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ARTICLE I. RECOGNITION

The Board hereby recognizes the Arenac-Eastern
Federation of Teachers as the exclusive bargaining
representative, for all certified teaching personnel, but
excluding - substitute  teachers,  superintendent,
principal, office, clerical, maintenance and non-
certificated operating personnel.

The term "teacher” when used hereinafter in this
Agreement shall refer to all employees represented by
the Arenac-Eastern Federation as the bargaining or
negotiating unit as above defined.

The term "Board" shall include its duly elected
representatives.

ARTICLE II. TEACHER RIGHTS

The Union and its members may use available school
building. facilities for meetings at reasonable hours
when those facilities are not otherwise in use for
scheol purposes. The Union and its members shall be
provided reasonable access to and use of the e-mail
system and available telephone, facsimile, duplication,
audio visual, computer, printer and scanner equipment
for conducting business of the Union when such is not
otherwise in use for school purposes and at times that
do not interfere with the professional duties and
responsibilities of teachers. The personal offices of
administrators and equipment in the personal offices
of administrators are excluded from the facitities and
equipment available for Union use. Use of District
computers and the District e-mail system by the Union
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is subject, in all respects, to the acceptable use policy
of the District. Notices and activities may not interfere
with the scheduled activities of the school district.
The District may require the Union to reimburse it for
any fees, charges or costs assessed to the District
related to the Union’s use of the District’s equipment
and/or e-mail system.

The Board agrees to furnish to the Union, in response
to written requests, available information that is
relevant and necessary to the performance of its
obligations for representation of the bargaining unit in
grievances and collective bargaining as required by
law. The District may require the Union to pay the
costs for providing such information according to the
calculation of costs to provide information to a
requesting party -under the Michigan Freedom of
Information Act.

Upon request in writing by the Union, the specified
reports will be made available within thirty (30)
calendar days, to include but not limited to the
following:

1. Annual Financial Report for the year ending as of
June 30 after completion of the audit.

2. Copy of the budget that has been adopted by the
Board.

3. List of personnel covered by Master Agreement,
including salaries, degree, and years of experience
in and out of the system.
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4. Two (2) copies of the current and/or revised
School Board Policies shall be given to the Union.

5. Two (2) copies of the approved public minutes of
the Board of Education meetings will be sent to
the President of the Arenac Eastern Federation of
Teachers.

6. A copy of the auditors’ report for the year ending
as of June 30, after completion of the audit.

If the Board creates a new extracurricular position,
representatives of the Board will meet with
representatives of the Union to negotiate compensation
for the position. Said meeting shall occur within two
(2) weeks of the creation of the position or at a time
mutually arranged by the representatives.

ARTICLE 1Il. BOARD RIGHTS

The Board, on its own behalf, and on behailf of the
electors of the District, hereby retains and reseyves
unto " itself without limitations, all powers, rights,
authority, duties and responsibilities conferred upon
and invested in it by the laws and the Constitution of
the State of Michigan and of the United States.

A.  Such rights shall include, by way of illustration
and not by way of limitation, the right to:

a). The executive management and
administrative control of the school system
and its properties, facilities, equipment, and




b)

d)

the activities of its teachers during teacher
working hours;

Hire all teachers and, subject to the provision
of law, to determine their qualifications and
the conditions for their continued
employment, their placement or their
dismissal, suspension, layoff, and to promote
and transfer all such teachers;

Establish levels and courses of instruction,
inciuding special programs, and to provide
for athletic, recreational and social events for
students, all as deemed necessary or
advisable by the Board;

Decide upon the means and methods of
instruction, the selection of textbooks and
other teaching materials, and the use of
teaching aids of every kind and nature as
described in Board policy; :

Determine the services, supplies and
equipment necessary to continue its
operation and to determine ail methods and
means of distributing, disseminating, and/or
selling its services, methods, schedules and
standards of operation; the means, methods,
and processes of carrying on the work,
including automation or contracting thereof,
or changes therein; the mnstitution of new
and/or improved methods or changes therein;

Adopt rules and regulations;




g) Determine the number and location or
relocation of its facilities, including the
establishment or relocations of new schools,
buildings, departments, divisions of sub-
divisions thereof, and the relocation or
closing of offices, departments, divisions or
sub-divisions, buildings or other facilities.

h) Determine the size of the management
organization, its functions, authority, amount
of supervision and table of organization,
provided that the Board shall not abridge any
rights from teachers. as specnﬁca!ly provxded .
for in this Agreement.

i) Determine the policy affecting the selection,
testing or training of teachers, providing that
such selection shall be based upon lawful
criteria.

The above are not to be. interpreted as
abridging or conflicting with any spec1ﬁc
provision in this agreement.

2. The matters contained in this Agreement and/or the -
exercise of such rights of the Board are not subject to
further negotiations between the parties .during the
term of this Agreement, unless by mutual consent.

3. Nothing in this Master Agreement shall be construed

~ to limit the powers and responsibilities conferred upon
the Board of Education or the Superintendent under
the Laws or Constitution of the State. Specifically, the
rights-and réspossibilities as conferred under the
School Code and the Tenure Law are preserved.
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The Board will attempt to prevent students from
invoivement in Union/Board controversies.

The listing of specific management rights in this
Agreement is not intended to be, or shall it be
restrictive of, or a waiver of] any rights of management

not listed and specifically surrendered herein, whether

or not such rights have bcen exercised by the Board in
the past.

ARTICLE IV. GRIEVANCE PROCEDURE

A. A “grievance™ 15 a claim that there has been a violation,

misinterpretation  or  ineguitable application of the

terms of the agrecement and/or conditions of

employment.

In the event that an individual believes there is a basis
for a grievance, he/she shall first attempt to resolve the
grievance with his/her principal and may request to be
accompanied by his/her Union representative,

if, as a result of the informal discussion with the
principal, a grievance still exists, he/she may request
his/her  Union - representative. The  Union
representative may invoke the formal Grievance
Procedure on the designated grievance form, signed by
the grievant. A copy of the grievance form shall be
delivered to the principal who will sign and date the
original to indicate receiving a copy of the grievance.

Note:  When term “days” is used, it shall exclude
Saturdays, Sundays and any day school is not in session.



The grievance must be filed within seven (7) days of
the alleged viclation. The principal shall meet with
the Union representative in an effort to resolve the
grievance within seven (7) days. The principal shall
indicate his/her disposition of the grievance in writing
in seven (7) days of such meeting and shall furnish a
signed copy thereof to the Union.

If the disposition does not resolve the grievance, or if
no disposition has been made within seven (7) days of
such meeting, the grievance shall be transmitted to the
Superintendent. Within seven (7) days, the
Superintendent shall meet with the Union on the
grievance and shall indicate the disposition of the
grievance in writing within seven (7) days of such
meeting and shall furnish a copy thereof to the Union.

If the grievance is not resolved by the disposition of
the Superintendent, or no disposition has been made
within ten (10) days of such meeting, the Union
representative may submit the grievance to the Board
of Education. Within - seven (7) days a
representative/or representatives of the Board shall
meet with the Union Representative to discuss the
grievance, - If the grievance is not resolved by the
Board or no disposition has been made within ten (10)
days of such meeting, the grievance may be submitted
to the State Mediation Service or to Arbitration within
ten (10) days of such answer or when such answer was
to be given.

If the Union chooses to arbitrate it. must give written
notice to the Board setting forth specifically the nature
of the dispute to be arbitrated and file with the
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American Arbitration Association (AAA). Neither
party shall be permitted to insert any issues into the
Arbitration process that have not been brought forth
during previous steps of the Grievance Procedure.

