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The Board and the Association have a statutory obligation, pursuant to
Public Schools act of 1965, to bzrgain with iespecl to hours, wages,
emDloynent.

AGREEMENT

This Agreernent is entered into this 23'.t day of October
Pewanro-Westphalia hereinafter called the ,,Board,, 

and
Association. hereinafter called the',Association.,,

WITNESSETH

2008, between the school district of
thc Pewamo-Westphalia Education

Act 379, of the Michigan
terms and conditions of

refcr to all employees
A probationary teacher

The parties, following negotiations, have reached certain understandings, and it is agreed as fbllows:

ARTICLE I

RECOGNITION

The Board recognizes the Association as the excrusive bargaining representative as definecin Sectio' II, of Act 379, public Acts of 1965, for all certifld tea-ctring p"..;"],;;ili;;
full 

,time 
classroom 

-teachers' 
parttime classroom teachers, media speciarists, non-certifiedand/or.non-endorsed teachers' an<l special education teacheis, but 

"xclrrding 
."p"*i-.y 

".iexecutlve personnel, substifute teachers, of'fice, clerical, mainrenance, operahng 
"mploy""r,and all others employed by the Board. Non-certified, non-endorsed iea"n"r, iouf [" ii.Jonly in emcrgency situations for a maximum of one (l j year. Alier forty_five (45)consecutivc days in the same assigrment in a school year, a substifute teacher *itt ea.istartlng salary wages and become a permanent substitute.

Suporvisory and executivc personnel who teach nrore than l/2 time a day shall beconsidered teachcrs and shall be covered by this agreement.

The tem "tcachers'' u.hcn used hereinafter in this Agrecment, shall
reprosentcd by thc Assooiation in bargaiuing unit as alovc clefine<l.
is a teaclrcr who has not attained tenure teachcr status.

D. Thc.board agrces to not ncgotiatc with any teachers' organizatron other than the Associationtbr the duration 01'this Agreemer)l.

B.

C.



A.

ARTICLE II

BOARD RIGHTS

The Board on its own behalf and on the behalf of the electors of thc district hereby retains

and reserves unto itsclf, without limitation, all the powers, rights, authority, duties and

responsibilities conferred upon and invested in it by the laws and the Constitution of the

Sate of Michigan and of the United States, inoluding but without limiting the generality of
the foregoing. the right:

1. To the executive management and administrative control of the school system and

all its properties and facilities, and the activities of its employees while such

employees are on duty.
2. To hire and dismiss all ernployees subject to the provisions oflaw.
3. To establish grades and courses of instruction including special programs and to

provide for recreational and social events for students, all as deemed necessary or
advisable by the Board.

4. To approve or reject the means and methods of instruction, the selection of
textbooks and other teaching materials and the use of teaching aides as

recommended by the Association.
5. To determine class schedules, the hours of instruction, and the duties,

responsibilities and the assignment of teachers and other employees with respect

thereto and the terms and conditions of ernplo;T nent.

B. The exercise ofthe foregoing powers, rights and authority, duties and responsibilities by the

Board, the adoption of policies, rules, regulations and practices in furtherance thereof, and

the use ofjudgrnent and discretion in connection therewith shall be limited by the specific

and express tenns of this Agreement (and then only to the extent such specific and express

terms of this thereof are in conformance with the Constitution and Larvs of the State of
Michigan and the Constitution and Laws of the United States.)

C. Nothing contained herein shall be considered to deny or restrict the Boatd of its rights.

responsibilities and authonty under the Michigan General School I-aws or regulations as

they pertain to Education 
AR'tcLE III

.\SSOCIATION RIGHTS

The Association shall have thc right to tho use of school buildings fbr nlcctings at such

hours that do not intcrti:re u ith the rcgular prograrn of the school or any other activities that

havc been prcviously schedulcd and approvcd by thc Board or its representativcs. Thc

Buikling Principal rvill be ntitilicd ol'all such nteetings onc rveck in advance, ifpossiblc.



B. Bulletin boards and other estabrished media of communication shafl be made avairable tothe Association and its nternbers for official organizational materials.

Teachers are encouraged to advise the Board and Adrninistration with respect to changes ineducational policy.

ARTICLE IV

DUES DEDUCTIONS

Any teacher who is a rrenrber of the Association or rvho has applied for mcmbership maystgr and deliver to the Board 
l.assignment authorizing ceduction 

"in'",'u-rrt ip al.r'i'the Association, including the Michigan Education AssJ"iation and the Nationar EducationAssociation. Such authorization shali continue in effect fiom year to year unless revoked inwriting, between June I and September l ofany year. The Board shall deduct one-tenth ofthe,dues ten times during the schoor year, u"grr"rrg in ieptemter and ending in June ofeach year' Deductions for teachers ernployeJ after"the schoor y"u. u.g". or-;.-i"gir,"Association during the schoor year shar Le appropnateiy proratea to complete payrnents bythe following year. pAC contributions must be auihorizid annually.

The Association shalr be responsible for the remission of members, dues to the state andnational associations.

It shall be the responsibilitv of the teacher to file, with the Board, the conrct payrolldeduction information. Such information strull b" fii"J no later than September 30, or 30days after ratification of the Master Agreement, *;;;; comes later. The Boar. willforward all pay,.rnents as soon as possiblJafter pay perioj Jeductions.

Any bargaining unit member who is not a member of the Association, who is not a memberof the Association in good stancling, or who does noi ,out" uppfl"uti";;;;;;H;within thirty (30) days from. the nist aay of activs "-fioy.*, shall. as a condirian ofemplol, nent, pay a service Fee to the Aisociation. The servrce fee shall not exceed theamount of the Association dues collected from Association mcmbers. The bargaining unitmernber rnay pay such fee directly to the Association or auil
a"o.u"tion, a, i#i; ;;;; rn tr" **itr,uiGi;;;;ifi ;"?iffi[*i:fJ",i"#such Service Fee directly to thc Association, or ajhonze pa).rnent through payrolldeduction- 

.the Employer shall, pursuant to viLe qisil; MSA 11.277(j) and at therequcst of the Association, deduct the Service Fee fi"om the barganrng unit mernber,s wagesand rcrnit sarrre to the Associatiorr.

Duc to cerlain requirements established in recent court decisrons- the pafiies aoknorvledgethat thc amount of the fbc chargc. to. n.tr-rnembers ulong ,uitn ,,,n* ."q"ir"J;;;;";may .ot be availablc and transrnittcd to 
'on-me'rbers 

tirtir nricr schurr year o;;";;;,Jaruary or licbruary). consequentiy, the parties agree that the proccdures in the Arliclerelating to the paymcnt or non-pa)mrent of thc Servicc Fe: bv no.-r,e''bcrs shall beactrvatcd thirly (30) days foflowing the Associatio,.s notificatio. ro'on-r'embcrs 
"iri. r""for that given schoor year. h such e.'.cnr. it is ag-eed inoi trr" 

"nrproy"e 
renairs obligatedfor thc entire annual Sen ir:c Fee.

C.

B.

D.



A.

B.

D.

E.

F.

G.

E. The Association will protect and save hannless the Board frorr-r any and all clairns, demands,
suits, and other fonns of liability or costs by reasons of action taken by the Board in
comnliance r.vith this article.

(.-

ARTICLE V

IEACHING HOURS

Secondary teachers shall be at their teaching stations by 7:55 a.m. Elementary teachers shall
report at 8:00 a.m. Elementary teaohers may leave at 3 p.m. and secondary teachers after the
buses depart. Any variance from these hours and/or student contact rninutes from the
previous year will be mutually agreed upon.

Elementary teachers and full - time librarians will be provided with two (2) fifteen minute
reliefperiods each day as designated by the principal.

Elementary teachers who have no students under their supervision during time when their
students are receiving instruction from various teaching specialists, shall use the time for
class preparation.

All teachers shall be entitled to a duty liee uninterrupted lunch period of a mrnimum of
thirty (30) minutes duration. Emergency situations or problems coru-Iected with inclernent

weulher may alter the schedule.

The teaching load in the senior high school, excluding full time counselors and full - time
libranans, will meet requirements that each teacher within the student school day will have

an average of at least one (l) preparatior/consultation period per day exclusive of lunch
period. Exceptions will be made through mutual agreement with the teacher.

A teacher engaged during the school day in negotiations on behalf of the Associaiion with
any representative of the Board or participating in a local g-icvance rvith any representative

of the Board shall be released fiom regular duties without loss of salary. Whenever
possible, grievances and negotiations rvill be conducted outside ofregular school hours.

Each teacher shall be required to attend no more than three (3) hours of rncctings or school

functions per month beyond the regular school day. Teachers must be given at least one

week's notice in r.vriting of any required mceting or function. Teachers may be excused

from requircd meetings or functions by their principal for good causc.

