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SAULT STE, MARIE AREA PUBLIC SCHOOLS
SAULT STE, MARIE, MICHIGAN

CUSTODIAL AGREEMENT
July 1, 2008 (o Jone 30, 2011

THIS AGREEMENT, effective July 1, 2008, by and berween the Board of Education, Sault Bie,
Matie, Michigan, hereinafter called “EMPLOYER”, party of the first part, and the UNITED
STEELWORKERS, AFL-CIC-CLL, hercinatter catied the “UNION", party of the second par,
WITNESSETH: WHEREAS, the parties heroto have reached an agreement for the purpose of
facilitating the peaceful adjustment of differcnces that may arise from time to time and
promoting harmony and efficiency to the end that the parties hercio may mutusily benefit, the
partics hereto covenant and agree as follows,

ARTICLE ¥

MANAGEMENT RIGHTS
SECTION 3 - Management Righis - The Board, on its own behalf of the electors of the district,

hereby retains and reserves unto itself, without limitation, all powers, righis, anthority, duties,
and responsibilities conferred upon and vested in it by the laws and the Constitutions of the State
of Michigan, and of the United States, including, but without limiting the gencralify of the
foregoing, the right to the executive management and administrative control of the school system
and its properties and facilities, and the work-related activitics of ifs smpioyees; to hire ajfl
employees and, subject to the provisions of law, to determnine Iheir gualifications and the
conditions for their continued employment, or their dismissal or demotion, and to promote and
transfer ail such emplioyees; and the exclusive right to plan the work, direct the work force,
determine qualifications as referred 1o in this Agresment hire new employees, and discipline

empioyees for just cause.

The Employer agrees not to use their management rights for the parpose of discrimination and
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any grievance arising out of the exercise of this right and responsibility shall be subject to the
grievance procedure, This section is not to conflict or disagree with the Agreement between the
partias or any State or Federal law.

ARTICLE I

RECOGNITION

SECTION 1 - Recopnition - The Union shall be and is hereby recognized s the sole and exclusive
collective bargaining agency for the purpose of collective bargaining with respect to rates of Pay,
Wages, Hours of Employment, and other Conditions of Employment for the employess of the
Employer as defined in this paragraph, The term Emplayees, as used in this Agreement, shall mean
al} Custodians I and I, Maintenance Personnel, Sehoof Lunch and Suger Jsland Bus Driver, Special
Education Drivers, Activity Bus Driver and School to School Shuttle, with the exception of

SUpervisors,

The District shafl not negotiate individually with any bargaining unit member CORCCITUNG Wages,

hours, terms or conditions of employment.

SECTION 2 ~ Non:Discrimination - The Employer recognizes and will not directly or indirectly

interfere with the rights of employees to be members of the Union and will not discriminale against
employees on account of Union membership or activity. Neither the Undon nor any of its members
will intimidate or coerce any employee or interfere with hisher right to work because of histher
refusal to participate in Union membership or activity, However, the Employer snd Union agree to
an agency shop provision whereby wii employees presently in the bargaining unit and all new
employees upon completion of probation will be required as a condition of employment to remil to
the Union monthly the amount of the reguiar monthly dues and initiation fee or pay a servive fee
estabiished by the Union.

An employee shall be able to attend union meetings and functions {one per month) provided that
prior notice (24 hours) be given o the supervisor, 1t is undetstood that the employes must make up
said time. I is also understood that said request may be denied in emergency situations,
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SECTION 3 - Bues Deduction - Where so authorized and directed on a mutuatly apeeptable form,
the Employer will deduct gach month the sum of the employee's dues, Inifiation fees, and fegal
assessments, if any, in ameunts designated by the Lnion, or a service fee established by the Union,
and remit the same to the International Treasuter ot the address which hefshe authorizes for this
purposs. The check shall be accompanied by a list of names showing dues, ete,, deducted or the
reason for no deduction, A copy of said lst shall be furnished to the financial secretary of the local
Union,

SECTION 4 - Schanl Kaeilities - The Union shall have the sight fo use school faeilitios, as
approved by the administration, for union-refated meetings, Telephohes and inter-school matl will
be available for legitimale union business, Any costs associated with the use of the Employers
telephones will be reimbursed by the Union.

SECTION, 5, —_Stoff_Performance Recomnitian - The Board of Education will recognize

cmpioyees whe have demonsirated owtstanding individual andfor team performance, The district
shall establish 2 Board Policy and Administrative Guideline for such staff recopnition.

ARTICLE ¥
REPRESENTATION AND GRIEVANCE PROCEDURE

SECTION 1 - Definition

8 A grievance is an omad andfor written complaint upon an event or condition which is
allegadly in violation of this Agreement,

. The grievant is the person o persons making this ciaim,

¢. The term days mean working days,

SECTION 2 - Grievance Committee - For the purpose of effectively representing the employees
coming within the jurisdiction of the Union and this Agreement, the Union shall select a grievance
committee fonsisting of three members, all of whom shall be employees of the Employer. The
Union shali furnish the Employer with the names of the grievance comrmittee members and the
Fmployer agrees to deal with these representatives of the unien in setiling grievances and in
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bargaining under this Agreement,

SECTION 3 - Grievances - Employees attending mutually armanged grievance meetings will not
fose any regular pay nor be paid extra for time spent outside of the reguiarly scheduled hours.

Any step of the gievance procedare may be extended by mutual written agreement betwesn the
patties, A matter involving two or more employees and the same issue, may be submitted by the
Unian as a clasg action grievanee in writing within ten {10) working days of the cvent giving Hse o
the grievance or not later than ten {10} working days afier the fcts giving rise o the grievance
should have reasonably been known to the employees involved,

SECTION 4 - Grievance Procedure - Grievances shalf be taken up for adjustment in each case ag
necessary as follows: In order to be considered in the grievance procedure, a grievanee must be fijed
not Tater than ten (10} working days afier the cvent giving rise to the grievance of not iater than fen
(1) working days afler the facts giving rise to the grievance should have reasonably beet knowm to

the employen(s) invelved,

STEP#1:

An employee who has a grievance concerning hisfer employment should promptly, and in no
event fater than ten (10) working days after oeourrence, inform orally hisfher immediate Supervisor.
The Supervisor shall then set a place and time within the next two (2) workdays for an oral
presentation of the grievance. If the aggrisved employee wishes, a grievance committce member
may dsgist the employee in the oral presemtation,

I the aggrieved employee does not teceive a satisfactory answer within two {2 working days afler
the oral presentation, the grievance may be submitted in written form fo the immediate supervisor
% be submitted 1 the Superintendent or hisher designee at Step #2, provided the submission s
made within five (5) working days following an unsatisfactory answer at Step #1 or lack of answer

thereof,
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STEP #2:

Upon receipt of the written grievance, the Superintendent or hisfher designee shall st a hearing to
be held within ten (10) working days Som the date the witten pricvance is submitted. The
aggrieved employee may have a member of the Grievarce Commiltes represent them at the

hearing.

If the aggrieved employee does not teceive a satisfactory answer or no angwer within five (5)
working days after the wiitten grievance is heard in Stcp #2 by the Superintendent or histher
designes, the union may request that the written grievance be submitted to Step 3.

STEP 1i3:

Upon rexeipt of the appeal from Step 2, the Superintendent or histher designee shall schedule & Step
3 mesting {0 be heid within ten (10) working days. The aggrieved employee shall have the
assistance of the Grievance Comumittec at the hearing as well a5 a representative of the International

{Inion.

