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WORKING AGREEMENT FOR BUS DRIVERS
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ARTICLE]

Purpose and Recognition

Section 1. Purpose. The general purpose of this Agreement is 1o set forth terms and conditions of employment, and to promote
orderly and peaceful labor relations for the mutoal benefit of the Employer and the Employee.

Scction 2. Recogrition. The Board of Education recognizes the Bus Drivers and/or their designated representative(s) as the
exclusive bargaining representative(s) of all those assigned as bus drivers in the Pelfston Public Schools.

Section 3. Employee Defined. Fhe word "employee” shatl mean all regular bus drivers, vocational education bus drivers, and
special education bus drivers, but excluding all substitule drivers, bus mechanic and al! other employecs of Pellston Public
Schoels, The word “designee” shall mean the Transportation Supervisor/Superintendent in the absence of the Supervisor,
Section 4. Limitations, The Employer agrees not to negotiate with any organization representing bus drivers other than the
designated representative(s) of the bus drivers for the duration of this agreement.

ARTICLE I1

Employeir Rights and Responsibilities

Section 1. Board Rights. ‘The Board, on its own behalf and on behalf of the electors of the District, hereby retains and reserves
unto itself, with limitation, all powers, rights, authority, duties and responsibilities conferred npon and vested in it by the laws
and Constitution of the State of Michigan, and of the United States, including, but withoul limiting the peneralily of the
foregoing, the right:

Al To executive management and administrative control of the school system and its properties and facilities,
and the activities of its employces;

B, To hire all employees and, subject to the provisions of law, determine their qualifications and the conditions
for their continned employment, or their dismissal or demotion; and to promote, and transfer all such employ-
ees.

C. To establish, modify or eliminale bus routes.

Section 2. Board Responsibilities. The excrcise of the foregoing powers, rights, authority, duties and responsibilities by the
Board, the adoption of policics, rules, regulations and practices in furtherance therefore, and the use of judgment and discretion in
connection therewith shall be limited only by the specific and express terms of this agreement and then only to the extent such
specific and express terms hereof are in conformance with the Constitution and laws of the United States.
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ARTICLE 111

Bus Driver Rights and Respoensibilities

Scction 1. Bus Drivers' Rights. The Bus Drivers shall have, in addition to other rights expressly set forth herein or provided by
statute, the following rights:

A. Meeting Facilities. Bus Drivers may use school buildings for meetings, provided that the meetings do not
conflict with employee hours of employment and do not interfere with the primary educational use of the
facilities. Requests for meetings shall be directed to the Office of the Superinfendent or the Superintendent's
designate. :

B. Bulletin Boards. The Employer shall provide bulletin board space in the Bus Garage where official notices,
seniority lists, and other pertinent information may be posted for the drivers; provided, however, that in no
event shall controversial material or anything derogatory to the Employer or any employee be placed or be
allowed to remain on such bulletin board.

Section 2. Association Responsibilities. The Bus Drivers shall bave, in addition to other responsibilities expressly set forth
herein or provided by law, the following responsibilities:

A Employee Representation. The employees covered by this Agreement may be represented by a two- (2}
person "Executive Committee” and hereby authorize the committee to act on their behalfl 1t is understood
and agreed that the Exccutive Committec shall have the responsibility and authority to administer the
provisions of this Agreement. These Executive Committee elections will be conducted during the first week
of school,

ARTICLE IV

Employee Conduct and Discipline

Section 1. Discipline. The employer shall have the right to discipline an employee. All disciplinary action shall be corrective in
nature and will be done so as to not cause the employee embarrassment before fellow employees or the public,

Section 2. Procedure. The normal disciplinary procedure shall consist of the following, however, nothing in the
aforementioned shall preclude the employee from moving to an advaneed step depending on the sericusness of the offense: a}
verbal, b) written, ¢) suspension, d) discharge.

Section 3, Notice. The Executive Commitice must be notified in writing of any action which results in a written entry in an
employee's personnel file, suspension or discharge.

