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 FOOD SERVICE EMPLOYEES                                                                 

2015-2018   Three (3) Year Contract 
 

This three (3) year contract begins July 1, 2015 and expires June 30, 2018. 
 
I.  WAGES AND BENEFITS 
 
A.   
Regularly Scheduled Employees (Less than 6 hours): 

 Pay Scale:   

15 cent increase 
effective 1-26-16 no 
retro 

15 cent 
increas
e 

15 cent 
increase  

Year 2014/15 2015/16 2016/17 2017/18  
Beginning 10.70 10.85 11.00 11.15  
After 30 working 
days 11.02 11.19 11.34 11.49  
After 60 working 
days 11.16 11.31 11.46 11.61  
After 90 working 
days 11.26 11.41 11.56 11.71  
Second Year 11.40 11.55 11.70 11.85  

 
 
Any regularly scheduled employees (Less than 6 hours) hired after January 26, 2009 will be 
entitled to the following benefits: 
 

1. Up to six (6) paid holidays per year: 
 Thanksgiving    New Year's Day 
 Christmas Day                 Good Friday 
 MLK Day    Memorial Day 
 

2. Holiday Pay:   
Hourly employees will be eligible for holiday pay providing they work their last schedule 
work shift in full prior to, and their next scheduled work shift in full after, such holiday. 
 

3. Regular part time employees (Less than 6 hours) do not receive personal leave days or 
benefits, but after two (2) years of successful employment shall receive two (2) paid sick 
days and one (1) personal day per year accumulative to a maximum of thirty (30) days.  
Upon retirement unused sick days will be paid at $10.00 per day to a maximum of up to 
30 days cap.  If the personal day is not used prior to the end of the school year it will be 
converted to a sick day. 

 
 *Status of all hourly employees is determined by the supervisor. 
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B.    
Head Cooks: 

 Pay Scale:  

15 cent increase 
effective 1-26-16 
No retro 

15 cent 
increase 

15 cent 
increase  

Year 2014/15 2015/16 2016/17 2017/18  
Head Cook 12.99 13.14 13.29 13.44  

 
 
 
Head Cooks will be entitled to the following benefits: 
 

1. Up to twelve (6) paid holidays per year: 
 Thanksgiving              Christmas Day 
 New Year’s Day    Good Friday 
 MLK Day     Memorial Day 
 

2. Holiday Pay: 
Hourly employees will be eligible for holiday pay providing they work their last 
scheduled work shift in full prior to, and their next scheduled work shift in full after, such 
holiday. 

     
3. Health Insurance: 

        Health Plus PG (HMO) 
   
The Board of Education shall pay a maximum monthly premium for health care as follows: 
 
  Full Family  $505.27 
  Member/Spouse 439.45 
  Single Subscriber 187.90 
 
Employees who are eligible for the above health care programs will pay all costs in excess of the 
above premiums. 
 
Employees eligible for health care (those who work 6 hours or more per day) that choose not to 
take the benefit shall be compensated in the amount of $900.00.  This payment will begin at the 
end of the school year and continue each year of the contract thereafter.  This payment will be 
$900.00 and will be in the last check of the fiscal school year. 

 
An employee is not eligible for health insurance coverage if they are covered by insurance 
equivalent to or superior to the health insurance plans listed above. 
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4. Sick days 
 Five (5) sick days per year cumulative to 60 for employees hired after January 26, 

2009. 
 Five (5) sick days per year cumulative to 77 for employees hired prior to January 26, 

2009. 
 Upon retirement unused sick days will be paid at $10.00 per day to a maximum of up 

to 30 days cap. 
 Employees with at least 60 sick days in their bank may cash in up to three (3) unused 

sick/personal days at 75% (.75) of their average daily wage. 
5. Longevity:  Employees with at least 25 days in their sick bank as of the first day of the 

school year and prior to being given the current year allotment (5) days, will be eligible 
for a longevity payment of $500.00 to be paid the first pay period in December. 

 
6. Personal Leave Days - Two (2) per year - not cumulative.  Unused personal days may be 

converted to sick days at the end of the school year. 
 

7. Long term disability 66-2/3% 
 

8. Life Insurance - $15,000 per year term 
 

9. Dental & Vision Coverage: 
 
 Dental Insurance: 
 Class I/II/III      All employees whose spouses are covered by an employee 
 C-01 50/50/50                paid dental insurance plan with internal and external  
                                  coordination of benefits. 
 
 Plan E-07             All other employees 
 80/80/80           Maximum of $1,300.00 
 
 Vision Insurance: 
 An employee must be eligible for full Blue Cross coverage to be entitled to vision. 
 

10. Snow Days: Employees that report to work between 6:15 and 6:45 a.m., notified after 
6:00 a.m., will be paid for 2 hours of work time.  These employees will not have to stay 
and work if school is closed (announced as teachers do not have to report).   

 
 *Status of all hourly employees is determined by the supervisor. 
 
II.   TRAINING and PROBATIONARY EMPLOYEES 
 

A. Training for Part Time and Full Time Employees: 
Training for food service workers will be conducted by the food service director and, 
when appropriate, through available online professional development.  Training will 
occur at a mandatory summer orientation or within the first 30 days of employment for 
mid-year hires.  Employees will be compensated at their regular hourly rate. 
 




