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ARTICLE 1

RECOGNITION AND ASSOCIATION MEMBERSHIP

PARTIESTO AGREEMENT

This Agreement entered into this 30th day of Augd®10, by and between the Board of
Education of the Fennville Public Schools, Allegaounty, Michigan, hereinafter referred to
as the "Board" and the Fennville Education Assamiataffiliated MEA/NEA, hereinafter
referred to as the "Association”.

EXCLUSIVE RECOGNITION

The Board recognizes the Association as the exelullective bargaining representative
with respect to wages, hours, and other terms anditons of employment for the entire
term of this Agreement for all regularly employedlyf certified employees with Fennville

Public Schools, whether full time or part time,tire bargaining unit defined as, including
but not limited to:

pre-kindergarten through grade 12 employees
counselors

librarians

school social workers and speech pathologists
but excluding:

temporary employees

evening and/or summer school employees
administrative employees

Notwithstanding the above described bargaining, tiné Board and the Association agree as
follows:

1. Pre-kindergarten (pre-school) teaching positiomsich are not
required (either by the State or by the Board) ¢sspss teacher
certification, shall not be considered bargainingt ypositions and
shall not, therefore, be subject to this Agreemprayided, however,
that any pre-kindergarten teachers who are in #éingaining unit as of
June 30, 2005 shall remain in the bargaining umit and unless they
resign, retire, or are otherwise removed from tipeisitions (e.g. by
legitimate transfer, etc.).

2. Employees in library positions which are notuieed (either by the
State or by the Board) to possess teacher cetiticashall not be
considered bargaining unit positions and shall nbgrefore, be
subject to this Agreement.

3. School social workers and speech pathologispositions which are
not required (either by the State or by the Boaodpossess teacher
certification, shall not be considered bargainingt ypositions and
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shall not, therefore, be subject to this Agreemprayided, however,
that any school social workers or speech patha®gibo are in the
bargaining unit as of June 30, 2005 shall remathénbargaining unit
until and unless they resign, retire, or are otl@wemoved from
their positions (e.g. by legitimate transfer, etc.)

C. DEFINITIONS:

1.

Employee(s)

Employee(s) when used hereinafter in this Agredraleall mean any bargaining unit
member(s) represented by the Association.

Administr ative Employees

Administrative or Supervisory Employees shall meartified persons who devote
more than 50% of their time to administrative assignts shall be considered full-
time administrators or supervisors for purposethisf Agreement.

Temporary Employee

Temporary Employee means a person who is certdiedl qualified to serve as a
replacement for a regularly employed employee f@ (1) semester or less during a
school year.

Board

Unless a contrary intent is clearly indicated, teem ‘Board’ shall include the
District’'s Superintendent or his/her designee.

D. ASSOCIATION SECURITY

1.

Condition of Employment

Any employee who is not a member of the Assoamaitiogood standing or who does
not make application for membership within thirt30f days from the date of

commencement of teaching duties, shall as a conditf employment, pay a

representation service fee to the Association whsttall be established in

compliance with all applicable legal requirementd ahall not exceed the amount of
dues uniformly required of the members of the Aggan. The employee may

authorize payroll deduction for such fee in the samanner as provided in Article 3
of this Agreement or he/she shall pay the fee tiréc the Association.

In the event an employee shall not pay suchesgmtation service fee directly to the
Association or authorize payment thereof througyrgdadeduction, the Board shall,
upon completion of the procedures contained heatithe request of the Association
and pursuant to MCLA 408.477;, MSA 17.277(7), dedinet service fee from the
bargaining unit member's wages and remit same & Absociation. Payroll
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deductions made pursuant to this provision shathbde in equal amounts, as nearly
as may be, from the paychecks of each bargainiiignember.

The Association in all cases of mandatory fedud&on pursuant to MCLA 408.477;
MSA 17.277(7) shall notify the employee of non-cdisupce by certified mail return
receipt requested. Said notice shall detail the-campliance and shall provide ten
(10) days for compliance, and shall further aditse employee that a request for
mandatory fee deduction from his/her wages maylée With the Board in the event
compliance is not effected. If the employee ftlsemit the fee or fails to authorize
deduction for same, the Union may request the Btamhake the deduction. The
Board, upon receipt of the request for mandatoeydeduction from the Association
shall within thirty (30) days thereafter providesthargaining unit member with an
opportunity for a due process hearing. This hgasimall be limited to the question
of whether or not the bargaining unit member hasitted the service fee to the
Association or authorized payroll deduction of same

An employee contesting the appropriate amourthefservice fee to be deducted
must exhaust the internal administrative procedwfethe Association. When an
employee objects to the appropriate amount of épeesentation fee, the amount of
the deduction contested shall be placed in an esaozount as may be required by
law until a determination of the appropriate amoointhe deduction has been made.
The remedies of such procedures shall be excluang unless and until such
procedures, including any administrative or judiceview thereof, shall have been
exhausted, no dispute, claim or complaint by arab)g employee concerning the
application and interpretation of this provisionahbe subject to the grievance
procedure set forth in this Agreement or to anyeotadministrative or judicial
procedure.

The Association will certify at least annually teetBoard and at least thirty (30) days
prior to the date of the first payroll deductiom the service fees, the amount of said
fees to be deducted and certify that said feesidecbnly those amount permitted by
this Agreement and by law. Due to certain requéerts established in recent court
decisions, the parties acknowledge that the amaoiuihie service fee charged to non-
members along with other required information mayre available and transmitted
to non-members until mid school year (December,udan or February).
Consequently, the parties agree that the procedatatng to the payment or non-
payment of the representation service fee by nomipees shall be activated thirty
(30) days following the Association's notificatitm non-members of the service fee
for that given school year.

The Association agrees to cooperatively diseussexchange information regarding
the Association's service fee collection and oljacprocedures. The Association
agrees, upon request from the Board, to providbédoard for its review a copy of
the Association's current policy together with goyof all materials annually

distributed by the Association and its affiliates argaining unit members who
choose not to join the Association and/or obje¢hoservice fees.



In the event that an employee's religious practitmesot permit compliance with the
requirements of this Article for payment of memlhgrsdues or service fees to the
Association, the Association may allow the emploieeontribute a service fee not
to exceed the amount of the Association's uniforemtpership dues collected from
Association members to an Association ScholarshiymdFor to a charitable

organization approved in advance by the Associatidhe employee shall provide
evidence of such contribution to the Association.

Association to Defend Board

The Association agrees to indemnify and save therd8cand including each individual
school board member, harmless against any anthats; demands, costs, suits, or other
forms of liability including back pay and all coust administrative agency costs that
may arise out of or by reason of, action by therBdar the purpose of complying with
this Article. The Association has the right toooke the legal counsel to defend any
said suit or action.

E. PAYROLL DEDUCTION OF ASSOCIATION DUES

1.

Dues To Be Payroll Deducted

Local, MEA and NEA dues levied by the Association, accordance with its
constitution and by-laws and in accordance with &tgte or Federal law in
existence, shall be deducted by the payroll cladting as the agent of the Board,
from the wages of all employees who individuallydamluntarily certify in writing,
each year, to the aforementioned agent of the Bodwat they authorize such
deduction, or an employee shall pay such duesy=ahin a lump sum.

Remittance of Dues

With respect to all sums deducted by the Boardsyamt to authorization of the

employee, whether for membership dues or repretsemtéee, the Board agrees
promptly to remit monthly that portion allocatedttee Association and the balance
for both the NEA and MEA, to the Association, acgpamied by an alphabetical list
of employees from whom such deductions have beette m@ategorizing them to

membership or non-membership in the Associatiod, iadicating any changes in

personnel from the list previously furnished. TA®sociation agrees to furnish any
other information needed by the Board to fulfilétprovisions of the Article, and not
otherwise available to the Board.

Employees L eaving The System

Any special fees levied by the Association shalldollected by the Association in
their entirety from employees leaving the systemrgo June, or entering the system
after September; however, membership dues shablectable by the payroll clerk,

acting as the agent from the Board, only for thoeaths or portions thereof that an
employee is in the system.



Refund of Dues

The right to refund to employees, monies deduftech their salaries under such
authorizations, shall lie solely with the Assomati The Association agrees to
reimburse any employee for the amount of any deelicted by the payroll clerk,
acting as the agent of the Board, and paid to tseoéiation, which deduction is by
error in excess of the proper deduction, and agie@sdemnify and hold harmless
the Board for all sums proven to have illegally iorproperly deducted and/or
remitted to the Association.

Additional Deductions May Be Added

The Board shall also make payroll deductions ugathorization from the employees
for any plan or programs jointly approved by thes@daation and the Board.

Association To Hold Board Har mless

The Association agrees to hold the Board harnfless any action growing out of
these deductions, and assumes full responsibtitytlie disposition of all funds
turned over to the Association.

Dues Deducted

Pursuant to such authorization the payroll clextting as the agent of the Board,
shall deduct one eighteenth of such dues from itisé fegular salary check from
which the aforementioned agent of the Board wowddnally deduct these dues, of
each month for nine (9) months, beginning in S@pker and ending in May of each
year.

Employees Employed After Start of Year

Deductions for employees employed after the sffattte regular school year shall be
appropriately pro-rated to complete payments byetigkof the regular school year.

Authorization of Payroll Deduction

The employees who pay in a lump sum shall do $or po receiving their first
regular salary check from which the payroll cleakting as the agent of the Board,
would normally deduct these dues.



ARTICLE 2

SCHOOL AND ADMINISTRATIVE RIGHTS

M anagement Function

There is reserved exclusively to the Board apomsibilities, powers and rights designated it
by the laws and Constitution of the State of Miemgand the United States of America,
excepting where expressly and in specific termsitdich by this Agreement. These

responsibilities, powers and rights shall includé dre not limited to:

1.

Executive M anagement and Administrative Contr ol

To the executive management and administratwéral of the school system and its
properties and facilities, and the activities efetmployees;

Employment of Staff

To hire all employees and, subject to the prowsiof law, to determine their

gualifications and the conditions for their conduemployment, or their dismissal
or demotion; and to promote, and transfer all sermiployees. For purposes of this
Agreement, assignment is placement within an adsmative unit, and transfer is

movement between administrative units;

Establish Curriculum

To establish grades and courses of instructimiuding special programs, and to
provide for athletic, recreational and social esefdr students, all as deemed
necessary or advisable by the Board;

Instruction
To decide upon the means and methods of ingingtincluding the selection of
textbooks and other teaching materials, and theimaching aids of every kind and

nature; Department Chairpersons shall be constdte@commendations;

Schedules and Responsibilities

To determine class schedules, the hours of insbryctand the duties,
responsibilities, and assignments of employees @hdr employees with respect
thereto, and with respect to administrative and-teaching activities, and the terms
and conditions of employment not subject to thengeof this agreement.



Limitation By Ter ms of Agreement

The exercise of the foregoing powers, rights, autyoduties, and responsibility by the
Board; the adoption of policies, rules, regulaticausd practices in furtherance thereof; and
the use of judgment and discretion in connecticraWwith; shall be limited only by the
specific and express terms of this Agreement.

Enfor cement of Rules and Personnel Policies

It is agreed that the Board retains the righgritorce rules and personnel policies relating to
the duties and responsibilities of employees arir tvorking conditions, which are not
contrary tothe terms of this Agreement.
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ARTICLE 3

ASSOCIATION AND EMPLOYEE RIGHTS

Non Discrimination

The Board undertakes and agrees that it willdn@tctly or indirectly discourage or deprive
or coerce any employee in the enjoyment of anytsigonferred by Michigan Employment
Relations Act, MCL 423.201 et seq or other lawsMithigan or the Constitution of
Michigan and the United States; that it will nosaiminate against any employee with
respect to hours, wages or any terms or condit@inemployment by reason of his/her
membership in the Association, his/her participatim any lawful activities of the
Association, or collective professional negotiatiomith the Board or his/her institution of
any grievance. The Board and Association mutuadiyee and support the principle that no
employee will be discriminated against with resgecage, sex, race, heritage or any other
matter regarding human rights.

Use of School Facilities and Equipment

The Association may have the right to use schHaolllty rooms and cafeteria, without
charge, for professional meetings during those simben the building is regularly covered
by the custodial staff. Room clearance shall laelenwith the administrator appointed by
the Board for this responsibility and such meetirs@ll not interfere with regularly
scheduled school activities or employee resporisdsl Association meetings shall be
scheduled to occur after duty hours and the Boaadl sespect the scheduled meetings,
which have been properly cleared with the admiaistr appointed by the Board for this
responsibility.

The Association shall have the right to use stHaailities and equipment when such
equipment is not otherwise in use and prior apdrbaa been granted by the administrative
unit principal. The Association shall pay for tbest of all materials and supplies incident
to such use and consistent with the Board of Edutgilicies.

M ember ship Identification

No employee shall be prevented from wearing imsigpins, or other such identification of
membership in the Association either on or off stlpyemises.

Use of Mail Boxes

The Association may use employee mailboxes fosoAgtion correspondence after
providing the administrative unit principal with aopy of such correspondence.
Correspondence distributed in employee mail boxXedl e clearly identified as being
distributed by the Association.
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Use of Bulletin Boards

Bulletin boards in faculty rooms may be used bplyees in such ways to avoid student
involvement in organizational affairs and are sabje the control of the administrative unit
principal.

Financial Reports

When requested for negotiation purposes, the®Bwdl provide, at the written request of the
Association, available information concerning theget, which has been submitted to, and
approved by, the Board of Education at a regulaetmg, or to another governmental
agency, and factual information concerning therfaial resources of the School District.

Processing of Grievances

When requested for the processing of grievartbesBoard will provide, at the request of the
Association, such information as will be necesdarythe Association to process those
grievances, with the exception of confidentialdile

Association Required To Specify Information

To obtain information as outlined in F and G afjothe Association will be required to
specify the information desired and to give theppse for which it is desired.