If the aggrieved employee does not receive a satisfactory answer or no answer within ten (10}
working days afler the written grievance is heard in Step 3 by the Superintendent or his/her
designee, the Union may give written notice 10 the Superintendent of its intention fo give to
arbitration,

STEP #4:
Within ten (10) working days from receipt of the Step #3 answer, of Jack of answer thereof, ejther
party may reguest the Michigan Employment Relations Commission to assign a Mediator to assist

in resolving the grievance.

In the event that neither party requests mediation, or if mediation services are unavailable or
unsuccessfl, either panty may fife for arbitration to the Michigan Employment Relations
Commission with 2 copy of the notice sent to the other party.

Either party desiring to arbitrate will notify the other party in writing setiing forth the matter ox
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matters 10 be arbitrated.  The arbitrator shall be selected in acenrdance with the roles of the
Michigan Employment Relations Commission, except cach party shall have the right to
peremaptorily strike no maore than three names from the fist of arbitrators, The Union shall strike
the first name; the District shall then stike one name, This process shall be repeated three times,

The deeision of the arbitrator will be final and binding on the parties. The arbitrator wilf have no
power t add to, detract fom, or modify the Agreement, and the subiect of a peneral wage
increase shall not be subject to arbitration. The expense of the arbitrator wili be bome equally by
the parties hereto. A grievance, to be subject to arbitration, must involve the meaning or
application of the Agreement or an alleged viclation thereof, Employees attending grievance
meetings shall not be paid extra nor lose time while attending such meetings.

The Committee shali have the right to call in a Representative of the International Union at any
time, The Chaimnan of the Grievance Committee will be permitted 2 reasonable amount of time
away from hisfher work with pay tn assist in the adjudication or investigation of grievances or
complaints. Hefshe shall attempt to perform such duties a1 such times a5 will have & minima
cffect on hisher work and will secure the consent of the Supervisor before feaving hivher job.
Such consent shall not be arbitrarily withhiekl,

Expedited arbjtration may be utitized by mutual agrezment of both parties,

ARTICLE IV
DISCHARGE AND SUSPENSION

SECTION 1 - Bischarge and Suspension - An employee who is discharged or suspended, who

congiders such discharge or suspension without good cause, shall present a grievance within ten
(10) working days of such action, as provided in Article I, Seetion 4, o the Third step of the

grievance procedure.
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ARTICLE V
SENIORITY. LAYOFE AND PROMOTIONS

SECTION I - Seniovity - Senfority when referred to in this Agreement shall be either distriet

senjority or unit sendority, Distriet senfotity shall mean the amount of seniotity zecumulated by the

employet as a reguiar employee of the school district, whether outside or within the bargaining wnit,
Unit senjority shall mean the amount of senfority accurmulated by the employee within the
bargaining unit.

Far employees hired on the sarme date, the employee's birth date will determine seniority with the

oidest being senior.

SECTION 2 - Lass of Senfority - Seniority shall be broken only by discharge, voluntary quit,

retirement, or Jayoff for more than two {2) years, or not retuming from a leave of absence within
two (2) years, In the event of recall, a laid off employee shall be given one week's notice of reeali
by certified mail to the employes's last known address. In the event the employee fafls to make
him/herself available for work at the end of said ane (1) week without just cause, all senlority rights
shall be Jost under this Agreement. '

If she empioyee is absent from work for three (3) consecutive working days without notifying the
Employer prior to or within such three (3) day period of a justifizble reason for such absence, if it
was possible for such notice 1o be given, the employee shall lose all seniority rights under this

Agrecment.

A bargairing unit member who accepts a position with the Employer in another bargaining unit of
the United Steel Workers of America, AFL-CIO, will have their senfority in the bargaining unit
frozen as of the first day they accept the position in the other bargaining unit. An employee who
transfers to an excluded position with the Employer has one year to indicale in writing to the
Employer of their wishes t0 returm to their former position in the bargaining unit and must return
within ene year. Without this notification, the employes shall be severed from the union.

Any employee staying in & supervisory position after one (1) year shall not have the right 1o return
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t0 the bargaining unit unless such ime period is mutually extended by the bargaining unit and the

Employer,

SECTION 3 - Promotions - The parties recognize that joh opportunity and security should
increase in proportion o length of service and ability to perform (he work, it {5 agreed therefore
that in all cases of promotion, demaotion, transfor, recall, and layoff the following fctors shall be
considered:

a. bargaining unit seniority

b. physical fitness for the work

. abihity (qualifications) to perform available work

Where factors (b) and (¢} are refatively equal, unit seniority shall be the governing factor. In the
event of a dispte over the relative equality of factors (b} and (c) in the case of any employee, a iy
period of thirty (30) days or a certification period of ninety (90) days shall be provided i requested
by the grievance committes of the Union after a fisl] discussion of the matter with the Employer.
The question of ability and/or physical fitness for the job shall be determined by the Employer at
the end of such sl certification period.

Job announcements will be posted for six (6) working days. When awarded 2 bid, the employee
wiil be moved within twenty (28 working days.

An employee awarded 2 position or bumping into 2 position will have the option of returning to
their previous job within twenty (20) working days if they find they are not suited for the job.

SECTION 4 - Reduction In Force - In the event of a reduction in force that necessitates the fayoff
of any employee from the system, the employee with the least sendority within the bargaining unit
will be 1he first to be laid off repardless of his position. However, in order to be retained or recalied
the employee of employees must be able (o perform avaitable work efficiently.

Employecs to be laid off for an indefinite period of time will be given & written notive of layoff at
lemst ten (10} working days prior fo the effective date. Also, the employer shall give written notice

Custoidiany
Page &



to the Local Union President and the Chairpsrson of the Grievance Cormitiee on the same day as
the employee is notified.

When it is necessaty to curtail the number of employees in any job classification due to elimination
of the job, a reduction in the number of emplayess in that job or other reason, the employee on the
Job with the least senfority will be released fom that job. Such employee will then be allowed to
displace an employee with less unit senfority on another job classification provided the displacing
employee is able to satisfactorily perform the duties of the job the employee secks to displace into,
Any employee displaced under this procedure will, in fumn, have a Hke right unil, by the pracess of
elimination, the employee with the least unit senfority is laid off or, if no layoff is conlemplated, is
assigned other work by the Employer.

Employess an layoff shail be placed at the top of the substitute Jist and given priority status and will
be paid the reguiar union rate of pay for the job they are performing. Employees who are collecting
unemployment compensation benefits agree to forfeit their cligibility for such benefits for the day{s)
they are called to work and do not report for work.

Laid off employees shall have their sick leave frozen during the time of fayoff. Employees shall be
removed from the lay off ist afier a two year period, and shall no longer be subiect to recali.

Any emplayee who has been accepted into a new position through the displacement procedure will
be placed in the new posifion no jater than the first week after acoepiance,

SECTION S - Prohation - New employees shall be on probation for a period of sixty {61 worldng
days before they accrue sendority rights and the right o refease such probationary employees shall
be vested exclusively in the Employer regardless of other provisions of this Agreemient.

