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AGREEMENT
.behNeen
Westwood Heights Schools; hefeinafter referred to as the "Em ployer",
and |
The International Union of Operating Engineers, Local 547 -A, B, C,E, G, H, P -
AFL-CIO, hereinafier referred to as the "Union".
- ARTICLE |
PURPOSE

It is the purpose of this Agreement to promdte and insure harmonious refations,

- cooperation and understanding between the Employer and the employees covered hereby,

to insure true collective bargaining, and to establish standards of wages, hours working
conditions and other condxtlons of emp|oyment

ARTICLEII -

UNION RECOGNITION AGENCY SHOP AND CHECK-OFF

' Sectlon1 Union Rec ognltmn

The Employer hereby recognlzes the Unlon as the sole and exclusive bargammg. '
representative for all Head Custodians, Custodians, Housekeepere Janitors, Maintenance,
Groundskeeper and Snow Removal Employees as listed in "Appendix A".

Section 2: . Ag_e_:lgy_§bgp e .

A. It shall bea condition of employment thatall employees of the Board covered
by this Agreement .
1. Become members of the Union on or before the n'inety-first (91st)

calendar day following the effective date of the Agreement; on or before the ninety-first
(91st) calendar day following the beginning of theit employment with the Board; or

2. Execute an authorization for the deduction of a service fee ecjuiva[ent
to the monthly dues of the Union on or before the ninety-first (91st) calendar day following
the effective date of this Agreement, or on or before the ninety-first (91st) calendar day

following the beglnmng of thelr employment with the Board.

1




B. The Union agrees that it will treat all employees in the same manner with
respect to the provisions contained within Section 2(A), of this Article.

C.  In the event that the Union re,fuées to accept any employee hired by the
Board as a member, said employee may continue employment for the School District.

D. Either party to this Agreement shall have the right to reopen negotiations
pertaining to the provisions of this Article if provisions of this Article are deemed illegal
- under applicable laws by sending written notification to the other party thirty (30) calendar
days from the date of such legal determination. o : ‘

E.  The Union agrees to indemnify the Employer against any and all claims,
demands, suits or other forms of liability that shall arise out of action taken by or against
the Board for the purpose of complying with the provisions of Article Il, Section 2.

Seqtion 3: Check-Off

A. The Employer ég;ees to déduét ,frdm the wagéé,df employees covered by this
Agreement all monthly dues, initiation fees and service fees of the Union and pay such
amount deducted to the Union for the employees who so request such dues deductions

provided, however, that the Union presents to the Employer authorization signed by such .

employees allowing such deductions and payments. The Union will notify the Employer
- thirty (30) calendar days prior to any change in such dues or fees. - : -

B..  Achange in dues will not take place beéause of any.temporary change in
- assignment or classification for an employee. - ‘
. ] : . \\
ARTICLE i .
~ NON-DISCRIMINATION -

The Employer and the Union both recognize their responsibilities under Federal,

- State and Local laws pertaining to fair employment practices, as well as the moral =~

principles involved in the area of Civil Rights. Accordingly, both parties reaffirm by this
Agreement the commitment not to discriminate against any person or persons because of
race, color, religion, national origin, age and sex. - '

if an employee seeks redress in_'any_,bther- form,' otHer than - the Grievance
Procedure incorporated into this Agreement, said employee forfeits the right to file a
- grievance or continuance of a grievance already in the procedure. : -
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ARTICLE IV
VISITATION

After presentation.of proper credentials to the Board's representative, officers or
accredited representatives of the Union shall be admitted (upon request by the Union) into
the buildings of the school system during working hours for the purpose of ascertaining
whether or not this Agreement is being observed by the parties or for assisting in the
adjusting of grievances, provided that said observation shall not be in areas which would
be detrimental to the management and function of the school and its students.

ARTICLE V
STEWARDS

A.  Theemployees will be represented by a Chief and an Alternate Steward, who
shall be chosen or selected ina manner determined by the employees and the Union, and
whose names shall be known to the Board in writing. S,

B.  Arangements may be made to aliow the Chief or Alternate Steward time off
with pay for the purpose of investigating grievances and to attend grievance and

negotiating meetings upon approval being granted by the immediate supervisor,

~C.  The Chief Steward shall be supplied the following information ona newly -
hired employee two (2) weeks prior to completion of the employee's probationary period:
name, date of hire, classification, social security number, address, rate of pay and job
location. S

ARTICLE Vi

The Board wifl take reasonable measures in order to :préVEn_t‘ and eliminate any
present or potential job hazards which the employees may encounter attheir place of work.
Employees are required to report any and all unsafe working conditions to their supervisor

- immediately.




ARTICLE VI
JURISDICTION

A. Persons not covered by the terms of this Agreement shall not perform work
covered by this Agreement, except for the purposes of instructional training,
experimentation, or in cases of emergency.

B. The Employer reserves the right to hire students on a co- -0p, work study or
job training basis which is a part of our regular instructional program. Student labor will not
be used to permanently replace or displace bargaining unit employees.

