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WITNESSETH

10.

1L

12,

WHEREAS, the Board and the Association recognize the importance of schools as agencies for the preservation and
extension of our democracy, and ’ :

WHEREAS, the parties to the Agreement have a common goal of providing a quality education for all children; and

WHEREAS, the Board and the Asseciation pledge themselves to seek o extend the advantages of "public education to every
student without regard to race, creed, religion, sex, color or national origin, and to seek fo achieve Jull equality of

educational opportunity to all pupils; and

WHEREAS, the Board and the Association are mutually committed to the human rights and dignities-of all, and to policies
and programs of racial infegration and desegregation as being necessary to good education, good management, and good
governmeni; and

WHEREAS, it is the mutual responsibility of all members of the LakeVille School System to insure that good order and
discipline are maintained throughout the Sysiem and that the classroom’ teacher is fully supported in all reasonable
nteasures taken by him to maintain and effectuate good order and discipline in his/her classroom; and ’

WHEREAS, the success of the LakeVille educational program is mu’tu&lly dependent upon the kmowledge, skill and
creative abilily of teachers, and the effective administration of the supporting services; and .

WHEREAS, the members of the teaching profession are parficularly qualified to assist in formulating policies and
programs designed to improve educational standards; and

WHEREAS, to obtain this goal, it is imperative that there be understanding and cooperation between the feachers in the
classroom and the Board, which s responsible for the operation of the sehool system; and

WHEREAS, the parties of this Agreement believe that the best interests of public education will be served by establishing
procedures to negotiate with teacher representatives pursuant to Act 379 of the Michigan Public Acts. of 1965, with respect
to hours, wages, terms, conditions of employment and on matters of common concern and to provide orderly channels for
appeals should any differences not be resolved; and )

WHEREAS, the Association has been duly selected by a majority of teachers as the exclusive representative of teachers for
the purposes of dealing with the Board on matiers of teacher concern; and :

WHEREAS; the masculine pronoun i¢ used throughout this contract in the generic sense and refers to both feminine and

masculine antecedents; and

WHEREAS, the parties desire to incorporate such agreements into a formal contract, and believe that such action is in the
best interests of the school system and teachers; : ‘ :

THEREFORE, in consideration of the following and mutual covenants, it is hereby agreed as follows:



LAKEVILLE BOARD OF EDUCATION
: AND
LAKEVILLE EDUCATION ASSOCIATION AGREEMENT

‘This Agreement entered into this First day of September, 2008, by and between the Board of Education of LakeVille School
District of Otisville, Michigan, hereinafter calied the "Board”, and LakeVille Education Association, hereinafier called the

" Association”,
ARTICLE 1
_ Recognition
1.1 The Board hereby recognizes the Association as the exclusive bargaining representative, as defined in Section I of Act

1.2
1.3

1.4

L5

2.1

o Quahﬁed Cntena.

3.1

379, Public Act of 1963, for all certified, state certified, or state approved professional personnel, hereinafier known as
“teacher”, who require such certification or approval for the position. Any employee whose duties are directly associated
with the delivery of special education or related services to schools in the District, who is not expressly excluded from the
Agreement becanse of his/her administrative responsibilities, shail be considered a member of the Association, Registered
nusses, employed by the schooi, shail be considered a member of the Association. Day-to-day substitute teachers are not to
be considered as members of the Association. Certified teachers employed under a written or an oral contract, who are
scheduled to report to work cach scheduled day during the school year, and are assigned substitute teaching duties
(permanent substitute teachers), shall be considered members of the Association.

The Board agrees not to negotiate, during the term of the Agreement, with any teachers’ organization other than that

" designated as the representative, pursuant to Act 379 of the Mlclngan Public Acts of 1965.

This Agreement shall supersede any rules, regulations or practices of the Board, which shall be contrary to or inconsistent
with its terms.

In the £vent consolidation or annexation with other school districts is considered, the obligations of this contract shall be
transferred to any successor school district for the life of the contract. The Board will make every effort to protect the job
rights of teachers and will involve Association representatives in all discussions concerning annexation or consoﬁdation

When a reference is made to a representative of the Association in this Apreement, it shall mean an officer of the
Association, a building rcpresentatxve or any other person designated by the Association President. The Association
President shall provide, in writing, a listing of the official representatives of the Association to the Superintendent no later
than thirty (30) calendar days after the effective date of this Agreement, Changes in representatives shall be provided by
the Association President to the Superintendent within ten (10) calendar days after the change has become effective.

ARTICLE 2
Board Rights and Responsibilities

The Board, on its own behalf and on behalf' of the electors of the District, hereby retains and reserves unto itself, without
Emitations, except by the specific and express terms of this agreement, all powers, rights, awthority, duties and
responsibilities conferred upon and vested in it by the laws and the Constitution of the State of Michigan, and of the
United States, including but without limiting, the generality of the foregoing, the right:

To the executive management and administrative condrol of the school system including but not mited to facility usage,
curriculum and instraction and all related matters such as professional staff assignments and responsibilities in accordance
with all legal requirements, The Board and/or its des1gnee shail be the sole judge of quallﬁcatlons based upon the Higbly

ARTICLE 3

Association and Teacher Rights and Resgons:bﬂltles
Associafign Rights:

. A. The Association and its agents shall have the rights, subject to the scheduling of the building principal, and

providing the Association assumes all expenses incidental to such use, such as supplies consumed and long distance
telephone calls, to use school building facilities before or after regular class hours for meetings, but, not conduct full
staff Association meetings during lunch time,

2



B. The Association shall have a maximum of twenty (20) days of released time without loss of pay for officers,
delegates, committee chairmen, and/or members to take part in business, which pertains to the Association, The
Association will provide at least five (5) days prior notification, and no request from an individual, excluding the
President or a member serving in a State or National Association leadership role, shall exceed five (5) days per
school year. The Association shall pay for the cost of substitutes needed to provide this released time.

C. The Association President shall receive a copy of the minutes of the Tast regular Board meeting, The Association
President shall have a hand-delivered copy of the Board Agenda placed in his/her mailbox on the same day it is
hand-delivered to Board members. If the agenda is mailed to Board members, the agenda will also be mailed to the
President. A designated representative from each building shall receive a copy of the agenda for the coming
meeting during the school year.

D. Bulletin boards and other established media of communication shall be made available to the Association and its
members.

3.2 Teacher Rights

A. Notwithstanding their employment, teachers shall be entitled to full rights of citizenship and no religious or
political activitles of any teacher or the Jack thereof shall be grounds for any discipline or discrimination with
respect to the professional employment of such teacher. The private and personal life of any teacher is not within
the appropriate concern or attention of the Board or its designee,

The provisiens of this Agreement and the wages, hours, ferms, and conditions of employment shall be apphed
without regard to race, creed, religion, color, national origin, age, sex, marital status, or membership in or
association with the activities of any employee organization,

'B. 1. Each teacher shall have the right, upén requést and by appointment, to review the contents of hisher
own personnel file. A representative of the Association may be requested to accompany the teacher for
such review, A Board representative may be present at such review. The official personnel file shall be
mainfained at the Superintendent’s office and teachers shall have the rights to a copy of any materials
included In such file.

2. All materials of reference to a teacher's ability, performance, or personal characteristics that are not the
resul of an official evaluation or disciplinaty action carried out according to contractual procedures
shall not be included in a personnel file.

3. Commendatory, payrol and certification materials shall be exempt from exc!usxon in this section of the
Master Agreement.

4. All materials presently in personnel files that are not the result of the above-cited procedures shall be removed.

5. The teacher shall be provided with a signed copy of all materials not related to payrell and ceruﬂcatton
that are {o be placed in the personnel file.

6. A teacher may submit a written request to the Superintendent to remove materials related to formal
disciplinary action or adverse evaluations afier an extended period of time. Said materials may be
removed if the Superintendent deems retention of such records as unjust.

C. No teacher shall be prevented from weanng insignia, pins, or other identification of membership in the
"Association, either on or off school premises.

D. Because of rulings by the Teachers' Tenure Commission, individuals employed in non-classroom, non-
administrative positions, such as counselors, may attain "Tenure in Position”. Acquisition of "Tenure in Position®

"= could, in the appropriate ciroumstances, inferfere with the normal operatmn of lay-oﬁ'/recall and transfer
- 1+ provisions of the collective bargammg agresment, R Sy ao

" Therefore, a bargaining unit member who is placed in a position other than a classroom teacher, shaﬂrm')t' be' ,
deemed to have tenure in such position by virtue of this contract, but shall be deemed fo have continuing tenure as 7
an active classroom teacher.

This provision shall not supersede the conditions specified in Article 10.2.



4.1

4.2
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ARTICLE 4
Professional Negotiations

Procedure

A. 1.Not later than April 1* of the calendar year in which this Agreement expires, the Board or its designee agrees
to negotiate with the Association over a successor Agreement in accordance with the procedure set forth herein in
a good faith effort to reach agreement concerning teachers' salaries and all other conditions of their employment,
Such negotiation will include, but not be limited to, the subjects covered by this Agreement and any other matters
mutually agreed to be negotiable by the partics, Any agreement so negotiated will apply to all teachers, and will
be reduced to writing and signed by the Board or its designee and the Association,

2. If the district reasonably defermines that its fund equity will drop below the contractually
designated stop gap (reopener wages/insurance) amount ($225,000), the district will provide written
notification to the Association. Within 30 days of the district’s announcement that its fund equity
will be below the contractual stop gap amount, the district will provide full disclosure of ifs financial
condition to the Association without charge,

*  Within 30 days of the district’s disclosure to the association of the financial data and other
.documents supporting its financial condition, the association shall provide written
notification concerning whether it agrees that the stop gap amount is implicated. If the
union disputes the district’s assertion, then either party may submit the dispute to a fact
finder under procedures of the Michigan Employment Relations Commission (MERC).

. * . "The fact finder’s recommendation shall be conclusive in regard to whether the stop gap
measure has been implicated, :

*  The board has one opportunity to exercise this procedure as ontlined during the duration of
the 2008-2011 contract.

* Should the resulis of the fact finding display a fund equity balance in excess of one million
dollars ($1,000,060) an additional .5% salary increase will be paid off schedule the second
pay period in May.

B. During negotiations, the Board or its designee and the Association will present relevant data, exchange points of
view and make proposals and counterproposals. The Board or its designee agrees to furnish to the Association, in
response to reasonable requests, available information concerning its financial resources and expenditures,
including but not limited to: Annua! financial reports and audits, names, addresses, senfority and experience
credit of all Association members, compensation paid thereto and education background, budgetary information
and alocations, census and membership data, and such other information as will assist the Association in
developing intelligent, accurate, informed and constructive proposals on behalf of bargaining unit members,
Either party may, if so desired, utilize the services of outside consultants and may call upon professional and lay
representatives to assist in the negotiations.

This Agreement incorporates the entire understanding of the' parties on all issues which were, or could have been, the
subject of negotiations, During the term of this Agreement; neither party will be required to negotiate with respect to any
such matter, whether or not covered by this Agreement and whether or not within the knowledge or contemplation of either
or both of the parties at the time they negotiated or signed this Agreerent.

In any négotiations described in this Article, neither party shall have any control over the selection of the rié.gotiaﬁng or

.. bargaining representatives of the other party and each party may select its representatives from within or outside the school
... distriet. Tt is recognized that no final agreement between the parties may be exccuted without ratification by the majority of
~ the Board of Education and by a majority of the membership of the Association, but the pariies mutually pledge that

44

45

" representatives selected by each shall be clothed with all the necessary power and authority to make proposals, consider

proposals, and make concessions in the course of negotiations or bargaining, subject only to such ultimate ratification.

This Agreement may not be modified in whole or in part by the parties, except by an instrument in writing, duly executed
by both parties. . -

There shall be two (2) signed copies of any final Agreement. One (1) copy shall b retained by the Board and one (1) by the
Association. Copies of this Agreement shall be printed at the expense of the Employer within thirty (30) days after the
Agreement is signed and presented to all bargaining unit employees now employed or hereafter employed by the Board, Tn

4



5.1

52

53

54

5.5

5.6

3.7

5.8

5.9

5.10

5.11

5.12

5.13

514

addition, the Board or its designee shall provide the Association fifty (50) copies of the Agreement without charge to the
Association. If a discrepancy is found between the printed contract and the signed, tentative agresment, then the signed,
tentative agreement shall take precedence. o T

ARTICLE 5
Protection of Feachers

Since the teacher's authority and effectiveness in histher classroom is undermined when students discover that there is
insufficient administrative backing and support of the teacher, the Board or its designee recognizes iis responsibility to
give reasonable support and assistance to teachers with respect to the maintenance of conirol and discipline during
instances where students of the LakeVille Schools may be supervised by a teacher of the LakeVille Schools.

The Administration shall distribute rules and regulations sefting forth the procedures to be utilized in disciplining,
suspending or expelling students to all students and teachers, as well as publish such rules and regulations at the
commencement of each school year.

Any case of assault concerning a teacher in connection with the performance of his/her duties shall be promptly reported to
the Board or its designated representative. The Board will provide legal counsel to advise the teacher of his/her rights and
obligations with respect fo such assault and shall render all reasonable assistance to the teacher in connsction with
handling of the incident by law enforcement and judicial authoritics,

Legal fees incurred by the Board and/or time lost by a teacher while employed by the Board in connection with any
incident mentioned in Section 5.3 shall not be charged against the teacher unless proven guilty of knowingly and willfilly
acting in an illegal manner by a court of competent jurisdiction.

No teacher shall be disciplined, reprimanded, reduced in compensation, or reduced in rank without Just Cause and due
process protection,

The specific grounds forming the basis for disciplinary action will be made available to the teacher, in writing, within four
working days of the decision to take disciplinary action,

Any such discipline or any such reduction in compensation or adventage asserted by the Board or any agent or
representative thereof, shall be subject to the professional grievance procedure set forth In this contract.

A teacher shall be eatitled to have present the feacher’s Association representation, during any meeting which may or will
lead to reprimend, wamning or disciplinary action of any kind by the Board or its designee. When a request for such
representation is made, no further action shall be taken, with respect to the teacher until such representation is present.
However, every attempt shall be made on the part of both parties to conduct such a meeting within one working day,

following the request for representation.

When a disciplinary action is to be taken, the teacher shall be advised by the Administration of his/ her right to
representation hereunder prior to the teking of any action whatsoever.

The Board or its designee agrees to follow a policy of progressive discipline, which minimally includes verbal warning,
then written warning, reprimand, suspension with pay, with discharge as a final and last resort. Any disciplinary action
taken against a teacher shall be appropriate o the behavior which precipitates such action. The progressive steps may be
altered, dependent upon the seriousness of the nature of the incident. :

Any complaint made against a teacher by any parent, student, or other person, will be promptly called to the attention. of
the teacher, regardless of whether or not it is to be made a part of the teacher's record, Every effort will be mads to inform
the teacher within 24 hours a5 to the nature of the complaint. ) ’ . R

It is recognized that the factors of frequent.changes of assignment outside the teacher's area or preparation, large numbers
of students identified as having learning or behavioral problems (as identified by behavioral or psychological tests,
anecdotal records andfor observations of teachers, administrators, and other school personnel), large classes, or poorly
equipped teacher environments may affect the teaching/learning process, The Board or its designee shall endeavor to
control these factors within its scheduling, staffing, and financial limitations. ' B

No polygraph or lie detector device shall be used by the school district in any investigation of any teacher.

Video and Recording Sarveillance
A. The intended use and purpose of a surveillance system is to provide a safe and orderly learning environment

for the students, staff and general public,
5
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6.2

B. A surveillance system may be used in areas and for general purposes not proliibited by this article. For
purposes of this provision, "private areas" include, but are not limited fo, ¢.g. Iocker rooms, classrooms, staff
lounges, private offices, bathrooms, or other areas in which instruction is occurring, A teacher's privacy
interests are to be protected {o the extent required by law.

C, Should the district become aware of recordings which may disclose an incident involving a teacher that may
lead to disciplinary action, the district will notify the teacher and the LakeVille Education Association. Every
effort wiil be made to notify the teacher and the Association within 48 hours.

D. The teacher and the Association will have access to the recordings or other materials appearing in or
.. referenced in the recording to the alleged incident to the extent allowed by law.

E. Unless otherwise needed for investigation, disciplinary action, or deemed important by the administration or
staff, recorded information and all other materials appearing in or referenced in the recording related fo the
alleged incident will be destroyed within 60 days of the district's initial awareness.

ARTICLE 6
Association Fees and Deductions

Within thirty (30) days of the beginning of their employment hereunder, teachers may sign and deliver to the Board, an
assignment authorizing deduction of membership dues of assessment of the Association. Such sum shall be deducted as
dues from the regular salaries of these teachers and remitted not less frequently than monthly to the Association.

It is recognized that the- proper negotiation and administration of collective bargaining agreements entail expense which is . .
appropriately shared by all teachers who are beneficiaries of such agreements. To this end, in the event a teacher shall not
join the Association and execute an awthorization for dues deduction, such teacher shall, execute an authorization for the
deduction of a sum equivalent to the dues and assessment of the Association, which sum shall be forwarded to the
Association.

A. The Association shall notify the teacher of non-compHance by certified mail, retum receipt requested. Said notice
shall detail the non-compliance and shall provide ten (10) days for compliance, and shall further advise the
recipient that a request for deduction of the service fee wiil be filed with the Board in the event compliance iz not
effected.

B. If the teacher fails to comply, the Association shall notify, in writing, the Board and shall request fnvoluntary
deduction of the membership or service fee. A copy of the notice of non-compliance and proof of service
thereof shall be attached to said charge. The Board, upon receipt of said charges and request for deduction, shall
conduct a hearing on said charges, limited to the question of whether the employee has paid the membership
or service fee. In the event of compliance at any time, ¢he process may be withdrawn,

The Association agrees to assume the legal defenses of any suit or action against the Board regarding this Article of the

Agreement, The Association further agrees to Indemmify the Board for any cost or damages which may be assessed and

the Board as a result of said suit or action, subject however, to the following conditions:

A. The damages have not resulted from the negligence or misfeasance of the Board or its agents.

B. The Association, after consideration with the Board, has the right to decide whether to defend any said action or
whether or not to appeal the decision of any court or other tribunal regarding the validity of the section or the
defense which may be assessed against the Board by any court or tribunal. _

C. The Association has the right to choose the legal counsel to defond any said suit or action,

"D, The Association has the right to compromise or seftle any claim made against the Board under this section.

63

The intent of the Association for procedures regarding the payroll deductién of dues ﬁ'oni members and the payment of
these deductions o the Association is as follows: . :

A, Association dues will be deducted in eighteen (18) equal deductions beginning with the second pay period of the
school year,

B. The Board will pay to the Association at the end of each month the amount of dues deducted during the month,
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C.  All new members' dues coming under payroll deductions after the second pay period will have their dues deducted

at the same deduction rate as all other members,

D All deductions will stop when the salary payments for an individual member stops due to termination of service or

the expiration of paid sick Ieave. Further, the final pay of the individual who has terminated service before the
end of the school year will have his/her final dues deductions pro-rated to reflect the percent of the year worked to
equal the percent of the total years' dues paid.

E. Agency shop fees will be collected 100% from non-members and the business office will be notified as to

procedure in each instance,

F. The business office will report with each payment of dues to the Association, the number of rﬁembers for which

deductions were made and any variations necessitated under the above procedure.

