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ARTICLE 1
Recognition

The Board hereby recognizes the Association as the exclusive and sole bargaining representative for all
certified and professional personnel including but not limited to teachers, psychologists, social workers,
speech pathologists, counselors and media specialists, whether under contract, on leave, employed or to
be employed by the Board, excluding the Superintendent, Assistant Superintendents, Principals,
Supervisors and substitutes within the meaning of the Public Employment Relations Act.

The term “Teacher” when used hereinafter in this Agreement, shall refer to all employees in the
bargaining unit as above defined.

Nothing contained herein shall prevent the Board from modifying, revising, combining, or eliminating
any position of employment in this Article pursuant to the conditions of this Agreement.

Any new position created during the life of this Agreement will be added to the unit providing it fits the
description of “Teacher” as used in this Agreement.

The Board shall mean Board of Education or anyone the Board designates to act on its behalf.

ARTICLE 2
Association and Teacher Rights

The Association and its members shall have the privilege of using school building facilities for meetings
outside of class hours on the same basis as are civic or political organizations in the District, as
established by District policy.

Duly authorized representatives of the Association and their respective affiliates shall be permitted to
transact official business of the Association at all reasonable times, provided that this does not interfere
with or interrupt normal school operations.

The private and personal life of any teacher is not within the appropriate concern or attention of the
Board. However, a teacher should abstain from conduct which adversely affects his/her relationship to
the students or the discharge of his/her teaching duties.

The Association may have the right to use school classroom(s), equipment within the building where
equipment is located and facilities including computers, duplicating equipment, audio-visual and multi-
media equipment at reasonable times when equipment is not otherwise in use and which use is limited to
operation on school property. The Association shall pay for the cost of all materials and supplies
incidental to such use.

The Association shall have the right to post notices of its activities and matters of the Association’s
concern on teacher bulletin boards as provided in the teacher lounges.

The Board will consult with the Association on any new or modified fiscal, budgetary or tax problems,
construction programs, or major revisions of educational policy and/or programs which are proposed or
under consideration and the Association will be given the opportunity to advise the Board with respect to
said matters prior to their adoption and/or general publication. The time and place for providing such
advice will be determined by the Board.

The Association shall be granted ten (10) days to be used by the Association representatives for
Association business. These days may be used by any member of the Association designated by the
President. The Board will assume the cost for the first five (5) days and the Association will pay the
substitute teacher cost for the remaining five (5) days.
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ARTICLE 3
Rights of the Board

The Board, on its own behalf and on behalf of the electors of the School District, hereby retains and
reserves unto itself all powers, rights, authority, duties and responsibilities conferred upon it and vested in
it by the School Code and the laws of the State, the Constitution of the State of Michigan and/or the
United States. Such rights and duties, etc. shall include, but not be limited to, the right to:

1. Manage and control its business, its equipment, and its operations of the entire school system.

2. Continue its rights, policies and practices of assignment and direction of personnel, and schedule
all the foregoing.

3. Determine the services, supplies, and equipment necessary to continue its operation and to
determine methods and means of distributing the above.

The Board shall continue to have the right to establish, modify or change any condition except those

covered by the provisions of this Master Agreement.

ARTICLE 4
Agency Shop and Payroll Deductions

Notwithstanding any other provision of this Agreement, in the event that Michigan law prohibits the
employer from assisting in collecting dues or service fees from wages, then the law will supersede any
and all provisions to the contrary and collection of dues or service fees shall be within the exclusive
province of the Association without any further obligation/liabilities attributable to the employer. The
hold harmless provisions of Sections C are hereby specifically incorporated into this Section.

The Association, the Michigan and National Education Associations, shall indemnify and save the Board
harmless against and from any and all claims, demands, suits, or other forms of liability that may arise out
of or by reason of action taken by the Board for the purpose of complying with this Article.

The Association shall, when the Board is sued individually or jointly, make available, competent legal
counsel for such defense at the expense of the Association and the Michigan and National Education
Association.