ARTICLE YV

Seniority

Scction 1. Probationary Peried, A ncw cmployee shall be considered a probationary employee for the first year worked as a
regular driver. During the probationary period, an employee may be lnid off, returned to substitute status or discharged at the
sole discretion of the employer. The new employee's name shall be entered on the seniority list beginning with the first day as a
regular driver.

Section 2. Seniority Defined. Seniority shail be measured from the datc that an employee first performed services for the
Employer as a regular driver. Tor the purpose of this Section, "service date" shall mean the date when the employee first
pravided services for the employer as a regular driver afier the last interruplion of service, if the employee has been employed
more than once by the employer. A break in service cansed by a fayoff or by an authorized unpaid leave of absence in excess of
ten (10) days shall not be deemed to be an interruption of service, but such period shall not be included in the determination of
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the total amount of seniority, A break in service caused by an extended illness or disability shall also not be deemed an
interruption, but under such circumstances an employee shall continue to accrue seniority.

Section 3. Loss of Seniority. Seniority shalt be lost if the employee:

A,

B.

D,

=

Voluntarily quits or retires. Such notice shall be in writing to the Transporiation Supervisor two (2} weeks in
advance of the driver’s termination date.

Is involuntarily terminated and the termination is not reversed through the procedure set forth in this Agree-
ment.

is absent for threc (3) consecutive days without notifying the employer, or fails to return from an authorized
Ieave of absence on the agreed upon date, unless the employer and the employee shall otherwise expressly
agree in writing,

Does nol return 1o work when recalled from layoff, or

Is laid off for a period it excess of twelve {12} consecutive months or a period equail to the employee's
seniority, whichever is less, except in case of total employee layof, then seniority will continue.

ARTICLE V1

Determination, Layoeff and Recall Procedures

Scetion 1. Determination. !f the employer determines that the number of employees is in excess of its current requirerent, it
shall have the right to reduce the number of employees.

Section 2. Layeff Procedures. Layoffs shall conform to the following guidelines:

Al

B.

C

D.

Non seniority cmployces
Probationary employees shall be laid off first.
Seniorily employees shall be laid off in reverse order of seniority.

The employer shalf give not less than seven {7) calendar days’ notice of layoft,

Section 3. Recall Procedures. Recall procedures shall be in reverse of the layoff procedure. The employer shall give written
notice of recall from layoft by personal serviee or by sending a certified letter/return receipt requested to the employee at his last
known address as it appears on employcer records.

Work Scheduling, Assignments, and Vacancies

Section 1. Work Year, Work Week and Work Day

Al

Worlt Year. The work year shall be determined by the Board of Education and will be equivalent to the
number of school days.

Work Week, The regularly scheduled work week for bus drivers shall be established by their respective
schedules, Monday through Friday.

Work Day. The beginning and end of the work day shall be changed from as scheduled from #ime to time by

the employer, provided, however, that a bus driver shall receive reasonable notice of any change in the work
schedule.
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Section 2, Bus Roufes.

A. Designation. Bus rouies will be established by the Board of Education or designee.
B. Definition, The following roules shall be designated as reguiar runs:
i. A repularty scheduled morning run andfor a regularly scheduled afternoon run where students are

transported to and from school.

2. A special education run involving a regularly scheduled morning run and/or a regularly scheduled
afternoon run.

The following routes shall be designated speciad runs:

L. A vocational education run involving a regularly scheduled rouwte leaving from Pellston and
returning to Pellston.

2. A pre-school program, involving a regularly scheduled route leaving from Pellston
and returning to Pellston.

3. A summer school program involving a regularly scheduled route leaving from Pellston and returning
to Pellston.

Section 3. Vocational Education Runs, Fach year Vocational Education runs will be offered to those drivers who wish to drive
these runs. Inferested drivers will thon take these runs in rofation every five days by alphabetical order throughout the school
year. Vocational Education runs are those which leave Peliston and return to Pellston on a daily basis.

Section 4, Clianges in Assignment. Within thirly (30) days of the beginning of the school year, the Supervisor or designes
shall establish bus routes for all drivers, If routes have changed from the previous year, the Supervisor or designee shall consult
with the Association and plan for posting and re-bidding routes. A bus driver may bid all routes in accordance with eslablishad
bidding procedures and, except as hereinafter provided, bidding shall be by seniority. Vacancies that oceur during the school
year will be filled by new drivers.

