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CONTRACT

BETWEEN MUNISING PUBLIC SCHOOL BOARD
AND UPEA AND MEA ASSOCIATION, As Agreed
Upon at the Meeting of August 16, 2005.

THIS AGREEMENT entered into this ist day of September 2005, by and between THE
BOARD OF EDUCATION of the Munising Public Schoot District hereinafter called the
“Board” and the UPEA, Michigan Education Association, and Munising Education
Association, hereinafter called the “Association”.

WITNESSETH:

WHEREAS, the members of the teaching profession are particularly qualified to recommend
policies and programs designed to improve educational standards, and

WHEREAS, the Board and the Association recognize and declare that providing a quality
educatior for the children of Munising is their mutual aim, and

WHEREAS, the Board, pursuant to Act 379 of the Michigan Public Acts of 1965, has bar-
gained with the Association as the representative of its teaching personnel with respect to
hours, wages, and other terms and conditions of employment; in consideration of the follow-
ing mutual covenants, IT IS HEREBY AGREED as follows:
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ARTICLE 1 - RECOGNITION

The Board hereby recognizes the Association as the exclusive bargaining represen-
tative to the extent required by Act 379 of the Public Acts of 1963 for the purpose of
collective bargaining in respect to rates of pay, wages, hours, and conditicns of
employment for all certified teaching personne! including guidance counselors and
librarians employed half time or more [three (3) hours equals half time], but exclud-
ing supervisory and executive personnel, office and clerical employees, substitute
teachers, community school personnel, and teacher aides. All fringe benefits are pro-
rated based upon the percentage of full time excluding dental insurance which is paid
in full.

The Board agrees not to negotiate with any teachers’ organization other than the
Association as long as recognition set forth in paragraph A is in force for the dura-
tion of this Agreement. Nothing contained herein shall be construed to prevent any
individual teacher from presenting a grievance or problem and having the grievance
or problem adjusted without intervention by the Association if the adjustment is not
inconsistent with the terms of this Agreement; provided that the Association has been
given an opportunity to be present if the proposed adjustment falls within the terms
covered by this Agreement. Such individual agreement shall not be looked upon by
either party as binding precedence for future adjustments.

Within thirty (30) days of the beginning of their employment hereunder, all teachers
may sign and deliver to the Board an assignment authorizing deduction of member-
ship dues and assessments of the Association.

The amount of membership dues and assessments shall be established at the begin-
ning of the school year and at the beginning of the second semester. Nonmembers of
the Association will pay a sum equal 10 the periodic dues and assessments paid by
members of the Association. Said sum to be paid in equal installments by either pay-
roll deduction or direct cash payment by the teacher to the treasurer of the local
Association.

The procedure in all cases of discharge for violation of this Article shall be as fol-
lows:

1. The Association shall notify the teacher of noncompliance by certified
mail, return receipt requested. Said notice shall detail the noncompliance
and shall provide ten (10) days for compliance and shall further advise the
recipient that a request for discharge may be filed with the Board in the
event compliance is not effected.

2. If the teacher fails to comply, the Association may file charges in writing
with the Board and shall request termination of the teacher’s employment.
A copy of the notice of noncompliance and proof of service shall be
attached to said charges.
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3. The Board, only upon receipt of said charges and request for termination,
shall conduct a due process hearing or said charges: and to the extent that
said teacher is protected by the provisions of the Michigan Teachers
Tenure Act, all proceedings shall be in accordance with said Act. The
Board will be reimbursed by the Association for any reasonable expenses
necessarily incurred as a result of said hearing provided the Association
may have the discretion of providing counsel. In the event of compliance
at any time prior to discharge, charges may be withdrawn. The
Association, in the processing of charges, agrees not to discriminate
between various persons who may have refused to pay the professional
dues or service fee and assessment.

With respect to all sums deducted by the Board pursuant to authorization of the employee,
whether for professional dues or service fee and assessment, the Board agrees promptly to dis-
burse said sums upon direction of the Association,

The Association agrees to assume the legal defense of any suit or action brought against the
Board regarding this Article of the Collective Agreement. The Association further agrees to
indemnify the Board for any costs or damages which may be assessed against the Board as the
result of said suit or action.
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ARTICLE Il —- TEACHERS* AND ASSOCIATION RIGHTS

A The Board, its officers, agents, or employees will not interfere in any way with the
rights of the Association bargaining unit members; there shall be no discrimination,
coercion or disparate treatment of any bargaining unit member as a result of his or
her participation in negotiations, grievance processing, or any other activity protect-
ed by the terms of this Agreement, the Michigan Public Employees Relations Act,
the Elliot-Larson Civil Rights Act, or other state or federal laws.

B. The Association and its members shall have the right to use school building facilities
at all reasonable hours for meetings provided the administration is notified of the
building’s proposed use. Availability of the school building facilities to the
Association and its members is subject to prior commitments. Bulletin boards and
other established media of communication shall be available to the Association and
its members.

C. The Board agrees to furnish to the Association or respond to reasonable requests
from time to time all available information concerning the financial resources of the
District, tentative budgetary requirements and allocation, and such other information
as will assist the Association in developing intelligent, accurate, informed and con-
structive programs on behalf of the teachers and their students, together with infor-
mation, except privileged communications, which may be necessary for the
Association to process any grievance or complaint.

D. The Board agrees to make the gym area and the lounge facility available to the
Association free of charge four (4) evenings per month. The Association use cannot
interfere with prescheduled events.

E. The Board agrees to make available in each school adequate copying equipment to
aid teachers in the production of instructional material.

E The provisions of this Agreement shall be applied without regard to race, creed, reli-
gion, color, national origin, sex, marital status, handicap, or age discrimination.
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ARTICLE I - RIGHTS OF THE BOARD

Al The Association recognizes that the Board has responsibility and avthority to man-
age and direct on behalf of the public all the operations and activities of the School
District to the full extend authorized by faw provided that such rights and responsi-
bilities shall be exercised by the Board in conformity with the provisions of this
Agreement.
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ARTICLE IV — PROFESSIONAL COMPENSATION

The salaries of teachers covered by this Agreement are set forth in Schedule A which
is attached to and incorporated in this Agreement.

Each pay period each teacher shall receive the following information:

1. Gross Pay

2. Breakdown of deductions including:

Federal Income Tax

State Income Tax

Social Security

Hospitalization Insurance

As of July 2005, all new payroll deductions will be done to finan-
cial institutions if five or more staff members signed up for the
deduction to that institution.

opo e

The salary schedules are based upon a normal weekly teaching load according to the
accepted school calendar except that any additional compensation shall be set forth
according to Schedule B which shall name the specific duty and amount o be paid
for the performance thereof.

Payment for extra duties shall be made in a payroll period providing the time report
is in the main office by 1 p.m. Friday prior to the payday week.

The Board of Education reserves the right to create additional voluntary extra-duty
assignments and will use the posting policy.

The following legal holidays shall be observed and all schools closed:

New Year’s Day Thanksgiving Day
Memorial Day Christmas Day
Labor Day

When a meeting is scheduled at the request of the Board, a teacher engaged during
the school day in negotiation on behalf of the Association with any representatives of
the Board or participating in any professional grievance negotiation including arbitra-
tion shall be released from regular duties without loss of salary.

Teachers and their spouses are to be admitted free to all school-sponsored activities.

