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ARTICLE |

RECOGNITION

The Board of Education recognizes the Grand 8Raraprofessional Association,
MEA/NEA (GBPA) as the exclusive representativehs tegular full-time and regular
part-time instructional paraprofessionals, nametp®yees who hold assignments in the
classifications listed below.

Special Education instructional paraprofessionaldides 504)
Title I instructional paraprofessionals

For the purposes of this contract, the term “eyge” shall include all employees as
defined in section A above, but shall exclude terapoemployees and substitutes. The
term “Association” shall mean the Grand Blanc PesBgssional Association,

MEA/NEA.

Only employees who are assigned more than t8ayhours per week on a regular basis
are eligible for fringe benefits. Employees assijiess than thirty (30) hours per week
on a regular basis shall be eligible for no frilgmefits other than pro-rata compensated
leave time.

ARTICLEII
BOARD RIGHTSAND RESPONSIBILITIES

The Board, on its own behalf and on the behfathe electors of the district, hereby
retains and reserves unto itself, without limitatiall powers, rights, authority, duties and
responsibilities conferred upon and vested in ithgylaws and the Constitution of the
State of Michigan and of the United States, praditt&at such rights and responsibilities
shall be exercised by the Board in conformity wita provisions of this contract. This
contract shall include by way of illustration anat by way of limitation, the right to:

1. Manage and control the school's business, thipegnt, the operations, and to
direct the working forces and affairs of the empigyut not in conflict with the
specific provisions of this contract.

2. The right to direct the working forces, incluglithe right to hire, promote,
suspend and discharge employees, transfer empl@ssgn work to employees,
and determine the size of the work force and tofagmployees, but not in
conflict with the specific provisions of this coatt.

3. Determine the services, supplies and equipmesgssary to continue its
operations and to determine the methods, schedobestandards of operation,
the means, and the institution of new and/or impdomethods or changes



therein, but not in conflict with the specific prsns of this contract.

4. Adopt rules and regulations, but not in confhicth the specific provisions of this
contract.
5. Determine the qualifications of employees, hattin conflict with the specific

provisions of this contract.

6. Determine the location or relocation of its liéieis, including the establishment
or relocation of new schools, buildings, departregdivisions or subdivisions
thereof and the relocation or closing of officespdrtments, divisions or
subdivisions, building or other facilities, but notconflict with the specific
provisions of this contract.

7. Determine the placement of operations, prodagcservices, maintenance or
distribution of work, and the source of materiatsl gupplies, but not in conflict
with the specific provisions of this contract.

8. Determine the financial policies including attaunting procedures, and all
matters pertaining to public relations, but notamflict with the specific
provisions of this contract.

9. Determine the size of the management organizat®functions, authority,
amount of supervision and table of organizatior,rmi in conflict with the
specific provisions of this contract.

10. Determine the policy affecting the selectioreofployees, but not in conflict with
the specific provisions of this contract.

Nothing contained herein shall be considered ty aenmestrict the Board of its rights,
responsibilities, and authority under the Michigaeneral School Laws or any other national,
state, country, district or local laws or regulasas they pertain to education.

ARTICLE Il
ASSOCIATION RIGHTSAND RESPONSIBILITIES
A. The Association shall have the right to usediog facilities consistent with Board
policy.
B. The Association shall have reasonable use afadchail service.
C. If TB tests are required by law, the Board shakmpt to provide a clinic through the

Genesee County Lung Association Health Servicehidfis not available, the Board
shall reimburse the cost of the TB test.



No employee shall be reprimanded, disciplineandted, or discharged without just
cause.

If an employee is complained against or suetkhagon of action taken by the employee
while discharging his/her duties, the Board wilbyade protection as defined in the then
existing Board liability policy.

Any member of the Association who is involvedamy multi-district, regional or state
meeting of their Professional Association willfeisible from a practical standpoint, be
excused to attend such meetings without loss pfavided approved coverage for the
employee involved shall be furnished, where neeldgdhe Association and without cost
to the Board.

Attendance at other conferences, which are desigmedprove employee performance,
skills and abilities, and of subsequent beneftheSchool District, may be authorized by
submitting conference requests through establipheckedures. In the event the applicant
has established the benefit to the district, absent to exceed one day, or portion
thereof, may be authorized without loss of pay.

In the event the contemplated schedule of t8hdi eleven (11) months is extended to
more than ten (10) or eleven (11) months, the idd& or individuals will work the
established schedule and will be given an optionhe next available opening consistent
with his/her preference for duration of work schleduNritten preference for duration of
work schedule must be filed within two (2) consaitveeks of notification of the
change to an extended schedule.

When the administration finds it necessary tselschool, employees shall not report to
work. Employees shall be paid for such days insdrme manner as the teachers.

