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FENNVILLE PUBLIC
SCHOOL MASTER AGREEMENT
CUSTODIANS AND MAINTENANCE
DECEMBER 19, 2011 - JUNE 30, 2014

PREAMBLE
This Agreement entered into this 19th day of DecamiP011 between the Fennville Public
School District of Allegan County, Michigan, hereifter referred to as the “Employer” and
International Brotherhood of Teamsters, ChauffeWarehousemen and Helpers of
America/Teamsters Union Local 214, Detroit, Micligherein after referred to as the “Union”.

ARTICLE 1
PURPOSE AND INTENT
The general purpose of this Agreement is to s¢t ttve wages, hours, working conditions and
other conditions of employment. Both parties agoegbide by the terms and provisions set forth
herein for the duration of this Agreement.

ARTICLE 2
RECOGNITION
The Employer hereby recognizes the Union as thkisixe bargaining representative, as
defined in Section Il of Act 379, Public Acts of@® as amended, for all full-time custodians,
groundskeepers, and maintenance employees, exglhdimot limited to all bus drivers,
supervisory personnel, all substitute custodial mathtenance personnel, all special state and
federal program employees, kitchen help and akro#imployees of the Employer.
Full-time: Persons scheduled to work on a permabasit.
Substitute: A ‘person’ who takes the place of aymerent employee on a non-
permanent day-to-day basis, until the regularlygagsl employee returns
or is replaced.

ARTICLE 3
MANAGEMENT RIGHTS
The Board, on its own behalf and on behalf of tleeters of the district, hereby retains and
reserves unto itself, without limitation all powenghts, authority, duties and responsibilities
conferred upon and vested in it by the laws anddestitution of the State of Michigan and of
the United States, including, but without limititige generality of the foregoing, the right:

(1) To the executive management and-the adminigrabntrol of the school
system and its properties and facilities, and thecton of the activities of its
employees within the scope of their employmengdtablish written personnel
and other policies.

(2) To hire all employees subject to the provisiohk&w, to determine their
qualifications for continued employment, to disgerdiscipline or demote for
just cause, and to promote, transfer, and retireuah employees.

4) To establish policies, hours of work and ottheties, responsibilities and
assignments of employees, terms and conditionmpfayment not in conflict
with this Agreement.

The exercise of the foregoing powers, rights, atiyyaduties and responsibilities by the
Employer, the adoption of policies, rules and ragahs and practices in furtherance thereof,
and the use of judgment and discretion in connedtierewith shall be limited only by the
specific and express terms of this Agreement.
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ARTICLE 4

UNION SECURITY
Section 1 Membership in the Union is not compulsory. Enypkes who are included in the
bargaining unit have the right to “join, not jomaintain, or drop their membership in the Union
as they see fit." Neither party shall exert anyspuee on or discriminate against an employee as
regards such matters.
Section 2 The Union is required under this Agreement fwresent all of the employees in the
bargaining unit fairly and equally without regacivthether or not an employee is a member of
the Union.
Section 3 All present members of the bargaining unit févom the Union has been designated
as the exclusive bargaining agent in Article Itleé Agreement shall, as a condition of
employment, become a member of the Union or p&peesentation fee equal to the Union dues.
Section 4. All new employees which qualify as members oflihegaining unit, as defined in
Article 2, completing thirty (30) working days adlftime custodians, or maintenance
employees, shall become members of the Union oapapresentative fee equal to the Union
dues. An additional thirty (30) working day proleaiary period shall be granted at the request of
the Employer. Such request shall be in writinght $teward prior to expiration of the original
probationary period.

ARTICLE 5
SAVE HARMLESS
The Union agrees to indemnify and save the Boaddrasiuding each individual school board
member, all administrators and supervisors harnagasst any and all claims, demands, costs,
suits, or other forms of liability including backyand all court or administrative agency costs
that may arise out of or by reason of, action leyEmployer for the purpose of complying with
Article 4.

ARTICLE 6
DEDUCTIONS OF DUES

Section 1.During the period of this Agreement, the Emploggrees to deduct from the pay of
any employee all dues if:

(&) The dues amount is verified in writing by theion at least 20 days prior to when the

payroll deduction is to be made.

(b) Authorization cards are submitted and signeddch employee.

