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MASTER AGREEMENT
RAPID RIVER BOARD OF EDUCATION AND RAPID RIVER EDUCATION SUPPORT STAFF

2005/2006, 2006/2007 and 2007/2008

This agreement is entered into this 20th day of October, 2005 by and between the Board of Education
of the Rapid River School District, hereinafter referred to asthe "Board" or "employer”, and the Rapid River local

of the Michigan Education Support Personnel Association, hereinafter referred to asthe "union” or "RRESP".

PURPOSE AND INTENT

The generd purpose of thisagreement isto set forth terms and conditions of employment and to promote
orderly and peaceful labor relations with the mutual interest of the Board, the employees, and the union.

The parties recognize that the interest of the community and the job security of the employees depend on
the employer's success in establishing a proper service to the community.

Inlight of the statutory obligation of the Board to bargain, pursuant to Act 379 of the Michigan Public Acts
of 1965, with the union with respect to hours, wages, and terms and conditions of employment, the parties have
reached certain understandingswhichthey desireto memorialize. Inrecognition of thefollowing mutua covenants,

it is hereby agreed asfollows:

ARTICLE 1: RECOGNITION
Section A: The Board hereby recogni zesthe union as the sole and exclusive bargaining representativefor al year
and school year office personnel, paraprofessionals, custodian-maintenance, food service, and transportation
employees; excluding confidential employees, Director of Non-Instructional Personnel, and al other employees.

Section B: Unless otherwise indicated, theterms"employee” or "bargaining unit member" when used hereinafter
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in this agreement shall refer to all members of the above defined unit.  All references to the male gender shall
automatically be so construed as to include the femae gender and vice versa.

Section C: The Board agreesthat for the duration of this agreement that it will not negotiate with any union, group
or individual other than the union with which this agreement is made concerning hours, rate of pay or any terms

or conditions of employment affecting the bargaining unit member as defined above.

ARTICLE 2: UNION RIGHTSAND SECURITY

Section A: Employees covered by this agreement at thetime it becomes effective shdl be required to continue or
become membersin the union or pay aservice fee equd tothe national, state and locd duesfor the duration of this
agreement as acondition of continued employment.

Section B: Theemployer agreesto deduct duesand initiation fees, upon written authorization from theemployee,
within thirty (30) days of employment or the date on which this agreement becomes effective from a regular
paycheck each month - September through June

Section C: Theemployer agreesto deduct service feesupon written authorization from employees covered by this
agreement who are not members of the union within thirty (30) days of employment or the date on which this
agreement becomes effective from a regular paycheck each month - September through June or terminate that
employee's employment within thirty (30) days.

Section D:  As a condition of the above, the union agrees to indemnify the Board and each individual Board
member for any costs or damages which may be assessed against the Board as aresult of suit or action resulting

from this agency shop provision provided that:
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1 The union shdl assume the sole defense of this agency shop clause and choose lega counsdl to
defend it.

2. The union shall have the right to compromise or settle any claim made againgt the board under
this Article.

Section E: The employer agrees to promptly remit to the union any and all monies so deducted each month
accompanied by an aphabetized list of al employees from whom deductions of dues and service fees have been
made.

Section F: The union shall be provided with bulletin board space in the following locations: high schooal office,
mai n kitchen, serving kitchen, receiving area, and busgaragefor the purpose of posting union materias. Theunion
shall dso have the right to use the school mails to distribute union materials.

Section G:. Specia conferences for important matters will be arranged between the union president and the
representative of the employer upon the request of either party. Such meetings shall be between at least two (2)
representatives of each party.

Section H: The union shall have the right to use schoal facilities for meetings, and school equipment such as
typewriters, duplicating equipment and audio visua equipment. The union agreesto pay reasonable costs related
to the use of such materials.

Section I: Employees shall be represented by elected and/or appointed officers and stewards. The union shall
furnish the names of officersand stewards upon their el ection or appointment. The stewards may represent and/or
investigate and present grievances to the employer during hoursin which the employee is not scheduled to work.

Section J. In accordance with applicablelaws concerning the right to information, the employer agreesto furnish
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the union with information which is available concerning, but not limited to, financial budgetary and employee

sdary status which is necessary for the development and processing of grievances and/or negotiating proposas.

Section K: Theduties of any bargaining unit member or the responsibilities of any position in the bargaining unit

shall not be altered, increased or transferred to persons not covered by this agreement.

1 The employer agrees that administrators, teachers, supervisors as described by PERA, and non-unit
personnel shal not be used at any time to displace employees regularly employed in the bargaining unit,
except in emergencies when union employees are not available or have refused to do the work assigned
except in cases where unsafe conditions are being charged by an employee. An emergency shall be
defined as an unforeseen circumstance which calls for immediate action in a Situation which
is not expected to be of arecurring nature.

Section L: The employer shall providefive (5) unpaid released daysin whole or half day segmentsto the union

President or his/her designeefor theannual conduct of business at union conferences as deemed appropriate by the

union president. Employees, where possible, may make up any time missed by making arrangements with their

immediate supervisor.

ARTICLE 3: EMPLOYEE RIGHTS
Section A: Pursuant to the Michigan Employment Relations Act, the employer hereby agreesthat every employee
shall have the right freely to organize, join and support the union for the purpose of engaging in collective
negotiationsor bargaining. Asaduly el ected body, exercising governmental power under color of law of the State

of Michigan, theemployer undertakesand agreesthat it will not directly, orindirectly, discourage, depriveor coerce
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any employee in the enjoyment of any rights conferred by the Act or other laws of Michigan, or the Congtitutions
of Michigan or the United States of America; that it will not discriminate against any employee with respect to
hours, wages or any terms or conditions of employment by reason of his/her membershipintheunion or collective
negotiations with the employer, his/her ingtitution of any grievances or complaint, or proceeding under this
agreement, or otherwise with respect to any terms of conditions of employment.

