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ARTICLE 1

Recognition

The Board hereby recognizes the Association as the exclusive bargaining representative, as
defined in Section Il of Act 379, Public Acts of 1965, for all professional personnel, employed or
to be employed by the Board, including personnel on tenure, probation and on per diem
appointments, classroom teachers, speech therapists, guidance counselors, GSRP preschool
programs, librarians, but excluding Alternative Education personnel, supervisory and executive
personnel and office and clerical employees, custodial staff, cafeteria staff and bus drivers. The
term “teacher” when used hereinafter in the Agreement, shall refer to all employees represented
by the Association in the bargaining or negotiating unit.

The Board agrees not to negotiate with any teachers’ organization other than the Association for
the duration of the Agreement. Also, the Board agrees not to negotiate with any teacher or group
of teachers on any subject included in the Agreement. Furthermore, the Board and
Administration shall refrain from discussion with individual Association Members on any
subject involved in this agreement during the negotiations process.

ARTICLE 2

Association and Teacher Rights

Pursuant to Act 379 of the Public Acts of 1965, the Board hereby agrees that every employee of
the Board shall have the right freely to organize, join and support the Association for the purpose
of engaging in collective bargaining or negotiation and other concerted activities for mutual aid
and protection.

The Association and its members shall have the right to use school building facilities at all
reasonable hours for meetings, other than regular hours when school is in session. No teacher
shall be prevented from wearing insignia, pins, or other identification of membership in the
Association either on or off school premises. Bulletin boards and other established media of
communication shall be made available to the Association and its members. All such posted
media must be signed by an officer of the Association.

The Board agrees to furnish to the Association in response to reasonable request from time to
time all available information concerning the financial resources of the district, tentative
budgetary requirements and allocations and such other information as will assist the Association
in developing intelligent, accurate, informed and constructive programs on behalf of the teachers
and their students, together with information which may be necessary for the Association to
process any grievance or complaint.

The Board may consult with the Association on any new or modified fiscal, budgetary or tax
programs, construction programs or major revisions of education policy, which are proposed or
under consideration. The Association shall be given opportunity to advise the Board with respect
to major programs prior to their final adoption and general publication.

Nothing contained herein shall be construed to deny, or restrict to any teacher, rights he/she may
have under the Michigan or Federal Constitutions or under Michigan or Federal laws and
regulations. The rights granted to teachers hereunder shall be deemed to be in addition to those
provided elsewhere.
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F. The Association shall be granted ten (10) days for Association business. Such days may be
applied for only by the Association President and may be used only by a person or persons
designated by him/her for the purpose indicated. Any one teacher shall not use more than four
(4) days in any one school year. Such teacher or teachers granted leave shall be paid the
contractual rate and the Association shall reimburse the district for the cost of a substitute.
Unused association days will accumulate year to year with a cap of 20 days.

ARTICLE 3

Board Rights

The Board retains all powers, rights, authority, duties and responsibilities conferred upon and vested in it
by law.

The exercise of such powers, rights, authority, duties and responsibilities and the adoption of policies,
rules, regulations and practices in furtherance thereof shall be limited only by the specific and express
terms of this agreement and then only to the extent such specific and express terms thereof are in
conformance with the law.

ARTICLE 4

Compensation

A The salaries of teachers covered by this agreement are set forth in Schedule A, which is attached
to and incorporated into this agreement. Said salaries shall be paid in 21 or 26 pay periods
according to the schedule attached as Schedule E. All Earnings will be distributed through direct
deposit. Employees may view “Employee Web” during work hours using the School District’s
computer system.

B. The salary schedule is based upon a weekly teaching load, as hereinafter defined, according to
the school calendar. For extra work, not covered by Appendix C, the teacher shall be entitled to
appropriate additional compensation. The teacher shall be compensated his/her established
hourly rate in addition to his/her base salary for all time spent at any function where attendance
is mandatory, excluding probationary tenure act requirements. The hourly rate of any teacher
shall be determined by dividing his/her base salary as set forth in Appendix A by the number of
required teacher day, which shall be divided by the number of required hours. For bookkeeping
purposes, a work day is based on an 8 hour day, and a comp day is based on a 6 hour day. The
teacher workday is defined by Article 5. Teachers required, in the course of their work, to drive
personal automobiles shall be given an allowance at a rate equal to the current IRS mileage
allowance rate, effective as of September 1, of each year.

C. Teachers required, in the course of their work, to drive personal automobiles shall be given an
allowance at a rate equal to 50% of the current IRS mileage rate.

D. Payroll deduction will be provided for tax-deferred annuities. New carriers may be added if there
are at least five (5) staff members who are enrolling with a carrier. This shall in no way impair or
preclude those programs presently in existence and recognized by the Board. The total cost of the
annuity to be paid by the employee. Deductions will be provided for credit union, United Way
Fund and others as agreed upon.

E. Teacher purchase or re-payment of retirement service credit:

*SEE SCHEDULE J. 5



1. The internal revenue code (IRS) section 414(h) (2) permits employee “pick-up” of the
employee portion of contributions to a retirement plan, thereby resulting in tax deferral of
employee contributions. Under the Michigan public school employees retirement system
(MPSERYS) plan conditions, teachers may be allowed to:

2. Re-deposit contributions previously withdrawn plus interest, and when full repayment is
made before termination of employment, the previously forfeited service is reinstated in
full: and/or:

3. Purchase permissive service credit (such as Universal Service Credit,
maternity/paternity/child care and non-public school teaching, military active duty,
sabbatical leave of absence, etc.)

Therefore, in order to permit tax deferral for these additional employee contribution amounts,
the employer shall adopt the plan attached to this agreement, along with the attached list of
vendors.

1. Payment for an extra-curricular activity in Schedule B shall be paid in a lump sum, at the
completion of the activity. Payment for an extra-curricular activity in Schedule C shall be paid
in a lump sum at the completion of the activity, or made in two payments; one at the end of the
first semester and the second at the completion of the activity.

ARTICLES

Teaching Schedule and Hours

A. The Board recognizes the principle of a normal work week and will so far as possible set work
schedules and make professional assignments, which can reasonably be completed within such
normal work week. The Board will not require teachers regularly to work in excess of such
normal work week within or outside of any school building.

B. The normal weekly teaching schedule for each school year in grades 5-12 will be determined by
the building principal (Administration) and will include at least five (5) unassigned preparation
periods of at least 50 consecutive minutes duration each. The normal weekly teaching schedule
for each year in grades PreK-4 will be determined by the building principal (Administration) and
will include at least five (5) unassigned preparation periods per week of at least 50 consecutive
minutes duration each. Each building’s master schedule will be developed through a
collaborative process that includes teachers and administration. No departure from these norms
except in the case of emergency shall be authorized without prior consultation with the
Association. Substitution during the preparation period shall be voluntary. The principal may
assign if no volunteer is available. Said assignments shall be rotated.

Every effort will be made not to schedule IEP and Child Study Meetings during teacher
preparation time. If a teacher has more than four of these meetings during their planning time in
a year they will receive comp time in one-half hour increments starting with the fifth meeting.
All IEP and Child Student Meetings scheduled before or after school will receive comp time in
one-half hour increments.

Teachers in grades 5-12 will be assigned no more than three (3) class preparations during any
grading period. A teacher may voluntarily request an additional class prep, which may be
granted at the discretion of the building principal. The instruction of the same class (i.e. English
9) multiple times during the school day shall be considered one preparation. Teachers of
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specialty areas such as special education, music, art, and physical education may exceed the
three (3) class preparation limit in order to meet their unique instructional requirements.

C. Teachers will be required to start 15 minutes before the scheduled student start time and remain
10 minutes after the schedule student end time on both full and half days. Teachers will not be
required to work dismissal duty or attend bus duty beyond this required time.

D. Class hour assignments at the secondary level, before or after the normal stated school day shall
be on a voluntary basis. Teacher’s daily schedule would be adjusted accordingly and would be
scheduled in a consecutive block of time.

All teachers shall be provided no less than a thirty (30) minute duty-free lunch period.

F. A maximum of nine (9) staff/curriculum meetings may be held each year in addition to the
meeting held during the first teacher report day and regularly scheduled in-service days. Staff
meetings shall be scheduled on the same day of each month and the day shall be announced at
the beginning of each year. Staff meetings shall last no longer than one hour beyond the
regularly scheduled student dismissal time. In the event that a staff meeting would need to be
rescheduled, teachers would be given notice, with at least 5 days between dates. Otherwise, the
staff meeting would be cancelled.

G. Lunch recess will be supervised by instructional aides. Regular recess may be scheduled and
supervised by teachers. A regular rotation and schedule may be established by the teachers and
presented to administration for approval.

H. If additional contact time is necessary to meet state requirements, the Administration (building
principal) and Association (building staff) in agreement, can choose one of two options:

1. Increase the time at the beginning or end of the day.
2. Add another student day.

I On Friday, or on days preceding holidays or vacations, the teachers' day may end when the regular bus
leaves. Teachers may leave earlier than the regular scheduled time when approved by the principal. On
days when students attend for a portion of the school day, and the remaining hours of the school day are
set aside for teacher work time, teachers may choose to work from home for the record keeping portion of
the day with the understanding that all necessary work responsibilities will still be met. Should a teacher
be absent on a student half-day/teacher work-day, four hours will be charged against the teacher's sick
days or personal business days. Inclement weather. No teacher shall be required to report to school when
school is not in session for children because of hazardous road or school environmental conditions; these
days shall not be charged against the teacher's sick days or personal business days. Teachers may be
required to report/remain at school on days when students are not brought in or are sent home early if
appropriate work areas can be located for them to do curriculum, grade level, or other appropriate group
work. This will not be used to make teachers work more than the agreed to amount of days for that
contract year.

J. All Teachers will be required to take part in their respective open house.

K.  All teachers will be allowed five minutes of passing time or the same amount of passing time the
students receive between classes to attend to personal needs (i.e. restroom break) during that
time.

*SEE SCHEDULE J. 7



ARTICLE 6

Teaching Conditions

The parties recognize that the availability of optimum school facilities for both student and teacher is
desirable to insure the high quality of education that is the goal of both teacher and the Board. It is also
acknowledged that the primary duty and responsibility of the teacher is to teach and that the organization
of the school and the school day should be directed at insuring that the energy of the teacher is primarily
utilized to this end. Both parties recognize the importance of a learning environment that is conducive to
learning. With that, it is important to strive to maintain manageable class sizes within the context of a
targeted cost effective staffing ratio model.

A. The Board will strive to maintain a district wide student to staff ratio that is with a range of 23.7 :
1 to 24 : 1. This ratio staffing formula will exclude non-load bearing bargaining unit positions
such as special education teachers, speech therapists, Title 1 teachers, counselors, social workers,
nor will it include members of the administrative staff.

1. The Board will strive to achieve class sizes that do not exceed the following targets:

¢ Kindergarten 25 Students
e Grades 1-4 27 Students
e Grades 5-8 30 Students
e Grades 9-12 32 Students

2. The District to not exceed the total number of weekly student contacts for special area
teachers (Physical Education, Art, Music, Technology) as follows:

e Grades K-4 160 Students
e Grades 5-8 160 Students
e Grades 9-12 150 Students

3. Every attempt will be made to balance class sizes within grade levels and content area
courses by the end of the second full week of school at the beginning of each semester.
The administrative staff and teaching staff will work cooperatively to find practical and
creative solutions to achieve this mutual goal.

*SEE SCHEDULE J. 8



4. Should class sizes exceed the targets outlined in Section B, but the district wide staffing
ratio outlined in Section A is maintained, no additional compensation will be provided to
teachers. However, if class sizes exceed targets outlined in Section B and, the district
wide staffing ratio outlined in Section A exceed 24:1 teachers will be compensated with a
hourly stipend equal to the state minimum wage as follows:

Hours per Kindergarten Grades 1-4 Grades 5-8 Grades 9-12
Week
2 26 28 31 33
3 27 29 32 34
4 28 30 33 35
5 29+ 31+ 34 36+
B. Special Student Procedures

1. Students identified by teachers for child study teams as potential special education
students will be tested/processed in accordance with State and Federal guidelines. Every
attempt will be made to include the referring teacher in the child study meeting.

2. Teachers referring and/or receiving students shall be released from regular duties to
attend all IEPC meetings regarding students they have referred or are to receive.

