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AGREEMENT

THIS AGREEMENT is made by and between the BOARD OF EDUCATION of the
MARSHALL PUBLIC SCHOOLS (the "Board") and the MARSHALL TEACHERS’
ASSOCIATION, MEA/NEA, (the "Association").

Further, it is specifically agreed that where rights and benefits within the Agreement are
specified as accruing to the "Association" the word "Association” shall be interpreted to
mean only those employees of the Marshall Public Schools, and any rights or benefits
granted in this Agreement shall not accrue to other members of the South Central
Education Association (“SCEA”").

ARTICLE 1
PURPOSE AND INTENT

The general purpose of this Agreement is to set forth the basis for wages, hours, and other
conditions of employment which shall prevail for the duration of this Agreement, except as
otherwise specified. The Board and the Association recognize and declare that providing
a quality education for the children in the Marshall Public Schools is their mutual aim and
intent, and that the character of such education depends in large measure upon the quality
and morale of the professional staff employees and upon the Board's ability to acquire and
retain a qualified staff. The Board and the Association, in consideration of their mutual
promises, stipulations, and conditions will abide by the Agreement’s terms for the duration
of this Agreement.

ARTICLE 2
RECOGNITION

Section 1: The Board recognizes the Association as the sole and exclusive certified
collective bargaining representative for all full-time and regularly employed part-time
teachers K-12, certified teachers, guidance counselors, librarians, social workers,
elementary special service teachers, and department chairpersons, employed by the Board
excluding: summer school teachers, adult education teachers, substitute teachers,
supervisory or executive personnel such as but not necessarily limited to the
Superintendent, Assistant Superintendent, Directors, Principals, Assistant Principals, and
all classified personnel.

Section 2: When used in this Agreement, the term:

(a) “Certified professional staff” shall mean those employees in the bargaining unit
represented by the Association who meet the definition of “teacher’ under the
Michigan Teachers’ Tenure Act and whose position of employment with the District
requires teacher certification.

(b) "Non-certified professional staff’ shall mean those employees in the bargaining unit
represented by the Association who do not meet the definition of “teacher” under
the Michigan Teachers’ Tenure Act and whose position of employment with the
District does not require teacher certification.
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(c) “Professional staff,” “professional staff employee(s),” or “employee(s)” shall mean
those employees in the bargaining unit represented by the Association who are
either “certified professional staff’ or “non-certified professional staff.”

Section 3: Neither the Board nor the Association will discriminate against any
professional staff employee because of race, color, marital status, religion, gender, age,
disability, sexual orientation, or nationality; nor shall they discriminate against any
professional staff employee because of his/her exercising rights reserved to him/her under
State or Federal Law.

Section 4: Except as specifically provided in this Agreement, professional staff employees
shall not engage in Association activities during the school day.

ARTICLE 3
BOARD'S RIGHTS

Section 1: Reserved exclusively to the Board are all responsibilities, powers, rights, and
authority vested in it by the laws and Constitutions of the State of Michigan and the United
States or which have been properly exercised by it, excepting where expressly and in
specific terms limited by this Agreement.

Section 2: The Board retains the right among others, to establish and equitably enforce
reasonable rules and personnel policies relating to the duties and responsibilities of
professional staff employees and their working conditions, which are not inconsistent with
this Agreement or violate the law. The Board agrees, however, that before the effective
date of any such rules or personnel policies related to wages, hours, and working
conditions of professional staff employees, the Board shall give the Association President
or designee reasonable written notice of any proposed rule or policy. Such notice affords
the Association the opportunity to consult with the Board before the effective date of the
proposed rule or policy.

ARTICLE 4
RIGHTS OF PROFESSIONAL STAFF EMPLOYEES

Section 1: No polygraph or lie detector device shall be used in any investigation of any
professional staff employee unless that employee has provided written consent.

Section 2: Any physical assault upon a professional staff employee shall be promptly
reported to the Board or its designee. The Board shall provide legal counsel to advise the
employee of his/her rights and obligations to as such assault and shall render all
reasonable assistance to the employee in connection with handling of the incident by law
enforcement and judicial authorities.

(a) A professional staff employee shall, before seeking the advice mentioned above,
exhaust all means available through his/her Association and/or insurance coverage
for such matters.




(b) The Board's obligation shall cease after counsel has advised in writing the
employee of his/her rights and obligation.

Section 3: The Board shall furnish liability insurance for all professional staff employees
in an amount not less than twenty-five thousand ($25,000) dollars physical property, one
hundred thousand ($100,000) dollars bodily injury per individual, and three hundred
thousand ($300,000) doltars per occurrence. Said insurance protection shall be available
only after the individual employee has used that protection available under "Teachers'
Liability Insurance” provided by the Michigan Education Association, if available.

Section 4: The time lost by a professional staff employee in connection with necessary
counseling or contacts with the Michigan Education Association mentioned in Sections 2,
3, and 4 of this Article shall not be charged against that employee.

(a) Any professional staff employee who is absent because of an injury suffered from
a physical assault as a result of employment-related activity shall receive from the
Board the difference between the employee’s weekly income and the amount to
which the employee is entitled under Worker's Compensation laws for up to ten (10)
weeks. Beyond ten (10) weeks such payments will be charged against
compensable leave on a pro-rata basis computed on the relationship of the
differential pay to the employee’s regular pay until the compensable leave is
exhausted.

(b) Any professional staff employee who is absent because of an injury compensable
under the Michigan Worker's Compensation Law, except as provided for in Section
5(a) of this Article, shall receive from the Board the difference between the Worker's
Compensation payment prescribed by law and the employee's regular salary for up
to four (4) weeks. Beyond four (4) weeks, such payments will be charged against
compensable leave on a pro-rata basis computed on the relationship of the
differential pay to the employee's regular weekly pay until the compensable leave
is exhausted.

Section 5: A professional staff employee who is physically assaulted by a student during
the school day will be allowed necessary respite time before returning to their professional
duties for the remainder of that school day. At the employee's request, the employee may
feave for the rest of the school day without penalty. The employee shall complete an
incident form about the physical assault as soon as he/she is able.

Section 6: Each professional staff employee shall have the right, upon request, to review
all the contents of his/her own personnel file. An Association representative or an
Association officer may be requested to accompany the employee in such review.

Section 7: A professional staff employee may be released at the discretion of the
administration from regular duties without loss of salary for the purpose of participating in
professional meetings. If such meetings are beneficial to the attending employee's
professional growth, as determined by the building principal, the principal may approve
payment for expenses incurred, including substitutes.
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Section 8: A complaint by a parent about a professional staff employee shall be called to
that employee’'s attention within ten (10) work days unless, as determined by the
administrator’s sole discretion, the complaint could lead to a crimina! investigation.

(a) Unless the administration deems it not appropriate after consultation with the
professional staff employee, a parent with a complaint or concern about that
employee should abide by the following procedure.

1. Parent should first contact the employee to ask for clarification or to express
concern.

2. After Step 1 has been followed, should the parent feel that his/her concern or
complaint has not been resolved, he/she should then bring the concern to the
employee’s building principal.

3. After Step 2 has been followed, should the parent feel that his/her concemn or
complaint has not been resoclved, he/she should bring the concern to the
Superintendent.

Section 9: This Agreement and the wages, hours, and conditions of employment shall be
applied without regard to race, religion, color, national origin, age, disability, gender, sexual
orientation, marital status, or membership in or association with any organization.

Rights of professional staff employees include the right to a personal and private life
provided that said personal or private life does not have a negative impact on the
employee’s effectiveness or an adverse impact on the Marshall School District.

Section 10: No later than June 15, the Superintendent or designee shall issue to all
professional staff employees, as applicable, written notice of assurance of employment for
the next school year.

Section 11: Each professional staff employee will have an ID card that will allow
admittance to all school athletic events. This ID card will be good for admission for the that
employee and a guest.

Section 12: Assignment of professional staff employees to school positions and their
transfer shall be the responsibility of the Superintendent. The Superintendent or designee
shall notify those employees who are being involuntarily transferred at the earliest possible
date verbally and in writing. Any employee who is notified of an involuntary transfer less
than seven (7) calendar days before the first day of scheduled classes in the fall, or during
the course of the school year, will be granted at least two (2) days and up to five (5) days
of preparation time upon request to the Superintendent (a substitute will be provided during
the requested preparation time).

The Board will help the employee who is transferred find and enroll in suitable retraining
workshops and/or classes. The workshops and/or classes shall be selected by mutual
consent of the administration and the employee. The Board will reimburse that employee
for tuition, books, and supplies for re-training.
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ARTICLE 5
ASSOCIATION'S RIGHTS

Section 1: The Board will furnish to the Association, in response to reasonable requests
from time to time, all public information and such additional information that is available
and necessary for the Association to conduct collective bargaining or to process
grievances.

Section 2: The Association shall have the right to use school building facilities for
meetings, provided: (1) such meetings are held at hours other than school day hours, (2)
advance permission for such use has been given by the Administration.

(a) The Association shall have the right to use Board typewriters, instructional
computers, calculating machines, duplicating equipment, audio visual and
amplifying equipment at reasonable times when such equipment is not otherwise in
use. The Association shall pay for the reasonable cost of all materials and supplies
incident to such use. Other school equipment may be used upon the approval of
the Superintendent. The Association will pay for any damage or cost of repair
arising out of Association use.

(b) Bulletin boards shall be made available for the use of the Association in the
professional staff lounges only.

(c) The Association may distribute all written material by placing such material in the
mailboxes of professional staff employees, which shall be made available for such
distribution.

(d) All material, either posted or distributed, shall relate to the official business of the
Association.

Section 3: After ratification, the Association wili prepare and deliver to the Board a master
copy of the new Agreement. Within ten (10) working days thereafter the Board will provide
electronic copies of the Agreement for all professional staff employed or hereinafter
employed.

Section 4: At the beginning of each school year the Association shall be credited with ten
(10) days to be used by professional staff who are officers or agents of the Association,
such use to be at the discretion of the Association.

The Board shall pay the cost of the substitute professional staff employee for the
equivalent of five (5) days, if a substitute is required. The Association shall reimburse the
District on a current basis those sums paid to the Office of Retirement Service for
Association release time.

Section 5: The Board will release a professional staff employee without loss of salary who
is elected to a State or National office to attend all regularly-scheduled meetings providing
the office is unpaid and not a full-time position, and providing the Association pays for the
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cost of the substitute. The Association shall reimburse the District on a current basis those
sums paid to the Office of Retirement Service for Association release time.

Section 6: The Board will not directly or indirectly discourage, deprive, or coerce any
professional staff employee in the enjoyment of any rights conferred by the Public
Employment Relations Act or other laws of Michigan or the Constitutions of Michigan and
the United States; that it will not discriminate against any professional staff employee as
to hours, wages, or any terms or conditions of employment by reason of membaership in
the Association, participation in activities of the Association, or collective professional
negotiations with the Board, institution of any grievance, complaint, or proceeding under
this Agreement, or otherwise as to any term or condition of employment.

