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AGREEMENT

This Agreement is entered into this™2day of August 2011, between the school district of
Pewamo-Westphalia hereinafter called the "Boardd d@ne Pewamo-Westphalia Education
Association, hereinafter called the "Association.”

WITNESSETH

The Board and the Association have a statutorygatitin, pursuant to Act 379, of the Michigan
Public Schools act of 1965, to bargain with resgechours, wages, terms and conditions of
employment.

The parties, following negotiations, have reachexthin understandings, and it is agreed as follows:

ARTICLE |
RECOGNITION

A. The Board recognizes the Association as théusxe bargaining representative as defined
in Section 11, of Act 379, Public Acts of 1965, falt certified teaching personnel, including
full time classroom teachers, part-time classroeathers, media specialists, non-certified
and/or non-endorsed teachers, and special edutaéiohers, but excluding supervisory and
executive personnel, substitute teachers, offiegical, maintenance, operating employees,
and all others employed by the Board. Non-cedjfison-endorsed teachers may be hired
only in emergency situations for a maximum of od¢ year. After forty-five (45)
consecutive days in the same assignment in a s¢lean) a substitute teacher will earn
starting salary wages and become a permanenttsitdsti

B. Supervisory and executive personnel who teachentban 1/2 time a day shall be
considered teachers and shall be covered by tregagnt

C. The term "teachers” when used hereinafter s Algreement, shall refer to all employees
represented by the Association in bargaining unitzove defined. A probationary teacher
is a teacher who has not attained tenure teactasst

D. The board agrees to not negotiate with any t¥atbrganization other than the Association
for the duration of this Agreement.



ARTICLE 11
BOARD RIGHTS

The Board on its own behalf and on the behathefelectors of the district hereby retains
and reserves unto itself, without limitation, diletpowers, rights, authority, duties and
responsibilities conferred upon and invested ibyitthe laws and the Constitution of the
Sate of Michigan and of the United States, inclgdmt without limiting the generality of
the foregoing, the right:

1. To the executive management and administrabwéral of the school system and
all its properties and facilities, and the actestiof its employees while such
employees are on duty.

To hire and dismiss all employees subject tgtbeisions of law.

To establish grades and courses of instrucheoluding special programs and to

provide for recreational and social events for etisl all as deemed necessary or

advisable by the Board.

4, To approve or reject the means and methods sifustion, the selection of
textbooks and other teaching materials and the afseteaching aides as
recommended by the Association.

5. To determine class schedules, the hours of urtgin, and the duties,
responsibilities and the assignment of teachersodiner employees with respect
thereto and the terms and conditions of employment.

wn

The exercise of the foregoing powers, rights aumthority, duties and responsibilities by the
Board, the adoption of policies, rules, regulatiang practices in furtherance thereof, and
the use of judgment and discretion in connecti@netivith shall be limited by the specific
and express terms of this Agreement (and thentortlge extent such specific and express
terms of this thereof are in conformance with thengitution and Laws of the State of
Michigan and the Constitution and Laws of the UWhiBtates.)

Nothing contained herein shall be considereddny or restrict the Board of its rights,
responsibilities and authority under the Michigaen&al School Laws or regulations as
they pertain to Education.

ARTICLE 111
ASSOCIATION RIGHTS
The Association shall have the right to the aéechool buildings for meetings at such
hours that do not interfere with the regular pragiet the school or any other activities that
have been previously scheduled and approved byBdaed or its representatives. The

Building Principal will be notified of all such misgs one week in advance, if possible.

Bulletin boards and other established mediaoofiraunication shall be made available to
the Association and its members for official orgatipnal materials.



Teachers are encouraged to advise the Board@mchistration with respect to changes in
educational policy.

ARTICLE IV
DUES DEDUCTIONS

Any teacher who is a member of the Associatiowbo has applied for membership may
sign and deliver to the Board an assignment autihgrideduction of membership dues in
the Association, including the Michigan EducatiossAciation and the National Education
Association. Such authorization shall continueffect from year to year unless revoked in
writing, between June 1 and September 1 of any. yEae Board shall deduct one-tenth of
the dues ten times during the school year, beginmnSeptember and ending in June of
each year. Deductions for teachers employed #feeischool year begins or joining the
Association during the school year shall be apjatgly prorated to complete payments by
the following year. PAC contributions must be awniked annually.

The Association shall be responsible for theissibon of members’ dues to the state and
national associations.

It shall be the responsibility of the teacherfite, with the Board, the correct payroll

deduction information. Such information shall bed no later than September 30, or 30
days after ratification of the Master Agreementjoibver comes later. The Board will

forward all payments as soon as possible afteppagd deductions.

Any bargaining unit member who is not a memidghe Association, who is not a member
of the Association in good standing, or who does make application for membership
within thirty (30) days from the first day of aativemployment shall, as a condition of
employment, pay a Service Fee to the Associatibne Service Fee shall not exceed the
amount of the Association dues collected from Asgon members. The bargaining unit
member may pay such fee directly to the Associatioauthorize payment through payroll
deduction, as herein provided. In the event thatlargaining unit member shall not pay
such Service Fee directly to the Association, oth@ize payment through payroll
deduction, the Employer shall, pursuant to MCLA 408; MSA 17.277(7) and at the
request of the Association, deduct the Servicefileee the bargaining unit member’s wages
and remit same to the Association.

Due to certain requirements established in receutt decisions, the parties acknowledge
that the amount of the fee charged to non-memberg avith other required information
may not be available and transmitted to non-membetis mid school year (December,
January or February). Consequently, the partieseatipat the procedures in the Article
relating to the payment or non-payment of the $enkee by non-members shall be
activated thirty (30) days following the Associat® notification to non-members of the fee
for that given school year. In such event, itgsead that the employee remains obligated
for the entire annual Service Fee.



The Association will protect and save harmlaessBoard from any and all claims, demands,
suits, and other forms of liability or costs by geas of action taken by the Board in
compliance with this article.