3. Students receiving special education programs and services remain the responsibility of
the general education teacher with the assistance of the special education staff. Special
Education is considered a support service and does not take sole responsibility for any
student unless the student is placed 100% of their day in a special education
classroom. Responsibilities are defined as follows:

Inclusion Agreement (for buildings where inclusion takes place)

Federal and State law requires that a special education student be included in the general
education setting unless the IEP states that it is inappropriate. The current Master Agreement
between Montrose Community Schools and the Montrose Education Association states that
“Students mainstreamed into a general classroom will be counted when determining the
maximum class sizes as stated above. Said students shall be equally distributed amongst
appropriate grade level classrooms to the extent possible.”

When it is determined by the special education staff and administration that special education
students’ needs will be best met by participating in a general education classroom setting,
along with the special education teacher, it may not be possible to divide said students
equally amongst grade level classrooms. In these situations, an agreement may be made
between the general education teacher, and the special education teacher, in conjunction with
appropriate administrative staff, to cluster special education students together in a classroom
setting. It is understood that in such arrangements, both the general education and special
education teachers will be working together in a co-teaching arrangement, with both teachers
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H.

having responsibilities for an effective classroom program. Responsibilities for parties
involved will include, but not be limited to:

General Education Teacher: Curriculum pacing, choosing Grade Level Content
Expectations, and preparing lesson plans; sharing these goals and plans with the special
education teacher in a timely way, to enable that teacher to plan modifications and
accommodations for special education students; preparing progress reports and grade cards.

Special Education Teacher: Uses IEP goals and general education teacher’s plans to
develop specific accommodations and/or modifications to meet the needs of special
education students; shares the IEP goals with the general education teacher; assures that the
accommodations and modifications for special education students are consistently
implemented.

Shared Responsibilities: implementing of modifications and accommodations, grading,
implementing the goals and objectives dictated by the curriculum, and delivering instruction
in the classroom where the students are clustered; grading and evaluating the performance
and progress of students.

Administration: provide time for general education and special education teachers to
plan together; provide substitute teachers whenever the general education or special
education teacher is absent; provide for professional development opportunities to increase
the effectiveness of shared teaching.

4. Students mainstreamed into a regular classroom will be counted when determining the
maximum class sizes as stated above. Said students shall be equally distributed amongst
appropriate grade level classrooms to the extent possible.

The Board will furnish each teacher with a desk in the room he/she has his/her major assignment
and a lockable file.

The Board agrees at all times to keep the schools reasonably and properly equipped and
maintained.

Teachers shall be responsible for inventorying of supplies and equipment, duplicating teaching
materials, operating audio-visual equipment for their room only. Teachers shall not be required
to collect money for insurance, lunches, workbooks, and picture money.

Under no conditions shall a teacher be required to drive a school bus as part of his/her regular
assignment.

The Board shall make available and maintain in each school restroom facilities exclusively for
teacher use and a primary lounge facility shall be made available and maintained in each
building.

Adequate telephone facilities shall be made available to faculty for their reasonable use.

*SEE SCHEDULE J. 10



l. Adequate surfaced parking facilities shall be made available to the faculty for their exelusive use
separate from students.

J. The private and personal life of any teacher is not within the appropriate concern or attention of
the Board within the limits of professional behavior. The provisions of the Agreement and the
wages, hours, terms and conditions, of employment shall be applied without regard to race,
creed, religion, color, national origin, age, sex or marital status or membership in or association
with the activities of any employee organization.

K. Recognizing that a clean classroom will promote learning and protect the health of students and
teachers, it is the responsibility of the district to maintain a clean classroom environment.
Teachers shall not be responsible for routine custodial services, but will assist the district in
communicating when additional cleaning is necessary.

L. Substitute teachers shall be provided when special area teachers are absent. Special area teacher
is defined as any teacher who pulls students from a regular classroom for the purpose of
providing instruction or remediation. This excludes Teacher Consultants, Title | teachers, and
also counselors during non-instructional work times.

M. When a teacher is assigned a medically fragile student, the teacher shall not be required to
perform routine, scheduled maintenance of a medical appliance or apparatus used by the student
to sustain his/her bodily function nor render routine, scheduled care or maintenance of
exceptional bodily functions related to the student’s impaired condition. The teacher shall be
informed and instructed as to emergency measures, which may be necessary on occasion due to
the student’s impaired condition. Upon the request of the teacher, additional training will be
provided.

N. When a teacher is required to use technology, it will be the district’s responsibility to keep it
functioning. The district will provide training and time for teachers to learn and implement new
programs or technology.

ARTICLE 7
Vacancies, Promotions and Transfers

A Requests by a teacher for transfer to a different class, building or position shall be made in
writing and filed with the superintendent and the Association. The application shall set forth the

reasons for transfer, the school, grade or position sought, and the applicant’s academic
qualifications. SEE SCHEDULE J

B. A vacancy shall be defined as a position to which no assignment has been made or a new
position.

C. SEE SCHEDULE J

D. The Board declares its support of a policy of filling vacancies from within its own teaching staff.

Whenever a vacancy arises or is anticipated, the superintendent shall promptly notify the
Association and post notice of same on a bulletin board in each school building for no less than
ten (10) work days before the position is filled.

1. When vacancies occur during the normal summer months when regular school is not in
session, the following procedure, in addition to the procedures heretofore outlined, shall
be followed:

*SEE SCHEDULE J. 11



a. The Superintendent shall promptly notify the Association and post notice of
the same on the district’s website for no less than ten (10) calendar days
before the position is filled.

b. Teachers with specific interests in possible vacancies will notify the Personnel
Office or Director of their interest, in writing, during the last regular week of
school and shall include a summer address.

c. Should a vacancy occur, the teachers who have expressed an interest in said
position or a similar position shall be contacted by the Personnel office or
Director and notified of the vacancy.

d. The teachers so notified shall have the responsibility of contacting the
Personnel Office or Director indicating their interest in said position within
three (3) days of receiving such notification.

e. SEE SCHEDULEJ

ARTICLE 8
Qualifications and Assignments

Teachers shall meet all certification requirements as established by law. Teachers shall not be
assigned outside the scope of their teaching certificates and their major or minor field of study
except temporarily and for good cause. Temporary shall be defined for purposes of this article as
not to extend beyond the current year.

All teachers shall be given written notice of their tentative schedules for the forthcoming year no
later than the last day of school. SEE SCHEDULE J. A tentative class list will be made available
at least one week prior to the first day of class.

Any assignments in addition to the regular teaching schedule during the regular school year, or
summer, including adult academic education courses, driver education, extra duties enumerated
in Appendix B and C, and summer school courses, shall not be obligatory but shall be with the
consent of the teacher. SEE SCHEDULE J.

SEE SCHEDULE J

The schedule for those staff shared and assigned to multiple buildings shall include reasonable
travel time between buildings that is worked out in cooperation with the teacher involved and the
building principals at the assigned schools.

The creation of the school schedule shall provide time for the transfer of students to specials and
core classes which shall not be less than five minutes. This time shall not include the period
immediately following their lunch time.

ARTICLE 9
Leave Pay

Note: Agreed any place the word illness is used in the contract shall be added “or disability.”

Each year every teacher will receive twelve (12) sick leave days to use for personal illness or
disability. Persons ill or disabled at the start of the year will be credited with sick days upon
commencement of duties and paid retroactively for days from the start of the school year.

*SEE SCHEDULE J. 12



Teachers will be entitled to an unlimited accumulation of their unused leave days each year.
Teachers may voluntarily donate unused sick days to the common bank as they wish. Teachers
may also voluntarily donate unused sick days to a short-term sick bank as they wish. The short-
term sick bank will be administered by the MEA. Criteria for the short-term sick bank can be
found in Schedule 1.

B. Teachers who are absent because of an injury compensable under the Worker’s Compensation
Law shall not be charged with a subtraction from sick leave. The insurance company will pay the
teacher for loss of time according to their schedule.

C. Common Bank - The purpose of the Common Sick Leave Bank is to assist professional staff
members who suffer prolonged illness. Participating faculty members can borrow up to thirty
(30) working days of sick leave from the bank in one school year by fulfilling these
requirements.

1. All but the last three personal sick leave days must be used before any withdrawal can be
made.

2. Teachers may begin withdrawing from the sick bank no sooner than the 22" consecutive
workday, following the present bout with the illness.

3. A doctor’s written statement must be presented at the time of withdrawal confirming
need for leave from work.

4. A teacher must have worked more than 90 days of their first year to be eligible for the
bank.

5. No teacher shall draw more than 30 days from the common bank during any two (2)
consecutive years.

6. Maternity leave shall be treated the same as illness with all the benefits as well as the
restrictions stated above.

7. Teachers who withdraw days from the sick bank will repay the bank from their annual
sick days at a rate of five (5) days per year, until the total number of days borrowed has
been repaid.

8. Teachers who are not full-time teachers will participate in the-centributiontoand the use
of, and repayment to the sick leave bank on a pro-rated basis.

D. Each teacher shall be allowed three (3) days, of his/her sick leave allowance Section A above, to
be used for personal leave days.

A personal day may be used for any personal business without explanation, except they may not
be used to miss Parent/Teacher Conferences or in-service days.

When a teacher who has exhausted personal days is confronted with an extreme personal
emergency otherwise qualifying for personal day use, he/she may upon application to the
Superintendent be granted an additional paid day deductible from his/her accrued sick days.

When a personal day is proposed to be taken, notice shall be given to the designated
administrator at least forty-eight (48) clock hours prior to said day.

Emergency requests for personal days, based upon urgent and unforeseen circumstances, may be
made within the forty-eight-(48) hour period. Such request may also be made under such
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circumstances as to particular calendar periods when personal days may not regularly be taken.
Such request will not be denied without substantial reasons.

Personal days may not be taken, except as qualified above, two days before or immediately
following vacations, the beginning of a semester, or during the five (5) school days prior to the
last regularly scheduled class or during the first 3 (three) students days of the school year. They
may not be used in conjunction with comp time.

E. Recognizing that teaching is an ever-changing field and the large amount of continuing
education required by law, teachers taking graduate courses will be given one additional personal
business day each semester they are enrolled in graduate courses. This total will not exceed two
additional personal business days per school year. Teachers must show proof of enrollment
either at the beginning of the semester or when submitting absence paperwork to their building
principal.

These personal business days cannot be saved if not used, and teachers must follow the
guidelines spelled out in paragraph D above.

F. The Board recognized that attending conferences is necessary for teachers to keep current in their
area(s) of certification. Each building will be allotted 20 professional conferences days each
year. The building principal will manage the use of these days on a rotating schedule to allow
equitable access to all teachers in the building.

ARTICLE 10
Leaves of Absence

A. Any teacher whose personal illness extends beyond the period compensated under Article 9 shall
be granted a leave of absence without pay for such time as is necessary for complete recovery
from such illness. Fringe benefit coverage will continue as long as paid sick leave continues.
SEE SCHEDULE J

B. Leave of absence with pay chargeable against the teacher’s sick leave allowance shall be granted
for the following reasons:

A maximum of five (5) days per school year to care for illness or injury of immediate family.

1. One day when emergency illness in the family requires a teacher to make arrangements
for necessary medical or nursing care. The administration may request the teacher to
present documentation.

2. Time necessary for special medical and dental appointments when such appointments
cannot be made at other times.

3. A maximum of five (5) days per school year for a death in the immediate family.
4. Any other emergency is to be approved by the Superintendent.

5. Immediate family is defined as spouse, children, foster children, grandchildren, parent
or equivalent, mothers-in-law, fathers-in-law, brother, brothers-in-law, sister, sisters-in-
law, grandparents of either spouse or any family member residing in the household.

6. Anemployee may take one day per year to attend or participate in a funeral.

In the event of the death of a person not interpreted as “immediate family” and whose
relationship to the teacher poses an unusual circumstance, leave may be granted at the
discretion of the superintendent or his/her designee.

*SEE SCHEDULE J. 14



C. Leaves of absence with pay not chargeable against the teacher’s allowance shall be granted for
the following reasons:

1. When a teacher is called for jury duty. The teacher will return any per diem allowances,
less expense, to the Board.

2. Court appearances as a witness in any case connected with the teacher’s employment,
or the school, except when the teacher is the plaintiff.

3. For the funeral of a student or staff member, the Association and the Administration
will jointly work out details to provide for representation by the school.

4. Teachers participating in authorized school activities during the normally scheduled
school day shall not be charged with any leave time.

5. Time necessary for attendance at approved professional conferences or school
visitations.

D. Child Care Leaves: (Without Pay)

1. Childcare leaves shall be granted to parents, of children, for the remainder of the school
year under the following circumstances:

a. Newborn infants or in preparation for an anticipated birth.
b. Crippling or terminal accidents or illnesses.