ARTICLE 7
Teaching L.oads and Assignments

Teachers shall not be assigned, except temporarily and for good cause, outside the scope of their teaching certificates or
their major or minor field of study, Teachers in grades 7-12 shall not be assigned, except for good cause, more than three
different preparations of lessons per day, with the teacher being compensated at a rate specified in Schedule B. A
preparation shall constitute the preparing of a lesson for different levels of a subject or for different subjects. This section
may be modified by mufual agreement of all parties involved. THR BOARD OF EDUCATION AND THE
ASSOCIATION ACKNOWLEDGE THAT A TEACHER WHO IS REQUIRED AS OF THE END OF THE 2005-2006
SCHOOL YEAR BY THE ELEMENTARY AND SECONDARY EDUCATION ACT (ESEA) TO BE “HIGHLY
QUALIFIED"** FOR HIS/HER TEACHING ASSIGNMENT AND IS NOT “HIGHLY QUALIFIED”#* FOR HIS/HER
TEACHING ASSIGNMENT SHALL BE GRANTED THE FIRST VACANCY HE/SHE APPLIES FOR PROVIDED
HE/SHE IS “HIGHLY QUALIFIED"** FOR THE VACANCY. THEY FURTHER AGREE THAT IF THERE IS NO
VACANCY FOR WHICH SAID TEACHER IS “HIGHLY QUALIFIED"** THAT SAID TEACHER SHALL BE
TREATED UNDER THE PROVISION OF ARTICLE 12 —- PERSONNEL REDUCTION AND RECALL AS IF HIS/HER
CURRENT POSITION HAD BEEN ELIMINATED, (**ALL REFERENCES TO “HIGHLY QUALIFIED” ARE IN
ACCORDANCE WITH THE NO CHILD LEFT BEHIND (NCLB) ESEA.)

Teachers who will be affected by a change in grade assignment in the elementary school grades and by changes in subject
assignment in the secondary grades will be notified and consulted by their principal as soon as practicable and when
possible, prior fo June 1%, Such changes will be voluntary fo the extent possible. Every effort will be made to avoid
reassigning probationary, elementary schoolteachers to different grade levels, :

Teachers new to the LakeVille School District may be required, at no extra compensation, to report 1o work one (1) day
prior to the reporting date for returning teachers for the purpose of orientation.

A. Teachers will be free from student supervision, extensive staff mectings, and teaching duties so that they may ovaluate
and record progress of students on record days and during periods of parent/teacher conferences. Teachers shall be
required to participate in parent/teacher conferences, open house or orientation with no additional compensatory time

~as per the negotiated calendar, Such conference, open houses or orientations shall be mutvally planned by
Administration and building staff. Teachers with conflicting commitments may arrange for alternative timing with the

building administrators.

B. 1. In the event that a kindergarten teacher shall request work relief for doing records, such will be provided
by means of voluntary assistance or clerical help,

2. It is recognized that kindergarten teachers have two sections daily, and consequently, need twice the
amount of time for conferring with parents. In recognition of the above, it will be a District practice to
provide substitute teachers fo rolease kindergarion teachers from their classroom teaching

" ‘responsibilities for up to an additional (1-1/2) one and onc-half days for this purpose. ' :

It s hereby agreed that counselors, librarians, cooperative and vocational coordinators may be required to begin their work
year before the school year starts and work after the school year ends. When mutually agreed to by the teachers, building
administrator, and approved by the Superintendent, all additional days will be paid at the rate specified in Article 20, 1C2,

The Administrator(s) of each building may, at the beginning of each school year, designate head teachers who shall be
authorized to act for the Administration when such administrator is unavoidably absent from the building and unable to
act, should the immediate need arise. The teacher must provide, in writing, his/her acceptance of the appointment. The
name of the head teacher(s) and his/her duties shall be provided, in writing, to the staff. Ifthe teacher(s) liability insurance
will not cover him/ her acting in an adminisirative capacity, the Board or jts designee shall obtain insurance coverage

7



specifically covering the teacher acting in an administrative capacity during the absence of the administrator. Head
teachers shall be compensated as set forth in Schedule B. The administrator will provide, where possible, reasonable
advance notification of absence. Head feacher(s) may not evaluate or discipline teachers.

7.7 All teaching positions within the LakeVille Community School District will be hired and employed by the
Lakerlle Community Scliool Board of Education. _

ARTICLE 8
Teaching Day and Hours

8.1 The Elementary and Secondary hours will be:
A. Elementary teachers

1. Rem gtime: ALL teachers will report fificen (15) minutes pnor to the start of class as previously
agreed. Ten mmutcs before the start of class will be primarily supervision time. It is understood that
not all teachers may be available on any given day because of other professwnal respensibilities.
However, rooms must be available to students with teacher supervision in the general area when

. Decessary,
2. Departure Time: Teachers will remain on duty until ten (10) minutes after students depart.

Work Year and Work Week: The teacher’s work year is 186 days, as reflected in the negotiated
calendar. The teacher’s work week will reflect the stafe mandated student hours (to be mutually agreed
upon by the LEA and the LakeVille Board of Education), '

4. Student Ingtructional Time; Student ibstructional time in a normal week will reflect the state mandated
student hours (to be mutually agreed upon by the LEA and the LakeVille Board of Education), as well
as the allowable state professional development hours,

5. Preparation Time; Teachers shall have 3 hours and 45 minutes prep time weekly in a normal week,
Lunch Time: Teachers shall have a thirty (30) minute, duty-free, lunch.
_7. Recess Time: Teachers shall have one fificen (15) minute, duty-free recess on a daily basis.

B. Secondary Teaching Day

1. Reporiing Time: Teachers are to be on dufy fifteen (15) minutes before the start of class. It is
understood that not all teachers may be available on any given day because of other professional
tesponsibilities, However, rooms must be available to students with teacher supervision in the general
arca when necessary.

2. Departure Time: Teachers will remain on duty until the (10) minutes after students depart,

3. Work Year and Work Week: The teacher’s work year is 186 days, as reflected- in the negotiated
calendar. The teacher’s work week will reflect the state mandated student hours (to be mutually agreed
upon by the LEA and the LakeViile Board of Education),

4. Student Instryctional Time: Student instructional time in a normal week will roflect the state mandated
. student hours (to be mutually agreed upon by the LEA and the LakeVille Board of Education), as well
as the allowable state professional development hours,

5. Preparation Time and Load: Teachers shall have the equivalent of five unassigned preparation periods

© per week, equivalent to normal student instructional periods and shall have & normal instructional load
.- of 25 periods a week. Under a block schedule, teachers will have the ‘equivalent of 5 fiormal :
.- instructional periods weekl, 6*X as an mtegrated preparation period, although the time may be accumnlated o

7 aver the block schedule. 7" and 8% grades will teach 30 periodsperweek, - - - - ol
. 6. Lunch Time; Secondary teachers shall have a duty-free, unmtenupted lunch penod equwatent to .
' student lunch periods. RO

8 2 The bmldmg principal shall have the right to require a teacher fo perform additional services. In that eveat, sa1d teacher
will be compensated at histher cstablished, professional, hourly rate. The professional hourly rate of any teacher shall be
detcmﬂned by dividing his/her base salary as set forth in Schedule A, by 1,488 hours.



83

8.4

85

8.6

8.7

- 9‘1

9.2

B Grades six, seven and elgh (See Appendlx C)

Necessary adjustments in the feaching day and hours may be accomplished with the mutual consent of the Assocxauon and
the Board of Education, _

Hours of kindergarten shall be fixed by the principal and in no event, shall be longer than the other elementary tcachers
hours.

When teachers are required to travel between buildings, time allowed for travel shall be considered as teaching or
supervising time. Teachers who are required to travel between buildings as part of their regular schedule shall be expected
to assume supervisory responsibilities to the same degree as all other teachers, . Mileage at the current IRS rate will be
paid to teachers required to travel between buildings.

Full staff meetings should not exceed forty-five (45) minufes per week, but shall be sufficient to adequately cover - the
particular subject (such meetings will be called as necessary). It is recognized that any meeting important enough to be
called js important for all teachers of the building, and every care should be taken by all teachers to attend. Due respect for
the value of teacher planning time shall always be taken. The principal will take precaution to schedule meetings at
appropriate times, taking into consideration scheduled after school events. Staff with scheduled student activities
immedijately after school will be exempt from staff meetings for the duration of their season.

Forty-eight (48) hours notice will be given for non-emergency staff meetings,

ARTICLE 9
Teaching Conditions

The parties recognize that the availability of optimum school facilities for both student and teacher is desirable to insure
the high quality of education that is the goal of both teacher and Board. It is also acknowledged that the | primary duty and
responsmlhty of the teacher is to teach and that the organization of the school and the school day should be directed at
insuring that the energy of the teacher is primarily utilized to this end.

Because the pupil-teacher ratio is an important aspect of an effective educational program, the partles agree that they will
work to maintain the class sizes outlined below. Class loads shall not exceed the stated maximums. In exireme
emergencies, the stated maximums may be exceeded by mutual consent of the Board representative, an Association
representative, and input of the teacher involved. The overload count day will be the 11% day of each markmg period.

A. Grades Young Fives throngh Fifth Grade

Grade Maximum
Young Fives 18
KDG 25
18 25
o 26
3d 28
4 30
5t 30

1. Ifthe maximum class size is exceeded in grades Young Fives through fifth grade, then aide time will be
provided at a rate of one hour for every student over the maximum number. The overload aide will start
ont the count day. The teacher will be compensated for the first 10 days of the first marking period at
$2.00 per student per day over the stated maximum,

2. Altemative patterns of organizing elementary classes may be explored and implemented during the life
of thé contract by mutual agreement of the Board of Educatlon and the Assocxatmn, with mpnt from the
. teacher(s) mvoIved. } _ A

Maximum class size (except band and choir) 32 pupils

Maximum per day (except band and choir) 160 pupils

Physical Education (maximum class size) 50 pupils

Physical Education {maximum per day) 240 pupils
If the maximum class size is exceeded in grades 6-12, the teacher will be paid $2 per class hour, per student during
the time period the condition exists, If the maximum student load per day is exceeded, the teacher will be paid $2
per student, per day during the time period the condition exists. At no fime shall the teacher be patd twice for the
same student. (Number of overload students determined on count days will be paid for that entire marking period.)

9.
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High School Class Toads: :
Maximum Class Size (exeept band and cholr) 32 pupils

Maeximum Per Day (except band and cheir) 160 pupils
Chemistry Mazimum Class Size 28 pupils
‘Woods Maximum Class Size 26 pupils

Teachers of the above classes may request, because of safety or other reasons, a re-evaluation of
students so placed under Article 16 of this Agreement. Such requests will be expedited by the
Administration,

Block programs and other state or federal reimbursed programs: The class size in subsidized vocational
programs shall not exceed the number of students the facility is qualified to accommodate for reimbursement
purposes in sach program with equipment and room size to accommodate the number of students assigned.
Aides will be provided in accordance with state adminisirative regulations. When any special facility is used
for other than its designed or intended purpose, the number of students assigned to the room will be mutually
agreed to by the LakeVille Education Association and the LakeVille Board of Education or its designee,

Physical Education .
Maximum Class Size 50 pupils
Maximum Per Day 240 pupils

. A media center clerk shall be provided at each building, hours to be determined by the building

needs/administration,

The above stated class sizes and supportive personnel shall be adhered to unless factors out of the Board's control,
(such as loss of State Aid through executive orders of the Govetnor, or legislative action or loss of pupils) cause an
unexpected loss of revenue afier the onset of the fiscal year, In such cases, the Board or assigned designee and the
Association agree to meet for the purposes of mutually exploring alterations in class size and other possible alternative
solutions. Implcmeutahon of any proposed changes must be agreed to by the Association and the Board or its
designee,

F. New or existing class sizes not spelled out in the contract shall have their class sizes discussed and mutually agreed to

G,
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by the Board anad the Association,

Specizil education students will be equitably distributed across classes, except for classes designed specifically for
special need students (/.e., IIS Science, etc.) according to current law. Any exceptions to this must be agreed to by
the special education and the regular education staff involved.

The Board recognizes that appropriate texis, library reference facilities, maps and globes, laboratory equipment, audio-
visual equipment, art supplies, athletic equipment, current periodicals, standard tests and questionnaires, and similar
materials are the tools of the teaching profession. Teachers and administrators shall work together cooperatively in
making recommendations for the selection of such educational tools,

. The teachers will continue, in accordance with past practices, to help in the review and selection of alt textbooks, The

recommendations of the teacher committees shall be presented to the building and the District curriculum committees,
and the P.C.C., prior to the Board of Education for approval.

The teachers shall be consulted when any changes are to be made either in programs, texts, or curriculum. The teachers

. shall be allowed to make recommendations to the Board or its designee as to changes that may need to be made.

9. 4 The Board also agrees that all teaching stations shatl be maintained in such manner as to promote the health, safety,
" comfort and efficiency of the student and teacher, in accordance with State Regulations and Statutes such as, but no Hmited

- to Department of Health Regulations for public school, Michigan Admlmstxatwe Code and General School Laws

=9, 5 Teachers will assist with the collection but shall not be required nor expected to keep records or account for the collecnon
" of monies from students for lunches, milk, book rentals and fees, student pictures, nor charity drivers,

9.6 Under no conditions shall a teacher be required to drive a school bus,

9.7 The Board or its designee shall make available in each school, adequate restroom and lavatory facﬂmes exclusively for
teacher use. ]

10



9.8

9.9

Every reasonable active effort shall be made to provide private telephone facilities in all buildings for reasonable use by
teachers. "Private” shall not exclude the use of a central switchboard, . ,

Adequate parking facilities shall be made available to teachers and maintained at all times.

9.10 The duties of any teacher, or the responsibilities of any position in the bargaining unit will not be substantially altered,

9.11

increased, or transferred other than on a shori-term, temporary basis to a person not a member of the bargaining unit
without prior agreement with the Association. However, if it becomes necessary, during the term of this Agreement, for
the Board or ifs designee to assign an administrator to not more than half-time regular teaching responsibilities, such
administrator(s) shall be exempt from this prowsxon The creation of such position shali not cause a reduction of teachmg
personnel in that bmldmg

A teacher handbook, including a copy of all school district personnel and policies shall be distributed to afl teachers within
thirty (30) days from the implementation of said handbook and/or policies, any changes in said policies shall be distributed
as soon as practical. In the event the provisions in the teacher handbook or policies condlict with the provisions contained
in’ this Master Agreement, then the Master Agreement provisions sba[] supersede the condlicting provisions in the
handbook or policies.

9.12 All conditions of employment, including teaching houss, duty-free periods, leaves, and general teachmg conditions shatl be

9.13

5.14

maintained at the standards specified in the agreement.

Each school will elect teachers to serve on a committes to make suggestions and engage in discussions relative to the
solution of school building problems, school building curriculum development, school building student discipline, school
building community relations and parent involvement in school building affairs and organizations. The responsibility of
this committee will be to assist the principal in these matters.

A, In the event scheduled days of instruction are not held due to severe Inclement weather or an Act of God, and said
days need to be rescheduled, all teachers shall be required to work these rescheduled days without additional

compensation,

B. If the school disirict requires teachers fo report to work and the day is disaliowed for State Aid; teachers will be
paid for the day at thelr daily rate. .

C. When all or part of the school sessions for students in a building, but not the entire school operation, is canceled,
teachers in that building shall not be expected to work,

D. In the event P.A, 239, section 101(3) of 1984 is repealed, then upon repeal of said Act, when schools are closed fo
students due to severs inclement weather or an Act of God, teachers shalt not be required to report for duty.

E. When school is canceled, the teacher will not be charged for the day.

ARTICLE 10
Teacher Evaluation Procedures

A committee will be formed consisting of leaders from all buildings to formulate a suceessor mode,

10.1

A. Teacher Evaluation Procedures Defined

1. The Board or iis designee and the Association mutually agree that the teacher evaluation procedures
are instituted for the purpose of asccriaining, examining, and appraising the capability of a

~ professional teacher (counselor or school nurse). To this end, it is further mutnally agreed that certain
practical cons:deratlons, outhned hcremaﬁer are prerequ131tes in ﬁulﬁliing the teacher evaluanon and
_obj ectlves . Do

S RE Objectives: The objectives of teacher evaluationareto- .

a, HeIp teachers grow In professional effectiveness and competency, thus, con’dnuaily
improving the instruction programs offered to students.

b, Serve as an objective basis for tenure recommendation, continuation of probaﬁon, or
termination of contract, Teacher evaluation objectives cannot be measured responsibly
unless the considerations listed hereinafier are provided.

3. Practical Considerations for Teacher Evaluation:

i1
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10.1

10.1

a. Familiarity: The evaluator shail demonstrate a fannhanty with the techmques of the teacher in a
given program of instruction, )

b. Reasonable Objectives: Selection of objectives definitively stated is extremely imporiant if a
teacher's performance is to improve. This requires that the evaluator and teacher shall mutually
assess the feacher's present instructional skills' reperioire so that the objective selected is realistic.,

¢. Guiding the professional performance of a teacher by means of small, progressive steps may
require the availability of particular instructional materials and facilities. In selecting a method of
improvement, it is wise to consider such requirements. If they are deemed essential by the
teacher, but are not avaifable in the particular seiting, either they must be obtained by the
evaluator, or alternative goals and methods will be mutually selected,

d. The Board or its designes and the Association recognize that the ability of pupils to progress and
mature academically is a combined result of school, home, economic and social environment, In
this regard, teachers cannot be expected to be held solely responsible for the academic
achievement of the pupil. Test results of academic progress of students shall not be uscd as
evaluation of a teacher's effectiveness.

e. The appropriate Association representative and the evalvator may mutually designate an
experienced, consenting tenure feacher to assist the non- tenure teacher in developing professional
competencies and effectiveness or fo assist a tenure feacher placed upon a “program of
assistance.” The performance of a tenure teacher serving in such capacity shall not be used in any
way as evaluative of the said teacher's professional service or fitness for refention,

f. All observations, evaluations, plans for improvement, and programs of assistance shall be fully
reduced to writing, with copies given to the teacher.

2. An evaluation report must be a written summary based on a minimum of one (I) classroom
observation report. In addition, the evaluation report will indicate the evaluator's judgment
relating to professional aftitudes of the teacher toward, and relationship with, the administration,
professional staff, co-workets, parents and students,

h. Letters of clarification may refer to matiers covered and conference procedures, as well as the
evaluation report.

B. Evaluation Procedure - Non-Tenuare Teacher; The probationaxy period for new teachiers is four (4) years,
All non-tenure teachers who begin teaching when school starts in the fall shall be observed and evaluated at
least three (3) times each school year at intervals of not less than six (6) weeks The first observation report
and evaluation report shall be filed with the Personnel Office by November 152, All non-tenure teachers hired
after school begins in the fall will have observation reports filed with the Personnel Ofﬁce no later than sixty
{60} days after they begin teaching.

D.

Observations - Non-Tenure Teachers;

1.

At least one (1) schooel day prior to each classroom observation a conference between the evaluator and each
teacher to be evaluated shall be held to estabhs]z good communication and to lay the foundation for the time
of observation.

No observation of any teacher by any evaluator can be completed and report filed unless the teacher shall
have been observed at work for a period of time that clearly demonstrates that judgment of competency can
e made under the guidelines set herein.

At the secondary level, in no event shall the teacher be observed at work for less than one (1) full class
period. .

At elementary level, in no event shall the teacher be observed at work for less than a time of twenty (20}
minutes duration, covering one (1) or more full lesson presentation. .

' Evalnation Conferences and Reports - Non-’!‘enure Teachers:

1.

