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SAULT STE. MARIE AREA PUBLIC SCEOOLS
SAULT STE. MARIE, MICHIGAN

SCHOQOL LUNCH PERSONNEL AGREEMENT
July 1, 2068 1o June 30, 2011

THES AGREEMENT, effective July 1, 2008 by and between the BOARD OF EDUCATION, Seult
Ste. Marie, Michigan, hereinafter called “EMPLOYER", and the UNITED STEELWORKERS,
AFL-CIQCLC, on behalf of Local Union 13569, leweinafler called the “UNION".
WITNESSETH: WHEREAS, the parties hereto have reached an agreement for the purpose of |
facilizating the peaceful adjustmem of differences thm may arise from time to time amd |
promoting harmony and cfficiency to the end that the parties hereto may mutually benefit, the
parties hereto covenant and agree as follows,

: ARTICLE ]

MANAGEMENT RIGHTS

SECTION 1 - Management Rights - The Board, on its own behalf of (he slectors of the district,
hereby refains and reserves wndo itself, without imitation, al} powers, fights, authority, duties, and
responsibifities conferred upon and vested in it by the faws and the Constitutions of the State of
Michigan, and of the United States, including, but withowt limiting the genemlity of the foregoing,
the right to the executive management and administtative control of the schiool system and its
properties and facilities, and the work-related activities of its employees; to hire alf employees and,
subject to the provisions of law, to determine their quatifications and the conditions for their
gontinued employment, or their dismissal or demotion, and fo promote and transfer ali such
employees; and the exclusive right 1o plan the work, direct the work foree, determine quatifications
as referred 10 in this Agreement, hire new employees, and discipline employees for just cause.

The Emplayer agrees not to use their management sights for the pirpose of discrimination and any
grievance arising out of the exercise of this right and responsibitity shall be subjest 1o the grievance
procedure. This section is not to condlict or disagrec with the Agreement between the parties or any
State or Federal Law,
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ARTICLE 11
RECOGNITION

SECTION 1. Recognkiion - The Union shall be and is hereby recognized as the sole and exclusive
collective bargaining agency for the purpose of collective bargaining with respect to rates of pay,
wages, hours of employment and other conditions of employment for the employees of the
Employer ag defined in this paragraph. The term Employees, as used in this Agteement, shall mean
all school funchroom cmployees with the exception of supervisors as defined in ACT 3783, The
District shall not negofiate individually with any bargaining unit tnember concerning wages, howrs,

terms or conditions of employment.

SECTION 2 - Non-THscriminafion - The employer recognizes and will not divectly or indirectly
interfere with the rights of employees to be members of the Union and wiil not discrinunate against
employees on account of Uhnion membership or activity, Neither the Union nor any of its members
will intimidate or coerce any employee or interfere with hisher sight 1o work beeause of histher
refisal 1o participate in Unlon membership or activity. However, the Employer and Union agree to
any sgency shop provision whereby all employees presently in the bargaining unit and afl new
employees upon completion of probation will be required as a condition of employment 1o remit to
the Tnion monthly the amount of the regudar monthly dues and Inftiation fee or a service fe
established by the Union.

SECTION 3 - Union Dues - Where so authorized or directed by the employee in wriling on a
nrtually agreed upon form, the Employer will deduct each month the sum of the employee's dues,
initiation fees and legnl assessments, i any, in amounts designated by the Union, or a service fee
established by the Unfon, and remit the same to the Intermational Treasurer at the address which he
authorizes for this purpose. The check shall e accompanied by a list of names showing dues, eic,,
deducted or the reason for ne deduction. A copy of said list shall be furnished fo the financial

secretary of the focal Union,

SECTION 4 - School Facilities - The Union shalt have the right to use school facilities, as
anproved by the administration, for unfon-related meetings, Telephones and mtersehool mai wijl
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he avaitable for legitimate union business. Any costs associated wilh the use of the Employer's |

telephones will be relmbursed by the Unjon.

SECTION 5 — Sfaff Perfarmance Recognition - The Board of Educaiion will recognize
employees who have demonstrated owstanding individual and/or team performance. The district
shali cetablish a Board Policy and Administrative Guideline for such staff recognition,

ARTICLE II
NTAT GRIEY. PR

~ Delinifion -
o A grievance is an oral and/or writien compiaint ypon an event or condition, which is
allegedly in viclation of this Agreement,
b. ‘The grievant is the person or persons making this claim,
e. The term days mean working days.

SECTION 2 - Grievance Commitiee - For the purpose of effectively representing the employess
coming within the jurisdiction of the Unon and this Agreement, the Unlon shall select a grievance

cornmities consisting of three members, ali of whom shall be emplovees of the Employer, The
Union shal! finrnish the Emplover with the names of the grievance committee members and the
Employer agrees to deal with these representatives of the union in settling gricvances and in
bargairing under this Agresment.

SECTION 3 - Grievances - Employees attending mutually arranged grievance meetings will not
lose any regular pay nor be paid extra for time spent outside of the regularly scheduled hous,

Any step of the gricvance procedure may be extended by muhzal writlen agreement between the
parties.