When inclcment weather or any Act of God causes thc canccllation ol classes in the entire
district, tcachers shall not bc required to repofi.

When schools are r.;losed to students due to severe ittclcmcnt u'eathcr, scvere storms, fires,

cpidemios or other conditions beyond the control of school authodtics, teachcrs rvill not be

required to repofi lir duty and shall suffer Iro loss of conrpeusatiotr on said days-

Huwever, teachers shall bc required to report ou rcschedulcd days of instruction with ncr

additional compeusation to meet state requircd da1,s and hours accotdiug kt the tbllorving
proeed urc:

It.



K.

J.

L.

l. Any negotiated Flex days.

2 The remaining makeup days ivill be adde<i to the careridar im'.rediately following thepreviously schedured crosing date for students. In that event, the calendar shalr beadjusted so that the {inal three (3) days ofschoor ror students are half('z) Jaysj. 
'

3 lf at any time during the lif-e of this Agreement, it bccomes lawful to count (for thepurpose of state member. aid) as days of pupii instruction auy, *f,"n fupitlnstruction is not provided due to co;dition, no, *,,n,n the control of schoolauthorities such as dt
agreed that,n" .,.,ii# ffi "'j 

frii i:ll'#lH:"i,.T l:l t r:"#' d:;' L':Act ofGod or an Employer directive forces the closing of a school or 
",r,". 

i..'iryof the Employer, bargaining unit members .huil t"-"*"ur"d liom reporting to dutywithout loss of pay. Days lost due to schoor 
"to.ing 

r'rnao'trr";rJgi;,
clrcumstances shall not be rescheduled, unless otherwrse requrred by State law.

It is Board's inrent that no sccondary classroorn teacher shall be expected to have more thanone subject area levcl in a class at one time *ith";ith" consent of the teacher unlessscheduling does not pennit otherwtse.

Professional leaching staff shall be^ provided the opportunity to obtain sufficient hours ofProfessional Developnrent to meet state Professional'Develop-ent hou., of in-service timeper year beyond that no..ulll,l:o:d..d by the distncr 
"OOi":9 by rhe buitding principal.Any confbrence, class or workshop sponsored by a' iniermeorate school disrrict, RESA,Michigan Department of E<lucation, coilege, .o,iue..iiy,-"au"utionot ..g".r",;;;;,;;..;i;interest education group shalr quarifo as 

"i.,"tirg,iril 
i"q,Jnent. The district shall pay alicosts and'reasonable expenscs incuned by teach'ers ir *l"tirg trr* requirement. A ros to bekept on the Assooiation builetin board wiil u" pr"""i-i,r""-#;rild;;;;;; iirr"'r0t"r,.""

lf il9llt":."t days. a'e. required by Statc law rhe parties rvill rneet to ,etermine theirplacemcnt in the calendar.



ARTICLE VI

TEACHING CONDITIONS

A. The suggested pupil - teacher ratio
Board.

SEUEDULE A
L Elernentary Classrooms

2. Secondary
English

as set forth in Schedule "A" represents a soal of the

SUGGESTED MAXIMUMS
Regular
enlit

25 pupils
23 pupils

- Social Studies )
Mathematics )
Science )
Language )
Business )
ComputerVKeyboarding
Industrial Arts & Consumer Ed
Drafting
Music (not to include perfonnance

groups such as band and chorus)
Physical Education & Health

25 pupils

30 pupils
20 pupils
25 pupils

40 pupils
40 pupils

B. When practicable and possible, the Board shall make available to and in each school a
lounge and/or work study room and lavatory facilities exclusively fbr teacher use.

The Board will continue its efforts to provide aides for teachers to assist in non-professional
activities where the Board deems it necessary or advisable, and linited by the financial
condition of the district.

Under no conditions shall a teacher be required to engage in non-educational activities as
part of his/her regular assignment. This would include activities suoh as bus driving, scoring
or timing at athletic events, andjanitorial duties.

All requisitions shall be subrnitted on the forms provided. Within twenty (20) school days,
teachers will be given written statements dealing with the disposition of their requisitions.
Said disposition will indicate either approval or denial. Reasons for denial shall be given if
teacher requests same fiom the administration.

Tclephone facilities r.vill bc made availablc to teachcrs for their usc. l'eachcrs will rccord all
long distancc phone calls on the forms provided and rvill pay for pclsonal calls.

D.

F.

G.

E.

Teachers rvho travel over two (2) milcs between schools as palt of thcir regular daily
schcdule will be allor.ved l5 r.ninutcs each ."vay for travel and set-up. 'l his trar.el is cxclusive
of lunch pcriod.

ll. A teacher at the clementary level with more than 25 stuclents in a straight grade or 18 in a
split class rvill bc provided r.vith a minir.nunt of tr.vo hours of aide tinre per clay.

o



L.

J.

It shall be the goal of the Board to provide Arl ancr Cornputer Education in ErementarySchool.TheBoardwillprovidcMusico,'art,y,i"oi'Ea,'""ut.nrnElen-rentarySchool.

It is the goar of the Board thal no elernentary teacher will teach a sprit class rnore thanthree consecutive years. Teache., ."qu".ti,rg ."til-i iio-', .0,,,, shalr make thcir rvishesknorvn to administrator in charge in rvriting. Teacn".lr'ita* to furfilr this section wilibe made with the nrutual consent of.the teachers involved.

Elemcntary SAp leaders will not be pullcd lronr class without consent.

It shall be a goal ofthe Board to provide counseling serwices to elementary students.

K.

A.

ARTICLE VII

PROFESSIONAI, QUALIFICATIONS AND ASSIGNMENTS

Teachers will be assisned within the scope of their teaching certificates

llii]lij,lil,li, ffJ"H6",* 
oi int",p."ting l"oloo,r,* this Agreement, the

l. "Cerlification', or ,,ce(ified,, 
shall be defined as the requirement tohold all certificates, en<iorseme"o 

"J"pp."""ls requrred by lawand/or the Michigan Department 
"i nar!":,l",, f"rtification Codero serve in the position assigned. It is the teacherb responslbility tofile such 

_cerrificares, endoieme"i;;.;;;il "*,,n 
,n" District.The certification status^ofa teacher on fiie rvith the District shall beconsidered conclusive for all purposes una". ,f,i.'"ono*,

^tl^"_::1ry 
slall provide rvritten notice to the District of anychange to his/her certificates, endorsements or approvats after theoriginal filing of same with tie Dirt,i"r.-'iil'.Hi includc noticeof any additional enclr

werr as expiratio;;',:._,"Jr:i: ::#:;fi hi:ilHl';#J::J"Ti:teachcr shall further no.tily tire nistrlct 
".i"ifr"' ,o..""iation, inwriting, in rhe evcnt ,rrui rrvrr.," f"ii;;;; State tsoard ofEducation lor nullification o, flnrltut,n,r'of iiitr"er certittcatc, oneor lnore enclorscrncnts thcreon, oru gr",l" icvet certificationappearing on the ccrtitlcat0.

2. "Qualilicati.'s',or,,qualiliccl,,shallmca'tharthcteacltcr:

and their
following

d, possesscs a ntajor or rlinor- appropriate witlr ltis/,herassrgnrncnt, and

b. Inects all appiicablc standartls
tcachcl unclcr the No Chilcl Lclt

I

tor a "hishlv qualilied,'
llclrind ,,\ct, includirrg the



B.

NCLB Final Regulations, 34 CFR 200.55-200.56, and the

Michigan Definition for Identifying Highly Qualified
teachers, as approved by the State Board of Education.

3. lf a teachcr who is required to meet the NCLB "highly qualified"
standards (as outlined above) by the end of the 2005-2006 school year

does not lneet those standards, he/she shall be assigned to any vacancy

then existing for which he/she is cerlified and qualified. Any such

vacanoy shall not be required to be posted under Article VIII of this
Agrccmcnt.

If the teacher cannot be assigned to an existing vacancy lbr rvhich he/she

is certified and qualified, he/she will be placed on layoff status, under the

provisions of Article IX of this Agreement, unless the teacher is certified
and qualified to displace another less scnior mcmber of the bargaining
unit. In the latter event, the more senior teacher shall displace the least

senior bargaining unit member holding an assignment for rvhich the more

senior teacher is certified and qualified. The teacher ultimately displaced

shall be laid off and shall have recall rights to the extent provided in
Article IX/Reduction in Staff.

All teachers shall be given written notice of their assignments for the cotning year no

later than June 30th. It is further agreed that any changes in assignrnents will not be made

until such time as the administration and the teacher can rneet to discuss the

modifications. After the meeting is held, the teacher involved will be notihed and shall

have the opportunity to decline the reassigrment and transfer to an assignment (partial or

full) within the next ten (10) days unless he/she is the only certified and qualified teacher

available or has the shortest period of service of those certilicd and qualitied lbr the

assignment in Pewamo-Westphalia Schools.