If weaknesses are noted in any observation report andfor evaluation report, the report will inchude a written
definitive statement as to the needed improvement, including the settmg of a reasonable period of time for
the teacher {0 make the desired improvement

The evaluator shall follow-up observations with a review conference with the teacher to be held not more
than five (3) school days after the observation. At this time the teacher's strengths and weaknesses are to be'
discussed. Failure to hold areview conference within five (5) schoel days invalidates this observation from
the evaluation process unless extenuating circumstances preclude meeting within five (5) school days. '
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_10.1

3. If at the conference weaknesses are noted and discussed then the teacher and evaluator shall develop a plan
to guide and assist the teacher, which shall include specific recommendations. The plan shall be developed
under the guidelines set forth in 10.1A3 of this exhibit. The teacher and evaluator may modify the
procedures for overcoming difficultics contained in the report in accordance with the guidelines of 10,143,

4. A copy of the observation report and the evaluation report, including, if needed, the definitive statement of
needed improvements, shall also be given to the teacher at the conference. -

5. The teacher must sign the evaluation report, but his/her signature does not signify concurrence or approval
of the evaluation.

6. The teacher may, within five (5} school days following the conference, attach a statement of reaction or
clarification to the observation report and/or the evaluation report, and to the plan, if any submitted as
outlined above, .

7. Upon request, a teacher may have a representative of the Association and/or the designated tenure teacher
present at any conference or any portion of a conference after the initial classroom observation.

8. No teacher shall receive adverse comments from an evaluator in the course of the evaluation process in the
presence of any person not enfitled under this procedure to be present and participating.

9. The observation report shall specifically note environmental constraints, if any, with which the teacher must
deal at the time of the observation.

10. The observation report shail note particularly a case in which the teacher is given an wnusual number or
combination of teaching assignments or in which a teacher has been given a change in assignments
frequently or only a short time before the observation.

E.  Adverse Evaluations - Non-Tennre Teachers: e e

1. At Board or its designee's direction, each non-tenure feacher will be provided with a definite written
statement not later than May 1% of the cument school year as to whether or not his/her work has been
satisfactory. Failure to submit such writfen statement on time shall be considered conclusive evidence that

the teacher's work is satisfactory.

2. If a preliminary recommendation not to zenew the contract of a non-tenure teacher, is made by an evaluator
or administrator, the teacher involved shall have a hearing in accordance with the provisions which follow
before the non-renewal becomes effective.

3. The teacher may request a hearing with the Superintendent or his/her designee, Such request shall be
submitted within five (5) school days after the teacher receives actual notice of the recommendation. The
Superinfendent shall consider the matter at a heating to be held within ten (10) school days after receiving
written nofification from the teacher, unless extenuating circumstances preclude meeting within ten (16)
school days In the following manner.

A. The case for non-renewal or discharge shall be presented at this hearing and shall be based on
competent witnesses and/or documentary evidence.

B. Teachers may be represented at the hearing by the Association and/or other persons of their
choosing, and teachers and their representative may cross-examine witnesses and call witnesses on
their own behalf,

C. The Superintendent's decision must be based on the issue presented in the written evaluation and
the evidence presented at the hearing, ’

D. The record of the hearing shall be completed within five (5) school days from the hearing's
completion and shall consist of summary of testimony and copies of all documents introduced as
evidence or used as exhibits. Bach party shall sign the record attesting to its correctness. Notice of

-/ the Superintendent's decision shall be delivered, in writing, to the teacher, in person within ten (10)

*  school days afier the hearings, The signature of the teacher on the wiitten copy of the hearing does

not signify concurrence or approval of the decision of the Superintendent's actions. T

4. Within ten (10) school days after notification of the decision of the Superintendent, the teacher may noﬁi‘y
the Board of Education, in writing, of a desire to have a hearing in accordance with the provisions which
follow. Such notice shall be delivered to the office of the Superintendent,

A. The hearing shall be before a quorum of the Board and shall be public or private, at the teacher's
option. .
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B. The hearing shall be commenced not later than fifteen (15) school days from the delivery of notice
by the teacher and may be continued on reasonable grounds from time to time, but must be
completed, and decision made, before non-renewal of the teacher’s contract becomes effective.

' C. The casé for non-rencwal or discharge shall be presented at this hearing and shall be based on
competent witnesses and/or documentary evidence,

D, Teachers may be represented at the hearing by the Association and/or other persons of their
choosing and teachers and their rcprcsentatwes may cross-examine witnesses and call witnesses on
their own behalf,

E. All testimony may be taken under oath or affinmation and will be recorded by shorthand or
stenotype by a qualified expert, at Board expgnse.

F. The decision must be by a majority of the membership of the Board and must be based on the
issues presented in the writien evaluations and the evidence presented at the hearing,

G, Hearing and appeal procedureé outlined in this section shall not limit the right of the Board to
provide such notices as may be required by law, or be construed as a waiver of any rights given by
law to the Board.

10.1 F. Evaluation Procedure - Tenure Teachers

1. Each tenure teacher shall be observed and evaluated at least once every three (3) vears.
2. Observations - Tenure Teachers:

A, Atleast one (1) school day prior to each classroom observation, a conference between the evaluator
and cach teacher to be evaluafed shall be held to estab!ish good communication and to lay the
foundation for the time of observation. =~ o

B. No observation of any teacher by any evaluator can be completed and report filed unless the
feacher shall have been observed at work for a period of iime that clearly demounstraies that a
Judgment of competency can be made under the guidelines set herein.

C. At the secondary level, In no event shall the teacher be observed at work for less than one (1) full
class perod. -

D. At the elementary level, in no event shall the teacher be observed at work for less than a time of
twenty (20) minutes duration, covering one (1} or more fall lesson presentation,

3. Evaluation Conferences and Reports - Tenure Teachers:

- A If weaknesses are noted in any observation report and/or evaluation report, the report will include a
written definitive statercent as to the needed improvement, including the setting of a reasonable
period of time for the teacher {0 make the desired improvement,

B. The evaluator shall follow-up observaticns with a review conference with the teacher, to be held
not more than five (5) school days afler the observation, at which time the teacher's strengths and
weaknesses are to be discussed. Failure to hold a review conference within the five (5) school day
period invalidates this observation from the evaluation process unless extenuating circumstances
preclude meeting within five (5) school days.

C. If, at the conference, weaknesses are noted and discussed, then the teacher and evaluator shall
develop a plan to guide and assist the teacher, which shall include specific recommendations,

D. A copy of the observation report and the evaluation report, including, if needed, the definitive
statement of nceded improvements, shall also be given the teacher at the conference.

. E. The teacher must sign the evaluahon report, but luslher mgnaturs does not slgmfy concuxrence or
... approval of the evaluation, : :

‘ ‘F. The teacher may, within five (5) school days foilowmg the conferenoe attach a statement of
reaction or clarification to the observation report andfor the evaluation report, and to the plan, if
any submitted as ouflined above. . ’

G. Upon request, a feacher may.have a representative of the Association and/or the des:gnared tenure
teacher present at any conference or any pertion of a conference after the initial classroom
observation.

H. No teacher shall receive adverse comments from an evaluator in the course of the evaluation
process, in the presence of any person not entitled under this provision to be present and
participating,
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10.1

10.2

10.3

1. The observation report shall specifically note environmental constraints, if any, with which the
feacher must deal at the time of the observation.

J. The observation report shall note particularly, a case in which the teacher is given an unusual
number or combination of teacher assignments, or in which a teacher has been given a change in
assignments frequently, or only a short time before the observation,

4. Adverse Evaluations - ’I_‘enure Teachers:

A. Tenure teachers who receive an overall unsatisfactory rafing resulting from a minimum of three 3
unsatisfactory evaluations in a given year, at intervals of no less than six (6) weeks apart, shall be
placed on a formal "Program of Assistance” for the ensuing school year. This program shalf be
developed between May 1% and May 31* in accordance with the practical considerations set forth
in 10,1A3 hereof, and shall specifically identify weaknesses, plans to correct such weaknesses, a
proposed calendar of conferences to monitor progress of the plan, and the specific methods of
assistance to be provided to the teacher,

B. The evaluator and teacher will first mutually agree to the methods to be followed in a program of
assistance before the program is underiaken by the feacher. The evaluator and the teacher will
proceed to write a cooperative and mutual agreement regarding objectives and methods. Both
parties will retain written copies.

C. In the event a tenure teacher is not to be continued in employment, the Board or its designes will
advise the teacher of the reasons thereof, in writing, and will advise the teacher of hisher rights
under the Michigan Tenure Act. However, no teaure teacher shall be terminated for reasons of
professional classroom incompetence before he/she has participated in the "Program of Assistance”
as outlined above. :

D. Section 10.1.F4 hercof, relates directly to fhe established evaluation procedures, and is not
intended to waive the rights given by law to the Board or its designee in other matters of teacher

dismissal,

General Procedures:

Conferences in addition to those required herein, shall be held as needed in the judgment of the teacher or evaluator,
for the purpose of discussing any problems and making constructive suggestions. A comprehensive report of each
such conference is 1o be recorded, in writing, by the evaluator, with a copy given to the teacher within five (5) school
days after the conference. The teacher may, within five (5) school days after receipt of the copy, atiach, 1o the
original a letter of reaction and clarification.

If there is concern by the evaluator(s) regarding the teacher’s lack of professional growth, then the problem shall be
promptly referred, in writing, to the Superintendent, with a copy fo the affected teacher. A conference with the
teacher and evaluator(s) shall be called by the Superintendent within ten ( 10) school days upon receipt of the written
notification, unless extenuating circumstances preclude meeting within ten (10) school days, The teacher and his/her
building representatives shall be notified, in writing, of the time and place of said conference at least five (5) school
days prior to the conference, :

At such conference, the observations and evaluation report of the evaluator(s), fogether with hisher
recommendations, are to be reviewed with the teacher, and the definite improvement required, together with the
consequences resulting.frorm the failures to so improve shall be discussed with the teacher. The procsedings of the
conferences shall be ouilined in writing in a report of each conference made by ihe Superintendent or his/her

designee,

One (1) copy of said report shall be given to the teacher within five (5) working days following the conference, The
teacher shall have the right to attach to the report, within ten (10) school days after receipt of his/her copy, a letter of
reaction and clarification. One copy of said report and letter of Teaction and clarification shall be given to the
teacher, one placed in the teacher's personnel file and one sent to the Superintendent, : -

Teachers needing improvement shall be given an opportunity to utilize professional help so that the.f may

'f":'attempt to rectify weaknesses. The teacher and Association may request an evaluation report, including

observations, from another qualified observer during the first semester of a schoo! year.

Al new teachers shall be deemed to be in 2 period of probation for four (4) years.. Teachers with previous fenure from a

Board of Education in Michigan shall serve two (2) years probation.

The evaluation of the performance of all teachers is the responsibility of the Administration. Professional evaluation shall
be performed by the teacher's immediate supervisor who holds certification at the same level as the teacher being
evaluated, Any other exceptions to this provision shall be mutually agreed upon by the Board or its designee and the
Association.
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10.4

-10.5

10.6

10.7

10.8

111

11.2

11.3

A. Teachers who teach in more than one building will be-jointly ¢vaiuvated by all of their building principals with
.one of the administrators responsibie for the written evaluation.

B. Special Education personnel will be evaluated jointly by both their building principals and the Director of Speclal
Education with the building principal responsible for written evaluation. '

Classroom observation forms, evaluation report forms, and any othier forms used in connection with all evaluation
precedures, as well as evalvation criteria, shall be only those which shall be cooperatively developed and mutually
agreed upon by the Board and the Association. (See Page 46)

All o‘bServation of the performance of any teacher shall be conducted 6pen1y and with full knowledge of the teacher.
Closed circuit television, video tape, or audio systems may not be used for classroom observation without express written
consent of the teacher and the Association. :

Bach evaluation report shall become part of the teacher's oﬂ’icial personnel file.

The teacher may, at any stages of the procedures outlined herein, as well as following an adverse cvaluation, avail
him/herself of and use the grigvance procedure outlined elsewhere in this Agreement, including arbitration. These shail
be rights in addition to rather than exclusion of] any rights outlined in this Asticle, or granted by law,

ARTICLE 11
Vacancies, Promotions and Fransfers

A vacancy shall be defined as a newly created position within the bargaining unit or a presently unfilled position which
the Board of Education is attemptmg to fill and is expected to-last more than sixty (60) work days. ..

The Board or its demgnes shall kecp teachers informed when vacancies occur and will consider the interest and
aspirations of teachers in filling these positions. The Board or its designee will give written notice to the Association of
such vacancies and post them in every school building, in iounges or on teacher builetin boards. During the portions of
the months of June, July and August that school is not in session, such notices are to be posted in the Superintendent’s

general office and a copy sent to each of the officers of the Association.

Types of Vacancies:

A. Permenent vacancies: Permanent vacancies shafl be defined as any vacancy that will exist for more than one (1)

B

c.

year.

Temporary vacancics: Temporary vacancies shall be defined as any vacancy that will exist for one (1) year or less,
but more than sixty (60) work days.

Wheréver qualifications are used it ;means Highly Qualified As Per NCLB.

114 A, Anyvacancy for which Highly Qualified Is required shall be processed as follows:

1. Permanent vacancies after the last day of the school year and pnor to August 1% shall be posted.
- Posting dates shall be June 15™, June 30%, July 15™, and July 30%..

2. Permanent vacancies that occur after August 1% and prior to the first day of school shall be filled

~ from the first and second choices of the Preference Form.  The teachers will be contacted in order of

_ senfority. If the position is not filled internally, it then will be classified as a temporary vacancy. All
persons must mest Highly Qualified Criteria as per NCLB.

. All other permanent vacancies that occur during the school year may be filled on a temporary basis

-~ for the remainder of the school year, provided that professional qualifications are drawn and recorded

_-. with the Association at that time. Such posmons shall be posted by June 152 for the ensuing year
" The Board may chooss fo post any of the vacancies that occur.

B. Temporary vacancies:

1. Temporary vacancies of exactly one (1) school year in duration that occur before August 1st sha]l be
posted (7.e., sabbatical, year leave of absence, efc.).

2. All other temporary vacancies may be filled on a temporary basis; however, any teacher whe has been
laid-off and meets the qualifications of the position shall be given the opportunity to fill this vacancy,
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The most senior laid-off teacher that requests the position and meets the qualifications shall be givén
the position.

3. Intheevent that a temporary vacancy becomes a permanent vacancy, then 11.4A shall apply.

C. Inthe event that a current staff member is giveh the temporary position outlined in 11,4B1, when the temporary
position no longer exists, hefshe shall be returned to his/her previous position.

D. When a given vacancy is filled by a teacher presently in the system and the position vacated by the latter is also
filled by a teacher presently in the system, the resulting vacancy may be staffed on a temporary basis for the
remainder of the school year by the applicant not then employed as a feacher in the system; however, any
teacher that has been laid-off and meets the qualifications of the position shall be given the opportunity to fill
the position. The most senior, laid-off teacher that requests the position and meets the qualifications shall be
given the position. Such positions shall be posted by June 1% for the ensuing year,

E. The Association shall be notified of appointments made. No person outside of the bargaining unit shall be
appointed {0 a position unless there are no qualified applicants from within the bargaining unit.

11.5 No vacancy shall be filed, except on a temporary basis until such vacancy shall have been posted for at least five (5
sehool days while school is in session and fen (10) calendar days when school is not in session,

A. The notice of vacancy sEa]l, as far as such information is known, include specification of grade level, teacher
schedule and location. The Board or its designee may establish reasonable qualifications in addition to

certification in the posted notice.

B. Ifno teacher who has applied has met the posted qualifications for the position, the same qualifications shall be
applied io persons from outside the bargaining unk. In the event of change of gualifications, all teacher
applications will be reconsidered before consideration i3 given fo any person applying from oufside of the
bargaining unit. At no time shall a person outside the bargaining unit be given the position when any teacher
currently on staff that applied for the position meets the gualifications.

C. Any teacher may apply for a vacancy. It is recognized that in filling vacancies, the Board or its designee will be
primarily concerned with providing the most competent and qualified teachers for students,

D. The most qualified applicant shall be awarded the position. Where the qualifications of applicanis to perform
the duties of the particular position are relatively equal, the applicant with the greater length of service as 3
teacher in the District shall be awarded the position, Refer fo 12.4.B to define relatively equal.

E. Ifno minimum gualification is stated, length of service in the District shall govern.

F. Tt is recognized that the factor of length of service is not necessarily indicative of greater qualifications, but is a
method of providing an equitable priority of claim among equally qualified applicants. In no case shall such factor
result in the lesser gualified current staff applicant being awarded the position.

11.6 Amy teacher who is not selected for a position for which he/she has applied shall be informed, in writing, of the person
who has been selected and may request the Personnel Office fo inform him/her why another candidate was chosen and be
afforded a conference. In the event that a posted position vacancy is not to be staffed, teachers responding to posiing of
that position will be notified.

11.7 Temporary feachers appeinted under Section 11.4A3 and 11.4B.2 of this Article shall enjoy the same rights, privileges
and responsibilities as permanent teachers, except that consideration for re-employment will occur only after permanent
teachers have been glven an oppoerty to apply and have their apphcatxons processed as outimed under Sectlon 11 4of

_ tlns Artlcle

118 Any tcacher who shall be transf‘erred ﬁ'om a staff position toa supervisory or executive posmon or any admxmstmxor
presently on the administrative staff, who shall later be returned to teacher status, shall have the full rights of the contratt,

- An administrator shail have the right to return to feacher statns at hig/her discretion, when a vacancy for which he/she is
qualified exists. An administrator will be allowed to fill a bargaining unit vacancy in accordance with the same standards
for fiiling of vacancies with bargaining unit members. In no event shall arbitrary action be taken o create an opening by

- discharge of an existing teacher.

11.9 Transfers

A. Pefinition: For purposss of this Agreement, a transfer shall be defined as:
1. Anelementary teacher being changed to a different grade level, a different building, or a different subject area.
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2. A secondary teacher being changed to a different building or a different subject area.
3. In1 and 2 above, the phrase, "different building” does not mean;

A An elementary teacher being moved to a different building that is part of that elementary school complex,
B. A Middle School teacher being moved to or from a room in the sixth grade unit or the annex.
C. AHNigh School teacher being moved to or from a room in the annex.

B. Transfers shall be made on a voluntary basis whenever possible. Involuntary transfers will be made only
for good cause. Teachers shall be informed of proposed transfers at the earliest possible date. The
teachers and the Assoclation President shall receive written rationale for such change, Because all
transfers are different, a commission of two principals, the Superintendent and two teachers appointed by
the L.E.A, President shall review the reason, need and desirability of any involuntary transfer if requested
by the potentially transferred teacher(s), This cormmission shall approve or disapprove the transfer before
It occurs. If the transferring teacher(s) object(s), the dispute may be resolved through the grievance
procedure. Bvery effort will be made to avoid reassigning probationary teachers to different grade levels
or teaching assignment. In the event that a teacher is involuntarily {ransferred, at the end of that school
year, hefshe shall be returned to his/her previous position for the following school year if it still exists and
he/she so desires, All involuntarily transferred teachers shall indicate their desire to either remain in their
current assighoent or return to their previous assipnment by completing the Assignment Selection Form
{(sec Appendix 2). Said form shall be completed before the last day of school for the school year, This
form is to be returned to the Superintendent's office. It is understood that the teacher may need to be
involuntarily transferred again; however, in each instance, he/she shall be returned to his/her previous
posiﬂon at the end of each year,

11.10 Teachers who will be affected by a change in grade ass;gnment in the elementaxy school grades and by changes in
subject assignment in the secondary school grades will be notified and consulted by their principals as soon as
practicable and when possible, prior to June 1. Such changes will be voluntary to the extent possible. Every effort
will be made to avoid reassigning probationary elementary teachers to different grade levels,

' ARTICLE 12
: ersonpel Reduction and Recall

12,1 A. Personne! shall not be reduced, except for cogent emergencies or to provide vacancies needed for persons
returning from leaves of absence in accordance with Article 17. Regular classroom teacher lay-offs shall not
result from implementation of special education programs that are not state or federatly mandated,

B. Proposed reduction in personnel shall be discussed with the Association prior to implementation. These
discussions will cover, but not be limited to, the necessity of reduction, the financial situation of the school
district, and educational priorities. Alternate solutions to reduction of staff will be mutvally explored, and
implementation of these solutions must be agreed to by the Association and the Board or its designes.