A matter invelving two or more employees and the same issue, may be submitled by the Unionasa
class acion grievance in writing within ten (10) working days of the event giving rise to the
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grievance or not fater than ten (10) working days after the facts giving rise to the grigvance should

have reasonably been kanown 10 the employees involved,

SECTION 4 - Grievance Pracedure - Gricvances shall be taken up for adjustment in cach case as
necessary as follows:

In order to be considered in the grievance procedure, a grievance must be fled not Jater than ten
(10) working days after the event giving rise to the grievance or not later than ten (10) working days
after the facts giving tise to the grievance should bave reasonably been known %o the employee(s)

invoived,

STEPH1:

An employee who las a grievance concerming hisher employment should promptly, and in no
svent later than ten (10) working days after occumence, inform orally hig/her immediate supervisor,
The Supervisor shall then set & place and time within the next twio (2) working days for an otal
nresentation of the grievance, If the aggrieved employee wishes, & grievance committee member

may assist the employee in the oral presentation,

If the aggricved employee does not receive 3 satisfactory answer within two (2} working days after
e oral presentation, the gricvance may be submitted in written form to the immediate supervisor
to be submitted to the Superintendent or his/her designee at Step #2, provided the sulimission is
made within five (5) working days following an unsatisfactory answer at Step #1 or tack of answer

thereof.

STEP #2:
Upon receipt of the written grievance, the Superintendent or his/her designee shall set a hearing to

be held within ten (10) working days Gom the date the written grievance is submitted. The
aggrieved employee may have the assistance of the Grievance Committee represent them at the

hearing.
If the aggrieved employee does rot receive 2 satisfactory answer or no answer within five (3)
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working days afler (he writieh prievance s heard in Step #2 by the Superintendent or histher
desigriee, the union may request that the written grievance be submitted to Step 3.

STEP #):

Upon receipt of the appeal from Step 2, the Superintendent or his/her desipnee shall schedule a Step
3 meeting to be held within ten {10} working days, The aggrieved employee shall have the
assistance of the Grievance Committee al the hearing as well as a representative of the Intemational

Urion.

If the aggrieved employee does not receive 8 satisfactory answer o no answer within ten {105)
working days after the written grievance is heard in Step 3 by the Superintendent or his’her
designes, Lhe Union may give written notice to the Superintendent of its intentions to go to

arbitration.

STEP H4:
Within ten {10} working days from receip! of the Step #3 answer, or lack of answer thergof, either

party may request the Michigan Employment Relations Commission to assign 2 Medistor to sssist

in resolving the grievance.

in the event that neither party requests mediation, or if mediation services are unavailsble or
unsuccessfid, elther pardy may file for arbitrstion to the Michigen Employment Relations

Commission with a copy of the notice sent to the other party.

Either party desiring 1o arbitrate will notify the other party in wiiting setting forth the matter or
matters to be arbitrated,  The arbitrator shall be selected in accordance with the mles of the
Michigan Fmpioyment Relations Commission, exeept each parly shall have the rigiv to
peremptorily strike not more than three names from the jist of arbitrators, The Union shali strike
the first name; the District shall then strike one name. This process shail be repeated three tinses.

The decision of the atbitrator will be final and binding on the partfes, The arbitrator will have no
power to add o, detmet Fom, or modify the Agreement, and the subject of a general wage increase
shall not be subject to arbitration. The expense of the arbitrator will be borne equally by the parties
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hereto, A grievance, to be subject to arbifration, must involve the mesning or application of the
Agresment or an alieged violation thereof. Employees anending grievance meetings shall not be

paid extra not lose time while attending such meetings.

The Committee shall have the right to call in a Representative of the Intemational Union af any
ime, The Chairman of the Grievance Commitice will be permitted a reasonable amount of time
away from bisher work with pay o assist in the adjudication or investigation of gricvahces or
comptaints. He/she shall atternpt to perform such duties at such times as wil} have a minimal effect
on his/her work and will secure the consent of the Supervisor before leaving histher job. Such
consent shall not be arbinﬁril}‘ vithield.

Expedited arbitration may be utilized by nutzal apresment of both parties,

ARTICLE IV
DISCHARGE AND SUSPENSION

SECTION 1 - Discharge and Snspension - An employee discharged or suspended, who
comsiders such discharge or suspension without good cause may present & grisvance within ten
{10) working days of such action, as provided in Article 311, Section 3, to the Third step in the
grievance procedure,

ARTICLE V
SENYORITY, FROMOTIONS AND L4 YOFES

SECTION 1 - Seniority and Qualifieations - The parties recognize that fob opportunity and
security should increase in proportion to the ability to perform the work and fo the length of service

of the employee within the bargaining unit. The parties agree that in all cases of promolion,
demgtion, transfer, recall, layoff, and the filling of vacancies, the foljowing factors will be
considered:

a. abifity (qualifications} to porform the avaliable work

b, seniority

¢, physical fitness fir the work,
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Factor (=), abijity or qualifications, wiil be determined by the Employer as well as (c) physical
fitness to perform the work, In the event that {a) and {c) factors are mfaﬁwl}f egual, {b) senlority
will be their determining factor in all cases of promotion, demotion, tansfer, recal, layoff, and
filling of vacancies. When a tic in seniority ccours, the employee eldest in age will be given

seniority preference.

Employees who feel thet diserimination has occurred refative to the selection of 2 person to fill a
vacancy on e basis of gualifications will have the right fo file a grievance within the famework of
the grievance procedure as outlined in Article T,

In the event of a reduction in the force that necessitates the layoff of any employee from the system,
the employeefs) with the least seniorily in a job classification will be the first to be Jaid off, keeping
in mird that the remaining employees must be qualified {o perform the work,

An emiployee released wnder the above who has seniority encugh to avoid layoff by displacing
another person with less senfority, and who has beld a position in higher classification within the
district will be permiited to exercise sendorily rights imto the classification previously held, provided
she/he is qualified to perform the work of the employee shefhe seeks to displace,

Any employee placed in & new position in accordance with procedures of Section 1 above shall e
afforded 2 four week qualification and tmining period.  Any employee awarded a position or
bumping into a position will have the aption of refurning to their previcus job within twenty (20)
working days if they find they are not suited for the job.