Whenever a teaoher is involuntarily reassigned or involuntarily transferred to another

builtling after August 1, the Board agrees not to enforce any provisions of the 'feachers'

Tenure Act should the teacher wish to resign as a result of the involuntary reassignment

or involuntary transfer to another building.

Any cxtra-curricular or cxtra duty assignments in addition to thc normal teaching

schedule during the regular school year shall not be obligatory, except as stated below,

but shall be with the consent ofthe teacher. The Board has the right to fill open positions

with persous outside the bargaining unit in the cvcnt that no bargaining unit member

applics for thc position. Extra duty positiot]s shall not bc decrncd positions r'vith tenurc.

A tcacher rvho has had no ertra duty except class advisor rvithin the last threc V0ars maJ

bc assigncd one extra duty atier that position has bccn postcd but lcft r'acanl.

A rantlourll., drarvn list of all sccondary teachers shall be .provided tirr thc pur-pose of
assignir.rg class advisors. Any full-tine teacher u,ho currently lras no cxtra duty could bc

assigncd a class advisor positior.r firr a periocl oftrvo years. Aftcr lt teachcr has scrved t$'

years. hislhcr name lvill be placed at the bottom of thc list. In the cvcnt that all class

advissr positions are trot fllled, toachers rvill be solcctcd fior.n thc list who havc tttrly onc

l0

C.

D,

E.



A.

exlra duty This process will be continued until all class advisor positiols have beenfilled No teacher wit be assigned urore than one_ crass advisor position concurren,y.The narnc of any new teacher sliall be acrcled to the bottom of the list- No 
"iur, "o"i*^will be assigned to each grade cxcept when one is mutually agreed upon. This Articlerelbrs to open positions only.

F' The Board ofEducation rvill make avairi:ble fiee ofcharge Hepatitis B vaccine.

ARTICLE VIII
VACANCIES AND TRANSI]-ERs

Whenever a vacancy requiring professional personnel in the system occurs, theSupenntcndent wilr notifu tire Association and post th".,*ancy on the bulretin boards ineach building. A teacher mav apply for any position u, ony iin'" sr.h 
"ppli;ii;; ,;"li;;in writing addressed to the Superintendent of Schools. ipprications will be consideredshould such.vacancies occur,, either_during tf," ."t ooi y"u. or during the summer. Thisapplication should be renewed annuflv; rti_nrung_ u uu"Jnf wrthin the bargaining unit, theBoard agrees to give full and due weight to th" ualkgrounJ Jr.d attainments Ji;ii ;;il;;.,the length of timc each has been iriany schoor rfr"-, *o other relevant factors. Thedecision of the Board as to the filling of such **,r"i", .nuf f ,-frowever, be final.

The Associatio' recogrizes that wher.r vacancies occur dunng the school year it may bedifficult to fill them within the district without urau" Ji.-pt,.n to the existing educationalprog'am. If the Superintendent in his reasonable judgemenl so determi,r"r, ;;h ;-;;;;;;mey be filled on a rernporary basis.

Unrequestetl transfers ofteachers are to bc minimized antl avoided whencver possible.

B.

C.

il



ARTICLE IX

REDUCTION IN STAFF

A. Seniority

l.

2.

3.

New employees shall be considered as probationary employees as prescribed by the
Tcnure Act.

The tenn "scniority" as hereinafler used shall be the length ofcontinuous service with the
Pewamo-Westphalia Board of Education as a member of the bargaining unit covered by
this Agreement.

By October l5 annually the District shall prepare a seniority list showing the name of
each teacher and their seniority date. The seniority list shall be presented to the
Association President ar.rd posted in each building until November 15. If no written
objections frorn the Association or bargaining unit members are received by November
15, the seniority list shall be conclusively regarded as accurate. Ifthere are timely
objections to the content ofthe seniority list, the Association and the District shall meet
to resolve those discrepancies by December 15. If resolution is not achieved bythat date,
the matter shall be submitted through the Grievance Procedure at Step 3.

,l

A teacher's seniority date shall start with the first day ofwork, which is the first
teacher workday as determined by the master agreement. Days worked in any extra-
curricular position shall not accrue seniority, establish a date of hire or entitle the
teacher to accrued seniority by virtue of that service.

In the circumstancc of morc than one individual having the same seniority date, all
individuals so affected will have their ranking on the seniority list detennined by the
last four (4) digits oftheir social security numbers beginning with the thousands
place. Whoever has the lorvcst last four (4) numbers of their social seourity number
shall be ranked highest on the list and so on. The final ranked names will be placed

on the list along rvith the nronth, day and year oftheir first work day. The
Association President and the Superintendent will jointly certify, in writing, that the

seniority ties have been resolved conectly according to the above standards.

Leaves ofabsencc and periods oflayoffshall not constitute an intem:ption in
continuous employrnent antl seniority sliall contrnue to accrue. Separation from the

District and subscquent reenrplol,ment shall constitute an interruption in continuous
ernployment ar.rd senioritl shall not continue to accrue, nor shall any previous
seniority be grantccl upon rccmploylnent. Seniority shall be lost when a teacher has

been laid olffor thrcc (3) years fiorn tlic effectivc date ofthe layofl.

A teachcr u'ho u orks less than l-ull timc shall accrue senrclrity as if heishc rvere

emolovctl full tinre.

b.

t2



e Credit given for teaching experiencc in other school districts shall not be considered
for the puryosed of accurnu_lating seniority, but shall serve to reduce the protatronary
period in accordance tvith the provisions of the Tenure Act.

I Acceptance of an adrlinistrative position shali be considered a break in ser'ice andrcsult in a loss of seniority.

g' A teacher rvho is hired-after the <lrarving describecr in part g has occurred sha, beplaced at the botton.r of the seniority lisiat the tirnc ofhis/her hire.

B. Staff Reducrions

I'order to promote an orderly_reduction in pcrsonner when the educational program andcurriculum is curtailed, the following pro."dur" will be used:

r' Probationary teachers wilr be raid ofr first when any teachcr who has acquired anyseniodty and whose position has been reduced or eiiminated ir 
""nin"Jlna i"urli"ato perform the services of the probationary teacher.

2. Ifteachers must be laid off, layoffrvill be o'the basis of the seniority list as' established in Section A. The order ofreduction shall be govemed by seniority, thatis, the teachers with the least service with the District shalr be laid ofifirst inaccordance with the seniority list; horvever, a more senior teacher may be laid offwhile a less senior teacher is retained if the more senior teacher is not certified andqualified ior the position held by the less scnior teacher.

3 Teachers who are laid off duri,g a contract year shall be co'sidercd as havingcompreted the contract year for purposes of placement on the sarary scale if er.r.rployedfbr one semester or more of the ichool year. Teachers r.vho teael.r for less tha' oneselnester shall be gir.en credit for a cornpletc semester.

4. No teaoher shall be laid.off without sixty (60) days notice. Sixty (60) days notrccshall not apply to layoll's creatcd by the burnping process outlinecl in this article.

5' During a period or^impending rayofts, the Board agrees to grant all requcsts forvoluntary reaves ofabse'ce to bargaining unit meirbers,vi., n.rakc .'u"r.' ,"qu"u.providcd that said leavc prevcnts a lavoti

C. Rccalls

2.

l. l cachcrs sliall be recalrca to crlproJ'rne.t i' i'r'crsc .r'crcr of la'rtr for p.sition
opcrllngs as_clctermincd by thc progranr oll.crctl b1,thc Boartl. fbr u,hioh they arcccrlilicd and qualified Thc District sha_lr har.c no obligati.n ro p()sr tr vacant positionu'hich u,ill be fillcd by a rccall of a rcacher on layoli '-

It,shall bc'the rcsponsrbirit,v ofcacrr reacher to .otir'\,the Distrrct.t any change inaddress' Employoes shall be .otirrc, ofrccarJ by ccnificcr nrarl. rctur. rccciptre(lucsle(1.
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3. Employces who are notifled ofrecall and fail to respond within five (5) days of
receipt ofthe notice of recall or who fail to report by the date specified on thc notice
ofrecall shall be considered as resisned.

ARTICLE X

SICK LEAVE

At the beginning of sach school year each tcacher shall be credited with eleven (l l) days of
sick leave, the unuscd porlion of which shall accumulate from ydar to year, to a maximum
ofone hundred-twenty (120). The teacher who uses less than four (4) sick leave days in any
year shall receive one (1) sick leave day added to their accumulation. The sick leave days

may be taken by a teacher for the folloi.ving reasons and subject to the following exceptions:

1. Personal Illness or Disability - The teacher may use all or any portion of his sick
leave to recover from his own illness or disability.