Section B: Employees shall be entitled to full rights of citizenship and no religious or political activities of any
employee or lack thereof shall be grounds for any discipline or discrimination with respect to the employment of
such employee. The private and persona life of the employee is not within the appropriate concern or attention
of the employer unless such private and personal actions interfere with job performance or responsibilities.
Section C: Residence within the district shal not be a requirement of employment.

Section D: No employee shall be disciplined (including warnings, reprimands, suspensions, reduction in rank or
occupationa advantage, discharges or other actions of a disciplinary nature) without just cause. Just cause shdll
be deemed to include, but not limited to: conviction of afelony, falsification of personnd records and provable
willful insubordination and/or physica violenceto administrative personnd. Specific groundsforming the basis
of or for such disciplinary action shall be made available to the union.

Section E: An employee shdl be entitled to have present a representative of the union during any meeting which
leads or may lead to disciplinary action. If disciplinary action seemslikely, the employer agreesto so advisethe
employee.

Section F: The employer agreesto comply with and provide access to personne records as defined and allowed

under P.A. 442 of the Public Acts of 1976 and P.A. 397 of the Public Actsof 1978. Further, the employer agrees
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to verbaly notify the employee of the pending inclusion of any reprimand(s), written warning(s), or the
complaint(s) relaing to the employee prior to itsinclusion in the employee’ s personnel file. Parental and student
complaints shall first have been notified verbally and the complaint was properly investigated and verified by the
employer. The complaint shall be initided by both parties prior to inclusion. |f employee refuses to initia a
complaint the Union will agreeto initial the complaint on behaf of the employee. Such notation indicates only
awareness of said complaint and in no way implies agreement with or guilt or responsibility for content of the
complaint.

Section G: Any case of assault upon an employeein or on school property shall be reported to the employer. The
employer shall promptly render dl reasonable assistance to the employee in connection with the handling of the

incident by law enforcement and judicia authorities.

ARTICLE 4: BOARD RIGHTS
Section A: The Board, on its own behalf and on behdf of the electors of the district, hereby retains and reserves
unto itsdlf, without limitation, all powers, rights, authority, duties and responsibility conferred upon and vested in
it by thelawsand the Congtitution of the State of Michigan and of the United States, including, but without limiting
the generdlity of the foregoing, the right:
1 Manage and control the school's business, the equipment, the operations and to direct the working forces
and affairs of the employer.
2. Continueitsrights of assignment and direction of work of al of its personnel, determine the number of

shifts and hours of work and starting times and scheduling of al the foregoing, but not in conflict
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10.

with the specific provisions of the Agreement, and the right to establish, modify or change any work or
business hours or days.

The right to hire, promote, suspend and discharge employees for just cause, transfer employees, assign
work or extradutiesto employees, determinethesize of thework forceandtolay off and recall employees.
Determine the services and supplies and equipment necessary to continue its operations and to determine
the methods, schedules and standards of operation, the means, methods and processes of carrying on the
work including automeation thereof or changestherein, the institution of new and/or improved methods or
changes therein.

Adopt reasonable rules and regulations.

Quadlifications will be determined by job description, the 90 day probationary period and state laws and
certifications.

Determine the location or relocation of its facilities, including the establishment or relocations of new
schoals, buildings, departments, divisions or subdivisionsthereof and the relocation or closing of offices,
departments, divisions or subdivisions, buildings or other facilities.

Determinethe placement of operations, production, services, maintenance or distribution of work, and the
sources of materias or supplies.

Determinethefinancia policies, including all accounting procedures and all matters pertaining to public
relations.

Determine the size of the management organization, its functions, authority, amount of supervision and
tableof organization provided that theempl oyer shdl not abridgeany rightsfromemployeesasspecifically

provided for in the Agreement.
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11. Determinethe policy affecting the selection of new employees providing such selection shall be based on
lawful criteria

12, Theright of contracting and subcontracting is vested in the Employer.

The exercise of the foregoing powers, rights, authorities, duties and responsibilities by the Board, the
adoption of policies, rules, regulations and practicesin furtherance thereof, and the use of judgement and

discretion in connection therewith shal be limited only by the specific and express terms of this Agreement.

ARTICLE5: SENIORITY

Section A: Seniority shall be defined asthelength of service within the district asamember of the bargaining unit
with accrual beginning fromthebargaining unit membersfirst day of employment. Inthe event that morethan one
individual has the same date of employment, position on the seniority list shall be determined by a drawing held
by the union at atime and a place each member of the bargaining unit can be notified of prior to and have the
opportunity to attend. There shall be one seniority list on abargaining unit wide basis.

Section B: Theemployer shdl prepareand post the seniority list conspicuoudy inthedistrict withinthirty (30) days
of the effective date of thisagreement and by October 1 on an annua basisthereafter for successive seniority lists.
If abargai ning unit member objectsto higher placement onthe seniority list, he/she shall havethirty (30) daysfrom
the date of the posting of the seniority list to meet jointly with the union and the district's representative to discuss
thediscrepancy and shdl beentitled to havehis/her seniority adjusted aslong as such adjustment iswithintheterms
and conditions of this agreement. Following the thirty (30) day objection period, the seniority list shal become

fina for that year.
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Section C:. An employee shall lose seniority only for the following reasons: if hisher employment isterminated
for just cause, he/she quits, resigns, retires, istransferred to a non-bargaining unit position, or is certifiably going
to be absent from the job due to long term disability and will not be returning to the job.