2. A teacher adopting a child will, upon proper application, receive similar leave, which
shall commence upon the legal establishment of a parental relationship.

E. Leave of absence will be granted up to two (2) years to any teacher who joins any Governmental
Service Program as a full-time participant in such program. Any period so served shall be treated
as time taught for purposes of the salary schedule set forth in Appendix A of the Agreement,
provided such participation is of a nature substantially equivalent to teaching experience.

F. Teachers, who are officers of the Association or are appointed to its staff will upon proper
application, be given leave of absence without pay for the purpose of performing duties for the
Association, up to two (2) years.

G. The Board shall grant a leave of absence without pay to any teacher to campaign for, or serve in,
a public office up to two (2) years.

H. Sabbatical Leave

1. Teachers possessing a Michigan Life or Permanent, Continuing or Professional
Education Teaching Certificate and who have been employed for seven (7) consecutive
years in the district may be granted a sabbatical leave by the Board for one (1) year.

2. During said Sabbatical Leave, the teacher shall be considered to be in the employ of the
Board. He/she may be paid 1/2 his/her full annual salary, but under no circumstances
shall his total salary exceed his/her full annual salary.

3. A teacher, upon return from Sabbatical Leave, SEE SCHEDULE J. They shall be
placed to the same position on the salary schedule as he/she would have been had
he/she taught in the district during such period, and shall be in the employ of the
District for at least one (1) year or refund the money.

4. Qualifications for Sabbatical Leave shall be determined by the Board and acceptable to
the Association.

*SEE SCHEDULE J. 15



I Educational leaves, without pay, may be requested not to exceed one year. Proper application
must be made by March 1st of any year to insure time for Board review of application. Letter of
intent to return at end of leave must be received by the Board prior to March 1st of the year prior
to return or reemployment agreements are terminated. Such leaves will be taken without cost to
the Board.

J. Upon proper and timely application, an eligible employee will be granted a qualified leave of
absence as required under the Family and Medical Leave Act of 1993 (29 USC 2601) for a total
period of up to twelve (12) weeks per year.

A twelve-month period commencing with the application for leave will be utilized in all cases by
the Board in assessing the amount of time an eligible employee has available for qualified leaves
under the Act.

The Board will require an employee to utilize available paid leave time (e.g., sick leave, etc.) and
such time will be utilized in computing available time off under the Act.

In general, intermittent and reduced schedules will be approved with mutual agreement between
the employee and the Board. Proper consideration, when medically necessary, will be given as
required by law in such instances and alternate assignment(s) may be instituted by the Board.

In the event an employee and his/her spouse are both employed by the district, whether within or
outside of the bargaining unit, an aggregate of twelve (12) weeks will be provided, unless the
leave time is attributable to a serious health condition that makes the employee unable to perform
the functions of his/her position. In such instances, the total amount of time for each spouse will
not exceed twelve (12) weeks for all leaves covered by the Act.

Insurance benefit payments will continue for an employee absent on a qualified leave under this
section.

In the event this article or other portions of this agreement extend greater benefits to an eligible
employee in relationship to qualified leaves, the provisions of the agreement shall prevail.

Alleged violations of this section are not subject to the grievance procedure beyond the Board
level. Failure to return to work at the end of an approved leave of absence will be considered a
voluntary resignation. The Board will require the employee to repay insurance premiums paid if
failure to return is due to reasons other than that of the initial request.

K. All leaves must be applied for in writing or be of such a nature to cause written notice to be
impractical. Appropriate forms will be made available with provision for a response to the
teacher as to the disposition of the application.

L. When teachers are on layoff or a layoff is imminent, an on-staff teacher may apply for a leave of
absence for a period of up to one (1) year. Also a teacher on layoff who is recalled may make
such application for leave. This leave is for the specific purpose of providing an employment
opportunity to a teacher to be laid-off or one on lay off and on that basis will be granted upon
application. Such leave, however, will not be granted if it necessitates the hiring of a new
teacher. Voluntary transfers to accomplish the purpose of this provision will be encouraged.

M. Confirmation of return from leave, or request for an extension of leave, must be given by April
15th or thirty (30) days prior to its expiration, whichever occurs first. Request for extension of
leave will be treated as an original request. The Board shall not be obligated to extend any leave
beyond a period of two (2) years. Any extension of a leave beyond two (2) years shall be at the
Boards discretion.
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N. Upon return from leaves granted under this article and/or State or Federal mandates, said teacher
shall be returned to a position substantially equivalent to the position held at the time said leave
commenced. SEE SCHEDULE J.

ARTICLE 11
INSURANCE

A The Board will secure and maintain in force and effect, without cost to the teachers, a policy of
public liability insurance, covering all teachers in the performance of their duties under which
each teacher will be afforded such coverage in the amount of $1,000,000 for any one accident.

In addition the Board will also provide a motor vehicle policy that protects the teacher when
he/she is transporting students on a school-related trip in a car not owned by the school. This
policy shall protect the teacher for $100,000 per student and $300,000 per accident maximum.

B. Whenever any claim is made or any civil action is commenced against any teacher for injuries to
persons or property and while acting within the scope of his authority, the Board will furnish the
services of the school attorney to advise the teacher as to the claim and to appear for and
represent the teacher in the action and the Board may compromise, settle and pay such claim
before or after the commencement of any civil action.

C. The Board shall offer to all teachers and their eligible dependents the options listed below.
Teachers may select Plan A or Plan B based on stipulations outlined in Paragraph F of this
Article.

a. Employees shall be allowed to choose between the two plans listed below during the
initial open enrollment period and during each open enrollment thereafter. Employees
shall be allowed each January 1% to switch from MESSA Choices 1l to the MESSA ABC
Plan to take advantage of the IRS tax year which is 1/1 to 12/31 each year.

b. In the 2013-2014 school year the Board will pay 80% of medical insurance premium for
the plan each teacher selects. Employees will pay 20% of the medical insurance premium
for the plan selected through pre-tax payroll deduction.

c. In 2014-2015 the Board will pay 80% of existing cost plus 80% of medical insurance
premium increase for the first 3.62% of increase (2.9% of 2013-2014 plan). Employees
will pay 20% of the first 3.62% of increase. Employees will pay 100% of remainder of
any medical insurance premium increase.

d. The cost share arrangement, based on the 2015 medical CPI, will continue in the 2015-
2016 year unless either party indicates to the other in writing their wish to reopen on
medical insurance premium cost share only by March 1% 2015. The parties may mutually
agree to substitute one MESSA plan for another.

e. The Board will pay 100% of Vision, Dental, Long Term Disability and Life Insurance
premiums for the life of the contract for those on Plan A.

Plan A - For employees electing health insurance

MESSA Choices Il $500/$1000 deductible in network;
$1000/$2000 deductible out of
network
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MESSA ABC 1 with HSA

Long Term Disability

Negotiated Life

*SEE SCHEDULE J.
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$20/$25/$50 office visit/urgent
care/emergency room copay

$2/$10/$20/$40 Super Saver Rx
copays

See MESSA Plan Description

Or

$1250/$2500 Deductible
ABC Rx with $2/$10/$40 copays

Annual Health Savings Employer
Contribution $500 Single, $1000
Two-Person or Full Family

After Employer contribution,
employee pays first dollar expense,
including prescriptions up to above
deductible amounts.( $750 Single,
$1500 two person or full family.)
After deductible no out of pocket
expense except prescription copays
above.

See MESSA Plan Description

66 2/3%

$4,000 maximum monthly benefit
$6,000 maximum monthly salary
90 Calendar days - Modified fill
COLA-no

Mental/Nervous same as illness
Alcohol/Drug same as illness
Pre-existing Limits Waived
Primary Social Security Offset
No Survivor Income

No Educational Supplement

2 year Own Occupation

$45,000 with AD&D



Delta Dental Plan 80/80/80 $2,000 Annual Max

Vision VSP-3 Gold
Plan B - For employees not electing health insurance
Long Term Disability 66 2/3% Same as Plan A
Delta Dental Plan 80/80/80 $2,000 Max
Vision VSP-3+ Gold
($500) Flvle hunfdred dollars per month to apply toward insurance options such as “cash
in lieu of”.

By mutual agreement or in the event the IRS changes the tax status of ‘Cash In Lieu Of” health
benefits, the Association and Board will meet as soon as possible to discuss how to resolve the
issue.

Insurance coverage shall be for a full twelve (12) month period concurrent with the contract year.
(September 1 - August 31)

If an employee and their dependents are covered by an equal or superior health insurance to
MESSA Choices I, they are limited to Plan B.

For the 2013-2016 school years, all Plan B members will contribute 10% toward their health,
dental and vision, or an amount equal to, but not greater than, the State mandated amount, with
immediate implementation.

Any contribution paid by the employee shall be paid through pre-tax contribution to the premium
payment under the means of compensation reduction agreements (Section 125 Plan).

A

The Board will pay for less than full-time teachers, if eligible, the prorated cost of the above
insurance benefits that are paid to full time teachers. The pro-ration will be on the number of
classroom duty hours and the number of months worked, if they pay the other costs and are
eligible for it.

Disputes between beneficiaries of employees and any insurance company shall not be subject to
the grievance procedure established herein.

The insurance benefits provided in this section shall begin when the employee has properly
completed the necessary forms and actually begins employment. Such insurance shall terminate
when the employees’ employment is terminated or when the employee is on a leave of absence
without pay.

ARTICLE 12
Teacher Evaluation

SEE SCHEDULE J.
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SEE SCHEDULE J.

Each teacher shall have the right upon request to review the contents of his/her own local
personnel file. A representative of the Association may be requested to accompany the teacher in
such a review. However, the Placement Credentials from College or University files are not
subject to perusal. Any objectionable material may be expunged through the grievance
procedure.

A teacher shall at all times be entitled to have present a representative of the Association when
he/she is being reprimanded, warned, or disciplined for any infraction of discipline or
delinquency in professional performance. The presence of an Association representative is
optional to the teacher. When a request for such representation is made, no action shall be taken
with respect to the teacher until such representative of the Association is present.

Teachers without previous tenure from a Board of Education in the State of Michigan shall be
required to serve a * or five-year probationary period. Teachers who have received tenure from a
Board of Education in the State of Michigan may be required to serve a two-year probationary
period. The principal shall designate a voluntary mentor(s) during the new teacher’s first fifteen
working days to assist the teacher in developing professional competencies and effectiveness.
Notwithstanding any other provisions of the master contract, the time spent by new teachers with
mentors, in professional development activities and the time spent in relationship to an individual
development plan shall not require additional compensation beyond that provided in Schedule C.

SEE SCHEDULE J.

SEE SCHEDULE J.

SEE SCHEDULE J.

SEE SCHEDULE J.

SEE SCHEDULE J.

SEE SCHEDULE J.

The Board retains all rights granted to it by the Teachers Tenure Act.

Probationary teachers shall be observed for the purposes of evaluation as required by law.
SEE SCHEDULE J.

SEE SCHEDULE J.

*SEE SCHEDULE J. 20



ARTICLE 13
Student Discipline and Teacher Protection

Since the teacher’s authority and effectiveness in his/her classroom are undermined when
students discover that there is insufficient administrative backing and support of the teacher, the
Board recognizes its responsibility to give all reasonable support and assistance to teachers with
respect to the maintenance of control and discipline in the classroom. Whenever it appears that a
particular pupil requires the attention of special counselors, social workers, law enforcement
personnel, physicians or other professional persons, the Board will take reasonable steps to
relieve the teacher of the responsibilities with respect to such pupils and refer to appropriate
professional persons or agencies.

It is recognized that discipline problems are less likely to occur in classes which are well taught
and where a high level of student interest is maintained. It is likewise recognize that when
discipline problems occur, they may most constructively be dealt with by encouragement, praise,
and emphasis upon the child’s desirable characteristics. A teacher may use such reasonable
force only as in necessary to:

1. Protect himself/herself from attack or to prevent injury to a student,
2. Obtain possession of a weapon or other dangerous objects,
3. To protect property from physical damage.

A teacher may temporarily remove a pupil from class when the severity of the offense, the
persistence of the misbehavior or the disruptive effect of the violation makes the continued
presence of the student in the classroom intolerable. In such cases, the teacher will furnish the
principal(s) promptly as his/her teaching obligation will allow, full particulars of the incident.
The principal shall make the final decision regarding further discipline of the student.