The Board agrees to provide a payroll dedugtilam for those bargaining unit members
properly enrolled in the Flint Area School Employé&edit Union. (1) It is understood
that those wishing to enroll, make changes (oncelled), or drop from participation in
said Credit Union, shall make all such arrangem#émtaigh the Flint Area School
Employees Credit Union who, in turn, shall furne@hnecessary information, forms,
authorizations, etc., to the Business Office of@rand Blanc Community Schools; (2)
Once enrolled, the Business Office of the Grandh8l@ommunity Schools shall not be
required to make more than the one change durmgadhool year. Request for more
than one change, due to extenuating circumstasha#i,be in writing and shall be
approved, if a reason satisfactory to the emplgsyprovided.

During the school year the Association Presjdaris/her designee, will be given two
(2) work days with pay for Association businessidSlays shall be scheduled and used
at the discretion of the Association Presidentdifidnal time may be granted by the
Assistant Superintendent for Instruction shoulddteousness of the situation warrant.



ARTICLE IV
SENIORITY

Employees shall be regarded as probationary @yepk until they have completed the
ninety (90) calendar day probationary period. €hsrall be no responsibility of the re-
employment of probationary employees if they ai@ ¢dif or discharged during this
period. Employees will not be eligible for insucarbenefits during the probationary
period.

In order to acquire seniority, a new or re-hiesdployee must be hired as a full-time
employee, and must complete ninety (90) calendgs dhemployment, uninterrupted by
layoff or leave of absence. In the event a tempyaeeployee is temporarily laid off and
reinstated, and acquired ninety (90) calendar dagsployment within one-hundred-and-
twenty (120) days of the employee’s date of hiemiarity shall be established as of ninety
(90) days prior to the day the employee complétegptobationary period.

Seniority shall be recorded two ways: by clasaiion as in Article | and by total length
of service to the district.

An employee shall provide not less than thrgeM@eks written notice prior to voluntary
separation of employment. In the event of theldistament, elimination or change of
classifications, or reduction in work force, whigould result in the permanent layoff of
any employee, not less than three (3) weeks wnitdite shall be provided the employee
prior to the intended date of separation of empleym

If it becomes necessary to reduce positiondanroff staff, the District shall:

1. Lay off by seniority in classification duringelemployees first four years of
seniority the district will give first consideratido the employee for vacant positions
in other classifications. Consideration will besbd upon the employee’s seniority
and qualifications, including but not limited to kaexperience, training and
capabilities.

2.  After four years of seniority, review the workperience, training, and capabilities
of the employee to see if he/she can be assignagdsition in another classification
held by a paraprofessional with less seniority.

If the district determines the employee can doabek in another classification then
the lowest senior employee in the other classiboashall be laid-off. If the District
determines the employee cannot be transferredathanposition within another
classification then he/she shall be laid-off.

If the employee is laid-off, the district will algpve first consideration to the
employee for vacant positions in other paraprotesdiclassifications.



F.

Consideration will be based upon the employee’sosiénand qualifications,
including but not limited to work experience, traig and capabilities.

The district will recall paraprofessionals teithformer classification based on seniority in
that classification. The obligation to recall katf paraprofessionals shall be for as many
years as the employee was employed at the timeyadff up to a maximum of four years.

Seniority shall not accrue during the time arpletyee is laid-off or on a leave of more
than twelve (12) weeks.

Seniority shall be broken for the following reas:

1.

2.

3.

7.

The employee quits.
The employee is discharged.

The employee is absent for three (3) workingsdaighout properly notifying her
immediate supervisor unless extenuating circumstasball exist.

The employee fails to report for work upon netaf recall from a layoff (sent by

certified mail or telegram to the last known addjesithin five (5) days of notice of
recall. Extenuating circumstances for a failureetoort will be considered and may
result in reinstatement to the next available apgfor which employee is qualified.

The employee fails to report for work on thatfiegularly scheduled work day
following a leave of absence, or fails to secur@jproved extension of a leave of
absence. The employees may be reinstated if abéiout an extension of leave
for no more than three (3) consecutive work daygbesents a reason satisfactory
to the employer for the employee’s inability to wecan extension.

The employee falsifies personnel records oifiassthe reason for a leave of
absence.

The employee is employed elsewhere during theelef absence.

Should a continuous absence, such as sickrexgsiye an employee to be absent from
his/her work over an extended period of time, tikWwing considerations shall be

applied:

1.  Seniority shall continue to accumulate for aquknot to exceed three (3) months.

2.  After three (3) months continued absence, thevgrated may be filled permanently.
3. The seniority of an individual in a continuoumigrolonged absence shall be

reinstated provided he/she returns to work withpeaod of one (1) year, except that
in no event shall this apply where the length feaite exceeds seniority
accumulated at the time such absence began. Tigatain to re-employ an



individual involved in an enforced absence extegdiayond three (3) months shall
be subject to the condition that an opening islaka for which such individual
may be qualified.

J.  Atthe beginning of each school year, the Asgamm President shall be furnished copies
of the seniority list for all members of the Assai@mn. Challenges to that list may be
made through March 15, of each school year and lsbaksolved during that period by
the Association President and a designee of thedBoEhereatfter, the seniority list shall
be considered valid and accurate, and shall betegpdaarly by the Association President
and a Board designee.