Employers on layoff will be placed at the top of the substitute list and given prierity status and will
be paid ibe regular union rate of pay for the job they are performing. Employess who are collecting
unemployment compensation benefits agrec to forfeit their eligibility for such benefits for the day(s)
they are calied to work and do not report for work

SECTION 2 - New Emplovees - New employees shall be on probation for a period of sixty (50)
working days before they accrue any senjority rights. The right to release such employees during
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this peried shall be vested exclusively in the Employer regardless of other provisions of this
Agreoment.  Probationary employees retsined in excess of sixty (6Q) working days shall have
seniority from |he day of hire. 1f & vacancy is posted within the bargaining unit during an
employee's probationary period, the employee will be permitted to bid providing they meet the
nreseribed qualifications, however, their selection shall be at the sole discretion of the District
without recourse to the grievance procedise. If the employee is selected for the promotion, a new

sixty {60) day probafonary pericd wilt be required.

SECTION 3 - Permapent Yacsney - Jobs will be posted for six (6) working days, and within ten
working days afier the actual occurmence of a permanent vacancy, 2 notice will be electronically
mailed to all members of the bargaining unit and sent clectronically 1o building secretaries to print
and place in member’s mailboxes indicating the vacancy., A paper copy will be sent by U.5, mail
during the sumsner months or when an employee is on vacation to the address on file. The notice
will comain the position description, its location, and hours when less than full Hime. All positions
wil} be abolished and re-bid fhat have a minimum change of any mipates or howrs per day in
assignment, and when there is a change in primary dutles. The senior employee with the necessary
qualifications who bids the job wil} be awarded the position. When awarded a bid, employees will
be moved within twenty (20} working days.

When temporary vagancies ocour hecause of vacations, iliness, ete., the qualified senior employes
will be advanced to fifl the position from (e shifi or tuilding where it ocewrs.

Should the position temais vacant after the bidding process, a new employes will be hired ina

reasonable amount of time,

SECTION 4 - Senferity - Sendority when referred to in this Aprecment shall be either district
sendority or unit senjority. District sexfority shall mean the amount of senforlty scoumnulated by the
employee as a regular employee of the schoo} district, whether sutside or within the bargaining unit,
Unit seniority shall mean the amount of senfority sccumulated by the employee within the

largaining unit.
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For employees hired on the same date, the employee's birth date will determine senfority with the

oidest heing senior,

SECTION 5 - Lass of Seninrity - Seniority shel be broken only by discharge, voluntary quit,

retirement, or layoff for more than two (2) years or not refurning fom a leave of ahsence within two
{2} years, In the eveny of recall, a laid off employee shall be given one week's notice of recall by
certified mail to the employee's last imown address. In the event the employee fails to make
Bis/herself available for work at the end of said one (1) week without just cause, all senfority rights
shail be lost under this Agreement,

If the employee Is absent from work for three {3) consecutive working days without notifying the
Employer prior to of within such three (3) day period of a justifiable reason for such absence, if it
was possible for such notice 10 be given, the emplovee shall lose all senfority rights under this
Agreernent.

A bargaining unit member who accepts a position with the Employer in another bargaining unit of
the United Steel Workers of America, AFL-CIO, will have their senfority in the bargaining it
frozen as of the first day they accept the position in the other bargaining unit, An employee whe
transfers 1o an excluded position with the Employer has one () year to indicate in writing fo the
employer of their wishes to yetum to their former position in the bargaining unit and must retumn
within such one (1) year period. Without lhis notification the employee shall be severed from the

L.

SECTION 6 - Temporary Workers - The partics recognize that it Is necessary to employ

temporary workers at fimes. A temporary worker shall be defined as one who is hizred for a specific
project not o exceed sixty (68) calendar days without the intent on the part of the emplover to
reemploy herfhim afler the temporary job is completed.  Such temporary workers shali accrue no
serdority, but if later hired permanently, will be given a retroactive scniority date computed by
counting back from the penmanent hiring date the actual number of days worked as a temporary
employee during e year preceding the date of permanent hire in a capacity of work covered by this
Agreement.
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SECTION 7 -~ Substitste Workers - The parties recoprize that it is necessary to employ substitute
workers at times, A substitate worker shall be defined as one who is hired to replate Union

members who are absent from work because of an spproved leave o due to Hlinesses, vacations,

resignation, or dismissal. Such substitute worker shall accrue no sehiority but, if later hired
permanently, will be given a retroactive seniority date computed by counting back from the
nermanent hiring date the actual number of days worked as 2 substitute employee during the year
sreceding the date of permanent hire in a capacity of work covered by this Agreement.

SECTION 8 - Handicapped - The parties agree that employees handicapped by physical
impairment in manner of degree to restrict their ability to perform assigned work should raceive
special considerstion under the seniority provision. An employer asking for such consideration
shall produce satisfactory medical evidence as o the disability.

Seniotity provisions may be altered or waived with respect to such employees as mutually agreed
upon between the Employer and the Undon.  The provisions hercunder shall not be applicable to

employees cligible for retirement,
ARTICLE V1

BOURS OF WORK

SECTION - 1 Hours of Work - The hours of work are 2s shown in Appendix "I)". The

administration will continue fo work oul a system to place vacation and sick leave balance on
vaycheck stubs. The employees shall have one (1) fifteen (15} minute break for cach four (8) howrs
wiorked, The Employer will centinue to provide a paid thirty {30) mimte lunch period for the
employees. However, if employees eat meals produced by the school, they will be expected to pay
the fisll adult fimch or breakfast charge for such meals.

