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 PURPOSE 
 
This agreement entered into by and between the Board of Education of the Breckenridge 
Community Schools, Breckenridge, Michigan, hereinafter called the "Board" and the 
Breckenridge Education Association/MEA/NEA, hereinafter called the "Association." 
 
The Mid-Michigan Education Association/MEA/NEA hereby designates the 
Breckenridge Education Association as its local agent for the purposes of contract 
administration. 
 
 ARTICLE I 
 
 RECOGNITION OF THE BARGAINING GROUP 
 
A. The Board hereby recognizes the Association as the exclusive representative for: 
 

librarians; counselors; speech pathologist; certified degree personnel, to include 
regular classroom teachers both on probation and on tenure and such other certified 
degree classroom personnel as may be hired by the Board on a full time or regularly 
scheduled part-time basis for employment in the Breckenridge School only  
but excluding: 

 
all others such as, but not necessarily limited to, the superintendent, assistant 
superintendent, business administrator, principals, assistant principals, teaching 
principals, athletic directors, and all other administrative or supervisory personnel 
and further, all custodial, maintenance, bus drivers, office and clerical personnel, 
and cafeteria employees. 

 
1. The term "Teacher" when used hereinafter in this Agreement shall refer to all 

employees represented by the Association in the bargaining or negotiating unit 
as above defined. 

 
2. The term "Certified Employee" as used in this Agreement shall mean any 

employee of the school district required to hold a valid Michigan teaching 
certificate. 

 
B. Except as mandated by law, the Board agrees not to negotiate with any teacher's 

organization other than the Association for the duration of this agreement.  Nothing 
contained herein shall be construed to prevent any individual teacher from present-
ing a grievance and having the grievance adjusted without the intervention of the 
Association, if the adjustment is not inconsistent with the terms of this Agreement, 
provided that the Association has been notified of such adjustment. 
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ARTICLE II 
 
 ASSOCIATION AND TEACHER RIGHTS 
 
A. The Association shall have the right to use school buildings and equipment consis-

tent with Board policy governing public use of such facilities.  All school 
equipment used by the Association will be scheduled and approved by the 
Administration. If the usage of facilities and equipment results in extra costs to the 
Board, the Association will be charged for such usage. 

 
B. The Association and Board agree that the rights and protections accruing to 

teachers will be guaranteed without regard to race, creed, color, age, sex, marital 
status, or membership in the BEA, or any other organization. 

 
C. The Board may consult the Association on any major revisions of educational 

policy, instructional change, or other programs proposed or under consideration. 
 
D. The Board agrees to make available to the Association, upon request, information 

as required under the Freedom of Information Act. 
 
E. No teacher shall be disciplined without just or reasonable cause. 
 
F. No teacher shall be prevented from wearing insignia or other identification of 

membership in the Association. 
 
G. Bulletin boards shall be provided in the teachers' lounge for Association business.  

The Association will devise a system of disbursement of mail and other 
Association business in keeping with Federal Postal Regulations.  All Association 
communication on bulletin boards must be signed by an Association officer. 

 
 
 ARTICLE III 
 
 BOARD RIGHTS 
 
A. It is agreed that all rights which ordinarily vest in and have been exercised by the 

Board, except those which are clearly relinquished herein by the Board, shall 
continue to vest in and be exercised by the Board without prior negotiations with 
the Association.  The Board, as in the past, will continue to have such rights which 
will include, by way of illustration and not by way of limitation, the right to: 

 
1. Establish policies, manage, and control the Breckenridge Community School 

District, its facilities, equipment, and its operations and to direct its working 
forces and affairs. 
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2.  Continue its policies and practices of assignment and direction of its personnel, 
determine the number of personnel and scheduling of all the foregoing, and the 
right to establish, modify or change any work or business or school hours or 
days, but not in conflict with the specific provisions of this Agreement. 

 
3. Hire all employees and, subject to the provisions of the law, to determine their 

qualifications and the conditions of their continued employment or their dis-
missal or demotions and to promote or transfer the work force and lay off 
employees. 

 
4. Determine the services, supplies, and equipment necessary to continue its 

operations and to determine all methods and means of distributing, methods, 
schedules, and standards of operation, the means, methods, and processes of 
carrying on the work. 

 
5. Adopt reasonable rules and regulations. 

 
6. Determine the qualifications of employees. 

 
7. Determine the size of the administrative organization, its functions, authority, 

amount of supervision and structure of organization. 
 

The exercise of the foregoing powers, rights, duties, and responsibilities by the 
Board and the adoption of policies, rules, regulations, and practices in the further-
ance thereof, shall be the exclusive prerogative of the Board except as otherwise 
limited by express provision of this Agreement. 

 
 
 ARTICLE IV 
 
 MEMBERSHIP, FEES, AND PAYROLL DEDUCTIONS 
 
A. The Board agrees to deduct from the salaries of teachers dues for the Association 

when so authorized in writing by each teacher.  The Board also agrees to deduct 
from the salaries of the teachers contributions to the National Education Associa-
tion Political Action Committee (NEA-PAC) and the Michigan Education Associa-
tion Political Action Committee (MEA-PAC) when so authorized in writing by 
each teacher. 

 
B. Method of Deductions. 
 

1. Regular dues for the above organizations shall be deducted together as one 
deduction and shall be deducted in equal installments throughout the school 
year.  

 
C. Dues deductions and NEA-PAC and MEA-PAC contributions shall be transmitted 

to the designated agent of the Association monthly per payroll. 
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D. Dues and/or non-member service fee authorizations once filed with the Superinten-
dent, or his designated representative, shall continue in effect until a revocation 
form in writing, signed by the teacher, is filed with the Superintendent and the 
treasurer of the Association. 

 
E. Each bargaining unit member shall, as a condition of employment, on or before ten 

(10) days from the date of commencement of the duties join the Association, or pay 
a Service Fee as determined by the judicial system to the Association not to exceed 
the amount of dues uniformly required of members of the Association, including 
local, state, and national dues.  The bargaining unit member may authorize payroll 
deduction for such fee.  In the event that the bargaining unit member will not pay 
such Service Fee directly to the Association, or authorize payment through payroll 
deduction, the Employer shall, pursuant to MCLA 408.477; MSA 17.277 (7) and at 
the request of the Association, deduct the Service Fee from the bargaining unit 
member's wages and remit same to the Association.  Payroll deductions made 
pursuant to this provision shall be made in equal amounts, as nearly as can be, from 
the paychecks of each bargaining unit member. 

 
F. The Association agrees to indemnify and save the Board, and including each 

individual school board member, harmless against any and all claims, demands, 
costs, suits, or other forms of liability including back pay and all court or adminis-
trative agency costs that may arise out of or by reason of action by the Board for 
purpose of complying with this agreement. 

 
G. Teachers shall submit to Central Office written notice of any desired change in 

method of payment at least 5 working days prior to initial pay day for a new school 
year, or it will be automatically assumed that the method of payment will be the 
same as the previous year.  Available payment options are as follows: 

 
1. Bi-weekly 
2. 22 equal pays 
3. Calculate bi-weekly with lump sum on 22nd pay. 

 
H. Both the Teacher Contract for the year and the Schedule C Supplemental Contract 

will be prepared and ready to sign on the first teacher day back to school. 
 
  

ARTICLE V 
 
 DIVISION FACTOR 
 
A. Salary shall be deducted for the following reasons: 
 

1. Absence or illness beyond leave for sickness allotted 
2. Any unexcused absence 
3. Absence approved without pay 
4. Disciplinary action by the Board 
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B. Deductions made subject to paragraph A shall be on the basis of D/N.  D being full 
days or 1/2 days (half days division being at lunch).  N being the number of 
required attendance days. 

 
 ARTICLE VI 
 
 PROFESSIONAL QUALIFICATIONS AND ASSIGNMENT 
 
A. Teachers who will be affected by a change in grade assignments at the elementary 

level or by changes in subject assignment in the secondary school grades will be 
notified by the Administration as soon as practicable. 

 
However, it is recognized that unforeseen conditions may arise which may require 
reassignment of teachers during the school year.  Such changes shall be voluntary 
to the extent possible. 

 
B. Teachers must be highly qualified for the classes to which they are assigned.  

Teachers may voluntarily take course work and/or subject area tests to become 
highly qualified to teach additional classes. 

 
C. If a member of the BEA is not a certified teacher by the Michigan Department of 

Education on July 1 of any given year, they will be suspended.  If the BEA member 
is still not certified two weeks prior to the first day of school, he/she will have their 
employment at Breckenridge Community Schools terminated. 

 
 ARTICLE VII 
 
 CLASS LOAD AND TEACHING CONDITIONS 
 
A. Whenever possible the Administration will schedule teacher-pupil ratios as 

follows: 
 

1. Elementary  -  2nd grade      25 
Third grade -  6th grade       29 

 
2. Secondary 

English  30 
Social Studies 30 
Math   30 
Science  30 

 
3. Physical Education class loads will be maintained at a ratio not to exceed 35:1. 

If class load exceeds 35, a teacher aide will be added to the section. Where two 
classes are scheduled at the same time, the total student enrollment shall not 
exceed 70. 
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Classes such as Business, Typing, Clerical Block, Industrial Arts, Drafting, Lan-
guage and Homemaking will be limited to the teaching stations available whenever 
feasible as determined by the Board or its designee. 

 
B. In the event that the pupil-teacher ratio in grades K-6 exceeds the number stated in 

this article, one-half hour of aide time assistance per child per day overload will be 
provided by the Board, at the teacher's request.  The Board will also provide 
additional texts and reasonable materials as are necessary. 

 
C. Should the Board change any Special Education Policy, either by their own volition 

or as mandated by State Law, the working conditions affected by such changes 
shall be bargained before they are implemented. 

 
D. Class lists for the coming year will be provided to each teacher.  The BEA may 

submit a list of classes considered too large to a committee consisting of the 
principal, the counselor, and the Superintendent. 