Per sonnel File

Each employee shall have the right upon requesevtiew the contents of his/her own
personnel file. A representative of the Assocratinay, at the request of the employee,
accompany the employee in this review. The rewséall be made in the presence of the
administrator responsible for the safekeeping ek¢hfiles and shall take place in the office
of the administrator.

Privileged information such as confidential cretitds and related personal references
normally sought at the time of employment are dpmdly exempt from review.
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A.

ARTICLE 4

GRIEVANCESAND GRIEVANCE PROCEDURE

Definition

A grievance is defined as a claim filed by amptyee, group of employees or the
Association that there has been a violation, mespretation or misapplication of the terms of
this Agreement. The following matters shall notthe basis of any grievance filed under the
procedure set forth in this Article:

1. The discharge or demotion of a tenured eng@ogr any other matter within the
jurisdiction of the State Tenure Commission.

2. The discharge or nonrenewal of any probatipearployee.

3. Any matter related to the content of any eatdbn of an employee, including the
content and development of an individualized dewelent plan.

4. The failure to appoint or reappoint, or thentination of, any employee to a

Schedule B (extra duty) assignment.

General Provisions

1. Any reference to days in the Article is understdodmean business days when the
school district’s central administration officeapen.

2. The time limits contained in the grievance proceduiay be extended by mutual written
agreement.

3. A grievance which is not timely appealed shall bestdered withdrawn. In the event
the administration fails to issue a timely responise grievance shall be deemed to have
been denied and may be appealed to the next level.

Procedur e

If efforts to resolve a grievance informally havat been satisfactory, the following specific
procedures shall be followed:

Step One. Building Administrator.

A grievance must be in writing, and must be filedhwthe building principal or other
appropriate administrator within fifteen (15) dafgdlowing occurrence of the grievable
event, or within fifteen (15) days following themi when it was or could reasonably have
been detected, but in no event later than (which@eeurs last): (a) ninety (90) days
following occurrence of the grievable event, or {f®® end of the school year during which
the grievable event occurred.

The written grievance must:

1. Be identified as “individual” or “Association,” arghall be signed by the grievant;

2. ldentify the specific provision(s) of this Agreent@vhich have allegedly been violated;

3. State the facts supporting the alleged grievanoe, the date(s) when the alleged
violation occurred; and

4. Specify the relief requested.
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(A Grievance Form is attached to the Agreementime8ule E.)

Within five (5) days following receipt of the gvi@nce at Step One, the building principal or
other appropriate administrator shall meet with ghevant and/or the Association to hear
and discuss the grievance.

Within five (5) days following the Step One meegtinthe building principal or other
appropriate administrator shall issue a writterpoese or answer to the grievance and
provide a copy of the same to the grievant andAgsociation.

Step Two. Superintendent.

If a grievance is not satisfactorily resolved #&B50ne, the grievant may appeal it to the
Superintendent, in writing, within five (5) dayslléwing receipt of the Step One written
answer (or following the time when it should haveeb received if it was not timely
received).

Within five (5) days following receipt of the gu@nce at Step Two, the Superintendent shall
meet with the grievant and/or the Association tarkend discuss the grievance.

Within five (5) days following the Step Two meegjrthe Superintendent shall issue a written
response or answer to the grievance and providgpwy af the same to the grievant and the
Association.

Step Three. Board Committee.

If a grievance is not satisfactorily resolved &@BTwo, the grievant may appeal it to the
Board’s Grievance Committee, in writing, within é\5) days following receipt of the Step
Two written answer (or following the time when haalld have been received if it was not
timely received). Such written appeal shall bedfilwith the Superintendent who shall
promptly transmit it to the members of the Boa@isevance Committee.

Within ten (10) days following receipt of the gréace at Step Three, the Board’s Grievance
Committee shall meet with the grievant and/or thesg¥iation and the Superintendent to
hear and discuss the grievance.

The Board’s Grievance Committee may, in its a@ison, either: (a) respond to the grievance
on its own behalf (i.e. without referral to the Baaor (b) refer the grievance to the Board
(together with the Committee’s recommendation)dction by the Board. A response by the
Committee alone shall be issued within ten (10sdallowing the Step Three meeting; and
a response by the Board (when applicable) shasweed within ten (10) days following the

Board's first regular meeting after the Step Threeeting.

Step Four. Arbitration.

If a grievance is not satisfactorily resolved aetThree, the Association (but not an
individual grievant) may appeal it to arbitratiog fling a written demand for arbitration

with the American Arbitration Association and withe Superintendent within thirty (30)

days following receipt of the Step Three writterswar (or following the time when it should
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have been received if it was not timely receivédijly the Association’s President and/or
Executive Board shall have the right to determirfeetiver or not the grievance is to be
submitted to arbitration.

Power s of the Arbitrator

It shall be the function of the arbitrator, dmefshe shall be empowered, except as his/her
powers are limited below, after conducting the mgarto make a decision in cases of all
alleged violatios of the specific Articles and sections of this Agmeent. The authority of
the arbitrator shall be limited as follows:

1. The arbitrator shall have no power to essalbdialary scales or change any salary.

2. The arbitrator shall have no power to ruleaog claim or complaint for which there
is another remedial procedure or forum establidhethw or by regulation having
the force of law, including any matters subjecthte
procedures specified in the Teacher's Tenute MEL 38.71 et seq. He/she shall
have no power to rule on the discharge or demaifamy tenurd employee nor the
discharge or nonrenewal of any probationary em@oye

3. The arbitrator shall have no power to addtdbtract from, disregard, alter or modify
any of the terms of the Agreement. The arbitratadthority shall be limited to the
interpretation and application of the terms of thigeement.

4. The arbitrator shall have no power to rulerupite content of an evaluation or the
content and/or development of an individualizedaleyment plan

5. The arbitrator shall have no power to rul®mu@ny extra duty assignment or the
appointment or termination of any employee in anaegiuty assignment.

6. The arbitrator shall have no power to hear gmevance upon a matter excluded
from the grievance procedure of this Agreement wpressly excluded from
arbitration.

Arbitrability

If either party disputes the arbitrability ofyagrievance under the terms of this Agreement,
the arbitrator shall first rule on the questionndfether the grievance is arbitrable under the
terms of this Agreement. In the event that a dasgppealed to an arbitrator on which

he/she has no power to rule, it shall be returreedhe parties without a decision or

recommendation on its merits.

Written Decision
The arbitrator will give a written decision withthirty (30) days after the final hearing.
This decision will be final and binding upon boktetBoard and the Association.

Decision To Be Final and Binding

An arbitrator's decision, if within the scopeanfthority as set forth above, shall be final and
binding on the Association, its members, the emgdgopr employees involved, and the
Board.

Fees And Expenses

The fees and expenses of the arbitrator shalkhsred equally by the Board and the
Association. All other expenses shall be bornéhleyparty incurring them, and neither party
shall be responsible for the expense of witnesaksdcupon by the other.
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ARTICLES

TEACHING HOURS AND SCHOOL CALENDAR

Duty Hours

All employees are to be on duty a maximum of sekrdours and 5 minutes according to the
schedule set up by the administrative unit principacept that on Fridays, half days and on

the last student day preceding a scheduled holidagss the employee work day shall

terminate five (5) minutes following departure bétafternoon buses. Part-time employees'
classes will be scheduled consecutive wheneveilpessThe duty hours of employees may

be adjusted as necessary to meet any requiremietits 8chool Code and State School Aid

Act for the receipt of full funding and appropr@is.

Notwithstanding any other provisions of this Ak, it is understood and agreed that IEPT
meetings shall not, without the teacher’'s condemtield before the student day or later than
one hour after the student day. After school IER3etimgs shall not, without the teacher’s

consent, exceed three (3) per calendar month. €eachall be given at least five (5) school

day’s notice prior to IEPT meetings scheduled oletsif the employee’s regular work hours,

except on rare occasions when the meeting musidsheduled.

Lunch Period

All employees shall be entitled to a duty-freénterrupted lunch period equivalent to, but in
no event, less than thirty (30) minutes before aftelr which they are expected to perform
duties as assigned by their administrative unih@pal. In no case shall the thirty (30)
minute lunch period be assigned anytime beforéuthehroom is opened or anytime after the
lunchroom has been closed. However, nothing i Anticle shall prevent an employee
from voluntarily accepting a lunch period when tadeteria is closed.

Teaching L oad

The normal weekly teaching load for all employeesered by the Agreement will not
exceed an average of 5 hours and 45 minutes of paptact per day. In no event shall
length of class day be lengthened unless by matgiidement. Assignment to supervise a
study period shall be considered a teaching pdaogdurposes of this Article.

Class Schedules

Class schedules, hours of instruction, etc.,raoegnized as administrative and Board of
Education prerogative as outlined in Article 2o Contract.

Planning/Conference Time

All secondary employees shall have a period foy-five (55) minutes for planning each
student day. All elementary employees shall hagerad of fifty (50) minutes for planning
each student day. The planning time at the eléamgshall be provided through the use of
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special teachers, i.e. music, art, PE, foreignuagg, computer. One teacher per grade level
may remain indoors supervising students during@utdlassroom.

All instruction of students shall be provided d®rtified teachers including time spent in the
elementary, outdoors classroom. The amount, n@xteed thirty (30) minutes, and the
clock hour of outdoor education shall be determir®d the building administrator
collaboratively with the elementary teachers a#fdct

On days when the student schedule is changed dueather delays, the administration will
provide a shortened student schedule that allowsdoal planning time for teachers.

Deviations From Schedules

Deviations from the schedules are permitted byattwministrative unit principal to provide
time for special programs of an infrequent naturerd) the normal school day.

Staff M eetings - District

Attendance at entire staff meetings called by S@erintendent of Schools is mandatory,
unless excused by previous arrangement by the Btgraent.

Staff M eetings - Administrative Unit

Administrative unit meetings will be called byethadministrative unit principal when
necessary and attendance shall be mandatory wetessed by previous arrangement with
the administrative unit principal. These meetinigalisbe held on a predetermined weekday
to be established by September 15th of the scheat.y There shall be no more than 10
meetings of not more than one (1) hour each.

School Calendar

No Deviation From Calendar

For the term of this Agreement, the school calestall be set forth in Schedule C.
There shall be no deviation from, or change indtieool calendar except by mutual
agreement between the Board and the Associatiawided, however, that any

student instructional days and/or hours which ast tlue to inclement weather or
other school closures, and which are required tonbde up in order to satisfy the
minimum State student instructional requirementslldbe added to the end of the
school calendar (unless the Board and the Assoniatyree to some other make-up
schedule) and shall be made up without additiomathpensation; and provided

further that any make-up hours shall be in incresherutually agreed upon.
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ARTICLE 6

TEACHING CONDITIONS, ASSIGNMENTSAND CLASSLOADS

Educational M aterials and Equipment

The administration and any department chairpevabrronfer, at the request of either party,
for the purpose of improving the selection and ofseducational equipment and materials.
They will undertake to implement these joint dems within the scope of their financial
ability and authority. The Board agrees to keep @bove-mentioned equipment in good
working order and to supply materials needed tanta@ effective educational programs, in
keeping with the Board's adopted budget.

Faculty Rooms

The Board shall make available in each schod¢adt one room, appropriately furnished,
which shall be reserved for use as a faculty rooffhis room shall be available to
educational staff provided that, at times, teachpggsonnel may reserve it for special
meetings, at which time it is understood that otWerking personnel shall be excluded.
This room shall not be open to students during ribemal time it is being used by
employees. Provision for such facilities will beade in all future buildings with the
exception of buildings in temporary use.

Telephones

Access to school telephones in a private arel bbamade available to employees for
official, confidential school business use.

Vending M achines

Only upon the request of the Association shalhdireg machines be permitted in the
employees' lounge. The Association will be comglletesponsible for these machines and
will therefore receive any proceeds realized frbehachines.

Parking

Adequate off-street parking will be provided gmdperly maintained.

Faculty Pass

A faculty pass (including spouse only) shall evided to all individuals who voluntarily
sigh up and agree to assist at school sponsoredtseveThe list will be posted and
assignments based upon need by the sponsoringyagenc

Unsafe Conditions

Employees shall not be required to work undeafensr hazardous conditions or to perform
tasks which endanger their health, safety or weildp. It will be the responsibility of all
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employees to report any unsafe conditions or awtshéir administrative unit principal
immediately.

Teaching Assignments

Teaching assignments shall be based upon thes askaan employee's certification,
qualification, in accordance with state and fedeegjuirements (i.e., ESEA, NCLB). The
Board will budget an amount of money within eachmadstrative unit for the specific
purpose of professional development. Priority Wil given to those employees teaching in
areas in which they have not taught during the iptes/five (5) years. Any reimbursement
must be authorized prior to incurring expenses.

Should the Board choose to send the employeelkege/university classes, only the tuition
will be covered by the Board and the Board shalehthe right to determine which courses it
will pay for. Teachers with assignments in a d#f@r building shall be given ten (10)
minutes travel time between buildings if the empl®ys required to teach a class that would
normally begin within ten (10) minutes.

Assignments During A Planning Period

If an employee performs any mandatory required dwtyng his/her planning period on a
temporary or emergency basis, such as an IEPCgipainmeeting, or more than two (2)
monthly curriculum meetings of no more than tweintg- (25) minutes each, or one
planning period per month, etc. (i.e. excluding kvais a substitute teacher), additional
compensation will be paid at $20.00 per period.arnfemployee accepts any mandatory
required duty during a planning period on a permabeasis, such as teaching an extra class
(i.e. an overload schedule), additional salary cemsgation will be paid on a proportionate
basis — e.g. an employee teaching an extfi ¢fass during a 5 period student day will
receive 1/5 more salary per year, an employee tegeh6" class during a 6 period day will
receive 1/8 more salary per year, etc. This amount will be-gated if the overload
assignment is for less than one year (e.g. fomsester or trimester). A teacher assigned to
an extra class during a "zero hour" shall receileat 1/6 etc. (as the case may be) of the
BA Base, pro-rated for partial year.

