Huron School District
Superintendent’s Confract

This contract entered into this 30_ “day of March 2015, between the Huron
School District (herein identified as “School District” or “Board of Education™ or
“Board™) and Richard P. Naughton (herein identificd as “Superintendent”):

1.

Witnessed:

The Board of Education hereby appoints and employs the Superintendent for a
term of 3 years, 52 weeks each year beginning July 1, 2015 and ending June
30, 2018, With an effective or highly effective evaluation in and for the 2015~
16 contract year, this contract shall be extended one additional year (ending
June 30, 2019). With an effective or highly effective evaluation in and for the
2016-17 contract year, this coniract shall be extended one additional year
(ending June 30, 2020). The terms of the contract are to remain unchanged,
except for items rencgotiated by mutual agreement between the Board and the
Superintendent.

The qualifications and duties of the Superintendent shall be as follows:

Serve the District as its Superintendent of Schools and perform the
duties as required by law;

Keep and implement the policies of the Board of Education;

Carry oul or cause 1o be carried out, the educational program and
policies of the District as the chief operating officer;

Keep the Board of Education cognizant of information which may be
of importance 1o its members;

Prepare agendas for cach regular and special meeting of the Board of
Education in cooperation with the Board President;

Promote good community relations;

Prepare an annual budget, submit it to the Board of Education for
approval in a timely manner, and direct expenditures within the Limits
of the Board approved budget;

Represent the District in dealing with other organizations, school staff,
the public, and news media;

Develop organizational goals in cooperation with the Board of
ducation and other interested parties and keep the Board informed of
progress towards the goals; and

Devote his full working time and best effort in the performance of
such duties for the district, and to cngage in no other gainful
employment unless it is approved in advance by the Board of
Education in writing. (The Superintendent may undertake speaking
engagements, teaching, writing, lecturing, or other professional duties
and obligations, provided that the President of the Board of Education
approves such activitics).
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5.

» Superintendent represents that he meets all Michigan requirements and
holds all certificates necessary for employment by the Board of
Education as Superintendent.

The Board agrees that the Superintendent will not be demoted. disciplined, or
discharged without just cause and due process.

The parties agree that the Board annually, with quarterly progress meetings as
requested and needed, shall evaluate the Superintendent in accordance with
the format, purpose and procedures mutually agreed upon. Should the parties
be unable to agree on an appropriate evaluative tool, the Board’s tool shall be
used. The Superintendent shall receive a written annual evaluation no later
than 30 days after the conclusion of the annual stated goal period.

Should it be concluded that the quarterly or anmual overall performance of the
Superintendent is unsatisfactory in any respect; specific shortcomings shall be
identified in writing with accompanied written suggestions for improvement.

The Superintendent shall have the right to attach a wriiten rebuttal to any or
all evaluation documents.

The decision whether 1o renew or not to renew the contractual relationship is
solely within the discretion of the Board for the School District. However, in
the event the Board shall decide not to renew this Contract, appropriate prior
writlen notice of such non-renewal shall be given to the Superintendent in
conformity with the Revised School Code.

In the event of a dispute between the parties relating to any provisjon of the
Agreement, or a dispute concerning any of the parties” rights or obligations as
defined pursuant to this Agreement, the parties hercby agree to submit such to
binding arbitration. Such arbitration shall be conducted under the rules of,
and administered by, the American Arbitration Association. The arbitrator’s
fee shall be equally shared by the parties,

All parties are entitled to have representation of their own designation,
however, each party shall be responsible for the costs of such respective
representation. This provision does not apply to the renewal or non-renewal of
this contract.

The School District agrees that it shall, 1o the extent allowed by law, defend,
hold harmless and indemnify its Superintendent from any and all demands,
claims, suits, actions and legal proceedings brought against the Superintendent
in his individual capacity, or in his official capacity as agent and employee of
the district, provided the incident arose while the Superintendent was acting
within the scope of his employment and excluding criminal action, The Board
shall provide public liability insurance for the Superintendent to cover all



Jegal expenses in defense of claims and payment of judgments resulling from
his functioning as Superintendent and will reimburse him for any portion of
such expense and judgments not covered by insurance, In no case will
individual Board Members be considered personally liable for indemnifying
the Superiniendent against such demands, claims, suits, actions and legal
proceedings.