C. In Article 12, references to certified and qualified shall mean that the teacher will have appropriate certification
in the discipline and shall be qualified by having appropriate course work and/or experience in teaching the
subject. Qnalified means Highly Qualified as per NCLB.

12,2 Seniority List:

A. . Definition of Seniorify: Seniority, for all purposes under this Agreement, shall be defined as continuous,
eninterrupted service measured from the first working day under contract with the District. First and foremost,
- sendority is acerued by the title of "teacher” and is the total district-wide status of a teacher denoting the greatest
**  length of service in the school systen. “There is no_seniority accrued specifically by grade level title, by
" department p031t10n, or by buﬂdmg for example, "fourth’ gradc teacher", "Enghsh teacher”, or "Onsvﬂle :
- teacher".

1. Allteaching for semonty purposes shall be under a Z:eache Contract _{ Emglgz

2, Inallleaves and in any qucstlons involving leaves, a teacher shall be credited with 2 maximum of two
{2) years for approved leaves in determining length of continuous servics, with respect to seniority
and status in the school systemn.

3. Al seniority is lost when employment is severed by resignation, retirement, and/or by discharge for
cause.
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4. Teachers promoted to administrative positions in the LakeVille Community School District shall
reccive no more than one {1) years of teaching semonty that is granted to others who take voluntary
leaves,

5. Aone (1) semester, full-fime teacher shalf acerue one (1) year seniority. A onc- half (1/2) day teacher
working all year shall accrue one (1) year seniority. A teacher employed less than one-half (1/2) a
day or full-time for less than one (1} semester shall receive one-half (1/2) year credit for seniority
PUIPOSES,

B. Annual Seniority Procedur

1. A senfority list prepared by the Board and verified by the Association shall be published and posted
in all buildings by November 15th of each school year. The list shall include: years of continuous
LakeVille service, adjusted first work day under Teacher Contract of Emplayment, certification
endorsements, and current assignment of all teachers, including those on any leaves of absence,

a. Iftwo (2) or more teachers have an identical period of continuous service, then they shall be
listed in order of the adjusted first work date under Teacher Confract of Employment.

b. If equality still exists, then seniority will be determined by a lottery to be conducted by the
Association. Lotteries will be held twice a year if necessary. The first lottery will be held by
November 1. The second lottery will be held by March 1 for any teacher hired after the
previeus chatlenge period. The relative place of such persons on the senjority list with respect to
breaking a tie will be determined by a drawing of lots paricipated in by all affected bargaining
unit members. The notice of a drawing including the date, place and time, will be provided in
writing o the Association and all affected teachers one (1) week before the drawing. The

- drawing will be conducted openly and at a fime-and place that reasonably allows all interested -....- .- ..
bargaining unit members, and particulaily those affected, to attend. The president of the '
Association or histher designee shall draw for any person unable to be in attendance. All
affected bargaining unit members will be notified in writing of the results of the drawing within
forty-eight (48} hours of the drawing. Within two (2) wecks of braking a tie, a revised copy of
the seniority list and all subsequent updates shall be provided to the Association, Errors,
omissions, additions andfor deletions in or to the list as revised will be noted and made as .
required to conform fo this Agreement at the request of any bargaining unit member on written
notice to the Association or at the request of the Association on notice to affected members.

2, A teacher may challenge the seniority list resulting from the November 1% lottery from November 15% to
November 30", A teacher may challenge the seniority list resulting from the March 1% lottery from March 15th
to March 30", The challenge shafl be made in writing to the Association president.

3. A seniority committee will consist of two (2) negotiators, an Association officer, and the Superintendent. The
Seniority Committee will meet to address the challenges. The decision of the Seniority Committee will be
written and given to the chaifenger within three weeks, Seniority Commitice decisions may be appealed to the
Association Board of Directors meeting immediately following chatlenge peried.

4. Teachers may only challenge their seniorify list placement or other information on the senjority list if a change
in status has oceurred.

5.  Once the appeal process has ended and the Association Board of Directors has submitted to the Superintendent
its final and binding revised seniority list within the time lines specificd herein, the Board shall thereafter rely
on the accuracy of the list, and shall incur no Hability due to its reliance on sald revised seniority list.

C. Tt is the responsibility of each teacher fo notify the Superintendent's office, in writing, with a written copy
~ simuitaneously provided to the Association president, of any changes or anticipated changes in certification, in
~+.  endorsement, and in Qualification Criteria as per NCLB, Such notification must be given, in writing, prior to
o May 12 if'to be used in making assipnments from the current senfority list. Appr0pnate documentation shalI be
prowdedas soon as it is available. Sl

D A révised seniority list shall be provided to the Association President no later than February 1% and May ™
12.3 Inthe event teacher lay-offs become necessary, the folfowmg procedures will be followed:

A. Prior to May 15™ of each school year, all teachers will complete a copy of the dssignment Preference Form
(sec Appendices). This form is to be refumed to the Superintendent's office by May 15™, These forms will be
used for staffing, according to highly qualified, seniority, cerfification, and preference. Teaching
assignments and master schedule should be completed prior to the last teacher work day {TWD) of the
year.
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B. Beginning with the most senior name on the senfority list, each individual shall be placed in an assignment in
the following order of priority:
1. Current assignment,

%2, Another department or grade in his/her current building for which he/she is certified and highly qualified. A
*3,  Current grade or department in another building for which he/she is certified and highly qualified.
*4,  Another grade or department in another building for which he/she is certified and highly qualified,

*5.  If no vacancy is available in any grade or department for which the Individual is certified and highly qualified,
in gny building, then the individual will then be unassigned or laid-off.

#6. A bid meeting (if necessary) will be held for unassigned or laid—off teachers to bid for open positions after
completion of the master schedule. (see Appendix 3)

*If a cholce of building, grade or department is a factor, the teacher's choice shall be honored, using the Adssignment
Preference Form. -
C. Forall teachers hired after the 1982-83 school year, ﬁe qualifications for placement in position shall be based on;
Grades K-6
I, K-8 certification or certificate endorsement, and
2. Student teaching in grades K-8, or successfil teaching experience at the K-8 level
Grades 7-8

1. 7-12 or K-8 ceriification and be Highly Qualified as per NCLB in the SpEClﬁc teachmg area. 'Fh:s is
7", applicable’in accordance with the effective date of the NCLB Act. - - -

Grades 9-12

1. 9-12 certification or certificate endorsement and a major, and be Highly Qualified as per NCLB. This
is applicable with the effective date of the NCLB Act.

D. For all teachers hired before the 1932—83 school year, the provisions for Article 11. 4 and 11.5 of this
Agreement shall apply.

124  In the event reduction of personnel is unavoidable, the following procedures based on continuous service in the system
and certification shall be applied, in the order listed: .

A, The Administration will provide the Association with a listing of the teachers to be laid-off, and the order in
Whlch they are deemed to be laid-off, prior to Board notification,

" B. If it becomes necessary to lay-off teachers, then the Board shall lay-off in inverse order according o the
sentiority list of continuous service under the following provisions:

1. Xftwo (2) or more teachers have an identical period of continuous service, then the person shall be
retained who has the lowest number in adjusted first work date under a Teacher Contract of

Emplovment.

2. Ifequality still exists, then the person shall be retained who meets the Highly Qualified Criteria as per
NCLB.

12.5 yo]uutaz_:g ud Involuntary Lav—offs

A. In the event there is a lay-off of staff, laid-off teachers wnll be placed on an mvoi\mtary 1eaves of absencc
" without pay. These leaves of absence shall not prohibit the teacher from accepting gainful employment
elsewhere. Their recall status shall not be terminated by his'her employment, ¢xcept on written request of the
teacher. During Ieaves of absence under this Ariicle, teachers' senfority shafl remain unbroken despite such
leave, and their accumulated sick leave shall not accrue, but shall not be canceled and shall remain accredited

to them, Teachers on such leaves shall be subject to the provision of Article 17.3B.

B. During a period of lay-offs, any teacher requesting a voluntary leave that would avoid the Jaying-off of an equat
or lesser seniority person may be granted his/her request, In this situation, the voluntarily laid-off teacher shall
receive the same rights and responsibilities as an involuntarily laid-off teacher, as outlined in 12.5A.

C. Deviations from the established procedures may be mutually agreed to between the Association and the Board.
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D. Teachers laid off shall receive no inswrance benefits at Board expense, but may clect to continue insurahce

benefits, subject to approval by the respective insurance carriers, by paying the insurance premiums at the
district payroll office in accordance with carrier requirements. '

In the event of lay-off, the Board or ifs designee shall request from each laid-off teacher, a statement of hisfher
desire, preference, and availability to serve as a substitute for the school systern, Laid-off teachers submiiting
such requests shall receive priority in substitute assignments. :

Teachers on involuntary leaves of absence who are recalled after August 152 for the subsequent school year, or
recalled during the course of the regutar school year, may request a voluntary leave of absence for the remainder
of the school year if they:

1. Have found gainful employment elsewhers, or
2, Areaitending classes at the college level which would interfere with their ability to return to a position.
3. Have amedical reason.

4. Have another valid reason.
This request shall be granted and will not affect their continuous service status providing the conditions of

Article 12,2 have been met.

12.6 Recall

131

32

A. Tn the event of a lay-off, the Board or its designee will create a recall list and institute a recall procedure which,

when implemented, will insure teachers that they will be recalled in inverse order of lay-off unless the only
person with certification for an identified vacancy is not the next person eligible on the recall list. Teachers,
shall notify administration of their mailing address.

The Board or its designee shall reinstate teachers to the positions from which they have been laid-off, if the
positions are available, or if such positions are not available, then to another available position in the school
district for which they are certified. Teacher(s) on voluntary lay-off for one year’s duration shall return to
his/her position providing he/she meet the Highly Qualified Teacher Criteria as per NCLB. :

No appointment of a new feacher shall be made for any position unless all laid-off teachers properly certified
and qualified to fill the particular position are notified of the availability of such position in writing, and then

" only if each fails to advise the Board or its designee, not more than ten (10) calendar days after receipt of

written notice by certified mail, that he/she will accept the position.

Within fifteen (15) days after the date of lay-off the Board or its designee shall supply to all laid-off teachers, a
recall list arranged in order of seniority. The Board or its designes shall keep the Association informed of
changes in the status of positions due fo program additions or deletions.

Individual recall notices required under this Article shall be given, in writing, to each teacher by registered mail,
or by delivery in person, with written acknowledgment of receipt. If the teacher does not accept fhe recall
position within ten (10) calendar days of receipt of written notice by certified mail, then that teacher shall not
be eligible for recall to that position, but shall remain on the recalt list fo the extent required by law.

i

ARTICLE 13
Professional Grievance Procedure

A grievance shall be deﬁned as an alleged violation of the expressed terms and conditions of thls Agreement,

| Gnevauces shallbe prescnted and 'e:u:dii’tis'ted in ‘acéor(.ianée with the following procedures: | i
InformalSten N
A. The compiaint must first be discussed with the principal by the teacher individually, and/or the Association |

representative, if requested, with the objective of resolving the maiter informally. It is understood that either
party may terminate the informal step.

Levei I - {Principal or Immediate Supervisor)
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A

In the event the complaint is not resolved informally, the complaint, stated in writing, may be submitted as a

. grievance to the principal of the school in which the grievance arises. Such grievance must be submitted within

ten (10) school days of the event complained of or from the dato the Grievant had actual knowledge of such
occurrence. This time period shall be extended by the period of time spent in informal discussion, Any
complaint shall be considered grievable past the expiration date of the contract provided it occurred within the

" time Hmits of the contract and is filed in accordance with the time limitations as set forth in this confract.

Within five (5) school days of the dafe of receipt of the grievance, the principal shall hold a’ grievance

conference of the matter. The principal, the Grievant and/or an Association representative, if requested, shall be
present at the grievance conference. The conference shall provide opportunity for the Grievant to present
written or verbal positions on the issue and to present any supporiing data or documents. There may be &
written record of the conference and it may be submitted as part of the written response that is required in the
following section,

Within five (5) school days of the date of the grlevance conference, the principal shall provide the Grievant (1
copy}) and the Association {2 copies) of the written response. The response shall include a summary of the
conference along with the declsion and supporting reasoning of the principal. ’ ’

Level 2 - (Superintendent or Designee)

A,

Within ten (10) school days of the date of receipt of the written response of the principal, the Association may
appeal the decision of the principal. Such appeal shall be made to the Superintendent or to any designee of the
Superintendent, upon whom he has conferred authority to act in his/her behalf, The appeal shall be ini writing
and shall be accompanied by a copy of the decision of the principal, :

. Within ten (10) school days of the date of receipt of the appeal, the Superintendent or his designee shall hold a

" gricvance conference on the matter. Thé conference shall include the Superintendent or' his/her desigriee, the

Grievant and/or the Association representatives, if requested, and any appropriate witnesses. The conference
shall provide opportunity for the presentation of written or verbal positions on the issue as well as the
presentation of witnesses or any supporting data or documentation. There may be a written record of the
conference and it may be submitted as part of the written response of the Superintendent or hisfher designee,
along with the decision, At least one (1) school day prior to the date of the conference, the Grievant and/or the

" Association shall submit to the Superintendent or his/her designee, a written statement including reasons for

dissatisfaction with the decision made at Level 1. Within ten (10) school days of the date of the grievance
conference, the Superintendent or his/her designee, shall provide the Grievant (1 copy) and the Association (2
copies) of the writfen response. The response shall include a summary of the conference along with the
decision and supporting reasons of the Superintendent or his/her designee. '

Level 3 — (Board)

A,

Within ten (10) school days of the date of receipt of the written response of the superintendent, the
Association may appeal the superintendent’s decision to the School Board, Such appeal shall be made to
the Board. The appeal shall be in writing and shall be accompanied by a copy of the decision of the
superintendent,

Within thirty (30) school days of the date of receipt of the appeal, a committee of the School Board shall
hold a grlevance conference on the matter. The conference shall include the committee of the School
Board, the Association representatives, and/or the Grievant, and any appropriate witnesses. The
conference shall provide opportunity for the presentation of written or verbal positions on the issue, as
well as the presentation of witnesses or any supporting data or documentation, There may be a written
vecord of the conference and it may be submitted as part of the written response of the Scheol Board

~ along with the decision, fo the extent permitted by Taw. Af least one (1) school day prior to the date of the

conference, the Grievant and/or the Association shall submit to the School Board, a written statement

* including reasons for dissatisfaction with the decision made at Level 2. Within fen (10} school days of the

date of the grievance conference, the School Board, shall provide the Grievant (1 copy) and the

Association (2 copies) of thie written response. The responsé shall include a summary of the conference

along with the declsion and supporting reasons of the School Board.

_Lével 4 - (Arbitration)

A,

If the Association is dissatisfied with the Superintendent, the Association may, within thirty (30} school days,
submit any grievance under this Agreement to binding arbitration under the labor arbitration rules of the
American Arbitration Association. If the Association fails to file for binding arbitration within thirty (30)
school days, then the grievance will be final based on the Superintendent's response. (See Appendix 4)

i
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13.3

13.4

13.5

13.6

14.1

14.2

15,1

15.2

B. The costs of the services of the arbitrator, including per diem expenses, if any, and acfual and necessary travel ,
and subsistence expenses, will be borne equally by the Board and the Association.

C. The arbitrator so selected, will confer with representatives of the Board and the Association commmee, and
hold hearings prompily and will issue his/her decision not later than twenty (20) school days from the date of
the close of the hearing, or, if oral hearings have been waived, then from the date the finat statements and proofs
are submitted to him. The Arbitrator's decision will be in writing and will set forth hisher findings of fact,
reasoning and conclusions on the issues subrnitted. The Asbitrator will be without power or authority to make
any decision which requires the commission of any act prohibited by law, or which Is violative of the terms of
this Agreement. Both parties agree to be bound by the award of the Arbitrator, Either party may appeal this
decision to a competent court of jurisdiction. The Board and the Association shall not be permitted to assert in
such arbitration proceedings any grounds or to rely on any evidence not previously disclosed to the other party
in Levels 1 and 2 of this grievance procedure.

A. Inall steps of the prievance procedure, when it becomes necessary for individuals to be involved during school
hours, they shall be excused with pay for that purpose. :

B. No teacher, at any stage of the grievance procedure, will be required to meet with any administrator without an
Association representative, if requested.

A. ¥ a grievance arises from the action of authorlty higher than the principal of a school, then the Association may
present such a grievance at Level 2 of the grievance procedure,

B. Ifa grievance is of such a nature as to require immediate action, then the person designated by the Association
may appeal immediately to the office or person empowered to act, and said office or person will resolve-the
maiter jointly with the Association representative. If the matter is not satisfactorily resolved, then it may be

.. appealed through the grievance procedure beginning with Level 2.

A. Failure at any step of this procedurs to communicate the decision on a grievance within the specified time
limits, shall automatically have lodged an appeal at the next step of this procedure.

B. The time limits specified in this procedure may be extended, In any specific instance, by mutual agreement, in
writing, During summer months, the terin "school days" shall mean week days (excluding Saturday and

Sunday).

C. If any teacher for whom a grievance is sustained shall be found to have been unjustly discharged, then he/she
may be reinstated with fill reimbursement of all professional compensation lost, providing such teacher shall
file a grievance within the time limits of Level 3 of this Article.

The Grievance procedures provided in this Agreement shall be supplementary or cumulative to, rather than exclusive of]
any procedures or remedies afforded to any teacher by law.

ARTICLE 14
Continnity of Operations

The Association and the Board, or its designes, subscribe to the prineiple that differences regarding interprefation of this
Master Agreement shall be resolved by peaceful and appropriate means, without interruption of the school system, The
Association and it agents, therefore, agree that they shall not authorize, instigate, cause, ald, encourage, ratify, or
condone a teacher strike, stowdown or stoppage of work, a boycott, picket, or any other fnterrption of activities by
teachers in the LakeVille School system, to enforce the ferms of this Agreemant.

The Board, or its designee, and the Association also agree that they will not, during the penod of this Agrecment, engage
in any unfaar labor practice agamst one another . ]

TS ARTICLE 15
- Professional Coordinating Commitiee

During the term of this Agreement there shall be established a Professional Coerdinating Conmitiee, hereafter referred to
as P.C.C. The function of the P.C.C. shall be to analyze, discuss and evaluate matters affecting the total school district.
In addition, it shall discuss subjects mutually agreed upon and submitted by the Board and by the Association.

The P.C.C, shall consist of three (3) administrators and four (4) teachers appointed by the Association. The feachers
should be represented from each level and should include one (1) officer and one (1) negotiator. The above appointments
are to be made no later than September 15% and the first meeting of the P.C.C. shall be held no later than October 1%,
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Thereafier, the P.C.C. shall meet monthly during the school year, uniess maiters require more frequent mectings.
Meetings shall be open and the minutes of P.C.C. considerations shall be published and available to the staff and Board.
The P.C.C. shall have the authority to establish sub—cenumttees and ad-hoe commitices to address specific distriet-wide
concerns. Such committees shall submit thelr recommendations to the P.C.C.