K.  Employees on layoff shall be given preferenceuwdsstitutes for bargaining unit positions.

L. The transfer, assignment and/or promotion ofeimployees shall be the sole responsibility
of the Board, subject to the following:

1. It shall be the policy of the Administrationdooperate in every practical way with
employees who desire transfers to new positionaoancies which may occur in
the school system in their areas of employment.efployee may place on file a
request for transfer to another position/buildiddnis must be submitted to
personnel by March 15 of each year. All transégjuests will be considered by
administration when a vacancy occurs.

2. Notice of vacancies, openings and/or new positghral be prepared and posted in
each school building and a copy of such noticergiteethe President of the
Association. In the event of no applications fog position so posted are received by
the Personnel Office within seven (7) days of spa$ting, such position shall be filled
without further obligation or consideration to tAssociation. Transfer from one
position/ building to another in order to accommedarograms will not be considered
vacancies and will not be posted.

3. Upon request, and at reasonable intervals, the nsateery, and effective date of
placement within the bargaining unit will be proedito the Association President (or
in her absence the Vice President) as the vacaridied.

4. The ability, experience, training and capabilityatifapplicants or candidates shall be
reviewed and considered by the Administrators imedl In cases where above factors
are considered equal, preference shall be givender of seniority by classification
and/or seniority within the system, whichever beéhesmost relevance to the case
involved.

5. Since the frequent transfer of employees from @heal to another may be disruptive
to the educational process and interferes witmoyot performance, the parties agree
that unrequested transfers of employees are toitienired and avoided whenever
possible, and that no transfers shall occur foppses of punishment. When, however,
personnel are transferred by administrative actiemsons for the transfer will be



E.

presented when requested, in writing, to the engdoy

ARTICLEV
WORKING HOURS

For the purpose of computing the normal wagéesochall employees covered by this
Agreement, the regular working day shall consigendfen (7) hours, exclusive of the lunch
period, and the regular work week shall be thirae-{35) hours. Employees shall have an
uninterrupted lunch break of not less than thig)(minutes.

For the purpose of computing “overtime” wagdktime worked exceeding eight (8) hours
in a single day or forty (40) hours within one weslall be paid at one and one-half the
regular hourly rate. All overtime necessary shallequalized among employees as far as
practical.

Any such overtime worked shall be authorizedh®yrespective principal or supervisor
prior to performing any work at the overtime rate.

Hours and conditions relating to “Holidays” fimstructional Paraprofessionals:

1. Employees shall be paid for the following “holidays their regular established rate
when such holidays fall within their assigned wgear:

New Year’'s Eve Day, New Year’s Day, Memorial DaylyJth, Labor Day and the
preceding Friday (as long as the state requiras & holiday for students),
Thanksgiving Day, and the Friday immediately follogy Christmas Eve Day,
Christmas Day, Good Friday, Martin Luther King Dapd Records Day.

To be eligible to receive wages for a paid holidhg, employee must work the last
regularly scheduled work day immediately preceding following such holiday.
When unpaid leave is authorized for an employe|abt regularly scheduled work
day shall be the last work day prior to the leave.

2. If an employee is absent due to illness duripgr@god where such holiday occurs, the
employee will be eligible for payment only if s/iiveuld normally be paid through
accumulated sick leave, which would be “non-chabtgdor the holiday involved.

The work year for paraprofessionals shall begitthe same day as for teachers, including
the day designated as teacher orientation dashalt include the same Christmas,
February, and spring breaks as scheduled for temachiéne Christmas, February, and
spring vacation periods, excluding paid holidays|lisbe without pay.

Paraprofessionals shall work on actual studays$ or half days. They shall work six (6)
additional days or equivalent number of hours @minting teacher orientation day) in
either half-day segments or full days, to be deteeohjointly by both parties.



The work year for Paraprofessionals is subjecttayation by the employer.

ARTICLE VI
WAGES

The wages of employees covered by this Agreermenset forth in Schedule A and
Schedule B, which are attached to and incorporatédus Agreement. Such wage scale
shall remain in effect during the period coveredtig Agreement.

To be eligible for advancement on the wage saleedn July 1, of each calendar year, an
employee must have been employed prior to Januafytat calendar year and have
maintained a record of satisfactory performancassigned duties, according to the
evaluation completed per Article XII.

If an employee is engaged during normal workiogrs in negotiating on behalf of the
Association with any representative of the Boauthsemployee may be released from her
regular duties without loss of wages.

Any employee required to drive his/her car ug@nrequest of a supervisor, shall be
reimbursed at the per/mile rate established byBtheed of Education, provided the
mileage rate shall not be reduced below the cuitRBtapproved rates.

The employer shall pay for the cost of workshopslasses when new skill acquisition is
required for an employee to maintain his/her job.

The parties agree paraprofessionals will be indutaong those receiving value added
pay. The District Value Added Policy is as follows

The school district reserves the right to pay staéinbers value added pay of up to 1.5%.
The exact amount of the value added pay shall bieysthe district. One factor in the
district determination regarding amount of valudetipay shall be the increase of health
insurance premiums over the prior year. Any inseeaver 7% shall reduce value added
pay. The parties acknowledge the payment of vatlteed pay in one year does not create
an expectation of value added pay in future yeArsy disputes regarding value added pay
shall be processed through the mediation processhe grievance arbitration process.
Any value added pay will be reviewed with the Asation as it is developed and prior to
announcement and implementation.

