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PREAMBLE

This Agreement, entered into by and between the L'Anse Education Association, a voluniary
unincorporated association or a Michigan corporation, hereinatter called the "Association”, affiliated
" with the Copper Country Education Association, Michigan Education Association, hereinafter calied the
"MEA", and the National Education Association, hereinafter called the "NEA", and the L'Anse Area
School District, hereinafter called the "Board".

This Agreement shall supersede any rules, regulations or practices of the Board which shall
be contrary to or inconsistent with its terms. [t shall likewise supersede any contrary or inconsistent
terms contained in any individual teacher contracts heretofore in effect. Al future individual teacher
coniracts shall be made expressly subject to the terms of this Agreement. The provisions of this
Agreement shall be incorporated into and be considered part of the established policies of the Board.
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ARTICLE |
RECOGNITION

The Board hereby recognizes the Association as the sole and exclusive bargaining
representative, as defined in Section Il of Act 379, Public Acts of 1965, and by current
Michigan law, for all full-time and part-time certified personnel on tenure and probation,
guidance counselors, school librarians, reading therapists, vocational education teachers,
special education teachers, school nurses, and nurses aide instructors employed by the
‘Board (whether or not assigned to a pﬁblic school building); but excluding the Superintendent,
administrative personnel, substitute teachers, and all others not specified above. The term
"teacher", when used hereinafter in this Agreement, shall refer to all employees represented
by the Association in the bargaining unit as defined above. |

The Board agrees not to negotiate with any teachers’ organization other than the Association

for the duration of this Agreement.

#UHEHY
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ARTICLE 2
PROFESSIONAL DUES AND FEES
In accordance with the terms of this Article, each bargaining unit member within 30 days of

employment shall, as a condition of employment, join the Association or pay a Service Fee to

the Association.
Association Members. Bargaining unit members joining the Association shall pay dues to the

Association in accordance with its policies and procedures.
Service Fee Payers. Bargaining unit members not joining the Association shall pay a Service

Fee fo the Association as determined in accordance with the MEA Policy and Procedures
Regarding Objections to Political-ldeological Expenditures. The remedies set forth in this
policy shall _be eXchéive, and unless and until the procedures set forth therein have been
availed of and exhausted, all other administrative and judicial procedures shall be barred.

Non-Payment of Dues or Service Fees. If a bargaining unit member does not pay the

appropriate amount of dues or service fee to the Association, upon written notification by the
Association, the employer shall deduct that amount from the bargaining unit member's wages
and remit same to the Association. _

Should such involuntary payroll deduction become legally disaliowed, the employer
shall, at the written request of the Association, terminate the employment of such bargaining
unit member within thirty (30) days of receiving the notification by the Association. The
parties agree that the failure of any bargaining unit member to comply with the provisions of
this Article is just cause for discharge from employment.

Payroll Deduction. Upon written autharization by a bargaining unit member or pursuant to

paragraph 2.4, the employer will deduct the appropriate amount of the dues or service fees
from the bargaining unit member's wages. The deductions will be made in equal amounts
from the paychecks of the bargaining unit member beginning with the first pay

following receipt of the written authorization from the bargaining unit member or the
Association and continuing through the last pay period in June of each year. Local dues
(CCEAILEA) will be deducted the third pay of the first month that contains three (3) pay
periods. If this does not occur before January in a given school year, then local dues will be

taken out of the first pay in November.
24



Monies so deducted will be transmitted to the Association, or its designee, no later than

twenty (20) days following each deduction.

In the event of any legal action against the Employer brought in a court or administrative

agency because of its compliance with this Article, the Association agrees to defend such

action, at its own expense and through its own counsel, provided:

1. The Employer gives timely notice of such action to the Association and permits the
Association intervention as a party if it so desires, and

2. The Employer gives full and complete cooperation to the Association and its counsel in
securing and giving evidence, obtaining witnesses and making relevant information
available to both trial and appellate levels.

The Association agrees fo indemnify and save the Board, and including each individual

school board member, harmiess against any and all claims, demands, costs, suits, or other

forms of liability including back pay and all court or administrative agency costs that may arise

out of or by reason of, action by the Board or agents of the Board for the purpose of

complying with this Article,

Upon appropriate written authorization from the teacher, the Board shall deduct from the

salary of any teacher and make appropriate remittance for annuities, credit union, savings

honds, charitable donations, or any other plans or programs jointly approved by the

Association and the Board.
FHEHRS
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A.

ARTICLE 3
ASSOCIATION, BOARD, AND TEACHER RIGHTS

Association Rights

1.

Pursuant to Act 379 of the Public Acts of 1965 and current Michigan law, the Board
hereby agrees that every employee of the Board shall have the rightto freely organize,
join and support the Assaciation for the purpose of engaging in collective bargaining or
negotiation and other concerted activities for mutual aid and protection. As a duly

elected body exercising governmental power under coler of law of the State of

‘Michigan, the Board undertakes and agrees that it will not directly or indirectly

discourage or deprive or coerce any teacher in the enjoyment of any rights conferred
by the laws of Michigan or the constitutions of Michigan and the United States; that it
will not discriminate against any teacher with respect to hours, wages or any terms or
conditions of employment by reason of his membership in the Association, his
participation in any activities of the Association or collective professional negotiations
with the Board, or his institution of any grievance, complaint or proceeding under this
Agreement or otherwise with respect to any terms or conditions of employment.

The Board specifically recognizes the right of its empioyees appropriately to invoke the
assistance of the Michigan Employment Relations Commission, or a mediator from
such public agency, or an arbitrator appointed pursuant to the provisions of this
agreement, and the Board agrees to be bound by any Iéwful order or award thereof.
The Association and its members shall have the right to use schoot building faciliies,
with the approval of the Administration, at all reasonable hours for meetings, providing
they do not interfere with the normal school program. Bulletin boards and other
established media of communication shall be made available fo the Association and its

members.

3.1



4. The Board shall place on the agenda of each reguiar Board meeting as one of the first

items for consideration under "new business”, any matters brought fo its consideration

by the Association, provided it has been discussed with the administration first, and so

long as those matters are made known to the Superintendent's office by 9:00 a.m. on

the Wednesday preceding the regular scheduled mesting.

Board Rights

The Board, on its own behalf and on behalf of the electors of the district, hereby retains and’

reserves unto itself all powers, rights, authority, duties and responsibilities conferred upon and

vested in it by the laws and constitution of the State of Michigan and/or the United States.

1. Such rights shallinclude by way of illustration and not by way of limitation, the right to:

a.

g.

h.

Manage and control its business, its equipment, and its operations and to
direct the wofking forces and affairs of the school district.

Continue its rights, policies, and practices of assignment and direction of its
personnel, determine the number of personnel and scheduling of all the
foregoing, but not in conflict with the provisions of this Agreement.

The right to direct the working forces, including the right to hire, promote,

‘suspend and discharge employees.

Adopt reasonable rules, policies and regulations.

Determine the number and location or relocation of its facilities, including the
establishment or relocations of the new schocls, buildings, departments,
divisions or subdivisions thereof.

Determine the financial policies, including all accounting procedures.

Determine the size of the management organization, its functions, authority,

amount of supervision and table of organization.

Determine the service, supplies and equipment necessary to continue its

operation.

The exercise of these powers, rights, authorities, duties and respensibilities by the

Board shall be limited only by the terms of this Agreement.
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C.

Teachgr Rights

1.

Nothing contained herein shall be construed to deny or restrict to any teacher, rights
he may have under the Michigan General School Laws or applicable civil service laws
and regulations. The rights granted fo teachers in this article shall be deemed to be in
addition to those provided elsewhere.
The provisions of the Agreement and the wages, hours, terms and conditions of
employment shall be applied without regard to race, creed, religion, color, national
origin, age, sex, marital status, membership in the Association or with the activities of
any employee organization.
The Board shall provide the LEA President a copy of the unapproved minutes from all
Board meetings. The copy will be ptaced in the school mailbox of the LEA President
within ten (10) working days.

#HHHH#
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ARTICLE 4
PROFESSIONAL COMPENSATION

A The salaries of teachers covered by this Agreement are set forth in Schedule A which is

attached fo and incorporated in this Agreement.

1.

The salary schedule is based upon a normal weekly teaching load as hereinafter
negotiated and defined from the first scheduled day of the school year through the last
scheduled day. The first payday for 2003-2004 will be September 5 and subsequent
pays will be bi-weekly. A teacher may choose fo receive his/her pay in 26 bi-weekly
checks, each being 1/26 of the total contract amount; in 20 or 21 bi-weekly checks, all
but the last being 1/26 of the total contract amount, with the last being the total of the
remainder due:; or 20-21 bi-weekly checks, each check to be 1/20 or 1/21 of the fotal
contract amount. Any lump sum payout will be made on the first regular payroll date
on or after the last student day. Each teacher shall complete and return to the
Superintendent's office, a form stipulating hisfher payment preference prior to the end
of the first week of school. New teachers will indicate their preference at the time they
are employed.

Teachers who work less than the full day shall receive salary and retirement and
insurance benefits on a pro-rata basis, based on the same fraction as that of the day
worked.

Any teacher who suffers loss of pay shall be docked 1/number of days on the caiendar

for that particutar school year, i.e. 1/174.