2. Death in the immediate family - The teacher may take a maximurn of four (4) sick
days per death at the time of death. Immediate family shall be interpreted as mother,

father, wife, grandparents, child, sister, and brother 9f teacher and/or his spouse, or
any other member of the family unit living in the same household no matter what
degree of relationship.

3. Other Deaths - The teacher may take one (l) sick leave day per death to attend the

funeral of any personal friend or distant relative.
4. Medical or Nursing Care - The teacher may take one (l) sick leave day to make

arrangements for n.redical or nursing care for a member of his immediate family.
5. Er.nergency Leave - Tcachers may use up to ten (10) ofhis or her sick leave days for

emergency leave. This number may be increased at the discretion of the building
principal. Emergency leave may be used for accidents or major illness in the

teacher's imrnediatc frrnily.

The board shall fumish each teacher rvith a rvritten statement at the beginning ofeach school

year setting lorth the total of sick leavc days credit.

A teacher tvho is unable to tcach because ofpersonal illness or disability and has cxhausted

all sick leave available shall be granted a leave of absence without pay for the duration ol
such illness or disability. up to one (1) year, upon r.vritten request by the teacher. The Board

resen'cs the right to rcquest a sccotrtl doctor's opiuion at Board expettse.

Any teachel may contribute l}om hisihcr accumulated siok days up to two (2) days pcr

year to a teacher rvho has exhaustcd all hrs/lier accuurulated sick days. The total numbcr

ofdays contributed shall not excecd the nurnber ofdays needed to go to LTD. l'he bank

will exist only lbr the individual enrployee's duration of illness and thcre shall bc irtr

accumulated sick day bank. The association ofllcers shall detemrine the nced and post il

list fbr teacliers to coutributc sick tlays. 'fhe association rvill then forrvard the list to the

Admir.ristration for proper distribution of tlic sick days.

B.

C.

D.



A.

B.

E. A teacher absent from rvork with rrumps, scarlet fcver, mcasles, scabies, lice, or chickenpox
shall suffer no diminution of cornpensation and shall not be charged with sick leave for a
period not to exceed three (3) weeks, provided said teacher incurs said disease within the
incubatiotl period of the occurrence of a like disease incurred by a student within the realm
of said teacher's responsibility. The diagnosis of the disease rnay be requested by the board
by a doctor of n1edicine or ostcooathv.

ARTICLE XI

PERSONAL BUSINESS LEAVE

Personal business leave days not to excced two (2) days in any one (l) contractual year shall
be granted upon written application when it is not possible to arrange such business for non-
duty hours. Requests lor such leave must be made with the administration as far in advancc
as possible and at least twenty-four (24) hours in advance. In emergency cases the teacher
will notif, his principal as soon as possible and shall have the leave granted.

Anytime less than 112 day will count as l/2 day personal business leave. Any time between
l/2 and' a full day will count as one personal business leave. personal business leave is
nonaccumulative. A personal business leave day shall not be granted for the day preceding
or the day following holidays or vacations and the first and last day of the school yeai,
except in cases ofemergency.

Each year, one (l) unused personal business day shall accrue and be added to that
teacher's sick leave total at the beginning of the next school year.

ARTICLE XII

LEAVES OF AFSENCE

Thc Board of Education will comply with the Fa'rily and Medical Leavc Act (FMLA). It
rs understood that the FMLA will not reduce or altcr any provision within this bargaining
agrecrnent. Leaves .f absence without pay may be grantccl by the Board upon 

"r.itt"i
request and application for the following:

l A teacher may be grantcd a rcavc of absence up to one ycar withrut pay for
educational impr.vement. Applications rvill be rnadc directly to tho Superintcndent.

2. ;\ pa'ental leave ofabse^ce shall be gra'ted l,r the purpose of chrld bearing or chilcl
illncss at the tcacher's rcquest fbr up to two (2) ycars. The rcavc n,oy 

"Jn.,-"',."i.rr.ncdiately up.n *'riftcn roquest. A teachcr rctuming riom parcrtar lea.,c sha bc
refurncd to the salne or substantially cquivalcnt posrtion.
The initial lcavc pcriod lequest shall indioatc the expected datc o1. thc start of the
leavc and shall state thc antii:ipatcd date of rctr-rm. As rrcarly rs l),,ssiblc the retunr
date of the leavc should confon.n to the beginning or-encling oi- a scurester.
Upon rvritten rcquest thc teachers initial lo.ve rcquest shill be oxtende(l up to two
1''ears liom thc clate of trre comr.rcncement .r'the ler'e. A tcacher rcqucsti.g rn

t-.



B.

t-.

extenslon must indicate the culmination date of said leave and this date will
coincide with the semester break. A member of the bargaining unit adopting a
child shall receive parental leave under the same tenns anJconcli]io,.,s as p.oviiec
herein.

3. A leave of absence may !e granted upon request for any teacher to campaign for
ani/or serve in a public office. The leave shall be for the duratio'ofthe carripaign
and for the duration of the office, ifelected.

4 A leavc of absence 
'ray be grarrtcd to arry teachcr whose election k) a state

association position necessitated such a leave. The leave shall be granted for the
duration ofthe tenn ofoffice.

5 A leave ofabsence may be granted for any other special consideration. The purpose
and length of time shall be specified in the written request.

Leaves of absence with pay not chargeable against the teacher's sick leave shall be granted
for court appearances ofa wibress in any case connected with the teacher,s employrient or
the school.

Leaves. of absence, with pay upon wriften request may be granted for the following
professional purposes :

3.

,4

2.

l. Visitation to view other instnrctional tecturiques or protnams, conferences,
workshops, seminars conducted by colleges and universities, or other recognized
educational conferences, but excluding those related to labor relations

The teacher shall file rvith the administration a report on the activities of the
conference or meeting with recomrnendations, if any, for use by the teacher a'd by
the Board.

Expenses may be allowed for attending professional meetings and conferences.

Requests for pennission to attend professional activities shall bc approved by the
Superintendent or his dcsignee. In case that the request is not approved, the
Superintendent or his designee rvill submit to the applicant wntten reasons for the
denial.

I). Thc Association shall be granted seven (7) days to be distributcd amc.rng its *embers tbr the
pulposo of' atten(ling Association conferences.

Any teacher callcd for jury duty during thc school hours or rvho is subpocnaed kr tcstifv
during school hours in any judicial or adnrinistrative matter. except u,1.'p the tceeh"r is :,
litigant against the school, or who shall be asked to tcstify in anv pc,'arro-westphalia
arbitratiou or Peu.amo-westphalia fact finding case shall bc paid hisiher full salarv
without loss of sick leave or business tlays firr such tjrrre spcnt ,,n ltrrv rrr giving

E.

16



testrmony. Any monies paid by the cou( lbr
Employer.

Jury duty shall be tumed over to the

F. A professional courtesy, not to exceed one hour a day per teacher, may be exchanged
between teachers' providing that no.roney changes hands, and providing that normal sch"oor
routine is not disrupted by said courtesy, rvhich includcs such things aJ,,covering,r n slnss,
extra curricular activities, duties and coaching. The pnncipal will be infonned 2i hours ir,
advance o1'the courtesy, and will be pxrvid<l rvith the .,ornc of the teacher ""r;n; ,;;
afbrcmentioned activities.

If a teachcr uses up his.'4rer sick leavc. that teacher will be granted an unpaid leave ofabsence for illness, disability or death in the ir'mediate fainiry, other deaths, -"ai"ui o,nurslng care' an emergency leave, as covercd by Article X of this contract.

A teacher beginning a leave after Septernber r, r9g3 shall not accumulate more than twoyears senlority while on leave. The association will protect and save harmless the Board ofEducation from any and alr clai*rs, demands, suits and other forms 
"r 

ri"ufi,v o, .or,, uvreason ofactions taken by the Board in compliance with this paragraph.

H.

ARTICLE XIII

TEACHER EVALUATION

General Provisions

A The evaluation ofthe work ofall teachers is a responsibirity of the building princinal.
The building principal may <iesignate an assistant princip"f'o. tfr. Sp...af';i;";;i|,. 

".Vocational Educatio' coordinator, provided thc coorainator so designated hasknowledgc'ofthe teacher's subject area. The teacher."vill be notifieJby october l of theadministrator who will be pcrfonning the evaluation.