Teachers will be paid on either a basis of twenty (20) or twenty-six (20) payments,
but once the choice is made it cannot be changed during the school year.

The Board shall grant up to ten (10) years on the salary schedule for prior experience.
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H. Teachers will be granted three (3) personal leave days providing the following crite-
ria are adhered to: :

1. No more than three (3) teachers per building may be absent on personal
leave on any given day.

2. One (1) week prior notice is required unless it is an emergency.
3. Teachers who do not use their personal business days will receive pay-

ment of “daily substitute teacher pay” for each unused day on the first
payroll following the last day of school.

4. No more than two (2) persons per building may request personal leave
on any given day during the months of May and June.
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ARTICLE V - TEACHING HOURS

A. The teacher’s normal hours of work shall be as designated by the Board except that
the Board shall make known its proposed hours to the Association and shall meet, if
requested by the Association, to mutually discuss the opening and closing times of
the teacher’s school day. Hours of work for teachers shall be 10 minutes before start
and 15 minutes after dismissal of school. All recesses are duty free. Teachers shall
be released on Fridays and days before holidays as soon as school is dismissed.

B. Noon-hour supervision on a voluntary basis with both elementary and secondary
teachers being paid at the rate of $6.00 per day. Teachers will receive a lunch at no
charge.

C. Staff meetings may be called by the administration providing three (3) days’ notice
is given.

D. A maximum of four (4) in-service training sessions per year may be scheduled by the

administration providing two (2) weeks’ notice is given. These sessions are to run no
later than 5:00 p.m.

Attendance is mandatory for those teachers for whom the in-service training has been
scheduled.

E. Teachers who are required to travel between buildings for teaching assignments on a
daily basis shall be compensated $100 per school year.
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ARTICLE VI - TEACHING 1.OADS AND ASSIGNMENTS

A. Insofar as practical, the Board will endeavor to comply with State of Michigan
standards in regard to teaching loads and assignments.

B. Special education teachers will be provided preparation time comparable to that of
regular education teachers.

C. Pupils shall receive the number of instructional hours necessary to allow the district
to qualify for full state aid.
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ARTICLE VII - TEACHING CONDITIONS AND RESPONSIBILITIES

The Board will make a continaing effort to reach the state recommended standards
as to classroom size.

The Board agrees at all times to keep the schools reasonably equipped and main-
tained subject to the funds available, The Board will confer from time to time with
the Association and/or appropriate teacher professional improvement committees
on the selection of text materials and educational aids to the end of improving the
learning process.

The use of staff lounges will be limited to use by staff members only during the
working day. After the designated working day, the use of the staff lounges will be
limited to staff members and their families.

The Board shail maintain the present existing facilities available in each school
regarding lunchrooms, restrooms and lavatory facilities exclusively for teacher use.

Telephone facilities shall be made available to teachers for their reasonable use as
presently provided.

Notwithstanding their employment, teachers shall be entitled to full rights of citi-
zenship; and no religious nor political activities of any teacher or the lack thereof
shall be grounds for any discipline or discrimination with respect to the profession-
al employment of such teacher. Any behavier that is within the bounds of the MEA
Code of Ethics and the State Tenure Law is not within the appropriate concern or
attention of the Board.

When students are not in attendance due to weather conditions, the professional
staff shall not be required to be in attendance.

Principals shall make requisition forms available to each teacher for classroom sup-
plies and materials. Fach teacher shail receive adequate supplies of pencils and
paper upon approval by the principal of a requisition form made available to each
teacher.

Released time shall be provided as deemed necessary by department heads and
principals of schools concerned. The Superintendent shall be informed.

A teacher is expected fo remain after the normal school day when an advance
appointment for a personal conference is made by a parent and/or a student and the

teacher. The time for the meeting is to be agreed upon by the teacher.

Absentee forms will not have to be signed for job-related release time.
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ARTICLE VIII — LEAVE PAY

A All teachers shall be granted ten (10} days sick leave per year accumulative to one
hundred thirty (130) days. Ten (10) days are to be granted at the beginning of each
school year. First-year teachers who use their ten (10) days and do not complete the
school year shall repay unearned sick leave. Tenured teachers shall have the right to
borrow up to thirty (30) days from future sick leave for absences of three (3) consec-
utive days or more. Borrowed days must be repaid in full within six (6) years{five
(5) days each year}. No additional days will be granted until borrowed days are
repaid in full. Atno time will borrowed days exceed thirty (30). The Board reserves
the right to request doctor certification for absences due to illness in excess of three
(3) days.

B. Each teacher shall be given written notice at the beginning of the school year as to
the amount of sick leave he/she has accumulated.

C. Teachers shall be paid daily substitute pay for each day of sick leave accumulated
over one hundred thirty (130) days. This payment shall be made at the start of the
school year.

D. Teachers meeting the requirements for retirement as established by the Michigan
Public School Retirement System and who have at least ten (10) years in the school
district shall receive two hundred dollars ($200) per day up to one hundred thirty
{(130) days of unused accumulated sick leave. This amount will be paid over three (3)
years in equal installments beginning with the first pay in January and occurring at
the same time in the following two Januarys.

E. Upon retirement and after the retiree has been in the system ten (10) years and prop-
er notification has been given by April 01, one (1) month’s pay shail be given the
retiree based on a ten-(10) months school year at the teacher’s current rate of pay
excluding extracurricular pay. This benefit shall be available to the estate, surviving
spouse, or designated beneficiary of the deceased teacher.

F If a teacher dies while in the employment of the District for more than ten (10) years,
his/her designated beneficiary shall receive both of the benefits as calculated above.
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ARTICLE IX - LFAVES OF ABSENCE

A. Any teacher whose personal illness extends beyond the period compensated under
Article VI shall be granted a leave of absence without pay for such time as is nec-
essary for complete recovery from such illness up to twelve (12) months beyond
expiration of compensated sick leave time. Upon return from leave a teacher shall be
assigned to the same position, if available, or a substantially equivalent position pro-
vided the teacher is capable of performing the duties of such position.

B. Leaves of absence generally for reasons other than personal illness may be granted
by the Superintendent upon application via the principal of the school. Approval of
such leaves shall depend in part upon the availability of suitable substitutes, the
availability of sufficient sums to pay such substitutes, the feasibility of altering
schedules, and the amount of notice given the Board on application.

C. Leaves of absence when granted shall be with time chargeable against the teacher’s
earned and accumulated sick leave time for the following reasons unless other rea-
sons are approved by the Board or its representative:

1. A maximum of ten {10) days per school year for an illness in the immedi-
ate family. The teacher’s immediate family shall include father, mother,
sister, brother, spouse, children, stepchildren, parents-in-law, and other rel-
atives living in the same household as a member of the regular family unit.

2. When a death occurs in the teacher’s immediately family, the teacher shall
be granted five (5) days. Nong of these are chargeable to sick leave. Five
(5) additional days may be granted by the Superintendent or his/her repre-
sentative at his/her discretion. These days would be chargeable to sick
leave. Leave for other relatives shall be granted up to three (3) days at the
Superintendent’s discretion chargeabie to sick leave. One (1) day shall be
granted for a close personal friend chargeable to sick leave at the discre-
tion of the Superintendent or his/her representative.

3. Additional time in the above two (2) categories may be granted as leave by
the Superintendent or his/her representative at his/her discretion.