Probatiohary employees retained in excess of sixty (60) working days shafl have sensority fiom date
of hire. The sixty (60} working day probationary period may by mutusl agreement be extended

thirty {34) days.
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Mew Employees - Within two weeks following the end of the probationary period, the employer
will notify the union secratary of the status of the employee.

i 2 vacancy is posted within the bargaining unit dwing an employee’s probationary period, the
employee will be permitted to bid providing they meet the prescribed qualifications, however, their
selection shall be at the sole discretion of the District without recourse 1o the grievance procedure,
i the employee is selected for the promotion, 2 new sixty (60) day probationary period will be
required.

AECTION 6 - Fermanent Vaeapcies - Within ten working days after the actual occurrence of a
permanent vacancy, 4 notice will be electronically mailed to all members of the bargaining unit and

sent electronieally to building secretary to print and put in maithox for members indicating the
vacancy. A paper copy will be sent by U.8. mail during the summer months or when an employee
is on vacation 10 the address on file. The notice will contain the position, its Jocation, and hours
when less than full time. Al positions will be abolished and re-bid that have a permanent
minimum change of two hours in assignment or change that would cause a change in benefits of
when there is a change in primary duties.

Custodians may not bid on bus driving positions.

Should the position remain vacant after the bidding process, a new employee will be hired in a

reasonabie amount of imae,

SECTION.7 - Temporary Yacancies - When temporary vacaneles aeour, they will be fitled on the
basts of seniorily and qualification without undue interference with e regular work schedule,
Vacancies hereunder shafl not be subject to the bidding procedure.

SECTION 8 - Temporary Workers - The patties recognize that it is necessary fo employ

temporary workess at times, The right of contracting or subcontracting Is vested in the empioyer,
provided that such contracting docs not arbitrarily or unreasonably reduce the scope of the unit,
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A temporary worker shall be defined as one who is hired for a specific projest not to exceed Sixty
{60) calendar days witheut intent on the part of the employer to reemploy the temporary worker
after the temporaty job is completed. A temporary worker shall accrue no seniority while so
employed.

SECTION 2 - Substitute Workers - The parties recognize that & is necessary to employ substituie
wotkess at fimes. A substitute worker shall be defined as one who is hired o replace Union
toembers who are absent From work because of an approved leave or due 1o filnesses, vacations,
resignation, or dismissal.  Such substitute worker shall accrue no senfority but, if later hired

permanently, will be given a retroactive seniority date computed by comnting hack from the
permanent hiring date the actual number of days worked as a substitute employee during the year
preceding the date of prrmanent hire in a capacity of work covered by this Agreement.

SECTION 10 - Handicapped - The parties agree that employees handicapped by physical
impaitment in & manner or degree to restrict their ability to perform assigned work should receive

special consideration under the senfority provisions,

Any employee so handicapped shail have the cbligation to furnish medical proof in the form of &
written statement fom their physician detailing the impairment. Coples of the stateent shalf be
submitted o the Director of Personnel and the local Union President.

Accordingly, any seniority provisions may be altered or waived with respect (o such employees as
mutually sgreed between the Employer and the Union. It is understood that the provisions of this
Section are inapplicable o employees eligible for retirement,

SECTION 11 - Performing Superyisory Work - When a supervisor is absent, the person

appoinied by the administration in writing, to ke their place shal! receive one dolfar (51.00) per

hour above their presant rate for the tme spent replacing the supervisor.

Upon mufual agreement between the unfon and adminisiration, the administration may offer
supervisory duties to an employee regardless of semfority. The administration will give initial
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consideration to employees within the bargaining unit, The suparvisory duties are not considered
artomatically part of a specific work assighment. The employee has the right to refuse the duties,
and/er accept a trial period of one year or less. At the end of the wial perind, the employee may
retain the supervisory duties of rehirn to their fonmer duties,

ARTICLE V1

WAGES. HOURS AND WORKING CONDITIONS

SECTHIN 1 - Schedules — Unless a position i3 bid otherwise, there is hereby recognized 2
normal cight (8} censeculive hour day, five conseentive day week of forty {40} houwrs, Monday
through Friday with Junch breaks ranging from twenty (20) minutes to ong {1) hour in length.

The employecs shall be entitled o a fifieen {15} minute relief period during a.m. and p.an. portions
of the day. Breaks for bus drivers may be scheduled differently so as not to interfore with bus runs,

Seetion 2 « Starting and Ending Times ~ The exnct starting and ending time for the custodial

staff and work assignments will be scheduled by the building principals. Any changes in the
starting and ending times shall be posted two weeks in advance and shall not be changed
arbitrarily, except because of mafters beyond the control of the District. # is the responsibifity of
the supervisor to send a copy of this schedule to the Director of Personhel any time a change is
made. The starting and ending times will not be changed for the purpose of avoiding the
nayment of evertime.

SECTION 3 - Temporary Transfer - An employee temporarily transferred to a higher rated

position for a femporary period in an emergency or for vacation relief, sickness, etc., shall receive
the higher rate. An employee temporarily transferred 1o a lower rated position for the

cenvenience of the Employer shail receive his reguiar rate.

SECTION 4 . Wages - The wage rates for al] job classifications covered hereunder are shown
on the Wage Schedule attached hereto and made a part hercof as "Schedule €. The
administration will continue to place vacation and sick jeave balances on paycheck stubs.
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The Board of Education will pay the employers contribution to the Michigan Pulic School

Retirement Fund,

t, All pay for custodian drivers when a substitute has pot been called in w cover for the
cistodian for feld trips will be at one and one-half {1%4) times the hourly rate.

2. For all field trips confined to a single day, the sate will be applied 1o actual driving time
from depatture until refurning to base. Time shall be computed from the time the
employee is ordered to report to work and registers in, and unill the time the employee is
effectively released from duty.

3. Overniglt trips: the custodianfdriver will be entitled to a minimum of hisfher regutarly
scheduled hours at hisfher regular rate.  For hours in excess of the reguiarly scheduled
hours, Article TX, Section 9, OQvernight Trips applies,

Alt unit members will receive hisfher payroll compensation by direct deposit,

SECIION 5 - Overtime - The overtime rate wili be based on one and one-half time the hously
rate of the work performed. AJl those called In to work will be expected 1o perform those duties
cutlined in the Custodian [ job deseriptions including, tut not Himited to, mowing, srow blowing,

and building checks,

Employees scheduled for an overtime assignment in any building will be given as much advance
notice as possible and will be scheduled so as to allow adequate time prior to the commencement
of the activity to prepare properly and adequate time aflerward to close the building properly. In
the event the employes is not given adequate notice and cannot fulfill the assipnment, he shall
notify 2 Supervisor of his inability to work the requested time,

Call:Cut - The Administration shall have the right to schedule the employee for one (1) howr
time periods to open a building and another one (1) howur to close, If additional work is required,
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the employee wi be paid for two {2) hours. Additional work needed under this provision will be

verified in writing by the person representing the group using the facility.

SECTION & - Compensatory Time - Bargaining unit members may be granted time off with

pay rather than receiving overtime pay. All hours gramted as time off with pay for hours worked
in excess of cight (8) hours in a day or forty (40) hours in & workweek are to be ¢onsidered as
compensatery fime and scheduied as one and one-half {1%%) hours for sach overtime hour
worked. Agn employee may not acerue more than 100 hours of compensatory time.

The use of compensatory time must be arranged by mustual agreement between the employer and
the employee and used when school s not in session or when mutnally agreeable with the

supervisor,

An cmployee who has secrued compensatery time shall upon termination of employment, be
naid for the unused compensatory time at the regular rate samed by the employee at the time the

employee received sueh payment,
There shall be a vniform method of recording the carning and dsage of compensatory time.

