student day falls on a Friday, teachers
will be allowed to check out on that last student half day.

ADDENDUM A
Expires June 30 2023

‘TO: Breckenridge Community Schools
P.O. Box 217
Breckenridge, MI 48615

Dear Board Members:

Piease be advised that | am hereby submitting my resignation and retirement from employment in any capacity
with the Breckenridge Community Schools eftective July 1, 20 , in accordance with the terms of the
"Supplemental Retirement Stipend” program.

It is my intent that upon acceptance and compliance with the above referenced Supplemental Retirement
Stipend Program, this resignation will constitute a permanent termination of my employment and of &ll
obligations of the Breckenridge Community Schools to re-employ me in any capacity. Provided, however, that
pursuant to Article XX Section D this Letter of Resignation may be deemed void in the event that I cannot, or
do not, provide documentation satisfactory to the Superintendent of Schools of my eligibility to receive benefits
under the Michigan Public School Employees Retirement System. Provided, further, that I understand that
pursuant to Article XX Section F.2, 1 can revoke this Letter of Resignation within seven (7) days of the date
upon which 1 executed (signed) this Letter of Resignation. 1 understand that after seven (7) days, this
resignation becomes irrevocable,

Thank you for this opportunity.

Very truly yours,

Teacher

Date
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ADDENDUM B
Expires June 30, 2023

WAIVER AND RELEASE

I hereby acknowledge that the early retirement incentive plan available fo me is intended to be a bona fide
employes benefit plan and nol a subterfuge to evade the purposes of the Age Discrimination in Employment
Act. | furthor acknowledge that my determination (o (ake carly retiiement pursuant o the plan is stiictly
voluntary on my part and that I am not being compelled in any way to retire early.

I acknowledge that I have been advised by the Board of Bducation of the Breckenridge Community Schools to
consult with an attorney before agreeing to participate in this early retirement incentive program.

It is my intent that this "Waiver and Release" shall not apply to rights or claims arising after the date of
execution of the "Waiver and Release.”

[ understand that I may revoke my agreement to participation in this early retirement incentive plan at any time
within up to seven (7) days after the date on which I executed (signed) this "Waiver and Release” and the
accompanying "Letter of Resignation and Retirement."

Accordingly, in consideration of the benefits available to me under the early retirement incentive plan, I hereby
release Breckenridge Community Schools, its Board of Education, and its employees from any and all actions,
causes of action, claims and demands under the Age Discrimination in Employment Act or the Elliott Larsen
Civil Rights Act (or by in any other way alleging that the plan impermissibly discriminates based on age) which
I may have against any of them by virtue of electing to take advantage of the early relirement incentive plan
benefits available to me. I acknowledge that I have had a reasonable opportunity to consider taking early
retirement and that 1 have had the opportunity to consult with others regarding this decision.

Dated:

Teacher
Acknowledged by:

Breckenridge Comnunity
Schools Representative

Breckenridge Education
Association Representative
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ADDENDUM C
EVALUATION PACKAGE

Educator Performance Evaluation System

Name: - - | o |
Building: : ]
-

| School Year:

Assighment:

Number of Years in Current Assighment:

.

Evaluator’s Name:

7 o [ . ™
Evaluator’s Title:
PR Ly R T I L T R T e e T LR T ST T er i mg e SRS T = T L r— =T
SRl A T N N A e Ny, L T s s B T P S R o e i D sy e e
:Xry e AT Ep AR TS T T Y

Final Performance Rating
[ | ineftective [T T Minimally Effective I | | Effective

| T THighly Effecive

2013-2012 - Referance Danielson, Marshall, M| H5 4825, 4626, 4627, 4628, Craated by GIRESD Instruction Team with Local District Contrip uklan,

m—— : i
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A X 4 iRy 3
SIS

Distinguris head

Teacher's plans and praveticae raflect extensive
knowledge of the corvtent and of the structura
Ul disclpline. feachay actively bulids on

knowiedge of prereg wisites and misconcaption,
when describing Instrucstion or seeklng causes {

Teacher zctively shovs respect forand sapks
knowledge of studen g’ backgrounds, cultures,
skills, lznguage proficiency, Interests, and speck:
needs frem a varlety of s urces, and attains this
knawledge for indivickiya) students.