- 2 Neg-school L. ~ Assigriments for banquets, meals, receptions, in-

services, or similar functions that require additional hours will be based on sentority, but will not
cause overtime,  If overtime must ocour, the oventiie hours will be offered based on seniority.
No changes in regulerly scheduled hours will be made to prevent oventime from ocowring for

these activities.
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ARTICLE VII
WAGES

SECTION 1 - Wage Rates - The wage rates for all job classifications covered hereunder are
showr on the Wage Schedule attached hereto and made a part hereof as Appendix "C". The Board
of Education will pay the employer's contribution to the Michigan Public School Retirement Fund,

At unit members will receive their payroll compensation by direct deposit,

SECTION 2 - Overtime - Time and one-half wili be paid for all hours worked in excess of forty
{40} hours per weck, Employees called back to work shall be entitled 10 a minimum of iwo (2)
hours of pay either regular or overtime as necessitated by the forty (40) howr week limit, Overtime
assignments wil be based on seniority in each building,

SECTION 3 - Compensafory Time — Bargaining unit members may be granted time off with pay
rather than receiving overlime pay. All hours granted as time off with pay for hours worked in
excess of cight (8) hours in a day or forty (40) hours in a workweek arc 10 be considered as
compensatory time and scheduled 23 one and one-half (14) hours for each overtime hour worked.
An emplayee may ot accnie more than 100 howrs of compensatory time. There shall be a uniform

method of recording the earning and usage of compensatory time.

The use of compensatory time must be avanged by mutual agreement bebween the employer and
the employee and used when school is not in session or when mufually sgreeable with e

Supervisor.

An employee who has acerued compensatory time shall upon termination of employment, be paid
for the ooused compensatary time at the regular mie earned by the cmployee at the time the

employee recetved such payment,

SECTION 4 - Shift Differential - Employees assigned 1o frst shif} at the high school will be
recetving e shift differemtinl of thirty-five {35) conts per hour worked wntil 9230 am, I hours of the
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first shift are substantially varied, the parties involved will promptly review the shift differential.
The thirty-five (35) cents per hour shift differential applies only to those hours that do not overlay
the day shift.

SECTION S - Temporary Transfers ~ An employee temporarily wansferred 10 2 higher rated
position for a temporary period for vacation refief, sick relief, et cetera, herein shall be paid at the

higher rate while so employed.  An employee temporarily tansferred to a lower rated position for

the convenience of the Employer shalf receive his/her regular wage,

SECTION 6 - Cook Coordinators - Should the Cook Coordinator be required to fill in for the
Foud Service Director on a temporacy basis, the Cook Coordinator will be paid 20 cents (5,20} per
hour i excess of (he hourly rate for up 1o eight (B) hours per day, This provision will be invoked
only when the Food Servies Director is unavailable for one day or mors.

If overtime is required, it will be.authorized in advance by the Food Service Director or in her
absence, by the Director of Personnel and will be paid based on her regular rate,

5% 7 - Inclement Wenther - If due to inclement weather or other emergency conditions,
the school district is closed down by order of the Superintendent, bargaining unit members will not
lose time or pay providing they are in pay status and are scheduled to work, Employees who report
for work hecausc of essential services reguirements, shal! be compensated at one and one-half times
their regudar rate of pay, or at the employee's option, with the approval of the supervisor, equivatent
ime off work at the rate of time and one-half, with pay at a later date. At the beginming of the
school year, the Employer shall inform: employees who are assigned to "essential service positions.”
When a delay is calied for inclement weather, first shift cooks who are present and’ working will
receive overtime pay for the actual hours they work during the delay. A two (2) hour delay during
and eight (8) hour shift would result in six (6) regular hours and two (2) overtime hours,
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ARTICLE Vi
HOLIDAYS AND VACATIONS

SECTION 1 - Vacation - Employees wil be granted vacation days at the rate of one advanced
day per month worked within a given year. A Vacation day will consist of the number of hours

paid for a regular workday.

First year through fourth year 11 days
Reginning with fifth year through ninmh year 12 days
Beginning with the tenth year through fourteenth year 15 days
Beginning with fificenth year 1% days

3. Vacation days shalf not be granted for the fies or Jast day of the school.

b An employee may take unuged vacation thne during the school year based on
avaifability of subs and special permission of ipnnediate supervisor and the Director
of Personnel on a limited basis, with five (5} days prior notification in advance of
anticipated [eave time. All unused days will be paid on June 30.

e, Holidays occurting during the vecation peried shall not be charged against the
vacation allowance,

d. The vacalion day will consist of the number of hours paid for a regular workday for

each employee.

I ~ Yara roration - U'pon resignation, termination of services, or fransfer to a
position requiring fewer hows or weeks of employment, employees shall receive any unused
vacation ailowanee at the rate of pay received by them at the time the allowance was eamed,

SECTION 3 - Holidays - The employees will be entitled fo the folfowing holidays off at
straight time pay for the number of hours they are scheduled to work on 2 normal working day
for the following days only if normally scheduled to work the week of the holiday: Labor Day,
Thanksgiving Day, Christmas Day, New Years Day, Good Friday, Memorial Day, and July 4,
Holidays cocurring during Christmas and spring break are not subject to this limitation, Should
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any of the holidays fall on a Saturday or Sunday, the employees will be granted a compensatory

day when not scheduled to work,
ARTICLE IX

LEAVE OF ABSENCE.

