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A. Scope.

AGREEMENT

This Agreement is made this first day of July 2663 2005 by and between the Farwell Area
Schools (hereinafter called the "Board") and the Farwell Educational Support !
Association, MEA/NEA (hereinafter called the "Association”).

In consideration of the following mutual covenants, the above parties do hereby mutually
agree to the terms and conditions hereinafter set forth.

PURPOSE L

A, The Board and the Association recognize the importance of orderly and peaceful

labor relations for the mutual interest and benefit of the Board, Bargaining Unit
Members, the Association and most importantly the continuity and quality of the
education provided to the students of the Farwell Area Schools. The Board and
the Association further recognize the mutual benefits of just and expeditious
resolution of disputes which may arise as to proper interpretation and
implementation of the Agreement or of policies or regulations of the Board; and
accordingly, have included herein a grievance procedure for the effective
processing and resclution of such disputes.

The provisions of this Agreement shall constitute a binding obligation of the
parties for the duration hereof or until changed by written, mutual consent. The
parties agree that their undertakings in this Agresment are mutual. Any
previously adopted policy, rule, or reguiation of the parties, which contradicts an ;
express provision of this Agreement, shall be superseded and replaced by this N
Agreement. !

ARTICL= 1 - RECOGMITICN

Pursuant to and in accordance with the appiicable provisions of Act 379 of the

Michigan Public Acts of 1963, as amended, the Empiover recognizes the

Association as the sole and exclusive coilective bargaining representative for the

nurpose of collective bargaining with respect to wages, hours, and other ‘ ,
conditions of employment for the term of this Agreement for the following
described employees of the Empiover: o




All full-time and regularly scheduled part-time

Secretarial/Clerical,

Classroom, Playground, Bus and Cafeteria Paraprofessionals,

Interpreter for Deaf

RTC Room Attendant (Neg-TeacherCestified positions not
requiring a teaching certificate) !

Media Center Technology Assistants ;

Excluding the

Busipess-Manager Financiai Assistant to the Business T ‘vIanager
Superintendent's Secretary and

Substitutes

School Nurse

Athietic Trainer

Director of Student Services

Unless otherwise indicated, the term "Employee” when used hereinafter in this
Agreement shall refer to all members of the above-defined bargaining unit
represented by the Michigan Education Association (MEA )Educational-Suppest-

Persennel-Asseciation--E=S-2-A>-and only to such persons.

ARTICLE I - ASSOCIATION RIGHTS

Facilities and Equipment Use

L. The Association and its representatives shall have the right to use
Employer buildings and equipment for meetings at all reasonable hours
and when a custodian is normally on duty. If overtime custodial servics is
required, the Empioyer may make reasonable charge therefore.

[

Duly authorized representatives of the Association shall be permitted to
transact official Association business on Empioyer property at all
reasonable times provided that this shall not interfere with or interrupt
normal operations, nor interrupt an emplioyee's performance of duties.

O

The Association shall have the right to post notices of activities and
maiters of Association concern on designated builetin boards, at least one
of which shail be provided in each building or faciliry 1o which bargaining
unit members may be assigned.

Requests for Information




The Employer agrees to furnish to the Association, in a timely fashion and in
response to all reasonable requests, all available information concerning its
financial resources and expenditures or any other information which the
Asscciation has the right to request under Michigan Freedom of Information Act
and under the Michigan Public Employment Relations Act.

ARTICLE IIT - EMPLOYEE RIGHTS

Rights

1. No Bargaining Unit Member shall be prevented from wearing insignia, .
pins or other identification of membership in the Association at any time - - -
by the Employer, (unless the nature of these items is deemed by the
Employer as disruptive).

2. Nothing contained within this Agreement shall be construed to deny or
restrict to any Bargaining Unit Member rights he/she may have under the
Michigan General School Laws or other applicable State or Federal laws
or regulations. The rights granted to Bargaining Unit Members hereunder
shall be deemed to be in addition to those provided elsewhere.

3. Bargaining Unit Members shall be entitled to full rights of citizenship.
The private and personal life of any Bargaining Unit Member is not within
the appropriate concem or atteation of the Employer, unless the employes
has engaged in conduct which impacts his/her ability to function
effectively as an emplcyee.

4, The Employer agrees that it will in no way discriminate against or between
Bargaining Unit Members covered by this Agreement because of their
race, creed, religion, color, national origin or ancestry, age, sex, marital
status, physical characteristics or handicap.

Just Cause

No Bargaining Unit Member shall be discipiined without just cause. The just
cause standard shall not apply to the termination of a probationary empioyee.

Upon request, a Bargaining Unit Member shall be entitled to have present a

repr 2sentative of the Association during any meeting which will or may lead to

disciolinary action by the Employer. When a request for such representation is
mar :. 10 action shail be taken with respect to-the Bargaining Umt Member until
_Suc  representative of the Association is present. Shouid disciplinary action be
- Ak to.occurata.given-mesting, the Bargaining Unit Member shall be advised

in
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immediately of said possibility and be advised by the Employer of the right to
representation under this provision of the Agreement.

L. An employee shall have the right upon written request to view the contents
of his/her personnel file (excluding initial references) and to have a
representative of the Association accompany him/her in such review.

Such reviews shall not be held more than two (2) times during any single
academic year or whenever any new document is added to his/her file.
Reviews shall not be held during the employee's regular duty hours (except
lunch and break periods) unless expressly authorized by the employee's
immediate supervisor.

2. No material, including but not limited to, student, parental or school .

personnel complaints, originating after initial employment will be placed- --

in a Bargaining Unit Member's personnel file unless the Bargaining Unit
Member has had an opportunity to review the material. Complaints
against the Bargaining Unit Member shall be put in writing with names of
the complainants, administrative action taken, and remedy clearly stated.
‘Within Sve£5) fifteen (15) days of the time of review of material the
Bargaining Unit Merober may submit a written notation or reply regarding
any material, including compiaints, and the same shall be attached to the
file copy of the material in question. When material is to be placedin a
Bargaining Unit Member’s file, the affected Bargaining Unit Member shall
review and sign said material. Such signature shall be understood to
indicate awareness of the material but in no instance shall said signature be
interpreted to mean agreement with the contents of the material.

Any case of job-related assault upon or involving an emplovee shall be
immediately reported to the administration by the emplcvee. The administraticn
shall render all reasonable assistance in connection with the handling of the
incident up to and including law enforcement and judicial authorities.