Section 7: Within two (2) weeks of hire, the Board shall notify the Association of new
professional staff employees to include:

Name

Address

Personal e-mail address

Phone number

Position(s) and Building(s) to which assigned

Section 8: The Superintendent or designee shall notify the Association President or
designee of any change in FTE status for professional staff employees.

ARTICLE 6
TEACHING CONDITIONS

Section 1: The parties recognize that the availability of optimum school facilities for both
students and professional staff is desirable to ensure the high quality of education that is
the goal of both the Association and the Board. It is acknowledged that the primary duty
and responsibility of the teacher is to teach and that the organization of the school and the
school day shall be directed at ensuring that the energies of the professional staff
employee are primarily used to this end.

Section 2: The administration shall continue to support and assist professional staff as to
the maintenance of control and discipline in the classroom. Whenever it appears to the
principal and the employee that a particular student requires special counselors, social
workers, law enforcement personnel, physicians, or other professional persons, the
administration will take reasonable steps as to such student.

The procedure for developing classroom rules and having them accepted shall be
established by the professional staff and the building principal.

Section 3: Because the student-teacher ratio is an important aspect of an effective

educational program, class size shall be lowered wherever possible and/or practical. The
recommended class sizes are as follows:

Elementary
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Readiness Kindergarten 18 students

Kindergarten 23 students
1st Grade 24 students
Elementary School (Grades 2-5) 25 students

Elementary Specialists (Art, Technology, Physical Education,
Health, Music or any additional special offered will be the same
as current grade levels)

Middle School

Grade 6 25 students
Grades 7-8 26 students
Physical Education 38 students
Band and Music will vary
High School

General Classes 26 students
Seminar 25 students
Physical Education 38 students
Band and Music will vary

Alternative High Schoo!
All classes 22 students present

(a) Where a class size exceeds the recommended levels, the Board will advise the
teacher involved and explain the reasons for such deviation and take corrective
action where possible. When the master schedule is developed in the spring for
the following school year, efforts will be made to keep seminar classes at twenty-
five (25) or below.

(b) At the elementary school, excluding Readiness Kindergarten, an overload will
occur when there are three (3) students over the recommended class size in
any one (1) class; an overload for Readiness Kindergarten will occur with a class
of nineteen (19), one student over the recommended class size. At the middle
school and for high school seminar, an overload will occur when teachers are
assigned to general classes with more than 140 students per day, excluding
seminar (based on five (5) class periods per day). High school teachers
assigned students (excluding physical education, band and music) that exceed
the daily class average by five (5) or more in one general class shall be paid an
overload from the recommended class size for that class. Section 21F online
learning is not subject to overload eligibility. Additional overload payments shall
be calculated from the remaining classes not already compensated for. When
the overload occurs at the elementary school, middle school, and high school
seminar, it will be paid from the recommended class size. When the overload
occurs at the high school, it will be paid from the maximum daily limit; daily limits
shall be pro-rated for less than full-time teachers. Overloads will only occur from
count day forward in September, and two (2) weeks following the start of second
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semester (high school), but will be paid retroactively to the first day of classes
for students.

(c) At the alternative high school, an overload will occur when the average class
size exceeds two (2) over the recommended class size number of twenty-two
(22); or when a single class is five (5) over the recommended class size number
of twenty-two (22). Overloads will be paid on a daily basis, based on the number
of students actually present in class each day.

(d) When an overload occurs, the outlined steps below will be followed:

1. A conference between the teacher(s) and principal during which the
teacher(s) shall have an opportunity to sign a waiver of the overload at the
teacher(s) option.

2. In lieu of the above, the following choices of remedies will be granted based
upon the recommendation of the principal and teacher(s):

a. Hire additional teacher(s) sufficient to bring class sizes within the above-
stated maximums.

b. Hire instructional aides (full-time aide in elementary grades, each period
in secondary).

c. Pay an oversize class premium as follows: BA base divided by the
number of students in the maximum category, divided by number of
professional staff contract days. The above figure would be divided by
the number of class periods per day. Payment to be made once each
semester.

Example: At the high school, where the recommended class size number
for general classis is twenty-six (26) and the allowable daily class
average is twenty-eight (28) (140/5) students for each class, if a teacher
averages twenty-three (23) students, but Block 5 has thirty-three (33)
students, the Teacher will be paid an overload for all seven (7) students
over hisfher recommended enrollment for that Block 5 class. If a high
school teacher has more than 140 students in the five (5) classes
(excluding seminar) then the teacher will be paid for all students over
140.

Requests for overload compensation, along with documentation of the
number of days overload existed, class roster showing active and
inactive students for that semester, and class schedule for
specials/departmentalized teachers must be provided electronically to
the Central Office designee within the one (1) week of the end of the
semester or no compensation will be given.
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d. The Board will provide the Association within ten (10) work days, or
fourteen (14) calendar days if in the summer, a copy of any application
for a waiver from special education rules when such waiver request is to
be made by the District.

e. Other mutually-agreed solutions.

Section 4: In the high school, department chairpersons may be selected for the following
curriculum areas: Language Arts, Foreign Language, Fine Arts (Music and Art),
Mathematics, Science, Social Studies, Practical Arts (Industrial Arts, Agriculture, Life
Management), Business, Physical Education, and Guidance.

Department chairperson and middle school faculty council members shall be advisory in
position but shall receive $250 and $200 respectively per year. Department chairpersons
shall receive an additional $50 per professional staff employee in the department under
their direction for time spent in the exercise of his/her duties and responsibilities.

Section 5: Professional staff employees shall not be assigned, with or without extra
compensation, to noon hour supervision, selling tickets at athletic events, chaperoning or
driving buses, or pre-school and after-school bus supervision, or pre-school and after-
school playground supervision except for student dismissal the last day of school. Nothing
in this Agreement prevents professional staff from voluntarily performing such tasks at
compensation satisfactory to them.

Section 6: The instructional day at Marshall High School will be scheduled according to a
six (6) period day. Full-time professional staff will be provided a duty-free lunch as well as
one (1) planning period each day. On average, high school teachers shall receive 55.2
minutes per day or two hundred seventy-six (276) minutes per week. In conjunction with
the six (6) period day, one (1) period of seminar will be provided to high school students
on Tuesdays and Thursdays. All classroom teachers assigned full time at the high school
will be assigned a seminar. Seminar is considered a period of instruction. Part-time
teachers’ work day shall be determined by the high school principal.

Section 7: The recommended normal weekly teaching load for a full-time teacher to guide
the administration in establishing such load will be thirty (30) teaching periods, and five (5)
planning periods in the Middle School.

Section 8: The recommended normal weekly teaching load to guide the administration in
establishing such load at the alternative school will be twenty (20) teaching periods weekly
consisting of three (3) eighty-five (85) minute classes, and one (1) fifty (50) minute class
each school day.

Included in the alternative school week for full-time teachers will be a thirty (30) minute
duty-free lunch period. Planning will average at least fifty (50) minutes daily.

Section 9: If K-12 buses cannot run due to weather conditions, no students will be
required to report. Further, when weather conditions make it necessary to delay or close
schools, professional staff are not expected to report. If conferences are scheduled for a
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delay or closure day and conditions are safe, professionat staff will report at the scheduled
conference. If students do not report to school due to building mechanical/utility issues,
professional staff will report as long as the building has heat, electricity, and functioning
restrooms. If water is not safe for drinking, the District will provide bottled water for all
professional staff who report to that building that day.

Section 10: At the time of employment, the Board will inform all professional staff who
instruct in sections participating in extra activities, such as camp and music programs, of
their extra duties and responsibilities.

Section 11: Teachers will continue to develop written lesson plans and have them
available daily for review by the principal.

Section 12: With the exception of asterisk duties, any assignments in addition to the
normal professional staff schedule, including adult education courses, summer programs,
and extra duties enumerated in Schedule B shall not be obligatory but shall be with the
consent of the professional staff employee.

Section 13: Mentor Teachers

(a) A mentor teacher shall be defined as a master teacher as identified in Section
1526 of the School Code and shall perform the duties of a master teacher as
specified in the Code. Mentor teachers shall be professional staff employees
unless no qualified professional staff employee is available, in which case the
Board may use persons outside of the bargaining unit as mentor teachers.

(b) Each teacher in his/her first three (3) years in a classroom assignment in the
public schools shall be assigned a mentor teacher by the Association with the
approval of the Superintendent or designee. The Association shall make this
assignment no later than fifteen (15) work days after the Superintendent or
designee notifies the Association President or designee of the newly-employed
professional staff. If the Association fails to timely assign a mentor, that
assignment decision will be made by the Superintendent or designee, with
notice to the Association President or designee. The mentor teacher shall be
available to provide professional support, instruction, and guidance to the
mentee. The purpose of the mentor assignment is to provide a peer who can
offer assistance, resources, and information in a collegial fashion.

(c) A mentor teacher shall be assigned in accordance with the following:
1. Participation as a mentor teacher shall be voluntary.

2. The Superintendent or designee shall immediately notify the Association
when a mentor teacher is matched with a mentee. The assignment of the
mentor teacher shall be finalized by the administration within ten (10) work
days of the first work day of the mentee.
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3. Every effort will be made to match mentor teachers and mentees who work
in the same building and have the same area of certification.

4. A mentee shall be assigned to only one (1) mentor teacher at a time.

5. The mentor teacher assignment shall be for one (1) year. The appointment
may be renewed in succeeding years.

(d) The purpose of the mentor/mentee match is to acclimate the mentee and to
provide necessary assistance toward the goal of quality instruction.
Communications between the mentor and mentee are confidential.

(e) Upon request, the administration may make available reasonable release time
so the mentor teacher may work with the mentee in his/her assignment during
the regular work day. Where possible the mentor teacher and mentee shall be
assigned common preparation time.

(f) The mentee shall be provided with a minimum of fifteen (15) days of professional
development during his/her first three (3) years of classroom teaching.

ARTICLE 7
LEAST RESTRICTIVE ENVIRONMENT

Section 1: The policy of least restrictive environment is legally mandated. The extent to
which any individual student with disabilities may participate in regular education programs
and services involves consideration of that student's unique needs as determined by an
Individualized Education Program Team (IEP Team).

General education classroom teachers and the appropriate special education professional
staff employees are jointly responsible to implement the IEP and attend to the educational
needs of special education students assigned to them. The Board will give special
attention to reducing class size where such students are placed in regular classrooms.
Professional staff will cooperate in the delivery of special education and related services.

Section 2: Before actual placement of a special education student within the general
education classroom, or as soon as possible thereafter, the general education teacher(s)
receiving the student shall confer directly with the appropriate special education staff (i.e.,
teacher, teacher consultant, therapist, etc.) about the student and the plan for integration
into the classroom.

Section 3: If any professional staff employee has a reasonable basis to believe that the
current |IEP of a student with disabilities is not meeting the student's unique needs as
required by law, that employee will advise his/her principal of that opinion in writing.

Section 4: If delivery of related school health services is necessary to provide a student
with a free appropriate public education as mandated by the Individuals with Disabilities
Education Act, those functions shall be performed by a properly trained individual.



