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Brandywine Community Schools Education Associattaster Agreement 2011-2012

AGREEMENT

THIS AGREEMENT entered into this 2dday of June 2011 by and between the Board
of Education of BRANDYWINE COMMUNITY SCHOOLS, Bern and Cass Counties, Niles,
Michigan, hereinafter referred to as the "Board™'B&mployer”, and the BRANDYWINE-5C
EDUCATION ASSOCIATION/M.E.A. - N.E.A., hereinafteeferred to as the "Association",

WITNESSETH:

The purposes of this Agreement are to set forthwhges, salaries, hours, and other
terms and conditions of employment which shall pilefor the duration of this Agreement and
to promote orderly and peaceful employer-employaations for the mutual interest of the
Board, the faculty, the Association, and the cleitdwho attend the schools in this district.
Recognizing that providing a quality education thoe children in the Brandywine District is the
aim and obligation of the parties hereto, the Baard the Association for, and in consideration
of, the mutual promises, stipulations, and condgibereinafter specified, agree to abide by the
terms and provisions set forth herein for the danadf this agreement.

DEFINITIONS

(1) "Teacher" shall be deemed to mean those emgdoyo are included in the bargaining
unit as described in Article 1, Section A.

(2) Wherever the male pronoun is used, it shald®med to mean "male and/or female".
3) "Secondary teachers", for the purposes of krtic Sections C and D, shall be teachers in

grades seven (7) through twelve (12).

ARTICLE 1 - RECOGNITION

Section A Pursuant to and in accordance with provision8af379 of the Michigan Public
Acts of 1965, the Board recognizes the Associatienthe sole and exclusive collective
bargaining representative for all of the certiftedching personnel, teaching personnel working
under annual authorization, and teaching permitidrsl whether under contract or on leave,
employed or to be employed by the Board, excludimg superintendent, assistants to the
superintendent, principals, assistant principalementary supervisor, community school
director, nurses, less than full-time adult edwratieachers, substitute teachers, administrative
employees, office, clerical, and other non-teaghensonnel and all other employees engaged
fifty (50) percent or more of their time in the supision or administration of teachers covered
by this Agreement.

Section B:  The parties hereto recognize and agree that mestiadl discriminate in dealing
with employees or applicants for employment becanfs¢heir race, color, creed, sex, age,
nationality, political belief, marital status, plgal handicap or membership or lack thereof in the
Association.
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Section C: It is understood and agreed that if any indivi@slabr classification(s) of staff
now excluded from the bargaining unit accretesdtweby virtue of agreement between the
Board and the Association or by virtue of instronti direction or decision of a court or
administrative agency of competent jurisdictiore Board and the Association will negotiate the
rates of pay, hours, fringe benefits and conditiohemployment which shall be applicable to
such individuals(s) or classification(s).

Section D: The Board agrees not to negotiate with any teatloeganization other than the
Association for the duration of this Agreement.

ARTICLE 2 — BOARD OF EDUCATION RIGHTS

Section A:  The Board, on its own behalf and on behalf of tleeters of the District, unless
specifically limited or abrogated by the terms aondditions of this agreement or by law, hereby
retains and reserves unto itself all powers, rightshority, duties and responsibilities conferred
upon and vested in it by the laws and Constitutioinghe State of Michigan, and of the United
States, including the right:

1. To the executive management and administrabwérol of the school system and
its properties and facilities, and the professiadivities of its employees during
scheduled work hours;

2. To hire all employees and subject to the promis of law, to determine their
qualifications; and the conditions for their comi employment, or their
dismissal or demotion; and to promote and traredfesuch employees;

3. To establish grade levels and courses of iostmy, including special programs,
and to provide for athletic, recreational and soenxents for students, all as
deemed necessary or advisable by the Board;

4. Through its administrators and agents, to apprthe means and methods of
instruction, the selection of textbooks and otleaching materials, and the use of
teaching aids of every kind and nature;

5. To determine class schedules, school hoursttenduties, responsibilities, and
assignments of teachers and other employees wi#pece thereto, and non-
teaching activities, and the terms and conditidrengployment;

6. To deduct, as authorized by law, from teach&arges any erroneous or mistaken
overpayments. A reasonable payment schedulelshadlached with the teacher;

Section B:  The exercise of the foregoing powers, rights, auyy duties and express terms
hereof are in conformance with the Constitution #nds of the State of Michigan, and the
Constitution and laws of the United States.

Section C:  Nothing contained herein shall be considered toydw restrict the Board of its
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rights, responsibilities, and authority under theetigan Revised School Code, MCL 380.1 et.

seq. or any other national, state, county, distactlocal laws or regulations as they pertain to
education.

ARTICLE 3 - SEXUAL HARASSMENT

Section A:  Definition

Sexual harassment against or by teachers will Botokerated in the District's employment
practices and/or educational programs or activiti8gxual harassment for the purposes of this
Article is defined as unwelcome sexual advancepjests for sexual favors, and other verbal or
physical conduct of a sexual nature when:

1. Submission to the conduct is made either an expdiciimplicit condition of
employment or participation in an educational opyoaity or activity;

2. Submission to or rejection of the condition is uasdhe basis for an employment
or an educational decision affecting the harassachter or individual, or

3. The harassment substantially interferes with alteés or other individual’'s work
or educational environment or creates an intimidgthostile, or offensive work
or educational environment.

Section B:  Process

For the purposes of this Article, sexual harassnue@s not refer to behavior or occasional
compliments of a socially acceptable nature asrohéted by a reasonable person. It refers to
behavior which is not welcome and is personalleiwdive, or that fails to respect the rights of
others, or that lowers morale, and therefore isted with the victim’s work or academic
effectiveness. Sexual harassment includes, matiimited to, the distribution or displaying of
sexually suggestive or related photographs, drasyiagd graffiti; sexually degrading words and
innuendoes; sexual advances and propositions; eméhor physical abuse of a sexual nature.

All complaints of sexual harassment shall be preegsn accordance with Brandywine Board of
Education Policies GAAD and GAAD-R.

Section C: Member Protection.

Any teacher who is dissatisfied with the Employegsponse to his/her complaint of harassment
may file a grievance (ARTICLE 17). However, wheeevesort to the grievance procedure
would result in the accused harasser hearing tiegagrce, the grievance may be transmitted to
the next step at the option of the grievant. Th&tridt assures employees that all complaints
will be handled confidentially and shall be invgated without delay. In no event will the
District permit or engage in retaliation of any d&iragainst any employee who initiates a
complaint.

Any teacher accused of sexual harassment shallnbde@ to all the protections of this

3
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Agreement, including, but not limited to, thosepsmons in ARTICLE 13, ARTICLE 16, and
ARTICLE 17.

ARTICLE 4 - TEACHER-ASSOCIATION ACTIVITIES

Section A:  Duly authorized representatives of the Associatm its respective affiliates
shall be permitted to transact official Associatirsiness on school property at times other than
regular duty hours, and under conditions whichlsiatl interfere with a teacher’s assignment or
the operation of the school.

Section B:  The Association shall have the privilege of usseool facilities and equipment,
including typewriters, computers, printers, duiicg equipment, calculators, fax machines, and
all types of audio-visual equipment for Associatioumsiness at times other than regular duty
hours when such facilities and equipment are rfegratise in use.

1. The Association shall pay for the cost of all mialerand supplies incidental to
such usage and for any damage to any equipmenthwaaicurs because of such
usage thereof.

2. The Association’s usage of space within the schdlding shall be limited to
after regular duty hours and shall be permitted ovith the advance permission
of the building principal, and with the understarglthat the Association will pay
any costs incurred by the Board which are necesditay reason of such usage or
the necessity for keeping the facility open fort {harpose.

Section C: The Board agrees to make available to the Assoniany and all information
which it makes available to the public, and th&brimation which is related to or necessary for
contract negotiations or for the proper processingrievances or complaints.

Section D: The Association may use the regularly establisbedrict mail service and
teacher mail boxes for communications to teachers.

Section E:  The Association shall be granted a maximum of 3gV¢ business days in the
aggregate for designated members thereof for thpopa of Association business. The
Association shall reimburse the Board in full faetcost of substitute teachers incurred when
these business days are used.