B. A teacher engaged during the schoo! day in negotiating on behalf of the Association with any

representative of the Board or participating in any professional grievance negotiation,

including arbitration, shall be released from regular duties without loss of salary.

C. Proof of completion of hours shall be presented during the periods of September 1
Through October 15 and December 15 through January 15 for the purpose of making salary

adjustments in cases where addifional hours are earned.
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Contract adjustments with respect to the completion of hours or degrees will not be made at
any other times during the year. Grade cards or transcripts will be accepted as valid proof of
completion. Mid-year adjustments wiil be prorated. Retroactive salary adjustments wiil go
back only as far as the current fiscal year.
LEA members who substitute during a preparation period for a teacher who is absent shall be
paid twenty dollars ($20.00) per class pericd, or may accumutate one (1) period of Personal
Leave time, at the discretion of the substitute teacher except in the case of a scheduled
student activity. Hours of accumulated Personal Leave under this article may not exceed one
(1) fuli regutarly scheduled school day, and wiil not be charged to accumulated sick leave, if
used. Regulations governing personal leave days as stipulated in Article 11. F. 4 will apply to
“leave requests.

After two (2) weeks of consecutive substitute teaching for another teacher in the same
class, the substituting teacher shall be paid at his/her hourly rate of pay. (To be determined
by dividing the teacher's annual salary by the number of scheduied work days by 6; i.e.
teacher's yearly salary; 174 : 6.)

Teachers who participate in the development, writing, implementation, and evaluation of a
special long-term project funded through resources of the state or federal govemment, or by
funds allocated within the particular project for such specific purpose will be remunerated in
accordance with the guidelines established for such project, provided, however, that pricr
approval is received from the administration for the submission of such project, and provided
such project is funded.

Any teacher.who takes over another teacher's class in addition to his/her own wil be covered
under the article which compensates teachers for substituting. (This excludes classesin the
fibrary.) |

When the librarian agrees to do assigned library work beyond his/her contracted hours during

the school year, hefshe shall receive a rate of $20 per hour.

HE#EE
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ARTICLE S
TEACHING HOURS
The normal work day for all teachers shall begin 15 minutes prior to the start of classes and

shall end 10 minutes after student dismissal time. The normal six (6) period day shall be six

(6) hours and 12 minutes.

1. Ondays of delayed opening of school and/or early dismissal, except when teachers
are scheduled fo remain after student dismissal time for staff meetings, parent-teacher
conferences, in-service, etc., the teacher day shall begin 15 minutes prior to the start
of classes and shall end 10 minutes after student dismissal.

9 Teachers shall have a duty-free, uninterrupted lunch pericd of notless than twenty-five
minutes.

3. Scheduled staff, or committee meetings, may be held by the Administration or
department coordinator, provided notification is received by the staff at least two (2)
days prior to the scheduled mesting, or by mutual consent of the president of the LEA
and the administration, in addition to the times shown above.

Ifit becomes necessary to begin classes in the high school one hour earlier, teachers will be

assigned to the earlier period on 2 voluhtary basis and shall have a consecutive work day of

seven (7) hours and 12 minutes, based upon a seven (7) period day.

Duty schedules for staff members who are not engaged in a regular classroom schedule may

differ in hours from the above. The time schedule and job description for such staff members

will be on file in the Principal's office. A copy shall be given to the LEA President and to each

Building Representative. |

In the elementary school, when students are assigned to art, music, and physical education,

this will be a preparation period for the regular teacher. -All.grade k-5 teachers shall be

guaranteed a minimum of 260 minutes of preparation time per week. Elementary feachers
shall be guaranteed shall be guaranteed at least one (1) thirty (30) minufe block for
preparation daily. This shall be in addition to recess times if teachers are required to

supervise recess and/or detention at any time during the school year.
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E. Full-ime teachers may, at their option and with the consent of the Board, participate ina
reduced time or job sharing program. The local Association shall be informed of the
establishment of all job sharing programs. Written application for such is to be made on the
form, agreed to by both parties to this Agree_ment, available in the Superintendent's office.

F. The Board of Education may use a block schedule where daily class periods may be longer
than stated. ’

#EREF
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ARTICLE 6
PROFESSIONAL QUALIFICATIONS AND ASSIGNMENTS

The qualification for employment/assignment shall be possession of a valid certification

or approval by the State Department of Education.

Teachers will not be assngned outside their area of certlﬁcatlon except in cases
where the District recognizes a need and is permitted by current law.

The normal six (6) period weekly teachmg load in the Junior-Senior High School  wil
not be more than twenty-five (25) contact periods and not less than five (5)
unassigned preparation periods.

No teacher in the Junior-Senior High School shall have more than three (3)
subject preparations based upon a six (6) period day (four on a 7 period day),
unless It is mutually agreed, in writing by July 15 for that school year only. The
local Association shall be informed of all agreements that have been entered into
with a teacher that provide for more than three (four) subject preparations.

'However, it is further understood and agreed upon that staff members who
teach industrial arts, music, art, physical education, home economics and special
education instruction classes can be assigned four (4) subject preparations
based upon a six (6) period day.

Based upon a seven (7) period day subject preparations will be 4; industrial
arts, music, art, physical education, home economics and special education will be

5: class periods wilt be 7, and contact hours will be 30.

A rough draft matrix will be developed for every building by May 11 to be
available for staff input. Al teachers shall be nofified in writing prior to July 15, of
their assignments and schedules for the following school year. There will be no
departure from said assignments/schedules except in case of emergency. An
emergency is to be defined by mutual agreement between the Administration
and the LEA President.
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If consolidation with another districtis to take place, the Board will negotiate with the

Association before any changés are made which would effect Association members.

Changes in assignments shall be govemed by Articies 8 and 9 (Vacancies and Promotions,

and Transfers).

BEHHS
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ARTICLE7
TEACHING CONDITIONS
A Because the pupil-teacher ratio is an important as'pect of any effective educational program,

the parties agree that class size shall not exceed the following maximum standards except

where the Association has agreed in wrifing to exceed these maxima.

Class - Elementary (K-5) Maximum

K-2 : : 25

3 28

4-5 28

Multiple Classrcom Situations 25

Class - Secondary (6—12) : Maximum

Art 20

Vocational Offices 16

Industrial Arts Stations Available
Physical Education , 30

Health 24

Science 24

Languages 20

Shorthand 24

- Computer Lab Stations Available

Mathematics 25

General Business Education 25

Social Studies 24

English ‘ 24

Music No limit for vocal

Homemaking . Stations Available
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The Board shali notify the Association of any class sizes which exceed the maximums
~ setforth in this Agreement and shall meet with the Assaciation, at the request of either
party, for the purpose of determining a means for alleviating such excessive class
loads. Excessive class sizes shalt be alleviated by implementing one of the following
alternatives. Alternafives are to be considered in the order listed.

a. Excess students will be redistributed among other classes at the same grade

level or subject area within the affected school.

b. Additional teachers will be hired.
c. Excess students will be transferred to another building. _
d. Ifletters a, b, or c above are not feasible or for any other reason rejected as a

solution, the employer shall compensate the K-5 bargaining unit member in

the following manner:

1) Each child over the maximum = 1 child/day.

2)- - For each 120 child days a day of personal leave will be granted, or
- *“theteacher shall receive $100.

3) Leave days granted under this provision will not be chargeable
against sick leave. ' _

4) Any payment due a teacher under this provision will be made in the
last pay of the school year.

5) Any accumulated block of at least ten (10) but less than one-
hundred twenty (120) child/days shall be prorated and payment
made to the teacher as provided in 4) above.

e If letters a, b, or ¢ above are not feasible or for any other reason rejected as a
solution, the employers shall compensate the 6-12 bargaining unit members

as follows:

.‘7.12‘ .



1) Each child over the maximum in any class = 1/5 child/day.

2) 5/5 child day = 1 child day.

3) . For each.one hundred twenty (120) child days, an additional day of

. _,p'ers,:dn‘ai:leaveiwillfbe granted, or the teacher shall receive payment
equal to the amount paid fo a substitute teacher for one (1) full day.

4) Leave days granted under this provision will not be chargeable
against sick leave.

5) Any payment due a teacher under this provision will be made in the
last pay of the school year.

6) Any accumulated block of at least ten (10) but less than one hundred
twenty (120) child days shalt be pro-rated and payment made to the
teacher as provided in 5) above. '

The Board recognizes that appropriate texts, library reference facilities, maps and globes,
laboratory equipment, audio-visual equipmen{, art supplies, athletic equipment, current
periodicals, standard tests and questionnaires, and similar materials are the tools of the
teaching profession. The parties will confer, from time to time, at the request of either party
for the purpose of improving the selection and use of such educational tools and the Board
undertakes promptly to implement all joint decisions thereon made by its representative and
the Association.

The Board shall make available to each school building adequate restroom and lavatory
facilifies exclusively for teacher use and at least one room, appropriately furnished, which
shall be reserved for use as a faculty lounge. The lavatory facilities will have adequate
ventilation, acoustics and meet basic health standards for cleanliness.

