
SCHOOL DISTRICT OF THE CITY OF WYANDOTTE 
SUPERINTENDENT'S EMPLOYMENT AGREEMENT (FEBRUARY 2011) 

The Board ofEducation of1he School District of1he City of Wyandotte (the Board) and the School District 
of 1he City of Wyandotte (1he District) wish to employ Dr. Carla Harting (the Superintendent) as the District's 
Superintendent of Schools. 

The Superintendent wishes to serve the Board and the District as the District's Superintendent of Schools 
according to the terms of this Agreement. THEREFORE, IT IS AGREED: 

1. Term. The Board and 1he District will employ 1he Superintendent as 1he District's Superintendent of 
Schools from July 1, 201 I until June 30, 2014. Should the Board choose not to renew this Agreement at the end 
of its term, 1he Board will so notify the Superintendent in the manner required by Section 1229 of the Revised 
School Code. Otherwise, this Agreement will automatically renew for one more year. 

2. Tenure. The Superintendent will not have or acquire tenure as Superintendent of Schools or in any 
other administrative or assigned capacity. The District's failure to continue 1he Superintendent's employment after 
the term of 1his Agreement, or re-employ her in ano1her capacity, will not be considered a breach of this 
Agreement. 

3. Qualifications. The Superintendent represents and warrants that she meets, and will continue to 
meet, at least the minimum qualifications and certifications required by the State of Miehigan to serve as the 
District's Superintendent of Schools, including those required by Section 1246 of the Revised School Code. 

4. Duties. The Superintendent represents and warrants that she is able, and will continue to be able, to 
serve as the District's Superintendent of Schools in a competent and professional manner in compliance with 
applicable laws, policies and regulations adopted by the Board and as o1herwise directed by the Board. The 
Superintendent will serve as 1he chief executive officer of 1he District. The Superintendent will be entitled to 
present her recommendations to the Board on any subject under its consideration and serve as an ex officio member 
of any committee established by the Board, excluding any committee established to investigate or evaluate her 
performance or any alleged conflict of interest or misconduct on her part. The Superintendent may, subject to 
Board approval, select, transfer, organize or reorganize District personnel, including administrative and supervisory 
personnel. · 

5. Salary and Other Remuneration. The Superintendent's base salary for the term of this Agreement 
'"'ill be as follows: for the 2011-2012 school year, $135,000.00; for the 2012-2013 school year, $140,000.00; and, 
for the 2013-2014 school year, $145,000.00. The Superintendent's base salary will be paid in equal installments 
over 111e course of 1he school year. The Board and 1he District may modify 1he Superintendent's base salary during 
the term of this Agreement in conformity wi1h state law and paragraph l 0 of this Agreement. The Board and the 
District will make a longevity payment to the Superintendent equal to 10% of her fuen current base salary upon her 
eligibility for and application for her retirement allowance from the Michigan Public School Employees' Retirement 
System. 

6. Residency. The Superintendent will maintain her permanent residence within a 20 miles radius of the 
District's geo&'faphic boundaries. 

7. Fringe Benefits. 'The District will provide the Superintendent with the following fringe benefits: 
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A. h:tsurance. 

(l) Life h:tsurance. The District Vl'ill pay the premiums for a term life insurance policy for 
the Superintendent with a death benefit equal to her annual salary, as it may be 
amended from time to time. 

J 



(2) Other Insurances. The District will provide the Superintendent with insurance 
benefits, other than life insurance, equivalent to those received by the District's 
central office administrators, as they cun-ently exist and may be amended from 
time to time. 

B. Vacation. The District will provide the Superintendent with six weeks of paid vacation 
per school year, exclusive of District holidays, subject to prior written notice to the 
Board's President. The Superintendent will not be compensated for earned but unused 
vacation days will forfeit any unused vacation days at the end of each school year. 

