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AGREEMENT
This Agreement entered into this 1* day of July, 2017, by and between the Intermediate
Board of Education of Barry County, Hastings, Michigan, hercinafter called the “Board”,
and the Barry Intermediate Education Association, hereinafter called the “Association.”

WITNESSETH

The Board and the Association have a statutory obligation pursuant to the Public
Employment Relations Act to bargain with respect to hours, wages, and terms and
conditions of employment, and it is agreed as follows:

ARTICLE 1
RECOGNITION

The Board hereby recognizes the Association as the exclusive bargaining representative,
as defined in Section II of Act 379, Public Acts of 1965, as amended, for all regularly
employed certified professional personnel, under contract with the Barry Intermediate
School Board, employed in a position for which they are certified or licensed; excluding
substitutes and per diem appoiniments, executive, administrative, and supervisory
personnel, and all other employees. The term “teacher”, when used hereinafter in the
Agreement, shall refer to all professional employees, who are covered by the teacher
tenure act and “non-teaching professional staff members” will be used to refer to those
professional staff not covered by the teacher tenure act represented by the Association in
the bargaining or negotiating unit as above defined.

A The Board agrees not to negotiate with any teachers” organization other than the
Association for the duration of this Agreement.

B. Nothing contained herein shall be construed to deny or restrict to any teacher
rights he/she may have under the Revised School Code, Michigan Teacher Tenure
Act, or applicable Civil Service laws and regulations. The rights granted to
teachers hereunder shall be deemed to be in addition to those provided elsewhere.
The enforcement of these rights shall not be subject to the grievance procedure as
specified in Article 10.

C. Each Bargaining unit member can freely choose to become a member of the
Association, or not to become a member of the Association, Bargaining unit
membership and Association membership are distinct. An employee is always a
bargaining unit membet; an employee becomes an Association member only
through choice. If an employee chooses not to become an Association member
he/she will remain a bargaining unit member, remain entitled to representation by
the Association, remain covered by this collective bargaining agreement, and
remain entitled to any benefits set forth in this collective bargaining agreement.




ARTICLE 2
BOARD RIGHTS

The Board, on its own behalf and on behalf of the electors of the school district,
hereby retains and reserves unto itself] all powers, rights, authority, duties and
responsibilities conferred upon and vested in it by the School Code, State and
Federal Law, the Constitutions of the State of Michigan and the United States.

It is agreed that all rights which ordinarily vest in and have been exercised by the
Board, except those which are clearly relinquished herein by the Board, shall
continue to vest in and be exercised by the Board without prior negotiations with
the Association, either as to the taking of actions under such rights, or with
respect to the consequence of such action during the term of the Agreement. The
Board, as in the past, will continue to have such rights which will inchude, by way
of illustration and not by way of limitation, the right to:

1

Establish policies, manage, and control the Intermediate District, its
facilities, equipment and its operations and to direct its working forces and
affairs.

Continue its policies and practices of assignment and direction of its
personnel; determine the number of personnel and the scheduling of all
personnel,

Hire all employees and, subject to the provisions of the law, determine
their qualifications and the conditions of their continued employment or
their dismissal or demotions and to promote or transfer the work force and
lay off employees.

Determine the services, supplies, and equipment nccessary to continue its
operations and to determine all methods and means of distributing,
disseminating and/or selling its services, methods, schedules and standards
of operation, the means, methods and processes of carrying on the work,
including automation or changes therein, the institution of new and/or
improved methods or changes therein.

Adopt reasonable rules and regulations.

Determine the qualifications of employees and if necessary, include
physical and mental health examinations by mutually agreed to medical

“personnel, the cost thereof to be borne by the Board.

Determine the number and location or relocation of its facilities.

Determine the placement of operations and the source of materials and
supplies.
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Determine the financial policies, including all accounting procedures.

Determine the size of the administrative organization, its functions,
authority, and amount of supervision and structure of organization,

Determine the insurance carriers for the district’s employees.

The foregoing is not to be interpreted as abridging or conflicting with any specific
provision of this Agreement.

ARTICLE 3
EMPLOYEE RIGHTS

Pursuant to Act 379 of the Public Acts of 1965, as amended, the parties
hereby agree that bargaining unit members shall have the right to freely
organize, join and support the Association for the purpose of engaging in
collective bargaining or negotiation, or to refrain from such activities. The
parties agree that they will not directly or indirectly discourage or deprive
or coerce any bargaining unit member in the enjoyment of any rights
conferred by the Public Employment Relations Act.

The Board shall make available to the Association all public information.
Such information will be provided to the Association at a reasonable cost
for time and material,

Each teacher shall have the right to review and copy the contents of
his/her own personsnel file in accordance with state law. The teacher shall
be allowed his/her choice of representation at this review. The review
must be made in the presence of the Superintendent or designee.

If complaints, reprimands, or materials that could be used to discipline a
Non-Teaching Professional Staff Member are to be placed in a Non-
Teaching Professional Staff Member’s file, copies shall be given to the
Non-Teaching Professional Staff Member prior to the placement in the
file, and shall bear signature(s) of the individual(s) making and receiving
such reports. Any Non-Teaching Professional Staff Member may submit
a written statement of explanation relative to any of the above documents,
and that statement must be included in the file.

A Non-Teaching Professtonal Staff Member will have notice that a
reprimand, warning or discipline is forthcoming. The teacher shall be
entitled, at all times, to have present a representative of the Association
when he/she is being reprimanded, warned or disciplined for any
infraction or discipline or delinquency in professional matters. If an




Association representative is requested to be present, the availability of the
representative shall not unduly delay the meeting, In no event shall the
Administration be restricted from taking such protective action as it may
determine to be necessary to protect the rights of students and others.

F. No non-probationary Non-Teaching Professional Staff Member shall be
disciplined, reprimanded, or warned without just cause. Any such
discipline or reprimand shall be subject to the grievance procedure. The
discharge of a probationary Non-Teaching Professional Staff Member is
not subject to the grievance procedure.

The probationary period for all personnel covered by this contract but not
certificated by definition under the Tenure Act will be five (5) years.

G. The Association may be able to use the copying equipment and the BISD
conference room facility for business meetings provided such usage or
meetings do not interfere with ISD-related activities. The use of the
conference room will be without charge. The Association agrees that
damage or loss due to negligence will be reimbursed to the ISD and the
incident may be cause for revoking this privilege.

The use of the facility must be requested in writing from the
Superintendent or designee in advance to avoid building usage conflict.
The Association will reimburse for the cost of the paper and machine at a
rate established by the Board. Failure to seek permission, faiture to
reimburse, or failure to adhere to security guidelines may be a cause for
revoking the privilege.