Instructional outcorn s are stated as goals that
be assasted, reflecting rigataus leaming ang
currlculum stsndarchs, They represent differant
typas of content, offe s opporiunities for hoth
coordination and inta Bratian, and tihe decouny
the neads ofindivid ue) siudonts,

[ Distinguished

own knowledge, to use In teaching,
or far stedents who need them.
Teacker does not seek such
knowledge.

eithance own knowledge, to use In teaching,
er forstudents who need them. Teacher does

not seek to extend such knawledge,

enhance owa knowledge, 1o use in
teaching, o for students who need
them.

Teacher speks out reswuraes, including appropr;
technology In2nd bevond the sthaol ar digtriee 1
prafasslonal organizations, onthe Internet, and
the community to enbrance own knowledge, ta i,
Inteaching, and for sttrdents whe need them,

v » GIRESD Framework for Teaching
¢ T : e : Pt Perctohe e e
Component 1a Unsatisfactory Basic Proficient
RameratRdng | reacher's plansand practices Tezcher's plans and practicas reflect soma Teacher’s plans and gractices reflect
Rreralaigr oF displey fittle knowledga of tha awaraness of the Important concepts In the solfd knowladze of the content,
ceneavey content, prerequisita ralationships discipline, prarequisite refations batwean preraqulsite ralatlons between
rataseRy between different aspects of the them and of the Instructional practices finportant concepts and of the
centent, or of the fnstructional spedfic o that discipline, Instructional practices specific to that
practices soecific to that discipiine. disciplina, student misundersta n ding,
Compenent 1b [ T Unsatistactory [ IBasic | 1 Proficient [T bistinguished
Demanstrating Teacher damonstrates little or no Teacher indicates the importance of Teacher actively shows respect for and
knowledpe of knowledge of o¢ respact far understanding and respecting students’ saeks knowledge of students’
students students’ backgrounds, cultures, backgrounds, cultures, skills, language backgrounds, cultures, skills, tanguage
skiils, language proficlency, prafidency, intarests, and spacial needs, and | proficiency, Interests, and speclal neads,
Interests, and speclal needs, and attains this knowledge for the class as e and attains this knowledge for groups of
does not seek such understanding, | whole, students, :
Component ic [ [ Unsetlsfactary | 1 Basic i1 proficient | [ Cistinguisheg
- Seitng Instructional sutcomes are Instructicnal outcomes are of moderate dgor | structional outcomes ara stated a8
" sk unsultabla for students, reprasent and are sultable for same students, hut goals eaflecting high love! lea) THing end
By trivial ar low-level fearning, or are ronsist of a combination ef activitles and curdeulum stentards. They are sultable
' stated only as actlvities, They do not | goals, some afwhich permit viable methads for most studants [n the class, reprasant
permitvinbla methods of of assessment. They féllect more than one different types of learning, and are
BSEAsEMAnt, type of learning, but taachisr inakes no capiblo of nsseuament. M= aylosnes
. . attamedt At tooedination or Integration, reflect appertunities for coordization.
Component 2d [T Unsatisfactory | Besic | proficient -
Damartalaly Teacher demonstrates littie ar no Teacher demonstrates same famillarity with Taeacher ls oware of and Uses resoulces,
koniliafzaof familiarity with resources, including resourcas, including epprepsiste technology Including appruprizte technology
SERRY approptiste trechnology to enhance | available through the schos! or distelct 1o avallable througli the sthoo or district to

Component e

| [ Unsatisfactory

I T Basic

I ] Proficient

[ [ Distinguisheq —

Rreiznlng
soleAsnt
' EraRadaian

Yol
ool
| ey

The serfes oflearning experlences is
poorly aligned with the instructional
outsoines and does not repeasent a
coherent struciure, Itis suitable far
only some students,