D. The following leaves of absence when granted shall be with pay and not chargeable
against the teacher’s sick leave time:

1. Absence when a teacher is called for jury duty service. (Any compensation
received, excluding mileage, shall be turned over to the Board.)

2. Lost time when a teacher is under a subpoena from any court or adminis-
trative agency.

3 Time necessary to take the selective service physical examination.

4. Teachers’ absences resulting from school-related assault and battery.
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Leaves of absence without pay may be granted upon application and Board approval
for the following purposes, and the regular salary increment occurring during such
period shall be allowed. Teachers hired to fill these positions will be informed in
writing of the status of the position.

1. Study related to the teacher’s certification.
2. Study to meet eligibility requirements for a license in an area of education.
3. Study, research, or special teaching assignment involving probable advan-

tage to the school system.

4. Full-time participation in the Peace Corps or other government sponsored
programs.
5. Sabbatical leave pursuant to Section 572 of the School Code of 1955.

The representative of the School District and Association agree that it is their mutu-
al intent and understanding to comply fully with the terms and conditions of the
Family Medical Leave Act of 1993 (FMLA).

1. The leave of absence may, upon approval of the Board, extend to the end of the
school year in which the teacher commenced such leave of absence and further
provided that:

a The reinstatement shall be to the teacher’s former position or other posi-
tion for which she is certified and quatified.

b. The leave may be extended up to a period of one (1) year by writien
request of the teacher and at the discretion of the Board. The teacher will
be assigned a position for which she is certified and qualified in accor-
dance with seniority rights provided in Aricle XVII of this Master

Agreement.

c. A teacher on maternity leave shall receive the health insurance benefits
provided for under this Collective Agreement untit the September enroll-
ment period.

2. The granting of such leave shall in no way interrupt seniority and rights

attendant thereto.

G. If a teacher arranges for a qualified substitute with the Principal, the Board or the
administration may grant a leave of absence.
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H. Military leaves of absence may be granted to any teacher who is inducted or shall
enlist for military duty in any branch of the Armed Forces of the United States.
Teachers on military leave shall be given the benefit of any contractual increments
or sick leave allowances gained in their absence. Teachers on military feave shall be
entitled to return to their position on the anniversary date of the next contractual year
provided that sufficient notice is given by the teacher to allow the Board to make
contractual provisions for the return.

I There shall be no break in seniority during leaves of absence for layoff and recall
purposes.
IR The President of the Munising Education Association will be granted Association

leave for use by designated members for any Association business. Said Association
days shall be without loss of compensation to said designated members. Twelve (12)
days: Eight (8) granted to the Association; four (4) days to be paid for by the
Association at the rate of substitute pay.
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ARTICLE X - TEACHER EVALUATION

Each teacher shall be notified and have the right to review any evaluation sheets
made by the local administration and to see transcripts and certificates before they
are placed in his/her personnel file.

A teacher shall at all times be entitled to have present a representative of the
Association when he/she is being reprimanded, warned, or disciplined for any infrac-
tion of discipline or delinquency in professional performance if requested. When a
request for such representation is made, no action shall be taken with respect to the
teacher until such representative of the Association is present. No teacher shall be
reprimanded, disciplined, or discharged without just cause.

A tenured teacher’s evaluation is subject to the grievance procedure.

The school Board shall deal through the Superintendent concerning individual teach-
ers, who in turn will deal through the principal except in cases of dual employment,
i.e., program administered by the Superintendent.

1. In the event of dismissal of a probationary teacher by the Board of
Education, said Teacher is to be provided in writing the reasons for his/her
dismissal. The reasons shall not be arbitrary nor capricious.

2. Within fifteen (15) calendar days following the receipt by the teacher of the
written notice and reasons for his/her dismissal, the teacher may request a
hearing before the Board of Education. Failure to request a hearing within
the fifteen (15) calendar days will waive the right to a hearing.

3. If a hearing is requested, it will be conducted in the following manner:

a. Either party has a right to be represented by a person of his/her
own choosing.

b. Either party has the right to transcribe the proceedings.

c. Within fifteen (15) calendar days following the conclusion of the
hearing, the Board will render its decision in writing and provide
the teacher with a copy.

After each formal teacher evaluation, a conference will be conducted with the
teacher by the evaluator within three (3) school days. A copy of the evaluation is to
be given to the teacher before the scheduled conference.
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ARTICLE X] - STUDENT DISCIPLINE AND TEACHER PROTECTION

A, The Board and administration recognizes its responsibility to give all reasonable
support and assistance to teachers with respect to the maintenance of control and
discipline in the classroom,

B. A teacher may exclude a pupil from one (1) class period when the grossness of the
offense, the persistence of the misbehavior, or the disruptive effect of the violation
makes the continued presence of the student in the classroom intolerable. In such
cases, the teacher will furnish the principal, as promptly as his/her teaching obliga-
tions will allow, full particulars of the incident in writing.

C. Any teacher may use such restraining physical force as is necessary on the person
of any pupil in conformance with Sections 340.755, 340.756, and 340.757 in the
General School Code.

D. Any assault upon a teacher arising from performance of duties shall be promptly

reported to the Board or its designated representative. In the event of such an
assault or it a teacher is complained against or threatened with civil court action by
reason of disciplinary action taken against a student, the teacher involved may,
through the Association, request assistance from the Board in such matters includ-
ing financial aid for the services of legal counsel. These requests shall be made to
the Board whose determination of whether the conduct of the teacher involved jus-
tifies any assistance form the Board. The Board has total discretion in granting or
not granting assistance. The Association agrees that alt teachers shall observe
Board approved and published rules respecting punishment of students as estab-
lished by the Board or required by law.

E. Any complaints directed toward a teacher shall be promptly called to the teacher’s
attention if the complaint is considered serious enough to note in the teacher’s per-
sonal folder. The teacher may submit a written notation regarding any material and
the same shall be attached to the file copy of the material in question. If the teacher
believes that material to be placed in his/her file is inappropriate or in error, he/she
may receive adjustment, provided cause is shown, through the grievance procedure
whereupon the material will be corrected or expunged from the file. The source of
the complaint shall be identified.

E The Board recognizes that the teacher may not fairly be expected to assume the
role of warden or custodian for emotionally disturbed children nor be charged with
responsibility for psychotherapy.

G. The Board will reimburse teachers for any loss, damage, or destruction of clothing

or personal property of the teacher as a result of a school-related incident while in
the school or on the premises or while participating in a school-sponsored activity.
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ARTICLE XII- VACANCIES, PROMOTIONS, AND TRANSFERS

1. The Board recognizes that it is desirable in making assignments to consid-
er the interests and aspirations of its teachers. Requests by a teacher for a
transfer to a different class, building, or position shall be made in writing,
one (1) copy of which shall be filed with the superintendent and one (1)
copy of which shall be filed with the Association. The application shall set
forth the reasons for transfer, the schoel, grade or position sought, and the
applicant’s academic qualifications. Such requests shatl be renewed once
each year to assure active consideration by the Board.

2. Certification and qualifications shall be the criteria in filling vacancies
within the District. If certification and qualification of applicants is equal,
then seniority within the bargaining unit shall be the determining factor in
awarding the position. Qualified shall be defined as having complied with
the specific requirements for the position for which the applicant has
applied.