 
1. All bargaining unit members shall be given written notice of their assignment 

for the forthcoming school year no later than May 15.  For elementary 
teachers, such notice shall include building and grade level.  For 
secondary teachers, such notice shall include building and a listing of 
probable courses to be taught.  If it is necessary for a bargaining unit 
member's assignment for the forthcoming school year to change after 
May 15, such notification will be given to the affected member and the 
Association as soon as the change has been determined.  

 
E. All teachers shall have no more than three (3) preparations per semester whenever 

possible. 
 
F. The Administration will schedule K-6 classes so that the number of students 

assigned to individual teachers within a grade will be approximately equal except 
for specialized classes.  Significant differences in class sizes will be discussed with 
the teachers involved prior to implementation. 

 
G. No teacher shall be required to drive a school bus. 
 
H. Present telephone facilities shall be made available to teachers for their reasonable 

use.  All personal toll calls are to be billed to the teacher's home phone. 
 
I. To the extent possible, without remodeling or additional expenditures, the Board 

shall make available restroom facilities for adult use and a faculty lounge. 
 
J. Parking areas to accommodate teachers who drive to school shall be reserved for 

their use at each school building and shall be kept clean of snow in the winter at the 
Board's expense. 
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K. All classroom teachers must maintain a plan book which contains general plans for 
a week in advance and detailed lesson plans for at least one (1) day in advance.  A 
copy of such plans must be available in the building at all times. 

 
L. The Association and the Board of Education recognize the need for experimenta-

tion and innovation in educational programs.  New approaches in staffing and 
scheduling may involve changes in the length and number of class periods taught 
and the number of students in a given class.  Therefore, teachers are requested and 
expected to participate in curriculum study, research, and revision committees 
during the teacher's school year as a part of professional duties without pay.  
Arrangements for these curriculum revision committee meetings shall be made by 
the Superintendent or his designee.  The Association recognizes the right of the 
Board to modify, adjust, or change teaching conditions for experimental classes 
including new technological and innovative approaches in the educational program. 

 
M. Supervision of students, school materials, equipment, and facilities is the teacher's 

responsibilities during the entire school year.  This includes activities in all school 
areas such as cafeteria, halls, laboratories, playground, assemblies, and any other 
place where students may congregate during the normal school day.  It is the 
responsibility of the teacher to see that good housekeeping practices are observed 
in the halls, respective classrooms, and their lounge.  Damaged, lost, or stolen 
items are to be reported to the administration promptly. 

 
N. Upon the request of the Administration, each teacher shall attend staff meetings as 

scheduled by the Administration.  Such meetings shall be scheduled one week in 
advance; however, a meeting may be called at any time if an emergency arises. An 
agenda shall be provided in advance of such meetings. 

 
O. All teachers, unless excused by the Administration, shall attend each scheduled 

staff meeting.  Failure to attend shall result in a loss of 1/1000 of the BA, Step 1, 
salary for each meeting missed and an unexcused absence may result in discipline. 

 
P. There will be no more than two (2) one-hour regular scheduled staff meetings per 

month unless the Administration believes additional meetings are necessary. 
 
Q. Placement of student teachers. 

1. Acceptance of student teachers shall be voluntary on the part of the supervising 
teachers. 

2. No teacher will be assigned more than one (1) student teacher per semester, 
without the consent of the affected teacher. 

3. Supervising teachers will have tenure. 
 
R. Acts of God 
 

Scheduled days of student instruction and/or teacher attendance that are cancelled 
because of conditions not within the control of school authorities, such as severe 
storms, fires, epidemics, or health conditions as defined by the city, county, town-
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ship, or state health authorities, shall be re-scheduled by mutual agreement between 
the Superintendent and the BEA President.  Such re-scheduling shall not affect or 
otherwise require an adjustment of salary, compensation, or other benefits provided 
within the collective bargaining agreement. 

 
As provided in P.A. 212 of 1986, the first two (2) days when pupil instruction is 
not provided because of conditions not within the control of school authorities shall 
be counted as days of pupil instruction.  Subsequent such days shall not be counted 
as days of pupil instruction. 

 
If, at any time during the life of this Agreement, it becomes lawful to count as days 
of pupil instruction, days when pupil instruction is not provided due to conditions 
not within the control of school authorities such as due to severe storms, fires, 
epidemics or health conditions, it is agreed that the following school closing 
provision shall become immediately effective: 

 
When an act of God or an employer directive forces the closing of a school or other 
facility of the employer, bargaining unit members shall be excused from reporting 
to duty without loss of pay.  Days lost due to school closing under the foregoing 
circumstances shall not be rescheduled.  However, bargaining unit members may 
be required to stay at school when school is dismissed for Act of God days, and it 
is fully understood that the administration will consult with the BEA to determine 
the appropriate dismissal and/or retention on each specific individual basis if 
needed. 

 
S. 

Staff will be reimbursed the following for meals: $7 - breakfast, $12 - lunch, and 
$20 dinner. 

Reimbursement for Meals 

 
 ARTICLE VIII 
 
 TEACHING HOURS 
 
A. The length of the working day for full-time employees shall be seven hours and 

thirty minutes.  Reporting and ending times shall be as follows:   
 

Elementary: 7:35 a.m. - 3:05 p.m. 
MS/HS: 7:45 a.m. - 3:15 p.m. 

 
The class schedule for students will be as follows: 

 
Elementary: 7:50 am - 2:45 pm - First bell rings at 7:45 am 
Secondary: 8:00 am - 3:00 pm - First bell rings at 7:55 am 

 
*Teachers are requested to be in their classroom five minutes before the start of all 
classes and shall remain five minutes after students are dismissed. 
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B. In the middle and high school, a preparation period of one period per day will be 

provided.   In the event that a teacher voluntarily agrees to teach a high school or 
middle school class instead of taking advantage of the preparation period, he/she 
shall be compensated at a factor of 1.14 his/her contracted salary. 

 
The schedule for the building will be addressed by the Administrator and a BEA     

     Representative or the building’s counselor. 
 
C. Elementary teachers will receive preparation time during special classes and recess 

periods.  Special class preparation time in the elementary will be equivalent to that 
of the high school and middle school teachers.  Special class teachers will receive 
similar planning time to that of a classroom teacher. 
 
No elementary teacher is required to supervise more than two recess periods per 
week, with the exception of kindergarten.  Kindergarten teachers shall not be 
required to supervise recess periods for more than two days a week. 

 
D. All teachers shall be entitled to a duty-free, uninterrupted lunch period of at least 

thirty minutes. 
 
E. The fall parent-teacher conferences schedule for the 2009-10 school year shall be 

as follows:  
 

First Semester Wednesday, November 11th - 4 - 7 pm 
Thursday, November 12th - 4 - 7 pm 
(High School Conferences will be held in the media center.) 
(No School on Friday, November 13th.) 

 
Kindergarten conferences will be from 1:00 to 5:00 pm if necessary. 

 
Second Semester   The BEA and the administration will determine 

how parent-teacher conferences will be most 
beneficial and mutually agree on how to 
implement them. 

 
If spring conferences are held - staff will receive ½ day compensation. 

 
F. Half-day dismissal times will be 11:15 a.m. elementary and 11:25 a.m. secondary 

unless mutually agreed upon by the BEA and the administration. 
 

G. The administrators will have a Master Class Schedule completed by May 15 each 
year. 
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ARTICLE IX 
 LEAVES 
A. Sick Leave 
 

1. Teachers shall be entitled to a sick, injury, and health related leave with pay 
and benefits to a total of 10 days per year, to be credited upon commencement 
of the teacher's attendance at work each year.  It shall be the prerogative of the 
Administration to investigate all absences for illness.  Teachers shall be 
allowed to use sick leave from the yearly allotment of ten before using any 
accumulated sick leave days.  Any unused sick days will be added to the 
teacher's accumulated sick leave days at the end of the year.  Unused sick leave 
shall accumulate to one hundred thirty (130) days. 

 
2. Worker's Compensation.  Worker's Compensation shall be provided as 

specified by law.  If an employee is injured in the course of employment at the 
school, he/she must notify the immediate supervisor and the superintendent's 
office.  Should an employee be forced to miss work because of an injury that is 
work related, the employee may choose to use a pro-rated portion of sick leave 
time plus workers' compensation payments to equal their regular salary.  
Workers' compensation insurance is furnished by the Board of Education at no 
cost to the employee.        

 
3. Any teacher whose personal illness extends beyond the period of allotted sick 

days shall be granted a leave of absence without pay or benefits beyond those 
provided by the Family Medical Leave Act for such time as provided in the 
Tenure Act, Article V, Section II.  Upon return from leave, a teacher shall be 
assigned to the same position, if available, or a substantially equivalent 
position. 

 
4. Sick days may be used by teachers in the event of family illness. 
 
5. Teachers shall be allowed to use sick days in the case of a newly adopted child, 

 within the guidelines of FMLA. 
 

6. Any teacher using no more than one sick day per school year will be 
compensated $350.00, to be paid the last pay period in June. 

 
B. Sabbatical Leave 
 

1. Purpose:  In order to provide opportunities for maximum professional improve-
ment, sabbatical leave shall be available to teachers for formal full-time study 
at a recognized college or university, or courses approved by the Board. 

 
2. Eligibility:  An applicant must have accrued seven (7) full consecutive years of 

teaching service in the Breckenridge School District.  Applicants shall not have 
received a sabbatical leave during the seven (7) years immediately preceding 
application. 
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3. Application:  The application shall be accompanied by plans for the use of the 

sabbatical leave and an exposition of the plan's potential for increasing the 
applicant's professional competence. 

 
4. Selection:  Consideration shall be given to: 

 
a. Assured eligibility 
b. The applicant's potential for contributing to his professional growth. 
c. The applicant's prior contribution to the Breckenridge School District and 

potential for future leadership. 
 

5. Miscellaneous Administrative Provisions:  Sabbatical leave may be for a 
portion of the year, but may not exceed a full school year.  A teacher on 
sabbatical leave may not deviate from his approved plan except with the 
written permission of the Superintendent.  Sabbatical leave may be terminated 
should the grantee be placed upon probationary academic status by his college 
or university.  Any falsification of information by the teacher in application 
may subject the leave to termination. Upon the return from sabbatical leave, the 
teacher shall be advanced on the salary schedule as though he had been 
employed as a teacher during the period of leave; he/she shall be restored to his 
former position, if possible, or to a position of at least comparable status. 