ARTICLE VII
INSURANCE PROTECTION

Up to a total of three (3) full-time (thirty (3@r more hours per week) employees in the
paraprofessional classification will be eligibler fthe cost of single subscriber health
insurance coverage. The carrier will be namedhleyBoard. The eligibility for coverage
will be determined by seniority and the AssociatiRresident will be notified of an eligible



opening.

Bargaining unit members who work more than 20re@er week will be provided $5,000
life insurance; the terms of the policy and eliliipiwill be determined by the carrier.

Option Payment, Paraprofessionals

Recognizing that this contract does not allow pafgssionals to have double coverage of
health insurance, the school district shall providie time paraprofessionals not taking

health insurance, an option payment of $950.002697-2008, and $1100.00 for 2008-

2009. The total yearly payment shall be made ioeDeber

Medical Insurance Option

The Board shall provide employees the option otpasing medical insurance at one’s
own expense through payroll deduction. Employeey may premiums only through
payroll deduction with either after tax dollarsvath pretax dollars through an IRS Section
125 Premium Contribution Plan.

ARTICLE VIII
SICK LEAVE, BEREAVEMENT AND PERSONAL BUSINESSLEAVE

Sick leave will be granted to all paraprofessisnwvho are full time (work 30 or more
hours per week) on the basis of one (1) day foh @aenth employed, accumulative to one
hundred and twenty (120) days. Sick leave wilgbented at the beginning of each year.
In cases where the employee leaves the schoohsystore the completion of the year, a
deduction will be made from the final pay, if nesay.

Sick leave may be used as personal business l@aaanaximum of three (3) days yearly.
Sick leave will be granted for the following reason

1. lliness or disability of the employee (a physics statement may be required in
cases where absence exceeds three (3) consecayske d

2. Quarantine of employee in case of contagiousadis, such quarantine having been
imposed by the health authorities.

3. lliness in the immediate family (up to 5 daygnmediate family to be defined as
parents, sisters, brothers, spouse, and/or chilghaamdchildren. Additional days, up
to one-half the employee’s sick leave at the bagmof each school year may be
taken upon doctor’s verification that a memberhef émployee’s immediate family
is ill and it is necessary for the employee torbatiendance to care for the
immediate family member.



B.

Up to three (3) consecutive days not chargebéecumulated sick leave will be granted
to an employee when death occurs to the followatgtives of the employee (provided the
employee attends the service): spouse, parentd, grandchildren, brother, sister,
grandparent, brother-in-law, sister-in-law, fatiretaw, mother-in-law. An employee
desiring such a leave shall make a written appiinab his/her building supervisor. An
employee may be granted additional days at therBupedent’s discretion chargeable to
sick leave accumulation.

Personal business leave must be applied foritmyg; with specific reasons in advance of
the absence, for the supervisor’'s approval. lintlagter is of an extremely personal nature,
the individual shall so state in the initial regui@s lieu of specific reasons. One of the
three (3) days allowable may be granted on sucis;daswever, the purpose must conform
to Item 1 and 2 in this article.

Personal business will cover the following areas:

1. Court cases

2.  Legal personal business

3. Other matters allowable at the discretion ofSherintendent

No personal business days shall be granted immegipteteding or following a holiday
or vacation period without cause satisfactory soBloard or its designated representative.

ARTICLE IX
LEAVES OF ABSENCE

Employees may be granted a leave of absence ajgalication and approval of the
Administration for the unusual circumstances whaagiuld prohibit the employee from
working in his/her normal assignment. Such circiamses shall be evaluated and a
determination made by the Superintendent, as tgrdrgting of such leave.

No leave of absence shall be for more than mg@ef one year. All leaves shall be for a
specific period of time. Upon termination of tleaVve period, the employee shall be given
priority consideration for any available positiamgar to that which was vacated by the
leave.

No increment credit, seniority credit, or sielaVe credit shall be allowed during the period
of leave. The exception to this shall be that@etyi shall accrue on sick leave to a
maximum of three months.

Upon return to work, salary shall be determibgglacing the employee on the salary step



A.

attained at the time leave was granted, withinctassification of the new work
assignment.
An employee may be granted one of the followeayes, and only one type of leave will

b

1.

e granted per employee per pregnancy (multiptesivill be considered one pregnancy):

A leave for the time period that an individumincapacitated due to maternity
related disabilities, which may include the usesiok days for maternity related
disabilities and unpaid leave days, are not to e@maximum of sixty (60)
calendar days. An employee returning from a laawer E 1 shall be re-assigned to
the same position, if it exists, or to the sameasgifecation as the one formerly held.

2. Anunpaid leave for a period of up to one year.

Leaves are subject to all provisions stated.inA The exception to this shall be that C.
is not applicable to E. 1.

At the employer's sole discretion, leaves magraated to employees because of a
change in work schedule. Such leaves shall hdixea return date and shall give
employees a return right to their former position.