ARTICLE 5 - ASSOCIATION SECURITY
AND PAYROLL DEDUCTIONS

Section A:  Each bargaining unit member shall, as a condiitbemployment, on or before

thirty (30) days from the date of commencementudies or the effective date of this agreement,
whichever is later, join the Association or payeavice fee to the Association, pursuant to the
Association's "policy regarding objections to poét-ideological expenditures” and the

administrative procedure adopted pursuant to tbatyp The service fee shall not exceed the
amount of Association dues collected from Assosratnembers. The bargaining unit member
may authorize payroll deduction for such fee. ha évent that the bargaining unit member shall

4
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not pay such service fee directly to the Assocmtior authorize payment through payroll

deduction, the employer shall, pursuant to MCLA 4087; MSA 17.277(7) and at the request of
the Association, deduct the service fee from thgydoaing unit member's wages and remit the
same to the Association. Payroll deductions madsuant to this provision shall be made in
equal amounts, as nearly as may be, from the pelshef each affected bargaining unit

member. Monies so deducted shall be remittedegcAsociation, or its designee, no later than
twenty (20) days following deduction.

Section B:  Pursuant to Chicago Teachers' Union V Hudson, 06T 1066 (1986), the
Association has established a "policy regardingciimpns to Political-ideological expenditures".
That policy, and the administrative procedures l@iding timetable for payment) pursuant
thereto, applies only to service fee payers. Témedies set forth in that policy shall be
exclusive, and unless and until such proceduret)ding any administrative or judicial review
thereof, shall have been availed of and exhaustedjspute, claim or complaint by an objecting
bargaining unit member concerning the applicatiod @terpretation of this article shall be
subject to the grievance procedure set forth is #greement, or any other administrative or
judicial procedure.

Section C:  From the salaries of those teachers who sign alived to the Board an
assignment authorizing the deduction of memberdhgs and assessments of the Association
(including those of the National and Michigan Edigra Association), the Board will deduct
such authorized amounts from the second payche&8eptember and from the first paycheck
each month October through June and promptly rémitsum so deducted to the Association,
together with a list of the names of those teachera whose pay such deductions were made.
Such authorizations shall continue from year ta yedess revoked in writing between August |
and August 31 of any given year. The Board agreesake MEA/NEA PAC deductions at the
request of teachers who have provided authorizatwnthe deductions and provided the
deduction and authorization are in full compliamgth the Michigan Campaign Finance Act.

Section D: The Association agrees to indemnify and save thard and each individual
member thereof harmless against any and all clasmits, and other forms of liability that may
arise out of or by reason of action taken in rel@npon such individual authorization cards or
by reason of the Board's compliance with the proxisf Sections A and C of this Article.

Section E:  The Board will make credit union and annuity detns twice a month, and
monthly deductions for United Way, and for any otbkans or programs approved by the Board,
upon written authorization from teachers after t@ntnotification thereof to the Association.

Section F:  As of January 1, 2012, all payroll checks willdheectly deposited to the financial
institution of the teacher’s choice, or the teachidrbe issued a debit/credit card for the deposit
of the teacher’s regular payroll check.

ARTICLE 6 - TEACHING HOURS AND CONDITIONS

Section A:  Teachers shall be required to be on duty for éogesf not more than seven (7)
hours fifteen (15) minutes except as specifieduhsection (1) hereof. Said period shall be
distributed in accordance with general administeatiules established after consultation with
teachers in a building or their representative.

5
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1. Teachers shall be required, as a regular pathef teaching duties, to attend
faculty meetings called by the administration, graar department meetings,
curriculum meetings (not to exceed one (1) houleirgth nor more often than
twice per month outside of the regular teaching)dagrent-teacher meetings,
conferences, and an open house.

2. At the request of either party, consultationthwegard to time apportionments
shall be initiated.

Section B Within aforementioned schedule, teachers shajprbgided an unassigned lunch
period which shall be equal in length to the studiemch period.

Section C:  Secondary teachers normally will be provided cegular preparation period per
day according to the scheduled assignment. kpsessly understood that elementary teachers
will not be required to be present in the classralumng periods in which their class is receiving
instruction from teaching specialists, and thathsdiecne is for preparation and planning.
Elementary teachers will be provided with at lefsty-five (45) minutes of consecutive
planning time (except kindergarten may have plagnime split into two periods per day) for
each full school day. Adjustments in the schediue to school delays, cancellations, or other
reasons such as in-service, assembly, and speogiams may result in reduction of planning
time where the cancellation or delay affects theedale of the “specials.”

Section D:  If a secondary teacher teaches more than the héeaehing periods for a period
of at least twenty (20) consecutive teaching ddngs,shall receive additional compensation
prorated to one-seventh (if in a seven (7) periag) @r one-sixth (if in a six (6) period day) of
his salary (excluding pay for extracurricular aiti®s) during such period. The acceptance of
more than the normal number of teaching periodsheiloluntary.

Section E:  The Board agrees that, with the following excapdioit will schedule sizes of
sections within each elementary grade before tleoéthe first month of the school year to vary
not more than three in number from the size ofatverage section in each grade.

Exceptions:
1. The superintendent may schedule sections ofapsptionate size when, in his
opinion, the educational needs of the school systemand.
2. The superintendent may schedule sections ofrapsptionate size when the
teacher whose class will exceed the maximum perchithbove and the
Association consent.
3. The superintendent may schedule sections of rapsptionate size if a

paraprofessional is hired to assist the teacherselubass size will exceed the
maximum permitted above.

After the end of the first month of school, the Bbahall attempt to maintain such balance.
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Section F:  Recognizing the fact that a classroom teacher unaypectedly be absent for one
or more consecutive days, it is therefore undecstnd agreed that each classroom teacher is
expected to have on hand in his room, lesson gare week-to-week basis, together with class
rosters and any other information which will helhe tsubstitute teacher carry out his assignment
efficiently. Building principals may require thegachers keep a substitute folder that includes
current class lists, seating charts, classroomsyud@d emergency lesson plans, and require
teachers to undertake reasonable efforts to conwatenlessons and/or assignments to students
and parents, by using websites, or other techndlogyis available.

Section G:  Calendars for all years covered by this agreersieait be included in Appendix B
of this agreement.

ARTICLE 7 - ACADEMIC FREEDOM

Both the employer and the Association are pledgeddrk together to create and preserve an
atmosphere which is free from censorship and alfrestraint, and in which academic freedom
for teacher and student is protected.

Teachers shall work within their respective deparitmor grade level to choose appropriate
materials and methodology consistent with the etilutal goals and objectives of the district.

ARTICLE 8 - DEPARTMENT AND GRADE LEVEL CHAIRS

Department and grade level chairs may be appoinyettie superintendent upon the advice and
recommendations of the principals after consultatith the teachers in the department. The
chairs, in addition to their teaching responsiieitit are required to coordinate programs and
materials and serve as instructional liaison betwssachers of the department and school
administration. The chairs will meet with theiirmipal to assist in preparing budget priorities,

the selection of materials and tools with the afrapmyrading the educational process.

Chairs will be required as part of their regulatielsito hold a minimum of four (4) departmental
meetings during each school year. Copies of thutes of each meeting are to be filed with the
principal in whatever number of copies he may regu®epartment and grade level chairs shall
not be considered to be supervisory employeesnlaytbe assigned some supervisory duties.

ARTICLE 9 — SCHOOL IMPROVEMENT

Each building will have a School Improvement Teammposed of members of the teaching
faculty, the building administration, and other negentatives who have an interest in the
school’s improvement efforts. The purpose of tbed®l Improvement Team will be to work on
developing and implementing goals, strategies, andreditation requirements and tasks.
Participation on the School Improvement Team isuntdry. Non-participation on the School
Improvement Team shall not detract from a teacleerisial evaluation.
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ARTICLE 10 - ASSIGNMENTS, TRANSFERS, AND VACANCIES

The following provisions shall apply to assignmemtansfers or filling of vacancies in a regular
teaching position:

Section A:  Assignments.

1. Qualifications: All teachers shall normally be required to holdBachelor's
Degree and an acceptable Michigan teaching cext&ficEmployment of teaching
personnel who do not meet these requirements sdwlire the special approval
of the State Department of Education. The Assmriathall be advised in writing
as to the identity of the teachers possessing spebial approval and the reasons
for such employment. Teachers shall not be asgigntside of the scope of their
teaching certificates except temporarily.

2. Selection: The Board recognizes that it is desirable in mgki
assignments to consider the interests, abilitieg]l aspirations of its
teachers. The assignment of staff members andtthesfer to positions
in the various schools and departments of the iDisthall be made by the
superintendent after his consideration of the foitg criteria, which are
listed in order of priority:

(@) Necessity of making changes due to educatiaoral
programmatic needs.

(b) Contribution which staff members could makestodents
in new assignments.

(c) Desire of staff member regarding assignmeitaorsfer.
(d) Opportunity for teacher growth and development.