Section D: Seniority shal continue to accrue for all bargaining unit members on paid leave of absence, disability
for not more than one and one-half (1 1/2) years, pregnancy leave, sick leave or other leave where the employee's
employment is considered to be continuous. An employeereturning from more than oneand one-half (1 1/2) years
of disability or a non-bargaining unit position shall be entitled to reinstatement of seniority held prior to the

disability or transfer.

ARTICLE 6: LAY-OFF AND RECALL

Section A: It is hereby specificaly recognized that it is within the sole discretion of the Board to reduce its
educational program, curriculum and/or staff and that the procedures set forthinthis Articleshall beusedin laying
off personndl. Lay off shall be defined as a necessary reduction in the work force.

Section B: No employeeshall belaid off pursuant to anecessary reduction inthework force unless said employee
shall have been notified of said lay-off at |east ten (10) working daysin advance of the effective date of the lay-off
inwriting. Thedigtrict will notify employee five (5) daysin advance of a permanent reduction in working hours.
Section C: Inthe event of anecessary reduction in thework forcethe employer shall first lay off theleast seniored
employees. In no case shall anew employee be hired by the district while there are laid off employees who meet
the qualifications for avacant position or anewly created position as defined by the job description. Employees

whose positions have been liminated due to areduction in thework force or have been affected by alay-off shall
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have the right to assume a position for which they meet the qualifications per the job description which isheld by
aless senior employee.

Section D: Inthe event of areduction in thework hoursin aclassification, an employee may claim seniority over
another employee for the purpose of maintaining his’/her normal work schedule.

Section E: A laid-off employee shall be given preference in substituting when the need for a substitute arisesin
the district. Laid-off employees shal also be alowed to continue health, dental and life insurance benefits by
paying the regular monthly subscriber group rate premium to the employer.

Section F: Laid-off employees shall berecalled in the reverse order of lay-off to any position provided employee
meetsthe qudificationsas contained inthe job description. The employeewill be determined to be assigned to that
position after a probationary period of ninety (90) days. Following a ninety (90) day probationary period the
employee's supervisor will evauate that performance and in consultation with the Superintendent determine
competency for the position assigned.

Section G: Notice of recall shal be sent to the employee at hislast known address by registered or certified mail.
If an employee failsto report to work within ten (10) working days from the date of mailing the notice of recall,
he/she shall be considered to have quit. In proper cases, exceptions may be made.

Section H: Employees on lay-off shall retain their seniority and be eligible for recdl for two (2) years.

ARTICLE 7: VACANCIES, PROMOTIONSAND TRANSFERS
Section A: A vacancy shall be defined as a newly created position or a present position that is not filled in the

bargaining unit. If at any future date a position is created within the district, the Board will place such positionin
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the proper job classification. If anew position is created or the duties of an existing position change, the Board of
Education will receiveinput from the union President and those person/s most likely to be affected by the changes
prior to finalizing the new job description. The union recognizes the right of the Superintendent/Board of
Education to make the final decision.

Section B: Theunion president and union steward hall be notified inwriting of all vacanciesduring the school year.
Vacancieswill be posted for aperiod of five (5) days during which time employees may apply for avacant position
inwriting. The employer agreesto notify employees of vacancies during the summer months by sending notice
of the vacancy to all bargaining unit members.

Section C: Vacancies shdl be filled with the most seniored applicant who meets qualifications per the job
description. If no one within the bargaining unit applies, the vacancy shdl then be offered to laid off employees
if their qualifications are in accordance with the job description.

Section D: Thedistrict agreesto provide subgtitutes when temporary vacancies occur in the district. Temporary
assignments for the purpose of filling vacancies of employeeswho are on vacation, or are absent duetoillnessfor
aperiod of more than five (5) dayswill first be granted to the most seniored employee meeting qualifications per
the job description upon application for the vacant position. In this ingtance and only in this instance shall the
posting period be shortened to two (2) daysto limit the disruption in the district. Such employee shall receivethe
rate of higher pay of ahigher classification for al hoursworked whilefilling such vacancy. After thevacancy has
been offered to employees within the bargaining unit, it shall then be offered to employees on lay-off.

Section E: A promotion shdl be defined as an upward change in an open job classification which results in

additional pay. Promotion shall be made on the basis of seniority and qualification. The most senior applicant for
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the promotion who meets the quaifications in accordance with the job description shdl be granted a thirty (30)
working day trial period to determine his/her ability to perform the work and his’her desire to remain on the job.
If theemployeeisunableto performthework or a his/her option, theemployeeshall bereturned to his’her previous
assignment.

Section F: Intheevent the senior applicant isdenied the promotion after thetrid period, reasonsfor thedenia shdll
be given in writing to the employee and the union.

Section G: During the trial period, employees shal receive the rate of the job they are performing.

Section H: Employeesshdl not be placed on alower wage scale dueto involuntary transfersand the union and the
district agree that involuntary transfers are to be minimized and avoided whenever possible. In dl cases,
involuntary transfers will be effective only for reasonable and just cause.

Section |: When positions become vacant or are created, bargaining unit members may be allowed to hold more
than one (1) position within the district provided seniority requirementsare met, the employee meetsqualifications
of the job description, and the schedule of the extra position does not conflict with the regular schedule of the
bargaining unit member.