The Employer may reimburse any Bargaining Unit Member up to two hundred
dollars (3200) during the course of one (1) school year for damages to or
destruction of the Bargaining Unit Member's property, provided such damage,
destruction, or loss occurred on school premises, occurred in the process of
fulfilling their duty as an emplovee, and was not occasicned by the negligence of
the Bargaining Unit Member.

ARTICTF TV - BOARD RJUGHTS

Nothing contained herein shall be considered to deny or resurict the Board of its
rights, responsibilities, and authority under the Michigan General School Laws or
any other aws or regulations. It is expressly agreed that all rights which



ordinarily vest in the Board asd-havebeernexpressiyrelinquished-herein-by-the-

Beard, except those which are clearly and expressly relinquished herein by the
Board, shall continue to vest exclusively in and be exercised exclusively by the
Board without prior negotiations with the Union. However, the Board shall
bargain with the Association over any wages, hours, working conditions in accord
with the Public Employment Relations Act (PERA). Such rights shall include, by
way of iliustration and not by way of limitation, the right to:

1. Manage and conirol its business, its equipment, and its operations and to
direct the working forces and affairs of the Board.

2. Continue its rights, policies and practices of assignment and direction of
its personnel, determine the number of personnel and scheduling of ail the i
foregoing, but not in conflict with the specific provisions of this S e e e
Agreement. -

3. The right to direct the working forces, including the right to hire, promote,
suspend and discharge employees, transfer employees, assign work or
duties to employees, determine the size of the work force, and to lay off
empioyees, but not in conflict with the provisions of this Agreement.

4. Determine the services, supplies and equipment necessary to continue its
operations and to determine the means, methods, and processes of carrying
on the work including the institution of new and/or improved methods or
changes therein.

5. Adopt reasonable rules and regulations not in violation of this Agreement.
8. Determine the number and location or relocation of its facilities, incinding
the establishment or relocation of new schools, buildings, departments,
divisions or subdivisions thereof and the relocation or closing of offices,
departments, divisions or subdivisions, building or other facilities.

Determine the financial policies, including all accounting procedurzs, and
all matters pertaining to public relations. Determine the size of the
management organization, its functions, authority, amount of supervision
and the table of organizations, provided that the Board shall not abridge
any rights from emplovees as specifically provided for in this Agreement.

~J

@

Determine the policy affecting the selection. testing, or training of
employees, providing that such selection shall be based upon lawiui
criteria. Paraeducators, however, shall be required to comply with the
‘Elementary and Secondary qucanon Ac,' (“’\Io Child Left Behind Act”)
rsolongassaidlaw is:in etfec* N -
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S. To the executive management and administrative controi of the
school system, and its properties, and facilities and the activities of
its employees during working hours.

10.  To establish hiring procedures.

11.  To establish courses of instructicn and in-service training programs
tor employees and to require attendance at any workshop,
conference, etc., by employees, including special programs,
offered during normal working hours. If attendance is required the
Board will reimburse all expenses incurred by the member. In
other instances the member may request attendance.

Except as expressly provided otherwise in the Agreement, the determinations and
administration of school policy, the operation and management of the schools, and

the direction of employees are vested exclusively in the Board.

~This listing of specific management rights to this Agreement is not intended to
waive any rights as provided to the Board by Michigan General School Laws.

The Board agrees that except in emergencies it will not assign work or duties that
have been exclusively performed by members of the bargaining unit to non-
bargaining unit members if doing so it would result in the layoff of Bargaining

Unit Members or preveating would prevent the recall of laid-off Bargaining Unit

Members.

ARTICLE YV - GRIEVANCE PRCCECURE

Grievances will be presented by the grievant or Association representative
selected by all Bargaining Unit Members in that particular building. Grievances
will be filed with the principal or appropriate Board representative. Cnly those
claims by a Bargaining Unit Member concerning a violation, misinterpretation or
misapplication of any provision of this Agreement may be processed as a
grievance as provided herein. The foillowing matters shall not be the basis of any
grievance filed under the procedure outlined in this Article:

1. The termination of probationary emplovees or non-renewal of
probationary employees.

2. Any matter involving employee evaluation.
rs-recommended-that The Association representative or grievant will file any

grievances in writing with the principal or other designated board representative
within &ve-53 ten (10) working days artter the occurrence. The grievance wiil be
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waived if it is not presented in writing within ten (10) working days of the
occurrence. Written grievances shall contain the following:

1. It shall be signed by the grievant or grievants, or the Association.

b

It shall be reasonably accurate.

3. It shall contain a synopsis of the facts giving rise to the alleged violation.

4. It shall cite the section or subsections of this contract alleged to have been
violated.

5. 1t shall contain the date of the alleged violation. -

0. It shall specify the relief requested.

Within five (3) working days of receipt of the grievance the designated
representative of the Board shall meet with the Association in an effort to resolve
the grievance. Affected Bargaining Unit Members may or may not be present at
such meeting. If the mesting is with the school principal or immediate supervisor
and the parties cannot agree, the grievance shall be promptly submitted to the
superintendent, who shall have five (5) working days thereafter to approve or
disapprove it. If the grievance shail be denied by the superintendent, either upon
review of the action of the school principal or supervisor, or in the first instance,
the grievance shall be filed with the Secretary of the Board within five (3)
working days of the superintendent's answer, with a the superintendent’s
statement of the reason wh¥ it is being disaperoved denied.

Within fifteen {15) working days from the receipt of the grievance the Board or
the Board designated grievance committee shall sass act upon the grievance. The
Beard or the Board designated grievance committes may hold a hearing or
otherwise investigate the grievance, or prescribe such procadure as it may deem
appropriate for consideration of the grievance, provided, however, that in no event
except with the express written consent of the Association, shall final
determination of the grievance comunittee be made by the Board or the Board
designated grievance committee more than twenty-one (21) working days after its
first submission to the Board or its representative.

If a grievance remains unsettled after processing as per item D above, it may be
submitted to arbitration by either the Board or the Association under the foilowing

conditions:

The matter to be arbirated must concern the application or interpretation

—

of this Agreement, either as (o the meaning of its terms or as to the rights

‘of ‘either party tinder'these terms or'as ro’whether action which has been

(o)



taken is justified according to these terms.

The party that chooses to submit any grievance to arbitration must
notify the other party in writing within ten (10) working days of the
conclusion on item D of the grievance procedure except that either
party may request in writing an extension of time to notify but in no
event shail such time limit be extended beyond fifteen (15) working
days after the conclusion of Section D of the grievance procedure.
Such notification shall identify the grievance and the issue and
shall state what part or parts, of the contract is or are involved. Any
grievance not submitted to arbitration within the time herein
‘provided shall be deemed withdrawn.