Al teachers shall be entitied to a duty-free uninterrupted lunch period. in the event,
however, that qualified personnel cannot be found to be hired for supervision
responsibilities during this time, the teacher who assumes this responsibility shall be paid

at a rate of twenty dollars ($20.00) per hour.
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The Board shall continue its efforts to provide staff members W|th improved telephone
facilities and shall fikewise provide access to a telephone for members of the staff who
conduct athietic activities in the high school buildihg after the completion of the reguiar school
day. Telephone facilities shall be made available to teachers for their reasanable use from
8:00 a.m. until 4:00 p.m. daily. No personal ong distance cals will be charged to the district.
The Board will establish a Teacher Work Room other than the current lounge iunchroom
within the High School with an outside phone fine. An outside phone line will be established in
the elementary lounge. Furnishings wilt be provided from current inventory and considering
available funds. Room assignment will be at the discretion of the administration.
A.Designated parking areas shall be made available to teachers for their exclusive use on a
first- comelfirst-serve basis. | o
Teachers shall be paid $0.30 per mile for travel which is authorized or requested by the
Board. '
When a general education classroom teacher is assigned a medically fragile student, the
teacher shall not be expected to perform routine, .scheduled maintenance of a medical
appliance or apparatus used by the student to sustain his/her bodily functions nor render
routine, scheduled care or maintenance of exceptional bodily functions related to the student's
impaired condition. The teacher shall be informed and instructed as to emergency measures
which may be necessary on occasion due to the student's impaired'condition. No teacher
shall be required to administer medication to a student.
The employer shall reimburse the employee for the loss, damage, or destruction of personal
property which is job related, not covered by insurance, which was used on school premises
when the loss, damage or destruction is not the result of the employee's negligence. The
employee shall immediately report to the Superintendent all incidents involving property
damage, The employee shall receive reimbursement for the amount of deductible or $250
" whichever is the lesser amount. The maximum reimbursement is limited to $250 per person
ey £ T R : ,
For contract language regarding classroom visitation by parents of legal guardians see Board
policy.
7.4
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'ARTICLE 8
VACANCIES AND PROMOTIONS
A vacancy shall be defined as a position which the Board intends to fill within the bargaining

unit presently unfilled including newly created positions, as well as such positions currently
filled but anticipated to be vacant. | _

Vacancies occurring within the bargaining unlt shall be postedin a desugnated areaofeach
district building and a copy of such posting sent fo the Association President. Any qualified
bargaining unit member may apply for such positions by submitting a written application to the
Superintendent of Schools within seven {7) school days of the posting date. During' the
summer recess, copies of all postings shall be placed on the bulletin boards and shall be sent
to each building representative, the President of the Education Assogiation, the UniServ
~ Director and all staff members who have provided the School District with stamped, self-

addressed envetopes. E-mail applications are acceptable.

Postings shall contain the following information: grade level, educational qualifications,
buildingr, educational specialiies (if desired, or required), and subject area.

Bargaining unit members will have seven (7) school days following a vacation period
during the school year to apply for positions pbsted during the-vacation period. Vacancies will
be filled on the basis of qualifications, skills, ability and seniority. Unless the employer can
establish that one of the applicants has greater qualifications, skilis, or ability, the
employeefapplicant with the greatest seniority will be awarded the position.

Promotion as defined in this Agreement, shall mean placement within a position of the
bargaining unit with additional responsibility and with additional compensation over and above
the reguiar teaching assignment. This promotion specifically. refers to Department
‘Heads/Coordinators. Al openings in promotional positions shall be filled by current
“bargaining unit members whenever possible, . Promotion should be on the basts of seniority
and qualifications. Qualification for promotion shall mean experience in the area or atthe
~level (elementary/ secondary) and hqompe‘te.ncg,_;ag_reﬂgggg;q_jnﬂ.eyglqafi‘ons and education.
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Any teacher who shall be granted empioyment in this school district in an administrative
position outside the bargaining unit, shall retain hisfher seniority rights at the exit level for a
period of two years. After two years, such administrators shall no longer retain any rights
under this Agreement. '

#E#ES
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ARTICLE 9
TRANSFERS
Since the frequent transfers of teachers from one school to another is disruptive of the
educational process and interferes with 6ptimum teacher performance, the parties agree that
unrequestéd transfers of teachers are o be minimized and avoided whenever possible.
Involuntary transfers may be effected only for reasonable and just cause. Prior to any
involuntary transfer, the Employer shall provide the affectéd bargaining unit member and the
Association written reasons for the fransfer.
In the event that transfers appear to be necessary, the Association shall be notified in the
same manner as provided in Article 6. |
The parties recognize that changes in grade assignments in the elementary schools, changes
in the subject assignments in the secondary school grades, and fransfers between schools
are sometimes necessary. Such transfers and changes of assignment shall be on a voluntary
basis whenever possible. In making potential involuntary assignments and transfers, the
convenience and wishes of the individual teachers will be honored to the extent that these
considerations do not conflict with the instructional requirement and best interest ofthe school
system and pupils. However, the decision of the Board as to the filling of such vacancies
shall be finai; but no teacher shall be denied a requested position without a stated reason in
writing.
Consideration shall be given in terms of seniority as defined in Article 10.
RHHHH
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ARTICLE 10
REDUCTIONS IN PERSONNEL, SENIORITY,‘ AND RECALL

It is hereby recognized that it is within the discretion of the Board to reduce its educational

program, curricuium, and staff, and that the procedures set forth in this Article shall be used in

laying off personnel.

Before the Board makes any reduction in personnel, it will first consult with the Association

regarding the effects of such reduction. |

In the event that a reduction of staff is deemed necessary, leaves of absence without pay may

be granted to any and all teachers affected by the reduction if the teacher(s) so choose(s).

Such leave shall be in accordance with Article 12.

‘During said layoff a teacher shall not receive insurance benefits at Board expense, but may
elect to continue insurance benefits by paying the premiums, therefore, at the payroli office.

Also, the teacher's seniority shall remain unbroken despite such fayoff, and histher

accumulated sick leave shall not be canceled but shall remain credited to him/her.

In order to promote an orderly reduction in personnel when the educational program,

curriculum and staff is curtailed, the following procedure will be used:

{.  Probationary teachers shall be laid offfirst. A probationary {eacher shall not be laid off
unless there is a tenure teacher who is certified, qualified and available to perform the
duties of the position the probationary teacher is vacating, or unless the position that
the probationary teacher is vacating is being eliminated alfogether.

2. If the reduction of teachers is still necessary, then tenure teachers in the specific
positions being reduced or eliminated shall be taid off on the basis of seniority, except
as hereinafter provided. Layéffs made pursuant to this section shall be made in the
inverse order of seniority, i.e., those with the least seniority are to be taid off first.

Seniority shall be prorated according to time worked.
.4, A teacher who is laid off pursuant to this article has the right to be placed in a

position for which he/she is certified and qualified to fill and which is occupied by a

teacher with less seniority.
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5.

When seniority and certification are equal, educational level (degrees, majors,
minors, hours) shall be the final determining factor. )

1. A seniority list of all teachers shall be prepared by the Board and verified by the
Association by November 1, of each year. The Union will approve the seniority fist in
writing within 30 work days. No response within the 30 work days signifies the Union’s
approval. . ,

2. Seniority for the purpose of this Agreement shall be defined as confinuous service as a
member of the bargaining unit when under regular contract from the employees' last
date of hire with the district and does not include pericds of y_q&id leave, including
unpaid maternity leave with the exception of the five (5) days of unpaid leave in Article
12, A.3. UNPAID LEAVE. Pro-rata credit will be given for those years with less than
full-time service. Seniority shall be lost for resignations, transfer to a non-bargaining
unit position, except temporarily, or dismissal for just cause. Individuals hired fo fill
temporary positions shall not accrue seniority while on temporary status. This would
include teachers hired for positions created when employees are on leave of absence
and individuals hired under Special Programs whose salaries are paid with grant
monies. Exceptions to this provision are teachers who were included on the 1988-89
seniority list. |

The Board and the Association will confer prior to making transfers and assignments

regarding the reduction and recall of the professional staff.

Ifa posiﬁon exists within the school district for which the released teacher is qualified and

certified, prior to posting the position, the teacher shall. be notified by certified mail, retum

receipt requested, at the last known address. Within fourteen (14) calendar days of the
receipt of a writien offer to return to employment, the teacher shall accept the position by
replying in writing, or it shall be determined that said teacher has declined the position.

. Recalls will be in inverse order of layoffs. “Probationary employees will remain eligible for

- recall for a period not to exceed two.(2) years. = s wi sl
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The Board agrees to abide by the provisions of the Teacher Tenure Act in notifying affected
teachérs.

Tenured employees will remain eligible for recalf for a period nct to exceed five (5) years,
provided the affected teachers nofify the Board at the beginning of the fourth and fifth years
regarding their availability for employment. Employees currentiy on layoff will be covered by
this agreement. ' |

Ve
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ARTICLE 11
SICK LEAVE BENEFITS

A. Amount, Accumulation and Retirement Status.

1.

All full-time teachers employed by the L'Anse Area Schools shall be credited with
thirteen (13) sick days per year. Teachers employed less than full-ime will receive a
pro-rated number of days based on the scheduled assignment.

Unused sick leave shall accumulate to 180 days.

