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AGREEMENT BETWEEN
THE BAY CITY BOARD OF EDUCATION AND
UNITED STEELWORKERS OF AMERICA, AFL-CIO
Local Union No. 7380

THIS AGREEMENT entered into this 15t day of September, 2006 to be effective as
set forth in Article 25 and Schedule "A" hereof, by and between the Board of Education of
the City of Bay City, Michigan hereinafter called the "Board" and the United Steelworkers of
America, AFL-CIO, hereinafter called the "Union".

WITNESSETH:

WHEREAS, the Board has a statutory obligation pursuant to Act 336, Public Acts of |
Michigan for 1947 as amended by Act 379, Public Acts of Michigan for 1965, and as
amended by later acts, to bargain with the Union as the representative of its school bus f
drivers with respect to hours, wages, terms and conditions of employment.

Definition of Employee: The term "employee” as used in this Agreement shall mean
all school bus drivers (including benefit substitute(s), substitute drivers, and flexible
substitutes), dispatcher(s) and such other employees of the Board as the Board and the
Union may agree to.

In consideration of the following mutual covenant, it is hereby agreed as follows:

ARTICLE |
PREAMBLE
ecti 1
In an effort to build a harmonious working relationship the parties agree as a way of
business to install the Target Specific Bargaining process in all areas of mutual problem
solving within the Transportation Department. This process includes the following points:
e The parties will thoroughly investigate the situation before discussing,

« The parties will use true information and data to drive the answers, and
e The parties, when disagreeing will do it respectfully.
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ARTICLE Il

RE NIT

Section 2.1

The Board hereby recognizes the Union as the exclusive bargaining representative,
as defined in Section I of Act 336, Public Acts of Michigan for 1947 as amended by Act
379, Public Acts of Michigan for 1965, and as amended by later acts for school bus drivers,
but exciuding supervisory administrative personnel. The term "employees", then used
hereinafter in this Agreement, shall refer to all employees represented by the Union in the
bargaining or negotiating unit as above defined; and references to male employees shall
include female employees.

Section 2.2

It is the continuing policy of the Board and the Union that the provisions of this
Agreement shall be applied to all employees without regard to race, color, religious creed,
national origin, sex. or sexual orientation. The representatives of the Union and the Board
in all steps of the grievance procedure and in ali dealings between the parties shall comply
with this provision.

Section 2.3

The Board agrees not to negotiate with any organization representing the
employees covered by this Agreement, other than the Union for the duration of this
Agreement. Nothing contained herein shall be construed to prevent any individual
employee from presenting a grievance and having the grievance adjusted without
intervention of the Union if the adjustment is not inconsistent with the terms and
procedures of this Agreement, provided that the Union has been given the opportunity to
be present at such adjustment.

Section 2.4
Nothing contained herein shall be construed to deny or restrict to any employee
rights he may have under the Michigan General School Laws or other laws of Michigan or

the Constitutions of Michigan and the United States, the rights granted to employees
hereunder shall be deemed to be in addition to those provided elsewhere.
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ARTICLE 1l
N DUE Vi FEES AND PAY DEDUCTI
Section 3.1

Any employee who is a member of the Union in good standing on the effective date
of this Agreement shall as a condition of employment maintain membership in the Union to
the extent of paying the periodic membership dues uniformly required of all Union
members.

Any employee who on the effective date of this Agreement is not a member of the
Union and any employee thereafter hired shall as a condition of employment, starting thirty
(30) days after the effective date of this Agreement or forty-five (45) days following the
beginning of his employment, acquire and maintain membership in the Union, to the extent
of paying the initiation fee and the equivalent of the periodic membership dues uniformly .
required of all Union members. ‘

(a) In the event an employee does not wish to become a member of the Union or
sign a dues checkoff card, he may refuse, without being in violation of Section 3.1 and
provided that on the thirtieth (30th) day after the signing of this Agreement or the forty-fifth
(45th) day after the employee has been hired, the employee signs a service fee checkoff
authorization fee equal to the monthly Union dues on a form furnished by said Union.

(b) In the event an employee refuses to comply with Section 3.1 or Section 3.2 (a},
he shall be subject to discharge.

Section 3.2

The Employer agrees to deduct from the wages of such employees in accordance
with the expressed terms of a signed authorization, the membership dues of the Union
which include monthly dues, initiation fees, and lawful assessments in-amounts designated
by the Union, or in the event the empioyee has signed a service fee authorization in
accordance with 3.1 (a), the Employee agrees to deduct the monthly service fee as
designated in said authorization. Said deduction shall be made weekly.

Section 3.3

The Board agrees that it will check off and transmit to the Treasurer of the United
Steelworkers Political Action Committee (USWA-PAC) voluntary contributions to the
USWA Political Action Fund from the earnings of those employees who shall have signed
individual authorization cards. The Union shall deliver to the Board or its designee a copy
of the signed authorization before any deduction from earnings shall be made. The
amount and timing of such check-off deductions and the transmittal of such voluntary
contributions shall be as specified in such authorization form and shall be in compliance
with any applicable state or federal law.
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Section 3.4

With respect to all sums deducted by the Board pursuant to authorization of the
employee, whether for membership dues, initiation fees, assessments or service fee, the
Board agrees promptly to remit to the Intemational Treasurer of the Union, 5 Gateway
Center, Pittsburgh, Pennsylvania, 15222, or such other address as he may designate such
sum deducted. The Union agrees promptly to fumish any information needed by the Board
to fulfill the provision of this Article and not otherwise available to the Board. The Union
agrees to reimburse the Bay City Public Schools for any data processing expenses
incurred due to the revision of the dues calculations set forth by the Union up to $700.00.

Section 3.5

The Union will be notified in writing of all newly hired drivers. Said notice shall
include name, date of hire, address and telephone.

Section 3.6

Upon appropriate written authorization from the employee, the Board shall deduct
from the salary of any employee and make appropriate remittance for annuities, credit
union, savings bonds, Union Dues or Service Fees, United Fund, insurance programs, or
any other plans or programs jointly approved by the Union and the Board.

Section 3.7

The Unicn shall hold the District harmless on account of any dues or representation
fees deducted and remitted to the Union associated with the implementation of the Article.

ARTICLE IV
RIGHTS OF THE UNION
ion 4.1

Pursuant to Act 336 Public Acts of Michigan for 1947, as amended, the Board
hereby agrees that every employee of the Board shall have the right to freely organize, join
and support the Union for the purpose of engaging in collective bargaining or negotiation
and other concerted activities for mutual aid and protection. As a duly elected body
exercising governmental power under the cover of law of the State of Michigan, the Board
undertakes and agrees that it will not directly or indirectly discourage or deprive or coerce
any employee in the enjoyment of any rights conferred by Act 336 as amended or other
laws of Michigan or the Constitutions of Michigan and the United States; that it will not
discriminate against any employee with respect to hours, wages or any terms or conditions
of employment by reason of his membership in the Union, his participation in any activities
of the Union or collective negotiations with the Board, or his institution of any grievance,
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complaint or proceeding under this Agreement or otherwise with respect to any terms or
conditions of employment.

Section 4.2

The Board specifically recognizes the right of its empioyees appropriately to invoke
the assistance of the Michigan Employment Relations Commission or a mediator from

such public agency, or a mutually agreed upon arbitrator pursuant to the provision of the
Agreement.

Section 4.3

The Union and its members shall continue to have the right to use school building
facilities at all reasonable hours for meetings, subject to scheduling by the Buiiding
Administrator. No employee shall be prevented from wearing insignia, pins, or other
identification of membership in the Union either on or off school premises. Bulletin boards,
school mail, and other established media of communication shall be made available to the |
Union and its members.

Section 4.4

The Board agrees to furnish to the Union, in response to reasonable requests from
time to time available information concerning financial resources of the District, and such
other information as will assist the Union in developing intelligent, accurate, informed and
constructive programs on behalf of its members, together with information which may be
necessary for the Union to process any grievance ofr complaint. It is agreed and
recognized, however, that except for expenditures contained in any annual budget which
are required by the terms of this Agreement, the authority to adopt all parts of the annual
budget of the School District resides exclusively with the Board and during the term of this
Agreement shall not be the subject of mandatory negotiation with the Union, nor subject to
any proceeding under the grievance procedures.

ARTICLE V
RIGHT D QF ATION
Section 5.1

It is hereby recognized by all parties hereto that the Board, on its own behalf of the
electors of the District, hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and vested in it by the
laws and the Constitution of the State of Michigan, and the United States. It is further
recognized that the exercise of powers, rights, authority, duties and responsibilities by the
Board, the adoption of policies, rules, regulations, and practices in furtherance thereof, and -
the use of judgment and discretion in connection therewith shall be limited only by the
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specific and express terms of this Agreement and then only to the extent such specific and
express terms hereof are in conformance with the Constitution and laws of the State of
Michigan and the Constitution and laws of the United States.

ARTICLE VI

COMPENSATION
Section 6.1

The employees covered by this Agreement shall be paid in accordance with the
wages described in the attached Schedule "A".

Section 6.2

a) Time and one-half shall be paid for all hours worked in excess of eight (8) hours
in any one day or forty (40) hours in one week, whichever is greater, but not both. Time
and one-half will be paid for all Saturdays. Double time will be paid for all Sundays and
Holidays. The provision for time and one-half over eight (8) hours in any one day or
Saturdays or double time on Sundays or Holidays shall not be applicable in any week
where the particular employee is absent by reason of unexcused or unexplained absence.

b} When a member of supervision requests an employee to remain after working
hours or to attend a meeting prior to the start of their shift, the employee will be notified in
writing as to the time and place. Meeting will begin no more than 15 minutes before the
start of a shift or no later than 15 minutes after the end of a shift. The meeting will be of
reasonabie duration.

Section 6.3

Regular drivers, and dispatchers, actively at work, on sick leave and/or Workers'
Compensation will be paid the following holidays: Labor Day, Thanksgiving Recess, Good
Friday, Memorial Day, July 4th, Christmas Day, and New Year's Day. Should a holiday fall
on a Sunday, Monday shall be considered a holiday. Should a holiday fall on a Saturday,
the preceding Friday shall be considered the holiday. All regular drivers and dispatchers
shall receive pay for their regular number of hours as in a regular work day for each of the
holidays listed herein when worked. Holiday pay shall be paid in addition to payment for
hours worked on said holidays. If bus drivers or dispatchers work the day before
Christmas, it shall be considered a holiday.
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Section 6.4

Regular drivers and dispatchers actively at work, on sick leave, and/or Workers'
Compensation will be paid for the Christmas Recess. Bus Aides are excluded from this
provision.

Section 6.5

A travel allowance of $1.25 per day will be paid as a travel allowance because of
split shifts to regular drivers for the number of days worked. This payment will be made on

the last day of the year. Said amount will be pro-rated where drivers do not work a full spiit
shift.

Section 6.6

A longevity payment shall be paid according to the following schedule: Present of
Maximum of Classification: ;

On the 10th, 11t 12th {13t and 14t year of service.....4%
On the 15th, 16, 17t 18t and 19t year of service.....5%
On the 20t, 21st, 22nd 231, and 24t year of service....6%
On the 25" year of service and thereafter...................... 7%

These years shail be determined by the following method:

1) A longevity date shall be set using Article 1X (9.1) as a basis. From July 1, 1994
forward, starting date will be reflected back to initial starting day after completing ninety
(90) calendar day probation. An employee hired during the first half of the school fiscal
year, or between July 1 and January 31, shall have a longevity date as of July 1 of the
fiscal year. An employee hired during the last half of the school fiscal year or between
February and June 30 shall have a longevity date as of July 1 of the following fiscal year.
For example: A person hired on January 15, 1974, will have a longevity date of July 1,
1973.