Section 5: If the student's disability requires the professional staff employee to receive
training to provide for the student's unique needs, this training will be offered to that
employee before placement of the student in the regular education classroom or within
thirty (30) working days. Further, in situations where the professional staff employee is
assigned to a new/incoming student, there shall be a pre-conference meeting between
that employee, the Director of Instruction, and the building principal immediately before
the placement of the student.

Section 6: Any professional staff employee who will be providing instructional or other
services to a student with disabilities will be invited to participate in the student's IEP Team
meeting. The Board shall provide release time if the District directs or authorizes a
professional staff employee to attend an IEP Team meeting, which is scheduled during a
time the employee is assigned to teach a class.

Section 7: If a professional staff employee will be providing instructional or other services
to an LRE student, that employee will be advised of steps to be taken if an emergency
arises related to the student's medical condition. A professional staff employee will not be
required to provide services normally provided by trained medical personnel to LRE
students on a regular basis.

Section 8: On a case-by-case basis, the Superintendent will determine what training and
other support should be provided to a professional staff employee who will be providing
instructional or other services to an LRE student.

Section 9: When a general education classroom teacher is assigned an LRE student, the
teacher shall not be expected to perform routine, scheduled maintenance of a medical
appliance or apparatus used by the student to sustain his/her bodily function nor render
routine, scheduled care or maintenance of exceptional bodily functions related to the
student's impaired condition. This condition does not apply to an emergency that threatens
the life or health of the student.

ARTICLE 8
COMPENSATION

Employees shall enroll and be paid via direct deposit through their personal checking or
savings account. Employees who do not have a checking or savings account, or wish to
not use their personal account, shall be issued a Pay Card in their name through the
District’s institution of choice.

Section 1: The salaries of professional staff employees covered by this Agreement shall
be in accordance with the yearly salary schedule as outlined in Appendix A.

Section 2: The salary schedule is based on a normal weekly teaching load during normal
teaching hours. Compensation for additional teaching hours during the regular school day,
teaching academic subject, shall be determined by dividing the employee's annual base
salary by six (6) for a full schoo! year's teaching. For teaching less than a school year,
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compensation shall be pro-rated by dividing the employee's annual base salary by the
number of professional staff attendance days as specified in Appendix B.

Section 3: Contracted part-time salaries for professional staff shall be determined by the
fractional portion of a full-time employee’s work day. If a part-time employee is required
in writing by the building administrator to attend professional development activities lasting
longer than the normal work day, that employee will be compensated for the additional
time at the employee’s proportional per diem rate. This compensation applies only to
professional development assigned by administration above and beyond the part-time
employee’s proportional work day. It is not for parent conferences, staff meetings, or any
other usual and customary teaching activities. Additionally, if a part-time employee
requests to attend professional development outside of District, such as a conference, the
part-time employee must attend the professional development in its entirety and no
compensation for extra time will be provided. All part-time employee salaries shall be
advanced one (1) full step on the salary schedule for each calendar year taught unless
otherwise bargained by the parties. Any part-time employee accepting a full-time position
will be placed on the salary schedule according to the actual years' experience. All part-
time employee shall be eligible for fringe benefits on a pro-rated basis. Should the part-
time employee choose not to pay the remainder of the benefit cost on a given benefit, then
the pro-rated amounts of cash in lieu may be used to pay in full any or some of the available
fringe benefits.

Section 4: Professional staff employees hired into the District may be allowed eighteen
(18) semester credits for outside experience on the salary schedule. Such credit may
include experience in other school systems, military service, and Peace Corps service.
Credit for military service and Peace Corps service may not exceed two (2) years.

Section 5: When a professional staff employee with a Bachelor's degree earns a Master's
degree, notification must be provided to the business office no later than August 21,

Section 6: Professional staff employees under contract who attend graduate classes or
required classes (special education teachers seeking certification, approved by the
superintendent), and successfully complete the class, and meet the conditions specified
below shall be eligible to be reimbursed the cost of tuition (paid by the teacher) up to six
(6) hours of graduate credit per year for those employees in their first Master's program;
and six (6) credit hours every five (5) years for those seeking renewal of their teaching
credentials. Reimbursement will be made at a rate of 75 percent of the cost of the class
tuition. The cost of the class tuition will not exceed the average tuition calculated using
these five (5) universities: MSU, Spring Arbor, Western, Grand Valley, and Central. The
tuition average will be calculated annually based on the fall semester tuition rates that are
published on September 1. First-year employees do not qualify for this section unless the
employee is required to seek special education certification and approved by the
Superintendent. Additionally, only employees working towards their first Master's degree
or those seeking to renew their professional credentials may apply. Only one (1) class may
be taken per semester during the school year. Payment shall be made when a record of
the credit and a receipt for payment for the classes are presented to the Superintendent's
office, provided the employee is still providing professional services in the District. For
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those employees taking classes that conclude after the last student contact day of the
school year, the employee must return to provide professional services in the District for
at least twenty (20) school days in the following school year before requesting
reimbursement. If the employee is subject to layoff, the District will waive the twenty (20)
day professional service requirement. The foregoing payment is subject to the foliowing
conditions:

(a) The amount shall be paid only for those courses related to the profession of
education.

(b) Correspondence courses will not qualify a professional staff employee for
remuneration under this paragraph.

(¢) Above amount to be paid only on hours taken (enroliment date) after effective date
of this Agreement.

(d) Professional staff employees must receive advance written approval from the
Superintendent to receive reimbursement for the courses.

(e) Request for reimbursement must be made within one (1) year of the beginning of
the semester of the class.

(fy Payment shall be made within a sixty (60) day period regardless of grants or
scholarships received.

Section 7: There shall be twenty-six (26) pay periods. Periodically, due to the calendar
year exceeding three hundred sixty-four (364) days (26 x 14) salary may be spread over
twenty-seven (27) pay periods to avoid a non payday pay period. Professional staff shall
receive their pay every other Friday. All pay may be distributed through electronic direct
deposit to approved banking institutions as mutually approved by the professional staff
and the District.

Section 8: Professional staff required in the course of their work to drive personal vehicles
from one school building to another shall be reimbursed at the current rate per mile as
established by the Bureau of Internal Revenue (IRS). The same allowance shall be given
for use of personal vehicles for field trips or other District business. The Board shall
continue in effect its $1,000,000 umbrella coverage for supplemental personal injury and
property damage coverage, above the Michigan no-fault coverage carried by the
professional staff employees.

Section 9: When asked by a supervisor to cover a class, the professional staff employee
will be paid at a rate $30 per hour. This amount will be pro-rated.

Section 10: Employees who submit a letter of resignation effective at the conclusion of
the school year shall receive a notice incentive of $1,700 if the resignation letter is
submitted to the Superintendent’s office by April 1 and not later than 4:00 p.m. Eligible
employees shall receive the one-time lump sum incentive the second pay in June.
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Section 11: Professional staff employees drawing unemployment benefits during the
summer vacation period who are called back to the same contract for a full year the next
school year will have their annual salary reduced by whatever amount is paid to them in
unemployment benefits over the summer vacation.

ARTICLE 9
SCHOOL YEAR AND HOURS

Section 1: The calendar shall be as specified in Appendix B. If circumstances occur
beyond the control of the Board, the calendar may be expanded to meet minimum State
or Federal requirements.

Section 2: Professional staff employees shall have the following work day as specified at
their level:

(a) Elementary School Staff (kindergarten-5th)

Report to work: 8:25a.m.
Student instruction begins:  8:40 a.m.
Student instruction ends: 3:40 p.m.
Work day ends: 3:50 p.m.

{b) High School and Middle School Staff

Report to work: 7:25 a.m.
Student instruction begins:  7:40 a.m.
Student instruction ends: 2:30 p.m.
Word day ends: 2:40 p.m.

(c) Alternative School Staff

The day will consist of seven (7) hours and ten (10) minutes and will have an
average of fifty (50} minutes of planning time per day. This schedule may vary
from year to year.

Elementary half-days dismiss at 11:50 a.m. Middle School/High School half-days dismiss
at 10:50 a.m.

All professional staff are expected to be in the vicinity of their work assignment area to
supervise students as necessary five (5) minutes before instruction beginning and until
five (5) minutes after instruction ends or until all students have left the building, whichever
comes first. Students passing between classes and/or between teachers will also be
supervised by professional staff, who are expected to be at the door of their work
assignment area or monitoring students when classes pass or staff change.

(d) When school is delayed due to weather conditions, professional staff reporting
time will be delayed the same amount of time.
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Principals will exercise their discretion about requests from professional staff to leave the
building before established work hours.

Each building administrator and staff will agree on a plan for periodic staff meetings.

Included in the Elementary day will be a forty (40) minute duty-free lunch period as well as
released time for students receiving special areas of instruction and recess periods.

Included in the High School, Middle School, and Alternative High School day will be a thirty
(30) minute duty-free lunch period.

(e} Absences as a result of extenuating circumstances will be handled at the
discretion of the Superintendent.

Section 3: Librarians, speech therapists, remedial reading instructors, school social
workers, counselors and all music, physical education, art and special education teachers
who travel between schools shall be provided a fifteen (15) minute travel period per split
assignment. Staff who travel between Marshall and the Albion campuses shall be provided
a twenty-five (25) minute travel period per split assignment.

Section 4: Elementary teachers shall receive a minimum of two hundred twenty (220)
minutes per week during the time school is in session for planning and preparation time.
This time will be provided by the use of any or all of the following: special art, music,
physical education, technology, or recess. Such released time shall be pro-rated for less
than full-time teachers. If a holiday or vacation period, snow day, P-T conference, or other
similar unavoidable occurrence causes the specified minutes per week to be reduced,
such an occurrence does not violate the related preparation time minutes requirement.

Section 5: High school planning shall be considered on average 55.2 minutes per day or
two hundred seventy-six (276) minutes per week with one (1) planning period per day.
Middte school planning shall be considered forty-five (45) minutes per day, and elementary
planning shall be considered thirty (30) minutes. Alternative school teachers’ planning shall
be considered an average of fifty (50) minutes per day. Any teacher who travels between
schools shall receive a minimum daily planning period pro-rated based on the percentage
of time they spend at each building or level.

Section 6: Contracted part-time teacher’s planning time will be a fractional proportion of
a full-time teacher’s planning time and shall be included in their day. Additionally, these
teachers will be at their work station at least ten (10) minutes before and after their work
day begins/ends.

Section 7: Special education teachers will be granted up to one (1) release day per
semester each school year, as scheduled by the Building Principal and subject to
substitute teacher availability, to complete special education paperwork at the building site.
This release day may be taken in %2 day increments. Teachers shall report to work that
day, but are relieved of classroom duties. The District will provide a substitute teacher to
cover the classroom duties of the released special education teacher. If a substitute
teacher is not available on the requested day, the release day will be rescheduled.




Section 8: Planning time is professional work time to be conducted on school property for
instructional purposes.