Any attack or threat on a teacher or his/her home by a student from the school system shall be
brought to the attention of the principal and the case be investigated at once. The Board shall
give the teacher legal assistance if the investigation reveals the incident to be a result of school
duties.

No action shall be taken upon any written complaint by a parent of a student directed toward a
teacher, nor shall any notice thereof be included in said teacher’s personnel file unless such
matter is promptly reported in writing to the teacher concerned.

SEE SCHEDULE J. Whether a particular act is disciplinary in nature is subject to the grievance
procedure. All information forming the basis for disciplinary action will be made available to
the teacher and the Association. No teacher shall be disciplined for a reason that is arbitrary or
capricious.

Teachers shall exercise reasonable care with respect to the safety of pupils and property, but shall
not be individually liable for actions of others resulting in damage or loss to person or property,
unless the teacher’s negligence can be proven in a court of law.

Time lost by the teacher in connection with any incident mentioned in the Article shall not be
charged against the teacher.

When a teacher is assigned an emotionally impaired student or a student with violent tendencies,
the district will provide training to the teacher upon the assignment of said student. In addition,
the district will provide adequate protection to the teacher, the students in the classroom, and
district property.

*SEE SCHEDULE J. 21



ARTICLE 14
Negotiation Procedures

It is contemplated that new matters not specifically covered by this Agreement or considered by
the parties in the negotiation of this agreement but of common concern to the parties shall be
subject to professional negotiations between them from time to time during the period of this
agreement upon request by either party to the other. The parties undertake to cooperate in
arranging meetings, selecting representatives for such discussions, furnishing necessary
information and otherwise constructively considering and resolving any such matters.

Prior to expiration of this Agreement, upon request of either party, negotiations will be
undertaken for an agreement covering the next school year.

In any negotiations described in the Article, neither party shall have any control over the
selection of the negotiating or bargaining representatives of the other party and each party may
select its representatives from within or outside the school district. It is recognized that no final
agreement between the parties may be executed without ratification by a majority of the Board of
Education and by a majority of the membership of the Association, but the parties mutually
pledge that representatives selected by each shall be clothed with all necessary power and
authority to make proposals, and make concessions in the course of negotiations or bargaining
subject only to such ultimate ratification by both parties.

The Association agrees to only negotiate with Board appointed negotiators, furthermore refrains
from discussion with individual Board Members on any subject in this agreement during the
negotiations process.

ARTICLE 15

Grievance Procedure

Definitions:

1. A “grievance” is an alleged violation or misinterpretation of the terms of this agreement or
the written Board policies as they relate to wages, hours and working conditions.

The “aggrieved person” is the person or persons making the claim.

3. The term “teacher” is inclusive of any individual or group who is a member of the
bargaining unit covered by this contract.

4. A “party of interest” is a person or persons who might be required to take action or against
whom action might be taken in order to resolve the problem.

5. The term “days” shall mean calendar days.

Purpose: The primary purpose of this procedure is to secure, at the lowest level possible,
equitable solutions to the problems of the parties. Both parties agree that these proceedings shall
be kept as confidential as may be appropriate at each level of the procedure.

Nothing contained herein shall prevent any individual teacher from discussing problems
informally with a member of the Administration or having any grievance adjusted without the
intervention of the Association. Said adjustment shall be consistent with the terms of this
Agreement and the Association shall be given an opportunity to be present at said adjustment.

Structure:
1. The Association will designate a grievance representative for each building.
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2. The Association will appoint a grievance committee and inform the Superintendent as to its
membership.

The Building Principal shall be the administrative representative at the building level.

The Superintendent shall be the administrative representative when a grievance arises in
more than one building.

E. Procedure:

1. The number of days indicated at each level should be considered as maximum. Time limits
may be extended by mutual written consent.

2. A teacher with a grievance must initiate the grievance procedure within fourteen (14) days
of the occurrence thereof or within fourteen (14) days of the reasonable discovery thereof
by using the following procedure.

Level One

The teacher shall discuss the grievance with the principal individually, together with his/her
Association representative or through the Association representative.

Informal discussion at Level 1 shall be completed within seven (7) days. If unresolved, the
grievance may be reduced to writing and filed with the Principal within seven (7) days. The
principal shall make answer in writing within seven (7) days thereafter.

Level Two

If the grievant is not satisfied with the disposition of his/her grievance at Level One, he/she may,
within seven (7) days of receipt of the Level One answer, file the grievance with the Association
Grievance Committee.

If the Association Grievance Committee decides to process the grievance it shall, within seven
(7) days of receipt of said grievance, file the grievance with the Superintendent.

Within seven (7) days from receipt of the grievance, the Superintendent shall meet with the
Association Grievance Committee. His/her decision will be rendered within five (5) days of the
meeting.

Level Three

If the grievance is not resolved at Level Two, the grievance may be advanced to the Board’s
Review Committee by the Association Grievance Committee. The Board’s Committee shall meet
with the Association Committee within seven (7) days from receipt of the grievance and a
decision shall be rendered within seven (7) days after the next Board meeting or within thirty
(30) days after the meeting between the Association Grievance Committee and the Board’s
Review Committee.

Level Four

If the Level Three disposition of the grievance is not satisfactory, the Association may within
fourteen (14) calendar days of receipt of the Level Three decision request that the matter be
submitted to binding arbitration.

The parties will attempt to select an arbitrator by mutual agreement. If they cannot agree on an
arbitrator within ten (10) days after notice is given, he/she shall be selected by the American
Arbitration Association in accordance with its rules, which shall likewise govern the arbitration
hearing. The arbitrator shall have no power to alter, add to or subtract from the terms of this
agreement. The arbitrator shall render his/her decision in writing and shall set forth his/her
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findings, reasons and conclusions on the issues submitted. The decision shall be final to the
extent such conforms to the restrictions placed upon him/her.

Neither party shall be permitted to assert in such arbitration proceedings any ground nor to rely
on any evidence not previously disclosed to the other party. The expenses of the arbitrator under
this article shall be divided equally between the Board and the Association.

F. Any party of interest may be represented at all meetings and hearings at any level of the
grievance procedure by another teacher or another person. Provided, however, that any teacher
may in no event be represented by an officer, agent, or other representative of any organization
other than the Association. Provided further, when a teacher is not represented by the
Association, the Association shall have the right to be present to state its views at all stages of
the grievance processing.

G. The arbitrator may make monetary awards pursuant to applicable law.

1. Any grievance not appealed within the time limits set forth above shall be considered settled
on the basis of the last decision. If an answer to the grievance is not received within the time
limits set forth above, it may automatically be appealed to the next level.

2. Matters within the jurisdiction of the Tenure Commission shall not be subject to the
grievance procedure.

3. The dismissal of a probationary teacher, who has not previously been granted tenure by the
district, may be subject to the grievance procedure through Level Three, but not including

Level Four.
ARTICLE 16
Seniority *
A Before the Board makes any reduction of staff, it will first consult with the Association regarding

the effects of such reduction.
B. SEE SCHEDULE J.

1. Seniority shall be defined as non-terminated years of teaching in Montrose from the first day
of work.

a. Seniority shall be granted in increments of 1/2 year. Half or more of days worked in
any semester shall result in 1/2 year credit.

b. Paid leave days shall be considered workdays.

c. Teachers working less than a full day shall receive seniority on the basis of 1/2 year
credit for each 450 hours or major fraction taught.

d. Any bargaining unit member who becomes an administrator shall have their seniority
credits frozen.

e. Any administrator who shall move to a bargaining unit position, and has no frozen
seniority, shall be given seniority credit at the next highest increment above any
probationary teacher.

f.  Only the following leaves will accrue seniority: Voluntary staff reduction, sabbatical
and disability. All other leaves are excluded from seniority accumulation.

g. SEE SCHEDULE J.
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h. For the purpose of seniority, when multiple teachers are hired, or the first day of work
is the same, a lottery shall be held to determine seniority order. A lottery shall be
held on the night the Board approves the hire. The lottery shall consist of the
Association President/or designee, the Superintendent/or designee, and the teachers
affected meeting and drawing numbers to establish said order of seniority. In the
event that teacher cannot be present, the Association designee will draw on his/her
behalf.

2. A seniority list of all teachers will be prepared by the Board and verified by the Association.
If the Association has not registered an objection with the Board to the seniority list within
thirty (30) days of issuance, the list shall be presumed accurate.

A. Under the 1986 COBRA provisions, laid-off individuals or dependents are allowed to pay
premiums to continue insurance through the school for a period of eighteen (18) months.

B. SEE SCHEDULE J.

C. During said layoff, such teacher seniority shall remain unbroken but shall not accumulate,
and his/her earned rights under the terms of the master agreement at time of layoff shall be
reinstated at time of recall.

D. SEE SCHEDULE J.
ARTICLE 17

Miscellaneous Provisions

Teachers shall be informed of a telephone number that they can call to report unavailability for
work. The Board shall provide an answering machine or other similar device so that calls may be
received at any time. Teachers must call at least one (1) hour before their scheduled starting time,
but in no case later than 6:30 a.m., except in case of emergency. If a teacher fails to report
unavailability for work by the stated time, he/she shall forfeit the cost of substitute pay for that
day.

This agreement shall supersede any rules, regulations or practices of the Board, which shall be
contrary to or inconsistent with its terms. It shall likewise supersede any contrary or inconsistent
terms contained in any individual teacher contracts heretofore in effect. All future individual
teacher contracts shall be made expressly subject to the terms of this Agreement. The provisions
of this Agreement shall be incorporated into and be considered part of the established policies of
the Board.

Copies of this Agreement shall be printed, the cost shall be shared equally by the Board and the
Association and presented to all teachers now employed by the Board and hereafter employed by
the Board.

If any provision of the Agreement or any application of the Agreement to any employee or group
of employees shall be found contrary to law, then such provision or application shall not be
deemed valid and subsisting except to the extent permitted by law, but all provisions or
applications shall continue in full force and effect.

The Board endorses the concept of using only full-time teachers. If the Board determines that it
is necessary to have a less than full-time position they shall first discuss the matter with the
Association.

Hand Scan: Teachers hired under this agreement will be required to pay for their own full hand
scan at a state-authorized facility of their choice.
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Article 18
SALARY

A. Longevity: Any teacher with fifteen (15) years total teaching experience credit which includes at
least ten (10) years in Montrose shall receive an additional six hundred ($600) dollars per year.
An additional six hundred ($600) dollars will be paid each year after twenty (20) years, an
additional six hundred ($600) dollars will be paid each year after twenty-five (25) years and an
additional six hundred ($600) dollars will be paid each year after thirty (30) years. (Note: Total
per year after thirty (30) years is two thousand four hundred dollars ($2400)).

B. Experience Credit: Seven (7) years credit for service in other schools may be accepted.
Experience credit will be awarded in half-year increments. Full credit will be given for previous
service in the District.

C. Military Service Credit: Service credit will be granted in accordance with State and Federal Law.
All military service credit granted under previous contracts will remain in effect.

D. Experience credit increments shall be credited at the beginning of each school year. Increments
for educational advancement shall be credited at the beginning of each semester.

E. Substitute teachers employed directly by the District or contracted or employed by a person or
entity that contracts with the school district or intermediate school district to cover teaching
positions during the school year, shall be compensated in accordance with Section 1236 of the
Revised School Code. If a substitute teacher is employed directly by the District, after sixty (60)
consecutive working days on the same assignment, the substitute will be placed on the regular
salary schedule. Said substitute will be considered a member of the bargaining unit upon being
placed on the regular salary schedule and shall receive fringe benefits in accordance with State
Law.

F. One-half (1/2) year increments will be granted for fifty (50) day service in a semester (not
retroactive before this contract or applicable to substitutes.)

G. Teachers working weeks in addition to the calendar as specified in Appendix D shall be paid at
the regular contract rate.

H. Any teacher leaving the Montrose School system with 10 or more years of service in Montrose
shall receive as a severance benefit, payment of forty ($40) dollars for each unused sick day. In
the event of said employee’s death, his/her beneficiary as indicated on the teacher’s school term
life policy shall receive this accrued sick leave benefit. This does not limit the number of days
that can be accumulated for sick use.

I Early retirement plans may be considered and agreed to by the Association and the Board.

J. Educational credits beyond the Master’s Degree will only be credited if obtained after the date
that the master’s Degree is awarded. All current employees will be grandfathered, exempt from
the language as of date of ratification.