The Association agrees to indemnify and save harmless the Board against any and all claims, demands,
suits, expenses or other forms of liability, including, but not limited to, back pay, of whatsoever kind and
nature and any action or liability arising pursuant to Michigan’s “Right to Work” legislation, MCL
423.209 and 423.210, that shall arise out of action taken by the Board for purpose of complying with the
provisions of this Article. The provisions of any state, federal, or local law or statute which provide that
such an indemnification clause or release shall not extend to this Article, or to claims, demands, suits or
other forms of actions which are unsuspected to exist at the time to the parties executing such an
indemnification and release, are hereby expressly waived by the Association and the employees covered
by this Agreement.

ARTICLE 5
Teaching and Class Loads

Secondary teachers shall be required to report for duty fifteen (15) minutes before the opening of the
pupils’ regular school day in the morning and will be permitted to leave twenty (20) minutes after the
close of the pupils’ regular day. Elementary teachers shall be required to report for duty ten (10) minutes
before the opening of the pupils’ regular day in the morning and will be permitted to leave five (5)
minutes after the close of the pupils’ regular day.

2
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Teachers are to be at their appointed work stations at least ten (10) minutes before classes commence in
the morning. Teachers are encouraged to remain for a sufficient period after the close of the pupils’
school day to attend to those matters which properly require attention at that time, including consultations
with parents when scheduled directly with the teacher, except that on Fridays or on days preceding
holidays or vacations, the teacher’s day shall end at the close of the pupils’ day.

The normal teacher work day at all levels shall be equalized at no more than seven (7) hours and twenty-
one (21) minutes.

Each building principal may have extended staff meetings beyond the regularly scheduled day for no
more than a total of three and one-half (3-1/2) hours annually. Attendance at such extended staff
meetings is mandatory. When using this time in addition to the regular work day for staff meetings, the
building principal shall give at least one week’s prior notification with a written tentative agenda.

The normal weekly teaching load in the middle school and high school will be thirty (30) teaching periods
and five (5) unassigned preparation periods or not to exceed an average of twenty-five (25) hours of pupil
contact per week. Assignment to a supervised study period shall be considered a teaching period for
purposes of this Article. The normal teaching load in the elementary schools will be thirty (30) teaching
periods or not to exceed five (5) hours and thirty-five (35) minutes of pupil contact per day.

Elementary teachers will be provided a total of two hundred seventy (270) minutes relief time per week
from recess and/or instructional “specialists”. It is the Board’s intent to maintain instructional specialists;
however, in the event of a financial crisis, specialists are reduced or eliminated and state mandated
instructional hours are in jeopardy, the time before and after school may be counted toward the two
hundred seventy (270) minutes of preparation time.

All teachers shall be entitled to a duty-free uninterrupted lunch period not less than thirty-five (35)
minutes. A maximum of 50% of the teachers, without a teaching assignment, within a building may leave
the building during the lunch period. Teachers leaving the building are to sign out at the building office.

Teachers of art, music, librarians, speech therapists, reading consultants, visiting teachers, counselors and
all special education teachers shall be provided with relief and preparation time to the same extent as
other teachers in the District.

In the event of any disagreement between the representatives of the Board and the Association as to the
need and desirability of such deviation from these norms, the parties shall negotiate such deviations.

Extra period assignments will be paid at 17% of the teacher’s personal teaching salary, dependent upon
the daily assignment.

The Association and the Board recognize the need for a continual search for methods to improve
education. Therefore, the Association and the Board agree to a district-wide joint planning and problem
solving committee (joint committee) which will involve designated representatives. Each building will be
represented by one staff member and one administrator. In addition to building representation, the joint
committee will consist of the Superintendent or his/her designee and a local Association representative.
This joint committee shall establish its own ground rules and shall accept, reject or modify requests and
shall communicate recommendations to all building staffs, and the Superintendent. Both parties
recognize the individual building administrator may need to make decisions daily which could impact the
teachers’ daily schedules.

Changes which originate with individual building teams and which impact a building’s student/teacher
contact time shall be brought to the attention of the joint committee. Situations involving individual
teachers are not applicable to this process Teacher participation in these activities in full or in part shall be
voluntary. Teachers will not be affected by such activities in a manner that is contrary to any term or
provision of the Agreement except as mutually agreed in writing by the undersigned parties.
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ARTICLE 6
Teaching Conditions

The Board and the Association both recognize that high quality education is possible when the act of
educating is performed under optimum conditions. It is also recognized that it is the primary duty of a
teacher to teach and that the organization of the school and the teacher’s duties should be directed towards
this end. Every effort will be made to provide conditions that will provide high quality education to every
student in the school district.