3. Notice of Assignment:Each teacher shall be given written notice
of his/her tentative assignment for the followinghgol year no
later than the last day of the preceding school.yelaxcept in
cases of unforeseen circumstances or circumstaegsnd the
control of the Board, notice of assignment changhall be
provided not less than 15 duty days (as definedhriicle 17,
Section D) prior to the effective date of changeless it is
mutually agreed to make the change earlier.

Section B:  Transfers.

1. Voluntary Transfers:The request by a teacher for transfer to a differ
class, building, or position must be made in wgtand presented to the
superintendent or his designee. The applicatiatl skt forth the reasons
for the request, the school, the grade or posgmrght, and the applicant's
academic qualifications which support the requéatich request must be
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renewed each year to insure consideration by tipersuendent. The
decision regarding transfer requests shall be rbgdbe superintendent in
his/her sole discretion.

2. Unrequested Transfer: Whenever possible, unrequested transfers or
changes in teaching assignments shall be naddeatural breaks in
the school calendar, such as semester or tereaks or vacations.
Except in cases of unforeseen circumstances anrostances beyond the
control of the Board, in no event shall an unretpastransfer of
assignment become effective unless the teacherdwasved notice 15
duty days (as defined by Article 17, Section Dppto the effective date
of the new assignment, unless mutually agreed fectefate the change
earlier.

Section C: Vacancies.

1. Vacancy Defined: A vacancy shall be defined as a regular
teaching position that will be, or is anticipatedite, unoccupied
for more than one (1) semester, due to the resamadermination,
or death of a bargaining unit member and whichBbard intends
to fill. Approved paid leaves of absence shall nonstitute a
vacancy under this section.

2. Filling Vacancies:Vacancies which occur within two weeks of the
start of school need not be filled by bargainingt mumembers for
the balance of the school year. However, vacanghlgsh occur
prior to two weeks of the start of school, or whaxtcurred during
the preceding school year, shall be filled by thalofving
procedure, provided there are no teachers on laydib are
otherwise certified and qualified for the vacansigion. Laid off
teachers are to be given the first opportunityiltow&cant positions
for which they are qualified and certified.

3. Posting: Whenever a vacancy in a regular teaching position
occurs, the Board shall post a notice in a pronimpdace in all
school buildings. When school is not in sessiamifd) Christmas,
Spring and Summer vacations), notices of vacanstesl be
posted in the payroll office and posted on theridistvebsite.

A copy of all postings will be sent to thesdciation President.

4, Selection: The Board subscribes to the policy of filling aacies
in bargaining unit jobs from within its own teacdistaff, but the
Board reserves the right to make the final judgmeriilling all
positions. Whenever a permanent vacancy in thga@ng unit
occurs or is anticipated, a notice thereof shallposted in a
prominent place in all buildings. Permanent va@nshall be
filled by the applicant who, in the judgment of théministration,

9
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Section A:

possesses the most experience, competency, qatdifis, and
other relevant attributes required to satisfacggorform the job.
If two (2) or more applicants, in the judgment ofet
administration, possess the above enumerateduésilbo a higher
degree than other applicants and among them thegeps the
attributes to a relatively equal extent, the agpitcamong them
with the greatest length of teaching service in Engrict will be

given preference.

Teachers shall be advised (by posting on tealctketin boards
and/or the district website) of the creation of nagministrative
and supervisory jobs, and permanent vacancies iistirgx
administrative and supervisory jobs as they ocsmithat they may
make known to the administration their desire, fy,ato be
considered for the filling of such post.

A copy of all postings will be sent to the Assoimatpresident.
Subject to other provisions of this contract da, non-tenure
teachers will be retained in the same assignménbsighout their

probationary periods if they so desire unlesshejtidgment of the
administration, it is impractical to do so.

ARTICLE 11 - REDUCTION OF PERSONNEL

In the event the Board deems it necessary toceedu eliminate the number of

personnel or consolidate position(s) in any givedf program, or discipline, probationary
teachers shall be laid off first, provided there @achers with tenure who are available and have
the educational certification, qualifications, s&dctory performance, ability, and background to
teach the subject(s) of the probationary teach&hereafter, teachers in the affected field,
program, or discipline with the least seniority It the ones removed there from, provided
there are teachers in the field, program, or dis@pwho are available and who have the
educational certification, qualifications, satigtagy performance, ability, and background to
teach the subject(s) of the laid-off teacher.

1.

For purposes of this article, seniority shaldieéermined by the number of
years of experience in the Brandywine Public Schodating from the
most recent date of employment, under a contrac lmargaining unit
position. The following specifications are recagpd:

(@) Positions which existed in substantially eqléwa
form prior to the first Master Agreement and which
are classified as bargaining unit positions in the
current Master Agreement shall be considered to
fall within the definition of "bargaining unit
position” for purposes of seniority accrual.

(b) Persons promoted from a bargaining unit pasitm

10
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(€)

(d)

(e)

(f)

(9)

an administrative position shall retain the yedrs o
seniority accrued while employed in a bargaining
unit position.

Persons on Article 12 leaves of absence or on
layoff, except as noted in Section 1, will not aecr
seniority time. However, seniority accrued prior t
such leave of absence or layoff shall be maintained

Persons who terminate employment or whose
employment is terminated and are later rehired will
not receive seniority credit for any period(s) of

employment prior to the most recent date of hire or
rehire.

Part-time employment shall be prorated on s

of the relationship of the part-time worked to
normal full-time employment. In the event of staff
reduction, part-time employees shall not replace
full-time employees unless they have more accrued
seniority. Part-time employees shall not become
full-time unless a position is available for which
they are certified and qualified to fill.

Standards of educational certification,
gualifications, satisfactory performance, abiliyd
background will be determined by the Board.

In the event of a "tie" in seniority in a layof
situation (when two or more persons are determined
as equal in accrued seniority, certification, and
gualification), and all _reasonablattempts to
establish a delineation among or between the gartie
have failed, said "tie" shall be resolved by meains

a lottery.

Reasonable attempts to determine seniority in event
of "ties” will include: 1) date of consummation of
intent to employ; 2) date of signing an employment
contract; 3) date of Board action to hire; 4) datte
first day on the job; or 5) any other dated
administrative document.

This lottery shall be conducted by an impartiatdhi
party, and shall be observed by representatives of
the Association and the Board of Education, as well
as the involved parties, should they so desire.

11
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Each individual involved in the "tie" shall be
assigned a number in accordance with the standard
alphabetical placement of their last name. Th&t fir
name drawn in the lottery shall be assigned greates
seniority; the second name drawn shall be assigned
next greatest seniority; and so forth, until ptiaed
seniority has been established for all persons in
guestion.

Once said seniority is established, it shall remain
unchanged from that day forward.

(h) In October of each year the Board will
provide the Association with an updated
seniority list of bargaining unit members.
Said seniority list shall include the following
information:

Employee name

Most recent date of hire
Seniority exceptions
Certification

2. Qualifications for teaching:

ELEMENTARY CLASSROOM TEACHER - a regular classroom
teacher, teaching in grades Pre-K-6.

Elementary teachers shall be certified to teadieamentary education and
shall be highly qualified according to state andefal standards. Pre-K
teachers in preschool must have required endorgsraed credentials.

GRADES 7-12

Teachers in grades 7-12 shall be certified to teackhe grades and in the
subject(s) to be assigned, and shall have a majoriror in the subject(s) to be
assigned and shall be highly qualified accordingtéte and federal standards.

ADULT EDUCATION

Teachers of adult education classes must posgeaslang certificate appropriate
for the classes of assignment and shall be highdlified according to state and
federal standards.

SPECIAL SUBJECTS - MUSIC, ART, PHYSICAL EDUCATIONSPECIAL
EDUCATION, LIBRARIAN, ETC.

Teachers shall possess a teaching certificate iogveéhe grade areas to be
assigned and a major or minor or equivalent spé@aling in the subject area to

12
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be assigned, and shall be highly qualified accgrtiinstate and federal standards.
Any special subject teacher who is certified tackethose subjects in grades Pre-
K-12 is eligible to be considered for assignmenrgitber elementary or secondary
teaching in that subject area.

EXCEPTIONS

Subject to approval of the Board and after consahawith the
Association, the superintendent has the right t&arexception to
this policy when in his/her best judgment such pkoas are to
the benefit of Brandywine Public Schools.

3. A tenure teacher thus removed from a field, poyg or discipline
shall be appointed to fill the first vacancy in t&hool district for
which he possesses the educational certificatiohisuigualified to
fill.

Section B:  The Board shall have the right to select whichgprm(s) shall be created,
preserved, or eliminated.