ARTICLE 4 WORKING
CONDITIONS

Not with standing their employment, an employee shall be entitled to full rights of
citizenship and no religious or political activities of any employee or the lack thereof
shall be grounds for any discipline or discrimination with respect to the professional
employment of such employee, unless such activity interferes and/or adversely affectsthe
discharge of his/her professional duties. The private and personal life of any employee is
not within the appropriate concern or attention of the Board except as it adversely affects
his/her professional duties as determined by the Board of Education.

ARTICLE 5
LEAVES OF ABSENCE

A. Attendance Incentive. A member who is absent from work for not more than
three (3) scheduied work days during a full school year shall receive a one-time




payment equal to twao (2) days pay (not including days identified under the Family
Medical Leave Act). Such sum shall be included in the Member’s last paycheck
in June.

Leave. All members shall be have the ability to eam up to eleven (11) leave

days at the start of each school year on the basis that they are earned at the rate of
one (1) day per fuil month of service and two days upfront. In the event a
member does not complete a full school year, leave shall be reduced
proportionately on the basis of the portion of the school year not worked. Leave
shall be allowed to accumulate from year-to-year up to a maximum accumulation
of ninety (90) days. Members shall receive a confirmation of their accutmulated
leave credits with the first staff meeting of the school year.

I Paid leave may be used at his/her discretion to attend to the member’s
personal illness, the illness of an immediate family member. Immediate
Family shall be defined as spouse, child (including step-chitd), parents,
mother-in-law, or father-in-law. At the member’s discretion for
conducting personal business which could not be conducted without
otherwise taking time off,

2. Each member shall be entitled to an accumulation for the unused portion
of each year’s paid leave, which shall not be reduced until the current
eleven (11) days have been used.

3. Admmistration may advance leave days that would be earned during the
current year if requested for hardship.

4, Paid leave shall not be scheduled for use on more than three (3)
consecutive school days. Except in emergency or unusual situations, as
determined by the Superintendent or designee, leave will not be permitted
on the last school day prior to, or the first school day following a recess
period or during parent conference days.

5. All or any portion of a leave taken by a teacher because of medical
disability may, at the member’s option be charged to his/her available
leave. Members desiring to return from an extended or medical disability
leave may be required to obtain a medical doctor’s certification that said
employee is fit to return to work. The Board may request a further
opinion from a medical doctor, of its choice and at its expense that said
employee is fit to return to work.

Leaves of absence with pay not chargeable against the member’s leave allowance:

1. Death in Immediate Family. A maximum of five (5) days per school year
shall be granted for a death in the immediate family. Immediate family
shall be defined as spouse, child, step-child, parent, grandchild, brother,
sister, son-in-law, or daughter-in-law.
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Up to three (3) days may be used for funeral and bereavement due to death
of a brother-in-law, sister-in-law, mother-in-law, father-in-law, or
grandparent.

Additional days for travel may be granted at the discretion of the
Superintendent.

Legal Appearance. A member subpoenaed before a court of competent
jurisdiction to give testimony shall be compensated for the difference
between said member’s pay and pay received as witness fees for so
testifying for each day the member is required before such Court for that
purpose. This provision shall not apply to any member who is giving such
testimony in an action where the member, members or the Association
bring or is a party to such action against the Board of Education. A
member released from said duty during the school day must report for
duty at his/her regular teaching location as soon as reasonably possible
upon being released by the Court in order to receive pay therefore,
provided two (2) or more hours remain in the member’s normally
scheduled work day or a meeting has been scheduled for which the
member would normally be required to attend and the member has
sufficient time to get to the meeting, Members must notify the District in
writing at least one week in advance of their court date or as soon as
possible if the court does not give them one week’s notice.

Professional Business. Two (2) days per year for approved visitation at
other schools or for attending education conferences or conventions,
including Association meetings. Additional days may be granted at the
discretion of the Superintendent, Requests for leave under this section
must be made to the Superintendent or designee at least two (2) weeks in
advance. The granting of such days shall not be deemed precedent setting,
The denial of such days shall be at the discretion of the Superintendent.

Notification for the use of a leave day must be submitted at least one (1)
week in advance unless the member can demonstrate an emergency exists
preventing the submission of timely notice. The notification must be
made in writing to the Superintendent on a leave notification form
provided by the Board. The Superintendent or his/her designee shall
approve or disapprove the request and so notify the member in writing
within forty-eight (48) hours of the submission of the request. By way of
example, a leave day shall not be used for securing employment
elsewhere, participating in an Association related activity or recreational
activity, A maximum of 10% of the faculty may be granted a leave day on
the same date. Misuse of the concept of leave days may result in
disciplinary action.




The Board and teachers understand that use of paid leave days are to be
for business that cannot be conducted outside of normat working hours.

Jury Duty. A leave of absence shall be granfed a member called for jury
duty. The teacher shall give the District one (1) week’s notice before
his/her scheduled jury duty. If requested by the Administration, teachers
shall cooperate in seeking release from jury duty. The Board agrees to pay
the member’s daily salary for each day the member is required to perform
jury duty, provided the member endorses over to the District the daily jury
fee paid by the Court, {not including travel allowances or reimbursement
of expenses) for each day on which he/she otherwise would have been
scheduled to work. Members released from jury duty during the school
day must report for duty as soon as reasonably possible upon being
released by the court in order to receive jury duty pay, provided two (2) or
more hours remain in the member’s normally scheduled work day or a
meeting has been scheduled for which the member would normally be
required to attend and the member has sufficient time to get fo the
meeting.

Leaves of absence without pay may be granted upon application for the
following reasons and will run concurrent with any FMLA leave for
eligible members:

a, Study related to the member’s license field.

b. Study to meet eligibility requirements for a license for ISD
employment other than that field held by the member.

c. Study, research or special assignments involving probable
advantage to the school system.

d. Military Leaves of Absence. Said leave shall be granted to any
member(s) as required by law.

e Child Care/Adoption Leave. A child care leave of up to one (1)
year shall be granted to any member for the purpose of caring for a
new-born. An adoption leave of up to one (1) year shall be
granted. When first notified of acceptance as an adoptive parent
by the adoption agency, the member shall apply for adoptive [eave.
The leave shall commence when the member assumes custody of
the child. The Board may extend these leaves for an additional
year.




£ Medical Leave. Any member whose personal illness or pregnancy
~ related disability extends beyond the period compensated shall
be granted a leave of absence without pay for such time, up-to one
(1) year, as is necessary for complete recovery from such illness.
The member must provide a physician’s statement reflecting the
member is unable to return to work. During the leave, the
employee’s position will be filled by a substitute. Upon notice
from the non-teaching member’s physician that the non-teaching
member is capable of returning to work and assuming his/her
regular duties, the non-teaching professional member will be
returned to his/her position, if available, or a substantially
equivalent position for which she/he is certified and qualified.

2. Any member interested in applying for an unpaid leave of absence must
submit a written application to the Superintendent which includes the
requested beginning and ending date of the leave and the purpose for
requesting the leave.