The serfes of learning experiences
demonstrates partial allgnment with

instructional outcomes, some of which are

likely to engage studentsin signlficant

learning. Tha lesson or unlt hasa recognizable
structire 2nd reflects partial knewledge of

students end resources,

Teacher coordinates knowledge of

design a serfes of learning experlences
aligned ta instructional otrcomes and
suitable to groups of students, The

likely to engage students in signlficant
learning,

tentent, of students, and of resaurces to

lesson or unit has a clear structure and is

Tezcher coordinates krowladge of content, of
students, and of resou roeg v design s series of
learning experiences 3| Igned to instruetinnal
autcomes, differentiatad whers appeopriate to
ke them sullable to all students and likely to
engage them in slgnificant learning. The lesson o
unit's structure Is clear ang allows for differant

Component 1f

[ 1 Unsatistactory

| 1 Basic

Proficient

pathways according to student needs,
[ pistinguished

Designing student
assassment

Teacher's approach to assassing
student learming containg no clear
triteria or standards, jacks
congruence with the instructional
goals; or [s Inappropriate to many
students, Teacher has no plans to
use assessment results In designing
future Instruction,

Teacher's plan for student assessment I
partially aligned with the Instructionsl goals,
without clear crfteria, and Is Inappropriate for
at least some ssudents. Teacher plansto use

assessment results teplan for future
Instruction for the class as 2 whele.

sligned with the Instructional goals,

the needs of students. Teacher uses
assessment results to plan for future
Instructlon for groups of students,

Tearher's plan far studenl assesdment is

using elear criteris, and is apprapriste to

Yencher's plan for stid apt assessment s fully
aligned with the instructions) B02ls, With clear
eriteria and standards thatshow avidence of
swydent partldpation in their development,
Assessment methodologies may have been
adapted for Individuals, and the teacher uses

assessmentresults to plan future Tnstrasction foy
indlvidual students.

THE GIRESD Framework for Teathlng Is adopted from the CPS Framewark for Teaching based on 2nd nsed with permisslon,

34

fram Charctte Oanlelson's Framework for Teaching. GIRESD Instcuction Team 20-2014

Compeonents p



T
Tenso

= 2 L LT
R e L S PR

L AADE IR

|| Unsatisfactory

i Uiskad

Classraom {nteractions, both between the

Classroom Interactlons between teacher
and students and among studants arn
polite and respactful, reflecting general
warmnth and carlng, and are appropriate
to the cultural and developmental
differences among groups of students,

Classroom Interacticeris among the tezcher ar
Individual studernls are highly tespectful, refly
genuine warmth wncl caring and fentitlvity to
students’ culturasand tagels of develapment
Students themsedves ensyre high levels of cly
2mong members of €hhe clage,

[ Proficient

|| bistinguisheg

The dassroom culture is characterized by
hiigh expectations for most students,
genulne commitment to the subject by
bath teacher and students, and respect
for and knowledge of students’ diverse
cultures, with students demonsteating
pride In thelr work,

High levels of st dent engagementand teach
passion for the subjerct creata 1 cultyra for fe;
In which everyane stharas g beffefin the

Importance of the st bject, and 2l students he
themselves to high Standards of perfarmance
example by Inffiating improvements to their v
Teacher and stud ents demanstrate high lavef

respact for and knuwkedge of diverse studant
culturas,

[T profictent

[ ] Distinguisheg

banetling of supplies, and
performance of nenthstructional
duties

et Classroum Interactions, both
eondromunectaf  f betweenthe teacherand students  { teacher and students and amang students,
sespertzad F and ameng students, are negative, are generaily appropriate and free from
s inapprepriate, or insansitive to conflict but may be charastarized Ly
students’ eultural backgrounds, end | eccasionat displays of insensitivity or lack of
characterized by sarcasm, put- responsiveness 1o cultural or developmental
downs, ot conflict. differences smong students.
Component 2b [ T Unsatisfactory [ Basic
Exrabittiing o || The classreom environment Teacher's attempt to create a cufture far
et o corwveys a negative culture for learning are partlaly successful, with fittle
Lexraling learning, characterized by low teacher commitment to the subject, modest
teacher commitment to the expectations for student achlavement, some
subject, {ow expectations for respact for or knowiladge of studante’ diverse
student achiavement, ittle respest | cultures and little student pride in work.
for or knowledge of students’
divarse cultures and {ittle or no
student pride in work.
Component 2¢ | [ Unsatisfactory |1 Basic
N — Much Instructionzl time is iostdue | Some instructional time I fost due to only
ol Ramen to Inebtlcient classronm rautines partatly effective classroom rowtlnes ayd
pruredives b and procadurss, far translilons, preceduies, for bransidens, lasdling of

aupplies, and performante of nenlnstricticnal
dulles.