SECTION 7 - Emergency - Employees reporting for duty at the Employer's request for work
which is outside of and not continuous with their scheduied work period, shall be guaranteed oo

(2) hours pay &t the rate of time and ons-half their regular rate,

SECTION S - Inclement Weather - If due to inclement weather or other emergency conditions,
the schoot district Js closed down by order of the Superintendent, barpaining unit members wili

not lose time or pay providing they are in pay status and are scheduled 10 work. Employees who
report for work because of essential services requirements, shall be compensated at one and one-
half times their regular rate of pay, or at the emplovee’s option, with the approval of the
supervisor, cquivalent time off work at the rate of ime and one-half, with pay at a later date. At
the beginning of the school year, the Employer shall inform employees who are assigned 0

“cssential service positions,”

Cuztodians
Puge 14



E N 3 - Shift Differential Schedu
First Shift ~ Starts on or after 5:00 am,, but before noon
Second Shift - 30 perhour - Starts on or after 12:00 acon but before 2:00 pm,
Third Shift - .40 perhour -Starts on or after §:00 p.m. but before 5:00 a.m,

SECTION 18 . Chauffeur License - The Board of Education will pay the fee for the required

chauffeur Hoense for ihe Special Education bus drivers and substitutes,

SECTION 11 - MNew Positions - Whenever the Employer establishes a new position diffcrent
and distinet from those now in existence or makes a substanlive change in an existing position,
the Employer will immediately notify the Union, giving all pertinent information relative to the
new or changed job, The parties will then meet promptly to attempt 10 agree on a rate of pay for
such job. I the parties agree on 2 new rate of pay, it becomes effective with the institution of the

new 1ok,

IF the parties are unable to agrer on a new rate or if they are unable o agree on whether or not &
job change is substantive enough to warrant 2 rate change, the Employer may institute the rate
proposed by the Employer and the $nion shail have twenty (20} working days in which to fle a
grievance profesting the eguily of such mte and the matter will be processed trough the
grievance procedure, including erbitration. In the event a grievance is filed hercunder, the
Employer shail not be linble for morz than ap to twenty (20) days back pay prior to the dafe the

grievance was filed.

Any rate adiustments made hereunder shall be kept equitable with already existing rates in 30 far

a8 possible,

ARTICLE VI
VACATION, SICK LEAVE, AND OTHER LEAVE

SECTION 1 - Haidayy - The cmployees will be entitled to the following holidays off with pay for
regularly scheduled hours at regular rates for (ke following days only if normally scheduled to work
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the week of the holiday: New Year's Day, Good Friday, Faster Monday (or if this is a schoof day, a
mutually agreeable day before June 30 of the current school year), Memorial Day, Fourth of fuly,
Labor Day, Thanksgiving Day and Day afler Thanksgiving, December 24, and Cheistmas Day or
day celebrated therefore. Holidays ocourring during Christmas and spring bresk are not subjecl to
the above Bimitafion. An employee required to work on a holiday will receive time and one-half for
atl hours worked in addition to the holiday atlowance.

Should any of the above holidays fall on Saturday or Sunday, the employees will be granted a
compensalory day off when school is not in session.

SECTION 2 - Vacation - The e:mpln}raeé shall be entitied to vacation as follows:

12 Manth 10 Month
Beginning one (1) year i1 Days 8 Days
Beginning three (3} vears 12 Days 10 Days
Beginning seven (7) years 16 Days 13 ¥ Days
Beginning ten (10) years 18 Days {3 Days
Beginning fifteen (15) years 23 Days 19 Days
Beginning twenty (20} years 26 Days 22 Days

The vacation week shail be construed to mean the employee's regnlar workwerk with pay for the
number of hours they are normaily schednfed to work.

Vacation schedules shall be established by the Employer and shall 1ake into consideration requests
of the employees aecording to senfority and 2 minimum of interference with the work, Vacation
days shall not be granted for the first or Iast week of the school year, unless there are extemiating

gircumstances,

Employees shall be eligible for advanced vacation on July 1%, Employees will be permitted to bank
up to ten (10) days vacation in any year and carry them over 1o the following year to be used in that

yedr.
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Should an employee be unable (o take all vacation under the above provision because of
unavoidable fob requirements, said employee may request in writing to the Director of Personnel a
transfer of up to five (5) days 1o the following year,

Al bus drivers must use their vacation during school breaks and not during the regular school
year when school is in session. However, bug devers can submit for days off without pay, based
on availabifity of substitutes. All unused vacation days will be paid on June 10,

SECTION 3 - Donation of Vacation Leave - An employee desiring to donate pecrued vacation

feave to another member of the bargaining unit must make 2 written request to the Undon for
donation of vacation time to be deducted from the donors accrued vacation allotment. A copy of
this request must be submitted to the Director of Personne! for appropriate recording purposes.

Requests for donation of vacation leave may only be made for major family disruptions or critical
illness when the requestor has exhausted all available leave that is appropriate to the chrcumstance
and members vacation time. Employees who wish may donate up fo 2 maxionm of five (5)
vacation days per requestor. The requesting member may reccive no more than twenty-five (25)
vacation days within a given year.

SECTION 4 - Sick Yeaye - Enmployees will be granted 1.5 days sick leave per month worked for
personat ilness, The sick lvave may also be used for family iliness (up to five (5) days) and
personal business (up to three (3) days). Personal business feave requests must be in writing and
submitied at least five (5) working days in advance of the anticipated abserice, In cases of
cmergency the employee shall inform the Personnel Office as soon as possible. Immediate family
shall be interpreted as husband, wife, mother, father, sister, brother, children, grandchildren, father
and mother-in-law, and grandparents of member or spouse, this also inchdes a dependent living in
the immediate household. The term household is interpreted as those who dweli under the same
mof and comprise a family or domestic establishment, It is understood that the maximum camned
for both above js sighteen (18) days and the employec’s regular rate shall be paid for such time off,
Empioyess may be permitted 10 use sick leave for a catastrophic family iliness subject to hoard
approval and not subject fo the grigvance procedure. Sick leave for all custodial staff is subject to

Custodinng
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unlimited accunmlstion.

The empioyer may request a doctor's certificate covering any il{ness execeding three (3) consecutive
days.

G- 11 Month Emplovees - Sick leave and personal isave may only be taken when an employee is
actually at work or scheduled to work and not on leave or vacation except that:
& Sick leave will be granted to employees on vacation upon presentation of a doctor’s
cerfificate,
b. Personal leave may be used by 10 month employees to cover time off during scheduled
school calendar breaks, if the employee has not earned enough vacation to be paid for the

days.
** - This provision does not apply fo the adjusted fen (10} month employee.

~ SECTION § - Funeral Leave - An employee shall be allowed up to five {5) days with pay as
funeral feave, not deducted from sick leave, for a death in the Fnmediate family. Immediate family

is defined as parcnt, parent-in-law, spouse, child or spouse of a child, sibling, stepchild,
grandparents of member or spouse, grandchildren and dependent refative living in the employee’s

household,

Employees shall be aliowed three {3) days with pay as funeral leave, not deducted fiom sick leave,
for the death of a brother-in-law, sister-dn-law, aunt and uncle of employee or spouse. An employee
may be altowed to use accunndlated vacation days, with approval of the Districy, if additional days
are needed.