It may be desirable on occasion and for specific purposés to involve parents and/or students in various sub-committes
functions. The Student Councit at the high school and middle school shatl be the source of selection of students for such
sub-commiitess.

The P.C.C. shall coordinate the activities of the snb-committees and ad-hoc committees established by it. It shafl have the
authority to make recommendations to the Board, through the Superintendent, regarding matters that it, or any of its sub-
committees, undertake for consideration.

Curriculum innovation proposed, or changes in curricutum shall be reported to the P.C.C. along with rationale and
purpose for such innovations or changes prior to Board approval or implementation,

Expenses incurred by the P.C.C. and its sub-committees, approved by the P.C.C. and the Board, shall be borne by the
Board.

Teachers serving on the P.C.C. shall be released from school duties with o loss of pay, to attend meetings of the P.C.C.
If the P.C.C. meets after school, each teacher will receive a 1% stipend as per Schedule D. The Board may, at the
recommendation of the P.C.C., release sub-committee members as necessary. Minutes from P.C.C. will be sent out by
the superintendent within 48 school hours after the meeting.

ARTICLE 16
Speciat Student Needs

Diagnostic and Special Education services shall be provided in accordance with Federal, State laws and applicable
Genesee Intermediate guidelines.

The Board shall maintain up-to-date copies of the Genesee Intermediate Special Education Guidelines, Stats and Federal
laws and regulations concerning Special Education for uso by feachers,

Teachers shall initiate the referral process by means oft
A. TFilling out the proper referral form(s).
B. Tiling such forms with their building principal.

The building principal shall, in turn, submit such forms {o the Administrator responsible for Special Education,

The Administrator responsible for Special Education shall arrange, as soon as possible, for testing and diagnosis and shall
immediately notify the referring teacher of the testing date and the results thercof.

In order to ensure the best educational programs for all children (both the regular classroom child and the Special
Education child), the following guidelines shall be adhered to: }

. A. 1. Elementary

The sending teacher and receiving teacher, if known, shall be involved in the IEPC and IEP mcctmgs
whenever a change in the sfudent's status is necessaxy. ; :

2. Middle School and High School

The sending teacher shall be involved in the IEPC and IEP meetmgs whenever a change in the student’s status
is necessary

3. The meetings shall be scheduted in accordance with Article 8, 1B and 8.2,

B. Prior to the integration of a Special Bducation student into the regular classroom, the regular classroom teacher
shall receive in-service training which shall include, but not be limited to: .

1. A brief overview of the program, and the law provided by the Special Educétion Director or his/her designes..
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2. An opportunity to observe the integrated child in the Special Education room.
3. An opportunity to cooperatively iﬁan the actual integration of the student between the two teachers.

167 A. The qualifications of non-administrative Special Education personnel shall follow the Michigan Spécial
Education Code under the provisions of Public Act 198 of 1971. ' _ _

B. Ifit becomes necessary to assign a Special Education teacher to less than full-time special education duties, the
number of Special Education students that this teacher would be responsible for will be reduced on a pro-rated

basis,

16.8  All prospective kindergarten students shall be tested in the spring prior to their projected entrance into school; or as far in
advance of projected entrance as possible. When prospective students are tested for kindergarten readiness and do not
test at a minimum acceptable level, the following process shall be initiated immediately:

A. The teacher and administrator responsible for testing shall confer with the parent(s) within two (2) weeks.

B. The parents should be apprised of the following possible paths of action based on test results and State and
Genesee Intermediate Schoo! District Guidelines.

1. Child may be held out of school and a program worked out to provide for the child’s needs betweon
home and school.

2. If parent(s) desire child to start school, then the child will be started immediately in the festing,
diagnostic testing and program designing, as specified in PA 198 and Genesee Intermediate District
Guidelines.

3. A meeting between the administrator, teacher, and parent shall be held not later than two {2) weeks
from the date of the initial conference for the purpose of planning an individual program to meet
identified needs of the child, '

4. Children who are identified in Article 6.9 may be retested as close to the beginning of the new
school year as possible and a decision made to proceed with the plan or revise it in consideration of

" the new test results.

16,9 The Board or its designee and Association agree to mutually explore ways to meet the special needs of certain students
without Special Education class placement. .

16,10 A. Whenever possible, all Special Education basic classroom teachers shall be provided with a fu!l;time aide
regardless of caseload.

B. Every attempt shall be made to schedule meetings in accordance with Article 8. Such meetings shall be held at
' a centralized location if possible.

1611 A. A full-time aide may be provided for the K-8 Special Education teacher consultant with more than the state
mandated maximum students, : : .

B. A half-time aide may be provided for the 9-12 Special Education teacher consultant with more than the state
mandated maximum stadents. ’ .

16.12 At the beginning of each school year, should a special education teacher’s caseload exceed. the mandated state
_ maximum, all options to reduce overloads will be explored at the beginning of the school year. On gach of the four (4)
student count days used to determine regular education overloads during the school year, should a special education
teacher’s caseload exéeed the state mandated maximum on that day, one-half (14} hour of aide time per day will be

. provided for each student over the maximum. :

1613 The parties agree to ditsdus'é_' special education walver(s) prior to ilhplementaﬁon; Discussion will inclade and _nbf be
limited to: reason for proposed waivers, impact on student performance, service and programs, quality of student
services, member working qonditions and parental and community support. S

ARTICLE 17
Absence and Leave Policies

17.1 Paid Leaves
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A. Notifieation of Absence: The Board or its designes agrees to attempt to maintain an adequate list of .
substitutes. Teachers who are unable to report for duty due to illness must contact the substitute service office
between the hours of 6:00 a.m. and 6:30 a.m. for High School and Middle School personnel and between the
hours of 6:30 am. and 7:00 am. for Elementary School personnel on the day of the absence, to report
unavailability for work. Repeated fatlure to follow the above procedures may result in disciplinary action in
accordance with Article 5.10 of this Agreement. It shall be the responsibility of the Administration to arrange
for a substitute teacher.

B. Bick Days: Twelve (12) days per year, without loss of pay, cumulative to a maximum of ninety {90) days, will
be allowed when confined at home or hospital, as a result of an accident, sickness or emergency absence,
because of death, or critical illness of 2 member of the immediate family, This time will be allowed for
childbirth, or days when members of the immediate family have surgery. Afier the fifth consecutive day of
absence, the Administration may require a doctor's statement confirming illness or disablhty Teachers will
not be allowed sick days for staying at home with their children with minor childhood ailments. This is a
personal responsibility not covered by sick days, but may be covered under personal affairs. Teachers who have
completed their contractual year and have accumulated over seventy-eight (78) sick/personal days shall recelve
compensation for those excess days $30 per day to be paid by June 30th of that contractual year, unless they are
retiring, in which case the provisions of Article 20.4 — Settlement for Sick Days at Retirement apply.

Family Medical Leave Act (FMLA):
The Board will comply with provisions of the Family and Medical Leave Act (FMLA) of 1993. To be eligible

for leave under the Aet, an employee must have been employed for at least 12 months and must have worked
for at least 1250 hours during the previous 12-month period. To the extent required by law, an eligible
employee is entitled {o a fotal of 12 workweeks of leave during any twelve-month period {measured back from
the last use of FMLA leave) for one or more of the following:

s  for-ihe birth-and care of the newborn child of the employee;
+  for placement with the employee of a son or daughter for adoption or foster care;
*  t{o care for an immediate family member (spouse, child, or parent) with a serious health condition; or

o totake medical leave when the employee is unable to work because of a serious health condition.

Said Ieave shall be unpaid following utilization of all sick leave days provided for in this contract; such paid leave
_ days must be taken at the beginning of any leave taken under the Act and shall not exceed the maximum 12 workweek
duration of the FMLA leave.

FMLA leave taken on an intermittent or reduced hours basis will be allowed only fo the degree mandated by the Act,

To the maximum degree allowed by the Act, the employee shall provide notice prior to leave, certification fo take
leave, and medical certification fo return from leave as may be required by the Board,

Employee return from leave taken under the Act will be fo an equivalent position if required by the Act and as
governed by relevant contract provision,

The forms for the FMLA will be those ufilized by the U.S. Department of Labor.  (Website:
http:/fwyyw.dol.govillibraryforms/ge-search-dol-forms.asp )

C Personal Affairs Days:

1. Fwe (5) of the twelve (12) smk days may be used each year for personal affairs which cannot be
... attended to any other time except on a given or regular school day. Where poss1bla, three (3) days
7 - prior notification shail be given to the Administration. Upon the recommendatnon of the bmldmg

"~ principal and approval by the Superintendent or his/her deslgucc these days may beé granted on a first -
come, first serve basis, with a system-wide limit of 5% on any given day. The teacher denied his/her
personal affairs day beeause of Hmit will be given preference on the next occurrence. Such days, if

not used, shall be acoumulated up to a maximum of five (5} personal days,

2, Insituations oceurring, over which the teacher has no control, that requires a teacher to be absent and
make prior notification impossible, these days will be considered valid without prior notification,
provided the teacher nofifies the Superintendent’s office of such circumstances when returmng to
duty, Examples: accidents, sudden illness of immediate family,
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Funeral Days: A teacher shall be granted up to two (2) days off without loss of pay or sick/personal time for a
death in the teacher's immediate family. Three (3) additicnal days may be granted at the discretion of the
building administrator without loss of pay or sick/personal éime. Tliree (3} additional days will be granted
to be deducted from sick or personal leave, Such days shall be consecutive, including Saturdays, Sundays, and
days of school recess provided that payment shall not be made for any day the teacher would not have regularly
worked. Immediate family shall mean: spouse, father, mother, father-in-law, mother-in-law, sister, brother,

sistér-in-law, brother-in-law, children, step-children, grandchildren, grandparent, aunt, uncle, niece,
nephew or others residing with the teacher, related, but being a legal dependent of the teacher. Time off under
this section shalf be charged fo sick days. It shall be a condition of such days that the teacher attend the funeral,
or provide reasonable explanation for non-attendance. It is recognized that certain relationship of family not set
forth above, may, due to individual and personal consideration, justify granting of such days. Further, it is
recognized that in certain cases, extension of time off without pay would be necessary to attend to matiers
arising out of such death. Each of the above two situations shall be subject fo specific application and
determination by the Board or its designee.

Central Sick Bank: A Sick Baok shall remain in effect during the ferm of this Agreement, Each new
Association member shatl be assessed two (2) sick days at the beginning of the school year, In the event the
Bank falls below fifty (50) days, each teacher shall be assessed one (1) sick day unless they have only one sick
day accredited to them. In the event a member is not assessed, the member will be assessed the following
school year (equivalent to number of days assessed on an annual basis), All persons becoming staff members
afler the start of the school year shall be assessed one (1) sick day for the Bank and thereafter treated as outlined
in the previous sentence. The Sick Bank shall be administered by a commitiee of three (3) teachers appointed
by the Association and three (3) representatives appointed by the Board of Education, In the event of a Sick
Bank Commiites deadlock individual members may donate their own sick days to the member requesting Sick
Bank. Applications for use of Sick Bank days must be approved by a majority vote of the Sick Bank board
members. Eljgibility_shall be upon exhaustion of credited sick days. Use of Sick Bank days only will be
allowed for the purposes specified in 17.1B, Any teacher-that has used the Sick Bank for three (3) consecutive
vears will have a two (2) day waliing period for each requested use of the Sick Bank for the fourth year. Any
teacher that has used the Sick Bank for four (4) consecutive years will have a three (3) day waiting perfod for
each requested - use of the sick bank for the fifth year. For any iliness longer than three (3) days, the three (3)
day waiting period will be waived if the teacher is hospifalized. Once a teacher has not used the Sick Bank for
one (1) year, the waiting perlod will not apply. In a given year: Members using the Sick Bank for one day will
pay back one day in the following school year; Members using the Sick Bauk for two or more days will pay
back two days into the Sick Bank the following school year. LEA members who finish the year with more than
78 days may choose to donate their days over 78 {o the sick bank in Heu of the compensation given in Article
17.1B.

Procedure:

. 1. Application shall be made, in writing, by the teacher, to the chairperson of the Sick Bank Board,
2, Applications will be acted upon within a period of five (5) working days. ' '
3. Committee actions:

a. Approval
b,  Approval with waming
e. Disapproval
d. Table for three (3) days with request to applicant for further information.
e.  Warning prior to applicafion,
4. Actions of the Sick Bank Board shall not be subject to grievance procedures.

:_"..5. - The Board of Education shall be exempt from any legal actions agamst tha Sick Bank Board
o mvolving its dlscretzonmgrantmg of sick days,

| 6. The Board of Education shall make sick day records of usage and accumulatmn avaﬂable to the chk
Bank Board or chairperson upon request, .

7. The Association shall make records of the proceedings of the Sick Bank Board available to the Board
of Education upon request.

Jury Days: Teachers required for jury qualification or service shall receive their pay from the Boeard for such
time lost as a result of such appearance of service, less any compensation received for such jury service up to 2
period of sixty (60) days. Teachers subpoenaed to appear in court shall receive their pay from the Board for
such time lost, less any compensation received. '
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G. Short Term Military Duty: Teachers required fo attend periods of military duty during the regular school
.~ year shall receive their pay from the Board for such time lost as a result of such duty, less any compensation
* received from such military service up to a period of ten {10) school days. ) :

172 Deductions from Pay for Absences Not Covered by Sick Leave All teachers are expecfgd to fulfill the ferms of

their contract. No teacher without approval will be allowed time off at his or her expense except in the case where sick
leave has expired. Arbitrarily taking time off will be considercd a breach of coniract. However, when a teacher desires
days off with loss of pay, he/she shall make written application to the personnel office, at least three (3) school days prior
to the first day of the request. Such request shall not be arbitrarily denied, When deductions are made for unpaid absence
not covered by sick leave, the deduction shall be calculated by dividing the annual salary by the number of days {186),

173 Unpaid Leaves

A. Length of Leaves: Leaves of absence may be granted by the Board of Education, upon application, for a
period of up to one (1) year. Teachers applying for feave will give a proposed return date. In the event the
teacher cannot return to work on the date stated, they will be provided a choice of extending their leave to one
of the following periods: ' '

. L. The remainder of a semester period per Article 19.
. 2, One scmester
3. Oneschool year :
This leave may be extended for a period of one semesier, O one year upon written request of the teacher,
on approval of the Board or Board's designee. '

B. Return from ELeave:

L. Upon return to duty from an authorized leave, an employee shall be assigned fo the same position or a
substantially equivalent position with regard to pay, accrued benefits, responsibility, grade level,
and/or building as he/she held when his/her leave was granted. As outlined below, pay increments
shall be granted for military leaves, sabbatical leaves, and one year of child rearing leaves.

2. 'When leaves are exiended beyond one year, a teacher may return to a position for which he or she is
qualified, provided thers is a vacancy for which the teacher is certified,

C. Types of Leaves;

t.  Military Leave: A military leave of absence shail be granted to any teacher who shall be inducted or shall
enlist for military duty in any branch of the armed forces of the United Siates, Upoen return from such
leave, a teacher shall be placed at the same position of the salary schedule as he would have been had he
taught in the district during such perfod.

2. Sabbatical Leave: The Board of Education may grant two (2) Sabbatical Feaves per year. Teachers who
have been employed for at least seven (7) consecutive years in the District qualify for consideration.
Teachers must apply for a Sabbatical Leave not later than March Ist of each year, Said leave shall be used
for educational study or travel, and the teacher must submit a written plan of study {purpose of leave).
Leave can be for one semester or one full year, A teacher who is granted a Sabbatical Leave will not
receive histher salary for that semester or year, but will continue fo receive insnrance benefits provided in
Article 20. A teacher receiving a Sabbatical Leave must agree to teach in the District for one year at the
end of the sabbatical. A teacher, upon return from a Sabbatical Leave, shall be placed at the same position
on the salary schedule as he/she would have had had he/she taught in the District during such period. An

- . appropriate report shall be given by the teacher upon return from a Sabbatical Leave, If a teacher has had,

‘ or is on an already approved unpaid personal leave, requests to convert sald leave to a Sabbatical Leave
.= .. and the Board approves the conversion, then the teacher shall pay any state mandatory retirement benefits.

o 3. Child Rearing Leaves: Child rearing leaves shall be gr&ﬁtcd to parents of children for up to'one year
.+ under the following circumstances: _
a. Newborn infants
b.  Crippling or terminal accidents or ilinesses
¢, Newly adopied children

Child Rearing Leaves may be extended up to two (2) additional years., The teacher shall recelve an
increment and seniority for the initial year of this leave only.
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4.  Association Office: A leave of absence shall be granted upon application for the purpose of serving as an
officer of the Michigan Education Association or the National Education Association. It is agreed that
such leaves shall be for a perfod of one (1) year, and sha]l be extended for additional years to fulﬁll the
term of office. .

5. Pablic Office: A leave of absence may be granted to any teacher, upon application, for the purpose of
campaigning for or serving in, a public office.

6. Unpaid Personal Leaves: Other leaves may be granted under the conditions of this leave policy. Unpaid
Personal leaves of absence for non-medical reasons shall not autematically be granted for more than two
(2) consecutive years. Requests for such leaves shall be submitted, in writing, to the Superintendent,

174  Other Leaves

175

18.1

18.2

- B

A. Involuntary Yeaves (Lay-offy: The rights and responsibilities of a teacher on involuntary leave are outlined in

B.

C

12,5A.

Voluntary Leaves During Lay-Offt The rights and responsibilities of a teacher on voluntary lay-off are outlined in
12.5B.

Extended Medical Leave: Teachers on extended medical leave are those teachers unable to perform their duties for
a period of more than thirly (30} days. Teachers on these leaves may be using sick leave days, sick bank days,
L.T.D., or none of the preceding if none are applicable. A teacher shall use hisfher individual accumulated sick days
to satisfy the waiting period before the employee qualifies for Long-Term-Disability. If the employee doss not have
a sufficient number of accumulated individual sick days to cover the waiting period, sick bank days may be used to
satisfy the waiting period. Any time an employee is eligible to file a claim under Long-Term-Disability, the
employee must file and take the Long-Term-Disability benefits if the employee qualifies for benefits. Once the
waiting period terminates (f.e., ninety (90) calendar days accumulated within twelve (12) consecutive months) sick

bank days shall no longer be used.. If the employee is not eligible for Long-Term-Disability benefits after filing this.

required claim, the employee must apply for an Unpaid Leave of Absence. Teachers on these leaves shall have the
same riphts and responsibilities as a teacher on in- voluntary leaves (17.4A). In addition to those rights, the teacher
on extended medical leave shall be guaranteed higher position upon return if he/she retarns in less than twe (2)
years and a position if he/she retums in two (2} years or more,

Administrative Leaves: Teachers who are promoted to administrative positions in the LakeVille School
District shall be granted leaves of absence for an amount of time to be determined by the Board, The teacher’s
seniority will be frozen at the beginning of the administrative leave.

Accrued Leave Seniority: Seniority will acerne up to 2 years for a an exiended medical leave. Involuntary leaves
(layoff) seniority will accrue up to the amount of years of service in the district. All other leaves, except
administrator Ieaves, would accrue one year of seniority.

ARTICLE 18
Job Sharing

A. A job sharing arrangement shall be limited to a single staff position only and must be mutually agreed upon by

the two teachers. A single staff position is defined as a former full-time position.