SECTION 1 - Sick Leave - Employees will be granted one and one-third (134) days of sick leave
for each month of emplameﬁt for personal Hiness, with & maximumn of sixteen {16) days pur year,
Sick leave for these persons is subjeet 1o unlimited accumulation, All members should make every
effort to schedule dental and dector appointments during non-working hotrs,

SECTION 2 - Business Lesgve - Two days personal business feave (non-acoumnulative) are

available to employees, Personal business leave requests must be in writing and submitted at least
five (5) working days in advance of the anticipated absence and ane not deducted fiom eamed sick
leave, A third personal business day may be granted, but if used is deducted from sick leave. In
cases of emergency, the employee shail inform the Personnel Office as soon as possible,

16 and 11 month emplovees - Sick leave and personal leave may only be taken when an employes
is aotually at work or scheduled to work and not on feave or vacation except thal:

a. Sick leave will be granted to employees on vacation upon presentation of a doctor's
certifivate,

b. Personal leave may be wed by 10 month employees to cover fime off during scheduled
schoo] calendar breaks if the employee has not eamed enough vacation to be paid for

the days.

SECTION 3 - Family IMoess - Employees shall be allowed five £5) days for illness in the
immediate family, three (3} days are non-accwnulative, and twe (2) days may be deducted fom

sick leave. Immediate family shall be interpreted as husband, wife, mother, father, sister, brother,
children, grandchildren, father and mother-in-law, and grandparents of member or spouse, this also
includes a dependent living in the immediate household. The term household 15 interpreted as those

whao dwel! under the same roof and comprise a family or domestic establishment.

Cooks
Poge 44



SECTION 4.- Funcral Leave - An employee shall be allowed up to five (5) days with pay as
funeral leave, not deducted from sick lcave and nop-zecumilative, for a death in the immediate
family. Immediate family is defined as spouse, parent, parent of spouse, brother or sister, child or
his spouse, step child, grandchild, grandparent of employee or spouse, o dependent relative living
in the employee’s household.

Employees shall be allowed up to three (3) days with pay as fineral leave, ot deduc;ﬁi from sick
leave, for the death of & brother-inJaw, sister-in-law, aunt or uncle of employee or spouse.  An
employee may be allowed fo use sccumulated vacation days, with approval of the District, i
additional days are needed.

SECTION 3 - Jury Duty or Whness - An employee who serves on jury duty or witness wilt be
puid the difference between their pay for jury or witness duty and their reguiar pay. Fmployees
shall furnish a wiitten statement from the courl showing the day and fime of jury or witness duty
and the amount of fees they were eligible 1o receive for each day.

SECTION 6 - Maternitv/Child Care Lesve - An employes desiring sick leave for maternity
purposes will submit a wrisfen request accompanied by a doctor certificate. The member shall be
eligible to retum to work upon filing a physicim's statement that the member Is physically fit for

regular employment.

Child care leave without pay will be granted at a time requested in writing by the employee for a
period not more than one (1) year subsequent to the birthvadoption of said child.

SECTION 7 - Worker Compensation - All lunch room employees are covered under the

Michigan Worker Compensation Act.  An employee suffering disability as a result of employment
with the Employer shall be paid wages by the Employer by the amount that the total Worker
Compensation plus wages wiil equal the employee's nonmal earnings. Such paymemt shall
commence with the day the employee is unable to work and shall continue for the period of
disability or unti} the Employer has paid in an amount egual (o the employee’s accumulated sick
leave, whichever is the lesser. I the employee subsequently received Worker Corpensation for
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time Jost during the first week of disabifity, as provided in the Act, he shall promptly reimburse the
Empioyer for the amount received as compensation for this first week of work. The accumulated
sick leave credited to the employee Will be reduced by the anmount paid hereunder,

SECTION 8 - Leave of Absence - The Boaxd of Education may consider a leave of absence
vithout pay for one {1) year with the possibility of onc extension for a second year. An employee
desiring z leave of absence shall file a written request for such leave with the Director of Personel

outining the reason for such request and the duration of the leave requested and a copy of said
request shall be sent to the recording secretary of the Local Union.

Leave of Absence will only be granted for good cause and no feave will be granted for the purpose
of working clsewhere, Any employee working elsewhere during a leave of absence granted
hereunder will be terminated fmynediately.

Leaves of absence will be for a pre-defermined time period and the employee will cither:
2. returnto work at ihe cupiration of a leave
b request and receive an extension of such leave
¢ termninate his employment on the date the leave expires,

An employee on Jeave of absence witl forfeit any right to bid on vacancics that may oceur during
such eave and will have no inkerent right to any promotions that oceur during such leave upon

return to wark,

During any authorized leave of absence without pay of more than ffleen {15) conscoutive calendar
days, a member will ot accre sick leave nior be eligible for any fringe benefits paid by the Board

including but not Jimited to hospitatization.
An employec shall not accumulate seniority while on an unpaid leave of absence.

1’pon return to work after & leave of four (4) months o less, the employee will be returned to the
job fast held before such leave. An employee reterning from a leave of four {4) months or longer
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will be placed in the job formerly held if possible or as an alternative, may be placed on another

position at equai pay.
SECTION 9 - Medical Leave of Ahseace — The Board of Education may consider 2 medical leave

of absence without pay for one (1} year with the possibility of one extension for & second year for
an ympioyee who (1) is unable to work besause of personal sickniess or injury and (2) has exhausted

sick leave and vacation leave,

An employee desiring & medical leave of sbsence shall file a writien request for such leave with
the Dircctor of Personnel including cvidence of disability satisfactory to the District, Any
employee working elsewhere durisig a leave of absence granted hercunder will be terminated

immediately.

Leaves of absence will be for the period of continming disability, but not to exceed one (1) year,
and the employee will cither:

a. tetum to work at the expiration of 4 leave

b, request and receive an extension of such leave

c. texminate histher emaployment on the date the leave expires.

An employee on leave of absence may bid on vaeancies, which ocour during such leave;
hawever, they must be able to assume the position within pinety (89) catendar days of the award
date.