(c) The employee has sufficient funds to covertthal dues amount after other required

deductions. If an employee does not have suffidiegmds available in the first payroll

period each month, the employee shall be resp@itthe Union for such dues.
Section 2 The Employer agrees to make such deductions tinenfirst payroll period each
month for the duration of this contract. Furthbe tUnion monies withheld will be forwarded to
an official designated by the Union within ten (D@ys after such deduction was made, along
with a dues check-off list.
Section 3.  If direct deposit capabilities should become ald#@ during the life of
this Agreement, arrangements will be made for leaautilized for check-off fees, dues,
initiation fees, service fees, and assessmerdsyif




ARTICLE 7

PROBATION
Section 1 New employees who are evaluated as satisfaatitirgcquire seniority
after ninety (90) working days. In the event tlvab or more employees have the
same date of hire, then seniority shall be deteztheamong such employees by the
date of application having the greatest seniority.
Section 2 Those employees who become part of the bargaimit shall commence payment of
union dues or pay a representation fee equal ttJtiren dues after ninety (90) working days of
continuous employment with the Fennville Public &bk providing these fees are verified in
writing in the Superintendent’s Office during therijod of this Agreement.
Section 3 The employee will move to the base pay rate afiepleting 30 working days.

ARTICLE 8

EXTRA CONTRACT AGREEMENTS
Section 1 The Employer agrees not to enter into any ageaémith another labor organization
during the life of this Agreement; or any agreen@antontract with the said employees,
individually or collectively, which in anyway coldts with the terms or provisions of this
Agreement, or which in any way affects wages, houmsorking conditions of said employees,
or any individual employee, or which in any way nfeeyconsidered a proper subject for
collective bargaining. Any such agreement shalhbléand void.
Section 2 The Employer agrees to respect the jurisdieliomes of the Union and shall not
direct or require their employees other than thelegees in the bargaining units here involved,
except an emergencies, to perform work which isgaized as the work of the employees in
said units.

ARTICLE 9
WAGES
Attached hereto and marked “Appendix A” are scheslshowing the classification and wage
rates of the employees covered by this Agreemeistnhutually agreed that said schedules and
the contents thereof shall constitute a part &f Agreement.

ARTICLE 10

SENIORITY
Section 1 Strict seniority shall prevail in the lay officrehiring of employees within the
bargaining unit. In reducing the work force becaofskack of work or other cause, the first
employees to be laid off shall be the last hirdtk Tast employee laid off shall
be the first employee rehired.

Section 2 It shall be the responsibility of each emploteeaotify the Employer of any change
of address.

Section 3. The Employer shall post a list by classificatadrihe employees, arranged in order of
their seniority. This list shall be updated asufdst each year.

Section 4 Seniority shall be broken only by discharge @uwatary quit; or layoff for a period of
time equal to length of employment.

Section 5.In the event of a layoff, an employee so laidsbi@ll be given one (1) week’s notice
of layoff and two (2) week’s notice of recall to komailed to his last known address by
registered mail. In the event the employee failsiedke himself available for work at the end of



said two (2) weeks, he shall lose all seniorityhtsgunder this agreement. The Employer has the
right to utilize a temporary employee until the eridhis two (2) week period if necessary.

ARTICLE 11

EMPLOYEE CONDUCT, DISCIPLINE AND DISCHARGE
The safe, orderly and efficient operation of thiecst district requires that employees maintain
discipline and proper personal standards of conaluall times. The Employer shall have just
cause for disciplining, up to an including discleaf any employee of this bargaining unit.
The intent and purpose of this Article is to pravidr progressive disciplinary action.
Disciplinary action may be imposed upon an empldgeéailure to fulfill the employee’s job
responsibilities or for improper conduct, while thie job, except that nothing in this Article shall
prevent the employer from taking immediate and a@ppate disciplinary action should it be
required by the circumstances, with proper writtetice thereof to the Union at the time such
action is taken.
In any case, where employee disciplinary actiameisessary, the following order of procedure
shall be followed, however, nothing shall precltige employer from deviating from the
procedural steps listed below, depending on therggwf the offense.
PROCEDURAL STEPS
1. Oral Reprimand
2. Written Warning
3. Suspension Without Pay
4. Removal or Discharge

This provision is not intended to prohibit the eoydr from disciplining an employee at an
advanced step, if the infraction is of as sericuwsugh nature to warrant such discipline.