ARTICLEV
TEACHING HOURS

Secondary teachers shall be at their teachatgpss by 7:55 a.m. Elementary teachers shall
report at 8:00 a.m. Elementary teachers may laa8gp.m. and secondary teachers after the
buses depart. Any variance from these hours arsf{mtent contact minutes from the
previous year will be mutually agreed upon.

Elementary teachers and full - time librariarié e provided with two (2) fifteen minute
relief periods each day as designated by the pahci

Elementary teachers who have no students uhdgrdupervision during time when their
students are receiving instruction from variousheay specialists, shall use the time for
class preparation.

All teachers shall be entitled to a duty freenterrupted lunch period of a minimum of
thirty (30) minutes duration. Emergency situationgproblems connected with inclement
weather may alter the schedule.

The teaching load in the senior high schoollughieg full time counselors and full - time
librarians, will meet requirements that each teaghthin the student school day will have
an average of at least one (1) preparation/cotismtperiod per day exclusive of lunch
period. Exceptions will be made through mutuakagrent with the teacher.

A teacher engaged during the school day in regwots on behalf of the Association with
any representative of the Board or participating incal grievance with any representative
of the Board shall be released from regular dutbout loss of salary. Whenever
possible, grievances and negotiations will be cotatlioutside of regular school hours.
Each teacher shall be required to attend no tharethree (3) hours of meetings or school
functions per month beyond the regular school dagachers must be given at least one
week’s notice in writing of any required meetingfamction. Teachers may be excused
from required meetings or functions by their pyoatifor good cause.

When inclement weather or any Act of God catisescancellation of classes in the entire
district, teachers shall not be required to report.

When schools are closed to students due to séwelement weather, severe storms, fires,
epidemics or other conditions beyond the contraabfool authorities, teachers will not be
required to report for duty and shall suffer logs of compensation on said days.
However, teachers shall be required to report snheduled days of instruction with no
additional compensation to meet state required dagshours according to the following
procedure:



1. Any negotiated Flex days.

2. The remaining makeup days will be added to #fencdar immediately following the
previously scheduled closing date for studentsthét event, the calendar shall be
adjusted so that the final three (3) days of scfavdtudents are half (1/2) days).

3. If at any time during the life of this Agreemgittbecomes lawful to count (for
the purpose of state member aid) as days of paogifuction days when pupil
instruction is not provided due to conditions nathim the control of school
authorities such as due to severe storms, firadeejpcs, or health conditions, it
is agreed that the following provision shall becamenediately in effect: When
the Act of God or an Employer directive forces thesing of a school or other
facility of the Employer, bargaining unit membehal be excused from reporting
to duty without loss of pay. Days lost due to shdosing under the foregoing
circumstances shall not be rescheduled, unlessvatigerequired by State law.

Professional teaching staff shall be provideddpportunity to obtain sufficient hours of
Professional Development to meet State Professioeatlopment hours of in-service time
per year beyond that normally provided by the distapproved by the building principal.
Any conference, class or workshop sponsored byneatnmediate school district, RESA,
Michigan Department of Education, college, univgreducational organization, or special
interest education group shall qualify as meetimg) tequirement. The district shall pay all
costs and reasonable expenses incurred by teasheeeting this requirement. A log to be
kept on the Association bulletin board will be g@dén each building to record time spent.

If additional days are required by State law therties will meet to determine their
placement in the calendar.



ARTICLE VI
TEACHING CONDITIONS

The suggested pupil - teacher ratio as set fiortBchedule "A" represents a goal of the
Board.

SCHEDULE A SUGGESTED MAXIMUMS
1. Elementary Classrooms Regular 25 pupils
Split 23 pupils
2. Secondary
English )
Social Studies )
Mathematics ) 25 pupils
Science )
Language )
Business )
Computers/Keyboarding 30 pupils
Industrial Arts & Consumer Ed 20 pupils
Drafting 25 pupils
Music (not to include performance
groups such as band and chorus) upisp
Physical Education & Health 40 pupils

When practicable and possible, the Board shakemavailable to and in each school a
lounge and/or work study room and lavatory faesitexclusively for teacher use.

The Board will continue its efforts to providees for teachers to assist in non-professional
activities where the Board deems it necessary visalle, and limited by the financial
condition of the district.

Under no conditions shall a teacher be requiveengage in non-educational activities as
part of his/her regular assignment. This wouldLithe activities such as bus driving, scoring
or timing at athletic events, and janitorial duties

All requisitions shall be submitted on the forpmevided. Within twenty (20) school days,

teachers will be given written statements dealinttp ¥he disposition of their requisitions.

Said disposition will indicate either approval @néhl. Reasons for denial shall be given if
teacher requests same from the administration.

Telephone facilities will be made availabledgadhers for their use. Teachers will record alll
long distance phone calls on the forms providedveiighay for personal calls.

Teachers who travel over two (2) miles betweemogls as part of their regular daily
schedule will be allowed 15 minutes each way favet and set-up. This travel is exclusive
of lunch period.

A teacher at the elementary level with more tR&arstudents in a straight grade or 18 in a
split class will be provided with a minimum of twours of aide time per day.
8



It shall be the goal of the Board to provide Arid ComputeEducation inElementary
School. The Board will provide Music and Physi€dlication in Elementary School.

Elementary SAP leaders will not be pulled frdass without consent.

It shall be a goal of the Board to provide calimg) services to elementary students.

ARTICLE VII
PROFESSIONAL QUALIFICATIONS AND ASSIGNMENTS

Teachers will be assigned within the scope of theaching certificates and their
qualifications. For purposes of interpreting and applying this Agnent, the following
definitions will govern:

1. "Certification" or "certified" shall be defineaks the requirement to
hold all certificates, endorsements and approwvedsiired by law
and/or the Michigan Department of Education Cedifion Code
to serve in the position assigned. It is the tedshresponsibility to
file such certificates, endorsements or approvails the District.
The certification status of a teacher on file witk District shall be
considered conclusive for all purposes under thigract.