It is agreed that the teacher-pupil ratio is an important factor in an educational program and that the class
sizes should be lowered whenever possible to meet the following standards:

1. ELEMENTARY
Young Fives 23
Kindergarten 26
1% through 5™ 30

2. SECONDARY
6" through 12 31 (Except physical education, instrumental and vocal music and study hall.)

Teachers who are assigned to classes which exceed the maximum of twenty-six (26) in the Kindergarten
and thirty (30) in elementary grades (1-5) shall receive an additional payment of $140 per student, per
trimester, as of the 4" Friday of each semester.

Except for Physical Education, and Instrumental and VVocal Music, teachers of Middle School and High
School classes who are assigned to classes which exceed thirty-one (31) students shall be paid $30.00 per
section, per student, per trimester, as of the 4th Friday of each trimester.

The Board of Education will strive to keep class sizes at an equal level and, if increases prove necessary,
to make pupil assignments on an equitable basis. The Association pledges to maintain or improve the
quality of education in those classrooms where maximum excesses exist.

As a condition of this contract, both parties agree that the dollar amount per student, per trimester in
excess of the maximums will not be used or referred to as a standard or precedent for establishing
additional payment in future contracts.

The Board recognizes that appropriate texts, library reference facilities, maps and globes, laboratory
equipment, audio-visual equipment, art supplies, athletic equipment, current periodicals, standard tests
and questionnaires and similar items should be made available to the teachers at all times. The parties
will confer from time to time for the purpose of improving the selection and use of such educational tools.
The Board agrees also to keep the schools reasonably equipped and maintained. This should include all
teachers’ facilities such as teachers’ lounges and restrooms, if possible.

The Board and the Association mutually recognize the importance of continuous use of adequate teacher
reference materials in maintaining a high level of professional performance. In furtherance of that
recognition, the Board shall provide a teacher reference library in each school, if possible, and include
therein all texts which are reasonably requested by the teachers of that school.

The Board agrees to make available in each school adequate typing, duplicating facilities and clerical aid
for teachers in the preparation of instructional materials. If possible, a copy machine, computer and
printer access will be provided for the teachers in each building.

The Board shall make every attempt to provide:

1. a separate desk for each teacher in the district with lockable drawer space;
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2. a closet space for each teacher to store coat, overshoes and personal articles;
3. a chalkboard/whiteboard in every classroom;

4. an information source in every classroom; and

5. adequate storage space in each classroom for instructional materials.

Teachers shall not be required to perform noon-hour and lunch supervision, recess duty or to collect milk
and lunch money.

The Board shall make available, if possible, in each school adequate lunchroom, restroom facilities
exclusively for teacher use and room appropriately furnished with such things as couches, tables, lounge
chairs, sink, refrigerator which shall be reserved for use as a faculty lounge.

Teachers shall not be required to work under unsafe or hazardous conditions or to perform tasks which
endanger their health, safety or well-being.

School facilities shall be kept clean and available for all planned and approved educational activities.

No teacher shall be required to have completed report cards or CA files before the end of the
Records/Check Out day of any semester.

Each of the school counselors, and the position of Special Education Coordinator, shall work up to an
additional ten (10) works days, as needed, beyond the normal school year work schedule. Additional time
needed, beyond ten (10) days, shall require approval of the Superintendent or his/her designee.
Notification of work days scheduled shall be made in writing to the counselors, Special Education
Coordinator, and the Linden Education Association prior to May 20" of each school year by the building
principal. Each counselor shall be provided the opportunity of work. The days are to be equalized within
the building.

Pay shall be on a per diem basis with the annual salary divided by the number of teacher contract
workdays. When days are worked, additional time sheets with dates listed and authorized signatures
included shall be submitted to the central office payroll division. The Master Schedule will be developed
according to the agreed upon timeline which shall include input from the BAC, Department Heads and
the building principal.