ARTICLE 12

GRIEVANCE PROCEDURE
Section 1. It is mutually agreed that all grievances shalkettled in accordance with the
procedure herein provided. A grievance shall benddfas a charge of a violation,
misinterpretation, or misapplication of the expegsgerms of this Agreement.
Section 2 For purposes of this Article, day shall mearecdhr days, exclusive of Saturday,
Sunday and legal holidays.
Section 3. Grievance Procedures
Step 1. The employee and the Supervisor should atteongettle issues as they arise on an
informal basis. If not resolved:
Step 2. The employee must reduce the grievance to wrdimg standard grievance form within
three (3) days of the alleged grievance and detigare to his Supervisor. The written grievance
shall contain the following items:
Name of Grievant
Date Grievance Occurred
The Specific Sections(s) Violated
Facts of the Grievance.
Relief Requested
. Signature of Grievant and Appropriate Steward
Within two (2) days of the receipt of the writterigyance, the Supervisor shall have a
conference with the aggrieved and Steward. IltesStipervisor’s responsibility to attempt to set
a mutually satisfactory time and place for said tinge Within two (2) days after this meeting,
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the Supervisor shall state their decision in wgtamnd furnish a copy thereof to the employee and
Steward.
Step 3.Within two (2) days after receiving the decisiarStep 2, the aggrieved and Steward
may appeal in writing to the Superintendent of $t0
(a) Within two (2) days of the receipt of the weittgrievance, the Superintendent or his
designee shall have a conference with the Aggriewedthe Steward. It is the
Superintendent’s responsibility to attempt to setudually satisfactory time and place for
said meeting.
(b) The Superintendent shall state his decisiomriting within five (5) days and furnish
a copy to the Grievant and Steward.
Note: The Superintendent may request that the BofaEdiucation be his designee in
Step 3.
Step 41If the Union is not satisfied with the dispositiohthe grievance by the superintendent
for the Board of Education or if no decision isaered within the time provided in Step 3, the
Union may, within ten (10) days submit the mattemediation.
Step 5. If satisfactory agreement is not reached thraugldiation, the Union may within ten
(10) days, of closure of the mediation processisutine issue to arbitration.
Prior to submitting the matter to arbitration, theion shall so inform the Superintendent of
Schools in writing of the Union’s intention.
The Board’s representative and the Union shall allytselect the arbitrator within ten (10) days
of the arbitration request. If the parties canmgee to the arbitrator, he shall be selected by the
American Arbitration Association in accordance withrules. The only evidence or arguments
which may be presented at the arbitration heaniadgleese which were used in the previous steps
of this grievance procedure and written refereraelieen made.
The arbitrator shall hear the grievance in disjaume shall render his decision in writing within
thirty (30) days from the close of the hearing. Bnigitrator’'s decision shall be submitted in
writing and shall set forth his findings and corsstuns with respect to the issue submitted to
arbitration.
The arbitrator shall confine his decision to thetipalar case submitted to him. Both parties
agree to be bound by the award of the arbitrator.
The arbitrator shall have no authority except tespan. alleged violations of this Agreement.
The arbitrator shall have no power to alter, addrteubtract from the terms
of this Agreement, nor to interfere with the exsecof the Board’s Rights and Responsibilities,
except as these are expressly limited by this Agesd. Each party shall pay their own witness
fees.
The fees and expenses of the arbitrator shall &eedrequally by both parties.
Section 4.
(A) All grievances, disputes or other matter ttmatybe processed under any State or Federal
regulation or statute shall not be subject mattéhe grievance procedure herein established.
Any determination or action taken under any suehteSor Federal regulation or law shall be
binding to the extent required by such regulatiofaw.
(B) On agreement between the Board of Educationtta® Union hearing upon a grievance may
be commenced at any step, and any time limit viighgrievance procedure may be extended by
mutual agreement.
(C) An employee or the Board has the right tod@esented at any step in the grievance
procedure by an attorney or representative of tteiice.
(D) Any disposition of an appeal, which is notied within time limits specified, shall result in
a forfeiture of the grievance.



(E) Itis the intention of both parties heretotttiee procedures set forth herein shall serve as a
peaceful means for settlement of any dispute, wirialy arise between them. Therefore, the
Union and its members, individually and collectiyedgree that during the

term of this Agreement there shall be no strikesppage of work, slow-down or sit-down, and
the Employer agrees that it will not institute dogk-out during the duration of this Agreement.
It is specifically understood and agreed that theByer for the duration of a strike, work
stoppage, slow-down or sit-down shall have the antkcomplete right of discipline including
discharge. Any violations of Section 4 (E) are sugbject to the provisions of Article 13.

ARTICLE 13
STEWARDS
The Employer recognizes the right of the Union mersbip to select Stewards and alternates
from the Employee’s seniority list. The authorifytiee Steward and alternate so selected by the
Union shall be limited to, and shall not exceed, ftiilowing duties and activities:
Section 1. The investigation and presentation of grievanaés the Employer or the
designated school representative in accordancetigtbrovisions of this Agreement
during working hours without loss of pay so longpasr approval is granted by their
immediate Supervisor.
Section 2. The collection of dues when so authorized bylthesn.
Section 3.The transmission of such messages and informatibich shall
originate with, and are authorized by the Unioit®pfficers, provided such messages
and information:
A) Have been reduced to writing; or
B) are of a routine nature and do not involve worlpptme, slowdown, or other
interference with the Employer’s business.
The Steward and alternate have no authority to e action, or any other action,
which interrupts the Employer’s business. The Eiymlagecognizes these limitations
upon the authority of the Steward and his alterraatd shall not hold the Union liable for
such acts. The Employer shall have the authoritynfmse proper discipline, including
discharge, in the event the Steward has taken ftine @bove actions. (i.e. strikes, slow-
down, work stoppage, etc.)
Section 4. It is recognized that the Union may use schodtlings for meetings,
providing the proper procedures are followed ingbleeduling of these buildings.
(A) During the normal school day, only the Suptdent or designee may grant
permission.
(B) Other than normal school day, only the Sugerident or designee may grant
permission.
The Union shall be responsible for maintenancesapervision at said meetings.