Payment of accumulated sick leave shall be made to the teacher in the three
consecufive Januarys following retirement in approximately equal installments,
provided said teacher has been an employee of the District for a period of at least f five
consecutive years prior to retirement. Unused sick leave shall be paid at $100.00 per
day up to a maximum of One hundred seventy four (174) days. An employee eligible
for this provision must be efigible'for retirement as stipulated by the Michigan Public
School Employees Retirement Act.

Atter ten (10) years of teaching in the District, accumulated sick leave shall be payable
to the teacher's designated beneficiary or next of kin upon the death of the teacher,
with the amount to be capped at $50.00 per day up to a maximum of One hundred
seventy four (174) days. Payment will be made immediately following the teacher's
death.

B. - Sick Leave Bank.

1.
2.

A sick leave bank is hereby established utilizing the existing assets of fifty (50) days.
In addition to the above, each tenured member of the bargaining unit may choose to
Voluntarily contribute one (1) sick day, and the Board of Education will contribute one
(1) sick day for each contributing member on September 1, 1987. At the beginning of
each school year thereafter, each teacher who has chosen to participate will contribute
one (1) sick day, until a level of 200 total days in the bank has been reached or
exceeded. The teachers will not contribute any more days until such time as the total
number of days in the bank falls befow ninety (90) at which time contributions by
teachers will then be uséd to bring the days in the bank up to at least two hundred
(200) days again. Each sick bank membens credited with one (1) addmonal sick day
for the 1994—95 school. year only _
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The bank will be replenished on October 15 of each year when the total number of

days falls below the minimum number mentioned above.

A Sick Bank Committee consisting of two representatives of the Board, one being the

superintendent of schools, and two representatives of the Association, one being the

president of the L'Anse Education Association, may adopt such rules and regulations

as may be necessary to administer the sick leave bank with the following restrictions:

a)

Members must have exhausted all of their accumulative sick leave days and
their personal days before receiving benefits from the sick bank. Sick leave
will then be made retroactive if approved by the Committee.

No more than ten (10) days may be borrawed at one time. Additicnal days
may be borrdwed, but the total number of days loaned out to any one
member shall be determined by the Committee.

Members borrowing from the bank must repay the bank all days borrowed as
soon as possible. The members will pay the days back out of sick leave
credited at the beginning of each school year upon returning to teaching.
In the event of death o retirement due to health reasons of the member, the
loan shail be canceled.

Anyone leaving the system owing the bank sick days, except as stated in "d"
above shall repay the bank by reimbursing the L'Anse Area Schools a sum
equal to a substitute teacher's wages for each day that a substitute was
employed to fill the vacancy caused by the member's absence. The actual
days that were contributed by the member leaving, however, do not have to
be paid back.

If a teacher has chosen not to participate in the system as of the beginning of
the 1987-88 school year, or within thirty (30) days of becoming a tenure
teacher with the L'Anse Areé Schools, he or she will be ineligible to use the

sick bank.
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g) Application to the bank must be made in writing to the Superintendent of
Schools. A doctor's statement must accompany the application stating the
expected date of return to teaching.

h) Probationary teachers may not participate in the bank, but upon receiving
tenure, may join the bank within thirty days (30 days) by contributing two (2)
days, matched by the Board, to the bank.

i) The decision of the Sick Bank Committee concerning the loaning of days
shall be final and not subject to the grievance procedure.

) The Sick Bank Committee shall fumish the Association and the Board an
annual report on the status of the Bank.

k) Sick bank days may not be used to supplement Worker's Compensation
‘Benefits.

Sick leave may be used for personél iliness or accidental injury including the period of
personal disability and incapacitaion due to pregnancy, childbirth and recovery or
complications therefrom. All teachers aware of an impending period of physical disability or
iliness shall notify the administration of such as soon as possible.
In the event of an involuntary transfer, if an employee-pfoducts medical evidence of an inability
io accept the transfer, the employee may be required to provide additional doctor's statements
prior to the start of each semester attesting to the employee's continued inabillity to perform the

assignment.
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F.

Any regular employee of the school system who sustains an injury or occupational disease

arising out of, and in the course of, any employment with the District, shall be continued on the

payroll to the extent of one's sick leave reserve, provided that where income is received under

the Worker's Compensation Act, such income shall be supplemented by the Board of

Education with an amount sufficient to maintain the employee's reguiar gross salary or wage

for a period not to exceed the number of days in the employee's sick leave accumulation,

When the Board supplements the teacher's income under the Worker's Compensation Act, the

sick leave accumulation shall be reduced equal to the proportion of the reguiar salary paid by
the Board. ‘

Leave of absence chargeable against sick days shall Enclude:r

1.

liness or medical treatment in the immediate family. Dental appointments, eye
appointments, and other appointments of this type should be scheduled after school
hours, on weekends,' or during vacation periods. Immediate family to be defined as
stated in section 12.A.1.

Emergency illness in immediate family (as defined in section 12.A.1), to enable
teacher to make arrangements for necessary medical and nursing care shall be limited
o ten days. Additional days may be approved by the Superintendent.

_Time necessary for attendance at the funeral service of a person whose relationship to
the teacher warrants it. , |

Three (3) days per year for persbnal use. The number of teachers granted personal
day leave on any one day will be determined by the availability of substitute teachers.
Requests for Personal Day must be submiﬁed in writing at least three (3) days prior io
the day's leave of absence. Personal leave before and after a holiday recess and the

first and last week of schocl must be accompamed by a written reason for

administrative approval. Personalleave may accumulate to 5 days. No more than 3

consecutwe personal and/or compensatory leave days ¢an be used.

##### e
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ARTICLE 12
LEAVES OF ABSENCE
The Board agrees at all times to maintain an adequate fist of qualified substitute teachers. Teachers
who cannot be in school, will call their principal as soon as possible to report unavailability for work. If

at all possible, a teacher shall notify the priricipal before the day of an anticipated absence. Once a

teacher has reported unavailability, it shall be the responsibility of the administrator to

arrange for a substitute teacher.

1. It shali be the duty ofthe administration to notify the substitute of all the duties of the teacher
for that day or days. |

Paid Leaves

A Leaves with pay not chargeable against sick days subject to administrative approval shall
include:

1. Death in immediate family of the teacher.

immediate family shall be interpreted as parents, or
foster parents, spouse, child, sister, brother,
grandparent, grandchild, corresponding relative of
the teachers spouse, or a dependent of the.
immediate household. '

2. Jury Duty - A teacher who serves jury duty during his/her regular scheduled workday
will be paid the difference between the jury duty pay and his/her reguilar pay if the jury
duty pay is less. If the employee is excused as a juror in sufficient time to report for
work in the afterncon, he/she will be required to do so.

3. Court appearances as @ witness in any case connected with the teacher's
employment, or school, and whenever a teacher is subpoenaed to appear at a hearing
orincourt. | e

4. Approved visitation to other schools, or for attending educational conferences and
conventions. - e e RigmEmer i

5. Administrative Leave - For special reason and with just caﬁse, administrative approval

may be granted to any teacher for requésted leave.
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A delegated teacher shall be released from regular duty without loss of salary or
without time being charged against sick days or perscnal use days for the purpose of
' participating in area, district, regional and state meetings of the Michigan Education
Assaciation, subject to the approval of the President of the Association. A maximum

block of six (6) days per school year shali be designated for miscellaneous Association

business.
Unpaid | eaves |
A Leaves without pay may be granted with administrative approval for the following reasons:
1. Any person whose personal illness exceeds his/her maximum sick leave shall be
| granted a leave of absence, without pay, for such time as is necessary fo complete
recovery from such illness. Upon retum from leave, a teacher shall be assigned to the
same position, or to a substantially equivalent position.
2. Leaves without pay may be granted for personal reasons.
3. Personal days without pay in the amount of five (5) days per teacher per schocl year.
B. Teachers requesting unpaid leave for thé reasons listed in sub-sections 1 to 5, inclusive, shall

make application as soon as possible and at least three months in advance of the start of the

requested leave time. Leaves without pay may be granted with Board approval for the

following reasons:

1.
2.
3.

B

Study related to teacher's licensed field.
Study to obtain teacher certification or license in field other than the one now held.
Study, research, or special assignment that will benefit the school system.
Upon return from the three aforesaid ieaves a teacher shall be assigned to the same
position or to a substantially equivalent position.
Exchange teaching. An additional year may be granted with Board approval. Seniority
and sick leave accumulations shall be retained. The Board reserves the right to

determine whether or not a salary increment increase shall be granted.
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A military leave of absence shall be granted to any teacher who shall be inducted for

any military branch of the armed forces of the United States. Upon return from such

leave the teacher shall be placed at the same position on the salary schedule as

he/she would have been had he/she taughtin the system during that period, and shall

receive all rights and benefits accorded by state or federal law. Those persons who

desire to enlist in the service may apply for leave of absence in accordance with the

provisions of this contract.