Notification of Tentative Assignments

Employees, other than newly hired employees, beéllnotified in writing of their tentative
assignments for the coming school year prior toethé of the present school year, and any
changes that are made shall result in the emplbga®y notified of such change, no later
than the I day of August. Any changes made after Augustadll ke done after meeting
with the employee and the Association.

Additional Assignments

Consideration in offering assignments in additonhe normal teaching assignments will be
given to employees regularly employed in the systbut in no way can these be made
obligatory.
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Pupil - Instructor Ratio

The parties recognize that pupil-instructor ragsoan important aspect of an effective
educational program. The Board agrees to:

1. make every effort to keep class size at ap@table number;

2. assure that class size will be appropriatheéaoom assigned and the equipment and
materials available;

3. place the best interest of sound educatidgheafirst priority within the framework of
existing financial conditions.

Supervision of Students

During the school day, employees are respon$ablstudent supervision at all times. If the
administrative unit principal requests that empés/supervise students during their duty free
time, such employees shall be paid $20 per week peninute (per day) weekly assignment.

Class Sponsor ship

On the first employee duty day of each schoaryemployees shall be asked by the
administrative unit principal to volunteer for cdasponsorship. Employees who volunteer to
sponsor grades 8-12 are volunteering to stay with dame class of students until they
graduate.

If two (2) sponsors per class are enlisted, Pawill be followed. If fewer than two (2)
sponsors per class are enlisted, Plan B will Heved.

Plan A: The two (2) voluntary sponsors shall be expetbesissume duties normally
associated with class sponsorship, provided wrigeidelines for such duties are
furnished to the employees when the enlisteescepted.

Plan B: The administrative unit principal shall assignpdoyees in groups to assume
duties normally associated with class sponsorgingyided that written guidelines
for such duties are furnished to the employees vglneh assignments are made.

The Board will provide an amount of money (sebetlule B) for each grade level, 8-12, to
be used in relation to class sponsorship dutidss money will be used at the discretion of
the class sponsor subject to approval by the adimétive unit principal.

Job Sharing Employee

Job Sharing Employee shall refer to two employekes initiate the arrangements for filling
a single position in a manner mutually agreed tthioge persons, as well as the Association,
and the administrative unit principal. Such teaghemrangement will be strictly voluntary
and persons scheduled in such an arrangemenbghddfined as part-time employees.
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Salary, fringe benefits, and seniority accrual part-time employees shall be set at a
proportional rate. Seniority shall accrue in onenth increments for every twenty (20)
consecutive teaching days of service as a part¢imgloyee.

Special or Substitute Teaching Assignments

1.

Substitute Employee List Maintained

The Board of Education agrees at all times to taaira list of substitute employees.
In the case of an employee's absence, it shall Hee résponsibility of the
Administrative Unit Principal or his/her designee arrange for a substitute
employee.

a. On orientation day, employees shall be inéatraf the person and telephone
number to contact should the employee be unavailablwork.

b. Any employee who will be unavailable for watkall notify the above stated
person by 6:30 a.m., or be subject to loss of maytliat day, except in
circumstances beyond the control of the employee.

C. If the employee knows that he/she will be unavad@dbr work the following
day, or knows during an absence that he/she wildde to return to work the
following day, it shall be his/her responsibilitp hotify the appropriate
person of his/her intent for the following day, later than end of the school
day, if at all possible.

Reqularly Employed Employees As Substitutes

The practice of utilizing regularly employed doyees as substitutes during their
planning period is allowed. Such employees shaltdmpensated as follows:

Middle School and High School teachers who sulistduring their planning period
shall receive $20 pay.

Elementary teachers who give up their planniagog due to a lack of specialists
(i.e. art, music, PE) shall receive $20 pay. Ietementary teacher is required to take
an entire classroom of students for a whole dagtéfacher shall receive $100. In
situations where the teacher is assigned a fraciamother classroom, and/or has
the classroom for less than a whole day, the cosgiem will be pro-rated. (For
example, if the teacher is assigned 1/2 of anoth&ssroom for a full day, the
compensation will be 1/2; and if the teacher h&saf/another classroom for 1/2 of
the day, the compensation will be 1/4; etc.).

Curriculum Teams and L eaders

The District shall have 10 curriculum teams — #decore (i.e. English and language arts,
math, science and social studies) teams at théee, 4 core teams at the 6-12 level, plus a
practical arts team and a fine arts team.
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Each teacher will serve on a curriculum team ofhieischoice, provided each content level
has a grade level representative. If teacher ekaio not result in adequate representation
on the curriculum teams, then curriculum team adjests will be made by the Curriculum
Director, in consultation with the building admitméetors. Team assignments will generally
be based on a teacher's grade level or subjecemessignment and will typically be for a
period of 3 years. A teacher having a preferemeaf curriculum team assignment, or
desiring a change in curriculum team assignmeny, make his/her interests known to the
Curriculum Director by March®iof each school year.

Each curriculum team shall, at its final spring tirege of each school year, elect a team
leader for the next school year. Team leaderd $laresponsible for: developing and

distributing meeting agendas, attending all CutdouCouncil meetings, making a written

report of each team meeting (including meeting ,dataff attendance [i.e. present and
absent] record, summary of agenda items discussadi r@commendations, etc.),

communicating with all administrators concerningrmular area, being knowledgeable of
the team's subject area (e.g. benchmarks, MEAB, atal being available as a resource to
the administration and Board, etc.
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ARTICLE 7

TEACHING VACANCIES, PROMOTIONS AND TRANSFERS

Employee Transfer Reguest

Requests by an employee for a change in assignonentransfer shall be made in writing,
one copy of which shall be filed with the Adminggive Unit Principal, and one copy may be
filed with the Association. The application wsket forth the reasons for transfer, the
position sought, and the applicant's academic figetions. Such requests shall be renewed
once each year to assure active considerationebBoard.

Vacancies During School Y ear

The Association recognizes that when teachingmeies occur during the school year, it
may be difficult to fill them from within the teacty staff without undue disruption to the

existing instructional program. Vacancies occ@rturing the school year shall be posted
on each faculty room bulletin board for seven @endar days prior to the filling of such

positions. However, after the seven (7) calendsisdthe Superintendent may fill such a
vacancy on a temporary basis with another emplayewith a temporary employee, as

determined by the anticipated length of the vacancy

Vacancies For Next School Y ear

Whenever a vacancy occurs, it shall be postedeeers (7) days on each designated bulletin
board. If the vacancy occurs during a school edbe notice of vacancy shall be mailed to
each qualified employee requesting such notice thadposting shall remain open for ten
(10) days if the vacancy occurs prior to July lac®ncies occurring after July 1 shall be
treated in the same fashion with the time periaddéve (5) days. All days will be days the
Administration offices are operating.

The most senior employee making application liervtacancy shall be awarded the position,
provided he/she is equally or better qualified thay other applicant for the vacancy. The
determination of the relative qualifications of @ygplicants shall be made by considering the
extent and recency of relevant qualification fagteuch as, but not limited to, academic
preparation and degrees, areas of certificatiomk\aad training experiences in the subject
area of the assignment, and professional recommiendand references.

Change of Assignment

The Board and Association recognize that changesade assignments in the elementary
schools, changes in subject assignments in thelengithool and high school, and transfers
between administrative units will sometimes be seagy and desirable in the best interests
of pupils and employees.
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Return To Employee Status

Any employee who shall be transferred to an adnative position and shall later return to
an employee status shall be entitled to retain sigtits as he/she may have had under this
Agreement prior to such transfer to the adminigirastatus.

Schedule B Positions

The positions listed in Schedule B will not béjsat to Sections A through E but will be
filled in the following manner:

1. Athletic assignments will be made by the Atid Director who will consider the
recommendations of the coaching staff, qualifiaadicexperience, interest, and other
pertinent information. Final approval shall be firerogative of the Superintendent
of Schools.

2. Activity advisors and sponsor assignments gl made by the Administrative Unit
Principal who will consider the recommendations lis/her teaching staff,
gualifications, experience, interest, and othetipent information.

3. Driver Education, Adult Education and Sumi&ehool assignments will be made by
the Superintendent or Program Coordinator, who giMe first consideration to
regularly employed employees in our system, anal essider recommendations by
the staff, qualifications, experience, interest] ather pertinent information.

Extra Duty Positions Not Automatically Filled

It is the understanding of both parties that fpss for extra duty pay as listed in Schedule B
are not to be construed to mean that all positisitisbe automatically filled each school
year, but that determination will be made by theaip dependent upon the financial
resources of the school district, and any positiohfilled due to this determination is not
subject to the Grievance Procedure.

24



ARTICLE 8

LAYOFF AND RECALL

Notice of I ntent

If the Board determines that it is necessary ¢arelase the number of employees, or
eliminate or consolidate positions, the Board shalify the Association in writing of its
intention to do so and the reasons therefore.

Seniority
1.

Definition of Seniority

a.

Seniority shall be defined as length of servitghe bargaining unit. An

employee who leaves the bargaining unit withoueseg employment with

the District (e.g. a teacher who accepts an adtraiige position with the

District) shall retain his/her previous bargainimgjt seniority but shall not

receive seniority credit for the time spent outtleé unit. It is expressly
understood that such retained seniority shall hotyever, be used to bump
back into the bargaining unit.”

Any individual on an unpaid leave of absemteany type, shall retain
previously accumulated seniority, but shall notusmcalate seniority while on
leave.

Employer-approved paid sick leaves and datsddeaves shall continue to
accumulate seniority.

All bargaining unit seniority is lost whermployment is severed by
resignation, retirement, or discharge for just eaus

A bargaining unit member employed as sclsmaial worker or school
psychologist shall earn and hold seniority in hes/ssignment as a social
worker or a psychologist only. Such senioritedit shall not apply to
regular teaching vacancies or assignments.

Seniority Tie Breakers

If two or more employees have the same last dataref they shall appear on the
seniority list based on the time of issuance reedmh the hiring form.

Seniority - Annual Statement

By December 1, each school year, the administiaghall prepare a seniority list with the
certification of each employee. A copy of the Bkall be furnished each employee. The
employee will have ten (10) working days to indecany discrepancies. If none are
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submitted, the list will then be determined to loewmate. Employees hired after December
1% shall be added to the seniority list, and a reliseniority list may be requested by the
Association from time to time.

D. Reduction in For ce Guidelines

Layoff shall conform to the following guidelines:

1. L ayoff In Order Of Seniority

Employees shall be laid off in the order of seityostarting with the least senior
employee, provided that:

a. there is a more senior tenured employee wposiion has been eliminated
and who is eligiblgo replace and perform all of the duties of thesiesenior
employee

b. the Board may offer an employee part-time legrmpent in lieu of layoff,

provided that if such offer of employment is refuisé¢he employee shall
retain his/her position on the recall list subjeot the rights of other
employees pursuant to this Article.

2. Written Notice

Employees subject to layoff shall be notified imiting not less than twenty (20)

calendar days prior to such layoff if the layoffsisheduled to take effect during the
school year. If such layoff is to take effecttla¢ opening of a new school year,
employees subject to layoff shall be notified intwg no later than June 30. In
instances of substantial and unforeseen changestuitent population, or other
conditions, a general reduction in the number opleyees employed by the Board
shall be allowed. In such circumstances, the Boaiits representative shall consult
with the Association President, who in consultatwith the Association Executive

Board, shall jointly arrange notification procedare

3. Suspension of Benefits

Any layoff shall suspend, for the duration of thgoff, the Board's obligation to pay
salary or fringe benefits under any individual cant of employment or under this
agreement; however, an employee shall be eligibleeteive any benefits which
were earned but not yet paid prior to the layoff.

4, Association Notification of L ayoff

The Association President shall be informed intingi of the names of employees
subject to layoff.

E. Recall Procedures

Recalls shall be subject to the following coruatis:
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RecallsIn Order Of Seniority

Tenured employees on layoff will be recalled to tleat available vacancy for which
they are certified and qualified which arise witkimee (3) years of the effective date
of their layoffs. Probationary employees on laywfil be recalled to the next
available vacancy for which they are certified aplified which arise within one
(1) year of the effective date of their layoffshereafter, there is no right of recall to
any position of employment.

Employees shall be recalled in the order of ségistarting with the most senior
eligible employee on layoff. Bargaining unit memdbemployed as a social worker
or a school psychologist and on layoff shall notsbéject to recall to a teaching
vacancy for which he/she may otherwise be certified qualified, except according
to his/her seniority acquired in a teaching capacit

Written Notice Of Recall

If no recall date is set forth in the notice ofd#, the Board shall give written notice
of recall from layoff by sending a certified letter the employee at the employee's
last known address as it appears on Board recatdsh address shall be conclusive
for purposes of this Article. It shall be the resgibility of each employee to notify
the Board of any change in address.

Responsibility To Appear

If a recall date is set forth in the notice of dffy it shall be the employee's
responsibility to appear for reinstatement on the gpecified.

Failure To Appear

It is the obligation of the employee, except agemmafter provided below
(Subsections (a) and (b) of this Section) to repther availability to work at the
specified time within ten (10) calendar days frdma tate of the mailing of the recall
notice.  Such notice shall be mailed at least () calendar days prior to the
beginning of the work date. Unless the employesets this obligation, his/her
failure to do so shall be considered a voluntarit gnd shall thereby terminate
his/her individual contract and any other employhretations with the Board. An
extension shall be granted provided that:

a. Prior to the issuance of a recall notice,egh®loyee has executed a written
contract of employment for a teaching positionmother school district; and

b. The employee has within the ten (10) day mé&pp period requested, in
writing, an extension to allow for completion otHier year's teaching duties
in another district. The employee shall indicatewriting, his/her intent to
accept the position to which he/she is recalled.
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5. Obligation Shall Terminate

The obligation of the Board to rehire an emplogkall terminate when the employee
rejects or does not respond within ten (10) calemi@gs to an offer of a position
equal to the one he/she was laid off from, whereth@loyee resigns, retires, dies, or
certification lapses.