2) To find the tenth, fifteenth, twentieth or twenty-fifth year of service, add nine,
fourteen, nineteen or twenty-four to the longevity date year. July 1st of that year will be the
date when the 4%, 5% or 6%, or 7% Longevity begins as per example.

Example: 10t Year 15t Year 20t Year 25% Year
Longevity July 1, '60 July 1, '60 July 1,60  July 1, '60
Add -9 ____ 14 19 24

4%, 5%, 6% or 7% Longevity begins July 1, '69, July 1, '74, July 1,'79, July 1, '84
Section 6.7

Within 30 days after the end of each period noted in the schedule below, the district
shall make a payment to each employee in the amount of 1% of total compensation during
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the period provided employee has not more than two and one half days of absence for any
reason during the period. Days off due to union business or paid vacation in accordance
with Section 6.9 and 12.210 do not count as an absence.

Periods are:

Start of regular school year to the end of first semester.
Start of second semester to end of regular school year.

Section 6.8

A unit member having 15 years or more of service and having no negative written
evaluations and no written discipline during the preceding two (2) years shall be paid at an
hourly rate reflecting an additional 1% of the base salary indicated in Schedule A.

The fifteenth year of service shall be determined as defined in Section 6.6.
Section 6.9 Dispatcher Vacation Time
Vacations are eamed and taken in the same fiscal year July 1 through June 30.

Vacations will be granted to dispatchers who have worked 52 weeks during the
previous year (excluding any vacation time) as follows:

1) After one (1) year of service to the Bay City School District Bus Drivers’
represented by USWA Local 7380 ending on June 30, which is determined
by adding one (1) year to the longevity date year, five (5) days vacation at
current rate of pay, excluding overtime.

2) After the fifth full year of service to the Bay City School District Bus
Drivers’ represented by USWA Local 7380 starting July 1, which is
determined by adding five (5) years to the longevity date year, each
employee shall receive one (1) additional vacation day per year. until a
maximum of twenty (20) days paid vacation at current rate of pay,
excluding overtime.

3) All vacation time must be used during the year granted and cannot be
carried over into the succeeding year unless granted by special written
permission of the Director of Transportation. The decision is final and not
subject to the grievance procedure.

4) Vacation may be split into one or more weeks, or one day at a time, and
at a time chosen by the employee, providing that such scheduling does not
interfere with the operation of the Transportation Department.

5) If a regular pay falls during a scheduled employee’s vacation, the
employee will receive that check in advance upon three weeks written
notice before going on vacation.
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6) When a holiday is observed during a scheduled vacation, the vacation will
be extended one day continuous with the vacation.

ARTICLE Vi
L. IFICATH
Section 7.1

A regular driver is an employee who has completed his initial ninety (90) calendar
day with a minimum 45 work day probationary period and has been awarded route(s)
through the posting procedure.

A Bus Aide is an employee who has completed his initial ninety (90) calendar work
days for their probationary period.

Section7.2  Substitute Driver/Flexible Substitutes

A substitute driver/flexible substitute is a new hire who shall work for a ninety (90)
calendar day with a2 minimum 45 work day probationary period.

A substitute drivet/flexible substitute is one who has not been awarded a route(s),
but may fill in for regular drivers, does other work assigned to him/her in the yard, or may
drive extra trips when regular drivers are not available.

Section7.3  Benefit Substitute Driver

After all routes have been awarded via seniority, thus establishing regular driver
status, the next three (3) drivers in the substitute driver/flexible substitute grouping shall be
declared and awarded "Benefit Substitute Driver" status.

Section 7.4

When a new job is created or an existing job substantially changed, resulting in a
new wage rate, the employee or employees affected may at any time within thirty (30) days
(except where the parties otherwise mutually agree) file a gtievance alleging that such new
rate does not bear a fair relationship to other jobs in the unit. Such grievance shall be
submitted in the third step of the grievance procedure in this Agreement. If the grievance
is submitted to arbitration, the decision of the arbitrator shall be final and binding as of the
date the employee was assigned to the new job.
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ARTICLE VIl
H F WORK
ction
Driver hours shali be determined as follows:

Driver time, including one-half (1/2) hour clean-up, shall be determined by route(s)
as posted by Supervisor. Said routes shall have been calculated utilizing a computerized
scheduling program prior to the initial posting of District routes. A Union team of four (4)
members may review all tentative route(s) prior to the initial bid. Route time may later be
adjusted for cause.

The period of one-half (1/2) hour clean-up shall ailow each driver to:

a) Gas any bus driven

b) Perform bus cleaning chores, such as sweeping, washing
windows/mirrors/etc., and other such items which may need attention.

Section 8.1

Drivers shall be guaranteed five (5) or more hours for all regular routes developed
by the Transportation Department with no more than five drivers receiving less than five (5)
hours but not less than four (4) hours of the total number of routes established by
Administration for that school year.

Routes to be set by union and management to establish as many six (6) hour or
moere schedules as possible. Union and management will reach mutual agreement on
route changes after the forty-five (45) day posting.

Dispatchers shall be guaranteed forty (40) hours per week. Dispatchers will not be
used as drivers except in an emergency.

¢ Dispatcher hours of work and duties shall be determined by management with mutual
agreement and input by union leadership. Final decisions are the responsibility of
management; however, decisions are subject to the Grievance procedure contained in
this agreement.

» Dispatch hours of work and duties may be subject to change in order to best meet the
needs of the dispatch office.

+ Dispatchers shall be given a minimum of five (5) working days notice prior to changes in
hours of work. Changes are subject to mutual agreement as stated above.

e Dispatchers shall be cross trained during slow times throughout the day and during
slower times of the year.
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Section 8.2 Pre-Trip Responsibilities

Bus Drivers are required to inspect their buses prior to each trip according to the
Bay City Public Schools’ Pre-Trip Form. A copy of the form must be completed and
submitted for each trip to the dispatchers' office on a daily basis. Failure to complete the
pre-trip form may result in loss of pay and/or disciplinary actions pursuant to the Work
Rules for School Bus Drivers as contained in this agreement.

Pre-trip responsibilities and pay will be retroactive to November 3, 2000.

Pre-trip pay will be paid on weekly payroll check, provided that all pre-trip forms are
turned in on a daily basis.

ARTICLE IX

ENIORITY

Section9.1  Regular Employees

A regular employee is an individual who is working on an awarded route(s) as a
regular driver. Said individual must successfully complete a ninety (90) calendar day with a
minimum 45 work day probationary period before hefshe earns "regular driver" status.
Said regular drivers seniority date shall begin on his/her first (1 st} work day. Full rights and
all fringe benefits shall begin the first working day as a regular driver following the
completion of the probationary period. During a probationary period, said employee may
be transferred, laid off or terminated as exclusively determined by the Director of
Transportation and Director of Human Resources/Labor Relations.

A substitute driver/flexible substitute is a new hire who shail work for a ninety (90)
calendar day with a minimum 45 work day probation period. Said drivers "sub" seniority
date shall begin on his/her first {1st) work day. The initial period of probation may be
extended an additional fifteen (15) work days by mutual agreement between Union and
Management. During the probation period such employee may be laid off or terminated as
exclusively determined by the Director of Transportation and/or Director of Human
Resources/Labor Relations. Sub Bus Drivers whose seniority date falls on the same day
shall be determined by lot. Sub Bus Drivers whose seniority date does not fall on the same
day, seniority shall be granted to whoever reaches seniority first.

Section 9.3  Selection of Employees
Seniority shall be the basis for filling new or established vacancies, with the
exception of the Dispatchers positions, which shall be appointed by the Director of

Transportation and the Director of Human Resources/Labor Relations. When vacancies
occur, the Director of Transportation and the Director of Human Resources/Labor
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Relations, or his/her designee, shall interview and select the successful candidates for the
Dispatchers positions.

Bus Aide positions will be posted to union members and externally as vacancies
occur. The Director of Transportation and the Director of Human Resources/Labor
Relations and/or histher designee, shall interview and select the successful candidate for
the Bus Aide position.

After a Bus Aide accumulates seniority within the Bus Aide group classification,
he/she shall have the right to bid on, and be awarded, future Bus Aide openings based on
seniority within the classification.

Seniority shall be based on classification seniority. If a Bus Driver is selected for a
Bus Aide position, his/fher seniority shall be frozen on the Bus Driver seniority list, and shall
begin to accrue seniority within the Bus Driver Aide seniority group starting with zero. The
same shall apply to a Bus Aide who elects to become a Bus Driver. If, and when, an
employee returns to their original classification group, seniority shall begin to accumulate
from the date frozen.

Section 9.4  Loss of Seniority
Seniority shall be lost for any one of the following reasons only:
(a) Employee quits

(b) Employee is discharged for just cause and not reversed through the
grievance procedure

(c) The laid-off employee is not re-employed within nineteen (19) months

(d) I an employee is absent for three (3) consecutive work days without having
called in to notify the Director of Transportation of a justifiable reason for
such absence.

(e) Employee fails to return from leave of absence during their specified
time frames.

Section 9.5

An up-to-date seniority list shall be posted on the bulletin board at the yard prior to
each semester.

Section 9.6

When layoffs are required, the least senior employees shall be laid off in line with
their seniority date. When re-employment occurs, the reverse process will take place.
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Section 9.7  Notice

When an employee is laid off for an indefinite period other than during the first
ninety (90) calendar days and the layoff commences during the regular school year, he will
be given a fifteen (15) day notice of such layoff. if he is laid off because of the
discontinuance of a run, such employee will be entitled to five (5) days notice. If the Board
fails to give the required notice of layoff, the employee will be paid at his usual rate for that
part of the notice period which he did not work. An employee leaving his position with the
Board shall likewise be required to give the Board at least fifteen (15) days written notice of
his intention to terminate.

Section 9.8 r-Seniority (R hool Year

The following employees shall carry super-seniority for lay-off purposes as long as
there is work they can perform and in which case, they shall be the last employees to be
laid off and the first to return unless they elect to resign;

President of the Local if he belongs tc Bargaining Unit
Three (3) Committeemen

Financial Secretary, only if from this Bargaining Unit
Treasurer, only if from this Bargaining Unit

Recording Secretary, only if from this Bargaining Unit
Unit Chairman

Unit Secretary

The following employees shall carry super-seniority for summer work only:
President of Local if he belongs to the Bargaining Unit
Unit Chairman

Three (3) Committee persons
These employees shall bid on such work in order of their seniority.

ARTICLE X
TING - BIDDING - ASSIGNING/VACAN
Section 10,1  Posting Criteria:

All posted route(s) will refiect the following information: Route number, vehicle
assigned, start and end time, total work time, and school/level.

Vehicles may be re-assigned to accommodate service repairs and special trips.
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Section 10.2 Postings

Management shall determine route assignments prior to the opening of school. To
the extent that routes remain substantially unchanged, drivers shall be assigned to the
route held at the close of the prior school year. All routes shall be assigned in a mailing to
all Unit members at least five (5) days prior to the annual Bus Driver In-Service Day. Any
unfilled routes or newly created routes that are unfilied for the initial forty (40) calendar
days shall be assigned to substitute drivers/flexible substitutes based upon seniority.

In the event routes are eliminated or reduced in the number of hours needed to
complete the route, the affected employee(s) shall not be reduced in hours worked per day
until such time as all routes are bid. Management may either 1) continue the driver in the
reduced route without a reduction in hours worked per day, 2) assign the driver to an
unfilled route, or 3) conduct a bid and award all routes by seniority on the annual bus driver
in-service day.