Section J: When aposition has an increasein time of 30 minutes or more, the additional time shall be posted as set
forth in this contract.

Section K: Employees may subgtitute in other positions at the discretion of theimmediate supervisor. Substitute

assignments will be made which minimize the disruption of services.
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ARTICLE 8: GRIEVANCE PROCEDURE
Section A: A grievance isacomplaint involving alleged violation of this contract. If any such grievance arises,
there shall be no stoppage or suspension of work because of such grievance. For the purpose of representing the
employee effectively within the jurisdiction of this agreement grievances shal be:
STEP 1. Presentedinwriting to the supervisor and signed by the employee and/or union representative within ten
(10) working days of the alleged violation. Disposition of the grievance by the supervisor shall be returned to the
employee and/or union representative in writing within five (5) working days.
STEP 2: If the grievanceis not resolved in STEPL, the employee and/or the union may within five (5) working
days of receipt of the supervisor's answer, submit to the Superintendent or hisher designee a signed written
"Statement of Grievance" A copy shall be given to the supervisor involved at the time. The "Statement of
Grievance" shdl identify al of the provisons of this agreement aleged to have been violated by appropriate
reference, shall statethe contention of the employeeand of the Associ ation (Union) with respect to these provisions,
shall indicatetherelief requested, and shall besigned by theemployeeand/or union representativeinvolved. Within
five (5) working daysof receipt of the grievance, the Superintendent shall meet with theunioninan effort toresolve
the grievance. The Superintendent shall indicate higher disposition of the grievance in writing within five (5)
working days of such meeting and shdl furnish a copy thereof to the union.
STEP 3: Grievance unresolved inthetwo (2) STEPS above shall go to a hearing before the Board of Education
at the next regularly scheduled Board meeting.

BINDING ARBITRATION: If a satisfactory decision on the grievance is not made as a result of the Board of

Education meeting either the Board or the Association shal have the right to appeal the dispute to an impartial
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arbitrator under and in accordance with the rules and regulations of the American Arbitration

Association (AAA). Such appeal must betaken within fifteen (15) working days of thedecision of theBoard. The
arbitrator’ sruling is limited to the relief without modification, in accordance with all provisions set forth in this
Agreement.

Section B: TimelimitsprovidedintheArticle shal bestrictly adhered to but may be extended inwriting by mutual
agreement.

Section C: Notwithstanding the expiration of the agreement, any claim or grievance arising hereunder shall be
processed through this procedure until resolution.

Section D: If any bargaining unit member for whom agrievanceissustained, shdl be found to have been unjustly
disciplined or discharged, he/she shall be promptly reinstated with full reimbursement for all compensation lost,
and have higher record cleared of any referenceto thisaction.

Section E: Grievance records and references shal be stored in afile separate from the employee's personnd file.
Section F: The fees and expenses of the arbitrator shall be shared equally by the Board and the Association. All
other expenses shall be borne by the party incurring them, and neither party shall be responsible for the expense

of witnesses called by the other.

ARTICLE 9: WORKING CONDITIONS
Section A: The district shal provide aone-half (1/2) hour paid lunch period for bargaining unit employees who
work seven (7) or more continuous hours. Such lunch periodsshall betaken at atimewhichisnot in conflict with

the employee's normal working duties.
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Section B: On those dayswhere school has been canceled for students and thereis not penaty from the State Aid
Act, school year support staff employeesin the bargai ning unit need not report for work with noemployee suffering
adiminution of pay. Custodial-maintenance employeeswho work year round, however, shall be expectedto report
for work. If school is canceled after it has started and students are sent home, school year employees shal be
entitled to go home oncethe building and work materia sof the empl oyee have been adequately closed and/or cared
for. Those employees aready at their work station as scheduled will be paid from the time their job commences
until their work stations are adequately closed and/or cared for. It is the employee's responsibility to be in a
position of contact. Determination of cancellation will be made by the Superintendent or designee and
communicated to employees as soon as possible. Any days required to be made up will be compensated for as
regular work days.

Section C: Employees who work from four (4) up to eight (8) continuous hours shal be entitled to one (1) fifteen
(15) minute relief period. Employees who work eight (8) hours shall be entitled to two (2) such

relief periods. Employeesworking overtime shall be entitled to one (1) fifteen (15) minuterelief period for every
two (2) hours worked.

Section D: The employer agreesthat no employee shall be required to work under unsafe or hazardous conditions.
Further, the employer agreesto provide without cost to the employee, necessary safety equipment, not to include
ordinary equipment, for the performance of their regular duties. First aid kits shall be availablein the employee's
immediate work area for employee use.

Section E: Each employee shal be covered by the applicable Worker's Compensation Laws.

Section F: No employee in the bargaining unit shall be required to dispense medication to any other person,

including students.
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Section G: The employer agrees to give al reasonable assistance to employees in relation to requests for
maintenance of control and discipline in the employee's work area. When short term or emergency situations
present themselves, employees may be required to supervise students, provided that such supervisory timeis paid
time at the employee's normal rate of pay.

Section H: The employer agreesto reimburse each employee required to attend driving school or specia training
theamount spent for mileage, mealsandlodging. 1naddition, theemployer agreesto pay theemployeetheir regular
rate of pay for each hour of classroom attendance.

Section |: The employer agrees to employee use of existing lounge facilities for the purpose of eating lunch or
meal s during the course of the day and employee use of existing adequate adult restroom facilities.

Section J. Employees shall be responsible to their immediate supervisor.