ARTICLE VIil
SENIORITY

A A newly hired employee shall be on a probatlonary status for ninety (90)
calendar days, taken from and including the first (1st) day of employment. If at any time

prior to the completion of the ninety (90) calendar day probationary period, the employee s

work performance is unsatisfactory, the employee may be dismissed during thjs period

-without appeal by the Union. Probat:onary employees who are absent on scheduled work

days or who serve their probationary period during the non-school period in which the job

is not operative, shall work additional days equal to the number of days absent, or equal

to the number of days the job was not operative, and such employee shall not have
completed his/her probatmnary perlod unti these addmonal days have been worked

B. . Substltutes shall receive no beneﬁts. Part-tlme employees shall be on a
probationary status for ninety (90) days. Upon completion of their probationary period, their
seniority date shall be retroactive to their date of hire.. Their benefits shall be on a pro-rata

. basis. Afull-time employee is an employee who is normally scheduled to work a forty (40)
- hour work week.

R

- C.  Upon satisfactory completion of the’ bmban'bnér'y*pe'r.da“ the employee’s

seniority date shall be retroactive to date ‘of hire. However, 'hence forth, it is mutually

agreed that when two (2) or more members of the.unit have identical dates of hire as per

Section C of Article 1X, that seniority shall be determined by their last name at date of hire _
by the alphabet, startlng with letter A. Substitutes or Iength of service with the district wnll

be considered for preferential hlre



D. Employees shall be laid off and recalled according to their seniority within
their classification. An employee on scheduled lay-off shall have the right to displace the
least seniority employee in a lower series classification, provided the senior employee is
qualified to hold the position held by the lesser seniority employee. In the event that the
Board determines to reduce the number of employees through the lay-off procedure, the
affected employee or employees shall be given a minimum of two (2) weeks written notice
whenever possible, prior to the date that the scheduled lay-off or lay-offs are to be
effective. ' ' '

E. An empl’oyeé will lose his/her senidrity for the fbllowing reasons:

1. He/She resigns.

2. He/She is discharged for cause, and the discharge is not reversed
through the Grievance Procedure.
3.  Retirement,
4. Absent three (3) 'conis".ecutiv)e working ‘déys‘:withouti notifying the .
~ Employer and/or without good and sufficient reason for notifying the |
Employer. S .
F.  Seniority shall be frozen within the bargaining unit for an employee who

transfers to a supervisory position, with that employee having the right to exer_cise_his/her- )
~_seniority and return to the bargaining unit in the event that the employee vacates such
. supervisory position. ‘ : : :

_ G-. An agreed to seniority list shall be made aVai!able to the Chief Steward and
the Union on or about July 1st of each year. Such list shall contain date of hire,
employee's location and classification. Seniority in classification shall be as of date of hire.

H. A laid off'emgiloyeé v'villl be called in first (1st) for subbing, at their prevailing
Jraec ' » S

I A custodian, other ihéh'ihe one br ones-working in the buildin'g,: will be hired
when the building is in use by an outside source. L



ARTICLE IX

TRANSFVE.RS AND PROMOTIONAL PROCEDURE

A. Notice of ail vacancies and newly created positions shall be sent to each

employee within one (1) pay period from date of vacancy, and the employee shall be given
five (5) working days time in which to make application to fill the vacancy or new position.
The senior employee making application shall be transferred to fill the vacancy or new
position, and shall be given a thirty (30) day trial period provided he/she has the necessary
qualifications to perform the duties of the job involved. The employee may return or be

returned to his/her former position within the thirty (30) day trial period. Upon successful

completion of the trial period, the employee's seniority is transferred to the new position.
Newly created positions or vacancies are to be listed in the following manner: the type of
work, the place of work, the rate of pay, the hours to be worked and the classification.

B. . Any'employee temporarily transferred from his/her classification to another

classification within the bargaining unit shall be paid either the rate of the position from

which the employee is transferred, or the rate of the position to which the employee is
transferred, whlchever is higher.

_ C. ~ Temporary transfers shall be for a period of no longerthan thirty (30)worklng
- days, except in the event that both parties mutually agree to an extension of the thirty (30)
working day time period. In the event that it is not mutually agreeable to extend the

" temporary transfer beyond the thirty (30) working day time period, the position shall then 3
be consideredtobe a vacant pos;tlon and shalf be posted for blddmg among al mterested:

employees.

ARTICLE'X__
'NEWJ'OBSH - =

A. The Employer shall have the nght to establish evaluate, change and

"“obsolete jobs, providing such action on ihe part of the Employer shall not be directed

- toward reducing the rate of a job in which no substantial change in the job itself has
occurred. The Board shall notify the Union in writing when a new job or classification is

required during the term of this Agreement. in the event that the new job or classification

cannot be properly placed into an existing classification by mutual agreement between the
partiés, the Board shall place into effect the new job or classification and a rate of pay for
the job in question, and shall desngnate the classification and rate of pay as temporary.
* The Board shall notify the Union in writing of any such temporary job which has been
placed into effect upon the institution of such jobs.