Section C: It is understood and agreed that the individuapleyment contract of a teacher
laid off, in accordance with this Article, shall erminated at the time of the layoff.
Furthermore, the Board's obligation to pay any rgalar fringe benefits pursuant to said
individual employment contract or under the colleetbargaining agreement shall also be
terminated, except as provided in Section J of AdpeA.

Section D:  Tenure teachers shall be recalled as deemed aegdssthe Board.
Section E:  Non-tenure teachers may be rehired as deemedsaegdy the Board.

Section F:  In the event the Board deems it necessary tolrgoat layoff or rehire teachers,
the Board shall give written notice by sending Hifted letter to said teacher at his address on
record with the Board. It shall be the respongibibf each teacher to notify the Board of his
address and any changes that occur thereafter.teBober's address on record with the Board
shall be conclusive when used in connection wiglofifs, termination, recall or other notice to the
teacher.

If the teacher fails to notify the Board within é{5) days from the date the letter was received of
the teacher's intent to return to work or if thacteer fails to report to work at the time desigdate
by the Board, said teacher shall be consideredvatuatary quit and shall thereby be terminated
and forfeit all rights or claims he may have hadiagt the Board.

If a teacher is recalled on or before June 15It@fposition of equal time to the one laid off
from, they must accept such position. Failurecioegt the position will result in forfeiture of all
seniority he may have had, and said seniority sledbme zero (0).

Section G: In the event that it becomes necessary to reduecaumber of teachers, Section A
of this Article shall be followed and affected thars shall be notified no later than April 30 for
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reductions taking effect at the beginning of th&trechool year, and receive no less than sixty
(60) calendar days notice for reductions at angmtime.

ARTICLE 12 - SICK LEAVE

Section A: At the beginning of each school year each fulletiteacher shall be credited with
a ten (10) day sick leave allowance to be usedlisence caused by illness or physical disability
of the teacher. Sick leave allowance may also del dor illness in the teacher's immediate
family. Immediate family shall mean spouse, cla@ildrand parents for which the teacher has
primary responsibility. A teacher, at the disoetiof the superintendent, may be required to
provide documentation that he/she has primary respiity for his/her parent. Use of such
days for immediate family shall not exceed sevgrd@¥s per school year. Additional days for
immediate family may be granted by the Superintahde extenuating circumstances. The
unused portion of such allowance shall accumulai@ fyear to year without limit. For purposes
of this Section, “step” and other relatives residin the same household and for which the
teacher has primary responsibility will have thmeaconsideration as any other relative listed.

Section B:  Full-time teachers, subject to the provisions feeth in this Article, shall be
eligible to receive paid sick leaves from, andhe éxtent of, their unused accumulated paid sick
leave credits when it is necessary for them to limem@t from duty due to an illness, injury or
other disability which is non-compensable underihehigan Workmen's Compensation Act.

Section C: The Board reserves the right to require a physikiagtatement to support the
necessity for such absences and/or to certifyttigateacher is physically able to return to duty at
the conclusion of such iliness or disability.

Section D:  Necessary time off with pay, but not to exceee f{8) days which shall not be
deducted from a teacher's accumulated, unusedspkideave will be allowed for each death in
the teacher's immediate family. This allowance nba&yextended at the discretion of the
superintendent in unusual circumstances. For pegpof this Section D "Immediate family"
means current spouse, child, parent, grandpareamndghildren, brother, sister, father-in-law,
mother-in-law, daughter-in-law, son-in-law, or amtiyper member of the family who lives in the
home of the teacher. For purposes of this Sectistgp” relatives will have the same
consideration as any other relative listed.

Section E:  Necessary time off with pay, but not to exceee f{%) days per year which shall
be deducted from a teacher's accumulated, unusddio& leave will be allowed for a critical
illness in the teacher's immediate family as defimeSection A above. Critical illness shall be
interpreted to mean terminal illness/injury or fifeeatening emergency. Critical illness leave
under this Section shall not be used for routin@omiic, or scheduled medical care (i.e.
scheduled surgeries, treatments, etc.).

Section F:  Subject to the following provisions, teachers viaé permitted to take personal
business leave each year. Two days of paid s@keleach year shall be authorized from a
teacher’'s accumulated sick leave for personal legsiteave. Teachers who have accumulated
more than 2 days personal business leave as ofalyrgd11 may keep those days in their leave
bank until they have reduced them down to 2 daysfuxther accumulation beyond 2 days will
occur.
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1. Personal business days shall only be for perdmmaness which
cannot be scheduled outside of school hours.

2. Such personal business days shall be deduated thre teacher's
unused paid sick leave days. If the teacher hasneed paid sick
leave days, there shall be no allowance for aduitiqpersonal
business leave days.

3. Except in unusual circumstances, personal bssiheave days
shall not be used on the last teacher duty day poi@r the first
teacher duty day following a holiday or vacatiomipe, or the last
week of each semester.

4, Teachers shall submit a written request at lipast(5) days prior
to taking personal business days and receive wrapproval from
the central office in advance of any personal essrneave days.
A copy of the request shall go to the building pipal for his or
her information. Time limits specified herein mag adjusted due
to emergencies.

€)) Absence of advance written approval shall velie
the school district of any responsibility for paymhe
to the teacher.

(b) In an emergency condition, a personal or tedeph
request may be granted, subject to written
verification and documentation no later than the
next date on which the teacher appears for work or
no later than two (2) regularly scheduled teacher
duty days, whichever comes first.

(© An "emergency" shall be defined as an unfonesee
or unforeseeable event.

5. At the teacher's option, and except for persdnainess days
specified in paragraph (b) above, the reason fdimgaequest for
personal business leave may not be required imetipgisition and
approval process. However, this does not absdigetdacher of
any responsibility for using personal business dealays in
compliance with provisions stated above.

6. Abuse of personal business leave days as dedinedegulated in
this section shall be just cause for disciplinactican.

Section G:  There shall be no compensation for unused siclelednen teachers resign, retire,
or when their services are terminated for any oteéason.
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Section H:  The benefits provided for in this Article shall peorated for part-time teachers
and full-time teachers hired for less than a fali@ol year.

ARTICLE 13 - LEAVES OF ABSENCE

Section A: A teacher who is unable to teach because of parstiness or disability as
certified by a medical doctor shall, upon writtequest, be granted a leave of absence without
pay for the duration of such illness or disabilioy a period not to extend beyond the then
current school year. Renewals of such leaves doiogs not to exceed one additional school
year are at the discretion of the Board and willicbasidered only upon written request of the
affected teacher.

Section B: A leave of absence of up to one (1) year with@yt may be granted to any tenure
teacher, upon application, for the purpose of p@dting in exchange teaching programs in
other states, territories, or countries; foreignnalitary teaching programs, the Peace Corps,
Teacher's Corps or Job Corps as a full-time ppeitdi in such programs; or a cultural travel or
work program related to his teaching responsibditiprovided said teacher gives assurances in
writing of his intention to return to the schoolssgm. Such leave may be extended in the
discretion of the Board, provided a written requestsuch extension is received by the Board at
least two (2) months prior to the expiration of thiéial leave.

Upon return from such leave, the activity engagedshall be evaluated by an evaluation
committee composed of the teacher's building ppedcidepartment chair, and a representative of
the Association who will recommend to the supendent whether such activity, in whole or in
part, should be considered as the equivalent @& tanght in the district.

Section C: A leave of absence of up to one (1) year withcay pnay be granted to any
teacher, upon application, for the purpose of emgagn study at an accredited college or
university reasonably related to his teaching rasjiilities.

Section D: A teacher who is summoned and reports for jury,dag prescribed by applicable
law, for each day upon which he performs jury darg on which he otherwise would have been
scheduled to teach, shall be paid the differented®n what he received from the Court as daily
jury duty fees and what he would have earned fr@aremployment by the district on such day.
In order to receive the payment above referredhi teacher must give the administration prior
written notice that he has been summoned for juty dnd must furnish documentary evidence
that he performed such duty on the day for whichclems such payment, and produce
documentary evidence as to the amount he was pattetCourt for such jury duty.

Section E:  Pursuant to the Family and Medical Leave Act 33,%s amended, the employer
shall abide by the provisions of the act and ghraVide leave for the following situations:

a. Birth, adoption, or foster care placement oéarployee's child;

b. serious health condition of an employee's spatiskl, or parent;
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C. the employee's own serious health condition.

Leave for such situations shall be granted in ataace with the provisions of the Act.
The Family Medical Leave is a total of 12 weeks ttog 12 months ending one year from the
start of the leave. An employee requesting leavkeuthe Act must do so as soon as practicable.