Section 5. Vacancies

A, Definition: A vacancy is defined as a position without an incumbent because the position is newly created or the
person holding the position has resigned, retired, or been discharged and the Board has determined that the position
should be filled.

B. Vacancies occurring within the Association, including newly created positions, shall be posted on the bus drivers’
bullelin board and in local media. The vacancy shall be posted at least ten (10) work days prior to being filled,

C. The right of determination of bus driver employment is vested in the Board of Education or its designated
representative.

Section 6. Filling Temporary Autherized Leaves- Absences due to anthorized leaves may be filled temporarily with substitute.

Sectien 7. Extra Trips. Exira trips such as field trips and athletic trips are an important part of the total educalional program of
the school district.

A Al exira irips shall be posted the Friday before the scheduled field trips are to take place.

B. Bus Drivers who are interested in taking extra trips shall meet on each Friday moring after the regular run to
bid extra trips.

C. Assignment of bus drivers to extra (rips, including overnight trips, shall be based on alphabetical order of all
regular drivers, .

D. Ii no driver shall elect to take the extra trip after all drivers have had two opportunities to bid on available
irips, the employer may select from a poel of substitute drivers.
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H.

The Superintendent or designee may use privaie vehicles for Varsity Volleybatl trips and for & weekend math
compctition trip. At the discrelion of the administration other weekend trips may be designated at “drop &
return® trips.

Drivers whe accept a field trip that Interferes with their regular run shall receive their regular pay rate for the
period of lime they wonld have been on their regular run. Drivers will be paid the extra trip rate for hours in
excess of their regular ron.

Drivers may trade rips with the supervisor/designee’s approval.

If an extra trip is canceled after it has been bid, the driver shall be at the top of the next bid list as well as in
the proper rotation, unless the trip is reinstated,

Alt extra trips shall be a minimum of two and one-half (2 %) hours, suminer school one and one half hours
(1 %),

Drivers shall be available at all times during extra {rips. Drivers may leave the sile of an extra trip only with
the supervisor or designee’s approval and must notify the teacher/coach in charge where they will be during
their absence. Drivers are responsible for routes iraveled on extra trips and must check intended routes with
the supervisor prior fo departure.

In the event of an emergency or lasi-minute extra trip, the supervisor or designee may select from a pool of
substitute drivers, if a regular driver is unavailable (unavailable drivers are defined as not being able to arrive
at the school site in time 1o drive the cmergency run).

Drivers on sick leave are not eligible for that day’s extra trips.

ARTICLE VIII

Authorized Absence

Scction 1. Sick Leave. Hach employee shall be credited with one (1)} day of sick leave for each month of employment, not to
exceed ten (10) days during the normal work year (Scpt.- June). Sick leave shall be administered in accordance with the
following guidclines:

A.

Sick leave may be used for:
1} Personal illness

2) Any communicable disease which would be hazardous o the healtl: of students, employees or other
persens using the facilities of the school district.

3) Medicat {reatment or dental work shali be taken in not tess than one half-day (“2-day) periods.

4) Sick leave will be authorized when an employee is taken ill on the job. One half-day (Y2-day)
minimum.

3) Up 1o three days may be used for illness or injury to an immediate family member as defined in the

Funeral Leave Scction.

Sick leave days shall be charged against work days only, and shall cease to accumulate and shall not be used
by an employee during such period as the employee is on an authorized or unauthorized leave of absence, or
is not otherwisc regularly providing services to the employer.

Sick leavc may not be granted in anticipation of future service, Recognized holidays falling within a sick
teave period shall not be counted as sick days. ‘

Bus drivers returning from sick leave will resume their regular run provided they had established that run at
the beginning of the year.
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F.

Unused sick leave may accumulate to one hundred (100) days. If employment is terminated, any
accumulated sick leave shall be canceled and the employee shall not be compensated either in terminal pay or
otherwise.

It is the employee's responsibility to notify the employer as soon as practicable if the employee is unable to
work hy reason of illness or other disability. Such notice shall be given {o the supervisor no later than one (1)
hour before the driver is scheduled to report for work, Except for good cause shown, an employee may be
denicd sick leave benefits if timely notice is not provided.