The Association recognizes that when vacancies or new positions occur during the
school year it may be difficult to fill them from within the District without undue dis-
ruption to the existing instructional program. If the Superintendent in his/her reason-
able judgment so determines, such a vacancy may be filled on a temporary or tenta-
tive basis until the end of the normal school year. The position will be posted for five
(5) school days when it occurs in all schools in the District.

1. Likewise, all supervisory vacancies will be posted for five (5) school days;
and the Board will give equal consideration to all professional employees
who apply.

2. When vacancies or new positions occur during the summer recess, the

Superintendent shall e-mail, at their scheol e-mail address, a copy of the
notice to the President and all members of the local Association. The per-
manent assignment of a teacher to the open position shall not be made until
the expiration of a ten-(10) day waiting period.

An involuntary transfer will be made only in case of emergency or to prevent undue
disruption of the instructional program. The Superintendent shall notify the ieacher
and the Association of the reasons for such transfer. If the teacher objects to such
transfer for the reasons given, the dispute may be resolved through the professional
grievance procedure.

Any teacher who shall be transferred to a supervisory or executive position and shall
later return to a teacher status shall be entitled to retain such rights as he/she may
have had under this Agreement prior to such transfer to supervisory or executive sta-
tus. :

Any new position that is created must be posted in the same manner as any vacancy.
Teachers who will be affected by a change in grade assignments or subject matter
will be notified and consulted by their principal as soon as practicable and prior to
July 31. Such changes will be voluntary to the extent possible.
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ARTICLE XIII - NEGOTIATION PROCEDURES

A It is contemplated that matiers not specifically covered by this Agreement but in the
areas of hours, wages, and other terms and conditions of employment shall be sub-
ject to professional negotiations between the parties from time to time during the
period of this Agreement upon request by either party to the other. The parties under-
take to cooperate in arranging meetings, selection of representatives for such discus-
sions, furnishing necessary information, and otherwise constructively considering
and resolving any such matters.

B. By June 1 of each bargaining year the parties will begin negotiations for a new
Agreement covering wages, hours, terms, and conditions of employment.

C. In any negotiation described in this Article neither party shall have any control over
the selection of the negotiation or bargaining representatives from within or outside
the School District. It is recognized that no final agreement between the parties may
be executed without ratification by a majority of the Board of Education and by a
majority of the membership of the local Association and the UPEA, but the parties
mutually pledge that representatives selected by each party be clothed with all nec-
essary power and authority to make proposals, consider proposals, and make conces-
sions in the course of negotiations or bargaining, subject only to such ultimate ratifi-
cation.
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ARTICLE X1V — PROFESSIONAL GRIEVANCE NEGOTIATION PROCEDURE

Definitions

1.

Purpose

A grievance is an alleged violation, misinterpretation, or misapplication of
any provision of this Agreement.

The term “teacher” may include any individual or group of teachers who
are certificated and who are members of the bargaining unit.

A “party of interest” is the person or persons making the claim and any
person or persons who might be required to take action or against whom
action might be taken in order to resolve the problem.

The term “days™ when used in this section shall except where otherwise
indicated, mean working school days.

The primary purpose of this procedure set forth in this section is to secure, at the
lowest level possible, equitable solutions to the problems of the parties. Both parties
agree that these proceedings shall be kept as confidential as may be appropriate at
any level of such procedure. Nothing contained herein shall be construed as limiting
the right of any teacher having a grievance to discuss the matter informally with any
appropriate member of the administration. The failure of an aggrieved person or pat-
ties to proceed to the next level within the time limits set forth shall be deemed to be
an acceptance of the decision previously rendered and shall constitute a waiver of
any future appeal concerning the particular grievance.

Structure

1.

There shall be one (1) or more Association representative for each school
building to be selected in a manner determined by the Association.

The Association shal] establish a broadly representative Grievance (P and
R) Committee and an Appeal Committee. No member of the Grievance
Committee shatl be a member of the Appeal Committee. In the event any
representative or member of these committees is a party in interest to any
grievance brought, he/she shall disqualify himself/herself and shall be
replaced by the Association.

The building principal shall be the administrative representative when the
particular grievance arises in one (1) building.

The Board hereby designates as its representative Superintendent
(Superintendent, Assistant Superintendent, Director, etc.) when the partic-
ular grievance arises in more than one (1) school building.
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D. Procedure

In the event a grievance is filed on or after the first of June, it shall be resolved prior
to the beginning of the next school year. In this case the term “days” shall mean cal-
endar days.

Ii is important that all grievances be handled as rapidly as possible. The number of
days indicated at each level shall be considered as maximum, and every effort shall
be made to expedite the process. However, when mutually agreed upon in writing,
the time limits given below may be extended.

It shall be the general practice of all parties of interest to process grievances during
times when they do not interfere with assigned duties. Forms for filing grievances,
serving notices, taking appeals. making reports and recommendations, and other nec-
essary documents shall be given distribution by the School District. All documents
and communications mentioned in foregoing shall be filed separately from the per-
sonal files of the participants.

The following matters shall not be the basis of any grievance filed under the proce-
dure outlined in this process.

1. Failure to re-employ or the termination of the services of any probationary
teacher.

2. The termination of services or failure to re-employ any teacher to a position on
the extracurricular schedule will not be processed beyond Level Four {the Board
of Education) of the grievance procedure.

3. Any complaint for which there is another remedial procedure established by law.
4. The written content of an administrator’s evaluation of a teacher is not to be

processed beyond Level Four (the Board of Education) of the grievance proce-
dure.

oy
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L

GRIEVANCE PROCEDURE
Level One

The teacher with an alleged grievance shall, within five (5) days after the alleged
occurrence, first discuss the matter with his/her Association Representative. If the
Association Representative concurs that a grievance exists, move to Level Two. If
the Association Representative does not feel a grievance exists, the aggrievant may
appeal the Association Representative’s decision to the Appeal Committee. The
Appeal Committee shall render its decision within five (5) days as to whether a
grievance exists and may be taken to Level Two or does not exist and may only be
continued to Level Two at the aggrievant’s own initiative without Asscciation sup-
port.

Level Two

The teacher with a grievance shall reduce the grievance to writing on the form pfo—
vided, sign it, and submit it to his/her principal within five (3) days after discussion
on Level One. The principal shall make his/her decision known within three (3) days.

Level Three

In the event the grievance is not satisfactorily resolved at Level Two within three (3)
days, the Grievant or the Association Representative shall file the grievance in writ-
ing with the Grievance Committee within five (5) days after the decision at Level
Two. The Committee shall, within five (5) days, make a judgment of the decision. If
the Committee decides that the decision at Level Two is in the best interest of the
educational system, it shall so notify the teacher and the Association Representative.
If the Committee decides that the decision at Level Two is not satisfaciory, it shall
refer such grievance in writing to the Superintendent of Schools.

The Superintendent of Schools shall designate three (3) persons, who may include
himself/herself, to represent the administration. The Chair of the Grievance
Committee shall designate three (3) persons, who may include himself/herself, as an
Ad Hoc Committee to represent the Association. Within ten (10) days after receipt of
the written grievance by the Superintendent, these two (2) representative groups shall
meet to consider the problem and to arrive at an equitable solution of the grievance
within five (5) days.