The AAA arbitrator shall be selected from a list
provided by the American Arbitration Association in
accord with its rules which shall likewise govern the
arbitration hearing,

a. The Agreement between the Arenac Eastern
Federation of Teachers and Board shall be interpreted
and applied by the Arbitrator in the same manner as
other collective bargaining agreements. The function
and purpose of the Arbitrator is to determine disputed
interpretations of terms actuaily found  in the -
Agreement or to determine disputed facts upon which
the application of the Agreement depends. The
Arbitrator shall, therefore, not have authority, nor shall
he/she consider it his/her function to include the
decision of any issue not submitted or to so interpret
or apply the Agreement as to change what can fairly be
said to have been the intent of the parties as
determined by generally accepted. rules of contract
construction.  The Arbitrator shall not give any
decision which in its practical or actual effect
modifies, revises, detracts from, or adds to any of the
terms or provisions of this Agreement. In rendering
decisions, the Arbitrator shall be limited to deciding
whether the Board has violated the express article or
sections of this Agreement. The Arbitrator shall have
the authority to order, full, partial or no compensation
for monetary subjects. The Arbitrator may not grant a
grievance which in effect grants the Union that which




it attempted to bargain into the agreement but failed to
do so.

b. The arbitrator shall have no power to rule on
any of the following:

{13 The termination of services of
probationary employee. '

(2) Any claim or-complaint for which there
is another remedial procedure or forum
established by faw or by regulatlon having
the force of law.

(3) The arbitrator has no authonty to rule on
evaluations.

(4) The arbitrator’s authority ceases to exist
upon expiration of the contract.

In the event that a case is appealed to an Arbitrator on
which he/she has no power to rule, it shall be referred
back - ‘to the parties without decision or
recomumendation on its merits.

Only cne (1) grievance may be submitted to an
Arbitrator selected unless by written mutual agreement
- of the parties. This paragraph does not prohibit the
Arbitrator from rulmg on the arbltrablllty of an issue
and then the issue.

. Decisions of the Arbxtrator wﬂl be final and bmdmg
- on both pames




. Fee and Expenses: If a scheduled arbitration case is
postponed on less than one (1) week’s notice to the
other party, the party requesting the postponement will
pay any and ail Arbitrator charges caused by the
postponement. The fee and expenses of the Arbitrator
shall be borne by the losing party. AH other expenses
shall be borne by the party incurring them and neither
party shall be responsible for the expenses of its
attendees and/or witnesses called by the other.

N. The Union will give the Superintendent five (5) working

days advance notice of employees it needs to be
excused from work to attend the arbitration hearing.

ARTICLE V. TEACHING HOURS AND
CLASS LOAD

The K-12 hours will fall between 8:10 a.m. and 3:00
p-m. during the 2004-2005 school year and between
8:07 am. and 3:00 p.m. during the 2005-2006 and
2006-2007 school year. The normal maximum
amount of time spent by a teacher instructing students
in the classroom shall not exceed a daily average of
328 minutes. The Union and the District agree that the
normal classroom time for all teachers will be from
fifteen (15) minutes before the teacher’s first
assignment and fifteen minutes after the last
assignment. Teachers are expected to be at their
classroom during this time and outside the classroom
door five (5) minutes prior to the first bell. A twenty
(20) minute block of time wilt be worked at the
beginning or end of the schoot day. This time will not
count as part of the minimum contracted teacher
preparation time. This time may be set aside to
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schedule meetings with parents, students, or other
staff. (Note: This period will be selected by the
individual teacher on the first day of each semester
with the exception of days when staff meetings are
“scheduled. On days when staff meetings are scheduled
all teachers shall work a common work schedule. This
choice will be granted as long as there is a number of
teachers in the building to assist with supervision. In
the event that there is inadequate coverage, choice will
be granted based on longevity. This selection will be
determined separately for the elementary and high
school areas based on the intention to have adults
distributed throughout the building.)

Teachers recognize that their responsibility to their
students and their profession requires the performance
of duties that involve the expenditure of time beyond
the normal working day, including preparation for and
supervision of extra-curricular activities for which no
additional compensation is paid. However, teachers
are required to accept three (3) administratively
assigned events. One (1) at no pay and two (2) at
$10.00 per night. Teachers are permitted to find a
substitute. Time sheets will be tumed in afier each
event and payment will be made on the next pay cycle.
Duty is ticket sales and supervision as a representative
of Arenac Eastern Schoo! District in a team effort with
the administrator on duty.

Teachers are required to sell tickets at three (3)
athletic events. Teachers shall be available to take
tickets sixty (60) minutes before a football game and
thity {(30) minutes before a  basketball game.
Teachers will remain on duty until after the end of half
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time for basketball and football, and after the second
set of matches for volieyball.

Each middle school/high school teacher with a full-
time classroom teaching assignment shall be given
minimum preparation time of two hundred sixty-five
(265) minutes per week. Middle school/high school
teachers will have no less than four (4) preparation
time a week. Teachers will not leave the building
during the school day without notifying an
administrator  or  designated representative.
Assignment to a supervised study period shail be
considered a teaching load. The Board and Union
agree that study periods are not conducive to
instructional success and for the duration of this
contract they wil} not be assigned,

All teachers shall be entitled to a duty-free
uninterrupted lunch period; in no event less than
twenty-five (25) minutes. Teachers who volunteer for
elementary lunch, junior and senior high lunch
periods, and junior and senior high hall duty shall be
compensated with a paid lunch or compensatory time
off at the end of the school day. Should it be
necessary to make assignments to the above duties, it
shall be on a low seniority rotating basis for no longer
than one (1) week at a time.

Each teacher with a full-time classroom teaching
assignment in the elementary shall be given minimum
preparation time of 250 minutes per week providing
that funding exists for special programming. If
financial conditions warrant a loss of programming,
elementary staff shall be guaranteed no fewer than 225
minutes per week.



No departure from these norms, except in the case of
emergency, shall be made without prior consultation
with the Union President, Secretary or Vice President.
In the event of a disagreement between the
representative(s) of the Board and the Union as to the
need and desirability of such deviation, the matter may
be processed through the Professional Grievance
Procedure.

If a secondary teachers shall teach more than the
normal teaching load as set forth in this Article, he/she
shall receive additional compensation pro-rated based
upon a normal teaching load.

Example: 1/6 x annual salary
No. of hours taught each week

Conditions permitting, two (2) rooms will be made
available each period for the use of teachers having an
unassigned period. This room will have adequate
furnitore and area for teacher -preparation and/or
conference, and shall be free of routine noise and
activity.

Teachers will be notified by August 1 by mail of their
tentative schedule.

Teachers need to call in sick before 10:00 p.m. the
night before, or by 6:15 am. the day of. Afier three
times (3x) in a calendar school year of calling in after
6:15 a.m., teachers must report or be deducted a day’s
pay (four (4) or more occurrences).

13




Teachers are required to submit a completed
sick/personal absence form to the principal or
administrative designee within two (2) days of an
absence. Failure to comply will result in the loss of
one (1) personal day.

K. Mandatory extended day staff meetings may - be
scheduled ten (10) times a year at the discretion of the
building principal. These meetings will be up to one
hour in length with advance notice of at least five (5)
school days. If an emergency situation arises, the
building principal may waive the five day notification
period. If such notification is not given, mandatory
attendance may be waived. High school staff are
required to attend the annual honors night assembly,
and it will take the place of one mandatory extended
day staff meeting.

Every effort will be made to host an evening event for
the elementary school with a common instructional
purpose, such as a science fair or talent show. The
event will be determined jointly with the principal and
elementary staff, and all elementary staff are required
to attend. Such event will take the place of one
meeting.

At the discretion of the building principal, additional
mandatory staff meetings may be called weekly that
will not extend the length of the teacher workday and
teachers shall work a common work schedule on the
day of the staff meeting.

L. Every effort will be made to avoid assigning more than

five (5) different teaching preps assigned to a teacher
without consulting with the teacher.

14




ARTICLE VI. TEACHING CONDITIONS —
CLASS SIZE

A. The District agrees to exert effort, consistent with
availability of facilities and qualified teachers to
maintain a ratio approved and recommended by the
State of Michigan.