Child Care Leave - The Board shall grant to any teacher a leave of absence following

the birth of a child by a spouse or teacher for the purpose of remaining at home up to

one (1) year.

a. Reinstatement shall be to the teacher's former pasition or a similar position at
the beginning of a new semester unless mutually agreed otherwise.

b. A teacher on child care leave of absence shall be given credit on the salary
schedule for all time spent on such leave (not to exceed one semester).

c. A teacher has the right o continue on the group insurance plans at his/her

 own expense subject to the underwriting regulations of the insurance carrier.
#idHH '
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, ARTICLE 13
INSURANCE PROTECTION

Pursuant tothe authority set forth in Section 617 of the Schaol Cade of 1955, as amended, the Board

agrees to furnish to all teachers the following insurance protection:

A

The Board shall provide without cost to the employee MESSA PAK insurance coverage as

foliows:
‘CHOICES I . -
Delta Dental . 80/80/80: $1,300
Vision vsP3
Negotiated Life $5,000 with AD&D

.Coverage will be provided for a full twelve month period for the employee and his/her entire

family and any other efigible dependents as defined by MESSA.

Any employee not electing health care protection as provided above, may, upon

-writien. appiication, apply the single subscriber rate of MESSA Choices |l health care
insurance toward the purchase of the non-taxable MESSA Fixed and Variabie Options and

. Prudential programs or other mutually agreed upon company. The employee may also select

a cash option plan under the MESSA Optional Al program. Any amounts exceeding the
single subscriber rate shall be payroll deducted. _
A prorated equivalent of insurance cost shall be contributed toward the purchase of the health
insurance for ali regularly employed pari-ime employees.
The insurance coverage for a teacher shall be continued on a prorated basis in proportion to
the percentage of the school year completed when the resignati_oh takes effect, provided
the following conditions have been met: | |
4.  The teacher has been or would have been offered a contract for the succeeding
year(s), or
2. Theteacherwas notcfiered a contract solely because of staff reduction in accordance
with this Agreement. . .
A teacher eligible for the extended insurance coverage agrees to extend any remaining

salary payments throughout the period in which the insurance coverage is continued.
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D.

General provisions goveming insurance coverage include:

_The Board_agrees.to_provide_the above mentioned insurance benefits within the

underwriting rules and regulations as set forth by the insurance cartier in the master

contract held by the policyholder. ‘

Employees newly hired by the Board shall be eligible for Board-paid insurance

premiums upon acceptance of written application by the insurance carriers.

Employees who have Board-provided insurance are responsible to contact insuring

carrier within thirty (30) days of termination for conversion provisions available after

fermination. o |

Changes in family status shall be reported by the employee to the personnel office

within thirty (30) days of such change. ‘The employee shall be responsible for any

overpaymént of prem'iumsmade hy the Board in his or her behalf for failure to comply

with this paragraph. o h |

An employee ehglble for Medicare shall enrolt for Medicare beneﬁts {Parts A & B)

within thirty (30) days of his or her first eligibility date. The employee shali be held

responsible for any overpayment of i insurance premiums made by the Board forfallure

to comply with this paragraph - '

To the extent permitted by taw, the Board will administer the benefits provided under

the terms of this contract on a tax free basis to members of the bargaining unit.

No change in beneﬁts provided in this contract will be made in consideration of the
lntemal Revenue Code or otherw;se “unless such change is collectively bargained.

Insurance benefits are prowded through a cafetena plan. Copies of the plan available

in the school business office.

e
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ARTICLE 14
TEACHER EVALUATION
All observation of the work performance of a teacher shall be conducted openly and with full

knowledge of the teacher.
The evaluation form that the teacher signs shall be the one to be placed in hisfher personnel
folder and dupiicated for him/her. The teacher's signature shall indicate only that hefshe has
seen the evaluation and shall not be construed to necessarily mean agreement with the
evaluation. The teacher may attach a written response to any such forms. The teacher shall
Héve at least five (5) school days to review the evaluation before signing it.
Each teacher shall have the right upon request to review the contents of hissher own
personnel file.
A teacheris entitled to have present a mutually agreed upon representative of the Association
when hefshe is being reprimanded, wamed or disciplined for any infraction of discipline or
delinquency in professional performance. The Association representative must be availabie
fo meet within three (3) working days following notification by the administrator fo said
teacher.
No tenure teacher shall be disciplined, reprimanded, reduced in rank or compensation or
deprived of any professional advantage without just cause. Any such discipline, reprimand or
reduction in rank, compensation or advantage shall be subject to the professional grievance
procedure hereinafter set forth.
Tenure teachers shall be formally evaluated at the discretion of the building Principal.
The Board shall establish a policy for teacher evaluation wherein the appropriate
Administrator shall evaluate il non-tenure teachers in his/her building wherein:
4. Helshe shall have at least two (2) informal conferences with the teacher before he/she
submits his/her first official report to the
Superintendent which shall be submitted by December of each school year.
2 Helshe shall identify to the teacher any clearly abservabie inadequacies and offer

appropriate assistance to correct such inadequacies.
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He/she shall submit his/her final official report fo the Superintendent by Méy 1 of each
| school year. This report will include his/her final official written report conceming
probationary or tenure status for the teacher.

He/she shall make arrangements to allow the teacher to see and sign each of these
official reports before they are sent to the Superintendent.
$HRBH |
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ARTICLE 15
PROTECTION OF TEACHERS

The Board recognizes its responsibility to give all reasonable support and assistance to

teachers with respect to the maintenance of conirol and discipline in the classroom. The
Board further recognizes that teachers are not charged with the responsibility for
psychotherapy. Whenever it appears that a particuiar pupil requires the attention of special
counselors, sacial workers, law enforcement personnel, physicians or other professionai
persons, the Board will take reasonable steps to relieve the teacher of responsibility with
respect to such pupil.

Any case of assault upon a teacher shall be promptly reported to the Board or its designated
representative. The Board will provide local counsel to advise the teacher of his/her rights
and obligations with respect to such assault and shall render all reasonable assistance to the
teacher in connection with the handling of the incident by law enforcement and judicial
authorities.

Time lost by a teacher in connection with any incident mentioned in this Article shali not be
charged against the teacher.

Any complaints by a parent of a student toward a teacher must be directed to the building
principal and shall be in written form and be promptly called to the teacher's attention. Al
complaints brought against a teacher must be brought to the attention of the teacher
immediatefy and must be signed by the complainant.

Teachers shall be expected to exercise reasonable care with respect to the safety of pupils
and property, but shall not be individually liable to the Board, except in the case of negligence
or neglect of duty, for any damage or loss to person or property.

A teacher may remove a pupil from class when the grossness of the offense, the persistence
of the mishehavior or the disruptive effect of the violation makes the continued presence of the
student in the classroom intolerable. Said student will report to his/her building principal and

in such cases, the teacher will furnish the principal, as promptly as his/her teaching
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Obligations will allow, full written particulars of the incident. Final disposition of any student
disciplinary case, however, will always be made by the principal. The principal will
communicate fo the teacher, in writing, that the discipline referral is being addressed.
A teacher shall not be responsible for any activity connected with collections of money for any
purpose unless hefshe volunteers to do so.
A teacher shall not be assigned to supervise students of the opposite sex in any locker room
facilities.
For contract language regarding grade changes see Board policy.

H#HHH#
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ARTICLE 16
NEGOTIATION PROCEDURES

It is contemplated that terms and conditions of employment provided in this Agreement shall

remain in effect until altered by mutual agreement in writing between the parties.
Nevertheless, because of the special nature of the public educational process, it is likewise
recognized that matters may from time to time arise of vital mutual concemn of the parties
which have not been fully or adequately negotiated between them.

Itis in the public interest that the opportunity for mutual discussion of such matter be
provided. The parties accordingly undertake to cooperate in arranging meetings, selecting
representatives for discussion, furnishing necessary information and otherwise constructively
considering and resolving any such matters.

At a reasonable fime prior to expiration of this Agreement, upon request of either party,
negotiations will be undertaken for an agreement covering the following school year.
If the parties fail to reach an agreement in any such negotiations, either party may invoke the
mediation machinery of the Michigan Employment Relafions Commission or take any other
lawful measures it may deem appropriate.
The Board and the Association subscribe to the principle that differences shall be resolved by
appropriate and peaceful means, in keeping with the high standards of the profession.
Accordingly, the Association agrees that during the duration of the Agreement, it shall not
direct, instigate, participate in, encourage or support any strike against the Board by any
teacher or group of teachers.
In April of each year on a date muiually agreed upon by the Superintendent and the
Chairperson of the Asscciation Negotiation Committee, there shall be a meeting between the
Association P.N. Chairperson and the Superintendent to review the school district's tax
structure, budgetary requirements, financial resources, general and specific problems, and to
discuss iong-range planning.
The Association shall be duly advised by the Board of fiscal, budgetary and tax programs
affecting the district, and the Association shall, whenever feasible, have the opportunity in
advance to consulf with the Board with respect thereto.

33331
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ARTICLE 17
PROFESSIONAL GRIEVANCE PROCEDURE
A claim by a teacher or the Association that there has been a violation, misinterpretation or

misapplication of any provision of this Agreement, or any rule, order, or regulation of the Board

which violated the express terms of this contract, may be processed as a grievance within

thirty {30} calendar days of the occurrence as hereinafter provided. Any matter being pursued
through the Tenure Commission shall not be the basis of any grievance filed under the
procedure outlined in this aricle.

The grievant may invoke the formal grievance procedure on the form set forth in annexed

Appendix H-1, signed by the grievant and a representative of the Association, which form shall

be available for the Association representative in each building. A copy of the grievance form

shall be déiivered to the principal or supervisor. If the grievance involves more than one
school building, it may be filed with the superintendent or a representative designated by him.