Level Four

If the grievance is not resolved by the Superintendent or his/her representatives and
the Ad Hoc Committee within five (5) days of its consideration by them, it shall be
referred for consideration to the Board of Education’s Review Committee, This
Committee shall be composed solely of members of the Board of Education. Within
ten (10) days after receipt of a written referral by the Board, its Review Committee
shall meet with the Ad Hoc Committee for the purpose of discussing the matter and
disposing of it in a mutually satisfactory manner.
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E. Level Five

If the grievance is not resolved in a mutually satisfactory manner within ten (10)
days after the Review Committee meets with the Ad Hoe Committee, the
Association may submit the grievance to binding arbitration. The arbitrator shall be
selected by the American Arbitration Association in accord with its rules which shall
likewise govern the arbitration proceeding. The Board and the Association shall not
be permitted to assert in such arbitration preceding any ground or to rely on any evi-
dence not previously disclosed to the other party. The arbitrator shall have no power
to alter, add to, or subtract from the terms of this Agreement. Both parties agree to
be bound by the award of the arbitrator and agree that judgment thereon may be
entered in any court of competent jurisdiction. The fees and expenses of the arbitra-
tor shall be shared equally by the parties.

F Rights to Representation

Any party in interest may be represented at all meetings and hearings at all steps and
stages of the grievance procedure by another teacher or another person. Provided,
however: that any teacher may in no event be represented by an officer, agent, or
other representative of any organization other than the Association. Provided, fur-
ther: when a teacher is not represented by the Association, the Association shall have
the right to be present and to state its views at all stages of grievance processing,
except where the grievance involved only questions of fact peculiar to the individ-
ual Grievant.

G. Miscellanegus

1. During the tendency of any proceedings and until a final determination has
been reached, all proceedings shall be private and any preliminary dispo-
sition will not be made public without the agreement of all parties.

2. There shall be no reprisals of any kind by administrative personnel taken
against any party in interest or his/her Association Representative, any
member of the Grievance Committee, Appeal Committees, or any other
participant in the procedure set forth herein by reason of such participa-
tion.

3. All documents, communications, and records dealing with the processing
of a grievance shall be filed separately from the personnel files of the par-
ticipants.
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ARTICLE XV - MISCELLANEQUS PROVISIONS

A. When regular teachers are requested by the administration to substitute within the
school day, the substitute should be qualified in the field. Whenever possible, the
teacher is to be asked at least one (1) hour before the class. He/she has the right to
refuse and will not be penalized in any way.

B. The Association shall be duly advised by the Board of fiscal, budgetary, and tax pro-
grams affecting the District; and the Association shall whenever feasible have the
opportunity in advance to consult with the Board with respect thereto prier to publica-
tion.

o

This Agreement shall supersede any rules, regulations, or practices of the Board which
shall be contrary to or inconsistent with its terms. It shall likewise supersede any con-
trary or inconsistent terms contained in any individual teacher’s contracts heretofore in
effect. All future individual teacher contracis shall be made expressly subject to the
terms of this Agreement. The provisions of this Agreement shall be incorporated into
and be considerad part of the established policies of the Board.

D. The Board agrees that in the event the Legislature repeals Public Act No. 4 of the extra
session of 1937, as amended, a teacher having successfully served two (2) full years or
more in this District as a classroom teacher, guidance counselor, or librarian can obtain
binding arbitration upon a dispute for discharge or demotion in the classroom position,
guidance counselor position, or library position. In the event that the parties cannot
agree on an arbitrator within ten (10) days after the Association has decided to proceed
to arbitration, a request for appointment of an arbitrator will be submitted to the
American Arbitration Association. The arbitrator shall be governed by the terms and
conditions of this contract only.

E. If any provision of this Agreement or any application of the Agreement to any employ-
ee or group of employees shall be found contrary to law, then such provision or appli-
cation shall not be deemed valid and subsisting except to the extent permitted by law,
but all other provisions or applications shall continue in full force and effect.

FE Solicitors of non-educational materials and supplies are not to be permitted to solicit
teachers in the school during the school day.

G. i. When schools do not open to children due to inclement weather, fires, epi-
demics, mechanical breakdowns, or health conditions, teachers are not
expected to report for duty. When schools are closed due to inclement weath-
er, teachers are not expected to remain on duty for more than fifteen (15)
minutes after students are dismissed. If school is not open for the day, such
information will be disseminated by way of radio station and building tele-
phone.

2. Scheduled days of student instruction which are not held because of condi-
tions not within the control of school authorities shall be rescheduled only
according to law. The rescheduled days shall be made up mutually as agreed
by the Association and the Board of Education.
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H. A Problems Resolution Committee may call meetings with the principal and/or
Superintendent or the Board of Education upon adequate advanced notice given to
the respective parties. These meetings shall be held based on a mutually agreeable
time. Composition of the committee is solely at the discretion of the Munising
Education Association.
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ARTICLE XV] — REDUCTIONS IN PERSONNEL, SENIORITY AND RECALL

A. In the event the Board decides to reduce the number of teachers through Iayoff of
employment due 1o a decrease in student enrollment, lack of funds, or elimination
or consolidation of position(s), the following procedure shall apply:

1. Probationary teachers shall be iaid off first provided there are remaining
fully certified teachers to replace them.

2. The order of reduction among tenure teachers shall be according to sen-
iority, certification, and semester hours in that order.

B. If for any reason the Board anticipates a reduction of staff, it shall, prior to taking
formal action, consult with the Munising Education Association to receive recom-
mendations regarding priorities and procedures to be followed.

C. The Board shall develop a list of necessary staff positions that are to be reduced
based upon the proposed educational program for the forthcoming school year. The
list of staff positions that are to be reduced shall be posted in each building with a
copy to the Association. Such list shall be posted prior to any layoff. A tenure
teacher on leave of absence shall be considered in the same status as an actively
employed teacher.

D. The Board will endeavor to give notice of layoff to the individual(s) involved
forty-five (45) student days before the end of the school year.

E. In the event there is a disagreement as to which teacher(s) are to be laid off, the
parties shall agree on a disinterested arbitrator, and the arbitrator’s decision as to
which teacher(s) shall be laid off is final and binding. In the event that the parties
cannot agree on an arbitrator within ten (10) days after the Association has decided
to proceed to arbitration, a request for appointment of an arbitrator shall be gov-
erned by the terms and conditions of this contract only.

F. Any teacher on layoff shall be recalled in inverse order of layoff provided he/she is
the most senior person in line for the vacancy and certified and qualified. No loss
of experience factor, tenure, or seniority granted by the District shall occur; and a
teacher’s accumulated sick leave shall not be cancelled but shall remain credited o
him/her. A teacher whose service has been interrupted by Iayoff will accrue seniori-
ty pursuant to state law. Prior to recall all available positions shall have been post-
ed for at lest ten (10) days.

No new teachers shall be employed by the Board while there are teachers of the
District who are laid off unless there are no laid off teachers with proper certifica-
tion to fill any vacancy which may arise. After a teacher is laid off, he/she shall
have rights to recall as governed by state law.
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G. The Board shall give written notice of recall from layoff by sending a registered or
certified letter, return reply requested, to said teacher at his/her last known address.
It shall be the responsibility of each teacher to notify the Board of any change in
address. The teacher’s address as it appears in the Board’s records shall be conclu-
sive when used in connection with layoffs, recall, or other notice to the teacher. If a
teacher fails to report to work within ten (10) calendar days from date of sending of
the recall and acknowledgment of receipt of same, unless extenuating circumstances
exist, said teacher shall be considered as a voluntary quit and shall thereby terminate
his/her individual employment contract and any other employment relationship with
the Board.