Within five (5) working days after receipt of such written notice, -
provided for in paragraph two (2) above, the Board and the
Associaticn shall attempt to select a single arbitrator acceptable to
beth parties.

If an agreement on the selection of an arbitrator cannot be reached
within five (5) working days of such notice, then the party initiating
the arbitration must file a Demand for Arbitration with the American
Arbifration Asscciation (AAA) no later than twenty-five (25) working
days from the date of the answer to the grievance given at section
D of the grievance procadure.

The arbitrater may interpret this Agreement and apply it to the
particular case submitted to him, but shall however, have no
authority to add to, subtract from or in any way medify the terms of
this Agreement, nor shall he have any authority to limit or change
policies, practices or rules, excapt as they inveclve an apelication of
this Agreement, nor shall he have authority to formulate or add any
new policies or rules, ner substitute his discretion for the discrstion
in cases whers the Board is given discretion by this Agreement.
The arbitrator shall have no power to ruie on the termination of
service. In the event any disciplinary acticn taken by the Roard is
made the subject of an arbitration proceeding, the arbitrator's
authority shall, in addition to the iimitation set forth herein, be
fimited te the determination of the questicn of whether the
Bargaining Unit Member invcived had been disciplined for sreper
just cause. if the arbitrator finds that the penaity assessed by the
Board is excessive for the offense or offenses committed, he may
modity that penalty. It is further understcod *hat saiary scheduies
incorparated in this Agreement shail not 2e subject to arkbitration
and the arbitrator shail have no authcrity to rule on any nension
pian or insurance program.

At the fime of the arbirration hearing either party shail Gave the tight o

10
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examine and cross-examine witnesses and to make a written record of the
proceedings.

7. No claim against the Board including claims for back wages, by a
Bargaining Unit Member covered by this Agreement, or by the
Association, shall be valid for more than the start of the year in which the
grievance was dated.

8. All costs incurred in connection with the preparation and
presentation of each case shall be paid by the party incurring such
costs. The expenses of each witness and the compensation of any
witness for either party shall be paid by the party producing such
withess.

9. The arbitrator's fees and expenses shall be borne equally between

the Association and the Board.

10. No decision of an arbitrator or of the Board in one case shall create a basis
for retroactive adjustment in any other case.

11. A case on which an arbitrator has been given authority to rule shail
not be withdrawn except by mutual consent of the parties to this
Agreement.

12.  The decision of the arbitrators shall be final and binding upon the
Board, the Association and the Bargaining Unit Member or
Bargaining Unit Member invoived uniess the arbitrator's decision is
in conflict with the laws of the State of Michigan.

If a grievance is not appealed-within the time limits set forth in this Article, it
shall be deemed to have been settied on the basis of the last answer.

ARTICLE Y1~ AGENCY SHOP

In accordance with the terms of this Article, each Bargaining Uit Member within
thirty (30) days of empioyment shall, as a condition of employment, join the
Association or pay a "service fee" to the Association.

Association Members. Bargaining Unit Members joining the Associatica sixil
pay dues to the Association in accordance with its policies and procedures.

Service Fee Payers. Bargaining Unit Members not joining the Association. siail
pay a Service Fee to the Association as determined in accordance with the MEA
Policy. and Procsdures Regarding Objections to Poiitical-Ideological

- Expenditures. The remedies set forth in this policy shail be exclusive, and uniess

and until the procedures set forth therein have been availed of and exhausted, 2

,..
—

SR




other admunistrative and judicial procedures shall be barred.

Non-Payment of Dues or Service Fees. If a Bargaining Unit Member does not
pay the appropriate amount of dues or service fee to the Association, upon written
notification by the Asscciation, the employer shall deduct that amount from the
Bargaining Unit Member's wages and remit same to the Association.

Should such involuntary payroll deduction become legally disallowed, the
employer shall, at the written request of the Association, terminate the
employment of such Bargaining Unit Member within thirty (30) days of receiving
the notification by the Association. The parties agree that the failure of any
Bargaining Unit Member to comply with the provisions of this Article is just
cause for discharge from empioyment. .

Payroll Deduction. Upon written authorization by a Bargaining Unit Member
or pursuant to Section D, the employer will deduct the appropriate amount of the
dues, assessments, contributions to MEA-PAC/NEA Fund for Children and
Pubiic Education or to charities approved by the District and/or service fees
from the Bargaining Unit Member's wages. The deductions will be made in equal
amounts from the paychecks of the Bargaining Unit Member beginning with the
first pay following receipt of the written authorization from the Bargaining Unit
Member or the Association and continuing through the last pay pericd imJune of
each school year. Monies so deducted will be transmitted to the Association, or
its designee, no later than swesty-203 fourteen (14} days following each
deduction along with a list of the names, respective amounts deducted for
each bargaining unit member. If the dues, assessment, contribution or
service fee was determined wholly or in part by a percentage formuia, the
district shall also include orrthe {ransmission the wage amount uased io
calculate the respective dues, assessment, contribution or service f{ee.

ARTICLE VIl - SENICRITY

Each FESA unit member shall hold dual seniority status. Seniority shall be
defined as the length of service within the District as a2 member of the bargaining
unit and in a specific work classification. Accumuiation of seniority shall begin
from the Bargaining Unit Member's first working day in a given classification.

in the event that more than one individual Bargaining Unit Member has the same
starzing date of work, position on the seniority list shail be determined by drawing
lcw  Seniority shail not be accumuiated from one classification to another. f a
I :aining Unit Member voluntarily transters to another classification, his/her
s oty within the first classification wiil be rozen and seniority will begin 10

¢ within the new classification.

)




B. Probationary Period. All employees shall be probationary employees until they
have completed sixty (60) consecutive calendar days of service, exclusive of any
unpaid leaves or layoffs. During the probationary period, the employee shall be
represented by the Association for all purposes. Probationary Bargaining Unit
Members shall have no seniority until the completion of the probationary period at
which time their seniority shall revert to their first day of work. Probationary
employees shall be eligible to utilize fringe benefits, excluding sick leave, only
after the successful completion of their probationary period.

C. Seniority List. The Employer and the Bargaining Unit will develop and will
maintain an up-to-date seniority list showing the seniority of each employee. A
copy of the seniority list will be posted on the appropriate bulletin boards once
cach semester. The names of all employees who have completed their .
probaticnary periods shall be listed on the seniority list, starting with the senior
employee's name at the top of the list, A copy of the seniority list and subsequent
revisions shall be furnished to the Association.