Within three (3) school days of receipt of the grievance, the principal or supervisor shall meet

with the Association in an effort to resolve the grievance. The principal or supervisor shall

indicate his disposition of it in writing within three (3) days of such meeting, and shall fumish a

copy thereof to the Association.

If the Association is not satisfied with the disposition of the Grievance, or if no disposition has
been made within three (3) school days of such meeting or six(6) school days from the date of
filing, whichever shall be later) the grievance shall be transmitted to the superintendent. Within
five (5) school days the superintendent or his designee shall meet with the Association on the
grievance and shall indicate his disposition of the grievance in writing within three (3) school
days of such meeting, and shalf furnish a copy thereof o the Association.
ifthe Association is not satisfied with the disposition of the grievance, by the Superintendent or

his/her designee, or if no disposition has been made within three (3) school days of such

meeting (or six [6] school days from the date of filing, whichever shall be Iater), the grievance
shall be transmitted to the Board Grievance Committee by filing a written copy thereof with the

Secretary or other designee of the Board.
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J.

The Board Grievance Committee will meet within five (5) school days to hold a hearing on the
grievance, review such grievance, or give such other consideration as it shall deem
appropriate. Disposition of the grievance in writing by the Board Grievance Committee shall
be made no later than three (3) school days thereafter. A copy of such disposition shall be
furnished to the Assaciation.
If the Association is not safisfied with the disposition of the grievances by the Board
Grievance Committee, or if no disposition has been made within three (3) school days of such
meeting (or six [6] school days from the date of filing, whichever shall be later), the grievance
may be submitted to the full Board or to arbitration before an impartial arbitrator at the option
of the Asscciation.
If the Association opts fo submit the grievance to the full Board, the grievance shall be
transmitted to the Board by filing a written copy thereof with the Secretary or other designee
of the-Board. The Board, no later than its next regular meeting or two (2) calendar weeks,
whichever shall be later, may hoid a hearing on the grievance, review such grievance in
executive session, or give such other consideration as it shall deem appropriate. Disposition
of the grievance in writing by the Board shall be made no later than seven (7) days thereafter.
A copy of such disposition shall be furnished fo the Association.
Ifthe Association is not satisfied with the disposition of the grievance by the full Board, or if no
disposition has been made within the pericd above provided, or if the Association opts to
submit the grievance to arbitration following the Board Grievance Committee level, the
grievance may be submitted to arbitration within 30 days before an impartial arbitrator, lf the
parties cannot agree as to the arbitrator, he shall be selected by the American Arbitration
Association in accord with its rules which shall likewise  govern the arbitration proceeding.
The Board and the Association shall not be permitted fo assertin such arbitration proceeding
any grounds or fo reply on evidence not previously disclosed to the other party. The
arbitrator shall have no power to alter, add to or subtract from the terms of this Agreement.
Both parties agree to be bound by the award of the arbitrator and agree that judgment
thereon may be entered in any court of competent jurisdiction.
The fees and expenses of the arbitrator shall be shared equally by the parties.
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If any teacher for whom a grievance is sustained shall be found to have been unjustly
charged, he shall be reinstated with full reimbursement of all professional compensation lost.
If he shall have been found improperly deprived of any professional compensation or
advantage, the same or its equivaient in money shall be paid to him.
The time limits provided in this Article shall be strictly observed but may be extended by
written agreement of the parties. In the event a grievance is filed after May 15th of any year
. and strictadherence to the time limits may resultin hardship to any party, the Board shail use
its best efforts to process such a grievance prior to the end of the school term or as soon
thereafter as possible. "
If an individua! teacher has a personal complaint which he desires to discuss with a
supervisor, he is free to do so without recourse to the grievance procedure. However, no
grievance shall be adjusted without prior notification to the Association and opportunity for an
Association representative to be present, nor shall any adjustment of a grievance be
inconsistent with the terms of this Agreement. In the administration of the grievance
-procedure, the interest of the teachers shall be the sole responsibility of the Association. Itis
recommended that a conference with the building principal and/or superintendent be held

prior to initiating formal grievance procedures.
#H###
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ARTICLE 18
TEACHER RESPONSIBILITIES

A. The teachers agree to abide by the following specific teacher responsibilties:

1.

It is the responsibility of the Association and each individual teacher to honor Board
policies and administrative regulations that are not in conflict with the terms of this
Agresment. It is neither the function nor the right of the Association or individual
teacher to assume administraive responsibilities.

It is the responsibility of the Association and each individual teacher as well as the
Board of Education, to provide the highest quality educational program possible for
svery boy and girl in the school district.

Teachers are required to be in their ciassrooms unless otherwise assigned during all
their scheduled classes unless an emergency arises, in which case arrangements
should be made for supervision of students.

Participation in curricular activities intended for individual professional growth of

teachers and for the progressive evolution of a K~12 curriculum:

a. Faculty meetings

b. Pilot projects and curricular innovations for experimentation with new
methods and/or materials. _

c. Grade level meetings to discuss current policy, develop budget requests, or

coordinate teaching efforis in a subject area.
d. Discussion periods with principal, counselor, or subject coordinator to seek

solutions for individual teaching problems.

8. Previewing audio-visual materials.
f Examination of new texts and teaching equipment.
g. Reading professional journais.

18.1



10.

11.

Attendance at all school functions held duﬁng the normal school day such as
assembly programs, concerts,. pep sessions, staff or grade level or departmental
meetings, etc., is compulsory. Also, attendance at school functiohs outside the normal
school day such as athletic contests, band concerts, Honors Convocation,
Commencement activities, elc., is highly desirable.

Lesson plans should be written which are concise and clear, and which could be
followed reasonably well by a substitute teacher. They should meet the needs of
pupils on different levels of ability.

Teachers should at alt times carry out responsibilities and duties conscientiously, such
‘as advisorships of classes and other organizations, hall and recess supervision, etc.,
which are expected of teachers.

Teachers should make every effort o meet with parents for conferences to discuss
pupil learning probléms and other items of mutual concern, during conference hours or
before and after school.

Objective evaluation of the progress of each pupil.

Observation of pupils in a variety of circumstances and recording of pertinent
information for discreet use by teachers, counselors and principal.

Consideration of home conditions which hamper learning and make

scheduling of parent-teacher conferences during usual school hours

impossible.
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12.

13.

Extra-curricular activities contribute to the formal course of study, help maintain pupil

morale and assist in establishment of good school-community refations. These duies

should be shared by all faculty members.

Completion of designated clerical duties such as attendance sheets, office

questionnaires, etc., completely and on time. The Board shall not require the CAGC
forms to be processed and signed until the last day of each semester.

The above are educational responsibilities of all professicnal personnel. Violations of
these responsibilities should never occur; however, if violations of the above
responsibilities ocour to the extent that the administration feels they detract from the
overall educational program, an administrative reprimand would be made part of the
evaluative process and would result in a condition of employment.

H#d##
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ARTICLE 19
PROFESSIONAL STUDY COMMITTEE

There is hereby established a Professional Study Committee composed of Teachers, selected

by the Association, and School Board members working with the superintendent and

principals of the school district. The Professional Study Committee shall investigate matters

of mutual concern for the improvement of education. The Professional Study Committee shall

meet a minimum of three (3) fimes a year, the first meeting to be scheduled before October

1st of the first semester. It shall be the joint duty of the Superintendent and the Association

Committee Chairperson to schedule these meetings and develop the agenda.

The Professional Study Committee shall be established to study such matters as:

1.
2.

Noe o

Creating special job descriptions.
Evaluating special curriculum programs.
General curriculum development which would effect the continuing excelience of the
L'Anse Area Schools.
Inservice meetings or workshops.
General school policies.
Teacher evaluation mechanisms. ‘
Each teacher is encouraged to submit an idea/improvement to the Professional
Studies Committee.
H##HH
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- ARTICLE 20
SCHOOL IMPROVEMENT
The conditions which follow shall govern employee parficipation in any and all plans,

programs, or projects included in the terms, site-based decision making, school improvement,

effective schools as provided in Act 197, P.A. 1987 (Section 15.1919 (919b) MSA) or other

similar plans.

1. Participation by the empioyee is voluntary.

2. Participation or non-paricipation shall not be used as a criterion for evaluation,
discipline, or discharge.

3. If meetings or activities are scheduled during an employee's regular work day, the
employee shall be released from duties without loss of fime or pay to attend the
meetings. If SIP mestings or activities are mandatory and are scheduled beyond an
employee's regular work day and/or year, the employee shall be paid at histher hourly
rate for all ime spent beyond the regular work day/year. Work scheduled beyond the
regular work day/year shall be voluntary on the part of the employee unless modified
by a specific provision of this agreement.

4. The Master Agreement may not be modified in whole, or in part, except by mutual,
written agreement by the Association and the Board.

EH###
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ARTICLE 21
DURATION OF AGREEMENT

A. This Agreement shall be effective as of September 1, 2005, and shall continue in effect for
three (3) vears. The termination date shall be midnight August 31, 2008.
BOARD OF EDUCATION EDUCATION ASSOCIATION

,Qhairp\grson g Chairperson

-

™ ’ A A n |

N

3, fpa/ﬁc/m)ﬁ Spcorns. ‘rﬂnw
oy Mt

Copies of this Agreement shall be printed at the expense of the Board and presented to all teachers
now employed or hereafter employed by the Board.