3. Normally beginning and ending dates for all leaves in Section D are to
correspond with the beginning or end of a school year, or a semester, in
order {0 maintain the teacher-student relationship as effectively as
possible. The Superintendent may waive the above restriction if a
satisfactory replacement can be obtained.

4 A member on an unpaid leave of absence shall notify the Superintendent,
in writing, of his/her intent to return from the leave at least four (4) weeks
in advance of the return date.

S, It is expressly understood the right to grant or reject leaves under a., b.,
and ¢. above rests solely with the Board of Education, or should the Board
elect, with the Superintendent and said decision shali be final. ‘

6. All unpaid leaves shall be without Board-paid benefits and salary
increments shall not accrue except in the case of military leaves of
absences as referred to in 1- d, above. Seniority will not be interrupted
during an unpaid leave. Leave days shall not accrue but unused leave days
already accrued at the start of the leave shall be reinstated upon return.
With the exception of a medical leave, the conditions under which a
person may return from an unpaid leave shall be determined by the Board
upon recommendation of the Superintendent prior to approval of the
request for leave.

Members may be required to supplya doctor’s verification or other information to
verify the reason for an absence when there appears to be sufficient cause.




The Board reserves the right to send a member to a Board-appointed physician or
other qualified professional personnel at Board expense if questions arise
concerning an absence (paid or unpaid) or fiiness for continued service.

Worker’s Compensation. Any member who is absent because of an injury or
disease compensable under the Michigan Worker’s Disability Compensation Act
shall receive from the Board the difference between the allowance under the
Worker’s Disability Compensation Act and his/her regular net salary for a period
of three (3) months or the remaining time of the individual’s contract, whichever
oceurs first. Upon completion of this three (3) month period, the member may
use his/her accumulated leave on a prorated basis determined by the % of net
earnings not covered by the Worker’s Compensation received.

ARTICLE 6
EVALUATION

Evaluations shall in part be based on formal observation as required by law or if
requested by the Non-Teaching Professional Staff. The administration will
provide a plan of assistance to the staff member, as required by law or if needed,
for the purpose of improving job performance.

The criteria to be used for Non-Teaching Professional Staff evaluation shall be
mutually agreed to by the Administration and the Association at the beginning of
each school year unless the critetia is unchanged from the previous year. New
Non-Teaching Professional Staffs shall be given the criteria the first week of their
employment with the District.

Evaluations will be conducted by an appropriate immediate supervisor.
A copy of the wriften evaluation shall be submitted to the staff member.

Non-Teaching Professional Staffs shall sign the formal written evaluation which
is placed in the file. Such signature shall be understood to indicate the Non-
Teaching Professional Staff’s awareness of the evaluation but not necessarily
agreement with the content of the evaluation. Any Non-Teaching Professional
Staff may submit a written statement explaining his/her position if there is a
disagreement with the evaluation and the statement must be included whenever
the evaluation is divuiged to at third party. The staff member’s explanatory notes
shall be attached to the evaluation form.

- Whereas the State of Michigan requires five (5) professional development days

for teachers, the parties agree to the following (Items -4 below) for all members
who are required to be certificated as a condition of their employment:
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A.

1. All members will complete the five days of professional development
between July 1% and June 30" of each school year. The Board will allow
members upon request to attend school provided professional development
activities. The Board will continue to provide funds for professional
development activities not provided by the district, subject to approval,

2. Members must document professional development activities and hours on
the appropriate form, and submit the document to their immediate
supervisor by the last day of the school year. (Any professional
development being completed between the last workday and June 30™
should be listed on the document.)

3. Members who are within their first three years of teaching are considered
to be “new to the profession” and must complete an additional fifteen days
of professional development within a three year time span (Section 1526
of Public Act 335, 1993).

ARTICLE 7
PROTECTION OF MEMBERS

In the event a Member is acting within the scope of his/her professional
employment and a Member without fault or negligence on his/her part, shall
suffer damage to his/her personal clothing (including glasses, watch, costume
jewelry), the Board shall reimburse the Member for such damage up to $250 for
any loss not covered by the Member’s personal insurance. The Board shall have
no obligation to refmburse the Member for any property whose presence on the
premises was not reasonably necessary in the performance of the Member’s
professional duties. At the beginning of each school year Members shall file a list
of personal items with the Superintendent that will be insured as per this Article.
This list may be amended during the school year by filing again with the
Superintendent. Reimbursement requests for personal materials, i.e., books,
pamphlets, will be reviewed by the Superintendent. The Board may require such
subrogation, assignment and full cooperation by such Member in seeking
recovery from any party responsible for such loss.

Any valid complaints by a parent of a student directed toward a Member to the
Intermediate School office shall be promptly called to the Member’s attention.
Should the parent request a meeting with the Board regarding said complaint, the
Member, af his/her request, may be accompanied by a representative from the
Association.

Members shall be expected to exercise reasonable care with respect to the safety
of pupils and property.
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A case of assault upon a Member shall be promptly reported to the
Administration. The Administration will advise the Member of his/her rights and
obligations with respect to such assault and shall render assistance to the Member
tn connection with the handling of the incident. This may include notification of
law enforcement, judicial authorities and legal assistance,

ARTICLE 8 NEGOTIATION
PROCEDURES

The parties acknowledge that during the negotiations which resulted in this
Agreement each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by Jaw from the area
of collective bargaining, and that the understandings and agreement arrived at by
the parties after the exercise of that right and opportunity are set forth in this
Agreement. Therefore, the Board and the Association, for the life of this
Agreement, each voluntarily and unqualifiedly waive the right, and each agrees
that the other shall not be obligated to bargain collectively with respect to any
subject or matter covered by this agreement, and with respect to any subjects or
matters that were subject to bargaining in the formation of this agreement. By
mutual agreement of both the Board and the Association any and/or alf parts of
this contract may be reopened.

The Board specifically recognizes the right of its employees appropriately to
invoke the assistance of the Michigan Employment Relations Commission, or a
mediator from such public agency, pursuant to the provisions of this Agreement.

ARTICLE 9
PROFESSIONAL GRIEVANCE PROCEDURE

The following matters shall not be the basis of any grievance filed under the
procedure outlined in this Article:

1. The termination of services of or failure to re-employ any probationary
bargaining unit member;

2. Any matter involving bargaining unit member evaluation;

3. Any matter for which there is recourse under state or federal statutes

The term “days” as used herein shall mean days in which school is in session,

Written grievances as required herein shall contain the following:
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6.

It shall be signed by the grievant or grievants;

1t shall be specific;

It shall contain a synopsis of the facts giving rise to the alleged violation;

It shall cite the section or subsections of this contract alleged to have been
violated; ‘

It shall contain the date of the alleged violation; and

It shalf specify the relief requested.

Any written grievance not in accordance with the above requirements may be
rejected as improper.

Procedure:;

1.