SECTION 6 - Maternitv/Child Care Yeave - Matemity leave will be treated as sick leave. An

employee desiring sick leave for maternity purposes will submit o written request accompanied by a
doctor certificate. The member shall be eligible to rrum to work upon Aling a physiclan’s
staterment that the member is physically fit for regular employment,

Child care leave without pay will be granted &t a fime requested in writing by the employee for a
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period of not more than one {1} year subsequent to the birth/adoption of said child.

SECTION 7 - Disability - An employes suffering disability as a result of employment with the
Employer and covered by the Michigan Worker Compensation Act, shall be paid wages by the
Employer in such an amount that the total of the Worker's Compensation plos wages will equal the
straight time rate earnings of the employee for a forty {40) hour week,

Said payments shall commence with the date the employes is unable to work and shall continue for
the period of the disability or until such time as the Employer has paid an amount to which the
employee's accienulated sick leave as entitled under Section 3 above, whichever is the lesser,

If the employee subsequently receives Worker Compensation for time Jost during the first week of
disability, ag provided in the Act, the employee shall promplly reimburse the Employer for the
amount received as compensation for that first week.  The accumulated sick leave credited 1o the
employes will be reduced by any amounts paid hereunder,

SECTION 8 - Retivemnent Benefits - Employees hired prior to July 1, 1995, upbon completion of

fifteen (15} yoass conseoutive service with the Employer, and who are eligible for Michipan Public
Schools Retirement benefits, will be entitled to one (1) month's pay at histher established rate, upon
actual retirement under the retirement plan payable into the deferred compensation plan agreed to
by the Group and Administyation each Fall,

SECTION 2 - Unused Sick Feave - Thoss employess who have accumulated unused sick days in
excess of 100 days will receive upon retirement, a one-fime payment for the number of unused sick

days acewnulated during their last six (6) years of employment payable into the deferred
chmpensation plan agreed fo by the Group and Administration each Fafl zccording to the following
procedure:

$40.00 per day for those employed at least five {5) howrs or more per day.

$25.00 per day for those employed for four (4) hows per day.

$20.00 per day for those employed for three (3) hours per day,

$15.00 per day for those employed for two (2) hours per day.
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$10.00 per day for those employed for one (1) hour per day.

SECTION 10 - Leave of Ahsence - The Board of Education may consider a leave of absence
without pay for ene (1) year with fe possibility of one extension for a second year, An employee

desiving 2 leave of absence shall file a written request for such Jeave with the Director of Personnel
ouflining the reason for such request and the duration of the leave requested and 2 copy of said
request shall be sent to the recording secreiary of the Local Union.

Leave of Absence will only be granted for good cause and no leave will be granted for the purpose
of working elsewhere. Any employee working efsewhere during 2 Jeave of absence granted
nereunder will be ferminated immediately.

Leaves of absence wifl be for a pre-determined time period and the employee wiil either:
& return to work at the expitation of a leave
b, request and receive an extension of such leave
¢, ferminate his empioyment on the date the leave expires,

An employee on leave of absence will forfeit any right to bid on vacancies that may occur during
such leave and will bave no inherent right fo any promotions that oceur during such leave upon

refum o work.

During any authorized leave of absence without pay of more than fifleen (15) consecntive calendar
days, a member will not acerue sick leave nor be eligible for any fringe benefits paid by the Board
including but not limited to hospitatization.

Upon return to work afler a leave of four {4) months or less, the employee will be retumed 0 the
job last held before such leave, An employee returning from a leave of four (4) months or longer
wifl be placed in the job formerly held if possible or ss an altemative, may be placed on another
position at equal pay. Senfority will zecrue during such authorized leave of absence.

SECTION 11 - Medical Leave of Ahsence - The Board of Education may consider 2 medical
Coshosd s
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}eave of absence without pay for one (}) year with the possibility of one extension for a second year
for an employee who (1} is unable to work because of personal sickrness or injury and {2) has

exhausted sick leave and vacation leave,

An employee desiring a medical leave of absence shall file 2 written requast for such leave with
the Direetor of Personnel incleding evidence of disability safisfactory fo the District.  Any
employee working elsewhere during a leave of absence granted hercunder will be terminated

immediately.

Leaves of absence will be for the pericd of continuing disability, but not to exceed one (1) year,
and the employee will either:

& retum to work at the expiration of a leave

b. reguest and receive an extension of such leave

¢. terminate hisher employment on the date the leave cxpires,

An employee on leave of abscnce may bid oh vacancies, which cecur during such leave;
however, they must be able to assume the position within ainety {50) calendar days of the award
daje,

During any authorized leave of absence withowt pay of more than fificen (15} consecutive

calendar days, a member will not acorue sick leave.

During any medical leave of absence ganted, the employee shall continue o accumulate

sanionty.

Upon return to work after a teave of four {4) months or less, the employee will be retursed 1o the
job last held before such leave. An employee returning from a leave of four {(4) months or Jonger
will be placed in the job formerly held if possible or as an alternative, may be piaced on another
pasition at egoal pay.

SECTION 12 - Absent From Work - An employee is expected not to be absent from work for
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any reason other than personal ifiness without making prior arrangements with the employee’s
Supervisor. Unless such prior arrangements are made, an employee who, for any reason, fils 1o
report for work must make a sincere effor! to immediately notify the Supervisor of the reason for
being absent, I the absence is to contitue beyond the first day, the employee must notify the
Supervisor on a daily basis unless otherwise arranged with the Svpervisor, In proper cases,
exceptions will be made.

An employee shall lose status as an employee and senjority if absent from work, including the
fatlure to retum o work at the expiration of o leave of absence, vacation or disciplinary Jayoff, for
three (J) consequtive working days without nolifying the Employer, except when the failure 1
notify and work is due to circumstances beyond the control of the employee.

SECTION 13 - Nationsl Guard Reserves - An employee who is @ member of the National Guard

Rescrves will be permitted ten (10} days off per year with pay when required to perform active duty
with the Guard. When unforescen circumstances result in extension of this period in any year, the
patties will determine what, if any, extension of this time will be allowed.  An employee hined

“after July 1, 1890 called to active duty shall be compensated for the difference between 8 hours
guard duty and 8 hours regnlar pay. Employees shail fiimish a written statement from the National
Cuard showing the dates and times they were on active duty.

SECTION 14 - Jury Daty or Wilness - An employee who serves on jury duty or witpess will be

paid the difference between the pay for jury duty and their regular pay. Employees shal! fumish a
written; statement from the court showing the day and time of jury or witness duty and the amount
of jury or witness fees they were eligible 1o receive for each day.

ARTICLE VIl
INSURANCE

SECTION 1 - Insprapet - The Unjon in conjunction with the other USWA groups reserves the

right to modify the insurance coverage or change carriers subject to the insurance caps listed in
Section 10,
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SECTION 2 - Life Insurance Coverage - The Employer will provide Life [nsurance coverage,

including double indemnity for accidental death and dismemberment, in the amount of $20.500.00.
The Employer shall pay the cost of this coverage.

The insurance outlined above shall be available to all employees whe indicate a desire for such
coverage immediately without a physical examination, Any employee who does not indicate ¢
desize for such coverage immediately may be required %0 take a physical exam if hef/she later
requests such coverage, in accordance with insurance carrier rules,

A booklet outlining details of the insurance coverage shalf be made available to the employees as
soon as it is published,

New employees shail be eligible for such coverage upon successful completion of probation.

