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ARTICLE IV
TEACHER HOURS, LOADS AND ASSIGNMENTS

Under normal conditions, the work year for teaclwengered by this agreement shalllis 188
days as shown in the adopted school calendar.délirecognized by the Board and the
Association shall be Labor Day, Thanksgiving arelFniday following Thanksgiving, Christmas,
New Years, and Memorial Day. (Teachers will noelpected to report on these days). This is
included in the definition of a holiday.

Under normal conditions, the teachers working hausshool as determined by the building
principal, shall not be greater than a total ofese(7) hours of regular paid duty time from the
time of arrival until the time of departure andlsbagin between 7 A.M. and 9 A.M. This section
applies to the.85 488 contract days. The seven (7) hours does natdech thirty (30) minute
unpaid lunch period.

Every teacher shall be provided with at least @y{B0) minute duty-free uninterrupted lunch
period. It is expressly understood that during@den urgent, unforeseen occurrence or occasion
requiring immediate action, teachers may be calfgah for assistance during their lunch period.

If the administration increases the student lunefigol, such increase shall not increase the daily
three hundred (300) minute assigned time obligatimher Section E and F of this article. It is
agreed and understood that it shall not be deemélaion of the three hundred (300)
minute/day limitation of Article 1V, C and Articl®/, E if a particular teacher’s daily assignment
includes two "student lunch period supervision'igissients in lieu of one regular class period.

Preparation time for elementary teachers shaltheduled when their class is receiving
instruction from various teaching specialists.atidition elementary teachers will be assigned a
twenty-(20) minute preparation period daily. Spehiods shall be used for such purposes as
contacting parents, consulting (with co-workergdalist, students and administration), lesson
planning, record updating, evaluation of studentkyetc. Such preparation shall be at the
location approved by the administration. Undemmalrcircumstances this provision will not
reduce the amount of preparation time as establishthe 1997-98 contract.

Secondary teachers shall be obligated to providethundred (300) minutes per day of assigned
student contact duty time. Teachers whose reglalily schedule assignment falls short of three
hundred (300) minutes shall be subject to assighinethe administration to periodic additional
student related duties not to exceed (on an arrasis) the amount of their time shortage. It is
agreed and understood that it shall not be deeméladion of the three hundred (300)
minute/day limitation of Article 1V, C and Articl®/, E if a particular teacher’s daily assignment
includes two “student lunch period supervision”iggments in lieu of one regular class period.

If a teacher in the Jr./Sr. High School shall bsuieed to teach in lieu of a preparation period
outlined in paragraph E above, he/she shall be eosgied above the adopted Salary Schedule at
the rate of one-seventh of his base pay. If thedale changes, this article will be adjusted by
mutual agreement between the BEA and the Boardlo€ation.

All teachers will be required to attend meetingthviuilding principals. Not more than two
teacher’'s meetings each month, which extend betfoesk limits listed in paragraph B above will
be required of any teacher. No teacher will baiiregl to remain for more than one (1) hour
beyond the seven and one-half (7 ¥2) hours statPdragraph B for any such meeting. Any
general teacher’s meeting, which is defined as etimginvolving teachers from elementary,
middle and high schools, will be included in thewpsions of this paragraph.
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ARTICLE XIV
CONTINUITY OF OPERATIONS

Both Parties recognize the desirability of contimsiand uninterrupted operation of the
instructional program during the normal school yeead avoidance of disputes, which threaten to
interfere with such operation. Since the Partiesestablishing a comprehensive grievance
procedure under which unsolved disputes may bkeddiy an impartial third party, the Parties
have removed the basic cause of work interruptitumsng the period of this Agreement. The
Association accordingly agrees that it will notridg the period of this Agreement engage in any
strike, as defined by Section (1) of the Public Eoyment Relations Act.

Nothing in this contract shall require the Boardéep school open in the event of severe
inclement weather or other act of God, or any otlmeergency situation. In the event that the
school is closed for reasons mentioned in thisgragh on any day scheduled as a teacher duty
day, the Board reserves the right to reschedulgyadiy later in the school year.

Provided, however, that teachers shall receiveqmadditional compensation at the rate GB%/
488 of their normal salary for each day of duty icess ofL85 488 required in a given school
year.

Provided further that the Association shall be ottesl and a reasonable attempt made to establish

make-up dates mutually acceptable to the Associaiwl the Board, but the decision of the Board
shall be final.
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ARTICLE XV

SCHOOL CALENDAR
The school year shall consist of one hundred eigliitye (185) -eight-488)Contract days, of
which one hundred eighty-48(Q)78)days will be Days in Session, commencing and eniting
accordance with the School Calendar establishatidssociation and the Board, as negotiated.
Negotiations should begin on or before Januaryot @fe next school calendar. The Board of
Education shall have the final determination irtisgtthe yearly school calendar (subject to
change due to make-up days under Article XIV B.)

The school activities calendar will be coordinas¢dhe high school office.

A monthly listing of activities will be posted iraeh building.
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Letter of Agreenen]
buetween
Bremson Bowrd of Falucation
ek
Browson Rloeation dssocizten dOMEANEA
June 9, 2HA

IThe Huard of Edecndion (BOE) amd the Broason Edueativn Asseciation (BEA) have reached an
agreement on the Tollowing sgies which shiskl be earporated inte U next preioting of e 3 aser

Agrevment;

1. The current Master Agreement shall be extended throngh the 2001 - 2012 sehoal year and
shall gxpine o Jone 30, 2002,

2, The 2008 - 2000 school calendar shull refleet 178 stadent days and 186 teacher days,
Teachers shall nol vepwerd fo work am June 15 o Jone 16, 201

3. The 2000 =200 T and all subsequent sehool calemdacs alinll reflect 158 slmdent diays, 185
1eacher days ineluding 5 professionn ] development days.

4. The fellowing Articles in the Master Agreement [(MA) will be altered to pcfleet the changes
I caleimdar days as rellecbed abve:

e Article IV, A & B
b Article X1y, K
e Arricle X

5 Mchedule B for the 2UIU - 2L school yenr shall refleet 3 1.5% Incrcase multiplicd by
TRS TR See atinehed the Schedule B for 200020017 and 2001-2002 schanl years.

B Heginning the 20040 2411 sehool venr the BEA will shneede (0 move feem MIESSA Choites
[T with 3 zoro in network & E2500506 out of network combined with a five dollar (85125
olfice visich b YIESSA Choives W veidh o one huodeed (FTHEE20EN in nebserk & S2S0E00 ot
of network with & 5 HWIS530 office visid, The DEA currently has 3 premiom contribulion of
bwenily percend [Iﬂ"_:-‘:g_l Tistsed ol T ol e wEn posiie rale. Tlars imanner of lielerlrliuirlg ihe BIFA
contribution ameunt shall continue through expication of the conteact

7. Fordhe XM 1 — 2012 school vear, the BEA shall reveive 8 quarter percent (153%) increase on
wrhednle,

B 1w acknow legel:l (BT TN |Larli|.-5n. hase Hgmel.l Lapmed Diswe hing‘lJ ol m he Detder of
Aprcement (L) reparding Race T'o The Top legislation. As a result, koth partics have
ageresed Lo e fromeworh e leacher esahodion ineladid in thon LA,

. Bath partics understand the need to hopin negotlatlons on language in regards fo teacher

evaluatien ond meril pay. The parties agree to legin work on these (vn copkes as seon as
possible through the cxisting Professional Study Committer a5 ontlined in Article XX of the
MAILis mndersbind by Beth pacties thal any recommendation thal smay come sut af this
cormmittes is advisory only and must be aceeprable 1o the respective hargaining tenms and
follosw Ehie process Tor ratification.

"l"v_l"trl i T :Ir'_"ltw‘-.:‘.r -
T £
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2y e ), 06 £)0)1e 8 = A )

For the Baeird Thafe For Uie Associalion/dCMEANE AT e




SCHEDULE B CENSUS AND COST
ANALYSIS 2009-2010 Salary Schedule

B

Step
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20-24
25

BA

$34,852
$36,537
$38,574
$40,597
$42,632
$44,662
$46,692
$47,163
$48,766
$50,372
$51,977
$53,584
$55,189
$56,793
$58,405
$750
$1,500

BA+

$35,865
$37,558
$39,584
$41,613
$43,648
$45,674
$47,703
$49,735
$51,202
$52,808
$54,412
$56,019
$57,625
$59,229
$60,835
$750
$1,500

MA

$37,558
$39,248
$41,281
$43,304
$45,337
$47,368
$49,399
$51,429
$53,457
$55,035
$56,874
$58,717
$60,556
$61,503
$64,238
$750
$1,500



SCHEDULE B CENSUS AND COST ANALYSIS

2010-2011 Salary Schedule B

Step
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20-24
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BA

$34,810
$36,493
$38,528
$40,548
$42,581
$44,609
$46,636
$47,107
$48,708
$50,312
$51,915
$53,520
$55,123
$56,725
$58,335
$750
$1,500

BA+

$35,822
$37,513
$39,537
$41,563
$43,596
$45,619
$47,646
$49,675
$51,141
$52,745
$54,347
$55,952
$57,556
$59,158
$60,762
$750
$1,500

MA

$37,513
$39,201
$41,232
$43,252
$45,283
$47,311
$49,340
$51,367
$53,393
$54,969
$56,806
$58,647
$60,484
$61,429
$64,161
$750
$1,500



SCHEDULE B CENSUS AND COST
ANALYSIS 2011-2012 Salary Schedule B

Step
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BA

$34,897
$36,584
$38,624
$40,649
$42,687
$44,721
$46,753
$47,225
$48,830
$50,438
$52,045
$53,654
$55,261
$56,867
$58,481
$750
$1,500

BA+

$35,912
$37,607
$39,636
$41,667
$43,705
$45,733
$47,765
$49,799
$51,269
$52,877
$54,483
$56,092
$57,700
$59,306
$60,914
$750
$1,500

MA

$37,607
$39,299
$41,335
$43,360
$45,396
$47,429
$49,463
$51,495
$53,526
$55,106
$56,948
$58,794
$60,635
$61,583
$64,321
$750
$1,500
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ARTICLE |
Recognition

The Board of Education of the Bronson Communityddts, hereafter called the Board,
recognizes the 4 C MEA/NEA, hereafter the Assooigtas the exclusive bargaining
representative, as defined in Section 1l of Act-37@blic Acts of 1965, for all certified full-time
and regular part-time contracted teachers, remeeliaing teachers, counselors, librarians, and
special education teachers employed by the BroG@sanmunity Schools Board of Education
excluding the Superintendent, Assistant SuperirgadPrincipals, Substitute teachers, teacher
aides, and all other employees.

Upon voluntary written authorization from the teaghthe Board agrees to deduct the regular
periodic, uniform dues, assessment and contribsitidrthe association 4 C MEA/NEA, and the
B.E.A., from the teacher’s regular salary in acamak with the following:

1. Individual authorization forms will be furnished tye Association, and when executed, will
be filed by the Association with the office of tAssistant Superintendent no later than the
end of the first full week of school.

2. Authorization, once filed with the office of the gistant Superintendent, shall continue in
effect from year to year, unless revoked in writheyween June first and September first of a
given year.

3. The right to refund to teachers money deducted ttoeir salaries under such authorization
shall lie solely with the Association. The Assadicia agrees to reimburse any teacher for the
amount of any dues deduction made by the Boargaitdto the Association, which
deduction is by error in excess of the proper dédusg, and agrees to hold the board harmless
from any claims of excessive deductions.

4. The Association will, prior to the beginning of dagchool year, give written notification to
the office of the Assistant Superintendent of tiroant of its (BEA) authorized dues,
assessment, and contributions and those authdrizéte MEA and NEA, which are to be
deducted in that school year under such authooizati The amounts of the deductions for
such dues are not subject to change during thaeestthool year.

5. The deduction of dues, assessments, contributshiad, be made from the second paycheck
of each month for ten (10) months, beginning int&eber and ending in June of each year.
Dues, assessments, and contributions deductedbghminsmitted to the local Association
within five (5) Contract Days following each dedoct The Board will not be responsible; if
delayed transmission of these amounts is due tarmistances beyond its control, provided
that the Association is so advised. The Assodiagtmall be responsible for transmitting to the
MEA and NEA any monies properly deducted for dassessments, and contributions to
those organizations.



Membership in the Association is not compulsorgadhers have the right to join, not join,
maintain, or terminate their membership in the Asaiion as they see fit. Neither party shall
exert or put pressure on or discriminate agairieaeher as regards to such matters.

All teachers in the bargaining unit shall, on ofde the sixtieth (68) day following; the
beginning of the school year, beginning of theipéyment, or the execution of the collective
bargaining Agreement whichever is later, as a dadbdf employment, either:

1. Become members of the Association ; or

2. Pay to the Association an amount of money whichAbsociation certifies in writing as
a cost (hereafter referred to as “fees”) equah#ortegotiation and administration of the
Agreement. Such cost amount shall be verifiedsatmnitted in writing to the Board on
or before September 15 of each year, and notitieedfee shall be presented in writing
by the Association to all teachers.

3. Full-time teachers hired during the school yeatlsferequired as a condition of
employment, to tender (through direct payment @udéon authorization) only a pro
rata amount of the fees. Such pro rata shall bedban a maximum to ten (10) months
(school year) and/or the number of months remaimirthe school year. (Within a
month, it is the majority of days left that shativgrn.)

4, Substitute teachers shall not be required to joénXssociation or pay a service fee
thereto.

In the event a teacher shall not pay the requineduat as scheduled, the Board and the
Association shall proceed as follows:

1. The Association shall notify the teacher of non-ptiance there-with by certified mail,
return receipt requested. Said notice shall ddtaihon-compliance and receipt of
certified letter shall be attached to said charges.

2. If the teacher fails to comply, the Association nfilg/charges, in writing, with the Board
and may request termination of the teacher’'s enmpéoyt. A copy of the notice of non-
compliance and receipt of certified letter shalltached to said charges.

3. The Board, upon receipt of said charges and redoestrmination, shall conduct a
hearing thereon. To the extent said teacher iepi@d by the provisions of the Michigan
Teacher Tenure Act, all proceedings shall be imatance with Article IV, Section
38.101 through 38.104 of said Act. In the eventarhpliance at any time prior to
discharge, charges may be withdrawn. The Associain the processing of charges,
agrees not to discriminate between or among vapeusons who may have refused to
pay the fees.

4, The employment of any teacher whose employmenthmeagrminated due to his non-
conformity to this section (Association Securitiipald be continued no longer than the
semester during which the infraction took place.

5. In the event that court action is instituted conggg “agency shop or user fees” monies,
the Association agrees not to request that the lhaichless clause be set aside and the
Association will notify the Board of any legal agty regarding agency shop or user fees
and agency shop monies for the individual involirethe court action.



F.

If any court of competent jurisdiction or admingtve agency holds that an agency shop clause is
invalid, illegal, or unconstitutional, or that itolates any Federal or State Law, or that itis in
conflict with any Federal or State Law and/or regoin, or if the Legislature enacts a law
forbidding the “agency shop” clause, or any pagtdiof (which this Article does not conform to or
with), this Article shall be null and void. Howeyéhe Board will take no action as long as
appeals are pending.

In the event the Board, acting on the request@fitbsociation, discharges or attempts to
discharge an employee for failure to comply witasth provisions, the Association shall

indemnify and save harmless the Board, its adnnatiats, and administrative support staff against
any and all claims, demands, suits, expenses er @ihms of liability, including back pay, of
whatsoever kind and nature that shall arise oatctbn taken by the Board for the purpose of
complying with the provisions of the Agreement.



ARTICLE Il

ASSOCIATION AND TEACHER RIGHTS

Pursuant to the Michigan Public Employment Relaigwt, the Board hereby agrees that every
teacher shall have the right to freely organizin gnd support the Association for the purpose of
engaging in collective bargaining or negotiatiod ather concerted activities for mutual aid and
protection. As a duly elected body exercising goreental power under color of law of the State of
Michigan, the Board undertakes and agrees thatlihat directly or indirectly discourage or depeiv

or coerce any teacher in the enjoyment of any sightferred by the Act of other laws of Michigan or
the Constitution of Michigan and the United Stdtest it will not discriminate against any teachethw
respect to hours, wages, or any terms or condittbesnployment by reason of his membership in the
Assaociation or collective professional negotiatwith the Board, or his institution of any grievance
complaint, or proceeding under this Agreement betise with respect to any terms or conditions of
employment.

Duly authorized representatives of the Associasind their respective affiliates shall be permited
transact official Association business on schoopprty at all reasonable times, provided that this
shall not interfere with or interrupt normal schogkerations. Prior notification to the appropriate
building administrator or secretary is required.

The Association shall have the right to use scfeaxilities and equipment, including typewriters,
copiers, other duplication equipment, calculatirechines, and all types of audio-visual equipment at
reasonable times, when such equipment is not otbeiw use. The Association shall pay for all
materials consumed in the use of the equipment.

The Association shall have the right to post natigkits activities and matters of Association anc
on teacher bulletin boards, at least one of whitel e provided in each school building. The
Association may use the district mail service ampleyee’s mailboxes for communications. No
teacher shall be prevented from wearing insignia pind other identification of membership in the
Bronson Education Association, the Michigan Edurathssociation and the National Education
Association, either on or off school premises.

Nothing therein shall require any teacher to beeantrer of or participate in the activities of any
organization. This shall not be interpreted to méat a teacher shall not be required to pay a
Representative Fee provided in Article |, above.

The Board agrees to make available for photocopiirne Association all available public
information concerning (1) annual financial repamt audits (2) register of certificated person@gl (
approved budget (4) agenda and minutes of all Boeetings (5) treasurer’s report (6) names and
addresses of all teachers, salaries paid thehetiv,@ducational preparation and other such inftiona
which may be necessary for the Association to ®eegrievance or complaint.

a. The Board agrees to place on the agenda of anjaregonthly Board meeting any item for
discussion that has been brought to its attentjotiné Association so long as those matters are
made known to the superintendent at least fivevfking days prior to said regular meetings.



ARTICLE Il

SCHOOL BOARD AND MANAGEMENT RIGHTS

The Board, on its own behalf and on behalf of tleeters of the District, hereby retains and
reserves unto itself, without limitations, all pawgrights, authority, duties and responsibilities
conferred upon and vested in it by the laws andXbestitution of the State of Michigan and of
the United States, including, but without limitittge generality of foregoing, in right:

1. To exercise the executive management and admitigtreontrol the school system and its
properties and facilities, and the activities efétnployees during regular school and when
assigned to school-sponsored activities;

2. To hire all employees and, subject to the provisiohlaw, to determine their qualifications
and the conditions for their continued employmentheir dismissal or demotion; and to
promote and transfer all such employees;

3. To establish grades and courses of instructiofyditg special programs, and to provide for
athletic, recreational, and social events for sttgleall as deemed necessary or advisable by
the Board;

4. To decide upon the means and methods of instrydtierselection of textbooks and other
teaching materials, and the use of teaching aiégvefy kind and nature;

5. To determine class schedules, responsibilities a@s@jnment of teachers.

The exercise of the foregoing powers, right, atitiioduties, and responsibilities by the Board,
the adoption of policies, rules, regulation, andctices in furtherance thereof, and the use of
judgment and discretion in connection therewitHIdhealimited only by the specific and express
terms of this Agreement and then only to the exdeich specific and express terms hereof are in
conformance with the laws of the State of Michigaud the Constitution and laws of the United
States.

Nothing contained herein shall be considered ty demestrict the Board of its rights,
responsibilities, and authority under Michigan Gah&chool Laws or any other national, state,
district, or local laws or regulations as they perto education.



ARTICLE IV
TEACHER HOURS, LOADS AND ASSIGNMENTS

Under normal conditions, the work year for teacluengered by this agreement shall be 188 days
as shown in the adopted school calendar. Holidagsgnized by the Board and the Association
shall be Labor Day, Thanksgiving and the Fridajofwing Thanksgiving, Christmas, New Years,
and Memorial Day. (Teachers will not be expectetefmort on these days). This is included in the
definition of a holiday.

Under normal conditions, the teachers working hausshool as determined by the building
principal, shall not be greater than a total ofese{7) hours of regular paid duty time from the
time of arrival until the time of departure andlsbagin between 7 A.M. and 9 A.M. This section
applies to the 188 contract days. The seven (@)shdoes not include a thirty (30) minute unpaid
lunch period.

Every teacher shall be provided with at least @y{B0) minute duty-free uninterrupted lunch
period. It is expressly understood that during@den urgent, unforeseen occurrence or occasion
requiring immediate action, teachers may be calfgah for assistance during their lunch period.

If the administration increases the student lunefigol, such increase shall not increase the daily
three hundred (300) minute assigned time obligatimher Section E and F of this article. It is
agreed and understood that it shall not be deemémlaion of the three hundred (300)
minute/day limitation of Article 1V, C and Articl®/, E if a particular teacher’s daily assignment
includes two "student lunch period supervision'igissients in lieu of one regular class period.

Preparation time for elementary teachers shalcheduled when their class is receiving
instruction from various teaching specialists.atidition elementary teachers will be assigned a
twenty-(20) minute preparation period daily. Spehiods shall be used for such purposes as
contacting parents, consulting (with co-workergdalist, students and administration), lesson
planning, record updating, evaluation of studentkyetc. Such preparation shall be at the
location approved by the administration. Undemmalrcircumstances this provision will not
reduce the amount of preparation time as establishthe 1997-98 contract.

Secondary teachers shall be obligated to providethundred (300) minutes per day of assigned
student contact duty time. Teachers whose reglally schedule assignment falls short of three
hundred (300) minutes shall be subject to assighinethe administration to periodic additional
student related duties not to exceed (on an arrasis) the amount of their time shortage. It is
agreed and understood that it shall not be deeméslaion of the three hundred (300)
minute/day limitation of Article 1V, C and Articl/, E if a particular teacher’s daily assignment
includes two “student lunch period supervision’iggments in lieu of one regular class period.

If a teacher in the Jr./Sr. High School shall bsuieed to teach in lieu of a preparation period
outlined in paragraph E above, he/she shall be eosgied above the adopted Salary Schedule at
the rate of one-seventh of his base pay. If thedale changes, this article will be adjusted by
mutual agreement between the BEA and the Boardlo€ation.

All teachers will be required to attend meetingthvtuilding principals. Not more than two
teacher’'s meetings each month, which extend betfoesk limits listed in paragraph B above will
be required of any teacher. No teacher will beiiregl to remain for more than one (1) hour
beyond the seven and one-half (7 ¥2) hours statBPdragraph B for any such meeting. Any
general teacher’s meeting, which is defined as etimginvolving teachers from elementary,
middle and high schools, will be included in thewpsions of this paragraph.



The Superintendent has the right to call two spdeneetings per year.

The fixed established dates in each month for thethly teachers meeting shall be the second
(2nd) and fourth (%) Mondays; however, the twice monthly teacher’s tings may be held on
any school day provided that a) teachers receimganum of five (5) school days notice and b)
the first (£) and third (%) Tuesdays shall be preserved as below. Teachetinge shall begin
no later than fifteen (15) minutes following stutidismissal.

The first (£) and third (5) Tuesdays shall be reserved for Association mgetivhich may begin
at any time following the seven and one-half (7cléxk hour day. The third Tuesday of each
month teachers may leave their respective buildat@15 P.M. to attend Association meetings.

All teachers will be expected to help plan and exe@and except for emergency reasons allowed
by their principal, may be expected to attend ua taximum of five open houses or similar
functions (i.e. Christmas Concerts, SIP plannetbitiess, school climate activities etc.) each year
in addition to parent teacher conferences. No rtitag five activities shall be scheduled for any
one building. The committee for planning the &tig or the administration shall notify the
teachers of the date set for the Open House anidt@las program by Octobet'.1The committee
for planning or the administration shall notify tteachers at least ten (10) working days prior to
the date set for any of the other activities arallgiresent a general outline of the program. If
held in the evening, it shall be scheduled foraxgkr than two (2) hours. All five activities, if
held outside the normal contract hours, shall bepensated at $25.00 per teacher activity.

All teachers may volunteer to work at approved stlyear activities. A separate sign up list for
fall, winter and spring activities will be made #dshle by the administration by August 15,
December 1, and March 1, respectively. If enouglinteers do not come forth to cover said
activities; teachers will be assigned randomly.

Administrators will make reasonable efforts to pdavnotice to teachers assigned to activities by
the administration provided, however, that sigwificprior notice may not be possible in the event
of unforeseen illness of a previously assignedhegaescheduling of a postponed activity,
addition of a new activity or similar such evensy teacher who chooses to volunteer for
activities in levels other than their own (i.e.ralechr. volunteering for a HS position or vice
versa) will have those wishes considered by adnatien.

Teachers will be paid at the rate of $20 per agtifar approved athletic contests, theatrical
presentations, musical concerts, student dancesthadactivities approved by the
administration.

In the event parent-teacher or similar organizatiare organized within the period of this
agreement, teachers will be expected to make radsoefforts to participate in their functions.

Teachers shall not be required to keep CA-60'sshatl supply all pertinent information to the
properly designated office personnel for the cortiquheof these records. Teachers shall maintain
accurate accounts of student attendance in suotafas may be directed by the administration.

Except for special or emergency circumstancesadministration will give thirty (30) days notice
as to date and approximate times of regular amddbparent-teacher conferences. Special or
emergency circumstances shall not include inadequa&paration or negligent scheduling.
Informal or formal individual conferences may bédheith little notice. Provided, that the
administration will consult with the teacher andl wiake reasonable efforts to schedule such



individual conferences during the regular schogl asdefined in this Agreement. If there is less
than twenty-four (24) hours notice and the teatlasra prior commitment, he/she shall be
excused from attending a conference scheduleddeutkity hours. Provide further, that if an
administrator directs a teacher to attend sucidinidual conference at a time that conflicts with
Schedule C responsibilities, the teacher shallkeesed from such responsibilities for the
duration of the conference.

The administration shall make reasonable efforesvimd assigning secondary teachers to more
than three (3) preparations, or to particularlyiciifit combinations of different preparations.
Department meetings will be held prior to teactssignments for input and the administrator will
try to accommodate department requests. Thesestxwill be followed provided that all
assignments are made in the area of certificathohtlaat the master schedule of classes permits
such assignments. The principal shall have fioti@rity in making assignments. Exceptions to
the above may take place with the approval of lpattties.

The Board and Association agree that efforts waititiue to be made to bring class sizes to an
acceptable number as dictated by financial conttiof the school district, the building facilities
available, and the best interest of the childr€he class size shall not exceed an average of 25
students per class. The average shall be compytdiliding the total number of students by the
total number of certified personnel, excluding acistrators.

The Board will relieve teachers from collecting fictures and school lunches.

In the K-6 grades all efforts will be made to paeviequal distribution of special education
students per classroom. (If there are threediatle classrooms and nine special education
students, if at all possible each classroom woelddsigned three students). In the secondary
classes (grades 7-12) all efforts will be madequoedly distribute special education students per
class. Itis understood that this equal distritnutiefers to student assignments for the beginning
of the year. If, after school begins, already@sil students are certified for special education
services these students may not be transferrexbtiade equal distribution.

If new enrollees are certified special educatianients, all attempts will be made to provide equal
distribution.

The parties recognize the requirement of schook ¢bICLA 389.1526) to provide a master
teacher as a mentor to a beginning teacher dunmfjrst three years of classroom teaching. The
purpose of the mentor/teacher assignment is tana&te the new teacher to his/her profession and
provide necessary assistance towards attainingtyjustruction. The relationship shall be based
on mutual trust and understanding of the role gmokides relating to professional improvement.
The Board and Association agree that a bargainmitgnentor will not be involved in the
evaluation of the mentor or vice-versa. A bargagniinit member will not be called to testify to
teaching performance deficiencies in any non-midochhearing.



ARTICLE V
PROFESSIONAL IMPROVEMENT

A. The Board agrees to provide, upon application gpieval, by the administration, necessary funds for
the teachers to attend conferences and workshdpsnai budgeted amount to be determined by the
Board. Travel, meals, lodging and registratiorsfeleall be deemed appropriate expense of the board,
as well as the cost of the substitute teacher metedeslieve the participant.

B. The Board agrees to pay each teacher a sum ofwntlrdd twenty-five ($125) per semester hour of
college credit earned beyond 18 semester hourplaremed program that is necessary to achieve
temporary vocational, provisional, professionaltifieation, or an advanced degree. Courses taken
shall be related to the individual's teaching assignt and shall be submitted for prior written
approval to the Superintendent through the Priticipaoof of hours completed in the form of officia
transcripts or report cards shall be presentela®tperintendent through the Principal before
payment is made.
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ARTICLE VI
TEACHING CONDITIONS

Under no conditions shall a teacher be requirettitee a school bus as part of his/her regular
assignment.

When possible, the Board will make available infeschool adequate lunch rooms, restroom, and
lavatory facilities exclusively for teacher use atdeast one room appropriately furnished, which
shall be reserved for use as a faculty lounge amdgions for such facilities will be made in all
future school buildings.

Telephone facilities will be made available totalichers for school business, association’s
business and for emergency personal reasons. Atingwand billing for long distance calls shall
be accomplished according to administrative rutes tcurrent.

Keys may be signed out, upon teacher’s writtenestjdor a school year and turned in at the end
of the school year or upon termination of employmesmichever occurs first.

11



ARTICLE VII
VACANCIES

In filling vacancies or when a new position covebgtthis Article is created, the Board agrees to
give due weight to the professional education aqukeence of all applicants, to the length of
time each has been employed in or under leave finenfocal school district, and other relevant
factors. All teachers on the existing staff, iftfeed, and if all other qualifications are equsthall
be given preference over outside candidates. €hisidn of the Board shall be final.

The Association recognizes that when vacanciesratuming the school year, it may be difficult
to fill them from within the existing teaching stafithout undue disruption to the instructional
program. If the superintendent so determines, sachncy may be filled on a temporary or
tentative basis until the end of the current seengat which time the position will be considered
vacant.

All teacher and extra-duty vacancies, and all nessated positions within the teaching staff shall
be publicized by appropriate posting in each schodtling in the district for a period of at least
ten (10) days. Such vacancies shall not be filletil after the ten (10) days, except under
emergency conditions. In this event the Assoaiesicall be advised as soon as the vacancy
occurs. If a vacancy or newly created positioruosbetween Junel5th. and the beginning of the
next school year, individual notices of job vacasaowill be mailed to all professional staff
members.

Any teacher may apply for any position at any tifféritten application from teachers in this
district shall be addressed to the Superintendhshall be kept on file in his office for a period
of one year.

The parties recognize that the filling of vacan@esewly created positions at the supervisory or
administrative levels is exclusively the concerthaf Board. Any teacher who shall be
transferred to a supervisory or executive posiéind shall later return to a teacher status shall be
entitled to retain such rights as he/she may hadeumder this Agreement prior to such transfer to
supervisory or executive status.

Staff assignments shall be made without regardde,rcreed, color, religion, nationality, sex or
marital status unless based upon a bona fide ottonphor educational requirement.

The parties recognize that changes in grade assiginimthe elementary schools, changes in
subject assignments in the secondary school geatteransfers between schools will be
necessary. While the right of determination tagrssr transfer a teacher is vested in the Board,
the Board will not, in any case, assign or tranafegacher without prior discussion with said
teacher. Such transfer and changes of assignmsigsiie on a voluntary basis whenever

possible. Consideration will be given to the numtifeyears of service and prior transfers or
changes when making assignments. If the teactsrewihe/she may appeal the change or transfer
to the Superintendent. Such appeal must be matiewen (10) days of notification.

An involuntary transfer will be made only in cagean emergency or to prevent undue disruption
of the instructional program. An involuntary tréersis defined as a transfer from present assigned
building to a different building. In making invaitary assignments and transfers, the convenience
and wishes of the individual teacher will be tak&n consideration. The Superintendent shall
notify the affected teacher and the Associatiothefreasons of such transfer. If the teacher
objects to such transfer for the reasons givendiggute may be resolved through the fourth level
of the professional grievance procedure.

12



All efforts will be made to notify teachers of tative assignments for the following school year
by May 15th Teachers shall receive tentative assignment$iéofallowing school year by June
1*. Notification of assignment shall be verified Aygust £. In the event that changes in
assignment are made after August 1st, any teaffleetexd may request in writing for the building

principal to explain the re-assignment. Copiearof re-assignment made after AuguSwll be
sent to the BEA.

In the event of schedule changes for the seconéstem teachers will be given notice by

December ¥, or as soon thereafter as the necessity for thrgehbecomes known to the
Administration.
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ARTICLE VI
ILLNESS OR DISABILITY

At the beginning of each school year each teadhat se credited with a twelve (12) day illness
or disability leave allowance. The unused portibsuch allowance shall accumulate from year to
year to a maximum of one hundred twenty (120) daf/such credit results in an accumulation,
which exceeds 120 days, the Board will pay thetteator all days over 120 at the rate of $50.00
per day. Payment shall be made prior to Octoberlf3(n the view of the Board, circumstances
seem to indicate abuse or misuse of iliness obdisaleave, the Board will require validation of
illness or disability by a physician’s written satent.

1. “lliness or disability leave” may be used for argyd on which the employee is either
personally physically unable to perform normal ¢htties or on which the employee’s
presence at home is necessary as provided in DDiBabilities caused or contributed to
by pregnancy, miscarriage or childbirth shall leated on the same terms and conditions
as are applied to other temporary disabilitiesasfbich leave is authorized under this
paragraph.

2. Unused “illness or disability leave” shall hi@ compensated upon termination of
employment for any reason.

Within the first two (2) weeks of the school yeack teacher with at least one (1) year’s service
in this school district, may volunteer to contriwine (1) day of the foregoing sick leave
allowance to a common bank to be administered éyAgsociation. Contributors who have
exhausted their accumulated personal sick leavavalice may make reasonable withdrawals, as
determined by the executive board of the Assogiafimm the common bank, provided that there
are sufficient days available in the bank.

This sick leave bank may accumulate to a maximuwonefhundred eighty (180) days. If the total
accumulation in the bank drops below one hundré@)(tiays, the association may require a
contribution of an additional day or part thereinh bank participants. If the total number of
days in the bank after contributions are madess tban the one hundred eighty (180), the Board
will add a sufficient number of the previous yearsused days (if any), to bring the total number
of days in the bank to the maximum of one hundighite (180). If days withdrawn are later
compensated for under the Michigan Worker's Comagois Act, the days will be returned to the
bank.

Absence due to injury or illness, which is compdfsainder Worker's Compensation, shall not

be charged against the teacher’s sick leave. Hemvevteacher may choose to have the Board pay
the difference between his/her Worker's Compengdienefits and his/her net pay for the period
not to exceed his personal accumulated sick le&ee.each such day subsidized by the Board,
one (1) day shall be deducted from his accumulsitddleave.
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ARTICLE IX
LEAVE OF ABSENCE

Any tenure teacher whose personal illness exteagsri the period compensated for under the
“Sick Leave Pay” shall be granted a leave of absevithout pay for such time as is necessary for
complete recovery from such iliness, but shallexaend more than one (1) year beyond current
school year. Upon return from sick leave a teashatl be assigned to the same position, if
available, or a substantially equivalent positibayailable.

Leave of absence with pay chargeable against &duhée’'s accumulated sick leave allowance
shall be granted for the following reasons:

1. A maximum of five (5) days per school year foricat illness in the immediate family.
(See C2)
2. One (1) day when emergency illness in the immedately (See C2) requires a teacher

to make arrangement for necessary medical or ryucsire.

3a. The Board shall grant pay for accumulated lgiake up to a maximum of thirty (30)
work days within a forty two (42) consecutive calanday period prior to or after
delivery, including the day of delivery for periodspregnancy. Such leave shall
commence when the teacher is no longer able touatielyy perform the duties to which
she is regularly assigned, in the opinion of hersatian. A member of the bargaining
unit adopting a child shall be granted the sameidemnation upon written application.
Such leave will commence upon placement of the tedoghild in the adoptive parent’'s
home.

3b. Additional leave for the above purposes islatsé under provisions of the Family
Medical Leave Act, see page Appendix D for detalils.

3c. The Board shall grant, at the conclusion dikility under the FMLA, additional leave
without pay not to extend beyond the current sclyeal. Such applications may be
granted by the Board with sole discretion, based determination of the best interests
of the students (giving special consideration thikginning and ending of marking
periods and vacations.)

Leaves of absence with pay not chargeable ag&ieseacher's accumulated sick leave allowance
shall be granted for the following reasons:

la. Two days shall be granted for the conduct cdgeal affairs. These days may be used
for matters of an urgent and crucial nature, whezjuire the personal attention of the
teacher and cannot be tended to at an alternatirethat does not interfere with the
duties of employment. These days shall not be igsibte either the day before or the
day after a scheduled vacation or holiday. Howetearchers will not be required to give
a reason for their use of personal leave dayssoRal days shall only be taken as one (1)
or one half (1/2) day units.

1b. Notice of the desire to use such leave shadubenitted to the building principal on the
appropriate form at least five (5) work days in aglee of the anticipated absence. In
cases of emergencies, teachers shall apply asasooossible.

1lc. Teachers shall be compensated at the rate0od@Pper day for unused personal leave
days.
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1d.

4a.

During deer hunting season, no more than {{®eteachers at the elementary level and
four (4) teachers at the secondary level shalldrenjited to use personal business leave
under Section IX, C, in any single school day. @hgs shall be granted in the order that
applications are received.

A maximum of five (5) days per year for a deatlthia immediate family. Immediate
family shall be interpreted as husband, wife, motfagher, brother, sister, children,
grandchildren, father-in-law, mother-in-law andmtparents.

A maximum of three (3) days per year, to attendftineral of a brother-in-law, sister-in-
law, grandparents-in-law, aunt, uncle, niece oheap

An employee shall be entitled to leave with payjtoy service if he/she is unable to be
excused for that session. An employee shall adserltitied to leave with pay when
subpoenaed to appear as a material witness iregay proceeding to which neither the
employee nor the 4 C MEA/NEA is a party litigantegt where 1) the 4 C MEA/NEA is
a party plaintiff or 2) the employee is a plaintiffa case against the district.