ARTICLE 14

LEAVES OF ABSENCE
Section 1. Any full-time employee desiring a leave of alisfrom his employment shall
secure written permission from the Employer. Leafvabsence of short duration without pay
may be granted subject to the availability of aacqadhte replacement. Any such request will be
in writing and submitted at least five (5) daysptio the date of anticipated absence. The
Supervisor may waive the five (5) day requiremertases of emergency.
Full-time employees may be allowed up to six (6nths, determination will be made according
to the nature of the request and the need.




Section 2. The Employer agrees to grant time off limitedhree (3) days in any one calendar
year, without discrimination or loss of senioritghts and without pay, to an employee to attend
a labor convention or serve in any capacity onrotifiicial Union

business, provided that one week written notiggven to the Employer by the Union,
specifying length of time off for Union activitieShe Union guarantees that there shall be no
disruption of the Employer’s operations due to latkvailable employees or the creation of a
condition, which would necessitate overtime paydoremployee filling the position created by
such time off.

Section 3.Employees shall receive credit for two Rpating Holidays the first day of the
school fiscal year. Employees starting in the sdr (6) months (January 1 - June 30) shall
receive a pro-ration of one (1) Floating Holidalpdting Holiday shall not be cumulative.
Except in an emergency, notification for such abseshall be made in writing to the Supervisor,
on a form mutually agreed by the parties, at |1Bdgtwenty-four) hours in advance.

Section 4.Board Policy #500.80 and the Family Medical Le&Aet will govern maternity and
other leaves.

ARTICLE 15

EQUIPMENT, ACCIDENTS AND REPORTS
Section 1 In establishing operational procedures, the eygslshall consider personal safety.
Section 2 When an employee is required by a supervisaroik under a condition which the
employee regards as a violation of a safety rhke employee shall have the right to protest and
if ordered by the supervisor to perform the wonkollwed the employee shall have the right to
perform the work under protest and shall refemtiagter to the Safety Committee for
consideration and recommendation. However, no @yegl shall be required to work on any
equipment or job that has already been writtensuprsafe before it is checked and released by
the Director of Operations and/or safety officer.
Section 3. An employee, who is injured while performing fjub and is required to leave the job
because of such injury and is required to remdithefjob by Medical Authority, will be paid
for the whole day.
Section 4 The Employer shall not require employees te @kt on the streets or highways any
vehicle that is not in safe operating conditiorequipped with the safety appliances prescribed
by law.
Section 5. Any employee involved in any accident shall immaéely report said accident and
any physical injury sustained. An employee shakenaut an accident report in writing on forms
furnished by the Employer and shall turn in allilalde names and addresses of withesses to any
accidents. Failure to comply with this provisiorablsubject such employee to disciplinary
action by the Employer.
Section 6.1t is the duty of the employee and he shall imiaiedly, or at the end of his shift,
report all defects of equipment. Such reports dhe@linade on a suitable form furnished by the
Employer and shall be made in multiple copies, angy to be retained by the Employer. The
Employer shall not ask or require any employeake but
equipment that has been reported by any other gmplas being in an unsafe operating
condition until same has been approved as beimgsathe garage, Supervisor and/or Safety
Officer.

ARTICLE 16
SEPARABILITY AND SAVINGS CLAUSE
Section 1 In the event that any provision of this Agreetsrall at any time be declared invalid
by any court of competent jurisdiction, the deaisshall not invalidate the entire Agreement, it

7



being the express intention of the parties thabtiér provisions shall remain in full force and
effect.

Section 2. In the event that any provision of this Agreefrisrheld invalid, set forth above, the
parties shall enter into negotiations for purpdsaroving at a mutually satisfactory replacement
for provision held invalid.

ARTICLE 17

SAFETY COMMITTEE
Section 1. A Safety Committee shall be composed of Unioth Bmployer representatives who
will meet, when necessary, for the purpose of disitly safety and promulgating safety
regulations with the understanding that the Empldnges the ultimate responsibility and shall
make the final determination on all matters of saémd safety rules.
Section 2. The Safety Committee shall be composed of thlig and Grounds Supervisor
and two (2) custodians (appointed by the Union) slradl meet in September and January or
when necessary. The Building and Grounds Superstzalt prepare the agenda with input from
members of the Union. The agenda shall be in thd$af the members of the committee at
least seventy-two (72) hours prior to the scheduileéting. The meeting time and date shall be
posted and notes taken. A copy of the notes anudagsill be forwarded to the Superintendent.