- D, Termination of Seniority. Seniority shall be lost by a Bargaining Unit Member

upon termination, resignation, retirement or transfer to a non-bargaining unit

. Position, if he/she does not return to work when recalled from layoff within ten
(10} working days from receipt of the recall notice, or at the end of a time on
layoff equal to their accumulated seniority at the time of layoff or four (4) vyears
whichever is less.

ARTICLE VIl - JOB DESCRIPTICNS

For each classification job descriptions will be developed by the Emplover. The
Employer shall request input from the union when developing job descriptions. The
Association shall be provided copies of all new and/or revised job descripticns within two
(2) weeks of the Employer’s developing the new job description or the revision.

ARTICLE 7 - YACANCIES AND TRANSFERS

Al Definition of Vacancy. A vacancy shall be defined as a newly created position
Or a present position that is not filled or a present position that the Board intends
to fill excluding tempcrary vacancies. Temporary vacancies shalil be defined as
these existing for fewer than 30 schooi days.

B. Vacancies shall be pasted no less than five (5) work days prior to filling the
vacancy and shall be simultaneousiy sent to the Farweil ESA president #e-iess-
then-ive-L3-woredavs-ororie fiing-the-vacaney. Posting shall bein a

conspicuous place in each school building, The posted notice will set forth any

e o -
WAL Lokt e L M o B

- WIitten requirements. ror the position and wiil-be-accompanied-by-a-job- -—
description. When 1 nosition is filled, the administration shail notify all

3



applicants within twenty-four (24) hours in person or by phone aad. If the
applicant is not availablie in person or by phone, the notification shall be sent
by U.S. mail.

An employee may request a transfer to a different position by submitting a written
request to the superintendent of schools or his/her designee, and filing a copy of
said request with the president of the Association. The request shall set forth the
position sought, the individual's qualifications for the position sought, and the
reason for the request.

Any employee may apply for a vacancy by submitting 2 written request to the
superintendent or his/her designated representative within the posting period.
When two or more equally qualified employees at the employer's discretion apply

for the vacancy, the employee with the most District seniority shall be grantedthe -

positicn.

The Employer shall notify school year employees of vacancies occurring during
the summer by sending a copy of the posting to the Association president and
Association representatives as designated by the Association. This list of
representatives shall be communicated to the school by June 15th of each year of
this contract. Summer postings shall be sent 10 working days prior to filling
the vacancy.

A transfer shail be defined as a change in assignment, buildings, and/or
classification.

When an employee is transferred he/she will continue on the appropriate step of
the salary schedule in accordance with vears of service in the district.

Involuntary transfers shail be transfers which have not been requested by a
Bargaining Unit Member. Whenever possible an involuntary transfer shall be
made in accordance with the seniority list with the least seniored bargaining unit
member involuntarily transferred first. The Board shail notify the bargaining
unit member and the FESA President of its intent to involuntarily tramsier
any bargaining unit member. Whenever possibie, this notice shail be given at
least two weeks in advance of the actual transfer.

Tempcrary Transfer. An empioyee temporarily transferred shail be paid his/her
regular rate and hours or the entry level rate and hours for the job to which he/she
is transferred, whichever is greater, while performing such work.

ARTICLE X - WORKING CCMEOITICNS

Unsate or Hazardous Conditions; Bargaining Unit members shail not be
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required to work under unsafe or hazardous conditions or to perform tasks which
endanger their health, safety, or well-being. The Employer shall provide adequate
rest areas, lounges, and restrooms for Bargaining Unit Members use.

Student Discipline. The Employer shall support and assist Bargaining Unit
Members with respect to the maintenance of control and discipline of students in
the Bargaining Unit Member's assigned work area. The Employer or its
designated representative shall take reasonable steps to aid the Bargaining Unit
Member in respect to students who are disruptive or who repeatedly violate rules
and regulations. Bargaining Unit Members may use such physical force with a
student as is necessary to protect themselves, a fellow Bargaining Unit Member,
teacher an administrator or another student from attack, physical abuse or injury,
or to prevent damage to district property. Employees shall be responsible for the

exercise of good judgment in the use of physical force against students and are not - -

authorized to act in an unnecessarily aggressive manner.

The normal work year for school term employees shall be determined by the
Board and will reflect the school year calendar as bargained by the Farwell
Education Association. Each Bargaining Unit Member will be presented with a
copy of his/her work schedule by his/her immediate supervisor at the beginning of
the work year. The following days will be included in the work schedule for
school term employess: Teacher In-service Days, Open House, First and Last Day
of Teacher Duty, and All Days of Scheduled Student Instruction.

The normal work year for other empioyess shall be as foillows:

High Schoeol Lead Secretary 211 days
All other Secretaries.. 201 days
Media Center Technology Assistants
1 position: 8 hours/day for the school yvear
2 positions: 7/hours/day for the school year pius
4.5 weeks

The work day and schedule for all employees shall be established by the Board,
based on the Board's determination of the needs and resources of the district. and
may be changed {rom time to time as deemed necessary and appropriate by the
Board in its sole discretion. However, all full-time bargaining unit members shail
work at least a minimum of 1020 hours per vear.

i. The workday for aides/paraprofessionalis shall range from thres (3) to
seven and one-half (7 ¥2) hours. Every effort wiil be made to have
bargaining unit members working at least six and one-haif (6 ¥4) hours

. before additional employees.are hired.into their particular classification.

. The workday for secretaries shail normaily consist of eight (8) hours.
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At least a thirty (30)-minute unpaid duty-free lunch period shall be allotted
daily to employees working five (5) hours or more. These lunch periods
shall be scheduled by the employee's immediate supervisor. However,
secretaries may voluntarily work through the lunch period as part of
their eight-hour day with the approval of their immediate supervisor.

(93]

4, A minimum call-in time for emergency situations is one (1) hour of pay.

5. All Bargaining Unit Members who work five (5) hours or more will be
entitled to two (2) ten (10) minute relief times. Bargaining Unit Members
who work less than five (5) hours will receive one (1) ten (10) minute
relief time. )

6. Individual work schedules may be changed only after the Immediate
Supervisor has given fifteen (15) workdays notice to the affected employee
except when the employee and supervisor mutually agree to the change.
Employees impacted by such change notice shall have the opportunity to
exercise their options to maintain the hours they had prior to the notice
through the bumping process. The Association President shall be
notified of changes in work scheduies.

Cvertime

1. Overtime shall be awarded to divided-amens Bargaining Unit Members
within their classification based on knowledge and ability to perform
the work.

Time and one-half (1 ¥2) will be paid for all hours over forty (40) in one
week,

19

Substitutes. The Board will make every effort to provide substitutes when
necessary.