6. Association Notification Of Recall

The Association President shall be informed intingi of the names of employees
who will be recalled.

Definition of Terms

The following definitions of terms $hae used for purposes of this Article:

1. Eligible Employee

An eligible employee means an employee who isfigttand qualified to perform
the duties of the position to be filled.

2. Service Date
Service date means the date when the employéefosided professional services
for the Board since any break in service. An erygdoemployed by the Board in a
non-bargaining position shall neither accrue neelgeniority during the period of
such employment.

Unemployment Compensation

An employee who is laid off and who is paid unengpient compensation benefits during

the summer immediately following the layoff and wis subsequently recalled to an

equitable teaching position at the beginning ofrtbgt school year will be paid according to

an annual salary rate which will be equal to the @i salary he/she would have earned for
the school year had he/she not been laid off, subpethe following conditions:

1. The total of unemployment compensation phlarg earned by employment in the
district shall not be below that which the employgmuld have received had he/she
been employed the entire school year.

2. This Article would be implemented June 1, 1984

3. When the Court decides that this procedurndeigal, the employee will receive a
lump sum refund within thirty (30) calendar days.

If a State or Federal Court were to discloset th@ above provisions are not
enforceable, that employer agrees to negotiataltbge provision. The Association
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shall be held harmless in any court cases arisinmgod the application of this
provision.

Procedures Shall Not Apply

The procedures set forth in this Article shalt apply to the involuntary termination of the
employee for unsatisfactory service or breach otreet, or the voluntary termination of an
employee.

Substitute Employee List

Employees on layoff will be given priority on tkabstitute employee list provided they are
available and interested.
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ARTICLE9

PROFESSIONAL RESPONSIBILITIESAND CONDUCT

Professionalism

The Administration and the Association recogrilzat teaching is a profession and requires
the adherence of each employee to professionabmegplities with respect to their personal
conduct toward students and parents, including eotaly themselves as appropriate role
models as professional educators.

Disciplinary Action

No tenured employee shall be disciplined (i.e. \ways, reprimands, and unpaid suspensions
of three days or less in a school year) without gaise. The discharge or demotion of a
tenured employee shall be governed exclusively Hey grocedures and standards of the
Michigan Teacher Tenure Act applicable thereto ahndll not be subject to the grievance
procedure or to arbitration under the terms of tAigreement. The termination or
nonrenewal of a probationary employee shall be gmcexclusively by the procedures and
standards of the Michigan Teacher Tenure Act applethereto and shall not be subject to
the grievance procedure or to arbitration undeteéh@s of this Agreement.

Complaints

Complaints shall not be placed in the employee'ssganel file without prior written

notification to the employee and an opportunity thscussion with the unit principal.
Anonymous complaints (i.e. where the identity ¢ tomplainant is not known) will not be
relied upon unless they are supported by other etemp and credible evidence.
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ARTICLE 10

STUDENT DISCIPLINE AND PROTECTION OF EMPLOYEES

Discipline Rules and Regulations

It is recognized that student discipline problecas be dealt with most effectively when
employees, administrators and the Board of Educati®@ working in unison to provide a
constructive educational setting. The Employer, consultation with employees, shall
promulgate rules and regulations setting forth ghavisions to be utilized in disciplining,
suspending and expelling students for misbeha®och consultations shall have taken place
by May 15 of each school year; times and datestedtablished by the administrative unit
principal. Copies of such rules and regulationslisbe distributed to each employee on
Orientation Day at the beginning of each schoolr.y&mployees shall be notified of any
procedural changes adopted during the school year.

Assault

1. Removal of Student

Upon receipt of a complaint from an employeet the/she has been physically
assaulted by any student(s) and/or verbally oriphifg threatened with bodily harm

by any student(s), the administrative unit printighall promptly relieve the

employee of the responsibility for supervision amdhstruction of the student(s)
pending an investigation and disposition of the plaamt. The employee shall
provide the administrator with a written statemetgscribing the particulars of the
incident, at the time that the complaint is made.

2. L egal Counsel - Assault

Any case of assault upon an employee resultioigp fschool associated duties shall
be reported immediately, and confirmed in writingthm 48 hours, to the
Superintendent or his/her designated representatilee Board will provide legal
counsel to advise the employee of his/her rights @ligations with respect to such
assault and render all necessasgistance to the employee in connection with the
handling of the incident by law enforcement andgiad authorities, provided that it
has been determined that the employee has actéihwite scope of School and
Administrative Policy. Whether an employee hasdawithin the scope of School
and Administrative Policy for the purpose of thiooysion shall be considered a
grievable issue and, if necessary, shall be deteanihrough such channels.

L egal Counsdl - Disciplinary Actions

If any employee gets legally involved becauseis€iplinary actions taken by the employee
against a student, the Board will provide legalrs®i and render all necessary assistance to
the employee in his/her defense provided that sttheen determined that the employee has
acted within the scope of School and Administraiadicy. Whether an employee has acted
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within the scope of School and Administrative Pylior the purpose of this provision shall
be considered a grievable issue and, if necessiaajl, be determined through such channels.

Reimbur sement For L osses

The Board will reimburse employees for any lodamage or destruction of clothing or
personal property of the employee while on dutsegulting from such previous assault. If
an employee is injured while in the line of dutsed medical, surgical or hospital care will
be furnished by the Board to an accredited hospitebvided the injury is reported
immediately and confirmed in writing, within 48 hsuafter such injury, to the extent
provided by Worker's Compensation and in a caserevtiee employee has exhausted the
extent of his/her personal insurance provided & been determined that the employee has
acted within the scope of School and Administraiedicy.

32



ARTICLE 11

EMPLOYEE PERFORMANCE EVALUATION

A. Employee Performance Evaluation Defined

The Board and the Association both recognize tightriduty and responsibility of the
administration to conduct employee performanceuatans of each employee’s performance.
Both parties recognize the purpose of an emploge®mance evaluation is to maintain and/or
improve the effectiveness of the employee. Itnslarstood that any employee performance
evaluation will be based on valid, pertinent andlvwgentified criteria. Furthermore, it is
agreed that evaluations and/or observations beunted openly and with full knowledge of the
employee. The entire process is designed to ieclpdsitive reinforcement, constructive
criticism and mutual follow-up efforts to bring alicemployee improvement in any area that
has been identified as a weakness.

B. Schedule of Employee Perfor mance Evaluations

1. At the beginning of each school year, a probatipmenployee who has completed one
year of probation shall be provided with an indiatized development plan developed
by administrative personnel in consultation withe tiprobationary employee. A
probationary employee will be observed at least twees each full school year during
the probationary period. The final evaluation shallbased on, but not limited to, at least
two classroom observations held at least sixty dayart, unless a shorter interval
between the two classroom observations is mutwghged upon by the employee and
the administration. The performance evaluationlshalude at least an assessment of
the employee’s progress in meeting the goals obhiker individualized development
plan.

2. Each tenured employee shall be evaluated at le&st @ach three (3) years and prior to
May 15. The teacher shall receive a copy of thecgulare prior to the evaluation.
Tenured employees may be requested to meet witthehissupervisor to discuss
performance at least once during each of the mtgaars between written evaluations. If
a tenured employee has received a less than satigfaperformance evaluation, the
employee shall be provided with an individualizegvelopment plan developed by
administrative personnel in consultation with tle@ure employee. The performance
evaluation will be based on, but not limited to, l@ast two classroom observations
conducted during the period covered by the evalnatf the tenured employee has been
provided an individualized development plan, thaleation shall include at least an
assessment of the employee’s progress in meetengdhls of his or her individualized
development plan. Nothing in the Article should dmnstrued to limit the number of
written performance evaluations for an employee.

C. Designated Evaluators

Each employee shall be assigned a primary or immbediupervisor at the beginning of each
school year during which he/she is scheduled fomé& evaluation. Any changes in such
assignment shall be made known to the employeetaritie Association President. The
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assigned administrator shall be primarily respdesibr the employee's formal evaluation. If
the assigned administrator wishes any other pergbather or not employed by the district, to
consult or participate in the evaluation, the ergedowill be so notified. The formal evaluation
shall be approved and signed by the assigned astnaitar.

Dur ation of Evaluation Non-Tenur e Employees

Each written employee performance evaluatiomfmi-tenure employees shall be based on no
less than thirty (30) minutes of observation whioly consist of two fifteen (15) minute
periods or one thirty (30) minute period. The kbngf time of the employee performance
evaluation will be noted on the evaluation form.l #onitoring and/or observations of the
work of an employee shall be conducted openly.

Probationary Employee Evaluations

No later than April 15th of each probationary yearfinal written employee performance

evaluation report will be furnished to the Supesndent for each probationary employee. A
copy shall also be furnished to the employee.hdfreport contains information not previously

made know to and discussed with the probationarpl@yee, the employee shall have an
opportunity to submit additional information to tBeperintendent. In the event a probationary
employee is not continued in employment, the Baomittladvise the employee of the reasons
thereof, in writing at least sixty (60) days priwor the end of the probationary period. It is
understood that the Administrative Unit Principdlak have had a conference with such
employee prior to official notification.

Grievance Procedure

It shall be expressly understood by both partrest the content of an adverse employee
performance evaluation is not subject to the gneeaprocedure and that evaluations will be
one of the factors in the Board's determinatiothefindividual's future within the system. The

procedure used in obtaining an evaluation of thpleyee's competence is grievable.

| mprovement of Evaluation Process

Both parties shall work to improve the evaluativdetia used to judge the performance of
employees. Upon request of either party, a joimhmittee shall be established to revise the
evaluation tools. Any changes recommended by sanintttee’s efforts shall be submitted to

both parties for approval prior to adoption. Thalagtive tool agreed upon by both parties in
Schedule D shall be the only tool used until furtmevised by the above procedure.

Supplemental narrative may be attached to Schddyeovided it pertains to the evaluation

criteria and cites the section or sections to witieipplies.

Random Evaluations

The Board and the Administration reserves thetrighmonitor, audit, observe and evaluate
any class or school activity whenever it deemgjdrapriate, providing it is accomplished with
the full knowledge of the employee in charge.
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Video Taping

A technique that may be employed for employee perémce evaluation may include the
video taping of a lesson. After discussion witle tamployee in a post evaluation
conference, the tape will be given to the emplayke will erase and return it. There shall
be no duplication of the video tape; the intenthef parties being only the original tape will
be used for evaluation and discussion purposes.
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ARTICLE 12

MENTOR PROGRAM

Each probationary employee, in his/hertfirgee (3) years in the classroom, shall be assign
Mentor Teacher, according to Section 1526 of theoStCode. The Mentor Teacher, defined as
a tenured teacher, a retired teacher, or collegéegsor, or appropriate alternative, excluding
supervisory personnel shall be available to provmefessional support, instructions, and
guidance. The purpose of the Mentor assignmerd gdvide a peer who can offer assistance,
resources, and information in a non-threateningegall fashion, to acclimate the teacher to the
duties of the job, and to provide necessary asuist to provide quality instruction. The Board
and Association agree the relationship shall bdidential and shall not be a matter included in
an evaluation.

A mentor shall be assigned in accordance vighfollowing:

1. A reasonable effort will be made to assiga Probationary Teacher with a Mentor
who works in the same building and has the same afrecertification as the Proba-
tionary employee.

2. The Mentor shall meet with the Probationarypkayee informally whenever possible
or necessary. A formal conference between the Med first year Probationary
employee shall be scheduled to occur prior to tiaet ©f the school year. This
conference will be a minimum of one hour in length.

3. Once a Mentor accepts the position, he/shd wointinue in that position
for the first three (3) years of the probationggriod unless released from the
assignment: (i) by the administration, or (ii) letadministration at the request of
either the Mentor or the Probationary employee.

4, Either the Mentor or the Probationary empéoymay request to terminate
the Mentor-Probationary employee relationshfp in either party’s opinion,
the relationship is not productive. The requestt be given to the building
administrator. If the request is upheld, a n&entor will be assigned the
Probationary employee.

5. Each Mentor shall receive a job descriptiomd araining. The Association
and Administration will work together in orderaccomplish these tasks.

6. A mentor employee assigned from the bargginimit shall be compensated
in the amount for $250.00 per assignment peeseer.

7. At least one-half (1/2) day per semester shallfamtgd upon request of the Mentor

or the Probationary employee to allow for additiomaeetings, team teaching,
classroom observations, and mentoring activiti@sd $elease time shall be granted
at times approved by the building administrator.ditidnal release time may be
granted on other occasions at the building admatists discretion. Release time
shall not normally occur during the last five (5¢&ks of the school year without the
building administrator’s approval.

8. The Mentor teacher shall complete a Mentognm Form supplied by the District
documenting all meeting times between Mentor andb&ionary employee
during the semester/year. Said record form shadiiben to the building principal at
the conclusion of each semester prior to Mentoeiwg compensation for the
Mentoring assignment.
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ARTICLE 13

PROFESSIONAL COMPENSATION AND INSURANCE BENEFITS

. Salary Schedule A

The basic salaries of employees covered by thigémgent are set forth in Schedule A which is
attached to and incorporated in this AgreementuchSsalary schedule shall remain in effect
during the term of this Agreement.

. Extra Duties Salary Schedule B

Additional compensation for employees who aregm®si extra duties which are beyond the
normal teaching assignments are set forth in Sdbae8luwhich is attached to and incorporated
in this Agreement.

. Salary Credit - Qutside Experience

Employees newly employed még given credit on the salary Schedule A for oetsghching
experience in any school district. Any such dréalibe granted will be granted upon hire and
will not be granted retroactively.

. Yearsof Experienceln District and Freeze

In establishing credit for years of experienceul&ktime employee employed initially at the
beginning of the second semester shall receivdl gear of credit on the salary schedule. An
employee who was a part-time employee previousiyeanployed at the beginning of the second
semester will not advance on the salary schedule.