In the event an employee qualifies for a lamaer Section 1X, C, 4 he/she shall be
entitled to receive as leave pay for the days tti@ized absence an amount equal to the
employee’s pro rata daily as leave pay less theuatmeceived as compensation or
witness fees. It shall be the responsibility & &mployee to secure a statement from the
court clerk verifying the amount of such comperwatir fees received, and receipt of
leave pay shall be granted upon prior submissicsuoh a statement.

Absence when a teacher is called for military reseluty. Provided, however, that
compensation shall be subject to the requiremerttdimitations of Section 1X, C4a.
Provided further that leave under this Sectionldfealimited to a maximum of thirty
(30) work days unless the Board shall in its saderétion determine to extend the leave.

Time necessary for members of the Associatiattend the Michigan Education
Association Leadership Conferences. The Associd to pay for the substitute
teacher. This will not exceed eight (8) days ¢dltabsence per school year.

Leaves of absence without pay may, at the soteratisn of the Board of Education, be granted
upon application for the following purposes:

1.

2.

Study related to teacher’s license field.
Study to meet eligibility requirements for a licerher than that held by the teacher.

Study, research or special teaching assignmenhiimgoprobable advantages to the
school system. The regular salary increment oomyduring such period, not to exceed
one (1) step, shall be allowed.

Personal Leave: an employee may be granted anaisave of up to twelve (12)
calendar months without pay. An employee wishimgesonal leave of absence shall
apply in writing to the Superintendent stating thasons for the leave. The granting of
such personal leaves is discretionary with the sof@andent and is not subject to the
grievance procedure. The superintendent may extersbnal leaves if the employee
requests an extension in writing at least fortyf{¢5) days prior to the expiration of the
original leave. For leaves terminating at the ehd school year, extensions must be
made by April 15th.
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Teachers who are officers to the Association or ettgappointed to its staff should, upon proper
application, be given leave of absence withoutfpayhe purpose of performing duties for the
Assaociation, provided it will not interfere withémormal business of the school district. Such
leave shall not extend beyond the school year iiclwieave is requested.

The Board may grant a leave of absence of nothessone (1) semester and no more than one (1)
year without pay or increment to any tenure teathieampaign personally for or serve in a public
office. If elected to State Legislature or Congréee teacher may request an extension of the
leave of absence.
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ARTICLE X
INSURANCE PROTECTION

A. The Board shall provide, without cost to the indisal, the following insurance protection while
engaged in “teaching activities” under the directid the Board.

1. A Teacher’s Liability and Corporal Punishment Ersdonent”, shall be provided as part of
the Bodily Injury and Property Damage section @f ittsurance policy of the Bronson
Community Schools.

The limits shall not be less than:
Bodily Injury Liability $100,000 Each person
$300,000 Each occurrence

Property Damage Liability $ 50,000 Each ocence
50,000 Aggregate

NOTE - does not apply to injury or damage conneuwtigd aircraft, automobiles, horses, or watercratft.

2. A Standard Workers Compensation Policy as desctilgedichigan Statute.

NOTE — Travel authorized by the Board and requicecomplete the teaching assignment, is
considered to be a “teaching activity” for Work€@smpensation purposes.

3. An “Employers Non-Ownership Liability” endorsemeand a “hired automobile”
endorsement attached to the Fleet Insurance Raflitye Schools.

B. The Board shall contribute to each full time teatshkealth insurance premium for coverage
under the MESSA PAK A plan as described below. tRerduration of this contract the Board
will pay 80% of the premium and the employee wdl20%. For those accepting cash in lieu of
health insurance as described in Paragraph C,dhedBwill pay 100% of the premium for
MESSA PAK B as described below

PAK A

MESSA Choices Il

MESSA Life Insurance - $10,000 + AD&D
MESSA Prescription - $10/$20
MESSA/Vision Plan — VSP 2
MESSA/ Delta Dental Plan

Class | — 80%

Class Il — 50%

Class Ill — 50%

Class IV — 50%

Classes |, II, lll = Annual Max. $1,000
Class IV — Lifetime Max. $1,000
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PAK B

MESSA Life Insurance - $10,000 + AD&D
MESSA/Vision Plan — VSP 2

MESSA/ Delta Dental Plan

Class | — 80%

Class Il — 50%

Class Ill = 50%

Class IV — 50%

Classes I, II, Il = Annual Max. $1,000
Class IV — Lifetime Max. $1,000

Full time teachers who are covered by this healsluiance plan, on the policy of his/her spouse,
may elect to apply up to $75.00 per month towaedghrchase of any tax-free MESSA options or
receive $75.00 per month in lieu of insurance cageror options.

Full time teachers who are covered by the policg epouse, in the employ of an entity other than
the Board, may elect cash in lieu of insurancéaenamount of $150.00 per month.

The elections of the options in the two precediatpgraphs must take place by completing form
B-41 (Appendix E) and placing it on file with theifiness Office during any open enrollment
period. Once an election has been made, the teahenot change this status until the following
election period.

Cash accepted in lieu of insurance is fully taxal®@ayments will be made twice a year, in the
second payrolls of January and June.

The Board agrees to make payroll deductions wh#maaed by the teacher for added coverage
arranged by the employee between himself and thieeca

For all less than full-time teachers, the Board edhtribute a pro rata amount toward health
insurance benefits under Article X, B 1. The amamfrthe contribution shall be determined as the
ratio of the teacher’s daily duty hours to a fithé teacher’s duty hours and shall be applied¢o th
appropriate plan under Article X B 1.

The part-time teacher may either voluntarily dedhetadditional amount necessary for full
coverage under Article X, B 1, or, in the altermatiapply the pro rata portion of the MESSA
single subscriber premium amount to option progranger Article X, C. Provided that if the
teachers hours are insufficient to be eligibletfealth insurance Article X. B 1, the teacher must
apply the pro rata portion of the MESSA single suiber premium amount to option programs
under Article X, C.
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ARTICLE XI

TEACHER EVALUATION AND PERSONNEL FILE

Teacher Evaluation

1.

Probationary teachers shall be observed at leas{ajtimes per year at least 60 days
apart unless a shorter interval is agreed uponbaionary teacher evaluations shall be
completed by April . Tenure teachers shall be observed at leastaresy three years.
Tenure teacher evaluations shall be completed by M4 of the year of the evaluation.
Failure of the district to evaluate any individtedcher in a particular school year is
conclusive evidence that the teacher’s performémrcthat school year was satisfactory.

The evaluation procedure to be used will be explainy the building principals at a
building staff meeting held within the first thrg@) weeks of school. See Appendix A
& B for Elementary & Jr./Sr. High Evaluation Forms.

A minimum evaluation process will consist of thédwing:

a. A classroom observation (s) of at least twenty-{®&) minutes.
b. A post-observation conference within ten (10) dajylswing the observation.
c. A written statement acknowledging the evaluationfepence.

When a problem is evident, the written evaluatiballsdentify ways in which the
teacher is to improve. A developmental plan wélgrovided the individual teacher
according to the guidelines spelled out in P.A.B83. The IDP Form is found in
Appendix C.

If the teacher disagrees with the evaluation hefiséig submit a written answer that shall
be attached to the file copy of the evaluationuesjion.

All monitoring or observation of the work of a téac shall be conducted openly and
with full knowledge of the teacher.

Personnel File

1.

A teacher will have the right to review the congeot his/her personnel file, excluding
initial references, originating after initial emgloent and to have a representative of the
Association accompany him/her in such review.

The district agrees to attempt to notify the Asatioh in writing when the district
receives a request for all or part of an Assoamtieember’s personnel file under the
Freedom of Information Act. The Association memisér be provided opportunity to
review the contents before release of the file mag request Association representation
in this review.
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The teacher may submit a written notation regardimg material including complaints,
and the same shall be attached to the file coplgeofaterial in question. If the teacher
believes that material to be placed in his/heri§ilmappropriate or in error, the teacher
may receive adjustment, provided cause is showoutjn the grievance procedure
whereupon the material will be corrected or expdnigem the file. If the teacher is
asked to sign material placed in his/her file, ssiginature shall be understood to indicate
his/her awareness of the material, but in no icsamall said signature be interpreted to
mean agreement with the content of the material.

The Superintendent shall be responsible for enguhat personnel files are not made
available to persons not authorized by the Supmrdgnt to review same.
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ARTICLE Xl

PROFESSIONAL BEHAVIOR

A. Teachers are expected to comply with reasonalds, reggulations, and directions from time to time
adopted by the Board or its representatives, waiemot inconsistent with the provisions of this
Agreement, provided that a teacher may reasonahblge to carry out an order which threatens
physical safety of well-being or is professionalgmeaning. In appropriate instances, as determined
by the administration, the Ethics Committee of Bi®A shall be informed of the details of the case.

B. The Association recognizes that abuses of sicleleawther leaves, chronic tardiness or absences,
willful deficiencies in professional performance,ather violations of discipline by a teacher refle
adversely upon the teaching profession and createsirable conditions in the school building. The
Board or representative thereof, in recognitiothefconcept of progressive correction, shall ndtify
teacher in writing of alleged delinquencies, inticaxpected correction, and indicate a period for
correction. In appropriate cases the Board widirapt to correct the teacher’s behavior by the
following steps in the following order:

Verbal reprimand

Written reprimand

Disciplinary lay-off (without pay)
Dismissal

pONPE

C. Ateacher shall at all times be entitled to hawvespnt a Representative of the Association whens he i
being reprimanded, warned or disciplined for arfgeiction of rules or delinquency in professional
performance. When a request for such representitimade, no action shall be taken with respect to
the teacher until such Representative of the Aasiodi is present. An Association Representative
must be available within one (1) school day of stexrfuest or the disciplinary process shall proceed.

D. No teacher shall be reprimanded or discharged witjust cause.
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ARTICLE Xl
REDUCTIONS IN PERSONNEL

A. If for any reason the Board anticipates a reduabiostaff for the following school year, it shabiior
to taking formal action, inform the Associationvimiting.

B. The Board shall develop a list of necessary staditipns based upon the proposed educational
program for the forthcoming school year. Thedilstaff positions shall be published and posted in
each building with a copy to the Association. Slishshall be so published and posted prior to any
layoff.

C. If a reduction of staff is necessary, teachersl steahotified by June 30of any layoff for the
following school year. Except that in case of afoveseen emergency, the Board will not layoff
teachers with valid contracts during the schoot.ydfsuch an emergency exists, teachers shall be
given thirty (30) working days notice. Unforesesnergency shall include millage proposal
rejections, State Aid allocation or other revenwlgch do not meet administrative projections,
unanticipated reductions in student enrollment@thér such circumstances which are not within the
direct control of the Board of Education.

D. In any layoff, the following criteria shall be usedpriority order:

1. Certification — as defined by Highly Qualified stimds of the Federal No Child Left Behind
legislation. Should NCLB be repealed, referencH@.B qualifications will be repealed.
2. Qualifications — a teacher shall be qualified ifsthe has:
a. experience in the grade level and/or subject daodae taught OR
b. academic training and/or professional developmettié grade level and/or subject
area to be taught.
3. Seniority —
a. Seniority will be computed from the first day iretregular school year and shall be
defined to mean the amount of time the individued been continuously employed
by the district. In the case of a tie, all indivads so affected will participate in a
drawing to determine placement on the seniority lis
b. All seniority is lost when employment is severedresignation, retirement, or
discharge.
c. In cases of layoff, teachers so affected shallnetth seniority accumulated as of the
effective date of layoff.
d. Seniority shall continue to accumulate when teashee on sabbatical, military,
study, maternity, health or Association leaves.

E. Any teacher on lay off shall be recalled in inveoséer of layoff provided he/she is certified and
qualified for the vacancy. The right to recalllveikist for two years. The Association shall béifiex
in writing of the recall.

If a vacancy may arise, and there are no laideaf€hers with proper certification and qualificaton
the district, the Board may employ a new teacher.

F. Alaid off teacher shall be considered laid offiliné/she is reinstated in the District for a pdraf
two (2) years. Refusal of an offer from the Boafa full time position for which the teacher is
certified and qualified or failure to respond wittiive (5) days of a certified receipt of a writteffer
of a position shall be cause for termination. hiilsbe the responsibility of each teacher to ydtie
Employer of any change of address.

G. The Board agrees to consider all requests for vatyrayoff.
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Refusal of a full time teacher to less than futi¢i position shall not forfeit the teacher’s right t
remain on the recall list.

