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PERSONM~L Sf.RVTCP.5 AGREF.MENT 

THIS AGIU;;:EME~T JS M Af)J.: AND EN'J.l'.HEO !\!TO by and bet.w~en tl.\e Melvindale 
NCJrthi?m Al!~t~ Parh xhool Di~trkt, il gtinP.raJ power,; !School dist.rl.<:t esta !Jlished and 
1Jpcra1:cd 1mdie r th~ J..,ws of Lh1~ Sta ti! of Michigan, of Me:vindalr!, Michigan (here.a~r 
reforred l'o <1~" th1·~ "Dl~h:icf') , TemFw:ary Schooi Staff, l.nc. a Michigan Corpr.mHlo11, with 
its offkes fi')Ca ter.1 al 440 G{)I t Crest Drkt:, Dearht.tm, Mlchig1m 48124 (herc.1fter. re£ermd 
to Oil the ("Co.ntr1:11.:t1J1 .. ') nnd C.. o rd .M. J<ell.y, 481.6 r;.irlcs/de Blvd., AlJen Park; Ml'. 48101.. 
Thi.' Agr.eemen~ sh~I.~ lx: effc!cUve whc."'. it is signed by all tl.11:1!<? purl:iP.r. . 

SfiCTJON ONE 

D:.striC"t r.md the Conl·tt.1ct11r· ~h~ll muUitlly agr:f:'! ~hat the b~i.nning i;l ~t~ of si:rvia:~ <15 

%perfntendentJll!r~do r- r.ll Spt>d11I Edw::nt\tm shall be h~oru<iry r, 2010, and shall ext~nd 
l.hro1Jgh Junr.! 30, 21.Jl :. A~ llw 11pti<.w. of 1'11e Bo ard, the AgrQ!em.int may be exl:ended for~ 
period 1>f thn:r~ rno:-1th!! In f11dli 1·11ti.• .1 transition to fl p4!!tmanent Su.pr~rintl?r.der:il:/f)lre~tor 

~)f Sped;1J Edu.:-;,: 1.wn. 

SECTION TWO 

Dl~ Cont.rador ·11ilJ rr0 vi1.k t:ht> s~rvkes 1Jt i.ts em9loyee who ;s listizd 111 Apper.1dJ~ A. 
Tlw. job descriptir)n (1>r this employe~ ::;hall alc;o lie provlded and/or refe~naed iI'I 
Appendix A but it i.6 Lw.dcrsl:ood 1'hnt :;aid description 111;.i;· be cha.nged at any time. Tbe 
cmployl?e sel~t.:l:i:!d f.o1- this a!'>si~nment. shall. bi? i1<;ceptabl.e to the M~lvln cl.til~ Nortbem 
Aller• :Park School Dit1tr.ict Bo\i!rd of Bduc:ation. Fu1thermore, th~ employee wfU com ply 
1-.·1 1·h and adhen: to the r1J/e:> ;md pmcedures of l·h!! school di&l.rict Jn the performance of 
h"r ael"< ic;1u;. 

'!'ll(i Ci:,l'lrr11<:tor·!'o t'mployP.<~ .;/H\ll rwt bl' qn tilled to ( l)mpensa.tion, right(; o[ ti::nure. 
~~niority or any oth·~r beMfi ts ~rnnted to empl:Jyees of l:!ie dll>t-rk~. TI1e employ<?e shaJ.1 
bi:: under thv. excl11~!v~ dir~ction and s1Jpervi:;.ion I){ th~ CoMrnctor, performin g servires 
witJ1in rh(". pol.Ides, ru!.es and ptO(t'r.iures of th~ Con Ind.or which are identkal ir. iu;:ope 
<md ;;pplicaUon t.o 1Jv:ise of lh~ Dit>l:rlct wil:b re~pi:cl: to the dul.ies 5pt:cifi.i:.d hli!r.e/)'I 11n.d 
(Ov~red hm:C?by. The Dh1trict will provide th~ Con1·r<1.c':or with 21 d e15cr.iption ot 
<1nticJpated '3ervic.:e reNpon~i.bllllles ~o br! provided by the Contractor 1md. h.i8 empl.oyee as 
~3rrte may frt.>m l:lm.e to time be cstabllsJied by th '! bisb'i.ct. The CQnl:Tactot's >!mploye~ 

will be provJde•j wlfh suppnrt by tile District a!I lhe Board rne!lonably determin~ to be 
nt!q.ded lQ i:iarr.y out H1e dul.i~s ... Ksit;ned . 