*Board Negotiating Team
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APPENDIX A

Salary Schedule A
2004-2007

Longevity Aliowance
(Experience in L'Anse System)

2004-2007

20042005  2005-2006  2006-2007

10 years experience = 3.5% of Step 1, Column 1=§ 1,039 + 1,059 1,073
15 years experience = 3.5% of Step 1, Column 1=§ 2,078 + 2,118 2,146

- 20 years experience = 3.5% of Step 1, Coumn 1=$ 3,117 + 3,177 3,219

Credit for teaching experience outside this school district may be allowed whenever the prior service of
the teacher is deemed satisfactory, but full credit shall be given for the first five (5) years of teaching
experience.

Promotion to the MA/MS and MA/MS plus scales will be limited to teachers attaining the degree in a
related field. Such determination shall be made by the Superintendent of Schools. (This does not apply
to anyone paid on the MA/MS or MA/MS plus scales in 1996-97.)

Only hours eamed after the completion of an MA/MS degree requirements shall be counted to
determine promotion to the MA/MS plus scales. (This does not apply to anyone paid on the MA/MS
scales in 1996-97.

The school nurse/nurse aide instructor shall receive a salary of 100% of the equivalent experience step
on the teacher's BA-BS schedule providing hefshe has a BS degree. If he/she does not have a BS
degree, helshe shall be paid 85% of the equivalent experience step on the teachers' BA/BS scheduie.
In order to qualify for above compensation, the nurse/nurse aide instructor must work hours equal to
other bargaining unit members.

Increment Pay

Each semester of successful teaching experience will eam one-half increment, up to the maximum
established, at the beginning of each school year.

Al




2004-2005  SALARY Scheduie

BA-BS BA-BS MA-MS  MA-MS
BA-BS +18 Hours +30Hours MA-MS  +15Hours +30 Hours

STEP 1 29,674 | 30,859 31,785 32,743 33,721 34,734
STEP 2 30,859 32,096 33,060 34,053 35,072 36,123
STEP 3 32,096 33,378 34,378 35,415 36,473 37,567
STEP 4 33,378 34,713 35,786 36,830 37,934 39,071
STEP 5 34,713 36,101 37,186 36,303 39,452 40,635
STEP 6 36,101 37,548 38,674 39,838 41 ;029 42,261
STEP7 37,548 39,049 40,218 41,428 42669 43,950
STEP 8 39,049 40,608 41,828 43,086 44,378 45707
STEP 9 40,609 - 42,235 43,500 44,808 46,152 47,533
STEP10 42235 43,925 45230 46602 47998 49435
STEP 11 43925 45,681 47,052 48,465 49920 51,412
STEP12 46,374 B2 49621 51004 52603 54,161

- Longevity 10years  15years 20 years
1,039 2,078 3117
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| 2005-06 Salary Schedule
BA-BS BA-BS MA-MS MA-MS

BA-BS +18 HOURS +30 HOURS  MA-MS +15Hours - +30 Hours
STEP1 30,267 31,476 32,421 33,398 34;395 35,428
STEP2 31,476 32738 33,721 34,734 35,773 36,845
STEP3 32,738 34,046 35,066 36,123 37,202 38,318
STEP4 34,046 35,407 36,471 37,567 38,693 39,852
STEP5 35407 36,823 37,930 39,089 40,241 41,448
STEP6 36,823 38,299 39,447 40,635 41,850 43,106
STEP7 38,299 39,830 41,022 42,257 43,522 44,829
STEP8 39,830 " 41,421 42,665 43,948 45,266 46,621
STEPS 41421 43,080 44,370 45,704 47,075 48,484
STEP 10 43,080 44,804 46,144 47,534 48,858 50,424
STEP 11 44,804 48,595 47,993 49,434 50,918 52,440
STEP 12 47,301 49,166 50,613 52,116 53,655 55,244
Longevity -10 Years 15 Years 20 Years
1,058 2,118 377

A3



2006-2007 Salary Schedule

BA-BS . BA-BS MA-MS MA-MS
BA-BS +18 HOURS +30 HOURS  MA-MS +15Hours  +30 Hours

STEP1 30,645 31,869 32,826 33,815 34,825 35,872
STEPZ2 31,869 33,147 - 34,143 35,168 | 36,220 37,306
 STEP3 33,147 | 34,472 35,504 | 36,575 37,667 38,797
STEP4 34,472 35,850 36,927 | 38,037 39,177 40,350
STEPS 35,850 37,283 38,404 39,557 40,744 41,966
STEP6 37,283 38,778 ' 39,940 41,143 42,3_73 43,645
STEP7 38,778 40,328 41,535 42,785 44,066 45,389
STEP 8 40,328 41,939 43,198 44 497 45,832 47,204
STEP9 41,939 43,619 44,925 | 46,275 47,663 49,090
STEP 10 43,619 45,364 46,721 48,128 : 49,570 51,054
STEP11 45364 47,477 48,503 50052 51554 53,006
STEP 12 47,892 49,781 51,246 52,767 54,326 55,935

Longevity 10 Years 15 Years 20 Years

1,073 - 2,146 3,219
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SALARY SCHEDULE YEAR
2007-2008

Salary Schedule follows the table below:

Insurance Increase - Salary Increase
(2006-2007 2007-2008)

0- 3% 1.5%
3.01-6% 1.25%
6.01-9% ' 1.00%
9.01-12% 75%
12,01 - 15% | | 50%
15.01 - 18% | 25%
Over 18% 0%

A5



APPENDICES B, C

The following procedure shall be followed with regard to the positions referred to in Appendices B and

C:

1. Positions which become vacant by resignation, dismissal, or death will be posted.

2. Non-Association members will hot be assigned to more than one head coaching position.

3. itis understood that no person filling a Schedule B or C position has a continuing right to an
extra-curricular assignment.

4.  Schedule ‘B' and ‘C’ percents shall be calculated against the 2002-2003 salary schedule

5. Longevity in an extra-curricular position does not denote tenure.

6.  Assignments will be made at the discretion and approval of the administration.

7. One-year confracts will be given to employees selected for schedule B and C. This contract
does not imply or suggest any guarantee of future confracts and the District is under no

obligatioh to hire anyone for any future year.

B/C.A1



APPENDIX B

Schedule B
Fixed Flat-Rate Schedule
2005 through 2008

The pay rates for Schedule B shall be based upon the percentages existing for each sport on the
2002-2003 BA-BS Schedule, Column 1 for the first seven steps only. Experience will be recognized to
Step 7, coaches less than Step 7 will continue to receive annual step increases to Step 7.

Stepf 28,862 Step5 33,529
Step2 29,807 Step8 34,871
Step3 31,000 Step7 36,267
Step4 32,240
Football:
Head 13.5%
Assistant 9.0
Jr. Varsity 8.5
Assistant Jr. Varsity 7.5
Jr. High Footbat! 3.5
Basketball:
Head 13.5
Jr. Varsity 9.0
Freshman 8.0
Jr. High 35
Hockey:
Head 135
Assistant 9.0
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APPENDIX B (Continued)

Schedule B (Continued)

Track:

Head
Assistant

Volleyball:
Head

Junior Varsity
Freshmen

Golf

Cheerleading:

Head
Assistant
Jr. High

HHEH#RH
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APPENDIX C
Schedule C
2005 through 2008

Payments to teachers on Schedule C will be based on a percent of the 2002-2003 BA Scheduie
reflecting up through three (3) years of experience in that activity for 2003-2004. The maximum years
will increase annually by one year until a maximum of six is attained.

STEP 1 28,662 STEPS 33,529
STEP 2 29,807 STEP6 34,871
STEP 3 31,000 STEP7 36,267
STEP 4 32,240 -
Music:
High School Band 8%

Anyone, either newly employed or transferred internally as a music teacher/band director
shall be required to accept the Schedule ‘C’ high school band extra-curricular acfivity under
‘Music’ as a condition of employment.

Shop Maintenance _ 3% (per person)
VICA . 3%

Yearbook 6.5%

School Play 4%

Debate 3%

Forensics 2%

High School Bowl 1%

Youth in Government 1% (per pérson)
SADD 1%

Chess ‘ : 1%

Destination Imagination Coach 1% (per person)
Destination Imagination Coordinator 2%

Director of Guidance 8.5%

Jr. Class Advisor (1) 4%
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' APPENDIX C (Continued)
‘Schedule C (Continued
Sr. Class Advisor (1) _(if senior class trip is continued} 4%

(With no trip) 1%
Multiple advisors split the stipend.

National Honor Society Advisor 1%
Detention (non-school hours} .$20.00 per hour
Camp Nesbit ‘ 2% (per person)

Driver Education: Outside of the schaol :
day and during the summer. ' ~ $20.00 per hour

Department Coordinator/Head Teacher:

'A.  Department Coordinator/Head Teacher may be established as follows:
1. Language Arts - (English, reading, speech, Foreign Language, drama, etc.)
2. Science and Mafhematics
3. Social Studies
4. Fine Arts - (Music, Art)
5. Practical Arts - (Business, industrial/vocationalk education, home economics).
6. Health and Physical Education

7. Special Education

8. C.J. Sullivan Elementary School department heads shall be a K-3 department
head and a 4-5 department head.

B. The above positions will be posted when vacantand will be reimbursed at the rate as
per schedule C at 3.5% of Step 1 per year and up through 2 years experience.