*SEE SCHEDULE J. 26



ARTICLE 19
Duration of Agreement

This agreement shall be effective as of September 1, 2013 and continue in effect until August 31, 2016.
Montrose Education Association Montrose Board of Education

*SEE SCHEDULE J. 27



Schedule A
SALARY SCHEDULE

A. Inasmuch that the fiscal stability of the District is in the best interests of all employee groups, it
is also recognized that all employees must be recognized as partners in the shared efforts to
maintain adequate resources. As such, the following compensation agreement shall remain in
effect for the duration of this agreement.

B. All bargaining unit members will remain at the step level June 30, 2013.

C. For the 2014-2015 and the 2015-2016 school years, teacher compensation shall be determined as
follows:

a.

All employee groups shall share in expenditure reductions as follows:

a. Based upon the preliminary audited figures obtained in the fall of each school
year, the District shall determine the amount of salary reduction necessary to
maintain the audited fall 2013 fund balance. Salaries shall be reduced by the
percentage amount, if any, which is necessary to maintain that fund balance for
the 2013-2014 and 2014-2015 school years. Any such reduction shall be deducted
from each individual teacher’s salary, spread equally over the pays for the school
year.

b. Any type of salary reduction will be off-schedule
c. Any salary reduction shall not reduce a teacher’s salary below the base level.

d. In the event the parties do not have a successor CBA (Collective Bargaining
Agreement) in place by August 31, 2016, the provisions of Paragraph 1 will
remain in effect until such time as a successor CBA is negotiated.

D. Teachers shall share in revenue increase as follows:

a.

If the District’s local, state, and federal revenue based upon the first quarter amendment
(Revenue) exceeds the prior year’s expenditures, adjusted for known, non-discretionary
increases or decreases in expenditures for the current year (Expenditures), plus 5% (fund
equity as measured as a percentage of total expenditures), 50% of the amount by which
revenue exceeds expenditures plus 5% will be distributed back to staff in an amount
equal to the percentage of salary budgeted for each employee group (not including
compensation for non-teaching assignments); and 65% of the amount by which revenue
exceeds expenditures by 8%. The amount returned to the Bargaining Unit shall be
returned to the members on a pro-rated basis, off scale, inclusive of all employer costs to
include FICA and retirement, and paid in February of any such school year.

Non-discretionary expenditures shall be defined as obligations of the District, which it
must pay to meet its contractual obligations and to operate the school district. Increases
or additions to expenditures shall include, by way of example, but not limited to:

I.  Increases or decreases in the state per pupil funding formula
[l.  Insurance premium increases
I1l.  Retirement rate increases
IV. Replacement of failing boiler
V.  Utility rate increases
VI.  Contractual obligations

*SEE SCHEDULE J. 28



E. In the event the parties do not have a successor CBA in place by August 31, 2015, the provisions
of Paragraph 2 will remain in effect until such time as a successor CBA is negotiated.

2010-2011

Step BA BA+18 MA MA+15 MA+30

0 34,983 36,732 38,569 40,498 42,522

05 35,858 37,651 39,533 41,510 43,585

1 36732 38,569 40,498 42,522 44,649

15 37,651 39,533 41,510 43,585 45,765

2 38,569 40,498 42,522 44,649 46,881

25 39,533 41,510 43,585 45,765 48,053

3 40,498 42,522 44,649 46,881 49,225

35 41,510 43,585 45,765 48,053 50,456

4 42,522 44,649 46,881 49,225 51,686

45 43585 45,765 48,053 50,456 52,978

5 44,649 46,881 49,225 51,686 54,271

55 45,765 48,053 50,456 52,978 55,627

6 46,881 49,225 51,686 54,271 56,984

6.5 50,456 52,978 55,627 58,409

7 51,686 54,271 56,984 59,833

75 52,978 55,627 58,409 61,329

8 54,271 56,984 59,833 62,825

8.5 55,627 58,409 61,329 64,396

9 56,984 59,833 62,825 65,966

95 58,409 61,329 64,396 67,615

10 59,833 62,825 65,966 69,265

105 61,329 64,396 67,615 70,996

11 62,825 65,966 69,265 72,728

Longevity-15 (+600) 63,425 66,566 69,865 73,328

Longevity-20 (+1200) 64,025 67,166 70,465 73,928

Longevity-25 (+1800) 64,625 67,766 71,065 74,528

Longevity-30 (+2400) 65,225 68,366 71,665 75,128
2013-2014

The District agrees to pay educational “lanes” for the 2013-2014 school year in order to get all MEA
members into their appropriate “lane” based on their current level of education. For the remainder of the
Collective Bargaining Agreement (“CBA”), “lanes” shall be frozen.

*SEE SCHEDULE J. 29



SCHEDULE B

EXTRA PAY FOR ATHLETICS

All percentages are based on the years of experience in the specific activity. All Schedule B pay will be
based on a maximum BA + 18 scale. All current employees will be grandfathered, exempt from the
language as of date of ratification.

For the duration of the contract, payment for MEA members will be frozen at 2011-2012 rates,
according to the percentages listed.

Effective spring of 2013, the Montrose Education Association and the Montrose Board of Education
agree all “Schedule B” compensation for Association members not currently working under a signed
Schedule B contract, will be compensated through a third party company that will not pay toward
retirement service credit. The District shall, upon request by an association member, pay the retirement
contribution attributable to the member’s Schedule B earnings. In addition, an Association employee
may request that the district pay the additional retirement amount during any three year period to
augment the employee’s final average compensation.

The maximum number of years the district will pay retirement compensation toward an Association
member’s final average compensation will be three years from approval of this agreement.

It will be the employee’s responsibility to inform the district of that intention either in writing or on a
Schedule B contract prior to the assignment’s commencement that the additional retirement is being
requested and the district will be expected to pay the additional amount toward final average
compensation.

All non-association employees who fill Schedule B positions shall NOT have retirement paid for them
upon approval of this agreement.

The Association reserves the right to have the compensation schedule listed in the contract and the
amount shall be accepted by both parties. Association members will be regarded as District employees
during their performance of Schedule B duties and held responsible to the District’s Athletic Director for
evaluation.

Both parties agree the Association members shall be given first preference to positions that are open on
Schedule B before individuals outside the Association are considered. All Association members that fill
those positions must be qualified and meet any and all qualifications prior to accepting a position.

*SEE SCHEDULE J. 30



Differential

Football

1 Head Coach 11%
2 Varsity Assistant Coach 4%
1 Junior Varsity Coach 7%
1 Junior Varsity Assistant coach 4%
1 Freshman Head coach 5%
1 Freshman Assistant coach 3%
Basketball (Male)

1 Head Coach 11%
1 Varsity Assistant coach 6%
1 Junior Varsity Coach 6%
1 Freshman Coach 5%
Basketball (Female)

1 Head Coach 11%
1 Varsity Assistant coach 6%
1 Junior Varsity Coach 6%
1 Freshman Coach 5%
Wrestling

1 Head Coach 10%
1Assistant Coaches 7%
Baseball

1 Head Coach 9%
1 Junior varsity Coach 6%
1 Assistant/ Freshman Coaches 5%
Softball

1 Head Coach 9%
1Junior varsity Coach 6%
1 Assistant/ Freshman Coaches 5%
Track (Male)

1 Head Coach 7%
1 Assistant Coach 5%

Track (Female)
1 Head Coach 7%
1 Assistant Coach 5%

*SEE SCHEDULE J. 31



Volleyball
| Head Coach

1 Junior Varsity Coach
1 Freshman Coach
Soccer

1 Head Boys Coach

1 Boys Assistant

1 Head Girls Coach

1 Girls Assistant

Cross Country (Boys and Girls)

1 Head Coach

1 Assistant coach

Golf

1 Head Boys Coach

1 Head Girls Coach
Cheerleading

1 Head Coach Football

1 Assistant (10 participants)
1 Head Basketball

1 Assistant (10 participants)

Middle School Sports

Boys 7th & 8"

1 Track 4%
2 Football 4%
2 Basketball 4%
2 Wrestling 4%
2 Baseball 4%

1 cross country (boys and girls)- 4%

Cheerleaders
1 Head Coach Football 4%
1 Head Coach Basketball 4%

*SEE SCHEDULE J.

10%
6%
5%

9%
5%
9%
5%

7%
5%

6%
6%

7%
5%
7%
5%

Girls 7th & 8th

2 Basketball
2 Softball

2 Volleyball
1 Track

32

4%
4%
4%
4%



1. All positions must be approved through the superintendent or his designee prior to the beginning
of the activity

2. Off-Season Programs 3% of Base. These programs will be approved or rejected by the athletic
director within 10 days of application. It is strongly recommended by the Administration that all
Varsity Head Coaches conduct summer programs for their perspective athletes. Proposal shall
be made in writing and written approval granted before any program can begin. Proposals shall
relate directly to existing varsity programs. The AD will have authority to limit the number of
programs based on the contribution of the off-season program to the regular program. Every
attempt will be made to equally distribute requests.

3. Coaches on sick leave shall not actively coach their teams. Sick leaves exceeding five (5)
consecutive days, upon the discretion of the Athletic Director, may be subject to pay reduction at
that coach’s daily pay rate for said sport.

*SEE SCHEDULE J. 33



SCHEDULE C
EXTRA PAY FOR EXTRA WORK

All percentages are based on the years of experience in the specific activity. All Schedule C pay will be
based on a maximum BA + 18 scale. All current employees will be grandfathered, exempt from the
language as of date of ratification.

For the duration of the contract, payment for MEA members will be frozen at the 2011-2012 rates,

according to the percentages listed.
Differentials

Debate & Forensics 2%
Drama (Musical and Play must alternate every other year).
Musical

High School Artistic Director 8%

Middle School Artistic Director 6 %

High School Vocal Director 4%

Middle School Vocal Director 2%

Play

High School Artistic Director 6 %

Middle School Artistic Director 4%
High School Bands (Football games/2 concerts/1 festival) 6 %
Middle School Bands (2 concerts/1festival) 3.5%
High School Choir (2 concerts/1festival) 2 % of base
Middle School Choir (2 concerts/1festival) 2 % of base
Elementary Music Director ( 2 concerts) 2 % of base
High School Quiz Bowl 4%
Middle School Quiz Bowl 4%
Yearbook Advisor 0.5% for fundraiser
Student Council Advisor 3.5 % of base
National Honor Society 3.5 % of base
Sr. Sponsor (2) 2 % of base
Prom Advisor (1) 2 % of base
Jr. Sponsor (1) 2 % of base
Sophomore Sponsor (1) 1.5 % of base

Freshman Sponsor (1)
8th Grade Sponsor (1)

*SEE SCHEDULE J. 34
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7th Grade Sponsor (1) 1 % for fundraiser

6th Grade Sponsor (1) 1 % for fundraiser
5th Grade Sponsor (1) 1 % for fundraiser
4th Grade Sponsor (1) 1 % for fundraiser
*Department Chairs 2 % of base

BLT Chairs (1 per building) 2 % of base
Special Olympics Coordinator 2 % of base
Special Olympic Building Sponsor 0.5% of base
Safety Patrol 2 % of base
Teaching without conference period Hourly pro-ration on step of salary
Middle School Yearbook 4 % of base
Approved Club Sponsor 2 % of base
Driver Education .069 % of base
Driver Education Coordinator 3 % of base

Athletic Event Supervisor (3 positions — 1 fall / 1 winter / 1 spring) $1500 per season
Work at Athletic Events

Timers/Scorers

1 Athletic Event/ night 0.1 % of base

2 Athletic Event/ night 0.125 % of base
3 Athletic Event/ night 0.15 % of base

Ticket takers

1 Athletic Event/ night 0.077 % of base
2 Athletic Event/ night 0.1 % of base

3 Athletic Event/ night 0.125 % of base

Curriculum Assistant (1) 6% of base

Sub during conference Period or
Elem. subbing for Spec. Area Teacher .077% or 1 hour comp. time
(Comp time will accumulate and will be equally distributed.)

*Departments at the High School will, every two years, recommend from among its members a
chairperson to the principal by May 1st. The final selection of the Chairperson shall be the responsibility

of the building principal.

A. The numbers of positions indicated in each extra pay area are suggestions only. In exercising its
discretion as to the operation and the staffing of such activities the Board may consider

participation and financial resources.

*SEE SCHEDULE J. 35



B. With prior approval of the Athletic Director, if one person fills both the head and assistant
coaching positions simultaneously, the individual will be paid the full head-coaching rate and
one-half the assistant rate.

