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CONDITIONS OF THE CONTRACT 

 
This Agreement is entered into on the first day of July 2020, and constitutes the 
understandings between the Carman-Ainsworth Board of Education and the 
Carman-Ainsworth Association of School Administrators. Hereinafter the 
Carman-Ainsworth Board of Education shall be referred to as the "Board" and/or the 
“Employer” and the Carman-Ainsworth Association of School Administrators as the 
"Association." 
 
WHEREAS, the Board and the Association recognize and declare that providing a 
quality education for the children of the Carman-Ainsworth Community Schools is 
their mutual aim, and 
 
WHEREAS, the character of such an education depends, in part, upon the quality, 
leadership and morale of the administrative staff working in cooperation with the 
Board, and 
 
WHEREAS, the Board has a statutory obligation, pursuant to the Public Employment 
Relations Act, Act 379 of the Michigan Public Acts of 1965, to bargain with the 
Association as the representative of its administrative personnel with respect to 
hours, wages, terms, and conditions of employment, and 
 
WE THEREFORE, having reached certain understandings, wish to confirm them in 
this Agreement. 
 
 

ARTICLE 1 
RECOGNITION 

 
A. The Board hereby recognizes the Association as the exclusive and sole 

bargaining representative for all personnel employed by the Board in an 
administrative and/or supervisory capacity which currently includes the 
classifications Enumerated in the salaries and wage article of this agreement. 
Those specifically excluded from the Association are the Superintendent, the 
Assistant Superintendent(s), Director of Business and the administrator in 
charge of labor relations. 

 
B. Any administrator who is newly employed or any current administrator, who 

receives a new title other than those who are specifically excluded, shall be 
considered as part of the Association. 

 
C. The term "Administrator" whenever used in this Agreement shall refer to all 

employees who are represented by the Association in the bargaining unit as 
defined above. 
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ARTICLE 2 

ASSOCIATION SECURITY 
 
The Association shall indemnify and hold the Employer harmless against any and all 
claims, demands, Suits, or other forms of liability that shall arise out of or by reason 
of action taken or not taken by the Employer for the purpose of complying with any 
provision of this article. 
 
 

ARTICLE 3 
ASSOCIATION RIGHTS 

 
A. The Association shall have the right to use the district’s interschool mail service 

for communications to its members. 
 
B. The Board agrees to furnish, within a reasonable time, verified and/or Board 

approved information requested by the Association concerning the finances of 
the district. 

 
C. Duly authorized representatives of the Association shall be permitted to transact 

Association business on school property during working hours providing there is 
no disruption of normal school operations. 

 
D. Representatives of the Association and the Employer will hold problem solving 

meetings on a regular basis.  Discussion topics will include contractual and 
general issues that affect the Association membership. 

 
 

ARTICLE 4 
VACANCIES AND TRANSFERS 

 
A. Vacant administrative positions, including newly created positions, shall be 

posted with the school district for a period of no less than five (5) days during the 
school year and ten (10) days during the summer. 

 
B. The posting shall contain the responsibilities and duties of the position and set 

forth the desired qualifications. 
 
 

ARTICLE 5 
INDIVIDUAL CONTRACTS 

 
A. All Administrators shall be employed under written individual contracts; the terms 

of which shall be subject to, and consistent with, the terms of this Agreement. 
 
B. Individuals hired after August 1, 2018, will be given a (1) one year contract upon 

hire.  After successful completion of the first year, individuals will move to a (2) 
two year contract.  Individual contracts shall be deemed to have been renewed 
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for a period of two (2) years commencing one (1) year after the beginning date of 
the individual contract unless the Superintendent has given written notice to the 
contrary no later than 270 days from the beginning date. (e.g., A contract entered 
into on July 1, 2014, will be for July 1, 2014 through and including June 30, 2016.  
If no written notice is given as of April 1, 2015, the contract is renewed for the 
next two years July 1, 2015 – June 30, 2017.) 

 
 

ARTICLE 6 
SENIORITY 

 
A.  Seniority is defined as follows: 
 

1.  Bargaining unit seniority is defined as length of continuous service in the 
bargaining unit. 
 

2.  Classification seniority is defined as the length of continuous service in a 
classification. 

 
B. Administrators on unpaid leaves of absence shall retain bargaining unit 

seniority for a maximum period of two (2) years, but they shall not accumulate 
additional seniority for the period for which s/he is on unpaid leave. 

 
 

ARTICLE 7 
CREATION OR ELIMINATION OF POSITIONS 

 
A. The Association will be given the opportunity to make recommendations to the 

Superintendent prior to the Board taking action to approve new administrative 
positions or to eliminate or combine existing positions.  