The parties agree that class -size will be lowered
whenever feasible under the circumstances; i.e.,
availability of facilities, financial resources, and
qualified personnel, to meet the following standards
set forth below, except in traditional large group in-
struction or experimental classes where teachers have
voluntarily agreed to exceed the maximum: '

Maxi-
1. Elementary School mum
Lower Elementary 28
Upper Elementary 30
2. Secondary School
Art 30
English 30
Speech & Dramatics 30
Social Studies 30
Science 32
Math 32
Foreign Languages 30 :

Industrial Arts
Drafting 30




Shop Classes 26
Home Economics 28

§ Music: Vocal/Instrumental No Limit
L Keyboarding/Computers 32
| Physical Education 40
3. Special Education . 15

B. Elementary teachers (K-5) and all day Kindergarten
will be compensated three ($3.00) additional dollars
per student per day if they have a combined enrollment
exceeding twenty eight (28) students assigned to their
rooms after averaging the state student count days for
fall and winter. The compensation will be paid at the
close of the school year. If the sixth grade is moved
back to self-contained classrooms before this contract
expires, they will fall under the definition of
“elementary teachers.” Special Education students
will be counted in regular classrooms if they are taking
academic classes.

C. The Board and Union recognizes the educationally
unsound practice of split elementary grade classrooms,
and as such, will strive to avoid creating them. If
however, financial conditions warrant their necessity,
the following will apply:

1. Teachers (grades K-5) assigned a split-level
classroom will have ne more than twenty five (25)
students assigned to their room. (Based on
average of State student count days).

t 2. Compensation for the increased duties shall be
pro-rated at 1/6 of the teacher’s salary. - Such
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compensation 10 be paid only at the close of the
school year.

ARTICLE ViI. VACANCIES, PROMOTIONS,
TRANSFERS & REDUCTION IN PERSONNEL
' SENIORITY

A. The Board recognizes that it is desirable in making
assignment to consider the interests and aspirations of
its teachers. The Board shall post or notify each
teacher through correspondence that such a vacancy
exists. Notification of such vacancies shall be made
immediately fotlowing the receipt of the resignation of
the position. Requests by a teacher for transfer 1o a
different class or position shall be made in writing;
one (1) copy shall be filed with the Union. The
application shall set forth the reasons for transfer, the
school, grade or position sought, and the applicant’s
academic qualifications.  Such requests shall be
renewed once each year to assure active consideration
by the Board. '

B. Vacancies that arise during the school year may be
filled with substitute teachers, from internal or external
candidates or by assignment, at the discretion of the
Board through the administration.

SENIORITY

A. Seniority shall be determined by the length of
continuous, unbroken service within the bargaining
unit and shall be computed from the first day of work
beginning with the individual’s most recent
employment in the school district. .

17




b. retirement
c. discharge for cause

2. Seniority shall accumulate in full year increments
and in one-half (1/2) vear increments. To earn
one-half (1/2) year seniority a teacher must teach
one-third (1/3) to one-half (1/2) of the total
contracted days. To earn one full year of seniority
a teacher must teach one day more than one-half
(1/2) of the contracted days.

1. An individual’s seniority in the District shall be
broken as a result of:
a. resignation

3. Layoff and/or Board approved leaves of absence
will not result in a loss of seniority. However,
seriority will not accumulate while an individual
is laid off or on a Board approved unpaid leave of
absence.

4. Credit given for outside teaching experience in
schoo! districts shall not be considered for the
purpose of accumuiating seniority.

B. On or before November 1, the Board shall prepare a
seniority list. This list will provide the name, date of
initial workday, length of unbroken service in the
District, certification, salary, and dates of any unpaid

} leaves of absence for each bargaining unit member.
7 Four (4} copies of this list will be submitted to the
Union President.




1. Any errors in the list must be indicated in writing
to the Superintendent within thirty (36) days of
presentation to the Union President. If no errors
are presented, the list shall be deemed to be
accurate.

2. Any ties in seniority shall be broken by a drawing
of lots. All affected individuals are to be notified
of the time, date, and place of the drawing. An
administrator and a representative of the Union
shall be present. '

a. The  determination ~of an individual's
placement on the seniority list by the lottery
system is final and not a grievable item under
the terms and condition of this Agreement.

b. The Union agrees to hold the Board harmless
from any and all liability which may arise as a
result of changing the definition of seniority
in the District and/or the institution of a
lottery system to establish an individual
teacher’s placement on the seniority Tist.

REDUCTION OF PERSONNEL

A. In order to pramdte an orderly reduction-in personnel
when the educational program and curriculum are
curtailed, the following procedure will be used;

1. NCLB mandates will be complied with in regards
to placement of teachers in: their areas -of
certification as long as NCLB legislation is
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required for the district to obtain full State and
Federal funding. Any teacher who has more
seniority than another teacher on staff has the
right to be placed in a teaching position for which
they are. certified and qualified. All seniority
language remains in effect when not superceded
by NCLB.

2. Tt is understoed that special permits may not be
acquired for teachers to teach outside
certification.

B. Prior to layoff of certified staff possible alternatives to

L2

resolution of the crisis shall be discussed with the
Union and the Board. If layoff of teachers is deemed
necessary, the following procedure shall be used:

1. Teachers who may be laid off shall be given at
least sixty (60) days notice before the end of the
school year except in the case of financial crisis.

2. Probationary teachers shall be laid off first.

a. A probationary teacher shall not be laid off
unless a tenured teacher is certified, qualified,
and available to perform the duties of the
position the probationary teacher is vacating.

If the reduction of teaching personnel is still
necessary, then tenured teachers in the specific
positions being reduced or eliminated shall be laid off
on the basis of seniority. Layoff's made pursuant to
this Section shall be made in the inverse order of
seniority, i.e. those with the least seniority are to be
laid off first.




A tenured teacher whe is laid-off ‘pursuant to this
Article has the right to be placed in a teaching position
for which the teacher is certified and qualified to fill,
and which is occupied by a teacher with less seniority.
For the purposes of this Article gualified shall be
defined in the following manner:

a. For placement in a preschool classroom a tenured
teacher is qualified if he/she has the certification
and endorsement required.

b. For placement in K-5 grade level elementary
classroom position, a tenured teacher is qualified
if he/she has elementary certification.

c. For placement in a middle school (6-8) classroom
position, a-tenured teacher shall be considered
qualified if he/she has certification K-8 or 7-12.

d. For placement in a high school teaching position
" (9-12), a tenured teacher is qualified if the teacher
has a major or minor in the specific subject area.

Teachers who are laid off during the contract year
shall be considered as having completed the contract
year for purposes of placement on the salary scale if
employed for at least one (1) semester of the school
year; otherwise such teachers shall remain on the samie
salary step upon their return from layoff status. Al
teachers shall maintain their sick leave benefits and
senjority upon re-entrance -to the System. " Sick leave
days and seniority do-not accrue white on layoff.
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A teacher may apply for, and if mutually agreed to,
receive a voluntary layoff in a situation where the
Board of Education has determined that teacher
layoffs are necessary.

1. A teacher who is on voluntary layoff and
wishes te return the following school year
may rescind their voluntary layoff request
with sixty (60) day notice before the end of
the school year to the Board of Education.

2. Voluntary layoff teachers will be recalled in
" line with their seniority, certification, and
qualification.

It is expressly understood. that the length and
continuation of a teacher’s employment and the
compensation paid thereof is subject to layoff or
necessary reduction in personnel. During such layoff
or, necessary reduction in personnel, all compensation
and other benefits shall cease.

Teachers shall be recalled to work in reverse order of
layoff, provided that they are certified in the field to
which they are being recalled. When a position is to
be filled with a temporary certificate, laid off
employees may apply. The Board shall give written
notice of recall by sending certified letters to said
teachers at their last known addresses. The Board
shall give to the Union President, a copy of each recall
letter sent to teachers on laycff. It shali be the
responsibility of each teacher to notify the Board of
any change of address. The teacher’s address as it
appears on the Board’s records shall be conclusive
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when used in connection with layoffs, recail, or other
notice to the teacher.

1. Upon receipt of notification of recall to
employment, the teacher shall respond in
writing to the Superintendent within fourteen
(14) calendar days of his/her acceptance or
-rejection of employment. Failure of the
teacher to respond within fourteen (14}
calendar days of receipt of the letter shall
constitute abandonment of his/her recall
rights. :

2. If after mailing the certified letter to the laid
off teacher’s last known address and there is
no signed receipt or response within thirty
(30) calendar days, said teacher’s right to
recall is terminated.