tttle Instructianel time bs lost due e
classroom routines and procedures, for
transittons, hadiing of supptles, and
performance of norsinstructianal duties,
which oceur smoathly,

Hudenis contribrle Lo the scomless operatior
elassroom routines 2 mey Bracedures, For ras)

handling of appliss, ary perfurmance of nap.
instructionsl duttes,

Componant 2d

Unsatlsfactary

| ] pasic

| proficiant

——

ﬁistlnguishac{

some studants or a significant
mismatch between the physical
arrapgementand the lesson
activitles,

Supperts the leasning activities, Teacher's use
of phiyslcal resaurees, including computer
technology, Is moderately effactive.

supports the learning activities, Teacher
makes effactiva use of physical
resources, Incuding computer
technology (when applicable).

AR There Is no evidence that standards | Thataachar has mada an effert to saraslish Standards of conduct are clear to Standards of condluct are clear, with evidenca
sdnafesd of conduct have been established, | stzndards of conduct for students, Teacher studerits, and the teacher manitars student particlpation: in setting them, Teacher
Behmyine and Iitde or no teacher monitaring | tries, with uneven results, t manitor student | student behavior against those mohitaring of student hehavior is subtle and
of student behavior, Response to behavior and respand to student standards. Teacher response tostudant | preventive, and tea chers responsa to student
student misbehavior {s repressive, mistehavior, misbehavior Is appropriate and respects | misbahavioris sensitive to Individual student
§ or disraspectiul of student dignity. the students’ dignity, needs, Students take an active role in monitori
the standards of Behaviar,
Component Z& [ | unsatisfactory ] Basic [ ] proficient [T Distingnis heg
Organizing Teacher makes poor use of the Teacher's classroom Is safe, and essential Teacher's classroom is safe, and fearning | The classroom is sefe, andthe physical
physkeal physical environment, resultfag in leacnlng Is accessible to most students, but is accessible to all students; teacher ervircnment ensures the learning of alt studer
space unsafe or inaceessible conditions for | the physieal arrangement only partially ensures that the physical arrangemant tacluding these with s pecial needs, Students

tontribute to the use or adaptation of the phy:
environment to advance learnlng, Technalogy
used skillfully, as appropriate to the lesson,

THE GIRESD Framewark for Taachlig |5 udopted from the CPS Feamework far Teacking based anand used with permission, fram Charatte Dunfelsan’s Fromework for Teach{ AL Instruction Team 10-2084 Catmponent
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for students’ fallura ta understand.