In the event a tenured employee receives a yaheealuation of unsatisfactory, is placed on an
IDP, and thereafter fails to achieve a satisfacemagluation under the IDP, the employee's salary
shall be frozen for the next succeeding school.y@atenured employee whose salary has been
frozen shall be annually evaluated. Once the eyepls performance is evaluated as
satisfactory, the employee shall resume progressiothhe salary schedule (by placement on the
step where he/she would be without the freezer#¥e upon commencement of the next school
year.

. Payroll Schedule

Employees shall receive their pay in twenty-si6)(2qual payments on every other Friday

starting with the agreed upon date. Any employeg neguest all of his/her June, July and

August payments to be paid with their first payd¢h@t June. This request must be made in
writing by no later than September 30; otherwisshall be assumed that the employee has
selected to receive his/her pay in 26 equal paysnéntany year that there should be 27 pay
periods, the pay periods in the summer of such gkall be extended by one day for five (5)

consecutive payrolls.
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Coaches shall receive their extra duty pay (Sdee&) in a lump sum at the end of their
coaching season, or one-half (1/2) at midpointefteason and one-half (1/2) at the end of the

season.

Employees, other than coaches, who have extraegllisted on Schedule B, shall receive
payment in a lump sum at the end of the year ofhaiie(1/2) at the end of the first semester and
one-half (1/2) at the end of the year.

Advanced Degr ee Attained

To advance from the Bachelor's to the Masterth@Master’s to Educational Specialist degree
salary column, an employee shall file written probhaving attained the new degree with the
Superintendent of Schools. The appropriate salhange shall take effect on September 1st,
immediately following the filing of such proof. o@Gtracts will not be rewritten during the school

year.

G. Tuition Reimbur sement

1.

The Board of Education shall reimburse the egyg#athe tuition costs for graduate
or undergraduate credit earned in compliance viiéhrequirements of this contract
provision. In no case shall the tuition reimbursatmexceed six (6) semester hours
required in any five (5) year period for teachamnspossession of a professional
continuing certificate or hired prior to 1992.

Beginning in 2004-2005, teachers who do not yetspss a continuing or

professional certificate, upon proof of registratishall be promptly reimbursed up
to 3 credits annually at the GVSU rate, not to exca total of 9 credits over 3

consecutive years. Such teacher shall submit ev&leh satisfactory completion of

the credits within 14 days after receipt of thdadd transcript. If such evidence is

not provided, teacher shall reimburse District the tuition payments through

payroll deduction in a manner to be mutually deteed. In the event of a dispute,
after consultation with the Association, the Didtrshall deduct the payments as
permitted by law.

It is understood that an employee should reqgapgtoval of undergraduate credits
only in rare incidences and the undergraduate tsredil be approved only when

such class will have a direct effect on improvitg temployee’s knowledge and
teaching techniques in his/her present teachingipos

In order to be approved, graduate or undergtadur@dits or their equivalents must
be of a nature that they will contribute to the @lepment of knowledge and teaching
technique in his/her present teaching position.

Approved graduate or undergraduate credits can balgranted by an accredited
college or university and equivalent CEU’s mustrgaBtate Board of Education
sanction, except that contact hour equivalents beagredited for locally developed
professional developmenactivities, workshop or presentations. Contact hour
equivalents may also be credited from workshopsrmgivy the Allegan, Kalamazoo,
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Kent and Ottawa Intermediate School districts. diisemay not be taken during
school hours except with prior approval.

5. In order to receive reimbursement for class walk graduate or undergraduate
credits or their equivalents must be approved iitingr prior to the employee
enrolling in the class. Prior approval must be oigd from the employee’s building
principal and the superintendent.

Retir ement

1. Notice of Intent To Retire
Employees intending to retire will submit to tB®ard a written notice of their
intention to retire at least sixty (60) calendayarior to the close of the school
year.

2. Reimbur sement For Accrued Sick L eave
In recognition of and appreciation for regular daithful attendance and service to
the Fennville Public Schools, effective as of JLy1981, an employee with ten (10)
or more years experience in the district who rstimmder the Michigan Public
Schools Retirement System shall be reimbursedeatate of $15.00 per day for each
day of accrued sick leave.

3. Early Retirement Notification

A one time amount of $2,000 shall be paid upopatife retirement to Association
members who submit a letter of resignation foreatient purposes as follows:

DESIRED DATE OF RETIREMENT | LETTER OF RESIGNATION DA

End of School Year January 15 of that year.

End of £' Semester August 15 of Preceding Year

Other Five (5) months prior to date of retirement

QUALIFICATIONS/REGULATIONS

1.

2.

Minimum of ten (10) years of service with Feillie Public Schools.
Must be eligible for retirement under MPSERS.
Once a letter has been submitted to the supedent it may not be withdrawn.

Any Association member requesting this bemetist submit a letter to the district
waiving all claims to unemployment benefits.
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I. lnsurance

1. Premium Co-Pay and Coverage Availability

NOTE: No changes in insurance during the 2009-2010 scfezol

a. During the 2010-2011 School Year (effective 10-1-10): The Board of Education
shall pay, per month, 93% of the premium for alinmpers of the bargaining unit, with part-
time employees pro-rated, for the following

MESSA PAK A:

Choices Il with $10 Office Visit (OV) and $200/#l@eductible. (The Board of

Education shall reimburse fifty percent [50%] o tthocumented deductible incurred,
payable within sixty [60] days after the deductitddully satisfied, or at the end of

the calendar year if the deductible is not fullgurred.)

Saver Rx Card $10/$40

Delta Dental - 80/60/80:$800
Negotiated Life - $15,000 AD & D
Vision Care Plan - VSP-2

LTD (Long Term Disability) 60%

OR

MESSA PAK B:
Delta Dental - 80/80/50:$1,000
Negotiated Life - $20,000 AD & D
Vision Care Plan - VSP-2
LTD (Long Term Disability) 60%

b. During the 2011-2012 School Year (effective T1)-

TheBoard's payment will be limited to 92% of the pramj subject to pro-ration for part-
time employees

The balance of the PAK A coverage will remairspscified (above).

C. PAK B Participants Eligible employees opting to participate in MESBAK B will
receive a cash- in-lieu of health insurance paynténbugh a Section 125 cafeteria plan, in
the amount of $75.00 per month.

Effective October 1, 2010

If 7 full-time employees opt for cash-in-lieu ofdigh insurance (PAK B), the amount will be
$300.00 per month.

If 10 or more full-time employees opt for cash-ed of health insurance (PAK B), the
amount will be $400.00 per month.
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The cash-in-lieu of health insurance participatievels shall be determined on a monthly
basis, with the understanding that if the cashan-amount will change, from one month to
the next, a new open enroliment period will be pted within thirty (30) days of the change
in the cash-in-lieu amount. For 2010-2011, a secmmeh enroliment period shall be from
September 1-15, 2010 due to the insurance andicd®u changes effective 10/1/10.

Delinquent Payments

Notwithstanding anything herein contained, it greeed that in the event the Board is
delinquent at the end of the monthly period in gayment of premiums, and after the
President of the Association shall have given sgvewvo (72) hours notice to the Board, the
Association shall have the right to take such act&s it deems necessary until such
delinquent payments are made, and it is furthegejthat in the event such action is taken,
the Board shall be responsible to the employe®&ses resulting therefrom.

. Terms of Coverage

Bargaining unit employees shall be eligible foe thbove group insurance coverage upon
commencement of employment and enrollment in tlognam. The Board's share of the
premium shall be paid: (i) throughout the eligiblaployee's active employment; (ii) during
fully paid leaves of absence (e.g. paid sick leay@) during any leave (paid or unpaid)
which qualifies under the FMLA; (iv) during thedtr12 months of any leave compensable
under the District's workers' compensation poli¢y); during a leave covered under the
District's LTD policy until such insurance is alile be covered or assumed by the LTD
carrier or provider (but not exceeding 3 monthsamy event); and (vi) for the first five (5)
days of any other unpaid leave per school yeaer&dfter (i.e. once the Board's duty to pay
its share of the group insurance premiums has ¢ndeel employee may, to the extent
permitted by COBRA and the applicable insurancecgpkontinue group health insurance
coverage at his/her own expense.

The employee's share of the premium shall be pgigayroll deduction (if available) or
otherwise shall be timely paid directly to the bt An employee's failure to pay his/her
share of the premium when due will result in teration of the insurance coverage as
allowed by law.

Grievance Procedure

No matter respecting the provisions of the insceaprogram shall be subject to the
Grievance Procedure established in this Agreemehhproper application of this Article
shall be subject to the Grievance Procedure estaddliin this Agreement.
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ARTICLE 14
LEAVES
A. Paid Leave

1. Paid Sick L eave

Each employee shall be entitled to eleven (11 @dygick leave per year, without loss of
pay or benefits. This annual sick leave allotm&mll be pro-rated for partial school
year employees. Sick leave shall be interpretedéan an employee's personal illness,
guarantine at home, or physical disability. Itlshéso include an employee's inability to
work due to illness on the part of an employee'snadiate family (as defined in
paragraph 2 below) member or other regular hougdaheimber.

a. Accumulation of Sick L eave Days

Sick leave days may be accumulated to one huradrédorty
(140) days.

b. Sick Leave- Annual Statement

Each year, prior to September 20, sick leave statés showing the sick leave days
accumulated as of the first day of the fiscal yshall be distributed to each

employee. The total number of sick leave days mectated shall include sick leave

days for the current year.

c. Doctor and Dental Appointments

Doctor and dental appointments constitute prayser of sick leave allowance when
related to a current illness or disability. luisderstood that whenever possible such
appointments should be scheduled during non-sdimais.

d. Communicable Diseases

An employee absent from work because of mumpsletdaver, measles or chicken
pox shall suffer no diminution of compensation ahdll not be charged with loss of
personal sick leave for a period not to exceed(1@) work days. Thereafter, the
employee shall commence his/her accumulated siolele

e. Workers Compensation

Employees who are absent because of an injuryselase compensated under the
Michigan Worker's Compensation Law, shall receigenuneration allowed under
this section to compensate the individual for tifeecence received from Worker's
Compensation and their regular salary up to thé bitheir accumulated sick leave.

42



f. Intended Purpose

Employees recognize that allowable days of absevite pay are available as a
convenience to them only when necessary, and aredays to which they are
entitled, and will use them only for the purposevidnich they are intended. The
Board of Education may require, at its discretiphysician's proof of illness for
personal sick leave taken under this Article. Aemployee returning to work
following a leave of absence granted for medicasoms must have a release from
his/her doctor before returning to work.

g. Redemption of Accumulated Sick L eave

Employees who have reached a maximum sick leacenadation, may at the
conclusion of an academic year, redeem up to (©03ed sick leave days, at the rate
of $20.00/day, for the purposes of tuition reimigangnt for college/university course
work related to their present or future anticipatéeaching assignment.
Reimbursement shall not exceed the amount paichéyemployee for such course
work during the preceding summer and academic wyear must be verified by
receipt turned in to the Business Office.

Example 1:
If an employee accumulates the maximum numbeicifdays (140) by the last day
of school each year, the employee can use up tl@rdays to gain reimbursement
for college/university credit by the following fouta: 10 days X $20.00 = $200.00.
In August, the Business Office will add ten (10ysl¢o the accumulation to bring the
total to 140.

Example 2:

If an employee accumulates a number of days bet@d# and 140 by the last day of
school each year, the employee can use a numbeaito reimbursement for

college/university credit by the following formula: day X $20.00 = $20.00. 2 days
X $20.00 = $40.00, etc. In August, the Businestc®fwould add the number of
days to accumulation to bring the total to 140.

2. Bereavement L eave

Each employee shall be entitled to up to four @ysdof absence per year without the
loss of pay or benefits for death in his/her imnagelifamily. The immediate family for
purposes of this Article shall include spouse, dreih, parents, brothers, sisters,
grandparents, step-parents, parents-in-law, stagreh, grandchildren, brother-in-law,
sister-in-law, daughter-in-law, son-in-law, auntsicles, nieces, nephews and legal
guardians.

It is understood that this bereavement leave ibegaused by the employee to attend
funeral services, travel to said services, or otis& handle matters relating to the
immediate family member's death. Bereavement ldays shall not be cumulative.
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4.

Employees shall furnish the Board with the properification of the employee's
eligibility as the Board may reasonably requireheTuse of days of absence and taking
pay for such absences under false representatadincsimstitute misconduct.

3. Personal L eave

a. Personal L eave Defined

Each employee shall be entitled to one (1) dgyeo$onal leave per year without loss
of pay or benefits. Each employee who has coraglstep 9 on the salary schedule
shall be entitled to two (2) days of personal lepee year without loss of pay or
benefits.  Written application for personal leastll be made to the building
principal as early as possible in advance of saald and, except in emergency
situations, shall be at least two (2) days priothe day of the leave. Personal leave
shall be used only for the purpose of handling geecy or personal affairs which
cannot reasonably be taken care of on the weeladtei,school hours, or be delayed
until a non-working weekday. Personal leave may m® used in an additional
occupation. Employees are expected to use perseawat in the spirit in which
these days were provided.

Per sonal L eave - Requlations

Personal leave may not be taken during the fivet (5) contracted days or the last
five (5) contracted days of the school year, orsdagheduled as employee institutes,
on days when final examinations or special prograans scheduled, during
parent/employee conferences or on the first worklag preceding or following a
vacation or holiday period except in emergency asitins as approved by the
Superintendent. For clarification of this secti@mployeeorientation day and
employee records days, are contracted days.

L eaves Per Building

No more than one (1) employee in any administeatinit may take a personal leave
on the same day, with some latitude for emergenaieshe discretion of the
Principal. Said determination shall be made enlhsis of the first request.

Unused Per sonal L eave Days

Unused personal leave days will be credited ok $ave and shall be counted
toward the accumulation of the one hundred forg0jldays of sick leave.