During the term of this agreement, the parties will explore the costs and the feasibility of providing
for an amount of paid-up life insurance at time of retivernent,

SECTION 3 - Insnranre Coverage — Part-lime employees hired after March 1, 1999 who clect
coverge, are eligible for coverage based on the following participation rate:

Employecs scheduled t0 work 6.00 hours fo 6.69 howrs per day may elect o receive single
subscriber coverage for health, dental and vision insurance. Those employees electing a two person

or fis} family coverage will receive 70% of the full family premium foward such coverage. As an

example:

Full family coversge  $612.37mn, Board pays $428.65  Fmployee Pays $183.7)
Two Person Coverage $536.48/mo. Board pays $428.65  Employee Pays $107.43

Employees scheduled to work 6,70 hours to 7.79 hours per day could elect to receive single
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subscriber coverage for heaith, dental and vision insurance. Those employees electing 2 two person
or full family coverage will receive 80%% of the fulf family premium toward such coverage.

As an example:

Full family coverage 3612.37me. Board pays $489.8%  Employes Pays $122.47
Two Person Coverage $5316.48/mo.  Board pays $489.82  Employee Pays $46.58

Employees scheduled to work 7.80 bours to 7.99 hours per day could elect to receive single
subscriber coverage for health, dental and vision insurance. Those employess electing a two person
or fuli family coverage will receive 90% of the full family premium loward such coverage.

As an example:

Full family coverage  $612.37/mo, Board pays $551.13  Employee Pays  $61,24
Two Person Coverage $536.48/mo, Board pays $53648  Employee Pays  30.00

SECTION § - Health Insurance - The District will provide United Steetworkers of America

Medical Insurance coverage, This coverage shall be available for twelve (12) months to all
employess working the full school calendar,

SECIION S - Dental Insurance - The District will provide fufl family coverage for an incontive
dental insurance plan for all members of the bargaining unit.

SECTION 7 - Freseviption Drug Plan - The Board of Education will provide United
Steclworkers of America Fremier Prescription Drug Program Misurance eoversge.

SECTION 8 — Vision Insurance - The District will provide United Sieelworkers of America ful!

family vision insurance subscriber coverage for members of the bargaining uniz,

SECTION 9 - Annuity or Payment te Lieu of Insuranee Coverage - Any employee who is
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eligible for health insurance at the District's expense, but who elects not to he covered by said
insurance, shall be entitled o 2 payment or annwity of $200.00 per month for any month during
which heaith insurance is not provided for sajd employes at the Distoiet's expense,

Effective September 1, 1995, any employee who is cligible for demtal and vision insumnce at the
Distriet's expense, but who elects not fo be covered by said insursnces, shatl be omitled 10 2
payment of anhuity of $10.00 per month for any month during which dental and visfon insurance is
not provided for sald employee at the District's expense.

. Fngtira "
Health, Vision & Dental { Person 3 559.00 (monthiy)

2 Person 1,26000

Family 1,515.00
The employee co-pay will be equal to any costs ever the above rates and will be deducted from
. the bargaining unit member’s pay by payroll deduetion, The Board agrees to maintain a qualified
IRS Section 125 Cafereria Plan that the bargeining unit member may enter into; employee
nortions wilk be deducted by a salary reduction agreement, In the event the said options become
tueable, the Board shall not be Hable for said taxes.

Should the cost of insurance for the group fall below this amount, the savings will be divided
among alt the United Steelworkers cligible for insurance {the group), The actval insirance costs
will be computed in June as soon as the June bill Is final and compared to what the total would have
been for the proup for the year. The savings will then be divided equally among the members
cligible for insutance. The year shall be considered Joly 1 — June 30, the same ag the district’s
fiscal year. The savings will be caleuiated and paid, if savings exist, each year of this conract, Any
and ajl taxes and refirement costs associated with the payment shali be the responsibility of the
employee. The savings shall be paid o the employees through the payment plan mutually agreed
upon by the Group and Administration each Fall. Any employee who feaves employment prior fo
June or who starls employment after July shall be entitled to a pro-rated amount for this payment
tased on the months they were employed,
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For examgpie, should the yearly savings for the group amocunt to $330,600 and there are 99
reembers in June that are eligible for insurance, each would receive $3,400 less any and aft taxes

and retirement ¢osts,
ARTICLE IX

BLS DRIVING

SECTION 1 — License Feeg - Bus drivers will be reinsbursed by the District for the cost of their
commercial Drivers Liconse upon presenting 2 receipt.

A job description will be developed for the position of Bus Driver,
The pay rate for the position of Bus Driver shall be the Custodian § rate.

Bus drivers will be reimbursed al their hotuly rate for ettendance at required bus driver school for
the number of hours school is in session wpon the successful completion of the program. In
addifion, drivers will receive mileape and meals, by receipt, up to the Board apgroved rate,

Bus drivers will be reimbursed for the cost of road test Heense fees for Commercial Drivers License
upon successful completion of the road test, Drivers requinng multiple attempts fo pass the road
test will receive reimbursement for only one {1) successfully completed road test,

Dirivers required to take road fests due fo infrzctions of the motor vehicke code will not be
reimbursed for their road test.

SECTION 2 — Driving Yiolations - Upon netification o the Distriet of the arrest or conviction of
any bus driver for the offenses of careless driving, reckless driving, any alcohol or drug related
offense, or the failure to pass any drug or aleohol screening, or faifure to complete drug or alcohol
scrogning a9 directed, (e driver will be suspended withow pay from driving schogl buses unti) such
Hme as:

8.  Alf disciplinary action, if any, is conchided,

b, Employee completes referral process to District Employee Assistance Program, if directed.
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¢, ‘The driver meets all standards for ficensing under Michigan law.

d. The driver is fully insurable by the agency-currently providing Beet insurance for the school
and district,

&, Driver tests nepative on alcohol andfor drug testing, as directed,

SECTION 3 — Duty Time - Drivers will be paid & minimum of two (2} hours for any consecutive
duty period of Jess than two (2) hours, Time shall be computed fram the time that the employee is
ordered to report to work and registers in, and wntil that time hefshe is effectively released from
duty. A duty period may consist of warm up, pre &ip inspection, driving time, walting time, fucling
#nd clean np.  Drivers with less than two {2) hours may be assigned by the Transportation
Supervisor general duties primarily ransporiation arca and secondarily in the custodial area to

complete their bwo £23 hours,

SECTION 4 - Preparation of Ruses - Drivers are responsible for performing the safety checkdist

that has been approved by the Department of Transportation, Drivers are responsible for fucling
and cleaning the interior of the bus{es) to which they are assigned.