B. The new classification and rate of pay shall be considered as temporary for
a period of thirty (30} calendar days following the date of written notification to the Union.
During this thirty (30) calendar day period, but not thereafter during the life of this
Agreement, the Union may request in writing to the Board to negotiate the rate of pay. The
negotiated rate, if higher than the temporary rate, shall be applied to the date the employee
first (1st) began working in the temporary classification, except as otherwise mutually
agreed. In a case where the parties are unabie to agree on the rate of pay or the
classification, the issue may be submitted to arbitration. The arbitrator shall render his/her
decision based solely on the final position of either of the parties. When a new
classification has been assigned a permanent rate of pay, either as a result of the Union
not requesting negotiations for the temporary classification during the specified period of
time, or as a result of final negotiations, or upon resolving the matter through arbitration,
the new classification shall be added to and become a part of this Agreement. '

ARTICLE XI 7
DISCIPLINE AND DISCHARGE

A.  When the Employer feels disciplinary action is warranted, such action must
‘be initiated within ten (10) working days from the date of the occurrence of the condition
giving rise to the action, or within ten (10) working days of the date it is reasonable to
assume that the Employer became fully aware of the conditions giving rise to the discipline. -

. B. Dismissal, suspension and/or any other disciplinary action shall be only for
just and stated causes, with the employee having the right to defend themselves against
any and all charges. Written notifications of dismissal, suspension or other disciplinary
action shall be sent to the employee and the Union. Among the causes which shall be
deemed sufficient for dismissal, suspension and/or other disciplinary action are the
following: drunkenness, dishonesty, insubordination, use of illegal drugs or failing a
drug test, frequent tardiness or absenteeism, or willful violation of agreed upon rules.

C. - Verbal reprimands shall be removed from employee files after twenty-four
- (24) months; written reprimands shall be removed from employee files after thirty-three (33)
months; suspensions shall be removed from employee files after forty-two (42) months.




ARTICLE Xli
- LEAVES OF ABSENCE

A. An employee who, because of illness or accident which is non- compensable
under the Worker's Compensation Law, is physically unable to report to work, and has
exhausted all means of allowable compensation from the Board, shall be granted a leave
of absence up to ene (1) year, which may be extended upon approval by the Board of
Education, provided that the employee notifies the Board of the necessity therefore and
therefore provnded further, that the employee supplies the Board with a statement from a
medical or osteopathic doctor of the necessity and length of time for such leave of
absence, and for the contmuation of such absence when the same js requested by the

-Board.

B. Leaves of absence may be granted for a specified period of time for training
related to an employee's regular duties in an approved educational institution.

C. l.eaves of absence shall be granted for physmal or mental illness, prolonged

serious illness in the employee's immediate family, which includes husband, w1fe children -

or parents living in the same household not to exceed thirty (30) working days.

D. Whenever an employee shall become pregnant she shall by the end of her .
fourth (4th) month furnish the Board with a statement from her physician indicating the
approximate date of delivery and restrictions on the nature of work that she may be able
to do and the length of time she may continue to work. When she is required to interrupt

her employment upon the advice of her physician, who' indicates that she cannot totally

~ perform the duties of the jOb she shall immediately be placed on a leave of absence.

Upon her return to work, she will be required to furnish the Board a signed-medical

statement from her physician indicating that she is physically able to return to work. At the *
discretion of the Board, the employee may be requwed to submlt to a physical exammatlonﬂ

by the Board's selected physician,

E: The remstatement rights of any employee who enters the m|l|tary service of‘___
" "the'United States by reason of an Act or flaw enacted by the Congress of the United States,

or who may voluntarily entist dunng the effective period of such law, shall be determined
in accordance with the provisions of the law granting such rights. :

F. Leaves of absence will be granted to emplo_yees who are active in the
National Guard or a branch of the Armed Forces Reserves for the purpose of fulfilling their
annual field training obligations, or in the event that the employees are ordered to active
duty for emergency reasons, prowdlng such employees make written request for such
leaves of absence lmmediately upon receiving their orders to report for such duty,
providing such call-up is not the resuit of the employee having failed to perform his or her
required service obhgatlon




G. Any employee in the bargaining unit who is either elected or appointed to
full-time office or position in the Union, whose duties require his/her absence from work,
shall be granted a leave of absence for up to one (1) term of such office or position.

H. All reasons for leaves of absence shall be in writing, stating the reason for
the request and the approximate length of leave requested, with a copy of the request to
be maintained by the Board, a copy furnished to the employee and a copy sent to the
Union. _

l. Leaves of absence granted shall be without pay and fringe benefits, and the
employee shail accumulate seniority during the leave of absence and shall be entitled to
resume his/her regular seniority status.and all job and recall rights. Leaves of absence
may be granted at the discretion of the Board for reasons other than those llsted above
when they are deemed beneficial to the employee and the Board.

J. Family & Medical Leave Act

Employees wrll be allowed to take up to twelve (12) weeks leave under-
_provisions of the Family and Medical Leave Act of 1993, The employee may choose to
take the total time as unpaid leave, or the employee may use sick or personal days for this
leave. However, the leave will be unpard once sick or personal days have been exhausted.
The employee's health, dental, vision and life insurances will remain intact during the leave.
Upon return from the leave, the employee is entitled to the same position he/she held .

o before the leave

Leaves uhder th.e 4Famlly and Medical Leave Aot in'olude'

7 1. The birth of a sonor daughter and/or in order to care for the child (the -
right to this expires twelve [12] months after the birth);

‘ 2. The employee s adoptlon of a son or daughter or the placement ofa
foster child in the employee S home (the nght to thls expires twelve [12] months after the
placement); S , L

3. To care for a spouse son, daughter grandchlldren -or parent of
employee, if the relative has a serious health COl'ldItIDn :

4. The serious health condltlon of the employee.

The Board will develop a form to apply for leave and may require
documentation to substantlate the appllcatlon . . :

Nothing in this’ Sectlon prohlbrts an employee from taklng other leaves of |
absence as provided in other Sections of this Contract. ,
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ARTICLE ‘XIII
GRIEVANCE PROCEDURE
Definitions:

A. A grievance shall be defined as an alleged violation, misinterpretation or
misapplication of the expressed terms of this Agreement.