In the event of an extended illucss, the driver shall notify the school at least five (5) days before refurning to
work,

Certification: If a bus driver is absent because of Hlness for three (3) or more consecutive days, the driver
may be required to firnish certification of such illness from a licensed physician. Sick leave for less than
three (3) conscoutive days shall not require a physician’s certification cxcept for specific cases where a
driver’s pattern of sick feave indicales possible misuse of leave. In the latter case, a supervisor may require
such individual to provide a physieian’s certification of illness if the snpervisor has slated in wriling to the
individual that such certification will be subsequently required and has oullined in writing the pattern upen
which this action is based, If the certification required is not Turnished, all absences which would have been
covered by such certification shall be indicated on the payroll as leave without pay.

Falsification of Hiness: Falsification of an illness report shall be considered sufficient cause of adverse action
pursuant to faw. Sick leave may not be used to undertake gainful employment or for irivial causes,

Section 2, Sick Leave Bank:

Al

A sick leave bank shall be established consisting of a number of days equal to twice the bargaining unit
membership of which ene (1) day shall be contributed by each bargaining unit member and one (I} day each
by the Board of Education, Days shall be credited at the beginning of each fiscal year. Bargaining unit
member confributions to maintain the sick leave bank beginning total mentioned above will be in order of
sendorily (most 1o feast) on & continuous rotating basis.

Upon depletion of hisfher sick days, a bargaining unit member may make application to the Sick Leave Bank
Review Board. This board witl consist of the members of the current Bus Drivers executive Beard and the
Superintendent of Schools. The Superintendent of Schools, upon the recommendation of the Association
members of the Sick Leave Bank Review Board, will determine whether or not the applicant's request will be
approved.

An individual bargaining unit member whe utilizes sick leave bank days during a school year must "pay
back” days used from their annbal sick leave allowance in subsequent years at an anmual rate not to exceed
five (5) days per year (4) days until the bank are conlributed by both parties. Pay back days will be restored o
the Sick Leave bank in order of seniority.

Secction 3. Personal Leave. An employee may be granted two (2) days with pay to conduct personal business. Arrangements
must be made for personal leave at least 24 hours in advance. Personal feave days shall nol accnnulate,

Section 4, Funeral Leave. An employce shall be entitled o three {3) days of leave for death in the immediate family without
loss of pay if the driver attends the funcral. For purposes of this provision, "immediate family” shall include mother, [ather,
brother, sister, spouse, children, stepchildren, and grandparents of the employce or the employee's spouse.  Additional funeral
leave may be approved at the discretion of the employer or designee. '

Section 5. Meritorious Leave. The employer may grant an unpaid leave of absence to an employee on such terms as the
employer and the employee shall agree for meritorious reasons not otherwise provided herein. In determining whether to grant
any such leave, the employer shall consider:

A

B.

Past performance of the driver

Staffing needs and other requircments of the District.
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C. ‘The length of service of the emiployee and the probability that the employee will return to the service of the
district.

D. The purpose or purposes of the leave.

The Superintendent is authorized to grant a meritorious leave for a period not to exceed ten (10) days upon written
notice. Tn such instance an employee shall aot lose seniority. A meritorious leave for tonger than ten (10) days shall require
action by the Board of Educalion. Employees shall not be granted a leave for the purpose of seeking or holding employment
elsewhere,

Section 6, Disability Leave. An employee who is or will be physically or mentatly disabled shall be granted a leave of absence
in accordance with the following guidelines:

A, Notify the employer as to the nature and extent of the expected disability.

B. Furnish the Employer a statemeat from the attending physician specifying in the physician's opinion (1) any
limitations on the performance of duties, (2) the probable date when the employee will be significantly
impaired in the performance of the driver's duties, and (3) the probable length of time during which the driver
will be disabled from performing the driver's work assignment,

C. Furnish the employer such other information as may be necessary, including the attending physician's release
to assure the safety and welfare of the cmployee, students and other employees,

n. A driver shalt be granted a leave of absence for the period of the disability except that the employer shall not
be required to grant a leave for more than one (1) year.