 
6. The teacher shall be considered to be in the employ of the Board without pay 

during the time of the sabbatical leave. 
 
C. Personal Leave 
 
   1. Personal leave shall be granted for reasonable causes to attend to personal 

business which cannot normally be taken care of after regular school hours.  It 
is understood that personal leave is not to be used as vacation time.   There will 
be a maximum of two (2) days per year non-accumulative which may be used 
at the teacher's discretion.  These days may not be used to extend a vacation or 
holiday period.  If the leave day(s) are not used, they may be transferred to the 
teacher's sick leave upon request.  Except in cases of extreme emergency, 
requests for such leave should be submitted to the building principal as early as 
possible and in no case less than one day in advance of the anticipated absence. 

 
The use of personal business days shall not exceed four per level per day (K-5 
6-8, and 9-12).  Requests will be honored on a first-come, first-served basis.  In 
the event that an employee desires a personal leave and the allotment for 
his/her level is already spoken for, the superintendent may grant the personal 
leave provided the reason for this leave is deemed valid. 

 
2. In very unusual circumstances for approved emergency absences greater than two 

(2) days, the Superintendent may grant leave to be deducted from the teacher's 
accumulated sick leave allowance. 
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D. Jury Duty 
 

A teacher called for jury duty or to give testimony before any judicial or 
administrative tribunal shall be compensated for the difference between the 
teaching pay and the pay received for the performance of such obligation. 

 
E. Association Leave 
 

The Association will be allowed a maximum of six (6) days per year compensable 
leave for any Association business at no expense to the employee or the Associa-
tion.  Only two of these days may be used to attend the bargaining conference.  The 
Superintendent shall be notified, in writing, by the Association two (2) days in 
advance of the person's absence.  Any teacher granted leave for Association 
business shall be compensated at his salary.  Leave taken under this provision will 
not be deducted from individual leave. 

 
Additional days will be granted upon notification to the Superintendent.  
Additional days will be requested at least one week in advance.  The Association 
will reimburse the District for the cost of the substitute for any additional days. 

 
F. Bereavement Leave 

1. A maximum of five (5) days per occurrence shall be granted in event of a death 
of mother, father, spouse, or child. 

 
2. A maximum of two (2) days per occurrence shall be granted in the event of a 

death of other family members (brother, sister, grandparent, parents-in-law, 
grandchildren). 

 
3. Leave used in No. 1 and No. 2 above shall not be deducted from accumulated 

sick leave. 
 

4. One day per occurrence shall be granted to attend the funeral of other persons 
not mentioned above; such leave shall be deducted from accumulated sick 
leave. 

 
5. Upon written application, the Superintendent may grant additional days under 

the provisions of this section.  Such days will be deducted from accumulated 
sick leave. 

 
G. Military Leave 

A military leave of absence shall be granted to any teacher who shall be inducted or 
shall enlist during time of national emergency for military duty in any branch of the 
armed forces of the United States. 
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H. Unpaid Leave of Absence 
 

1. Upon written request of a teacher, the Superintendent may, on not less than five 
(5) days' notice, grant a leave of absence when such leave is for two (2) weeks 
or less.  Such leave shall be without pay. 

 
2. Upon written request of a teacher, the Board may, at a regular or a special 

meeting, grant a leave of absence for more than two weeks.  
 

3. Whenever an extended leave of absence is granted by the Board, the leave shall 
be without pay and/or other benefits.  Group insurance shall be assumed and 
paid by the teacher on leave when leave commences and the school district 
shall be relieved of any contribution thereto. 

 
4. A teacher returning from an extended leave of absence will be placed in his old 

position, if possible, or to another position to which the teacher is certified. 
 

5. A leave of absence for up to an entire school year may be granted by the board 
of education.  If such leave is granted, the employee shall notify the board by  
March 15th of their leave year, with their intention for the following school year 
to return to work, resign from the staff, or request an additional one year 
extension of their current leave.  It is fully understood that only one extension 
will be given by the board and furthermore, that such a leave request may or 
may not be allowed by the board. 

 
I. Teacher Compensatory Leave 
 

Teachers who agree to supervise after school programs will be compensated with a 
half day of leave for each four hour period.  These days are separate from the 
personal business days.    

 
J. Mentor Teacher Leave 
 

Mentor teachers are an integral part of a non-tenured teacher’s development.  
Mentors will be assigned to all non-tenured teaching personnel and remain in that  
role until the teacher receives tenure.  The roles and responsibilities of a Mentor  
Teacher will be outlined in a plan that is agreed upon by the administration and the 
 BEA.  

 
Teachers who agree to serve as a Mentor Teacher for a new teacher in the system 
shall be granted one day of leave time for each year that they fulfill the 
requirements of being a mentor teacher.  These days are separate from the personal 
leave days. 
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ARTICLE X 
 
 TEACHER PROTECTION AND STUDENT DISCIPLINE 
 
A. The Board recognizes its responsibilities to support and assist teachers with respect 

to the maintenance of control and discipline in the classroom. 
B. The Board recognizes that discipline problems are less likely to occur in classes 

which are well taught and where a high level of student interest is maintained; 
however, a teacher may use such force as is necessary to protect himself/herself 
from attack or to prevent injury to another student. 

 
C. A teacher may temporarily remove a pupil from his class when the grossness of the 

offense, the persistence of the misbehavior, or the disruptive effect of the violation 
makes the continued presence of the student in the classroom intolerable.  
Disciplinary procedures will be consistent with the handbook. 

 
D. Any case of assault or legal action upon a teacher while acting within the scope of 

his duties shall be promptly reported to the building administrator.  The Board shall 
render all reasonable assistance to the teacher in connection with the investigation 
of such instances.  Time lost by a teacher in connection with any incident 
mentioned in this Article shall not be charged against the teacher. 

 
E. If any teacher is complained against or sued by reason of disciplinary action taken 

by the teacher against a student in accordance with school policy, the Board will 
provide legal counsel and render all necessary assistance to the teacher in his/her 
defense to the extent provided by the Board's liability insurance protection, provid-
ing the teacher acted in a reasonable manner. 

 
F. The Board will reimburse a teacher for damage or destruction of clothing or 

personal property worn by a teacher acting within the scope of his duties provided: 
 

1. The damage or destruction is caused by an assault by a student upon a teacher 
acting within the scope of their duties and responsibilities. 

 
2. The teacher exhausts his/her personal insurance prior to requesting reimburse-

ment and actual monetary loss is incurred. 
 

3. The total liability of the Board shall not exceed $200.00 under this provision. 
 
G. Complaints against a bargaining unit member which are to become part of the 

employee's personnel file shall be immediately drawn to the employee's attention. 
 
H. No action against a teacher shall be taken on a basis of a complaint by a parent, 

student, teacher, or administrator, nor any notice thereof shall be included in the 
teacher's personnel file unless the matter is first reported to the teacher. 
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ARTICLE XI 

 
 EVALUATION OF TEACHERS 
 
A. The evaluation of the performance of each teacher in the school system is the 

responsibility of the administration.  In such evaluations, all classroom monitoring 
or observation of teachers shall be conducted openly. 

 
B. Evaluations shall only be conducted by a building principal, assistant principal, or 

other qualified administrator as designated by the Board of Education.  Formal 
classroom observation shall be based on at least thirty (30) consecutive minutes of 
classroom observation. 

 
C. The performance of all teachers shall be evaluated in writing as follows: 
 

1. Probationary teachers shall be evaluated in writing at least two (2) times each 
year; once on or before November 15 and again on or before March 15.  A 
personal meeting will be held within ten (10) school days after each evaluation 
to review the job performance of the probationary teacher. 

 
2. Tenure teachers shall be evaluated in writing at least once every three (3) years. 

 If a concern arises, the building principal may evaluate a teacher every year.  
The BEA will be notified of any situation in which a teacher is being evaluated 
more often than once every three years.  A formal classroom observation shall 
be completed on or before April 15.  A personal meeting will be held with the 
tenure teacher within ten (10) school days after this observation.  A written 
evaluation will be completed and given to the teacher on or before May 1 to 
review his/her job performance. 

 
3. If an administrator believes a teacher's performance is deficient in any areas, 

such areas of deficiency shall be identified at the post evaluation conference 
and recommendations for improvement shall be made.  If in subsequent 
observations the areas of previously noted deficiencies are observed and have 
shown improvement, such notations shall be made. 

 
D. Two (2) copies of the written evaluation shall be submitted to the teacher, one to be 

signed and returned to the administration and the other one (1) to be retained by the 
teacher.  In the event the teacher feels that his evaluation was incomplete or unjust, 
he may put his objections in writing and have them attached to the evaluation 
report to be placed in his evaluation file. 

 
E. Each teacher shall have the right upon request to review the contents of his person-

nel file.  A representative of the Association may, at the teacher's request, accom-
pany the teacher in his review.  After the teacher's initial employment, teachers 
shall be mailed a copy of any evaluative additions to the teacher's file. 
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F. Any disciplinary action taken against a teacher shall be appropriate to the behavior 

which precipitates said action.  Any reprimand, suspension, discharge, or other 
disciplinary action will be for just cause. 

 
G. A system of progressive and corrective discipline shall be applied fairly to all 

teachers employed by the Board.  The following procedure will be established. 
 

1.  Discussion of problem 
2.  Verbal warning 
3.  Written warning 
4.  Suspension with pay 
5.  Suspension without pay 
6.  Dismissal 

 
In the event that the administrator deems that the nature or severity of an action 
taken by a teacher warrants, steps of the progressive discipline sequence may be 
by-passed.  Such an action would be subject to Article XIV, if the teacher chooses 
to challenge the decision. 

 
H. A teacher shall be entitled, at the teacher's request, to have present a representative 

of the Association when being reprimanded, disciplined, reduced in rank or 
compensation.  Information forming the basis for disciplinary action shall be made 
available to the teacher upon his/her request. 