The teacher shall provide written notice to thetidis of any
change to his/her certificates, endorsements oroap[s after the
original filing of same with the District. This al include notice
of any additional endorsements, certificates, retevwapprovals as
well as expirations, revocations and any limitasidghereon. The
teacher shall further notify the District and thesAciation, in
writing, in the event that he/she petitions theté&tBoard of
Education for nullification or limitation of his/hecertificate, one
or more endorsements thereon, or a grade levelficatibn
appearing on the certificate

2. "Qualifications” or "qualified" shall mean that tteacher meets all
applicable standards for a "highly qualified" teaichinder the No
Child Left Behind Act, including the NCLB Final Relgtions, 34
CFR 200.55-200.56, and the Michigan Definition fdentifying
Highly Qualified teachers, as approved by the S@&tard of
Education.

3. If a teacher cannot be assigned to an existaggrncy for which
he/she is certified and qualified, he/she will Hacpd on layoff
status unless the teacher is certified and qudlifie@ displace
another member of the bargaining unit in accordamitie Section
1248 of the Revised School Code. The teacher atéin
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displaced shall be laid off and shall have recafhts in
accordance with this Agreement, Section 1248 of Revised
School Code and the Tenure Act.

All teachers shall be given written notice of thassignment$or the coming year no
later than June 30 It is further agreed that any changes in assegnswill not be made
until such time as the administration and the teacban meet to discuss the
modifications.

Whenever a teacher is involuntarily reassignednwoluntarily transferred to another
building after August 1, the Board agrees not ttoe any provisions of the Teachers'
Tenure Act should the teacher wish to resign assaltr of the involuntary reassignment
or involuntary transfer to another building.

Any extra-curricular or extra duty assignments addition to the normal teaching

schedule during the regular school year shall moblligatory, except as stated below,
but shall be with the consent of the teacher. Bbard has the right to fill open positions
with persons outside the bargaining unit in thenéwbat no bargaining unit member
applies for the position. Extra duty positionslshat be deemed positions with tenure.
A teacher who has had no extra duty except clags@dwithin the last three years may
be assigned one extra duty after that positiorbleas posted but left vacant.

A randomly drawn list of all secondary teacherallshe provided for the purpose of
assigning class advisors. Any full-time teachepwhrrently has no extra duty could be
assigned a class advisor position for a periogvofytears. After a teacher has served two
years, his/her name will be placed at the bottontheflist. In the event that all class
advisor positions are not filled, teachers willdetected from the list who have only one
extra duty. This process will be continued untildass advisor positions have been
filled. No teacher will be assigned more than galess advisor position concurrently.
The name of any new teacher shall be added todtterb of the list. No class advisors
will be assigned to each grade except when oneuisiatly agreed upon. This Article
refers to open positions only.

The Board of Education will make available freecbfrge Hepatitis B vaccine.

ARTICLE VIII
VACANCIESAND TRANSFERS

Whenever a vacancy requiring professional persbnin the system occurs, the
Superintendent will notify the Association and pttet vacancy on the bulletin boards in
each building. A teacher may apply for any positi any time. Such application shall be
in writing addressed to the Superintendent of Sishod\pplications will be considered

should such vacancies occur, either during theadcyear or during the summer. This
application should be renewed annually. The dacisf the Board as to the filling of such
vacancies shall, however, be final.
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B. The Association recognizes that when vacanasesiroduring the school year it may be
difficult to fill them within the district withoutindue disruption to the existing educational
program. If the Superintendent in his reasonalidggment so determines, such a vacancy
may be filled on a temporary basis.

ARTICLE IX
REDUCTION IN STAFF

A. Seniority

1. New employees shall be considered as probati@maployees as prescribed by the
Tenure Act.

2. The term “seniority” as hereinafter used shalthe length of continuous service with the
Pewamo-Westphalia Board of Education as a membiedfargaining unit covered by
this Agreement.

3. By October 15 annually the District shall preparseniority list showing the name of
each teacher and their seniority date. The séyilst shall be presented to the
Association President and posted in each buildirid November 15. If no written
objections from the Association or bargaining umémbers are received by November
15, the seniority list shall be conclusively regatas accurate. If there are timely
objections to the content of the seniority lisg thssociation and the District shall meet
to resolve those discrepancies by December 1l&esdfution is not achieved by that date,
the matter shall be submitted through the Griev&roeedure at Step 3.

a. A teacher’s seniority date shall start withfir& day of work, which is the first
teacher workday as determined by the master agreaerdays worked in any extra-
curricular position shall not accrue seniority aédish a date of hire or entitle the
teacher to accrued seniority by virtue of that e

b. In the circumstance of more than one indivich&aling the same seniority date, all
individuals so affected will have their ranking thre seniority list determined by the
last four (4) digits of their social security numb®eginning with the thousands
place. Whoever has the lowest last four (4) nusbétheir social security number
shall be ranked highest on the list and so on. fifa¢ ranked names will be placed
on the list along with the month, day and yearheirt first work day. The
Association President and the Superintendent aiilitly certify, in writing, that the
seniority ties have been resolved correctly acogrth the above standards.

c. Leaves of absence and periods of lagio#lil not constitute an interruption in
continuous employment and seniority shall contittuaccrue. Separation from the
District and subsequent reemployment shall coristdn interruption in continuous
employment and seniority shall not continue to aecnor shall any previous
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seniority be granted upon reemployment. Senishigll be lost when a teacher has
been laid off for three (3) years from the effeettate of the layoff.

A teacher who works less than full time shatirae seniority as if he/she were
employed full time.

Credit given for teaching experience in othé&ost districts shall not be considered
for the purposed of accumulating seniority, butlsterve to reduce the probationary
period in accordance with the provisions of theurerAct.

Acceptance of an administrative position shalldonsidered a break in service and
result in a loss of seniority.

A teacher who is hired after the drawing destilm part g has occurred shall be
placed at the bottom of the seniority list at tin@et of his/her hire.

Teachers who are laid off during a contract il be considered as having
completed the contract year for purposes of plac¢me the salary scale if employed
for one semester or more of the school year. Texachho teach for less than one
semester shall be given credit for a complete sEmes

B. Recalls

1.