 
B. Before any rate of pay is established for a new or combined administrative 

position, the parties shall engage in collective bargaining.  Interim wages may 
be established by the Board, but said wages shall not establish the status quo, 
and any wages established through bargaining shall be given full retro- activity. 

 
 

ARTICLE 8 
LEAVES 

 
A. At the beginning of each school year, each administrator shall be credited with 

eleven (11) sick days to be used for absences of the administrator for reasons of 
illness, family illness, death in the family, death of a close friend, or travel 
associated with any of the previous. 

 
B. The unused portion of such sick day allowance shall accumulate to 240 days. 
 
C. In addition to sick days, four (4) personal leave days shall be granted.  Use of 

personal leave days while students are in session will require pre-approval from 



Page 4 
 

direct supervisor.  Unused personal days shall accumulate as sick days if not 
used in the year in which they were earned. 

 
D. Beginning in the 2009-2010 school year Administrators will pay for their benefits 

when in a deduct situation.  Payment will be 100% of the benefit cost to the 
district on the first day of deduct.  If the district approves a doctor slip which is for 
three (3) or more consecutive days, the administrator will not be charged the cost 
of benefits.  Example: A forty-eight (48) week (240 days) Administrator with 
district paid benefit cost of $20,000.00, will pay ($20,000/240) $83.33 per day of 
deduct time. 

 
E. An administrator may be granted an unpaid leave without benefits not to exceed 

two (2) years during which time his/her bargaining unit seniority shall be frozen.  
 
F. An administrator on leave, due to illness or injury, shall use his/ her accumulated 

sick leave until Long Term Disability insurance (LTD) takes effect.  If sufficient 
sick leave time is not accumulated to cover this period, the Administrator shall 
receive full compensation until the LTD waiting period has been met and the 
coverage takes effect or is denied. 

 
G. Administrators may be granted a sabbatical leave at fifty percent (50%) of their 

current salary and with full fringes for a period not to exceed one (1) year. 
 
H. Any period of leave shall be concurrent with any leave that is eligible to be taken 

pursuant to the Family and Medical Leave Act (FMLA). 
 
 

ARTICLE 9 
DUTIES AND RESPONSIBILITIES 

 
A. The Superintendent shall have the right, subject to the terms of this Agreement, 

to establish the duties and responsibilities within a job classification. 
 
B. At the time of appointment, an employee may be required to complete additional 

educational requirements.  This is especially true of Salary Schedule I (Article 
12 B) which has AdvanceEd requirements that the employee must meet. 
Additional education requirements (Schedule 1 and/or 2 employees) will be 
made after consultation with the Association.  In such instances the employee 
and the Association will be given written notice of the terms and conditions. If 
the employee does not complete the requirements in a timely manner, the 
employee’s salary will be frozen until completion.  

 
C.  All Administrators will begin work at least three (3) weeks prior to the opening of 

school and work at least one (1) week following the last day of school in the 
spring. 

 
D.  It is required that Administrators work when school is in session. Any deviation 

of the above must have the written approval of the Superintendent or his/her 
designee. 
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ARTICLE 10 

WORK SCHEDULE 
 

A. During each year of this Agreement, the Administrator shall work the number of 
weeks designated for his/her position classification.   

 
B. The Administrator shall be entitled to the following holidays: 
 

1.  Fourth of July plus the business day before and after (eliminate day before eff 7/1/21) 

2.  Labor Day 
3.  Friday before Labor Day (except if it becomes part of the school calendar) 
4.  Thanksgiving and the Friday following 
5.  Christmas Eve and Christmas Day 
6.  New Year's Eve and New Year's Day 
7.  Good Friday 
8. Memorial Day 
9. Martin Luther King Day (except if it becomes part of the school calendar) 

 
These Holidays shall be included in the workweeks described in paragraph A.  
Administrators will have these holidays off with pay.  If an Administrator is 
required to work on a holiday, arrangements will be made through the Office of 
Human Resources to have equivalent time off at a later date.   

 
C. The Administrator's non-work day entitlement shall be the difference between the 

work weeks in the year and the work weeks designated for his/her position 
classification (including that year’s additional week(s)).  An Administrator may 
carry over a maximum of two unused non-work days into the next year, however 
they must be used during the July shut down. 

 
 

ARTICLE 11 
PROFESSIONAL GROWTH 

 
A. The Board shall pay for each Administrator the national and state dues of his/her 

professional organization. 
 