ARTICLE 7
Qualifications and Assignments

No new teacher shall be employed by the Board for a regular teaching assignment who does not have a
bachelor’s degree from an accredited college or university, if a satisfactory one is available at the time for
hiring.

No full-time or emergency substitute teacher serving in a regular position will be hired under the

provisions of the State Board of Education special ninety (90) day certificate unless absolutely necessary.

Student teachers shall not be used as substitute teachers without the consent of his/her supervising
teacher. Only tenure teachers will be eligible to accept student teachers and such assignment will be
voluntary.
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ARTICLE 8
Vacancies, Promotions and Transfers

1. An assignment for purposes of this paragraph shall be defined as a change in teaching position
within a building.

A transfer (whether voluntary or involuntary) shall be defined as the movement of a teacher to

another building.

ARTICLE 9
Layoff, Recall and Seniority

The Board will continue to provide letters of recommendation and other similar forms of assistance to
teachers scheduled for layoff in an attempt to assist the teachers in finding alternative employment.

Bargaining unit members who are laid off may, subject to the rules and regulations of the insurance
underwriters and/or carriers, continue their insurance benefits by paying the monthly premium payments
through the procedures established by the Business Office.

The bargaining unit members shall have the sole responsibility to keep their State certification, State
license, qualifications information, address and phone number on file with the Central Office up to date.

Teachers are required to maintain the education endorsements and grade level certification for positions in
which they are hired or assigned. Should a teacher remove or nullify an endorsement on a teaching
certificate or a grade level certification included in the teaching certificate, the teacher’s accrued seniority
shall be nullified. The teacher will be placed at the bottom of the seniority list and will thereafter begin
accruing seniority.

This Agreement shall not be interpreted to convey tenure in position to an employee in any position
covered by this Agreement.

1. Except as set forth in section 3 below, seniority shall be defined as the length of continuous
service to the district within the bargaining unit from the employees first day of work. Seniority
for part-time employees will be prorated.

Employees who are rehired and those employees who provided substitute service to the district
prior to being hired as a regular teacher within the bargaining unit, will not receive seniority for
such periods of employment.

In the event of a tie in seniority, the tie will be broken first by the greatest number of graduate
credits submitted as of March 1% and if still tied, by coin toss.

2. Seniority shall not accrue while on layoff or during any unpaid leave of absence nor will such
periods be construed as a break in continuous service.

3. Any teacher transferred to a supervisory/administrative position shall not accrue seniority while
in the supervisory/administrative position but will however, retain the seniority previously
accrued while in the unit prior to the transfer.

ARTICLE 10
Leaves of Absence — General

All teaching employees of the Linden Community Schools will be at their stations every day for which
they are paid, except as provided in the following paragraphs.

6
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It is the teacher’s responsibility to notify the automated sub calling system to be eligible for “absence
without loss of salary” and the reason for absence. If this procedure is not followed, deductions from
salary could be automatically made.

Except in cases of emergency, teachers shall notify the automated sub calling system before 7:00 a.m. to
request a substitute when they are absent. Secondary teachers should make every effort to call prior to
6:00 a.m. One number (the same number) shall be provided for all teachers of the system in case of
absence.

ARTICLE 11
Paid Leaves of Absence
Sick Leave
1. At the beginning of each school year all teachers of the Linden Community Schools will be

credited with a twelve (12) day sick leave allowance used for absences caused by personal illness
or serious illness in the teacher’s immediate family. Serious illness in the immediate family is
interpreted to include father, father-in-law, mother, mother-in-law, brother, sister, spouse,
children, grandparents, or grandchildren. The Board of Education may require a doctor’s
statement.

Sick leave may be used for additional bereavement leave if granted by the Superintendent. Such
exceptions shall not be used as precedent and shall not be subject to the grievance procedure.

2. Of the twelve (12) days allowed above in Section Al, four (4) days may be used as personal days
upon request with at least forty eight (48) hours notice (except in emergency situations) to the
immediate supervisor. Personal days may not be used to extend a vacation, holiday or travel time
except as described below. Personal days may be used immediately preceding or following a
holiday or vacation when the necessity for the day clearly falls beyond the control of the teacher.
Teachers, when giving notice for use of personal day(s), will do so as per the agreed-upon form.
Unused personal days shall accumulate as sick days.