In the case that a bid is conducted on the annual bus driver in-service day, all
drivers in attendance shall bid in line with their seniority or the Union shall bid on their
behalf.

When all routes have been awarded, the remaining drivers will be declared
substitutes. The three (3) substitute drivers/flexible substitutes with the highest seniority
shall then be declared "Benefit Substitutes."

Management and the union shall mutually agree to the adjustment, addition, or
deletion of routes/runs as necessary to meet the needs of students throughout the school
year. In the event routes are reduced or eliminated after the first forty (40) days, affected
employees shall not be reduced in hours worked per day provided that such employees
remain available and on site for other assignments as determined necessary by the
transportation supervisor or designee in accordance with the starting and stop times
awarded by bid.

The Bargaining Unit and Administration will mutually agree as to those Unit
members to be classified as "long-term” illness or "Workers' Compensation" employees
prior to any formal "bid" process. After such determination, those persons will not be
allowed to participate in the "bid" process until they are released for full time duty.

Persons identified as "long-term"” and "Workers' Compensation® employees referred
to in preceding paragraph will be compensated for the number of hours they were receiving
during the school year which they last worked.

Section 10.3 Posting - Within_ First 40 Calendar Days:
Following the start of school, necessary route adjustments shall be made and the

bid shall be held during the week prior to daylight savings time change. Route changes
would be in effect the Monday following the daylight savings time change.
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Section 10,301

e Union leadership team and Management representative(s) will meet five (5) working
days prior to the scheduled bid process to review any route changes.

« The morning following the above mentioned meeting, route sheets shall be posted to
the membership in the designated area for posting information to staft for a period of
two (2) working days.

e During the membership review, management will make any necessary changes and
notify membership by posting updates in the designated area for posting information to
staff.

e This process wil allow the membership to review the route sheets and make
corrections for a period of two(2) working days.

e On the day prior to the annual bid process, the Union leadership team and
Management representative(s) will meet to review all changes. No changes will be
permitted after this meeting except for true, unforeseen changes. Changes due to
extenuating circumstances will require the agreement between Union and
Management. :

« Management representative(s) will place route sheets to be used for annual bid in each
driver's mailbox by 2:00 p.m. on the day prior to bid.

Section 10.302  Pre-bid process for any August job bid meetings

« Union leadership team and Management representative(s) will meet eight to ten (8-10)
working days prior to the scheduled bid process to review any route changes.

« The moming following the above-mentioned meeting, route sheets shall be mailed to
the membership. Corrections must be made by members prior to 5:00 p.m. two (2)
working days prior to the bid.

¢ During the membership review, management will make any necessary changes and
notify membership verbally the day of bid prior to the start of the bid.

« This process will allow the membership to review the route sheets and make
corrections for a period of two (2) working days.

e On the day prior to the annual bid process, the Union leadership team and
Management representative(s) will meet to review all changes. No changes will be
permitted after this meeting except for true, unforeseen changes. Changes due to
extenuating circumstances will require the agreement between Union and
Management.

Section 10.4 Postings - After 40th Calendar Day:

Postings in this category are initiated by a permanent vacancy or a route being
adjusted by more than thirty (30) minutes per school year. Exceptions will be approved by
mutua! agreement between Union and Management. Routes or runs which become
available due to permanent vacancy and are deemed by mutual agresment between union
and management to be no longer necessary are not subject to posting or continuance.
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Section 10.5  Posting Issues:

Once routes have been established, drivers may not adjust routes or stops without
written permission from Management.

Drivers will assume awarded route(s) and duties the Monday following any award.

When a permanent vacancy occurs beyond the initial forty (40) calendar day
period, it shall be posted within five (5) days and the bid/award meeting shall be heid within
three to five (3-5) days following the posting.

The most senior driver on the substitute seniority list shall be awarded the vacancy.

Should the senior substitute driver/flexible substitute refuse the award, Work Rules - Group
"B" shall be in effect.

"Permanent" vacancies are those created by driver death, retirement, quit,
discharge, declared permanently disabled, etc. Said vacancies shall be posted within five
(5) days.

A "temporary" vacancy is any vacancy which is not described above and shall be
filled with a substitute driver/flexible substitute.

ion 10.7- Dispa r ition Postin

Dispatcher vacancies shall be posted to the Bargaining Unit members for a period of
not less than ten (10) calendar days, unless otherwise agreed to by both parties. Each
bargaining unit member shall be notified in writing of the vacancy. Written notification shall
be done by inter-school mail during the school year and by US mail during any period when
school is not in session or when the Bargaining Unit member is on leave or laid off. The
vacancy will also be posted at the District’'s Transportation building and electronically on
any District-based communication website established. it is the Bargaining Unit member's
responsibility to notify the District of any changes of address or summer address
information. This will be considered as the complete process and satisfies the District's
obligation to notify Bargaining Unit members.

ARTICLE XI

BUS DRIVER EDUCATION CLASSES

Section 11.1

All employees must attend the School Bus Driver Education classes except when on
sick leave or Workers' Compensation. The compensation for such attendance shall be for
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the hours spent in class at the employee's regular hourly rate as published in Schedule "A".
No pay may be received by an employee for attending classes while on sick leave or
Workers' Compensation. All bus drivers must meet State Department of Education
regulations. Drivers who are ineligible, or new drivers, shall complete twelve (12) hours of
classes and shall be paid by the Board. The hours of class each year for all other drivers
shall be set by the Director of Transportation. Bus drivers required to take written and/or
road tests will be paid up to two (2) hours, but not less than one (1) hour at their hourly rate
for such tests taken.

Section 11.2
The Director of Transportation shall apply for a certificate of enrollment of a

temporary permit for new drivers and employees returning from sick leave or Workers’
Compensation who are ineligible due to lack of courses.

Section 11.3
The Bay City Bus Drivers shall attend Bay City Public Schools Bus Drivers'

Education classes. Absences from said classes shall only be with written authorization of
the Director of Transportation.

Section 11.4
The reimbursement rate for In-Service days shall be the driver's hourly rate as

stated in Schedule "A" for the hours of required participation as defined by the Director of
Transportation.

ARTICLE XII

SICK LEAVE AND SICK LEAVE BANK
ion 12.1
The primary purpose of the sick leave allowance is to cover the regular full time
driver/employee and his/her absence from work because of personal illness sufficiently
severe that it would make his/her association with children inadvisable. Sick leave also
applies to absences as provided in Article XllI, Sections 13.101 and 13.102.

Bus Aides may access the Sick Leave Bank after one (1) year of service to the
district.

Section 12.200
Sick leave may be used as follows: In the event of absence from work due to

hospitalization or accident or illness, sick leave shall be payable from the first day,
providing the eligibility requirements are met (ref. 12.500).
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The amount of sick leave for regular full time drivers/employees shall accumulate at
the rate of six (6) days per semester, with total accumulation limited to 96 days.
Accumulated sick leave shall be reported monthly on the payroll forms and will be available
in the office of the immediate supervisor.

ion 12,210 V ion Ti

Employees (excluding Dispatchers) qualifying for vacation pay, will receive pay for
their regular number of hours as in a regular work day at their current rate of pay for any
vacation taken.

Vacation days shall be deducted from personal sick leave allotments as follows:

Bay City Public School Seniority Years Vacation Time
Year 1 1/2 day per semester
Year 2 1/2 day per semester
Year 3 1 day per semester
Year 4 1 day per semester
Year 5 1.5 days per semester
Year 6 1.5 days per semester
Year7 2 days per semester
Year 8 2 days per semester
Year 9 and more 2.5 days per semester

» Vacation time is encouraged to be taken during non-student days. Vacation time may
be utilized during non-paid student breaks including the summer months. In order to
receive compensation for vacation time during these non-paid time frames, the
minimum of ten (10) working days notice will apply. Payments during the summer
months, will be made during the first pay period of the month; therefore, notification for
payments during July and August must be at least ten (10) working days prior to the
beginning of the month.

¢ A minimum of ten (10} working days notice will be given to the Director of
Transportation and management must reply within a maximum of five (5) working days
of submission before vacation time can be used. Vacation time not submitted in
appropriate time limit will be denied and vacation time without a reply in appropriate
time limit will be approved.

* Noc more than three (3) employees per day will be given vacation time off during student
days.

« Vacation time days may accumulate to a maximum of twenty (20) days apart from the
ninety-six (96) days that may accumulate for sick leave.

» Accumulated vacation days shall be paid at the current rate of pay for the regular
number of hours worked in a normal workday at time of retirement, resignation,
termination, or death.

* No employee will be credited with vacation time while drawing from their own
accumulated sick leave or the sick leave bank until they have reported back to work.
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» Employees must deplete their own accumulated sick leave and vacation time before
drawing from the sick leave bank.

o There will be no borrowing of personal sick leave to provide vacation time.

Effective January 1, 2004, an employee is allowed to buy from his/her personal sick
leave balance two (2) times their applicabie semester schedule for vacation time to start
the vacation time bank. Employees must have enough time in their personal sick leave
balance to cover such deduction. 1

Section 12.300

Any benefit sub bus driver shall be entitled to one day's sick leave for each fifteen
(15) days of worked driving time.

Section 12.301

During the time a substitute driver is off on sick leave, if he/she has satisfied the
probationary period, Section 9.2, his/her seniority shall be frozen but not accumulated for
the duration of his/her sick leave. Once returned back to work, his/her seniority shall begin
accumulating again.

Section 12.400

Any employee who is absent because of an injury or disease compensable under
the Workers' Compensation Law shall receive from the District the difference between the
allowance under the Workers' Compensation Law and his/her regular salary for the
duration of his sick leave benefits and shall be charged against his’ther sick leave. It is not
the intent of the compensation benefit to allow an employee to receive more money than
what would be the normal take home pay of the employee before voluntary deductions,
i.e., credit union, United Fund, etc. The employee shall receive his/her regular rate of
compensation from:

(a) The District, or
(b) The District and/or Insurance company.

If the compensation award is made during or after the sick leave is exhausted, any
resulting dollars in excess of the weekly gross amount shall be endorsed or repaid to the
District.

Section 12.500

This sick leave plan applies to all reguiar full time drivers/femployees, and benefit
subs, but excluding substitutes, in the Bargaining Unit. Upon depletion of a member's own
accumulated sick leave, he must wait an additional fifteen (15) work days before drawing |
any days granted by the Appeal Board from the Bank. Work days in the waiting period |
shall be paid retroactively except as restricted by Section 12.515 below. To afford the
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maximum protection against a prolonged iliness (any illness that extends beyond fifteen
(15) work days), the following Sick Leave Bank shall be established for employees of the
District, and each employee covered by this Agreement shall participate as follows.

Section 12.510

On September 6, 1966, each employee contributed one (1) day of his sick leave to
the Bank. The Board of Education will cooperate in the establishment of said Sick Leave
Bank; and in order to help establish the Bank in the school year 1966/67, the Board
donated 400 sick leave days. New employees shall contribute one sick leave day to the
Bank from their first sick leave allowance. .

ion 12,511

When Sick Leave Bank falls below 2,000 days, the Board shall assess each
employee one (1) day of his sick leave.

1) On June 11, 1985 the Sick Leave Bank Appeal Board shall assess each
respective bargaining unit member one (1) day of his/her sick leave.

2) In the event a bargaining unit member does not have one (1) day of sick
leave on June 11, 1985, the member shall be assessed the one (1) day at the
beginning of the 1985-86 first semester. This one (1) day assessment shall be in
addition to 4) below.