H l.s mu.l'ually agreed 1·ha1· 1·hc cmp l()yeli! who i~ P.mployed end paid by t)1P. ContTnc;tor 
<ind 1.1ssignr.d to th~ B1:>~rd nv.1sl bli:l ~·on~ld~red. D}' the l3oard as sa ti!jfaJ:tory and i:ible ~o 
meet thP. Dial·rk:t ':; :7-p!!cifir.ntic.>n!I ti1nJ ~ '-'tpiirem~n ts . Jt is forthcr stipuia1X?d tl:u11: the 



Contractor 5hall 1iol: sub5tilUle nr d~<'lnge ltg ~mployee assigr'ment without a written 
1'r.'\f'!ndment to th is cor.itracl by thP. Di!>trlc.:t'S l31JMd or Admlnifltration . 

Sf.CTION THREE 

l'hc Contr;ict.~r shall ~e solt•ly :i:.,1~~111:::-iblc for all 1?mplc1y~t w:tg1:::;, r~r~uired tax 
'.iUbmission And 0111y n1h1~r rl'mum·rn ~ion for l.lw P.mployee. The Cunl.ror.t·or sha ll i.nvoke 
1.he MelvlJidal~ N1Jrt.ht:!m All~n Park :;chool T.>ist.rlcr. fm th1~ employe~·~ Y.rvJ.i;~ . Once 
p11id by 1he Dlst.rkt, th~ Cl)ntr.:icr:or sb~ll pay all !loleirles, wages, b~_neflts, p.11yr.oll ruid 
<.11:her r:ax@s tr> an acceur.tl: vf such employi::e arising out of. or resulting from ~ttrvl~s 
lnvot.c~ h~11 b~~ pai.d, the Dislri(\" '>ht1 1J m1t ~'! lillbll'! for the paym.ent of any ~uc.h 
s111arie5, wagf!5, benp.fiti;, p11yr.-1n (Ji' 1Jth.;r taM!> to or on a~<;ount ot eny such P.mployee 
for. thP. pny peri1}d c;nvered . Any tn.1.:1i.n<!!'5 expt"'rnief> of Contr~ctor and its employee wJJI 
b~ p<tid by the Conl:ract:or ur.iie~:) th~ Ct111t roclor 1md the 8oard agre<! to anol:her 
nrran g£>men t. 

StCTlON FOUR 

·111c Contractor sha ll h~vi.: l:hr: ri1;ht to dbi:ipline or d!scharg~ the '!mployee only for j\.l~t: 
cause. Thi? pMtie~ hE>reto .ign~·~ th <1t the Contr~<:1·or sJ1all be ar1 independ~nt CC'ntrad1Jt in 
th~ performar.c<:> 0.f !.hl:1 A1y<!•~rr:o:nl :ind &hall nol. act ~s <'n Jgft'nt or repr~senl:etive t;! IJ:ie 
District. Jr 15 f1Jrl:her undl!r.::;f•)rJC. ;ind ,j~reed that the individuiil provided to t:he Boar.d 
by tJle Conh'~d'.01. sha ll br. and remain _al: l\Jf time:; an 1m1ploy<N? of the Contn.<:tor during 
the term of this A14reem('nL TJ1e er.nploy~·1s namP- and position as listed herein or ti5 
lis~d in Appendix. A J8 pr1.:vided t1..1 thlt' District shall not l~l:'t 1;on:>idered as an employee 
of tire Dlslrkt for any purp<1se. 

SECTION FJ.VE 

Th~ Cr:mtrn<:tor wtll ma1r.tain worl~ers' cumpt<!ns<itl?n co~ragq for H-s employee as 
regJJiritd hy law nnd shall .:'.()tnply with "II other npplicable federal, state, count>' anci 
munidp11I law!!ii, ordinanc~5, mli?s arid rEgulatlrm s. ln addil:ion, th'! Contr.e.ctor $h<ill 
have perform1:d un t.hi.: 1:rnploy1!"e a;;si~nR.d, appn>pr.ioit<:? dw1:ks tb.11: wr)IJfd have b~n 
applicable 10 ~aid l'tnpl.uya(~ had I.hey bP.t:!n empltJyed ais a Centritl Office Empl.Qyee or 
15uilding AominJstr~f.or din:1;tLy by the !)islTkt ano l:he resu.lt 1Jf Sil id checks $hart be 
eva;lable l:o the Boar.d no l211er than 6(} dayr; ~fter the ~ommenv::m~nt (')f this agre~me!",t. 

A pr.i.or- "1mploy11~ of the Dl:;tric:1· may be txc:u~ed fr,,m such r@quiremenl as e 
coris~qucnce of her prior employmen1· rr.'cord Dfstrict ~hell bear no el\pen61! in 
wnnQr.tion with sa id dii:d.";; if madci. 