E. The Board’s obligation to recall a tenured teacher laid
off under the provision of this Agreement terminates
three (3) years from the effective date of layoff. The
Board’s obligation to recall a probationary teacher laid
off under the provision of this Agreement terminates
one (1) year from the effective date of layoff.

SELECTION AND RETENTION OF COACHES

1. Notice of Vacancies. If a coach has resigned a
position or has not been renewed therein by the
Administration, it shall be considered that a
vacancy exists. When a vacancy(s) does exist, the
posting of the position shall be made at Jeast sixty
(60) days before the fall. season sport; by

23




September 30 for winter sports; January 5 for all
spring sports. Reasonable notice must be given
by a coach when resigning. All extra-curricular
personnel will be on a one (1) year contract basis.

Consideration of Present Staff Applicants.
no qualified applicants apply from the present
staff or if the Administration finds no guatified
applicants from the present staff, the
Administration may then seek to fill the position
by a non-staff person. The Board may fill such
vacancies with persons other than present staff
when the applicant is better qualified.

Renewal or Termination. If a person is not to
be retained for the following season, he/she will
be notified within forty-five (45) days following
the completion of his/her season.

Appeal Procedure. If a coach is not renewed for
the following season and wishes to question the
decision, he/she may within ten (10) days from the
receipt of such notice request a meeting before the
Board. The Board shall afford the person a fair,
due process hearing, and a chance to present
his/her case. The Board shal! render a decision to
support or overtum same and the Board's decision
shall be final and binding,.

ARTICLE VIII. LEAVES WITH PAY

A. New teachers will be credited with one (1) day sick
leave at the beginning of each month, cumulative to
nine (9) per school year for the first two (2) school
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years. At the close of the second year, an additional
six (6) days will be given. Then at the start of the third
year, twelve (12) days will be credited per year
thereafter, cumulative to a maximum of ninety (90)
days at full pay. After a teacher has used a total of
five (5} days within a school year, a consultation may
be arranged with the principal and if the teacher
continues to use sick days, a doctor's excuse may be
required at the teacher's expense.

B. Sick leave is for employee absence due to illness or
accidental injury. However, sick leave may be used
for other emergency purposes with the approval of the
Superintendent.

C. A maximum of five (5) days bereavement leave will be
allowed for a death in the immediate family. The
immediate family shall be construed to mean spouse,
child, father, mother, sister, brother and parent-in-law.

One (1) day leave will be allowed for other relatives.
Other relatives will be construed to mean grand-
parents, brother-in-law, and sister-in-law, aunts and
uncles. If additional days are required, a maximum of
five (5) sick days may be used. If the other relative
lives in the home of the employee, such death shall be
classified the same as that of one of the immediate
family. The Superintendent in unusual circumstances
may grant extension of the leave time.

D. PERSONAL LEAVE DAYS: Personal Leave Days
are defined as days, not to be deducted from sick
leave, that are used to transact personal concerns
on a workday.
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1) Three (3} days per year shall be provided to
each teacher. In the event any teacher does
not use up to two (2) personal leave days,
those days may be carried over into the next
school year. In no event shall any teacher
have more than five (5) days at his/her
disposal in a given year.

2) Unused personal leave days in excess of five
(5) shall be credited to the teacher’s
accumvlated sick leave.

3) Five (5) consecutive personal leave days may
not be used prior to or after a vacation. In
addition, five (5) consecutive personal leave
days may not be used two (2) weeks prior to
the end of a school year.

4) Every attempt must be made to avoid
Personal Leave days during Professional
Development days.

E. When an employee is quarantined under any law of
the State of Michigan or in case of an epidemic,
the employee shall be entitled to sick leave pay
during such enforced absences. The Board may
require a statement from the attending physician
or health officer in connection with any claim
made under this rule. Benefit payment expires on
the last day of the Contract.

F. Paid leave will be granted for those absences,
which occur when a teacher fulfills a civic
obligation, such as jury duty or a court
appearance. Any fees received will be deducted
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from the regular pay. This provision ‘does not
apply to any case where the teacher is a party
against the school district or is seeking any relief
against the school district. '

G. Expenses shall be paid for administratively-
approved visitation to other schools, or for
attending Board-approved educational confer-
ences or conventions.

H. A total of five (5) professional leave days shall be
approved by the Superintendent, upon request of
the Union for the purpose of attending Union
meetings or conducting Union business. Except
in cases of emergency, the Superintendent will be
given five (5) days written notice.

ARTICLE IX. FAMILY LEAVE
FMLA LEAVE PROVISION

A. A leave of absence of up to twelve (12) weeks during
any twelve (12) month period shall be granted to
eligible teachers in accordance with the Family and
Medical Leave Act (FMLA) for the purposes
permitted by the FMLA. Such purposes include:

1. Because of and to care for the teacher’s child
upon birth or placement for adoption-or foster
care. Entitlement to leave under these
circumstances shall expire at the end of the twelve
(12) month period beginning on the date of the
birth or placement of the child.
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To care for the teacher’s spouse, child, or parent
who has a serious health condition.

Because of a teacher’s own serious health
condition that makes the teacher umable to
perform the functions of the teacher’s position.

To be eligibie for a FMLA leave, a teacher must
have been employed for at least twelve (12)
months, and for at least 1,250 hours during the
previous twelve (12) month period, and meet any
other eligibility criteria of the FMLA for the
particular type of leave. During the period of
FMLA leave, the teacher’s health insurance
benefits shall be continued as required by the
FMLA, subject to Section 104(C)2) of the
FMLA. Elected supplementary insurance
coverages may be continued by the teacher
prepaying the premium cost to the business office
of the school district which will then make
payment of the premium to the insurance
company.

Paid leave available to the teacher under the terms
of this Agreement and used by the teacher for the
same purposes at the FMLA Jeave available, will
be counted as part of the leave time available and
used under the FMLA leave. FMLA leave may be
taken on an intermittent or reduced schedule when
medically necessary according to the provisions
of Section 102(b) of the FMLA.

The limitations found under Section 108 of the

FMLA (pertaining to special rules concerning
employees of local educational agencies) shall
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~apply. All FMLA leaves shall be subject to and
* "administered in accordance with the FMLA and
its implementing regulations.

Upon expiration of FMLA leave, if the teacher is
able to return, he/she shall be assigned to the same
position in which employed prior to the leave or
to a substantially equivalent position.

ARTICLE X.
PROFESSIONAL DUES OR FEES
AND

PAYROLL DEDUCTIONS

A The deduction of membership dues shall be ‘made from
each paycheck beginning with the first (1¥) payroll
check of the school year. The Board agrees to payroll
deduction for Arenac Eastern Federation of Teachers,
with deduction te be done over twenty one (21) pays
of the school year provided that the payroll clerk is
provided with signed authorization cards requesting
such deductions. Such authorization shall continue in
effect from year to year unless revoked in writing by
the bargaining unit member io the Union with
indicated copy to business office.

B. Upon written request by a teacher payroll deductions
shall include but not be limited to: credit unions,
banks, insurance/s tax sheitered annuities, mutual

~ funds, and any other purposes agreed on by the Board
and Union.

C. Each bargaining unit member shall, as a condition of
employment, on or before thirty (30) days from the
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date of commencement of duties, or the effective date
of this Agreement, whichever is later, join the Union
or pay a Service Fee to the Union equivalent to the
amount of dues uniformly required of the members of
the Union, less any amount not permitted by law. The
bargaining unit member may authorize payroil
deduction for such fee. In the event the bargaining
unit member shall not pay such Service Fee directly to
the Union, or authorize payment through payroll
deduction, the Employer shall, pursuant to MCLA
408.477, MSA 17.277 (7), and at the request of the
Union, deduct the Service Fee from the bargaining
unit member’s wages and remit same to the Union
under the procedures provided below. Such amounts
shall be remitted to the Union, or its designee, no later
than fourteen (14) days following deduction. The
procedure in all cases of non-payment of the Service
Fee shall be as follows:

1. The Union shall notify the bargaining unit
member of the non-compliance by certified
mail, return receipt requested. Said notice
shall detail the non-compliance and shall
provide ten (10) days for compliance, and
shall further advise the recipient that a
request for wage deduction may be filed with
the Board in the event compliance is not
effected.

