LAWTON COMMUNITY SCHOOLS
SUPERINTENDENT’S CONTRACT OF EMPL.LOYMENT

THIS CONTRACT is entered into this 16™ day of February 2015, between the Lawton
Community Schools Board of Education, hereinafter referred to as the “Board”, and
Christopher J. Rice, hereinafter referred to as the “Superintendent” or “Administrator”,

WITNESSETH:
1. DUTIES:

The Superintendent agrees, during the period of this Contract, to faithfully perform his duties and
obligations for the School District in a competent and professional manner in compliance with
laws applicable to the School District and the bylaws, policies, and regulations adopted by the
Board. He will act as an advisor to the Board on matters pertaining to the school administration
of the School District, and he will inform the Board of significant administrative action taken on
its* behalf. The Superintendent shall recommend, effect, or cause to be effected, the policies and
programs of the Board, He will faithfully and diligently fulfill all the duties and obligations
incumbent upon him as the executive head of the School District. The Superintendent agrees
that he will accept no outside employment without the prior written permission of the Board.

2. CERTIFICATION:

The Superintendent shall furnish, and maintain for the duration of this Contract current
certification as may be required by law and by administrative rules of the Michigan Department
of Education, now and/or in the future, for the position of Superintendent of Schools. Such
cettification shall be maintained on file at the Business Office. Failure to maintain and keep
cutrent all required certification shall be sufficient cause for discharge under this Agreement.

3. TERM:

The Board agrees to employ Christopher J. Rice as Superintendent of its schools from February
16, 2015 through June 30, 2017.

The Board shall review this Contract with the Superintendent annually, and shall, on or before
February 28" of each ensuing year, take official action determining whether it is extended for an
additional year beyond the current Contract date and notify the Superintendent of its action in
writing. All other terms and conditions of this Contract shall remain unchanged. The Board in its
sole discretion and with or without cause may decline to extend this Contract for an additional
year.

This Contract may be renewed either by option of the Board or by operation of law, as follows:

a. Board Option: The Board, no later than the 1% day of March during the final year of
this Contract, may renew the Contract for an additional period of time. All other
terms and conditions of this Contract shall remain unchanged unless mutually agreed
upon by both the Board and the Superintendent.
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b. Operation of Law: Unless the Board gives written notice of non-renewal of this
Contract to the Superintendent at least ninety (90} days before the Contract’s
termination date, this Contract will, without further action, be automatically renewed
for an additional one (1) year period as provided by Public Act 183 of 1979,

4. EVALUATION:

Annually, no later than the last day of June of each year during the term of this Contract, the
Board shall review with the Administrator his performance as Superintendent. This evaluation
process shall comply with Section 1249 of the Revised School Code and all applicable State
laws. The Board agrees to allow the Superintendent meaningful input in the development of
expected outcomes, goals, objectives and other criteria for the Superintendent’s annual
evaluation, and the development of the evaluation instrument. The Superintendent shall remind
the Board of this responsibility in a timely manner.

5. TENURE EXCLUSION:

This Contract does not confer tenure upon the Administrator in the position of Superintendent or
any other administrative position in the district.

6. PROFESSIONAL LIABILITY:

The Board shall maintain a professional errors and omissions insurance policy for the
Superintendent while engaged in the performance of a governmental function and when acting
within the scope of his authority. The terms of the errors and omissions insurance policy shall
control the Superintendent’s defense and immunity. The Board’s sole obligation shall be limited
to the payment of the premium amounts for the above errors and omissions coverage.

7. PROFESSIONAL GROWTH:

The Board recognizes that high-performing Superintendents continue to learn and develop their
leadership practices, technical processes and knowledge in order to meet the complex demands
of their jobs. The Board shall provide the Superintendent with paid membership in appropriate
professional organizations (e.g., the American Association of School Administrators, the
Michigan Association of School Administrators, and the MASA region in which the School
District is located), and shall encourage his participation in appropriate conferences, programs,
seminars, and other professional development programs as pre-approved by the Board or its
designee.

8. COMPENSATION:

The Board agrees to pay the Superintendent for his services during each year of this Contract in
equal installments as determined by the District pay policy, unless otherwise agreed to by the
parties.

Compensation will consist of a percentage of base pay and a Board paid tax-sheltered annuity.

The base pay shall be in the amount of One Hundred Fifteen Thousand Dollars ($115,000.00).
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For the 2014-15 school-year, the Superintendent shall receive 98% of the base pay, which is a
salary of One Hundred Twelve Thousand, Seven Hundred Dollars ($112,700).

The percentage of base pay received as salary will increase by 2 percentage points for each year |
that the Superintendent’s performance is rated as either Effective or Highly Effective on the State
of Michigan Registry of Educational Personnel report until he achieves 100% of the base pay.