It shall be the responsibility of each teaclendtify the District of any change in
address Employees shall be notified of recall by certifiadil, return receipt requested.

Employees who are notified of recall and faitespond within five (5) days of receipt of
the notice of recall or who fail to report by thetel specified othe notice of recall shall
be considered as resigned.

ARTICLE X

SICK LEAVE

At the beginning of each school year each teashall be credited with eleven (11) days of
sick leave, the unused portion of which shall aadate from year to year, to a maximum
of one hundred-twenty (120). The teacher who lesssthan four (4) sick leave days in any
year shall receive one (1) sick leave day addddeim accumulation. The sick leave days
may be taken by a teacher for the following reasmakssubject to the following exceptions:

1.

2.

Personal lliness or Disability - The teacher mag all or any portion of his sick
leave to recover from his own illness or disahility
Death in the immediate family - The teacher ake a maximum of four (4) sick
days per death at the time of death. Immediatdyfamall be interpreted as mother,
father, wife, grandparents, child, sister, andheobf teacher and/or his spouse, or
any other member of the family unit living in thense household no matter what
degree of relationship.
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3. Other Deaths - The teacher may take one (1)lssle day per death to attend the
funeral of any personal friend or distant relative.

4, Medical or Nursing Care - The teacher may take () sick leave day to make
arrangements for medical or nursing care for a negrabhis immediate family.
5. Emergency Leave - Teachers may use up to tgrof1is or her sick leave days for

emergency leave. This number may be increasdukatiscretion of the building
principal. Emergency leave mde used for accidents or major illness in the
teacher's immediate family.

The board shall furnish each teacher with aewistatement at the beginning of each school
year setting forth the total of sick leave dayslitre

A teacher who is unable to teach because obpairdiness or disability and has exhausted
all sick leave available shall be granted a ledvabsence without pay for the duration of
such illness or disability, up to one (1) year, mpaitten request by the teacher. The Board
reserves the right to request a second doctonsarpat Board expense.

Any teacher may contribute from his/her accunmglasick days up to two (2) days per
year to a teacher who has exhausted all his/hemadated sick days. The total number
of days contributed shall not exceed the numbelagk needed to go to LTD. The bank
will exist only for the individual employee's duiat of illness and there shall be no
accumulated sick day bank. The association offisball determine the need and post a
list for teachers to contribute sick days. Theoamgion will then forward the list to the
Administration for proper distribution of the sidiays.

A teacher absent from work with mumps, scadeef, measles, scabies, lice, or chickenpox
shall suffer no diminution of compensation and Ishat be charged with sick leave for a
period not to exceed three (3) weeks, provided wdher incurs said disease within the
incubation period of the occurrence of a like disemcurred by a student within the realm
of said teacher's responsibility. The diagnosithefdisease may be requested by the board
by a doctor of medicine or osteopathy.

ARTICLE XI
PERSONAL BUSINESSLEAVE

Personal business leave days not to exceedXaaafs in any one (1) contractual year shall
be granted upon written application when it ispagsible to arrange such business for non-
duty hours. Requests for such leave must be malehe administration as far in advance
as possible and at least twenty-four (24) houisdwvance. In emergency cases the teacher
will notify his principal as soon as possible ahdlshave the leave granted.

Any time less than 1/2 day will count as 1/2 gaysonal business leave. Any time between
1/2 and a full day will count as one personal bessnleave. Personal business leave is
nonaccumulative. A personal business leave ddyrabtebe granted for the day preceding
or the day following holidays or vacations and finst and last day of the school year,
except in cases of emergency.
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C.

Each year, one (1) unused personal businessslo@y accrue and be added to that
teacher’s sick leave total at the beginning ofrteet school year.

ARTICLE XI1

LEAVES OF ABSENCE

The Board of Education will comply with the Fdynand Medical Leave Act (FMLA). It
is understood that the FMLA will not reduce or el@y provision within this bargaining
agreement. Leaves of absence without pay may d&egh by the Board upon written
request and application for the following:

1.

A teacher may be granted a leave of absenceo un¢ year without pay for
educational improvement. Applications will be maitectly to the Superintendent.

A parental leave of absence shall be grantetihépurpose of child bearing or child
illness at the teacher’s request for up to twoygdrs. The leave may commence
immediately upon written request. The initial legeriod request shall indicate the
expected date of the start of the leave and stzé# the anticipated date of return.
As nearly as possible the return date of the lsheald conform to the beginning or
ending of a semester. Upon written request trehaza initial leave request shall be
extended up to two years from the date of the camereent of the leave. A
teacher requesting an extension must indicateutimartation date of said leave and
this date will coincide with the semester break.mémber of the bargaining unit
adopting a child shall receive parental leave utitkeisame terms and conditions as
provided herein.

A leave of absence may be granted upon reqaesiny teacher to campaign for
and/or serve in a public office. The leave shalfdr the duration of the campaign
and for the duration of the office, if elected.

A leave of absence may be granted to any teashese election to a state
association position necessitated such a leavee |8dve shall be granted for the
duration of the term of office.

A leave of absence may be granted for any aihecial consideration. The purpose
and length of time shall be specified in the wnittequest.

Leaves of absence with pay not chargeable aghi@teacher's sick leave shall be granted
for court appearances of a witness in any caseecteth with the teacher's employment or
the school.

Leaves of absence, with pay upon written requesy be granted for the following
professional purposes:

14



1. Visitation to view other instructional technigueor programs, conferences,
workshops, seminars conducted by colleges and ngities, or other recognized
educational conferences, but excluding those cktat&abor relations.

2. The teacher shall file with the administratiorregport on the activities of the
conference or meeting with recommendations, if &myuse by the teacher and by
the Board.

3. Expenses may be allowed for attending profaasimeetings and conferences.

4, Requests for permission to attend professioctalitees shall be approved by the

Superintendent or his designee. In case that éheest is not approved, the
Superintendent or his designee will submit to tpplieaant written reasons for the
denial.

The Association shall be granted seven (7) tabe distributed among its members for the
purpose of attending Association conferences.