2. If the bargaining unit member fails to remit
the Service Fee or authorize deduction for
same, the Union may request the Board to
make such deduction pursuant to Paragraph
one {1) above.




3. Payroll deductions made pursuant to the
procedure outlined above shall be made in
equal amounts as nearly as may be from the
paychecks of the bargaining unit member so
affected.

D. Pursuant to Chicago Teachers’ Union vs. Hudson, 106
S. et 1066 (1986), the Union has established a “Policy
Regarding  Objections ~ to  Political-Ideological
Expenditures.” That policy, and the -administrative 4
procedures (including the timetable for payment)
pursuant thereto, applies only to non-Union bargaining
unit members. The remedies set forth in the Policy
shall be exclusive, and uniess and until such
procedures (including any administrative or judicial
review thereof) shall be availed of and exhausted, no
dispute, claim or complaint by an objecting bargaining
unit member concerning the  application and
interpretation of this Article shall be subject to the
grievance procedure set forth in this Agreement.

E. The Union will certify, at least manually to the
District, fifteen (15) days prior to the date of the first
payroll deduction for Professional Fees, and at least
fifteen (15) days prior to the date of the first payroll
deduction for' Service Fees the amount of said -
Professional Fee and the amount of Service Fee to be
deducted by the District, and that said Service Fee
includes only those amounts permitted by the
Agreement and by law. The Union also agrees to
furnish the District, upon request, with a copy of its
current policies and Administrative Procedures
regarding objections to political and ideological
expenditures.
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Any bargaining unit member who is a member of the
Union, or who has applied for membership, may sign
and deliver to the Employer and assignment
authorizing deduction of dues, assessments and
contributions in the Union as established by the Union.
Such authorization shall continue in effect until
revoked. Pursuant to such authorization, the Employer
shall deduct one twenty first {1/21*) of such dues,
assessments and contributions from the regular salary
check of the bargaining unit member beginning with
the first (1*) payroll check of the school year.

The union agrees to defend, indemnify and save
harmless the Board of Education, its members and
agents against any and all claims, demands, costs, suits
and expenses that may result or arise out of by reason
of action taken to comply with this Article, provided:

1. The Union shall provide such defense
through its own counsel.

2. The Board gives timely notice of such action
to the Union and permits the Union to
intervene as a party if it desires.

3. The Board gives full and complete
cooperation to the Union and its counsel in
securing and giving evidence, obtaining
witnesses, and making relevant information
available.

4. The Board shall not seek reimbursement for

unemployment compensation benefits from
the Union if the Board failed to deny and
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defend  against  the unemployment
compensation claim.

H. With respect to all sums deducted by the Board,
pursuant to authorization of the employee, whether for
professional dues or service fee, the Board agrees 1o
promptly disburse said sums upon direction of the
Union.

ARTICLE XI.
PROFESSIONAL COMPENSATION

A. The salaries of teachers covered by this Agreement are
set forth in Appendix "B".

B. Salary provisions are based on the contract year
(school calendar). The salary per diem amount is
calculated by dividing the teacher’s annual salary by
the number of days (184- days) the teacher is
contracted to work in the school calendar: for 2004-
2005 — 184 days, 2005-2006 - 184 days and 2006-
2007 -~ 184 days. Provisions for additional
compensation for certain co-curricular activities are
also set forth in Appendix “B”.

C. Salary will be paid every other Friday (twenty-six [26]
payments per year) with a stipulation that a teacher
may take the summer pays in one (1) payment if he/she
wishes, or may be added into the pays received during §
the' school year. Lump sum requests must be '
requested in writing onor before May 15,

D. Upon initial employment, credit for outside experience
may be granted as follows: A maximum of ten. (10)
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years of teaching experience may be granted. The
teaching experience is limited to instructional
experience following the completion of a teaching
certificate.

Movement in the salary schedule shall occur in full
year increments. To earn one-half (1/2) step on the
salary schedule, a teacher must teach one-third (1/3) to
one-half (1/2) of the total contracted days. To eamn
one {1) full step in the salary schedule, a teacher must
work one (1) day more than one-half (1/2) of the
contracted days.

Preparation time for part-time teachers shall be pro-
rated in proportion to their teaching load..  For
instance, at the present a full time load is considered
six (6) teaching periods and one (1) preparation
period plus time before and after school. If a teacher
taught two (2) periods they would have a two-sixths
(2/6) or- one-third (1/3) assignment and would be
responsible for one-third (1/3) of the minutes for the
total minutes of a preparation period and before and
after school time. The minutes would be determined

. and.a schedule created by the principal with ‘teacher

input. Any additional assigned time would be paid at
the per diem rate.

. No teacher shall be hired above the salary sche_dul'e.

The following legal holidays shall be observed and
school will be closed: New Year's Day, Memorial
Day, Labor Day, Thanksgiving and Christmas Day.

Backup Classroom Compensation: If a teacher is

absent from a classroom on school business, a backup
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teacher will be compensated by being credited for that
period. Each period accredited will be registered in
the principal’s office. During the year, when six (6)
such credits are earned, they may be used as additional
personal leave day. If such credits remain out at the
close of school, they will be purchased by the Board at
the rate of Twenty Dollars ($20.00) per credit hour.

Purchased Sick Leave: Upon leaving the school
system for any of the following reasons: 1) retirement;
2) resignation with proper notice given as described in
the Michigan Teacher Tenure Law; 3) death — the
Board will purchase the accumulated unused sick
leave at the rate of $15.00 per day. After five (5)
consecutive years of service, the rate will be $20.00
per day. Maximum number of days here counted will
be ninety (90) days. Payment shall be made at the end
of the school year. Teachers remaining in the system
with an excess of ninety (90) accumulative sick days
will be reimbursed for the excess of ninety (90) at the
close of each year at the rate of Twenty Dollars
($20.00) per day.

. Longevity Pay: Years of service is hereby limited to
service within the Arenac Eastern School system.
Longevity pay will be paid as follows:

15 years service 3% Masters top
20 years service 4% Masters top
25 years service 5% Masters top

ARTICLE XII. TEACHER EVALUATION
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For purposes of evaluation and to accompilish the intent of
the Tenure Act, we agree to the following actions.
However, if it should be found that any of these practices
are inconsistent with the Tenure Act, the Tenure Act
prevails.

A. The teacher’s immediate supervisor shall acquaint the
teacher with the observation and evaluative procedures
and forms within the first two (2) weeks of the school
year. Formal observation shail begin after the second
(2" week of the school year for non-tenured teachers
and after the fourth (4™) week of the school year for
tenured teachers. The teacher shall be observed and
evaluated in his/her major or minor field.

B. The teacher’s supervisor(s) shalt be responsible for the
observations and evaluations of the work performance
of that teacher. The observations and evaluations of
each teacher must be completed and signed by both
the teacher and the supervisor(s) between the end of
the second week of school and April 20 of each year.

C. There shall be two (2) formal observations and one

formal evaluation of each non-tenure teacher per year.
Each observation will range in time from a minimum
of fifteen (15) minutes to a maximum of a full class
period. All monitoring or observation of the work
performance of a teacher shall be conducted openly

and with knowledge of the teacher. Closed circuit

television, public address, or audio systems, and
similar devices shall be used only by mutual consent
of the principal and the individual teacher. There shall
be no electronic monitoring, as described above, of the
lounges and workrooms.
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Each tenured teacher shall be formally evaluated at
least once every three (3) years, and in accordance
with the Tenure Act, the evaluation shall be based
upon at least two (2) observations. Such evaluations
will be completed by the teacher’s supervisor(s). It is
recognized that the evaluation is based on a
supervisor’s best knowledge from the formal
observations and daily informal observations and
includes recommendations for enabling the teacher to
develop professionally. If the teacher disagrees with
the evaluation, he/she may attach a written response to
the evaluation for inclusion in his/her file.

