




















































 

25 

 

2018-2019 (Effective 7-1-2018) 

CLASS Year 1 Year 2-5 Year 6-11 Year 12 

Class I $9.51 $10.28 $10.52 $10.57 

Café $11.03 $11.55 $11.80 $11.86 

Class II & III $11.11 $12.13 $12.37 $12.43 

Class IV $12.15 $12.72 $12.97 $13.04 

     

 Year 1 Year 2 Year 3 Year 4 Year 5 Yr. 6-7 Yr 8-11 Year 12 
Class V $14.16 $14.46 $14.66 $14.87 $15.07 $15.89 $16.14 $16.22 

Security Personnel And Personal Care Premium 
Pay 
 

$1.27    

 
 

2019-2020  (Effective 7-1-2019) 

CLASS Year 1 Year 2-5 Year 6-11 Year 12 

Class 1 $9.61 $10.38 $10.63 $10.68 

Café $11.14 $11.67 $11.92 $11.98 

Class II & III $11.22 $12.25 $12.49 $12.55 

Class IV $12.27 $12.85 $13.10 $13.17 

 

 Year 1 Year2 Year 3 Year 4 Year 5 Yr 6-7 Yr 8-11 Year 12 
Class V $14.30 $14.60 $14.81 $15.02 $15.22 $16.05 $16.30 $16.38 

Security Personnel and Personal Care 
Premium Pay 

$1.27    

 

Employees will move to Year 2 in the contract year following successful 

completion of the probationary period.  Employees at Year 2 or above 

must work ninety percent (90%) of the scheduled instructional days 

in any contract year to advance a year on the wage scale.  Paid time 

off or eligible FMLA leave will count as days worked.   

 

Time and one-half will be paid for hours worked over forty (40) hours per  

week only when approved in writing by the immediate supervisor. 

 

12.2 PREMIUM PAY 

 

1.  Security employees assigned to work non-regular, non-consecutive 

evening hours and weekends will receive premium pay for those hours 

according to the schedule established in Article 12, Section 12.1. Provided 

reasonable advance notice is given, security employees are required to 

work non-consecutive evening hours and weekends as assigned. 

 

2. Non-instructional assistants And instructional paraprofessionals 

assigned to provide personal care assistance to a student (i.e., regular 

diapering, tube feeding, diabetic testing, injections, and/or severe 






























