B..  Forthe purpose of processmg grrevances workmg days shall be deflned as
Monday through Friday, excludlng all paid holldays

C. The time elements in the Steps may be shortened extended or walved upon ’
written mutual agreement between the parties.

D. A grievance concerning alleged safety hazards may be processed directly to
Step Four (4) of the Grievance Procedure upon the grievance being discussed with the
immediate supervisor prior to the gneva nce be:ng submltted in writing to Step Four (4) of
the Grievance Procedure.

E.  Anygrievance Wthh is not appealed within the 'specmed time limits set forth
in that Step level shall be considered settled on the basis of the decision rendered at the
previous level. If the answer to a grievance is not given within the specrfled time limits of
that Step level, the appealing party may automatlcally appeal the grievance to the next
Step leveti of the Grrevance Procedure

F. Any employee or Union grievance not presented forin wntrng in Step One(B)
of the Grievance Procedure, for disposition through the Grievance Procedure, withinfive ——
(5) working days of the date it is reasonable to assume that the employee or the Union, as
the case may be, first became aware of the conditions giving rise to the grievance, unless
the circumstances made it impossible for the employee or the Union, as the case may be,
to know prior to that date that there were grounds for such a claim, the grievance shall not

_thereafter be consrdered a grievance under this Agreement.

Step One
A, Any employee having a grievance shall discuss the grievance with his/her

immediate supervisor and then if the grievance is not settled orally, the employee may
request a meeting wuth the Chief Steward to discuss the grievance.

. B. The Chief Steward then may submit the grievance in writing to the immediate

. rsupervrsor stating the remedy or correction requested, plus the facts upon which the
" grievance is based and the alleged Contraot VIO|atI0n The grievant and the Chlef Steward

shall sign the grievance.

10




Step Two

A. The Chief Steward shali meet with the immediate supervisor and the grievant
to discuss the grlevance within five (5) workmg days of its written submission to the
immediate supervisor.

B. The immediate supervisor shall give his/her decision in writing relative to the
grievance within five (5) working days of his/her meeting with the Chief Steward and the
grievant.

Step Three

AL Any appeal of a decision rendered by the.immediate supervisor shall be
presented in writing to the Board's designated representative within five (5) working days
from the date of receipt of the decision rendered by the immediate supervisor, and the
Board's designated representative shall meet with the Chief Steward and the grievant
within five (5) working days from the date of receipt of the appeal at-Step Two.

B. The Board's designated representatit/e shall give his/her decislon in writing

_relative to the grievance within five (5) working days from the date of the meetlng W|th the
Chief Steward and the grlevant ‘ : : :

Step Four

A Any appeal ofa declsmn rendered by the Board s deSIgnated representatlve
shall be presented in'writing to the Superintendent of Schools within five (5) working days

. from the date of receipt of the decision rendered by the Board's designated representative,

and the Superintendent of Schools or his designee shall meet with a Busmess‘

'Representative of the Union at a tlme mutually agreeabie to them.

B. The Superintendent of Schools or his demgnee shall glve his/her decision in |

| 'wntlng relative to the grievance within five (5) worklng days of the date of the meetlng with -
~ the Business Representattve of the Union. - ; S ,

Steg Five

A. Any appeal of a decision rendered by the Superintendent of Schools shalt be
presented in writing to the Board of Education within five (5) working days of the date of.
the receipt of the decision rendered by the Superintendent of Schools, and a committee
designated by the Board of Education shall meet with a Busmess Representatlve of the
Union at a time mutually agreeable to them. - . . : L

B. A committee de3|gnated by the Board of Educatlon shall glve thelr deCISIOH
in writing relative to the grievance within ten (10) working days of the date of their meetmg
with the Business Representatlve of the Unlon
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-may call.

. parties.

Step Six

A. If the appealing party is not satisfied with the disposition of the grievance by
the Board of Education, then within fifteen (15) calendar days from the date of receipt of
the answer given by the Board of Education, the grievance may be submitted to arbitration.

B. The appealing party shall notify the Michigan Employment Relations
Commission to submit a list of arbitrators to both parties. The rules of the American
Arbitration Association shall govern the proceedings.

C. Neither party shall be permitted to assert in any arbitration hearing any
ground, or to rely on any evidence not previously disclosed to the other party at any of the
preceding Step levels. , ,

D. The arbltrator the Union or the Board may caII any relative person asa
~ witness i in any arbitration hearmg

E. - Each party shall be responsible for the expenses of the witnesses that they

F. The arbitrator shall not hav'e jurisdiction fo subtract from or modify any of the
terms of this Agreement or any written amendments hereof, or to specify the terms of a
new agreement, or unless otherwise specified, or to substitute his/her discretion for that

- of the parties hereto.