Act of God Days.  Nothing in this Agreement shall require the Emplover to
keep offices/buildings open in the event of inclement weather, or when otherwise
prevented by an Act of God, or an event that causes the closing of schools. When
the schools are closed to students, due to the above conditions, Bargaining Usnit
Members shall not be required to report to their job assignments and shall suffer
no loss of salary during the period of closing. If Act of God Days are made up,
Bargaining Unit Members shail receive no additional pay. Cn Act of God Days,
called beyond state allotted days, any employee who begins his/her duties at the
regularly scheduied time shail be paid for time actually worked at theishis/her
regular houriy rate if the employer fails to cancel schooi prior to the empioves's
reguiarly scheduled starting time.” -

i6




Special Needs Students

1. If an employee will be providing instructional or other services to a
medically fragile student, the employee will be trained in the procedures to
be taken in the event an emergency arises related to the student's medical
condition. The training shall be conducted by quaiified staff in
compliance with the Michigan Public Health Code. If a substitute is
not trained in the procedure(s), the school nurse will provide the
service.

]

No employee will be required to provide services of a medical nature to a
medically fragile student without being effered given board paid training

to provide the services unless the services are necessitated by emergency. -

Whenever possible, there shall be two adults present when any

- services of a medical nature are performed, including the
administering of medication. Training shall be conducted by
qualified staff in compliance with the Michigan Public Heaith Code.

3. The district shall comply with Michigan’s Public Health Code (MCL
333.16109(2), 16215, 17001 and 17201). On a case-by-case basis, the
district will determine what training and other support should be nrovided
to the employee who will be providing instructional or other services to a
medically fragile student.

Employees assigned at the outset of the school vear to outdoor work shall receive
an allowance of fifty dollars ($50.00) per year toward the purchase of outside
clothing for inclement weather.

ARTICLE XI - STAFFING. LAYOFY AND RECALL

A staffing review committee consisting of the Superintendent,
principais, the FESA President and an Asscciation representaiive
selected from each building by the President shail meet 1o review the
positions availakie for the next scheel year. The committee shail
meet as needed o review propoesed staffing assignments and znsurs
compliance with the Master Agreement.

Notice of Layoff. No employee shalt be laid off unless the emplovee and the
Association president shall have been notified of the layoff ar least thirty (20)
calendar days prior to the effective date of layoff.

Layoff Procedure.. . In the event of a necessarv reduction in work forcs, the
- Employer: shail: first iay-off ‘probationary” Bargaining Unit Members in ‘he

i
'




classification scheduled for reduction, then the least seniored Bargaining Unit
Members in that classification. In no case shall a new emplovee be employed by
the Employer while there are laid off Bargaining Unit Members who are qualified
for a vacant or newly created position. Any bargaining unit member who has
served in a position in the past shall be considered gualified for said position,
provided they he/she meets the cemification requirements and posting
requirements.

Reduction in Work Hours. There shall be no reduction in the normal work
hours provided for any Bargaining Unit Member or position without notification
to the Association as to the reasons for the reduction and its ramifications. Inno
case shall a reduction of any Bargaining Unit Member's work hours take effect
until fifteen (15) working days after written notice to the affected Bargaining Unit
Member(s) is given by the Employer.

In the event a bargaining unit member is notified of a reduction in his/her
scheduled hours, the bargaining unit member shall be allowed to bump the least
seniored member in the same classification with the same or comparable
hours. Comparable hours for the purpose of this section would be ferty-
five {(45) minutes either way. If no position is available within the
member’s classification, he/she may bump the least senicred persen
in another classificaticn in which he/she has senicrity. (See also
Article VII, secticn A,

Benefits. For the first sixty (60) days of such layoff all fringe benefits will be
continued by the Emplover. Laid off Bargaining Unit Members may continue
their health, dental and life insurance benefits by paying the regular monthly per
subscriber group rate premium. for such benefits to the Employver.

Substitute Priority. A laid off emplovee shall, upon application and at his/her
option, be granted priority status on the substitute list at sub pay according to
his/her seniority, provided the laid off employee has the qualifications and ability
to perform the work. A laid off employee who repeatedly refuses substitute work
may be removed from the substitute list.

Recail. When the work force is increased after a layoff, employees wiil be
recalled by classification seniority, with the most senior employee being recalled
first. Bargaining Unit Members shall not lose anv accumulated sick leave,
vacation time, position on the seniority list or placement on the salary schedule
due to a iayoff, The employvee will move to the appropriate step on the salary
schedule in accordance with vears of service in the district.

Notice of Recail. Notices o recall of emplovees on nermanent layoff shalil be
sent by certified or registered maii to the last known address as shown on the
Emplover's records. The recail notice shail stare the time and date on which the




i peidiedillness continues Hevond five (5) consecutive work days, the emnioyes

employee is to report back to work. It shall be the employee's responsibility to
keep the Employer notified as to his/her current mailing address. An employee on
layoff shall be given at least ten (10) work days from receipt of notice to report to
work. The Employer may fill the position on a temporary basis until the recalled
employee can report for work, providing the empioyee reports within the ten (10)
day period. The employee shall report to work upon the date specified by the
Board and failure to report on that date shall terminate his/her employment, unless
an extension for extenuating circumstances is granted by the Board. If a
currently laid off empioyee turns down a position of comparable hours,
she/he shail be removed from the recall list.

Termination of Seniority. Seniority shall be lost by a Bargaining Unit

Member upon termination, resignation, retirement or transfer to a non- o
bargaining unit position, if he/she does not return to work when recalled S e
from layoff within ten (10) working days from receipt of the recail notice, or ‘
at the end of a time on layoff equal to their accumulated seniority at the time

of layoff or four (4) years whichever is less. (Paragraph repeated here from

VILD)

ARTICLE Xil - LEAVES OF ABSENCE - PAID

Sick Leave

Each Bargaining Unit Member shall recetve one (1) sick day per month up to ten
(10) days per year, the unused portion of which shall accumulate from year to year
without limitation to a maximam of one hundred twenty (120) days, including
those sick days already accumuiated. However, all secretaries who work at
least two (2) weeks before and two (2) weeks after the school year, as well as
media center technology assistants who work four (4) weeks in the summer,
shall receive one (1) sick day per month up to eieven (11) days per year. Any
member who has more than 120 sick days accumuiated at the end of the school
year shall be paid for the number of days in excess of 120. The pay for these days
shall be twenty dollars ($20.00). This amount shall be paid in the last paycheck of
the scheol year, The Employer shall furnish each Bargaining Unit Member with a
written statement at the beginning of each school vear setting forth the totai
accumulated sick leave credit for said Bargaining Unit Member.