Section 7. Jury Duty. Bus Drivers will receive their regular daily ratc when they are summoned to court and if serving on the
Jjury prevents them from driving their regular rans. Jury duly pay will be remitted to the employer.

Section 8. Administrative Leave: Bus drivers may receive their regular daily rate at the discretion of the supervisor if
disciplinary action may be pending,

Section 9. Military Leave: A military leave of absence shall be granted to any cmployee who has received orders for
military duty or deployment in any branch of the armed forces of the United States. The employee shall inform the Board of
Education of hisfher intent to return to work at least 30 days prior to hisfher return.  Upon return from such leave an employee
who has been released shall be placed in the same position or equivalent and experience level as hefshe would have been had
hefshe worked in the district during such period.

ARTICLE IX

Grievance Procedure

Section 1. Definition

A. A “grievance” is a claim, based upon an employee's belief that there has been a vielation or
misapplication of the terms and conditions of their employment contract, The “grievance
procedure” shall not apply to any matter which is prescribed by law, or state regulations, or over
which the Board is without power to act. No Board prerogative shall be made the subjecl of a
gricvance.

B. A gricvance is defined as an alleged violation of a specific term or condition of employment. If

any such grievance arises, there shall be no stoppage or suspension of work because of such
grievance; buf such grievance shall be submitied to the following grievance procedure:

Section 2. Procedure

The time limits specificd in this procedure will not be extended unless by mutual consent.
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A, STEP ONE

An employee with a grievance shall first discuss it with the immediate supervisor, within thres (3)
calendar days from the time of the incident over which the employee is aggrieved. At the
employee's option, one representative from the support staff may be present at this discussion in an
attempt to resolve the problem.

If the grievance is nol resolved, the matter shall be reduced to writing by the grievant and submitted
to the same supervisor. The written grievance must be given to the supervisor within three (3)
calendar days of the time of the informal discussion with the supervisor, in order for it to proceed.
Within three (3) calendar days afier presentation of the written grievance, the supervisor shall give
a wrilten response to the grievant.

B. STEP TWO

In the event that the aggricved employee is not satisfied with the disposition of the grievance in
Step One, or in the event that no decision has been rendered within three (3) calendar days after
presentation of the wrilten grievance, the grievant may submit the grievance to the Superintendent
within three (3) calendar days after receipt of the Step One answer.

Within five (5) calendar days after the Superintendent receives the grievance, a meeting with the
aggrieved employee and employee representative {maximum--one) shall be scheduled in an effort
to resolve the grievance. Within three (3) calendar days after the meeting, a written answer may be
given by the Superintendent.

C STEP THREE

If the grievance is not resolved at Step Two, the grievant may refer it in writing within five (5) days
to the district grievance commitiee comprised of the Board of Education Committee on Personnel
and Negotiations, three bus drivers and the Superintendent of Schools. The committee shall hold a
meeting within ten (10} calendar days. The grievant shall have an opporiunity to present his/her
views at this Step. Within ten {18) calendar days, the committec shall render a decision on the
grievance, and present it in writing to the aggrieved, the Principal/Supervisor and the Superin-
tendent. The decision of the commities will be final.

ARTICLE X

Compensation and Benefits

Section 1. Basic Compensation, The job classifications and wage ranges are set forth in Schedule "A" which is attached.

Section 2. Extra Trips, Reimbursement for extra trips during or outside of the work day is set forth in Schedule "A" which is
attached.

Seciion 3. Fringe Benefits, The employer shall provide fringe benefits as set forth in Schedule "B" which is attached.
Section 4. Qvertime, Time and one-half will he paid for holidays and weekends worked.
Section 5. Meals and Lodging, Meals and lodging will be provided on {rips thaf require such accommodation,

Section 6. Deductions. The cmployer shall have the right to deduct from the pay of each employee such amounts as may be
required by law, together with such additional sums as may be mutually agreed upon by the Employer and the Employee.



ARTICLE X1

Termingiion and Modification

Section 1. Contract Term. This Agreement shall become effective as of July 1; 2010 and continue in full force and effect untit
11:59 p.m. on June 30; 2013 excepl as a provision shall by its express terms extend this Agreement for a longer period.