Leaves granted under this article shall be mglcance with the FMLA, if applicable.

ARTICLE X

Vacation Schedules
Those employees with 10 or more years of seascef July 1. 2009 shall be eligible for

the following paid vacation benefits during nontrastional student days:

1. 2009-2010-2 days
2. 2010-2011-3 days
3. 2011-2012-5 days

ARTICLE Xl
LONGEVITY

In addition to the salary as determined by phaest on the salary schedule (Appendix
"A" of this Agreement), an additional annual sumalshe paid in accordance with the
following schedule.*

During the twelfth (12) through fourteenth (14) years $700 for 09-12

During the fifteenth (15TH) year and beyond $8N009-12

*Service as accumulated within those work areasesgmted by the GBPA.



C.

Such payment shall be split into two equal paymantsdisbursed in separate checks.
The first payment shall be in December, the sedcoddine.

In appreciation for services rendered to thesetHistrict, a terminal leave payment will
be offered, except in case of discharge, in progotb years of credited service in the
District, as reflected in the seniority list. Nmgiof intent to terminate services shall be
given as soon as practical and at least two (2ksvpgor to the termination of services.
Such terminal leave payment shall be in accord thi¢ghfollowing schedule:

CompletiomPAmount

10 - 14 years $15.00 per year
15 - 19 years $25.00 per year
20 years and more $40.00 per year

Sick Day Buy out - Employees with ten (10) years of service witlewe the following
sick day buy out on separation:

Up to 20 days $10/per day
21-40 days $15per day
41-90 days $20per day

Maximum benefit is $1200 in 04-05, and $1500 in0@5-

ARTICLE XIlI
GRIEVANCE PROCEDURE

Definitions

A.

"Grievance" is defined as an alleged violatiénh@ specific and express terms of this
contract.

The "aggrieved person" is the person or pergweildang the claim.

The term "employee" includes any individual coup who is a member of the
bargaining unit or is covered by this contract.

A "party of interest" is the person or persor®vmight be required to take action or
against whom action might be taken in order tolkesthe problem.

The term "days" shall mean working days.

Written grievances, as required herein, shallote the following:



4.

5.

It shall be signed by the grievant(s) or thedksation Representative
It shall state the specific occurrence beingvgd.

It shall cite the section or subsections of tastract alleged to have been
violated.

It shall contain the date of the alleged vidati

It shall specify the relief requested.

Actual Procedure

A.

B.

C.

Step One - Level One

1.

Any employee having a grievance or a group lagigrievance, should first take
the grievance up with the immediate supervisor Ived, who will attempt to
adjust it. If the grievance is not adjusted, thglyee shall notify the
Association and they, together with the employeeind non-work hours, shall
reduce the grievance to writing on forms providgdhe Board. This shall be
signed by the employee involved and one copy $eafjiven to the supervisor
within ten (10) work days of the date of the all@g#lation. A decision shall be
rendered, in writing, within ten (10) work days.

If the aggrieved person is not satisfied with disposition of his/her grievance at
Level One, or if no decision has been renderedimvitn (10) working days after
presentation of the grievance, he/she may filepgreal of the disposition in
writing with the supervisor involved within ten (l@orking days of receipt of
grievance; the Association Committee shall decidetier or not there is a
legitimate grievance. If the committee decidesdhe a legitimate grievance, it
shall immediately notify and process the claim wita highest administrative
management under Step Two Procedure.

Any grievance not appealed from a decision gtséep of this procedure to the
next step within ten (10) working days of such dexi shall be considered settled
on the basis of the last decision and not subgefttrther appeal.

Step Two - Level Two

1.

2.

The Association Committee may file a Level Ipapl which constitutes a request
for a meeting with the Office of Personnel.

Within fifteen (15) calendar days from submitthsuch a request, a meeting shall
be arranged and a decision rendered, in writin@ presentative of the Board.

Step Three - Level Three



Any grievance not adjusted under Step One g Bieo, and the Association
Committee believes it has grounds for appeal frioenAdministrative decision,
the Chairperson of the Association Grievance Cotesishall file with the
Administration an appeal of the Level Two dispasiton forms provided by the
Board. Such an appeal shall constitute a reqbestn appeal hearing be
established.

The case will then be considered by the Board,am appeal committee will be
designated by the Board, to consist of (a) the 8cas a whole, or (b) one or
more designated members of the Board, and/or Cdsignated members of the
Administration, at least one of whom has not pgréted in prior steps of the
procedure.

If a decision is not reached at this hearingg@sion will be furnished, in writing,
to the Chairperson of the Association Committedamviten (10) working days
after such hearing.

D. Step Four

1.

a.

In the event a grievance is not resolved at Bleihhe Association may proceed to
arbitration. The Association shall notify the Boaf its intent to proceed to
arbitration within ten (10) working days of the egat of the Level Il disposition.
The arbitration procedure shall be conducted, ooy the selection of an
arbitrator, in accordance with the American Arliitva Association rules.

Written notice of appeal and the Union's interdutioitrate shall state the precise
issue to be decided, the specific portions of tgeeRment which are claimed to
have been violated, the basis on which such vaiatare claimed. No more than
one (1) grievance may be submitted in one (1) radtoin proceeding, except by
mutual agreement of the parties.