The Board or its designee may, at iis discretion, approve job sharing assignmeni(s) if the following conditions are

satisfled:

A, The two teachers raust jointly requcst ajob sharing assignment,
No teacher shall ocouny “a shared time assig:nment when there is a lald-off teacher havmg cqual or greaier

) .;-'senionty w;th smula: cerhﬁcaﬂon e . SR

C. The two teachers agree not to ﬁie for unemployment beneﬁts as a result of a reduced work week inherent in a

* job sharing assignment.

D. The two teachers will accrue seniority as if they were teaching a full-time position.

E. An agreement by the teachers that joint planning will be undertaken whenever they have joint responsibility for
the same students, pending the approval of the building principal.

F. A job sharing assignment can be created without rescheduling students,
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G.

e

All job sharing assigiments shall terminate at the end of each school yeas, or ata nme mutual{y agreed to by the

Assoclatlon and the Board or its deSIgnee

The responsibility for parent confcrcnces, teacher mcetmgs, and other duties sha]l be mutually agreed upon with
the building principal prior to approval of the shared assngnment.

Bargaining unit members requesting shared time assignments shall notify the Employer, in writing, by June 1%
for sharing assignments for the following school year, providing the Employer has made tentative assignments
for staff by that time. If the employer has not established tentative assignment for staff by June 1st, then
requests for job sharing may be considered within fiftleen (15) calendar days from the date tentative
arrangements are made.

18.3  Job sharing assignments will be compensated as follows:

A

B.

The two teachers will each receive one-half the salary they would have received if they had worked full-time,

The two feachers would each be placed on the same salary step they would have been placed on if they were
teaching full-time.

Each teacher will receive one-half of the sick and personal leave time he/she would have been entitled to as a
full-time teacher.

Each teacher may choose one of the following options for fringe benefits.
I. The Board shall pay one-half the cost of MESSA CHOICES I

2, "The Board shall pay the full cost of MESSA-PAK Plan B." It is the responsibility of the téacher to
. notify the payroll clerk of his/her choice on the first day of work.

ARTICLE 19
Calendar
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8/25/08
8/26/08
8/27/08
8/28/08

9/01/09
9/02/09

9/16/0%
9/26/08

10/10/08
10/17/08
10/08-26/08
10/30/08
10/31/08

11/4/08
11/67/08
11/10/08

11/17/08
11/21/08
11/27-28/08

12/12/08
12/19/08

1/05/09
1/19/09
1/22/09

1/23/09

1/26/09
127109

2/09/09
2/13-16/09
2/10/09

3/06/09
3/10-11/09
3/26/09
3/27/09

4/06/09
4/13/09
4/21/09
4/20/09

A s/01/09
5/25/09
5/26/08
6/08/09
6/09/09

6/10/09

.PD Day

2008-09 Calendar
District/Building Day
Professional Development (PD)
Teacher Work Day (TWD)
12 TWD

Labor Day - No school - .
First Day Studenis- ¥ Day/ ¥4 TWD
(AM & PM Kindergarten)

1% MP Overload Date

Y2 PD & ¥ District-wide Open House/Orlentation

Homecoming- Early Release ¥ Day
PD Day

MEAP Testing (3% — 8" grade)

1 MP Ends

TWD

Presidential Election Day- % Day students
District-wide Parent Teacher Conferences
Report Cards Sent Home

(for parents not attending conferences)
2" MP Overload Date

PD Day

Thanksgiving Vacation

D Day ) v
Last Day in Session (Christmas)

School Resumes :

PD Day (Martin Luther King Day)
Exam, ¥ day Students/ ¥ TWD
(AM Kindergarten)

Exam, 14 day Students/ %2 TWD
{PM Kindergarten)

1st Semester Ends {TWD)

School Restumes |

Report Cards Sent Home
Mid-Winter Break
3" MP Overload Date

PD Day

Mlchlgan Merit Exam/ACT *

3™ Marking Period ends -
TWD B

Spring Break Begins
School Resumes
4% MP Overload Date

. Report Cards Sent Home )

Memorijal Day, No School

Insurance Day, No School if addxtmnal
" hours are not needed

Exam: 1/2-day Students/ 12 TWD

(PM Kindergarten)

Exam: 1/2-day Students/ TWD

(AM Kindergarten)

Y% TWD

Number of Days per Month

Months Students | PD TWD | Total =

_ . . TeacherWD

8/08 0 1 125 135 '

9/08 19.5 3 1. 21

10/08 205 1 1 22.5

11/08 15.5 1 1 17.5

12/08 14 1 - 15

1/09 17 i 2 20

2/09 I8 - - 18

3/09 20% 1 1 22

4/09 17 - - 17

5/09 18 1 - 19

6/09 6 - 1.5 7.5

Totals 165.5 7.58 | 10 183%*+
**184th TWD: One hour evening Orientation/Open House

scheduled during the week of September 22,
2008,

**185th TWD: One conference at night first semester held
during the week of November 3, 2008.

Date 4:00-6:30 p.n1. 6:00-8:30 p.m.

11/4/08 Middle School High School

11/6/08 Upper Lower Elementary
Elementary

+186th TWD: One evening school student activity attendance
per semester to be determined by teacher

*(MS/HS: All Teachers report- MME/ACT exams dictate
secondary student schedule)

# All teachers need equivalent of 3 PD days to maintain
certification. Probationary teachers need five (5) additional
days for a total of 8 PD days,

38 PD hours to be counted for instructional time in addmon
to 1060 student contact hours to equal 1098 state mandated
student instructional hours,
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2009-10 Calendar

8/31/09 District/Building Day Number of Days per Month
‘ Months | Students PD TWD Total
9/01/09  Professional Development (PD) on neen Teacher
9/02/09 Teacher Work Day (TWD) 3 },0' 9 0 1 1
9/03/09 TWD -
917109 Labor Day - No School 9/09 15.5 L5 - 3 20
9/8/09 First Day Students- ¥ Day & %4 TWD 10/09 20.5 i - 21.5
{AM & PM Kindergarten) -
9/18/09 ¥2 PD & % District-wide Open House L1/09 17 2 19
9/22/09 1% MP Overload Date 12/09 15 I - - 16
1/10 - 17 1 2 20
10/02/09 PD Day (tentative datg) 1 18 ~ 1
TBD Homecoming- Early Relcase ¥ day 2? o y ! 29
10/12-30/09 MBEAP Testing 3/10 22 1 - 3
: 4/10 14.5 1 ) 16
11/06/09 1" MP Ends/ TWD 5710 20 - - 20
11/13/09 District-wide Parent Teacher Conferences /10 3 15 73
11/16/09 Report Cards Sent Home (for parents not - : :
attending conferences) Totals 165.5 7.5 10 183+
11/23/09 2™ MP Overload Date
11/26-27/09 Thanksgiving Vacation
12/11/09 PD Day **184th TWD: One hour evening Orienfation/Open House
12/22/09 Last Day in Session (Christmas) scheduled during the week of September 21, 2009,
1/04/10 School Resumes **185th TWD: One conference at night first semester held during
1718410 PD Day (Martin Luther King Day) the week of November 9, 2009, '
1727110 Exam, ¥ day Studenis/ ¥ TWD 7
(AM Kindergarten) Date 4:00 = 6:30 p.m. _| 6:00—8:30 p.m.
128110 (EP’;SI“‘KI’/B d‘ggasrgg;ms”/’ TWD 11/10/09 High School Middie School
1/29/10 1st Semester Ends /TWD 11/12/09 Lower Elemeptary _Upper Elementary
2,01/10 School Resumes +186th TWD: One evening school student activity aitendance per
2/08/10 Report Cards Sent Home semester to be determined by teacher
2/12/10 PD Day )
2/15/10 Lgd-Winter Break :
2/16/10 3" MP Overload Date *(MS/HS: All Teachers repori- MME/ACT exams dictate
3/9-10/10  Michigan Merit Exam/ACT* secondary student schedule)
3/12/10 PD Day ) o
# All teachers nced equivalent of 3 PD days to maintain
4/01/10 3 Marking Period ends/ % day Students/ certification. Probationary teachers need five (5) additional days
%2 TWD ) for a total of 8 PD days.
:}' (ljgig gpll;m% %rﬂakBeng 38 PD hours to be counted for instructional time in addition to
ChoOo1 Kesumes 60 11098
4/19/10 Report Cards Sent Home ﬁm;?gs;t Ifgl?;act hours to equal 1098 state mandated student
4/26/10 4% MP Overload Date )
4/30/10  PDDay
5/31/10 Memorial Day, No School
6/01/10 Insurance Day- No school if not needed
6/9/10 Exam, 1/2-day Students/ % TWD
_77 -+ {PM Kindergarten) ' ‘ L
&6/10/10 Exam, 1/2-day Students/ 12 TWD
) {AM Kindergarten)
6/11/10 12 TWD
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2010-11 Calendar

Number of Days per Month

8/30/10 District/Building Day Months Students D | TWD Total
8/31/10 Professional Development (PD) ' ' Teachers
9/01/10 Teacher Work Day (TWD 819 ; : P 2
aoony  Leocher Wark Day (TWE) ) 165 3 3 20
9/06/10 Labor Day 10/10 19.5 1 - 20.5
9/07/10 First Day Students- ' Day 2 TWD
(AM & PM Kindergarten) 1/10 18 ) 2 20
9/17/10 % PD & ¥ District-wide Open House 12/10 i5 1 - 16
9/21/10 1% MP Overload Date 1711 18 1 ) 21
10/01/10 "PD Day (fentative date) 2/11 18 1 - 19
TBD Homecoming- Early Release (1/2 day) 3711 0% 1 N 23
‘TBD MEAP Testing o
4711 13.5 - ] 14
11/65/10° 1" MP Ends/ TWD 51 1o 1 - 20
1112710 District-wide Parent Teacher Conferences : :
11/15110 Report Cards Sent Home (for parents not 6/11 6 - 1 L5 15
attending conferences) Totals 165.5 754 |- 10 183%%+
11/22/10 2™ MP Overload Date _
11/25-26/10 Thanksgiving Vacation
12/10/10 PD Day **184th Day: One hour evening Open House/Orientation
12/22/10 - Last Day in Session (Chrisirnas) ;%hl%duled during the week of September 13, . ..
1/03/11 School Resumes
1/17/11 PD Day (Martin Luther King Day) *¥]85th Day: One conference at night first semester held during
1/26/11 Exam, Y% day Students/ 2 TWD the week of November 8, 2010,
{AM Kindergarten) Date 4:00 - 6:30 pm. | 6:00—8:30 p.m.
1727111 Exam, % day Students/ 2 TWD 11/9710 Middle School High School
1R ﬁ%ﬁ;ﬁfﬁdﬁ) TWD 11/11/10 Upper Elemen@y Lower Elementary*
1131/11 School Resumes .. , .
: ) +186th Day: One evening school student activity per semester
2/07/11 Report Cards Sent Home to be determined by each teacher.
2/14/11 3* MP Overload Date
2/18/11 PD Day
2121111 Mid-Winter Break
*MS/HS: All Teachers report- MME/ACT exams dictate
TBD Michigan Merit Exam/ACT# secondary student schedule)
3/18/11 PD Day
" . . #F All teachers need equivalent of 3 PD days to maintain
40111 3" Marking Period ends certification. Probationary teachers need five (5) additional days
¥ day students - % day TWD for a total of 8 PD days.
4/04/11 Spring Break Begins 38 PD hours to be counted for instructional time in addition to
411711 School Resumes 1060 student contact hours to equal 1098 state mandated student
4/18/11 Report Cards Sent Home mstrucuonal homs _
4/22-25/11 Good Friday/Day off after Easter _
4/27/11 . 4" MP Overload Date L
5/06/11 " PDDay
5/30/11 Memorial Day, No School
5/31/11 Insurance Day-
No School if additional hours are not needed
6/08/11 Exam, 1/2-day Students/& % TWD
(PM Kindergarten)
6/09/11 Exam, 1/2-day Students &' TWD
{AM Klindergarten)
6/10/11 Y% day TWD
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ARTICLE 20
Compensation and Fringe Benefits

20.1 COMPENSATION

A. Salaries

1. The salaries of teachers covered by this Agreement are set forth in Schedule A which is attached to-and .
incorporated in this Agreement, Such salary schedule shall remain in effect during the period of this -
Agreement.

2. Teacher's contracts are written for 186 work days. BExtended contracts beyond 186 days for summer
instruction, including music, vocational subjects, and others, will be computed on the per dier basis,

3. In an emergency when no substitute is available, the assignment in elementary schools shall be divided;
and in the middle and high school, rotated among the teaching staff at the school involved. In the event
no substitute is available affer the start of the student school day:

a Elementary teachers who are reassigned students from the absent teachers class shall be
compensated at the rate of $150 per day, divided among the teachers receiving the students,

b. High schoof teachers who are assigned during their preparation periods to cover the assignment
of the absent teacher shall be paid at the rate-of $30 for each class period covered. Increase fo
$25 for each class period covered in middle school.

4. Extra duties pay —see Schedule B
5. For yearly compensation for swklpersonai days in excess of saventy—elght (78), see Arucle 17 I, Sectxon B.

B. Paid Reftirement: Beginning with the 1977-78 school year, the Board shall pay all mandatory coniributions to
Michigan Public School Retirement Board for all compensation paid to all employees covered by this contract.

C. Additional Compensation;

1. Except at the duties required by this Agreement oi- to fulfill individual contract obligations or Schedule B
. activities, the teacher shall be paid in addition to his/ ker base safary for all times specifically rcqmred to
be spent after the regular school day. '

2, For exira work, the teacher shall be entitled to appropriate additional professional compensation, at his/her
established hourly rate. The professional hourly rate of any teacher shall be defermined by dividing his/her
base salary, as set forth in Schedule A, by 1,488 hours,

D, Pay Periods:
1. Alf teachers will be paid on a twenty-six pay basis. Teacher’s may be paid on the twenty-one (21) pay
basis, Request for change must be submitted to the Business office, in writing, no later than the last day of
scheduled work in the preceding school year,

2. Teachers who elect to be paid on a twenty-six (26) pay basis will be paid the remainder of their eontractual
salary on the last pay of the schoel year (June} if they make this request 2 minimum of twenty (20) school
days prior to the isstance of the 21* paycheck.

- Any year in which the period of time between the last pay period of one school year and the first pay
. period of the new school year is longer than two (2) weeks, any teacher shall have the option of choosing
- atwenty-ofie (21), or twenty-seven (27) pay basis. The Board and the Association shall mutually agres

on the years that this option will be made available. Provisions of Article 20.1,D1 and 20.1,D2 regarding
nonﬁcation shali also apply to tlns sectton _

203 INSURANCE PROTECTION;

Pursuant {o the authority set forth in Section 340.617 of the School Code of 1955, as ameﬁded, the Board agrees to
furnish to all teachers the following insurance protection, as per Appendix 2:

A, Medijcal Insurance:

Group Life Insurance Long-Term Disability Insurance
Dental Insurance Vision Insurance

34



The Board shall provide full coverage MESSA CHOICES T with variations for teachers, their spouse and
family, with all of the SuperMed Options availabls through payroll deduction. The deductible amount will be
the responsibility of the employee. There will be a single carrier. In the case where both husband and wife arg
employed by the Board, double coverage will not be provided, as per Appendix B. ' S

B. Liability Insurance: ' Each teacher is required to furnish, at his/her own expense, public liability and accident
coverage in an amount not less than $100,000 for each incident. Liability Insurance through dues paid to
NEA will be considered adequate coverage. '

C. Term of Benefits: All insurance benefits shall be provided for a period from Septerber 12 to August 312

D. Workers Compensation:  Any teacher who is absent because of injury or disease compensable ander
Michigan Workers Compensation Law, shall receive from the Board, the difference between the allowsance
under the Workers Compensation law and his/her regular salary for the duration of the iilness, with subtraction
of sick leave, as pro-rated, for a maximum of two (2) years. )

E. Continuation of Benefits on Leave: The Board wil pay fringe benefits for people on leave due to illness or
accident for the remainder of the contract year. Persons on other leaves may elect to pay their own premiums at
the group rate, -

F. Additipnal Fringe Benefit Options: The Board shall provide, without cost, additional fringe benefit options
as provided in the "fringe benefit pool" for teachers who chooss to be covered by their spouses' health
insurance. The monthly cost of each teacher's additional option shall not exceed $100.00 per month. Teachers
eligible for such coverage must provide the Payroll Office with the required forms and autherization no later
than October 31%. This provision shall be available to teachers doubly covered within the LakeVille School
District, as well as, spouse coverage from a source outside the school district. Changes in such programs will
be Iimited to new employees hired affer October 312 and/or changes in employee status, Le., divorce, death of
spouse, ste. The fringe benefit. options referred to in this Article mutually agreed upon by the Board and the
Association are listed in Appendix 4. Payroll deductions for annuity programs must exceed $3.00 per month.-_
All annuity deductions shall be paid 1o the designated carriers no Jess often than one (1} time each month,

20.3 OTHER IMPORTANT SALARY POLICIES:

A, Placement on the Salary Schedule: All teachers shall be placed on schedule according to their qualifications
and experience, However, as outlined in Article 17.3, pay increments shall be granted for military leaves,

sabbatical leaves, and one year of child rearing leave.

1. In order to be placed on the BA+ schedule, a téacher must have earned a provisional teaching certificate,
and cighteen (18) semester hours must be successfully compieted after having received histher
provisional teaching certificate, The eighteen (18) hours must be related fo the teacher's field of
teaching and have the approval of the Superintendent. Proof of successful coursework completion shall
be provided to the Board or its designee by the feacher at the earliest possible opportunity after class
completion by the teacher. Where franscripts are not provided by the teacher prior to the first day of
each semester, salary adjustments will not be made until the transcript has arrived and been verified.
Such salary adjustments will be made retroactive fo the first day of the semester.

2. Any change in horizontal status on the salary schedule during the course of the school year shall become
effective at the beginning of the subsequent semester, Proof of successful coursework completion from
an accredited college or university shall be provided to the Board or its designee by the teacher at the
earliest possible opportunity after class completion by the teacher. Contractual salary shall be adjusted
to conform with the new stafus, The salary may be pro-rated over the remainder of the twenty-six (26)
pays ot be paid in one sum.

_3. Effective with the signing of this contract, teachers newly hired by the LakeVille School District shafl be
limited to two (2) years experience credit on the salary schedule, The Board, with the approval of the

.. Association, may grant more experience eredit for personnel in critical needs areas where quality
o candidates are in short supply. ' R

204 SETTLEMENT FOR SICK DAYS AT RETIREMENT
Qualifieation: Qualifications for payment under this plan are as follows:
A.  Atcacher must have at least ten (10) years teaching experience in the LakeVille School System.

-B. A teacher wishing to receive the retirement benefit must retire from the LakeVille Community School District,
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20.5

20,6

Payment: Those teachers who meet these requirements shall receive a cash payment for accumulated sick days of ninety
(90) days or less in the amount for each day at t‘ne current day 1o day substitufe rate.