ARTICLE 18
WORKER'S COMPENSATION
The Employer shall provide Worker's Compensatiastgxtion for all employees.

The Employer shall maintain employee’s insuranaeebts while an employee is receiving
Worker's Compensation from the school, up to a maxn of one (1) Year.

If requested by a regular employee who suffersynijafter the first (1) week compensable
under the Worker’'s Compensation Act, the employag be paid the difference between his/her
regular wages and payment received under the poogi®f the Act, to be deducted from
accumulated sick leave.

ARTICLE 19
CONTINUING CONTRACT REVIEW
Section 1 The Board and the Organization mutually agreettie terms and conditions set forth
in this Agreement represent the full and completgeustanding and commitment between the
parties hereto which may be altered, changed, atddeltleted from or modified only through
the voluntary mutual consent of the parties in me@dment hereto.

Section 2 Should a discussion of the parties result iruguadly acceptable amendment to the
Agreement, then the proposed amendment shall hecsub ratification by the Board and the
Union.

ARTICLE 20
HEALTH INSURANCE
Full-time maintenance employees will receive mdditsurance benefits that are comparable to
or exceed the benefits provided to the administeadtaff. This insurance shall include health,
vision, and dental. Health insurance co-pay wallset in accordance with the provisions of
Public Act 152 (2011). Vision and dental insuranoepay will match that of administrative
employees.




ARTICLE 21

GENERAL PROVISIONS
Section 1. Authorized representatives of the Union shalpeemitted to visit the operation of
the Employer during working hours to talk with Steds of the Local Union and/or
representatives of the Employer concerning mattevered by this Agreement, so long as this
conference doesn't interfere with the duties ofdheployee.
Section 2. The Union shall have the right to examine timeetk and other records
pertaining to the computation of compensation gf @amployee whose pay is in dispute
or pay other records of the employee pertaining $pecific grievance, at reasonable times with
employee consent. Requests for this informatiofi blean writing to the Superintendent’s
Office.
Section 3. The Employer shall provide for biweekly pay pdsioEach employee shall be
provided with an itemized statement of his earnisugs of all deductions made for any purpose.
Section 4. Should the Employer require any employee to gimed, cash bond shall not be
compulsory and any premium involved shall be pgidie Employer.
Section 5. The school will provide legal counsel to repreésery employee as required or
needed as a result of the acts occurring when &ilé said employee is in the performance of
his normal duties and responsibilities provided thhas been determined that the employee has
acted within the scope of school and administrgivkcy.
Section 6. The Employer shall provide an area in the facilhere employees hereunder are
employed for the posting of seniority and vacatists and for use of the Union and Employer.
Section 7. When an employee is required by the Employeutni$h his own transportation to
and from a job location, he shall receive a milealgvance, the rate of which is determined by
Board Policy, or will be furnished transportationthe school district. From home to the job is
not considered a part of this section.
Section 8. For any or in-service training assigned by theiadstration occurring on a leave day
or off duty time, the employee will be paid 1 Y2 ¢inproviding the employee has worked 40
hours that week.
Section 9.Vacancies will be filled according to senioritytn the job classification, if all other
matters such as ability qualifications are, inape&ion of the Employer, equal.
Section 10.The Employer reserves the right to hire superyismd salaried employees at its
own discretion, and will consider existing emplayeého apply.
Section. 11.An employee, when assigned to work in a highassification, shall receive the
higher rate of pay for those hours so worked inhilgher pay classification. When an employee
is assigned work in a lower classification durihg tvorkday he shall not suffer a reduction in
pay.
Section 12.The employer agrees to furnish all necessarypagemt needed to perform their
assigned duties. Further, the Employer agreesdp &aid equipment in safe operating condition.
Section 13.0n days when students are not in attendanceodunelement weather,
custodial/maintenance staff shall be required poriefor work. Staff may work an altered
schedule to insure eight hours of pay upon arriViailhe Superintendent or designee does not
require custodial or maintenance staff to repedutar pay will be received. Staff unable to
report when attendance is required, may be grahgedption of the use of a vacation day or
floating holiday.
Section 14 A $250.00 per year uniform allowance will bechauistodians upon receipts being
presented to the business office. $125.00 dadibtisis amount is for use at the discretion of the
employee. $125.00ollars of this amount is to be used to purchasums, selected from an
approved list. The Director of Operations shallveame a committee of members of the
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bargaining unit to select options from which easiplyee may select and use the $125.00
toward the purchase of from this group. It is ustayd that the selection of uniforms by this
committee requires consensus of the members aiimenittee. Lacking that, the previous
language shall govern the amount and purchase.