ARTICLE 10: LEAVESOF ABSENCE

Section A - Sick Leave: Employeesinthe Rapid River School Digtrict shall begranted sick leave prorated at arate

of one day per month of service based on the number of hours normally worked per day. Unused sick leave shall
be alowed to accumulate to one hundred forty (140) days. Sick leave may be used for the employee's iliness,
maternity, disability or illness or injury inthe employeg'simmediaefamily. Immediate family shall be defined to
include the employee's spouse, parent, parent-in-law, child, brother, sister, grandchild, grandparent and IRS
qualified dependent living in the household of the employee.

Section B: Employeesthat work lessthan 1750 hoursper year shall beentitled to three (3) daysof persona business
leave per year. Employeesthat work 1750 hours or more per year shall be granted four (4) days of personal leave

per year. If an employee does not use dl of hig’her personal daysin any one year, he/she may carry over one (1)
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day of their annual alowanceto the next year. Employeesthat work lessthan 1750 hoursper year may accumulate
uptofour (4) personal businessdaysinany oneyear. Employeesthat work 1750 or more per year may accumulate
up to five (5) persona businessdaysin any oneyear. If persona daysare not used during the year or carried over
to the next year, the employee may elect to be paid one-half (%2 of hisgher daily salary for the unused days, or
convert unused daysto sick days. Employeesmay use personal |eavetime beforeor after vacationg/holidaysat the
discretion of theirimmediate supervisor. A limit of one staff member per classification may use persona leavetime
beforeor after each vacation or holiday. Such daysshall be granted on adepartmental seniority rotation basisunder
Associationauspices. A one(1) week noticeisrequired prior to approval of apersonal leave. Requestsfor personal
leave during hunting season may be granted per this section for both school year and year round employees.
Emergency situationswill be considered.

Section C - Maternity Leave: In the event an employee has insufficient sick leave accumulated or does not wish

to useup her paid sick leave, shewill notify thedistrict at |east one hundred twenty (120) daysprior to the expected
ddivery date of the baby of her intent to use this unpaid leave provision. An emergency or complication during
ddivery or following it, however, shal be reason for exception to the notification time period. During any
maternity leave, the employee will be dlowed to continue work until such time as the employee is not longer
physically abletowork as soon assheis physically ableto do so as certified by her physician for up toamaximum
of six (6) weeksor the length of the accumulated sick leave. Employee fringe benefits shall be maintained by the
district with the employee being returned to the same position upon return to work, as held prior to the leave.

Section D - Personal Sick Leave Extension: Any employeewhose personal illness (asdefinedin Section A above)

extends beyond the period compensated shall be granted a leave of absence without pay for such time asis

necessary for complete recovery from such illness up to one (1) year. The employee may continue insurance
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benefits at hisher own expense. The Board shall have the right to request one (1) statement from the employee's
physician to the effect that the employee has recovered and may return to work. A second physician's statement
may be required at the Board's expense.

Section E - Bereavement Leave: Up to three (3) days with pay shall be granted for the death in the employee's

immediatefamily which shal bedefined toincludefather, mother, spouse, children, grandparents, brothers, sisters,
grandchildren, parent-in-law or IRS dependent living in the immediate househol d.

Section F - Jury Duty/Court Appearance- Anemployeewhoisaplaintiff or defendant not related to district service,

beforeany judicial or administrativetribunal, shall not be compensated, unless personal businessdaysare used for
the time missing from normal duties. A leave of absence with pay, not charged against an employee’s sick or
persond leave, will be granted if an employeeis called for court appearances asawitnessin any casein which the
employee' s connection with the case stems from hig’her employment with the Board, provided the legd actionis
not instigated by or on behalf of the employee or the Association against the Board. The employee shdl be
compensated for the time missed coinciding with the normal work hours, the difference between normally earned
wages and the pay received from the performance of such obligation. Anemployeecalled for jury duty beforeany
judicia or administrative tribunal shall be compensated for the time off coinciding with normal work hours, the
difference between normally earned wages and the pay received from the performance of such an obligation.

Section G - Military Leave: Military leaves of absence shall be granted to any employee who shall beinducted or

shall enlist for military duty to any branch of the armed forces of the United States. Employees on military leave
shall not be given the benefit of incrementsor fringesasif they had remained in active service to the school system.
Seniority held by the employee prior to thisleave shall be reinstated to the employee upon return to work but shall
not accrue during the leave. The employee shal be entitled to return to the same job held prior to the leave.

Military leave will be limited to one (1) tour of duty with a maximum of four (4) years.
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Section H - Workman's Compensation:  Absence due to injury which is compensable under Workman's

Compensation shall not be charged against the employee's sick leave accumulation.

Section|: A one(1) year unpaidleaveof absence shall begranted to an employee after ten (10) years of continuous
service to the Rapid River School District upon the employeg's request. The employee must request the leavein
writing by May 1 for the ensuing year and notify his intention to return to the district by June 1 of the following
year. Failuretodo sowill resultinloss of employment rights. Thisleave of absence may be used only onceduring

the employee's employment.

ARTICLE 11: NEGOTIATION PROCEDURES

Section A: At least sixty (60) days prior to the expiration of this agreement, the RRESP bargaining team shdll
notify the Board in writing that they are ready to begin negotiations for a new agreement for the ensuing school
year(s). Negotiations shal begin during thistime.