Any teacher called for jury duty during the schbours or who is subpoenaed to testify
during school hours in any judicial or administvatimatter, except when the teacher is a
litigant against the school, or who shall be astedtestify in any Pewamo-Westphalia
arbitration or Pewamo-Westphalia fact finding catall be paid his/her full salary
without loss of sick leave or business days forhstime spent on jury or giving
testimony. Any monies paid by the court for juryty shall be turned over to the
Employer.

A professional courtesy, not to exceed one leoulay per teacher, may be exchanged
between teachers, providing that no money charggdsh and providing that normal school
routine is not disrupted by said courtesy, whiatiudes such things as "covering" a class,
extra curricular activities, duties and coachifthe principal will be informed 24 hours in
advance of the courtesy, and will be provided whth name of the teacher covering the
aforementioned activities.

If a teacher uses up his/her sick leave, thether will be granted an unpaid leave of
absence for illness, disability or death in the mdmate family, other deaths, medical or
nursing care, an emergency leave, as covered mJeAx of this contract.

A teacher beginning a leave after Septembe®&3 Bhall not accumulate more than two
years seniority while on leave. The associatidhpeotect and save harmless the Board of
Education from any and all claims, demands, suits @her forms of liability or costs by
reason of actions taken by the Board in compliavitiethis paragraph.
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ARTICLE XI11
PROTECTION OF TEACHERS

The Board will give reasonable support and &emste to teachers with respect to the
maintenance of control and discipline in the claesr. Whenever it has been established
by specialized authority that a student requiresatsistance of special counselors, social
workers, law enforcement personnel, physicianstleeropersons, the Administration will
take steps to assist in resolution of the teachesisonsibilities with such pupil (s).

Any case of assault upon a teacher which hasheeption in a school situation shall be
promptly reported in writing to the Board or itss@gated representative. The Board will
provide legal counsel, upon request, to advisddaheher of his/her rights and obligations
with regards to such assault, and shall rendeeationable assistance.

If any teacher is complained against or suedehgon of disciplinary actions taken by the
teacher against a student, the Board will provedmll counsel and render assistance to the
teacher in his defense, provided there is no gnegtigence on the part of the teacher as
defined by the courts.

Time lost by a teacher in connection with argident mentioned in this article shall not be
charged against the teacher's pay unless he/sidgudged (guilty by a court of competent
jurisdiction).

If a teacher is injured while in the line of Wuall medical, surgical, or hospital care will be
furnished by the Board in accordance with the miowis of the Workers' Compensation
Law.

Complaints by a parent of a student directechtdva teacher shall be called to the teacher's
attention if considered serious enough, to the@pjate administrator, to be written into the
teacher's file or used as a basis for reprimanti@geacher.

Teachers are required to exercise care witleoesp safety of pupils and property, but shall
not be individually liable, except in the case mig$ negligence of duty, for any damages or
loss to person or property.

A teacher shall, upon request, be entitled teetmesent a representative of the Association
when he is being reprimanded, warned or disciplifeedany infraction of discipline or
delinquency in professional performance. Whengaest for such representation is made,
no action shall be taken with respect to the teachil such representative of the
Association is present.

Each teacher shall be assigned only one (1)¢ispe
Any complaint directed toward a teacher fromalvta disciplinary action or reprimand may
result, shall be promptly called to the teachet&néion by the Administration. Teachers are

entitled to know the identity or source and theatgbf all such complaints.
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No teacher is required to meet with a parenafoonference during any regularly scheduled
class. An administrator must be present upon staiesaid teacher.

ARTICLE X1V

GRIEVANCE PROCEDURE

A grievance shall be defined as an alleged timiaof the expressed written terms of this
Agreement.

The term "days" as used herein shall mean aaygich school is in session, except at the
end of the school year when days shall refer ekvaays.

Step 1- A grievant shall within five (5) days of its efjed occurrence orally discuss the
problem with the principal. If no resolution istaimed within three (3) days of the

discussion, the grievant shall reduce the grievamagriting and proceed within three (3)

days to Step 2.

Step 2- A copy of the written grievance shall be filediwthe Superintendent. Within five
(5) days of receipt of the grievance, the Supentigat shall arrange a meeting with the
grievant to discuss the grievance. Within fived&ys of the discussion the Superintendent
shall render his decision in writing. If no deoisiis rendered within five (5) days of the
discussion, or the decision is unsatisfactory éoghevant, the grievant shall within five (5)
days appeal same to the Board of Education.

Step 3- Upon written application the Board shall allowe tteacher an opportunity to be
heard. Within one month from the hearing of thee\gince, the Board shall render its
decision in writing.

Step 4 Individual teachers shall not have the righptocess a grievance at Level Four.

1. If the Association is not satisfied with the mlisition of the grievance at Level
Three, it may within ten (10) days after the decif the Board refer the matter for
arbitration to the American Arbitration Associatjoim writing, and request the
appointment of an arbitrator to hear the grievalfcie parties cannot agree upon
an arbitrator, he shall be selected in accordante tve rules of the American
Arbitration Association, except each party shallehthe right to peremptorily strike
not more than three from the list of arbitrators.

2. Neither party may raise a new defense or graumdbitration not previously raised
or disclosed in Step 3.

3. The decision of the arbitrator shall be finatl aonclusive and binding upon the
Board and the Association.
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4, The arbitrator shall have no power to alter, mfypchdd to or subtract from the
provisions of this Agreement. His authority shadl limited to deciding whether a
specific article and section of this Agreement lh@sn violated and shall be subject
in all cases to the rights, responsibilities, antherity of the parties under the
Michigan General School laws or any other natiosiate, county, district, or local
Laws. The arbitrator shall not usurp the functiérine Board of Education and/or
the Pewamo-Westphalia Education Association or graper exercise of their
judgment and discretion under law and this Agreegmen

5. The arbitrator shall have no power to:

a) Add to, subtract from, disregard, alter or mpdihy of the terms of this

Agreement.

b) Rule on the termination of services or failwed-employ any probationary
teacher.

