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these days must be made at least three (3) days in advance.  Unused personal business days shall 
accumulate as sick days but shall not be allowed to cause the accumulated sick days to go beyond the 
maximum set forth in 17.1 above, including the additional days for that year.  For example, in 1999-
2000 the maximum accumulation is 155 days.  In the case where an employee has accumulated 155 
days, s/he will be entitled to 12 days of sick leave for the ensuing year.  However, the employee 
cannot accumulate more than the 155 days (that year).  Therefore, if the employee misses five (5) 
days, s/he will be entitled to those five (5) days of sick leave and his/her accumulated sick leave is 
still 155 days.  If the employee misses 15 days that year, s/he loses the entitled 12 days for the year 
plus 3 days from his/her accumulated total.  The employee now has 152 accumulated sick leave days. 

 In the event more than two bargaining unit members apply for a personal leave day on one particular 
day, and if by having more than two bargaining unit members gone on the same day causes a 
hardship to the District, the superintendent shall have the right to refuse any personal leave days 
above two days already granted on a first come - first serve basis. 

 
17.4 For the purpose of this provision, the immediate family shall be husband, wife, mother, father, 

brother, sister, children, grandchildren, father-in-law, mother-in-law, brother and sister-in-law, son 
and daughter-in-law, grandparents and step family. 

 
17.5 Vacations 

17.5.1 Twelve month employees are entitled the following vacation days: 
• After 1st year: one week (5 days) 
• After 2nd – 5th year: two weeks (10 days) 
• After 6th – 14th year: three weeks (15 days) 
• After 15th year: four weeks (20 days) 

Vacation is earned on a prorated basis.  For example, if an employee is entitled to 3 weeks’ 
vacation for the school year, that employee earns vacation at the rate of 1 ¼ days per month 
(1 ¼ x 12 months = 15 days).  

17.5.2 Ten (10) and eleven (11) month employees shall receive five (5) paid vacation days, upon  
completion of their third year, to be paid on the payroll, which falls previous to Christmas 
break. 

 17.5.3 Vacations must have the superintendent's, or designee's approval.  
 
17.6 Snow Days 
 When school is closed due to inclement weather (i.e. Snow Day) or other emergencies, employees 

shall not have to report for duty, and shall not be paid for the first two (2) snow days of the school 
year.  Any additional snow days, beyond the first two, employees shall not have to report to work, 
and shall suffer no loss in compensation. 

  
 When school is closed early due to inclement weather (i.e. Snow Day) or other emergencies, 

employees shall be able to leave their job assignment with no loss of pay within one-half hour after 
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students depart.   
  
 When school is started late due to inclement weather (i.e. Snow Day) or other emergencies, 

employees shall report one-half hour prior to school starting.   
  
 Custodians or other employees who are called in to work on such days shall elect to receive 

compensation at 1.5 times their regular hourly pay rate or compensatory time equivalent to the 
amount of time worked or a minimum of two hours, whichever is greater.  This compensatory time 
shall be in addition to the regular pay for the day. 

  
17.7 Jury Duty 
 When an employee is called for jury duty, he/she shall receive his/her regular pay and shall deliver to 

the Employer the fee received for jury service except expenses. 
  
 ARTICLE 18 
 UNPAID LEAVES 
 
With proper application, the Employer may grant unpaid leaves. 
 
18.1 A leave of absence without pay or benefits up to one (1) year in duration may be granted upon 

written request from an employee, subject to written approval by the Employer. 
 
18.2 Requests for a leave of absence shall include the reason for the leave along with notification of the 

requested beginning and ending dates of said leave. 
 
18.3 An employee returning from a leave of absence within one (1) year shall be eligible for the position 

and classification he/she held when the leave began. 
 
18.4 A leave of absence may be granted to any employee for the purpose of child care and other approved 

reasons. 
 

ARTICLE 19 
SEVERABILITY 

 
19.1  If any provisions of the Agreement or any application of the Agreement to any employee shall be      

      found contrary to law, by a court of competent jurisdiction, then such provision or application shall   
      be deemed null and void, but all other provisions or applications shall continue in full force and         
      effect; furthermore, the provisions of such law shall supersede, to the extent of the conflict, the          
      provisions of this Agreement and govern the relations of the parties hereunder. 
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