SECTION sr.x 
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District will pRy the Contrr.c.:Li:ir· l:ht> amount aii lis~d in Appendh< A o~ thl.5 document as 
i11vuir.~d in a tirndy mcllnner so as l:o pt!r.rni.t tJ' t:! CoafJ'act.or a!'ld if:s employee to be poid 
or.t a twlc~ 11 mrmth p<1y basis for s~rvke11 t.'l!nd~rr:d by the Contractor's employ0?. 
Pc?J}'ml!nt shaJJ be made f.<i the Contractor within five work day~ of tl1e receipt ol the 
invoice. 1l1e invoice will b~ fexed or ~·ma; lex,J to thEr 8u.siness Office- in orde( to provid.e 
~mple time for the Corllrac:l.or'6ernp foye~ 1-o be paid within l;'\'l.'O wet.!k!S of the end of the 
pciy period. Jf no funds esl't' forthctJming from the 5chool district lhi! Contractor'!' 
t·mploycic: wl.ll not be psid . 

SECTION SEVEN 

Contrnc:toi;'s Employee warrant.~ ;md n~pn::sen1~ that al.J doc1.rmenl·s s11b:rnith;d and 
:;t.,temP.nt5 made in support <.Jf ('.imtr:icror'11 Err.plQyee's applic.,tiqn for the positi01l 
and/or to r.ecP.ive this Agreement 1·c1 pG>rform. t·he servk•~!S lwrein contemplatP.d were 
nc.:ural'e and l:rue, nc.)t c1'ktJ l.-,t<:d tu mislead and 1h$1; sh~ bas oth1~rwise d isclosed to the 
Con~r.actor arid ihe QMrkt itl!. for.ts which could. have materially ziffected the District's 
deci!lion t.o ef.l.ter. into thi.s Agr~emen l with re1tpec:t b) the servkes to be pr.ovldcd 
pursuFmt hereto. Conl:tactx.>r's l~rnp loyee 3grees to hold. thl! Distrkt and Contr~ctm: 
harmless ft.om <tricl i.nd.emnlly 1 hem with r~pect l'o any domages su.ffercd by the District 
Of" Contr.1'ctor ~s tl proxim~te re~1dt 1.Jf ii l:•rl?ac;h or th:s Se~i.OJ'l. 

Cont<:mporaMou.:Jly wit.Li the signing o ( ihis Agreemer-t, the Ci::a1mi.;:t.or's empl.oyea shaU 
<1lso sign the attedw.i l~tter. (Sec Addendum) 

SECTION EJGHT 

ilie tights of eatl1 p21rty under this A~reem~n1· i1re ~rsonol r.o thal. p.11rty and m~y n1Jt be 
.:'IS11ignr~d or transferred to ~my ~1th1!r peri>•m, firm, corpora lion or entity· without 1'.he prior 
cxpr.e:J!j .:ind. wr:tten col'.' :H:n.t o f the other party . 

SECTJON Nt!';G 

~I· i.s agr·~ed that tJ1is Agreen12nl sha: I be govemed by, ::onst.rued and enfor::l!d in 

i\i:'.•:O!:'dlln<P. with l:he l;iwi; 1.'lf ~h~ ~tfsl"t! d Mi<:h igan. 

S F.CTlO~ TEN 

·rr.is Agreement shall c;onstth.1i;e t):~ t: ~nti.rc agreement. between t.h~ pEtrtles eind any prior 
1.mders1·a.nding or reprt?~nt .~1for of llny kind prior lo the d;1L~ 11( lhb Agrc~ment shalt 
not be bind.ing upon dt.h,:r pc.irty •!xcept tu th~ ~)I rent incorporn1~d in I.Iii$ Ag~ment. 
Tl.1.is Agrer.-ment is hereby m;11d1~ arid ~n~red into this J2m day of Januar.)' . 2010, by nnd 

between Contr~<:tof and Dii>trict whose authnrf7.l?d represenWivtt h;,i3 affixed hi~ 
signat.u~ attl!stmg tlwrctC'I ni; follows~ 
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APPtNDfXA 

Jf.m.ployee J?t]S!ifon: SuperintendenlJDire~tor of Spedal P.ducaHon of Schoel.a 

F-mpl.oyee ]1Jb O~scri.ption: Per E:icl91Jng District Description And ll!J Requjrcd by r.a.w 
for the position of Sup~rinhmderrf/OirectGT of Special E4'1JC.atio1J oi: SchooJ11 as may be 
herea{ter and from lime co time amended. 