Jury Duty

Employees summoned to Jury Duty during hours dreyscheduled to work, shall receive
full salary during the time they are on Jury Dutg\pded the employee pays the district the
fees received for performing Jury Duty servicesiryJDuty fees shall not include travel

allowances or reimbursement for expenses paidgethployee by the Courts. The Board
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of Education reserves the right to have the empglogecused from Jury Duty and the
Association agrees to assist the Board in thigteffoequested.

5. Staff Development

a. Professional Conferences

Employees may be granted time to attend admitiigtraneetings, clinics, workshops,
curriculum studies, or other conferences of an atiocal nature. The number of
employees allowed to leave at any one time will die the discretion of the
administration.

b. Feesand Expenditures

The registration fee for such a conference shafpdid by the Board of Education. Other
pre-planned and reasonable expenses incurred sucansportation, meals and lodging
will be reimbursed to the employee.

c. Written Application

Written applications for professional leave reimrgmment are to be submitted to the
Administrative Unit Principal for approval as faradvance as possible.

6. Association L eave

In the event the Association desires to send septatives to local, state or national
conferences, these representatives shall be exaugledut loss of salary or benefits

providing the Association shall reimburse the Dastfor the cost of the substitute(s) at
the District's prevailing substitute rate of paypywding a substitute is employed. The
Association shall be granted an aggregate of féuagsociation days per year. Written
notification of Association leave shall be subrdtte the Superintendent of Schools by
the Association President no less than ten (10} gaipor to the date the leave is to
commence.

B. Sabbatical L eaves

1. Sabbatical L eave Defined

Employees who have been employed by the Boardeween (7) consecutive years may be
granted a Sabbatical Leave up to one (1) year®mpurpose of professional improvement.
It is agreed that professional improvement includes is not limited to, attending a college,
university, or other education institution, or teawhich will improve the employee's ability

to provide educational service.
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2. Application and Program of Study

a.

Application

Employees requesting a Sabbatical Leave shall dilevritten application with the
Superintendent, at least 120 calendar days pritheadesired leave date. The request
shall become binding on the employee following appl of the leave by official Board
action.

Program of Study

Applications for a Sabbatical Leave shall be aguanied by a written program of study.
The program of study shall include a descriptiontludse activities which will be
undertaken by the employee during the leave and those activities will benefit the
school district, and improve the employee's edoaati skills. The program of study
shall also include proof of acceptance by the gellainiversity, educational institution,
or program in which the employee will be enrolledidg the Sabbatical Leave.

3. Salary and Benefits

a.

b.

Salary

During the Sabbatical, the employee shall be clamsed to be in the employ of the
Board, shall have an individual contract, and shallpaid one-third (1/3) of his/her
salary that would have been received if he/shedsah a full-time employee during the
time of the granted Sabbatical Leave.

Insurance

During the Sabbatical, the employee shall recailarfsurance benefits.

4. Return to Same Position

The employee shall be offered the same positioa position of like nature upon return at
the close of the leave unless conditions as destiito Article VIII shall come into effect, in
which case the provision of that Article shall paiv

Seniority

Seniority shall accrue during a Sabbatical Leavej apon return from the leave, the
employee shall be placed on the salary schedule&she would have been if he/she had
worked in the district during the leave.

6. Sick Leave Does Not Accrue

Sick leave and personal business days shall moti@auring the Sabbatical Leave, but the
employee shall retain existing sick leave credit.
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7. Number of L eaves

The Board shall not be required to grant more tha@ (1) such leave during any school
year. More than one Sabbatical Leave may be g¥antany given year.

8. Seniority Factor asthe Tie Breaker

All things being equal, seniority may be used tang Sabbatical Leaves with the person(s)
possessing the greatest amount of seniority rewgithe leave first, provided the
qualifications identified herein are met by thegoer(s) requesting Sabbatical Leave.

9. OneYear Commitment

At the end of the Sabbatical Leave, the employesl seturn to the school system for at
least one full school year. In the event he/sheosbs not to return, reimbursement of
compensations shall be made to the school systethebgaid employee within 90 days of
the end of the leave, according to terms of theb&adal Leave contract to be signed prior
to the commencement of such leave.

C. Unpaid L eaves

1. Unpaid Disability L eave

A tenured employee who is unable to teach becalugersonal iliness or disability and who
has exhausted all sick leaves available shall Betgd a leave of absence without pay for the
duration of such illness but not to exceed one .ye®enewal of such leave due to a
continuation of the same iliness shall be lefthe tiscretion of the Board of Education. A
request for such leave must be in writing priothte depletion of the accumulated sick leave.
Upon return from such leave, a Doctor's releasé Bhaequired by the Board of Education,
and the employee shall be placed on that stepec$akary schedule on which he or she was
located at the time the leave was granted.

2. Family and M edical L eave

Eligible employees shall be granted unpaid leaviéh¢ extent required under the provisions
of the Family and Medical Leave Act for the purpossd subject to all of the terms and
conditions of that Act and its implementing regidas. Any leave, which is otherwise

available under the provisions of this Agreememttfe same purposes for which leave is
required to be provided under the Family and Mddieave Act, shall be used concurrently
with the leave provided under the Family and Meldiomave Act and shall be credited

toward fulfilling the leave entitlement of an elig employee under the provisions of the
Act to the extent permitted by the Act and its ierpenting regulations.

If an eligible employee fails to return from anpaid leave during which the employee
received a continuation of paid benefits under Hagnily and Medical Leave Act, the

amount paid for continuation of these benefits Ishal repaid to the Board, unless the
employee was otherwise entitled to the continuatibthe benefits under other sections of
this agreement. Repayment shall be made withefiffd5) days after a request for payment
or according to a repayment plan agreed upon betwe= employee and the Board. Any
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amount, or portion thereof, which is owing for rgpeent will be deducted from any wage
and other payments owing to the employee. Any neimg deficiency owing for repayment
shall be collectable by initiating legal action exgh the employee for repayment, if not
remitted within fifteen (15) days after the requiestrepayment is made.

Unpaid Child Care L eave

a.

Child Care L eave Defined

The Board shall grant to an employee a child teaee without pay for a period of up
to one year, for the purpose of child birth andsarental care of his/her newborn or
newly adopted child.

Written Notification

Employees requesting a childcare leave shall dilevritten application with the
Superintendent at least sixty (60) calendar daigs v the desired leave date. Notice of
approval of such leave shall be given to the FEésient with the written approval of
the employee.

Return to Same Position

The employee shall be offered the same positianosition of like nature upon return
at the beginning of the next semester followingeRpiration of the leave.

Seniority
Seniority shall not accrue during such leave; haveno earned seniority shall be lost.

Sick L eave Does Not Accrue

Sick leave and personal leave days shall not acutiag the leave, but the employee
shall retain existing sick leave credit.

Salary Schedule Placement

The employee shall be placed on the next stebeo$alary schedule from which he/she
went on leave if he/she has taught at least asé@utlester immediately prior to the leave
date. If the employee has not taught a full seenestmediately prior to the leave date,
then he/she shall remain on the same scheduldretapwhich she went on leave.

. Option to Renew L eave

The employee may request a renewal of this |dawvean additional one (1) year in
writing, which may be granted or denied at the @igon of the Board. Conditions of a
second year leave will be at the Board's discretion
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4. Other Unpaid L eaves of Absence

a. Other Leavesat Discretion of the Board

All other leaves of absence will be at the disorebf the Board.

b. Return to Same Position

The employee shall be offered the same positica position of like nature upon return
at the beginning of the next semester followingietn of the leave.

C. Seniority
Seniority shall not accrue during such leave; haxeno earned seniority shall be lost.

d. Sick Leave Does Not Accrue

Sick leave and personal business days shall moa@cduring the leave, but the employee
shall retain existing sick leave credit.

e. Insurance

The employee receiving such other leave may éecontinue insurance benefits at the
group rate at his/her own expense during the ajgporteave.

f. Salary Schedule Placement

The employee shall be placed on the next stepeoalary schedule from which he/she
went on leave if he/she has taught at least sséfiester immediately prior to the leave
date. If the employee has not taught a full seema@stmediately prior to the leave date,
then she/she shall remain on the salary schedepefrstm which he/she went on leave.

5. Military Service Re-Employment Rights

The re-employment rights of employees who enterAhmed Services of the United States will
be determined by applicable laws. Upon immediatermeto the School, an employee will be
placed at the same position on the salary schedule/she would have been had he/she taught
in the district during such period.

6. General Conditions Applicableto Appropriate Article 14 L eaves

a. Waiver of Advanced Notice

The Board may waive the 90 calendar-day or 60 daleday advance application
requirement if circumstances are such that thei@gygl cannot comply with it.
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b. Death or Injury

The employer shall not be held liable for deatlngiries sustained by a bargaining
unit member while that person is on any type o¥éedescribed in this Article.

c. Falsfication of Reason for L eave

Any employee who willfully falsified his/her reasdor a leave of absence shall be
considered to have breached this Contract. Theodkason recognizes the
seriousness of this action on the part of the eygelo The Board agrees that all
such cases will be handled in accordance with phaes specified in the Michigan
Tenure Act. This action of the Board shall nogbievable.

D. Physical and Mental Examinations

1.

Statement Of Fithess Request

To the extent permitted by applicable lam,employee may be examined, upon request
of the Board, at the Board's expense, by a physigidiis/her personal choice dada
physician of the Board's choice. A statementfitaéss for duties assigned shall be
fled with the Superintendent within thirty (30) yda after completion of the
examination. Any finatlecision regardinghe fitness of the employee shall not be made
until the Superintendent, the examining physiciamsl the employee concerned confer
relative to the physical or mental conditionsjjuestion.

Extended IlIness

Any employee absent because of an extended ravuseillness shall furnish the
Superintendent, prior to his/her return to servacstatement from a licensed physician
indicating that his/her health is satisfactoryreturn to his/her teaching duties.
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ARTICLE 15

TERM OF AGREEMENT

No Strike/No L ockout Clause

It is the intention of the parties hereto that grocedures set forth herein shall serve as a
peaceful means for the settlement of any disputetwinay arise between them as to the
interpretation or application of this Agreementhefefore, the Association and its members,
individually and collectively, agree that duringetterm of this Agreement there shall be no
strikes, stoppage of work, or interruption of wodqd the Board agrees that it will not
institute any lockout during the term of this Agmeent.

Contract Supersedes Prior Agreement

This Agreement shall supersede any rules, ragubr practices of the Board, which shall
be contrary to or inconsistent with its terms. | #iture individual employee contracts shall
be made expressly subject to the terms of this égemnt.

Complete Commitments

This Agreement shall constitute the full and ctetepcommitments between both parties and
may be altered, changed, added to, deleted fromautified only through the voluntary,
mutual consent of the parties in a written andeijamendment to this Agreement.

Amendments To Agreement

Any amendment or agreement supplemental heretld 8ot be binding upon either party
unless executed in writing by the parties heratd, &tached as part of this contract.

Remaining Provisions Not Affected

In the event any of the provisions of this Agreanshall be or become invalid by reason of
conflict with any Federal or State Law now existiog hereafter enacted, the remaining
provisions of the Agreement shall not be affectexteby.

Dur ation of Agreement

This Agreement shall become effective on Aug@st2010,and shall continue in effect until
June 30, 2012This Agreement shall expire at such expiratioredatless it is extended for a
specific period or periods by mutual written agreemof the parties or is replaced by a
successor agreement.

Execution of Agreement

In witness whereof, the parties hereto execubésl Agreement on the date(s) set opposite
their signatures.
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Dated:

Dated:

Contract Administration

In order to foster and develop better communicatioetween the parties during the term of
this collective bargaining agreement, the Presidétite Association and the Superintendent
shall meet by mutual agreement to discuss diffiesilin contract administration and any
concerns about operations generally that may bectaify the work environment. These
meetings shall occur at least once during each stemand once during the month of
August, prior to the beginning of the school yeard at other times at the request of either
party.

FENNVILLE PUBLIC SCHOOLS

ALLEGAN COUNTY MICHIGAN

BOARD OF EDUCATION

By

President

Secretary

FENNVILLE EDUCATION
ASSOCIATION, MEA-NEA

By

President

Secretary
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SCHEDULE A

FENNVILLE PUBLIC SCHOOLS
2009-2010 Salary Schedule

Step BA MA EDS
Base 1 $31,656 $33,467 $34,839
1 1.05 $33,238 $35,14( $36,581
11 $34,822 $36,814 $38,32B
3 1.15 $36,404 $38,481 $40,06/6
4 1.2 $37,988 $40,16(0 $41,80B
5 1.25 $39,570 $41,834 $43,550
6 1.3 $41,152 $43,507 $45,2901
7 1.35 $42,736 $45,18( $47,033
8 1.4 $44,318 $46,853 $48,77p
9 1.45 $45,902 $48,528 $50,51)7
10 15 $47,484 $50,201 $52,259
11 1.55 $49,066 $51,874 $54,001
12 1.61 $50,966 $53,88 $56,091
13 1.67 $52,866 $55,89( $58,182
14 1.74 $55,082 $58,233 $60,620
15 1.81 $60,576 $63,060

Longevity Benefit Eligible employees shall receive the followirdgdional longevity benefits:

1. Step 18 — For services rendered, a $500 notivaleemployer contribution shall be made
to a 403(b) annuity for each eligible teacher wlmpletes Step 17. The contribution will be
made at the end of the"18and each subsequent) year of continuous, aatli“irhe employment.
Such contribution shall be made either to an agugmh single provider (e.g. MEFSA) or, if the
employee elects a different provider, to the 403bgount established by the employee. The
employee shall notify the District of the providerd account information not later than a date to
be specified by the District in writing on an anhbasis.