B. The Board recognizes the importance of state and national conferences and 

school visitations and agrees to establish a conference fund. This fund shall be 
used to reimburse expenses for approved conferences.  Approval of requested 
conferences shall be at the discretion of the Assistant Superintendent. 

 
 
 

ARTICLE 12 
SALARIES AND WAGES 

 
A. Administrators will be employed for the weeks listed in this article.  The 

employer may add additional weeks on a case by case basis each year.  
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Such additional weeks shall not be continued the following year unless 
specifically renewed by the employer. 

 
B. Schedule 1 

 
This schedule includes many classifications that must meet AdvanceEd 
requirements.  The AdvanceEd requirements are for specific classifications 
and some general classifications designated as “professional.” The pay levels 
and weeks of work for Administrators in each classification on schedule 1 
shall be as follows: 

 

Classification Level 

Weeks 
Worked  
per Year 

Adult & Alternative Education Coordinator 5 45 - 48 
Community Education & Federal Program Coord. 5 48 
Elementary Assistant Principal 5 44 
Elementary Principal * See separate schedule I 4 45 
Secondary Assistant Principal 4 44* 
Director of Research and Assessment 2 48 
Director of Athletics 4 46 
Middle School Principal 3 46* 
High School Principal 2 48 
Director of Student Support Services 1 48 
Director of Teaching, Learning & Classroom Interventions 1** 48 
Director of Professional Develop. & Comm. Services 1 48 
*One additional week for the employee doing scheduling at the High School and 
Middle School 
**Salary maxed at level 1 step III. 

C. Schedule 2 
 

The pay levels and weeks of work for Administrators in each classification on 
schedule 2 shall be as follows: 

Classification Level 

Weeks 
Worked per 

Year 
Enrichment Program Supervisor 7 48 
Network Supervisor 5 48 
Information Systems Supervisor 4 46 
Supervisor of Food Service 4 48 
Supervisor of Transportation/Asst. Sup. Blds & Grds 2 48 
Supervisor of Building/Grounds 2 48 

 
D. Each eligible Administrator shall have added to his/her salary a longevity 

payment equivalent to the longevity schedule as set forth in the following 
schedule.  Full credit for years of experience in the Carman-Ainsworth 
Community Schools shall be counted plus four years of approved teaching or 
administrative experience elsewhere. 
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 Beginning with the 1st year  $1638 
   Beginning with the 8th year  $2583 
   Beginning with the 15th year  $2898 
   Beginning with the 21st year  $3213 
   Beginning with the 26th year  $3843 
 

E. Principals and Assistant Principals shall receive an annual seven hundred fifty 
dollar ($750.00) payment in recognition of the preparation and time commitments 
required to lead the professional learning communities in their buildings.  All 
other administrators will receive a stipend of two hundred fifty dollars ($250.00) in 
recognition of the time and commitment outside of the regular work schedule. 

 
F. Administrators who are using their own transportation for carrying out 

responsibilities for school business will be reimbursed according to the following 
schedule: 

 

Classification 
Monthly 
Allowance 
 

Director of Student Support Services 
Director of Teaching, Learning & Classroom Interventions 

$105.00 

High School Director of Athletics $87.50 
Supervisor of Transportation 
Supervisor of Buildings & Grounds 
Enrichment Programs Supervisor 
High School Principal 
Middle School Principal 
Elementary Principals 

$62.50 

Supervisor of Food Service 
Assistant Principals 

$50.00 

 
 
 

ARTICLE 13 
BENEFITS 

 
A. Health Insurance:  The Board shall offer ABC Plan 1 Mail.  All Administrators 

electing health insurance will contribute twenty percent (20%) annually towards 
the cost of their health insurance premium.  The district will make a 
contribution to the HAS to match the deductible amount for full family and 
single coverage. The Association and the Board agree to explore health care 
options. 

 
B. Those members electing PAK B shall contribute 20% of the PAK B cost. 
 
C. If a minimum of three (3) PAK A eligible administrators select PAK B, then PAK 

B administrators shall receive a monthly payment of $200.00 dollars for the 
benefit year.  If four (4) or more PAK A eligible administrators select PAK B, 
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then PAK B administrators shall receive a monthly payment of $250.00 dollars 
for the benefit year. 

 
D. Dental Insurance:  The Board agrees to provide full family Dental 80/80/80 

coverage for all Administrators with orthodontic rider maximum of $1,500, or 
for Administrators having dual dental insurance as a consequence of their 
spouse's employment; the Board will provide Dental 50/50/50 with orthodontic 
rider maximum of $1,500. 