 
I. Evaluation Form as shown in Addendum D. 

 
  

ARTICLE XII 
 
 VACANCIES AND TRANSFERS 
 
A. In the event that a classroom teacher prefers or desires to change his or her field or 

grade level of teaching assignment, they shall so inform the Superintendent or 
principal in writing, preferably by March 15 of each year. 

 
B. A vacancy is defined as an unfilled position that no employee has a right to, and, 

the district desires to fill.   
 

Employees may have the right to a position before it is considered a vacancy.  The 
following situations have priority before a vacancy is declared; 

 
1. Involuntary transfers from the grade level, 
2. Teachers on involuntary transfers from other grade levels, 
3. Teachers on leave, 

  4. Teachers who are laid off. 
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C. The Association recognizes that when vacancies occur in K-8 during the school 

year, it may be difficult to fill them without disrupting the existing instructional 
program.  Such vacancy may be filled on a temporary basis until the end of the 
current year, at which time the position will be considered vacant. 

 
Vacancies occurring during the semester in 9-12 may be filled on a temporary basis 
until the end of the semester, at which time the position will be considered vacant. 

 
D. Whenever a vacancy arises, the Superintendent shall promptly notify the Associa-

tion and post notices of same on a bulletin board in each building.  If the vacancy 
occurs after the close of the school year, the Superintendent shall notify all 
Association members by mail.  Notices of summer vacancies shall be sent to the 
Association President or his designee and to those teachers with written request for 
transfers on file.  The Association will provide the administrator with a list of 
teachers who are  interested in changing their teaching assignments at the end of the 
school year. 

 
E. The Administration shall consider all applications from the current teaching staff 

for any vacancy.  Vacancies will be filled on the basis of qualifications and 
experience.  When experience and qualifications are substantially equal, the 
applicant with greater service in the District shall be given preference.  
(Qualifications as defined in Article XIII, Section A., Number 5) 

 
F. If a teacher having expressed in writing a desire to change his/her field or grade 

level is not awarded such a position when it may become available, they may, in 
writing, request an explanation for not being awarded their request.  Such request 
should be filed no later than ten (10) working days after the initial teacher's work 
day after the vacancy has been filled. 

 
G. When transfers are made, the administration will first review written requests for 

transfers.  Prior to making an involuntary transfer, the administration agrees to 
discuss the transfer with the teacher(s) involved and shall consider the teacher's 
qualifications, length of time in the school district, and other relevant factors when 
 making such involuntary assignments.  Every attempt will be made by the 
administration to allow involuntarily transferred teachers to stay in that position for 
at least three (3) years before being involuntarily transferred again.  It is understood 
that the involuntarily transferred teacher shall not cause a more seniored teacher to 
be involuntarily transferred during that three-year period.  It is also understood that 
enrollment shifts, declining enrollment, district financial problems, and reorganiza-
tion could cause involuntarily transferred teachers to be transferred more often than 
every three years.  The changing of classes at the secondary level (6-12) does not 
constitute a transfer.  

 
H. Any teacher desiring to voluntarily trade or exchange his/her assignment with 

another teacher may do so with administrative approval.  Such transfers may be 
granted to expand the individual teaching experiences or facilitate scheduling.  
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Such exchanges may, at the request of the teacher(s) involved, be extended for a 
second year.  Voluntary transfers such as these must normally be requested in the 
academic year prior to such requested moves.  Teachers who exchange under this 
provision will have the option of returning to their original position providing that 
position has not been eliminated.  Such exchanges may not be used to avoid layoff. 

 
  

ARTICLE XIII 
 
 LAYOFF AND RECALL PROCEDURE 
 
It is hereby specifically recognized that it is within the sole discretion of the Board to 
reduce its educational program, curriculum, and staff and that the procedures set forth in 
this article shall be used in laying off personnel. 
 
A. LAYOFF PROCEDURE 
 

In order to promote an orderly reduction in personnel when the educational 
program, curriculum, and staff is curtailed, the following procedure will be used: 

 
1. Probationary teachers shall be laid off first on the basis of seniority.  A 

probationary teacher shall not be laid off unless there is a tenure teacher who is 
certified, qualified, and available to perform the duties of the position the 
probationary teacher is vacating, or unless the position that the probationary 
teacher is vacating is being eliminated altogether. 

 
2. If the reduction of teaching personnel is still necessary, then tenure teachers in 

the specific positions being reduced or eliminated shall be laid off on the basis 
of seniority, except as hereinafter provided.  Layoffs made pursuant to this 
section shall be made in the inverse order of seniority, i.e., those with the least 
seniority are to be laid off first.  For the purposes of this article "seniority" is 
defined to mean the years of service an individual is continuously employed as 
a certified teacher within the school district.  A seniority list will be published 
annually, by October 15. 

 
3. For those part-time employees hired after July 1, 1983, and those current 

employees reduced to part-time after July 1, 1983, seniority credit and salary 
schedule advancement (including longevity) may only be earned in 1/2 year 
amounts with the minimum criteria for them being listed below: 

 
a. A contracted teacher teaching a minimum of 2/3 of a student day for sixty 

(60) days in a semester will receive 1/2 year of credit in computing 
seniority and for advancing on the salary schedule (including longevity). 

 
b. A contracted teacher teaching less than 2/3 of a student day must work sixty 

(60) days in both semesters to receive 1/2 year of credit in computing 
seniority and for advancing on the salary schedule (including longevity). 
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4. A teacher, who is laid off pursuant to this article, has the right to be placed in a 
teaching position for which he is certified and qualified to fill and which is 
occupied by a teacher with the least seniority. 

 
5. For purposes of this Article, qualifications shall be defined as having the 

appropriate state certification.  It is expressly recognized that in special classes 
(i.e. Perceptual Education, Computer Science, etc.,) the Board retains the sole 
discretion to adopt qualification criteria. 

 
6. Seniority shall continue to accumulate when bargaining unit members are on 

sabbatical, military, study, parental (maternity) health, or Association leave.  
All seniority is lost when employment is severed by resignation, retirement, or 
discharge for cause.  In cases of layoff, bargaining unit members so affected  
shall retain all seniority accumulated as of the effective date of layoff and 
continue to accrue seniority during that period. 

 
7. Seniority shall be frozen for bargaining unit members who accept an 

administrative job with the district and for those members on unpaid leaves of 
absence. 

 
B. RECALL PROCEDURE 
 

Recall of teachers shall be in the order of seniority, i.e., those with the most senior-
ity will be recalled first; provided, however, that a teacher in order to be reassigned 
shall be certified and qualified as herein set forth to teach the specific course he is 
being assigned. 

 
C. INDIVIDUAL CONTRACT 
 

The individual contract, executed between each teacher and the employer, is 
subject to the terms and conditions of this agreement.  It is specifically agreed that 
this article takes precedence over and governs the individual contract and the 
individual contract is expressly conditioned upon this article. 

 
D. Changes in certification after the employee's effective date of layoff shall not 

entitle an employee to bump back into the district; changes in certification will be 
considered in recall. 

 
ARTICLE XIV 

 
GRIEVANCE PROCEDURE 

 
A. A grievance shall be defined as an alleged violation of the expressed terms and 

conditions of this contract. 
 

The following matters shall not be the basis of any grievance filed under the 
procedure outlined in this Article: 
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1. The termination of services of or failure to re-employ any probationary teacher; 
2. The termination of services or failure to re-employ any teacher to a position on 

the extra-curricular schedule; 
3. Any matter involving the content of an employee evaluation; 
4. Any matter for which there is procedural remedy under state/federal law shall 

be exempt from the grievance procedure except that the individual shall have 
access to the grievance procedure for reprimand and discipline short of dis-
missal.  Dismissal shall be subject to the tenure laws. 

 
B. The Association shall designate one representative to handle grievances when 

requested by the grievant. The Board hereby designates the principal of each 
building to act as its representative at Level One as hereinafter described and the 
superintendent or his designated representative to act at Level Two as hereinafter 
described. 

 
C. The term "days" as used herein shall mean days in which school is in session.  As 

long as a grievance is filed during the school year and within the duration of this 
contract, a grievance not settled by the last teacher work day may be extended into 
the administrative work days of the following week(s) within the time limits 
specified herein. 

 
D. Written grievances as required herein shall contain the following: 
 

1. It shall be signed by the grievant or grievants; 
2. It shall be specific; 
3. It shall contain a synopsis of the facts giving rise to the alleged violation; 
4. It shall cite the section or subsections of this contract alleged to have been 

violated; 
5. It shall contain the date of the alleged violation; 
6. It shall specify the relief requested. 

 
Any written grievance not in accordance with the above requirements may be rejected 
as improper.  Such a reduction shall not extend the limitations hereinafter set forth. 
 
E. Level One - A teacher alleging a violation of the express provisions of this contract 

shall within five (5) days of its alleged occurrence orally discuss the grievance with 
the building principal in an attempt to resolve same. 

 
If no resolution is reached within three (3) days of the discussion, the teacher shall 
reduce the grievance to writing and submit it to the principal within five (5) days.  
The principal shall respond to the written grievance within five (5) days in writing. 
 Within five (5) days of the receipt of the principal's disposition, the grievance may 
be submitted to Level Two. 

 
Level Two - A copy of the written grievance shall be filed with the Superintendent 
or his designated agent as specified in Level One with the endorsement thereon of 
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the approval or disapproval of the Association.  Within five (5) days of receipt of 
the grievance, the Superintendent or his designated agent shall arrange a meeting 
with the grievant and/or the designated Association representative, at the option of 
the grievant, to discuss the grievance.  Within five (5) days of the discussion, the 
Superintendent or his designated agent shall render his decision in writing, 
transmitting a copy of the same to the grievant, the Association secretary, the 
building principal in which the grievance arose, and place a copy of same in a 
permanent file in his office. 

 
If no decision is rendered within five (5) days of the discussion, or the decision is 
unsatisfactory to the grievant and the Association, the grievant shall within five (5) 
days appeal same to the Board of Education by filing such written grievance along 
with the decision of the Superintendent with the officer of the Board in charge of 
drawing up the agenda for the Board's next regularly scheduled Board meeting. 