B' Each observation shall be made in person with fu'knowledge ofthe teacher beingobservcd. No complaint against a bargaining unit'rcrnber b"y un' p"rro,r,-in"frJiig
parents or students, rvi be used in the ei,aluation unless the inember has 6."n p."uiourtynotificd of the complaint.. complaints urade prior to the teacher,s last cvaluatiJn may notbe used in the current evaluation unless they u,ere ,ote<' in the'revrou. etotration.s

c' Any disciplinary action not related to classroonr pcrfirlrrrance. rvhich is 6ocurlented,r
the teacher's pcrsotrnel fllc. shall not be uscd on an cvaluation unless the o1l'ense has beendctr:nlined by a cour.t of larv to bc a f.elony.

D' All cr'aluations madc by thc buirding principal o' his, hcr. designce shall be rcc.rded anclplaccd ir.r thc tcacher's pcrsonuel lile. Teacirers nrar, chuJlcngc thc desig.ati.rr o1.anyevaluator other than the burrtiing rrincipar. \\'herr s,r challengcd, anothcr e'aruator rvilbe provicled fil. the tc;rcher.
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E. A teacher shall have the right to read all evaluations conducted by his/her supervisor
before the evaluatiort is placed in his/her personnel file. After reading the evaluation and
discussing it rvith his/her building principal or his/her designee, the teacher shall sign the
evaluation aud receive a copy. If thc teacher disagrees with the evaluatiolr, the teacher
shall have an opportunity to submit a letter ofrebuttal, which shall be pennancntly
attached to the evaluation. Ifthe teacher decides to attach such a letter, it must be given
to the building principal within two (2) weeks of the above-mentioned discussion.

F. The pa(ies agree that neither parents, students, other district enrployces, nor tesl scorcs of
any kind rvill bc used to evaluate teachers. Evaluation reports shall bear the signature of
both the buildrng principal or his/her designee and the teacher. The signature ofthe
teacher does not necessarily indicate agreement; only knowledge that the report will be
included in his,/her personnel file.

G. The performance of any teacher may be observed by other professionals. If a written
report of the observation is prepared, the teacher will be provided a copy of the report and
the opportunity to attach a comment to same. Non-professionals may observe the
perfon:rance of a teacher with the knowledge and consent of the building principal and

the teacher.

H. The building principal or his/her designee will document any'conlments concerning
aspects of the teacher's performance that were not directly observed by the writer ofthe
evaluation.

I. The pa(ies agree to prepare a successor to the evaluation fonn that is currently affixed to
the Master Agreement within one (l) calendar after the ratification of this Agreement.
When such instrument is prepared and mutually agreed to by the partics, it shall be the
only evaluation form used for teacher evaluation for the duration ofthe Agrecrnent.

J. Any days the teacher and/or administrator was absent due to illness or legal obligations
are not to be counted as non-compliance of the time line

K. Each teacher, upon request, shall have the right to review the contcnts ofhisiher own
personnel filc maintair.red by the school system. The review wrll be made in the presence

of thc Administrator responsible fbr the saf'ekeeping of the file. Privilegcd ir.rformation
such as confidential credentials, letters or references from colleges and universities,
individuals or previous employers are specifically exempt from such review.

L. Ifdischarge ofa teacher (including denial oftenure) is to be considerecl becausc of
inadequacies observed in the teachcr's protbssional rvork rvith students, such action urust

rrr in irr r lllv hc nrecetlc.l br.

1. Repeated obscwation of thc inaclequacics b-v thc building
administrator through the observation 1-.rclcess described.

2. Clear direction that the teacher must improve antl thc
consequenocs of failure to do so.

3. Opportunity lbr the teacher to makc improvements.
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4' Assistance frorn administrators and school district resources to
help the teacher improve.

M' ,f the teacher has *::iy:d a less.than satisfacbry perlbrnrance evaluation, the buirdingprincipal or his/hcr designee shall, in consultation rvrth the teacher, develop a.rndividuarized Deveroprnent plan (rDp). Ad;iti;nar obscrvations irr", u" rruJ" ur,rr"discretion of the eva]:L::r. This in no *oy f in-'lir-tf," go".a ftorn 
"vul,uuringllry ,"u"f,".any nuntber of tinres during a year.

N' AnirnPoftant pulpose of the evaluation procedure is to provide constructive assistance to

Probationary Teachers

A Probationary teachers shall be evaluated at reast once every year by rhe buildrngprincipal or his/her designee. The evaluation must be based;;;i;;,il,a)observations at least sixty (60) days apart.

B A teacher coach shall be assigned to every probahonary teacher upon entrance oftheteacher into the slylem The *teaching 
"*it,i lnrofo, us possible shall be a tenuredteacher with a minimum of five (5) ye"ars ,"u"r,-g experience and shall be engaged inteaching in the same grade, buiriing or airt.irru. the probationary teacher. Ii sha,be the durv of the teaching 

"nu"r' 
to"or.irt u;;;;;'1;";lTllll-"'iiill^-

accrirnating to the teachin-g pror".,ion -,rlr,";ffiii;ttrJ:i?tH:iiilJfi:n* ''responsibility of the administrator to assist uJ"ouns"r the probationary teacher rnneeting the expectations of the school ai.tri"i. 
-

c The building principalor,his/her designee shall, in consurtation with the probationaryemployee, develop an Individual O"u""f op."nf 
,lf 

an (IDp).

' ilLt'1tr:ii:",#!1:1":-::",":h 
probationarv.vear,lhc rinal cvaluation will be

thereacherrf ,h"l"p"l':xx::1'.$,Tffi ill:"j,"1,i,*:,"rril'.*lr*rilfj,::.
with the teacher, the teacher shall hor" tlr" n;;;;unity to prcsent adt.litionalinformation to the Supcrinte.de.t, which ,uiil^then bc pcn,anentry attached to theevaluation and place<J in the files.

Tenured Teachers

A. A tenured teachcr shall be
buirding pri'cif;i ;;l;;;;iliii'fid"at 

lcast o'ce e'crv threc ('i) r'cars bv thc

B. The evaluation shall be based on. but is not lirnited to. at least tll..o (2)observations at least thirty (30, 
"aor,t.,:Jo1,., 

,,f"n."if 
","""_, if thc buildingpnncrpal or l.ris/her dcsisnee notifies tirc teachcr in ,r,,.iting, *,,tt'r,n thrce (3)days of the first obscrvat-tion, that the tclchcr.s pertbrrrrance l.as less lhansatisf'uct.r1'. thc scconcl obscrv.ation ,riff ,"f." pi."".i,,, .u,r,.", than sixty (60)



calendar days after the first observation. All observations must be completed
by April 25.

C. Each observation for tenured teacher evaluation by thc building pnncipal or

his/her designee shall oonsist ofa minimum ofthirty (30) consecutive
nllllutcs.

D. Within five (5) school days of the second, or final, observation, and no later than May
l, the building principal or his/her designee shall provide the teacher with a copy of
tlie rvritten evaluation and meet with the teacher to discuss the cvaluation.

E. Any charge conceming the professional competence ofa tenured teacher arising out

of the evaluation process shall be filed with the Board of Education by April 30.

ARTICLE XIV

PROTECTION OF TEACHERS

A. The Board will give reasonable support and assistance to teachers rvith respect to the

maintenance of control and discipline in the classroom. Wttenever it has been established

by specialized authority that a student requires the assistance of special counselors, social

workers, law enforcement personnel, physicians or other persons, the Administration will
take steps to assist in resolution of the teacher's responsibilities with such pupil (s).

B. Any case of assault upon a teacher which had its inception in a school situation shall be

promptly reported in writing to the Board or its desigrated representative. The Board will
provide legal counsel, upon request, to advise the teacher of his,4rer rights and obligations

rvith regards to such assault, and shall render all reasonable assistance.

C. lf any teacher is complained against or sued by reason of disciplinary actions taken hy the

teacher against a student, the Board will provide lcgal counsel and render assistance to the

teacher in his defense, provided there is no gross negligence on the part of the teacher as

defined by the courts.

D. Time lost by a teacher in connection with any incident mentioned in this arlir:le shall not be

charged against the teacher's pay unless he/she is adjudged (guilty by a court of cotnpetent

iurisdiction).

E. Iia tcaoher is injured rvhile in the line ofduty, all medical. surgical. or hospital care rvill be

fumished by thc Board in accorclance rvith thc provisions of thc Workcrs' Cornpctrsation

Latv.

Ir. Complaints by a parent o1'a student directcd torvard a teachor shirll be called t(l the teloher's

attentiotr ifconsi{ered serious enough, to the appropriate adtninistrakrr. to bc rvritten into the

teacher's file or used as a basis for repnmanding thc teacher.
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H.

Teachers are required to exercise care with rcspect to safety ofpupils and property, but shallnot be individually liable, except in the case ofgross negligenci oiduty, fo, ony i;',;g;r;,Ioss to person or plopefiy.