C) Decide any question which, under this Agreengewithin the responsibility

of the management to decide.

d) Change any policy of the Board which does naflmb with the terms of the
Agreement.

e) If an arbitrator rules a grievance is not asbie under the terms of this
agreement, it shall be referred back to the pamvéhout decision or
recommendation on its merits.

The fees and expenses of the arbitrator shalalukby the losing party.

Should a teacher fail to institute a grievandhiw the time limits specified, the grievance
will not be processed. The parties may mutuaijhga to extend the time limits at any step
of the grievance procedure.

Any grievance filed by the Association shallgmsted in each building on the Association
bulletin board.

By mutual consent the Association and the Baoaay decide that a grievance can go
through expedited arbitration as defined by the Acae Arbitration Association.
ARTICLE XV
ACADEMIC FREEDOM
The parties seek to educate young people inlén@ocratic tradition, to foster a recognition

of individual freedom and social responsibility, ittspire meaningful awareness of and
respect for the Constitution and the Bill of Rigl#sd to instill appreciation of the values of
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individual personality. It is recognized that theemocratic values can best be transmitted
in an atmosphere which is free from censorshipaatiiicial restraints upon free inquiry and
learning, and in which academic freedom for tea@ret students is encouraged, except
that:

1. The teacher must be acting within accepted ardfopted curriculum and courses
of study.
2. The teacher must submit an outline and/or reqiueesis building principal or

immediate supervisor prior to using materials osowgce speaker in any
"controversial” areas. The teacher must have apphmm the building principal or

immediate supervisor prior to the implementatiorsath instructional materials or
speaker.

3. The teacher must exercise responsibility anddgrce, and must realize that
teaching in elementary or secondary school plapesia responsibility upon the
teacher to carefully consider the maturity leveltbé student and the special
circumstances that surround the teacher/learnlaticeship.

4. If a controversial issue is presented, it shellthe responsibility of the teacher to
have both sides presented.

To protect the Board, the Association agreesmdemnify and save harmless the Board
against any and all claims, suits, damages, osdastactions involving this provision.

ARTICLE XVI
BUILDING & DISTRICT SCHOOL IMPROVEMENT COMMITTEES

There is established District and building Sdhogprovement Committees composed of
community members, students, teachers and ancstlaffy

The School Improvement Committees shall meatlagely to discuss and study curriculum
development and revision, student discipline, spestudent problems, or any other issues
related to the education of students. The firsttmg will be called by the Association or
administration at a mutually acceptable date, bot po October 31 of the school year.

The parties agree that the District and Builddatpool Improvement Committee shall serve
in an advisory capacity only.

ARTICLE XVII
NEGOTIATION PROCEDURES

This agreement incorporates the entire undedisigrof the parties on all issues which were
or could have been the subject of negotiation. ifguthe term of this Agreement neither
party will be required to negotiate with respecaty such matter, whether or not within the
knowledge or contemplation of either party, or baftthe parties at the time they negotiated
or signed this Agreement.
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Not earlier than April 1st, nor later than Jubst, of the calendar year in which this
Agreement expires, the Association and the Boarekatp begin negotiations of a successor
Agreement.

ARTICLE XVIII
MISCELLANEOUS PROVISIONS

Teachers are required to report unavailabflitywork before 7:00 AM on the teacher's
work day, except in cases of emergency.

Twenty-two dollars ($22.00) shall be paid t@adeers teaching a class for one class
period during their conference hour, except whentdacher has an extra free period due
to class not meeting. Teaching an extra classbailbn a voluntary basis. If no teacher
accepts a substitute request, the teacher witketts¢ seniority may be assigned to teach
the extra class. No teachers are to be usediebael substitute teachers as part of their
regular responsibilities unless the teacher agreasiting with such an assignment.

ARTICLE XI1X
COMPENSATION

The board shall establish a fund of $200.00 frehich teachers may be reimbursed on a
first come, first serve basis for books used fadgate courses. These books shall become
the property of the school district and be addeithéoprofessional library upon termination
of the course and may be used by other staff mesmwileo may need the books for similar
courses or research.

Teachers with outside experience may be crediiéfd up to ten (10) years in the salary
schedule This shall include any present teacher that istgthm Graduate Teaching
Assistantship by a higher education institutiometach at the university level in completion
of an advanced degree in his/her present teachsigrament.

Teachers voluntarily going without a conferepegod will receive 1/7 of that teacher's
base salary.

Teachers will be entitled to 90% of IRS ratepée reimbursement when driving their
own vehicle in execution of their teaching duti@is does not include driving to or from
home to school. Such driving and reimbursemenit beaapproved by the superintendent
or his authorized agent, and proper verificatioallshe submitted to the administrative
office.
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Teachers shall be paid according to current baseariver's rate when driving a school bus
for a school related activity. Coaches drivinghair related sport will be paid driving time
only.

Teachers will be credited with one year of eigm@e on the pay schedule for each year
employed by the district. Teachers employed %2 titmeore, but less than full time will
earn one year of credit on the pay schedule bewirt®96-97 school year

Teachers who are under contract less thartifad-will be granted insurance benefits,
sick days and business days prorated as to thesteftheir employment. Any
exceptions will be made by mutual agreement betwleeteacher and the board.

Teachers hired before September 1, 1999, whityribe district in writing by April £ of
the year of their retirement will be paid a ternhib@ave payment, representing a
percentage of his/her salary during the teachass year of service to the district as
follows: 5% for 10 years of service, 10% for 2Gagge of service, 15% for 25 years of
service, and 20% for 30 years of service. Paymdhbe made by October 15of the
year of retirement.

Teachers will be paid no later than 30 daytofing the end of the school year for any
sick days accumulated above 120 at the rate of0$2ZHck day. After ten years of
service to the Pewamo-Westphalia School systemhéesaowill be compensated at the
rate of $25.00 for each accumulated unused siclugay termination of their services.

The Board may reimburse teachers for any ldassyage, or destruction of clothing or
personal property, excluding money, not coveredih®y teacher’'s personal insurance,
while on assigned duty, the loss not being thetfadlthe teacher. The Board’'s

responsibility shall not exceed two hundred fifglldrs ($250) to any individual for any

one (1) incident.