 
E. The Board will provide fully paid life insurance with accidental death and 

disability to each Administrator in the amount of $50,000. 
 
F. The Board will provide Long Term Disability Insurance at a rate not less than 

66 2/3% of salary.  Such Long Term Disability Insurance shall begin one (1) 
year after sickness or accident and shall continue to age 65. 

 
G. The Board agrees to provide Family Vision Insurance. 
 
H. Upon leaving the district, each Administrator shall receive payment of $80 per 

day for accrued sick days.  
 
I. At the end of each contract year the number of unused sick days shall not 

exceed 240 days.   An annual payment of $80 times the number of unused sick 
days in excess of 240 days shall be paid to each Administrator at the end of 
each school year. 

 
J. In case of the death of an eligible Administrator prior to his/her retirement, 

benefits will be paid to his/her beneficiary or estate in an amount equal to the 
Administrator's current per diem rate for each day of accumulated sick and 
non-work days plus any earned and unpaid accumulated salary. 
 

K. Each Administrator is encouraged to obtain a complete physical at least 
biennially, and the Board will reimburse up to $50 of the cost. 

 
L. An Administrator retiring from the district with at least ten (10) years of service 

to the district shall receive a retirement leave payment equal to one percent 
(1%) of the current base times each year of service to the district beyond five 
(5) years.  The current base shall equal the employee’s current classification 
step I rate annualized.  This payment for years of service shall not exceed two 
thousand ($2,000) dollars. 

 
M. The family of an Administrator who dies while in the employment of the 

Carman-Ainsworth Community Schools and who has health insurance will 
receive health insurance benefits for six (6) months at no cost to the family. 

 
N. Medical insurance will be continued for a twelve-month period for an 

Administrator who is on an unpaid leave of absence due to personal illness 
and/or disability. 
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O. The Board will reimburse up to two administrators a maximum of $5,000 each 
per year for expenses incurred in the pursuit of a doctoral degree in the field of 
education.  If those funds are not utilized the board will divide the unused funds 
amongst administrators pursuing a specialist degree.   

 
 

ARTICLE 14 
ADMINISTRATOR PROTECTION AND EVALUATION 

 
All language regarding evaluation and discipline can be found in the Administrative 
Regulations. 
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Schedule I 
2020-2021 

Elementary Principals at Dye & Randels 
Level Wks Step I Step II Step III Step IV Step V 

4 45 88,987.23 92,439.35 95,031.41 97,621.63 100,211.41 
 

Elementary Principals at Dillon & Rankin 
Level Wks Step I Step II Step III Step IV Step V 
4 45 83,711.46 87,163.54 89,755.05 92,345.62 94,935.73 

 
 

Level # Wks Step I Step II Step III Step IV Step V 
1 44 91,531.12 95,191.90 97,938.04 100,684.63 103,429.88 
1 45 93,611.37 97,355.35 100,163.90 102,972.92 105,780.56 
1 46 95,691.62 99,518.80 102,389.77 105,261.20 108,131.24 
1 47 97,771.87 101,682.25 104,615.63 107,549.49 110,481.92 
1 48 99,852.13 103,845.71 106,841.50 109,837.78 112,832.60 
       

2 44 89,952.83 93,551.54 96,248.55 98,947.80 101,647.05 
2 45 91,997.21 95,677.71 98,436.02 101,196.62 103,957.21 
2 46 94,041.60 97,803.88 100,623.49 103,445.43 106,267.37 
2 47 96,085.98 99,930.05 102,810.95 105,694.24 108,577.53 
2 48 98,130.36 102,056.22 104,998.42 107,943.06 110,887.69 
       

3 44 86,008.01 89,448.62 92,027.29 94,608.19 97,189.09 
3 45 87,962.74 91,481.54 94,118.82 96,758.38 99,397.94 
3 46 89,917.47 93,514.47 96,210.35 98,908.56 101,606.78 
3 47 91,872.20 95,547.39 98,301.88 101,058.75 103,815.62 
3 48 93,826.92 97,580.31 100,393.41 103,208.94 106,024.46 
       

4 44 84,430.62 87,805.58 90,340.03 92,873.60 95,404.93 
4 45 86,349.50 89,801.16 92,393.22 94,984.36 97,573.22 
4 46 88,268.38 91,796.74 94,446.40 97,095.12 99,741.51 
4 47 90,187.26 93,792.32 96,449.58 99,205.89 101,909.81 
4 48 92,106.13 95,787.90 98,552.76 101,316.65 104,078.10 
       