The parties acknowl edge that during the negotiations of this agreement, each had unlimited right and opportunity
to make demandsand proposal swith respect to any subject or matter not removed by law fromtheareaof collective
bargaining and that the understanding and agreements arrived at by the parties after the exercise of that right are
set forthinthisagreement. Therefore, thedistrict and the union waivetheright, and each agreesthat the other shall
not be obligated to bargain collectively for the duration of this agreement with respect to any subject or matter
whether covered or not by thisagreement. Provided, however, that by mutua written agreement of the partiesthis
agreement may be re-opened for negotiations but that any amendment or supplemental agreement shall not be
binding unless executed in writing and signed by the parties.

Section B:  Neither party in any negotiations shall have any control over the selection of the negotiating or
bargaining representatives of the other party and each may sdlect its representatives from within or outside the

school digtrict. While no final agreement shall be executed without ratification by the union and the Board of
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Education, the parties mutually pledge that their representatives will be clothed with al necessary power and
authority to make proposals, consider proposals, and make concessionsin the course of negotiations, subject only
to such ultimate ratification.

Section C: If the partiesfail to reach an agreement in any such negotiations, either party may invokethe mediation

machinery of the Michigan Employment Relations Commission or take any other lawful measuresit may deem

appropriate.
Section D: When negotiations are conducted during the employee's regular work hours at the request of the state

mediator, released time shall be provided for the union's negotiating team members.

ARTICLE 12: MISCELLANEOUSPROVISIONS

Section A: It isagreed that this agreement is the sole agreement between the parties and as such shall supersede
any rules, regulations, or practices of the district which shall be contrary to or inconsistent with itsterms. The
provisions of this agreement shall be incorporated into and be considered a part of the established policies of the
district and supersedes or cancels all previous agreements.

Section B: If any provision or application of thisagreement to any employee or group of employees shdl befound
to be contrary to law, then such provision or application shall not be deemed valid and subsisting except to the
extent permitted by law, but al other provisions or applications shal continuein full force and effect.

Section C: Copiesof thisagreement shall be printed at joint expenseand distributed to all employeesof thedistrict
now employed, or hereinafter employed within thirty (30) days of employment or when this agreement is signed
by both parties. The union shall have the opportunity to have the contract printed provided it isat |ess expensethan

the Board can arrange.
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Section D: There shal betwo (2) officialy signed copies of any agreement reached between the parties with one
(1) being retained by the district and the other by the union.

Section E: The employer agrees to pay up to ninety ($90.00) dollars each year for aphysical examination not
covered under health insurance, if required of employees as a condition of employment per state requirements.
Payments will be made directly to the health care provider upon receiving anitemized billing. (Thisclauseisnot
meant to conflict in any way with Article 10, Section D, requiring a note from the employee's doctor when the
employee has been ill and gone to see adoctor.)

Section F: All employeesshall beall owed to continuetheir employment with the employer until the age of seventy
(70) or otherwise as dictated by law.

Section G: The employer shall pay the employe€'s retirement as required under the Michigan School Retirement
system.

Section H: A qualified person who assumes the duties of Head Cook on atemporary basis in the absence of the
regular Head Cook and who servesin this capacity for three (3) consecutive days shall be paid therate of the Head
Cook classification. Thisshal only be effective after three (3) consecutive days have been served in said position.
After three (3) consecutive days pay shall be retroactive to day one (1) of assuming the Head Cook function.
Section I: The Board agrees to pay a CDL license fee for employees required to have this license. Should an
employeefail the CDL test the board will not pay the fee more than once. The Board agreesto pay therenewd fee
for the CDL license. Should an employee fail the exam, the payment of the second renewa fee will be the
responsibility of the employee.

Section J: The Rapid River Schoolssupport the use of support staff personnel and di strict equi pment asappropriate,
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cost effective, and in accordance with Digtrict Policy. Outside groups and organizations renting facilities which
necessitate the use of specia services will be required to use district personnel. In the event the district shares
trangportation with another district, every effort will be made to rotate the use of buses in providing drivers
opportunities for additiona hours.

Section K: Support staff personnel must meet the certification requirements according to Federal and State
guidelines for the job classification for which they are employed.

Section L: Employees who use their persona automobile while performing their job responsibilities shal be

reimbursed at the current Interna Revenue Servicerate.

ARTICLE 13: STRIKES

Section A: Theunionwill not authorize, sanction, condone, or acquiescein, nor will any member of thebargaining
unit take part in any strike or work stoppage of any kind or nature during the duration of thisagreement. Strikeand
work stoppages shal be deemed to include, but are not limited to dow-downs, stoppages of any kind, sit-ins, "blue
flu", and illega picketing and demonstrating for the duration of this agreement in reference to the Rapid River
School Digtrict.

Accordingly, theunion agreesthat during thetermof thisagreement, it shall not direct, instigate, participate
in, encourage, or support any strike as defined above, against the Board by any employee or group of employees.

The Board shall have the right to discipline, including discharge any employee for teking part in any
violation of this provision unless the Board shall first have failed to implement the award of an arbitrator.

Section B: The employer agrees that during the period of this agreement it will not either directly or indirectly
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engagein or assist in any unfair labor practice as defined by the Public Employment Relations Act (PERA).

Section C: An employee may not be ordered to cross apicket line, nor shal it be causefor discipline or discharge,
if suchact could adversely affect the persona safety of theemployee. Insuch event, theemployer reservestheright
to hire temporary workersto replace employees who fear for their safety until such time asthey are ableto return

to work.

ARTICLE 14: WORK YEAR - WORK WEEK
Section A: The normal work year for support staff employees shall coincide with the number of days school isin
session in order to fulfill state requirementsto receive full Sate aid.

High School Secretary who shall work the number of days schoal isin session, the months of June and
Augug, and the number of day(s) in July to total 219 days.