e LA R A e S AR L e RS T HE ¥ P h:‘“-.,; Al it T :
Component 3z Unsatisfactory Basie Proficient Distinguis Fred
k) Expactations for learning, directions | Expectations for learning, directions and Expectations forleaming, directions and | Expectationsfor lea r3ing, directions ang
S shaduns and protedures, and explanations pracedutres, and explanations of content are procadures, and explanatlons of content procedures, and expl=unations of content are cle
of contentare unclearar confusing | clarlfied afterinitiat canfusion; teacher's use are clear to students, Communlcations to stedents. Teacher’ st o ral and written
to students, Taacher's use of of languaga Is correet but may not be are aparopriate to skidents' diverse communications are «lear ynd expresshg,
language contains errors ar is complately appropriate to students’ diverse culturos and levels of davelopmant. approprlate to studeryts’ diverss culturas and
Inappropriate to students’ diverse ultures or levels of development, fevals of developmen, ang anticipate possipie
cultures or levels of devalopment. student misconceptiorng,
Component 3h [ 1 Unsatisfactory I {Bask [ Proficient | | Distinguisivag
Exmg qrastimndogy | Teacher's questions ara law-level or | Someof the teacher’s questions elicit 3 Most of the teacher’s questions elicit a Questions reflect highs axp ectalions and ara
P . inappropriate, eliciting limited thoughtfuf response, but most are low level, thoughtful response, and the teacher cldturally and devel ok mentatty apprapriate,
tuchriaues student particlpation and recitation | posedin rapid successlon, Teacher attempts | allows sufficient time for studants to Stidents formulate avany ofthe higheyel
: rather than dlscussion, to engage all students in the discussion are answer. All students participate i the guestions and ensure that alt vaices are heard.
only partially suceessful, dlscussion, with the teacher stepping
. aslde when appropriate,
Camponent 3¢ ["j Unsatisfactory { | Basic |1 eroficient i | Distinguistag
[ Actlvities and assienments, Actlvities and assignments, materials, and Activities and assignments, miakerfals, Students are highly in‘te]!ectually engagad
A W o matertals, and groupings of graupings of students are partially and groupings of students are fully thraughout the lessor in higheraorder learning a
Eeamien students ace Inappropriate to the apprapriate to the instructional outcomes or appropriate to the Instruetional make materlil contributions ta the activitles,
Instructlanal outeomes or levels of | levelsof understanding, resulting In moderate | outcames and students’ cultures and student groupings, an < materals, The leszon i
understantlitg, 1esuling In little Intelfectual engagement. The lesson has s lavaly of understanding, All studenis ore adapted 8¢ naeded 1o the needs ufindividunls, a
Intetleatual engagament. The fessen | tecaguizabla structiea but is not fully engoged Inwork of a high level of rigor. | the structara and BRI O wllow for etudent
hes ne strugture or s putrly pacad tmalntalnad. Activitles, mesignmenty, und The leszon's skiusiura s suherent, with rallection and closure | Students saint fi ansuring
: Activities, assignments, and materlais are pUladly uppropriate for diverga apprapriate gace, Activities, that activitles, assignrments ang materfals ace fulf
k matetials are not appropriate far curitlires, assigniments, and matariats are fu lly appropriate fur divers e cuitures,
dlverse cultures, ) 3gerapriate for divarse tultures
Camponent 36 [ T unsatistactary | T sasic o i1 proficent . | Distinguisired
Wfsingr empactaoien®t || Assessment Is not used [n Assessment 1s occaslonally used In Assessmant is regularly used In % Multiple assessments are used in Tnstruction,
T Drustiruaiiiont Instruction, either through studants’ | Tastructlon, through some manitarig of Instruction, through self—assess@ipt by 1 through student involvemant in establishing the
es5 of the t progress of learning by teacherand/or students, menitoring of progresgilf assessment criterla, self-assessment by students
criteria, menitoring of progress by studants, Feedback to students is unaven, learning by teacher and/or studgids, and | ang moritoring uf pro gress by both students and
teacher or students, or through 2nd stidents aze aware of only soma of the through high quality feadback d teachers, 2nd high qua|ity feedback 1o students
feedback to studenss, assessment criterta used to evaluate their students, Students are fully awaritlofthe | froma variety of sources,
work, — 2ssessment criteria used to evalugte
sheir wark. v
Tomponent e [ | Unsatisfactory | |sasic |1 Pproficient [ 1 pistingulshreq
Bt aing Teacher 2dheres to the instruction | Teacher demonstrates moderate flexmility Teacher ensures the successiul fearning | Teacheris highly responsive to indvidual studant
’ Rl and plan In spite of evidenca of poor and responsivaness to stirdent questions, of all students, making adjustments as needs, Interasts and q uestios, inzking even majt
iespanshoengge | sludent understanding or of needsand interasts during a tesson, and seeks | neededta instruction plans and lesson adjustments as nacessary to meet
. students’ lack of interest, and fails to ensure the success af all students. responging to student questions, needs | Instructional goals, and persists in ensuring the
. ta respond ta student questians; and interasts, suecass of all students ,
& teacher assumes no rasponsibility

THE SIRESD Framework for Teaching |5 adepted from the CPS Framework for Teacking based on and used with permisslon, from Charlotte Danielsan’s Fromework for Teachlng. GIRESD Instruction Teram 10-2014
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sy,

Teacher's reflection o n the lessan i highly
arelirate and percep-tive, and dtes specific
examples that wesre roet Fully successtul, for
Teweher draws on an
gest altarnytive

Teather's system for Traintaining both

( —i nstructional records is
accurate, efficient apy of effective, and studants
contribuke to its mal crtenange,

with famllies

Information to familles, or such
communlation is culturzily
Inappropriate. Teacher makes no
attempt to engage familles n the
instructional grogram.

communirating with farilles and makes an
affert to engage familles in the Instructionat
program. But communisations are not always
appropriate to the cultures of those familtes.

successfully engages most famities In the
Instructional pragram. tnformation to
familtes about individua) students s
canveyed In a culturally appropriate
nanner.