This Family and Medical Leave section is not ineshdo interfere with the use of any other
leave provision in this Agreement, and shall baddition to those leave provisions.

Section F:  On days when school is closed or the school sdbeslaltered due to conditions
beyond the control of the Board, teachers needepuirt for work or remain on duty unless the
circumstances require teachers to remain on dugy \hile students remain in the building and
until buses have left). A reasonable attempt glimade to adjust the school schedule in order
to avoid the loss of state aid due to a reductiaags or hours.

Section G:  Requests for leaves of absence specified in SecBoand C of this Article must
be submitted in writing to the superintendent astdorty-five (45) days prior to the start of the
anticipated leave. The forty-five (45) days' netior a request for leave of absence may be
waived by the administration. Each request fothsieave shall be considered by the Board,
which shall either approve or disapprove such retgue

Section H:  The Board or its designee will consider individuadjuests for unpaid leave of

absence for reasons not otherwise addressed irothosher articles. Such requests shall be
submitted in written form to the superintendentiess than forty-five (45) days prior to the start
of requested leave of absence. Consideration @f sequests shall be on an individual basis.
Considerations and subsequent decisions made bBdhed of Education shall not become

subject to precedent or past practice consideration

1. Leaves of absence requested under this sedtalh extend no
longer than one (1) academic year.

2. Such leaves of absence must terminate on thee inahediately
prior to the first regular teacher duty day of @a@emic semester.

Section I Any bargaining unit member elected or appointed tlull-time position in an
education related organization will be granted,rupsquest, an unpaid leave of up to one year in
duration without fringe benefits. The member wibntinue to accrue seniority within the
bargaining unit during this leave. Upon applicatsuch shall be renewed.

Section J:  Leaves of absence referred to in this Articleeaslotherwise specified, shall be
without pay, experience credit, and fringe benefits

Section K: A teacher on a leave of absence shall notify tbar®, in writing, ninety (90)

days prior to the anticipated resumption of higedut In cases of intent to return in September
the teacher shall send notification by the preapdiiarch 15.
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ARTICLE 14 - DISCIPLINE AND PROTECTION

Section A: The Board recognizes its responsibility to givé rasonable support and
assistance to teachers with respect to the maimtenaf control and discipline in the classroom.

1. A teacher may send a pupil to the principal wtiengrossness of
the offense, the persistence of the misbehaviotherdisruptive
effect of the violation makes the continued presewicthe student
in the classroom intolerable. In such cases,dhefhter will furnish
the principal as promptly as his teaching obligagiavill allow, but
not later than the close of the school day, fulitipalars of the
incident in writing. The pupil shall not be retachto the class
until after consultation by the principal with tteacher.

2. Any case of physical assault upon a teacher &ialpromptly
reported to the principal. In any case of physasdault upon a
teacher while performing his duties, the Board #redAssociation
will render all reasonable assistance to the teawliech may
include legal counsel.

3. The Board will reimburse teachers for any lo$sclothing or
personal property, less depreciation, or repairhsdamaged
personal property, not covered by insurance, wlaised through
physical assault while on duty.

Section B:  Teachers are required to comply with the reasenables, regulations, and
directions from time to time adopted by the Boamd its representatives which are not
inconsistent with the provisions of this Agreememtovided that a teacher may reasonably
refuse to carry out an order or instructions whestdangers his health or safety unless such
refusal seriously endangers the health or safetyso$tudents.

Section C: A teacher shall be entitled to have present aesgmtative of the Association
when he is being reprimanded, warned, or discigliioe any infraction of the rules.

Section D:  No teacher shall be disciplined, reprimanded, ceduin rank or compensation
without just cause. Any dispute regarding sucloaatnay be processed through the grievance
procedure. All information forming the basis fasaplinary action will be made available to
the teacher and the Association upon request bietdaher.

Section E:  Teachers who fail or refuse to fulfill their oldigons under this Agreement shall
be subject to reprimand, suspension without pay,utimate discharge.

Section F: Personnel records.

1. A teacher shall have the right to review his©er personnel record
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Section A:

pursuant to the provision of the Bullard-Plawecknftoyee Right
to Know Act. No material will be placed in a teack personnel
file unless the teacher has had an opportunity eiew the
material. The teacher may submit a written notattw reply
regarding any material and the notation or reply bg attached to
the file copy of the material in question. Bulldthwecki shall
apply to the maintenance review (except there mllno limit to
the number of times teachers may review their fil@)l disclosure
of personnel records.

When material is placed in a teacher's persofileethe teacher
will review and sign such material. The teachsigmature shall
be understood to indicate awareness of the matéualshall not
be interpreted to mean agreement with its contents.

In the event a teacher’s personnel record istigect of a FOIA
request, a reasonable attempt will be made to cbtita teacher
personally and a copy of the request shall be gdeavito the
teacher.

ARTICLE 15 - TEACHER GROWTH AND IMPROVEMENT

The parties support the principle of continuingirimg of teachers, participation

by teachers in professional organizations in tlaeea of specialization, and participation in
community educational projects. Leave of absencadvanced work on degrees will continue
to be encouraged.

Section B:
1.

2.

Section A:

At the discretion of the administration:
Teachers may be permitted to attend conferesnogsvorkshops.

Teachers may be allowed days for professiorstation in their
specific teaching areas. A brief written summasy to be
submitted to the building principal and superintmd Teachers
participating in professional visitation shall nexceed two (2)
persons per department per day. Participants ¢h guograms
shall be recommended by the principal and approbedthe
superintendent.

ARTICLE 16 - MENTOR TEACHERS

Mentor Teachers shall be individuals as identifire&ection 1526 of P.A. 335 of

1993 and shall perform the duties of a Master Teads specified in the code. The Mentor
Teacher shall preferably be a member of the bairggumit.
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Section B:  Each teacher in his/her first three (3) years lalssroom teaching shall be
assigned a Mentor Teacher. The Mentor Teachet bbeabhvailable to provide professional
support, instruction and guidance. The purposth@fmentor assignment is to provide a peer
who can offer assistance, resources and informatiamon-threatening collegial fashion.

Section C: A Mentor Teacher shall be assigned in accordanttetiae following:

1. The Mentor Teacher shall preferably be a tenunedhber of the
bargaining unit.

2. Participation as a Mentor Teacher shall be walyn

3. Every effort will be made to match Mentor Teashend

probationary teachers who work in the same building have the
same area of certification.

4, The Mentor Teacher assignment shall be for dges¢hool year
subject to periodic review by the Mentor Teachenbationary
teacher, and the administration. The appointmeayt be renewed
in succeeding years.

Section D: Because the purpose of the Mentor Teacher is tp heclimate the new
bargaining unit member and to provide necessarystasse toward the end of quality
instruction, the Board and the Association agree:
1. The relationship shall not, in any fashion, beatter included in
the evaluation of either teacher.

2. Neither the Mentor Teacher nor the probatiortaacher shall be
permitted to participate in any matter relatedhe évaluation or
supervision of the other.

3. Neither the Mentor Teacher nor the probatiortaacher shall be
called as a witness in any grievance or adminiggahearing
involving the other in any matter arising from theentoring
relationship.

Section E:  Whenever possible, the Mentor Teacher and theatiwiary teacher shall be
assigned the same preparation time.

Section F:  Mentor Teachers shall be compensated for the eas@onsibilities at the rate of
$300 per year. Compensation shall be calculated pro-rata basis for an assignment of less
than 90% of the school year. In order to qualdythe $300 compensation, the Mentor Teacher
must do the following:

1. Meet with the Mentee at least one time per weeksmtircumstances beyond the
control of the Mentor and Mentee prevent the meetin
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2. If Mentor and Mentee have a common planning pertbdy must meet more
frequently than once a week;

3. The Mentor and Mentee shall meet for at least Iftutes per week.

4. Documentation of meeting dates and length of tirhallsbe maintained and

provided to the administration upon request on @ s$beet provided by the
administration.

5. Mentor is to receive a copy of Mentee’s IDP and kweith the Mentee on it (no
requirement for Mentor to inform administrationpsbgress).

ARTICLE 17 - GRIEVANCE PROCEDURE

Section A:  Definition of Grievance.

A grievance is defined as a claim of a violationaoEpecific provision or provisions of this
agreement. Any grievance filed shall refer to #pecific provision or provisions of this
agreement alleged to have been violated, and lit sttaforth the facts pertaining to such alleged
violation, specific events giving rise to the abegviolation, and the relief requested.

Section B:  Non-Grievable Matters.
The following matters shall not be subject to angwance under this Article:
1. Decisions relating to the organization and $tmg& or

reorganization or restructuring of, the curriculuon services
offered by the School District.