Level One ~ A Non-teaching Professional Staff Member alleging a
violation of the express provisions of this contract shall within ten (10)
days of its alleged occurrence, orally discuss the grievance with the
Program Administrator in an attempt to resolve same.

If no resolution is obtained within three (3) days of the discussion, the
Non-Teaching Professional Staff Member shall reduce the grievance to
writing and proceed within seven (7) days of said discussion to Level
Two.

Level Two — A copy of the written grievance shall be filed with the
Superintendent or his designated agent. Within fifteen (15) days of receipt
of the grievance, the Superintendent or histher designated agent shall
arrange a meeting with the grievant and/or the designated Association
Representative, at the option of the grievant, to discuss the grievance.
Within five (5) days of the discussion, the Superintendent or his/her
designated agent shall render his/her decision in writing, transmitting a
copy of the same to the grievant, the grievance officer of the Association,
the Program Administrator of the program in which the grievance arose,
and place a copy of same in a permanent file in his/her office.

Level Three — Individual teachers shall not have the right to process a
grievance at Level Three.

a Ifthe Association is not satisfied with the disposition of the

grievance at Level Two, it may, within ten (10) days after the
Level Two decision is received, refer the matter in writing for
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arbitration. If the parties cannot agree upon an arbitrator, he/she
shall be selected in accordance with the rules of the American
Arbitration Association.

Neither party may raise new facts at Level Three not previously
raised or disclosed at other written levels. Each party shall submit
to the other party not less than three (3) days prior to the hearing a
prehearing statement alleging facts, grounds and defenses which
will be proven at the hearing and hold a conference at that time in
an attempt {o settle the grievance.

The decision of the arbitrator shall be final and conclusive and
binding upon employees, the Board, and the Association. Subject
to the right of the Board or the Association to judicial review, any
lawful decision of the arbitrator shall be forthwith placed into
effect.

Powers of the arbitrator are subject to the following limitations:

1. He/she shall have no power to add to, subtract from,
disregard, alter or modify any of the terms of this
Agreement,

2 He/she shall have no power to establish salary scales.

3, He/she shall have no power to decide any question which,

under this Agreement, is within the responsibility of the
management to decide. In rendering decisions, an

arbitrator shall give due regard to the responsibility of
management and shall so construe the Agreement that there
will be no interference with such responsibilities, except as
they may be specifically conditioned by this Agreement.

4, He/she shall have no power to interpret state or federal law.

5. He/she shall not hear any grievance previously barred from
the scope of the grievance procedure.

6. More than one grievance may not be considered by the
arbitrator at the same time except upon expressed written
mutual consent.

7. Where no monetary loss has been caused by the action of
the Board complained of, the Board shall be under no
obligation to make monetary adjustments and the arbitrator
shall have no power to order one.

14




e The fees and expenses of the arbitrator shall be shared equally by
the parties.

Should a Non-Teaching Professional Staff fail to institute a grievance within the
time limits specified, the grievance will not be processed. Should a Non-
Teaching Professional Staff fail to appeal a decision within the limits specified,
all further proceedings on a-previously instituted grievance shall be barred.

All preparation, filing, presentation or consideration of grievances shall be held at
times other than when a Non-Teaching Professional Staff or a participating
Association Representative are to be at their assigned duty stations unless
mutually agreed by the parties.

The time limits provided in this Article shall be strictly observed but may be
extended by written agreement of the parties.

Notwithstanding the expiration of this Agreement, any claim or grievance arising
thereunder may be processed through the grievance procedure until resolution.

A bargaining unit member who must testify in an arbitration hearing during the
work day shall be excused with pay for that purpose. The cost of substitutes will
be paid by the Association,

The grievant or the Association may withdraw their grievance at any time prior to
its referral to arbitration without prejudice.

ARTICLE 10
SALARY AND BENEFITS

The salaries of members covered by this Agreement are set forth in the Schedules
which are attached to and incorporated in this Agreement. For the 2017-18 schoal
year, members will receive an increase of 1.0% on schedule over the 2016-17
salary schedule. Steps and Lanes will be provided in the 2017-18 school year and
there will be a 2.5% off schedule payment for those not receiving a step. For the
2018-19 and 2019-20 school years, there will be a wage re-opener.

A Bargaining Unit Member who engages in negotiating on behalf of the
Association during the school day with any representative of the Board or
participating in any professional grievance negotiation for the Association,
including arbitration, shall be released from regular duties without loss of salary.

A Bargaining Unit Member who works at least fifty percent (50%) of the school
year shall receive a step on the salary increment schedule the following year of

employment. A Bargaining Unit Member who works less than fifty percent
(50%) of the school year shall remain on the same salary step for the following
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school year. Bargaining Unit Members shall be paid pro-rata for the time worked
per day/per year.

D. Bargaining Unit Members qualifying for salary increases due to a change in salary
columns between September 1 and the end of the first semester shall receive said
adjustments on a prorated basis beginning the next semester.

Employees qualifying during the second semester shall receive said adjustments
beginning the next contractual year.

E. Bargaining Unit Members required in the course of their work to drive personal
automobiles shall receive mileage reimbursement.

Mileage will begin and end at the Barry Intermediate School District office,
or assigned worksite, unless the actual driving distance is shorter in which case
the lesser amount will be paid.

- Mileage reimbursement shall be figured in accordance with IRS mileage
regulations and shall be paid on the next regular payroll date. Requests for
reimbursement shall be submitted by the 25" of the month.

E. Insurange, The Board shall make the following maximum contributions toward
the payment of health, care costs to a policy of the BIEA choice, for all full-time
employees, with the payments being pro-rated for eligible part time employees
who are one-half time or more who complete their contractual obligation to obtain
insurance coverage for a full twelve (12) month period. These contributions shall
be equal to the hard cap established by the State of Michigan in Public Act 152 as
annually adjusted. The Association agrees to make the Board the Policyholder in
order to qualify for State of Michigan best practices eligibility. The District agrees
to pre-fund the deductible at the ABC Plan 1 level into a health savings account.

Current hard cap rates for medical benefit coverage’s beginning July 1, 2017

are as follows:

Single subscriber: $6,344.80 per year
Two person subscriber: $13,268.93 per year
Family Subscriber: $17,304.02 per year

Beginning January 1, 2018, the ISD’s rates will be as follows:

Single subscriber: $6,560.52
Two person subscriber: $13,720.07
Family Subscriber; $17,892.36

These are the maximum permitted contributions by the ISD for health insurance costs
(tncluding deductibles, fees, commissions, premiums, and taxes) and are
considered medical benefit plan costs. Beginning January 1, 2018, the MESSA
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plans will renew at which time the ISD will apply the adjusted hard cap
amounis going forward starting in January of each year, Any medical benefit
plan that costs in excess of the ISD"s contribution are the sole and exclusive
responsibility of the enrolled employee, and will be payroll deducted from
his/her wages.