*[ Comporient 42 [ | Unsatisfactory [ ] gasic Praficlent
Reflecting an Teacher’s reflection on the [esson Tezcher's refiection provides a panfally Teacher’s reflection provides an accurate
teaching does not provide an accurate or scturate-and objective deseription of the and objective daseription of the lesson,
objective description of the event of | lasson, but does not cite specific positive and | and cites specific positive and negative
the lesson, negative characterkstics, Teacher makes characteristics, Teacher makes some least some studanits.
glebal suggestions as to how the lessan might | specifie suggestlans as ta how the lesson | extensive repertoive tosup
be kmaravod. iedphl Lis Improvad, strategles,
Companent 4k [ | Unsatisfactory || Basic I T proficient [ | pistinguisheq
Malntatning Teacher's system for maintaining Teacher's system far malntaining both Taacher's system for malntalning both
accurate records | both instructional and non- Instructional and noe-instructional recorde s | Instruetlonatand non-instructional instructional and nory
Instructional records are aither non- rudmentary and only partially effectva, records is accurate, efficlent and
existent or in disarray, resulting in Teather does not meat deadlines for effective, Teacher meets deadlines for
errors and confusion. submission or data enfry. data submissions apd entries,
Component 4c [T Unsatisfactory | Basic [ 1 eroficient [T istinguisfran
Communicating | Teacher provides little or ho Teacher complies with-schoo| procedures for | Teacher communleates frequently and

Teacher communicateg frequently and senslti
with individua! farnlli@s | 5 wulturally sengitive
manner, with studen e Pacticipating In the
commurication. Teacher suceessully engages
families In the instructiana program, as
appraariate.

Partlclpating Ina
professlonal
cotmmuniey

Component 4d

[_{ Unsatisfactary

i | Basic

| ] proficiant

‘Teacher avalds partieinating inthe
professional laarnlng community or
{es Schoal andl dlistyint evants and
prajects, relettanships with
colleagties are negative or self-
serving and teacher [s res{stank to

Taachar bacomes Invalved In the professtonal
learning communlty and In school and distrlet
avants and prolects when specifically asked:
telatlonships with colleagues are cordlal,
Taachar accapts, with some caluctantca,
feedback from ¢ollaagues,

Teuchor particlpates actively in e
profassional fearning community and
malntaing nositlva and pradugtive
relationships with callaagues, In
2dditlon, teacher welcomes feedback
from wlleagues,

[ pistinguls hag
Taachar makes a g1 Stantial contribution to th
prafosslenal learnitng satnmuilty, eed assumes
leadership role with o hleagues, In #ddition,
teacher saaks out feexcthack from collangues,

)
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s vnonr] SEAURCK From coflaagues, e
Camponent 48 Unsatisfactary [...[8asia [~ [Proftciant [ _I Distingutstiag —
Growing and Teacher does not participate Teather's participation In professional Teacher engages In opportunites for Teacher actively purscias profasslonal
developing professlanal development activities, | development actlvitles is limited to those that professlonal development that is based development opportu nivies ang makes o
professlonally even when such activities are are convenlent or are raquired, uh 4 self-assessment of need, substantfal contribution +o the profession thee
dlearly needed for the development such activities as action ressarch and mentarin
of teaching skilts. new teachers.
Component 4F [ 1 Unsatisfactary [ ] Basic [ T Proficient [ | bistinglishred
Demonstrating Teacher has llttle sense of ethics Teacher is honest and well-Intentioned In ‘Teacher displays a high Jevel of athics Teachar assumes 2 leaadership rola In ensuring ¢
professianalism " | and professionalism, znd senving studerits and contrlbuting te child and professianalism In interactions with | schoot practices, decisions and pracedures ens
» | contributesto practices that are centerad decisions In the school. Teacher both students zad the school thatall the students” intarasts are addressad
salf-serving or harmful to students. | complies minfmally with schoof and district qommunity, and complies fully with Teacher displays the highest standards of ethic
. | Teacher falls to comply with schoo! | regulations, doing just enough to "get by.” school and district regulations. conduct,
- | and distrktregulations and
timelines,
THE GIRESD 7 K for Is adopted from the CPS Framework for Yeaching based an and used with parmission, from Chadotte Danlel 'S i % for Teaching, GIRESD Ir Team10-2014 Companan
&