H. In order to facilitate the layoff procedure for teachers, a seniority list shall be pre-
pared by administration and submitted to the Association by February 1 and shall be
posted in the respective buildings no later than March 31 of each year. Teachers shall
be Listed according to the following criteria:

1. Years of continuous service;
2. Grades in which the teacher is certified;
3. Subject areas presently teaching; and
L Seniority shall be defined as the teacher’s first working day of continuous service in

the School District. In the circumstances of more than one (1) individual teacher
beginning on the same date, date of hire will determine position on the seniority list.
A teacher shall lose his/her seniority if he/she resigns, retires, or is discharged by the
Board, providing said discharge is not being challenged through tenure proceedings,
the courts, or the grievance procedure.

L Seniority will be earned only where a member is in a bargaining unit or on a Board-
approved leave of absence from a bargaining position.

K. A teacher on a Board-approved leave of absence shall only be replaced by a certified
and qualified teacher who is issued an individual contract only for that time period
during which the leave has been approved, and the individual contract shall state that
the teacher has no rights of recall.

L. If a tenure teacher is on layoff, he/she shall retrain his/her right to return to work as
soon as there is a position for which he/she is certified provided he/she is the most
senior person in line.

M. Certified teachers employed under special funded federal programs (Title 1 and
Native American Education) will be granted seniority in that program from the
beginning date of employment in that program. The length of work year, hours, and
compensation for teachers in special funded federal programs shall be determined by
the provisions contained in the grant application. Teachers employed in such special
programs shall not attain seniority as members of the regular teaching staff nor shall
members of the regular teaching staff have any seniority in the special program area
over that of persons employed specifically in the special program area.
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ARTICLE XVII - INCLUSIVE EDUCATION OR ITS EQUIVALENCY

A Any bargaining unit menmber who it can be reasonably anticipated will be teaching
or otherwise providing instructional services to a handicapped student in a regular
education classroom setting shall be invited in writing to participate in the individ-
ual educational planning team (IEPT) for such student. Unless directed to attend by
the Employer, the member may choose not to do so.

B. If any bargaining unit member in writing advises the Employer of a reasonable basis

to believe that a handicapped student’s current individual educational planning team

- (IEPT) report is not meeting the student’s unique needs as required by law, the

Employer shall forthwith catl an IEPT. The member so advising the Employer shall
be invited to, and attend, the IEPT.

C. Any bargaining unit member who may be called upon to participate in an individual
educational planning team (IEPT) meeting shall be provided with a copy of the
Michigan Department of Education’s “Policy Regarding Least Restrictive
Environment” and in-service training regarding its meaning, application and imple-
mentation.

D. The parties recognize the extent to which a handicapped student can participate in
regular education programs and services and whether such participation can be
achieved satisfactorily will depend in large part upon the training and other support
provided the regular education personnel responsible for instructing the handicapped
student. Accordingly, in order to assure that the handicapped student will be allowed
to participate in regular education programs and services to the maximum extent
appropriate, the Employer shall:

1. Provide in-service training to regular education personnel regarding the
instruction and behavioral management of handicapped students in the
regular education classroom setting. A variety of such programs will be
provided, the subjects to include the differing approaches, problems
and techniques to be utilized with varying handicapping conditions, to
be mutually agreed upon by the Employer and the Association. Such in-
service training shall be expedited for any regular education personnel
who shall be asked to provide or supervise instructional services to any
handicapped students identified as severely multiply impaired, severe-
ly mentally impaired, autistically impaired, trainable mentally
impaired, emotionally impaired, or severely language impaired.

2. Provide sufficient teacher consultant, instructional and other aide/para-
professional support personnel and other personnel as necessary to
implement the IEP for each handicapped student in the District.

3. Provide such supplementary aids and equipment as necessary to imple-
ment the IEP for each handicapped student in the District.

Munising EA/UPEA/MEA/NEA - 2005-2007 Contract Page 27




E, The Employer agrees that in implementing the least restrictive environment mandate,
it shall not assign a proportion of handicapped students to any specific regular edu-
cation classroom or school building greater than the number of handicapped students
who would otherwise attend the regular education class or building, as the case may
be, if not handicapped, under the District’s normal attendance area policy, absent the
express wriiten consent of the Association.

E No bargaining unit member shall be held accountable if a handicapped student, while
participating in a regular education classroom or otherwise, does not achieve the
growth projected in the student’s annual goals and objectives. The Employer agrees
to indemnify bargaining unit members against any damages, fines, legal fees, or .
other costs that may result as a consequence of implementing the least restrictive
environment mandate.

Munising EA/UPEA/MEA/NEA - 2005-2007 Contract Page 28




ARTICLE XVIII - SCHOOL IMPROVEMENT TEAM

A. Site-based decision-making will be implemented in each district building.
Responsibility for implementation will be given to each building level School
Improvement Team (SIT). This is in accordance with Public Act 25 and P.A. 112
from the State school laws.

B. The School Improvement Team (SIT) will be representative of instructional staff,
administrators, and parents and may include non-instructional staff and stadents.

C. The SIT will establish its own meeting schedule. The SIT may use one-half (1/2) day
per month of release time for meetings.

D. The SIT, among its other functions, will conduct a SIT orientation program by
October 15 of each school year for all building employees. The purpose of the pro-
gram will be to explain the theory and practice of the SIT which would include site-
based decision-making and to provide training in the skills that are necessary fo
develop and implement an effective program in that building,

E. SIT decisions must comply with School Board Policy and the Master Agreement.
The SIT may ask for a temporary waiver of a policy and/or condition of the Master
Agreement. Waivers must be in writing and will identify specifically the condition
and/or policy that is to be waived. All waivers must be mutually agreed upon by both
the Board and the Association with a Letter of Understanding before being imple-
mented.

E The Master Agreement will remain in full force and effect and have full application

to the unit members who are affected by any site-based decision-making arrange-
ments.
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ARTICLE XIX - DISTANCE LEARNING AND INTERACTIVE TELEVISION

It is understood there will be no reductions of staff, positions, hours, or pay as a direct result
of distance learning and interactive television.
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ARTICLE XX -~ DAYS AND HOURS

All buikdings must meet cr exceed the established State minimums for days and hours of
instruction.
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ARTICLE XXI - BOARD POLICTES

The Board shall make available to the Association four (4) copies of available current Board
policies and all new written Board policies must be promulgated, and the administration shall

meet with the Association upon written request as often as it is reasonably necessary to
explain said policy.
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SCHEDULE C - INSURANCE

A. The Board shall make a contribution of the proper rate per month to the negotiated
health insurance carrier.

Plan A — (For emplovees needing health insurance)

Health Insurance Super Care I  $100/$200 Ded. $5/810 Preferred
Rx Program
Delta Dental 80/80/80

$1,500 ortho lifetime max
Class 1 and 2 Benefits - $1,500 annual max

Negotiated Life $40,000 Life Plos $40,000 AD&D
Vision VSPIII Plus
Long Term Disability 66 2/3% - 60-day wait — Freeze on sick days

Plan B - (For employees NOT needing health insurance
Deita Dental 100:80/80/80
$1,500 ortho lifetime max
. Class 1 and 2 Benefits - $1,500 annual max

Negotiated Life $60,000 Life Plus $60,000 AD&D
Dependent Life $2,000 spouse/$2,000 child(ren)
Vision VSP III Plus

Plan C — (For employees NOT electing health, vision or dental}

Negotiated Life $60,000 with AD&D
Dependent Life $2,000 spouse/$2,000 child(ren)
B. Each bargaining unit member may, at their discretion, use their accumulated sick

days or freeze those days in order to receive benefits under any compensable bene-
fit program to the extent allowed by the carrier.