C. Sick and Personal Business Days. The District will provide the Superintendent with 12 sick 
days and 3 personal business days per school year, and bereavement days, and shall be entitled 
to accumulate and utilize them under the same conditions, as an administrator in the School 
District. 

D. Paid Holidays. The District will allow the Superintendent the same paid holidays allowed 
to other District employees, under the same terms and conditions. 

8. Expenses. The District will reimburse the Superintendent for reasonable and necessary expenses 
incurred on District business upon her presentation of itemized expense statements. 

9. Other Work and Interests. The Superintenc,lent will not initiate or accept any outside work or 
employment during the term of his or her services as Superintendent of Schools without the Board's advance 
perm1ss10n. 

I 0. Professional Development. The District will pay, or reimburse the Superintendent, for 
reasonable and appropriate professional organizations and activities for which he or she has obtained advance 
Board approval. 

11. Evaluation. The Board will meet with the Superintendent to develop a mutually agreeable 
instrument for the Superintendent's evaluation that is consistent with Sections 124'} and 1250 of the Revised 
School Code; provided, however, in the absence of mutual agreement, the Board will develop the evaluation 
instmment. The Board will evaluate the Superintendent's performance, in writing, on or before Febmary 20 of 
each year. The Superintendent will remind the Board of its duty to evaluate his or her performance by so notif)'ing 
the Board President, in writing, on or before January I 0 of each year. After the evaluation is completed, the 
Superintendent will, upon request, be provided an opportunity to meet with the Board to discuss the evaluation. 

12. Indemnification. The District will defend and indemnify the Superintendent in the event she 
becomes a party or is threatened to be made a party to any threatened or pending civil action for acts or 
omissions within the scope of her employment as Superintendent of Schools. The Superintendent ·will 
inunediately notif'.Y the Board and the District of any request for defense or indenmification. The Board and the 
District have the right to conduct the defense of any civil action for which the Superintendent requests defense or 
indemnification and the Superintendent will fully cooperate with the Board and the District in such defense. 
This paragraph sun,ives the expiration of this Agreement. 

13. Resignation or Termination. The Superintendent may terminate this Agreement during its tenn 
upon 90 days written notice to the Board. The Board or the District may tem1inate this Agreement during its tenn: 
for reasonable and jnst cause; if the Superintendent materially breaches this Agreement; or, if the Superintendent 
fails to c=y out her duties to the satisfaction of the Board of Education, without fbrther obligation or liability to 
the Superintendent for salary, remuneration or fringe benefits. If the Board or the District intends to terminate 
this Agreement during its term, the Board will provide the Superintendent with a written statement of the 
grounds for termination. The Superintendent may, if she wishes and within 10 calendar days of receiving the 
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" written statement of the grounds for termination, request a hearing before the Board of Education to 
,enge the grounds for termination, which will be conducted according to applicable law. 

14. Limitations of Actions. The Superintendent and the Disi11ct llb>Tee that any clain1, demand or cause 
of action arising from or relating to 1he Superintendent's application, employment or tennination must be 
asserted and filed no later than 180 calendar days from the date on which 1he claim, demand or cause of action 
accrues or no later than 180 days from the termination of the Superintendent's employment, whichever is sooner 
(unless the applicable limitations period is shorter, in which case the shorter limitations period will apply). The 
Superintendent and the District agree to waive any longer limitations period. 

15. Vl'aiver of Breach. The Board and the District will not waive any breach of any provision of this 
Agreement except in writing. Such a waiver will not waive future breaches. 

16. Entire Agreement. This Agreement is the parties' entire agreement and supersedes any other 
prior or contemporaneous agreement, written or verbal. This Agreement may not be modified or rescinded 
except by another written ab>Teement, signed by both parties and approved by the Board in a public meeting. 

SUPERINTENDENT 

;b. 
Dr. Carla Harting 

Date: __ ~~/_\~:S_,/_?-_o_\_( __ _ 
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Its President 

Date: c/2-/~ µ;/ 

By~~ 
Date: ij~ L,-9-#// 
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