Section 15.A $200.00 per year allowance for the purchasswér-all uniforms will be paid to
maintenance personnel upon presentation of redeipt® business office.

Section 16.Winter jackets, purchased by or with the pricprapal of the district, and owned by
the district, will be available for custodial/manance people, to be used when needed as the
weather dictates.

Section 17.Boots and gloves, purchased by or with the apdrofvithe district and owned by the
district, will be available for the use of maintena/custodial people, if required to work outside.

ARTICLE 22

HOLIDAYS
The following days shall be recognized as paid ¢tojs for all members of the bargaining unit,
provided they have worked the scheduled work dagsquling and following the Holiday, or the
employee is on paid leave status.

New Year's Eve Thanksgiving

New Year’'s Day Day after Thanksgiving
Christmas Eve Independence Day
Christmas Labor Day

Memorial Day Good Friday

*As per the teacher calendar

The Friday before Labor Day will be a holiday liflauildings are clean and
ready for classes the following week. Should eypés be required to work,
they will be compensated at time and one-half.

ARTICLE 23

SICK LEAVE
Section 1. All full-time employees shall be credited onekdieave day per month provided ten
(10) work days are scheduled in that month fomtloath to count for sick credit purposes.
Section 2. Any unused portion of sick leave shall accumutata maximum of ninety (90) days
for all members of the bargaining unit the end of any contract year, employees shedive
compensation of $20 per day for accumulated sigk daexcess of ninety (90) days, capped at
10 per year. Sick leave shall, be available && by employees in the bargaining unit for the
following purposes:

A) Personal illness (1/2 day minimum when taken iltloa job).

B) Absence from work due to exposure to a contagitsesade.

C) Medical treatment or dental extraction (in not lgsmn one-half day increments).

D) Up to three (3) days may be used for illness arrinjo a member of the household.
Employees unable to report when attendance isnejudn inclement weather days, may be
granted the option of use of a Vacation day or titgaHoliday.

Section 3. Sick leave may not be granted in anticipatiofutidre service. Recognized holidays
falling within a sick leave period shall not be ated as sick days.

Section 4. A medical certificate may be required in the alogeof evidence of an employee’s
illness or injury that prevented his attendancea@k for a period of five (5) consecutive days.
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Section 5. For the loss of time due to an accident or injagurred in the line of duty, regular
employees shall receive full pay for up to onef(d)work week, five (5) days, after the accident
without drawing on their sick leave credits, foyame (1) injury unless validated by the school
physician but shall not be allowed on reoccurresfgarevious injury. The School District will
pay the physician’s charge.

Section 6.

(A) A regular employee who suffers injury, afteetfirst (Ist) week compensable under the
Worker's Compensation Act, may be paid the diffeeebetween his regular wages and payment
received under the provisions of the Act, to beudéedd from accumulated sick leave.

(B) When sick leave credits are exhausted, the @yepl will remain on Worker's Compensation
until its benefits are exhausted. Employees, iiested, will be required and will submit a report
indicating that he is physically able to do worlagable before his return to and will submit a
report from a doctor following a prolonged illnessinjury in active work.

Section 7.When an employee is absent due to an illnesgunyifor a continuous time period
the employer will pay the premium for those Hodpitdion Insurance Benefits provided in the
Master Agreement for a maximum of sixty (60) daystatement from the employees’
physician must be submitted to the employer upgoest verifying the employee's iliness or
disability.

Section 8. At the request of the School, a member of thgdiamg unit who is under medical
treatment which rendered him unable to work, sluaflish medical information or authorize the
doctor to advise the School as is deemed necelgdhe School. Failure to honor this request
shall be considered just cause for dismissal oéthployee.

Section 9. An employee who for any reason is unable to tejpowvork shall notify his/her
supervisor of such a condition not later than t@jphiours before the start of his/her regularly
scheduled duties, except at the discretion of tipeiwisor in cases of emergency.

Section 10An employee who has been previously absent daigkaess, will not be authorized
to return to work unless proper advanced notifarats given. Such notification of the
employee’s intention to return to work must behte Supervisor before the end of the
employee’s regular shift of the day before retsranticipated unless prior arrangements are
made with the Supervisor.

Section 11An employee, who exhausts all sick leave and aaksck, must exhaust all personal
and vacation leave days before the employee sballlbwed to take sick days without pay. For
each day taken, after sick leave is exhaustecrtioyee must provide a Doctor’s excuse by no
later than the first day back at work.

The Employer may, at its option, require an emptoydo has exhausted all leave benefits, to
submit to a medical evaluation by a school desgphathysician, at the expense of the Employer,
prior to returning to work.