1. An emploves may use all or any portion of his/her earned sick leave for:
personal illness, personal injury or physical disability including macernitv

- related. disability. - If an emploves elects to- use paid sick leave for

"t maternity related disability, such leave will be used in place of an unpaid
leave of absence and can be used only for the actual time of disaciiitv, If




will provide a written statement from a physician upon the request of the
immediate supervisor.

D

A maximum of eight (8) days sick leave per year may be used for a serious

illness in the immediate family. Immediate family is to be defined for the

purpose of this paragraph as follows: mother, father, brother, sister, wife, ‘
husband, son, daughter. Sick leave days may be used for other family
members with the approval of the superintendent. E

B. Bereavement leave with pay, not to be charged against sick leave, shall be granted
to members as needed in case of death in his/her immediate family not to exceed
five (5) days. "Immediate family," for the purpose of this paragraph, is defined as
spouse, children and parents (including step family) of employee Additional days ‘
may be granted with the approval of the Superintendent. e e

| A leave of absence for up to three (3) days, not to be charged against sick leave,

| shall be granted in case of death of other members of the immediate family. Other
members of the immediate family (including step family) shall consist of spouse
of child, brother or sister, grandparents, grandchildren, aunt, uncle, and in-laws of
the employee. Any person residing in the same household may also be considered
as the immediate family for the purpose of this section. Additional days may be
granted with the approval of the Superintendent and will be charged against sick
leave.

SR A leave of absence for up to two (2) days, to be charged against sick leave, shall
be granted for attendance at the funeral service of a persen whose relationship to

\. the bargaining unit member warrants such attendance. Additional sick days may
be used with the approval of the Superintendent.

C. Personal Days

1. Each Bargaining Unit Member shall be granted three (3) days of personal
business leave per year.

[

Personal business days may be used for personal business which cannot be
conducted other than during normal work hours. Prior approval of the
superintendent is required and requests for approval shall be submitted in
writing not less than three (3) days orior to the date requested, excspt in
cases of emergencies. All of the days shall be “no questions asked” days.

HeuF ?°m0n31 davs can accumuiate to a »otai of six (6). Any davs over
six shail be converted to sick days and shail be added to the Bargamms
Unit Member’s accumulated sick day account.

a All reguests for personal leave shall be made on a form provided




by the Board.

b. Leave days shall not be used for extensions of vacations or
holidays, or for participation in or support of any conduct
prohibited by law, including withholding of services.

c. No more than three (3) bargaining unit members from the
elementary building, one (1) member from the high school and two
(2) from the middle school or six (6) from the system may be
granted this leave per day.

d. Bargaining Unit Members shall not lose these days if school is
closed due to an Act of God. -

Jury Duty. An employee who served on jury duty will be paid the difference
between his/her pay for jury duty and his/her regular pay provided he/she makes
himself/herself available for work with his/her regular work schedule when not
occupied with jury duty. No employee shall be requested te turn over jury duty
mileage provided they cash the check and bring the money to Central Office and
provide verification,

The Employer shall grant the Association ten (10) paid leave days for the use of
its representatives to conduct Association business or participate in Association
activities. Five (5) days shall be paid by the Board, and the other five (5) shall be
paid by the Association. Such days may only be utilized by the officers and/or
agents of the Association.

An employee absent for less than a whole day will be charged to the nearest cne
half (1/2) day in the case of both sick leave and personal leave use. However,
leave may be taken in one (1) hour increments not to exceed six (6) hours per
year.

ARTICLE (il - LEAVES CF AESENCE - UNFPAID

Length and Eligibiiity

L. Leaves of absence without pay or benefits not to exceed one (1) year may
be granted without loss of seniority upon written request o the
superintendent or his designee.

P

Eligibility for a leave of absence requires a minimum of one (1) vear of
continuous employment by the Board as a nermanent emplovee except in
cases of health, maternity or miiitary leaves,




Leaves of Absence shall be granted by the Board for:

1.

[ ]

Infant Child Care Leave: Infant child care leave will be graated in
accordance with section A of this Article.

Upon the recommendation of a physician a health leave without pay shall
be granted for prolonged illness in the immediate family, spouse or
children and employee. See Article X1, section A, number 2, for
definition of immediate family.

Service in a governmental agency.

Cther reasons as deemed appropriate by the Board of Education. Other
reasons may include such things as, but not [imited to0, emergencies,
family and personal obiigations, but shall not include personal
vacation.

Return from Leave of Absence

1.

Lh

Employees on leave for health reasons must either return, resign, or
request a special extension for a maximum of one (1) additional year.

When an employee's health permits his/her return, he/she shall make
his/her request known in writing to the superintendent and will submit a
statement for a physician of the employee's fitness for work. In the event
there is a question of the employee's fitness to return to work, the Board
has the right to request an examination by a physician selected by the
Board at the expense of the Board.

An employee returning from an approved leave of absence shall be
reinstated to the classification he/she held when the leave began.

An employee returning from a leave of absence of less than and including
sixty (60) calendar days shall be required to notify the Board in writing, of
his/her intent to return at least ten (10) working days prior to the date of
his/her return.

Employees wishing to return from a leave of absence of more than sixty
(60) calendar days shall be required to notify the Board in writing of
his/her desire to return at least twenty (20) working days prior to the end of
the leave or to request an extension, or to submit a resignation, otherwise
the employee will be considered as terminating his/her employment with
the disuict.

- Military Service. = Any employee who ‘esrmiastes interrupts employment in a

a1l

e




school district to perform active services in the Armed Forces of the United States
1s entitled to reemployment rights in the position he/she vacated, or one of like
status and pay scale provided.

lIJ
5
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ARTICLE XIV - HOLIDAYS AND YACATIONS

Bargaining Unit Members shall have the following days off with pay.

1. School Year Employees:

Labor Day Christmas Day
November 15 (if no school} New Year's Day
Thanksgiving Day Good Friday (if no school)
Day after Thanksgiving Day Memorial Day.

2. Full Year Employees: -same as above, add:
July 4%

One half (V2) day on Christmas Eve Day
Cne haif (¥2) day on New Year’s Eve

Vacation Days: full year employees will have the following vacation days:

After one year - 5 days
After two years - 10 days
After ten years - 15 days

20 days (40 hour/12 month empiovess)

After fifteen vears

For purposes of this Article a work week shall be defined as a five (5) consecurive
day period consisting of days actually worked. paid holidays, paid leave days and

- eXctuding vacation and other days not worked.