AU inclusive, th.e Contra.et Amount is $4.94.1.4: per day plus tht ftt of $67,!16 per. day f.ot 
a totaJ coni-ra~tual a.mount of $561.$9 ptr day. Please note: the fo~ indudim th.e 
employer's social sec1,1rlty r.ibligati.on. 

This Append.ix may be modified or r.:hongecl in a<Xord.zin-'t: with the provisions Ir: 
Secl:ion Two w itho1Jt chetiglrig t.l:w ,,llire a5r~em~nt. 
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CONTMC1' OF EMPLOYMENT 

AGREEMENT MAbl'.'. this 1211 1 day of January. 201.0, P)' an.d betwt!~n Tempota.ty Sch()()) 
Staff, fnc., o Michigan i;rirpcm11ion, who.sc addr~s is 4'10 Col.f Crr~r;t Drivl!, Dear.born, 
:'\fo:hig;in 48J24, hiti:P.af.tt;'r the "Employ1~r .. and Cot.1' M. Kelly, 4816 Pa1ksid.1~ Blvd., Alhm 
P~r.k. M.ir.htgan 48101, hr.neafl:l~r t;M. 'Tmployee ... 

The tern1 of thi~ il~J'(!(!Ol('t'l l c1.)n<mencicrs on febru<1ry ·1, 20!0. ;ind shall end on Tu.ne 
30. 201 l . unleM r~ittl•ndt;-d by mutua l COl.'1Sel"ll· oft.hr~ p.ltf:l.es. 

';!. TI1e Ernpk1yt!l;' :-; /.,_,.,)! p~rform !"fie St'!rvit:~s a!S ll ~J~d in l:he Job Dt:!>i:ri.ption for U'\~ 
pos1.tfo11 d~<.:ribed in n mann o: l \11·hid1 :shall sl:'t an apprnpriilt~ example for fu 1! 

:;tvdt.?nt:s mid. 1~mployr~c~ of !Ile Districl. 
;:I. The F,mploye<.> 81wll i:;e subje;:·t to th•?. SlJpervision and <: 01nf-rol of the ~mpl1Jyer. . 

4. Th~ Employef~ und1!r it l~nds th"t tbl! iml.y cumpfmsatlon which the: "Empl.oyl"e !!hill) 
be l!ntitl.ed tu i~ ~h·~ wmpi~mm t:on described in Section 6 of this agreernenl which i1> 
lo bi,:: paid by the £ 11.1pl1Jy1.?r £nr:I the follc\1Ving br.inRfl ts . The P.r.nployeP. is er.tl'.ltJed tiJ 

2..5. Leavq duys per nionth wMi currant levP.l of sick le11w~ days retained af· tbe 
Distr:ct . .flu1.•f:h1.?r1 li<!i.thcr compensated tim~ oft, nor ilC:CUmuloted time off 

alJowbn~e will be elig!ble for any se•>etan~ purposes. 
5. TI1e Employee und'!r9ta J'ld8 nnd agree5 th8t she is subje1j: l:o termln~tion for j!Jst 

cn1.t.5e. 
b. l1i.e Emr-loy•:.i::: 15ha l.I be l:'n.litkd to cCJ.r.tlptn:1atfon f)f $4.94.14 per cay d~votiX\g all. the 

ti mt' nr.!c~~!!11ry Jn perform 1111.> Superin t«"nd~llDfrfXtor of Sp~ci.Zl l l; dm;ation'& 
resporisiblllt.le:> ll~ relpJtreJ, .~Cli d wmpr.os~.t.lor'l to b~ p<1ld <W~r the period. of tlme 
ai;9jgl"led and Employ'-'~ shall l'e en ml ed. l:O p(lym~r,t. on n twu:e a mon1J1 basi,, The 

Ernploy~~ sh .'.'1 11 s11br:r .i l. J r~cord of time worl~l'd d11n11g .:i p11rlirnl~r payroll p~riod 
011 the lai;t b1J:,in~t; day of th_;,t pt'r:1Jd . Th<: Empll1yer ~h~ll prtlvlde the form lo be 
1.11i.li1.ed. The Empl<Jycr shall m;;ike pciymcnt in a Hm~iy mc:nni~r one:~ the iJwoic:': is 
approved and paid by ttw Dist.r.kt. 

IN WrrNP.SS WHEREOF, fr1e pllr\ ies havl! set their. hands on the doy and dnte fir.st 
wriHen above, 

TEMPORARY SCHOOi. SPF, I.NC. 

, t- ~ 

D:i te:~ 