Section 2. Termination or Awendment, If either parly desires to terminale or amend this Agreement, it shall give written
notice thereof at least thirty (30} days prior to the lermination date. If neither party shall give such notice or if each party having
given notice withdraws the same prior to the fermination date, then this Agreement shall continue in effect from year to year
thereafter subject to a written notice of termination or amendment by either party of at least thirty (30) days prior fo the then
current year's tersination date.

IN WITNESS WHEREOQF, the parties have caused this Agreement to be executed as November 22, 2010

BUS DRI ERS BOARD OF EDUCAT. ON
% 2- & dolo :
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SCHEDULE "A"

COMPENSATION SCHEDULE

Section 1. Rates of Pay

2010-2011 2011-12 2012-13
Regular Run
Regular Run $33.67 per run $34.18 per run $34.52 per run
Vocational Run
Voc. Ed. $41.92 per run $41.92 $41.92
Special Run
Pre-School $10.25 per run $10.25/per run $10.25/per run
Summer School  $15.00 per hour $15.00/per hr $15,00/per hr
** Bus Wash. $10.00/hour, not 1o exceed one and one-half hours, one wash per month unless otherwise

approved by the Transportation Supervisor or designee. Summer bus wash is limited to
ten hours per bus.



4% Extra Dulies Extra duties including training drivers, cerlilying routes, early watch, transporting buses
{0 and from repair facilities shall be by appointment of the Superiniendent or designee.
Drivers wishing to participate in extra duties shall netify the Superintendent by
September 1 of each year. Drivers will be paid $13 per hour for all hours worked.
Section 2. Extra Trips.

$12.00 per hour straight time

Section 3. Qvernight Trips. Bus drivers shall receive extra trip compensation for a minitam of ¢ight hours of driving on
overnight trips plus room expenses.

Section 4, Incidental Expenses, Dus drivers that are required to be on duty for extra trips between 6-8 a.m., 11 am.-1 p.m,, and
5-7 p.m. shall receive $9.00 for reimbursement for incidental expenses for each such trip.

Section 5. Adverse Weather, If school is closed on scheduled instructional days because of adverse weather or other emergen-
cies and no bus services are required, drivers will receive their regular rate of pay for the grace hours/days that the state has
allowed.. However, that il any such closings on instructional days are required to be made up in order to meet the requirements
of Section 101 of the State Schoel Aid Act or amendments thereto, employees shall be required to drive their repular runs on
such days and shall receive extra compensation therefore.

Section 6. School Closing. If school is dismissed early and atlempts to reach the driver are unsuccessful, the driver will receive
compensation for the run, It shall be the responsibility of the driver to inform the supervisor of a telephone number where the
driver is most likely to be found. Ifthere is no telephone, the District will not be responsible to reimburse the driver in the event
of an early dismissal.

Section 7. Call-In Allowance. Drivers who have been assigned an extra trip and fail to receive notification that the trip has
been canceled prior to arriving at the bus garage shall reccive an allowance of $18.50.

Section 8. Bus Breakdown. A driver whose bus is disabled and who is required to remain with the vehicle beyond the
termination of the regularly scheduled trip period shall be paid at the exira trip rate for such time prorated to the nearest quarier
hour. Bus breakdown due te driver negligence will result in disciplinary action.

Section 9, Emplover Scheduled Conferences/Meetings, 1f the employer requires a driver to participate in a conference or
meeting scheduled outside of the Employee's regular employment schedule, the driver shall be paid $8.00 per hour for such time,
prorated to the nearest quarter hour.

Section 10. Reimbursement for License and Road Tesf Fees, Regular drivers shall be reimbursed for the actual costs of
renewing their license in order to drive a bus and road test fees.

Section 11, Fire Runs. Drivers who volunteer their services as a fire fighter and who participate in a fire run shall receive their
regular pay for any run missed or an amount egual fo that amount if the driver receives pay for participating in the fire mun.