- Emoloyees scheduled to work abbreviated schedules shall have the toral lours in -




their weekly schedules broken down into fifths to determine the amount of time
appropriate in calculating a day of holiday pay.

ARTICLE XV - COMPENSATION / BENEFTTS

The wages for employees covered by this Agreement are set forth in APPENDIX
A, which is attached to and incorporated in this Agreement.

Pays: Empioyees shall be paid bi-weekly by direct deposit unless otherwise
mutuaily agreed by the Association and the District. Three months notice
will be given to employees before implementing direct deposit. )

[If the entire district moves to payments on the f{ifteenth (15™) and thirtieth
(30%) of each month, a Letter of Agreement shall be mutually agreed upon by
the parties and shall include the following: When the 15* or 30* falls on a
Saturday or Sunday, the empioyees shail be paid on the preceding Friday. In
February, the second pay shail be on February 28 (29" in Leap Year) or the
Friday preceding that date if it falls on a Saturday or Sunday.]

Pay Periods: Emplovees will have the option of continuing their regular pay
periods or extending their pay through twenty-six (26) pay periods. Hourly pay
rates shall be reflected on the first paycheck of the year. (Paragraph moved here
Jfrom end of this section.)

Unused Sick Days:  Any employee whose workday consists of at least six (6)
hours per day and who is retiring or resigning from the District shall be
compensated at forty dollars ($40.00) per day for each accumulated day of unused
sick leave. Any emplovee whose workday consists of less than six hours per day
and who is retiring or resigning from the District shall be compensated at fifty
percent (50%) of his/her daily wage per day for each accumulated day of unused
sick leave, Payment under this section shall be made to a 403b plan account
designated by the employvee. There shail be no cash option to this employer
403(b) contribution.

Benefits:

1. The Board shall provide for g full twelve month pericd the follcwing
deilar amounts towards the monthiy premium for MESSA Seper
Sare-L=ey Choicas Il (§8/10 3X) health insurance for any
emplcyee who elects o be covered by the neaith care pian,
nrevided the empicyee is scheduled to work six (6) hours or mere
sercay: - - : T :




For 2005- 06 Three hundred f' fteen dollars ($313 00) per month
For 2006-07 Three hundred thirty dollars (330.00) per month.
For 2007-08 Three hundred forty-five doilars ($345.00) per month
For 2008-)9 Three hundred sixty dollars ($360.00) per month.

[\

Each bargaining unit member shall be provided $20,000 Term Life fully
paid, entire cost of premium to be assumed and paid by the Board.

3. Effective in 2007-08 the Board shall provide VSP 1 Vision Insurance
for a fuil twelve-month period for 2ll bargaining unit members. If a
bargaining unit member has comparable or better vision insurance,
he/she shall sign the MESSA Vision Care waiver form and will be- - -+~ -~ vor ooms ©
excluded from partlmpahon

E. Mileage: Authorized use of the employee’s private automobiles shall be
reimbursed at the rate per mile established each year by the Internal Revenue
Service and shall be in effect accordingly.

hrf

Training, Professional Development and Education: The board will pay an
amount equivalent to the regular hourly wage for attendance at conferences,
workshops and training that is approved by the local district for any secretaries,
paraprofessionals, aides, and clerks. The board will pay required conference fees
. and mileage as per E above for required travel to such sessions.

G. In-service:  All employees shall be paid for each in-service day worked or
attending the in-service. Employees shall be paid for actual hours worked for that
day.

e

Substitute Cailing: The employee responsibie for calling teacher substitutes
shall receive the extra compensation of fourteen hundred doilars ($1400) Der
semester. The employee responsible for calling paraprofessional staff substicutes
will receive the extra compensation of four hundred twenty-five dollars (3425) per
Semester.

L Pay Periods: Paragraph moved to end of section B of this article.

ARTICT.E XV - EVALIJATION

The work performance of all employees shall be in writing by their immediate :
supervisor/adrministrator, The employee will be given 4 copy of my evaiuauon prevared L e

a.nd wul Have h ngnt o cuscuss bucn repo; With tieir supervisor/administrator. The




employee will sign the report signifying receipt of same, but in no way shall such
signature indicate agreement with said evaluation. The employee shall have the right to
rebut the contents of the evaluation. The rebuttal shall be attached to the employee's
evaluation.

ARTICLE XVl - NEGCTIATION PROCEDURES

A Terms and Conditions. It is contemplated that the terms and conditions of
employment provided in this Agreement shall remain in effect until altered by
mutual consent in writing between the parties.

B. Procedures. Negotiations between the parties on a successor agreement shall.
begin at least sixty (60) days prior to the expiration of the contract term.

C. Bargaining Team. Neither party in any negotiations shall have any control
over the selection of the negotiating or bargaining representatives of the other
party. The parties mutually pledge that their representatives will be clothed with
all necessary power and authority to make proposals, consider proposals, and
make concessions in the course of negotiations.

D. Final Agreements. There shall be two signed copies of any final agreement.
One copy shall be retained by the Employer and one by the Association. Copies
of this Agreement shall be printed with the expcnse shared equally by the
Employer and the Association.

ARTICIE XV - DISCIPLINE OF EMPLOYEES

A, ‘When the Emplover feels disciplinary action is warranted, such action must be
taken within five (5) working days of the date it is reasonable to assume that the
Employer became aware of the conditions giving rise to the discipline.

B. The responsibility of discipline and/or discharge of employees is vested in the
Board or its designated representatives.

C. The Board shall submit written notification of any discipline or discharge of an
emplovee to the employee within five (£) working days of such action and so
notify the Union.

D. In any case of discipline or discharge, the employee shall have the right to Union
representation at any meeting or hearing scheduied for the purpose of discipline or
discharge.