2. Step 20 — For services rendered, a $300 notivaleemployer contribution shall be made
to a 403(b) annuity for each eligible teacher wibmpletes Step 19. The contribution will be
made at the end of the20and each subsequent) year of continuous, aatli«irhe employment.
Such contribution shall be subject to the samedexsndescribed above.
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SCHEDULE A-1

FENNVILLE PUBLIC SCHOOLS
2010-2011 Salary Schedule*

Step BA MA EDS
Base 1 $31,656 $33,467 $34,839
1 1.05 $33,238 $35,14( $36,581
11 $34,822 $36,814 $38,32B
3 1.15 $36,404 $38,481 $40,06/6
4 1.2 $37,988 $40,16(0 $41,80B
5 1.25 $39,570 $41,834 $43,550
6 1.3 $41,152 $43,507 $45,2901
7 1.35 $42,736 $45,18( $47,033
8 1.4 $44,318 $46,853 $48,77p
9 1.45 $45,902 $48,528 $50,51)7
10 15 $47,484 $50,201 $52,259
11 1.55 $49,066 $51,874 $54,001
12 1.61 $50,966 $53,88 $56,091
13 1.67 $52,866 $55,89( $58,182
14 1.74 $55,082 $58,233 $60,620
15 1.81 $60,576 $63,060

All employees who did not have a step increasd sbegive a $500 stipend (prorated for
eligible part-time employees) payable the secorydip®ecember, 2010.

*The base shall be increased by one-half percent (1/2%) if blended student count is 1,466 or greater
(determined after the Fall 2010 student count has been audited) and net per student allocation for 2010-
2011 (e.g. after any cuts or proration) is $7,162 or more. This will be determined at the end of the school
year. This increase, if applicable, shall be payable on a retroactive basis to those employees who were
under contract for the 2010-2011 school year.

Salary Schedule Supplements:

A. Longevity Benefit Eligible employees shall receive the followinddaional longevity
benefits:
1. Step 18 — For services rendered, a $500 notisaleemployer contribution shall be made

to a 403(b) annuity for each eligible teacher wlmpletes Step 17. The contribution will be
made at the end of the"18and each subsequent) year of continuous, aatli“irhe employment.
Such contribution shall be made either to an agugmnh single provider (e.g. MEFSA) or, if the
employee elects a different provider, to the 403bgount established by the employee. The
employee shall notify the District of the providerd account information not later than a date to
be specified by the District in writing on an anhbasis.
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2. Step 20 — For services rendered, a $300 notivaleemployer contribution shall be made
to a 403(b) annuity for each eligible teacher wibmpletes Step 19. The contribution will be
made at the end of the20and each subsequent) year of continuous, aatli“irhe employment.
Such contribution shall be subject to the samedexsndescribed above.
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SCHEDULE A-2

FENNVILLE PUBLIC SCHOOLS
2011-2012 Salary Schedule

To be developed (see Letter of Understanding No. 3)
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SCHEDULE B
EXTRA DUTY PAY SCHEDULE

Varsity Head Coaches — Football, Girls Baskettizdlys Basketball 12.5%
Varsity Head Coaches — Volleyball, Wrestling, Cr@ssintry,

Boys Soccer, Girls Soccer 10.5%
Varsity Head Coaches — Boys Track, Girls Track,cBa#l & Softball 9.5%
All Assistant and JV Coaches 8.5%
High School Cheerleader Coach (Per Season) 7.5%
Middle School Coaches 5.0%
Middle School Cheerleading Coaches (If multiplanisa 5.5%
Season Site Coordinators 5.5%
Middle School/High School Counselor (1 week befare week after)  5.0%
Student Council (K-2) 3.0%
Student Council (3-5) 3.0%
Student Council (6-8) 3.0%
Student Council (9-12) 4.0%
Drama Director (per play) 3.0%
Quiz Bowl 2.5%
Band (School Year) 9.0%
Band (Summer) 3.0%
Cholir 4.0%
Environmental Club 2.5%
Youth in Government 2.5%
Social Worker 2.5%
Curriculum Team Leaders 3.5%
National Honor Society 2.5%
Ski Club (2) 2.5%
Forensics/Debate 2.5%
Destination Imagination /OM Coordinator 3.5%
Model United Nations 2.5%
Class Sponsors (11-12) 3.0%
Class Sponsors (9-10) 2.5%
Art Club (3) 2.5%
Art Coordinator 7.5%
Conflict Mgr. Coordinator 2.75%
Friends of the Earth 2.5%
Future Teachers 2.5%
Year Book 5.0%
Multi-Cultural Club 2.5%

NOTES:

1. Above stipends to be shared if duties forgasaent shared — unless multiple positions noted.

2. Each extra duty position will have a writtamtract and list of job responsibilities/expectatigrovided prior to the

activity.

A written evaluation shall be given to eachspe in a Schedule B position within thirty (30)ydaf the end of the activity.

The FEA President shall be given a copy ofcthratracts (see #2 above).

Administration reserves the right to withhfitthl payment until completion of the responsilmii/expectations.

. The above percentages apply to the B.A. leHeoSalary Schedule (Schedule A) in effect fat tyear. The first year a
coach/sponsor will be placed on Step 0, and with sabsequent year of experience in the same SehBdissignment the
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percentage will apply to the next Step of the BS8hedule (up to but not exceeding Step 5); provitledever, that if an
employee has been out of a specific Schedule Brasgint for three (3) or more years, then the egpes credit to be
given the employee upon return to the assignmezik lsé determined by the District.

7. The presence of a sport or activity on ScheBuliwes not guarantee that the sport or activityhei offered.
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August

September

October

November

December

January

February

March

April

May
June

SCHEDULE C

FENNVILLE PUBLIC SCHOOLS CALENDAR for 2009-2010

24 ALL OFFICESOPEN
31 1/2 day Staff Orientation - Beginning at 8:00a.

27

23
24
25

26

12
21
23
31

1

1/2 Staff Work in Room until 2:30 p.m.

Professional Development for StafD &@n. - 2:30 p.m.
Middle School Open House 4:30 p.m. - 6:30 p.m.
Professional Development for Staff 8:00 a.m30Z.m.
Elementary and High School Open House 4:30 p.m. - 6:30 p.m.
Professional Development for Staff 8:00 a.m30Z.m.
LABOR DAY - NO SCHOOL FOR STAFF OR STUDENTS
FIRST DAY OF SCHOOL FOR STUDENTS
EARLY RELEASE DAY Studentsdismissed at 12:50 p.m.
Professional Development until 3:30 p.m.

Elementary and High School Six-Week Reports

High School Parent-Teacher Conferences 3:307m80 p.m.
EARLY RELEASE DAY Studentsdismissed at 12:50 p.m.
Professional Development for Staff until 3:30 p.m.

End of Nine-week Marking Period for Middle School

K-8 Parent-Teacher Conferences 4:00 p.m. - @00

K-8 Parent-Teacher Conferences 4:00 p.m. - @00

End of Second Six-week Marking Period for Elementar
End of First Trimester for High School

THANKSGIVING BREAK - NO SCHOOL FOR STAFF OR STUDENTS

EARLY RELEASE DAY Studentsdismissed at 12:50 p.m.
Professional Development for Staff until 3:30 p.m.

HOLIDAY BREAK - NO SCHOOL FOR STAFF OR STUDENTS
HOLIDAY BREAK - NO SCHOOL FOR STAFF OR STUDENTS
SCHOOL RESUMES

End of Third Six-week Marking Period for Elermaamyt

End of Second Nine-week Marking Period for Middizh&ol

High School Parent-Teacher Conferences 3:307m80 p.m.

EARLY RELEASE DAY Studentsdismissed at 12:50 p.m.
Professional Development for Staff until 3:30 p.m.

K - 8 Parent-Teacher Conferences 4:00 p.m.G @:0n.

K - 8 Parent-Teacher Conferences 4:00 p.m.G @:0n.

EARLY RELEASE DAY Studentsdismissed at 12:50 p.m.
Professional Development for Staff until 3:30 p.m.

MID-WINTER BREAK - NO SCHOOL FOR STUDENTSOR STAFF
End of Fourth Six-week Marking Period fdefaentary

End of Second Trimester for High School

NO SCHOOL FOR STUDENTS

Professional Development for Staff from 8:00 ut80 p.m.

End of Third Nine-week Marking Period for Middehool

SPRING BREAK

School Resumes

High School Parent-Teacher Conferences 3:307m30 p.m.
Elementary and High School Six-Week Reports

MEMORIAL DAY - NO SCHOOL FOR STAFF OR STUDENTS
LAST DAY OF SCHOOL FOR STUDENTS, 1/2 DAY FOR STUDENTS
1/2 day Records Day for Staff
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SCHEDULE C-1

FENNVILLE PUBLIC SCHOOLS CALENDAR for 2010-2011

To be developed (see Letter of Understanding No. 2)
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SCHEDULE C-2

FENNVILLE PUBLIC SCHOOLS CALENDAR for 2011-2012

To be developed (see Letter of Understanding No. 2)
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SCHEDULE D

TEACHER OBSERVATION FORM

FENNVILE PUBLIC SCHOOLS

Teacher name:

Building: Position:

Status: Tenured
Probationary Styr.  29yr.  $yr. Ayr,

Date(s) of Pre-Observation
Conference

Date(s) of Observations

Date(s) of Post-Observation
Conference

The process of evaluation indicates the evaluapmtseption of the teacher’s
performance and verifies this perception with \enttomments and offers
specific suggestions for improvement in the arem@ked “needs improvement
or “unsatisfactory.”

S SATISFACTORY

NI NEEDS IMPROVEMENT (MUST be explained)
U UNSATISFACTORY (MUST be explained)
NA/NO NOT APPLICABLE/NOT OBSERVED

Two observations needed for tenured and probatycstaff.

. INSTRUCTIONAL KNOWLEDGE AND METHODOL OGY

a. Exhibits a sound background
and understanding of the subject
matter required of the position. S NI U NAN
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Uses current principles, concepts,
and skills related to content area. S NI U/N@

Stimulates interest in subject area. = SWNNA/NO

Utilized a variety of teaching and

learning techniques designed to

serve the differing abilities of

the students. S NI U NA/NO

. Encourages and respects
student input. S NIU NA/NO

Incorporates varied resources
appropriately. S NI U NA/NO

. Designs lessons that follow
district curriculum. S NI U NA/NO

States purpose of lesson clearly. S NI U Na/N

Keeps accurate records
(attendance, lesson plans,
grades, IEPC’S) S NI U NA/NO
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Reviews and returns lessons
in a timely manner. S NI U NA/NO

Uses appropriate evaluative
techniques to measure student
progress. S NI U NA/NO

II. CLASSROOM MANAGEMENT

a.

Organizes classroom routines in
an efficient manner. S NI U NA/NO

Plans lessons and organizes class
to maintain a reasonable level of
order. S NI U NA/NO

Devotes instructional time to
teaching and learning activities. S NI U NA/NO

Promotes a respectful environment
which is conducive to learning. S NI U NA/NO

Provides students with building and
classroom rules. S NI U NA/NO

Handles breaches of discipline

according to the district and

building policy. S NI U NA/NO
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g. Deals with students in a fair

and consistent manner. S NI U NA/NO
h. Arranges classroom to facilitate

learning, minimize distractions,

and maximize safety. S NI U NA/NO
1. RELATIONSHIPS
a. Develops and maintains positive

and professional relationships with

students, colleagues, and parents. S NI U NA/N
b. Demonstrates interest in students’

academic and social growth. S NI U NA/NO
c. Identifies problems needing

special assistance and makes

appropriate plans and/or

referrals for services of

specialized personnel for

meeting those needs. S NI U NA/NO
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Demonstrates willingness to

work with parents, teachers, and

administrators toward building

and district goals. S NI U NA/NO

. WORK EXPECTATIONSEMPLOYMENT RULES

Arrives promptly each day, is on
time to meetings, events, adheres to
applicable timelines. S NI U NA/NO

Follows contractual procedures
regarding notifications. S NI U NA/NO

Performs non-instructional
duties. S NI U NA/NO

Respects confidentiality. S NIU NA/NO

Maintains or completes

appropriate work toward

certification requirements

relating to State and

Federal Law. S NI U NA/NO

Demonstrates initiative toward
personal professional development.S NI U NA/NO
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g. Dresses appropriately. S NI U NA/NO

Employee Administrator

Date Date
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SCHEDULE D-1

SUMMARY EVALUATION

FENNVILE PUBLIC SCHOOLS

Teacher name:

Building: Position:

Status: Tenured
Probationary Styr.  29yr.  3yr.  Ayr,

Date of Evaluation Conference

The process of evaluation indicates the evaluapmtseption of the teacher’s
performance and verifies this perception with \enttomments and offers
specific suggestions for improvement in the arem@ked “needs improvement
or “unsatisfactory.”

S SATISFACTORY

NI NEEDS IMPROVEMENT (MUST be explained)
U UNSATISFACTORY (MUST be explained)
NA/NO NOT APPLICABLE/NOT OBSERVED

Two observations needed for tenured and probatycstaff.

. INSTRUCTIONAL KNOWLEDGE AND METHODOL OGY

a. Exhibits a sound background
and understanding of the subject
matter required of the position. S NI U NAN

b. Uses current principles, concepts,
and skills related to content area. S NI U/N@
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Stimulates interest in subject area. = SWNNA/NO

Utilized a variety of teaching and

learning techniques designed to

serve the differing abilities of

the students. S NI U NA/NO

. Encourages and respects
student input. S NIU NA/NO

Incorporates varied resources
appropriately. S NI U NA/NO

. Designs lessons that follow
district curriculum. S NI U NA/NO

States purpose of lesson clearly. S NI U Na/N

Keeps accurate records
(attendance, lesson plans,
grades, IEPC’s) S NI U NA/NO
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Reviews and returns lessons
in a timely manner. S NI U NA/NO

Uses appropriate evaluative
techniques to measure student
progress. S NI U NA/NO

II. CLASSROOM MANAGEMENT

a.