ARTICLE 24

LIMITATION OF AUTHORITY AND LIABILITY
Section 1 No employee, Union Member or other Agent oflthreon shall be empowered to call
or cause any strike, work stoppage or cessati@mpioyment prohibited under Act 379, P.M.
1965, nor shall the Employer provoke a strike achg the Union or its members.
Section 2. Any individual employee or group of employees wtitifully violate or disregard
the arbitration and grievance procedure set fortArticle 12 of this Agreement, may be
summarily discharged by the Employer or the Union.
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ARTICLE 25
FUNERAL LEAVE
In the event of death in the immediate family arpkryee will be paid a maximum of eight
hours time at his regular hourly rate for up teth(3) days for time lost from work in order to
make arrangements or to attend the funeral. Thetk e no funeral pay for Saturday, Sundays,
Holidays or vacations should a funeral occur dudang of these days.
The employee’s immediate family shall be:

Spouse Mother-in-law
Daughter Father-in-law

Son Brother-in-law
Father Sister-in-law
Mother Step Father

Sister Step Mother
Brother Step Brother
Grandparents Step Sister
Grandchildren Step Children
Daughter-in-law Step Grandparents
Son-in-law Relatives Living In the Household

Spouse’s Grandparents

Such unused days in any year shall not be cumaldimployees shall furnish the School, upon
request, with the proper proof of such relationgimd the taking of such time and pay under
false representation shall be considered caus#idonssal.

ARTICLE 26
VACATIONS

Section 1.Vacation schedule for full-time custodial and ntanance employees is as follows:

1 year of service 10 days

After 6 years of service 15 days

After 12 years of service 16 days

After 13 years of service 17 days

After 14 years of service 18 days

After 15 years of service 19 days

After 16 years of service 20 days

After 20 years of service 22 days

After 25 years of service 25 days
Section 2 Vacation days can only be accumulated in theusatnioot to exceed twenty (20) days
at the end of each contract year. Employees beglermitted a minimum of one (1) vacation
day at a time Any accumulated, unused vacation time in exceddtwenty) days must be
utilized no later than June 30 of the current y@ar days accumulated in excess of twenty (20)
days shall be forfeit.
Section 3.Employees who lose time due to on the job digghip to a maximum of two (2)
years shall receive their vacation as though the tiad been worked.
Section 4 Vacations will not be taken the first week afehool is dismissed in June, or the last
two weeks in August.
Section 5.If vacation is to last five (5) days or moregguest will be made in writing to the
supervisor, at least (2) two-weeks in advance vaoations of less than five (5) days, the
employee shall provide at least twenty-four (240rhwaritten notice
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Section 6. Employees unable to report when attendance igsnexl] on inclement weather days,
may be granted the option of use of a vacationaddipating holiday.

ARTICLE 27
HOURS OF WORK AND OVERTIME

Section 1. The standard workweek shall be Monday througtigtriand normally shall consist
of eight (8) consecutive hours excluding a 1/2 Haoch period. Employees will receive one ten
(10) minute break during the first four (4) houfgteeir assigned shift and one ten (10) minute
break during the second four (4) hours of theirgaesl shift. The time of such break’ ‘to be
determined by the employee’s immediate, supervi@sh up time: five (5) minutes.
Section 2. Either time and one-half or comp time will beoated for over 40 hours/week or 8
hours/day. Choice of employee.
Section 3An employee reporting for call-in assignments sbalguaranteed two (2) hours pay
at the rate of one and one-half (1 1/2) times bisly rate providing he works at least forty (40)
hours during that week.
Section 4. Overtime work will be authorized only when pragproval is obtained from the
Superintendent of Schools or his designee. Banggininit work shall just be offered to qualified
unit members if a substitute will work more thantyq40) hours in a workweek.
Section 5. Overtime shall be offered by seniority on a riogbasis. Employees who are offered
the opportunity to work and refuse, shall be chdripe amount of overtime actually worked by
the employee who does the required work for th@gse of equitable distribution of overtime. If
no employee accepts the overtime assignment, ther@sor shall appoint the least senior
employee to work the necessary time. Senioritg b$tall be kept on a per building basis.
Section 6. The Employer shall pay the cost of all requirbggical examinations.
Section 7. Time-and one-half (1 1/2) for all Saturday, deutsme for Sunday and Holiday work
shall be paid.
Section 8. The Employer shall continue to schedule a schoglloyee or his designee to be in
attendance at all special events.
Section 9. The Employer shall retain the right to adjustrbgular workweek whenever
economic restraints are needed.
Section 10.Time not worked, but compensated for, will beyamhder the specific conditions as
listed under Article 22, Section 13.
Section 11. Pro-ration of Benefitdkegular Employees (not substitutes) normallyedcifed less
than 40 hours per week will have benefits proratethe basis of 2.5-6 per hour of work, except
in the case of reduced duty because of job relajady in which case there will be no reduction.
Benefits affected are:

1. Sick Time

2. Vacation Time

3. Health and-Dental Insurance
Should the Employer decide to reduce the hoursaokwn lieu of a lay-off, benefits will not be
reduced.
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ARTICLE 28
DURATION OF AGREEMENT

Section 1 This Agreement shall be in effect from Decenti&r2011to and including June 30,
2014, for all members of the bargaining unit asraf in Article 2 of this Agreement. This
Agreement shall continue in full force from yearyear thereafter, unless during the thirty (30)
days prior to April 15, 2014, notice in writing $hiae given by one party to the other of
termination of such.