Phuring any authorized leave of absence without pay of more than fifleen (15) consecutive

calendar days, a member will niot acerue sick leave.

During any medical leave of absence granted, the employee shall continue to accummidate

senionity,

Upon return to work after a leave of four (4) months or less, the employee will be retumned to the
job last held before such leave. An employee returning from a leave of four {4) months or longer
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will be placed in the job formerly held if possible or as an aiternative, may be placed on another

position at equal pay.

SECTION 10 - Refirentent - Employees hired prior to July 1, 1995, upon completion of fifteen
(15} years consecutive service with the Employer, and who are cligible for Michigan Public
Schools Retirement benefits, will be entitled to one {1) month's pay at hisfher established rate, upon
actal retirement under the retirement plan payable into the deferred compensation plan agreed to
by the Group and Administration each Fail.

SECTION 11 - Unused Sick Leave - Those employees who have accumulated unused sick days in
excess of 100 days will recelve upon retirement, a one-tine payment for the number of unused sick

days acoumulated during their Jast six (8) years of employment payable into the deferred
compensation plan agreed to by the Group and Administration each Fall according to the following
procedurs:

£40.00 per day for those employed at least five (5) hours or more per day.
$25.00 per day for those employed for four {4) hours per day.

$20.00 per day for those employed for three {3) howrs per day,

$15.00 per day for those employed for two (2) hours per day,

$10.00 per day for those employed for one (1) hour per day,

ARTICLE X
INS C

SECTION 1 - Insurance — The Linion in confunction with the other USWA, groups reserves the
tight to modify the innirace coverage or change carriers subject to the insurance caps listed in
Section 11,

SECTION 2 - Health Insurance - The Board of Eduecsgtion will provide United Steelworkers of
America Medical Insurance coverage. Covemage is available for twelve (12) months to all
empioyees working the fufl school calendar. Any person whose employment terminated priorto a
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contractual period will receive provated benefits for the time worked. In such cases coverage shall
be for the months of employment.

SECTION 3 — Insursn verage for Pari-Time Empioyees - Employees, except those hired
after March 1, 1999, as in Section 10, who work less than thirty (30) hours per week, shall be
ghgible to recelve the insurances defined in this article on a prorated basis.

SECTION 4 - Life Insurance - The Employer will provide Life Insurince coverage, including
double indemnity for accidental death and dismemberment, in the amount of $20,000.00 covering
eacht employec during the fength of this contract,

SECTION.S - Dental Insurance - The Employer will provide fsll family subseriber incentive plan
dental insumance.

SECTION 6_- Prescription. Drug Plan - The Board of Bducation will provide United
Steelworkers of America Premier Prescription Drug Propram Insurance coverage for ali employees
eligible for fringe benefits.

SECTION 7 - Vision Insurance - The Board of Education will provide United Steelwarkers of
America Vision Plan insurance coverage for members of the bargaining unit.

SECTION 8 — Long Term Disability —~ The District agrees to provide a Long Term Disability
insurance plan for all bargaining unit mcmﬁm, such coverage starting afler 180 calendar days of
disability, at the rate of sixty percent {60%) of the employecs monthly salary at the date of
disability, up to a maximum monthly benefit of $2,506,00 with a modified 6ill, Monthly benaSis
shal} conlinue until death, age 65, or recovery, and for a maximum of hwo (2) years for
alecholismfdrug addiction or mental/nervous reasons,  All claims are subject to the provisions of
the insurance underwriter, Any and all disputes are cxpressly barred from the scope of the
Grievance Procedure and sherefore from the junisdiction of an arbiteator,

Cogks
Pripe 19



SECTION 9 - Annvity or Payment in Lieu of Insurance Coverage - Any employee cligible for

health insurance at the District's expense, but who elects not to be covered by said insurance, shatl
be entitled to a payment or anmuity of $200.00 per month for any month during which health
inswance is not provided for said employee at the District’s expense.  Any employee eligible for
dental and vision insurance at the Distriet's expense, but wha clects not to be covered by said
insurances, shadl be entitled to a payment or annuity of $10.00 per month for any month during
which dental and visien insurance is not provided for said employee at the District's expense.

SECTION 18 - Insurance Coverage — Part-tine employess hired aller March 1, 1999 who elect
coverage, are ¢ligible for coverage based on the follovang participation rate

Employzes scheduled to work 6.00 hours to 669 howrs per day may clect 1o receive single
subscriber coverage for health, dental and vision insurance. Those employees clecting a two person
or full family coverage will receive 70% of the full family premium toward such coverage. As an

example:

Full family coverage $612.37/mo. Board pays $428.65 Employee Pays $183.71
Two Person Coverage $53648/mo.  Board pays $428.65 Employee Pays $107.83

Employees scheduled o work 6.70 hours to 7.79 hours per day could elect to receive single
subscriber coverage for health, dental and vision insurance. Those employees electing a two person
or full family coverage will receive 80% of the full family premium toward such coverage, As an

example:

Full family coverage  $612.37fmo.  Board pays $489.89 Employee Pays $122.47
Two Person Coverage $536.48/mo,  Board prys 3489.89 Employee Pays § 46.58

Employees scheduled to work 7.80 bours to 7.99 hours per day couid clect fo receive single
subscriber coverage for health, dental and vision msurance. Those employees electing 2 lwo person
ar full family coverage will receive 30% of the full family premium toward such coverage. As an

example:
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Full family coverage  $612,37mo. Board pays $551,13 Employee Pays 561,24
Two Person Coverage $536.48/mo.  Doard pays $536.48 Employes Pays $0

SECTHEON J1 - Insurance Caps -
Health, Vision & Pental 1Person § 559.00 imonthlsy)