PART-'I‘ME EMPLOYEES FRINGE BENEFIT PACKAGE: Less than full-tiree employees shall have all fringe

. bcnef' s pro-ratcd based on the portlon ofthe day worked, Thls arficle does not pcrtam to job sharing,

' TUITION REIMBURSEMENT Tcachers are encouragcd to mprove their skﬂls by seekmg additional educatmn The
“teacher may receive reimbursement for the coursework, provided the Superintendent pre-approves the writien request for

additional coursework, and further provided that the teacher satisfactorily completes the course by providing written proof
to the Superintendent indicating a grade of B or above, 80% or above, or a satisfactory certificate of completion if grading
is not parf of the course's evaluafion method, The Association understands that this provision for reimbursement is
subject to discretion by the Supenntmdent, depandmg upon the District's educatlonal goals ﬁnanc1a1 resources, and any
other relevant factors, _ . . .
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ARTICLE 21
Duration of Agreement

21.1 If any provision of this Agreement or any application of the Agreement to any employee or group of employees shall be
found contrary to law, then such provision or application shall not be deemed valid and subsisting except to the extent
permitted by law, but all other provisions or applications shall continue in full force and effect. Contract language shall be
changed to comply with the current law, ‘

21.2 This Agresment shall be effective as of Scptember 1, 2008, and shall continue in effect for three (3) yﬂa:s until the 31% day

of August, 2011,
For the For the _
LAKEVILLE BOARD OF EDUCATION ’ LAKEVILLE EDUCATION ASSOCIATION

Chad Carriero, President

7

Garg}' Peterson, Secretary

#Bawn Cousins, Secretary
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EXHIBIT A

WAGE & FRINGE AGREEMENT

1. MESSA CHOICES IT

-2008-2009 no change fo coverage
" <Beginning with the 2009-2010 schoul year addition of $100/$200 In-Network (panel) deductlble with current
Qut-of-Network {nonpanel) deductible of $250/$500 and Adult immunization.
Increase $3.00 office co-pay to $10.60

2, PAK A AND PAK B AS DEFINED BELOW:

- PAK A-COLA: No
Vision: VSP-2 SILVER ' .
DENTAL BENEFITS: CLASS |, IL IIT 75/75/60 $1500MAX
75% $1500 LeETIME MAX -~ ORTHO

PAKB-COLA:No )
Vision: VSP-2 SILVER
DENTAL BENEFITS; Crass LI I 80/80/80 $1500 Max
80% $2000 LIFETIME MAX ~ ORTHO

"ALLORmbRiDBRs-ToAGB—IQ P

3. SALARY:

08-09: 1% increase applied to salary schedule

09-10: 1% increase applied to salary schedule, .5% increase off schedule ¢o be paid 1* pay
. “period of December 2005

10-11: 1% increase applied to salary schedule, .5% increase off schedule o be paid 1* pay

period of December 2010
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SCHEDULE 4

LakeVille Community Schools Salary Schedule

- 2008-2009
STEP B.A. B.A+18 M.A. M.AF15 M.AA30
1 34861 37,087 39,682
2 36508 39,080 41,799
3 38458 41146 44,028
4 40508 43343 46,378
5 42666 45656 48,851 51,780 54,886
6 44940 48089 51455  §4542 57,814
7 47,339 50653 54,199 67450 60,899
8 49,866 53355 57,087 60511 64,144
o 52523 56199 60,132 63,742 67,566
10 52523 56,199 63,339 67,138 71,170

:I‘eachers with at least ELEVEN (11) years teaching experience at LakeVille or beyond shall receive 2% longevity increase based

on Step 10 of their pay level.

Teachers with at least NINETEEN (19) years teaching experience at LakeVille or beyond shall receive at 4% longevity increase

based on Step 10 of their pay scale.

NOTE: BEGINNING WITH THE 2005-2006 SCHOOL YEAR ANY NEW INCREMENTS FOR LONGEVITY
ELIGIBILITY WILL BE BASED ON ACTUAL YEARS OF CONTINOUS SERVICE WITHLAKEVILLE.
ANY TEACHER RECEIVING LONGEVITY PRIOR TO 2005-2006 WILL CONTINUE TORECEIVE

THE LONGEVITY.

Teachers hired under the Teachers Contract of Employment by LakeVille prior to the signing of this Agreement:

1. Are granted the degree level for salary purposes at which they have been paid,

2. May advance to the M.A. pay level by earning 30 hours beyond the B.A. fevel.

3. May advance beyond the BA+30/MA pay level by earning a Master's Degree. The 15 to 30 additional graduate hours do
not have 1o be earned after the recsipt of the MLA, degree.

Teachers hired under the Teacheré Contract of Employment by LakeVille after the signing of this Agreement: {August 26, 1991)

Must have earned a Master's Degrec in order to advancc to the M.A. pay level.
2. May advance beyond the MLA. pay level by eammg 15 to 30 addmonal graduate Hours. These hours must be eamed after

the receipt of the M.A. Degree.

Y “I‘Tcachers hired after the 31gning of thls contract ses Article 20. 3A(3) for experience credlt level,
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CHEDULE A

LakeVille Community Schools Salary Schedule

2009-2010
STEP B.A. B.AA+18 M.A. M.A+15 M.AA30

1 35008 + 173 37458+ 185 40079 + 198
2 36873 + 183 39480+ 195 42217 + 209
3 38843+ 192 41557 +206 44468 + 220
4 40911+203 43776+217 46842 +232
5 43003 +213 46113 +228 49340 +244 52298 + 259 55435 + 274
8 45388 + 225 48570+240 51970+ 257 55087 +273 58392 + 289
7 47812 +237 51160 +253 54741 +271 °58025+ 287 61508 + 304
8% B03B5+249 53889+266 - 57658+ 285 61116+ 303 64785 + 321
9 53048 + 263 56761 +281 60733+ 301 64370+ 319 68242 + 337

10 53048 + 263 56761+281 63972+317 67809+ 336 71882 + 356

* Teachers with at least ELEVEN (11) years teaching experience at LakeVille or beyond shall receive 2% longevity increase based
on Step 10 of their pay level.

Teachers with at least NmETEEN (19) years feaching experience at LakeVille or beyond shall receive at 4% longevity increase

based on Step 10 of their pay scale.

NOTE: BEGINNING WITH THE 2005-2006 SCHOOL YEAR ANY NEW INCREMENTS FOR LONGEVITY
ELIGIBILITY WILL BE BASED ON ACTUAL YEARS OF CONTINOUS SERVICE WITH LAKEVILLE.
ANY TEACHER RECEIVING LONGEVITY PRIOR TO 2005-2006 WILL CONTINUE TO RECEIVE
THE LONGEVITY.

Teachers hired under the Teachers Contract of Employment by LakeVitle prior to the signing of this Agreement:

1.  Are granted the degree level for salary purposes at which they have been paid.

2. Méy advance to the MLA. pay level by carning 30 hours beyond the B.A. level,

3. May advance beyond the BA+H30/MA pay fevel by earning 4 Master’s Degree. The 15 to 30 additional graduate hours do

not have to be earned after the receipt of the MLA. degree.

) Teachers hlred under the Teachers Contract of mglo;w_nen; by LakeVille after the sxgnmg of this Agrccment (August 26, 1991)

1. Must have eamed a Master’s chree in order to advance to the MLA. pay Ievel

T4, " “May advance beyond the M.A. pay level by earning 15 to 30 additional graduate hours 'Ihcse hours must be earned after

", the receipt of the M.A. Degree.
5. Teachers hired after the 51gmng of this contract see Article 20 JA(3) for experience credit level.
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SCHEDULE A

LakeVille Community Schools Salary Schedule

2010-2011
STEP B.A. B.A.+18 ML.A. M.AA1S M.A 430
1 35358+ 175 37833 +187 40480 + 200
2 37242 +184 39875+ 187 42639+ 211
3 39231 +195 41973 +207 44913 +222
4 41320+ 205 44213+220 47310+ 235
5 43524+ 215 46574+ 231 49833 +247 52821 + 261 55988 + 278
6 45843 + 227 49056 + 243 52490+ 260 55638 + 275 58976 + 292
7 48290 +239 51672+256 55288 +274 58605 +290 62123 + 308
8 50869 +251 54428+ 269 58235+288 61727+ 306 65433+ 324
9 53578 +266 57329+283 61340+ 304 65023 + 322 68924 + 342
10 53578 +266 57320+283 64612+320 68487 +339 72601 + 359

Teachers with at least ELEVEN (11) years teaching experience at LakeVille or beyond shall receive 2% longevity increase based
on Step 10 of their pay level. |

Teachers with at feast NINETEEN (19) years teaching experience at LakeVille or beyond shall receive at 4% longevity increase
based on Step 10 of their pay scale.

_ NOTE: BEGINNING WITH THE 2005-2006 SCHOOL YEAR ANY NEW INCREMENTS FOR LONGEVITY ELIGIBILITY
WILL BE BASED ON ACTUAL YEARS OF CONTINUOUS SERVICE WITH LAKEVILLE. ANY TEACHER RECEIVING

LONGEVITY PRIOR TO 2005-2006 WILL CONTINUE TO RECEIVE THE LONGEVITY,

Teachers hired under the Teachers Contract of Employment by LakeVille prior to the signing of this Agreement:

1. Are granted the degree level for salary purposes at which they have been paid. |

2. May advance to the MLA. pay level by caming 30 houss beyond the B.A, level.

3. May advance beyond the BA+30/MA pay level by caming a Master's Degree. The 15 to 30 additional graduate hours do
not have to be earned after the receipt of the MLA. degree.

Teachers hired under the Teachers Contract of Employment by LakeVille after the signing of this Agreement: (August 26, 1991)

1, Must have earned a Master's Degree in order to advance to the MLA. pay level.

6. May advance beyond the M.A. pay level by eaming 15 to 30 additional graduate hours. These hours must be camned afier
the receipt of the M.A. Degree. : .

T ‘I‘caehcrs h1red after the s1gning of this contract see Art1cle 20. 3A(3} for cxpenence credit level.
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EXTRA DUTIES PAY,

In addition to the basic teacher salary, as provided in the foregoing there shall be paid the following further sums; provided that
such positions are established and authorized during the ferm of this Agreement:

A, Compensatlon for all coaches of all athletic activities shall be calculated as a percent of the B.A. degree salary listed in
Schedule A. The Salary Schedule step to be used for coaches' compensation shall be determined by the number of years of
coaching experience in the athletic activity.

SCHEDULE B—ATHLETIC EVENTS

HIGH SCHOOL SPORTS+
*Athletic Director . ... orieiiir i 13%
Volleyball ..o viniiiiiinriiiiii it iienss 8%
Volleyball Assistant ..., .0virnnreererinrecsnnnnnes 5%
Vawsify Basketball .....ooviiiiiiiiiiiiiiaii, 11%
Baskethall (Assistant) ......ccvviiieaiiiannrnens 7%
Varsity Softhail .. ....ivviiniiiii i 8%
Softball (Assistant) .......oviiiiiiiiiiiiiinria, 5%
Varsity Track (Head)............. Crarresrrennaaas 8%
Track (Assistant}........cceuuss e areiesiaeeans 5%
Varstty Tennis .....ccvveeiiiennnnirnnnnransanss 4%

"~ Football(Head) ........ouueun e rranareeeaeas 11%
Football (Assistant) .. ........coenetne. SN 7%
Bassbalt(Head) ....vvvvrvnveravvinansn fereenaas 8%
Baseball (Assistant).................., e 5%
Wrestling (Head) .. .. ..o i iiii i i e 11%

© Wrestling (Assistan) ... ... e ea s 7%
Varsity Hockey .....covvvininiininiininnn Caeeeas 6%
Hockey (Assistant) .......cvvivnvenainrarnrnnnees 4%
Cross Country (Head) . ............. Saarsenens veeen 6%
Golf............. e eraeerreia e aars 6%
Inframural Director ....ovviniri e e iici i 5%
Athletic Trainer - High School ......... seeererarrees 4%
HS Scorer and TImerc..coevvvaerisersonsssnenrass $3500 per event

" Soccer (Head) ........ Frraiastiiaasiatetseianas 6%
Soceer (Assistant) ...... Srrerteretaauriaarecanna 4%

Fall Varsity CheerleadmgCoach. P |
Winter Varsity Cheerleading Coach, . .oovvvvvviieniie. 5%
Fall Junior Varsity Cheerleading Cosch,..vuververnns, 2%
Winter Junfor Varsity Cheerleading Coach. ..., vv..... 3%
Fall Freshman Cheerleading Coach. ..o vvvrvincensanss 2%
Winter Freshman Cheerleading Coach..vvveiunrienss 3%

MIDDLE SCHOOL SPORTS
Middle School Athletic Director ..oveevvarrvrsnnness 3%
7-8 Grade Footbalf (Head) .............ccvininas, 6%
« 7-8 Grade Football (Assistant) .........ccvvnnevnnn .- 5%
7-8 Grade Basketball (Head) ........o00vienn.. Crena 6%
7-8 Grade Volleyball (Head) ........covviiniinnnnn... 6%
7-8Grade Track (Head) ... oo vvveieniie i i it i innes 6%
_ 7-8 Grade Track (Assistant). s vuuuvviiennnnnnrenennns . 5%
7-8 Grade Wrestling (Head) .......... AR veenes 6%
7-8 Grade Wrestling (Assistant) ........ i erieaiaas 3%

3 SScorerandT:mer......;........................SZGOE}perevent
- Fall Heavyweight Cheerleading. ....iviivvmaiinress 2%

JFall Lightwelght Cheerleading . c.covvesriicnnnnaanss 2%

Winter 8 Grade Cheerleading.....ovvveieeiiean,., 3%

Winter 7% Grade Cheerleading . vvvvvarrarevereansns 3%

*These positions will require released time to be mutually arranged with the building principal.

42



SCHEDULE C - STUDENT ACTIVITIES

B.  Compensation for the following dutics shall be calculated as a percent of the B.A. Degree salary Hsted in Schédﬁlc A The
salary schedule step 1o be used for any assigned duty compensation shall be determined by the number of years expenence
in an assigned duty with the District :

CTIVITY

" Annual Advisor {High School Yearbook) ..vvvvvrvravrerans . 1%
Annual Advisor (Middle School Yearbook) o .vvviiniriniinians 2%
Newspaper AdVISOr +.ovir i iiiniisiiirarsnreatnsansrsrsns 4%

({If extracurricular)
Play Director ..ovvuivviniranrverarvavin. e s 8%
Debate Coach . ovu i unsieiennrrrarrersirorsrecsesssrosrens 3%
Forensics .....ocvciinennniiinnann e rerrirraaerearannes 2%
*#High School Band Director . .... et rerarraei e 11%
#+#Middfe School Band Director «...vviinive i rimenernnniens 6%
#*Assistant High School Band Director . ....ovvvvvvnnnnnienaes. 8%

" SummerBand L ... ahiiii i e ras et Ceeeetieaaes 4%
High School CHOIF DIfECIOr .+ vvvvevssseruneeannessrnerasres 1%
Middle School Choir Direeior . ..o vvnecvniecenecrnnnces vaans 6%
Elementary Music Director ... .vvvvierrneaieniarnrinannrocres 1%
Chub Sponsors. . v..cevvvenn, e mebaesanaraseaaes tarereeesns 1%-3% {see K below})
QuizBowlCoach ..........cocvivnunnt, e ereeraaaeraa 11%
Academic Olympies «..oovvvviiriiini i s iiirraiisnacanans 8%
M.S, Trip Coordinator .....cvviriiniiroiiviirieeiiserasnanns 8%
H.S. Student Council . o voieviieieiiienisennernsacarsnasnneas 8%
M.S. Student Council ......ciirinenriisaiiiennraeasraanas . 2%
Class Sponsors - High School
9th Grade (One paid pergrade), . .... e rre s erresaerdananas 4%
10th Grade (One paid per grade). v v veerstveavnoressnnrtennses 4%
1ith Grade (Onepaid pergrade}. . oo vvvvnv e iinnesrannas vesr 6%

12¢h Grade (Onepaidpergrade). . ..oovveirin it iinineaans, 6%

SCHEDULE D - FACULTY EXTRA DUTY ASSIGNMENTS

Special Education Coordinator ......... b rresrreniataeianen 11%
Title One Coordinator. .o vvvanverarertninreteretavensnnns vee. 8%
Vocational Coordinator ..... ekt ante et . 3%

Department Chairpersons (ngh Schoo]) 4 core departments- $25.00 per section
Head Teachers — One per building. Head Teachers shall receive one and one-half (1.5%) percent of Step 1,
BA schedule, each semester Head Teachers shall receive payment no later than the end of each semester,

PCC STIPEND........ bt taiten st arasrthrasanis ey yennestaranrsraotrrerar 1%

GenNET Teaching Assignment. .. ...covviiiiieneireraninns 2%

Building Web Manager....cvviiiriiariieennrnercerseeenen 2%

Building Technology AdviSor. . ..oovviiiciiiiiiineinsn. veer 2%

Transition Coordinalor. .. .vcvu vt ieivinnnsrrennreransrnens 2%

MENTOR TEACHER......crciariirrerassersaesrsrnsenssanassarseneses 325,00 PER HOUR

. (MINIMUM 20 HOURS- SEE L BELOW)

C. The Superintendent may approve requests for increases in, or additions fo, the Schedule B, C and D listing stated herein
“when desirable, or necessary. Requests for such changes will be presented through building represcntauve aud prmc1pa]
Sich changes will be for the current year and re-evaluated for sicceeding years.

D. **High School and Middle School Band Dlrectors: the additional percentage covers normal band activities during the
school year, plus up to four {4) parades and time necessary to prepare, as deemed by the Director and approved by the
Administration, except they will not be required to have Marching Band the week before school,

E. Covers normal coaching activities and time necessary to prepare, as deemed by the coaches and approved by the
Administration.

F, Rates of pay will be negotiated for any new position created within exira pay activities during the life of this contract.
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Al teachers engaged in Schedule B, C and D activities compensated at the rate of 3% or more shall be paid as provided
below:

Upon assignment, all teachers to be engaged in Schedule B activities shall notify the Personnel Department of their
desirs for payment of equal pro-ration in each salary check, or lump sum payments will be made. _

The Board reserves the right to select the most qualified applicant for Schedule B positions. Persons filling the positions
from outside the bargaining unit may be paid at a rate other than those specified in Schedule IB. Notices of non-renewal
will be given within 45 calendar days following the last contest of the season, based upon an evaluation of performance in
the position. A non-renewal shall not be arbitrary, captricious, or discriminatory. The non-renewed employee shall have
the right of appeal within 10 working days after written notice of non-renewal to.the Superintendent of Schools. Members
of the bargaining unit who have served in a Schedule B position who have previously been evaluated as unsuccessful and/or
non-rehired, will not be automatically considered to be qualified to fill that position in the future.

Teachers in grades seven through twelve who are assigned more than three (3) different preparations of lessons per day shall
be paid $500 per semester for each additional preparation.

Job descriptions within schedule C & D will be decided by the activity coordinator and the building supervisor, This
will include, but not be limited fo, rumber of students, number of meetings, expectations of the group, efc,

*Percentage rate of the club sponsor position will be determined by the building administrator based upon the
proposal. The proposal should include, but not be limited to, number of students, practice time, final product, etc.
Proposals are to be submitted to the building principal not later than September 30" of the school year.

Mentor Teachers

1, Mentors will ba assigned to probationary teachers

2. Mentorship will not be resiricted to members of the LakeVille Education Association

3. The mentor position will be posted, and the association members will receive consideration upon submifting a
written application to the building principal. Appointment will be for a period of one (1) year.

4. Mentors will have at least five (5) years of teaching experience on the K-12 Ievel, and will in most cases, possess
certification in the same area(s) as the probationary teacher.