 
Level Three - Upon proper application as specified in Level Two, the Board shall 
allow the teacher or his Association representative an opportunity to be heard at the 
meeting for which the grievance was scheduled.  Within one (1) month from the 
hearing of the grievance, the Board shall render its decision in writing.  The Board 
may hold future hearings therein or otherwise investigate the grievance provided, 
however, that in no event except with express written consent of the Association, 
shall final determination of the grievance be made by the Board more than one 
month after the initial hearing. 

 
A copy of the written decision of the Board shall be forwarded to the Superinten-
dent for permanent filing, the building principal for the building in which the 
grievance arose, the grievant, and the secretary of the Association. 

 
Level Four - Individual teachers shall not have the right to process a grievance at 
Level Four. 

 
1. If the Association is not satisfied with the disposition of the grievance at Level 

Three, it may within ten (10) days after the decision of the Board refer the 
matter for arbitration to the American Arbitration Association, in writing, and 
request the appointment of an arbitrator to hear the grievance.  If the parties 
cannot agree upon an arbitrator, he/she shall be selected in accordance with the 
rules of the American Arbitration Association, except each party shall have the 
right to peremptorily strike not more than three from the list of arbitrators. 

 
2. Neither party may raise a new defense or ground at Level Four not previously 

raised or disclosed at other written levels.  Each party shall submit to the other 
party not less than three (3) days prior to the hearing a prehearing statement 
alleging facts, grounds, and defenses which will be proven at the hearing and 
hold a conference at that time, in an attempt to settle the grievance. 
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3. The decision of the arbitrator shall be final and conclusive and binding upon 
employees, the Board, and the Association.  Subject to the right of the Board or 
the Association to judicial review, any lawful decision of the arbitrator shall be 
forthwith placed into effect. 

 
4. Powers of the arbitrator are subject to the following limitations: 

 
a. He/she shall have no power to add to, subtract from, disregard, alter, or 

modify any of the terms of this agreement. 
 

b. He/she shall have no power to establish salary scales or to change any 
salary. 

 
c. He/she shall have no power to change any practice, policy, or rule of the 

Board nor substitute his judgment for that of the Board as to the reasonable-
ness of any such practice, policy, rule, or any action taken by the Board. 

 
d. He/she shall have no power to decide any question which, under this agree-

ment, is within the responsibility of the management to decide.  In 
rendering decisions, an arbitrator shall give due regard to the responsibility 
of management and shall so construe the agreement that there will be no 
interference with such responsibilities, except as they may be specifically 
conditioned by this agreement. 

 
e. He/she shall have no power to interpret state or federal law. 

 
f. He/she shall not hear any grievance previously barred from the scope of the 

Grievance Procedure. 
 

g. If either party disputes the arbitrability of any grievance under the terms of 
this agreement, the arbitrator shall have no jurisdiction to act until the 
matter has been determined by a court of competent jurisdiction.   

 
In the event that a case is appealed to the arbitrator on which he/she has no 
power to rule, it shall be referred back to the parties without decision or 
recommendation on its merits. 

 
h. More than one grievance may not be considered by the arbitrator at the 

same time except upon expressed written mutual consent and then only if 
they are of similar nature. 

 
i. Where no wage loss has been caused by the action of the Board complained 

of, the Board shall be under no obligation to make monetary adjustments 
and the arbitrator shall have no power to order one. 

 
j. Arbitration awards or grievance settlements will not be made retroactive 

beyond the date of the occurrence or non-occurrence of the event upon 
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which the grievance is based.  In no event, however, shall the settlement be 
earlier than thirty (30) days prior to the date on which the grievance is filed. 

 
F. The fees and expenses of the arbitrator shall be paid by the loser of the arbitration.  

In the event no loser can be determined, fees and expenses of the arbitrator shall be 
shared at the rate of 50% for the Association and 50% for the Board. 

 
G. Should a grievance not be instituted within the time limits specified, the grievance 

will not be processed.  Failure to appeal a decision within the limits specified, or 
leaving the employment of the Board, (except a claim involving a remedy directly 
benefitting the grievance regardless of his/her employment), shall bar all further 
proceedings on a previously instituted grievance. 

 
H. The Association shall have no right to initiate a grievance involving the individual 

rights of a teacher without his or her express approval. 
 

A grievance which concerns a group of teachers may be filed by the Association as 
a group grievance on behalf of the affected teachers.  In such instance the grievance 
will be signed by the Association as the grievant. 

 
I. All preparation, filing, presentation or consideration of grievances shall be held at 

times other than when a teacher or a participating Association representative are to 
be at their assigned duty stations. 

 
J. The time limits provided in this Article shall be strictly observed but may be 

extended by written agreement of the parties.  In the event a grievance is filed after 
 May 15 of any year, the Board shall use its best efforts to process such grievance   
prior to the end of the school term or as soon thereafter as possible. 

 
K. Not withstanding the expiration of this Agreement, any claim or grievance arising 

there under may be processed through the Grievance Procedure until resolution. 
 

ARTICLE XV 
 
 SUBSTITUTE TEACHERS 
 
A. The teacher shall advise the administration of his/her impending or anticipated 

absence the preceding day, where possible.  In cases where one day's notice is not 
possible, teachers shall notify the sub caller for the district between 5:45 A.M. and 
6:00 A.M. 

 
B. The administration shall try to secure temporary substitutes to cover class periods.  

Under no circumstances will classes be doubled because of a lack of a substitute 
without the consent of the affected teacher.  Teachers agreeing to substitute shall 
receive $15 per class period/hour. 
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ARTICLE XVI 
 
 CONTINUITY OF OPERATION 
 
Both parties recognize the desirability of continuous and uninterrupted operation.  The 
Board agrees that during the life of the Agreement it will not engage in any unfair labor 
practice as defined by Section 10 of the Public Employment Relations Act.  The 
Association accordingly agrees that during the life of this Agreement neither the 
Association nor any of its members shall directly or indirectly engage in or in any way 
encourage or sanction any strike or any group action which shall interrupt or interfere 
with the operation of school. 

 
ARTICLE XVII 

 
 NEW HIRES 
 
Teachers coming into the system with previous teaching experience may be placed at 
the appropriate step on the salary schedule at the discretion of the Board. 
 
 
 ARTICLE XVIII 
 
 SEVERABILITY 
 
A. If any provisions of the agreement or any application of the Agreement to any 

employee shall be found contrary to law, then such provision or application shall be 
deemed null and void, but all other provisions or applications shall continue in full 
force and effect; furthermore, the provisions of such law shall supersede, to the 
extent of the conflict, the provisions of this Agreement and govern the relation of 
the parties hereunder. 

 
B. At such time as any provision of this Agreement shall be found contrary to law, the 

parties shall meet to discuss resolution of such conflict. 
 
 ARTICLE XIX 
 
 TERMINATION PAY 
 
A. A teacher who has acquired a minimum of twelve (12) years of fully certified 

teaching service in the Breckenridge School District, including approved leaves, 
and is eligible to receive retirement benefits from MPSERS may at his/her option 
terminate employment and receive a monetary stipend, providing that notice is 
given to the Board by March 15 of the year in which they plan to retire, unless 
extenuating circumstances change the status of the employee.  In that case the 
Superintendent and the Association will have to mutually agree that a change in 
status has actually happened.  Teachers with at least12 years, but less than 15 years 
of service will have their monetary stipend prorated. 
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B. For bargaining unit members who terminate their employment pursuant to this article, the 

employer agrees to provide a payment equal to eighty dollars ($80) for each unused sick 
day that the employee has to his/her credit up to a maximum of 70 days, effective with the 
2008-09 school year.  Teachers may bank up to 130 days.  The employee will notify the 
Superintendent’s Office of their preference within the guidelines stated on page 26 (cash 
payments paragraph).   

 
C. Payments made under this article shall be made to the said employees no earlier 

than the first payroll pay date of the following school year (employee will notify 
the Superintendent’s Office of their preferred date of payment). 

 
 ARTICLE XX 
 
 RETIREMENT AGREEMENT 
 
1. To be eligible for participation in this program, a teacher must satisfy all of the 

following requirements: 
 

A. Completion of twelve (12) years of teaching service in the Breckenridge 
Community Schools (excluding periods of layoff and unpaid leave). 

 
B. The teacher must be employed with the district and on active duty as of the date 

of submission of resignation and until his/her retirement. 
 

C. The teacher must submit a written and irrevocable resignation to be effective 
July 1 of the current year or the beginning of the month after a teacher’s age 
becomes 55 for the MPSERS Basic program to the district not later than  
March 15 of the same year. 

 
D. The teacher must be eligible to receive retirement benefits from the Michigan 

Public School Employees Retirement System (MPSERS).  The teacher shall 
provide documentation as required by the administration to confirm retirement 
eligibility by March 15 of the current year.  If MPSERS eligibility cannot be 
documented to the satisfaction of the Superintendent by (and as of) June 30th, 
the teacher shall not be eligible for the Supplemental Retirement Stipend, 
his/her resignation letter shall be deemed void, and he/she shall be considered 
to remain actively employed by the Breckenridge Community Schools. 

 
E. The teacher must sign the "Waiver and Release" form and Letter of Resignation 

form letter in the contract addendum. 
 

F. All teachers shall be deemed to be on notice of the following: 
 

(i)  Any teacher considering participation in this Supplemental Retirement 
Stipend program is expressly advised and encouraged to consult with an 
attorney before signing the documents required for participation in this pro-
gram. 
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(ii)  Any teacher who executes the documents required herein for participation 
in this Supplemental Retirement Stipend program shall be permitted to revoke 
said documents and withdraw from participation in the program by submitting 
a signed and dated written notice to such effect which must be received by the 
district within seven (7) calendar days of the date on which the documents were 
originally signed. 

 
(iii)  A list is available on request from the office of the Superintendent of 
Schools of the ages of the teachers known to satisfy the eligibility requirements 
of Section 1.A. and the ages of those teachers who do not satisfy the require-
ment.  The district is unable to provide similar information as to the eligibility 
requirement of Section 1.D. because it does not possess the relevant data. 