2Person  1,260.00

Family 1,515,080
The employee co-pay will be equal to any costs over the above rates and will be deducted from
the bargaining unit member's pay by payroll deduction. The Board agrees fo maintain a qualified
IRS Section i125 Cgfeferde Plan that the bargaining unit member may emter into; employee
nortions will be deducted by 2 salery reduction agreemoent. In the ¢vent the said options become
raxable, the Board shatl not be lisble for said taxes,

Should the cost of insurance for the group fal} below this amount, the savings wili be divided
among alt the United Steelworkers eligible for insurance {the group). The actmal insurance costs
will be computed in June as soon as the June bill is final and compared to what the total would
have been for the group for the year, The savings will ther be divided egually among the
members eligible for insuzance, The year shall be considered July 1 - June 30, the same as the
district’s fiscal year. The savings will be calouiated and paid, if savings oxist, each year of this
contract, Any and afl taves and retirement costs associated with the payment shall be the
responsibility of the employee. The savings shal} be paid to the employees through the payment
plan agreed upon by the group and the administration each Fall. Any member whe Jeaves
employment prior 1o June or who starts employment afer July shali be entitled to a pro-rated
amount for this payment based on the months the member was employed.

For cxample, should the yearly savings for the group amount to 3336,600 and there are 99
members in June that are elgible for inswrance, each would recelve $3,400 less any and all taxes

and retireistent costs.
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ARTICLE X}
MISCELLANEQUS

SECTION 1 - Safety - The Employer agrees o fumish nbber gloves and hairmets and other
necessary devices to provide for the health and safety of the employees while at work, '

SECTION 2 - Non-Discrimination - The Employer and the Union agree that they will in no way

discriminate apainst or between bargaining unit members covered by this Agreement because of
their race, creed, religion, color, national otigin or ancestry, age, sex, marital stams, physical
characteristics or disshility, or place of residence,  Provisions of this Apreement will be
administered withowt discrimination towards barpaining unit members by cither party, H is
understood that encl bargaining wnit member is entitled 1o fill tghts of citizenship in employment.

In compliance with the Civil Rigits Act of 1964 and 1972, and the Rehabilitztion Act of 1973, as
amended, there shall be no discrimination in any of the bargaining unit positions because of race,
religion, sex, age, national origin, or handicap. The selection of individuals for transfer, promotion
or hire wili be based on equal experience, ability and seniority to perform all duties and
respansibilitics of the positions as required by the job descriptions, .

SECTION 3 - Invalidation - In the event that any portion of this Agreement shalf become invalid
because of 2 change in any applicable statute, enactment of 2 new statute, or a decision of any court
of competent jrisdiction, that portion of the Agréement shall be invalid but other portions of the
Agreement shall remain in fill force and effect, The parties agree to confer for the purpose of
replacing the kyvalid portion, keeping in mind the original intent of the parties,

ARTICLE X1
JENURE

THIS AGREEMENT shall be in full force and effect from July 1, 2008, unti! June 30, 2011, and
shall renew itself for annual periods thereafier unless either party shall notify the other of a desire to
modify or terminate the agreement,
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Such notice shall be given no less than ninety (90) days prior to any anniversary date or expiration
date by Registered or Centified Mail and if by the Union be addressed fo Beard of Education, 8§76
Marquette Avenue, Sauit Ste, Marie, Michigan 49783, and if by the Employer, 1o the District Office
of the Union ar 13233 Hancock Drive, Taylor, Michigan 481804766, Bither Party, by ke written

notice, may change the address to which notice iz sent,

The following language will be Effective July 2011 with the next agreement. This Agreement
supersedes and cancels all previous agreements, verbal or wrilten, or based on alleped
practices, between the parties. This incindes any letters of agreement not attachred herefo.
Any amendment or agecement supplemental hereto shall not be binding upon cither party

unless executed in writing by the parties hereto,

N WITNESS WHERHOF, each of the parties has caused this Agreement 1o be signed by s duly

authorized representatives as of the day and vear first above written.

Sauit Ste, Marie Board of Fducation United Steelworkers of Ameriea AFL-CIO

BY %\ﬂﬁ? BY ﬁ% (- )’\""’“"’“&

Superintendent of Schools Leo W. Gerard, Int'l Prosigefit
BY_ g P il (ﬁl KZK
Assistant ‘Eupenntendent Jamea %&gilﬁh el corelary-Troasurey
Thomas C{:-nWﬁ}', IWMM A:!mgmstraﬁﬂn
BY

Frcd Redmond, ') Viee Presidont, Human Affrirs

ov_ ks LD

Michael Bolton, Director District 2

BY /} %//9{4

Al Flrby, Tnt'l staf
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Local Upien ominitteer

BYA{\\ o NIV, w—l‘j"/

Marjorie @itﬂh@i! Local Union President

BY @ ﬁ é%@z -
ean Allen, Local Unit Reprezentative

BY#,}.E{Z&S} XA E;AL;M L{ﬁ}i}ﬁ

Gail W:iham ocal Unit Representative

L ia Eonpcr, Local Unit Represent

BY DHMJO IA“M AL
Dena Cryderman, g.acal Unit Representative
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APPENDIX A
COST OF LIVING ALLOWANCE

All emnployees covered by this Agreement shall be covered by the provisions for 2 Cost of Living
Allowance as set forth in this sectiom:

A. For the purpose of this Section:

1,

"Consumer Price Index” refers to the “"Consumer Price Index for Urban Wage Bamers
and Clerical Workers - United States - (All Htems - 1967 = {00)" published by the
Bugeau of Labor Statistics, UL5. Department of Labor.