3. There shall be no maximum on accumulated sick days.
4. At the end of each school year, a teacher shall be compensated by the Board at the rate of 25% of
the teacher’s daily pay as per Schedule A for sick days accumulated over 75, not to exceed 12

days per year, or a teacher may elect not to receive compensation at the end of the year for that
year but may apply them toward accumulation of sick days.

5. Teachers will not suffer loss of pay or sick leave for the following reasons:
a) Absence when a teacher is called for jury duty or is subpoenaed to appear in any court
proceedings on school business or is authorized by the Superintendent to participate in a

judicial proceeding.

b) Administration approval for visitation at other schools or for attending educational
conferences or conventions.

C) Time necessary to take the selective service physical examination.
Personal Day/Comp Time Attachment
Bargaining unit members working eight (8) hours of approved extracurricular events or activities (both

elementary and secondary) may use one personal day/comp time attached to a vacation or holiday period.
Time worked and benefits used in conjunction with this provision must be in the same school year, except

7
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time accrued after May 1% will be carried over one school year. Approved events or activities must be
earned prior to attaching personal days/comp time to a vacation or holiday period.

Any approved extracurricular events or activities must

a) be uncompensated,;
b) be outside the regular scheduled school day; and
C) involve the direct supervision of the event and/or students in attendance.

Activities include, but not limited to, the following:

Athletic Event Support as assigned by AD

Orff Concert (for the supervising classroom teacher)
Kindergarten Round-up (for the supervising classroom teacher)
Graduation

Chaperoning school-sponsored dances

Homecoming events

Talent shows

Eighth grade orientation/parent night

Freshman orientation

Tech/sound at events

Honors Assembly

PALS events for which they request volunteers

Art shows

Curriculum nights

Battle of the Books

Chaperoning school field trips outside of the school day — not to exceed eight (8) hours in a 24
hour period with a maximum of 3 days/24 hours earned per trip

It is the responsibility of the bargaining unit member to obtain prior approval and submit proper
documentation.

Bereavement Days

A maximum of three (3) bereavement days with pay shall be granted to any teacher in connection with the
death of a member of the teacher’s immediate family. Immediate family is not limited to those listed in
Section A 1, Sick Leave. Exceptions for additional bereavement leave may be granted by the
Superintendent. Such exceptions for additional bereavement shall not be used as precedent setting and
shall not be subject to the grievance procedure.

Workers” Compensation
Teachers suffering injury, while in attendance at normal school work or school functions, which results in

the loss of working days will not be subject to loss of sick leave time for said period.

ARTICLE 12
Unpaid Leaves of Absence

The Board of Education may grant a leave of absence without pay upon request of a teacher who has been
employed in the Linden Schools for at least three (3) years. This leave will not be granted for more than
one (1) school year. A teacher who has been granted leave shall notify the Superintendent of her/his intent
to return by April 1 for the following school year and will be assigned a position if available. Failure to
notify the superintendent in writing by the required date will constitute a voluntary quit.

8
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Any teacher having exhausted her/his accumulated sick leave shall be placed on unpaid medical leave
(subject to insurance coverage) until the teacher is medically qualified to return to work. After the
MESSA waiver of premiums ceases (if one exists), fringe benefits for the teacher shall be paid by the
Board on the basis of one month’s coverage for each year of service in the district up to a maximum of 12
months coverage, to the same extent as an active teacher.

Any teacher who is inducted into any branch of the armed forces shall be granted a military leave, without
pay, for the duration of their inducted service.

1. Any teacher who receives an honorable discharge from the armed forces, and applies for re-
employment within ninety (90) days of receipt of said discharge, may be re-employed at the
beginning of the trimester following application, or as soon as a position for which the teacher is
certified and qualified is available.

2. Teachers so re-employed shall be reinstated without loss of status or seniority.

A leave of absence without pay shall be granted to any teacher for the purpose of child care. The object
child of the leave must be a newborn infant or a newly adopted child.