§. Mentors within the Association bargaining unit will receive reimbursement at the rate of $25 for each hour of
consultation and observation, such hours are to be documented and submitted to the building principal at the end
of each month. Reimbursement forms will be turned in during December and May of the school year. It is
anticipated that most mentorships will require twenty (20) clock hours of consultation and observation per year.
If it is anticipated that relmbursement hours will exceed twenty (20) clock hours, prior approval must be given by
the building principal. The mentor shall be in attendance at all IDP meetings, '

6. The mentor teacher will receive approved reimbursement from the school district for additional #me and
training, . o : .

7. The building principal will assign mentorship no Jater than thirty (30) school days from the commencement of the
school year _

8. Either the mentor, probationary teacher, or the prineipal may request a change in mentor assignment at any time
during the probationary period ' : ' :

9. The role of the mentor teacher shall be formative in nature. The mentor shall not participate in the evaluation
process. Michigan Department of Education (MDE) Guidelines govern the Mentor Teacher Program for the
District, : .

44



EXHIBIT I

Emergency Closiné of Schools ~ Procedure

Reasons for Closing:

An deeurrence of one of the following conditions will normally resulf in the closing of school;

a.  Snow, ice, or mud on roads which makes it impossible for buses to operate safely and efficiently,
b.  Electrical power failure,

c. Mechanical breakdowns such as heating plant failures.

Procedure for Closing:

The decision to close schools will be made as early as possible in light of the conditions. Students and parents will be
notified of school closing through radio or television stafions serving the LakeVille listening area. Each building will
develop a fan-out system whereby each employee can be notified of a schoof closing.

EXHIBIT 2

Interim Substitutes for Regularly or Permanently Employed Feachers
(Revised 9-8-03)

The board shall notify the day-to-day sub of his/her change in stafus to an interim sub after twenty (20) consecutive school
days in the same assignment, and enter into a written vnderstanding of the interim conditions of employment under the -
terms of the Master Agreement between the Board and the LakeVille Education Association. The interim substitute’s rate
of pay shall be in accordance with his/her qualifications and expcnence on Schedule A, retroactive for the first pay period
foliowing Board approval of such status.

Interim substitutes shall receive the heatth henefits and insurance options as provided to regular contract teachers effective
on the sixty-first (61%) day of consecutive teaching assignment. For every twenty (20) consecutive days worked, an interim
sub shall accrue ong (1) day of sick leave. These benefits shall cease when the specific teaching assigament is terminated,

Interim substitutes at the twenty (20) day level shall be subject to the regular dues deduction for the United Profession.

MEMORANDUM OF UNDERSTANDING

GenNET. The pariies agres to discuss the GenNET Classroom before the implementation of any classes are offered
through the distriet. The topies of discussion will be (and not limited to} class load, teaching load, prepavation time, time
concerns (coordination of), training, and travel to other districts, _
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TEACHER EVAIL.UATION

The primary purpose of teacher evaluation is to help teachers grow in professional effectiveness and competency, thus,
continually improving the instruction programs offered to students. Evaluation is also to serve as an objective basis for tenure
recommendations, continuation of probation, or termination of contract.

- This booklet is to provide teachers with the following:

»  (Criteria for teacher evaluation

= Factors affecting teacher performance

The booklet also describes the forms to be employed and their use:

2.

4,

-1

Pre-observation Conference Form
Classroom Observation Form
Non-classroom Observation Form
Teacher Evaluation Report

CRITERIA FOR TEACHER EVALUATION

Technigues of Insiruction
- = Demonsirates an awareness of individual student interests and needs refated fo course goals

= Demonstrates a sound knowledge of subject maﬁér related to course goals and student learning styles
= Designs a variefy of activities related to course goals ‘

= Maintains student interest fevel '

= Reeceives and grades fs’rudent assignments and provides constructive feedback

Classroom Management
A:ﬁsumes professional responsibility for overall building discipline and regularly enforces building rules through positive
action,
= Disciplines students effectively
= Identifies unacceptable behavior and follows through to change students® behavior to produciive behavior
» Initiates preventative measures
= Positively relnforces good behavior and sets appropriate standards so that students do what is expected most of the the
time
= Treat students in a consistent and empathetic manner; positive rapport with students is evident
Personal Qualities .
= Accepts and completes tasks in a timely manner. -
= Demonstrats a positive attitude
= Oral and written communications are clear, concise and grammatically correct
= Uses planning/conference time effectively
Organizational Skills
.- Consmtently follows established building procedures rules and policies and seis standards through positive example

" » Provides clear, easy-to-follow lesson plans
_ Prgfessmnal Related Activities

S 8 , Mamtams regular communications WJth parents/commumty

= Participates in professional improvements through classes, seminars, workshops or other related activities

= Uses school materials and equipment effectively
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- follows:

FACTORS AFFECTING TEACHER PERFORMANCE

1. Available Teaching Time/Number of Students Taught
= Amount of instructional time available for various objects

= Amount of time frce from interruptions
= Number of classes {secondary level) and number of students in class

2. Commurity Characteristics

»  Financial resources
= Funding of school programs
= Priorities for schooling
3. Decision-making Power of Teachers
= QOpportunitics to exercise profeésional expertise and judgment in instructional matters (e.g., classroom organization,

development of instructional objectives, selection of instructional materials and strategies)
4. Goals/Objectives/Curricnlum Mandates

»  Clarity and manageability of mandates
= Range of professional responsibilities and opportonities to discharge them

5. Human Sapport Services

= Availability and sufficiency of medical, psychological, social and other professionals to mest students’ non-
insiructionat needs and support teachers” work
6. Mater;aIsMedna!Facihhes

= Availability, appropriateness and quality of equipment/materials in the classroom
=  Physical condition of the clagsroom and school

7. Professional Development
= Availability and sufficiency of opportunities to learn the skills and behaviors needed to perform in the classroom

8. School Leadership/Evaluator Expertise
= Commitment fo making evaluation a priority and fo making it fair and impartial
=  Quality of leadership provided to teachers
»  Time and resources for evaluation
®  Training of evaluators
9, School Organjzation
= Accounting and reperting systems and procedures
= QOrganization by grades or levels -
= Procedures for providing services of specialists
10. Student Characteristics
»  Achievement

w  Atftitudes
= Interests
= Motivation

" Thres part fozm§ have becn dcs:gncd for each step of the evaluatmn proccss 'I‘he proper use of The forms i3 dmcussed m. brief as .- -

Pre-observation Form — ‘I‘lns form is to be used before an observatlon visit and mgned by both teacher and cvaluator

Classroom Observation Form — This form is to be used during a classroom obssrvation and provides documentation for a e

Teacher Evaluation Report.

Non-classroom Evaluation Form — This form is to be used to record information about teacher performance on non-classroom
activities and provide documentation for the Teacher Evaluation Form. Teacher Evaluation Report — This form is to be used as
the formal evaluation réport, based on information recorded on the Classroom Observation Formn and the Non-classroom
Observation Form, It will be used for probationary teachers and tenured teachers, and will be available and completed during the
conference session following thc arranged observation(s).
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LakeVille Community Schools
Pre-Observation Conference Form

Teacher Building o Assignment

AM-PM.

Evaluator Date Time

AM.-PM.

Agreed upon date and time of observation visit: Date: Time:
The following areas of the evaluation were discussed (check all those that apply):

[1 I Techniques of Instruction

[1 O Classroom Management

[1 HI Personal Qualities

[] IV. Organizational Skills

[1 V. Professional Related Activities

The following were given the teacher and were discussed:

i1 L Criteria for Teacher Evaluation
[1 H. Factors Affecting Teacher Performance
[] Other:

Evaluator’s Comments:

Teacher’s Comments:

Teacher’s Signature Date ' Evaluator’s Signature Date

(does not mdmate agreement
(tchreva] 1)

Evaluator — W}nte
Teacher — Yellow

Personnel - Pink
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LakeVille Community Schools
Classroom Observation Report

Teacher

Evaluator : Date

Evaluator should rate the performance of the teacher in each item as Satisfactory (S), Unsatlsfactory (U), or Not

Observed (N/O).

L.

Techmques of Tnstruction

111§

demonstrates an awareness of individual student interests and needs related to course goals
demonstrates a sound knowledge of subject matter related to course goals and student learning
styles

designs a variety of activities related to course goals

maintains student interest level

receives and grades student assignments and provides constructive feedback

Comments;
2. Classroom Management . - . . . . . i

NI

Comments:

assumes professional responsibility for overall building dxsciplme and regularly enforces buﬂdmg
rutes through positive action :

disciplines students effectively

identifies unacceptable behavior; explains proper behavior and follows throngh to change students’®
behavior to productive behavior

initiates preventive measures

positively reinforces good behavior and sets appropriate standards so that students do what is
expected most of the time

treats students in a consistent and empathetic manner, positive rapport with students is evident

(tchreval.1)

Evaluator — White
Teacher — Yellow

Personnel - Pink
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LakeVille Comrmumnity Schools
Non-Classroom Observation Report

Teacher Evaluator Date

Evaluator should rate the performance of the teacher in each itern as Satisfactory (S), Unsatlsfactory (U) or
Not Observed {V/0). : .

3. Personal Qualities

accepts and completes tasks in a timely manner

demonstrates a positive attitude

oral and wriften communications are clear, concise and grammatzcally correct
uses planning/conference time effectively

1

Comments:

4. Organizational Skills

- .- consistently follows established building procedures, rules and policies and sets standards -
through positive example
provides clear, easy-to-follow lesson plans

Comments:

5. Professional Related Activities

maintains regular commumnications with parents/commumity as necessary
has participated in professional improvement through classes, seminars, workshops or other |
related activities

uses school materials and equipment effectively

Comments:

(tchreval.l)

" Evaluator — White
-Teacher — Yellow
Personnel Pink
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LakeVille Community Schools
Teacher Bvaluation Report

Teacher - Date

Building Assignment

Teaching in field of preparation?

Yes No

Classroom Observations Were Made On:

© 1% Semester 2™ Semester

Comments:

A written definitive statement as to the needed improvement, including the setting of a
reasonable period of time for the teacher to make the desired improvement:

1 rate the performance as:

Satisfactory Unsatisfactory

Evaluator ' . Date

(tchreval.1)

-+ =, Bvaluator — White .

Teacher — Yellow
Personnel - Pink
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LakeVille Community Schools
Teacher Evaluation Report

Recommendations for next year on the basis of this and/or previous evaluations:
This section not applicable at this time :

Give Probationary Contract

Recommend Tenure Contract

Continue Tenure Contract

Other

*****#**********************$********#**********************#*************************

Non-tenure teachers with a rating of Satisfactory will be issued Probationary Contracts or placed
on Tenure, whichever is appropriate. Non-tenure teachers with a rating of Unsatisfactory will
follow the procedure set forth in Article 10.1 E of the Professional Negotiations Agreement
between the LakeVille Board of Education and the LakeVille Education Association. Areas
rated Unsatisfactory must be documented. Tenure teachers are subject to provisions set forth in
Atticle 10.1F of the Professional Negotiations Agreement between the LakeVille Board of
Education and the LakeVille Education Assocation and the Michigan Teacher Tenure Act,

*****#**************#**********************##*****##**********************************

I have read the above evaluation.

T'understand that my signature does not constitute a concurrence or approval of this evaluation, 1.
understand, also, that I may have a representative of the Association present at any conference
session subsequent to the initial classroom observation. '
Teacher’s Comments:

Teacher Date Evaluator Date

This is a professional report and must be kept in strict confidence. (This form is fo be processed
and a copy given to the teacher at the conference session.)

| fchrevall)

" Evaluator — White
Teacher — Yellow
Personnel - Pink
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APPENDIX 1
Article 12

Teacher Assionment Preference Form

Name (Please Prinf) Present Assignment & Building

Date
Using your certification endorsements, please rank in order your top five (5) teaching preferences for the next school
year, (#1 being your top choice). Please be as specific as possible (see Article 11.4.A.2.)
Such as:
{(a) second grade
®) mathematics at the middle school
{c) social studies at the high school

Remember, if you have to be reassigned during the reassignment of people returning from leave, this form will be the
first item used fo determine your new assighment.

1.

2,

Date ' Signature

1. Current assignment,
#2,  Another department or grade in his/her current building for which he/she is certified and highly qualified.

#3,  Current grade or department in another building for which he/she is certified and highly qualified.
*4.  Another grade or department in another building for which he/she is certified and highly qualified.

*5 1f no vacaney is s avallable in any grade or department for whxch the individual is certified and highly quahﬁed
s in any medmg, the mdmdual w1]1 then be lald-oﬁ-‘ , :
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- APPENDIX 2

INVOLUNTARILY TRANSFERRED TEACHERS ASSIGNMENT SELECTION FORM

To be completed by all involuntarily transferred teachers prior to the close of the school year.,

I desire to retwrn to my previous assignment which was:

I desire to remain in my current assignment which is:

Y understand that my selection is final and that I will be assigned a position as though I held the assignment
selected for the current year. '

Date . o . . Sigmature .
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Appendix 3
Bid Meeting — Staffing Process

Whereas, in regard to teacher staffing, the Board and Association mutually agree to the following;

L. Promote effective and timely planning for filling teacher vacancies;
2. Provide the opportunity for current staff to transfer to the degree feasible, yet facilitate the
early hiring of new employees,

Therefore, the Board and Association agree to the following staffing process for all vacancies that have occurred

before 12:00 am of

1. All kmown changes in personnel resulting in vacancies such as: promotions, iransfers, resignations,
leaves of absence and temporary vacancies will be filled on at
in the Middle School Media Center,

2. The Bid meeting will be conducted by the Superintendent and the LEA President or his designee. The
Board shall have final approval rights on all placements that result from the Bid Meeting.

3. A written notice specifying the nature of the positions available, building and grade levels will be sent
to the LEA President and officers, and will be posted on the district website and on each distriet
building by 10:00 a.m. on . .

4. This agreement supercedes the posting requirements and other inconsistent provisions of Article 11 and
any other provisions of the Master Agreement which are inconsistent with this agreement.

5. This agreement only applies to vacancies known at the time of the Bid Meeting and the resultant
vacancies that are created as a result of job selection at the Bid Meeting, o

6. The Bid Meeting will be held in lieu of the Fure 15™ posting in Article 11 of the Master Agreement.
Al vacancies that occur after 12:00 a.m. on will be filled according to Article 11 of the
Master Agreement, save for elimination of the June 15® posting. Permanent vacancies after the Bid
Meeting and prior to August 1 will be posted on the district website and according fo the procedures of
Atticle 11 of the Master Agreement on June 30%, July 15% and Tuly 302,

7. Al teachers interested in changing positions should attend the meeting. All known vacancies and
vacancies that occur as a result of a teacher selecting a position will be filled at the Bid Meeting.

BID MEETING PROCEDURES

L

2,

The Bid Meeting will be conducted jointly by the Superintendent and the LEA President or his/her
designee.
Vacancies and newly created positions within the bargaining unit shall be filled by the teacher with the
longest seniority at LakeVille providing that he/she meets all qualification requirements, subject to the
provisions of the law. The Board of Education and/or its designee shall determine qualifications and
placement shall be subject to the approval of the Board.
Any teacher interested in changing positions should attend the Bid Meeting. If a teacher is unable to attend
the Bid Meeting, he/she may designate an agent to bid on his/her behalf, The attached designee form must
be filled out and submitted to the Superintendent and the LEA President or his designee before the start of
the Bid Meeting, )
The bidding will be declared over when:

a. There are no positions left to be posted

b. There are no bidders qualified for any of the positions that remain; and/or

- ¢. There are no bidders for the remaining positions posted. ' o

Acceptance of any position must be made in writing to the Superintendent within three (3) business days of
the Bid Meeting. -

The Board and the Association agreo to collaboratively utilize this process in order to provide a fair and
efficient method of determining highly qualificd status and seniority to be considered in the placement of
instructional personnel. .
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BID MEETING DESIGNEE FORM

- B , , designato ' o bid on my behalf at the Bid
Meeting on 7 for these positions:
1.
2,
3.
Siénaturc o Date

Phone number where you will be available during the hours of the bid meeting starting at - am/ pm,

Phone Number
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PAK A:
Health

. Long Term Disability

Benefit

Negotiated Life
Vision —Plan Year

Dental — Plan Year

APPENDIX A
LAKEVILLE COMMUNITY SCHOOLS
MESSA-PAK SUMMARY
TEACHERS

For employees electing health insurance

MESSA Choices I
(85,000 Basic Term Life)

66 213%
$5,000 Monthly Maximum

90 Calendar Days - Modified Fill

Maternity Coverage

Pre-Existing Condition Waiver

Freeze on Offsets

Alcohol/Drug — Same as Any Other Iilness
Mental/Nervous — Same as Any Other Iilness
Two Year Own Occupation

$30,000 with AD & D
VSP-2 Silver

75¢75/60: $1500

July 1 — June 30 (75% $1,500 Ortho max)

PAK B: For employees not electing health insuzrance
Long Term Disability 66 2/3% (same as above)
Negotiated Life $40,000 with AD &D
Dependent Life $2,000 spouse/$2,000 child/children

Vision—Plan Year
July T — June 30

Dental — Plan Year
July 1 - June 30

VSP-2 Silver

80/80/80; $1500
{80% $2000 Ortho max)
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APPENDIX B
Frihge Benefit Pool

Husband and wife in District

Member (1) receives: MESSA Cholces II
Dental 75/75/60: $1500
75% $1500 Ortho Max

Member (2) receives: Pool option - Amount Available: $106.00
: Dental 80/30/80: $1500
80% 32000 Ortho Max

Member with spouse working outside District
Member may receive option of Pool— Amount Available: $100.00
and Dental Plan 80/30/80: $1500; 86% $2000 Ortho Max !

(For every person who signs up after 15)  $25.00 for each person shall be added up to a maximum of $200,00,

_ Fixed Options**
V3P-2 SILVER Vision Insurance
Meals
Added Life
0-6 Ortho Rider Plan A

*+All must participate to receive any of the options above. Majority decides.

Market Basket:

Annuity - TSA (Collectible upon Retirement) .

MEA Group Term Life ($10,000 blocks up to $100,000 for member and spouse)
Dependent Life Rider ($5,000 for cach member. Each could carry $5,000 on child)
MESSA Basic Term Life ($5,000 AD&D)

MESSA Dependent Life ($2,500 Spouse and $1,500 each child)

Hospital Confinement Indemnity (Up to $40 per day while confined)

MESSA Supplement Term (Up to $20,000 of additional life)

Accidental Death and Dismemberment (Up to $100,000)

Survivors Income Benefit ($200 per month to spouse, plus $100 per month for children)
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APPENDIX C

MEMORANDUM OF UNDERSTANDING

L Seven (7) period day: The partics agree that Article 9.1B5, Article 9.2B, Article 20.1 A3b will apply to the
Middle School and the High Schoot if and only when they adopt a seven period day. The Middle School will
fall under the High School portions of the above articles when in a 6 period day schedule,

AFPENDIX 4

Grievance Level 2 (Superintendent or designes) A and B and Level 3
(Arbitration) A: The parties agree that there shall be additional days added to each grievance procedure of the
grievance level;
' 1. appeals to principals decisions (10 day total);
grievance conference held by superintendent (10 days total);
superiniendent’s response from the gricvance conference {10 days total);
association filing for binding arbitration (30 days total)

P

APPENDIX §

MEMORANDUM OF UNDERSTANDING

It is hereby agreed between the LakeVille Education Association and the LakeVille Board of Education that the
Toltowing will be agreed fo by the parties as part of the bargaining process for a new master agreement.

1. The Association agrees to drop the pending arbitration and unfair Iabor practice conceming the lesson plan

issue,
2. The Board agrees to eliminate its November 23, 2004 action defined in a motion concerning the specific format
for the preparation of lesson plans,
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