The Superintendent shall be entitled to twenty (20) paid vacation days in each

{iscal year during the Jife of this contract. The Superintendent will give the
Board President at least two weeks notice in regards to using vacation days
and the Board President may, for good reason, deny vacation requests which
conflict with the operational needs of the School District. Vacation days
should be used in the year in which they are accrued. At the conclusion of
cach vear of this Apreement, the School District will compensate the
Superintendent for up to ten (J0) accrued but unused vacation days at the
Superintendent’s per diem rate, which shall be calculated by dividing the
Superintendent’s base salary by 260. Any additional accrued but unused
vacation days will not be carried over to the following year.

Additionally, the following paid holidays shall be provided each year of this
agreement: Independence Day (if that holiday falls on Tuesday or Thursday,
the previous Monday or the following Friday shall be paid holidays)

Additionally, the Superintendent’s days of work and length of day during the
school year shall be the same as the professional teaching staff. Regardless,
Superintendent shall commit whatever time is necessary to carry out the
duties listed in Paragraph 1. Should contractual or extra-contractual duties
cause the Superintendent to provide an unusual amount of time, he shall be
given equivalent time off. Tn this instance, the Superintendent shall notify the
Board President of the cause of the unusual hours and the time to be taken off.

Additionally, the Superintendent shall be entitled to eighteen (18) personal
leave days in each fiscal year during the life of this contract for personal
business. illness or family illness. The Board President must approve personal
leave requests of greater than five business days in advance. Unused leave
days may be accrued without limit. After ien years of service to the Michigan
Public School Employees Retirement System and at the conclusion of his
employment with the District, the Board agrees to compensate the
Superintendent for any accrued but unused leave days at 50% of his current
per diem rate.

. The Superintendent’s salary beginning July 1, 2015 shali revert to the base
salary earned in 2007-08 of $119, 000. Thereatter, the Superintendent’s
salary shall be increased by one percent (1%) in each contract year (2016-17,
2017-18 and, if extended pursuant to Paragraph 1 above, 2018-19 and 2019-
20). Additionally, the Board agrees to provide the Superintendent with an



annual tax deferred annuity. The annual contribution shall be equal to twenty

" (20) percent of the Superintendent’s base salary for each contract year. The
annuity company shall be designated by the Superintendent. The annuity
shall be distributed bi-weekly over the course of the fiscal year.

8. The School District shall provide the Superiniendent with a transportation
allowance of 1.5% of his annual base salary in recognition of the costs the
Supetiniendent incurs by use of his own vehicle(s).

9. The Superintendent shall be reimbursed for all reasonable expenses excepting
those included in Paragraph 8, above, associated with professional travel,
meetings, in-services, workshops, conferences. out of town school related
events, programs, conferences and college courses required to maintain the
Superintendent’s current administrative certification.

10. The Superintendent shall be entitled to the same health, dental and
vision insurance offered to the building administrators. The Superintendent
shall pay 20% of all insurance options taken. If the Superintendent chooses to
not participate in the above-mentioned hospitalization/medical coverages,
he will be compensated once a month for the savings realized by the Board.
This amount shall be no greater than that paid in July of 2015.

The Superintendent shall be entitled to term life insurance coverage 2 times
his base salary, (up to the maximum avatlable from MESSA which is
currently $225.,000.). The Superintendent shall be entitled to short-term
disability coverage afier the 28" day of illness and long-term disability after
00 calendar days.

11. The School District shall pay dues for professional associations and service
organizations as selected by the Superiniendent and with Board President

approval,

12, The Superintendent shall receive a monthly stipend of $125 for celtular
phone service.

13. It is expressly understood that the above-named individual shall not acquire

tenure as an administrator or in any capacity except as a classroom teacher.
IN WITNESS WHERFEOF the parties hereto have set their hands the day and
year above written.

Signed by:

Richard P. Naughton — Supef;ﬁtendem‘
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