5 44 78,906.63 82,062.75 84,430.62 86,796.71 89,164.14 
5 45 80,699.96 83,927.81 86,349.50 88,769.36 91,190.59 
5 46 82,493.29 85,792.88 88,268.38 90,742.02 93,217.05 
5 47 84,286.63 87,657.94 90,187.26 92,714.67 95,243.51 
5 48 86,079.96 89,523.00 92,106.13 94,687.32 97,269.97 
       

6 44 67,069.94 69,752.67 71,764.60 73,777.43 75,788.91 
6 45 68,594.26 71,337.96 73,395.61 75,454.19 77,511.39 
6 46 70,118.58 72,923.24 75,026.63 77,130.95 79,233.86 
6 47 71,642.89 74,508.53 76,657.64 78,807.71 80,956.34 
6 48 73,167.21 76,093.82 78,288.66 80,484.47 82,678.81 
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Schedule II 
2020-2021 

 
Level # Wks Step I Step II Step III Step IV Step V 
1 44 58,565.78 60,907.31 62,664.68 64,422.94 66,179.87 
1 45 59,896.82 62,291.57 64,088.88 65,887.10 67,683.96 
1 46 61,227.87 63,675.82 65,513.07 67,351.26 69,188.04 
1 47 62,558.91 65,060.08 66,937.27 68,815.42 70,692.13 
1 48 63,889.95 66,444.34 68,361.47 70,279.57 72,196.22 
       
2 44 56,222.92 58,472.44 60,159.70 61,846.06 63,532.87 
2 45 57,500.71 59,801.36 61,526.97 63,251.65 64,976.80 
2 46 58,778.51 61,130.28 62,894.23 64,657.25 66,420.73 
2 47 60,056.30 62,459.20 64,261.50 66,062.84 67,864.66 
2 48 61,334.10 63,788.12 65,628.76 67,468.43 69,308.58 
       
3 44 53,880.95 56,034.90 57,652.04 59,267.84 60,885.87 
3 45 55,105.52 57,308.42 58,962.31 60,614.84 62,269.64 
3 46 56,330.08 58,581.94 60,272.59 61,961.83 63,653.41 
3 47 57,554.65 59,855.46 61,582.86 63,308.83 65,037.18 
3 48 58,779.22 61,128.98 62,893.14 64,655.82 66,420.95 
       
4 44 52,709.52 54,817.47 56,398.88 57,979.85 59,560.81 
4 45 53,907.46 56,063.32 57,680.67 59,297.57 60,914.46 
4 46 55,105.41 57,309.17 58,962.47 60,615.29 62,268.12 
4 47 56,303.35 58,555.03 60,244.26 61,933.02 63,621.77 
4 48 57,501.29 59,800.88 61,526.05 63,250.74 64,975.43 
       
5 44 50,366.65 52,381.27 53,893.01 55,402.96 56,913.81 
5 45 51,511.35 53,571.75 55,117.85 56,662.12 58,207.31 
5 46 52,656.05 54,762.23 56,342.69 57,921.28 59,500.80 
5 47 53,800.74 55,952.72 57,567.53 59,180.44 60,794.30 
5 48 54,945.44 57,143.20 58,792.37 60,439.60 62,087.79 
       
6 44 46,851.91 48,727.19 50,132.19 51,537.19 52,943.09 
6 45 47,916.73 49,834.62 51,271.56 52,708.49 54,146.34 
6 46 48,981.55 50,942.06 52,410.93 53,879.79 55,349.59 
6 47 50,046.36 52,049.49 53,550.29 55,051.09 56,552.85 
6 48 51,111.18 53,156.93 54,689.66 56,222.39 57,756.10 
       
7 44 42,166.63 43,854.33 45,119.55 46,384.32 47,648.65 
7 45 43,124.96 44,851.02 46,145.00 47,438.51 48,731.57 
7 46 44,083.30 45,847.71 47,170.44 48,492.70 49,814.49 
7 47 45,041.63 46,844.40 48,195.88 49,546.89 50,897.42 
7 48 45,999.96 47,841.09 49,221.33 50,601.08 51,980.34 
 



ARTICLE 15 
DURATION OF AGREEMENT 

A. This Agreement shall be effective as of July 1 , 2020, and shall continue in effect
through the 30th day of June 2021.

Carman-Ainsworth Association -of Carman-Ainsworth Board of 
School Administrators Education 

ah� Jmoai 
Karri Forrest , President 

Charles LaClear , Negotiations Team 

�

[onney Jar in, Vice President 

L-e�&ti

Eddie L. Kindle, Chief Negotiator 
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