G.  Thefiling fe‘_es'a'n_d_ expe:'n'ses of tne'arbiiratbr shall be sha_r'ed'_equafly by the

H. The arbrtrator shall render his/her decrsron in writing not later than thlrty (30)
calendar days from the date of the conclusion of the arbitration hearing.

1. The decrsron of the arbltrator shall be flnal conclusrve and blndlng upon all

memployees and the Bcard and the Union. .. ..

' ARTI_CLE Xiv |
' HOURS AND WORK WEEK
Section 1 I o
A. The regularly sche'dgdiled work week shall consist of forty (40) hours,

beginning at 12:01 a.m., Monday or Tuesday and endlng one hundred twenty (120) hours
thereafter. -

12 .




B. The normal work day shall be up to eight (8) consecutive hours, uniess the

change is mutually agreed upon by both parties.

C.  TheEmployerreserves the right to change the work schedule, routine, order
of rooms cleaned, etc., whenever necessary. The Union reserves the right to challenge
the necessity of the change.

Section 2: Overtime Rates Will be Paid as Follows:

A. Time and one-half (1-1/2) will be paid for all ime worked in excess of eight

(8) hours in a twenty-four (24) hour period and all time worked in excess of forty (40) hours -

in one (1) work week, for WhICh overtlme has not already been earned.

B. Double tlme (2X) wrll be pazd for all hours worked on Sunday, provrdmg such
hours are overtime. :

C. Holldays which are pald for but not worked shall be counted as hours worked
in computmg all overtlme payments : : :

D. An employee shall not be requrred to take time off hls/her normal work
schedule to avoid the paymg of overt|me :

E. All overtlme must be authonzed bya desrgnated representatrve of the Board.

F The employee must have hrs/her card S|gned by the Board‘s desrgnated

| representative on all overtlme

G. Persons havrng exhausted all avallable srck and personal days shall not be

~entitled to be in the overtlme rotatlon

- Section 3: Reporting Pav

N Any employee cdiled to work or perm|tted to come to work without belng notlfred by
“the Board that there will be no work, or who has not been notified that there is less work

than they are regularly scheduled to work, shall receive two (2) hours pay, or if the

employee is regularly scheduled to work less than four (4) hours per day, that employee

shall receive their regular daily rate of pay.
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Section 4. Call Back

Whenever an employee is required to return to work after the completion of his/her
regularly scheduled working hours, he/she shall receive: (A) the pay for the actual hours
worked at the proper rate of pay; (B) a minimum of two (2) hours pay at his/her straight
time hourly rate if the call back assignment entails less than sixty (60) minutes of labor; or
(C) a minimum of four (4} hours pay at hisfher straight time hourly rate if the call back
assignment entails more than sixty (60) minutes of labor; whichever (A, B, or C) is greater.

No employee shall receive call back pay unless the caII back was authonzed by a
designated representative of the Board. :

Section 5: Dlstrlbutlon of Overtlme

Overtime shall be dlwded and rotated as equally as possmle W|th1n the building

according to seniority and among those employees who regularly perform such work,
provided they are qualified to perform such work. .If no employee in the building accepts
the overtime, the overtime will be offered to the custodians on a district-wide basis, by
seniority. When an employee is scheduled to work overtime on weekends, holidays, spring
breaks, or school elections, the Employer shall pay a minimum of four (4) hours pay at the
approprlate overtime rate

Section 6: Shift Differential

Afternoon and night shift employees shall receive a one-half (112) hour paid lunch
period. Additional one-half (1/2) hour paid lunch per day to afternoon/nlghtshrft employees
for summer worklng hours. -

Sectlon 7: RestPeriods

All employees covered by this Agreement who work an eight (8) hour day shall

" receive one (1) fifteen (15) minute rest period during the first (1st) four (4) hours of the day
and one (1) fifteen (15) mrnute rest perlod during the second (2nd) four (4) hours of the B
~ work day. - SR

Section 8. Workin gCondltrons -

A. Trme clocks W|II be used by aII emp!oyees covered in this Agreement

B. Employees covered underthrs Agreement will punch outandin dur:ng unch

: hour if they leave the building.

C. Burldrng Engineers may be called when there are emergencies in their
buildings. , o
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D. Hours worked and other pertinent data will be placed on the check stub.
E. The Building Prmmpal will meet each month with the Building Engineer to
discuss building needs. -
ARTICLE XV
~ ~ SICK LEAVE

Section 1: Sick Leave

A, Each employee shall be allowed ten (10) sick days per fiscal year to an

- unlimited accumulation of sick leave days. Employees who have served five (5) years of

continuous employment shall receive one (1) leave day per month to commence July 1st
of the sixth (6th) year. The Board of Education may ask for a doctor's verlflcatlon for
extended sick leave. A doctor of mutual acceptance Wl|| be appornted

B. All 3|ck leave days shall be con3|dered whole - days unless previous

' arrangements are made with the Board's designated representative. Leaving work early

does not constitute a sick leave day. -

C. New employees will qualify for sick leave days after nmety (90) calendar days B

| and will consist of one {1) sick leave day per each full calendar month worked for the
.. remainder of the employee s frrst (1st) flscal year : S

D..- Records of SICk Ieave days accumulated and taken shall be available to the
employee. :
E. Upon retirement, all unused accumulated Sle leave days will be pald to the

~ employee at the rate of twenty dollars flfty cents ($20.00) per day

A A maximum of three (3) days per event, not chargeable against accrued sick
time, may be taken for a death in the immediate family to include a legal dependent of the
employee and/or spouse, child, parent parent-ln law S|bllng grandparent in- laws step-
family or grandchild. ‘ \ 3

B. One (1) day chargeable against accrued Sle leave may be taken to attend

the funeral of a close friend or relative.