C. Employees who do not select any insurance will receive Three Thousand Five
Hundred Dollars ($3,500) to be paid in equal quarterly installments toward a tax-
sheltered annuity.

D. Employees selecting to have the items listed under Plan B, who are eligible for Plan
A, will receive the difference between Plan B cost and Three Thousand Five Hundred
Dollars ($3,500). All employees must participate in Plan C. The cost will be subtract-
ed from the $3,500.
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MUNISING PUBLIC SCHOQLS
SCHEDULE B - EXTRA DUTY PAY

ACTIVITY ADVISOR

Band Director

Debate

Destination Imagination

Drama |

Drama II

Driver Education

Fine Arts Festival

Forensics - High School

Forensics ~ Middle School

High School Bowl

High School Citizens Bee

Honor Society

Key Club

Kids for Environmental Causes
Lego League

Orange & Black

Science Olympiad — High School
Science Olympiad — Middle School
Solo Ensembie Accompanist — High School
Solo Ensemble Accompanist - Middie School
Substitute Teachers

Student Council - High School
Student Council — 7th & 8th Grades
Student Council — 5th & 6th Grades
Technology Leaders

Torch

PERCENT OF BASE

12.0
4.0
2.0
4.0
4.0

($16/hour BTW - $21/hour classroom)
4.0
3.5
3.0
3.5
2.0
2.0
20
2.0
2.0
4.0
2.0
2.0
2.0
2.0

($12/hr. or comp time)
35
1.0
1.0
5.0
7.0
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ATHLETICS

Basketball — Head Coach

Basketball — J.V.

Basketball — Frosh

Basketball — 8th

Basketball — 7th

Cheerleading — High School Fall
Cheerleading — High School Winter
Cheerleading — High School Assistant/J. V. Fall
Cheerleading — High School Assistant/J.V. Winter
Cheerleading — Middle Schoot

Cross Country

Footbail — Head Coach

Football — Assistant Coach (2)

OR

Football — Assistant Coach (3)

Football — J.V.

Football — Assistant .V,

Football — Frosh

Football — Assistant Frosh

Golf

Intramural Program — Boys

Intramural Program — Girls

Track — Head Coach

Track — Assistant Coach

Track — Middle School

Track — Middle School Assistant Coach
Volleyball — Head Coach

Volleyball — Assistant Coach

Wrestling — Head Coach

LONGEVITY PAYMENTS FOR ATHLETICS

No experience — 1 year experience (completed)
2 years’ experience (completed)

3 years’ experience (completed)

4 years’ experience (completed)

5 years’ experience (completed)

10 years’ experience (completed)

15 years’ experience (completed)

20 years’ experience (completed)

25 years’ experience (completed)
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17.0
11.5
8.5
5.0
5.0
4.0
4.0
2.0
2.0
4.0
5.0
17.0
12.0

8.0
11.5
9.0
9.0
7.0
4.0
4.0
4.0
12.0
6.0
4.0
2.0
12.0
7.0
12.0

% of BA base

% of Step 2 of BA
% of Step 3 of BA
% of Step 4 of BA
% of Step 5 of BA
% of Step 6 of BA
% of Step 7 of BA
% of Step 8 of BA
% of Step 9 of BA
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CLASS ADVISORS

7th Grade
8th Grade
9th Grade
10th Grade
Junior Class
Senior Class

DEPARTMENT HEADS

Business Services 7-12
Fine Arts K-12
Language Arts K-6
Language Arts 7-12
Mathematics K-6
Mathematics 7-12
Physical Education/Health K-12
Science K-6

Science 7-12

Social Studies K-6
Social Studies 7-12
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PERCENT OF BASE

1.0
1.0
1.0
1.0
35
3.5

4.0
4.0
4.0
4.0
4.0
4.0
4.0
4.0
4.0
4.0
4.0
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SCHEDULE A-1-MUNISING PUBLIC SCHOOLS

20035-2006 FACULTY SALARY SCHEDULE (2%)

STEF BA

0 $31,557.00
1 $32,188.00
2 $32,951.00
3 $33,714.00
4 $34,477.00
5 $35,240.00
6 $36,003.00
7 $36,766.00
8 $37,529.00
9 $38,292.00
10 $39.,055.00
11 $39.818.00
12 $40,581.00
13 $41,344.00
14 $42,108.00
15 $42,871.00
16 $43,634.00
17 $44,397.00
18 $45,159.00
19 $45,922.00
20 $46,685.00
21 $47,448.00
22 $48,211.00
23 $48,974.00
24 $49,737.00
25 $50,500.00
26 $51,263.00

BA+20

$32,626.00
$33,279.00
$34,041.00
$34,804.00
$35,567.00
$36,330.00
$37,093.00
$37,856.00
$38,619.00
$39,382.00
$40,145.00
$40,908.00
$41,671.00
$42.,434.00
$43,197.00
$43,960.00
$44,723.00
$45.486.00
$46,249.00
$47,012.00
$47,775.00
$48,538.00
$49,302.00
$50,065.00
$50.,828.00
$51,591.00
$52,354.00

BA+40/MA
$34,228.00
$34,913.00
$35.676.00
$36,440.00
$37,202.00
$37.,965.00
$38,728.00
$39.491.00
$40,254.00
$41,017.00
$41,780.00
$42,543.00
$43,306.00
$44,069.00
$44,832.00
$45,595.00
$46,358.00
$47,121.00
$47.884.00
$48,647.00
$49,410.00
$50,173.00
$50,937.00
$51,700.00
$52,463.00
$53,226.00
$53,989.00

MA+15

$35,297.00
$36,003.00
$36,766.00
$37,529.00
$38,292.00
$39,055 00
$39,818.00
$40,581.00
$41,344.00
$42,108.00
$42,871.00
$43,634.00
$44,397.00
$45,159.00
$45,922.00
$46,685.00
$47,448.00
$48,211.00
$48,974.00
$49,737.00
$50,500.00
$51,263.00
$52,026.00
$52,789.00
$53,552.00
$54,315.00
$55,078.00

Beyond step 26, increase = increase from 04-05 step 25 to 05-06 step 26 + $100 for

the appropriate column,
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SCHEDULE A-2 MUNISING PUBLIC SCHOOLS

2006-2007 FACULTY SALARY SCHEDULE (2%)

STEP BA

0 $31,657.00
1 $32,188.00
2 $32,832.00
3 $33,610.00
4 $34,388.00
5 $35,167.00
6 $35,945.00
7 $36,723.00
8 $37.501.00
9 $38,279.00
10 $39,058.00
11 $39,836.00
12 $40,614.00
13 $41,392.00
14 $42,171.00
15 $42.950.00
16 $43,728.00
17 $44,506.00
18 $45,284.00
19 $46,063.00
20 $46,841.00
21 $47,619.00
22 $48,397.00
23 $49,176.00
24 $49.,954.00
25 $50,732.00
26 $51,510.00

Beyond step 26, increase = increase from 05-06 step 25 to 06-07

BA+20

$32,726.00
$33,279.00
$33,944.00
$34,722.00
$35,501.00
$36,279.00
$37,057.00
$37,835.00
$38,613.00
$39.392.00
$40,170.00
$40,948.00
$41,726.00
$42,505.00
$43,283.00
$44.061.00
$44,839.00
$45,617.00
$46,396.00
$47,174.00
$47,952.00
$48.,730.00
$49,508.00
$50,288.00
$51.066.00
$51,844.00
$52,622.00

BA+40/MA
$34,328.00
$34,913.00
$35,611.00
$36,389.00
$37,168.00
$37,947.00
$38,725.00
$39,503.00
$40,281.00
$41,059.00
$41.838.00
$42,616.00
$43,394.00
$44,172.00
$44,950.00
$45,729.00
$46,507.00
$47,285.00
$48,063.00
$48,842.00
$49,620.00
$50,398.00
$51,176.00
$51,955.00
$52,734.00
$53,512.00
$54,290.00

step 26 + $100 for the appropriate column.