C. The parties recognize that it is not necessary that a teacher be restricted in his/her extra-pay
(Schedule B) assignment to only the building of his/her teaching assignment but such is
recognized as a valid and important factor in selection.

D. Two or more teachers may share the duties of a schedule B or C activity provided all details as to
the specific duties of each party and the amount or reimbursement are reduced to writing and
approved by the Superintendent or his/her designee and signed by all parties. A copy of any
agreement to share assignments will be forwarded to the Association.

E. Mentor Teacher Compensation
1st Year $300.00
2nd Year $200.00
3rd Year $100.00

A yearly plan will be developed by the new teacher and Mentor and shared with the principal
each September. This plan must include at least 2 (two) formal meetings or visits each month by
the mentor and the new teacher.

*SEE SCHEDULE J. 36



SCHEDULE D

Calendars

e Additional half-days may be scheduled at mutually agreeable times while taking into
consideration the annual state mandated day and hour requirements.

9 Page Calendar Follows

*SEE SCHEDULE J. 37



Montrose Community Schools
2013-14 School Calendar

Opening Day for All Staff August 26
Teacher Professional Development August 26-28
Hill-McCloy HS/Kuehn-Haven MS/Carter Elem Open House 6-8 pm August 28
First Day for K-12 grades—1/2 day all students—PLC day staff September 3
Early Release Day a.m. K-12 —PLC day October 16
Early Release Day a.m. Carter only K-4 November 1
Early Release Day all students K-12 Parent/Teacher conference 4-8 pm November 6
Early Release Day all students K-12 Parent/Teacher conference 2-6 pm November 7
No School all students K-12 November 8

Early Release Day all students K-12 November 27

No School all students K-12 Thanksgiving Break November 28-29

Early Release Day a.m. K-12 —PLC day December 11

No School all students K-12 Holiday Break December 23-January 3

No School all students K-12 —Staff Professional Development January 20
Early Release Day HS/MS Exams—Full day @ Carter K-4 January 23
Early Release Day all students K-12 End of Semester January 24
Early Release Day a.m. K-12 —PLC day February 12
No School K-12 Mid Winter Break February 17
Early Release Day all students K-12 Parent/Teacher conference 4-8 pm February 26
Early Release Day all students K-12 Parent/Teacher conference 2-6 pm February 27
No School all students K-12 February 28
Early Release Day a.m. K-12 —PLC day March 19
Early Release Day a.m. Carter only K-4 March 28
No School all students K-12 Spring Break April 7 thru April 11
No school all students K-12 Good Friday April 18
No school all students K-12 —Staff Professional Development April 24
Early Release day a.m. K-12 —-PLC day May 14
Last Day for Seniors May 16
No School K-12 Memorial Day May 26
Graduation May 30
Early Release Day HS/MS Exams—Full day @ Carter K-4 June 5
Early Release Day all students K-12 End of Semester—Ilast day of school June 6

FULL DAY Start End

Grades 5-12 7:45 a.m. 2:50 p.m.

Grades Pre K-4 7:40 a.m. 2:45 p.m.

EARLY RELEASE/PLC DAYS Start End

Grades 5-12 7:45 a.m. 12:00 p.m.

Grades Pre K-4 7:40 a.m. 11:55 a.m.

*SEE SCHEDULE J.
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Montrose Community Schools
2014-15 School Calendar

Opening Day — All Staff August 25
Teacher Professional Development August 26-27
First Day for K-12 Students — Early Release/PLC Day September 2
Early Release/PLC Day — All Students October 15
Early Release Day — Carter only (Grades K-4) October 31
Early Release Day — All Students/Parent- Teacher Conferences 4:00-8:00 p.m. November 5
Early Release Day — All Students/Parent- Teacher Conferences 2:00-6:00 p.m. November 6
No School - All Students November 7

Early Release Day — All Students

November 26

No School — All Students/ Thanksgiving Break

November 27-28

Early Release/PLC Day — All Students

December 10

No School — All Students/Winter Break

December 22-January 2

School Resumes January 5
No School — All Students/ Professional Development Day January 19
ETV Release Day — Students Grades 5-12 (Exams)/Full Day for Students in Grades January 22
Early Release Day — All Students/End of First Semester January 23
Early Release/PLC Day — All Students February 11
No School — All Students/Mid-Winter Break February 16
Early Release Day — All Students/Parent- Teacher Conferences 4:00-8:00 p.m. February 25
Early Release Day — All Students/Parent- Teacher Conferences 2:00-6:00 p.m. February 26
No School — All Students February 27
Early Release/PLC Day — All Students March 18
Early Release Day — Carter only (Grades K-4) March 27
No School — All Students/Spring Break April 3-10
No School — All Students/ Professional Development Day April 23
Early Release/PLC Day — All Students May 13
No School — All Students/Memorial Day May 25
Early Release Day — Students Grades 5-12 (Exams)/Full Day for Students in Grades June 4
K-4

Early Release Day — All Students/End of Second Semester/Last Day of Schools June 5

SCHOOL DAY START AND END TIMES

FULL DAY Start End

Grades 5-12 7:45 a.m. 2:50 p.m.

Grades Pre K-4 7:40 a.m. 2:45 p.m.

EARLY RELEASE/PLC DAYS Start End

Grades 5-12 7:45 a.m. 12:00 p.m.

Grades Pre K-4 7:40 a.m. 11:55 a.m.
*SEE SCHEDULE J. 39



Montrose Community Schools
2015-16 School Calendar

Opening Day — All Staff August 31
Teacher Professional Development September 1-2
First Day for K-12 Students — Early Release/PLC Day September 8
Early Release/PLC Day — All Students October 21
Early Release Day — Carter only (Grades K-4) November 6
Early Release Day — All Students/Parent- Teacher Conferences 4:00-8:00 p.m. November 11
Early Release Day — All Students/Parent- Teacher Conferences 2:00-6:00 p.m. November 12
No School — All Students November 13
Early Release Day — All Students November 25
No School — All Students/ Thanksgiving Break November 26-27
Early Release/PLC Day — All Students December 9
No School — All Students/Winter Break December 23-January 1
School Resumes January 4
No School — All Students/ Professional Development Day January 18
ETV Release Day — Students Grades 5-12 (Exams)/Full Day for Students in Grades January 28
Early Release Day — All Students/End of First Semester January 29
Early Release/PLC Day — All Students February 10
No School — All Students/Mid-Winter Break February 15
Early Release Day — All Students/Parent- Teacher Conferences 4:00-8:00 p.m. February 24
Early Release Day — All Students/Parent- Teacher Conferences 2:00-6:00 p.m. February 25
No School — All Students February 26
Early Release/PLC Day — All Students March 16
No School — All Students/Good Friday March 25
Early Release Day — Carter only (Grades K-4) April 1

No School — All Students/Spring Break April 4-8
No School — All Students/ Professional Development Day April 28
Early Release/PLC Day — All Students May 18
No School — All Students/Memorial Day May 30
Early Release Day — Students Grades 5-12 (Exams)/Full Day for Students in Grades une 7

K-4

Early Release Day — All Students/End of Second Semester/Last Day of Schools June 8

SCHOOL DAY START AND END TIMES

FULL DAY Start End
Grades 5-12 7:45 a.m. 2:50 p.m.
Grades Pre K-4 7:40 a.m. 2:45 p.m.
EARLY RELEASE/PLC Start End
DAYS

Grades 5-12 7:45 a.m. 12:00 p.m.
Grades Pre K-4 7:40 a.m. 11:55 a.m.

*SEE SCHEDULE J. 40



§3 ST LT

¥ 81 9z 0z

L1 4! 11 61 ¢l

01 g zl 9

3 S

S|A|HL|M|L|(WN|S S|dA|HL|M|L|W|S
ANAC AVIA ‘ TRdY

, LT | 9T £C 6T 0f ¥
| TC 91 8T TC £C Ll
<1 4 6 1T €1l 9l 01
8 4 A 1 8 6 Ll 9 £
[ L I 4
S|d|HLMA|L|[NW| S S|d | HL{M | L|KW|[S S|d HL|MA|L|W|S S|4 |(HLIM|L|KN|S
Advnagaa AUVINYVT HAGWADAA HIFWIAON
LT 6C 83 ST I€] 0€| 6T | LT
9T 0T 8T (44 $¥C | €C | €T | 1T | O | 61 | 81 LC| 9T| ST| ¥T| €T| TT| IT
61 91 £l IT <l LT 9L | ST |1 )€1 )Tl Ll 0C| 61| S1| Li| 91| S1| #1
cl 9 ¥l 8 Ol | 6 8 L9 | S| ¢¥ g cr| 1mjor| 6| 8| L
< L £ B £ T I 9| ¢ vl €| T| 1
S|A(HL|MA|L|[KN|S S|4 |HL{MA|L|W|S S| A | HL M| L|[WN|S S|d|/HL{M|L|W|S
UIF0100 JAIGWALJAS
wdg-9 w8T sndny asnoy wadQ z1-M 3 ;
SSITI-0%:L ABP D1d
SSIIT-0b:L dseay Apaey §
SHT-0¥:L Kep yng aanae) 075 1d ZI-M Ae( a5eapay .M_.:E
uo ase d
00:TIShiL  Awp OId Cipp/b 329 &
00:TI-SH:L asvapy Alaeg / .w\r 100§ ON
0S:Z-SF3L Aup [ng 104D / SH / SW =oa_
(pesstwsiqy / UwIg) SATNAIHOS AVIA TOOHOS PI-€10T - STOOHDS ALINDWIWO.  'OYLNOW

41

*SEE SCHEDULE J.



£6°C SAe(] [eUORIPPY 80°61  SINOH [BUOLIPPY 8601
yeaig Sua@syuey ] — Y4 I
Sunjre jo pug ; surexy - ¥J ¥
ooco._o.u:OU Iaydea | ared - Jqa ¥
J1d - 949 9
meco?:m ON — m%wQ ~55Q0_0>OO Eco_wwo.uo.i <
ske wspmg (g 091
081 eis
< ré € S
Iz 1 0z 12
1 sl Sl A
1z I 0T 1z
81 [ z sl 81
[ 61 T Ll 1 61
Sl 1 vl 9
81 IS | 81
€T I T €T
0z 1 61 0T
£ 0 £
0 SR /1 B | LE |
M pEs spnmg 20104 D/SHIWH/SINHY AW =S

2jepuEN AVIS 8O°LITI SIMOH

Yeaig Sula@syuey] — Yq 1
Suppmey Jo puy / swexy - ¥J v
uoco.ﬁ.w:ou RUpea ] uIed — dg 4
J1d - ¥d 9
sAeqiuwopni§ (nd 091
SL1 apnig
_ ¥ unf
1 0z e
Sl judy
1 1 6l yorepy
1 T sl Arenigaq
1 8l Arenue(
I vl 12qQUI(
v vl I2qQUIAON
1 44 12010
1 61 Jaquiaydag
0 1sndny
O1d % 1nd SYIUOW
ﬁaovam Jaue) uno)) [B10 L

‘Aep [my 21 Sur03 s1 [00yds oA pue Aep ¥; & uo ST FUIp[INg IO A udYM sAep Y} JO T PpR 1S NoK Ing SABP [Ny PAL RS | IUNOD 13ION

8OLITL =09 /STO'LY 0ESTT =9 X urwi §57 sanulm o7 [810], SSII-0F'6 OTd
S6TT = 6 Xunmgey saynuim g7 [elo ], SSHI-0F:L  ¥d
00T°€9 = 091 X UNT GGE  "ILTI] UTW (f ~UJW § SI7 [ [BI0], SPT-0b:L  IMd
SOLITL=09/ST0'L9 DEST =9 X UIm g6z sapnuiw g7 [¥10], 00:ZT1-S¥:L Ol
§6T°T = 6Xumugey sanupw Se7 [¥I0L 00:TI-SP:L  ¥d
00T'€9 = 09I X UIWI Go€  "DII/YD] T (g —UIW  SIY [ [BIO], 0S:T-Sp:L 1y

d311eD) F 9 TUL/8F MU0 Ld

9 21d L2 Hd

ERI9) \ 002§ ON
SH /S
1SInpagas

42

*SEE SCHEDULE J.