Professional Practice Rubric Summative Ratings

EEae s S e e e e e
Component Unsatisfactory Basic Profidiant | stﬂngulshed Componant Unsatfsfactow Basie Prer_ien Diih
la 2a i

A . 2b

ic ¢

id 24

e 2e

i Overall Damain 2 1-_—

COverall Bomain 1 L |
SR 5 = sfa GRS Iim:r.' : G 5 R i e RIS (s o S
Component nsatisfactory |  Basic Proficient | Distinguished | Component i : i e

& I 4amp n Unsatisfactory Basic Proficiant Distinguish:

3h 4h

3c 4e ——

3d 4d

3e 4e

Overall Domain 3 ar

Overall Domain 4

Dumaln

Unsat:sfactorv

Pruf‘ment .

Domalt 3

Domain 2

Domain 3

Domain 4

Summative Rating .

Evidence:

“See Appentlx O for seoring guldelines: Components/Summative

THE GIRESD Framewark for Teaching is adopted from the CPS framework farTeathing besed on wnd vsed with pecmixsibn, from Charotte Danielsun's Fromework for TeachingBRIRESD Instruction Tearn 10
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Letter of Agreement
between
Breckenridge Education Association
and
Breckenridge Community Schools
April 26,2019

Whereas, Article X, Section C of the Master Agreement between the aforementioned parties
state (hat “A teacher may lemporarily remove a pupil from his class when the grossness of the
offense, the persistence of the misbehavior, or the disruptive effect of the violation makes the
continued presence of the student in the classroom intolerable, Disciplinary procedures will be
consistent with the handbook.”

Whereas Article X, Section D of the aforementioned agreement states “Any case of assault of
legal action upon a teacher while acting within the scope of his duties shall be promptly reported
to the building administrator. The Board shall render all reasonable assistance to the teacher in
connection with the investigation of such instances. Time lost by a teacher in connection with
any incident mentioned in the Article shall not be charged against the teacher.”

Whereas, on Wednesday, April 10, 2019, a member of the Breckenridge Lducation Association
was assaulted by a student in the classroom.

Therefore, a grievance was filed by the Breckenridge Education Association against
Breckenridge Community School District on Thursday, April 11, 2019,

Purthermore, a meeting was conducted with Breckenridge Education Association officers,
Breckenridge Community Schools administration and the UniServ Director of Michigan
Education Association, where a remedy to this violation of the Master Agreement was agreed
wpox.

Whereas, effective Friday, April 26, 2019, it has been niutually agreed upon by both
aforementioned parties, that when a bargaining unit member reports an act of violence or assault
to their respective building administrator, a meeting with the schoo! superintendent, special
education director, building principal, classroom teacher, case manager, all ancillary staff (if
assigned), all paraprofessional staff (if assigned), and all other relevant staff, as well as union
representation, will be called within five (5) school days, to develop a strategy and plan to
gecure the safsty of the smployees, staff and students.

Breckcnr:dpSupermtcndcnt of Schocls Breckenndgc EA President



Duration

This is the enfire agreement between both parties. Neither party shall be obligated to negotiate any matters
not covered in this agreement except upon written request of either party and consent of the other.

This contract shall be in full force and effect until June 30, 2021, At a reasonable time prior to the expiration
of this Agreement, upon the request of either party, negotiations will be undertaken for an agreement

covering the school year. In any event, negotiations will begin no later than May st prior to the expiration of
this Agreement.
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