1. Said teacher shall be reinstated to the same or an equivalent position no later than the beginning
of the next school year, if available. A teacher whose leave commences during the second or
third trimester, or gives birth during the summer, shall have the option of returning to work at the
beginning of the second or third trimester of the next school year following commencement of
her/his leave.

2. The teacher may renew said leave beyond the term allowed in number one (1) above not to
exceed three (3) years. Return from said leave beyond that provided for in number one (1) above
shall be to the same or equivalent position when available.

3. Formal request for said leave shall be made in writing. Other reasonable details regarding the
nature of the leave shall be furnished upon request of the Superintendent. Such leave will
commence at a date mutually agreeable to the teacher and the administration.

A teacher adopting a child shall file a written request for leave to commence at any time during
the first year after receiving de facto custody of said child, or prior to receiving such custody, if
necessary, in order to fulfill the requirements for adoption.

4. Return from said leave will be permitted when the teacher submits a written physician’s statement
indicating health standards permitting return to normal duties.

5. A teacher must notify the Superintendent at least sixty (60) days prior to the beginning of the
trimester in which s/he intends to return, provided that in the case of a teacher who is returning at
the beginning of a school year, such written notice must be received no later than April 1. Failure
to notify the superintendent in writing by the required date will constitute a voluntary quit.

Members will not accrue seniority unless it is documented medical and any return to work will require a

new request for leave.

ARTICLE 13
Academic Freedom

The parties seek to educate young people in the democratic tradition, to foster a recognition of individual
freedom and social responsibility to inspire meaningful awareness of and respect for the Constitution and
the Bill of Rights, and to instill appreciation of the values of individual personality. It is recognized that

these democratic values can best be transmitted in an atmosphere which is free from censorship and

9
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artificial restraints upon free inquiry and learning, and in which academic freedom for teacher and student
is encouraged.

Academic freedom shall be guaranteed to students and teachers and no special limitations shall be placed
upon study, investigation, presenting and interpreting facts and ideas concerning man, human society, the
physical and biological world and other branches of learning subject only to accepted standards of
professional educational responsibility as determined by a committee of the Linden Education
Association and administrative staff members. Academic freedom does not infer or guarantee a license to
say or do what one feels without the responsibility for having done so.

1. Freedom of individual conscience, association and expressing will be encouraged and fairness in
procedures will be observed both to safeguard the legitimate interests of the schools and to
exhibit by appropriate examples the basic objectives of a democratic society.

The teacher must exercise responsibility and prudence, and must realize that teaching in an elementary or
a secondary school places special responsibility upon the teacher to carefully consider the maturity level
of the student and the special circumstances that surround the teacher/learning relationship.

ARTICLE 14
Grade Change

No student’s grade will be changed without the approval of the teacher who assigned the grade at the end
of the trimester, except as set forth below.

If the teacher does not concur with the request for the grade change, the Principal may convene a review
panel consisting of three (3) members, other than the teacher involved, of the Linden Education
Association, a Board of Education member, and the Superintendent. The Panel will review the request
and the teacher’s reasons for non-concurrence and reach a decision.

The student and his/her parents are to be invited to the meeting of the Review Panel and are to be
provided an opportunity to make a written or oral presentation to the Panel.

If the Review Panel’s decision is that the grade be changed, the teacher may within thirty (30) days appeal
the decision to the Board of Education. If the decision of the Panel is that the grade should not be
changed, the student and/or his/her parents may appeal, within thirty (30) days, to the Board. The Board
shall review the reasons for and against changing the grade and either approve or disapprove the Review
Panel’s decision. Its decision shall be made in open session and will be final.

The final decision is to be communicated to the teacher, student and his/her parents. If the grade is
changed, it will be noted in the student’s record that the change was made by a decision of the Review
Panel and/or Board of Education.

ARTICLE 15
Professional Behavior

Teachers will dress appropriately avoiding fashion trends that are not accepted in the community.

The Association recognizes that abuse of sick leave or other leaves, chronic tardiness or absence, willful
deficiencies in professional performance, or other violations of discipline by a teacher reflect adversely
upon the teaching profession and create undesirable conditions in the school building.