Teachers shall not receive compensatorg.t

ARTICLE XX

SEVERABILITY

If any provisions of the Agreement or any applmatof the Agreement to any employee shall be
found contrary to law, than such provision or aggilon shall be deemed null and void, but all
other provisions or applications shall continuéuihforce and effect; furthermore, the provisiafs
such law shall supersede, to the extent of thdichrthe provisions of this Agreement and govern
the relation of the parties hereunder.
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ARTICLE XXI
WAIVER

The parties acknowledge that during the negotiatwhich resulted in this Agreement each had the
unlimited right and opportunity to make demands amuposals with respect to any subject or
matter not removed by law from the area of collecthargaining, and that the understandings and
agreements arrived at by the parties after theceseeof that right and opportunity are set forth in
this Agreement. Therefore, the District and thesdssation, for the life of this Agreement each
voluntarily and unqualifiedly waives the right aegich agrees that the other shall not be obligated t
bargain collectively with respect to any subjectr@tter not specifically referred to or covered in
this Agreement, even though such subject or matgyr not have been within the knowledge or
contemplation of either or both of the partieshattime they negotiated or signed this Agreement.

ARTICLE XXII
NO STRIKE

The Association and Board recognize that strikelsadiner forms of work stoppages by teachers are
contrary to law and public policy. The Associatiamd the Board subscribe to the principle that
differences shall be resolved by peaceful and gate means without interruption of the school
program. The Association, nor its officers, shat authorize, instigate, cause, aid, encourage,
ratify or condone, a slowdown or stoppage of wamkthe school system during the life of this
Agreement.

ARTICLE XXII1
FRINGE BENEFITS

A. For the 2011-2012 school year, the Board shaltribute an amount for health care and
insurance premiums that is not to exceed 90% oftdted costs to the district. For the
2012-2012 school year, the Board shall contribute amount for health care and
insurance premiums that is not to exceed 80% ofatfa costs to the district.

B. The Board will make payment of insurance prensdor each teacher to assure coverage
for the full twelve month period commencing Augudstand ending July 31, for all
teachers who complete their contractual obligations

C. All teachers not electing health care protecsball receive three hundred and eighty
dollars ($380) per month.

D. The Board shall pay the premium of a Long Terisability benefit at sixth-six and two-
thirds percent (66 2/3%) of salary. Benefits wiimmence ninety (90) calendar days
after disability occurs and will continue as lorg the teacher meets the criteria of the
MESSA Insurance rider with costs to follow Artictlll, Letter A, of this Agreement
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Additional programs, if authorized by the Boawd)l be available at the teacher's
expense through payroll deductions.

The Board will pay a percentage of the premiomhiealth insurance MESSA Choices |l
or an agreed upon comparable plan as directedcor@ance with Article XXIII, Letter
A, of this Agreement.

The Board will pay a percentage of the premiomdiental insurance plan 501 from SET
Inc. or an agreed upon comparable plan as diraotetcordance with Article XXIII,
Letter A, of this Agreement.

The Board will pay a percentage of the premfomvision insurance MESSA VSP 3 or
an agreed upon comparable plan as directed in @decoe with Article XXIII, Letter A,
of this Agreement.

Both the Association and the designees of thar@dadministrative staff) agree to

establish a committee on or before February 1, 2@d2nvestigate other insurance
carrier options.
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ARTICLE XXIV

2010-2013 SALARY SCHEDULE

STEP BA MA MA + 30
1 $35,141 $38,708 $40,600

2 $36,019 $39,676 $41,615

3 $36,920 $40,668 $42,655

4 $37,843 $41,684 $43,721

5 $38,789 $42,726 $44,814

6 $39,758 $43,795 $45,935

7 $40,752 $44,890 $47,083

8 $43,052 $47,421 $49,738

9 $44,983 $49,551 $51,972

10 $47,268 $52,066 $54,612

11 $50,080 $55,164 $57,858
12-13 $52,714 $58,067 $60,905
Long 1 (14) $54,472 $60,003 $62,935
Long 2 (16) $55,352 $60,970 $63,949
Long 3 (21) $56,230 $61,939 $64,964
Long 4 (26) $57,109 $62,907 $65,979

Any request for a reclassification of a teacheakry (ie: BA to MA, MA to MA + 30) must be
submitted in writing to the Central Office by sulttmg aRequest for Teacher Salary Classification
form, along with copies of transcripts and othepl@pble documentation. The new salary
classification will become effective at the begmgiof the next school year or at the beginning of
the next semester, whichever is sooner.