Organizes classroom routines in
an efficient manner. S NI U NA/NO

Plans lessons and organizes class
to maintain a reasonable level of
order. S NI U NA/NO

Devotes instructional time to
teaching and learning activities. S NI U NA/NO

Promotes a respectful environment
which is conducive to learning. S NI U NA/NO

Provides students with building and
classroom rules. S NI U NA/NO
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Handles breaches of discipline
according to the district and
building policy. S NI U NA/NO

Deals with students in a fair
and consistent manner. S NI U NA/NO

Arranges classroom to facilitate

and maximize safety. S NI U NA/NO

Develops and maintains positive
and professional relationships with
students, colleagues, and parents. S NI U NA/N

Demonstrates interest in students’
academic and social growth. S NI U NA/NO

g.
h.

learning, minimize distractions,
1. RELATIONSHIPS
a.
b.
C.

Identifies problems needing

special assistance and makes

appropriate plans and/or

referrals for services of

specialized personnel for

meeting those needs. S NI U NA/NO
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Demonstrates willingness to

work with parents, teachers, and

administrators toward building

and district goals. S NI U NA/NO

. WORK EXPECTATIONSEMPLOYMENT RULES

Arrives promptly each day, is on
time to meetings, events, adheres to
applicable timelines. S NI U NA/NO

Follows contractual procedures
regarding notifications. S NI U NA/NO

Performs non-instructional
duties. S NI U NA/NO

Respects confidentiality. S NIU NA/NO

Maintains or completes

appropriate work toward

certification requirements

relating to State and

Federal Law. S NI U NA/NO

72



f. Demonstrates initiative toward
personal professional development.S NI U NA/NO

g. Dresses appropriately. S NI U NA/NO

SUMMARY EVALUATION:
Meets or exceeds expectation
Needs improvement

Unsatisfactory

RECOMMENDATION:

______ Granttenure

______ Continue tenure
___Advanceto____ year of probation

Other

The evaluator’s signature indicates the persororesple for conducting the
evaluation. The teacher’s signature indicatestib&the has read the evaluation
but not necessarily that the teacher agrees watltdntent of the evaluation. The
teacher has the option to attach a letter of dis#feso desired.

The evaluation of a probationary teacher shalldset on the assessment of the INDIVIDUAL
DEVELOPMENT PLAN GOALS.

Employee Administrator

Date Date
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SCHEDULE E

FENNVILLE EDUCATION ASSOCIATION

GRIEVANCE REPORT FORM

Grievance # Distribution of Form
1. Superintendent
2. Building Administrator
3. Association
4. Grievant

Building Assignment Name of Grievant Date Filed
STEP 1 (Building Administrator)
A. Date Cause of Grievance Occurred:
B. Date of Oral Conference with Principal:

C. 1. Statement of the Facts:

(Attach additional sheet if needed.)

2. Section(s) or Subsection(s) of Master Agredrabeged to have been violated:

3. Relief Sought:

Signature of Grievant
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D. Building Administrator’s Step One Response:

(Attach additional sheet if needed.)

Signature (Building Administrator) Date

E. Position of Grievant and Association:

(Attach additional sheet if needed.)

Signature (Grievant) Date

Signature (Association) Date
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STEP TWO (Superintendent)

Date Received by Superintendent :

Superintendent’s Step Two Response:

(Attach additional sheet if needed.)

Signature (Superintendent or Designee) Date

Position of Grievant and Association:

(Attach additional sheet if needed.)

Signature (Grievant) Date

Signature (Association) Date

STEP THREE (Board Committee)

Date Received by Superintendent (on behalf afrBaCommittee):
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Board Committee’s Step Three Response:

(Attach additional sheet if needed.)

Signature (on behalf of Bd. Comm.) Date

Position of Grievant and Association:

(Attach additional sheet if needed.)

Signature (Grievant) Date

Signature (Association) Date

STEP FOUR (Arbitration)

1. Date Demand for Arbitration filed with Supsiendent:

2. Date Demand for Arbitration filed with AAA:

Signature (Association) Date
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LETTER OF UNDERSTANDING NO. 1
Between the
Fennville Public Schools
And the
Fennville Education Association

The Fennville Board of Education (hereafter refdrto as the Board) and Fennville Education
Association, MEA-NEA (hereafter referred to as Association), agree as a pilot for the duratiothds
agreement, the District shall provide full tuiticmimbursement for teachers who complete a bilingual
ESL endorsement, or conversational Spanish classe®llows. Reimbursement shall not exceed 6
credits per year per employee, or a total of 3@itseer year for the bargaining unit, on a firstre,
first serve basis. Employees who receive tuitmimbursement per this pilot in excess of the catha
(Master Agreement) payment, and who do not remaih the District for at least 3 years following
completion of a bilingual or ESL endorsement oengtof such reimbursement (whichever occurs first)
shall reimburse the District for all tuition reimisement received per this pilot, at resignation or
retirement, via payroll deduction from all amouttien owed to the employee as permitted by law. In
the event of insufficient payroll remaining, thedrce shall be promptly reimbursed by the teacher t
the District. This program shall not interfere @ause any teacher to be ineligible for the tuition
reimbursement as defined in Article 13, Section G.

For the Fennville Board of Education For the RéllenEducation Association,
MEA-NEA

By: By:

Dated: Dated:

78



LETTER OF UNDERSTANDING NO. 2
Between the
Fennville Public Schools
And the
Fennville Education Association

Re:

Schedule C-1 (2010-2011 Calendar) and Sch&t@l¢2011-2012 Calendar)

The Fennville Board of Education (hereafter refégrte as the “Board”) and the Fennville Education
Association, MEA-NEA (hereafter referred to as tAssociation”) mutually agree to the following:

1. The 2010-2011 and 2011-2012 calendars shalacottie following:
a. 170.5 Student instructional days; and
b. 178.5 Teacher work days.

2. The parties recognize that should State law e@nchore than 170.5 student instructional days, the
Calendar may need to be revised to adjust the mudaily student instructional time so that
additional student days mandated by State law ddedhand the daily student instructional time
reduced (but not below its 2009-2010 level).

3. The Parties will meet to finalize the 2010-2@d 2011-2012 calendars, to be generally patterned
after the 2009-2010 Calendar, with the understandimat these calendars must be mutually
agreeable.

4. This Letter of Understanding shall neither sptecedent nor establish a practice.

For the Fennville Public Schools For the Fenevldbucation Association

Date: Date:
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LETTER OF UNDERSTANDING NO. 3
Between the
Fennville Public Schools
And the
Fennville Education Association

Re: Schedule A-2 —2011-2012 Salary Schedule

The Fennville Board of Education (hereafter reférte as the “Board”) and the Fennville Education
Association, MEA-NEA (hereafter referred to as tAssociation”) mutually agree to the following:

1. The 2010-2011 Salary Schedule shall be increlagede percent (1%) at the base to
establish the 2011-2012 (Schedule A-2) Salary Sdked

2. The Board shall distribute a hard copy of th&120012 Salary Schedule to each FEA
bargaining unit member by August 31, 2011.

3. This Letter of Understanding shall neither sptexedent nor establish a practice.
For the Fennville Public Schools For the Fenevidducation Association
Date: Date:
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LETTER OF UNDERSTANDING NO. 4
Between the
Fennville Public Schools
And the
Fennville Education Association

Re: Pupil-Instructor Ratio

The Fennville Board of Education (hereafter reférn® as the Board) and the Fennville Education gission,
MEA-NEA (hereafter referred to as the Associationjtually agree to the following.

The Parties recognize that pupil-instructor rasi@n important aspect of an effective educationagnam. The
Board agrees to:

1. Assure that the class size will be appropriatéhe room assigned and the equipment and materials
available;

2. Place the best interest of sound educationefirgt priority within the framework of existingnancial
conditions;

3. Keep class size at an acceptable number;

a. The Elementary teacher classroom ratio shall n@rbater than twenty-five (25) students to one
(1) classroom teacher.

b. The Secondary (6-12) teacher classroom ratio sloélbe greater than thirty (30) students to one
(1) teacher. However, the following classes mayehavarge group of students (band, music,
choir, drama) and may contain more than 30 stugetseacher per classroom.

c. The following classes are exempt from the abovelfogtructor Ratios: Band, Music, Chaoir,
Physical Education, Technology, and Specials.

d. Teachers who have a student-teacher ratio thatedsceéhe above provisions shall be
compensated as follows:

Students Over Pupil-Instructor Ratio Pro Rated Stipend Related to a. and b. above
1-2 Students $400
3-4 Students $600
5-6 Students $800

The following applies to the above stipend:
D) For an “overload” to apply, the ratio mustrbaintained for at least 5 consecutive school
days.
2) The above stipend shall be prorated by mgrgeriod.
3) For an overload to apply at the secondarglletw must exist in at least 40% of the
teacher’s assignment.
(4) Stipend to be paid at the end of each semeste
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4. Examples:

Example

Compensation under Letter of Understandin

Kindergarten teacher has twenty

students for the first 2 weeks of the sch
year, then a new teacher is added to re(
the class size below 25

siKive consecutive day requirement is met, tea

owill receive 1/6 of $400 ($66.67) at pay

lJemuary, as there are six marking periods in a
in the elementary.

cher
in
year

Sixth Grade teacher has the following cl;
sizes for the first three weeks of the sch
year. 27, 24, 33, 31.

aS8xth grade is considered secondary so

oibireshold is 30 students. Teacher will receive
of $400 ($100) in January as the middle sch
has 4 marking periods per year.

the
1/4
ool

High School algebra teacher has
following class sizes for the first 4 days
the second trimester: 33, 34, 26, 28. C
sizes are then adjusted below 30. Howe
during the four days of the trimester, cle
sizes become 35, 35, 28,28.

tii@ve consecutive day rule is not met theref
dhere is no additional compensation.

ass

ver,

1SS

ore

Same high school algebra teacher has ¢
sizes below 30 for the first few weeks
the second trimester, but they balloon uf
35, 37, 20, 24 for the last 15 days.

Then for the last trimester, the teache
enrollment is 34, 24, 34, and 34 and hg
firm for the trimester.

|asscher is due 2/3 of $800 ($533.33) as the
afchool has three trimesters. The compensg
) vall be paid in June.

'S
lds

nigh
tion

Elementary PE teacher has class size
32, 33, 20, 19.

sTafacher is due no compensation as PE is exel

mpt.

Middle School teacher has class sizeg
40, 26, 25, 29 for the entire school year.

b compensation as “overload” does not exis
at least 40% of the assignment.

tin

For the Fennville Public Schools

Date:

For the FeneWlHucation Association

Date:
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LETTER OF UNDERSTANDING NO. 5
Between the
Fennville Public Schools
And the
Fennville Education Association

Re: Seniority During Unpaid Leaves

The Fennville Board of Education and the Fennvilgucation Association, MEA-NEA agree as

follows:

1.

For purposes of interpreting and applying teenfority” during unpaid leave provisions of

the parties’ Master Agreement (e.g. in Article &rd&yraph B, 1, b; Article 14, Paragraph C,
3, d; Article 14, Paragraph C, 4, c; and/or else@jjean employee on unpaid leave shall not
have his/her “seniority” adjusted, by reason of tin@aid leave, unless and until the unpaid
leave exceeds thirty (30) work days per school y&aly 1 through June 30). If, however, an

employee’s unpaid leave exceeds thirty (30) worksdiuring a given school year, then and
in such event the employee’s “seniority” shall laguated by one work day for each work

day of unpaid leave in excess of thirty (30) pdrost year.

Notwithstanding the provisions of Paragraphbbve, unpaid leave days which qualify for
FMLA leave shall nobe either considered or counted when determiningtier or not the
thirty (30) day threshold has been exceeded.

This Letter of Understanding will take effecnemencing with the 2009-2010 school year,
and will continue during each school year thereaftdess changed by mutual agreement of
the parties. No “seniority” adjustment, unlessvpasly made and approved, will be
required or made for any school year prior to 200960.

Seniority adjustments, if any, required pursuanParagraph 1 above shall be made and
reflected on the seniority list issued by Marchf the next school year.

For the Fennville Public Schools For the Fenevilbucation Association

Date:

Date:
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LETTER OF UNDERSTANDING NO. 6
Between the
Fennville Public Schools
And the
Fennville Education Association

Re: Prototype Evaluation Tool and Procedure Cotemit

This Letter of Agreement is entered into betweenRannville Public Schools and the Fennville
Education Association, MEA-NEA, and is effectivedhgh January 31, 2011.

The purpose of this Letter of Agreement is to dshla committee to develop portions of a
prototype evaluation tool and procedure neededapty with section 1249 of the Michigan Revised
School Code (MRSC 1249), that was effective Janda®P10, for consideration by each District and
Local Association within Allegan County. Basedtbe committee’s work with respect to MRSC
compliance, if time permits, the committee willal®make recommendations for compliance with MRSC
1250.

The District hereby authorizes the AAESA Superideant and the Local Association hereby
authorizes the Allegan County Uniserv Directordo a committee and meet for the purpose described
above. The committee will consist of a total of isidividuals, two appointed by the Uniserv Diracto
and two appointed by the AAESA Superintendentaddition, resource people may be consulted by the
committee as needed.

The committee will submit a report and recommeratato each District and Local Association
not later than January 31, 2011. Itis understoatiagreed that the committee will have no authtoit
reach a tentative agreement on behalf of any BigdriLocal Association.

This Letter of Agreement expires January 31, 2Qil@ss extended in writing by these parties.

For the Fennville Public Schools For the FeneWHucation Association

Date: Date:
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LETTER OF UNDERSTANDING NO. 7
Between the
Fennville Public Schools
And the
Fennville Education Association

Re: Payoff of Unused PTO Coupons

The Fennville Board of Education and the Fennwliucation Association, MEA-NEA, agree as
follows:

Due to the parties’ elimination of “Paid Time @QFTO) Coupons” (which were previously provided
for in Article 6, Paragraph P.2 and P.3 of the 20009 Agreement), any employee who had earneddiut n
used PTO Coupons will be compensated for such dnie$©® Coupon(s) at the rate prescribed in Artigle 6
Paragraph P.2. Such compensation shall be paldnvitirty (30) days following ratification and amval
of the 2009-2012 Agreement.

For the Fennville Public Schools For the FeneWHucation Association

Date: Date:
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