The employer and the Union recognize that arbdreis a complex and
expensive process. To avoid disputes betweenatiep as to the role of the
arbitrator, the following sections are agreed upon:

Powers of the Arbitrator - It shall be the fuantof the arbitrator and he/she shall
only be empowered to make a decision in casedegfa violation of the specific
articles and sections of this Agreement. His/fevgrs shall be limited by the
following:

He/she shall have no power to add to, subtrast,fdisregard, alter or modify
any of the terms of this Agreement.

Any award of wages made by the arbitrator bageuh an alleged mis-
computation of a paycheck shall be limited to yr(80) calendar days
immediately preceding the pay period in which thevgance was filed.
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Exception shall be made when an employee changesdne classification to
another.

He/she shall have no power to establish satzles.

He/she shall have no power to substitute higjueht for that of the Board as
to the reasonableness of such practice, policg,aubny action taken by the
Board unless any policy, practice or rule is inlatimn of the Agreement.

His/her powers shall be limited to deciding Wieetthe Board has violated the
express articles and sections of this Agreementl@mdnforcement thereof.
He/she shall not imply obligations and conditionsding upon the Board from
this Agreement, it being understood that any maiteispecifically set forth
herein remains the reserved rights of the Board.

In the event a case is appealed to an arbitcatavhich he/she has no power to
rule, it shall be referred back to the parties witihdecision or
recommendation on its merits.

He/she shall have no power to rule on Stateedefal Law.
He/she shall have no power to rule on probatipamployee discharge.

The arbitrator shall have no power to establisbh@nge the provisions of
insurance contracts and policies as defined byaineer. His/her authority shall
be limited to deciding if the employer is providitige insurance coverage as
specified by this agreement and enforcement thereof

There shall be no appeal from an arbitratortsst; it shall be binding on the
Union, its members, the employees involved andBiberd if within the scope of
his authority as set forth above, subject to judiceview for exceeding his
authority.

The fees and expenses of the arbitrator shalhbeed equally by the Board and
the Union. All other expenses shall be borne leygarty incurring them and
neither party shall be responsible for the expen§estnesses called by the other
except those withesses who are employees of thelBball be released without
loss of pay provided the Union will make every efto reduce the number of
witnesses called at any point in time.

Any grievance occurring during the period frdm termination date of this
Agreement and the effective date of a new Agreemmayt be filed but not
processed to arbitration, such grievance shalkliged in negotiations. This shall
not apply when both parties agree in writing teeatension of the contract. Such



grievance shall be processed under the extensitthre@ontract. Not
withstanding the expiration of this Agreement, gnigvance hereunder, timely
filed may be processed until resolution.

6. In the course of investigation of any grievamegresentatives of the Union will
report to the supervisor of the building beingtédiand state the purpose of the
visit immediately upon arrival.

7. The filing of a grievance shall in no way intxd with the right of the Board to
proceed in carrying out its management respondsjisubject to the final
disposition of the grievance.

8. Neither party shall be permitted to assert biteation any grounds, or to rely on
any evidence, not previously disclosed to the opfaety. This provision does not
preclude rebuttal testimony and/or evidence.

9. The Association may, at its option, elect tocess grievances involving
discharge in the following manner:

Step 1 - Immediate conference within two working dayshathe
Administrator responsible for discharge.

Step 2 - Appeal to Superintendent or his/her designee.

Step 3 - Arbitration in accordance with the expeditalddr arbitration

rules of the American Arbitration Association.

The Board's liability for back pay shall be limitexlone year's pay unless the
arbitration award is appealed.

10. No decision in any case shall require a retro@agvage adjustment in any other case
unless other cases were filed and pending on firesentative case.

The Board of Education and/or Administrationlshave the right to initiate grievances at
the Step Il level and follow the grievance procedas established.

This procedure shall not preclude the righhefindividual to follow this procedure

without representation by the Association at Ldyekcept that he/she shall in no event be
represented by an agent, officer or other repraigatof any organization other than the
Association; provided, however, that the reliefrgea shall not be in conflict with this
Agreement and the Association shall be given opipdtst to be present.

Both the Association and the Board recognizetti@primary objective of both parties of
this contract is to insure, protect, continue angdrove the high quality of education in the
Grand Blanc School District. This requires goddtiens and cooperation between the
Board, the Administration and the Association taiatefficient and uninterrupted
operation of the facilities and functions of théaal system. This grievance procedure is



established to provide a peaceful and orderly netbothe resolution of disputes.

The parties hereby agree to process all disputged to the grievance procedure in the
manner set forth herein, and agree that no denatimsts, public release or displays of
information, or any action tending to disrupt tlemal operation of the school system, be
initiated, participated in or condoned by eithertp& connection with such disputes until
the grievance procedure has been exhausted.