Head Cook who shall work five (5) to seven (7) days beyond number of daysin session at the discretion
of the Director of Non-Instructiona Personnel

High School Clerk who shall work ten (10) days beyond the number of daysin session.
Y ear round employees of the Custodial/Maintenance and Transportation/Maintenance shall work acaendar year.
Section B: The normal work week for all employeesis Monday through Friday.
Section C: Overtime shall be divided among employeeswithin each classification. Overtimeshall first be offered
to theemployeeinthe classification having the greatest seniority and rotatedownthe seniority list. If all employees
within a classification refuse the overtime, the employer may then offer the overtime to aless seniored employee

within the bargaining unit provided they meet the job qudifications per the job description.
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ARTICLE 15: DURATION OF AGREEMENT
Thisagreement shall beeffectiveasof July 1, 2005, and shall continuein effect until June 30, 2008. The Employer
and the Union, for thelife of the Agreement, each voluntarily and unqualified waivesthe duty and each agreesthat
the other shall not be obligated to bargain collectively with respect to this Agreement even though such subjects
or matters may not have been within the knowledge or contemplation of either or both parties at the time that they
negotiated or signed this Agreement. The Employer shall have the right to deal with such subjects or matters by
theexercise of its management rightswithout prior negotiationsduring thelife of thisAgreement, unlessthe parties
mutually agreeto enter into negotiationsfor an amendment of this Agreement concerning such subjectsor matters.
Thereare no understandings or agreementsor past practiceswhich are binding on either the Employer or the Union
other than the written agreements enumerated or referred to in this Agreement. It isthe intent of the parties that
theprovisionsof this Agreement will supercedeall prior agreementsand understandings, oral or written, expressed
or implied, between such parties and shall govern their relationship and shall be the sole source of all rights or

claims which be asserted hereunder.
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If pursuant to negotiations for a successor agreement, an agreement or modification is not reached prior to the
expiration date of this agreement, this agreement shall expire on the expiration date unless it is extended for a
specific period of time by written mutual agreement between the parties. In witness whereof the parties have

caused this agreement to be signed by their respective representatives.

For the Union: For the Board:
President President

RRESP Representative Secretary

Date Ratified by RRESP Date Ratified by Board
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ARTICLE 16: FRINGE BENEFITS

Section A: Employeesworking afull calendar year shdl receive vacation time. Vacation time shall beused at a
time agreeableto both the employer and the employee. In the event more than one (1) employeeinaclassfication
shall request vacation time for the same period, preference shall be given based on seniority.
Section B: It isintended that vacation time be used during the work year but in the event the employer encounters
scheduling difficulties, upon abtaining consent of the employee(s), vacation time may be accumulated up to atotal
not to exceed double the amount of vacation time theemployeeisnormally entitled to during aone (1) year period
for use during the following year.
The Board will agreeto provide one paid floating holiday day to an employee working afull calendar year whois
amember of the bargaining unit. The date thismay be used will have to be approved by the immediate supervisor
of the bargaining unit employee.
Section C: Vacation time shall be computed on a pro-rated basis as of each employe€' s hire date until June 30th
for theinitial working period. Vacationtime following theinitial period of hire shall be computed on afiscd year
basis from July 1<t to June 30th on the following schedule;

lto3yeas..... 5 days

4to10years..... 10days

11to15years. ... 15days

16 or more years. . 20 days

Those employeeswho work afull cadendar year shall be permitted to take up to 5 days of vacation during

student attendance days. A request for said vacation must be made in writing to the employee's immediate
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supervisor at least ten (10) days prior to theintended vacation. Requestswill be honored on the basis of seniority
and will be evaluated as to the effect such absence will have on the normal operations performed by these
employees as they relate to the school district. The employee's request for said vacation will be approved or not
approved after receiving written approva or non approval from theimmediate supervisor and the Superintendent.

SectionD: Special Holidays: Employeeswho work afull calendar year shall havethefollowing days

off with pay: Labor Day, Thanksgiving Day, Friday after Thanksgiving, Christmas Day, New Year's
Day, Good Friday, Memorial Day and July 4. Should the day fall on either a Saturday or a Sunday,
either the Friday or Monday shall replace that day. Employees who work less than afull calendar
year shall have the following days off with pay:
Labor Day, Memoria Day

Pay shall be for regularly scheduled hours of each employee.

Section E: The board shall provide insurance benefits to bargaining unit members according to the
following schedule for 2005/2006, 2006/2007 and 2007/2008. An employee who has their hours
involuntarily reduced during the school year, thus no longer meeting hourly qualifications, will
continuetheir current insurance benefitsat thetime of reduction for theremainder of that school year.

Eligibility is based on an employee’ s regular work schedule.
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HEALTH INSURANCE

Employees of 1750 hours per year: > MESSA Choices|l - Full Family
> $5.00 prescription co-pay
> $5000.00 term lifeinsurance in addition to amount included
under Choices||
Should MESSA experience a rate increase greater than 12% from the previous year, the employee
shall be responsible for paying ¥z of the premium increase above the 12% increase. Employees of

1750 hours per year may elect to receive $5,000 per year as cashin lieu of health insurance. Cashin

lieu of insurance will be prorated for any months an employee receives heath insurance benefits.

Employees of 700-1749 hours per year: > MESSA Choices Il - Single Subscriber
> $5.00 prescription co-pay
> $5000.00 term life insurance in addition to amount
included under Choices |
Should MESSA experience a rate increase greater than 12% from the previous year, the employee

shall be responsible for paying ¥z of the premium increase above the 12% increase. Employees of

700-1749 hours per year may elect to receive $150.00 per month as cash in lieu of health insurance.