The Board paid tax-sheltered annuity shall be in the amount of Two Thousand Five Hundred
Dollars ($2500.00) to be paid by June 30" of each year.

The amount of the salary and tax-deferred annuity shall be reviewed annually and are subject to
upward revision by agreement of the parties. In no case will the sum of the salary and tax-
sheltered annuity be lowered unless mutually agreed upon by both the Board and the
Superintendent.

9. FRINGE BENEFITS:

The Superintendent is employed on the basis of fifty-two (52) weeks of work per fiscal year as
scheduled by the Board. The Board shall provide the Superintendent with the following benefits,
provided however, that they shall be prorated in the event he is not employed for the entire
school year:

A. Health, dental, vision and long-term disability insurance provided other
administrative employees. The Superintendent shall contribute whatever premium
contributions are required by law per month according to PA 152 of 2011, as a ;
condition to enrolling and participating in the benefit plans referenced above. The '
Superintendent authorizes payroll deduction for his portion of the premium
contribution,

B. Term Life Insurance in the amount of $100,000.,00.

C. Sick Days: Twelve sick days per year to be accumulated with a limit of 120 days.
Upon retirement from the District, the Superintendent shall be paid his unused
accumulated sick leave at a rate that is paid to all certified staff.

D. The Superintendent shall be entitled to three (3) personal business days per year, the
fourth business day shall be charged against his sick days, one (1) unused business
day may be carried over to the following year, not to accumulate to more than four
(4) business days.

E. Twenty (20) vacation days per Contract year. Five (5) vacation days may be carried
over to be used in the first six (6) months of the next contract year. If they are not
used, they will be eliminated. One (1) vacation day will be added each year the
Superintendent’s annual evaluation is rated as either Effective or Highly Effective
until he achieves a maximum of Twenty-five (25) vacation days.

F. Consistent with the School District’s calendar, the Superintendent is entitled to the
following holidays for which no service to the School District is required: Labor
Day, Thanksgiving and the day after Thanksgiving, Christmas Eve Day and
Christmas Day (or the two days surrounding December 24 and 25 if they fall on a
non-work day), New Year’s Eve Day and New Year’s Day (or the two days
sutrounding December 31 and January 1 if they fall on a non-work day), Good Friday
(floating day if school is in session), Memorial Day, and Independence Day.
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(. Bereavement: As needed this time shall not be deducted from sick days in accordance
with the LEA contract for personal bereavement.

H. Graduate Credit Reimbursement will be up to three (3) graduate credits per year upon
verification of successful completion of course(s) or equivalent.

The Superintendent shall notify the Business Manager and the Board President of any and all
vacations and conferences that he plans on taking at least five (5) business days before these are
taken. Exception to this tule may occur if agreed upon by Board President.

The Superintendent shall inform the Business Manager of any and all sick, personal, vacation or
any other days that he is not in attendance at his job.

10. TERMINATION PROVISION:

The Board is entitled to terminate the Superintendent’s employment at any time for just cause
during the term of this Contract for any act of moral turpitude, misconduct, dishonesty, fraud,
insubordination, incompetency, inefficiency, or if the Superintendent materially breaches the
terms and conditions of this Contract.

The foregoing standards for termination of this Contract during its term shall not apply to
extensions of the Contract or to the non-renewal of this Contract at the expiration of its term,
which decision is discretionary with the Board, with or without cause.

Termination of this Contract shall not be effective until written charges have been served upon
him and he has an opportunity for a fair hearing before the Board after ten (10) days’ notice in
writing. Said hearing shall be public or private at the option of the Superintendent. At such
hearing, he may have legal counsel at his own expense.

11. ARBITRATION:

In the event of any dispute between the parties relating to any provision of this Agreement, or a
dispute concerning any of the parties’ rights or obligations as defined pursuant to this
Agreement, the parties hereby agree to submit such to binding arbitration. Any claim for
arbitration under this provision must be filed with the American Arbitration Association, in
writing, and served on the Board within thirty (30) days of the occurrence giving rise to the
grievance. Such arbitration shall be conducted under the rules of, and administered by, the
American Arbitration Association. The arbitrator’s fee and the expense of the American
Arbitration Association shall be shared equally by the parties. All parties are entitled to have
representation of their own designation; however each party shall be responsible for the costs of
such respective representation.

12. VOIDABILITY:

If any provision of this Contract becomes or is declared by a court of competent jurisdiction to
be illegal, unenforceable, or void, this Contract shall continue in full force and effect without
said provision(s).

Page 4 of 5



13. GOVERNING LAW: STATE OF MICHIGAN

This Contract is governed by and shall be interpreted in accordance with the laws of the State of
Michigan.

Dated: 2 ~ 16,2015 d%g_;;i
Christopher. Rice, Superintendent

Lawton Community Schools

Dated: y285_ \\._, 2015 x%?:&w A
b Kathryn Drew, Board President

Lawton Community Schools
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