 
2. A teacher who satisfies the requirements set forth above to receive the Supple-

mental Retirement Stipend shall be granted by the Board cash payments according 
to the following schedule: 

 
Years of Service               Payment  

    *25-30                                    $40,000 
  31                                   $0 

 
A teacher who reaches the 30th year during the school year shall be allowed to complete 
the year without penalty. 

 
*    The 30 years of service time limit will be waived for a teacher who is unable, 

by MPSERS guidelines, to retire after 30 years, providing that the teacher does 
retire in the first year of eligibility under MPSERS guidelines.   

 
The cash payments will be made in five (5) installments, not to exceed $15,000 or an 
amount acceptable under current tax laws, with the first payment no earlier than  
July 1st of the current year and not later than June 30th of the next fiscal year. (Employee 
will notify the Superintendent’s Office of their preference within the above guidelines.) 
 
Retiring teachers qualifying for the above-described cash payments will have their 
payments deposited into a 403 (b) plan, chosen mutually by the Board of Education and 
BEA, less any FICA, federal, or state income tax, or other deductions required by law or 
contract. 
 
The creation of this opportunity to receive a Supplemental Retirement Stipend is 
intended by the parties to act as an additional benefit and consideration for those 
teachers who elect to voluntarily retire in order to receive benefits under the Michigan 
Public School Employees Retirement Act of 1979, MCLA 38.13401, et seq.  In the 
event that this retirement stipend is found to be contrary to law during the term of its 
existence, this Agreement shall be immediately cancelled, and the parties shall meet to 
negotiate for a successor provision.  Teachers who have previously elected to receive 
the stipend shall continue to be covered by these provisions to the extent permitted by 
law. 
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3. A teacher retiring under this plan will have his/her stipend reduced by any amount 
he/she receives as unemployment compensation charged against the Breckenridge 
Community Schools. 

 
4. The cash payments will be made to the estate of the retiring teacher in the event of 

that teacher's death subsequent to receiving all payments to which he/she is 
entitled.  

 ARTICLE XXI 
 
 ITV 
 
A. For the purpose of the pilot ITV project, no member of the BEA may be laid off 

nor may there be any reduction in the total number of bargaining unit members em-
ployed or the hours worked as a result of the implementation and use of this pilot 
project. 

 
B. At the originating site, the interactive TV teacher will be responsible for the course 

content, material selection, instruction, testing and evaluation of the students at the 
originating site and at all remote sites.  Teachers who are presenting ITV courses 
shall not be responsible for the behavior or discipline of students at remote sites. 

 
C. Assignments to ITV classes can be made on a voluntary or administratively 

assigned basis. 
 
D. Total class size, including students at the originating site and those at remote sites, 

shall not exceed thirty (30) students per teacher, per class hour.   
  

ARTICLE XXII 
  

INSURANCE 
 
A. The coverages listed in this article are subject to the rules and regulations of the 

insurance carriers. 
 
B. The Board will provide the full 12-month premium for insurance coverage for all 

full-time employees in the following ways: 
 

Plan A:  The Board will pay the full current cost associated with the 
Breckenridge Pak Plan, through Blue Cross/Blue Shield, which was in 
effect in 2007-08, except for the following teacher contributions under a 
qualified plan document which complies with a health savings account 
of the Internal Revenue Code:    n
   

The Board shall provide a cash option in lieu of health benefits.  The cash amount 
is described in Plan B.  The employer shall formally adopt a qualified plan 
document which complies with a health savings account of the Internal Revenue 
Code.    
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All costs relating to the implementation and administration of benefits under this 
program shall be borne by the employer. 

 
The health savings account shall be provided by BASIC Human Resources.  The 
employer shall enter into a BASIC Health Savings Account Contract. 

 
Plan B:  Those employees not desiring Plan A may take advantage of BC/BS 

insurance options and the annuity option, not to exceed $250.00 per 
month. 

 
Employees assigned to less than full-time shall be allowed to form their own pak 
group and prorate their benefits according to the money available to them on the 
prorated premium paid by the Board.   

 
C. The Breckenridge Pak Plan is defined as the following:  

 
Plan A:   Blue Cross/Blue Shield Flexible Blue II w/RX Benefits   

      Vision   Life - $20,000 
   Dental – 75-75-50   LTD - 60% 
 

Plan B:    Vision   Life - -$50,000  
       Dental – 50-50-50   LTD – 60% 
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 2009-10 SALARY SCHEDULE 
 BRECKENRIDGE COMMUNITY SCHOOLS 

FIRST SEMESTER - .3% Raise 
 
Step  BA  BA+18 MA   MA+18                Specialist 
0  33,033  33,181 34,650  36,526  37,026 
 
1  33,531  35,090 36,644  38,108  38,608 
 
2  35,284  36,904 38,531  40,074  40,574 
 
3  37,044  38,718 40,418  42,036  42,536 
 
4  38,795  40,528 42,311  44,000  44,500 
 
5  40,555  42,342 44,193  45,962  46,462 
 
6  42,313  44,157 46,082  47,924  48,424 
 
7  44,068  45,968 47,971  49,888  50,388 
 
8  45,821  47,781 49,857  51,853  52,353 
 
9  47,580  49,596 51,743  53,814  54,314 
 
10  49,333  51,405 53,631  55,780  56,280 
 
11  51,092  53,218 55,521  57,744  58,244  
 
15  53,623  55,841 58,255  60,586  61,086 
 
19  55,409  57,682 60,165  62,572  63,072 
 
23  57,187  59,522 62,082  64,567  65,067 
 
27  58,966  61,360 63,999  66,557  67,057 
 
• Step 0 (zero) will be frozen at the 2008-09 schedule. 
• .3 % raise for the 2009-10 first semester.  (August 21, 2009 pay date) 
• .5 % raise for the 2009-10 second semester.  (February 5, 2010 pay date) 
 
Step 28* - Teachers are eligible for this step for their final year of employment at Breckenridge 
Schools.   Teachers retiring in future years must tell the administration of their intentions on or 
before August 1 of the school year they plan on retiring.  If a teacher changes their mind 
concerning retirement after receiving this money, the money will be revoked.  A teacher may 
revoke their retirement decision prior to December 10th, after receiving Step 28.  If a teacher 
revokes their retirement decision then the 3% already received shall be deducted over the next 
four pay periods.   Step 28* will pay an additional 3% in addition to the step he/she is on at the 
time he/she plans on retiring.  To be eligible for Step 28*, the teacher must be eligible to receive 
benefits under the Michigan Public School Employees Retirement System.   Teachers must notify 
the Superintendent’s office in writing on or before August 1st. 
 
MEAP:  Teachers whose building meets AYP will earn $75 per subject matter of improvement.  
Teachers who work in more than one building will qualify in the building where they work the 
majority of the time. 
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2009-10 SALARY SCHEDULE 
 BRECKENRIDGE COMMUNITY SCHOOLS 

SECOND SEMESTER - .5% Raise 
 

Step  BA BA+18 MA  MA+18 Specialist  
 
0  33,033     33,181           34,650      36,526         37,026   
 
1  33,699     35,265           36,827      38,299              38,801  
 
2  35,460     37,089           38,724       40,274              40,777 
 
3  37,229     38,911           40,620        42,246 42,748 
 
4  38,989     40,731           42,522      44,220 44,722 
 
5  40,758     42,553           44,414      46,192 46,695  
 
6  42,524     44,378           46,312      48,164 48,666 
 
7  44,288        46,198           48,211      50,138 50,640 
 
8  46,050     48,020           50,106       52,112 52,615 
 
9  47,818     49,844           52,001      54,083 54,586 
 
10  49,579     51,662           53,900        56,059 56,561 
 
11  51,347     53,484           55,799       58,032 58,535 
 
15  53,892     56,120           58,547       60,889 61,392  
 
19  55,686     57,970           60,466      62,885 63,388 
 
23  57,473     59,820           62,392      64,890 65,392 
 
27  59,261     61,666           64,319      66,890  67,392 
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2009-10 SALARY SCHEDULE 
 BRECKENRIDGE COMMUNITY SCHOOLS 

COMPLETE YEARLY SALARY 
 
Step  BA  BA+18 MA   MA+18           Specialist 
 
0  33,033  33,181 34,650  36,526  37,026  
 
1  33,615  35,178 36,735  38,203  38,705 
 
2  35,372  36,997 38,628  40,174  40,675 
 
3  37,136  38,815 40,519  42,141  42,642  
 
4  38,892  40,630 42,416  44,110  44,611 
 
5  40,657  42,447 44,304  46,077  46,579  
 
6  42,418  44,267 46,197  48,044  48,545 
 
7  44,178  46,083 48,091  50,013  50,514 
 
8  45,936  47,900 49,982  51,983  52,484 
 
9  47,699  49,720 51,872  53,948  54,450 
 
10  49,456  51,533 53,765  55,919  56,421 
 
11  51,220  53,351 55,660  57,888  58,389 
 
15  53,757  55,981 58,401  60,738  61,239  
 
19  55,547  57,826 60,315  62,729  63,230 
 
23  57,330  59,671 62,237  64,729  65,230 
 
27  59,114  61,513 64,159  66,723  67,225 
 
 
**Longevity will be based on years of service as a certified teacher in the Breckenridge  
    Community Schools, including those years of prior experience granted by the Board.   
 
    Longevity will take effect after completion of 15 years of experience and at the start of the       
       teacher's 16th year of experience.  An employee may advance only one (1) longevity step per 
         year. 
 
*Current BEA members with less than 18 hours and already on the BA+15 track will remain on   
     that track. 
 
All teachers who have earned 15 hours beyond their MA by the ratification date of the 1992-93 
contract and have notified the Superintendent will be placed on the MA+18 rail. 
 