A teacher may request an additional observation from
a different supervisor(s) prior to signing the final
observation form. The supervisor(s) shall jointly
formulate the evaluation.

The form and process for observation will be
standardized. Each teacher shall receive a copy of his
evaluation or observation within ten (1G) days of its
completion.

Any failure to comply with the requirements of the
Tenure Act pertaining to teacher evaluation constitutes
acceptance of the teacher’s performance during the
period at issue as satisfactory.

Any adverse evaluation may be appealed through the
Professional Grievance Procedure.

Evaluation Form: The evaluation form as found .in
Appendix E.
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ARTICLE X1iI. SCHOOL CALENDAR

A. The Association and the Board agree that the teacher
work year will consist of scheduled student instruction
days and teacher work days as specified in the school
calendar (Appendix D), which shall incorporate the .
days and hours of student instruction and professional
development required by state law, at 2 minimum, and
for receipt of full state- aid funding by the school -
district.

B. The Association and the Board agree that teachers will -
makeup any cancelled student instruction days and
hours necessary for the school-district to receive full-
state aid funding, without additional compensation.

'C. Parent Teacher Conferences will be held over two
days in the spring and in the fall. Afternoon
conferences will be held from 1:30 p.m. until 3:30
p.m. On the day of the aftemoon conference, classes -
will dismiss at 1:00 p.m. On an alternaté day, early
evening conferences will be held from 5:00 p.m. until
7:30 p.m. On this day, classes will dismiss at regular
time. On the day of evening conferences, teachers are
not required tc remain in the building after students
are dismissed. This time may be renegotiated by the
Union and the Board during this contract 2006-2007.

ARTICLE XIV. PROFESSIONAL BEHAVIOR k

A. Teachers are expected to comply with rules,
-regulations and policies adopted by the Board or its
representatives which are not inconsistent with the
provisions of this Agreement.
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B. Any teacher breaking this Agreement is subject to a
written reprimand within ten (10) working days of
discovery, but not later than twenty (20) working days
after occurrence. .

C. A teacher may request to have a witness present from |
the Union when he/she is being reprimanded, warned,
or disciplined for any infraction or discipline or
delinguency in professional performance. When a
request for such witness is made, no action shall be
taken with respect to the teacher until such witness
from the Union is present. It is the teacher’s
prerogative to provide a copy of a letter of reprimand
to their Union Representative.

When a written reprimand is given, the teacher is to
sign the reprimand acknowledging that he/she has read
and received it. One (1) copy is to go into the
teacher’s permanent file and the teacher is to receive a
copy. All reprimands will become a permanent part of
the teacher’s record; this will be considered in the
rehiring of both non-tenured and tenured teachers. A
teacher has the right to write a response to the
reprimand. The teacher’s response must be completed
within ten (10) days and shall be attached to the file

copy.

D. No teacher shall be disciplined or reprimanded without
just cause. Ajl information forming the basis for
disciplinary action will be made available to the
teacher and to the Union within ten (10) days upon the
written request of the teacher.
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The teacher accepts responsibility to strive for
excellence in teaching and to take advantage of
opportunities for continually improving his/her
teaching skills and his/her relationship with children.

Teachers are responsible for maintaining a continuous
high level of professional service to the welfare and
benefit of the student body. Teachers, therefore, are
responsible to discharge their teaching assignments
with professional proficiency, to plan adequately and
to meet as needed with children, parents and/or
consultants, both during and after school hours. Every
effort will be made to schedule children, parents,
and/or consultants during teacher work hours.

Personnel Files

1. Employees shall be permitted to inspect ali the
contents of their personnel file. Only one central
file shail exist. -

2. Any material not shown to an employee and
initialed by him (which initialing shall signify
only that the employee has read the material and
not that he or she necessarily agrees with the
contents) within ten (1G) days after receipt shall
not be permiited as evidence in any grievance or
any disciptinary action against such employee.

3. No evaluations, correspondence, or other material
making reference to an employee’s competence,
character, or manner shall be kept or placed on
file without the employee’s knowledge and
opportunity to attach his’her own comments in
their personnel file.
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4. Non-attributed statements from nonprofessional
sources shall not be included in any file.

5. 'The date of insertion, the subject, and origin of
the material, shall be indicated on each item in the
file.

ARTICLE XV. TENURE POLICY

. RESOLVED that the provisions of Act No. 4 of the

Public Acts of 1937 {Extra Session), as amended, shall
become incorporated as a part of the rules and
regulations of this Board. A copy of said Act shall be
made available at the time of employment to all
certified persons. A copy is kept in the Super-
intendent's office.

RESOLVED that all rules and regulations established
for placing the provisions of this Act into effect shall
be approved by the Board of Education of the Arenac-
Eastern School District and shall include, in part, the
following provisions:

1. A recommendatior by the Superintendent of all
certificated personnel seeking employment in the
Arenac-Eastemn Schoo! District.

2. A written evaluation of the work of such certifi-
cated personnel by the Superintendent or a
member of the administrative staff,

RESOLVED that all certificated personnel shall be
issued written contracts.
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- RESOLYED that tenure shall apply only to certifi-
cated personnel.

RESOLVED that the probationary period for
certificated personnel shall be as established under Act
No. 4 of the Public Acts of 1937 (Extra Session), as
amended.

RESOLVED that no tenured teacher shail ‘be
dismissed for arbitrary reasons without just and
reasonable cause.

RESOLVED that persons hereafter employed by the
Board in administrative capacities, including present
administrators, - shall be empioyed without adminis-
trative tenure in accordance with the provisions of the
Michigan Teacher Tenure Act (Act No. 4 of the Public
Acts of 1937 [Extra Session]), as amended from time
to time.

FURTHER RESOLVED that appropriate stipula-
tions to this effect shall be included in all contracts
hereafter executed by the Board with such persons.

RESOLVED that the non-tenure status of all extra
duties of teachers for which extra compensation is paid
shall be stipulated in all employment contracts
executed by the Board with teachers performing extra
duties for extra compensation and all salary notices
furnished to such teachers.

RESOLVED ihat tenure shall presume effective
evaluation:




1. Prior to employment;
2. Of employment in other school districts;
3. Of employment in the school district of contract.

RESOLVED that all documentary evidence used in
determining the effectiveness of a certificated em-
ployee shall be in writing and properly filed with the
Arenac-Eastern School District's Superintendent of
Schools.

RESOLVED that rules and regulations regarding sick
leaves, vacation and personal leaves, leaves of
absence, and such other benefits enjoyed by an
employee shall be incorporated into the policies of the
Board of Education of the Arenac-Eastern School
District.

. RESOLVED that all tenure policy staiements made
by the Board of Education of the Arenac Eastern
School District shall be made available to all person-
nel effected.

. RESOLVED that a teacher may be required to have a
physical examination prior to and/or during employ-
ment as permitted by law at the expense of the Board.

. RESOLVED that the Michigan Teacher Tenure Act
specified in Article VI, Paragraph B., that "any
teacher on permanent lenure whose services are
terminated because of a necessary reduction of
personnel, shall be appointed to the first vacancy in
the school district for which he/she is certified and
qualified”.
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ARTICLE XVI. MISCELLANEOUS
PROVISIONS

Copies of the accepted Agreement shall be prepared-at
the expense of the Board and presented to all teachers
employed under its terms. Master ‘Agreements not-
larger than 5 inches by 9 inches (5”x9”) shall be

printed and a copy provided to each teacher. )

If any provision of this Agreement or any apphcatton
of this Agreement shall be found contrary to law, that
part which is contrary to law shall be considered void.

Those policy matters and guidelines set forth .in the
current Arenac Eastern Student Student Code of
Conduct and Teacher's Manual shall, except when in
conflict with specific written Board policy, constitute
Board policy.

The absence of certain maiters or guidelines from the
Arenac-Eastern Student Handbook and Teacher's
Manual shall not be construed so as to permit student
or teacher departure or immunity from customary
school practices and procedures.

Any assault on an employee shall be promptly reported’
to the Administration who shall make arrangements for
notifying authorities if the employee wishes to. press
charges.