The board agrees to pay the cosis associated with the board-adopted dental, vision, L'TD
and Life Insurance plans.

The plans selected by the parties are as follows:

MESSA ABC Plan 1 $1,300/$2,600 Deductible
0% Co Insurance
ABC Rx

OR

(Beginning January 1, 2018)
MESSA ABC Plan 3 $3,500/$7,000 Deductible
10% Co Insurance
ABC Rx

1. Permanent Association members working less than full time will receive a
pro-rata amount toward insurances listed in Article 11 Section F (1).

2. For those bargaining unit members who are laid off due to lack of funds,
the Board will pay the subscription rate for the employee’s insurance
coverage through the month following the month in which such lay-off
began. In the event an employee quits, retires, or is terminated, the
Board’s liability for premiums or subscription rates shail automatically be
terminated,

3. Employees who satisfactorily complete their contractual obligation for a
full school year shall have insurance coverage until August 31, and from
September 1, through August 31, each year thereafter that they
successfuily complete a full school year, in accordance with the terms and
conditions of this Article. The medical benefit plan coverage is July 1-
June 30.

4, All claims submitted are subject to the terms set forth by the various

insurance administrators and underwriters. As such, any claims disputes
are therefore not subject to the grievance procedure.
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5. Eligible employees as set forth herein are responsible for the completion
of all necessary enrollment forms and for fulfilling any requirements
established by the insurance administrators or underwriters.

6. The Board, by payment of the premiums required to provide the insurance
coverage, shall be relieved from all liability with respect to the benefits
provided by the insurance coverage described. The terms of any contract
or policy issued by an insurance company herein shall be controlling as to
all matters included but not limited to benefits, eligibility, commencement
and termination of coverage. -

7. Eligible dependents shall be the spouse of the insured employee, unless
legally separated, and all unmarried dependent children from birth to age
26. Dependency shall be determined within the meaning of the United
States Internal Revenue Code.

8. Board insurance premium contributions shall cease to be paid on unpaid
leaves authorized under Article 5

Optional Benefits. Bargaining unit members not electing health insurance shall
receive $450.00 per month in accordance with the terms of the Section 125 plan
established and administered by the District and must sign forms indicating they
were offered and refused insurance.

The Board agrees to reimburse all permanent full time members for graduate level
tuition up to $165.00 per semester hour for the duration of the contract. Only six
semester hours per year from an accredited college or university will be
reimbursed. To be eligible for summer course tuition reimbursement, the teacher
must honor a contract to return the following year, Permanent teachers working
less than full time will receive a pro rata amount towards graduate level tuition
reimbursement. Official transcripts from the University Registrar are to be sent to
the Superintendent upon completion of the coursework. Payment wil] be made
upon satisfactory completion of the course (C or 2 point grade). The courses must
be taken in the arca of certification, license, or approvals. Prior approval for the
course(s) must be received from the Superintendent. It is understood that
normally only one course per semester or quarter may be taken during the school
(teaching) year.

Beginning with the 2008-09-contract year BISD will keep track of cumulative
tuition credits. BIEA members will be limited to a total accumulation of thirty
credits for reimbursement under Section J.

Extra Pay for Extra Duties. Members hired to perform identical duties beyond the
days/hours specified in the contract will be reimbursed at the same rate per hour
as the current contract they are working under, Members hired to perform duties
different from their normal duties at BISD beyond-the days/hours specified in the
contract will be retmbursed at a rate specified according to the job, as determined
by the Employer,
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L. Pay for Performance (Merit Pay). Association members who receive an annual
positive evaluation will receive an annual payment of $250.00. Note: The
evaluation tool for Non-Teaching Professional Staff will be agreed upon by the
Board and the BIEA.

M. Direct Deposit. All BIEA members will receive their pay via direct deposit. Pay

will be deposited electronically into the bank, credit union, or financial institution

“of the employee’s choice. Those employees who do not have such accounts will
have their pay electronically sent to a debit card issued by the financial institution
of the districts choice where they will receive their total pay. Any fee or financial
cost associated with the initial deposit to the financial institution or first
withdrawal from the financial institution will be paid by the district. Payroll
statements will be sent to the employee by electronic means.

ARTICLE 11
SCHEDULE OF SALARY PAYMENTS

Payments. The Barry Intermediate School District shall enter into contracts of
employment, where applicable, with a Bargaining Unit Member and include the
following:

1. For services rendered the Bargaining Unit Member may receive twenty-
six equal pay installments beginning the first pay period in September, less
statutory deductions for retirement, social security and taxes and such
other amounts required by law or authorized (o be deducted by the
Bargaining Unit Member, the total sum to equal the contract salary.

2. The Bargaining Unit Member will, upon written request, receive the
balance of his/her contracted salary at the conclusion of the school year in
lieu of twenty-six equal payments, Such request must be made by the
First of May.,

ARTICLE 12
EXPERIENCE CREDIT

Newly employed staff member may be allowed up to ten years credit for professional
education experience in the field of education for which they are being employed. If
credit is granted to a new teacher, written notification shall be made to the Association of
the amount of credit granted to the teacher.

ARTICLE 13
CONFERENCES

A Conference attendance must be approved in advance by the immediate supervisor
and Superintendent. All out of state conferences require prior approval by the
Board. Subsequent to approval, employees will register for the conference and
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pay all costs associated with their attendance. Bargaining unit members will file
an evaluation form for the conference if requested by the administration.

Food and Lodging. Food payable up to forty dollars ($40.00) per day. Gratuities
may be included within the forty-doflar limit. Lodging will be reimbursed at the
room rate on the preapproval form. If two staff are staying together in the same
room only one room rate will be reimbursed. Receipts are required for alt
conference expenditures within fourteen days of the end of the conference.

Travel. Travel shall be reimbursed at current mileage rate or cost of air ortrain
fare. Conferences requiring air travel must be requested at least one month in
advance. Tickets will be purchased by the Board at the best commercial rates
available,

Requests for conference reimbursement(s) shall be paid the second Friday
following a Board meeting. Requests for reimbursement shall be submitted the
Friday preceding the Board meeting for payment on the second Friday following
the Board meeting,

ARTICLE 14 QUTSIDE
EMPLOYMENT

Outside employment commensurate with the Bargaining Unit Members
professional training, which does not interfere with or adversely affect the regular
duties of a person employed by Barry Intermediate Board of Education is
considered to be a personal matter of the Bargaining Unit Member. If, however, a
Bargaining Unit Member's outside activity interferes with the regular assigned
duties of the Bargaining Unit Member, the Superintendent or designee shall duly
advise the Bargaining Unit Member and appropriate action may be taken if the
situation is not corrected.

Private Tutoring. Any Bargaining Unit Member assigned to the instruction of
children in the county may not accept employment as a tutor of a school age child
in the area of his professional specialization during the period of his/her contract
year except if the parents of a school age child requests additional services over
and above what can be provided for in the public school setting. Such tutoring
shall require the approval of the Superintendent.