24



ARTICLE XXV

EXTRA CURRICULAR SALARY SCHEDULE

) YRS EXP 2007-08 2008-09 2009-10
1 3,811 3,887 3,946
Group 1: Head Varsity Football, Varsity Basketball 2-3 4,233 4,318 4,382
(boys & girls), Band, Varsity Volleyball and Head 4-7 4,703 4,797 4,869
Track 8-9 5,214 5,318 5,398
10+ 5,787 5,903 5,991
1 2,335 2,382 2,417
Group 2: (2) Assistant Football, JV Basketball (boys 2-3 2,586 2,638 2,677
& girls), Varsity Baseball, Barsity Softball, JV 4-7 2,872 2,929 2,973
Volleyball, Varsity Cheerleading and JV Football 8-9 3183 3247 3205
10+ 3,534 3,605 3,659
1 1,471 1,500 1,523
Group 3: Golf, JV Baseball, JV Softball, Freshman 2-3 1,531 1,562 1,585
Basketball (boys & girls), High School Play, Quiz 4-7 1,701 1,735 1,761
Bowl, Cross Country, Freshman Football 8-9 1.889 1.927 1.956
10+ 2,097 2,139 2,171
book. 7th and 8th ketball (b 1 1,070 1,091 1,108
Group 4: Yearbook, 7th and 8th Basketball (boys & 2. 11 1212 12
girls), Sr. High Student Council, JV Cheerleading, a ? 11352 1'344 1'320
FFA and Elementary Basketball (boys & girls), - - - 365
National Honor Society Advisor 8-9 1,463 1,492 1,515
10+ 1,624 1,656 1,681
1 761 776 788
Group 5: Jr. Class Advisor(s), Sr. Class Advisor(s), 2-3 844 861 874
Jr. High Student Councel, (3) Asst. Track and Asst. 4-7 939 958 972
Play Director 8-9 1,043 1,064 1,080
10+ 1,158 1,181 1,199
1 570 581 590
Group 6: Freshman Cheerleading, Sophomore Class 2-3 633 646 655
Advisor, Freshman Class Advisor and JH/HS Dept. 4-7 707 721 732
Chairs 8-9 886 904 917
10+ 983 1,003 1,018
1 351 358 363
Group 7 : SADD Advisor, Science Olympiad Advisor, 2-3 430 439 445
MCTM/Math Counts Advisor, Jr. High Cheerleading, 4-7 502 512 520
Elementary Student Council and Musical Accompanist 89 573 584 593
10+ 636 649 658
1 315 321 326
Group 8: Teacher Mentors, Elem. Music Director and 2-3 368 375 381
each NCA Steering Committee/School Improvement 4-7 420 428 435
Member (max of 8 members) 8-9 473 482 490
10+ 525 536 544
Athletic Director, Lunch Duty, Friday Session, Pre- 2185 2999 29 62

School Screening, Summer School

FFA Summer Program (FFA summer hours to be
negotiated annually with total payments not to exceed 6,635 6,768 6,869
amount listed.

All positions on the schedule are non-tenure and may be dropped by the Board of Education due to financial
conditions. The board may grant up to 4 years of credit on the extracurricular salary schedule for coaches or
advisors with 10 or more years of service at a lower level or at another school district in the same sport.
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August

September

October

November

December

January

February

March

April

May

June

Whole Days — 168
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19

11
12
15
25
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17

19

20

21

18
21

16

30

11

22

30
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ARTICLE XXVI
2010-2011 CALENDAR

Days in Marking
Period

Student
Days

Teacher

Days

Teacher Professional Development Day

Teacher Professional Development Day
No School - Labor Day Weekend

No School - Labor Day Weekend

No School - Labor Day

First Student Day

Students 1/2 Day - Teacher Prof. Dev. in PM

End of First Marking Period 42
Students Full Day - Par.Teach. Conf. - Evening

Students 1/2 Day A.M. - Par.Teach. Conf. (Afternoon)

No School

Thanksgiving Day

Thanksgiving Day Break

Christmas Break Begins After School

School Resumes
Students 1/2 Day
Students 1/2 Day
Students 1/2 Day - End of Second Marking Period 44

Midwinter Break - No School
Midwinter Break - No School

Students 1/2 Day - Teacher Prof. Dev. in PM
End of Third Marking Period 46

Spring Break Begins
School Resumes

Good Friday - No School
Memorial Day

1/2 Day Exams

1/2 Day Exams

1/2 Day Exams - Students Last Day 45

Total Days 177

18

21

19

13

21

18

23

15

21

177

19

21

19

13

21

18

23

15

21

179

Half Days — 9
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August
August

September

October

November
November
November
November
November
November

December

January
January
January
January

February
February

March
March

April
April

May
June

June
June

Whole Days — 168

30
31

1-5

12

10
11
15
24
25

16

25

26

27

20

15
30

28

~

2011-2012 CALENDAR

Teacher PD Day
Teacher PD Day

Labor Day Weekend-No School
Students 1/2 Day, PD in Afternoon
End of 1st Marking Period

Full Day Students-PT Conf Evening
Students 1/2 Day, PT Conf afternoon
No School

Thanksgiving Break-No School
Thanksgiving Break-No School
Christmas Break begins after school
School Resumes

Students 1/2 Day-Exams

Students 1/2 Day-Exams

Students 1/2 Day-Exams/ End of 2nd MP

Midwinter Break-No School
Midwinter Break-No School

Students 1/2 Day, PD in Afternoon
End of 3rd Marking Period

Spring Break Begins after school
School Resumes

Memorial Day - No School
Students 1/2 Day-Exams

Students 1/2 Day-Exams
Students 1/2 Day-Exams/Last Day

TOTAL DAYS

Half Days — 9

27

Days In Student  Teacher
Marking Period Days Days
0 0 2
19 19
21 21
44
19 19
12 12
46 21 21
19 19
43 22 22
16 16
22 22
44 6 6
177 177 179




2012-2013 Calendar
The calendar for the 2012-2013 school year wildleeeloped collaboratively between the Board

or its designees and the Association in compliavitie any changes in legislation by March 15,
2012.

ARTICLE XXVII
DURATION

All articles of this Agreement shall be effectivgom ratification and will expire June 30, 2013.

Pewamo-Westphalia Community Pewamo-Westphaligc&twn
Schools Association

Kathy Wood Chris Wells
President President

Kim Thelen Richelle Deo
Secretary Secretary
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APPENDIX |
DELETED LANGUAGE

This appendix contains language that was previonslyded in earlier Master Contract
Agreements between the Pewamo-Westphalia Educasisociation and the Pewamo-Westphalia
Community Schools Board of Education. It was @eleh the summer of 2011 to maintain
compliance with legislative changes (Public EmpleytrRelations Act, Teachers Tenure Act, and
Revised School Code). If these laws are amend#thtthe deleted language no longer involves
prohibitive subjects of bargaining, both the PWEW® #$he Board agree to commence negotiations

within a timely manner for the purpose of engagmgollective bargaining over the impacted
language.

ARTICLE V
TEACHING HOURS

ARTICLE VI
TEACHING CONDITIONS

ARTICLE VII
PROFESSIONAL QUALIFICATIONS AND ASSIGNMENTS




ARTICLE VI
VACANCIES AND TRANSFERS

ARTICLE IX
REDUCTION IN STAFF




ARTICLE XIi
LEAVES OF ABSENCE




32






ARTICLE XIV
PROTECTION OF TEACHERS
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