£
0f | 6C | 8T 0g T 6C
LT | 9C | ST | ¥T | €T |TT | IT £ Ll | 8 [
0T | 61 | 81 | LI [91.] ST | #I 91 £l 0l 1T 81 <1
&Ly Tl |11 |01 ] 6] 8 |5¢ 6 3 7l 8
9 < L I
SS9 4 JHL( M| L | NES S|dA(HL{M|[L|W|S S({A(HLIM|L|W]|S
ANACr AVIN adv HOUVIN
£3 8T
3¢ 9C | £C [ ¥ LT IT
IT Sl L1 0 !
2! [1 8 01 £l 0 L
L [ E 9
S|J[(HL{MA|L|W|S S HL | M | L S| (HL(MAM|L|WNW|S S|d|HLM|L|N]|S
AUvVNagdd AUVONYT HAIWAIDAA HIGIWIAON
It
9 ST | 0€ ¥ 1€ O£ | 6T | 8T | LT
ST 61 LT 1T gc | cC | 1T | 0T |61 |81)Ll 9C| ST| vT| €T) TT| 1T OC
81 Sl cl 0T ! QLY ST | vI | €| T1)I1 Ol 6GI| SU| LI| 91| ST | +1 | €1
11 S €l L 6 8 L 9 S ¥ € cl| 1] O 6| 8] L] 9
¥ 9 Z ¢ |1 S| ¢ €l T 1
S|A|HLIMN|L|N|S S|d|HLIMA|L|KN|S S|IIJ|HLIM|L|K|S S|IA|HLIM|L|N|S
AIFOLO0 HIAGINALJAS LSOV ATar
wdg-9 ;7 Isndny asnopy wadQ Z1-M
SSTT-0b:L Awp O1d
SSII-0¥:L _Aep
SPT0FL AR I Pue) DTd TI-M I$8IPY Ajaey]
3 Juo) 1/d aswapy Ajaey
00:TI-5+:L A®P O1d
00:TI-Sp:L . A¥D 5 10028 ON
0S:T-S:L Aep [y NMoy) /SH/SKH

(resspusi(y / 1u)S)

STINAAHOS

HVIA TOOHOS S1- #107 — STOOHOS ALINNIWIWO.

SOUINOW

43

*SEE SCHEDULE J.



£6'C SAB(] [PUOLIPPY 8061 SINOH [BUOKIPPY

A gl

0¢

(o
81

w_
Ll
£C

IC

M pEs

yeaug SUIABSYURY L, — ¥

Fuppey Jo pug / swexd - ¥q

ADUIDIUO)) IANYOBI |, WWAIR] - ¥

10d — ¥4

sjuapni§ ON — m%&Q acuEn_O_o._..oQ [BUOISS3JOI ]
sAeqapms (g 09

RELIN

081 =03

£

I 6l

SI

I IT

S1

Ll

I Pl

7l

I [

1 0Z

0

OId Tl 1nd
juaprig A10YD/SHIWH/SINHM

(o}

o™

e

8601

—_— o -

S
0¢C
[ Sl
<c
81
[ 61
€I
Ll
€C
1T

i Bws

JEpuB WIS

SO°LIIIT SmMoH

yeaig BuialBsyuey [ — 3g I
SuDeIA JO pug / sumxy — Y t
wu:&..&on hﬁuwvh. Juled — ¥4 t
J1d - ¥4 9
md 091
CLI [e1m juapnms§
| ¥ 2uny
I 61 Sey
<l [udy
I | 0T I
1 T sl frenigag
l sl Amenuef
1 1 Jaquiada(]
£ ¥1 J2qUIaAON
I [ 1T 120100
1 0z Jpqumdag
0 1Isnany
2ld % lnd SYIUOI
uapnIs  1aue) uno) [poL

“Kep fny a1 Sutof st jooyas mok pue Lep 7, v 0o ST FUIP[ING JAYIO 21 UAYM SABP 311 JO T PPR ISNW NOA NG SABP [[NJ PAI ST WUNOD 2DION

ROLITL =09 /STO'LYDEST =9 X ujmi §67 s e 1Wo], SSLI-0Fe DI
S67'7 =gSXumugey sInurm 7 [BI0], SSII-0F:L

007°€9 = P91 X Ul S6¢ II/YPI| Ww g ~ur ¢ sy [ [EI0, SPTOPiL A

SOLITT =09 /ST0°L9 0EST =9 X Ulm g6z snutm €7 [RI0, 00:ZI-S¥:L  O1d
S6T°T =6 X UIW§ST Sajnum €S [8)0], 00:TI-SF:L %

00Z°€9 = 091 X UIW S6¢ RIYI] Uy (F Ut § SAY £ [8I0], 0S:T-SH:L 1y

%
13148

o)
SH /S
SIMPIPS

- A0 SW/SH
9-THUL 8°F M JU0) L/d
J'1d A% U3

[0OYIS ON

44

*SEE SCHEDULE J.



0f | 6T | 8T | LT | 9C LT
Sc|vT | €T | TT | IT | O |6l 9T 0T
1 l 61 91 £l
1 cl 9
<
S|4 /HL MA|L[(W|S
ANOC AVIN HOUVIN
13
0¢ T 6C
£C Ll 8¢ ic
91 01 i< Sl
6 £ 14! cl] 1l 8
< L [
S|d|HLIM|L|N|S S|dJ|HL M| L|W|S
AAVIALGIA AAVIANVI AAHWADAA UAAIWAAON
I oc
6C | 8T | LT | 9T | ST | ¥T | £C 1€ Ot] 62| 8| LT | 9T
CC | 1T | OCT [ 61 [ 81 [ L1 | 91 ST| vC| £C| TT| IT| 0T | 61
SLyvL [ €L [TI |11 [OT] 6 80 L1] O1) 1| #1] €1 ) Tl
8 L 9 < ¥ £ T 11| 01 6] 8 Ll 9| §
I ¥| € T I
S|dA|HLM|L|WN|S S|A HLIMN|L|W|S
UALOLOO UAAWILLJLAS 1SNONyv Alar
wdg-9 7 saquadag asnof wadQ ZI-M
SSIII-0pEL A®p )14
SSII-0p:L IseIPY Apey
SPIT-0P:L Avp jng 1) 21d TI-N Ae(] aseapay AlIey
Juo)) L/d seany Ay
00:Z1-SF3L Aep >1d
00:TI-SpiL ISEIPY ApIey 10028 ON
L) 275 ABp [Ing R0q) /SH /S
(qusstusi(y / J1e)5) SAINATHOS UVAA TTOOHDS 91-S107 - STOOHDS ALINNWIWO SOJ¥INOW

45

*SEE SCHEDULE J.



£6'7 SARQ [RUOLIPPY

9
IT
[ €I
(44
61
L 61
91
81
(44
4 Ll

I Pes

~

JId Ul

f0°61 SINOH [euonippy

yealg FulaiEsyueyj — 9

JuUpEA jO pug ; swexy - ¥3

20UIRJUO)) JAYOEA] JudIR - W

10d — ¥4

sluapmys oN — sAeq juawdojpaa(] [BUOISSAJO1
sfeqwapig g 09

RELIN

081 #1901

¥
0T
Sl
1T
91
Ll
<l
N
1T
91

1m4

Juapnig NIOYD/SHWH/SIWHA

— WO S S e~

8601

IC
€1
(U4
61
61
91
81

cc
L1

AM Bes

AIEPUEA 2]EIS

yearg Suiadsyuey ] — 3

SO°LILI SIOH

1
Funjmey jo pud / suexyg — 3 L
ADUARJUOY) OB, JUIBJ — YT ¥
21d - ¥d 9
nd 091
AR 2pmig
1 < aung
_ 0z A
Ll ey
! Iz P
Lz 9l SRR
1 8l .
I Sl Joquased
vl IOQUIDAON]
I 1z Dgo0
1 91 1qundsg
sndny
O % I SYWON
juapnig  Joue) unoy) [ejo],

“Aep |y 2y Burod st [ooyds oA pue Lep ; © uo st JuIp[INg JAYI0 U1 UAYA SABP 343 JO 7 PPe Isntt ndA Ing AP [IN) PAI g 1UNOD DION

SOLITL=09 /SZ0°L9 0EST =9 X mjw §67
S6T°T =S Xumgcy
002°€9 = +91 X U S6¢

SO'LILL = 09 /STO°LY 0€ST =9 X U 67

S6T'T =6 X UMM gey
00Z°€9 = 091 X Ui Saf

synuiw §67 (810 ],
sdnuIm SS7 w10 L
J24/YI] Ul ()¢ ~UW ¢ 5aYg [ [ei0 ]

sanupw §57 1830,
sanopm §87 1810,
"2/ I] ULW ()§ ~UTW S SIY £ [e30 |

SSILI-0b6
SSHI-0FL
SPT-0PiL

00:T1-SP:L
00:TI-SH:L
0S:7-S¥iL

21d

#
g
JTd

i

918D

aN0y)
SH /S
SAMPIYIS

9T LS A JU0D) 1/d

'K

J'1d =@ WA

46

*SEE SCHEDULE J.



SCHEDULE E

Pay Dates

Calendar Date | Pay # Year Teacher Pay #
6-Sep-13 5 (2013-2014) 1
20-Sep-13 6 2
4-Oct-13 7 3
18-Oct-13 8 4
1-Nov-13 9 5
15-Nov-13 10 6
29-Nov-13 11 7
13-Dec-13 12 8
27-Dec-13 13 9
10-Jan-14 14 10
24-Jan-14 15 11
7-Feb-14 16 12
21-Feb-14 17 13
7-Mar-14 18 14
21-Mar-14 19 15
4-Apr-14 20 16
18-Apr-14 21 17
2-May-14 22 18
16-May-14 23 19
30-May-14 24 20
13-Jun-14 25 21
27-Jun-14 26 22
11-Jul-14 1 23
25-Jul-14 2 24
8-Aug-14 3 25
22-Aug-14 4 26
5-Sep-14 5 (2014-2015) 1
19-Sep-14 6 2
3-Oct-14 7 3
17-Oct-14 8 4
*SEE SCHEDULE J. 47




31-Oct-14 9 5
14-Nov-14 10 6
28-Nov-14 11 7
12-Dec-14 12 8
26-Dec-14 13 9
9-Jan-15 14 10
23-Jan-15 15 11
6-Feb-15 16 12
20-Feb-15 17 13
6-Mar-15 18 14
20-Mar-15 19 15
3-Apr-15 20 16
17-Apr-15 21 17
1-May-15 22 18
15-May-15 23 19
29-May-15 24 20
12-Jun-15 25 21
26-Jun-15 26 22
10-Jul-15 1 23
24-Jul-15 2 24
7-Aug-15 3 25
21-Aug-15 4 26
4-Sep-15 5 (2015-2016) 1
18-Sep-15 6 2
2-Oct-15 7 3
16-Oct-15 8 4
30-Oct-15 9 5
13-Nov-15 10 6
27-Nov-15 11 7
11-Dec-15 12 8
25-Dec-15 13 9
8-Jan-16 14 10
22-Jan-16 15 11
*SEE SCHEDULE J. 48




5-Feb-16 16 12
19-Feb-16 17 13
4-Mar-16 18 14
18-Mar-16 19 15
1-Apr-16 20 16
15-Apr-16 21 17
29-Apr-16 22 18
13-May-16 23 19
27-May-16 24 20
10-Jun-16 25 21
24-Jun-16 26 22
8-Jul-16 1 23
22-Jul-16 2 24
5-Aug-16 3 25
19-Aug-16 4 26
*SEE SCHEDULE J. 49




SCHEDULE F
JOB SHARING AGREEMENT

The Board reserves its right to determine whether individual employees will be permitted to participate
in job sharing. Once the decision has been made to permit job sharing, then the following procedures
and employment conditions will control.

1. The Job Sharing Agreement will be for the contractual year (as noted below.) In order to
continue in the program, the employee must re-apply for the next contractual year.

2. SEE SCHEDULE J.
SEE SCHEDULE J.

4. Reimbursement shall consist of the pro-rated payment of salary, retirement and insurance
premiums, subject to carrier restrictions.

5. SEE SCHEDULE J.

6. SEE SCHEDULE J.

7. Request for renewal of a job sharing agreement must be filed by April 15.

8. New request for a job sharing agreement must be filed by August 1.

School Year

Percentage of Time Worked Name

Job Sharing Partner Placement

The conditions as outlined above are acceptable.