ARTICLE1S
LENGTH OF SCHOOL YEAR AND DAY

The Board and the Association understand that the BISD calendar needs to
closely resemble the days and hours of its constituent districts. Every effort will
be made to ensure that regardless of which district’s calendar is followed, all
employees are scheduled for the same number of hours of work per school year.
The Board will develop the calendar with consideration given to the local district
schedules. The calendar will be provided to the Association and they will be
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provided an opportunity for input. The Association agrees that as in the past,
employees shall continue to serve the needs of students beyond the regularly
scheduled hours, and also attend staff meetings, which extend beyond the normal
working hours. Exceptions to scheduled working hours may be granted if written
requests are submitted and approved by the teacher’s immediate supervisor.
Attendance at parent teacher conferences js important and all classroom teaching
staff will attend parent teacher conferences on the schedule of the local school
district in which their program is housed. Ttinerant staff may be excused from
parent teacher conferences by their immediate supervisor, A written request will
be submitted. Staff excused fiom parent teacher conferences will work the day
after conferences or make up the time within a 2- week period after conferences as
approved by immediate supervisor.

B. Bargaining Unit Members who are asked and agree to work the additional
workdays during the summer session shall return a signed contract on or before
April 1 of the year for which they will work. Failure to return a signed contract
by the deadline shall mean the employee does not want to be hired for the summer
session.

C. If school is delayed bargaining unit members are to report to their work stations at
the rescheduled student starting time. If the delayed start becomes an inclement
weather day, itinerant employees may either go home or remain at work.

Teachers shall follow their local school district’s cancellation and rescheduling

policy.

D. Teaching Hours; Days and hours will be determined with input from local district
calendars and the Association with the exception of first day of school, Christmas
and Spring vacation which have been agreed to per Common Calendar.
Exceptions can be granted to scheduled hours if written requests are submitted to
the immediate supervisor and approved by same. On days preceding holidays or
extended vacations, teachers are free from duty at the close of the pupils® school
day provided all required paperwork is submitted to the supervisor.

All employees will be provided with a duty free lunch period of a minimum of 30
minutes. Reasonable breaks for personal needs will be allowed when appropriate.

E Classroom Teacher Planning Time. Teachers who are assigned to a classroom on
a full-time basis will be provided eighteen sessions of half day time periods. It is
mutually agreed that this time wiil be taken in ¥ day increments with prior
approval by administration,

ARTICLE 16 DEGREE
EQUIVALENCY

SCECHSs as used herein shall be defined as professional development acquired through
seminars, conferences, workshops, etc. The SCECHs shall have been approved in
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advance at the discretion of the Superintendent. The decision of the Superintendent is not
subject to the grievance procedure. Members who would like credit for SCECHs earned
prior to the 2014-15 school year to be credited to a potential fane change need to file a
request to the business office, outlining the earned credit and the dates attained, prior to
October I* of 2014, Graduate level coursework is required in order to qualify for a lane
change (excluding those hours grandfathered and documented by Oct 1, 2014).

ARTICLE 17
LAYOFFE AND RECALLPROCEDURES

(This section only applies to non-teaching professional staff members)

A, Staff Lavoff Procedure

L In the event it becomes apparent layoffs shall be necessary, the Board
or its representative will discuss with the Association, desirable
programs, classes, and reductions of the same. The Board of Education
shall determine which programs shall be reduced.

2, Within each program slotted for reduction, employees shall be lisied by
full approval, temporary approval, continuing tenure, probationary tenure,
and length of employment at BISD (seniority).

3. Within each program employees will be laid off in the following order,
provided the person retained has the necessary certification:

a Those with least seniority and temporary approval.
b Those with least seniority and fult approval.
c. Those with least seniority and probationary tenure.
d. Those with least seniority and continuing tenure.

4, Seniority shall be defined as length of continuous, contracted service
within the bargaining unit, as of the member’s effective date of
employment.

B. Recall

Any member on-layoff shall be recalled in reverse order of layofY provided he/she
is properly certified/approved/registered/licensed/endorsed for the vacancy. No
new members shall be employed by the Board while there are members of the
Barry ISD on layoff, unless there are no laid off members with proper
certification/approval/registration/iicense/endorsement to fill any vacancy, which
may arise. The Board shall give written notice of recall from layoff by sending a
registered letter to said member, af his/her last known address. It shall be the
responsibility of each member to notify the Board of any change of address. The
member’s address as it appears on the Board’s records shall be conclusive when
used in connection with layoffs, recall, or other notice to the members.
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Members who are notified of recall by registered letter and fail to respond within ten (10)
days, or who fail to report to duty within ten (10) days of such recall notice, shall be
considered as resigned. ' :
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If a professional staff member is laid off, then recalled to fill a different
within the area of certification, the person shall be recalled at not less than the
previous salary and seniority step prior to layoff.

If'a professional staff member is laid off, then recalled to a different position in a
different area of certification, the member may be recalled at less than the
previous salary. Seniority shall be waived in this instance. Up to ten (10) years
credit may be allowed for professional educational experience.

Recall rights are restricted to two (2) years for probationary employees and three

(3) years for other Association members,

ARTICLE 18
MISCELLANEQUS PROVISIONS

The Association, upon request, shall be duly advised by the Board of fiscal,
budgetary and tax programs affecting the District, and the Association shall,
whenever feasible, have the opportunity in advance to consult with the Board with
respect thereto prior to general publications,

Where the specific language of this Agreement might conflict with the rules or
regulations of the Board, the language of this Agreement will govern.

An emergency manager appointed under the Local Financial Stability and Choice
Act 1s authorized to reject, modify, or terminate this agreement as provided in the
Local Financial Stability Act, 2012 Public Act 436

School linprovement Committees

1. Both parties recognize the importance of site-based decision making and
accept the concept of participatory management systems that facilitate
shared decision-making authority on select issues, joint planning and joint
problem solving which focus ultimately on the goals of improving the
quality and delivery of educational services and the work environment,

2, To this end, the parties recognize the contribution ISD staff can make in
sharing in the decision-making process at the building level and
additionally recognize that with authority must come responsibility and
accountability. :

3. It is further understood that those proposed areas of jurisdiction are not
intended to extend beyond the scope of the fraditional decision-making
authority of building level administrative staff and that the focus of
approved plans must be consistent with the Board’s statutory authority,
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mission statements and goals. Such approved plans shall not be in conflict
with the terms and conditions of this Agreement.

4, The Association Co-Presidents shall be given minutes of the meetings.