2. The establishment of new jobs or the eliminatbourrent jobs.
3. The failure to re-employ any probationary teache
4, The offer or withdrawal of extra duty or extraurcular

assignments from year to year, or the failure t@employ any
teacher into a position on the extra curricularesitie, or the
termination of an extra-curricular assignment ptorthe end of
the employee's assignment where the terminatiantseBom the
dropping or discontinuation of the extracurricudativity.

5. Discharge or demotion or any other matter subjec the
procedures specified in the Michigan Teachers TeeAat.

6. All matters reserved to the discretion of theaBbunder Article 1
of this Agreement.

21



Brandywine Community Schools Education Associattaster Agreement 2011-2012

Section C:  Non-Arbitrable Matter.

The following matter shall not be subject to adtityn under this Article and the disposition at
Step 3 of any grievance concerning such mattef Badinal and binding on the parties:
The substance of the evaluation of any employee.

Section D:  Grievance Procedure.

In the event a teacher believes there is a basia firievance, as defined in Section A above,
he/she shall first discuss the alleged grievande kis/her building principal within fifteen (15)
duty days after the occurrence of the event uportiwh is based. The teacher may have an
Association representative present during suchudson. (As used in this Article, "duty days"
shall mean all days for which teachers are schddwolevork during the regular school year and
all non-holiday week days.)

Step 1: If after the informal discussion with the buildin
principal, a grievance still exists, to be further
processed hereunder, the grievance must be reduced
to writing, state the facts upon which it is based,
when the event is alleged to have occurred, specify
the section of the contract which allegedly hasmbee
violated, list the requested remedy, must be signed
by the aggrieved teacher or teachers and by his/her
Association representative, and must be presented
to the building principal concerned with the
problem within three (3) duty days after the
informal conference referred to above. The
building principal shall give the aggrieved teacher
written answer within five (5) duty days after
receipt of the written grievance and give a copy
thereof to the chair of the Association's grievance
committee.

STEP 2: If the aggrieved teacher(s) desires to appeal the
decision of the principal, either he/she shall fyoti
the superintendent in writing of the desire to abpe
within seven (7) duty days after the receipt of the
principal's answer. The superintendent shall meet
with the grievant and his/her representative within
ten (10) days after receipt by the superintendént o
the written notice of appeal. The superintendent
shall prepare the written second step answer and
give one (1) copy thereof to the aggrieved teacher
and one (1) copy to the chair of the Association's
grievance committee within seven (7) duty days
after such meeting.

STEP 3: In the event the grievance is not resolved at the
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second step, the matter may be appealed to the
Board of Education’s grievance committee provided
that a written notice of such appeal by the aggdev
teacher and chair of the Association's grievance
committee is presented to the secretary of thedBoar
of Education within fifteen (15) duty days after
receipt of the second step answer. If such appeal
taken, the Board of Education's grievance
committee shall meet with the Association's
grievance committee and the grievant to attempt to
resolve the grievance within fifteen (15) duty days
after receipt of the notice of appeal to this stép.
copy of the Board committee disposition of the
grievance shall be given to the Association and the
teacher involved within five (5) consecutive duty
days after such meeting.

STEP 4: If, at Step 3, the grievance has not been
satisfactorily settled, either party hereto shallé
the right to submit such grievance to arbitration t
the American Arbitration Association in accordance
with its Voluntary Labor Arbitration Rules, then
obtaining, providing such submission is made
within thirty (30) calendar days after receipt et
Association of the Board of Education's third step
answer. If the grievance has not been submitted to
arbitration within said thirty (30) calendar day
period, it shall be considered as being withdrayn b
the Association. The decision of the arbitrataalish
be final and binding upon the parties hereto.

Section E:  Powers of the Arbitrator.

The arbitrator shall be empowered to rule onlyl@ndrievance submitted to him or her and may
not add to, or delete from, or modify, any of taents or provisions of this Agreement, or change
any of the established wage schedules containaiinhefhe powers of the arbitrator are subject
to the following limitations:

1. He or she shall have no power to change anysidacof the Board or
substitute his judgment for that of the Board asrtg matter reserved to
the sole discretion of the Board.

2. He or she shall not hear any grievance prewdoaired from the scope of
the grievance procedure.

3. More than one grievance may not be considerethéyarbitrator at the

same time, except upon the express written mutuadent of the parties,
and then only if they are of a similar nature.
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Section F: Election of Remedies.

When remedies are available for any complaint angli@vance of an employee through any
administrative or statutory scheme or procedurehsas, but not limited to, civil rights
hearings, Department of Labor hearings, tenureimgsr and the like, in addition to the
procedure provided under this Agreement, and thpl@rae elects to utilize the statutory or
administrative remedy, the Union and the affectegbleyee shall not process the complaint
through the grievance procedure provided for ia #greement.

Section G: Consolidation.

All teachers who possess adverse claims that wilafiected by the outcome of a specific
grievance procedure shall submit their cases sanetiusly in one proceeding, provided they
possess notice of such adverse claims.

Section H:  Cost of the Arbitrator.

The cost of the arbitrator shall be shared equatyeen the Employer and the Union in a case
of a divided award. The Employer shall bear thet aif the arbitrator if the grievance is
sustained. The Union shall bear the cost of thatrator if the grievance is denied.
Cancellation fees shall be divided equally.

Section I: The time limit at any step of the grievance pragzednay be extended by written
mutual agreement. In the event a grievance isppéaled from one step to the next within the
time limits specified, the grievance shall be degntehave been settled on the basis of the last
answer thereto. In the event a grievance is nswvared at any step of the grievance procedure
within the specified time limit, the grievance dhalitomatically be advanced to the next step,
except that nothing herein contained shall be coedtso as to automatically refer a grievance to
the arbitration level.

Section J: It is agreed by the parties hereto that grievasted be processed during times

which do not interfere with assigned duties. la #@vent it is mutually agreed by the aggrieved
teacher, the Association, and the Board to holdgedings during regular working hours, a

teacher participating in any level of the grievapcecedure on his own behalf or on behalf of
the Association, with any representative of therBpahall be released from assigned duties, for
the period necessary, without loss of salary.

Section K: If a grievance involves a group or class of teechender more than one (1)
administrator or supervisor, it shall be initiatgdhe second step of the grievance procedure.

SectionL:  The grievance procedure may be expedited to aehigtep at any time when
mutually agreed upon by the Association and the |IEyep.
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ARTICLE 18 - MISCELLANEOUS PROVISIONS

Section A:  Individual contracts between the Board and teaclstrall be subject to and
consistent with the terms and conditions of thige&gnent. If an individual contract contains
any language inconsistent with the provision o tAgreement, the provisions hereof shall be
controlling.

Section B:  This Agreement shall supersede any rules, reguisitior practices of the Board

which shall be contrary to or inconsistent with tésms. Effective with the beginning of the

1993-94 school year, new school board policy pritdigmoking or the use of tobacco products
in school buildings and on school grounds.

Section C: If, during the life of this Agreement, any of tpeovisions contained herein are
held to be invalid by operation of law or by anptmal of competent jurisdiction, the remainder
of this Agreement shall not be affected therebythke event any provisions herein contained are
so rendered invalid, upon written request by eitpaty hereto, the Board and the Association
shall enter into collective bargaining for the pasp of negotiating mutually satisfactory
replacements for such provisions.

Section D:  Copies of this Agreement shall be printed at tkigease of the Board and shall be
available for all teachers at the superintendagifise within thirty (30) days after the date of
execution thereof.

Section E:  Individuals who are required to travel betweeriduogs due to their professional
assignment shall be compensated mileage at thel Bparoved rate.

ARTICLE 19 - NO STRIKE/NO LOCKOUT

The Association agrees that during the life of thggeement neither the Association, its agents,
nor its members will authorize, instigate, aid, done, or engage in a work stoppage, slowdown,
or strike. The Employer agrees that during theespariod there will be no lockouts.

ARTICLE 20 - DURATION

This Agreement shall become effective on the fliest of July, 2011 and shall continue in effect
until June 30, 2012, unless extended by mutuatewritonsent of the parties. No terms of this
Agreement shall be altered during its duration,eptxdoy the written mutual consent of the
parties, or by operation of provisions of this Agmeent and its Appendix.
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Signed in Niles, Michigan this 29" day of T uﬁe, 2011.

BRANDYWINE -5C EDUCATION o ;
ASSOCIATION/M.E.A.-N.E.A. o BRAN])YWINE BOARD OF EDUCATION :

/)7&/17 777/91%7//{1”

SIdent S

Secretary

Negotiator =
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Section A:

1.