Date

Board of Education

Date

Employee

*SEE SCHEDULE J. 50



SCHEDULE G
COMP TIME

A. Comp time is earned by substituting for another teacher during a teacher’s conference period or
before or after school. Elementary teachers will be awarded comp time when scheduled school
wide activities requiring their being with their students conflicts with their regularly scheduled
planning time. This comp time will be able to accumulate in increments of 1/4 hours and 1/2

hours.
B. No more than thirty (30) hours of comp time may be used in any one school year.
C. Teachers have the option of accumulating comp time from one year to the next or being

reimbursed at the contracted rate, which is currently twenty-five ($25.00) dollars per period. At
this time only, a teacher may request that any or all remaining comp time be also paid off at
twenty-five ($25.00) dollars per period. A maximum of 2 days of comp time may be carried over
into the subsequent year. A teacher may also elect to roll unused comp time into their sick bank.

D. Comp time may be used on an hourly basis if a teacher within the district can cover the class. If a
substitute teacher is required, comp time must be used in half (1/2) day increments.

1. Comp time may be used at any time with the following exceptions:

2. It may not be used during the last five (5) student days or during the first three (3) student
days of the school year.

3. No more than two teachers per building at a time may be using comp time immediately
before or after a vacation period. No more than five (5) teachers district wide. If more
than the allowed number of teachers request use of comp time before or after holidays or
vacation days, the teachers who have extended holidays or vacations with comp time
most recently shall have their requests denied.

4. Teachers may use comp time no more than two (2) consecutive days at a time.

5. Comp days (not hours) requested within forty-eight (48) hours of intended use may be
denied or granted by the Superintendent.

6. Comp time to be distributed as evenly among teachers as possible.
7. Comp time may not be used on in-service or parent/teacher conference days.

8. Comp time may not be used in conjunction with business or personal days, unless in the
case of extenuating circumstance with the approval by the Superintendent.

*SEE SCHEDULE J. 51



SCHEDULEH
INDEPENDENT STUDY

PURPOSE

Due to the size of the student body in Montrose, it is sometimes not possible to offer classes, which will
provide higher level learning opportunities to the students. It is the desire of the Association and the
Board to attempt to meet this need through a program of Independent Study. To this end, it is agreed as
follows:

CONDITIONS

1.

A student must secure an application from the counselor and get administrative approval before
starting independent study. This application must be submitted no later than the week of the
semester prior to the desired independent study. The counselor shall determine an appropriate
staff member to meet the needs of the student and shall approach the staff member with the
opportunity to supervise the independent study. The staff member shall have full rights to deny
the sponsorship.

No more than five (5) Independent Study students may be assigned to a teacher at any one time.

In order to avoid disruption of the teacher’s regular classes, every effort will be made to assign
Independent Study students during a teacher’s preparation period.

The teacher working with an Independent Study student will be solely responsible for
determining the goals and evaluating the performance of the student.

Teachers working with Independent Study students will be paid three-hundred ($300) dollars per
student, per semester.

Student requests for independent studies will be distributed among the appropriately certified
teachers as fairly as possible.

Selected students from the 11th and 12th grades will be permitted to do independent study in
some field that they are particularly interested in. This is in addition to their regular classes. To
participate in independent study, a student must have an overall average of at least a “C” with an
average of at least a “B” in the field of special interest. The student must have an advisor who
will meet with him/her at least once a week. Studies must be completed by the end of the
semester in which they are started. Students will earn credit comparable to any class, which
meets for one semester.

Priority status will be given first to students who meet the above criteria and their course of study
is not being offered in the master schedule. Second priority goes to senior students who meet the
above criteria and have a scheduling conflict in the master schedule. After the above two
priorities have been met, we will consider other student requests. Teachers will accept
Independent Study students on a voluntary basis only working through the guidance counseling
staff.

*SEE SCHEDULE J. 52



SCHEDULE |

Donation of Sick Days to Short Term Sick Bank

The purpose of the donation of sick days is to assist professional staff members who suffer prolonged
illness. A request for donation days must be made in writing by the requesting member to the member’s
association representative, who will present the request to the Association President. The Association
President will request donation days from the Montrose Education Association, when the following
criteria have been met:

1. The member must have exhausted all personal sick leave, personal business, and comp
days.

2. Donation days cannot be used simultaneously with the sick bank.

3. A doctor’s written statement must be presented to the Superintendent or designee at the

time of the request for donation days, confirming the need for leave from work.

4. A teacher must have worked more than 90 days of his/her first year to be eligible to
request days.

5. No teacher shall draw more than three (3) donation days without approval by the
executive board of the Montrose Education Association.

6. Maternity leave shall be treated the same as illness with all the benefits as well as the
restrictions stated above.

RTT Legislation: School Reform /Redesign Model

In the event that any of the schools in the Montrose Community School District, (the District)
represented by the Montrose Education Association (the Association) should be identified as part of
Michigan’s lowest five percent of public schools, and placed under the supervision of a state school
reform/redesign officer, the District shall consult with the Association to develop a plan to employ the
transformational model as the model to improve student achievement in those schools.

*SEE SCHEDULE J. 53



AXA/Equitable

List, Matthew 1-989-799-9630
McDonald, Ryan 1-989-799-9630

Ameriprise
Szukhent, Roland 810-659-5887
Spence, Teresa 989-288-4646

Horace Mann
Mohn, David 1-800-799-5636

Brooks, Darlene
Christie, Jennifer
Carlock, Donald
Machesney, Shari

Smith, David

Paradigm

Tomasik, Ronald 810-659-5887
Spence, Teresa 989-288-4646
*SEE SCHEDULE J.

ANNUITY VENDORS

AlG/Valic

Bliss, Tanya 248-754-1105
Cell 517-881-8101
Coates, Richard
Hanson, Julie
Horn, Mark
MacKenzie, Jeffrey
Warner, Steven

Consolidated Financial

Comment, Lori

ING/Reliastar
Lybeck, Jonathan 800-637-1660

Bertsch, Todd, Reg. Director 248-208-6031

Waddell & Reed
Bruff, Greg  989-845-7699
Maier, Michael
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SCHEDULE J

Prohibitive Language for Classroom Teachers.

The following language applies only to ancillary employees not covered by the Michigan Teacher
Tenure act.

Article 7

B.2" paragraph

An involuntary transfer will be made only in case of an emergency or to prevent undue disruption of the
instructional program. The superintendent shall notify the affected teacher and the Association of the
reason for such transfer. If the teacher objects to such transfer for the reason given, the dispute may be
resolved through the grievance procedure

C. The Association recognizes that when vacancies occur during the school year it may be difficult

to fill them from within the district without undue disruption to the existing instructional
program. If the superintendent determines that it is not possible to fill the position without undue
disruption of the existing instructional program, he/she will notify the Association and such a
vacancy may be filled on a temporary or tentative basis until the end of the current year at which
time the position will be considered vacant.

D.

e. Vacancies occurring within one week of the scheduled opening of school may be filled in conformance
with Article 7-C.

Article 8

In the event that changes in such schedules are necessary, all teachers affected shall be notified
promptly and consulted. In no event will changes in teachers’ schedules be made later than the 15th of
August preceding the commencement of the school year, unless an emergency situation requires same,
and the Association shall be so notified in each instance.

C. If the position cannot be filled by qualified bargaining unit members, the position shall be
opened to other qualified non-bargaining unit members. After all attempts have been made to
fill the position, the position may be assigned involuntarily. Such involuntary assignments
shall not be made in two consecutive years.

Positions on Appendix B and C, which require certification shall be given to teachers regularly
employed in the district, provided they have the necessary certification. For those positions on
Appendix B and C which do not require certification the Board shall establish reasonable
minimum qualifications which will be included in the job posting. Said positions shall be given to
teachers regularly employed in the district provided they meet the reasonable minimum
qualifications.

All teachers assigned to extra-duty positions will be evaluated on a yearly basis. Bargaining unit
members may be called upon to provide information, critiques, etc., regarding persons working under
them to be utilized by the primary evaluator who shall be an administrator.

Article 10

Upon return from leave, a teacher shall be assigned to the same position, if available, or a substantially
equivalent position

shall be restored to his/her former position or to a position of like nature and status

If a substantially equivalent position does not exist the teacher shall be returned to a position for which
they are certified and may occupy in accordance with their seniority as defined in Article 16

Article 12

*SEE SCHEDULE J. 55



A All monitoring or observation of the work performance of a teacher shall be conducted
openly and with full knowledge of the teacher. Each bargaining unit member shall be evaluated
at least annually using the Teacher Performance Appraisal System (TPAS). This evaluation
instrument listed as Appendix I of this Agreement shall assess the member’s performance in
meeting the goals as stated.

B. Pre-Observation Meeting: Each bargaining unit member shall be notified of the name of
his/her evaluator at least twenty (20) days prior to the commencement of the evaluation process
and administrators in each school shall conduct a pre-observation meeting with each teacher to
be observed for the purposes of providing that teacher with the criteria on which his/her
performance will be evaluated. Each teacher will be provided with a delineation of resources
and responsibilities needed to meet the identified criteria, the expected outcomes and
indicators/measurements of success, and suggested timelines for performance attainment.]

D. Objectives
The objectives for evaluation of teachers are:
1. To serve the students in the Montrose Community Schools with the best teaching
staff possible.

2. To help the teachers grow in professional effectiveness and competency.
3. To recommend competent non-tenure teachers for tenure.
4. To serve as one basis for discharge of teachers.

E. Evaluators

The following personnel evaluate teachers:

1. The appropriate principal or assistant principal evaluates teachers (full and part-
time assigned to a particular school. The evaluation reports are the responsibility of the
principal. Common training will be provided to assure that evaluators, administrators,
and bargaining unit members are trained in all aspects of the Teacher Performance
Appraisal System (TPAS).

2. The Superintendent or his/her designee evaluates teachers (full or part- time) not
assigned permanently to any specific school (as: music, art, speech, etc.)

3. The appropriate principal and/or designee are referred to as the “evaluator”
throughout this procedure.

4. In the event that the evaluation is unsatisfactory, a teacher may request a second
evaluation by a different district administrator.

5. The parties agree that parents, students, or other District employees’ input regarding
a bargaining unit member will not be a significant factor in the member’s evaluation.

6. Any charge concerning the professional competence of a tenured educator arising out
of the evaluation process shall be filed with the Board by April 30.

F. School administrators shall have the right, recognized by the parties of this agreement, to
conduct formal observations of tenured and non tenured teachers at any time, with or without
advanced notice; provided, however, that following such observation(s) the teacher shall have
the opportunity to attend a post-observation meeting with the observer(s) for the purpose of
reviewing the contents of an evaluation based on such observation(s) and responding thereto.
Informal observations may occur, without prior notice: However, written procedures are

*SEE SCHEDULE J. 56



outlined herein, pursuant to such observations shall be followed if the observer chooses to create
a written record of the observation.

G. Each observation will be made in person for a minimum of thirty consecutive minutes.

H. All evaluations shall be reduced to writing and a copy given to the teacher within five (5)
school days of the observation. If the teacher disagrees with the evaluation, he/she may submit a
written answer, which shall be attached to the file copy of the evaluation in question within five
(5) school days after receiving said evaluation.

l. If the performance of a tenured teacher is judged to be less than satisfactory, he/she shall
be provided an individualized development plan as specified by law. Each evaluation of a
teacher shall be followed by a personal conference between the teacher and his/her evaluator
within ten (10) school days of the observation for purposes of clarifying the written evaluation
report.]

J. The remedy for failure of the Employer to follow the procedural requirements of this
Article shall be the destruction of all reports, excluding records regarding unprofessional
conduct. In addition, the teacher’s evaluation will be deemed satisfactory for that school year.

K. Add the following language to #9 Student Growth on the Teacher Performance
Appraisal System:

Student growth shall include the measurement of one school year’s growth for students using multiple
assessment tools and data. Class composition, class size and demographics will be considered in the
Article 13

C. No teacher shall be disciplined without just cause

extermination of student growth data

Article 16
Layoff and Recall

Should it become necessary to reduce staff, the following procedure will be used:
Probationary employees will be laid off first.

D. Teachers shall be offered recall in inverse order of layoff for positions for which they are
certified and the teacher shall notify the district of intent within three (3) working days of
receipt of notice. Criteria to be applied as in B-2 above.

E. The district will be required to keep a teacher on the laid off/recall list for a maximum of
three years.

Schedule F
1. The employee reserves the right to return to full-time service the following year. Said return

shall be to the position previously held or a position within their certification.

Daily work schedules shall be determined jointly between the job sharing participants and the
administration.

This agreement shall apply to voluntary less than full-time assignments either elementary or
secondary.

In the case that one party is unable to fulfill this agreement; the remaining party shall have first
option to assume the position on a full-time basis or to remain on part-time.

*SEE SCHEDULE J. 57