SECTION S — Physicel - The District will provide fully reiminizsed physicals by a physician
selected by the District. Bargaining Unit members may sclect histher own physician for a physical,
and the District shall reimburse the employee up to cighty dollars ($8€.00) upon receiving a receipt,

SECTION § - Meetings - Bus drivers will be paid their regular howly rate for all required
mectings,

SECTHON 7 - Electricity - The District shall pay each driver who keeps histher bus at their
residence during the winter months of November, December, January, Fetwuary, and March, the
sum of $15.00 per month for electricity. This amount will be paid at the end of the schoof year

gpan receipt of a staterent from the bus drjver,

SECTION 8 - Field Trips/Extra Dutics -
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2 A field wip is defined as any transportation of students other than a reguler run. This
includes school day field tips, afler school athletic events, or weekend trips. It will not
include overnight runs,

b, Drivers shall be paid the hourly rate for all of the time a dedver Is on duty. “On duty” time
shall be computed from the time that the employer is ordered 1o report to work, registers in,
and until that time he/she is effectively released from duty,

¢. There shall be a four (4) hour minimum payment for a field tip on a day when school fs not
it session.

d. Field Trip Selection
i, Field trips may be assigned to drivers as the fips are scheduled on a rotational basis.

The rotational fist wiil begin with the highest seniority to the lowest sentority person.

2, KErodriver in a rotational aceepts a fiekd tip, it may be offered 1o sub drivers,

3. If no driver accepts a field trip, the least senior driver shall be requined to aceept the
field trip,

4. If no drivers are available under 9-D-3 the feld wip may be offered to any bargaining
unit member appropriately licensed, beginning with the most senfor member to the Jeast
senior member. If 0o one accepts the irlp, the trip may be assigned to the least sendor 12
menth, 40 hour, custodial driver,

e Every effort will be made to provide at least a three {3} day notice for atl field trips.

£ No driver wili be required to chaperone field wip activities,

g In the event 2 child care run is dissolved, the driver of that run may tnke over a child care
run of a less sepior driver 5o lonp as it does ot canse exirs howrs due to a minimum cal}

o,

SECTION 9 - Overnight Trips

a, Overnight extra-duty trips may be offered to bus drivers beginning with the highest
senjority to the lowest senfority driver.

b. Drivers will not be required to accept overnight extra-duty trips.

¢. The District shall provide the cost of 2 motel room. Drivers may be required (o stay in
the same matel ag the group they are driving. Drivers will niot be required to share a room

with a student or chaperone.
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d. Meals will be reimbursed, by receipt, up to the Board approved wravel rate.
e, Overnight trips vill be compensated for each twenty-four (24) hour period as follows:
1. Duty Time: Al the driver's regular gate, and will inclode pre-trip, warm up, driving
time, wailing time, fucling and clean up,
2. Of-Duty Time: At one-half {1/2) the driver’s regular rate, and will include time the
driver is off duty, but or call.
3. Sleep Time: No compensation. (eight (8) hours daily duty free)

ARTICLE X
MISCELLANEQUS

SECTION 1 - Safety - The Employer agrees to firnish all necessary services to provide for the
heatth and safety of the employees while at work,

SECTION 2 - Armed Seryices - Auy employes who enters the Armed Services of the Nation shaf)
be returnd to their former position, without foss of senfarity, within six (6) months of honorable

discharge from Service. Any employee drafled to participate in the National Defenise Program shall
aiso be returned to heir position, without loss of seniority, within six (6) months of honorable
discharge from the Service,

SECTIHNN 3 - Employer Rights - It is understood that the Employer shall have the exclusive right
to plan the work, direct the working force and hire and discharge employees for cause, and the
Union agrees not to interfere with the exercise of this right,

The Employer agrees not to use this dght for the purposs of discrimination and any grievance
anising out of the exercise of {his right and responsibility shall be subjest to the grievance
procedure. It is further understood that the Fmployer shall have the exclusive right to determine
quatifications wherever referred to in this Agreement.

The Building principal is assigned directorship over the custodian in the building, The principal
wiil determine the working procedures, determine the priotities as to the work and actively direct
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the employees in camying out the work,

Excluding lead custodian, no custedian will be responsible for the work of other custodians or for
the fssuing or relaying of any orders.

Working procedures and rules pertaining thereto will be consistent from building to building varied
only by the physicat difference in the properties themselves.

SECTION - 4 ~ Work Classification - The administation will determine what work will be
classified as maintenance and repair. A description of each job within the contract shall be
provided: custodian I, utility, custodian X, maintenance, field toip drivers, shutile bus driver,

mechanie, mechanic helper,

SECTION 5 - Emplovee Physical Abifity - If 8 question ariscs as fo the physical ability of an

employee to perfirm work within the classification or on a classification for which the employee
makes application, the Employer may require a physician's examination by a physician of its choice
at the Employer's expense. Should a medical question arise resulting from a different opinion given
by the employee’s personat physichan, the parties hereto will choose 2 third physician, who, after
consultation with the other two physicians, shall render an opinion. Such opinion shalf be final and
binding on the parties hereto. The expense of a thind physician shall be divided equally between the
parties.

SECTION & - Biscrimination - The Employer and the Union agree that they will in no way
discriminate against or between bargaining unit members covered by this Agreement because of
their race, creed, religion, color, national origin or ancestry, age, sex, marital status, physical
characteristics or disability, or place of residence. Provisions of this Agreoment will be
administered without discrimination towards bargaining unit members by either party. & is
understood that cach bargaining unit member is entitied to full rights of citizenship in eiployment,

In compliance with the Civil Rights Act of 1964 and 1972, and the Rehahilitation Act of 1973, a5
amended, there shall be no discrimination ir any of the bargaining unit positions because of mee,
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religion, sex, age, national origin, or handicap. The selection of individuals for transfer, promotion
or hire will be based on equal experience, ability and seniofity to perform sl duties and
responsibilities of the positions as requived by the job descriptions,

SECTION 7 - Vatidity - In the event that any porticn of this Agreement shall become invalid by
reason of a change in any appHcable statue, enactment of a new statute or a desision of any court of

competent jurigdiction, that portion of the Agreement shalt become invalid but other portions of the
Agreement shall remain in full force and effect, The parties agree to meet and confer for the
purpose of replacing the invalid provision keeping in mind the original intent of the parties.

SECYION 8 - Bus Mechanic - The Bus Mechanic Tool Allowanee is already rolied in and will
remain part of the contaet.  The employer will pay for one (1) pair of safety plasses per year for the
mechanic and the mechanic's helper, The employer will pay one (1) time per year for the rencwal
af the Mechanic's leense,
ARTICLE XI
TENURE

THIS AGREEMENT shajl be in fisll force and effect from July 1, 2008, until June 30, 2011, and
shail renew itsell for annuai periods thercafier unless cither party shail notify the other of a desite to
modify of terminate the agreement,

Such notice shail be given no less than ninety {90) days prior to any anniversary date or expiration
date by Registered or Certified Mail and if by the Union be addtessed to Board of Fducation, 876
Marquette Avenue, Sault Ste. Marde, Michigan 49783-1848, and if by the Employer, to the District
Office of the Union at 13233 Hanceck Prive, Taylor, Michigan 48180-4766, Either Party, by like
writien notice, may change the address to which notice is sent,

The parties agree to meet for the purpose of negotistions as soon as a mutually acceptable date
can be arranged and ne Jater than May 15th,

The following language will be effective July 2011 with the next apreement: This agreement

supersedes and cancels all previous agreements, verbal or written, or hased on aileged
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practices, between the parties, This includes any letters of agreement not attached hereto,
Any amendment or agreement supplemental hereto shall not be binding upon either party

unless executed in writing by the parties hereto,

IN WITNESS WHEREOF, each of the parties has caused this Agreement to be signed by its duly
authorized representatives as of the day and year first above written,

ault Ste, Marie Board ducation nited Steelworkers of America
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APPENDIX "A"
COST OF LIVING ALLOWANCE

Al employees covered by this Agreement shall be covered by the provisions for a Cost of Living

Allowance as set forth in this section:

A, For the purpose of this Section:

5.