ARTICLE 19
SCOPL, WAIVER AND ALTERATION OF AGREEMENT

This Agreement constifutes the sole and entire existing Agreement between the
parties and supersedes all prior practices that are inconsistent with this
Agreement, whether oral or written, and expresses all obligations of and
restrictions imposed upon the District and the Association. This Agreement is
subject to amendment, alteration or additions only by a subsequent written
agreement between and executed by the District and the Association. The waiver
of any breach, term or condition of the Agreement by either party shall not
constitute a precedent in the future enforcement of all its terms and conditions.

Ifany Article or Section of this Agreement or any supplements thereto should be
held invalid by legislative enactment or by any competent jurisdiction ortribunal,
or if compliance with enforcement of any Article or Section should be restrained
by such tribunal, the remainder of this Article shali not be affected thereby, and
the parties shall enter into immediate collective bargaining negotiations for the
purpose of arriving at a mutually satisfactory replacement for such Article or
Section, to the extent permitted by law,

ARTICLE 20
CONTINUITY OF OPERATIONS

The Association and Board recognize that strikes and other forms of work
stoppages by employees are contrary to law and public policy. The Association
and the Board subscribe fo the principle that differences shall be resolved by
peaceful and appropriate means without interruption of the school program. The
Association therefore agrees that its officers, representatives and members shall
not authorize, instigate, cause, aid, encourage, ratify or condone, nor shall any
employee take part in any strike, slowdown, or stoppage of work, boycott,
picketing or other interruption of activities in the school system. Failure or
refusal on the part of any employee to comply with the provisions of this Article
shall be cause for whatever disciplinary action is deemed necessary by the
District.

The Board agrees it will not lock out employees during the termn of this
Agreement. This provision shall not be construed to prohibit the District from
sending employees home during a strike by another labor group or by the
Association and/or certain of its members in violation of section A,
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ARTICLE 22
CONTRACT MODIFICATIONS

This is a three-year Agreement effective the 1% day of November 2018 through the 30™

day of June 2020,

- BARRY INTERMEDIATE
SCHOOL DISTRICT

SUPERINTENDENT

DATE

BOARD OF EDUCATION PRESIDENT

DATE
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BIEA

BIEA PRESIDENT

DATE

BIEA BARGAINING TEAM MEMBER

DATE




APPENDIX A

SALARY SCHEDULE
2018-19
BA BA+15 MA MA+15 MA+30
$39,276.00 $41,126.,00 $42,977.00 $44,832.00 $46,683.00
$41.496.00 $43,350.00 $45,199.00 $47,052,00 $48,905.00
$43,718.00 $45,573,00 $47,423.00 $49,279.00 $51,128.00
$45,943.00 $47,795.00 $49,649.00 $51,500,00 $53,353.00
$48,165.00 $50,017.00 $51,870.00 $53,722.00 $55,577.00
$50,388.00 $52,243.00 $54,093.00 £55,946.00 $57,796.00
$52,612.00 $54,465.00 $56,316.00 $58,171.00 $60,020.00
$54,833.00 $56,686.00 $58,539.00 $60,390.00 $62,246.00
$57,056.00 $58,910.00 $60,763.00 $62,616.00 364,466.00
$59,281.00 $61,134.00 $62,984.00 $64,838.00 $66,690.00
$61,504.00 $63,357.00 $65,208.00 $67,063.22 $68,912.00
$63,726.00 $65,580.00 $67,431.00 $69,284.00 $71,137.00
$65,948.00 $67,801.00 $69,654.95 $71,507.00 $73,361.00
$67,432.00 $69,328.,00 $71,223.00 $73,117.00 $75,012.00
$71,287.00 $73,292.00 $75,293.00 $77,372.00 $79,301.00

1. Steps and Lanes will be recognized.

2. 1.2% increase on schedule, (reflected in the table above)

3. A hold-harmless provision that ensures no member will be paid a salary less than
the 2017-18 contract year.
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BARRY INTERMEDIATE SCHOOL DISTRICT
BISD/Dellon School Calendar
2018-2019

Staff Days

# of Days
per Month

Wednesday, August 22

Description of Days
Staff firs{ day back )

Thursday, August 23

Opening Day; Plerce Cedar Crack

Saturday, August 25 ~

No school

Monday,— Seplembar 3

T [t e e e L L, ;ﬂ—ﬁmuxc._q.&,_s‘ AT FROTRTS 2 AT

A AT

No school; Labor Day

e R e R e e R S R | P

Tuosday, September 4

Flrst day of school

Fnday, September 21

Fr'ld:;y, Nmrember 2

K-12 sludenis 112 day, teacher PD

End o! f{rst 9 weéks- ‘

Monday, November 19

iK-12 students AM only; 5-8:00 pm K-12 parent teacher conferences

Tuesday, November 20

K-12 sludents AM only; §-8:00 pm K-12 parent leacher conferences

Wednesday, November 24

No schoal, Thanksgiving broak

Thursday, November 22

No school; Thanksgiving break

No school; Thanksgivl break

Frlday, Nobember 23

Ffiday, Dc;csmberé'i

e R e

Fult day studsnls & staff -

Monday. December 24 _

No schoo1 holldayrbreakA(Decamber 24, 2018 Januaryd 2018)

B s

Monday. Januafyf B

School resumes

Wednesday, January 16

K-12 sludenis 1/2 day

Thutsday, Janaury 17

-2 sludenis 1/2 day

Thursday, Janvary 18

K-12 studenls 1/2 day; staff 1/2 day

Mondaiwianuary 21

T T L o oy

Monday, February 1 8 _

Fnday. March 1

Second semesterhs ms

Em! of second tnmester

Thursday, March 7

K-12 students 1/2 day, Parenl teacher conferences 5-8:00 pm

F rtda March )

e e R [ AT T

P e L

Monday. Aprﬂ 1

No sc,ho.o (épr!ng Bre—ék). Aprll 1-8, ?019

K-12 students & staff 1/2 day, Parent teacher conferences 5- 87 00 pm

o Pt ra

Monday. Aprii 8

Schonl fesuimes

S L T Y

P

Tuas&ay du}\a 4 -

l_ast day fc;r'BJbDlDeiloﬁ staﬂ

Note: Make up days will ceour

Total days worked

after June 7, 2018,




BARRY INTERMEDIATE SGHOOL DISTRICT

BISD/i{astings Schaol Calendar
2018-2019

Slaff Days

Daseription of Days

# of Days par Month

Wednesday, Augusl 22

Stalf first day back

Thursday, Augusi 23

Opening Day; Piorca Cadar Cm:ak

Salurday, August26

No school & stalf off

Monday, August 27

First {ull day for students

Fﬂdny, August 31

No school; slaff off

A D e RS

G

O R R N S P e g e PO Ay e e

O T AN

ek e

Monday. Seplember 3

No school & stall off; Lahor Day

Friday, Saplamber 14

Slaff PD day in p.m.

e e T L A Ty e L R LT L S T

i9

A T L EE e S

AT T e E0 T

TR T RIS EoT,

Friday, Octohor 12

S{a![ PD day in p. m

e T T
R T T T A D e T e I T I L T g A O T T e ey S e S R [ S e ey e e e ey rerrerre]
RREAE

Wednesday, Novembar 21

B Haif day for stall

Thursday, Novoniber 22

No school; Thanksgiving holiday

Friday, Nobamber 23

Ne schooi Titanksglvm;} ho!lday

R A e B e e T N A I F AR e 1 T S R R T L R eyt T b KA et e T e S A F e T

Friday, December 21 Scmestar rocerds day; halfl day fcr staff .
Monday, Decamber 24 Chrisimas hellday 16

P R R AT -.-g T T e e Ty R R A R Ju e v F e o L I R s T e e e e S T e Sy T ey S g
Monday, January 7 Staff relurn

Thursday, January 18

N G N F R R A T s e R e s I B

2T
SHE I

%ta{f PD dgay In p.m.