C. Up to two (2) additional work daye charged against accrued sick leave may
be granted upon approval by the Maintenance Supervisor.
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Section 3: Personal Business Days

Employees may request two (2) days of their sick leave allowance to be used for
personat leave. The request for sick leave must be made three (3) days in advance of the
date requested and is subject to the approval of the Board's designated representative.
The purpose of this leave is to transact business which cannot normally be handled at any
other time. All requests for personal leave days must be made in writing on the form
provided by the Board, except in the case of emergencies, and in these cases, the three
(3) day notice provision can be waived at the discretion of the Superintendent or his
designated representative.

ARTICLE XVl
HOLIDAYS

A. The Employer will pay e|ght (8) hours pay for the' followmg hohdays even
though no work is performed:

New Year's Eve Day
New Year's Day -
Labor Day
" Good Friday
Thanksgiving Day
Memorial Day
Day After Thanksgwmg
" July Fourth = -
Christmas Eve Day
Christmas Day
'Easter Monday*.
* Martin Luther ng, Jr S Blrthday

% Shall be a paid hohday if school is not in session on that day
B. Employees required to work on any of the above named holidays shall
receive time and one-half (1-1/2) for hours worked in addition to their regular hoiidav pay.

This hollday pay will be based on h|slher regular daily rate.

C. If an employee is on vacation on any of the above-named holidays, he/she
shall be entltled to an addltional vacation day WIth pay for the hollday

D. Any employee not on vacation must work the day before the holiday and the
day after in order to be pald for the hohday, unless helshe is on excused absence.
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notice is given.

ARTICLE XVii
VACATIONS

A. Twelve (12) month custodlal employees shall be granted the followmg
vacation periods:

One (1) week vacation after one (1) year

Two (2) weeks vacation after three (3) years
Three (3) weeks vacation after six (6) years
Four (4) weeks vacation after fifteen (15) years

- B. A newly hired employee shall receive prorated vacatlon allowance during
hisfher first (1st) school year which is earned from his/her date of hire until the first (1st)
day of July following his/her date of hire. Every year thereafter, hefshe shall earn his/her
vacation time from July 1st until June 30th of each year. All employees shall earn their
vacation time as of July 1st of each year. .Employees hired between July 1st and

‘December 30th may count their first (1st) school year when earning additional weeks of

vacation. Employees hired between January 1st and June 30th may not count their first
(1st) school year when qualifyxng for additional weeks of vacation,

C. Employees may be allowed to take up to one- half (1/2) of the vacation time

during the regutar school year. All requests for time off must be made three (3) days in

. advance inwriting. Allrequests for time off must be approved by Supermtendent designee.

In case of emergency, this could be waived.

D.. The normal vacation tlme will be from June 15th to Aog'ust"lS‘i“h. Vacations
at any other time must be cleared by the Assistant Superintendent.

E. Any employee released for cause or who leaves without giving one (1) week
notice shall not be eligible for vacation days, and all fnnge benefits will cease as of the date

ARTICLE XVill
lNSURANCﬁ’PRoT'EéTioN.

The Board agrees to furnish all employees covered under this Agreement the
followmg insurance protection: ‘ ,
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Section 1: Hospitalization Insurance

Hospitalization Program - It is understood between the parties, that effective
September 1, 1988 MEBS BLUE CROSS/BLUE SHIELD GALAXY FOUR (4) STAR
MEDICAL PLAN will be instituted with a fifty-cents ($.50) co-pay drug rider, or instead, the
employee may receive wage continuation benefits beginning with the eighth (8th) day, and
long term disability.

It is further understood between the parties, that employees not eligible for health
insurance coverage under the provisions of the Collective Bargaining Agreement, would

* still be eligible for district paid MEBS Group Term Life Insurance in the amount of five

thousand dollars ($5,000.00), which is the amount of such Group Term Life Insurance
incidental to the MEBS BLUE CROSS/BLUE SHIELD GALAXY FOUR (4) STAR MEDICAL
PLAN, ' SN S : :

The Board of Education shall péy the full cost of the above referenced pian for the

employee and their dependents.

L

Section 2: Life Insurance V

The Board of Education will provide thirty thousahd dollars {$30,000.00) Life
Insurance Accidental Death and Dismemberment. - : , L '

Section 3:_‘ Eguivalent .Benefits'

An employee not taking hospitalization insurance will receive a maximum of: twenty-

seven dollars ($27.00) per month to be used for any Life Insurance and wage continuation -

program which is available through the Board. The Board shall pay the full premium for
short term insurance for any employee not taking hospitalization insurance.

‘Section 4: - Dental Insurance

__The Board of Education shall provide for all employees and their dependents a
Dental Care Plan that will cover not less than eighty percent (80%) of Class I, eighty

percent {80%) of Class I, and eighty percent (80%) of Class HI benefits up to a maximum
of one thousand dollars ($1,000.00) per person in Classes | and lI, and eight hundred
dollars ($800.00) per person per lifetime in Class Ill. This coverage excludes internal and

‘external coordination of benefits. This provision is not applicable when employee and

dependents have a dental coverage through another Employer.-

Section 5: Vision Insurance

The Board of Education will provide to all employees covered by this Agreement

 free family M.E.S.S.A. Vision Plan A or the equivalent.
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Section 6: Long Term Disability

The Board of Education will provide to all employees covered by this Agreement a
long term disability i Insurance coverage of 3|xty—5|x and two-thrrds percent(66-2/3%) of their
weekly pay.

ARTICLE XIX

MISCELLANEOUS

Section 1: Strrkes and Lockouts 7

The Union and the Board subscribe to the principle that differences shall be
resolved in good faith by peaceful and appropriate means without interruption of the school
program. The Union, therefore, agrees not to honor, encourage or promote the actions of
strikes, work stoppages or other refusals to perform work by employees covered by this
Agreement. .

Section 2: Man'agement Righis |

The Board hereby retains and reserves unto itself all powers, rights, authority, duties
and responsibilities conferred upon and vested in it by the laws and the Constitution of the
State of Michigan and of the United States. It is further recognized that the exercises of
said powers, rights, rules, regulations and practices in furtherance thereof, and the use of
judgment and discretion in connection therewith shall be limited .only by specific and
express terms of this Agreement and then only to the extent such specific and express
terms hereof are in conformance with sald Constltutlon and laws

Section 3: Tax Sheltered Annuntles
The Board agrees to deduct the premlum for variable tax deferred annuities solely
~_paid for by the employee and to remlt such premlums to the Board deS|gnated rnsurancev
‘company. ‘ : '

Section 4: Deductrons

The Board agrees to make avallable to aII of the employees covered by this
Agreement any payroll deductions which are available through the school district.

Section 5 Parking -

“Adequate parkrng facrlrtres will be provrded for the employees covered by this
Agreement within the reasonable proxrmlty of their building.
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Section 6: Telephone_ Facilities

Telephone facilities shall be made available to all of the empldyees covered by this
Agreement for emergency use. \ - . |

Section 7: Continuing Educétion

The Board agreés to pay the expenses for any employee it so designates to attend
a workshop, In-service training seminar, self-improvement course or other job related
training which is of such a nature specifically designed to provide on-the-job improvement.

Section 8: Physical Examinations and TB Tests
: - AN

All new employees to the school system will be required to have a complete physical

examination and TB test prior to final approval for hiring. Employees of the district shall
be required to have a TB test every year after their initial employment. The deadline date
for completing this requirement shall be November 15th of each year. At the option of the
Board, additional physical and psychiatric examinations may be required at any time by a
physician of the employee's choice and at the expense of the Board. '

Section 9: Inclement Weather Day

A. - Grant émp!oyeesrpa,id"time .of'f while sbhooi is closed'due'to'wéathe.r,'

electrical or mechanical failure, etc., unless deemed an emergency by the administration.
Board policy shall be concerned with each building being protected; non-essential work
shall not be a consideration. - . - - .. . o0 R
B. Night shift workers are to automatically report to work on the day shift, but
shall not report to work earlier than eight (8) hours from the conclusion of their previous
shift working hours. : -

C. Notification of the night shift employee shall be the responsibility of the
. employee’s Building Enginieer. .. . . . oo T

Section 10; Mileage

'Employees who are required to use their own personal vehicle for cérrying outtheir

responsibilities for the Board shall be reimbursed for their mileage at the regular rate and

procedure as established by Board policy. . .

Section _1 1: Retiremgntr Fpndf--

The Board agrees to pay the legally spécified contribution to the Michigan Public
School Employees Retirement Fund on the gross wages for each employee covered by
this Agreement. ' : '
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Section 12: Special Projects

Work, essentially special projects, for which volunteers initiate and carry out, shall |
be outside the scope of this Agreement. These projects shall not be used to reduce or
displace the number of employees in the work unit or their normal work hours.

Section 13: Educational Conferences

Approved visitation at other schools or for approved attendance at educatlonal
conferences or conventions shall be granted with pay by the Board. '

Section 14: Unit Meetings
The Union shall be allowed to schedule up to two (2) Unit Meetings per year during
normal working hours WIth no loss of pay to Unlt members (each meeting not to exceed
two [2] hours). ‘
ARTICLE XX
*JURY DUTY

A. Leaves of absence with pay not chargeable agamst the sick !eave a[lowance

- shall be granted for the followmg reasons:

1. Absence when an employee is called for jury service. The Board shall
pay an amount equal to the difference between the employee's salary and the daily jury
duty fee paid by the court, up to a limit of sixty (60) days per year. The sixty (60) day limit
shall not apply in the event the same trial extends beyond sixty (60) days.

2. Court appearances as W|tnesses when required by the Board of
Education. o ‘ ' Db A

~ ARTICLE XX1
cmssmcmon AND COMPENSATION

The parties hereto agree that the employees covered by this Agreement shall be
considered engaged in the type of work and classification as set forth in Append;x A
attached hereto and made a part hereof by reference. .
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ARTICLE XX
BINDING EFFECTIVE AGREEMENT
' This Agreement shall be binding up.oh the perties hereto, their successors and
assigns. '
ARTICLE XXIII‘ |
SCOPE, WAIVER AND ALTERATION OF AGREEMENT
Section 1 | |
No agreement, alteration, understanding; variation, waiver or modification of any of
the terms or conditions or covenants contained herein shall be made by any employee or

group of employees with the Employer unless executed in writing between the parties
hereto and the same has been ratified by the Union.

Section 2

~ The waiver of any breach or condition of this Agreement by either party shall not
constitute a precedent i_n the future enforcement of_trheterms ef and conditipns herein.

‘Section 3

If any Article or Section of this Agreement orany supplement thereto should be held
invalid by operation of law or by any tribunal of competent jurisdiction, or if compliance with
or enforcement of any Article or Section should be restrained by such tribunal, the
remainder of this Agreement and supplements.shall not be affected thereby, and the
parties shall enter into immediate collective bargaining negotiations for the purpose of
arriving at a mutually satisfactory replacement for such Article or Section.” R

ARTICLE XXIV
TERMINATION AND MODIFICATION

A.  This Agreement shall eontinuein full force and effect until June 30, 2008.

22




- B. IF either party desires to terminate this Agreement it shall, ninety (90) days
prior to the termination date give written notice of termination. If neither party shall give
notice of termination or withdraws the same prior to the termination date of this Agreement,
it shall continue in full force and effect from year to year thereafter subject to notice of
termination by either party on ninety (90) days written notice prior to the current anniversary
date of termination. ' '

C. If either party desires to modify or change this Agreement it shall, ninety (90)
days prior to the termination date or any subsequent anniversary date of termination give

- written notice of amendment in which event the notice shall set forth the nature of the

amendment or amendments desired. If notice of amendment has been given in
accordance with this paragraph, this Agreement may be terminated on or after its
termination date by either party on ten (10) days written notice of termination. Any
amendments that may be agreed upon shall become and be a part of this Agreement

- without modifying or changing any of the other terms of this Agreement. .

D.  Notice of termination or modification shall be in writing and shall be sufficient
if sent by Certified Mail to the Union, the International Union of Operating Engineers, Local
547-A, B, C,E, G, H, P - AFL-CIO, 24270 West Seven Mile Road, Detraoit, Michigan 48219
and if to the Employer, addressed to Westwood Heights Schoals, 3484 North Jennings
Road, Flint, Michigan 48504, or to any other such address the Union or the Employer may
make available to each other. - e A o '

E.  The effeciive date of ihis Agreement is July 1, 2004.
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executed.

WESTWOOD HEIGHTS
SCHOOL DISTRICT

B 0 oL U/) M/L()HJ",(?\%

Board President”

‘Chairperson

Board Negotiating Committee

s MEspr

Superintendent of Schools
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IN WITNESS WHEREOF: the parties hereto have caused this instrument to be

INTERNATIONAL UNION OF
OPERATING ENGINEERS,
LOCAL 547, AFL-CIO

s Selo. -

Busingss Manager ¢




. WESTWOOD HEIGHTS SCHOOLS
MAINTENANCEICUSTODIAL EMPLOYEES
ADDENDUM TO MASTER AGREEMENT

Bargaining unit employees hired prior to July 1,1984, shall continue to be covered
by the followmg vacation schedule

One (1) week vacation after one (1) year

Two (2) weeks vacation after two (2) years.
Three (3) weeks vacation after three (3) years
Four (4) weeks vacation after ten (10) years

: This Addendum was agreed fo as a resutt of the mediation session held to resolve
~ the Contract effectlve July 1, 2001 L _
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APPENDIX A

SALARY SCHEDULE
Classification - 7/01/03 7/01/04 7/01/05 . | 7/01/06 7/01/07
Maintenance | $15.62 $15.93 $16.25 $16.58 $16.91
Technician Engineer $15.06 $15.36 $15.67 $15.98 $16.30
Middle/High School ~ ' ,
Technician Engineer $15.06 $15.36 $15.67 $15.98 $16.30
Westwood Eiementary b
Technician Engineer $15.06 | ‘$15.36 | $15.67 $15.98 $16.30 -
Hamady Elementary . i .
" Groundskeeper/Snow $14.68 $14.97° $1S.27 $15.58 $15.89
Removal/Bus Maintenance |- , N
Custodian $13.46 | $13.73 | $1400 | $14.28 | $14.57

A newly hired employee shall be paid fifty cents ($.50) per hour less than the
specified base rate of pay for the first (1st) three (3} months of employment. Upon
completion of the first (1st) three (3) months of employment, the newly hired empioyee
shall be paid the base rate of pay unless the Board and the Union mutually agree to an

"extension. Such extension shall not exceed another three (3) months of employment.

_Annual Longevity Pay

An annual longevity pay shall be paid to all bargaining umt members the first (1 st)

“pay period of every December with the following seniority:

Twenty (20) years or more ‘ $500.00
Flfteen (1 5) to n'neteen (1 9) years $400.00
Ten (10) to fourteen (14) years , $300.00

Five (5) to nine (9) years | '$200.00