H. The Association shall have the exclusive rightiétermine whether or not to allow a
grievance (employee grievance) to be processedladte! .

l. A grievance may be withdrawn at any level withptejudice or precedent.
J. If the Board and Association agree to a Level dyél Ill, or Level IV grievance hearing

during working hours, the grievant, the grievanleaiperson, if such position exists, and
the Association Chairperson shall suffer no losgayf.

ARTICLE X111
EVALUATION

A. The work performance of all assistant staff halevaluated in writing at least once
annually. This evaluation shall be completed pi@oMarch 15.

B. Evaluation shall be conducted by the employesinediate supervisor or his/her designee.

C. A copy of the written evaluation shall be giterthe employee at the time of the
interview, or within ten (10) days.

D. A copy of the evaluation form will be placedtire Master Agreement as an Appendix.

ARTICLE X1V
NEGOTIATION PROCEDURES

In any negotiations described in this Article, hertparty shall have any control over the
selection of the negotiating or bargaining représteres of the other party and each party may
select its representatives from within or outsttke $chool district, except that the Association
shall not use or allow to be present, in any cdapaan officer of any rival labor organization,
unless they are currently employed by the Boardaamdctive member of the Association.

It is recognized that no final agreement betweerptirties may be executed without ratification
by the Board of Education and the membership ofgsociation. The parties mutually pledge
that representatives selected by each shall beedatith all necessary power and authority to
make proposals, consider proposals, and make cgionssn the course of negotiations or
bargaining, subject to such ultimate ratificatigndmth parties.



ARTICLE XV
AGENCY SHOP

All employees (as defined in the recognitiona) shall, as a condition of continued
employment, be required to either pay a servicetpavalent to Association dues, or join
as a member of the Association.

Employees hired before June 1, 1977, who arensohbers of the Association upon
ratification of this contract by both parties, e exempt from A.

In the event that a full-time employee covergdhie Recognition Clause does not join the
Association or tender his/her service charge toA$sociation, either directly or through a
voluntary deduction authorization, by the sixti@@lth) day as required, such employee
shall be terminated; provided it is agreed to leyAlssociation.

The Association agrees to indemnify and saveBtierd, its agents, and including each
individual School Board member, harmless againgtaan all claims, demands, costs,
suits, or other forms of liability, including baplay and unemployment liability, and all
court or administrative agency costs that may angeof or by reason of action by the
Board for the purpose of complying with this Agresm

1. The Association has the right to chose legahselto defend said action.

2.  The Association has the right to compromiseetttesany claim made against the
Board under this section.

Refusal or failure of any Assistant employeedmply with this article is recognized as
just and reasonable cause for dismissal.

The Association will furnish the Board, withibS) days from date of request, the names of
all members paying dues direct to the Associatibhe Business Office shall furnish the
Association the names of all new, regular employeetuding the first date of

employment and also names of all employees leati@gmploy of the District, as soon as
practical.

During the life of this Agreement, the Boardess to deduct Association dues levied by
the Association in equal amounts applied to eaghgligperiod from the pay of each
employee who executed the “Authorization for Ché&dfkof Dues” form; provided,
however, that the Board will continue to deductsifrem the pay of each employee for
whom it has on file an unrevoked “Authorization Fdr

1. Check-off deductions, under all properly exedud@thorizations for Check-off of
Dues forms which have been received by the Busioéfgse not less than ten (10)



days prior to a payroll date, shall begin that pyr

2. Dues deductions shall be remitted to the deteghianancial officer of the
Association once each month within ten (10) dagerdhe last payroll date of the
month. The Business Office shall furnish the desigd financial officer of the
Association, at the time of remittance of duesstadf those for whom deductions
have been made, and the amounts of such deductions.

3. In cases where a deduction is made which dupicapayment already made to the
Association by an employee, or where a disputeldhemise as to the validity of a
check-off deduction where a properly executed Aagadion for Check-Off Dues
form is on file, refunds to the employee will bedaay the Association.

4. Inthe event the net earning of an employe®isaufficient to cover Association
membership dues for any pay period, it shall beotiigation of the Association to
collect such sums as may be due from the employeeecned.

Exceptions to this clause shall be:

a. New positions that are not created by trandfezsponsibilities from jobs
previously outside the bargaining unit.

b. New positions that are created by transfer of resiilities from bargaining
init members.

ARTICLE XVI
NEW JOB CLASSIFICATION AND RATE

In the event the Board establishes and placasém new job classification, a temporary
weekly rate shall be established by the Board veritten notice of the rate and job
classification title will be furnished to the Assation President.

If the Association objects to the proposed dfesdion and/or wage scale, it shall so notify
the Board in writing within the ten (10) days fallmg the date of notice, and shall be
subject to negotiations.

Upon agreement, or in the event the Board’'sstflaation and/or proposed wage scale is
not objected to by the Association within the tilinaits, the wage scale and job
classification shall be considered final and becarpart of Appendix A.

Summer work will be posted at the summer rate aftafessionals may apply for those
positions.



ARTICLE XVII
NO STRIKE - NO LOCKOUT

Union officials and Union members, individualind collectively, shall not, under any
circumstances during the life of this Agreementamage, condone, cause, authorize, or
take part in any illegal picketing, work stoppagi¢.down, stay-in, slow-down, strike or
any curtailment of work or interference with busis®perations in or about the
Employer’s premises or property.