ARTICLE 10
INSURANCE

Section 1: As described in the Marshall Public Schools' Cafeteria Benefits, Medical
Expense Reimbursement, and Dependent Care Assistance Plans, the Board will pay the
premiums for the following MESSA insurance coverages for a full twelve (12) month period
for each employee and his/her dependents. All insurance PAKs include the following non-
health insurance:

Delta Dental Plan

Class I, Il, [1 80%, Annual Maximum $1,500
Class IV 80%, Lifetime Maximum $1,800
Vision-VSP 2 S

Negotiated Life Insurance of $20,000 (PAKS A, C, D, E, F)
Negotiated Life Insurance of $25,000 (PAK B)

The 12-month period shall begin on January 1 each year. For newly-hired professional
staff, the insurance coverage will begin on the employee’s first report date. Further, the
cafeteria benefits, medical expense, and dependent care assistance plans shall comply
with current IRS Code

Bargaining unit employees shall elect a PAK coverage from the following six (6) available
PAKs specified below:

A. PAK A: MESSA Choices

$500/$1,000 deductible (subject to annual IRS changes)

Saver Rx prescription plan

Co-pays : $20 Blue Cross Online Visit, $20 Office Visit, $25 Urgent Care, and $50
Emergency Room

B. PAK B: No Health Insurance Needed

Employees must provide proof of medical coverage under another group health
plan. Employees not wishing to make use of the full family health insurance
coverage as described may apply a $325 monthly amount toward MESSA/MEFSA
non-taxable options or receive the payment in cash on the conditions that (1) the
employee voluntarily and in writing opts out of the health benefits coverage
available under Plan A; and (2) provides documentation to the Board that the
employee has other health coverage that meets the minimum value and coverage
requirements of the Affordable Care Act. In either case, the employee is
responsible for both the employee’s and Employer's FICA costs, as well as any
other applicable payroll taxes or retirement costs. The Board will provide a Section
125 plan under which these employees will make such election. If the total number
of employees taking cash in lieu is greater than 30, then the following increases will
apply to the cash in lieu amount:

e ——— e
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31-40 $400
41 and above $500

C. PAK C: MESSA Choices

$500/$1,000 deductible (subject to annual IRS changes)

3-Tier Rx Prescription Plan

20% co-insurance

Co-pays: $20 Blue Cross Online Visit, $20 Office Visit, $25 Urgent Care, and $50
Emergency Room

D. PAK D: MESSA ABC Plan 1: Health Savings Account (HSA)
$1,350/$2,700 deductible (subject to annual IRS changes)

ABC Rx prescription plan

Co-Pay: N/A

E. PAK E: MESSA ABC Plan 2: Health Savings Account (HSA)
$2,000/$4,000 deductible (subject to annual IRS changes)

ABC Rx prescription plan

Co-Pay: N/A

F. PAK F: Essentials by MESSA

$375/$750 deductible (subject to annual IRS changes)

Essentials by MESSA prescription plan

20% co-insurance

Co-pays: $10 Blue Cross Online Visit, $25 Office Visit, $50 Specialist Visit, $50
Urgent Care, and $200 Emergency Room

Section 2: The Employer's contribution towards the employee's elected medical benefit
plan shall equal the maximum “hard cap” payment permitted by Section 3 of the Publicly
Funded Health Insurance Contribution Act and as adjusted by the Michigan Department
of Treasury. The hard cap amounts will adjust annually on January 1. The remaining
annual cost for the employee’s elected medical plan premiums shall be paid by the
employee. As provided in the Publicly Funded Health Insurance Contribution Act, MCL
15.561 et seq., the District may deduct from compensation due to the employee, the
employee’s proportional cost of the medical benefit plan which exceeds the cap.

The employee’s bi-weekly medical premium contribution will be payroll deducted twice per
month {maximum of twenty-four (24) pay deductions through a qualified Section 125 Plan
and, as such, will not be subject to withholding. The Employer's Section 125 Plan shall
include all necessary provisions for pre-tax contributions to the Employer's Health Saving
Account (HSA) administered through Health Equity.

Employees may contribute, through payroll deduction and electronic transfer, additional
money toward their Health Equity HSA up to the maximum amounts allowed by Federal
law. Employees will be permitted to modify their contributions on a quarterly basis
(January, April, July, October). The appropriate HSA Payroll Deduction form must be
completed and submitted to the Payroll Office by December 15 (effective January 1),
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March 15 (effective April 1), June 15 (effective July 1), and August 15 (effective September
1}.

Section 3: Board contributions for all benefits in this Article will continue through the end
of the month in which the employee’s individual contract for employment is terminated.

Section 4: Payroll deductions shall be made for either the MEA Tax Deferred Annuity Plan
or other plans approved by the Board.

ARTICLE 11
SICK LEAVE

Section 1: Ten (10) days of sick leave per year with full pay shall be granted which may
be used by professional staff employees for necessary absence due to: (1) personal illness
of the employee; (2) illnesses of an employee’s spouse or immediate family (child, step-
child, step-parent, sibling, grandchild, parent, grandparent, sibling, step-sibling, sibling-in-
law, parent-in-law, guardianship of person residing with the employee), which necessitates
his/her absence from school; and (3) exposure to contagious disease in which the health
of others would be endangered by his/her attendance on duty. Unused sick leave shall
accumulate from year to year to a maximum to a maximum of two hundred twenty (220)
days. A professional staff employee who has accumulated the maximum sick days will still
receive the appropriate number of sick/personal (10/3) days at the beginning of each new
school year; however, on the last day of the school year their accumulated sick leave shall
carry forward to the next school year no more than the maximum days listed above. Sick
leave days will be given on a pro-rated basis to employees who are not under contract for
a full school year.

(a) Doctor and dental appointments for professional staff and members of their families,
which do not involve an actual iliness, shall not constitute a valid reason for use of
the employee’s sick leave. However, sick leave may be granted in exceptional
circumstances at the discretion of the Superintendent.

(b} An electronic statement shall be furnished each professional staff employee at the
beginning of each school year setting forth his/her total of sick leave credits.

(c) The administration shall have the right to demand a doctor's statement in case of
suspected violation of the sick leave provisions.

(d) A professional staff employee who has worked at least fifteen (15) years in the
District and within the bargaining unit represented by the Association and qualifies
for retirement under the Michigan Public School Employees Retirement System
shall upon retirement be entitled to be paid the daily substitute teacher rate of pay
per day for one-half of the then-accumulated, unused sick leave. This benefit shall
be payable only to those professional staff employee accumulating a minimum of
one hundred (100} sick leave days as of their effective retirement date.

Section 2: Ten (10) days of emergency leave per year, to be deducted from accumulated
sick leave, may be granted to professional staff employees for necessary absence due to
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personal iliness of the employee's immediate family not residing with the employee as
defined in Section 1 above. Such leave shall not be cumulative.

Section 3: Any professional staff employee using two (2) or less sick leave days and/or
discretionary leave in a given school year will be given a $400 bonus in June of that school
year. Note: any absence for school-related business, union business, or personal days
does not count against the teacher’s eligibility for the $400 bonus. Any professional staff
employee with perfect attendance (i.e., no non-school related absences) shall receive
$700 bonus in June of that school year. Note: any absence due to union leave precludes
the perfect attendance bonus.

Section 4: A sick leave bank will be administered as follows:

(a) A Sick Leave Bank Committee composed of five (5) professional staff employees
appointed by the Association shali administer the sick leave bank in cooperation
with the Administration.

(b) Professional staff employees will be eligible for withdrawal of sick leave days from
the bank when they have suffered an extended iliness and after the expiration of
the greater of either: (1) the employee’s accumulated sick leave; or (2) a waiting
period of thirty (30) work days during the school year. The maximum withdrawal for
any one employee cannot exceed one hundred twenty (120) days for a single
disability.

(c} When the bank drops below one hundred twenty (120) days, each professional staff
employee shall contribute an additional day to the bank. Employees in their first and
second years will not contribute.

ARTICLE 12
FUNERAL LEAVE

Section 1: A funeral leave shall be granted with pay for a period of time not to exceed
three (3) days to aftend each funeral of a professional staff employee’s immediate family
to include the present spouse, child or grandchild, parent, grandparent, sibling, step-
sibling, parent-in-law,sibling-in-law. Any additional days required shall be deducted from
the employee's accumulated sick leave.

Section 2: A professional staff employee shall be granted one (1) day to attend the funeral
of an individual not listed above in Section 1 with such day being deducted from the
employee’s accumulated sick leave.

ARTICLE 13
LEAVES OF ABSENCE

Section 1: Any teacher whose personal iliness extends beyond the period compensated
under Article 11 may be granted a leave of absence without pay in accordance with the
Teachers’ Tenure Act.
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Section 2: Professional staff employees who enter the uniformed services shall be
granted a leave of absence for that period and at the conclusion of such leave of absence
shall be reinstated in accordance with all applicable provisions of the Uniformed Services
Employment and Reemployment Act and any other applicable laws then effective.

Section 3: In addition to sick leave, each professional staff employee shall be allowed (3)
days or (6) half-days of personal leave per school year; no more than two (2) consecutive
days may be used at any given time.

(a) No more than four (4) professional staff employees within the District will be
accommodated, on a first-come, first-serve basis in approval for extension of a
holiday vacation/break period; teachers needing to attend their child's field trip or
other school-related program shall not be included in this maximum number.

(b) Further, the District shall not be required to approve more than one (1) extension
per professional staff employee, of a holiday/break period in any given school year.

(c) No teacher professional staff employees shall expect to extend Labor Day weekend
holiday through the use of a personal business holiday.

(d) The following holidays/breaks will be open for use of personal business days:
Thanksgiving Recess, Winter Break, Mid-Winter Break and Memorial Day*. The
limitations expressed above shall apply only to these holiday/break periods.

*Memorial Day Restrictions — Professional staff employees are not eligible to extend
Memorial Day weekend following the holiday if it falls within the last week of school.

(e) Requests must be submitted to the Superintendent’s office for approval.

(f) A professional staff employee shall give the principal at least forty-eight (48) hours’
notice of absence unless an emergency prevents the notice as determined by the
principal.

(g) Teachers requiring additional personal leave may request up to five (5) “emergency
personal leave” days per year, which shall be deducted from the teacher's
accumulated sick leave. A teacher shall follow the guidelines for use of other
personal leave. The superintendent approves all such leave.

Any personal days not used by professiona! staff employees will be converted to sick leave
at the end of the school year and added to accumulated sick leave.

Section 4: In addition to sick leave, each professional staff employee shall be allowed five
(5) days discretionary leave per school year. This leave will be without pay and only upon
the Superintendent's approval.

Section 5: A professional staff employee may be granted a leave of absence for one (1)
continuous school year without pay for the purpose of trave! or study in pursuit of wider
knowledge and greater skill in his/her profession. Professional staff employees given
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leaves of absence without pay shall receive one (1) year credit toward annual salary
increment on the appropriate schedule.