A. teacher.shall, upon request, be entitled to have prcsent a representatlve of the Associatio'when he is being reprimanded, wamed or discip,ned for^any infractio,, .i,li;;;;1,;;;';.delinquency.in orofessional performance. when a request for such reprcsentation is made,no action shall be taken with respect to the teaclier until such representatiue ofGAssociation is prescnt.

Each teacher shall be assigned only one ( l) supen,isor.

No,tea,cher shall be disciprined (inoluding wamings, reprimands, suspensions, reductions inrank, discharges or other actions of a disciplrnarf raturej wrthout just or reasonable causeandtue process. This paragraph does not appty to ih" non_r"n"*ol of probationary

Any complaint directed toward.a teacher from which a disciplinary action or reprimand mayresult, shalr be promptly calred to the teacher's attention by the Administration. Teachers areentitled to know the identity or source and the details of ail such complaints.

No teacher is required to meet with a parent for a conference during any regularly scheduledclass. An administrator must be present upon request of.said teacher.

K.

J.

L.

C.

ARTICLE XV

GRIEVANCE PROCEDURE

B.

A gnevance'shall be delined as a' alleged violation of the exprcssecl *,ritten terms of thisAgreemcnt.

The tenn "days" as use<l herein shall mean days in which school is in session, except at theend of the school year when days shall refbr to week days. 
-

Stell - A grievant shalr rvithi'- ti'c (5) trays of its aleged occunence orally discuss the
n::i:::l :il ,n:1"1"'?u,,, rr'uu rcsoluti.n ;,.,ui.in?J n.irhin rhrcc (.r) days of rtreotscussr('r't. lhc gncvcr)t shall rctlucc the _rricr iince lo rrntinu ilt(l Irocccd *irf,i,i if,,". iildays to Stcp 2.

Step 2 - A copy of the written grievancc sha[ be fircrr ri,ith thc Supcrintencrcnt. within rir.c(-5) days of'.rcceipt of the grievancc. the Superintentlo.r sha, ...ange a urccting rvitrr theg'icvant to discuss thc grie'ancc'- within fiv; (5) clays of the (lrsc'ssrou thc superintcndentshall rendcr his dccision in rvriti'g. lf n,, trecision i.' ,"lrJ.."a riithi' frvo (5) days.fthediscussion, or the decision is unsatislacktry to the grievantJte gric\ant shall u,ithin live (5)days appeal sarnc to thc Board oi'Eclur:atiou.

2l



Step 3 - Upon written application the Board shall allow the teacher an opportunity to
heard. Within one month frorn the hearing of the grievar.rce, the Board shall render
decision in wlitir.rg.

Stcp 4 - hrdividual teachers shall not have the right to process a grievance at Level Four.

l. lf the Association is not satisfied with the disposition of the grievance at Level
Three, it rnay rvithin ten (10) days after the decision ofthe Board refer the matter fbr
arbitration to the Arnerican Arbitration Association, in writing, and request the
appointrnent of an arbitrator to hear the grievance. If the pafiies oarlnot agree upon
an arbitrator, he shall be selected in accordance with the rules of the A.merican
Arbitration Association, except each party shall have the right to perernptorily strike
not more than three from the list of arbitrators.

Neither party may raise a new defense or ground in arbitration not previously raised

or disclosed in Step 3.

The decision of the arbitrator shall be final and conclusive and binding upon the

Board and the Association.

The arbitrator shall have no power to alter, rnodi!, adfl to or subtract from the
provisions of this Agreernent. ..His authority shall be limited to deciding whether a

specific article and section of this Agreement has been violated and shall be subject
in all cases to the rights, responsibilities, and authority of the parlies under the

Michigan General School laws or any other national, state, county, district, or local
Laws. The arbitrator shall not usurp the function of the Board of Education and/or

the Pewamo-Westphalia Education Association or the proper exercise of their
judgnent and discretion under law and this Agreement.

Thc arbitrator shall have no power to:

a) Add to, subtract from, disregard, altcr or modily any of the terms of this
AEeement.

2.

3.

5.

Rule on the termination of services or failure to re-employ any probationary
teacher.

Decide any question which, under this Ageemet.tt is rvithin the responsibility
ofthc rnanagernent to decide.

Changc any policy ofthe Board r.vhich doos not conflict rvith thc tenls ol'the
Agrecmcnt.

lf an arbitrator mles a gricvance is not arbitrablc undct the temrs ot this
agreenrent, it shall be refi:rred back to thc parties r.vitltout decision or
recommendation on its rnerits.

be
ltS

^

b)

d)

2)



D. The fees and expenses ofthe arbitrator shall be paid by the losrng party.

Should a teachcr fail to institute a grievance within the time runits specilied, the grieva'ce
Jrfll,:bX?i""""ff:"Ji":parries 

rlnay 
",r,,"'v "s"" ,o'"",."0 the tirne limits af any step

fftfl";X'X: 
filed by the Association shall be prsted in each building on the Association

By mutual consent the Associalio,n and the Boartl may decrde that a grievance can gothro ugh expedi ted arbih.ation as defi neJ ;y ;; ;;;;;;roir,,.ouon Associ ation

E.

F.

E.

ARTICLE XVI

ACADE]\{IC FREEDOI\{

A' The parties seek to educate young people in the democratic tradition, to foster a recognitionof individual freedom.-a .ryif 1"1n"il;ii;r,;; insprre meaningtul awareness of andrespect for the constitution and the Biil 
"inigrri., 

ana to i'stitt appreciation of the varues ofindividual personality'. It is recognizJ that-,'io"'i"','o".u,i" values can best be transmrtted

i:#'il:::Til" JflT "'"n"J:?::;:il'H: lJ"lirtincrat 
restraints,o""?"" ,"o,ro -athat: 

{r ov4uerrru r(ccoorn tor teacher and students is encouraged, except

t 
#:fi}"er 

must be acting within acceptcd and/or adopted curriculum and courses

2. The teacher must submit an outline and/or

ffi.iT:*,y,T.:j:: iffi i;L #Jfr "'J,J:.jp::i{:":i:"!''#:"i;":'t"f;i--",,i"i" 
'"p"*isor prior to the irnprernen;,i3iT:fl'fl,li"J"lli1li,#,:"j:,l::

3. 'fhe teacher n
teaohingi""r"l;::,n:;;:":i:il'|:ly"Ti""::",i?::ifi 

i"nffi ;"fi;,[1tcacher to carefully consider rn. *urunty rever of rhe stutrent and ihe specralclrcumstances that.surround the teacher/leanring rclationship.4 rf a controversial rrru" ;r pr".",rt";;;;' #i';" the responsibirity or.rhe teacher tohar.,e both sides prescnted.

B lb protcct the Board. thc Association agrees to inticnrnif-v arrd save hanllcss the Boarda-qatnst any and all claints, suits, tlanrages.-ur costs. firr actions in.".olving this prur,.isio,..
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A.

B.

ARTICLE XVII

BUILDING & DISTRICT SCHOOL IMPROVENIENT COMMITTEES

There is cstablished District and building School improverrient Colnmittees composetl oi
community mernbers, students, teachers and ancillary staff.

The School lmprovement Committees shall meet regularly kr discuss and study curiculum
development and revision, student discipline, special student probletns, or any other issues

related to the education of students. The first meeting will be called by the Association or

adrninrstration at a mutually acceptable date, but prior to October 3l ofthe school year.

The parties agree that the District and Building School Improvement Committee shall serve

in an advisory capacity only.

ARTICLE XVIII

NEGOTIATION PROCEDURES

This agreement incorporates the entire understanding ofthe parties on all issues which were

or could have been the subject of negotiation. During the term of this Agreement neither

party will be required to negotiate with respect to any such matter, whether or not within the

knowledge or contemplation ofeither party, or both of the padies at the time they negotiated

or signed this Agreement.

Not earlier than April lst, nor later than June lst, of the calendar year in rvhich this

Agreeurent expires, the Association and the Board agree to begin negotiations of a sucoessor

Agreement.

ARTICLE XIX

MISCELLANEOUS PROVISIONS

Teachers are required to report unavailability for rvork befbre 7:00 AM on the teacher's

work day, except in cases of emergency.

Twenty-two dollars ($22.00) shall be paid to teachers teachillg a class for one class

period during their confcrcnce hour, exccpt r.vhen the teachcr has arl extra lice period due

to class uot rneeting. Tcaching an extra class rvill be on a vtlluntary basis. If no teacher

accepts a substitule requcst, the tcacher \\,ith the lcast seniority tttay be assigued to teach

thc extra class. No teachcrs are to bc uscd as relicl'or sul)stitutc tcachcrs as part o1'their

regular rcsponsibilities unless thc tcachcr a,qrccs in u'riting u ith such lu assigutnent.

c.

B.

A.

B.
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C.

E.

G.

EI

ARTICLE XX

COMPENSATION

The board shall establish a fund of $200.00 fiom which teachers may be reimbursed on afirst come, first serve basis for books used for graduate'"ourr"r. r'hese books shafl becor'ethe propcrty of thc schoor district and be addejto the professionar tiu.o,y up.,n i"r-inoiio,,of the course and'ray be used by other staff mcmb".r'*ho .uy need the books for simirarcourses or research.

Teachers with outside experience n.ray be credited with up to ten (10) years in the salaryschedule' This shall i'clude any piesent teacher that i. g.ant",l a Graduate TeachingAssistantship by a higher education institution to teach at the-university l"r"i ;;;;;i;;;",ofan advanced degree in his/her present teaching a.rrg.,rn*,

Teachers voluntariry going without a conference period wili recerve u7 of that teacher,sbase salarv-

Teachers will be entitled to g'yo of IRS rate per mile reimbursement when driving theirown vehicle in execution of their teaching d;ties. This ;;;s not rnclude driving to or fromhome to school Such driving and reimbirrsement shall be approved by the superintendentor^his authorized agent, and proper verification shall be submitted to the adrninistrativeoffice.

Teachers shall be paid according to current base bus driver,s rate when driving a school busfonra school related activity. co-aches driving in G. *r","a spo( wilt be paid driving time

Teachers rvi' be credited with.one year of expcrience on the pay schedule for each yearemployed by the district. Teachers employed 7, tinr" o, -*", but less than full time willeam one year of credit on the pay schedulc beginning 1996_97 school year 
'---^- ' ^l

Teachers who are under contract less than full-tirne wilr be granted insurance benefits,sick days and business days prorated as to thc terms of their ";;i;;r;"^*-"exceptions will be made by mutual agreement between the teacher and the board.

Teachers hired bcfbre Septernber.l, r999, who notify the district in rvnting by April l.r ofthe year of their retirentent rvill be paid a tennrnal ie
percentage of his/her salary.duri'g rhe,teacher,s'"r, r""i".?3:#:'[l;tJHl'llf"ifollorvs: 5% for r 0 years of sc.r'ice- I 0% for 20 yeari of service, l57o for 25 years olservrcq and 20% tbr 30 years of scrvice. payr,e'i rvill be 

'raae 
by october l5th of theyear of retiremcnt.

Teachers rvill be paid no ratcr than 30 ,avs forlor.vi'g the end of the school ycar for anysick days accumuratetl abo'e 120 at thc rate ut sis.ool'",. tlay. After ten vears .f

D.

F.

}J
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service to the Pewamo-Westphalia School system teachers will be cornpensated at the
rate of $25.00 fbr each accumulated unused sick day upon terminatiorr of their services.

The Board may reimburse teachers for any loss, damage, or dcsttuction of clotliing or
personal property, excluding money, not covered by the teacher's personal insurance,
while on assigned duty, the loss not being the lault of the teacher. The Board's
responsibility shall not exceed two hundred fifty dollars ($250) to any individual for any
one (1) incident.

Teachers shall not receivc compensatory time.

J.

ARTICLE XXI

SEVERABILITY

If any provisions of the Agreement or any application of the Agreement to any employee shall be
found contrary to law, than such provision or application shall be deemed null and void, but all
other provisions or applications shall continue in full force and effect; furthermore, the provisions of
such law shall supersede, to the extent of the conflict, the provisions of this Agreemcnt and govem
the relation ofthe parties hereunder.

ARTICLE XXII

WAIVER

The parties acknowledge that during the negotiations which resulted in this Agreernent each had the

unlimited right and opportunity to make demands and proposals with respect to any subject or
matter not removed by lar.v from the area of collective bargaining, and that the understandings and

agreements arrived at by the parties after the exercise of that right and opportunity are set forth in
this Agreement. Thereforc, the District and the Association, for the life of this Agreement each

voluntarily and unqualitiedly waives the right and each agrees that the other shall not be obligated to

bargain collectively with respect to any subject or matter not specifically ref'erred to or covered in
this Agreement, cven though such subject or matter may not have been within the knowledge or
contemplation of either or both of the parties at the time they negotiated or signed this Agreement.

ARTICLE XXIII

NO STRIKE

The Association and Board recognize that strikes ar.rd other forms ofrvork sk)ppagcs by teachcrs are

contrary to lar.r' and public policy. The Association and the Board subscribe to thc principlc tliat
differenccs shall be resolved by pcaccful and appropriate mcans rvithout intenxption of the school

program. The Association, nor its officers, shall not authorize. instigatc, cause. aid. encourzrge,

ratifu or oondonc. a slorvdor.vn or stoppage of work, in the school systenr during the life of this

Agrc'ctncIrt.

26



G.

F.

E.

D.

C.

B.

ARTICLE XXIV

I.-RINCE BENEFITS

.lT^ P:.r1. shall pay t'e premiunr fbr teachers electing hcalth care protection r.vithMESSA choices II, s200i$400 creductible, $ l 0 oftrcc visit Co-pay and $ r 0/$20prescriptron drug coverage. Tcachcrs electing health carc protectrorl shall shar.c irr thcpremlum cost by paying onc rrundrecr doriars ($100) annualiy, via a pre-tax section 125plan. Such payment rvill be paid over a ten_moi.rth period beginning iri September.

The Boarcl will nrake payrnent of insurance premiums for cach tcacher- to assure coveragefor the full t.,velve_ rnonth pcriod cornrnencing August l, an<l endi'g July 3I, for allteachers who complete their contractual obligations.

{lf. teaglers not electing health care protection shall receive three hundred and eightydollars ($380) per month.

The.Board shall pay the premium of a Lor.rg Term Disability benefit a1 sixth-six and two_thirds.percent (66 213%) of salary. Beneits rvill commence ninety (90) calendar daysafter disability .ccurs and will continue as long as the teacher meets the criteria of theMESSA Insurance rider at no cost to teachers.

Additional prograrns! if authorized by the Board, rvilr be avairabre at the teacher,sexper rsc through payr()ll deductions.

The.Board rvill pay the prenriunr ofdental i.surance plan 501 liorn SET Inc. at no cost toteachers.

The, Board rvill pay thc prenrium o1' r'ision insurance MBSSA vsp 3 at no cost toteachers.

)1



ARTICLE XXV

2008-2009 SALARY SCH EDULE

STEP BA MA MA ']O

$34,452 $37,949 $-39,803

2 s35,371 $38,423 $4(),301

3 $35,906 $38,898 $40,798

4 $36,442 $39,372 $4 I,296

5 s37,245 $39,846 s41,792

6 $37,896 $41,74s $43,782

7 $39,619 $43,641 $45,775

8 $42,204 s46,487 $,t8,758

9 $44,097 $48,,s74 $50,948

l0 $46,337 $51,040 $53,536

ll $49,094 $54,07'7 $s6,718

12-t3 $51,675 $56,923 $59,705

Long I (14) $53,399 s58,820 $61,695

I-ong 2 ( l6) $54,261 $59,769 $62,689

Long 3 (21 ) $55,122 $60,719 $63.'684

Long 4 (26) $55,984 $61,667 $6.1,679

Any request for a rcclassification of a tcacher's salary (ie: BA to MA, MA to MA + 30) r.nust be

submitted in rvritir.rg to the Clerltral Oflice by subrnrtting a Request.for Tcucher Salar.y Classilication
fonn, along uith copies of transcripts and other applicable docurncntation. The ncw salary

classiflcation rvill becorne eflcctive at the beginning of thc next school year ol'at the beginning of
thc next sclnester. u4richever is sooncr.
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2OO9-2OIO SALARY SCHEDULE
First Semester

STFP BA MA MA+30

I $34,796 $38,329 $40,201
2 $35,666 $39,287 $41,207
3 $36,s58 $40,269 s42,237
4 s37,472 $4r,276 $43,293
5 $38,408 $42,308 $44,376
6 $39,369 $4-1,365 $45,484
7 $40,353 $44,449 s46,621
8 $42,626 s46,951 s49,246
9 $44,438 $49,060 $51,457
t0 $46,800

$4r"5g5

$srJ9'

$5r,5s0 $54,071
ll

$54,618 $57,285
tz-l)

$57,492 $60,302
Long l (14) $53,933

svo*
Cs^6?3

$s6F44

$59,409 $62,312
Long2 (16)

$60,367 $63,316
Long 3 (21)

$61,326 $64,321
Long 4 (26)

$62,284, $65,326

Any request for a reclassifica,i:,r, 
"l'^1 

teacher,s salary (ie: BA to MA, MA to MA + 30) must besubmitted in rvriting to the central oifi* bt;;r;;;;g 'u"n"qru,7o, 
Tbacher sarary CraisiJicationform. along with copies oflranscripts u,ld oth", 

"ppi."ur" d;;;il;;.'"in""'lli" *,"o
i;I;:i:::n}:i 5::lTii::::'t'''" r'lgi""i"g 

'''-li-," ""^, 
schoor vear or at the beginning or

ln 2009-2010 arl emprovees eligibre to.receiv., a step and corunr. increase for the 2009-2010shall receive that increase. In add-=iti.n. 
"u ";;pi;;;;iri'."..,u" a 2 o/n increase paid on scheaulesubject to the follorvine: all em.ployecs ,oirt i"""ir'" o'ioz incrcasc paid on schedule at thebeginning of the schooiyear, rvith a'secon.l rz, 

"aJ.aio thc sarary scr.redule efl.ective seconclsemester' resulting in a prorated I %r par.nrent. arro i,r'yl.-trro. thc sarary schedule (BA, MA
:ltry"*t 

steps I through T) *ill l,e u.r1rt,.a u, Lii" irii t.tnincrcme.tal increasc betwcc.
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2OO9.2OIO SALARY SCHEDULE
Second Semester

STEP BA MA MA+30

I $35,r 41 $38,708 $40,600

2 $36,019 $39,676 $4l,6ls
3 $36,920 $40,668 $42,655

4 $37,843 $41,684 s43,727

5 $38,789 s42,726 $44,814

6 $39,758 s43,79s $45,935

7 $40,752 $44,890 $47,083

8 $43,0s2 $47,42r $49,738

9 $44,983 $49,551 $s1,972

l0 s47,268 $52,066 $54,612

ll $50,080 $55,164 $57,858

t2-13 $s2,774 $58,067 $60,905

Long I (14) $54,472 $60,003 $62,935

Long 2 (16) q{{ l{t $60,970 $63.'949

Long 3 (21 ) $56,230 $61,939 $64,964

Long 4 (26) $57,109 s62,907 $65,979

Any request for a reclassification of a teacher's salary (ie: BA to MA, MA to MA + 30) must be
submitted in writing to the Central Office by submitting a Request/br 7'cacher Salary Ctassifcation
fonn, along with copies of transcripts and other applicable docunrcntation. The new salary
classification will becorne effbctive at the beginning of the next school ycar or at the beginning of
the next semestcr, u,hichever is sooner.

In 2009-2010 all employees cligible to receive a step and column increase lbr thc 2009-2010
shall reocive that incroase. In addition, all ernployces will receive a 2%, incrcase paid on schedule
subject to the firllowirrg: all employees rvill rci:eive a l7o increase pard on schr:dule at the
beginning of tlre school year, rvith a second l% added to thc salary schedule etlcotive second
seurcster, resultrng in a prorated l% palment. Also in ycar trvo. thc salary schetlule (BA, MA
and MAt-30 stcps I through 7) rvill be adjusted to reflcct a 2.590 inerr'nrcntirl incrcase between
stcns

:i0



ARTICLE XXVI
EXTRA CURRICULAR SALARY SCHEDULE

YRS EXP 2007-08 2008-09 2009-10
G.oup^1: Head Varsjly Footoajt. Varsrty Bashetba

l?:yi 
& sirrs), Band varsrty vo eyba ;nd Head

Group.3r,,Golf. JV Baseba , JV Softba , Leshman
Bashetbalt (b^oys & girtsl. H,qh Schoot ptay, Orrizt'owt, (jross Country, Freshman Footbatl

3,811 3,887 3,946
4,233 4,318 43a2.1,703 4.797 4.869
5,214 5,318 5,338
5,787 s.903 5.991

1

2-3

8-S

10+
,|

4"7
' 8-9

.r 10+

1

2-3

4-7

8-9
10+

2,335 z,sez ;,;;;
2,596 2.638 ,67rz,auo' 4638 2,67f :,2,872 2,929 2,973
3,183 3,247 3.2953;534 3,603 S,OSS
1,471 1,500 1,523
1,531 1.562 1,585
1.701 1.735 1,761
1,889 .l.927 

1,956
2,139 2.171

9..".11"t:.jl Crass Advrso(s). Sr Ctass Advrso(s).

;l;;31"""',:?""' """"ce| 
(3) Asst rrack and Ass{

i:lT,fi fl%?,i:H'J science, orvmp'|ad Advjsor

Eremenrarysrudenic;J;;li";o',J:i,;,':J::",.t;n;,,,

1

2-3
4-7

8-9

761

844
939

'1,043

1,158

776
461

958
1,064

1,181

7a8
874
972

1,080
'1,199

439

512

584

&9

445
520

593

658

21.85
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ARTICLE XXVII
CALENDAR

2008-2009 School Ycar

Wednesday

Thursday

Friday

Monday

Tuesday

Friday

Wednesday

Thursday

Friday

Friday

Monday

Wednesday

Thunday

Friday

Monday

Friday

Monday

Wednesday

Thursday

Friday

Monday

'l'uesday

August

August

August

Septembcr

September

October

November

November

November

December

January

January

January

January

February

March

Apdl

June

June

June

June

June

l9
.5

2l

22

23

27

28

29

Staff Report-Professional Developmenl

StaIf Report-Professional Development

Labor Day Recess - No School

Labor Day No School

Students Report

End of 1'' Marking Period (44 days)

Parent-Teacher Conferences - Evenrng

Students AM Parent-Teacher Conf.
PM & Evening

No School

Christmas Break Begins after school

School Resumes

% Day for Students, Exams

Z Day for Students, Exams

% Day for Students; End of2"d Marking
Period (47 Days)

Staff Report-Professional Development

End of 3'd Ir4arking Pcriod (43 Days)

Spring Break No School

School Resunres

Memorial Day-No School

% Day for Stuclents

% Day for Students

fi Day for Students (,{4 Days)

Teachcr Flex PD Day

Teacher Flex PD Day

I

2

3l

5

6

1

Thursday-Friday Norenrber 2'7-28 Thanksgiving Break

Friday-Monday F'ebruary 13-16 N{id Winter Break for Snrdents

Monday , ,A.pril

Monday May

l6

21

6

l3

3

4

5

8

9

lbtal Staff l)ay-s I 83

I otal Student Days 178
'fotal Full Dals 1 71

I lalf Days '7

I lours I l0-.].l2

32



2009-2010 School year
CALENDAR

2

3

1

1

2l

6

ll
t2

l3

l8

t6

l8

4

2o

2'7

28

29

i5

I1

t1

I

2

5

t2

2l

19

3l

9

IO

ll

Ilalf Dal s 
,.1

Dclal ecl Starr I'D I
llour s ll0Lll

Wednesday

Thursday

Friday

Monday

Tuesday

Wednesday

Friday

Wednesday

Thursday

Friday

Wednesday

Thursdav-Friday

Wednesday

Friday

Monday

Wednesday

Wednesday

Thursday

Friday

Monday

Wednesday

Wedncsday

Thursday

Friday

Monday

Monday

Wednesday

Wednesday

Monday

Wednesday

Thursdav

Friday

li)(al StaffDays
Total Student DaYs
Total Full Days

Seplember

Seplember

September

Septernber

September

October

November

November

November

November

November

November

December

December

January

January

January

.January

January

february

February

March

April

April

April

April

r\pri I

I{ay

N,l ay

.lunc

JUne

.lrrne

l8l
178

I6l

Sraff Report prol'essional Devetopment

Sraff Report prof'essional Developnrent

Labor Day Recess _ No School

Labor Day -. No School

Sludcnts Report

2 IlourDclay I'eacherpD

End of l '' Markirrg period (44 days)

Parent-TeacherConferences tvening
Students AM - parenGTeacher Conf

pM & Evening
No School

2 Hour Delay Teacher pD

Thanksgiving Break

2 Hour Delay Teacher pD

Christmas Break Begins after school

School Resumes

2 Hour Dclay- Teacher pD

% Day for Students, Exalns

% Day for Students, Exams

% Day lor Students; End of 2,'d Marking
period (47 Davs)

Staff Repon-pr ofcs"ronal Deyeloprnerrt

2 Hour Delay _ Teacher pD
' 2 Hour Delay - Teacher pD

End of3'd N,larking period (,13 Days)

Good Friday - No School

Spring Break No School

School Resumes

2 Hour Delay Teacher pD

2 flour Delay - Tcacher pD

Memorial Dal No School

l./r Da) lbr Studelts

li Dal lbr Students

r/, I)a) lbr Sludel]ls (.1.1 Davs)



ARTICLE XXVIII

DURATION

All articles of this Agrcement shall be effective upon ratification and will expire Junc 30, 2010.

Pewamo-Westphalia Conlnunity
Schools

Pewamo-Westphalia Educatron

tus/L
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