Consamer Price Index” refers o the "Consumer Price Index for Urban Wage Famers
amt Clerical Workers - United States - (All ltems « 1967 = 180)" published by the
Bureau of Labor Statistics, 115, Devartment of Labor,

"Consumer Price Index Base" refers to the Consumer Price Index for the month of June
1986 {published in July, 1986, a5 323.4).

Adiustment dates October 1, January 1, Apnl 1, and so forth in three month increments,
Change in the Consumer Price Index is defined as the difference between (i) the
Consumer Price Index base and (ji) the Consumer Price Index base for the second
calendar month next preceding the month in which the applicable adjustment date falis,
Cost of Living Adjustment will be payable for the three month perdod as caleutated
below,

Cost of Living Adjustment provisions will be suspended and be inapplicable during the
terms of this Agreement.

B. Effective on each adjustment date, a cost of Hving adjustment egual fo one {1) cent per hour
for aach full 4 of a point change in the Consumer Price Index shall become payable for all
hours actually worked and for any reporting allowance credited before the next adinstment date,

1.
2.

Payments for each adiustment date are cumelative for one {13 vear,
The total cumufative rate of COLA payments will be rofled into the base hourly rate on

July 1 of the year foltowing.
The COLA. shall then be calculated on the basis of the CPI base for June of the year

preceding.
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€. The Costof Living adjuﬁbﬁmt shail be an "add on" and shall not be a part of the employee's
wage rate or salary and shall not be used in the caleulation of overtime or ¢all-in pay but
shall be used in the ¢aleulated pay for vacation, sick leave, and other types of pay or
beyefits.

D, Should the Consumer price Index schedule for Urban Wage Earners and Clerical Workers,
All Items 1967 = 100, as published by the Bureau of Labor Statisties {BLS), U.S.
Department of 1Labor, become unavailable the parties shall atterapt 10 adjust this Section, or
if agreement is not reached, request the Bureau of Labor Statistics to provide the appropriate
conversion or adjustment which shall be applicable as to the appropriate adjustment date
and thereafter. The purpose of such conversion shall be to produce, as nearly as possible,
the same result as would have been achieved using the index in ifs present form,
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APPENIHX I'B"
COST OF LIVING SCHEDULE
390.5 = 21 cents

382.1 = 0 cents 86,5 = |1 cenis

3825 1 3869 = 12 390,9 = 22
38292 3873 =13 3913 = 23
3833 =3 387.7 = 14 191.7 = 24
383,74 388.1 = 15 392.1 = 25
3841 =5 388.5+ 16 392.5 = 26
31845 6 3889 = 17 392.9 = 27
384.5= 7 3893 = 18 393.3 =28
3853 = 8 189,719 393,729
3857 9 390.1 = 20 394.1 = 30
386,1 = 10

For the three month period commencing with cach adjustment date, the Cost of Living adjustment is
determined by the shove schedule, using the CPI index for the applicable menth as specified in the following
list;

ALNUSTMENT DATE FERIQD COVERED
Oetober | July, August, September
January | October, November, December
Apri} 1 January, February, March
Jaly | April, May, June
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APPENDIX »C*

SALARY SCHEIULES
Effective Fuly 1, 2688, she 2068.60 safary schedule shall be Insrensed by $0.27 per hour,

Employees Hired Employecs Hired

Custodian I & BusDriver 0 18.57 14.21
% 18.71 i4.32

! 18.85 14.43

Custodian 11 0 16,67 1297
e 16,82 {2.88

1 17.14 13.13

Lead Custodian 0 18.97 14,63
Y 19.11 14,72

i 19.25 : 14.83

Maintensnce 9 19.1} 14.63
& Mechanic Helpey P 19.29 14.75
] 19.38 14.83

Mechanic 0 19.88 15,21
be 20.03 15,33

1 20,17 15.44

Effpetive July 1, 2605, the 200910 satory schedule shall bo increased by $6.27 per hour.

Custadian § & Bus Driver 0 18.84 14.48
¥ 18,98 14,59

1 L2 14.70
Custodian II 0 16,94 13.04
Ya 17,09 13,15

] 74| 1340

Lead Custodian 0 19.24 14.88
¥ 1238 1459

1 19.52 15.10

Majnicnance 0 1038 14,890
& Mechanic Relper Ve 19.56 15.03
1 19.65 15.15

Mechanic H 20.15 1548
Y2 20,30 15,60

1 20344 1.7
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Effective July 1, 7669, the 2609-10 salary schedule shalt e increased by $8.27 ner bour,
Emplovees Hired Employees Hired

Step Before 7-1-95 After 7-1.85

Custodian 1 & Bus Driver 0 18,11 14,75
Y% 19.23 14.86
1 19.39 14,97
Custodian ¥ 8 17.21 13.31
] 17.36 13.42
} 17.68 13.67
Lead Custodian 0 1451 15,15
Y2 1965 15.26
i 19.7% 1537
Whaintenance it 19,63 1547

& Mechanic Helper Y 19.83 13.30°
1 _ 1%.02 15.37
Mechanic 0 20.42 15,75
% 20.57 15.87
1 - 20,71 15.98

Longevity Pay - Longevity pay amounts are based on the length of total service o the Sault Area
Public Schools and a percentage of the employee’s annual rate of base pay on the date of
cligibility,. The employee shall request Longevity pay by contacting the Personnel Office in
writing. Longevity pay shall be for a period of consecutive years not 10 exeeed 3 years and shail
not be renewable. Longevity pay amounts are computed by multiplying the employee’s base pay
rate by the appropriate percentage from the following table based on years of service complated:

Years of Totel Sault District Service Lorgevity Pay Rate
14 but less than 26 yeurs 2.50 pergent
20 but {oss than 25 years : 3,00 percent
25 or more years 1.5 percent

Should any other group {teachers, administrators or non-union support staff) receive a larger
percentage pay increase in 2008-201 1, this group will receive the same percentage.  Should any
other wage increase ocenr in addition to a percentage raise, the Steclworkers representative, the
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unjon president and the wice president will review the agreemcnts for the teachers,
administration, and non-union support staff with administration to determine if any additional
pay is required, For example, raises could oceur in the experience and step portion of the

contract instead of 2 percentage raise.
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AFPENDIX D

VACATION LEAVE DONATION FORM

Pracess of Transfer:

1. All donations are voluntary.

2. A member can donate a maximum of five {5) days per year,

3. Such danation would be deducted from donor's accrued vacation allotraent.

4, Donation of days may not exceed twenty-five {25) days per year to a reguesting
member,

5. Donnted days will be used according to the dates received by the Personne] Ofice,
(Example: Transfers received June 1, June 3, and June 4 would be used in that order.
I they are not used, they will be returred 10 the donors in the reverse order: June 4,
June 3, and June 1, The last days received would be returned first and so on.)

6. The original is for the Personnet Office, and a copy is to be returned to the employee
dottor,
7. By placing my initials in the indicated place, I acknowledge and understand the
above procedures.

, would lke to donate cdays of accrucd  vagation

allotment to » for histher use. Al mansfers are

subject to the approvai of the Director of Personne!,

Approved Denied |

Dirgetor of Pervunnel

Signature of Doror