Section 12, Regular Run, A “Regular Run” is defined as a run that must take a minimum of two (2) to complete. With each nmn
the driver is expected to conduct pre-trip and post trip duiies. Post trip duties shali alse include seat inspection, checking fluid
levels, closing windows, picking up paper, sweeping bus three times per week, and trash removal. Inspections may be conducted
by the supervisor on Friday prior to the aflernoon runs or at the discretion of the supervisor. Each run will be certified a full run
by the Transportation Supervisor and a member of the Executive Commitiee. Every effort will be made by the Transporiation
Supervisor to equalize runs for student loads, miles driven and time.

SCHEDULE "B"
Section 1, Health Insurance. Each bus driver shall receive annual health insurance benefits under Section 123 of the Internal
Revenue Code {Cafeteria Plan) in the amount of $1,200 per year, This program will be administered by Michigan Employee
Benefit Services. The doHar amount provided by the employer is non-comulative, and must be used for health-related services as
defined by the employer.

Section 2, Longevity., Drivers will be cligible for longevity increases according to the following schedule:

5 yrs, $100.00
10 yrs. $150.00
15 yrs. $225.00
20 yrs. $275.00
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To quality for longevity a driver must have completed years of service before the start of school in September. Longevity pay
will be prorated. '

Section 3. Medical Exams, The employer shall pay the full cost of a required physical exam, TB {est, Dmg Screen and/or
required X-Ray if such examination is given or administered by a physician or medical facility designated by the employer.

Section 4, Sick Leave Pay. Bus Drivers will reccive 810 per day for all accumulated sick leave afler the driver has completed
10 years of continuous service with the Pellston Pablic Schools if the driver resigns or retires from the District.

Section 5. Retirement Benefits, Retirement benefits shall be paid by the Board, except that those employces who voluntarily
elect the Member Investment Plan (MIP) shall have the required deduction taken from their pay.

SCHEDULE *C"

Section 1, Evaluations. The employer shall conduct annual evaluations for the primary purpose of assisling employees to
improve their performance as drivers. A copy of the evaluation instrument is attached.

Section 2. Pre-Trips. Bus drivers shall be required to conduct pre-trip inspections prior fo each mn. Pre-trip inspections shall
also include inspection of the oil and fuel levels to be sure that fhey are in a safe range.

Scetion 3. Fueling a Bus, Bus drivers shall be required to fiel their own buses as needed. Bus drivers shall also be required fo
fill up a bus if it is used on & field trip. Records on fuel usage shall be maintained by cach driver.

Section 4. Accident Reports. An employee involved in any accident shall immediately report the accident and any physical
injury or property damage susiained. An employce shall complete an Accident Report on forms provided by the employer,
including the names and addresses of witnesses to the accident. Failure to promptly complete an Accident Report Form may be
cause for discipline.

Section 5. Equipment. Each driver shall be responsible for promptly reporting any defects in the bus assigned to him or her to
the bus supervisor or designate on forms provided by the employer. A copy shall be given to the reporting employee. Any such
report shall be made not Tater than the end of the driver's regular work day. The determination of whether or not a bus on which a
report has been filed is in safe operaling condition shall be made by the bus supervisor.

Section 6. Miscellancous Equipment., The employer agrees to furnish all necessary equipment to the drivers in order for them
to adequately maintain clean and safe buses.

EVALUATION
Section 1. Process.

Bus Drivers will be evaluated on an annual basis by their supervisor. The Supervisor will use evaluation forms
approved by the Board for use with all district Support Staff Employees. New employees will be subject to one-year
probationary period, In the event of an unsatisfactory evaluation, a second evaluation will be conducted at the end of
the probationary period. If the results of the follow-up evaluation indicate no improvement in performance, an
individual's employment may be terminated.

All annual evaluations will be compleled and reviewed with employees prior to Aprit 15, Employees whose
petformance is found to be unsatisfactory will be advised of the specific arcas of unsatisfactory performance and
provided with an opportunity to correct deficiencies. A re-cvaluation will be conducted by the Supervisor thirly (30)
days after the original evaluation citing unsatisfactory performance. If no improvement is noted in the re-evatuation,
the employee's hourly rate will be frozen at the current level for the next fiscal year or an individual's employment with
the district may be terminated.
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