Section 2.In the event that notice of termination is gi\®neither party as herein provided,
negotiations between the parties regarding a nergexgent shall commence within fourteen
(14) days from receipt of such notice.

Section 3. Either party giving written notice of terminaticas herein provided, may limit the
notice of termination to specific provisions of thgreement. If such limitation is given, then
only the specific provisions mentioned in said o@tshall terminate and be renegotiated upon
and all of the remainder of this Agreement notecgically mentioned in the termination
notice shall continue in full force and effect froyear to year, as above provided.

In Witness Whereof, the parties hereto have hecesgtttheir hands the day and year as above
written.

FENNVILLE PUBLIC SCHOOLS TEAMSTERS LOCAL 214
President Robert P. Vasquez
Board of Education Business Representative
Vice President Union Steward

Board of Education

Dated: Dated:
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MAINTENANCE

Appendix A

2011-12 2011-12
(effective 7/1/2011- (1% increase--effective
12/31/2011) 1/1/2012)
Probationary $16.58 $16.75
Base $17.46 $17.63
One Year $18.47 $18.65
Two Years $18.82 $19.01
Three Years $19.21 $19.40
Four Years $19.59 $19.79
HEAD GROUNDSKEEPER
2011-12
(-30%)
Probationary $11.61
Base $12.22
One Year $12.93
Two Years $13.17
Three Years $13.45
Four Years $13.71
CUSTODIAL (LEVEL 1)
2011-12
(-10%)
Probationary $9.36
Base $10.22
One Year $11.89
Two Years $12.20
Three Years $12.52
Four Years $12.90
CUSTODIAL (LEVEL I)
2011-12
(-10%)
Probationary $9.19
Base $10.01
One Year $11.66
Two Years $11.97
Three Years $12.28
Four Years $12.65

Reopener for wages only in 2012-13 and 2013-14dkssary.
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Fennville Public Schools Custodial/Maintenance

June 11, 2008

Fennville Public Schools is offering $2,000 bonu$¢ given last pay period of fiscal year if
employee meet or exceed objectives seen below:

Custodians:
v Attendance
0 100% (no sick leave)
0o No more than 5
v Achieving
0 90-100% Cleanliness
o 80-89%
o 70-79%
v’ Attitude/Relationships
v" No complaints
v' Goal (measurable)
o From past evaluation or agreed
upon by employee/supervisor
v" Bonus for 100% working on snow days

Maintenance/Grounds:
v Attendance
o 100%
o No more than 5 days
100% Safety Inspection
Completed Preventative
0 90-100%
0o 80-89%
o 70-79%
v Corrective Work
0 90-100%
0 80-89%
0 70-79%
Attitude/Relationships
No complaints
Goal (measurable)
o From past evaluation or agreed
upon by employee/supervisor
v Bonus for 100% working on snow days

AN

ANANIN

10%
5%

60%
50%
40%

10%
10%
10%

10%

10%
5%
20%

20%
15%
10%

20%
15%
10%
10%
10%
10%

10%

This proposal would remove longevity language Article 28, Section I, and sick leave Article 23,

Section I1.

*Complaints are intended to include those cominmfpsofessional staff, community, or
the general public; they do not include those stargrfrom department co-workers.
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LETTERS OF UNDERSTANDING
BETWEEN THE BOARD OF EDUCATION AND THE
CUSTODIAL/MAINTENANCE EMPLOYEES
EFECTIVE
DECEMBER 19, 2011 AND ENDING JUNE 30, 2014

LETTER OF UNDERSTANDING #1

Regarding Article 14 — Leaves of AbsenceFloating Holidays are in lieu of Personal Days.

LETTER OF UNDERSTANDING #2

The parties agree to develop a mutually acceptablehanism for a transition to the awarding of
vacation time from the employee’s anniversary datde start of each new contract year as
described in Article 26 of this agreement. Thiarade will be effective as of July 1, 2012.

FENNVILLE PUBLIC SCHOOLS TEAMSTERS LOCAL 214
President Robert P. Vasquez
Board of Education Business Representative
Vice President Union Steward

Board of Education

Dated: Dated:
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