APPENDIX A

Effective as of July 1, 2008 all teachers servedhiy Agreement shall be
paid in accordance with the following salary scHedior a school year
consisting of a minimum of 1,098 student attendamcars. If the
requirement of student attendance hours as sét iorthe school calendar
has not been met by the termination dates of t&igual contracts, such
termination dates shall be extended by the next @laylays (excluding
Saturdays and Sundays) if necessary to provideestuattendance hours as
required by law.

BA +18* indicates that those teachers who, priothi effective date of this
agreement are being paid to the BA+15/18 Step stadfitinue to be
compensated at the BA+18 level. After the effextiate of this agreement, a
teacher must earn 18 semester hours beyond the BAder to be eligible to
be compensated at the BA+18 level.

Steps 1 through 15 represent the number of yeasaching. A first-year
teacher will be placed on Step 1, a second-yeah&zawill be placed on Step
2, a third-year teacher will be placed on Stepn8l, 0 on. Beginning in the
2000-2001 school year, first year teachers wilplaeed at Step 3.

Teachers with "2 year credit experience” will haélveir salary based on the
arithmetic mean of the two salary pays directlyrauinding their years of
experience. An example being a teacher with 18&sy experience with a
B.A.+15/18 will have his salary computed by takitige average of the
B.A.+15/18 10-year level and the B.A.+15/18 11-yeael.

The Association recognizes that because of @hwstcumstances, it may be
necessary for the district to retain the servides mon-degreed person in the
vocational area for the purpose of service as coenpustructor.

If this is necessary to meet the needs of studemdsin the event no person
within the bargaining unit with proper degrees hHw necessary
requirements to be vocationally certified, the parassigned shall become
subject to the terms of the referenced Master Agesd¢ and shall receive
pay commensurate with experience.

Pay will be according to experience and at a natgreater than the top of
the B.A. schedule.
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6. The teacher work year was reduced from 188 dag® days for new
teachers) for the 2003-2004 school year to 183 qa$d4 days for new
teachers) for the 2004-2005 school year. If addéi teacher work days are
negotiated into the school calendar in subsequeTdad years, each step of
the salary schedule will be increased by one hilbre percent for each
additional teacher work day.

Section B:  Teachers teaching less than full-time will be pamda pro rata basis for the number
of hours taught per day in relation to what a futle teacher will be paid for teaching a full day.

Section C:  Teachers who earn sufficient credits to advanddemext degree schedule level of
the salary schedule prior to September 1 of anywédhbbe paid on that schedule for the full school
year. If the necessary credits are completed &egtember 1 but prior to the beginning of the
second semester, the teacher will be placed ohitheer schedule for the second one-half (%2) of
the school year. It is understood and agreed ahft those credits which can reasonably be
expected to contribute to the teacher's effectiseme his position in the field of education and ar

acceptable to the superintendent, will be counteddlary purposes.

Section D:  The Board may grant up to thirteen (13) yearsutide teaching experience on the
salary schedule. (Those already receiving pay farerthan nine (9) are grandfathered.)

Section E:  The superintendent is authorized to grant up teetl{3) years' credit on the salary
schedule to a teacher for outside work experienbéctwis directly related to the teaching
assignment of the teacher.

Section F: A teacher asked by the Board to do substitutentegauring his preparation period
shall be paid at the rate of $25 per period taught.

Section G:  Department chairs, grade level chairs, and thectbr of counseling will be paid
according to the following schedule:

$600 ..., 2-3 full-time equivalent teache
$650 ...viiiiieii 4-5 full-time equivalent teachers
$700 .................... 6-7 full-time equivalent teachers
$750 ., 8 or more full-time eqalent teachers

It is understood and agreed that if any departnsbatr does not perform the duties specified in
Article 7 of this Agreement, the above amounts wit be paid.

Section H:  Teachers assigned to extra duty will be paid atingrto Schedules | and 1l attached.
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Section I: Insurance.

1. The insurance benefit year shall be Septemb@rdugh August
31.

2. Beginning September 1, 2011, the Board agreepay 85% of the cost of the
MESSA Choices Il insurance package, Plan A andetheloyee will pay,
through payroll deduction, 15%. The Board agregsay 85% of the cost of
Plan B and the employee will pay, through payr@tuaiction, 15%. It is
understood that no coverage included in the MES®Wi¢es |l insurance
package will be added or increased without priggoti@tion during the term
of this agreement.

a. Employees may choose Plan A, which includes:

Health: MESSA Choices Il with $10/20 RX

$300/$600 deductible, $20 office Co-Pay

LTD 60%; 90-calendar day modified fill; $3,000 ntioky
maximum benefit

Dental: Delta Dental 60/60/6/: $1,000.00

Life: $10,000 negotiated life w/A D & D

Vision: VSP-2

b. Employees not choosing Plan A above may choosertil én Plan B,
which includes:

$.50 RX card

Delta Dental 100/90/90: $1,500.00; 90:$1,500.00

Vision: VSP-3 plus

Life: $50,000 negotiated life, with AD & D

LTD: 66-2/3%; 90-calendar-day modified fill; $3,0@tbnthly
maximum benefit

Cash: $200.00 per month or $200.00 per month &nnui

c. The Board of Education shall not be respoediis coverage at any time
that the employee is not actually enrolled for cage with the carrier. Any
contribution amounts exceeding the Board's subsgiall be payroll
deducted. An open enrollment period shall be pledi whenever the
contribution subsidy amounts change for the unit.

d. If the Association chooses to drop the presiom plan from Plan B, the
monthly cash/annuity amount in Plan B will increase$300 per month
starting the month in which the prescription optismo longer provided.

3. For teachers who are assigned to less than airhgl-position the Board’s
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Section J:

contribution shall be prorated by using the fractof the full-time
rate the teacher is contracted to teach.

4. If a teacher does not teach the fulgth of the school year, the Board
contributions toward the payment of the above tnaed premiums
will be prorated to reflect that part of the ydaught, except the
teachers who are on a leave of absence underaméyFMedical
Leave Act.

5. Insurance premium contribution deductions asshooption payment
shall be provided in accordance with the Secti?h Plan adopted by
the Board of Education and the Association.

All personnel shall have their choice of the fallog payroll options and such
choice will continue from year to year unless auesj to change is made in writing to the

administration no later than August 15 each year:

1.

Section K:

Twenty-six (26) equal bi-weekly installmentsaiighout the year, except that
the number of installments shall be twenty-sevét) {Pnecessary to prevent
payment for services prior to the performance oséservices. Personnel
leaving the school system or planning to retire maguest a lump sum

payment of the balance of their contract at the @nthe school year or on

the next payroll date following termination of sems. Personnel who are
not leaving the school system but who desire teiveca lump sum payment
of the balance of their salary at the end of tHeostyear, may receive the
same provided they make written request therefoleast sixty (60) days

prior to the payment thereof.

Twenty-one (21) equal bi-weekly installments froep&mber through June,
except the number of installments shall be twemy-{22) if necessary to
prevent payment for services prior to performantdéhose services. No
unusual payroll deduction procedures will be maaledver periods when
paychecks are not being received.

When bi-weekly pays require three (3) bi-weekly pastallments in one
month, for two months between August and Junealinsénts shall be (22) if
necessary to prevent payment for services priopgdormance of those
services.

When it becomes necessary to reduce a teachgr’bguause of an unpaid absence
from work, the per diem pay will be computed as88/Dbf his/her annual salary plus benefits.

FMLA qualified benefits will not be deducted.

Section L:

A teacher who is hired with an effective first Wkatay, after the first required work
day of the school year, shall be entitled to frilgmefits for a duration determined on the pro rata

basis of the remaining work days, computed on #seshof equivalent full-time days.
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Section M:  For the purpose of movement on the salary schethdehers who work less than a
full school year in Brandywine under contract shatleive credit as follows:

1. No experience credit if the number of days wdrkluring the school year is
forty-six (46) or less.

2. One-half (¥2) year experience credit if the nemé¥ days worked during the
school year is more than forty-six (46) and lesstbne hundred thirty-nine
(139).

3. One year experience credit if the number ofsdagrked during the school
year is one hundred thirty-nine (139) or more.

4. "Days worked" shall include student and nordstu attendance days and
shall be computed on the basis of equivalent fiketdays.