The term MA+18 requires an additional 18 semester hours of graduate level course work in the 
field of teaching responsibility.  Only hours completed after the MA has been earned will be 
counted for placement. 
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2010-11 SALARY SCHEDULE 
 BRECKENRIDGE COMMUNITY SCHOOLS 

FIRST SEMESTER - .3% Raise 
 
Step  BA  BA+18 MA   MA+18                Specialist 
         
0  33,033  33,181 34,650  36,526  37,026 
 
1  33,699  35,265 36,827  38,299  38,705 
 
2  35,566  37,200 38,840  40,395  40,797 
 
3  37,341  39,028 40,742  42,373  42,770 
 
4  39,106  40,853 42,650  44,352  44,745 
 
5  40,880  42,681 44,547  46,331  46,718 
 
6  42,652  44,511 46,451  48,308  48,691 
 
7  44,421  46,337 48,356  50,288  50,666 
 
8  46,188  48,164 50,257  52,269  52,641 
 
9  47,962  49,994 52,157  54,245  54,613 
 
10  49,728  51,817 54,061  56,227  56,590 
 
11  51,501  53,645 55,966  58,207  58,564 
 
15  54,053  56,289 58,722  61,072  61,423 
 
19  55,853  58,144 60,647  63,074  63,420 
 
23  57,645  59,999 62,579  65,085  65,425 
 
27  59,439  61,851 64,512  67,091  67,426 
 
• Steps 0 (zero) and 1 (one) will be frozen at the 2009-2010 schedule. 
• .3 % raise for the 2010-11 first semester.  (August 20, 2010 pay date) 
• .5 % raise for the 2010-11 second semester.  (February 4, 2011 pay date)  
     
Step 28* - Teachers are eligible for this step for their final year of employment at Breckenridge 
Schools.   Teachers retiring in future years must tell the administration of their intentions on or 
before August 1 of the school year they plan on retiring.  If a teacher changes their mind 
concerning retirement after receiving this money, the money will be revoked.  A teacher may 
revoke their retirement decision prior to December 10th, after receiving Step 28.  If a teacher 
revokes their retirement decision then the 3% already received shall be deducted over the next 
four pay periods.   Step 28* will pay an additional 3% in addition to the step he/she is on at the 
time he/she plans on retiring.  To be eligible for Step 28*, the teacher must be eligible to receive 
benefits under the Michigan Public School Employees Retirement System.   Teachers must notify 
the Superintendent’s office in writing on or before August 1st. 
 
MEAP:  Teachers whose building meets AYP will earn $75 per subject matter of improvement.  Teachers 
who work in more than one building will qualify in the building where they work the majority of the time. 
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2010-11 SALARY SCHEDULE 
 BRECKENRIDGE COMMUNITY SCHOOLS 

SECOND SEMESTER - .5% Raise 
 
Step  BA  BA+18 MA   MA+18                Specialist 
         
0  33,033  33,181 34,650  36,526  37,026 
 
1  33,699  35,265 36,827  38,299  38,705 
 
2  35,744  37,386 39,034  40,597  41,001 
 
3  37,527  39,223 40,946  42,585  42,984 
 
4  39,302  41,057 42,863  44,574  44,968 
 
5  41,085  42,894 44,770  46,563  46,952 
 
6  42,865  44,734 46,683  48,550  48,934 
 
7  44,643  46,569 48,598  50,540  50,919 
 
8  46,419  48,405 50,508  52,530  52,905 
 
9  48,201  50,244 52,418  54,517  54,886 
 
10  49,977  52,076 54,332  56,508  56,873 
  
11  51,759  53,913 56,246  58,498  58,857 
 
15  54,323  56,570 59,016  61,377  61,730 
 
19  56,132  58,435 60,950  63,389  63,737 
 
23  57,934  60,299 62,892  65,410  65,753 
 
27  59,736  62,161 64,835  67,426  67,764 
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2010-11 SALARY SCHEDULE 
 BRECKENRIDGE COMMUNITY SCHOOLS 

COMPLETE YEARLY SALARY 
 
Step  BA  BA+18 MA   MA+18           Specialist 
 
0  33,033  33,181 34,650  36,526  37,026  
 
1  33,699  35,265 36,827  38,299  38,705 
 
2  35,655  37,293 38,937  40,496  40,899 
 
3  37,434  39,126 40,844  42,479  42,877 
 
4  39,204  40,955 42,756  44,463  44,857 
 
5  40,983  42,788 44,659  46,447  46,835 
 
6  42,758  44,622 46,567  48,429  48,813 
 
7  44,532  46,453 48,477  50,414  50,792 
 
8  46,304  48,284 50,382  52,399  52,773 
 
9  48,082  50,119 52,288  54,381  54,750 
 
10  49,852  51,946 54,196  56,367  56,731 
 
11  51,630  53,779 56,106  58,352  58,711 
 
15  54,188  56,429 58,869  61,224  61,576 
 
19  55,992  58,289 60,799  63,231  63,578 
 
23  57,790  60,149 62,736  65,247  65,589 
 
27  59,588  62,006 64,674  67,258  67,595 
 
**Longevity will be based on years of service as a certified teacher in the Breckenridge  
    Community Schools, including those years of prior experience granted by the Board.   
 
    Longevity will take effect after completion of 15 years of experience and at the start of the teacher's 16th 
    year of experience.  An employee may advance only one (1) longevity step per year. 
 
*Current BEA members with less than 18 hours and already on the BA+15 track will remain on that track. 
 
All teachers who have earned 15 hours beyond their MA by the ratification date of the 1992-93 
contract and have notified the Superintendent will be placed on the MA+18 rail. 
 
The term MA+18 requires an additional 18 semester hours of graduate level course work in the 
field of teaching responsibility.  Only hours completed after the MA has been earned will be 
counted for placement.    
 
BEA members who are considering using on-line courses for movement on the pay chart, will 
need to have the course approved by BEA leadership as well as the administration. 
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BRECKENRIDGE COMMUNITY SCHOOLS 
SALARY SCHEDULE – 2008-09 

   
                                                             Step   BA 

0 33,033 
1 33,341 
2 35,178 
3 36,933 
4 38,679 
5 40,434 
6 42,186 
7 43,936   

 
 SUPPLEMENTARY SALARY REGULATIONS 
 
A.  Teachers will be given first consideration in filling supplemental positions. 
 
B. Individuals shall not attain tenure in supplemental positions. 
 
C. Due to unusual circumstances, items may be changed in the supplemental salary 

schedule by mutual agreement between the Association and the Board. 
 
D. If certain positions can be combined so that two jobs can be supervised by one 

coach, then the combined job shall be paid at a rate equal to the higher percentage 
plus one-half of the lower percentage.  Example:  the boys' and girls' varsity track 
teams are coached by one coach; then the rate shall be 12% (8% plus one-half of 
the second job = 4%). 

 
E. The percentage amount on the Supplementary Salary Schedule shall be computed 

on the years of experience in the activity, including those at other schools, and shall 
advance to a maximum of Step 7 of the 2008-09 Salary Schedule on the BA rail. 

 
F. The Athletic Director will be responsible for evaluating all coaches.  The head 

coach will work in conjunction with the Athletic Director in evaluating those who 
coach in the same sport at a lower level.    

 
G. Coaches who receive an unfavorable evaluation will be frozen at their current 

salary for a maximum of one (1) year.  No coach will be frozen more than once in 
their coaching career. 

 
The determination for freezing any coach will be made by the administrator in 
charge after reviewing the individual's evaluation.  Any coach who has been frozen 
at his/her salary will advance only one step based upon the next year's evaluation. 

 
H. Athletic positions on the supplementary salary schedule are to be filled on a volun-

tary basis. 
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SUPPLEMENTARY SALARY SCHEDULE B 
(Based on 08-09 salary schedule) 

 
 (Athletics) 
 
Football     Softball 

Varsity....10%      Varsity.... 10%  
Asst. Var.. 8%     JV......... 8%  
Head JV.... 8% 
Asst. JV... 6%    
9th Head... 7%    Baseball    
9th Asst... 6%     Varsity.... 10%  

JV......... 8%  
 
Basketball  

Varsity....10%   Track 
JV......... 8%     Boys Var... 8% 
9th........ 7%     Girls Var.. 8% 
7th/8th.... 5%     (combined..12%) 

Asst....... 6% 
7th/8th boys... 5% 

Competitive Cheer......9%   7th/8th girls....5% 
Asst.....3% 

 
Golf............ 8%  

JV.......... 6% 
 
Wrestling    Volleyball 

Varsity.... 10%    Varsity.... 10% 
JV......... 8%      JV......... 8%  
Middle School... 5%    7th........ 5% 

8th........ 5% 
Cross Country     9th........ 7%  

Varsity.... 8%     
Jr. High... 5%    
(combined 11%) 

 
 
 
 
 
 
 
 
 

 
 



 
        

37 

 
SUPPLEMENTARY SALARY SCHEDULE C 

                              (Based on 08-09 salary schedule) 
*Band (Junior & Senior)  

Concert Band 3% 
Pep Band 3% 
Marching Band 3%  

*Summer Band Camp 2% 
 Flag Girl Advisor 3% 
*Choir (Junior & Senior)  

Festivals 3% 
Madrigals 3% 
Concert 3% 

 
Dean of Students $5,000 (If employed by the district) 
FHA 2%  
Drama Director 2%   
Musical Director 2% 
(Combination Drama/Musical) 3%   
    
 Drama Club 1% 
Technology Facilitator 10% 
*Journalism 5% 
 
 Class Advisors 

Senior 3% per advisor 
Junior 3% per advisor 
Sophomore 2% 
Freshman 2% 
MS Activity Coordinator 3% per advisor 

 
 Playground Cadets 2% 
 Safety Patrol 2% 
 BPA 4% per advisor 
*FFA 25% 
Fall Sideline Cheer 5% 
Fifth Grade Camp                   Per day $64.00 
 Camp Coordinator 3% 
 Quiz Bowl Advisor 3% 
 Club Advisors 

Spanish 1% 
Art Director for Plays 
 (per play) 1% 
Varsity Club 1% 

Pom Pon 5%  
Student Council Advisor 4% 
National Honor Society 4% 
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 TVC Activity or Other Adminis- 
   tratively Approved Activities 1% 
 Destination Imagination Coordinator 2% 
 Lunchroom Supervisor  
   (Administratively Approved)      Per day  $10.87 
District MEAP Coordinator 2% 
Building MEAP Coordinator 2% 
GT Coordinator 2% 
Destination Imagination Coaches           Per team $318.00  
Co-op Coordinator 3% 
German Trip Coordinator 2% 
 
A.  Positions on the activities schedule are to be filled on a voluntary basis except those positions which are 

identified by asterisks. 
 