VISION INSURANCE

The Board agrees to pay the premium for VSP-3 vision insurance based on the same €ligibility

requirements for the health insurance.
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DENTAL INSURANCE

For employees with 1750 hours per year the following dental benefits apply:
Dental 50/50/50 Year 1 - 100% of premium
Year 2 - 100% of premium
Year 3 - 100% of premium
SET or Delta Dental will be carrier.

Section F- Retirement Benefit:  Uponretirement fromthe Rapid River Public Schools under the Michigan Public

School s Retirement System, employeeswith aminimum of ten (10) yearsof continua servicewiththe Rapid River
Schools (leaves of absence or involuntary lay-offswould not be considered abreak in service) shall bedigibleto
receive asretirement pay apro-rated portion of their accumulated sick leave (up to a maximum of 140 days) as of
thetime of retirement (each unused sick leave day paid at the rate of $18.00 per day, multiplied by the applicable
percentage rate based on the employee’ s norma work day), as set forth:

Employees working a normal day less than two (2) hours 25%

Employees working anormal day of greater than two (2+) up to four (4) hours 50%

Employees working anormal day of greater than four (4+) up to six (6) hours 75%

Employees working anormal day of greater than six (6+) up to eight (8) hours 100%

Provided, however, that the retiring employees shal be digible for such retirement pay benefits only upon the
express condition that no less than six (6) months prior to the effective date of retirement the employee completes,
signsand personally hand ddliversto the office of the Superintendent (on aform supplied by the Superintendent’s

office) awritten notice of retirement and request for retirement pay benefits. Employees may rescind notice of
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retirement one (1) timewith written noticeto be presented to the Superintendent no lessthan three (3) monthsprior

to the effective date of retirement.
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ARTICLE 17: COMPENSATION
Section A: The basic compensation shall be set forth in Schedule A. There shdl be no deviation from Schedule
A compensation rates for the duration of this agreement.
Section B: Thefollowing conditions shdl apply to overtimework: Time and one-haf (1-1/2) shal bepaid for dl
hours worked over forty (40) hours in one week.

Time and one-hadf (1-1/2) shall be paid for dl hours worked on Sundays and Holidays. In the case of
specified holidays, thiswill bein addition to the holiday pay the employeeis entitled to for that day.
Compensatory timemay begiveninlieu of overtimepay only if agreeableto theemployer and theemployee. Such
compensatory time shall be at the rate of time and one-half (1-1/2).

Section C - Drivers: Driversshal be entitled to one-half (%2) hour preparation and one-half (12) hour clean up time

for each regular run. Regular run - the time expended on aregular (daily) basis. The runincludesall tripswhich
are executed during aregular working day, and are performed on aregular basis. For al extratrips, they are paid
their regular rate for al driving time and one-haf (1) their regular rate for al “down” time which occurs during
atripin addition to one-half (1/2) hour time per extratrip 15 minutesfor preparation and 15 minutesfor clean-up.
“Down” time will be reported in actua time (clock hours) to the Michigan Public Schools Retirement System.
For extratime put in by employees such asdoubl e-up time or breakdown time, employeeswill bepaidtheir
regular rate. Breakdown time and double-up time shall be reported to the employer within 48 hours of occurrence.
The Board shall pay employees aforty ($40) dollar per year plug-in cost for those employees designated

by the Board to take buses home.
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Section D - Longevity: Longevity shall becomputed onan annual basisfromtheemployee sanniversary date (date

of employment in the district) and shall be paid on the following scale. No deduction of time in relaion to

longevity shall occur for any time the employee is on a paid leave of absence, or for any absence due to the

employe€ sillnessor use of sick days, or any time away fromthejob duetoinjury compensable under the Michigan

Workman's Compensation Act.
Longevity: (Pay increases to be accumulative)
Years of Service

3Years
6 Years
11 Years
16 Years
21 Years

Cents’hour Increase

26 Years

2 cents’hour
5 cents’hour
10 cents/hour
15 cents/hour
18 cents/hour
18 cents/hour

Section F-Pay Periods - Pay periodswill end the Friday prior to the Friday on which checks areissued. The one

(1) week delay will dlow for an accurate accounting of hours worked during the specific pay period.
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Schedule A - Hourly Base Pay Wage Rate

The basic hourly rates and/or salaries for bargaining unit members shdl be as set forth below for each of the

© 00 N oo

10

12
13
14
15
16
17
18
19

20
21

22

classifications of employeesin the unit.

Base Pay Base Pay Base Pay

Classification 2005/2006 2006/2007 2007/2008
Drivers $14.01 $14.31 $14.66
Head Cook $12.46 $12.76 $13.11
Cook $11.46 $11.76 $12.11
Aides (Food Service) $11.11 $11.41 $11.76
Noon Duty $12.72 $13.02 $13.37
(flat rate to include one hour noon)

Custodia/Maintenance $13.17 $13.47 $13.82
Transportation/Maintenance $14.01 $14.31 $14.66
High School Secretary $13.16 $13.46 $13.81
Aides (General) $11.99 $12.29 $12.64
High School Clerk $11.63 $11.93 $12.28
Ingtructional Aide $11.99 $12.29 $12.64
Clerk (General) $11.46 $11.76 $12.11

Shift Differential - additional $.30/hour for employees (s) working from December 1st through April 1st from the

hours of 11:00 p.m. to 7:00 am.

Sdary Schedule“A” aboveisretroactive to July 1, 2005.
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