3) In the event a bargaining unit member retires prior to the beginning of the
1985-86 first semester, the one (1} day of sick leave assessed on June 11, 1985
shall be restored o the bargaining unit member.

4) At the beginning of the 1985-86 semester, the Sick Leave Bank Appeal
Board shall assess each respective bargaining unit member four (4) days of
his/her sick leave.

5) The respective Master Agreement shall be modified to provide that
"Whenever the Sick Leave Bank falls below two thousand (2000) days, the Sick
Leave Bank Appeal Board shall assess each employee the number of days of
his/her sick leave necessary to increase the Sick Leave Bank days to a minimum
of two thousand five hundred (2500) days. The number of sick leave days
assessed each employee shall be the same."

6) Additions to the Bank in 5) above shall be made as required at the
beginning of each semester according to the limitations of 5) above.

7) The Bay City Public Schools further agrees that all employees not

represented by a bargaining unit but participating in the Sick Leave Bank shall
be subject to numbers 1), 2), 3), 4), 5), and 6) above.
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Section 12.512

Additions to the Bank may be made as required at the beginning of each semester
according to the above limitations.

ion 1

An employee on sick leave may apply to participate in the Sick Leave Bank by filing
an application in the Office of Pupil Personnel Services.

Section 12.514  Maximum Allowance
An employee may not draw from the Sick Leave Bank more than a combined total of

180 days per illness during the duration of his/her employment with the Bay City School
District.

Section 12.515
Any bargaining unit member who did not have twenty-five (25) or more accumulated
sick days at the beginning of his/her illness, injury or incapacitation shall not be eligible to

receive sick days from the Bank for ten (10) working days.

Any bargaining Unit member who is ineligible for the said ten (10) working days shall
still be eligible for the 180 day maximum in Section 12.514 above.

Holiday pay and days off with pay shall be paid if such days fall within the said ten
(10) working days. However, the Bargaining Unit member shall still be subject to ten (10)
working days without pay.
ion 1

Persons withdrawing sick leave days from the Bank will not have to replace these
days except as a regular contributing member to the Bank.

Section 12.517
If it appears that an individual is abusing the above policy, the Appeal Board may

direct said individual to be examined by two doctors of the Appeal Board's choosing to
determine if the iliness is valid.

Section 12.518

The Appeal Board may grant or suspend sick leave days from the Bank. Their
judgment and/or decisions will be final.
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ion 12.51

The Sick Leave Appeal Board shall consist of the four elected officers and chairman
of the appropriate committee of the Bay City Education Association, the president of the
Administrators' Association, the presidents of the non-teaching Associations (including the
Unit Chairperson of the United Steelworkers' of America Local Union No. 7380), two (2)
Central Office administrators, and the Superintendent, or the aboves' designated
representatives.

Section 12.520

No employee will be credited with sick leave allowance while drawing from his own
accumulated sick leave or the Sick Leave Bank until he has reported back to work.

ion 1 1

An annual report of the Sick Leave Bank will be published in the "Superintendent's
Newsletter", including a statement of the number of days granted from the Bank, the
number of days remaining in the Bank, and the cost of the days granted.

Section 12.600

In the event an employee who has submitted a resignation becomes eligible for sick
leave before the effective date of the resignation, he shall be entitled to the personal sick
leave he may have accumulated for the specific iilness or accident.

Section 12.601

Before a female employee will be granted sick pay for pregnancy, she must present
to the Office for Personnel and Employee Relations a written certificate from her physician
indicating that in his opinion she is no longer able to regularly perform her work because of
her pregnancy condition. Should administration have any questions about the inability to
work, even if there is her own doctor's statement, administration could then exercise the
right to have her undergo an examination by a separate doctor engaged by the District.

An employee must notify the Director of Human Resources/Labor Relations when
the baby has been delivered. Then, before the sixth pay check following delivery is issued,
the employee must produce another doctor's statement saying that she is unable to return
to work and the medical reasons. If the Director of Human Resources/Labor Relations
does not hear from her, the sixth pay check would not be issued and he will write a
communiqué to the employee asking the status of the leave.

If an employee desires to take a child rearing leave without regard to her ability to
work, that would have to be done under Section 13.302 of the Agreement and would be a

leave of one (1) year granted without pay. Provisions in the Master Agreement relative to
extensions would still apply.
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Section 12.700

Effective January 1, 2004, the following shall be used to determine if an employee
has a record of excessive absenteeism {subject to the grievance procedure). Excessive
absenteeism, for this purpose, shall inciude the use of personatl sick leave and sick leave
bank absences only. The discipline(s) shall be traced (either added to or subtracted from)
on a rolling calendar year.

6 days usage Verbal warning

8 days usage Written warning
10 days usage 3 days suspension no pay
12 days usage 5 days suspension no pay
14 days usage Termination

EXAMPLE: An employee uses six (6) sick days between January 1, 2004 and January 1,
2005 shall be given a verbal warning. Once the employee has received a verbal warning
this date shall be recorded and if the employee uses two more sick days within this year
window, they shall receive a written waming and so on. Once this occurs and if an
employee receives no more discipline, the previous discipline will regress backward
according to the anniversary date established by the earlier discipline(s) (i.e. written
reversed to verbal, verbal reverts to nothing).

An employee who has been suspended without pay for excessive absenteeism (in the
presence of representation, unless the individual does not want representation} shall not
be eligible for the Sick Leave Bank for a period of one (1) year from the date of the
Suspension meeting. The bar from use of the Sick Leave Bank shall not be maintained if
the suspension is overturned in the grievance procedure. All absences of ten (10)
consecutive days or more shall not be used in the calculation of excessive absenteeism if
accompanied by doctor’s verification.

Based on the changes to a district-wide bi-weekly payroll system, it wili become necessary
to increase the response time to notify staff of excessive absenteeism pursuant to Section
12.700 of the Master Agreement. Because of payroll processing on a 2-week cycle, the
known date of an infraction may be passed the intent for Administration to strive for
notification within 10 working days. Therefore, the parties agree that Administration shall
strive for notification within 10 working days from the end of the pay period of which the
infraction took place.

Even though all members of the bargaining unit may not qualify for the provisions of the
Family and Medical Leave Act of 1993 (FMLA), the parties agree to utilize the definition of
absences that qualify pursuant to FMLA. Therefore, FMLA defined absences and
absences due to hospitalization of the member {accompanied by doctor’s verification),
shall be exclusions of the provisions of Section 12.700. It is further agreed that absences
defined in Article XlIl are also exclusions of the provision of Section 12.700.
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Section 12.800

If there is any question or doubt regarding illness of an employee, the
Superintendent, or his appointee, may require a doctor's statement verifying the illness or if
evidence of a consistent pattern is apparent or may require the employee to submit to a
medical examination before sick leave pay is allowed or an employee is pemitted to return
to work after an illness. Evidence of a consistent pattern shall include, but not be limited
to, days before and after holidays, certain days of the week such as Fridays and Mondays,
and excessively high absentee rate.

ARTICLE Xlll
LEAVE OF ABSENCE
Section 13,100

Leaves of absence with pay chargeable against sick leave allowance shall be
granted annually for the following reasons:

Section 13.101

A maximum of five (5) days per year for a serious health condition in the immediate
family as defined in 13.200. A serious health condition shall be defined as a condition
requiring hospitalization or on-going care by or supervised by a licensed physician,
surgeon, podiatrist, dentist, clinical psychologist, optometrist, chiropracior, nurse
practitioner, nurse-mid-wife or Christian Science Practitioner. For purposes of this section,
on-going care does not include routine appointments such as check-ups, flu, cold, dental
cleanings, dental fillings, back adjustments, vision check-ups, etc. Use of sick leave for
this purpose must be supported by a doctor's certificate describing the serious health
condition for which such family member was treated when the driver returns to work. Any
deviation will be at the sole discretion of the Director of Human Resources/l.abor Relations.

Section 13.102

Two (2) personal days to conduct business which cannot normally be handled
outside of school hours.  No more than three (3) people will be granted a personal day on
any given day unless there are available substitute drivers/flexible substitutes. At least a
five (5) day notice shall be given except in an emergency. The leaves will be given in the
order received at the Transportation Office. A personal day cannot be used the day before
or the day after a holiday or vacation period, the first or last day of the school term, or the
first day of a hunting or fishing season, except with justification, in writing, to the Director of
Support Services. All requests must go through the immediate supervisor and then to the
Director of Support Services.
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LEAVE - NOT RGEABLE A ICK LEAVE:
Section 13.200

A maximum of three (3) days for a death in the immediate family; spouse, father,
mother, grandfather, grandmother, father-in-law, mother-in-law, children, grandchildren,
step-children, brother, and sister. Additional time may be granted at the discretion of the
Director of Human Resources/Labor Relations.

ion 13.201

One (1) day for attendance at the funeral service of brother-in-law, sister-in-law or
person whose relationship to the employee warrants such attendance. Extension may be
granted by the Director of Human Resources/Labor Relations.

Section 13.202
Absence when called for jury duty.
Section 13,203

Court appearance as a witness in any case connected with the employee's
employment or whenever the employee is required to attend any proceeding.

Section 13.204

One (1) day to take the Military Service Physical examination.
L E WITHOUT PAY
Section 13.300

Any employee whose personal iliness extends beyond the period compensated
under Article Xll shall be granted a leave of absence without pay for up to three (3) years.
Upon return from leave, an employee shall be assigned a run. Seniority shall accrue
during such leave for up to two (2) years and frozen up to an additional year.

ion 1 1

Any employee who is prohibited from driving a school bus because of failure to meet
the requirements of rules or regulations of the Michigan Department of Education shall be
given a leave of absence without pay for the period of time, not to exceed two (2) years,
that is necessary to meet the requirements. Upon return from leave, an employee shall be
assigned a run. Seniority shall not accrue during such leave.
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ion 1 2

A child rearing leave of one (1) year shall be granted without pay. Extension may be
granted for one (1) additional year upon application, in writing, prior to March 1st. A
bargaining unit member adopting a child may receive similar leave which shall commence
upon entry of any court order terminating the rights of the natural parents by the Probate
Court. Seniority shall not accrue during such leave.

Section 13.303

Leave of absence shall be granted without pay up to two (2) years to any employee
who enlists in the Peace Corps as a full-time participant. Such employee shall be restored
to employment with the District and shall be given the benefit of any increments which
would have been credited to him had he remained in active service with the school system,
provided, however, that such employee shall make application to return to work within
ninety (90) days after discharge from the Peace Corps. Seniority shall accrue during such
leave for up to two (2) years.

Section 13.304

An employee elected or selected for a full-time public office which takes him from
his duties with the school system, shall upon proper written request receive a leave of
absence without pay for the term of such office or two (2) years, whichever is less. Unless
such employees return within the time limit hereinbefore specified, such leave of absence
shall terminate unless it has been renewed for a specific period with the approval of the
Superintendent of Schools. Seniority shall not accrue during such leave.

It is recognized that an employee has the right to serve in, or be elected to, public
office less than full time, however, such services shall not be permitted to interfere with his
normal employment duties.

ion 13.

A single leave of absence without pay for a bonafide reason (which shall not include
employment for another employer or self-employment, except as specifically permitted by
this contract) shall be granted to employees for a period of not to exceed twenty (20)
working days per school year. Such leave shall not involve loss of seniority if it has been
approved in advance of the Union Grievance Committee and has the written approval of
the Board. An extension may be granted by the Director of Human Resources/lLabor
Relations. Said decision shall be final and binding.

ion 13.

The Board shall grant a leave of absence with accrual of seniority upon the
application of any employee who accepts a position with the Local Union, International
Union, federated Union bodies, and government or civic organizations; provided, however,
that such employees make annual application for an annual extension during the last thirty
(30) days of each year of such leave of absence and provided further, that upon returning
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to work such employee must be able, after a physical examination on the part of the Board,
to perform the work of the job to which he is returning or to such other job as he might be
capable to perform and to which he might be entitled by reason of his seniority. Such
leave of absence for a position with the Union or other organization mentioned herein shall
be limited to a total of four (4) years including any annual extensions.

ion13.

Any employee who has completed his probationary period and who enters the
Armed Forces or Merchant Marine, shall be restored to employment, providing application
is made within ninety (90) days after discharge from service. In the case of disabled
veterans within ninety (90) days of completion of hospitalization. Restoration shall be on
the basis of accumulated seniority and to a wage rate and status the retumed employee
would have reached in normal wage progression had he not left the employment of the
Board. Should the employee be unable to perform the job to which he is thereby entitled,
he shall be granted a reasonable program of training so that he may have the opportunity
to perform the work required.

Section 13.308

Any returning veteran desiring to pursue a course of study in accordance with the
federal law granting him such opportunity, before or after returning to his employment with
the Board, shall be granted a leave of absence for this purpose. Such veteran, however,
must notify the Board and the Union in writing at least once each year of his continued
interest to resume active employment upon completing his course of study. During said
leave, seniority shall not accrue.

ion 1
Any employee in the Bargaining Unit who has been transferred or promoted
heretofore, or hereafter, from the Bargaining Unit, to a position outside the Bargaining Unit,
shall have his seniority frozen and he shall not accrue further seniority until he returns to

the Bargaining Unit. If said individual loses his new job (through no fault of his own), he
may return to the Bargaining Unit.

ARTICLE XIV
INSURA P ECTI
Section 14.0
Pursuant to the authority set forth in Section 617 of the School Code of 1965, as
amended, the District agrees to furnish to all regular full-time regular drivers covered by

this Agreement the following insurance protection on this basis: Regular drivers working an
average of five (5) hours per day or over, one hundred {100%) per cent of the cost shall be

Bus Drivers Agreement Page 28 2006-2008



paid by the District: drivers working an average of at least four (4) hours, but less than five
(5) hours per day, eighty-five (85%) per cent of the cost shall be paid by the District: drivers
working an average of at least three (3) hours per day, but less than four (4) hours per day
fifty (50%) per cent of the cost shall be paid by the District; drivers working an average of
less than three (3) hours per day shall, if they elect such coverage, pay the entire cost.
where an employee receives iess than one hundred (100%) per cent of the cost of his
insurance paid by the District, he must make suitable arrangements with the District to pay
the difference, or such coverage shall not be afforded.

There is no insurance protection for Bus Aides. All atticies referring to insurance
coverage will not be applicable for Bus Aides.

As of the effective dates hereof and subject to the clause enumerated above, the
District shall provide complete health care protection for a full twelve (12) month period for
all regular full-time drivers and his entire family, where applicable. Parties have agreed to
health care coverage through a Health Reimbursement Account (HRA) system that is
underwritten through Blue Cross Blue Shield Flexible Blue PPO Plan 2 with the following
riders:  XVA; Cl, PCD@, and PD-CM; FB-RM 100 and FB-PC500M; FB-OCSM-24:
PD-XED. During the term of this agreement, the District shall be responsibie for the full
payment of any insurance premiums covered by this contract and will also be responsible
for applicable plan deductibles for eligible/covered employees regardiess of single or
full-family status including any and all increases in deductibles.

The comprehensive and complete plan documents for BCBSM Flexible Blue PPO
Plan 2 and the specific riders, including the $1250/$2500 plan deductibles, identified above
are hereby incorporated into this agreement and nc modifications of any benefit
specification detailed in the plan documents may be made without the express written
consent of all parties involved subject to the ratification of its members.

A copy of the plan details are attached in Appendix “ A”.

Prescription coverage shall reflect a $10.00/$20.00 co-pay for drugs purchase at the
pharmacy and a $2.00 co-pay mail-in option.

There shall be no double insurance coverage allowed. Whenever the employee's spouse

and family are covered by a fully paid hospitalization insurance Blue Cross MVF-Il or
MESSA Super Care |, this section is void.

Section 14.1

The Board reserves the right to bid all insurance programs on the open market as
long as the coverage is substantially comparable.

Section 14.2

Any option offered by either Blue Cross-Blue Shield or MESSA will be available on
an option basis at the expense of the employee.
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Section 14.3

$30,000 of group term life insurance plus a similar amount of AD & D coverage will
be provided for the school year.

ion 14.4

The Board shall provide full family dental coverage at no premium cost to the
member as follows: Dental 80/80/80 $1300 maximum annually and 80 $1300 lifetime
maximum for eligible orthodontics. Insurance benefits through an insured program or a self
insured program guaranteeing no less than MESSA Delta Dental Insurance Program Plan
E (80/80) and Rider 007 (80/$1,300). There shall be no intemal coordination of benefits.

Section 14.5

If an employee is absent from work because of a compensable injury and has
exhausted his sick leave benefits, including sick leave bank, the Schooi District shall
continue to pay amounts designated in Section 14.0 for the duration of Workers'
Compensation benefits.

The District has agreed to provide the following full family vision coverage at no
premium cost to the member as follows: a benefit level equivalent to VSP 2 Silver. The
Board may self-insure, guaranteeing no less than the benefits and specifications provided
by MESSA VSP 3, without cost to the Bargaining Unit member.

Section 14.7 Annuity Language:
A bus driver who is covered by his/her spouse's health insurance and who chooses

not to be provided with health care protection (MESSA Super Care 1 or Equivalent Blue
Cross/Blue Shield) shall have the option of selecting an annuity as foliows:

f | in i Dollar amount
- 0-10 $125.00 per month
11-15 $175.00 per month
16 - 20 $200.00 per month
21-25 $225.00 per month
26 - 30 $250.00 per month

The number of employees in the annuity shall be tracked monthly and subject to
change based upon the number of employees actually opting the annuity in lieu of health
insurance.

If an additional cost is incurred by the policyholder for the health and hospital |

benefits coverage through another program, employees may cancei their annuity option
and obtain medical insurance benefits from the Bay City Public Schools. Neither the
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employer nor the union is responsible for the results of the choice of health care coverage
or an annuity option made by the employee.

Section 14.8

Health insurance coverage including dental/vision shall be maintained to employees
on sick leave and worker’s compensation for a period of up to one (1) year per occurrence.
This coverage commences at the initial time of leave. Employess who are receiving
payment for an accident injury (example car accident) from another entity is still entitled to
the health insurance coverage pursuant to this section. However, the school district

reserves the right to pursue a claim from the same entity to repay the insurance coverage
cost.

ARTICLE XV

TERMINAL PAY
Section 15.1

One day's pay shall be granted for each day of accumulated sick leave not to
exceed $3,500.00 upon retirement of an employee at or after the age of 50 with 10 years
of service, or at the compulsory retirement age.

Section 15.2

In addition to the above, the School District shall pay $50.00 per year for each year
of service in this School District after ten (10) years; not to exceed $1,000.00.

For a member not qualifying for retirement, the Employer will, on behalf of the
member use the Terminal Pay dollar amounts to purchase service credit in order to qualify
for retirement under the guidelines and conditions as established by the Michigan Public
Schools Employees Retirement System (MPSERS). No additional years of service credit
beyond the qualifying amount will be purchased.

The terminal Pay payout shall be deposited into the Paradigm Equity 403(b) account
following retirement/resignation from the school district. There is no cash option.

Section 15.3

If an employee dies before retirement, the above severance pay shall be a death
benefit. The Board shall provide a form on which the employee shall designate his/her
severance pay beneficiary.
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ARTICLE XVI

GRIEVANCE PROQCEDURE
ction 16.

Should differences arise between the Board and the Union, or its members
employed by the Board as to the meaning and application of the provisions of the
Agreement, or should any local trouble of any kind arise between the Union and the Board,
there shall be no stoppage of work by the employees covered hereby on account of such
differences, but an earnest effort shall be made to settle such differences immediately in
the following mannet:

Step 1 Between the aggrieved employee, a committeeman and the Director, - who
must give an answer within two (2) working days.

Step 2 If the grievance is not settled in Step 1, the Grievance Committee may, within
ten (10) working days from receipt of the Director's answer then submit a copy, in writing,
of the grievance to the Director of Transportation. A meeting will then be héld as soon as
possible, but not later than ten (10) working days, between the District's representatives
and the Grievance Committee for the discussion of the grievance. The decision of the
District's representative shall be made in writing within five (5) working days after the
meeting.

Step 3 Should Step 2 fail, a meeting must be held between representatives of the
National Organization of the Union, the Grievance Committee and School Board or their
representatives. Such meeting shall be held within ten (10) working days from the Board's
answer in Step 2 and the Board must give its answer within ten (10) working days following
such meeting. Scheduling of the aforementioned may be postponed with mutual consent.
However, failure to respond to Step 3 shali resutt in a favorable award for the grievant.

Step 4 In the event the adjustment is not made, and the dispute shall not have been
satisfactorily settied, the matter may then be referred within fifteen (15) working days from
the Board's answer in Step 3 to an arbitrator to be appointed by mutual agreement of the
parties hereto. If the parties cannot agree as to the arbitrator, he shall be selected by the
American Arbitration Association in accordance with its rules which shall likewise govern
the arbitration hearing. Neither party shall be permitted to assert in such arbitration
proceeding any issues which have not been set forth in the original grievance. The
arbitrator shall have no power to alter or add to or subtract from the terms of this
Agreement. The arbitrator will be without the power or authority to make any decision
which requires the commission of any act prohibited by law which is violative of the terms
of this Agreement. An arbitration hearing will be held in which both parties will be |
privileged to attend. Each party may present the testimony of witnesses and any pertinent
written evidence. The cost of the arbitrator shall be borne equally by the School Board and
the Union.

Arbitration resulting from the application of this section shall be final and binding.
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The failure of a grievance to proceed to the next step of the grievance procedure
within the time limits as set forth shall be deemed to be an acceptance of the decision
previously rendered and shall constitute a waiver of any future appeal concerning the
particular grievance. The failure of the Board, or its representative, to respond to any step
within the time limits specified shall permit the grievant to proceed automatically to the next
step. All time limits may be extended by mutual agreement in writing.

Section 16.20

The Board and Union agree to process grievances promptly in accordance with the
grievance procedure. .

Section 16.21

Grievances with respect to errors in pay may be filed within thirty (30) working days
from the issuance of the alleged erroneous check. All other grievances except those
described in 16.22 of this section must be processed at Step 1 within ten (10) working days
from the occurrence which allegedly gave rise to the grievance.

Section 16,22

In cases of layoff, a grievance claim in that an employee or employees were laid off
out of line of seniority, must be filed in writing within five (5) working days from the date the
Board first submitted a list to the Chairman of the Grievance Committee of the employee or
employees so laid off.

Section 16.23
Employees upon recall who have returned to work and find they have been deprived

of their rights as outlined in this Agreement, shall have five (5) working days in which to file
a grievance. '

Section 16,30
The employees shall be represented by a Bargaining/Grievance Committee which

shall consist of three (3) members selected by the members from the seniority list and the
President of the Local and/or Unit Chairman.

Section 16.31

Alternate Committee men shali be recognized when the regular Committeeman is
absent.  Alternate Committeemen shall not have the super-seniority a regular
Committeeman has as outlined in this Section.
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Section 16.32

a) The Board shall grant time off for union leadership to prepare for
grievance meetings as unpaid time off if substitute drivers are available for
coverage.

b) The Board will pay no more than two (2) such committee members up to
two {2) hours pay at their then current straight hourly rate for grievance meetings,
except Step 1.

C) The Board will also pay for the time lost for the committee members who
must necessarily attend arbitration hearings pursuant to the grievance
procedure.

ion_ 16.4

Any employee or group of employees who are called into any meeting regarding any
matter which comes under the jurisdiction of the Union may request the presence of the
president of the Local and/or Unit Chairman or a member of the Grievance Committee and
such reguest shall not be denied.

ARTICLE XVl
IN ISCIPLINE

Section 17.1

The parties have negotiated work rules governing conduct of drivers and setting
standards required for the transportation of school children and the smooth operation of
the District's transportation system. The copy of said rules and penalties for violation
thereof is attached to and made a part of this agreement.
Section 17.2

Individual disciplinary penalties, including discharge, shall be for just cause and may
be a subject for the Grievance Procedure. Grievance involving a penalty less than

discharge must be fited in the first step of the Grievance Procedure.

Grievance involving discharge may be filed in Step 3 of the Grievance Procedure for
preferred handling between the parties.
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Section 17.3

The President of the Local and/or Unit Chairman shall be notified, in writing, by
Management of any disciplinary layoff or suspension of any employee who has acquired
seniority. Such natice shall be given at the time such discipline is imposed.

ion 17.4

It is agreed that an employee shall not be pre-peremptorily discharged. In the event
the Board concludes that an employee's conduct justified discharge, the employee shall
first be suspended for a five (5) day period, excluding Saturdays, Sundays and holidays.

During the period of suspension, the employee involved shall have the right to
request and shall be granted a meeting with the director of Transportation or his designee
to consider the suspension; the employee shall have the right to be represented by a
member and/or members of the Grievance Committee during said meeting. After such
meeting, or if no meeting is requested, the Board shall determine whether the suspension
shall be affirmed, modified, extended, reduced, revoked, or converted into a discharge.
Within five (5) days, excluding Saturdays, Sundays, and holidays following the suspension
period, the Board will notify the employee and the Chairman of the Grievance Committee
of its determination.

ARTICLE XVIii
AFETY AN ALTH
ion 18.1

The Board shall make all reasonable provision for the safety and health of its
employees during the hours of their employment and no employee shall be required to
work under unsafe conditions.

Section 18,2

A joint Safety and Health Committee shall be established by the Board and the
Union, and the Union shall appoint at least two {2) members for such Committee. This
committee shali meet periodically to discuss safety and health conditions within the
Bargaining Unit. Should the Union or any employee feel that the safety and health
provisions of this Article are being violated, they may have recourse to the Grievance
Procedure.

Section 18.3

When an employee is involved in an occupational accident or sickness covered by
Workers' Compensation Act, on the day of such injury the Board shall furnish
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transportation to the Board's approved doctor's office or hospital for such injured employee. |
In addition such injured employee shall be paid for any time lost from work on the day of
the injury.

Section 18.4

As evidence of his or her physical fitness and mental alertness, the driver shall
submit, at the School Board's expense, at the School Board’s expense, to a physical
examination by reputable physician designated by the local Board of Education, and he or
she shali present the physician’s certificate to the School District as per State Law
(currently once per year).
Section 18.5

The Board reserves the right to determine fitness, the legitimacy of sickness or the
nature of occupational illness or accident.

ARTICLE XIX
BSTITUTE DRIV L BSTITUTE
Section 19.1

The purpose of substitute drivers/flexible substitutes when substituting as a bus
driver is to:

1) Improve the transportation service to the children of the District.

2) To provide adequately trained responsible drivers.
Section 19.2

Substitute drivers/flexible substitutes are drivers who are not classified as regular
drivers. Substitute drivers/flexible substitutes wili perform the following daily functions
when needed:

1) Substitute for regular drivers who are absent.

2) Drive extra trips when necessary.

3) Deliver buses for repair, grease, etc.

4) Other duties as may be assigned by Management.
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ction_19.

The three most senior substitutes shall be known as "benefit substitutes”. They
shall enjoy all fringes except the dental plan. They are expected to work an almost daily
schedule. A benefit substitute shall be entitled to the following fringe benefits: Life
Insurance benefits; Hospitalization at a level no more or less than the least pro-rated plan
enjoyed by a regular driver who may have a plan less than full coverage.

ction 19.4
While substituting for a regular driver before and after a listed holiday, and in lieu of
other fringe benefits, a substitute will be paid holiday pay. Said holidays are Thanksgiving
Day, Christmas Day, New Year's Day and Memorial Day.

Section 19.5

Substitute drivers/flexible substitutes when called in, will be guaranteed a minimum
of two (2) hours.

ARTICLE XX
RKIN NDITION
Section 20.1 Inclement Weather D

I school has been closed because of inclement weather, each working driver shall
be paid his regular rate of pay for the day.

Inclement weather days will not include Bus Aides. Bus Aides will not be required to
report to work and will not be paid their normal hours for that day.

During the days of the final tests, irregular school days on scheduled days when a
driver does not drive, he will be paid his reguiar number of hours as in a regular work day.

Section 20.3

There shall be no pyramiding of snow time, irregular time, lost time, or other
premium pay when a driver is on a special or extra trip and received pay for such hours
worked that day.
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Section 20.4

Summertime bus driving shall be assigned on a seniority basis via regular posting
procedures. Applicants in excess of the number required to fill posted regular positions |
shall form the substitute list for all summer work including extra trips. E

Section 20.5

Employees under this contract desiring to perform summertime work for the District |
outside of classifications covered by this Agreement may apply to the Director of Human
Resources/Labor Relations after March 1st and prior to May 1st of each year.

In awarding said summertime work, consideration shall be given to experience,
ability, attendance, and seniority, with any award at the sole discretion of the Director of
Human Resources/Labor Relations and shall not be subject to grievance.

Section 20.6

On the day in which the Board has scheduled parent-teacher conference in the
month of November, the drivers shall be offered four (4) hours of work mandatory
training/in-service meetings. In the month of August, one (1) week prior to the beginning of
the school year, the Board shall offer four (4) hours of work for the extensive cleaning of
the interior of their assigned bus.

In clarification of this contractual language and based on the required information
communicated during training sessions, staff are required to attend all mandatory
training/in-service meeting opportunities. Staff are compensated pursuant to contract
provisions for attendance at mandatory training/in-service training opportunities.

The above does not include Bus Aides.

ARTICLE XXI

STRIKES AND RESPONSIBILITIES
ion_21

During the life of this Agreement, neither the Union nor any of its agents or persons
acting in its behalf, shall cause, authorize or support, nor shall any of the members take
part in any strike; that is, the concerted failure to report for work, or willful absence of an
employee from his position, or stoppage of work, or abstinence, in whoie or in part, from
the full, faithful and proper performance of the employee's duties of employment for any
purpose whatsoever.
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Section 21.2

If the Union, after being notified in writing by the Board of any such strike or work
stoppage, within twenty-four (24) hours, disclaims in writing to the Board responsibility for
any activity prohibited hereby, and takes immediate steps to seek to end such strike or
work stoppage, it shall not be liable in any way therefore. Violation of this article by an
employee, or group of employees, shall constitute good cause for their discharge or for the
imposition of discipline or penalties without recourse to arbitration; provided, however, that
the question of their participation shall itself be subject to arbitration.

Section 21.3

The Board of Education, in the event of the violation of this article, shall have the
right, in addition to the foregoing to avail itself of any other remedies available at law.

Section 21.4

Notwithstanding the foregoing, nothing contained in this article shall be construed as
a waiver of any right of the Union or its members which they may have under Act 336 of
the Public Acts of Michigan and for 1947 as amended, or which are otherwise provided by
law.

ARTICLE XXl
XTRA TRIP
Section 22.10

Extra bus trips are those provided certain groups of students for field trips, athletic
events or extra curricular activities, etc.

Section 22.20

Regular or benefit substitute drivers, including flexible substitutes, desiring to drive
EXTRA trips for the regular school year shall file an application with the Director of
Transportation on forms he shall provide. Applications shall be taken the first ten (10)
working days of the first semester. Any driver who signs at a later date will be credited with
the highest number of hours on the "Board" at the time of application.

ction 22
The extra trip board shall be maintained by the Director of Transportation with Union

assistance. Upon written trip conformation, said trip will be posted and assigned to the
driver with the lowest recorded hours.
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Section 22.49Q

Management shall have the right to require employees to work a reasonable amount
of extra trips. If no drivers are available, said trips may be contracted by outside agencies.
Drivers who refuse three (3) consecutive calls without reasonable excuse shall be removed
from the Extra Trip Board for the semester. Reasonable excuse is to be determined by the
Director of Transportation and the bargaining unit committee.

Section 22.50

Employees will be notified as early as possible, but hopefully no later than
twenty-four (24) hours prior to the scheduled trip. All extra trips worked or refused shall be
recorded on the Extra Trip Board; Example: "R" - refused; "S" - sick; "NA" - not available.
Posting of extra trip hours shall reflect the actual hours paid including overtime. Trip
refusals and sickness will be recorded as though worked. Show up time. An employee
who shows up for a trip as scheduled shall be paid a minimum of two (2) hours pay.

When a requisition for a special trip or special bus or van is received by the Director
of Transportation and it is, in his opinion, necessary to contract out the job, the President
and/or Chairman of the Grievance Committee shall be given advance notice of such
contracting out.

The Director of Transportation, or his representative, shall furnish such necessary
information to the Union as is needed to justify whether or not such special trip should be
contracted out.

Should the parties fail to agree, the Union may file a grievance and such grievance
shall automatically be referred to the third step of the Grievance Procedure.

A. Trips which would require the use of a school bus or van uniess they were not
available:

1) Field Trips - trips which are taken primarily during school
hours, are a class function, and are financed in whole or in part
from general fund monies.

2) Spectator busses for athletic events.

3) Athletic team busses or van - unless busses or van cannot
handle the equipment-passenger space requirements.

B. Trips which may use contracted busses are as follows:
1) Trips (excluding those covered in item A-2) financed by

funds which are not in accounts controlled by the Bay City
Public Schools.
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NOTE: The van will be used for equipment hauling only and this does not mean that an
equipment van must be driven by a Bay City Public Schools bus driver.

Section 22.70

Regular drivers shall not be assigned extra trips which interfere with their regular
daily assignments except in an emergency.

Section 22.80

Employees on special trips shall receive their regular hourly rate plus any applicable
overtime.

Section 22,90

Employees required to be out of the School District on extra trips shall be allowed
allowances as follows:

Breakfast ......ccoocveeeeseireeinrnns $3.00
Noon Lunch .....ooveeveveeiveeeeeeean, $4.00
Evening Dinner......coeeeveiiicvnnn. $9.00

Lodging, when required, will be paid for on the basis of an itemized invoice or
receipt. The employee who is required to stay overnight shall be compensated for the
hours of scheduled run (plus any additional hours required by the person in charge of the
special trip} and shall not be compensated for the time that they are not on duty.

ion 22,91
Employees shall remain on site and be available to the trip manager for the duration
of the trip or activity with the exception that each employee shall be entitled to one (1) thirty

(30) minute lunch or dinner break for each four (4) hours of trip or activity duration. The
schedule of the lunch or dinner breaks shall be with the approval of the trip manager.

ARTICLE XXl
MI LLANE
Section 23.1
The Board shall provide suitable locked builetin boards for Union notices to its
members with a key to the bulletin board at any yard. Notices shall be of an informative

nature to the employees. Nothing contained in such notices shall be of a politicat or
controversial nature, nor to reflect on the Board or its employees.
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Section 23.2
The International Representatives of the Union shall be allowed to visit the yards
during working hours provided they advise the Director of Transportation in advance of

each such visit and provided further, that such visits shall not interfere with the normal
performance of duties by the employees.

Section 23.3
All delegates, but not more than three (3) at any one time, so designated by the
Union to attend affairs, shall be allowed time off without pay to attend Union affairs. Such

delegates shail give the Director of Transportation at least five {(5) working days notice in
advance that he is taking such time off so that routes may be covered.

Section 23.4

Employees excluded from bargaining unit shall not perform work normally covered
by the Agreement except for the following reasons:

1) Emergency when regular or substitute employees are not available.

2) Instruction.

The above shall not result in displacement of any member of the Bargaining Unit.
Section 23.5

Emergency phone calls and messages shall be delivered to the employee as soon
as possible. Facilities for emergency use of the telephone by employees shall be made
available.
Section 23.6

Union representatives shall be allowed to use the phone or receive calls pertaining
to Union affairs at all reasonable times provided such use of the telephone does not
interfere with normal work schedules. Any expense of toll calls shall be paid for by the
Union.
Section 23.7

The Board agreed that it will have this Agreement printed in its own print shop or by

a Union printer. The Agreement will be printed and a copy will be provided for each
member of the Bargaining Unit.
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Section 23.8

If any legal action is brought against an employee by reason of any school
involvement, the Board will provide such legal counsel to the employee in his defense as is
permitted by law.

Section 23,9

Union and Management agree to hold a monthly meeting to improve communication
and resolve minor problems. The meetings shalt be held at a mutually agreeable time. By
mutual agreement said meetings may be canceled.

Section 23.10

An "Emergency” is an unforeseen circumstance (or a combination of circumstances)
which calls for immediate action in a situation which is not expected to be of a recurring
nature.

ARTICLE XXIV
TERMINATION
Section 24.1

This Agreement shall become effective upon ratification by both the United
Steelworkers of America, AFL-CIO, Local Union No. 7380 and the Bay City Board of
Education and become effective on August 29, 2006. For purposes of contract
administration, the date of August 29, 2006 is to be used as the start date for this
Agreement, including fringe benefits. This Agreement shall remain in full force and effect
and be legally binding on the parties hereto until 12:01 A.M., August 29, 2008, and from
year-to-year thereafter unless either party serves notice in writing upon the other party at
least 60 days prior to the expiration date of this Agreement. This Agreement may be
altered, changed, added to, deleted from or modified only through the voluntary mutual
consent of the authorized representatives of the parties in written and signed amendment.

Section 24.2

If such notice is given, the parties shall meet within thirty (30) days to negotiate with
respect to such matters.

Section 24.3

Notice in accordance with Section 24.1 above shall be given by Certified Mail, be
completed by and at the time of mailing, and if given by the Board, to be addressed to the
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United Steelworkers of America, 503 N. Euclid Avenue, Bay City, Michigan; and, if by the |
Union, it is to be addressed to the Board of Education at 910 N. Walnut Street, Bay City, |
Michigan. Either party may, by like written notice, change the address to which Certified |
Mail notice to it shall be given. |

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be
signed by their duly authorized representatives as of the day and year first above written.

UNITED STEEL WORKERS, EMPLOYER,
AFL-CIO-CLC BAY CITY BOARD OF EDUCATION
Leo W. Gerard, Int'| President President
ComSE 0mr)/m/424

James D. English, Int'| Sec-Treasurer e@tary

Carstuped C .. erdar
Thomas Conway, Int'l Vice President (Admin) Superintéhdent
Fred Redmond, Int'| Vice President (Human Affairs) " Director ¢f Human Resources/Labor

Relations

JonT. enen, Dlstnct Diregtor

s s1Y-07

Iﬁnchael A Flora USW Staff Representative Signed this date:

LOCAL UNION 7380

Unit Premdent LU 7380-01

%ﬁw &M

Compnittes-

Committee

Committee

Signed this date:
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BAY CITY PUBLIC SCHOOLS
TRANSPORTATION DEPARTMENT

WORK RULES FOR SCHOOL BUS DRIVERS

Penalties given for violation of work rules shall not be considered after a period of
one (1) year from the date thereof; except that as an arbitrator feels that it is pertinent an
employee's entire work record may be considered when deciding if discipline is warranted
in a given case. The Union reserves the right to file and process grievances on any
penalties, written or verbal.

GROUP "A"
First Offense.....ccccccoceevviriveenenn.n. Verbal Warning
Second Offense.................... Written Reprimand
Third Offense............cc......... Four (4) Days Layoff
Fourth Offense.........ccccoceeeiirevvierecnennn. Discharge

1) Failure to maintain reasonable, adequate discipline (inability to control
passengers). The issuance of Student Behavior Reports by the driver
shall not be considered a violation of this rule.

2) Failure to report on time for designated route assignment (tardiness or
absence without reasonable cause.)

3) The making or publishing of false, vicious or malicious statements
concerning any employee, supervisor, children and the Board of
Education.

4) Failure to abide by the Board of Education policy and administrative
procedure -- not inconsistent with the Union Contract.

5) Failure to attend Education Classes as scheduled by the Transportation
Department.

6) Failure to drive assigned bus.

7) Failure to keep assigned vehicle clean and fully fueled (contributing to
poor housekeeping -- unsanitary or unsafe condition)} on a daily basis.

8) Failure to turn in required reports, maps and daily, weekly and monthly
reports.

9) Gambling, iottery or any other game of chance on Board premises at any
time.
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Any employee who has received a written reprimand for the violation of one of the
above group of rules shall, upon violation of another rule contained in this group be given
another written reprimand and four {4) days layoff. The next violation of any of these rules
will then be considered a third offense for penalty purposes. Any further violation of any of
these rules would be considered cause for discharge.

GROUP "B"

First Offense.....c..occveeiennes Five (5) Day Layoff
Second Offense.......... ST Discharge

1) Refusal by a benefit substitute to take an awarded or assigned route.

2) Threatening, intimidating, coercing or interfering with employees or
supervision at any time.

3) Abusive or threatening language to parent, students, fellow employees or
management,

4) Failure or refusal io perform work as assigned by Supervisor -- not
inconsistent with the Union contract.

5) Fighting on premises at any time.
6) Reporting for work in an unsafe or unfit condition.

7) Willfully punching another employee's time card or permitting another
employee to punch his or her time card.

8) Leaving the bus during route time without permission. This shall not
prevent a driver from leaving his bus when no students are on board for
reasons of personai relief or calling for help caused by mechanical failure of his bus.

Within the one (1) year period, if an employee received a first offense penalty for

any of the rules in Group "B" and then commits another violation of any of the rules, it shall
be considered as a second offense and subject to discharge.
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GROUP "C"
ACCIDENTS AND TRAFFIC VIOLATIONS

The Director of Transportation may render a penalty decision after consulting with
such outside sources as:

1) Traffic enforcement agencies
2) Board - Administration, and
3) Board - Insurance Carrier
Charges:
1) Accidents involving another vehicle
2) Accidents not involving another vehicle
3) Moving traffic violation
4) Disregard of safety rules or common safety practices
5) Failure to report an accident to:
a. Local authorities
b. Director of Transportation
Copies of any disciplinary action taken under this group, which may include a written
warning, penalty time off or discharge, depending on the severity of the offense, together

with details of the accident or traffic violation involved, shall be given the Local Chairman of
the Grievance Committee and a copy to the Steelworkers' Sub-Regional representative.

GROUP "D"
PENALTY/DISCHARGE

1) Deliberate falsification of personnel or other records (misrepresenting
ability - driving experience, etc.)

2) Deliberate misuse, abuse or destruction of Board propernty, tools, vehicles
and equipment.

3) Deliberate removal of vehicles from the premises without proper
authorization.

4) Immoral or indecent conduct.
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5) Theft or misappropriation of property of employees or of the Board of
Education.

6) Possession of firearms or other dangerous weapons without authorization.

7) Knowingly harboring a communicable or infectious disease which may
endanger fellow employees.

8) Possession of drugs or intoxicants on Board property at any time or
reposting for work under the influence of drugs or intoxicants.

9) A substitute driver/flexible substitute who refuses three (3) consecutive
times without cause shall be terminated.

SCHEDULE "A"

SALARY DATA
For the 2006-2007 salary, a freeze on steps/longevity will be reflected.

For the 2007-2008 salary will reflect a 2% increase with steps/longevity will be reflected.

Driver Compensation: 2006 - 2007 2007 - 2008
0% 2%

2nd Year Regular Driver $13.03 $13.29

18! Year Regular Driver $12.38 $12.63

Substitute Driver/Flexible $11.32 $11.55

Substitute (when substituting as a Bus Driver)

Bus Aides $ 7.09 $7.23

Dispatcher shall receive $.27 per hour above appropriate base rate.

Bus Drivers who transport students in wheelchairs shall receive $.25 per hour above
appropriate base rate.

Compensation will be retroactive to the expiration of the previous agreement.
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APPENDIX “A”

BAY CITY AREA SCHOOLS
Dental Care Plan
Preventative Services!
Oral Exams Covered - 80%
Teeth Cleaning Covered - 80%
Sealants - for children

Fluoride Treatment - for children

Covered - 80%
Covered - 80%

Space Maintainers - for children

Covered - 80%
Basic Services: , _
Laboratory Covered - 80%
X-ray Covered - 80%
Extractions _ Covered - 80%] -
Filllng_si-Amalgams. Acrylic, Composite Resin

Coverad - 80%

air Sorviast

Bridge work and Dentures Covered - 80%
Crowns Covered - 80%
Peridontics Covered - 80%
Endodontics Covered - 80%
Oral Surgery Covered - 80%

Maximum Benafil

5 3%,300.08

[Orthodontics

Covered - 50%

L) Ak

*Plan year runs from July 1st to June 30th
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BAY CITY AREA SCHOOLS

VISION PLAN

Contact Lens Allowance (Includes exam)
Cosmetic (Elective)
Disposable

Frame Allowance

Lenses:

Single Vision $18 Deductible
Bifocal $18 Deductible
Trifocal $18 Deductible
Lenticular $18 Deductible

% Lena Foatures. - RSN D
Pink # or #2 tint

Rimless

Oversize

Blended

Progressive

Tinted! "

Tinted Slngle Vlslon
Tinted Bifocat
Tinted Trifocal
Tinted Lenticular

Polarized! ~ ~
Polarlzed Single Vision
Polarized Bifocal
Polarlzed Trifocat
Polarized Lenticular

Exam Deductibie
Optometyist $6.50 Deductible Covered to Plan Maximum
Opthalmologist $6.50 Deductible

Covered to Plan Maximum

$110 per year maximum®*
$110 per year maximum*

$130 per year maximum®

The Irame sllowance Is the total maximum frame benefit payabls for sach inswrad person in each year

Covared: Subject to maxfmum h'ama altowunco and Sf! doductlb!e an lenses lnd ﬂ'amu

Covered to Plan Maximum
Covered to Plan Maximum
Covered to Plan Maximum
Covered to Plan Maximum

h-'n -J.‘..t' L i
Covered to Plan Maxlmum
Covered to Plan Maximum
Covered to Plan Maximum
Covered to Plan Maximum
Not Covered

Covered to Plan Maximum
Covered to Plan Maximum
Covered to Plan Maximum
Covered to Plan Maximum

AR S P ,"‘_m .

Covered to Plan Maximum
Covered to Plan Maximum
Covered to Plan Maximum
Covered to Plan Maximum

*Benefit plan year runs from July 1st to June 30th




Bay City Public Schools

Preferred Rx Prescription Drug Coverage
$10/$20 Copay with Contraceptive Coverage

with Generic/Brand Name Fixed Dollar

Benefits-at-a-Glance

Covered Services
Federal Legend Drugs

Copay

Network Pharmacy

Non-Network Pharmacy

State-controlied Drugs

Covered — 100% less plan copay

Cavered - 80% less plan copay

Needles and Syringes

Covered - 100% less plan copay

Also available through DME,

Covered — 100% less plan copay

Covered ~ 80% less plan copay
Covered - 80% less plan copay

Mail Order Prescription Drugs — up to 90-

day supply
of medication by mail from NMHC Mail

Covered - 100% less plan copay

Not Covered

Network Pharmacy

$10 for each generic drug; $20 for each
brand narmo drug

Not Applicable

Non-Network Pharmacy
Mail Order Prescription Drugs

Not Applicable

Copay for 90 day supply only:

20% sanction plus applicable copay

Not Applicable
$2 for each generic or brand name drug
Riders:
Rider PD-CM Adds benefits to the prescription drug plan for prescriptions oral contraceptive
medications
Rider

Rider PD-XED, Excludes Elective Drugs

Excludes coverage for elective drugs. Note:
reproductive drugs such as those that treat 3

Elective drugs are heaith habit and
exual impotency or infertility,

LRXI‘. Prescription Drug Authorization;

requires approval of select prescription drugs before prescriptions are prescribed




Dependent Coverage

Blue Cross Blue Shield of Michigan provides full coverage for your family dependent
when they are properly enrolled. Eligible dependents are:

Your spouse

Unmarried children until the end of the year in which they réach age 19. They n:

remain cavered to any age if they are "totally and permanently disabled by eithe
physical or mental condition prior to age 19."

Eligible children include:

Your children by birth
Your children by legal adoption

Your children by legal guardianship (while they are in your custody and depend:
you)

Your spouse’s children

Dependent Continuation Coverage

Dependents who are between 19 and 26 may continue coverage under your contract
they meet all the following requirementa:

Be unmarried and between 19 and 25
Be related to you by blood, marriage, or legal adoption

Be a member of your household unleas they temporarily reside elsewhere, as in
case of college students.

Be dapendent on you for more than half of their support
Be a full-time student for at least five months of the year or have gross income ¢

than four times the personal exemption amount as defined in the Internal Rever
Code of 1986 as amended (IRC).

You must apply for Continuation Coverage before the end of the year in w}
the dependent turns 19, This coverage continues until the end of the year in whic
turn 25, if they remain eligible. Coverage for these dependents will be exactly the sa
yours. You may be responsible for paying the cost of coverage for these dependents. -
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MEMORANDUM OF UNDERSTANDING
Settlement of Grievance 13,16, and 23

The parties agree to place these three (3) employees, and any other affected emplovee
after the date the initial grievances were written, on the seniority list in their proper places. Thejr
seniority should not have been frozen on an unpaid sick leave. : i

1. This Memorandum of Understanding does not apply to any other employees who may
have been placed on the seniority list in a different place, prior to these experiences.

2. This Memorandum of Understanding does not change the long standing practice of the
Employer in which they did not count any unpaid leaves, i.e. seniority, toward longevity
payments.

3. Although the contract is silent on this issue, the parties agree a limit must be placed on

the length of time an employee can be off on an unpaid sick leave before their seniority is
frozen. This shall be done during our negotiations of 2003.

This agreement will settle the arbitration on the above stated grievances.

an Resources

ir Miles resentative
M . A9
Patrick Parent, Transportation Dir. Ann Krauss, Usdt Chair
orma

“Shelly Ou'ﬂlette, Asst. Director N g Bodine,

Committee
Human Resources

Dated: April 17, 2003

2006-2008
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USWA LOCAL UNION #7380
GRIEVANCE #XXIV
Dated March 17, 2003

Grievance Settlement
June 8, 2003

In settlement of this grievance, the parties agree that granting time off work for

the union leadership to prepare for grievance meetings will be granted as unpaid
time off if substitute drivers are available for coverage.

'//v/ ‘)ﬁ/f { M c;:a%g:esident

Board of Educatién Representative USWA Local Union #

(-/0-03 _@M
Date USWA Local Unio

#7380 Representative
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USWA (Bus Drivers) GRIEVANCE #X1V (2002-03)
Oated September 23, 2002

Grisvance Settiernent
November 5, 2002

In seltlement of the above-stated grievance, the parties agree to the following:

» Pursuant to Scheduyle "A"
who transport students in
the appropriate base rate.

~ If the wheelchair student is absent for a portion of & day or full days for

of the Bus Driver Master Agreement, bus drivers
wheelchairs shall receive $ .25 per hour above
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=
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b

> Shouid a wheelchair student change schools, school districts, change to
homebound education services, or other circumstances for g period to
exceed ten (10) congecutive days in length, the $ .25 per hour premium

will be discontinued from the date of this knowledge until the student
retums,

~

i

74/ =
Neil J. Kent Larry Bryant
Board of Education Representative USWA National Union Representative

(- lo-0 2 /2//1/6'?,
Date 7/ 7 o

Date
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LETTER OF UNDERSTANDING
Premium for Bus Drivers
Transpornng Students tn Wheelchatrs

This Lenter of _nderstanding 15 entered into between the Board of Educanen of the Cir
of Bay Ciry. Michugan and the _nited Steetworkers of Amenca. AFL-CIO-CLC on behalf of
—acal "380. and 15 intended to clanfy Schedule A. “Bus Drivers who tramspert studenss in
wheeichairs shall recetve S.25 per hour abeve approprisse base rase -

The 5.25 snal, be added 10 the base raie of the affected bus driver or dnvers. and shal] e

paid aot anlv for ali tme worked. but aiso sick ieave. vacanion. dle holidav_ or any 'other paid
rime.

If a subsuture driver 1s used to replace a driver on such a route, they also shall recerve ag
addinonal S.25 per hour above their base rate for the hours worked.

For of A.mm:a

Date. ¢ "— L& -C 2

Date: 0‘{— oY-02A__

AL

tn
r o

2006-2008
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Memorandum of Understanding

December 13, 2001

Bay City Public Schools Bus Drivers of United Steelworkers of America Local 73 80,

supports the following seniority determination in addition to Section 9.2 of the current
contract for substitute bus drivers:

1) Sub Bus Drivers whose seniority date falls on the same day shall be determined
by lot.

2} Sub Bus Drivers whose senjority date does not fall of the same day, seniority shall
be granted to whoever reaches seniority first.

AGREED:

Ann Krauss, President of Local 7380

! { - .
No Bodine, Committee Member of Local 7380

, %« Member of Local 7380
Patrick % Parent, Director of Transportation/Driver Education

RECEIVED

2006-2008
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LETTER OF UNDERSTANDING
Seniority of Substitute Bus Drivers
While on Sick Leave

This Letter of Understanding is entered into between the Board of Education of the City
of Bay City, Michigan and the United Steelworkers of America, AFL-C10-CLC on behalf of
Local 7380, and is intended to clarify the seniority of substitute bus drivers under Article IX.

During the time a substitute driver is off on sick leave, if he/she has satisfied the
probationary period, Section 9.2, his/her seniority shall be frozen but not accumulated for the

duration of his/her sick leave. Once retumned back to work, his/her seniority shall begin
accumulating again.

d 2t (e =
Sl il

Date: Y- {-062

RECEIVED
MLR 1 £ 2007
NCN-CERTIFIED PERSON

2006-2008
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2006 - 2007

BAY CITY PUBLIC SCHOOQLS
Bus Drivers/Bus Aides

CALENDAR
M T w T F M T w T F M T w T F
3 4 5 6 7] |Nov 1 2 3 1 2
— - MARCH
10 11 12 13 14 6 7 8 9 10 5 6 7 8 9
17 18 19 20 21 13 14 15 16 17 12 13 14 15 18
24 25 26 27 28 20 21 Gy @d 19 20 21 22 23
31 27 28 29 30 26 27 28 29 30
M T W __T F M__ T W T F M_ T W T F
1 2 3 4] |DEC Tf|aPRL2 3 4 5 (@
Z & 8 10 11 4 5 6 7 8 9 10 11 12 13
M 1 18 17 18 mo12 18 14 15 16 17 18 19 20
21 2 23 24 25 18 19 20 21 22 23 24 25 26 27
28 20 30 3 @ 26 27 28 29 30
M T W T Fl] M T W T F M T W T F
1| [JAN. [ d 2 3 4 5] IMAY 1 2 3 4
@ 6 s 7 8 8 9 10 11 12 7 8 9 10 11
11 12 13 14 15 15 16 17 18 19 14 15 16 17 18
18 19 20 21 22 22 23 24 25 26 21 22 23 24 25
25 26 27 28 29 29 30 31 G 29 30 31
M__ T w T F M__ T w T F M T W T F
2 3 4 5 FEB. 1 2| [JUNE 1
9 10 11 12 13 A 6 7 8 9 4 5 6 7 8
16 17 18 19 20 12 13 14 15 16 11 12 13 14 15
23 24 . 25 26 27 4@ 20 21 22 23 18 19 20 o1 20
. 30 31 26 27 28 25 26 27 28 29
Holidays/days off with pay
4 hrs extensive cleaning of bus
4 hrs manatory inservice/training
6 hr. continuing Ed class. Choose 1 of 2 dates
. No work days/no pay
] Christmas Recess
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2006 - 2007

BAY CITY PUBLIC SCHOOLS
12 Month Dispatchers
CALENDAR
M T w T F M__ T w T _F M T W T
JULY 3 @ 5 6 71 |NOV 1 2 3 1
MARCH
10 11 12 13 14 6 7 8 9 10 5 6 7 8
17 18 19 20 21 13 14 15 16 17 12 13 14 15
24 25 26 27 28 20 21 22 € @ 19 20 21 22
31 | 27 28 20 80 26 27 28 29
M_ T W T F M_ T W T F M T W T
AUG 1 2 3 4| |DEC. 1| |APRIL 2 3 4 5
7 8 9 10 11 4 5 6 7 8 9 10 11 12
14 15 16 17 18 11 12 13 14 15 16 17 18 19
21 22 23 24 25/} 18 19 20 21 22 23 24 o5 26
28 20 30 31 G5 26, 27 28 29 30
M_ T w T F M__ T W T F M T w T
SEPT. 1] [JAN. [ 2 3 4 54 [MAY 1 2 3
@ 5 6 7 8 8 9 10 11 12 7 8 9 10
11 12 13 14 15 15 16 17 18 19 14 15 16 17
18 19 20 21 22 22 23 24 25 26 21 22 23 24
25 26 27 28 29 29 30 31 29 30 31
Mm__ T w T F ™M T w T F M T w T
OCT. 2 3 4 5 6 | |FEB. 1 2| [JUNE
e 10 11 12 13 5 6 7 8 9 4 5 6 7
16 17 18 19 20 12 13 14 15 16 1 12 13 14
23 24 25 26 27 19 20 21 22 23 18 19 00 21
30 31 26 27 28 25 26 27 o1
(O Holidays/days paid w/o work 260 days x 8 hours = 2080 h

v Paid vacation plus their allotment
] Christmas Vacation Recess
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