B. The amount listed for FFA is for a full-time summer work and  may be prorated to reflect time worked. 
 
C. Hourly, daily, and team rates on schedule C shall be increased by the amount of increase on the Master 

Salary Schedule negotiated for that year. 
     
D. In the event that no person on or off staff, accepts a needed Schedule C position, the administration has the 

right to assign an activity to a staff member with the recommendation of the BEA.  The person assigned, 
will not be required to supervise this activity for more than one school year. 

 
E. The administration will develop job descriptions for Schedule C positions. 
 
 
 
 
The Breckenridge School District has regularly scheduled breaks during its normal school year.  These 
breaks occur when school is not in session or in recess.  During these breaks, the district provides you the 
assurance, in good faith, that you will return to work in the same or similar position at the completion of 
the break or recess.  This district will notify you, in writing, if conditions should change and we are 
unable to provide you with reasonable assurance of re-employment following a break. 
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BRECKENRIDGE COMMUNITY SCHOOLS  ------- 2009-10 School Calendar  
                                                                                                Student       Teacher 
Month Week First Semester                               Days            Days  
Sept. 2 & 3 Teachers Only Wed. & Thursday 0 2   Which Days TBD by admin 
Sept. 7-11 Sept. 7 - Labor Day - No School 4 4 
Sept. 14-18  5 5 
Sept. 21-25  5                     5 
Sept. 28-Oct.2 Mid-Term Marking Period 5  5 
Oct. 5-9  5 5 
Oct. 12-16  5 5 
Oct.   19-23  5 5 
Oct. 26-30 End of Marking Period 5 5 
Nov. 2-6        5 5 
Nov. 9-13 Nov. 11 & 12 – P.T. Conf. 4 4 
  Nov. 13 - No School 0 0 
Nov. 16-20 November 16th – Teachers Only 4 5 
Nov. 23-27 Nov. 26 & 27 – Thanksgiving Break 3 3 
Nov. 30-Dec.1- 4    Mid-Term Marking Period  5 5 
Dec.  7-11  5 5 
Dec. 14-18  5 5   
Dec./Jan.  21-3 Christmas Break - No School 0 0 
Jan. 4-8  5 5 
Jan.                   11-15  5 5 
Jan. 18-22 Jan. 22 – ½ day / End of Semester  4.5 5 
Jan. 25-29  5 5 
Feb. 1-5  5 5  
Feb. 8-12      Feb. 12 – Tcher’s Only / Mid-Term Marking Period 4 5 
Feb. 15-19 Feb. 15 – Mid-Winter Break 4 4 
Feb. 22-26    5 5 
Mar. 1-5   5 5 
Mar. 8-12  5 5 
Mar. 15-19 Mar. 19 – Tchrs. Only / End of Marking Period 4 5 
Mar.  22-26  5 5 
Mar./Apr. 29-Apr. 2 Spring Break - No School 0 0  Good Friday 4/2/10 
Apr. 5-9 April 5th is Flex day-no school 4 4 
Apr. 12-16  5 5 
Apr. 19-23 Mid-Term Marking Period 5 5 
Apr. 26-30  5 5 
May 3-7  5 5 
May 10-14  5 5 
May 17-21  5 5 
May 24-28  May 26-Graduation/May 28-No School 4 4 
May  31-Jun 4 May 31 -Memorial Day - No School 3.5 4  

June 3 - ½ Day Students/Teachers pm   
 End of Semester                            168 *              174* 

 
*   If the state determines that 180 days are required for a full year of school, all       
     parties understand the school district will increase the number of days                   
     accordingly and return to former starting times - elementary 7:50 am / secondary 
     8:00 am, with no additional compensation. 
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A. Teachers shall not be required to stay at school on the final teacher workday once they 

have been checked out by their immediate supervisor.  Check out for teachers on the 
final workday shall start at 9:00 a.m. 

B. For any year in which the calendar must be extended so that the last student day falls on 
a Friday, teachers will be allowed to check out on that last student half day. 

C. The calendar for the 2009-10 school year shall be mutually agreed upon by the 
Association and the Board by May 15, 2009.  Meetings to decide upon the calendar, 
shall commence by February 1, 2009. 
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ADDENDUM A 
 
TO: Breckenridge Community Schools 

P.O. Box 217 
Breckenridge, MI 48615 

 
Dear Board Members: 
 
Please be advised that I am hereby submitting my resignation and retirement from 
employment in any capacity with the Breckenridge Community Schools effective July 1, 
20____, in accordance with the terms of the "Supplemental Retirement Stipend" 
program.  
 
It is my intent that upon acceptance and compliance with the above-referenced Supple-
mental Retirement Stipend Program, this resignation will constitute a permanent 
termination of my employment and of all obligations of the Breckenridge Community 
Schools to re-employ me in any capacity.  Provided, however, that pursuant to Article 
XX Section D this Letter of Resignation may be deemed void in the event that I cannot, 
or do not, provide documentation satisfactory to the Superintendent of Schools of my 
eligibility to receive benefits under the Michigan Public School Employees Retirement 
System.  Provided, further, that I understand that pursuant to Article XX Section F.2, I 
can revoke this Letter of Resignation within seven (7) days of the date upon which I 
executed (signed) this Letter of Resignation.  I understand that after seven (7) days, this 
resignation becomes irrevocable. 
 
Thank you for this opportunity. 
 
     Very truly yours, 
 

____________________________ 
Teacher 

 
___________________ 

Date 
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ADDENDUM B 
 
 WAIVER AND RELEASE 
 
I hereby acknowledge that the early retirement incentive plan available to me is intended 
to be a bona fide employee benefit plan and not a subterfuge to evade the purposes of 
the Age Discrimination in Employment Act.  I further acknowledge that my 
determination to take early retirement pursuant to the plan is strictly voluntary on my 
part and that I am not being compelled in any way to retire early. 

 
I acknowledge that I have been advised by the Board of Education of the Breckenridge 
Community Schools to consult with an attorney before agreeing to participate in this 
early retirement incentive program. 
 
It is my intent that this "Waiver and Release" shall not apply to rights or claims arising 
after the date of execution of the "Waiver and Release." 
 
I understand that I may revoke my agreement to participation in this early retirement 
incentive plan at any time within up to seven (7) days after the date on which I executed 
(signed) this "Waiver and Release" and the accompanying "Letter of Resignation and 
Retirement." 
 
Accordingly, in consideration of the benefits available to me under the early retirement 
incentive plan, I hereby release Breckenridge Community Schools, its Board of Educa-
tion, and its employees from any and all actions, causes of action, claims and demands 
under the Age Discrimination in Employment Act or the Elliott-Larsen Civil Rights Act 
(or by in any other way alleging that the plan impermissibly discriminates based on age) 
which I may have against any of them by virtue of electing to take advantage of the early 
retirement incentive plan benefits available to me.  I acknowledge that I have had a 
reasonable opportunity to consider taking early retirement and that I have had the 
opportunity to consult with others regarding this decision. 
 
Dated:_______________         __________________________________ 

Teacher 
Acknowledged by: 
 
__________________________ 
Breckenridge Community 
Schools Representative 
 
__________________________ 
Breckenridge Education 
Association Representative 
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Duration 
 

This is the entire agreement between both parties.  Neither party shall be obligated to 
negotiate any matters not covered in this agreement except upon written request of either 
party and consent of the other. 
 

This contract shall be in full force and effect until June 30, 2011.  Upon written 
notification at a reasonable time prior to May 16, 2011, either party may open 
negotiations; otherwise, this contract remains in force from year to year. 
 
ASSOCIATION: BOARD: 
 
 
                                                                                                                                      
 
 
                                                                                                                                       
 
                                                                                                                                        
 
                                                                                                                                        
 
 
 
                                                                                                                 
        Superintendent            Date 
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	Both the Teacher Contract for the year and the Schedule C Supplemental Contract will be prepared and ready to sign on the first teacher day back to school.
	If a member of the BEA is not a certified teacher by the Michigan Department of Education on July 1 of any given year, they will be suspended.  If the BEA member is still not certified two weeks prior to the first day of school, he/she will have thei...
	UReimbursement for Meals
	The administrators will have a Master Class Schedule completed by May 15 each year.
	A leave of absence for up to an entire school year may be granted by the board of education.  If such leave is granted, the employee shall notify the board by  March 15th of their leave year, with their intention for the following school year

	Evaluation Form as shown in Addendum D.
	The Association recognizes that when vacancies occur in K-8 during the school year, it may be difficult to fill them without disrupting the existing instructional program.  Such vacancy may be filled on a temporary basis until the end of the current y...
	The teacher shall advise the administration of his/her impending or anticipated absence the preceding day, where possible.  In cases where one day's notice is not possible, teachers shall notify the sub caller for the district between 5:45 A.M. and 6:...
	In the event that no person on or off staff, accepts a needed Schedule C position, the administration has the right to assign an activity to a staff member with the recommendation of the BEA.  The person assigned, will not be required to supervise th...
	The administration will develop job descriptions for Schedule C positions.
	B-ridge BUS DR CON 08-09.pdf
	The following chart will be used to determine hours for Regular, Kindergarten, Special Ed. and Vocational bus runs toward retirement: 35 miles and above (2 ½ hours);  34  miles and below (2 hours); and 20 miles or less (1 ½ hours).
	The Drivers will receive on an every other year basis, a Breckenridge Transportation coat or jacket.  The cost of the coat/jacket will not exceed the amount of $80.00 per jacket, and will be selected by the majority of bus drivers.  Substitute drivers...
	If first and second subs are not available, then go back to seniority list.

	UHoliday PayU: Each regular driver will be granted three paid holidays - Thanksgiving, Christmas and Good Friday.
	Choosing reps will take place each year by May 15.  The choosing of reps is the sole responsibility of the bus drivers’ group.
	UProcedure for handling complaints
	This agreement pertains to summer driving activities as well as the regular school year.