Section 6: A maternity leave of absence may be granted to a professional staff employee
for the purpose of child-bearing and/or child-rearing. A professional staff employee who is
pregnant or adopting a child shall be entitled upon request to a leave to begin at any time
between the commencement of the pregnancy or adoption and one (1) year after a child
is born or adopted. Such leave shall be granted without pay or increment for a period not
to exceed two (2) semesters beyond the date on which the leave became effective unless
recommended otherwise by the employee’s physician. The employee shall notify the
Superintendent in writing of the desire to take such leave and the letter requesting leave
shall include the date of return and, except for emergency, shall give such notice at least
thirty (30) days before the date on which the leave is to begin.

A professional staff employee who is pregnant may continue in active employment as late
into her pregnancy as she desires provided she is able to properly perform her essential
job duties. All or any portion of a leave taken by a teacher because of a medical disability
connected with or resulting from her pregnancy may, at the teacher's option be charged
to her available sick leave. (Considered to be six (6) calendar weeks for a natural delivery
and twelve (12) calendar weeks for Cesarean section.) Complications from childbirth which
require a longer recuperative period for the mother or the child may extend the paid portion
of the leave on a case-by-case basis based on documentation from the physician. The
District will allow six (6) calendar weeks of sick leave to be used for adoption.

The Board shall indemnify and save the Association harmless against and from any and
all claims, demands, suits, or other forms of liability that may arise out of this provision.

Section 7: Pursuant to the Family and Medical Leave Act, an employee who has been
employed at least twelve (12) months and worked at least 1,250 hours during the prior
twelve (12) month period is entitled to twelve (12) work weeks of leave during any twelve
(12) month period without pay but with group health coverage maintained for one or more
of the following reasons:

(a) Due to the birth of the employee’s child to care for the child;
(b) Due to the placement of a child with the employee for adoption or foster care;

(c) To care for the employee’s spouse, child, or parent who has a serious health
condition;

(d) Due to a serious health condition that renders the employee incapable of performing
the functions of his or her job.

A serious health condition is defined by the law as aniillness, injury, impairment, or physical
or mental condition that involves: (1) inpatient care in a hospital, hospice, or residential
medical care facility, or (2) continuing treatment by a health care provider. Other conditions
of the Family and Medical Leave Act shall apply to leaves in this section.
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To be eligible for FMLA leave, a professional staff employees must have been employed
for at least twelve (12) months, and for at least 1,250 hours during the previous twelve (12)
month period, and meet any other eligibility criteria of the FMLA for the particular type of
leave. During the period of FMLA leave, the employee's health insurance benefits shall be
continued as required by the FMLA, subject to Section 104 (C) (2) of the FMLA. Elected
supplementary insurance coverages may be continued by the employee prepaying the
premium cost to the District's business office, which will then make payment of the
premium to the insurance company.

Paid leave under this Agreement and used for the same purposes as the FMLA leave, will
be counted as part of the leave time available and used under the FMLA leave. FMLA
leave may be taken on an intermittent or reduced schedule when medically necessary
according to the provisions of Section 102(b) of the FMLA. Seniority will accumulate during
the period of FMLA leave.

The limitations found under Section 108 of the FMLA (pertaining to special rules for
employees of local educational agencies) shall apply. All FMLA leaves shall be subject to
and administered in accordance with the FMLA and its implementing regulations.

Section 8: A professional staff employees may be granted a vocational leave of absence
without pay for up to one (1) year to work in a different occupation or for another
educational institution. No credit on the salary schedule shall accrue for that period of time,
but seniority will continue to accrue. Notice of intent to returmn from such leave must be
provided at least three (3) months before the expiration of the leave.

Section 9: A professional staff employee who is summaoned and reports for jury duty as
prescribed by applicable law, shall be paid by the Board an amount equal to the difference
between the amount of wages the employee otherwise would have earned by working for
the Board on that day, and the daily jury fee paid by the court (not including travel
allowances or reimbursements of expenses) for each day on which he/she reports for or
performs jury duty and on which he/she otherwise would have been scheduled to work.
This payment provision shall also apply when the employee is summoned/subpoenaed as
a witness in a court hearing, so long as the employee is not testifying against the Board.
To receive payment, the employee must give the administration prior notice that he/she
has been summoned for jury duty or as a witness, and must furnish satisfactory evidence
that he/she reported for or performed such service on the days for which he/she claims
payment.

An employee who volunieers (without being summoned) for such service will not receive
the benefits listed above.

ARTICLE 14
GRIEVANCE

Section 1: A grievance shall be defined as any dispute about the meaning, interpretation,
or application of this Agreement.
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Section 2: A professional staff employee who believes he/she has a grievance shall first
discuss the matter with his/her principal personally or accompanied by an Association
representative or Association officer within five (5} school days after the occurrence of the
event upon which the grievance is based. It shall be the objective of both parties to resolve
the matter in this informal manner. If the grievance is not settled in this manner, the
following formal grievance procedure shall apply.

Section 3: FIRST STEP Any grievance that is not settled as set forth in Section 2 of this
Article, or those grievances submitted by the Association, shall be submitted in writing to
the principal of the school in which the grievance arises. All grievances shall state the facts
upon which they are based, when they occurred, and shall be signed by the professional
staff employee who is filing the grievance or an officer of the Association when the
Association files a grievance and shall be submitted to the principal within five (5) school
days after the informal meeting described in Section 2 above or the occurrence of the
event upon which the grievance is based for those matters submitted by the Association.
The principal shall give a written answer to the aggrieved employee or the Association
within five (5) school days after receipt of the written grievance. If the answer is mutually
satisfactory, the grievant shall so indicate on the grievance form and sign it with two (2)
copies of the grievance thus settled retained by the Association and one (1) by the
principal.

Section 4: SECOND STEP If the grievance has not been settled in the First Step, and if
it is to be appealed to the Second Step, the grievant and/or his/fher Association
representative or representatives shall notify the Superintendent in writing within five (5)
school days after receipt of the principal's First Step answer of the desire to appeal. If such
written request is made, the Superintendent or someone by him/her designated shall meet
with the grievant and/or the Association representative or representatives within five (5)
school days to consider the grievance. The Superintendent shall give a written answer to
the aggrieved employee and/or his/her Association representative(s) within five (5) school
days after the date of the meeting. If the answer is mutually satisfactory, the grievant shall
so indicate on the grievance form and sign it with two (2) copies of the grievance thus
settled retained by the Association and one (1) by the Superintendent.

Section 5: THIRD STEP If the grievance has not been settled in the second step, the
Association may submit the matter to mediation under the Act or may submit such
grievance, except as provided below to arbitration, provided written notice for submission
is delivered to the Superintendent within ten (10) days after the date of the decision under
Step Two.

Selection of the arbitrator shall be through the American Arbitration Association and
subject to its rules.

Upon selection by the parties, the arbitrator shall conduct the arbitration hearing and other
related matters in accordance with the rules and regulations of the American Arbitration
Association. All matters submitted to arbitration shall be submitted through the panel
arrangement or to the American Arbitration Association in accordance with its Voluntary
Rules and Regulations within the time specified above, and such rules shall govern the
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arbitration hearing. The arbitrator shall have no power or authority to alter, amend, add to,
or subtract from the terms of this Agreement nor have any authority to issue a decision on
the merits of a prohibited or illegal bargaining subject. The parties will be bound by the
award of the arbitrator. The costs of any arbitration proceeding under this provision shall
be borne equally between the parties.

(a) At arbitration, the grievant may not raise any new allegation or rely on any evidence
not previously disclosed in the grievance process.

(b) If the arbitrability of any grievance is disputed, the arbitrator shall have no
jurisdiction to render a decision on the merits until he/she has first made a ruling on
the arbitrability issue. By stipulation of the parties of the grievance, the arbitrator
may concurrently hear both the jurisdictional issues and the merits of that dispute
in the same proceeding. If the arbitrator determines that he/she is without
jurisdiction to rule, the matter shall be dismissed without decision on the merits.

(c) The arbitrator shall have no authority to order retroactive back-pay beyond the
grievance date and shall deduct for such back-pay an amount equal to any
compensation the grievant may have received from other sources during the
applicable time period.

(d) The arbitrator's decision shall conform with the Michigan Uniform Arbitration Act,
MCL 691.1681 et seq.

(e) Notwithstanding any other provision in this Agreement, the Employer shall have no
obligation to arbitrate any grievance after the expiration of this Agreement. The
Employer, however, shall arbitrate grievances arising during the term of this
Agreement for which a timely grievance was filed before the Agreements
expiration.

Section 6: Grievances which are not appealed within the time limits specified in the above
grievance procedure shall be considered to be withdrawn by the grievant and/or
Association. The above grievance procedure affords the sole and exclusive remedy for
complaints and grievances under this Agreement and the sole method of expression or
communication of a view, grievance, complaint, or opinion on any matter related to this
Agreement,

Section 7: The presentation and discussions of grievances under this Article shall take
place outside of the regular school hours, except during the first two (2) steps of this
procedure (Section 3 and 4 of this Article), which will be held during school hours so long
as all persons involved could so meet without interference with their assigned duties.

Section 8: If grievances filed under this Article are not satisfactorily settled during the
school year, they shall continue after the end of the school year with the weekdays Monday
through Friday being as if they were school days in determining the time limits set forth
above.
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ARTICLE 15
SUBSTITUTES

Section 1: The Board will maintain an adequate list of substitute teachers, either directly
or through a third-party provider. Arrangements for securing substitute teachers are
determined by building procedures.

ARTICLE 16
CONFERENCE COMMITTEE

Section 1: The Board recognizes the valuable assistance to be gained in its responsibility
of determining school policies from effective communications with the Association.
Representatives of the Board and the Association will meet not less than once each month
to discuss school policies of legitimate concern, either to the Association or to the Board,
and the problems relating to the implementation of this Agreement.

(a) These meetings shall be held after school hours and, at the first meeting, the Board
and the Association representatives will establish rules of procedure for such
meetings aimed at making them an efficient means of communications between the
parties in such matters.

(b) In no event are such meetings to be used for discussion of existing grievances,
matters properly within the jurisdiction of established committees, or by either party
to demand any modification of this Agreement.

ARTICLE 17
CURRICULUM COUNCIL

Section 1: The Board and the Association recognize that there are certain matters that
need continuing study and improvement relating to the school instructional program. The
parties shall cooperate in a continuing program whereby professional staff employees may
recommend and suggest desirable changes and innovations in teaching methods and
techniques, class composition, curriculum, and other phases of the instructional program
through the Curriculum Council. Other voluntary curriculum committees may be
established as necessary. All additions, changes, or revisions of curriculum including
textbooks and teaching materials shall come through the Curriculum Council before Board
approval.

Section 2: All committees shall serve in an advisory, consultative, and fact-finding
capacity only for the duration of the Agreement.

ARTICLE 18
GENERAL

Section 1: During the negotiations which resulted in this Agreement, each party had the
unlimited right and opportunity to make demands and proposals as any subject or matter
not removed by law from the area of collective bargaining, and that the understandings
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and agreement arrived at by the parties after the exercise of that right and opportunity are
set forth in this Agreement. Accordingly neither party is obligated to bargain with the other
for the life of the Agreement.

Section 2: There shall be no strikes or work stoppages for any reason whatsoever during
the life of this Agreement.

(a) Neither the Association nor its members nor any persons acting on its behalf will
cause, authorize, support or take part in any strike (i.e., the concerted failure to
report for duty, or willful absence of a professional staff employee from the assigned
position, or stoppage of work or abstinence, in whole or in part, from the full, faithful,
and proper performance of the employee's duties of employment) to occur during
the life of this Agreement for any purpose whatsoever.

(b} In the event of any action in violation of the foregoing, the Association will post
notices immediately at any or all schools affected, or otherwise communicate with
persons violating this provision by all means at its disposal, that said activity is
contrary to law, unauthorized by the Association and in violation of this Agreement
and shall advise such persons to discontinue immediately said activity. The
Association, will also use every other means at its disposal to assist in the
immediate termination of such activity.

(c) The Association will not directly or indirectly take reprisals against an employee
who continues or attempts to continue his/her contractual duties or who refuses to
participate in any of the activities prohibited by this Article.

(d) The Board will have the right to all remedies available at law for violation of this
Article, including injunctive relief and/or damages against any person, group or
organization violating this Article.

Section 3: If during the life of this Agreement any of its provisions, are held to be invalid
by operation of law or by any tribunal of competent jurisdiction, or compliance with or
enforcement of any provision should be restrained by such tribunal pending a final
determination as to its validity, the remainder of this Agreement shall not be affected. If
any provision is rendered invalid, upon written request by either party, the Board and the
Association shall enter into collective bargaining for the purpose of negotiating a mutually
satisfactory replacement for such provision.

Section 4: An emergency manager appointed under the Local Financia! Stability and
Choice Act, MCL 141.541 et seq. may reject, modify, or terminate this Agreement as
provided in that Act.

Section 5: This Agreement shall supersede any rules, regulations, or practices of the
Board which are contrary to or inconsistent with its terms. It shall likewise supersede any
contrary or inconsistent terms contained in any individual teacher contracts in effect. All
future individual professional staff contracts shall be made expressly subject to the terms
of this Agreement.
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ARTICLE 19
SENIORITY

Section 1: The term "seniority" shall mean years of continuous service within the
bargaining unit and begin from the last date of hire. Probationary professional staff
employees shall not have seniority, but upon commencement of the first day of
employment after acquiring tenure, seniority shall date from last date of hire. A
professional staff employee while in an administrative position shall not accumulate
seniority nor lose previously acquired seniority.

The term "continuous service" shall mean consecutive years of employment for the
Marshali Public Schools. Continuous service shall be terminated if a professional staff
employee quits, retires, or is discharged. Continuous service shall not be interrupted by
an approved leave of absence or layoff.

Section 2: Each year the Board shall prepare a seniority list by certification and
classification and transmit a copy of same to the Association President or designee on or
before the 1st day of November and shall be updated by May 1. If the Association
disagrees on one or all parts of the seniority list and if mutual agreement between the
parties cannot be reached on the disagreement, the Association may use the grievance
procedure within five (5) days.

ARTICLE 20
PROFESSIONAL BEHAVIOR

Section 1: The Board and the Association recognize that violations of this Agreement by
a professional staff employee reflect adversely upon the education profession. Therefore,
alleged violations of this Agreement which the Superintendent views as serious enough to
warrant attention shall be promptly reported to the offending employee and to the
Association, unless such report interferes with an investigation into the employee’s alleged
conduct.

ARTICLE 21
NON-CERTIFIED PROFESSIONAL STAFF EMPLOYEES

Section 1: Under Michigan law, certain bargaining subjects are prohibited for certified
professional staff employees and are within the sole authority of the Board to decide.
Accordingly, this Article includes language which previously applied to all professional staff
employees, but now applies only to non-certified professional staff employees.

Section 2. No non-certified professional staff employee shall be discharged, disciplined,
or demoted without just cause. Except in situations involving unprofessional conduct or
misconduct, before the Board's consideration of non-renewal or discharge, that employee
shall be evaluated, shortcomings or deficiencies pointed out, and suggestions for
improvement given and subsequently re-evaluated. The action of the Board shall not be
arbitrary or unreasonable.




(a) Only after having thoroughly investigated an alleged violation of this Agreement
may the Superintendent take appropriate disciplinary action. All discipline to non-
certified professional staff stemming from a violation of this Agreement shall be
based on the principle of just cause and the concept of progressive discipline.

(b) This Article shall in no way be interpreted to supplant or restrict the statutory right
of the Board to suspend or terminate a non-certified professional staff employee.

(c) Any non-certified professional staff employee who believes he/she has been
treated unfairly as to a disciplinary action, reserves the right to access the grievance
procedure, beginning at the Second Step.

(d) A non-certified professional staff employee, at his/her own request, shall be entitled
to have present an Association representative or an Association officer when any
reprimand or discipline, or mandatory improvement program is being exercised.
When a request for such representation is made, no action shall be taken as to that
employee until such Association representative is available within a reasonable
time not to exceed one (1) calendar week.

(e) For purposes of this Article only, these definitions apply.

Violation(s). A willful violation is an act described as one done intentionally,
knowingly, and purposely, without justifiable excuse. A simple violation shall be
distinguished from a willful violation as an act done carelessly, thoughtlessly, or
inadvertently.

Disciplinary Action: Disciplinary action that is established by practice and that is
consistently applied in relationship to past violations that are similar in nature.

Progressive Discipline: A progression where the discipline becomes more severe
with each similar violation of this Agreement. Willful violations of this Agreement
may give rise to situations where the Superintendent may find it necessary to
bypass the normal progression of disciplinary measures and enter the progressive
discipline process at a level that offers the Superintendent the maximum ability to
take appropriate disciplinary action.

Section 3. Upon return from leave, a non-certified professional staff employee shall be
assigned to the same position left, providing it is still in existence. Should the same position
no longer exist, then that employee will be assigned to a substantially equivalent position.
This provision applies to the following leaves under Article 13;

(a) Section 1 — unpaid leave of absence for personal iliness
(b) Section 5 — unpaid leave of absence for travel/study
(c) Section 6 — maternity, adoption

(d) Section 8 — unpaid leave of absence for vocational work or education
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Section 4. The lay-off of any non-certified professional staff employee will be in
accordance with the following schedule.

(a) Probationary professional staff will be laid off first.

Section 5: When necessary to reduce the number of non-certified professional staff
employees through layoff or to reduce the number of those employees in a given subject
area, field, or program, or to eliminate or consolidate positions, the Board shall give written
notice of layoff to the Association and the non-certified professional staff employee at least
six (6) weeks before layoff. Layoffs will be effectuated at the beginning of the school year
or the beginning of a semester only.

(a) Non-certified professional staff employees shall be recalled in inverse order of
reduction for vacancies and/or new positions opening for which they are
credentialed and qualified.

(b) All fringe benefits, including but not limited to, accumulated sick days shall be
restored. The non-certified professional staff employee shall advance one (1) step
on the salary schedule, provided salary advancement has not already been given
to that employee for that schoo! year, or no step advancement is made for other
professional staff employees.

(c) Non-certified professional staff will lose all rights to recall after three (3) years from
the date of layoff. Probationary non-certified professional staff will lose all rights to
be recalled after one (1) year from the date of layoff.

Section 6: Vacancies for non-certified professional staff employees not caused as a result
of layoff shall be posted at least twelve (12) calendar days before being permanently filled
by the Superintendent.

Page-ﬁ
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ARTICLE 22
DURATION

This Agreement shall become effective on the date of ratification by the Board, and its
terms and provisions shall remain in full force and effect through July 15, 2021. Contract
re-openers for year 2 (2019-2020) and year 3 (2020-2021) are limited to:

A. Wages (to be completed by July 15 each year)
B. Insurance (to be completed by October 1 each year)
C. Calendar (to be completed by April 1 each year)

This Agreement was ratified by the Association on August _, 2018 and by the Board of
Education on August , 2018.

For the Association For the Board
President President
Vice -President Secretary
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APPENDIX A

SALARY SCHEDULE
2017-2018 Salary Schedule
Step BA MA MA+30
1 36,180 39,396 N/A
2 37,446 40,972 N/A
3 38,847 42,611 N/A
4 40,114 44,315 N/A
5 41,518 46,087 N/A
6 42,971 47,931 N/A
7 44 475 49,849 N/A
8 46,031 51,843 N/A
g 47,643 53,916 N/A
10 49,309 56,073 N/A
11 51,036 58,316 N/A
12 52,822 60,648 N/A
13 54,670 63,074 N/A
14 56,584 65,597 N/A
15 58,574 68,221 70,696
16 60,614 N/A
20 NA 70,609

*Professional staff employees grand-parented at the MA+30 schedule will have a salary
of $70,344,

2018-2019 contract year: As applicable, bargaining unit employees will advance steps,
lanes, and longevity. The 2017-2018 Salary Schedule will increase by 1% on schedule at
the beginning of the 2018-2019 contract year, and then increase by an additional 4% on
schedule at the beginning of the 2018-2019 second semester.

2018-2019 Salary Schedule

1% at beginning of 2018-2019 Contract Year
Step BA MA MA+30

1 36,542 39,790 N/A

2 37,820 41,382 N/A

3 39,235 43,037 N/A

4 40,515 44,758 N/A

5 41,933 46,548 N/A

6 43,401 48,410 N/A

7 44,920 50,347 N/A




8 46,491 52,361 N/A
9 48,119 54,455 N/A
10 49,802 56,634 N/A
11 51,546 58,899 N/A
12 23,350 61,254 N/A
13 55,217 63,705 N/A
14 57,150 66,253 N/A
15 59,160 68,903 N/A
16* 61,220 N/A 70,696
20 N/A 71,315 N/A

*BA and MA grand-parented employees only.

2018-2019 Salary Schedule
2% at beginning of 2018-2019
Second Semester
Step BA MA MA+30
1 36,725 39,989 N/A
2 38,010 41,589 N/A
3 39,432 43,252 N/A
4 40,718 44,982 N/A
5 42,143 46,781 N/A
6 43,618 48,652 N/A
7 45,144 50,599 N/A
8 46,724 52,623 N/A
9 48,360 54,727 N/A
10 50,051 56,917 N/A
11 51,804 59,194 N/A
12 53,617 61,561 N/A
13 55,493 64,023 N/A
14 57,436 66,584 N/A
15 59,456 69,248 N/A
16* 61,526 N/A 70,696
20 N/A 71,672 N/A

*BA and MA grand-parented employees only.

2019-2020 contract year: wage re-opener agreed to steps, lanes, longevity advancement
(as applicable) and the following salary schedule.




2019-2020 Salary Schedule
Step BA MA
1 37,184 40,489
2 38,484 42,109
3 39,924 43,793
4 41,227 45,544
5 42,670 47,366
6 44,163 49,260
7 45,709 51,231
8 47,307 53,281
9 48,965 55,411
10 50,677 57,628
11 52,452 59,933
12 54,287 62,330
13 56,187 64,824
14 58,154 67,416
15 60,199 70,114
20 N/A 72,568
| 22* N/A 73,105
*MA30+ moved to MA22

2020-2021 contract year: wage re-opener agreed to steps, lanes, longevity advancement
and the following salary schedule.

2020-2021 Salary Schedule

Step BA MA
1 37,556 40,894
2 38,869 42,530
3 40,323 44,231
4 41,639 46,000
5 43,096 47,839
6 44,605 49,753
7 46,166 51,744
8 47,780 53,814
9 49,454 55,965
10 51,183 58,205
11 52,976 60,532
12 54,830 62,953
13 56,749 65,473
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14 58,735 68,090 |
15 60,801 70,815
20 N/A 73,294
22 N/A 73,836

Longevity: Professional staff employees shall receive a lump sum longevity payment
equal to the amount specified below (percent (%) x BA base salary (Step 1)) for years of
service with the Marshall Public Schools:

Minimum Years Payment
at least 15 years $ 500
at least 20 years $ 900
at least 25 years $1,300
at least 30 years $1,600
at least 35 years $2,000

Such payment shall be made with the first payroll in October for those professional staff
employees who qualify and are still employed by the District.

APPENDIX B
SCHOOL CALENDAR

The Board and Association will meet the minimum number of instructional hours/days as
well as the minimum number of statutory professional development days. Should State
mandates increase or decrease instructional days and/or hours, the School Calendar will
also reflect said increases or decreases. Such conditions are also extended to the number
of professional development days. Also, should the state mandate calendar items, such
as a starting date after Labor Day, the calendar will be reopened and negotiated to bring
it into compliance with state mandates at no additional cost to the District in terms of salary.

Marshall Public Schools Calendar 2018-2019

August 20-22
August 28-29
August 30/Sept 1
September 4
September 18
October 9
November 6
November 12-15
November 14-15
November 15
November 16
November 21-23
Dec. 24 — Jan. 4
January 21

New Teacher QOrientation

Professional Development

Labor Day Recess — No School

First Day for Students

Early Release for Students — Teachers work normal day
Early Release for Students—Teachers work normal day
Early Release for Students—Teachers work normal day
Elementary School Conferences

Middle School and High Schoo! Conferences

Students attend A.M. only — Teachers work normal day
Students and Teachers attend A.M. only

Thanksgiving Recess—No School

Winter Break — No School

Dr. Martin Luther King, Jr. Day - No School for Students



January 25

February 11-14
February 14
February 15
February 18
March 5
March 29
April 1-5
April 19
May 7

May 27
June 11
June 12
June 13

August 13-15
August 20
August 21
August 30/Sept 2
September 17
October 15
October 21-24
October 23-24
October 24
October 25
November 12
November 27-29
December 20

Dec. 23 -Jan. 3
January 14
January 20

February 10-13
February 12
February 13
February 14
February 17
March 10

April 6-10

April 21

May 25

Teacher Professional Development Day

Semester Ends; Half Day for Students — Records Day in P.M. for
Teachers

Elementary School Conferences as requested

Middle School and High School Conferences

Students and Teachers attend A.M. only

Presidents’ Day — No School

Early Release for Students — Teachers work normat day

No School

Spring Break — No School

Good Friday — No School

Early Release for Students — Teachers work normal day
Memorial Day Holiday — No School

High School Students attend A.M. only

Students attend A.M. only - Records Day in P.M. for Teachers
Last Day — Students attend A.M. only - Records Day in P.M. for
Teachers

Marshall Public Schools Calendar 2019-2020

New Teacher Orientation

Professional Development

First Day for Students

Labor Day Recess — No School

Half Day for Students — Teachers work normal day
Half Day for Students—Teachers work normal day
Elementary School Conferences

Middle School and High School Conferences

Half Day for Students — Teachers work normal day
Half Day for Students and Teachers

Half Day for Students — Teachers work normal day
Thanksgiving Recess—No School

Semester Ends; Half Day for Students — Records Day in afternoon
for Teachers

Winter Break — No School

Half Day for Students — Teachers work normal day
Dr. Martin Luther King, Jr. Day - No School for Students —
Teachers work normal day

Elementary School Conferences as requested
Middle School Conferences

High School Conferences

Half Day for Students and Teachers

Presidents' Day — No School

Half Day for Students — Teachers work normal day
Spring Break — No School

Half Day for Students — Teachers work normal day
Memorial Day Holiday — No School
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May 27 and 28 High School Students attend A.M. only

May 28 Students attend A.M. only — Records Day in P.M. for Teachers

May 29 Last Day — Students attend A.M. only; Records Day in P.M. for
Teachers

June 1 Teacher Work Day

*

Elementary teachers must turn in their conference schedule to his/her principal to be
eligible to waive attendance at evening conferences as listed above.

Elementary conferences may be scheduled the week before official conference dates
at the mutual discretion of the teacher and parents.

The required elementary teacher time per student conference is determined by taking
the number of students divided by 6.5 hours.

Parent/Teacher Conferences

Conference dates and times will be scheduled in collaboration with administration
dependent upon building needs, and within the parameters of the negotiated calendar and
will consist of six (6) hours in the Fall and three (3) hours in the Spring. For Spring 2019
only, elementary conferences will be scheduled on an as-needed basis per parent or
teacher request. The success of the as-needed Spring conference scheduling will be
evaluated by the administration, with input from the Association, and subject to further
bargaining with the calendar re-openers.

Professional Development Determination

Professional Development Days definition: Professional Development time may be used
for meetings at the building level or Districtwide to review curricular issues, carry out
Professional Development activities or to work on any school improvement activity. Based
on teaching staff input, principals and the Curriculum Director shall determine and organize
the work to be carried out on these days. They are not intended to replace regular staff
meetings. Professional Development activities will comply with Michigan Department of
Education requirements for Professional Development and Professional Development
used as Instructional Time.

The Board and Association have established the following joint committee:

The Association will establish a professional development team consisting of three (3) or
four (4) teachers from each level (K-4, 5-8, 9-12). Similarly, building level principals or
assistant principals will represent the administration. No later than November 1 of each
year, a member of the Association team will contact the Curriculum Director to establish
two (2) mutually agreeable meeting times. This committee will convene on those mutually
agreeable dates for the purpose of developing a District-wide professional development
plan which complements the Michigan Department of Education’s purpose and intent of
acceptable professional development experiences. The Department’s stated purpose and
intent is as follows: “It is the position of the MDE that a quality, acceptable professional
development activity that is directly related to one’s teaching assignment and is specifically
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designed to enhance the practitioner's capacity to meet and support the learning and
development needs of all students.”

APPENDIX C
EXTRA-DUTY COMPENSATION

People beginning an activity or sport will be paid a percentage of the BA Schedule, Step
1. Thereafter, compensation for an activity or sport will be paid as set forth below, which
is the 2015-2016 BA Schedule up to Step 10

For 2018-2019, returning coaches/advisors will receive an additional off-schedule
payment as follows:

High School Athletics Coaches  $100

Middle School Athletics Coaches $ 75

Extracurricular Advisors $ 50 (not for fixed dollar amount advisors)

Stipend re-opener for 2019-2020 and 2020-2021.

Start of Consecutive Year of Percentage of
Experience in Same Activity or BA Schedule, Step
Sport

3" year 2

5" year 3

7" year 4

ot year 5

11" year 6

13" year 7

15 year 8

17" year 9

19" year 10
HIGH SCHOOL ATHLETICS PERCENTAGE
Varsity Football 15.0
Assistant Varsity Football 10.0
Assistant Varsity Football 10.0
Assistant Varsity Football 10.0
Junior Varsity Football 10.0
Assistant Junior Varsity Football 7.5
Assistant Junior Varsity Football 7.5
Freshman Football 8.5
Assistant Freshman Football 7.5
Assistant Freshman Football 7.5
Varsity Boys Basketball 15.0
Assistant Varsity Boys Basketball 8.5
Junior Varsity Boys Basketball 10.0
Freshman Boys Basketball 8.5
Varsity Girls Basketball 15.0

Marshall TéacherS_Ass'n, MEA/NEA - 2018-2021 Master Aé}"eement Page 38_



Assistant Varsity Girls Basketball 8.5

Junior Varsity Girls Basketball 10.0
Freshman Girls Basketball 8.5
Varsity Baseball 12.0
Assistant Varsity Baseball 8.5
Junior Varsity Baseball 8.5
Freshman Baseball 7.5
Varsity Softball 12.0
Assistant Varsity Softball 8.5
Junior Varsity Softball 8.5
Varsity Track (2 positions) 12.0 each position
Varsity Track (1 position) 15.0
Assistant Varsity Track 8.5
Assistant Varsity Track 8.5
Assistant Varsity Track (if 1 position) 8.5
Girls Golf 9.0
Boys Golf 9.0
Varsity Girls Tennis 9.0
Junior Varsity Girls Tennis 6.0
Varsity Boys Tennis 9.0
Junior Varsity Boys Tennis 6.0
Varsity Girls Swimming 12.0
Assistant Varsity Girls Swimming 8.5
Varsity Boys Swimming 12.0
Assistant Varsity Boys Swimming 8.5
Varsity Cross Country (2 positions) 9.0 each position
Varsity Cross Country (1 position) 12.0
Assist. Vars. Cross Country (if one position) 6.0
Varsity Wrestling 12.0
Assistant Varsity Wrestling 8.5
Varsity Volleyball 11.0
Junior Varsity Volleyball 8.0
Freshman Volleyball 7.0
Varsity Girls Soccer 11.0
Assistant Varsity Girls Soccer 7.0
Junior Varsity Girls Soccer 8.0
Varsity Boys Soccer 11.0
Assistant Varsity Boys Soccer 7.0
Junior Varsity Boys Soccer 8.0
Varsity Fall Cheerleading 50
JV Fall Cheerleading 50
Varsity Winter Cheerleading 5.0
JV Winter Cheerleading 5.0
Competitive Cheerleading 5.0
Fall Faculty Athletic Manager 6.0
Winter Faculty Athletic Manager 7.0
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Spring Faculty Athletic Manager 5.0

HIGH SCHOOL CO-CURRICULAR

*Band Director 15.0

*Assistant Band Director 6.0

*Choir Director 15.0

*Orchestra Director 9.0

F.F.A. Sponsor 6.5

Yearbook Advisor 6.0

Newspaper Advisor 3.0

Robotics 5.0

MYCA CO-CURRICULAR

Yearbook Advisor 6.0 for two cycles

HIGH SCHOOL EXTRA-CURRICULAR

Musical Play Director 7.0

Musical Vocal/Pit 50

Non-musical Play Director 4.0

Senior Class Sponsor 2.5

Junior Class Sponsor 3.0

Sophomore Class Sponsor 25

Freshman Class Sponsors 2.5

Intramural Director 3.0

Debate and Forensics Coach 15.0

High School Student Council 3.0

Class Night Sponsor 3.0

Knowledge Master Open 9-12 1.0

Ski Club $50.00 per outing/trip
National Honor Society 3.0

Faculty Lunchroom Supervisor One teaching hour assignment

MIDDLE SCHOOL ATHLETICS

Girls Basketball (Grade 7, Team A & B) 6.0 each team
Boys Basketball (Grade 7, Team A & B) 6.0 each team
Girls Basketball {(Grade 8, Team A & B) 6.0 each team
Boys Basketball (Grade 8, Team A & B) 6.0 each team
Girls Volleyball (Grade 7, Team A & B) 6.0 each team
Girls Volleyball (Grade 8, Team A & B) 6.0 each team
Cross Country 6.0 each coach
Tennis (Grades 7 & 8, Team A & B) 6.0 each team
Middle School Track — 1 coach/25 athletes 6.0 each coach
Up to 4 coaches
Wrestling (Grades 7 & 8) 6.0

MIDDLE SCHOOL CO-CURRICULAR
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*Band (Grades 5th - 8th) Director 4.0

*Orchestra (Grades 5th - 8th) Director 4.0

*Choir (Grades 5th - 8th) Director 4.0

*Middle School Jazz Band 2.0
Sixth Grade Camp Chaperone $100 per overnight for 1

teacher/team

Spelling Bee 5-6 1.0

7-8 1.0

National Geography Bee 5-6 1.0

7-8 1.0

*Yearbook Supervisor 1.5

Robotics 5.0

MIDDLE SCHOOL EXTRA-CURRICULAR

Young Artists & Authors 5-8 3.0
Knowledge Master Open 5-6 1.0
7-8 1.0
Math Olympiad 5 1.5
6 1.5

World in Motion 5 1.5
Midwest Talent Search 5-8 1.5
Intramural Director (each) 3.0
Middle Schoo!l Student Council 25
Fall Athletic Manager 2.0
Winter Athletic Manager 3.5
Spring Athletic Manager 2.0
ELEMENTARY CO-CURRICULAR
*Elementary Music Program 1.0
Elementary Spring Art Program Director 1.0
Mackinaw Trip 4 $100 per overnight per assigned teacher
Writers Workshop Gordon 3-4 1.0

Hughes 3-4 1.0

Walters 3-4 1.0
Kindergarten Round-up $100 per each participating teacher
ELEMENTARY EXTRA-CURRICULAR
Elementary Choir (Fourth Dimension) 3.0
Math Olympiad 4 1.5
OTHER
K-12 Counseling Coordinator 1.5

If administration deems it necessary to have high school counselor(s) work before or after
the school year, the counselors will be paid at their per diem rate for days or hours worked.

p—— — T e T e s O i s - A
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Professional staff employees who volunteer and are selected to do summer curriculum
study work shall be paid the daily substitute teacher rate of pay.

*Duties noted with an asterisk are part of the co-curricular program, allowing the
Superintendent to appoint the employee responsible for curricular instruction to the after-
school duty.

Appendix C duties shall be subject to annual reappointment at the discretion of the Board.

If after posting a position, no qualified professional staff employee is interested or
available, extra-curricular positions may be offered to a qualified external candidate.
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Marshall Teachers Association

July 11", 2019 - Counter Proposal to the Marshal! Public Schools Board of Education _/_'?__:S_Sram

The MTA rejects the Board's July 11 proposal (10:34 am). The MTA offers the following counter
proposal:

1.25% on schedule increase for steps through BA Step 15 and MA Step 20 for 2019-2020
1% on schedule increase for all steps for 2020-2021

Reopener for additional compensation for 2020-2021

Meeting of the Minds

Steps for all teachers for 2019-2021

MA Step 22 73,105 - Members must be on MA 20 for a total of two years to advance to MA Step 22
Removal of MA +30 on scale, members would g0 to MA Step 22

Change longevity to a flat rate:

At least 15 years S500 Oy
no\ {

At least 20 years $900 {\\

At l2ast 25 years 51300 Oq

At least 30 years $1600 ! }

At least 35 years 52000

]




Marshall Teacher Association

June 14, 2019 - Marshall Board of Education Counter Proposal __:__pm

The board rejects the MTA's June 13, 2019 proposal (4:30 pm) and offers the following
counter proposal.

People beginning an activity or sport will be at the base compensation for that activity or
sport. Thereafter, compensation for an activity or sport will be increased by the following
for each year served up to 15 years for a sport and for an activity. Anyone who has a wage
currently higher than 15 years as of fiscal year 2018-19 will be held harmless, but will
maintain no increase year to year.

Compensation
370 $10 per year
555 $10 per year
740 $10 per year
925 $20 per year
1110 $25 per year
1295 $25 per year
1480 $30 per year
1850 $75 per year
2220 $75 per year
2405 $75 per year
2590 $75 per year
2775 $100 per year
2960 $100 per year
3145 $100 per year
3330 $100 per year
3700 $100 per year
4070 $100 per year
4440 $100 per year
4810 $125 per year

5180 $125 per year



5550 $125 per year
Any position that has an asterisk means it is a flat rate regardless of years of service.

**Duties noted with a double asterisk are part of the co-curricular program, allowing the
Superintendent to appoint the teacher responsible for curricular instruction to the after-
school duty.

HIGH SCHOOL ATHLETICS Compensation
Varsity Football 5550
Assistant Varsity Football 3700
Assistant Varsity Football 3700
Assistant Varsity Football 3700
Junior Varsity Football 3700
Assistant Junior Varsity Football 2775
Assistant Junior Varsity Football 2775
Freshman Football 3145
Assistant Freshman Football 2775
Assistant Freshman Football 2775
Varsity Boys Basketball 5550
Assistant Varsity Boys Basketball 3145
junior Varsity Boys Basketball 3700
Freshman Boys Basketball 3145
Varsity Girls Basketball 5550
Assistant Varsity Girls Basketball 3145
Junior Varsity Girls Basketball 3700
Freshman Girls Basketball 3145
Varsity Baseball 4440
Assistant Varsity Baseball 3145
Junior Varsity Baseball 3145
Freshman Baseball 2775
Varsity Softball 4440
Assistant Varsity Softball 3145
Junior Varsity Softball 3145
Varsity Track (2 positions) 4440 each position
Varsity Track (1 position) 5550
Assistant Varsity Track 3145
Assistant Varsity Track 3145
Assistant Varsity Track (if 1 position) 3145
Varsity Girls Golf 3330
Junior Varsity Girls Golf 2220
Varsity Boys Golf 3330
Junior Varsity Boys Golf 2220

Varsity Girls Tennis 3330



Junior Varsity Girls Tennis
Varsity Boys Tennis

Junior Varsity Boys Tennis
Varsity Girls Swimming

Assistant Varsity Girls Swimming
Varsity Boys Swimming

Assistant Varsity Boys Swimming
Varsity Cross Country (2 positions)
Varsity Cross Country (1 position)
Assist. Vars. Cross Country (if one position)
Varsity Wrestling

Assistant Varsity Wrestling
Varsity Volleyball

junior Varsity Volleyball
Freshman Volleyball

Varsity Girls Soccer

Assistant Varsity Girls Soccer
Junior Varsity Girls Soccer

Varsity Boys Soccer

Assistant Varsity Boys Soccer
Junior Varsity Boys Soccer

Varsity Fall Cheerleading

JV Fall Cheerleading

Varsity Winter Cheerleading

JV Winter Cheerleading
Competitive Cheerleading

Fall Faculty Athletic Manager
Winter Faculty Athletic Manager
Spring Faculty Athletic Manager

HIGH SCHOOL CO-CURRICULAR
**Band Director
**Assistant Band Director
**Choir Director
**Orchestra Director
F.F.A. Advisor

Fall

Winter

Spring

Summer
Yearbook Advisor
Robotics

2220
3330
2220
4440
3145
4440
3145
3330 each position
4440
2220
4440
3145
4070
2960
2590
4070
2590
2960
4070
2590
2960
1850
1850
1850
1850
1850
2220
2590
1850

5180
1850
5180
2960

2220
2220
2220
2220
2220
2220



MYCA CO-CURRICULAR
Yearbook Advisor

HIGH SCHOOL EXTRA-CURRICULAR

Musical Play
Director
Musical Director
Pit Director

Non-Musical Play

Director
Senior Class Sponsor
Junior Class Sponsor
Sophomore Class Sponsor
Freshman Class Sponsor
High School Student Council
Class Night Sponsor
Knowledge Master Open 9-12
Ski Club
National Honor Society
Faculty Lunchroom Supervisor
Environmental Club
GSA
Youth in Government

MIDDLE SCHOOL ATHLETICS
Girls Basketball (Grade 7, Team A & B)
Boys Basketball (Grade 7, Team A & B)
Girls Basketball (Grade 8, Team A & B)
Boys Basketball (Grade 8, Team A & B)
Girls Volleyball (Grade 7, Team A & B)
Girls Volleyball (Grade 8, Team A & B)
Cross Country

Tennis (Grades 7 & 8, Team A & B)
Track (Grade 8)

Track (Grade 7)

Wrestling (Grades 7 & 8)

Fall Athletic Manager

Winter Athletic Manager

Spring Athletic Manager

MIDDLE SCHOOL CQO-CURRICULAR
**Band (Grades 5th - 8th) Director

2220 for two cycles

2775
925
925

1850
1850
1295
555
555
1295
1110
370
$50.00 per outing/ trip*
1850
One teaching hour assignment
925
925
1110

2220 each team
2220 each team
2220 each team
2220 each team
2220 each team
2220 each team
2220 each coach
2220 each team
2220

2220

2220

1295

740

740

1110



**Orchestra (Grades 5th - 8th) Director 1110
**Choir (Grades 5th - 8th) Director 1110
**Middle School Jazz Band 740
Sixth Grade Camp Chaperone 200 per overnight for
teacher/team*
Spelling Bee 5-6 370
7-8 370
National Geography Bee 5-6 370
7-8 370
**Yearbook Supervisor 1110
Robotics 1850
FF.A. Advisor 1110
Middle School Student Council 740
MIDDLE SCHOOL EXTRA-CURRICULAR
Young Artists & Authors 5-8 1110
Knowledge Master Open 5-6 370
7-8 370
Math Olympiad 5 555
6 555
Science Fair Director 370

ELEMENTARY CO-CURRICULAR
**Elementary Music Program

100 per building

Elementary Spring Art Program Director 200
Mackinaw Trip 4 $200 per overnight per assigned teacher*
Writers Workshop Gordon 34 370

Hughes 3-4 370

Walters 3-4 370

Kindergarten Round-up

ELEMENTARY EXTRA-CURRICULAR

$25 per event participating teacher*

Elementary Choir (Fourth Dimension) 1110
Math Olympiad (2) 555 each
OTHER

K-12 Counseling Coordinator 555

If administration deems it necessary to have high school/middle school counselor(s)
work before or after the school year, the counselors will be paid at their per diem rate for
days or hours worked.



Teachers who volunteer and are selected to do summer curriculum study work shall be
paid the daily substitute teacher rate of pay.

Appendix B duties shall be subject to annual reappointment at the discretion of the Board.

It after posting a position, no qualified and certified District teacher is interested or
available, positions may be offered to a qualified external candidate.