If any action is brought against an employee by reason
of improper performance of job responsibilities, the
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Board will provide assistance, which may include
legal assistance, to the employee in histher defense.
Assistance to be provided is conditioned upon the
teacher’s compliance with Board policy and the proper
performance of job responsibilities.

F. _Continuity of Operations |

Both parties recognize the desirability of continuous
and uninterrupted operation of the instructional
program during the normal school year and the
avoidance of disputes, which threaten to interfere with
such operations. Since the parties have established a
comprehensive grievance procedure under which
unresclved disputes may be settled, the parties have
removed the basic clause of work interruptions during
the period of this agreement. The Union accordingly,
agrees that it will not during the period of the
Agreement directly or indirectly engage in or assist in
any strike, as defined in Section 1 of the Public
Employment Relations Act.

The Board also agrees that it will not, during the
period of the Agreement, directly or indirectly engage
in or assist in any unfair labor practice, as defined by
Section 10 of the Public Employment Relations Act.

Failure or refusal on the part of any teacher to comply
with any provision of this article shall be cause for
disciplinary action ranging from a letter of reprimand
up to and including dismissal as deemed necessary by
the Board.
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‘G. Rules of Emplovyment: ,

1. When unable to report for duty, an employee must
utilize the automated Intermediate School Distict
substitute system to record an absence.

2. Employees are expected to report in proper attlrc
as defined in Board Policy 3126.

4. The consumption or ‘the possession . of
alcoholic beverages on school property is
forbidden. Employees presenting themselves
for work or-attending school functions under
the influence of alcohol may be subject to
immediate discharge.

ARTICLE XVHl, EARLY RETIREMENT

A Once a teacher is eligible for full retirement benefits
(thirty [30] years on MIP, or first year eligible under
the Basic Plan), he/she will be offered a one-time
retirement incentive based on number of years taught
at Arenac-Eastern:

Years at:

Arenac-Eastern Amount
; 30 $17,000
7 29 15,750
1 28 . 14,500
o . 27 13,250
L 26 _ 12,000
E 25 10,750

24 - 9,500 ¢
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23 8,250

22 7,000
21 5,500
20 4,000

B. The Board has the option to pay the retirement
incentive in equal installments over five (5) years, or it
may be changed with teacher input.

C. Teachers hired after July 1, 1994 will not be eligible
for this benefit.

D. Teachers must retire the first year he/she is eligible for
full retirement benefits to collect incentive,

ARTICLE XVIII. DURATION OF AGREEMENT

THIS AGREEMENT shall be effective July 1,
~ 2004 and shali continue in effect through June 30, 2007.
In the event an agreement is not reached before June 30,
2007, all terms of this contract shall be extended until such
time an agreement is reached.

IN WITNESS WHEREOF, the parties have
caused this Agreement to be executed this 19" day of
October 2004 with a retroactive date of July 1, 2004.

WHEREAS, the Board has a statutory obligation
pursuant to the Public Employment Relations Act 379 as
amended of the Michigan Public Acts of 1965 to bargain
with the Union as the representatives of its teaching
personnel with respect to hours, wages, terms and
conditions of employment,
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ARENAC-EASTERN
BOARD OF EDUCATION

Richard Klender, President
Dr. Linda Olson, Superintendent

ARENAC-EASTERN EDUCATION
ASSOCIATION/AFT-MFT

Elizabeth A. Nester, Chief Negotiator

Irene Reed, Negotiator
Teresa Valent, Negotiator
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APPENDIX A

HEALTH: MEBS 3 Star LA Pian with:

- $100/$200 single/family annual deductible

- prescription drug co-pay $5.00 generic/$7.00 single
soutce (brand) $5.00 multipurpose (DAW) §$7.00
formulary

Effective July 1, 2004 and for the duration of the 2004-
2005 fiscal year (through June 30, 2005), the District shall
‘pay up to the stated amount of:

Single: $438
Two Person: $9i8
Full Family: $1,041

This shall be established as the base amount for computing
monthly health insurance premium rate increase or
decrease for the duration of this contract. This amount
excludes the cost of MEBS Alternative Dental Plan 4 and
MEBS 4 Star Plan.

With the 2004-2005 school year established as the base
rate ($438 single, $918 two person, and $1041 full family)
if health insurance rates increase over twelve percent
{(12%) for the 2005-2006 school year, the negotiated raise
will be decreased by two-tenths (0.2%) of one percent
(1%) for each one percent (1%) increase in the cost of the
insurance coverage above twelve percent (12%). Should
the health insurance premium cost be less than seven
percent (7%), the negotiated raise will be increased by an
additional one-half (0.5%).
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If in the 2006-2007 school year MEBS 3 Star LA Plan
rates increase over twenty-four percent (24%) using the
base rates established in the 2004-2005 school year, the
negotiated raise will be decreased by two-tenths (0.2%) of
one percent (1%) for each one percent (1%) increase in the
costs of the insurance coverage above twelve percent
(12%). Should the health insurance premium costs be less
than seven percent (7%), the negotiated raise shall be
increased by an additional one-half percent (0.5%).

In the event that rates are increased by - different -
percentages for full family, two person, and single person
premium coverage rates will be averaged to arrive at the
percent increase or decrease for the school year.

DENTAL: MEBS Alternative Dental Plan 4 with:

- 100% preventative

- 90% restorative

- 80% replacement

- 50% orthodontic care
- $£1,000 annual benefit

VISION: MEBS 4 Star Plan

‘Any teacher not electing to take the MEBS 3 Star LA Plan

shall be paid $500 at the end of the school year.

Long Term Disability: Effective the first day of January
2003, long term disability insurance protection for teachers -
shall provide a disability income protection benefit of sixty
percent (60%) of -the teacher’s last effective monthly

contractual salary according to Appendix B, Salary

Schedule, excluding additional compensation for extra
duties, up to a maximum benefit of $4,000.00 per month
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which shall begin upon expiration of ninety (90) calendar
days or accumutated sick leave, whichever is greater, and
continue for the period of the disability until age seventy
(70) and shal! be subject to the following limitations,
offsets, and exclusions:

1. Exclusions of injuries caused by war, insurrection,
rebellion or active participation in riots or criminal
acts. '

2. Limitation of alcohelism, drug abuse, mental and
nervous illness to twenty four (24) months unless
confined to a hospital or institution.

3. Offsets for other income benefits such as worker’s
compensation, retirement systems or plans and social
security with social security freeze.

4. Maximum period of benefits as follows:

AGE MAXIMUM BENEFIT PERIOD
Before 60 the day before retirement age
60 but before 65 the day before retirement age or 36
months of disability

65 but before 68 24 months of disability
68 but before 70 18 months of disability
70 but before 72 15 months of disability
72 or more 12 months of disability
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APPENDIX B

2004-2005 SALARY SCHEDULE

STEP BS BS+20 MA MA+20

1 $31,377  $31,666  $32,894 $33,307
1.5 $32,248 332536  $33,877  $34,289
2 $33119  $33406  $34,861 $34,272
25 $34,074  $34474  $36,072 $36,534
3 $35,029  $35,541 $37,284  $37,796
35 $35,087  $36,608  $38,381 $39,001
4 $36,945  $37674  $39,477  $40,206
4.5 $37,902  $38,740  $40,571  $41,410
5 $38,858  $39,807  $41,666 $42,614
55 $39,816  $40,869  $42,759 $43.812
6 $40,774  $41,932  $43,852 = $45011
6.5 $41,731  $42,996  $44,948 $46,213
7 $42,688  $44,059  $46,044 $47,414
7.5 $43,645  $45126  $47,140 $48,621
8 $44,602  $46,193  $48236 $49,826
8.5 $45555  $47238  $49,335 $51,018
9 $46,507  $48283 350,434 $52,210
9.5 $47,703  $49,588  $51,778  $53,190
10 $48,808  $50,893 $53,121  $55/114

Negotiated raise one-haif percent (1/2%)
for the 2005-2006 school year.

Negotiated raise one and one-half percent
(1.5%) for the 2006-2007 school year.