If any employee takes part in any activity inlation of the above provision, any such
action shall be cause for discharge or other diseias established by the employer. An
employee who believes that discharge or otherglisei by the employer concerning him
was not justified, shall have recourse to the gmpate grievance procedure.

If any employee or employees represented byJthen should violate the intent of this
Section, the Union will take positive measuresftect a prompt resumption or work.

The Employer agrees that, in consideration forpsdormance by the Union of its
responsibilities herein defined, there will be nokout during the life of this Agreement.

ARTICLE XVIII
INTERPRETATION OF AGREEMENT

Waiver- The parties acknowledge that during negotiatishgh resulted in this
Agreement, each had the unlimited right and opmitstio make demands and proposals
with respect to any subject or matter not remowethly from the area of collective
bargaining and that the understanding and agresmaemted at by the parties, after the
exercise of the right and opportunity are set fantthe Agreement. Therefore, the District
and the Association, for the life of this Agreemeggch voluntarily and unqualifiedly
waives the right, and each agrees that the otlar rstt be obligated to bargain
collectively with respect to any subject no mattet specifically referred to or covered in
this Agreement, even though such subject or matssr not have been within the
knowledge or contemplation of wither both of thetigs at the time that they negotiated or
signed this Agreement.

Entire Agreement This contract constitutes the sole and entirstiexgy Agreement
between the parties in respect to rate of pay, sidgrurs of employment or other
conditions of employment which shall prevail durthg term of the contract. It
supersedes and cancels all prior practices, whetlaéor written, and expresses all
obligations of, and restrictions imposed upon,Dirict and the Association. All matters
or subjects not herein covered have been satisitycholjusted, comprised, or waived by
the parties for the life of this Agreement. Thositract is subject to amendment,
alternation or additions only by a subsequent emitigreement between and executed by
the District and the Association. The waiver agdwh of any term or condition of this
Agreement by either party shall not constituteecpdent in the future enforcement of its




terms and conditions.

C. Severability If any provisions of this Agreement or any apgtion of this Agreement to
any employee shall be found contrary to law, thehgrovision or application shall be
deemed null and void, but all other provisions gplecations shall continue in full force
and effect. The parties shall meet and attempegmwtiate that portion of the contract that
is unenforceable.

ARTICLE X1V
DURATION OF AGREEMENT

This Agreement shall be effective as of July 1,286ad shall expire on June 30, 2012 at 11:59
p.m. It shall not be extended unless by writtentual consent of both parties.

IN WITNESS WHEREOF, the parties hereto have catisisdAgreement to be executed by their
respective representatives thereunto authorized:

FOR THE ASSOCIATION: FOR THE EMPLOYER:

MEA UniServ Director Clarence Garner, Personnet®or

Ann Gonsler, President GBPA

Bargaining Team Member: Board Members:




PAY SCHEDULE, APPENDIX A

INSTRUCTIONAL ASSISTANT WAGES
2009/10 School Y ear 2010/11 School Year 2011/12 School Year
Step/Year(9) Wage Step/Y ear Wage Step/Year(s) Wage
1ST to 2ND $8.14* | 1ST & 2ND $8.18* | 1ST & 2ND $8.18*
Years Years Years
3RD & 4TH $9.67* | 3RD & 4TH $9.72x | SRD&A4TH $9.72*
Years Years Years
TH
5TH & 6TH $10.96* | 5™ & 6TH Years | $11.01* | °> &6TH Years| $11.01*
Years
TH th
7TH & 8TH $11.64* | 7™ & 8TH Years | $11.70* | / &8 Years | $11.70*
Years
9™ & 10TH $12.07* | 9™ & 10™ Years | $12.13* | 9" & 10" $12.13*
Years
11th + Years $12.29* | 11 + Years $12.3%* M Years $12.35*

» Off schedule payment of .5% will be made at alpst@ June during the 2009-2010 school
year .

» Off schedule payment of 1.0% will be made at @pstin June during the 2010-2011
school year

» Off schedule payment of 1.5% will be made at @pstin June during the 2011-2012

school year.



PAY SCHEDULE, APPENDIX B

*For all employees hired after July 1, 2009

INSTRUCTIONAL ASSISTANT WAGES

2009/10 School Y ear 2010/11 School Year 2011/2012 School Y ear

Step/Year(9) Wage Step/Y ear Wage Step/Year(s) Wage
1STto2ND | $8.14* | 1ST & 2ND $8.18* | 1ST & 2ND $8.18*
Years Years Years
3RD &4TH | $9.67* | 3RD & 4TH $9.72¢ | SRD &4TH $9.72*
Years Years Years

TH

5TH & 6TH $10.96* |5™ & 6TH Years | $11.01* | &6TH Years| $11.01%
Years

» Off schedule payment of .5% will be made at alpst® June during the 2009-2010 school

year .

» Off schedule payment of 1.0% will be made at @apstin June during the 2010-2011

school year

» Off schedule payment of 1.5% will be made at @pstin June during the 2011-2012

school year.