5. This section shall not affect teachers on d feave of absence or on a leave
of absence for which experience is granted forgalehedule placement.
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BRANDYWINE COMMUNITY SCHOOLS

2011-12 SALARY SCHEDULE

STEP BA BA+15/18 MA/BA+45 MA+15 MA+30
1 $33,995 $35,013 $36,384 $37,415 $38,447
2 $35,354 $36,372 $37,759 $38,791 $39,819
3 $36,714 $37,732 $39,132 $40,161 $41,194
4 $38,073 $39,092 $40,505 $41,534 $42,563
5 $39,433 $40,449 $41,882 $42,907 $43,938
6 $40,793 $41,812 $43,251 $44,279 $45,311
7 $42,152 $43,172 $44,969 $45,997 $47,026
8 $43,510 $44,532 $46,682 $47,716 $48,746
9 $44,870 $45,889 $48,399 $49,432 $50,460

10 $46,228 $47,250 $50,116 $51,148 $52,175
11 $47,587 $48,611 $51,833 $52,864 $53,894
12 $47,587 $49,971 $53,549 $54,923 $55,951
13 $47,587 $51,329 $55,265 $56,985 $58,014
14 $47,587 $52,691 $56,985 $59,041 $60,070
15 $47,587 $54,579 $58,701 $61,103 $62,129
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403 (B) Programs

A. The Board and The Association recognize the mamze of each employee pursuing an active
retirement savings program and in providing souméestment alternatives to assist them in
achieving their retirement savings goal. The paréigree that MEA Financial Services products,
along with any other mutually selected investmaot/glers shall be named as vendor(s) in the
403(B) Plan Document as appropriate under IRS atiguis.

B. The Parties further understand and agree thatdgelations regarding the administration of
403(B) plans continue to evolve, and it is the nhtef the parties to comply with all legal
requirements. Accordingly, the Parties agree that:

1. The Board of Education will develop a plan documémdt complies with all IRS
requirements and provide a copy to the AssocidipoBecember 31, 2008.

2. The plan document shall allow employees the abititynake changes in the investment
portfolio that are in compliance with IRS regulaisoand the guidelines of the investment
company.

3. All bargaining unit members are eligible to pagate in the plan. .

SCHEDULES I AND 1l

The following schedules set forth the wages foraexiuty assignments. Tenure does not
attach to extra duty assignments, and all suclymsgnts are subject to annual appointment
at the discretion of the Board. The Board posseseright to determine which extra duty
activities to offer each year and may cancel sutiviaes whenever, in its judgment, it is in
the best interest of the School District to discwre offering such activity. If such an
activity is canceled, the employee assigned tee#tiea duty shall receive pay for only those
days in which he or she has performed extra dutkwo

All vacancies and all positions occupied in theopschool year by non-bargaining unit
members shall be posted annually, and bargaining members who apply will be

considered for appointment. However, the Boardimstthe right to fill all such positions by
appointing those persons, whether members of thgalmang unit or not, who, in its sole
judgment, possess the best qualifications.
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SCHEDULE | — COACHING SALARIES

2011-2012

Coaches have the option of being paid 1) bi-weeaky2) in two (2) installments, or 3) at the contjge
of the season. Percentages are applied on theaB& b

Baseball Football

Varsity .....oooouvieiiiii i 13% Varsity ...ooveeiiiiiiiiiiii i 18%

TV 8% ASSTVArISILY ..o 12.%
JVHead ...................oococcnn. .. 10.5%

Softbal JV ASSt o 10.5%

Varsity ..o e 13% FreshmanHead ......................ccocell. 8.5%

JV o 8% Freshman ASS't .........c.cccociiiiii i, 8.5%

Junior High ...,

Basketball (boys’ or qgirls’)

Varsity ..ooveees o e e 17.5% | _Tennis
JV 11.5% | BOYS ...ovvvvviiiiiiiiiiiiiii . 8%
9" Grade ..o 9.0% | GIrlS ..oeiieeiii i 9.5%
8" Grade ..o 6.75%
7VGrade ... 6.75% Track
Varsity (oneteam) ..................ceceeeen..... 12.509
Cheerleading Ass'tVarsity ... 7.75%
Varsity (1 team/2 seasons — 6.25%)...... 12.5% | Jr High (oneteam) ...................cccevvnnnn. 7.09
JV (1 team/2 seasons —4%)..................... 8.0%
Freshman (1 team/2 seasons — 3.25%)...6.5% | Volleyball
Junior High (2 teams/1 season — 2.75%).......5.6% Yarsi................c.coccoiiiiiiiiiiiiinnnn. 13.5%
IV 8.5%
Cross Country Freshman ..., 7.0%
Varsity (one team).............cccceeeue..... 1250% | & Grade ...................... ... 60%
Junior High ..o 5.0%| 7Grade ................c..ooeveiiiiiinnn.... 6.0%
Soccer Wrestling
Varsity ..o 12.5% | Varsity .........ocveeiiiiiiiiiiiiiiiiiiienn .. 13.509

Ass’t Varsity ..............

8.0%

Bowling JuniorHigh ..................ccccceccn e 6.0%
Varsity ....ooocoiiiiiiiii i 9.5%

Golf

VarSity ..ot e 9.5%
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SCHEDULE Il - EXTRA PAY FOR EXTRA DUTIES
2011-2012

Individuals have the option of being paid 1) bi-Wige or 2) in two (2) installments, or 3) at the
completion of duty. Percentages are applied oiBthéase.

Instrumental MUSIC ..........oeeeeeeeenenn. 13%
Ass't. Instrumental Music ................... 7%
Vocal MUSIC.......ccooeevviiiiiiieeccciie, 12%*
YearbooK........oovvvveeeiiiiiiee e 8%
School Paper..........coovvviiiiiiiiiiees s 3.25%
H.S. Student Senate ............ccccceeennn.. 3.25%
J.H. Student Senate..........ccceuvvrrrnnenns 3%
Elem. Student Senate......................... 3%
Class Sponsor 9, 10........ccevvvvveennnnnnnn. 2%
Class Sponsor 11, 12.........ccccvvveennnnnn. 3%
Academic Challenge Advisor............... 2%
Spelling Team Coach......................... 2%
National Honor Society .........cccceeenn... 2%

[ F= Tl @ 1 o1 S 2%
Drama ......ccoovviiiiin e 8%
Spanish National Honor Society........... 2%
Alternative Education Senate.......... 3%

Admin Approved Club or Activity .....1.5%

*4 Performing Choirs:
1. 7th Grade - Beginning Choir
2. 8th/9th Grade/Brandywine Singers
3. Concert Choir
4. Conchords

Fifth Grade Outdoor Ed. $300 (2 days)
If the camp lasts beyond two days, thehlteexwill receive
an additional $75 per day.

Science Olympiad........................ 2%
2 - Elementary
1 - Junior High
1 — Senior High
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August

September

November

December

January

February
March

April

May
June

Instruction Days

Teacher Duty Days

10
11
23
24
25
23
26

16
26
27

20

30

APPENDIX B

Brandywine Community Schools
“Committed to Every Student’s Success”
2011-2012 School Calendar

Tuesday
Wednesday
Thursday
Friday
Monday
Tuesday
Friday

First Quarter:

Wednesday
Thimy
Fyda

Wednesday

Thursday

Friday
Friday

Monday
Monday

Monday

Thursday

Friday

Second Quarter:

Monday
Thursday
Friday
Fryda
Third Quarter:

Monday
Monday
Friday
Monday
Sunday
Thuagd
Friday

Fourth Quarter:

175

wNEeacher Orientation
Tea¢hrefessional DevelopmentNo Students;Staff Work Day
Teacher Professional Develapnid¢o Students;Staff Work Day
Labor Day Break - No School
Labor Day Break - No School
First Day for Students — Half Day faer&éntary, Full for MS/HS
End of First Marking Period —Hady for All Students

44 Student Days, 46 Teacher Days

Full Day, Evening Parent-Teacher Cenéers
Half Day for Students; Parent-Teacher Confagnc
Half Day for Students and Staff
Thanksgiving Break - No School
Thanksgiving Break - No School
Thanksgiving Break - No School
Ha#fydor Students and Staff
Winter Break Begins
Classes Resume
MLK Day—No School for Students; Professional Dev. for Staff
Full Day Elementary; Half Day MS/HExams
All Students Half DayExams—End of Semester

46 Student Days, 47 Teacher Days

Presidents’ Day—No Schoofor Students; Professional Dev. for Staff
No Schoolfor Students; Parent-Teacher Conferences

Midwinter Break—No School for Students and Staff

End of Third Marking Period—Half Day

42 Student Days, 44 Teacher Days

Spring Break Begins
Classes Resume
No School—Professional Development Day for Staff
Memorial Day Break—No School
Graduation
All Students Half Day Exams
All Students Half DayExams—End of Semester

43 Student Days, 44 Teacher Days

181 Returning Teachers
182 New Teachers
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