The extra curricular salary schedule will remain
the same for the school years of 2004-2005 and
2005-2006. In 2006-2007 a one percent (1%)
increase will be given for all Extra Curricular

activities.

2004-2005 EXTRA CURRICULAR SALARY
SCHEDULE

Head Basketball
Step Head Football
$1500
1600
1680
1760
1850
1930
2010
2090
2170
2260
2340

—_ D 00~ OV D L e

——

Softball
Baseball
Volleyball
Asst.Football
JV Basketbail

1000

1070

1120

1170

1220

1270

1320

1370

1430

1480

1530

53,

Jr. High
JV Baseball
TV Softball
IV Volleyball

600

640

670

700

740

770

800

830

860

900

930




2004-2005 EXTRA CURRICULAR SALARY

SCHEDULE
Softbail
Baseball Jr. High
Volleyball JV Baseball

Head Basketball Asst.Football JV Sofiball
Step Head Football JV Basketball JV. Volieybali

i $1600 1070 640
2 1700 1140 680
3 1800 1206 - . 720
4 1880 1250 - 750
5 1980 i310 790
6 2070 - 1360 820
7 2150 1410 - 860
8 2240 1470 890
9 2320 1530 920
10 2420 1580 960
11 2500 1640 1600
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b
EXTRA CURRICULAR SALARY SCHEDULE

$175
$500
$350

$400
$300
$450
$350
- $500
$650
$650
$425
$225
$200
$100
$100
$1,100

$200
$200

Grade School Basketball Coach
(Limit 2)
FV/Varsity Basketball
Cheerleading Coach
JV/Varsity Football
Cheerleading Coach -
Jr. High Cheerleading Coach
Drama Coach/Production (Lmt. 2)
Yearbook Advisor
Knowledge Bowl Advisor
Student Assistance Coordinator
Teen Institute Coordinator
Senior Class Advisor
Junior Class Advisor
Sophomore Class Advisor
Freshman Class Advisor
8" Grade Class Advisor
7™ Grade Class Advisor
Band Director-
increasing at $75/year to
$2,000
National Honor Society Advisor
Student Council Advisor
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$20

$10

$20

Summer School per hour with
four (4) hours preparation
at the beginning and four (4)
hours for evaluation

Assigned Events — 1 no pay, 2 @-
$10.00 per night
Subbing Compensation per hour

$200 (10 hours) Mentoring (The

Superintendent will have the ability to contract

for additional hours based on input from the

principal, mentor and/or mentee at a rate of $20
per hour.)
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APPENDIX C

GRIEVANCE REPORT FORM

Grievance No.

Section of Agreement violated:

Specific nature of violation:

Remedy for Grievance:

Date Grieved Party Signature
STEP 11

Date received by Superintendent or Designee:

Disposition of Superintendent or Designee:

Date Signature

Disposition of Grievant/Association:

Date Signature




STEP 11l

Date of Mediation:

Recommendation of Mediator:

Date Signature

| - Disposition of Grievant/Association

Date Signature 7
STEPIV

Date received by Board of Education or Designee: -

Disposition of Board of Education:

Date Signature

Disposition of Grievant/Association:

Date _ ‘Signature



APPENDIX D
CALENDAR FOR 2004-2005

August 26-27  Teacher Prof. Dev. Days

August 30 Student Classes Begin

September 3 Labor Day Break

September 6 Labor Day Break

September 30 Parent/Teacher Conf. (5:00 p.m.-7:30 p.m.)
October 1 Parent/Teacher Conf. (1:30 p.m.-3:30 p.m.)
October 29 End of 1* Marking Period

November 1 2™ Marking Per. Begins
November 15 No School ~ Hunting
November 25-26 Thanksgiving Break
December 23 Christmas Break

January 3 Classes Resume

January 12,13,14 1% Semester Exams
January 14 End of 2™ Marking Period
January 17 3 Marking Per. Begins

February 16 Parent/Teacher Conf (#:30-3:30 p.m.)
February 17 Parent/Teacher Conf. 5:06-7:30 p.m.
February 18 Teacher Prof. Dev. Day

March 18 End of 3" Marking Period
March 21 4" Marking Period Begins
March 25 Good Friday

April 4 School Resumes

May 30 Memorial Day

June 12,3 2" Semester Exams

June 3 Last Day for Students

June 6 Teacher Work Day




APPENDIX D
CALENDAR FOR 2005-2006

August 25-26 Teacher Prof. Dev. Days

August 29 Student Classes Begin

September 2 Labor Day Bréeak

September 6 Labor Day Break

September 29 Parent/Teacher Conf. (5:00 p-m.-7:30 p.m.)
September 30 Parent/Teacher Conf. (1:30 p.m.-3:30 p.m.)
October 28 End of 1* Marking Period

October 31 2" Marking Per. Begins -
November 14 Professional Development Day
November 15 No School — Hunting
November 24-25 Thanksgiving Break
December 23 Christmas Break

January 3 Classes Resumne

January 11,12,13 1¥ Semester Exams
January 13 End of 2" Marking Period
January 16 3" Marking Per. Begins

February 16 Parent/Teacher Conf (1:30-3:30 p.m.)
February 17 Parent/Teacher Conf. 5:00-7:30 p.m.

March 24 End of 3! Marking Period
March 27 4" Marking Period Begins
March 27 Spring Break

April 3 School Resumes

April 14 Good Friday

May 29 Memorial Day

May 31 June 1,2 2™ Semester Exams

June 2 Last Day for Students

June 5 Teacher Work Day




APPENDIX D
CALENDAR FOR 2006-2007

August 24-25 Teacher Prof. Dev, Days

August 28 Student Classes Begin

September 1 Labor Day Break

September 4 Labor Day Break

September 28 Parent/Teacher Conf. (5:00 p.m.-7:30 p.m.)
September 29 Parent/Teacher Conf. (1:30 p.m.-3:30 p.m.)
Qctober 27 End of 1* Marking Period

October 30 2™ Marking Per. Begins
November 15 No School — Hunting
November 23-24 Thanksgiving Break
December 23 Christmas Break

January 2 Classes Resume

January 10,i1,12 1¥ Semester Exams
January 12 End of 2™ Marking Period
January 15 3 Marking Per. Begins

February 15 Parent/Teacher Conf (1:30-3:30 p.m.)
February 16 Parent/Teacher Conf. 5:00-7:30 p.m.
February 19 Vacation Day

February 20 Professional Development Day

March 23 End of 3" Marking Period
March 26 4™ Marking Period Begins
March 31 Spring Break

April 10 School Resumes

May 25 Vacation Day

May 28 Memorial Day

June 4,5,6 2™ Semester Exams

June 6 Last Day for Students

June 7 Teacher Work Day
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APPENDIX F

EMPLOYEE POLICY AND NOTICE
Drug Free Schools and Communities Act

The 1989 amendments to Drug-Free Schools and
Communities Act, requires the Arenac Eastern School
District to maintain a workplace and educational
environment free from the unlawful possession, use, sale,
manufacture, distribution or dispensation of llegal drugs
and alcohol on school district premises, worksites, or as
part of any of its educational activities. The Act, as
amended, also requires the District to notify employees of
the requirements of the Act and provide certification by
October 1, 1990 to the Michigan Department of Education
that it has complied with the requirements of the Act.

Any employee under the influence of or involved
in the possession, use, sale, manufacture, distribution or
dispensation of illegal drugs or alcohol on school district
premises, worksites, or at school district activities shall be
subject to appropriate personnel action in accordance with
the standards for discipline set forth in the Master
Agreement, and local, state, and federal laws, up to and
including termination. In appropriate cases, such '
personnel action may include the opportunity to participate
satisfactorily in a substance abuse assistance or
rehabilitation program.
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The Administration and the Association shali
develop and maintain for employees’ referral, a current list
of all drug counseling, rehabilitation, and employee
assistance programs available throughout the Scheol
District, or elsewhere in the county. All employee
inquiries and referrals on such programs will be handled
on a confidential basis.

Nothing contained in this Policy shall be

construed to obligate the school district to pay for
substance abuse assistance or rehabilitation programs.
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