Recalled teachers shall be entitled to all sickéegccumulations as of the day of layoff.
Part-time teachers shall be given no more tharrtatipge assignment until all full time teachers bav
been offered full time positions, unless, theradgeacher with more seniority on layoff certifiaad

qualified to take the position available.

A laid off teacher may continue his/her health dedtal insurance benefits by paying monthly the
normal per subscriber group rate as allowed bytineent insurance company carrier.

A teacher whose assignment is eliminated for aagar may within five (5) days of written receipt of
layoff notice examine the seniority list. Begingiat the bottom of the seniority list and moving
upward, the teacher may claim the first assignrf@nivhich the teacher is certified and qualified as
defined herein.

The teacher may choose between taking that assigronéeing placed on layoff.

In no instance may a teacher bump anyone who fsehign the seniority list than the first assignment
found or anyone higher on the list, than his oagjjposition, whichever is lower.

A teacher, who chooses a layoff instead of bumpshg|l remain on layoff until a vacancy exists for
which they are both certified and qualified excaplimited by Paragraph E above.
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ARTICLE XIV
CONTINUITY OF OPERATIONS

Both Parties recognize the desirability of contimsiand uninterrupted operation of the
instructional program during the normal school yead avoidance of disputes, which threaten to
interfere with such operation. Since the Partiesegtablishing a comprehensive grievance
procedure under which unsolved disputes may bkeddiy an impartial third party, the Parties
have removed the basic cause of work interruptitumsng the period of this Agreement. The
Association accordingly agrees that it will notridg the period of this Agreement engage in any
strike, as defined by Section (1) of the Public Eoyment Relations Act.

Nothing in this contract shall require the Boardkép school open in the event of severe
inclement weather or other act of God, or any otlmeergency situation. In the event that the
school is closed for reasons mentioned in thisgragh on any day scheduled as a teacher duty
day, the Board reserves the right to reschedulgyadiy later in the school year.

Provided, however, that teachers shall receivagmadditional compensation at the rate of 1/188
of their normal salary for each day of duty in essef 188 required in a given school year.

Provided further that the Association shall be ottesl and a reasonable attempt made to establish

make-up dates mutually acceptable to the Associaiml the Board, but the decision of the Board
shall be final.
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ARTICLE XV

SCHOOL CALENDAR
The school year shall consist of one hundred eiglgiit (188) Contract days, of which one
hundred eighty (180) days will be Days in Sessammmencing and ending in accordance with
the School Calendar established by the Associatimhthe Board, as negotiated. Negotiations
should begin on or before January 10 for the nexbasl calendar. The Board of Education shall
have the final determination in setting the yeadiiool calendar (subject to change due to make-
up days under Article XIV B.)

The school activities calendar will be coordinag¢dhe high school office.

A monthly listing of activities will be posted iraeh building.
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ARTICLE XVI
PROFESSIONAL COMPENSATION

The basic salaries for teachers covered by thieé&gent are set forth in Schedule “B”, which is
attached to and incorporated in this AgreementhSalary Schedule shall remain in effect
during the term of this Agreement.

All teachers newly employed shall be given fullditen the salary schedule set forth in Schedule
“B” for each year of outside teaching in educatom up to a maximum of two (2) years credit in
such areas as Peace Corps, Vista, and service artfied forces. Experience in education shall
be defined as teaching in public or private sclieqliring a Michigan Certificate or its

equivalent. It is expressly understood that adMmions of this Article shall not be retroactive.

The Salary Schedule is based upon the regular chtemdar and the normal teaching load as
defined in this Agreement.

Payroll

1. Teachers may choose to be paid in 21 or 26 egstlliments, scheduled for every other
Friday. The choice shall be made and submitteéHadousiness office on the form below
not later than the first duty day for teachers esattool year. Those not timely
submitting such a form shall be automatically pthoa 21 pays.

2. Upon written authorization from the teacher, thaibshall deduct from the salary of the
teacher and make appropriate remittances for pnogjaintly approved by the
Association and the Board, such as annuities, ttomiin, savings bonds, and charitable
donations.

3. All professional staff hired after January @08 will be paid through the Bronson
Community Schools Payroll Direct Deposit Plan.

BRONSON COMMUNITY SCHOOLS

Pay Election for Soyer
CHECK ONE
| wish 21 pays.
| wish 26 pays.
Signature
Date
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Teachers serving in extra duty assignments sét fiorEchedule C, which is attached to and
incorporated in this Agreement, may choose ond@fallowing ways to be compensated:

1. In equal installments on regular paydays beginmihgn the activity begins and
continuing through remaining paydays in the year.

2. In equal installments on regular paydays beginmihgn the activity begins and
continuing through remaining paydays during thévigt

3. In one lump sum payment at the conclusion of thiiac

If for any reason the activity is terminated befitsescheduled completion, pay will be
prorated accordingly.

Teachers assigned to these duties will have theeptrge applied as follows:
1. Coaches

a. Coaches will be paid according to their years giegience in that sport.

b. Coaches hired prior to June 30, 1993 will contitaube paid for their existing
assignments according to the years of experienaecaach and their appropriate
column on Schedule B,

c. Coaches hired after June 30, 1993 will move uBtheschedule as a base to reflect
credit for years of coaching in that single sport.

d. All coaches hired after June 30, 1993 will useBlecolumn as the only appropriate
schedule.

e. Coaches are given credit for out of District expece in that sport: There is no
distinction between boys and girls position for tiivat sport” (example: girls track vs
boys track): There is no distinction between \grsi assistant coaches in defining
“in that sport”.

f.  Any individual hired to coach in a sport where tli@we no experience will begin at
BA 1 for the base.

2. Others (advisors, sponsors, etc.)

a. Will be paid according to their place on Schedule B
The Board is not required to fill any position & forth in Schedule C.
Teachers required in the course of their work teedpersonal automobiles from one school
building to another shall receive mileage reimborsst at the IRS rate in effect Decembet 81
the prior year. The same allowance shall be gieense of personal cars for field trips or other

business of the District.

The Board agrees to pay the full teacher retireroentribution. This section is meant to exclude
MIP contributions from the Board of Education’spessibility.
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Movement between the columns on salary scheduleliffible teachers will be effected twice
annually as follows. Eligibility for movement shhk conditional on presentation of proper and
official notification by the University of satisfamry completion of eighteen (18) hours beyond the
B.A. or qualifications for a masters degree. Spidper notification must include the number of
hours completed for the B.A. + 18 movement or by the University of successful completion
of the masters degree. For proper notificatiors@néed after September 15 and before January
15, one half credit will be granted (computed as balf the salary increase represented by a full
column movement).

A teacher who is laid off and who is paid unempleyincompensation benefits (associated with
his or her regular teaching assignment) duringstiremer immediately following the layoff and
who is subsequently recalled to a teaching posiidhe beginning of the next school year will be
paid according to an annual salary rate, suchhtiséter unemployment compensation plus that
annual salary rate will be equal to the rate adirsahe/she would have earned for the school year
had he/she been laid off, subject to the followsogdition: The total unemployment
compensation, be below that, which the employeddvoave received had he/she been employed
the entire school year.

This shall not apply to an employee who appliesafwt receives benefits without having received
a layoff notice.
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ARTICLE XVII
STUDENT DISCIPLINE AND TEACHER PROTECTION

The Board recognizes its responsibility to giveralisonable support and assistance to teachers
with respect to the maintenance of control andiglise in the classrooms. The teacher
recognizes his responsibility to give all reasoaahlpport and assistance to the Board with
respect to the maintenance of control and disaglirnthe classrooms.

A teacher may use such force as is necessary agashsdent to protect himself from attack or to
prevent injury to another student.

A teacher may temporarily remove a pupil from Héss, when the grossness of the offense, the
persistence of the misbehavior, or the disruptifeceof the violation makes the continued
presence of the student in the classroom intoleraln such cases the teacher will furnish the
principal, as promptly as his teaching obligatiaslé allow, full particulars of the incident in
writing. The teacher will be informed of the disgi®n of the case upon request.

Any case of school-related assault upon a teadtadirlse promptly reported to the Board or its
designated representative. The Board will furiristurance protection designed to provide legal
counsel to advise the teacher of his rights andjatibns with request to such assault and shall
cooperate promptly in the handling of the incideypiaw enforcement and judicial authorities.
The Board or its designated representative shatiect an immediate investigation of the incident
to teachers normal job duties and responsibiliaesl, in compliance with any administrative or
Board policies or directives relevant to the cirstiamce. The teacher shall cooperate fully with
the Board'’s investigation and shall provide anyuesied information needed by the Board.

If any teacher is complained against or sued, lyya@ency or individual other than the Board of
Education, as a result of any action taken whilpursuance of his duties as a teacher, the Board
will furnish insurance protection designed to pdevlegal counsel to assist the teacher in his/her
defense. The Board or its designated represeatsitigll conduct an immediate investigation of
the incident to determine whether the actions eftdacher were reasonable, within the
appropriate scope to the policies or directivesvaht to the circumstances. The teacher shall
cooperate fully with the Board'’s investigation atll provide any requested information needed
by the Board.

Time lost by a teacher in connection with any iecidmentioned in this article, not compensable
under Workmen’s Compensation, shall not be chaaggdhst the teacher, unless he /she is found
guilty of a crime by a court of competent juriséict

The Board will reimburse teachers for any uninsuosd damage or destruction of clothing, or
personal property of the teacher as a result oémigloyment as a teacher, provided the teacher
has not contributed negligently to such loss ingsgmation of the Board of Education, and in the
course of discharging his/her assigned duties esplonsibilities as a teacher. The Board agrees
to pay up to $50.00 for payment of a deductibleessge for an insured loss.
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No action shall be taken upon any complaint olugent directed toward a teacher, nor shall any
notice thereof be included in said teacher’s parsbfile, unless such matter is reported in writing
to the teacher concerned. The results of any aciibn shall be placed in the teacher’s personnel
file. If any question of breach of professiondlies is involved, the Association shall be notified

A written statement by the Board governing useosporal punishment of students shall be
publicized to all teachers no later than the fiveek of school in the teachers’ handbook. A
teacher may, at all times, use such force as isssacy to protect himself, a fellow teacher or
administrator, or a student from physical abusimjory.
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ARTICLE XV

SPECIAL TEACHING ASSIGNMENT

The Board will attempt to provide substitute teasheshenever regular classroom teachers are
unable to perform their duties. Teachers are Hdlwaappropriate telephone number by 7:00
A.M. the day they are unable to work. Wheneversiidg, all teachers should inform the
administration the night before that they will ihet available on the following day. Should a
teacher be unable to work for two or more conseeuwdays, the administration should be
informed whenever possible, no later than 2:45 BiMach day that said teacher will not be back
the next day. This allows the school to keep Hmessubstitute for the duration of the teacher’s
absence.

Teachers will not be required to fill in for anotheacher unless:

1. An absent teacher does not call in by 7:00 A.Mttenday of absence, and a substitute
cannot be acquired for said teacher.

2. An unforeseen emergency occurs which requireschésdo be absent part of the school
day.

Assignments will be rotated except that teachers @tpress a desire for this work shall be called
first.

If a secondary teacher substitutes in a class glitnigsther conference period or before or after
his/her regularly scheduled teaching assignmerghiewill be compensated at the rate of $15.00
per period. If the schedule changes, this artidlebe adjusted by mutual agreement between the
BEA and the Board of Education.

If an elementary music, art, or physical educateacher or a library aide is not present, the
teachers affected by the absence will be personatified. Elementary teachers are qualified for
compensation as in D above if required to substitvien the music, art or physical education
teacher or library aide is absent. For such casespensation shall be computed on a pro rata
basis at a rate of $15.00 for each 50 minutes af substitute duty.
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ARTICLE XIX

PROFESSIONAL GRIEVANCE PROCEDURE

A grievance shall be alleged violation of the esgesl terms of this contract. The following
matters shall not be the basis of any grievaned fiinder the procedure outlined in this Article.

1. The termination of services of or failure to re-doypany teacher on a probationary
contract.

2. The placing of a non-tenure teacher on a third géarobation.

3. The termination of services of or failure to re-déoypany teacher to a position on the

extra-duty schedule, referenced as Schedule “@isfAgreement.

4, Any claim or complaint for which there is anothenredial procedure of forum
established by law or by regulation having the éoof law including any matter subject
to the procedures specified in the Teacher's TeAatgAct 4 of Public Acts, Extra
Session, of 1972 of Michigan as amended).

Nothing contained herein shall be construed togmeany individual teacher from presenting a
grievance and having the grievance adjusted withmetvention of the Association, if the
adjustment is not inconsistent with the terms & kgreement. The Association may file
grievances; however, in the case of a grievaned bly an individual teacher, the grievant shall be
present at all meetings.

The Association shall designate Representativeandle grievances when requested by the
grievant. The Board hereby designated the Prihofp@ach building to act as its Representative
at Steps One and Two as hereinafter describednenBuperintendent or his designated
representative to act at Step Three as hereirgdtaribed.

The term “days” as used herein shall mean daysiolwschool is in session. However, if a
grievance is filed that involves time extending ey the days in which school is in session, the
grievance will be processed when the appropriatéegaare available.

A written grievance as required herein shall canthe following:

1. it shall be signed by the grievant or grievants.

2. It shall be specific

3. It shall contain a synopsis of the facts giving tis the alleged violation.

4, It shall cite the section or subsections of thistract alleged to have been violated.
5. It shall contain the date of the alleged violation.

6. It shall specify the relief requested.
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Any written grievance not substantially in accarda with the above requirements may be
rejected as improper. Such a rejection shall rtrel the limitations hereinafter set forth.

Step One: A teacher believing himself wronged halleged violation of the express provisions
of this contract shall within ten (10) days ofaffeged occurrence orally discuss the grievance
with the building principal in an attempt to reselsame. If no resolution is obtained within three
(3) days of the discussion, the teacher shall redlue grievance to writing on a grievance report
form and proceed within five (5) days of said dission to Step Two.

Step Two: Within five (5) days of receipt of theayance, the principal shall meet with the
teacher and the designated representative of thecfstion in an effort to resolve the grievance.
The principal shall indicate this disposition oétgrievance in writing within five (5) days of such
meeting and shall furnish a copy thereof to theoidion.

Step Three: If no decision is rendered within fjg§ days of the meeting, or if the decision is
unsatisfactory to the grievant and the Associatibe,grievance may be appealed to the
Superintendent or his designated agent. The appdak, together with the principal’s decision
with the endorsement thereon of the approval @apgisoval of the Association, within three (3)
days of the issuance of the principal’s decisiowithin three (3) days of the deadline for issuance
as specified in Step Two (if no decision is isguathll be forwarded to the superintendent.
Within five (5) days of receipt of the grievandee tsuperintendent or his designated agent shall
arrange a meeting with the grievant, to discusgtleance. Within ten (10) days of the
discussion the Superintendent or his designatedt atall render his decision in writing,
transmitting a copy of the same to the grievarm,Aksociation’s Secretary, and the principal of
the building in which the grievance arose. Helghlace a copy of same in a permanent file in his
office.

Step Four: If no decision is rendered within t&8)(days of the discussion, or if the decision is
unsatisfactory to the grievant and the Associatiba,grievant may appeal same to the Board of
Education. The appeal notice, together with thasien (if any) of the principal and the
Superintendent and a copy of the written grievestzd| be filed with the Secretary of the Board
within three (3) days of the deadline for issuaasepecified in Step Three (if no decision is
issued) The hearing shall be held no later thaméxé regular Board meeting that has at least a
guorum of the Board present. In no event, excéffit @xpress written consent of the Association
representative, shall final determination of thegince be made by the Board more than twenty
(20) days after its submission to the Board. Aycofithe written decision of the Board shall be
forwarded to the Superintendent for permanentdiliprincipal of the building in which the
grievance arose, the grievant, and the Secretaheofssociation.

Step Five: If the Association is not satisfiedhntihe disposition of the grievance by the Board, or
if no disposition has been made within the peribdve provided, the grievance may within thirty
(30) calendar days be submitted to the Americaritéation Association and an arbitrator shall be
chosen in accordance with its rules. Once appajtitedarbitrator will proceed in accordance with
the rules of the American Arbitration Association.

The Board and the Association shall not be perohitbeassert in such arbitration proceedings any
ground, or to reply on any evidence, not previoas$glosed to the other party.

The arbitrator shall have no power to alter, addrtsubtract from the terms of this Agreement.

Both parties agree to be bound by the award othirator and agree that judgment thereon may
be entered in any court of competent jurisdiction.
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All further proceedings on a previously institugnievance shall be barred in the event that:
1. The teacher fails to institute or appeal a decisithin the time limits specified, or

2. The teacher leaves the employment of the Boare¢srthe grievance claim involves a
remedy directly benefiting the grievant, regardieskis/her employment). Directly
benefiting includes monetary benefits and persofileeinatters.

The Association shall have no right to initiateree'gance involving the right of a teacher or group
of teachers without his or their express approval.

All preparation, filing, presentation or considévatof grievance shall be held at times other than
when a teacher or a participation Association Regrative is working with or supervising
students.

The time limits provided in this Article shall beistly observed, but may be extended by written
agreement of the Parties. In the event a grievanitled after May 15 of any year, the Board
shall use its best efforts to process each grievarior to the end of the school term or as soon
thereafter as is possible.

Notwithstanding the expiration of this Agreemenmty &laim or grievance arising thereunder shall
be processed through the grievance procedurerastlution.
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ARTICLE XX

PROFESSIONAL STUDY COMMITTEE

The Superintendent and Association Presideyt establish a permanent “Professional Study
Committee” (PSC) composed of twelve (12) membeéxq63 of whom shall be tenure teachers,
two (2) representing the high school, two (2) repriing the middle and two (2) representing the
elementary schools. Said teachers will be elefttad the buildings they represent. The other
six- (6) members shall represent the Board of Eidlutand shall include at least one (1) member
of the Board.

The PSC shall meet as necessary during théaregghool year for the purposes of studying such
matters including but not limited to curriculum ditess, textbook selection, course selection, and
selection of teaching materials. Following sualdgtthe PSC shall forward recommendations for
adoption of or purchase of such courses or matéeamed necessary to appropriate parties. The
PSC is barred from considering any matter oncastieen placed in negotiations by other parties
to this Agreement.

The PSC is empowered to appoint subcommittees ceaapof teachers and administrators to
study and report upon any mutually agreed uponestsj

Upon completion of its study and report on the sabassigned to it, each subcommittee shall be

considered dissolved, and once dissolved, no saobritiee shall be re-activated except by mutual
consent of the members of the PSC.

The Parties agree that the PSC and its subcommiggge only in an advisory capacity to the
Board.

The clerical expenses of the PSC and its subcoemsitias approved by the Superintendent, shall
be borne by the Board.
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ARTICLE XXI

NEGOTIATIONS DURING THE DURATION OF THIS AGREEMENT

The Parties acknowledge that during the negotiatwimich resulted in this Agreement, each had the
unlimited right and opportunity to make demands praposals with respect to any subject or mattér no
removed by law from the area of collective bargagniand that the understandings and agreementsarri
at by the Parties after the exercise of that régitat opportunity are set forth in this Agreemenhergfore,
the Employer and the Association, for the lifelutAgreement, each voluntarily and without quedifion
waivers the right and each agrees that the ottadr st be obligated to bargain collectively wittsspect to
any subject or matter not specifically referredntthis Agreement, even though such subjects otamsat
may not have been within the knowledge or contetiguaf either or both of the Parties at the tiinatt
they negotiated or signed this Agreement.
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ARTICLE XXl
MISCELLANEOUS PROVISIONS

This Agreement shall constitute the full and cortgolmmitments between both Parties and may
be altered, changed, added to, deleted from orfiraddinly through the voluntary, mutual
consent of both Parties in a written and signedraiment to this Agreement.

Any individual contract between the Board and atividual teacher, heretofore executed, shall be
subject to and consistent with the terms and carditof this Agreement; and any individual
contract hereafter executed shall be expressly malject to and consistent with the terms of this
or subsequent Agreements to be executed by the®att an individual contract contains any
language inconsistent with this Agreement, thise&gnent, during its duration, shall be
controlling.

The Agreement shall supersede any rules, regulatmrpractices of the Board which shall be
contrary to or inconsistent with its terms. Thepsions of the Agreement shall be incorporated
into and be considered part of the establisheciéslof the Board.

If any provisions of this Agreement or any applicatof the Agreement to any employee or group
of employees shall be found contrary to law, thechgprovisions or application shall be deemed
null and void, except to the extent permitted bw;laut all other provisions or application shall
continue in full force and effect.

Copies of this Agreement shall be printed at thgeese of the Board and presented to all teachers
now or hereinafter employed.
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ARTICLE XXIII
DURATION AND RATIFICATION OF AGREEMENT

This Agreement shall be effective upon ratification of both Parties and shall continue in effect until the 30"
of June, 2011.

This Master Agreement between the Bronson Community Schools and the Bronson Education Association
is for the 2009-2010, 2010-2011 school years.

This Agreement has been ratified by the majority of the Members of the Board of Education and by a
majority of the Members of the Bronson Education Association present and voting.

In witness whereof the Partigs have caused this Agreement to be executed by their autherized
Representative on the Zﬁ day of M;/ 2009

FOR THE FOR THE
EDUCATION ASSOCIATION BOARD OF EDUCATION
By M

{}? MEA President

BHA Preside¢nt

iy BT ¥ MER | ByQN @2124&11

Secretary

Uniserv Director Superintendent

‘\a‘\hﬁ
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SCHEDULE "B”
2009- 2010

CONTRACT

YEAR BA
1 $34,852
2 $36,537
3 $38,574
4 $40,597
5 $42,632
6 $44,662
7 $46,692
8 $47,163
9 $48,766
10 $50,372
11 $51,977
12 $53,584
13 $55,189
14 $56,793
15 $58,405
20-24 $750
25+ $1,500

BA+18

$35,865
$37,558
$39,584
$41,613
$43,648
$45,674
$47,703
$49,735
$51,202
$52,808
$54,412
$56,019
$57,625
$59,229
$60,835
$750
$1,500

MA

$37,558
$39,248
$41,281
$43,304
$45,337
$47,368
$49,399
$51,429
$53,457
$55,035
$56,874
$58,717
$60,556
$61,503
$64,238
$750
$1,500

N.B. All persons employed as a teacher in the Bronson Community Schools as of June 10, 1976,

shall be eligible for the B.A.+ schedule upon presentation of proof of fifteen (15) semester

hours of work beyond the Bachelor Degree. All teachers hired subsequent to June 10, 1976, shall
be eligible for the B.A.+ schedule upon presentation of proof of completion of the number of

hours needed for continuing certification.
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SCHEDULE " B"
2010- 2011

CONTRACT

YEAR BA
1 $35,375
2 $37,085
3 $39,153
4 $41,206
5 $43,271
6 $45,332
7 $47,392
8 $47,870
9 $49,497
10 $51,128
11 $52,757
12 $54,388
13 $56,017
14 $57,645
15 $59,281
20-24 $750
25+ $1,500

BA+18

$36,403
$38,121
$40,178
$42,237
$44,303
$46,359
$48,419
$50,481
$51,970
$53,600
$55,228
$56,859
$58,489
$60,117
$61,748
$750
$1,500

MA

$38,121
$39,837
$41,900
$43,954
$46,017
$48,079
$50,140
$52,200
$54,259
$55,861
$57,727
$59,598
$61,464
$62,426
$65,202
$750
$1,500

N.B. All persons employed as a teacher in the Bronson Community Schools as of June 10, 1976,

shall be eligible for the B.A.+ schedule upon presentation of proof of fifteen (15) semester

hours of work beyond the Bachelor Degree. All teachers hired subsequent to June 10, 1976, shall
be eligible for the B.A.+ schedule upon presentation of proof of completion of the number of

hours needed for continuing certification.

41



SCHEDULE “C”

TEACHER EXTRA — DUTY SALARY SCHEDULE

Sponsors
Freshman Class Sponsor (2 positions)

Sophomore Class Sponsor (2 positions)
Junior Class Sponsor (2 positions)
Senior Class sponsor (2 positions)

Director & Advisors

Band Director

Choir Director

Play Director (2 plays a year)
Musical Directors (1 drama 5.25% Musical 5.25%)
Student Council Advisor

Jr. High Student Council
Yearbook Advisor

FFA

Concession Stands

Quiz Bowl Advisor

SADD Director

Varsity Club

Youth in Government
National Honor Society
Stand/Pride

Girls Cheerleading

Head Cheerleading Coach

Jr. Varsity Cheerleading Coach
Competitive Cheerleading Coach
7" & 8" Grade Cheerleading Coach

Girls Basketball

Varsity Girls Basketball Coach

JV Girls Basketball Coach

8" Grade Girls Basketball Coach

7" Grade Girls Basketball Coach

5" & 6™ Grade Girls Basketball Coach (1 position)

Girls Tennis
Girls Tennis Coach

Cross Country Coach
Cross Country Coach

Boys Football Coach

Varsity Football Coach (1)

Assistant Football Coach (3)

1 Additional Assistant Football Coach
Jr. High Football Coach (2)
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15 ea
25 ea
3.0 ea
3.0 ea

9.5
6.5
5.5 ea pla&s or 1 play
.258a and 1 musical
4.25
3.25
3.25
9.0
$450
3.25
$250
$250
3.25
$250
$250

8.0
5.5
4.0
3.25

10.0
6.5
4.25
4.25
3.5

7.5
8.0

10.0
6.5 ea
5.0
3.5 ea



Golf

Varsity Golf Coach 7.5
JV Golf Coach 5.0
Girls Volleyball

Varsity Girls Volleyball Coach 10.0
JV Girls Volleyball Coach 6.0
Freshman Girls Volleyball Coach 4.25
8" Grade Girls Volleyball Coach 3.25
7" Grade Girls Volleyball Coach 3.25
Boys Wrestling

Varsity Wrestling Coach 10.0
Assistant Wrestling Coach 6.5
7" & 8" Grade Wrestling Coach 4.25
Boys Basketball

Varsity Boys Basketball Coach 10.0
JV Boys Basketball Coach 6.5
Freshman Boys Basketball Coach 6.25
8" Grade Boys Basketball Coach 4.25
7" Grade Boys Basketball Coach 4.25
5" & 6™ Grade Boys Basketball Coach (1 position) 35
Girls Softball

Varsity Girls Softball Coach 8.5
JV Girls Softball Coach 6.0
Track

Varsity Track Coach (2 position) 8.0 ea
Assistant Track Coach 6.0
7" & 8" Grade Track Coach 75
Boys Tennis

Boys Tennis Coach 7.5
Boys Baseball

Varsity Boys Baseball Coach 8.5
JV Boys Baseball Coach 6.0
Athletic Activities Coordinator $1300
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NOTE: 1. See Article XVI, Paragraph D regardpay.

2. This Association shall save the Board harméggsnst any and all claims, demands, suits,
expenses, or other forms of liability, includingckaay, of whatsoever kind and nature that
shall rise out of any action while complying witretprovisions of this Schedule “C”.

3. The Board reserves the right to commence and todisue these activities at any time.

4. All positions on Schedule C are meant to be fillgdbne person unless specifically stated
otherwise. In the event that more than one pessoantracted for the position the pay for
those positions with flat dollar amounts shall berdy divided. The pay for positions with
percentages shall be calculated by evenly divithegpercentage and applying percentages to
the appropriate column and step on Schedule B.
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Teacher:

Appendix A

BRONSON COMMUNITY SCHOOLS

Staff Evaluation Form

Dates of Observations:

Evaluator:

Date of Evaluation:

Descriptors

Domain of

Categories and

Professional ] L#nsat|s Basic | Proficient | Distin- N;;t d
. - actory X observe
Practice Performance Indicators guished
I._PLANNING AND PREPARATION
1C1, 1C2, 1C3 Lesson planning is timely and complete vv_|th valaabl Unsat Basic Prof Dist /o
clearly stated goals. Follows relevant curriculuraps.
1AL, 1A3 Tea_\c_her dlsplays appropriate content I_<now|edge and Unsat Basic Prof Dist n/o
anticipates/avoids student misconceptions.
Varied instructional methods are utilized in suppafr
1B2, 1B3, 1B4, varied learning styles, interests, cultural attrtba & . .
. ; . ) : . Unsat Basic Prof Dist n/o
1C4 different intelligences, including hands-on expecies,
cooperative groupings, integrated instruction, etc.
1F1 1E2 1F3 Assessments are congruent with instructional goals,
; ' communicated well to students, and utilized effebtiin Unsat Basic Prof Dist n/o
lesson planning.
Strategies, materials and resources used in thesoteom
1E1, 1E2, 1E3, are wel! sequenced, research—based_ and supportive o Unsat | Basic Prof Dist /o
1E4 instructional goals. Lessons and units are welictured
with appropriate time allocations.
Il. THE CLASSROOM ENVIRONMENT
2AL, 2A2 T_eacher-student and student-student interactioesasrm, Unsat Basic Prof Dist /o
friendly, and mutually respectful.
2B1 2B2, 2B3 Tea_cher communicates high expectations for academic Unsat Basic Prof Dist n/o
achievement.
2C1, 2C2, 2C3, Classroom prqcedures related to transitions, growgyk, Unsat Basic Prof Dist n/o
2C4 and other routines occur smoothly.
2C5 Volunte_ers, high school helpers, and paraprofess®are Unsat Basic Prof Dist /o
productively engaged.
Teacher has established classroom procedures cabipat
2D1 with building discipline plan and has taught allogedures| Unsat Basic Prof Dist n/o
effectively.
2D2, 2D3 Teacher_ is aware of student behaviors and responds Unsat Basic Prof Dist n/o
appropriately and successfully.
2E1, 2E2 Classroom is safe and space is appropriately aresthtp Unsat Basic Prof Dist n/o

support teaching and learning.
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Descriptors

Domain of

Categories and

Professional ] Unsatis | gasic | Proficient | Distin- Ngt d
. -factory - observe
Practice Performance Indicators guished
lll. INSTRUCTION
Teacher’s spoken and written language is clear and
3A1, 3A2 correct. Vocabulary and grammar are correct an@éag Unsat Basic Prof Dist n/o
appropriate.
Questioning is of high quality with appropriate wame.
3B1, 3B2, 3C1 All students are successfully engaged in classroom Unsat Basic Prof Dist n/o
discussions.
3C2, 3C3 Lesson content is appropriate and engaging. A@wiand Unsat | Basic Prof Dist /o
assignments meet student needs.
3D1, 3D2 Feedback is specific, appropriate, and timely. Unsat Basic Prof Dist n/o
3E1, 3E2 Teacher ad_Justs methods and pacing based on student Unsat Basic Prof Dist n/o
needs and interests.
3E3 Teacher accepts responsibility for student learning Unsat Basic Prof Dist n/o
IV. PROFESSIONAL RESPONSIBILITIES
Teacher is accurate in evaluating lesson’s effectiss and
4A1, 4A2 is willing and able to improve teaching strategiesed on | Unsat Basic Prof Dist n/o
this acquired knowledge.
4B1, 4B2 Tea_\che_r monitors student completion of a§S|gnrrmntls Unsat Basic Prof Dist n/o
maintains accurate records of student achievement.
Teacher maintains appropriate records of attendance
4B3 grades, parent contacts, etc. Response to offigeasts Unsat Basic Prof Dist n/o
for data and other information is accurate and tiyne
Teacher provides frequent information to parents
4C1 regarding instructional programming, classroom eigen Unsat Basic Prof Dist n/o
student progress, etc.
Teacher is welcoming and supportive of parent
4C2,4C3 involvement. He/she makes significant effortsgage Unsat Basic Prof Dist n/o
families in the instructional program.
AD1 Teacher maintains coII§g|aI relationships basechartual Unsat Basic Prof Dist n/o
support and consideration.
4D2 Teac_her_ makes a 5|gn|f_|c_ant _con_trlbutlo_n to th_etmﬂand Unsat Basic Prof Dist n/o
the district through participation in special prajes.
Teacher takes personal responsibility for his/heno
4E1, 4E2 professional growth. He/she is an asset to theftieg Unsat Basic Prof Dist n/o

profession.
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9. Teacher challenges negative attitudes both withich a

4F1, 4F2 outside the school and helps ensure that all stisdare Unsat Basic Prof Dist n/o
appropriately protected and well served.
AF3 10. Teacher’s professional interactions and decisiores a Unsat Basic Prof Dist n/o

based on high professional standards.

Review Meeting Date:

Signatures

Overall Rating:

Narrative:

Administrator Teacher

**Signatures indicate that this completed evaluatias read and discussed. It does not necesswatityate agreement.
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Appendix B
BRONSON COMMUNITY SCHOOLS
INDIVIDUAL DEVELOPMENT PLAN

Teacher Name:

Date of Hire:

Current Status: () Probationary ()Tenured
Mutually Developed By:
Teacher's Name Signature Date
Administrator’'s Name Signature Date

This IDP is collaboratively developed between tacher and the administration for a period of
one (1) year.

Goal I
Purpose of the Goal
Teacher Plan

Actions:

Indicators of Success:

Timeline
Administrative Support:
Goal 2
Purpose of the Goal
Teacher Plan

Actions:

Indicators of Success:

Timeline
Administrative Support:
Goal 3:
Purpose of the Goal
Teacher Plan

Actions:

Indicators of Success:

Timeline
Administrative Support:
Goal 4:
Purpose of the Goal
Teacher Plan

Actions:

Indicators of Success:

Timeline
Administrative Support:
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Appendix C
Observation and Evaluation Protocols for
Bronson Community Schools

A) Pre-Observation Conference

a.
b.
C.

d.

Held at least one day before the first observation.

Dates for observations may be set at or priorigrtieeting.
Discussion of goals, objectives, planned assessnagok planned
instructional strategies will occur at this meeting

Any needed materials for pre-observation conferaeviltde sent
to teacher prior to the meeting.

B) Observations
a. One to four observations will be made per evalumati@bserver

will tell teacher when the final observation occtasa single
evaluation.

At least one observation, used in an evaluatioh |agt 25
minutes or longer.

An interim conference may occur after any obseovaii deemed
necessary by either the teacher or the observeh &gonference
shall not be considered the post-observation centsr for
purposes of finalizing the evaluation.

C) Post-observation conference and evaluation
a. Will occur within ten (10) school days of the fir@dservation.
b. The teacher will be provided with copies of anynfier charts or

graphs used for evaluation and placed in theirqmersl file.

D) Principals may also use ‘walk-through’ observatibmsn time to time to
provide intermittent feedback to teachers outdmrgeavaluation process.

All agreed-to rules, as written in Article XI, Sext A of the Master
Agreement, will be honored.
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Appendix D

U.S. Department of Labor
Program Highlights
Fact Sheet No. ESA 95-24

THE FAMILY AND MEDICAL LEAVE ACT OF 1993

The U.S. Department of Labor's Employment StandAdiainistration, Wage and Hour Division,
administers and enforces the Family and Medicalee¥ct (FMLA) for all private, state and local
government employees, and some federal employeest. Mderal and certain congressional employees
are also covered by the law and are subject tqutisgliction of the U.S. Office of Personnel Managmt

or the Congress.

FMLA became effective on August 5, 1993, for maspéoyers. If a collective bargaining agreement
(CBA) was in effect on that date, FMLA became difexon the expiration date of the CBA or Februayy
1994, whichever was earlier.

FMLA entitles eligible employees to take up tol2eke of unpaid, job-protected leave in a 12 month
period for specified family and medical reasonse €mployer may elect to use the calendar yeaxed fi
12 month leave or fiscal year, or a 12 month pepiadr to or after the commencement of leave adthe
month period.

The law contains provisions on employer coverag®leyee eligibility for the law's benefits; entithent

to leave, maintenance of health benefits duringdeand job restoration after leave; notice and
certification of the need for FMLA leave; and, pration for employees who request or take FMLA leave
The law also requires employers to keep certaiorosc

EMPLOYER COVERAGE
FMLA applies to all:
* public agencies, including state, local and fedenaployers, local education agencies (schools),
and
» private -sector employers who employed 50 or manpleyees in 20 or more workweeks in the
current or preceding calendar year and who aregeths commerce or in any industry or activity
affecting commerce - including joint employers @udcessors of covered employers.

EMPLOYEE ELIGIBILITY
To be eligible for FMLA benefits, an employee must:
1. work for a covered employer;
2. have worked for the employer for a total of 12 nixsnt
3. have worked at least 1,250 hours over the previ@usionths; and
4. work at a location in the United States or in agyitory or possession of the United States where
at least 50 employees are employed by the empieigkin 75 miles

LEAVE ENTITLEMENT
A covered employer must grant an eligible emplayedo a total of 12 workweeks of unpaid leave dyrin
any 12-month period for one or more of the follogvieasons:

« for the birth and care of the newborn child of émeployee;

« for placement with the employee of a son or daudbteadoption or foster care;

e to care for an immediate family member (spousddcbr parent) with a serious health condition;
or

» to take medical leave when the employee is unableork because of a serious health condition.
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Spouses employed by the same employer are jointiffezl to a combined total of 12 weeks of family
leave for the birth and care of the newborn cHdd placement of a child for adoption or fosteregaand to
care for a parent who has a serious health conditio

Leave for birth and care, or placement for adoptipfoster care must conclude within 12 monthseof h
birth or placement.

Under some circumstances, employees may take Fihel intermittently - which means taking leave in
blocks of time, or by reducing their normal wee&lydaily work schedule.

» If FMLA leave is for birth and care or placement &loption or foster care, use of intermittent
leave is subject to the employer's approval.

 FMLA leave may be taken intermittently whenever mallly necessary to care for a seriously ill
family member, or because the employee is serialigipd unable to work.

Also, subject to certain conditions, employeesmpleyers may choose to use accrued paid leave gsich
sick or vacation leave) to cover some or all of LA leave.

The employer is responsible for designating if epkyee's use of paid leave counts as FMLA leasedba
on information from the employee.

“Serious health condition” means an iliness, injunypairment, or physical or mental condition that
involves either:

» Any period of incapacity or treatment connectechwitpatient care (i.e. an overnight stay) in a
hospital, hospice, or residential medical carelifgcand any period of incapacity or subsequent
treatment in connection with such inpatient care; o

» Continuing treatment by a health care provider Wiicludes any period of incapacity (i.e.
inability to work, attend school or perform othegular daily activities) due to:

Q) A health condition (including treatment thenefo@r recovery there from) lasting more than three
consecutive days, and any subsequent treatmestiodpf incapacity relating to the same
condition that also includes:

e treatment two or more times by or under the sug@miof a health care provider; or

» one treatment by a health care provider with ainairtg regimen of treatment; or

(2) Pregnancy or prenatal care. A visit to the tieedre provider is not necessary for each absemce;

3) A chronic serious health condition which congs over an extended period of time, requires
periodic visits to a health care provider, and nmaplve occasional episodes of incapacity (e.q.,
asthma, diabetes). A visit to a health care prmvisl not necessary for each absence; or

4) A permanent or long-term condition for whichdtment may not be effective (e.q., Alzheimer's, a
severe stroke, terminal cancer). Only supervisipa bealth care provider is required, rather than
active treatment; or

(5) Any absences to receive multiple treatmentsdstorative surgery or for a condition which would

likely result in a period of incapacity of more thiéaree days if not treated (chemotherapy or
radiation treatments for cancer).
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"Health care provider" means:

» doctors of medicine or osteopathy authorized tetra medicine or surgery by the state in which
the doctors practice; or

* podiatrists, dentists, clinical psychologists, apétrists and chiropractors (limited to manual
manipulation of the spine to correct a subluxatsrdemonstrated by X-ray to exist) authorized to
practice, and performing within the scope of tipeactice, under state law; or

e nurse practitioners, nurse-midwives and clinicalialowvorkers authorized to practice, and
performing within the scope of their practice, asimed under state law; or

« Christian Science practitioners listed with thesE€hurch of Christ, Scientist in Boston,
Massachusetts; or

* Any health care provider recognized by the emplaydhe employer's group health plan benefits
manager.

MAINTENANCE OF HEALTH BENEFITS

A covered employer is required to maintain grougltheinsurance coverage for an employee on FMLA
leave whenever such insurance was provided bdierkeaive was taken and on the same terms as if the
employee had continued to work. If applicable, mgements will need to be made for employees to pay
their share of health insurance premiums whileeaivé.

In some instances, the employer may recover premitipaid to maintain health coverage for an empdoy
who fails to return to work from FMLA leave.

JOB RESTORATION
Upon return from FMLA leave, an employee must tstaeed to the employee's original job, or to an
equivalent job with equivalent pay, benefits, atlieo terms and conditions of employment.

In addition, an employee's use of FMLA leave camastilt in the loss of any employment benefit that
employee earned or was entitled to before using ANélave, nor be counted against the employee uader
“no fault” attendance policy.

Under specified and limited circumstances wherrason to employment will cause substantial and
grievous economic injury to its operations, an expt may refuse to reinstate certain highly paiely*k
employees after using FMLA leave during which healtverage was maintained. In order to do so, the
employer must:

» notify the employee of his/her status as a "keypleyee in response to the employee's notice of
intent to take FMLA leave;

» notify the employee as soon as the employer dedtisgl deny job restoration, and explain the
reasons for this decision;

« offer the employee a reasonable opportunity tornetio work from FMLA leave after giving this
notice; and

 make a final determination as to whether reinstatgnwill be denied at the end of the leave
period if the employee then requests restoration.
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A "key" employee is a salaried "eligible" employ&ko is among the highest paid ten percent of
employees within 75 miles of the work site.

NOTICE AND CERTIFICATION
Employees seeking to use FMLA leave are requirgatdgide 30-day advance notice of the need to take
FMLA leave when the need is foreseeable and sutibenis practicable.

Employers may also require employees to provide:

» medical certification supporting the need for ledve to a serious health condition affecting the
employee or an immediate family member;

« second or third medical opinions (at the employex[sense) and periodic recertification; and
» periodic reports during FMLA leave regarding thepdogee's status and intent to return to work

When intermittent leave is needed to care for amédiate family member or the employee's own illness
and is for planned medical treatment, the emplayast try to schedule treatment so as not to unduly
disrupt the employer's operation.

Covered employers must post a notice approvedd@étretary of Labor explaining rights and
responsibilities under FMLA. An employer that willly violates this posting requirement may be sabje
to a fine of up to $100 for each separate offense.

Also, covered employers must inform employees eirtights and responsibilities under FMLA, incladi
giving specific written information on what is recpd of the employee and what might happen in gerta
circumstances, such as if the employee fails trmeb work after FMLA leave.

UNLAWFUL ACTS

It is unlawful for any employer to interfere witlgstrain, or deny the exercise of any right proditg
FMLA. lItis also unlawful for an employer to disoige or discriminate against any individual for ogipg
any practice, or because of involvement, in anggeding, related to FMLA.

ENFORCEMENT

The Wage and Hour Division investigates complaititgiolations cannot be satisfactorily resolvelk t
U.S. Department of Labor may bring action in caarcompel compliance. Individuals may also bring a
private civil action against an employer for viadais.

OTHER PROVISIONS

Special rules apply to employees of local educaigencies. Generally, these rules provide for FMLA
leave to be taken in blocks of time when intermitieave is needed or the leave is required neagitld of
a school term.

Salaried executive, administrative, and profesdiemployees of covered employers who meet the Fair
Labor Standards Act (FLSA) criteria for exemptioorh minimum wage and overtime under Regulations,
29 CFR Part 541, do not lose their FLSA exempustlaly using any unpaid FMLA leave. This special
exception to the "salary basis" requirements foBRls exemption extends only to "eligible" employees
use of leave required by FMLA.

The FMLA does not affect any other federal or state which prohibits discrimination, nor superseaty
state or local law which provides greater familynmedical leave protection. Nor does it affect an
employer's obligation to provide greater leavetdginder a collective bargaining agreement or
employment benefit plan. The FMLA also encouragyeployers to provide more generous leave rights.
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FURTHER INFORMATION

The final rule implementing FMLA is contained iretdanuary 6, 1995, Federal Registan interim final
rule was published in the Federal RegisterJune 4, 1993.) For more information, pleaseamt the
nearest office of the Wage and Hour Division, lisie most telephone directories under U.S. Governime
Department of Labor, Employment Standards Admiaf&in.
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Appendix E
BRONSON COMMUNITY SCHOOLS

HEALTH WAIVER AND PRE-TAX PREMIUM PLAN

Election Form for Teachers

For the plan year beginning as of September 1, 20

Name:

Address:

Telephone No:

Date of Birth:

Elect Health Coverage

| elect coverage through the School’s gitegith insurance plan with MESSA (MESSA PAK A).
| understand | may be required to pay toward tleenpum for coverage. | elect to reduce my pay
on a pre-tax basis to pay my required premiumr(yf) dor the following coverage:

Single subscriber*.
Two-person subscriber* *NOTE: All premiums are at the sameerat

This is fomsais purposes only.
Full family subscriber*

If you elect health insurance, please complettMBSSA PAK A enrollment form(s)
and return same to the Business Office with trestedn form.

| understand that my pre-tax pay reductions witbauatically be adjusted if my required
premium increases or decreases during the termtimh this election form is in effect.

56



Waive Health Coverage.

| elect to waive health insurance coveragenfy dependents and myself
for the term during which this election form msaffect. In order to waive
coverage, | understand | must have alternativerage and must provide
the name and policy number of the alternativeigier to Employer:

Name:

Policy No.:

If your alternate coverage is through theo8Ets group health insurance
plan with MESSA (MESSA PAK A) you are entitledetect one of
the following two options for waiving health imsmce coverage:

MESSA options (up to $75 per month).
Cash ($75 per month), as stipulated irclarX, C.

If your alternative coverage is through hapsource, you will receive
$150 per month, as stipulated in Article X, C.

Purchase MESSA Options
| elect to purchase one or more of the pptiwelfare benefits provided
through MESSA (MESSA Options). To the extentefed law and the
Health Waiver and Pre-Tax Premium Plan permgeheptions to be
purchased on a pre-tax basis, | elect to redycpay on a pre-tax basis to
pay the purchase price.

| do not elect to purchase any of the optiarelfare benefits provided
through MESSA (MESSA Options).

If you elect to purchase one or more of the oplisredfare benefits provided through
MESSA (MESSA Options), please complete the MESS#oop application and turn it
into the Business Office with this election form.

| have received and read the Summary Plan Descrigin for the Health Waiver and
Pre-Tax Premium Plan. | understand that my electias cannot be changed during
the plan year (September 1 through August 31) unled have a change in family
status. | understand that | may change my electi®as of the beginning of any
subsequent plan year by completing a new electionrim and turning it into the
Business Office during the open enrollment periodSeptember 1st through
September 30th). However, any election changes ageverned by the insurer’s
rules and Article X of the Master Agreement.
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Dental, Vision, Life, and Accidental Death & Dismerberment Coverage

Employees not electing these coverages through MESEK A may have these coverages through

MESSA PAK B.

| elect coverage through MESSA PAK B. T includes the VSP2
vision plan, a Delta Dental plan, life insuranaed accidental death and
dismemberment. | understand that this coversgeavided by the
District with no charge to me.

Single subscriber*

Two-person subscriber* NGTE: This area is for census purposes only.

Full family subscriber*

| waive the coverages provided in MESSA ARAK

If you elect MESSA PAK B coverage, please compileéeenrollment form(s) and return
same to the Business Office with this election fotmy election changes are governed
by the insurer’s rules and Article X of the Mastgreement.

Date:

Received by:

Return this election form to:

Bronson Community Schools
Business Office

215 W. Chicago St.

Bronson, Ml 49028

, 20

(Employee’s Signature)

Bronson Community Schools

By:

Date:

, 20

G:\forms\B41.doc
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Absences, teacher

Access to buildings, keys issued
Act of God days

Activities calendar

Advanced degrees, college hours
Advisor/sponsors for classes, clubs
Association, teacher rights

BEA representation

Bereavement

Board of Education, Rights and Responsibilities

Bumping

Calendar, School

Cash-in-lieu of insurance

Class placement

Class schedules

Class sizes

Classroom observations

Closing of school

Collecting for pictures, lunches, etc.
Compensation for subbing in lieu of prep
Complaints against a teacher
Contract provisions

Corporal punishment

Courses of instruction

Critical iliness

Death in family

Direct Deposit

Discharge of BEA members
Disciplinary process (staff)
Discipline of students

Dues for BEA

Duration of agreement
Emergency illness

Evaluation forms

Evaluation procedures

Extra compensation

Extra-duty pay

Family illness

FMLA (Family Medical Leave Act)
Funeral days
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32
11
25
26
10,29
28

22
16

24
26
19

20
25

32
31
38
31
6,36
15
16
27
4,22
22
30

39

15

45
20,49
7,28
28

15
15,50
16



Greivance procedures

IDP Form

lliness, disability

Immediate family, definition of
Individual Development Plan
Insurance benefits

Job postings

Jury Duty

Keys to buildings

Lay-offs

Leave of absence

Legal representation and other supports
Liability Insurance

Maternity Leave

Membership in BEA

Mentoring new teachers

Methods of instruction

Mileage driven for school business
Military duty

Parent/teacher conferences
Parent/teacher organizations
Part-time teacher

Pay election form

Payroll

Personal days

Personal property, teachers
Personnel files

Political campaign, leave of absence for
Prep time

Professional behavior
Professional development
Professional Study Committee
Publishing list of staff positions
Record-keeping responsibilities
Reduction in personnel
Reimbursement for college tuition
Reprimands, staff

Retirement contribution

Right to recall

Rights of BEA members to transact Union business
Rights of staff to facilities to meet personal needs
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21,33,34,35
48

14

17

20, 48
18,19,53
12

16

11

23
14,15,16,17
30

18

15

2

9

6,36

28

16

8

8

19,24
27
27,28,29,
15

30

20

17

7

22

10

36

23

8

23

10

22

28

23
5,16,17
11



Salary schedule

Salary schedule "B"

Salary schedule "C"

School Calendar

Sick bank

Sick days

Signatures

Special education students

Special events outside of work day
Staff meetings

Strike

Substitute teachers

Teacher contact time

Teacher protection

Teaching assignments

Teaching schedule, hours and days
Telephone use

Textbooks and other teaching materials
Transfers, Involuntary

Unemployment compensation
Uninsured loss, clothing or personal property
Union Dues

Vacancies, filling of

Voluntary layoff

Voluntary payroll deductions

Worker's compensation

Years of service credit for schedule "B"
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27
40,41
42,43,44
26

14
14,15
39

9

8

7

25

32

7

30
6,12,14
7,26
11
6,36
12,13
29

30

12
23
27
14,18
27