C. Job Descriptions for Department CoordlnatorIHead Teacher will be developed by the
administration prior to posting.
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AUGUST
M TWTH F

30 31

NOVEMBER
MTWTHF

12 3 4
789101
141516 17 18
2122 23 (24)(25)
28 29 30

FEBRUARY
M TWTHF
1 2 3
8 78 910
13 14 15 1617
(2021 22 23724
27 28

MAY
M T W TH F
1 2 3 45
8§ 9 10 11 12

15 16 17 18 19
22 23 24 2526
30 A

() = Non-attendance days.

10 = Half Day for Students.

APPENDIXD
L'Anse Area Schools 2005-06 Calendar

SEPTEMBER
MTWTHF
1 @
(5 67 8 9
12 1314 15 16
19 2021 22 23
26 2728 29 30

DECEMBER
M T WTHF
12
5 67 8 9
12 1314 15 16
19 2021 (22) (23)
(26)(27)(28) (29) (30)

MARCH
M T WTH F
12 3
67 89 10
1314 1516 17
2021 2223 24
(27)(28)(29)(30)(31)

The teaching staff will be guaranteed a minimum of 174 days.

OCTOBER
MT WTH F

34 5 6 7
1011 12 13 14
1718 19 20 21
2426 26 27 28

JANUARY

3 45 6 7
10 11 12 13 (14)
(17)18 19 20 21
24 25 26 27 28

Note: Snow days will be made up at the end of the school year if necessary.
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APPENDIX D (Continued)

2005-2006
August 30 1st Day Teachers
September 5...........c...... Labor Day
September 8 .............. . 48t Day of School for Students
October 3 ......ccccovnnuvenne. Progress Reports
October 14 .......c.ovuirnne. inservice
November 4 .......ccocvuue. End of 1st Marking Period
November 9 .........ccoevunee PT Conf. 12:30-3:30 5:00—8':00
November 11 ..ceunnnee. 14 Day In-Service — dismissal at 11:55 a.m.
November 23 .............. 14 Day in-Service — dismissal at 11:55 a.m.
November 24,25 ........... Thankégiving Recess |
December 5 ... Progress Reports

.December 22 — December 31 — Christmas Break
January 3 .....oicenenns Classes Resume

January 11,12 & 13........ Semester Exams — A.M.

January 18 ....cccneviennnens Start of 2nd Semester

February 13....covvinns Progress Reports

February 17 ....cccouiunenne. 1% Day-Students & Staff

February 20 .......oevvvnnee Midwinter Break

March 17 e End of 31 Marking Period

Marbh Y. A Parent-Teacher Conférences (5:00-8:00 p.m.)
March 24 ..........cccovurrannen. 11:55 a.m. Dismissal Students & Staff
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March 27 — March 31 .....Spring Break

April 14— April 17 .......... ‘Easter Break

April 24 ..o, Progress Reports

May 6 ................ PROM

May 9 ..o, Honors Convocation
May 21 ..o, Graduation - 2:00 p.m.
May 24, 25, 26 ............... Fiﬁal Exams

NOTE: Snow Days will be made up at the end of the school year if necessary.

TOTALS 170 Student Days (Includes 10 half-days) First: September 6, 2005
' Last Day: May 26, 2006

174 Teacher Days......... First: August 30 2005
Last: May 26, 20068
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APPENDIX E

School Improvement Program

Reimbursement Reguest
REQUIRED ACTIVITY
DATE To Be Completed by Business Office
TIME Contract Amount
Travel Hourly Rate
Program Approved Hours
TOTAL Compensation

OTHER EXPENSES  Other Expenses

Meals TOTAL

Mileage

Fees

NAME DATE

AUTHORIZED BY

Building Principal/Superintendent

DATE

All School Improvement Program reimbursement requests must be submitted for payment within two
(2) weeks following the School Improvement Activity.

#H###
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APPENDIX F
L'Anse Area Schools

A’greement with Job Sharing/Reduced Time Participants

Employment conditions for participants in the Job Sharing/Reduced Time Program with the L'Anse
Area Schools are as follows:

1. The Job Sharing/Reduced Time Agreement will be for the contractual year (as noted below). In
order to continue in the program, the employee must reapply for the next contractual year.

2. The employee reserves the right to return to full-time service the following year.
3. The district retains the right o establish the daily work schedule,

~ 4. Reimbursement shall consist of the prorated payment of salary, retirement and medical insurance
premiums. Proration of salary and benefits shall be at the same fraction as that worked.

School Year
Percentage of Time Worked Name
Job Sharing Pariner . Placement

The conditions as outlined above are acceptable.

Date Board of Education

Date Employee

HAEHBH
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APPENDIX G

Tuition Reimbursement

The Board shall budget $1,000 annually for tuition reimbursement. Any tenured
teacher, receiving prior approval fromthe superintendent, taking courses beyond the
required number for certification, shall be reimbursed for tuition costs at a rate of
$50 per credit hour up to $100. It will be based on a first come, first serve basis.
Reimbursement is payable upon proof of successful completion. Proof shall be
based on the district receiving a grade from the staff member or university.

The course must be related to the staff member's major or minor field, or receive the

approval of the superintendent.

At the end of the fiscal year (June 30), any remaining funds will be used to
reimburse those tenured teachers for credit hours not covered {paid) under the initial

reimbursement plan.

The total number of unpaid credit hours will be divided into the rémaining funds,

each unpaid hour receiving an equal share, to a maximum of $50 per credit hour. -

GA



APPENDIX G (Continued)

Tuition Reimbursement Application

I am interested in making application for tuition reimbursement at the rate of $50 per credit hour, up to
$100. .

Course Name Course Number
University Credit Hours
Course Description Major Field
Minor Field

If course is not in your major or minor field, please explain rationale for taking the course.

Date course is to be completed:

Date application submitted:

Signature:

Superintendent;

Approved
Disapproved

EH##H
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APPENDIX H

GRIEVANCE REPORT FORM

Grievance # School District Distribution of Form
: 1. Superintendent
2. Principal
3. Association
Submit to Principal in Duplicate 4. Teacher
Building  Assignment Name of Grievant Date Filed
STEP1
Date Cause of Grievance Occurred
B. 1. Statement of Grievance
2. Relief Sought
C. Disposition by Principal
Signature Date
D. Position of Grievant and/or Association
Signature Date

H.A1



GRIEVANCE REPORT FORM (Continued)

Grievance #

STEP I

A. Date Received by Superintendent or Designees

If additional space is needed in reporting
Sections B1 and 2 of Step |, attached an
additional sheet.

B. Dispasition of Superintendent or Designee

Signature Date
C. Position of Grievant and/or Association

Signature Date

STEP lii

A. Date Received by Board of Education or Designee
B. Disposition by Board

Signature Date
C. Position of Grievant and/or Association

Signature Date

H.2



GRIEVANCE REPORT FORM (Continued)

Grievance #
STEP IV
A Date Submitted to Arbitration
B. Disposition and Aware of Arbitrator
Signature Date
NOTE: All provisions of Article of the Agreement dated , 20 _

WILL BE STRICTLY OBSERVED IN THE SETTLEMENT OF GRIEVANCES.

H.3



L'ANSE AREA SCHOOL DISTRICT
RETIREE BENEFICIARY FORM
The name and address listed below indicate my surviving designated beneficiary in
accordance with the insurance provisions specified in ARTICLE 11, A.4 of the MASTER
AGREEMENT between the L'ANSE EDUCATION ASSOCIATION C.C.EA/M.EAN.EA.
and THE L'ANSE AREA SCHOOL DISTRICT BOARD OF EDUCATION,

Name of designated beneficiary

Street Address

City, State and Zip Code

Retiree's Signature Date



STEP BA-BS BA-BS18 BA-BS30 MA-MS MA-MS 15 MA-MS 30

: 1 2 3 4 5 6
101.25 19 31,028 $§ 32267 $ 33236 $ 34238 $ 35260 $ 36,320
2007/2008 2§ 32267 $ 33561 $§ 34570 $ 35608 $ 36673 $ 37,772
3§ 33561 § 34903 $ 35948 §$ 37,082 $ 38,138 $ 39,282
3.50% 4§ 34903 $ 36298 $ 37,389 $ 38,512 $ 39,667 $ 40854
Longevity 5% 36298 $ 37,749 $ 38,884 $ 40,051 $ 41,253 $ 42,491
1,086 6 § 37,749 § 39,263 $ 40439 $ 41,657 $ 42,903 $ 44,191
2,172 7 $ 39,263 $ 40,832 $ 42,054 $ 43320 $ 44617 $ 45,956
3,258 8 $ 40,832 § 42463 § 43,738 $ 45053 $ 46,405 $ 47,794
9§ 42463 $§ 44164 $ 45487 $ 46,853 $ 48,259 $ 49,704
10 § 44,164 $ 45931 $ 47,305 $ 48,730 $ 50,190 $ 51,692
11 § 450931 § 47,767 $§ 49200 $ 50,678 $ 52,198 $ 53,760

12 § 48,491 $ 50403 $ 51,887 $ 53427 $ 55,005 $

56,634
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