E. Berore any reference to or the actual complaint from a student, parent, or any

DEISCN Skeepaammsiraters IS entered into an emploves’s personnel fiie, it musi




ARTICLE XX - DURATION OF AGREEMENT

This Agreement shall be effective as of July 1, 2005 and shall continue in effect unti] the

thirtieth 30th day of June, 2009,

FARWELL EDUCATIONAL SUPPORT

ASSOCIATION, MEA/NEA

By:

Date

2002 Association Team:

Chris Hamlin -
Vicky Gunden

Teresa Mackie

Ruth Iserhoth

Debra Smith

Kathleen Tucker, MEA Uniserv

FARWELL BOARD OF
EDUCATION, FARWELL
AREA SCHOOLS

By:

Date

2005 Board Team:

Diane Wilberding, Principal
Dave Peterson, Superintendent
Car! Seiter, Business Manager

- Dan Bauer, Principal

AR W L1344




Farwell ESA
APPENDIX A - SALARY WAGE SCALE

AIDES / PARAPROFESSIONALS

Step | 260495 | 2005-06 | 2005-06 | 2006-07 | 2006-07 | 2007-08 | 2007-08 | 2008-09 | 2008-09
Not Certified Not Certified Not Certified Not Certified
Certified Certified Certified Certified
1 743 7.13 7.50 7.23 7.75 7.33 8.00 7.35 8.24
2 F42 7.52 7.75 7.62 8.00 7.72 8.25 7.95 8.50
3 785 7.95 8.00 8.05 8.25 8.15 8.50 8.39 8.76
4 3109 11.19 11.19 11.29 11.29 11.29 11.39 11.63 11.73
5 3339 11.29 11.29 11.39 11.39 11.49 11.49 11.83- | 11.83
6 11.54 11.79 12.04 o 12400
SECRETARIES
Step 2004-2005 | 2005-2006 | 2006-2007 | 2007-2008 | 2008-2009
1 334 8.44 8.54 8.04 3.94
2 992 9,12 922 9.32 9.65
3 1913 10.23 10.33 10.43 10.80
4 223 11.33 11.43 11.53 11.93
5 =33 11.43 11.53 11.63 12.04
X 0 11.78 12.18 12.58 13.12
MEDIA CENTER TECHNOLOGY ASSISTANTS
Step 2005-2006 } 2006-2007 | 2007-2008 | 2008-2009
1 8.44 8.24 3.04 8.90
2 9,12 9,22 9.32 9.60
3 10.23 10.33 10.43 10.74
4 11.33 11.43 11.53 11.38
3 11.43 11.33 11.63 11.98
6 | 11.58 1293 | 12.38 12.75
SHNEORSEERETTARIES- Delete Sectfion
; | X3z | 4 %
INTERPRETER
| 2004-2008 | 2005-2006 | 2006-2007 | 2007-2008 | 2008-50Q |
B | 1330 | 1179 0 1199 1 1z1e [ 1258 |

RTT Room Attendant: Rate is equal to the substitute teacher rate in effect at the




time, provided the attendant has a bachelor's degree. If the attendant does not
have a bachelor's degree the rate shall be the same as the paraprofessional
rate above.

LONGEVITY: Bargaining Unit Members shall receive adjustments above their
current rate of pay according to the following longevity schedule.

6. 8% year and thereafter - additional $.15 per hour
10" year and thereafter - additional $.20 per hour

12 year and thereafier — additional $ .15 per hour
15th year and thereafter - additional $.10 per hour

17" year and thereafter — additional $ .10 per hour
20th year and thereafter - additional $.10 per hour

*Bargaining unit members who have reached vear 6 or 7 by 2005-06 will be paid 8" year
longevity.

*Bargaining unit members who have reached year 7 by 2006-07 wiil be paid 8 year
longevity. '




APPENDIX B

FARWELL E.S.A. - GRIEVANCE REPORT FORM

Grievance # Farwell Area School District
Distribution of form: 1. Superintendent, 2. Supervisor,
3. Association, 4. Employee
Refer to Grievance Procedure of Agreement for time limits.
Building Assignment Name of Grievant Date Filed
LevelTand 11
1. Date Grievance occurred
2. Statement of Grievance
3. Relief sought
Signature of Grievant Date
4. Disposition by Supervisor/Principal

Signature of Supervisor/Principal

A

Position of Grievant and/or Association

Date

Signarure

Page 1

(%)
[$*]

Date



The Farwell Educational Support Association

LETTER of AGREEMENT

The Farwell Area Schools

Between

And

Re: Wages for AQ Certified Interpreter

This Letter of Agreement is an addition to Appendix A of the 2005-2009 Master =~ -
Agreement and shall be effective July 1, 2005 and shall remain in effect uniil June 30,

2009.

Tn consideration that Interpreters are paid according to their certification, the parties agree
to add the wage scale for AQ-1 Certified Interpreter as follows:

INTERPRETER

26042005 | 2005-2006 | 2006-2007 | 2007-2008 | 2003-2009
Non certified 1158 11.79 11.99 12.19 12.39
AG-1 Certified 11.32 12.06 12.38 12.75

For The Farwell Area Schools:

Superintendent

Daie

For the Farwell Educational Support
Personnel Association:

President

Date

Lt




LETTER of AGREEMENT
Between
FARWELL AREA SCHOOLS )
And ‘

FARWELL EDUCATIONAL SUPPCRTY PERSCNNEL ASSOCIATION

Re: SRSD Overtime Work

This Letter of Agreement shall be effective upen ratification by both parties and shall
remain in effect until July 1, 2005.

The parties agres that the duties related to SRSD that are district level functions shall be
posted as one secretarial overtime position. The secretary awarded this overtime position
shall be exempt from sharing in any other potential overtime opportunities pursuant to
Article X.E of the 2003-05 Master Agreement. In accord with federal and state laws, the
pay rate for this overtime secretarial work shail be one and one-half (1.5) times the
straight time pay rate of the secretary Who is awarded the overtime.

This agreement shall expire on July 1, 2005 and shall not be extended unless set in
writing by the parties. This agreement shall not be considered precedent setting for cither

party.

For the Farwell Area Schools: For the Farwell Education Support
Personne! Association:

Superintendent President

Date Darte




LETTER of AGREEMENT
Between

FARWELL AREA SCHOOLS
And
FARWELL EDUCATIONAL SUPPORT PERSCNNEL ASSOCIATION

Re:  Work Opportunities 2005-07

This Letter of Agreement shail be effective upon ratification by both partles and
~ shall remain in effect antil Juiy 1, 2007.

For the 2005-2006 and 2006-2007 school years, FESA bargaining unit members
- whose hours have been negatively impacted by the construction caiendar will be
provided work opportunities in order to maintain work hours comparable to the
2004-2005 school vear.

For the Farweil Area Schoois: For the Farweil Education Support
Personnel Association:

Superintendent President

Date Date




Grievance # Page Two
Level TT1 1
1. Date received by Superintendent or designee |
2. Disposition of Superintendent or designee
/
Signature Date
3. Position of Grievant and/or Association
/
Signature Date
Level TV
1. Date received by Board of Education/designee
2. Disposition by Board
/
Signarure Date
3. Position of Grievant and/or
Association
/
Signature Date

Level 77

1. Date submitted to Arbitration

2. Disposition and Award of Arbitrator