"Consumter Price Idex Base” refers to the Consumer Price Index for the month of Tune
$986 (published in July 1986, as 323.4),

Adjustment dates October 1, January i, April 1, and so forth in three month increments,
Change in the Conswmer Price Index is defined a3 the difference between (i) the
Consumer Price Index base and {3 the Consumer Price Index base for the second
calendar month next preceding the month jn which the applicable adjustment date
falis,

Cost of Living Adjustment provisions will be suspended and be hsapplicabié during
the torms of this Agreement. '

B. Effective on each adjustment date, a cost of fiving adjustiment ¢rual to one {1) cent per hour
for each full 4 of a point chanpe in the Consumer Price Index shall become payable for all
hours actually worked and for any reporting allowance credited before the next adjustment

date,

1.
2.

Paymoents for ezch adjustment date are curnulative for one {1) year.

The total cumnlative rate of COLA payments will be rolled into the base howrly rate on
Tuly § of the year following

The COLA shali then be calculated on the basis of the CPI base for June of the year

preceding.

C, The Cost of Living adfustment shall be an "zdd on” and shail not be a part of the emiployee's
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wage rate or salary and shali not be used in the calcuiation of overtime or call-in pay but
shail be used in the calculated pay for vecation, sick leave, and other fypes of pay or
henefits,

. Should the Consumer price Index schedule for Lrban Wage Earmers and Clerical Workers,
Al Bemms 1267 = 100, a5 pubfished by the Bureau of Labor Statistics (BLS), U5,
Diepartment of Labor, become unavailable the parties shall attermpt 1o adjust this Section, or
if apgreement is nol reached, request the Burean of Labor Stalistics to provide the
appropriate conversion or adjustment which shall be applicable as to the appropriate
adjusiment date and thereafter. The purpose of such conversion shall be to produce, as
nearly a5 possible, the same result as would have been achieved using the index in its

present form.
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APPENDIX "B
COST OF LIVING SCHEDULE,

3§21 = ¢ cenis 3865 = 11 cents 390.5 = 2] cents

382,5 = } 386.9 = 12 3909~ 22
3829 =2 3873 = 13 2913~ 23
3§33 =3 1877 = 14 3917 = 24
T4 188.1 = 15 392,1 # 25
384.1 = 188.5 = 16 3925 =26
384.5 = 6 388.9 = 17 3929 %27
3849 =7 3883 = I8 393.3 =28
1853 ~ 8 389.7 = 19 393.7= 29
1857 =9 399.1 = 20 394.1= 30
386.1 = 19

For the three month period commencing with each adjustment date, the Cost of Living adiustment
15 determined by the sbove schedule, using the CPI index for the applicable month as specified in
the foltiowing list:

ADIUSTMENT DATE FERIOD COVERED
October | July, Augnst, Septembes
January 1 October, November, December
April 1 Jarmary, February, March
Judy } April, Mey, June
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APPENDIX “C®
SALARY SCHE

Effective July 1. 2008, the 2068-69 salary schedule shall be increased by $.027 per hour:

Employces Hired Employees Hired

Step Befoye 7-1-95 After 7-1.95

COOX 1 0 15.78 12,69
i 13.81 12.21

: 2 1604 12,29
COOK H & 15.32 174
1 15.50 1.87

2 15.67 12.01

COOK I 0 13,28 L7
LEAD COOK 0 i8.45 14,18

' Em ployees Hm‘:d Em pluyeex Hired

Step Before 7.1.95 After 7.3-95
COOK I & 10,05 12,36
1 i6.18 12.48
2 16.31 12.56
COOK I 0 15.59 1201
1 15.97 i2.14
2 15.94 12.28
COOK IR 0 13,35 11.98
LEATY COOK 0 18,72 i4.37

Effective July 1. 2080, the 2810-1) satary schedule shall he inereased by 5427 per hour:

Employces Hired Employees Hired

Step Before 7-1-95 Alter 7-1-95
COOK 1 0 16.32 12,63
1 16.45 12.75
P 16,58 12.83
COOR N 0 15.86 12,28
i 16.04 12.41
2 16.21 12.55
COOK Hi 0 15.82 12.25
LEAD COOK 4] 18,89 14.64
Cooks
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Longevity Payv ~ Longevity pay amounts sre hased on the length of total service to the Sault Arca
Public Schools and a percentage of the employec’s annual rate of base pay on the date of
gligibility. The employse shall request Longevity Pay by contacting the Personnel Offiee in
writing. Longevity Pay shall be for e period of consecutive years not to excesd 3 years and shal}
not be renewable. Longevity pay amounts are computed by multiplying the employes™s base pay
rate by the approptiate percentage from the following tabie based on years of service completed:

Years of Tatal Sault District Service Longevity Pay Rate
14 but less than 20 years 2.50 percent
20 but less than 25 years 340 percent
25 or more years 3.50 percent

Should any other group {teachers, administrators or non-union support staff) receive & larger
percentage pay increase in 2008-2011 this group will receive the same percentage. Should any
other wage increase occur in addition to 2 percentage raise, the Steelworkers representative, the
unioh president and the vice president will review the agreements for the teachers,
administration, and non-union support staff’ with administration to determine if any additional
pay is required. For example, raises could oveur in the experfence and step porfion of the
contract instead of a percentage raise.
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APPENDIX "D*

HOURS OF WORK
HIGH SCHOOT, CENTRAE, XITCHEN PER WEE
A, 6:00 am. 10 2:00 pm
Lead Cook 40
Cook § 40
Cook I - Roving 40

B. 6:00 am. fo 2:00 pm.

Cook 11 40
C. 10:30 am. - 3:30 p.m.
Cook T , 25

The above is representative of hours and may change during the duration of this agreement 4s
needed for district operation,
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