-_"L"_"!"!T!-"—"’ -
A T A s T L T e T T T R ST T I N AL

Monday, February 18

No schooi, mid-winter break

B e A AT ST T A e T

R R T e T T R TS T

Friday, March 8

Staff PD day In p.m.

Thursday, March 28

Half day for staff
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Iday, March 2
o 29

FreiNT T

R A PR T BT LAt

No school; Sprlng break begins

FE A Y T BN e T N Lt i AN VRO YL

N R AT R o e T R e o Sty

Monday, April 8

School resumos

Friday. Aprlt 19

No school

16
L s T R AT

B e e R O e TS R A ST £, 8T

T
I T T e
N RN T Tk

No school Memonat Day

22

Wednosday. Junea

e T R T L T A B T T R T S Uk | S e R T A e S T T T e, T
Last day of schaol 3

Elementary Grading Perlods
£nd 151 Samesler: December 214
End 2nd Semestar: Juna 5

Elementary Confarencos
Qctober 18 & 25
March 19 & 21

Yotal days worked

181

s

Micldle School Grading Perlods
End 1st Quarer:  Qclobar 23
End 2nd Quarter:  Dacember 21
End 3rd Quarter:  March 19

Middtie School & High School Canfarences
Qctober 25 & 2§
March 21 & 25

Note: Make up days wilt occur after June 6, 2019

High Sahool Grading Periods
End 1st Somester; Decomber 21
End 2ad Semester: June §




LETTER OF AGREEMENT

"Re-Opener

This Letter of Agreement is entered into between BARRY INTERMEDIATE SCHOOL DISTRICT (the
“District”) and BARRY INTERMEDIATE EDUCATION ASSOCIATION SCEA/MEA/NEA (the “Association”}.

Upon Ratification by the District and the Association each agrees to the following changes to the

Article 10, F.

Collective Bargaining Agreement

ADD TO CURRENT LANGUAGE

Article 10. G. 7

NOW READS

At the Assoclation's requesf, the Board shall make adjustments to the
current MESSA insurance plans, provided there is no increase in cost
to the District. The Association and the District agree to MESSA as the
insurance provider until December 31, 2021, After December 31, 2021,
the District’s insurance carrier designation shall continue through the
then current collective bargaining agreement term unless the parties
mutually agree to change the medical insurance carrier. This language
shall not impact the application of PA 54 upon the expiration of the
contract on June 30, 2020 or the District’s obligation to bid out
insurance under Michigan Law.

Eligible dependents shall be the spouse of the insured employee,
unless legally separated, and unmarried dependent children,
pursuant to carrier’s policies.




PA 152 HARD CAPS

2019 Single $6,685.17
2 Person $13,980.75
Family $18,232.31
2020 Single $6,818.87
2 Person $14,260.37
Family $18,596.96
APA MEDICAL PLAN CHOICES

A,

D.

Ancillary Benefits

Choices $500/1000; 0% coinsurance; $20/525/$50; Saﬂer Rx
Cholces $500/$1000; 20% coinsurance; $20/$25/$50; Saver Rx
ABC Plan 1 51350/$2700; 0% coinsurance; ABC Rx

ABC Pian 2 $2000/$4000; 0% coinsurance; ABC Rx

Essentials by MESSA $375/$750; 20% coinsurance;
$10/525/550/$50/5200; Ebivt RX '

Dental 90/90/50/50:1500/1000:2

Annual Max: $1000.00, Lifetime Max: $1500.00
Adult Orthodontics: No, Sealants: No, Cleanings: 2 per year -

Vision vsP25§

Negotiated LTD

66 2/3% Max 56,000 Repiacement %: 66.67

Maximum Benafit: § 6000.00, Maximum Benefit: $3000
Waiting Period: 90 Calendar Days Modified Fill
Aleohol/Drug: Same as any other illness

Mental/Nervous: Same as any other illness

Social Security Offset: Family, Own Occupation: 2 years
Minimum Benefit: 5%, Survivor Income Benefit: 0 months
Pre-Existing Conditions: Waived, Freeze on Offsets: Yes
Educational Supplemental Program: No, COLA: No

AD&D $20,000.00
Life Ins.$20,000.00




Appendix A
The District Steps and Lanes for the 2019-2020 School Year.

The District and the Association agree to increase the salary schedule
by 1.30% for the 2019-2020 School year (reflected in the table helow). -

- BA BA+15 MA MA+15 [ mas30 |
1 1% 39787 . 4661 1 .| $43536 i $45415 | $47,290
2 138 42,035 . $43914 $a5,287 | 547,664 :
305 44286y  : Sa6165 | 1 Sas039 | | $e9920 | |
4 13 46510 $48,416 $50,294 _|..852,170 —
5 1§ 48791 | 450,667 $52,544 $54,420

6|5 51083} G %8922 b $54,796 $56,673 $58,547 !
7 $ 53,206 : $55173 $57,048 $58,927 $60,800 :

B 15 55546 1 $57,423 $59,300 $61,175 $63,055 !
9 $ 57,798 | $59,676 i 1 $61,553 | | $63430 | | 565304 :
10 {5 60052 P861,929 $63,803 $65,681 $67,557 |
111§ 62304 | $64183 i $66056 1 $67,935 . $69,808 :
14 |5 64554  $66,433 $68,308 .1 570,185 i 572,062 :
17 1S 6680 ;968682 [ | $70560 o ST2AIT G S74315
20 |$ 68309! " . $70,229 $72,149 $74,068 $75987 ¢
23 15 72214] . $74,245 $76,272 $78,378 $80,332 :

FOR THE BOARD OF EDUC?N OF THE BARRY INTERMEDIATE SCHOOL DISTRICT

AW A
Dated: 25 [[fif[ Z @gg

FOR THE BARRY INTERMEDIATE EDUCATION ASSOCIATION SCEA/MEA/NEA

By: /{MW / )QL?,@}#AAU@&W

its: B Nefotadton Tém
Dated: 5'/%’//9

By:
ts:




