TENTATIVE AGREEMENT
BETWEEN
BOARD OF EDUCATION OF THE SCHOOL DISTRICT OF THE CITY OF FLINT
AND
SERVICE EMPLOYEES INTERNATIONAL UNION, LOCAL 517M, UNIT 100

In accordance with the understanding reached between representatives of the Service Employees
International Union, Local 517M, Unit 100 (hereinafter referred to as the Union) and the Board
of Education of the School District of the City of Flint (hereinafter referred to as the Board) on
June 29, 2011, in response to the fiscal crisis facing the District the parties have agreed to the
following Tentative Agreement after extensive and comprehensive negotiations between the
parties, and it has been agreed that the Master Agreement dated July 1, 2008 through June 30,
2012 will be modified as follows:

ARTICLE 13

Compensation

13.1  Basic Rate: Each employee shall be paid the straight hourly rates set forth in Appendix A
for the classification and grade to which he/she is assigned, except as herein otherwise
provided. However, effective July 1, 2011 employees shall not receive the 1% wage

increase and instead shall be paid pursuant to the Hourly Rate Compensation
Schedule for 2010-2011.

ARTICLE 14

Leaves Of Absence

14.1 Paid Leaves of Absence

14.1.1 Vacations: ~ All employees regularly assigned to work eight (8) hours per day,
fifty-two (52) weeks per year, shall receive paid vacations in each year as follows:
Years of Service Vacation
1 through 4 years continuous service 2 standard work weeks.
5 through 10 years continuous service 3 2 standard work weeks.
10 plus years continuous service 4 2 standard work weeks.
20 plus years continuous service 5 2 standard work weeks.

14.2. Holidays:
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14.2.1 No Unit 100 employees shall receive paid holidays. Ad-Maintenanece-and-Operational

2 2

; —temporary-employees;—shall-be

14.3  Vacation and-heliday pay shall be at straight time plus the cost-of-living allowance. Shift
differentials shall not be paid.

14.4  Paid Sick and Emergency Leaves: No Unit 100 employees shall receive sick and

emergency leave. Qembfneé—swle&nd—emergeney%ewes—shaﬂ—b&gfamed—aﬁﬁaaﬂy—as
foHows:
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14.6

tled ® ]
teave: No employee may use sick and emergency leave, except during his/her regularly
assigned work year. No employee may use sick and emergency leave while on vacation
or while on unpaid leave of absence.

14.7

14.7.1

Page

In the event an employee has used more sick and emergency leave days than have
been accumulated on a pro-rata basis, the value of the excess paid-for leave days
shall be deducted from the last paycheck due to the employee at the time of

interruption, er-the-employee'sfuturesick leave allowance.

Snow Day Procedures: No Unit 100 employees shall receive paid snow days. In-the

imilar—emergency;,—39/52—week
rting-to-worlk-and-will be-paid forupte

e
In the event schools are closed resultant from a snow or similar emergency i-exeess-of

three(3)-daysin-a-schoolyear, 52-week bargaining unit members may utilize an accrued

vacation day, report to work, or take the day or days without pay.
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ARTICLE 18

Health and Welfare

18.2  Hospitalization and Medical Insurance:

18.2.1 The Board shall pay, for any eligible employee, fifty percent (50%) ninety—percent

182.2

18.2.3

(90%) of the premium for health insurance coverage through Health Plus of Michigan-
HMO Alternative 2 (Plan ZG) Plan3E or Health Plus of Michigan PPO- Plan—Z1,
Alternative 2 (1P D250X2 2Q) or their reasonably equivalent (or—equivalent):
Qualified employees will be solely responsible to pay, through payroll deduction, that
portion of the premium not paid by the Board.

No other employees shall be entitled to this insurance coverage.

For each employee regularly assigned to work four (4) but less than six (6) hours per day
for the school year established by the school calendars, the Board shall apply to the
purchase of health, accident, and hospitalization insurance in accordance with previously
established policies and procedures, the sum of twenty-five percent (25%) seventy-five

pereent-(75%) of the respective premium cost.

It is understood that this Tentative Agreement constitutes the entire understanding of the parties
in regard to the aforesaid matter, under the conditions so stipulated herein, and as such shall not
affect or otherwise modify, nor be deemed precedent setting with respect to the Master Contract
and/or the policies and procedures of the Board.

BOARD OF EDUCATION OF THE
SCHOOL DISTRICT OF THE CITY OF FLINT

owet U0 79,20 Hanon Qaicef o4/

Karen Denise Pugh, Executive D(;7éctor
Human Resources/Legal Affairs

Page|5 of 6



SERVICE EMPLOYEES INTERNATIONAL UNION,
Local 517M, Unit 100

vact: o~ 24 20l 244%

gog(zard Gord'q{ﬂeg on 3 Coordinator
SEIU

buets 6~0G | W%@Z@w Sl

W'yfham Stewart, Unit ,i 00 Chair
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