A teacher shall at all times be entitled to have present a representative of the Association when being
reprimanded, warned or disciplined for any infraction of rules or delinquency in professional

10
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performance. When a request for such representation is made, no action shall be taken with respect to the
teacher until such representative of the Association is present.

No teacher shall be disciplined for a reason that is arbitrary or capricious.

Any case of assault upon a pupil or other employee by the teacher shall be reported promptly by that
teacher or any other teacher having observed or having knowledge of the assault to the Board or its
designee.

1. Teachers shall not leave their class unattended except in case of emergency.

ARTICLE 16
Professional Improvement

The parties support the principle of continuing training through participation by teachers in professional
organizations in the areas of their specialization, leaves for work on advanced degrees or special studies
and participation in community educational projects.

It is the Board’s intent to encourage staff to attend professional development conferences. The Board
agrees to reimburse the necessary funds for teachers who attend a preapproved selected professional
conference. Travel, lodging and registration shall be deemed as appropriate expenses of the conference
and up to $400 per teacher per school year (7/1-6/30) shall be underwritten by the Board. A teacher
attending such conference shall be granted at least two (2) days annually for the conference without loss
of compensation or deduction from sick leave or personal business leave. A written report will be
submitted to the Building School Improvement team within ten (10) days after a teacher returns, for
duplication and distribution.

At the request of the Association and subject to the Board’s approval or on the Board’s initiative,
arrangements shall be made for courses, workshops, conferences, and programs designed to improve the
quality of instruction. Every effort will be made to obtain people of the highest qualification to
participate in the presentation of such programs.

All teachers employed in elementary, middle and senior high schools are expected to keep themselves
informed of essential instructional improvements through professional reading, study, group discussion,
school visitations, advanced study and travel.

A minimum of one professional development day will be held during the summer of each school year.
The length of the day will be the equivalent of one school day. The professional development day(s) shall
be planned and coordinated by the Professional Development Committee which consists of administrators
and at least one teacher from each building.

1. Attendance at the summer professional development day(s) is voluntary. Teachers may attend
more than one summer professional development day at their option. The District agrees to pay
teachers per diem rate of their salary for attendance equivalent to one complete school day.

ARTICLE 17
Mentor Teachers

A mentor teacher shall be defined as a master teacher as set forth in Section 1526 of the Michigan School
Code.

The district agrees to give first consideration to qualified bargaining unit members in making mentor
assignments. It is further agreed that the assignment as a mentor is voluntary. The final decision relative
to the assignment rests with the district.
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Mentor teachers shall not be assigned to more than one bargaining unit mentee as long as qualified
mentors are available.

It is understood that the responsibility to evaluate teacher performance rests with the administration and
therefore, mentor teachers will not serve in that capacity.

In general, the role of a mentor will be for the entire duration of the period required by statute. The
parties further agree that nothing in this Agreement will be construed to prevent the use of the provisions
contained herein for a period in excess of three years.

Mentors wanting to be relieved of an assignment or new teachers wanting a change in assigned mentors
will make their request in writing to the Principal. Changes will be made for good cause shown by the
initiating party (mentor, administration, new teacher).

The full year compensation of mentors will be issued at the end of each school year and will be paid in
accordance with the following schedule:

First year $500
Second year $300
Third year $100

Teachers assigned to help, not mentor, long-term substitutes (exceeding three (3) weeks of continuous
service, but less than a full school year) will receive a payment not to exceed $100. Payment is at the
discretion of the building principal.

ARTICLE 18
Student Discipline and Teacher Protection

The teacher’s authority and effectiveness in her/his classroom is at an optimum when the administration
provides sufficient backing and support to the teacher. Therefore, the Board recognizes its responsibility
to give all reasonable support and assistance to teachers with respect to the maintenance of control and
discipline in the classroom. Whenever it appears that a particular pupil requires the attention of special
counselors, social workers, law enforcement personnel, physicians or other professional persons, the
Board will take steps to assist the teacher with respect to such pupil.

Suspension of students from school may be imposed only by a principal or his/her designated
representative. School authorities will endeavor to achieve correction of student misbehavior through
counseling and interviews with the student and his/her parents when warranted.

Any case of assault upon a teacher due to a school related incident shall be promptly reported to the
Board or its designated representative.