Munising EA/UPEA/MEA/NEA — 20035-2007 Contract

MA+15

$35,397.00
$36,003.00
$36,723.00
$37,501.00
$38,279.00
$39,058 00
$39,836.00
$40,614.00
$41,392.00
$42,171.00
$42.950.00
$43,728.00
$44,506.00
$45,284.00
$46,063.00
546,841.00
$47,619.00
$48,397.00
$49,176.00
$49,954.00
$50,732.00
$51,510.00
$52,288.00
$53,067.00
$53,845.00
$54,623.00
$55.401.00
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GRIEVANCE REPORT FORM

Grievance # School District Distribution of Form
1. Superintendent
2. Principal/Supervisor
3. Association

4. Grievant
Submit to Supervisor/Principal in Duplicate
Building Assignment Name of Grievant
Date Filed
LEVEL1
A. Date Cause of Grievance Occurred
B. 1. Statement of Grievance:
2. Relief Sought:
Signature Date
C. Disposition of Association Representative:
Signature Date
LEVEL?2
Al Date Received by Supervisor/Principal:
B. Disposition of Supervisor/Principal:
Signature Date
C. Disposition of Grievant and/or Union/Association:
Signature Date

f additional space is needed in reporting Section B of Level 1, attach an additional sheet.

(Continued on Next Page)
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GRIEVANCE REPORT FORM — CONTINUED

LEVEL 3
A. Daie Received by Superintendent or Designee:
B. Disposition of Superintendent or Designee;
Signature Date
C. Position of Grievant and/or Union/Association:
Signature Date
LEVEL 4
A. Date Submitted to Board:
B. Disposition by Board or Designee:
Signature Date
EVEL 5
A. Date Submitted to Arbitration:
B. Disposition and Award of Arbitrator:
Signature of Arbitrator " Date

Munising EA/UPEA/MEA/NEA — 2005-2007 Contract
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SIGNATURE PAGE

By: % 7/%—7 Date: A/ﬂ/an é:w / 7 7005/-_

Mumsmg EA Presidefit—"

By:

i
Date: %WW / 4/ L0s”
|

By Alodlee TN ELlson,  Dite Lamreom lien 14, 2005

MEA Representative

By: G\JMZZ{W Date: Mow. 44, ,2001/

Board President
Munising Public Schools

By: W %W\-’ Date: MV. /7‘,[ 208

Board Secretary
Munising Public Schools

By: @Mgéﬂ_ﬂ-/_— Date: %Wz Roos~
Superintendent 4

Munising Public Schools
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18.3
19.5

20
20

2005-2006

SCHOOL CALENDAR
AUGUST SEPTEMBER OCTOBER
MTWTEF MTWTF MTWTF
*31 2 345 6 7 P
19 56 7 89 20 10111213*14 i
1516 1718 19 20 1213141516 21 17 1819 20 21
22 23 2425 26 19 20 21 22 23 24 2526 27 28
29 30 *31 26 27 28 29 30 31 .
NOVEMBER DECEMBER JANUARY
MTWTEF MTWTF MTWTEF
1 2 3 4 12 2) 34 5 6
7 8* 10 11 155 56 7 8 9 21 9 18 11 12 13
14 15 16 17 18 155 1213141516 21 16 17 18 19 20
21 22 +23(2425) 19206 21+22 (23 23 24 25 26 27
28 29 30 2627 28 29 30 30 31
FEBRUARY MARCH APRIL
MTWTF MTWTF MTWTF
12 3 12 3 34 5 6 7
6 7 8 9 10 18 67 8 9 10 18 10 11 12 13 (14
13 14 15 16 17 18 13 14 15 16 17 18 17)18 19 20 21
20 21 22 23 24 (20 21 22 23 24) 24 25 26 27 28
27 28 27 28 29 30 31
MAY
MTWTF Sep. § Labor Day
I 2 3 45 Oct. 14 Teacher Ip-service
8 9101112 Nov.9  Parent-Teacher Conference %
15 1617 18 19 Nov, 23*-25 Thanksgiving Vacation (* early dismissal on Nov. 23)
22 23 24 25 26 Dec, 32%-Jan 3 Christmas Vacation (* early dismissal on Dec. 22)
Mar. 20-24 Spring Break
Apr. 1417 Easter Vacation
May 26 Last Day of School 3
May 27 Graduation
171 Smdent Days September 6, 2005 First Student Day
(Includes 2 half-days) May 26, 2006 Last Student Day
175 Teacher Days Aug. 31 & Sep. 1,2005  First Teacher Days (In-Service)
(Includes 2 half-days) May 26, 2006 Last Teacher Day

{ ) Vacation Period, Holiday, or other non-working day
Non-student day

*
-+

Half-day = 11:30 dismissal
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AUGUST

MTWTF

14 15 16 17 18
21 22 2324 25
28 29 *30*31

NOVEMBER

MTWTF
1 23
6 7 *8 910
13 14 15 16 17
20 21 +22(2324)
2728 29 30

FEBRUARY

171 Smdent Days

19
19

(Includes 2 half-days)
175 Teacher Days
{Includes 2 half-days)

SEPTEMBER

MTWTTF

a
4H 5 6 78
11 12 13 14 15
18 19 20 2122
25 26 27 28 29

DECEMBER
MTWTE

1
45 6 78
11 12 13 14 15

18 19 20-+21(22

25 26 27 28 29

MARCH

2
)
<

ey}
SEGe
SREw
gﬁ;“r—_}
T

=
[ o)

Sep. 4

Oct. 13

Nov. §

Nov. 22%-24
Pec. 21*-Jan 1
Mar. 19-23
Apr. 6-9

May 28

May 26

September 5, 2006

May 25, 2007

August 30-31, 2006

May 25, 2007

2006-2007
SCHOOL CALENDAR

OCTOBER

MTWTF
23 4 3 6
9 10 1112 *13
16 171819 20
23 24 2526 27
30 31

JANUARY

Labor Day

Teacher In-service

Parent-Teacher Conference

Thanksgiving Vacation (* early dismissal on Nov. 22)
Christmas Vacation (* early dismissal on Dec. 21)
Spring Break

Easter Vacation

Last Day of Schoal

Graduatien

First Student Day
Last Student Day
First Teacher Days {In-Service)
Last Teacher Day

( ) Vacation Period, Holiday, or other non-working day

®

+

Non-student day

Half-day
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